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UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

GENERAL ASSEMBLY 

 
FIRST DRAFT AGENDA  

 

Saturday 24th June to 30th June 2023 

 

Theme: “Stronger Together” 

 

Saturday 24th June 2023 

 

SESSION TIME  EVENT                ESTIMATED  

               DURATION 

 

01  11h00   Constituting Service (City Church)   90 

    Welcome 

    Public Worship 

    Roll of Commissioners 

    Retiring Moderator’s Address 

    Induction of new Moderator 

    Introduction of the Chaplains 

    Vote of Thanks to the Retiring Moderator 

    Announcements and Notices of Motion 

     

12h30 LUNCH             90

      

02  14h00 EXECUTIVE SESSION      60 

    Welcome and local arrangements. 

Allocation of Notices of Motion 

Assembly Business Committee (Incl. Correction & Adoption 

of 2022 ExCom Minutes)    
Nominations committee (Preliminary Report)  

Clerk of Assembly (Incl. Changes in Ministry, Approval of 

retirements. Overtures and Petitions) 
    Retiring Moderator’s Report 
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03  15h00 LISTENING SESSION 1                    120 

    General Secretary  

    Governance and Administration Cluster  

    Finance 

    Audit                   

    Pensions (UPCSAPF and PEPF)                  

    Manual         

    Nominations (first draft) 

    Closing Devotions  

 

04  17h00 INSAKA SESSION                 90 

    General Secretary 

    Finance 

    Audit 

    Pensions (UPCSAPF and PEPF) 

    Manual          
    

Sunday 25th June 2023 

05  09H00 General Assembly Service (Highlands Church) 150 

           Public Worship 

    In Memoriam Minutes 

    Valedictory Service 

    Fraternal Greetings  

Moderator’s Address 

    Holy Communion 

     

11h30 TEA 

  13h00 LUNCH 

06  14h00 DECISION SESSION 1                   90 

    General Secretary 

    Finance 

    Audit 

    Pensions (UPCSAPF and PEPF) 

    Manual         
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07  15h30 LISTENING SESSION 2      90 

Explanation of the voting process for the election of 

the Moderator Designate (First Ballot) and Election of 

the Court of Assembly/AARP 

Service and Witness Cluster 

    Ecumenical Relationships 

    

    Ethics and Discipline 

    Church in Society 

    Church Fellowships 

    General Assembly Working Group on Associations 

    The Peoples with Disability 

    Closing Devotions 

 

08  17H00 INSAKA SESSION 2                       90 

    Ecumenical Relationships 

    Ethics and Discipline 

    Church in Society 

    Church Fellowships 

    General Assembly Working Group on Associations 

    The Peoples with Disability 

 

Monday 26th June 2023 

09  08h30 Opening devotions                     30 

09h00 DECISION SESSION 2             90 

    Ecumenical Relationships 

    Ethics and Discipline 

    Church in Society 

    Church Fellowships   

    General Assembly Working Group on Associations 

    The Peoples with Disability 

 

10h30 TEA         30 
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10  11h00 LISTENING SESSION 3     60 

Election of Moderator Designate (Second ballot) and 

Election of the Court of Assembly/AARP 

    Worship and Pastoral Care Cluster 

    Worship 

    Health and Wellness    

    Stewardship  

    Priorities and Resources  

    Nominations Committee (Second Draft) 

 

11  12h00 ECUMENICAL GREETINGS    60 

    Presentation by General Secretary 

    Fraternal Greetings (2nd round)   

 

13h00 LUNCH                         60 

 

12  14h00 INSAKA SESSION 3        90 

    Worship 

    Health and Wellness    

    Stewardship  

    Priorities and Resources 

 

13 16h00 Election of the Moderator  Designate (3rd Ballot) and 

Election of the Court of Assembly and the Convener of the Court  

16h30 Closing Devotions 

 

Tuesday 27th June 2023 

14  08h30 Opening devotions                      30 

09h30 DECISION SESSION 3         90 

    Worship 

    Health and Wellness    

    Stewardship  

    Priorities and Resources 

 

11h00 TEA        30 
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15  11h30 LISTENING SESSION 4         90 

    Preaching and Teaching Cluster 

    Mission and Discipleship 

Ministry 

    Education and Training   

    Doctrine 

    Closing Devotions 

 

13h00 LUNCH 

16  14:00  INSAKA SESSION 4         60 

    Mission and Discipleship 

Ministry 

    Education and Training   

    Doctrine 

 

Wednesday 28th June 2023 

  08h30 Opening devotions                      30 

17  09h00 DECISION SESSION 4      90

    Mission and Discipleship 

Ministry 

    Education and Training   

    Doctrine 

 

10h30 Tea        30 

11h30 LISTENING SESSION 5        90 

    General Assembly Cluster 

    Church Office & Human Resources 

    Court of Assembly/AARP 

    Communications 

    Closing Devotions 

13h00 LUNCH 

 

18  14:00  REFLECTION      90 
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19  15:30  INSAKA SESSION 5         60 

    Church Office & Human Resources 

    Court of Assembly/AARP 

    Communications 

   

Thursday 29th June 2023 

  08h30  Opening Devotions      30 

20  09h00 DECISION SESSION 5 

    Church Office & Human Resources   60 

    Court of Assembly/AARP 

    Communications 

 

21  11h00 CLOSING SERVICE       60 

Recognition of Moderator Designate 

    Moderator’s Closing Address 

    Vote of thanks to Hosting Presbytery 

    Adjournment  
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Report to the General Assembly 2023 

First Name / 
Surname  

M/F 

Ex Officio 
The Rt Rev Lydia C Neshangwe F 
The Rev Sipho Mtetwa M 
The Rev Dr Lungile Mpetsheni M 
The Rev WV Mkhungo M 
The Rev Melanie I Cook F 
Mr Ryan Johnson M 

Amathole 
Ministers 
Mvuyo Dick M 
Mzwabantu Christopher Jibilili M 
Siviwe Ngam M 
Yolisa Mlalandle F 
Neziswa Elenor Ngogela F 
John Mzanywa Mpongoshe M 
Mark Langston M 
Allan Nyoni M 
Elders 
Asanda Mjobo F 
Thembisile Tembani M 
Siyanda Mqalo M 
Zubakazi Njemla-Dibela F 
Ayanda Oliphant M 
Vuyolwethu Mndawo F 
Linda Bovana F 
Siyabulela Dukashe M 
Alternates 
A van Blydenstein 
L Dick 
BZ Mkentane 
MM Khetsi 
ND Mpahlwa 
N Kula 
Z Moses 
SP Sam 
L Mdingi 
S Mpengu 
S Cockroft 
DA Arthur-Boateng 
G Fihla 
W Mdlungu 
N Mpambani 
CN Ndudula 

Central Cape 
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Ministers 
Rev Sandiso Njeza M 
Rev Armando Sontange M 
Rev Zukisani Sotashe M 
Rev Christel Erasmus F 
Rev Boitumelo Gaborone F 
Rev Nzimane Jita M 
Rev Isak Williams M 
Elders 
Miss Phumla Mngxilo F 
Miss Thandiwe Danster F 
Mr Zola Gebeda M 
Mrs Nomathemba Qabaka F 
Mr Vusumzi Mazimela M 
Mr Zandisile Magogo M 
Mr Solomzi Shayi M 
Alternates 
Rex X Mashibini M 
Rev N Khalipa M 
Rev A George M 
Elder P Njobe 
Elder M Mange 

Copperbelt 
Ministers 
Rev Richard Mkandawire M 

Elders 
Mr Jeremiah Ndlovu M 

Alternates 
Rev Amos Nyirenda M 
Mr Nondo Zombe M 

Democratic Republic of 
Congo  
Ministers 
Rev Dr Alain Zibondo M 

Drakensberg 
Ministers 
Bhengu, Nicholas M 
Madlala Nozinhle F 
Sokhela Lindani M 
Elders 
Khonyane Elsie F 
Magoso Mzwandile M 
Stuurman Mvikeli M 
Ministers Alternates 
Mabaso Innocent M 
Ndawonde Nobuhle F 
Tati Nonyamezela F 
Elders Alternates 
Majozi Lucky M 
Ngubane Moses M 



xiv 

Zuma Ntombikhona F 

East Griqualand 
Ministers 
Rev Shona van der Lingen F 
Rev Luyanda J Ruka M 
Elders 
Elder WD Linqa M 
Elder P Nonkonyana F 

Alternates 
Rev XP Mlotshwa F 
Rev JV Mdlalose M 
Elder L Mondli M 
Elder N Xhelithole F 

eGoli 
Ministers 
Barker, Jacqueline F 
Nopapaza, Thembinkosi M 
Buqa, Wonke M 
Letsheleha, Tieho M 
Lock, Gavin M 
Petersen, Heidi F 
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Dinake, Lucky M 
Manaka, Kobela F 
Masekela, Sarah F 
Mtwa, Sisa M 
Steynberg, Vernon M 
Stopforth, Eddie F 
Alternates 
Gordon, John M 
Xhinti, Sandisele M 
Mntambo, Senelisiwe F 
Mphuthi, Selby M 
Mathabatha, Golebilwe M 

Highveld 
Ministers 
Rev Ziphilile Lubambo M 
Rev Nelson Manabile M 
Elders 
Elder Tom Borrill M 
Elder Evam Tsotetsi M 
Alternates 
Rev Fezeka Jobela F 
Rev Malinge Njeza M 
Elder Kefiloe Masiteng F 
Elder Loraine Kubeka F 

Lekoa 
Ministers 
Rev Robert Thema M 



xv 

Rev Nomonde Mkencele F 
Rev Xolelwa Kobese F 
Rev Tsholofelo Sello F 
Elders 
Meissie E Mokena F 
Tshepo Mafisa M 
Tefo Khunong M 
Prince Dibate M 

Limpopo 
Ministers 
Rev Awedzani Nemaukwe M 
Rev Mukundi  Maselesele M 
Rev Issau Pandelani M 
Elders 
Elder Sarah S Dikgale F 
Elder Mokgadi Modiba F 
Elder Khensani B Matumba F 
Alternates 
Rev A Molifi F 
Rev S Mavhina F 
Rev L D Molaba M 
Elder H M Maboa M 
Elder M I Mukwevho F 
Elder L M Modiba F 

M’chinga 
Ministers 
Rev Edward Chirwa M 
Rev Jennie Nyirongo Moyo F 
Elders 
Mr Benson Njobvu M 
Ms Rhoda Manda Mtande F 
Alternates 
Rev. James Lungu M 
Rev. Sonye Banda M 
Elder Morton Nyirenda M 
Elder Jessy Phiri Chambeshi F 

Mthatha 
Ministers 
Rev Lulama M Mshumpela M 
Rev Dr Victor S Letuka M 
Rev Nkululeko Nojoko M 
Rev Mthobi H Jita M 
Elders 
Mr Joseph Maqekeni M 
Adv L.D Halam M 
Ms Nonkanyiso Nqeleni F 
Ms N.S Tukayi F 
Alternates 
Rev T.Nkululo Jonga M 
Rev Bulelani Thupha M 
Ms Nambitha Msomi-Jita F 
Mr Sandile M Boyce M 



xvi 

Munali 
Ministers 
Rev Kennedy M’hone M 
Rev Judith Mkandawire F 
Elders 
Ms Anna Chulu F 
Mr Mathew Mkandawire M 
Alternates 
Rev Allan Mchulu M 
Rev Patricia Phiri F 
Mrs Monica Ngulube F 
Mr Lazarus Nyirongo M 

Thekwini 
Ministers 
Rev Dr Amon Kasambala M 
Rev Matemba Tati M 
Rev Mthokozisi Hlela M 
Elders 
Mrs Valmai du Toit F 
Mr Aaron Nhlabathi M 
Ms Dr Nomzi Zibi-Hlophe F 
Alternates 

Rev Brett Williams M 
Mr William Mngoma M 
Mr David Humphrey M 
Rev Sibusiso Zungu M 

Thukela 
Ministers 
Rev Nobuhle Mbatha F 
Rev Andile Nyawo M 
Rev Asanda Hlongwe M 
Elders 
Elder Nompumelelo Vanessa 
Mthembu 

F 

Elder Sphephelo Mhlongo 
Elder Matandi Mbhense 
Alternates 
Rev Thamsanqa Memela M 
Rev Sthembiso Ndlela M 
Elder Mkhonzeni Ntuli 
Elder Khanyisile Ngubane 
Elder Fikile 

Tiyo Soga Memorial 
Ministers 
Rev Ndimpiwe Qupuna M 
Rev Sibusiso Gwala M 
Rev Thabo Noti M 
Rev Chumisa Makalima F 
Elders 
Elder Nomsa Ndiki F 
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Elder TR Mzendana 
Elder FI Qithini 
Elder T Mbandazayo 
Alternates 
Rev Bongani Mshumpela M 
Rev Xola Mluma M 
Rev Thabo Noti M 
Rev Zamani Maqoko M 
Elder VM Qwabe 
Elder P Mdleleni 
Elder N Manqele 
Rev Peter Mpeke M 

Trans Xhariep 
Ministers 
Rev Charles M.M Letseleha M 
Rev Thembisa Galela Thema F 
Rev Zukiswa Klaas F 
Rev Gregory Howse M 
Rev Sello Mamabolo M 
Elders 
Mr Lewatle J Ramokopu 
Mr Tau A Nkitseng M 
Mrs M.L Taaibos F 
Ms Nonzengo. Cekiso F 
Mr M.G Mosime M 
Alternates 
Rev Simon M Matli M 
Rev Stephen L Seoe M 
Rev Jaques Murphy M 
Rev Celani Mbele M 
Rev Mncedisi Ngqungwana M 
Mrs Nolly Vellem F 
Ms Bridgette Kelebogile 
Gaborone 

F 

Mr T.Danny Kole M 
Mrs S.Nomafu Manyana-Chiro F 
Mrs Moroa Serathi F 

Tshwane 
Ministers 
Rev. Graham Fryer M 
Rev Matshidiso Piroe F 
Rev Patrick Nyawuza M 
Rev Sisanda Mpafi M 

Elders 
Elder Kgomotso Kgwale F 
Elder Thabo Masete M 
Elder Nonceba Mashalaba F 
Elder Peter Silwimba M 
Alternates 
Rev Frikkie Botha M 
Rev Wayne van Heerden M 
Elder Harry Bopape M 



xviii 

Elder Norma Maja F 

Western Cape 
Ministers 
The Rev Douglas Bower M 
The Rev Colin Campbell M 
The Rev Natalie Gordon F 
The Rev Unathi Ntseke F 
The Rev Bongiwe Ngebulana F 
The Rev Glynis Goyns F 
The Rev Mike Muller M 
The Rev Douglas Bax M 
The Rev John Comninos M 
The Rev Bonisile Mdyesha M 
ELDERS 
Mrs Lillian Hiedeman F 
Mr Eddie Nielsen M 
Mr Sakhele Plaatjie M 
Mr Malibongwe Gwele M 
Mr Gary Thompson M 
Mrs Beauty Ndzima-Tyobile F 
Mrs Buyiswa Maqubela F 
Mrs Gladys Mbongu F 
Ms Thulani Nayo F 

Zimbabwe 
Ministers 
Mirriam Musengezi Masaraure F 
Tatenda Garande M 
Garikai Gwangwava M 
Talkmore Chilanga M 
Gleness M Magovere F 
Anna Banda F 
Elders 
Partson Samu M 
Fannie Mkorongo F 
Gibson Bulazo M 
Onifaro Mususa M 
Henry Chivhanga M 
Sheilah Yesaya F 
Alternates 
Rev Dephnie Murove F 
Rev Norest Ajapa M 
Joseph Chirara M 
Estery Dewa Pangwana F 
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xxi 

Group Seven 
Rev Gregory Howse 
(Facilitator) 

M 

Rev Mark Langston M 
Rev Boitumelo Gaborone F 
Rev Madlala Nozinhle F 
Dinake, Lucky M 
Meissie E Mokena F 
Mr Mathew Mkandawire M 
Elder Sphephelo Mhlongo 
Rev Thabo Noti M 
Elder Thabo Masete M 
The Rev Bonisile Mdyesha M 

Group Eight 
Mr Lewatle J Ramokopu 
(Facilitator) 

M 

Rev Allan Nyoni M 
Rev Nzimane Jita M 
Rev Sokhela Lindani M 
Rev Petersen, Heidi F 
Tshepo Mafisa M 
Rev Jennie Nyirongo Moyo F 
Mrs Valmai du Toit F 
Ms Nompumelelo V 
Mthembu 

F 

Elder Kgomotso Kgwale F 
Onifaro Mususa M 
Mrs Beauty Ndzima-Tyobile F 
Rev Gleness M Magovere F 

Group Nine 
Ms Rhoda Manda Mtande 
(Facilitator) 

F 

Asanda Mjobo F 
Rev Isak Williams M 
Khonyane Elsie F 
Manaka, Kobela F 
Tefo Khunong M 
Rev Dr Amon Kasambala M 
Rev Asanda Hlongwe M 
Rev Chumisa Makalima F 
Rev. Graham Fryer M 
Mr Tau A Nkitseng M 
The Rev John Comninos M 



xxii 

Ms Thulani Nayo F 

Group Ten 
Rev Matshidiso Piroe 
(Facilitator) 

F 

Thembisile Tembani M 
Miss Phumla Mngxilo F 
Magoso Mzwandile M 
Masekela, Sarah F 
Prince Dibate M 
Rev Lulama M Mshumpela M 
Rev Matemba Tati M 
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THE UNITING PRESBYTERIAN CHURCH 
IN SOUTHERN AFRICA 

STANDING ORDERS OF THE GENERAL ASSEMBLY 2023 
1. WHO ARE THE MEMBERS OF THE GENERAL ASSEMBLY?

The General Assembly meets once every two years in the year that the Executive Commission does not meet. It 
consists of its office bearers as specified in paragraphs 12.5 and 12.36; along with Commissioners appointed by 
Presbyteries as reflected in paragraph 12.2 of the Manual of Faith and Order.  

1.1. Approximately three months prior to the meeting of General Assembly, the Clerk of Assembly shall issue to each 
Presbytery Clerk forms for the commissioning of ministers and elders to the forthcoming General Assembly. 

Each Presbytery then elects its Commissioners to the General Assembly in terms of paragraphs 12.2 and 12.3 
of the Manual of Faith and Order. 

1.2. Completed forms detailing the names, addresses, and telephone numbers of Commissioners and their 
Alternates shall be returned by each Presbytery Clerk to the Clerk of Assembly (paragraph 12.6) not later 
than two months prior to the meeting. 

1.3. Should any Presbytery find it necessary to appoint a substitute for a Commissioner unable to attend General 
Assembly, his/her name, address, and telephone number shall be submitted to the Clerk of Assembly not 
later than 10 days before the General Assembly convenes. Any substitute shall be accepted as a regularly 
appointed Commissioner when the Roll of Commissioners is amended upon presentation to the General 
Assembly. 

1.4. One month before the commencement of the General Assembly every Commissioner shall register themselves 
via ZOOM application in preparation for the dry runs. Registering for the dry runs will grant automatic access 
to General Assembly too. 

1.5. The onus of ensuring each commissioner receives the Papers for the General Assembly and other briefings or 
resources supplied by the Clerk of Assembly to a substitute rests upon anyone who is unable to fulfil his/her 
commission. This should be done in consultation with his/her Presbytery Clerk. 

1.6. Any alleged irregularity regarding the appointment of a Commissioner brought to the attention of the Clerk 
of Assembly shall be referred to the Business Committee for examination and report to the General Assembly. 

1.7. Commissioning by a Presbytery obliges a Commissioner to be present for the whole period of the General 
Assembly. Leave of absence for any period must be applied for, stating reasons, through the person/s 
assigned to consider these applications. The Clerk shall report on each application to the General Assembly 
and move that it be granted or otherwise. 

Commissioners are encouraged to acquaint themselves with the rules by which the General Assembly 
operates before coming to the Assembly. These can be found in the Manual of Faith and Order chapter 14 
and also here in the Standing Orders of the Assembly. 

2. WHO IS REGULARLY ASSOCIATED WITH THE ASSEMBLY?

2.1  The association of Church members with the General Assembly is in line with 12.68 of the Manual of Faith and 
Order. The association of any particular person may be moved at the beginning of any Session of General 
Assembly after consultation with the Clerk or Business Convener of Assembly. 

2.2  Any fraternal delegate of a sister Church, local minister invited to bring greetings, representative of an 
organisation, or individual invited to address the General Assembly, is for that purpose accorded the status of 
associate as defined in paragraph 12.68 of the Manual of Faith and Order, upon adoption of these Standing 
Orders. 

Associates at the General Assembly have the right to speak, but not to vote. Only Commissioners may 
vote. Associates may also not “move” a proposal on the floor of the General Assembly. 

In terms of 14.16 of the Manual of Faith and Order; Associates and others who are not Commissioners 
must leave the Council when any business is conducted in a “private sitting.”  

3. ORDERING OF DOCUMENTS SUBMITTED TO GENERAL ASSEMBLY

The Assembly Business Convener shall send to each Assembly Committee Convener and to the Clerk of each
Presbytery one month before the meeting a copy of the Preliminary Draft Agenda for the meeting of the
General Assembly. This agenda will indicate the day, session and order in which it is proposed that the report
be heard, discussed and decided upon and also the proposed time allocation.
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The Convener of each Assembly Committee shall: 
(a) send one copy of the completed report to the Clerk of Assembly and another copy to the Cluster

Co-ordinator under which his/her committee falls under; to reach him/her not later than three
months  before the meeting;

(b) send a video/voice note presentation to reach the Clerk of Assembly by 1 June 2023; and

(c) submit to the Assembly Business Convener, to reach  him/her not later than one month before the
meeting, written or telephonic motivation for:

 changing the place of a report on the agenda;
 changing the time allocated to discussion or decision on   the report in the Assembly;

REMEMBER 

It is not competent for a Convener to put into the proposal of his/her Committee a request to the 
General Assembly to make funds available. He/she should deal with this according to paragraph 13.33 of 
the Manual of Faith and Order. 

3.3 The Clerk of Assembly shall on receipt of each report: 

a. review each proposal to ensure that its meaning is clearly expressed and that it is in proper form for
printing in the Papers;

b. consult with the Convener concerned when an alteration to a proposal or other formal document
needs to be made to ensure that the meaning is clear and that it is rewritten in proper form for
printing in the Papers;

Overtures and Petitions. 

3.4. Clerks of Presbyteries shall submit to the Clerk of Assembly, by not later than three months before the 
meeting (see 14.25 of Manual of Faith and Order), one copy of all Overtures and Petitions together with any 
related documents that have been transmitted to Presbyteries from Sessions and from individual members 
and other communications to be submitted to the General Assembly. In the case of Overtures, a short 
report may be included if desired. These copies are to be forwarded as follows: 

(i) one to the Clerk of Assembly;
(ii) one to the Assembly Business Convener.

3.5.  No Overtures or Petitions shall be considered unless the relevant provisions of the Manual have been 
complied with (including time frames). 

Reports. 

3.6.      The report submitted after the prescribed date will NOT be printed in the General Assembly Papers or in 
Supplementary Papers. Instead the Clerk will report the matter to the General Assembly Council and the decision to 
listen to the report will be taken by General Assembly. Should General Assembly resolve to listen to the late report; 
the Convener of the affected Committee will then make copies for ALL commissioners. 

3.7.      No report will be considered as Supplementary unless provisions of the  Supplementary report have been 
complied with; i.e. an initial report has been submitted at an appropriate time and between the time of submission and 
14 days between the Council meeting there have been some developments within the work of the Committee that 
warrant reporting to the Council. The report of the Assembly Business Committee is exempted from this rule. 

3.8.      The Clerk of Assembly is empowered to examine Overtures as they are received. The Clerk then 
recommends to the Assembly Business Committee how Overtures and Petitions are to be dealt with. When there is 
consensus between the Clerk and the Assembly Business Committee, the Clerk makes a recommendation to the 
General Assembly in his report 

Applications from Presbyteries for granting status of minister emeritus. 

3.9. A copy of the Presbytery Minute supporting an application for the granting of the status of minister emeritus 
must be sent to the Ministry Committee of General Assembly and to the Clerk of Assembly three months 
before the meeting. The Presbytery shall be responsible for the sending of the tribute of a minister who has 
applied to retire, preferably two months before the sitting of the General Assembly. 

Returns to Remits 

3.10. Clerks of Presbyteries shall submit two copies of Returns to Remits to the Clerk of Assembly not later than 
the dates determined by General Assembly. 

Assembly Papers and Yearbook 

3.9. The Clerk of Assembly shall have all the foregoing documents printed and bound, prefaced by a Content 
Index, the Preliminary Draft Agenda, these Standing Orders, the In Memoriam Minutes, the Roll of 
Commissioners with addresses, the Changes in the Ministry and Committee Reports. These shall be 
known as “THE PAPERS FOR GENERAL ASSEMBLY”. 
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 The supplementary reports, proceedings and an Extract of General Assembly decisions shall be published in 
the UPCSA Year Book. 

3.10. The Assembly Office shall: 

1. Distribute to all commissioners to the Assembly (or Executive Commission) and to all conveners of 
Assembly Committees who are not commissioners every year; 
 

a) the Papers in time for them to be read before the Council meets; and  
 

b) the minimum possible number of Supplementary Papers to commissioners immediately before the 
Council meets and to conveners who are not commissioners as soon as is practically possible. 

 
2. Place the Papers, the Supplementary Papers, the final version of the Proceedings, the Decisions and the 
Remits on the website, each as soon as possible. 
 
3. As soon as possible after the Assembly or Executive Commission distribute to all commissioners and all 
conveners of Assembly Committees who were not commissioners copies of; 
 

a) all the Decisions of the Assembly or Executive Commission and  
b) all the Remits adopted by the Assembly or Executive Commission, separately printed and 

identified. 
 
4. Within two months after the Assembly or Executive Commission to distribute to all conveners of Assembly 
Committees and to all Sessions a copy each of the annual Yearbook, which shall contain; 
 

a) all the Papers and Supplementary Papers;  
 

b) all the Decisions of the Assembly or Executive Commission (of which only one complete copy is 
necessary, with the decisions affecting [a] Minister, Sessions and Congregations and [b] 
Presbyteries marked in different ways);  

c) all the Remits adopted by the Assembly or Executive Commission, separately printed and 
identified. 

 
5. Send hard copies of the Yearbook and the Proceedings to all archival repositories.   

 
4. APPOINTMENT OF COMMITTEES ACTIVE DURING GENERAL ASSEMBLY 
 
4.1. The Business Committee 
 

Each General Assembly shall appoint a Convener of a Business Committee for the next Assembly, together 
with not more than six members to serve with him/her. The Clerk of Assembly shall be a member of the 
Business Committee.  The committee shall reside in close proximity to each other. 

4.2       The Nominations Committee 
 

The Nomination Process 
 
4.2.1. The Nomination Committee Process shall be as follows: 
 

(a) The Convener of the Nominations Committee corresponds by e-mail or otherwise with the members 
appointed to it by the General Assembly (who with him/her constitute ‘the core group’). Together they 
decide before the end of May which Conveners of Assembly committees should continue in office, bearing 
in mind Assembly’s decision about length of tenure. The Convener ascertains from current Conveners 
who are otherwise due to retire in terms of that decision, whether there are good reasons for them to 
continue in office. 

 
(b) The Convener writes to all Conveners, whom the core group thinks should continue in office by 15th 

April, requesting them to let him/her have, by 15th May, the names of those they wish to be members 
of their committees. 

 
(c) The core group compiles a preliminary report. The Convener sends this to all Presbytery-appointed 

members of the Committee by 30th May. 
 
(d) All members of the Committee comment to the Convener on the report by 15th June. 
 
(e) The Convener compiles a first draft report for the Assembly and submits that for printing in the 

Supplementary Papers. He/she tables this without discussion on the Sunday of the Assembly and requests 
commissioners to communicate comments on it to him/her. 

 
(f) The full Nominations Committee meets at Assembly to consider the first draft and amends it in light of 

information and comments from Assembly commissioners made directly to the Convener. The Convener 
then presents the second draft on the Tuesday of the Assembly and the final report on the Thursday.  
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4.3  The Records Committee 

We have not been able to come up with a workable approach on records examination as we are meeting 
virtually. 

5. THE ASSEMBLY BUSINESS COMMITTEE’S ROLE

5.1. The Assembly Business Committee shall:

(a) in consultation with the Conveners of Committees arrange the order in which the business of Assembly is to
be taken and in particular arrange with the Clerk of Assembly to have the Preliminary Draft Agenda printed
and circulated with the Papers;

(b) consult with the Moderator and Clerk to decide how communications addressed to the Assembly through them
are to be dealt with;

(c) make arrangements for: the distribution of documents; projection of presentations and proposals, handling
requests for leave of absence; appointment of a “Drafting Committee”; Elections Committee, scrutineers;
vote of thanks; appointing of press officer; plans for next Assembly; translation of speeches; and the
nomination and election of the Records Committee;

(d) report at the beginning of the meeting of Assembly regarding business arrangements and personnel to be
appointed to facilitate the meeting of General Assembly, and be prepared to meet thereafter as and when
required to guide the Assembly in its business;

(e) arrange for the meeting of “Insaka” groups during Assembly and advise commissioners on the appropriate
words for proposals as well as the appropriate place on the Agenda of Assembly where the suggested proposal
can be dealt with;

(f) do all it can to encourage the Assembly to communicate effectively, use its time well and expedite its business
in such a manner as may be well pleasing to the Lord;

(g) Recommends to General Assembly a Drafting Committee consisting of up to 3 members who will read the
reports of each of the Insaka Groups and prepare, in consultation with those groups, a set of proposals for
the Assembly's Decision Session. The members of this committee should preferably not be commissioners.
The General Secretary; assisted by the Clerk of Assembly supervises the work of the Drafting Committee;
whilst the General Secretary will be responsible for the final product of Drafting Committee that gets presented
to General Assembly during Decision Making Session.

REGULATING OF DEBATE IN THE ASSEMBLY 

5.2. The Moderator chairs the meeting of the General Assembly, seated at a table set up at the front of the Council. 
The Moderator is assisted by the Clerk (seated to the Moderator’s left) and the Assembly Business Convener 
(seated to the Moderator’s right). The General Secretary shall also be seated at the “Front Table”. The Minute 
Clerk/s are seated at a table to the left of or behind the Clerk. 

Duties of the Clerk 

5.3. The chief responsibility of the Clerk, during the meeting of the Assembly is to see that the minutes are properly 
kept. The Clerk is assisted in this by one or two Minute Clerks appointed by the Assembly. The Clerk of 
Assembly supervises the process and makes sure that the Minute Clerk/s have all the documents they need 
to keep the minutes accurately. 

5.4. The Clerk advises the Moderator on procedure, whether this relates to the rules of debate or to the laws of 
the Church. 

5.5. In the absence of appointed persons, the Clerk moves proposals with regard to overtures, remits and reports. 

Duties of the Assembly Business Convener 

5.6. The Business Convener supervises all the “officers” appointed by Council to perform tasks except the Minute 
Clerks who are supervised by the Clerk. 

5.7. The Business Convener advises the Moderator on when notices of motion, overtures and all business not listed 
on the agenda should be dealt with. 

5.8. The Business Convener advises the Moderator or the mover of a proposal as to whether it is a notice of motion 
or a notice of amendment, and as to whether the motion is competent in terms of the provisions of the Manual 
of Faith and Order. 

5.9. The Business Convener advises the Moderator with regard to the time available for Assembly to transact its 
business and may use proposals contained in paragraph 14.11 of the Manual of Faith and Order to help 
Assembly to handle its business more expeditiously. 

5.10 Although the Clerk is responsible for advising the Moderator on procedure, the Business Convener may also 
do so.  
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6. WHAT HAPPENS FIRST AT GENERAL ASSEMBLY?

Roll of Commissioners 

6.1. The Clerk of Assembly shall advise the Council of each apology and substitution. The Clerk shall report on any 
allegation of an irregular commission. After the decision of the Assembly on these reports has been taken, the 
Clerk shall move that the Roll of Assembly commissioners be adopted. 

Changes in the Ministry 

6.2. The Clerk shall move the adoption of the report on Changes in the Ministry as printed in the Papers. When 
the Council has satisfied itself as to the accuracy of the changes reported since the previous Executive 
Commission, it shall agree to adopt the report. 

Report of the Assembly Business Committee: 

6.3. The Assembly Business Convener shall report on, and move for the Council’s approval: 

(a) The Final Draft Agenda;
(b) The Committee’s nominations.
(c) Standing Orders

7. WHAT SORT OF RECORD OF PROCEEDINGS IS REQUIRED AT GENERAL ASSEMBLY?

7.1. The minutes of the Assembly shall contain a brief narrative on the conduct within any Session of the meeting
and a record of its decisions.

7.2. Where Assembly decides by consensus against a particular proposal, or where Assembly chooses to “pass
from the subject”, or where proposals are referred elsewhere, the manner in which the Assembly disposed of
the proposals shall simply be noted alongside the number and subsequent proposals shall not be renumbered.
The numbering of decisions of General Assembly may be changed at any time by the Clerk of Assembly so
that the decisions follow in an understandable way.

7.3. Proposals introduced by the way of Supplementary Reports or Notices of Motion should be numbered in
accordance with the above system.

7.4. The Decisions of General Assembly shall be listed together as the “Decisions of General Assembly”, in
appropriate order.

Confirmation of Minutes 

7.5. The minutes of the General Assembly shall be recorded during the course of the meeting. All except those of 
the last three sessions shall be distributed during the course of the meeting, but none shall be presented to 
the General Assembly for confirmation. The completed minutes will be distributed to all Commissioners within 
30 days of the end of the meeting of General Assembly and shall be confirmed within 60 days of the same 
date, after having been scrutinised by persons appointed for the purpose and the necessary corrections, if 
any, having been made. Any Commissioner may point out corrections to the scrutineers. 

8. HOW DOES GENERAL ASSEMBLY MAKE DECISIONS?

The Role of Standing Committees 

8.1. The General Assembly receives reports from Assembly’s Standing Committees. These reports contain 
proposals for decisions that the Council is being requested to make. These proposals constitute the beginning 
of the decision-making process. Requests for action can also come in the form of Overtures and Petitions from 
Presbyteries or Sessions. Without these proposals, the process of decision-making may never begin. 

The Listening Session 

8.2. The Convener of a Committee (or in their absence their nominee, or the Clerk of Assembly) is offered an 
opportunity by the Council to present their report in the Listening phase of the Council’s meeting. This 
presentation may take the form of a speech, a video, a computer presentation or a display. The aim is to 
showcase the committee’s work for the sake of celebrating what the Lord of the Church is doing in the midst 
of His Church. The proposals are not moved at this point, but their substance forms part of the presentation. 

In the case of an Overture or Petition, the person/s appointed by the relevant Council is/are invited to present 
the proposal. 
After the report is presented: 

8.2.1 Clerk moves that the Council receives the report. 
8.2.2. The Moderator allows for questions for the purpose of finding clarity. 
8.2.3. Clerk moves which proposals are “T” and “M” (also allows change from “T” to “M” without any debate 

but the “M” CANNOT be changed to “T”.) 
8.2.4. Clerk then moves all T proposals as linked proposals for adoption. 
8.2.5. Moderator informs Council that “M” proposals are to be dealt with in Insakas 
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The Discussion Session (including Insaka Groups) 

8.3. Any report, having been presented to the Council during the listening stage, is sent by the Council to Insaka 
Groups for discussion. Before the meeting of General Assembly the Clerk shall, in consultation with the General 
Secretary, divide Commissioners into Insaka Groups of a reasonable size and appoint a facilitator for every 
group from among the Commissioners. An Insaka Group is a group which shall meet on the days of General 
Assembly to discuss reports of Standing Committees, Overtures, Petitions and such other business as the 
General Assembly will instruct these to consider. 

8.4. An Insaka Group will, at its first meeting, appoint for itself a scribe who will record the Group’s decisions and 
possible amendments. The Clerk of Assembly will prepare a list of proposals for the Insaka Group’s 
consideration. The Group will then discuss each proposal and record its consensus on each. Where the Group 
is not able to find consensus on a proposal, the reasons for this are stated in the Insaka Group’s report. Where 
consensus can only be found after the proposal is amended, then the amendment is stated in the Group’s 
report. 

8.5. The General Assembly may consider certain proposals, overtures or petitions which are regarded by the 
Moderator, Clerk, General Secretary and Business Convener as needing further discussion in a General 
Session. All commissioners are expected to attend these Sessions which are held in “open Council”. 

8.6. The Business Committee shall appoint, in consultation with the General Secretary, a Drafting Committee. The 
function of this committee shall be to study the reports from all the Insaka Groups as well as the content of 
General Session(s) and then draft a consolidated report and possibly a fresh set of proposals for the Decision 
Session.  

The Decision Session 

8.7. Only Missional proposals are dealt with at this level and these proposals shall normally be presented by the 
Clerk of Assembly with the Convener of the relevant Committee assisting if required. The Clerk of Assembly 
shall move each proposal in turn and the Council shall decide by consensus. 

8.8. Committees to which matters have been especially referred during the General Assembly shall deal with those 
references promptly and shall report as the Council may direct. 

8.9. During a Decision Session, 

a) the Clerk of Assembly moves the proposal and then the Moderator calls for an indication of the
Council’s response. This is gauged through the display of indicator cards, each Commissioner showing
either the colour “orange” to indicate support for or “blue” to indicate lack of support for the proposal
as moved.

b) The Moderator considers the response of the Council to each proposal or group of linked proposals.
If there is no disagreement, consensus is announced either by declaring that the proposal is carried
or lost by consensus. In each case, the Moderator declares the decision of the Council and this
decision is recorded in the minute of the Council.

c) If the Moderator observes, from the display of the indicator cards, that there is no consensus on the
matter, the Moderator calls commissioners to discuss the issue. Amendments may be moved in the
course of the discussion with the Moderator being the judge of when consensus is achieved. A
decision is reached when any one of the following occurs:

(1) all are in agreement (unanimity);
(2) most are in agreement and those who disagree are content that the discussion has been both full

and fair and that the proposal expresses the general “mind of the meeting”; the minority therefore
gives consent;

(3) it is agreed that consideration on the matter be postponed;
(4) it is agreed that no decision can be reached.

8.10. If the Council believes that consensus cannot be reached then it may, by a two thirds majority, choose to use 
the formal majority procedures. 

Indicator Cards 

8.11. The Council may use indicator cards for the purpose of communication between Commissioners and the 
Moderator. Orange indicator cards may be used to indicate approval and Blue to indicate disapproval. 

Formal Majority Procedure 

8.12. The Council may, if it votes by two-thirds majority, choose to operate by formal majority procedure. This 
simply involves an indication of those in favour of a proposal and those against. After the votes are counted, 
the Moderator announces the Council’s decision. 
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Notices of Motion 

The use of Notices of Motion is discouraged. Any member of the Uniting Presbyterian Church in Southern 
Africa is free to communicate with the Clerk of Assembly or Convener of the relevant Assembly 
Committee regarding an issue that he/she would like the Assembly to take up. This may also be done 
with greater weight by means of an Overture or petition submitted by the member through the Session 
and/or Presbytery. The use of these procedures whenever possible would limit the necessity for bringing 
to Assembly by Notice of Motion any matter that has not been previously examined in a Session, 
Presbytery or Committee of Assembly. 

8.13. A member of the General Assembly desiring to bring up a matter not covered by a proposal of the appropriate 
Committee shall take the following steps: 
(a) he/she shall draft his/her notice on the Notice of Motion form;
(b) he/she shall consult with the Convener of the relevant Committee or, if the matter falls under no

particular Committee, with the Clerk of Assembly, as to the substance and urgency of his/her notice.
He/she shall submit the drafted notice to that person for signature and an indication of the attitude
of the Convener towards the proposal;

(c) Notices of Motion to be presented at Assembly must be handed to the Clerk by lunch time (at the
latest afternoon tea) on the first day of Assembly.

(d) a single original copy shall be presented at Assembly upon giving notice. The Notices Secretary will
then attend to the photocopying and circulating of the required copies;

Notices of Amendment 

8.14. Notice of Amendment is not required in the Discernment Model of Decision Making. Commissioners are 
encouraged to make their amendments in their Insaka groups when it is their intention to move a major 
amendment to any proposal of an Assembly Committee. No opportunity will be provided for Notices of 
Amendment as in the Formal Majority procedures. The Moderator will allow amendments from the floor in the 
Decision Session only when this seems helpful to finding consensus on the matter.  

8.15 Any question as to the competence of an amendment shall be decided by the Moderator. 

8.16. The Drafting Committee has the right to bring a completely amended set of proposals to the Assembly each 
day after they have studied the reports of the Insaka groups and made every effort to reach consensus with 
those who have serious reservations about the issue under discussion. 

Overtures 

8.17. When an Overture is presented to the General Assembly, the procedure then followed is that laid down in the 
Manual of Faith and Order, paragraph 14.18 – 14.26. 

Time Limits 

8.18. The timing of speeches is under the direct jurisdiction of the Moderator. 

8.19. A Convener of an Assembly Committee presenting a report and moving its reception shall not address the 
Assembly thereon for more than the amount of time allocated in the final agenda. 

8.20. A Convener moving the adoption of subsequent proposals of a Committee shall not speak thereto except when 
invited by the Moderator to do so. 

8.21. Other speakers on a report, proposal or amendment shall not exceed five minutes each. 

8.22. A member submitting an Overture or speaking to a motion, of which he has given notice, shall not exceed ten 
minutes. 

8.23. Others speaking to an Overture or a motion of which notice has been given shall not exceed five minutes. 

8.24. The mover of a proposal has five minutes to reply to the debate on his Motion when it is put as the substantive 
motion. 

8.25. Once the Moderator has signalled the end of the speech, the speaker may be given extra time only if the 
Moderator has ascertained that the General Assembly desires the speaker to continue. 

8.26. The Assembly Business Committee, in consultation with the Moderator and Clerk, may at any time during the 
Assembly move the proportional lengthening or shortening of these limits according to available time. 

General 

8.27. The General Assembly shall meet in three “postures”, Listening, Discussing and Deciding. Each of these is 
separate and the Moderator will clearly announce the moving from one phase to another. 

8.28. In the Listening phase, the Council will be afforded the opportunity of receiving presentations on the work of 
standing committees. There will be no debate or decision making during the Listening phase. 
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8.29. In the Discussion phase (Insaka Groups), opportunities will be offered for commissioners to discuss reports 
in groups so as to search for consensus on each proposal. Amendments can be suggested. Each group will 
write a report for the Drafting committee who will then present a consolidated set of proposals to the Council 
for Decision. 

8.30. The Business Committee may provide an opportunity for plenary discussion as well but only pre-selected 
proposals will be discussed here. 

8.31. A Decision Session will be held where proposals will be presented, discussed and consensus will be sought. 

8.32. No Commissioner shall, during the course of the discussion, employ speech that is of an insulting, 
inflammatory or defamatory nature. 

8.33. When several members wish to enter the discussion they indicate their intention to the Moderator and then 
wait to be recognised by the Moderator. The Moderator in any case decides who shall have the floor at any 
time. 

8.34. Any Commissioner to Assembly may make a written request to the Moderator for corporate or shared prayer 
on an issue confronting the Assembly. The decision to accede to any such request shall rest solely with the 
Moderator, who will determine the form of the prayers and who may lead them. 

8.35. No Committee, except by leave of the Assembly, shall continue to sit after the Moderator has taken the chair. 

8.36. The distribution of circulars and the making of announcements at Assembly must have the prior approval of 
the Clerk of Assembly and the Assembly Business Convener. 

8.37. Whenever a physical count of votes is taken, the number of abstentions will be ascertained and recorded. 

Press Release 

8.38. The General Assembly's duly appointed Press Officer (The General Secretary) shall be responsible for all 
General Assembly’s releases to the Press.  

9. Voting Procedures

9.1. This process will be limited to the two Elections that are held at the General Assembly, namely the election
for Moderator-Designate and the election for the Court and the Administrative Review Panel.

9.2. The whole process will be entirely managed and run by the General Secretary and the Information Technology
(IT) team.

9.3. Nominations will only be received through Presbyteries, two months before the sitting of the Assembly. No
nominations can be made during the Assembly or from the floor.

9.4. Voting will take place according to the agenda, which is also sighted below.

9.5. Prior to the first round of elections the Moderator will invite the General Secretary to introduce the elections
and further address the Assembly on the procedure to be followed as well as the election that is to be held
i.e. Moderator-Designate or Court and ARP, explaining how each Commissioner will be required to vote in that
respective election.

Elections Programme 

Sunday (Listening session 2) Moderator-Designate (1st Ballot) 
Members of the Court of Assembly and AARP 
(1st Ballot) 

Monday (Listening session 3) Moderator-Designate (2nd Ballot) 
Members of the Court of Assembly and AARP 
(2nd Ballot) 

Monday  (After Insaka 3) Moderator-Designate (3rd and Final Ballot) 
Convenor of the Court of Assembly and AARP (3rd and Final Ballot) 

9.6. All voting will take place on the Zoom platform, with the help of the IT team, and the process will be explained 
in the dry run sessions, held before the Assembly.  

9.7. All voting for the Moderator Designate and the Court of General Assembly and AARP will be done in secret 
(Manual of Faith and Order 18.32.3) 

9.8. Only commissioners duly appointed by their Presbyteries, according to the roll of commissioners held by the 
Clerk of Assembly will be legible to vote. NO other parties, delegates or visitors may participate. 
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9.9. The following is to appear in the Report: 

9.9.1. The number of eligible voters according to the confirmed Roll. 
9.9.2. The number of commissioners present in the Election Session as confirmed by the IT team prior to 

the voting. 
9.9.3. The number of empty/spoilt votes that were cancelled. 
9.9.4. The number of votes cast. 
9.9.5. The results of the election. 

9.10. All records of the voting and its sessions must be kept in a separate file for accountability and transparency. 

9.11. The results from each voting session will either be tabled straight after the vote or at the latest the end of 
that current session. 

9.12. The Clerk of Assembly is asked to inform the candidate who is dropping off the list of Candidates so that s/he 
can receive the information before the Moderator announces the results of the election. 

9.13. The elections at General Assembly shall follow this procedure every time an election is held. No deviation shall 
be permitted without the approval of the Assembly. 

9.14. At the conclusion of the Assembly the Files mentioned in 9.10 containing the work of the Elections shall be 
destroyed under the supervision of the Clerk of Assembly.  
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

PROCEEDINGS OF THE HYBRID (PHYSICAL AND VIRTUAL 
ATTENDANCE) EXECUTIVE COMMISSION HELD AT ROSEBANK 

SOUTHERN SUN, JOHANNESBURG, WITHIN THE BOUNDS OF EGOLI 
PRESBYTERY FROM THE 26TH TO 30TH JUNE 2022  

Zoom Details 
Meeting ID: 813 1947 0481  Passcode: 349437 

FIRST SESSION 

At St. Columba’s Presbyterian Church, Parkview, Johannesburg within the 
bounds of the eGoli Presbytery, on Sunday 26th June 2022 at 11h00, the 
ministers and elders, as commissioners of the Executive Commission 
appointed to meet this day, convened physically and virtually (Hybrid).  

CONSTITUTING SERVICE 
The Clerk of the General Assembly called the Executive Commission to 
worship. 

GREETINGS AND WELCOME 
The Moderator’s Chaplain, the Rev Thabani Masikane greeted and welcomed 
all those present as well as those who were joining online from all the 20 
Presbyteries of the UPCSA. He, further, announced that physical attendees 
should remain within their seats, refrain from dancing in front, and continue 
wearing their masks, due to COVID-19 regulations. 

PUBLIC WORSHIP 
Prayer of Praise 
The Moderator’s Chaplain, the Rev Thabani Masikane led the Executive 
Commission in a prayer of praise and adoration. 

Prayer of Confession 
The Moderator’s Chaplain, the Rev Thabani Masikane led the Executive 
Commission in a prayer of confession. 

Prayer for Illumination and Reading of the Word 
The Rev Thabani Masikane, led the Executive Commission in a prayer of 
illumination. The following scriptures were read by the Rev Melanie Cook: 

Old Testament: Jeremiah 6: 16 – 30 
New Testament: Revelation 2: 1 -7  

The Rev Calvin Naidoo read the Gospel 
Gospel: Matthew 6: 25 – 33  
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THE SERVICE OF THE WORD/ MODERATOR’S ADDRESS 
The Moderator, the Right Rev Sipho Mtetwa, delivered his address on the 
theme:” GOING BACK TO THE BASICS”. The topic of his address was “do 
not be anxious of what you shall eat tomorrow”. The Moderator, the right 
Rev Sipho Mtetwa, led the Executive Commission in reciting the Apostle’s 
Creed. 

HOLY COMMUNION 
The Moderator called the Executive Commission into the celebration of the 
Holy Communion and invited the past Moderator, Rev Dr Peter Langerman 
to officiate.  

Prayers of Petition and Intercession 
The Moderator’s Chaplain, the Rev Kim Brown, led the Executive 
Commission in prayers of Petition and Intercession. 

In Memoriam 
The Clerk of Assembly presented the in memoriam minutes for the following 
ministers and elders who had died between the 2021 General Assembly and 
the 2022 Executive Commission. He then read the following names: 

The Rev Tebogo Catherine Thobejane-Makhurupetsi 
The Rev Maurice Lancelot Sipho Nkosi 
The Rev Thembile Amos Mpongoshe 
The Rev Reuben T.Z. Daka 
The Rev Christo De Wet 
The Rev Philip Benjamin Petersen 
The Rev Sean Guilbert Wells 
The Rev Sipho Sydney Ncapayi 
Elder Patricia Sandra Arendse 
Elder David Macdonald 

The Clerk of Assembly called the Executive Commission to a moment of 
silence. 

RECOGNITION OF RETIRING MINISTERS  
The Moderator’s Chaplain, the Rev Kim Brown, led the Executive 
Commission in the reading of tributes and read the following statement:  

The following ministers were before the Executive Commission to mark their 
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retirement from active ministry: 

The Rev Natalie Angela Barnard 
The Rev Robert Graham Calder 
The Rev Dr Bukelwa Gilberta Hans 
The Rev Nkululeko Manxoyi 
The Rev Russell Vincent Lester Petersen 
The Rev Dr David Christopher Smit 
The Rev Rory Donald Spence 

The Moderator presented the abridged narratives of the services given by 
the retiring ministers, in the Christian church. The Moderator led the 
Executive Commission in prayer, praying for the retiring ministers and their 
families.  

PRESENTATION 
The Rev Bukelwa Hans, the only retiring minister present at the venue, 
came forward to receive the token of appreciation. 

The Moderator invited ministers to reaffirm their vows of ordination. 

ANNOUNCEMENTS 
The Moderator called upon the Rev Prof Dr Jerry Pillay, acknowledged, and 
congratulated him on his appointment as the new General Secretary of the 
World Council of Churches. The Moderator invited all the clergy to pray for 
Jerry and his family and commissioned him for the new task. The Moderator 
invited Prof Pillay to address the Executive Commission, which he did. 

Call for Notices of Motions 
The Moderator instructed the commissioners to send all notices of motion 
to the Clerk of Assembly at the end of the service. 

Adjournment  
The Executive Commission adjourned at 13h33 to meet again at 15h00 at 
Southern Sun Hotel, Rosebank, Johannesburg. 

The Moderator closed the session with benediction and recessed. 

At the Southern Sun Hotel, Rosebank, Johannesburg, within the bounds of 
the eGoli Presbytery, on Sunday 26th June 2022 at 15h05, the ministers and 
elders, as commissioners of the Executive Commission appointed to meet 
this day, reconvened physically and virtually (Hybrid).  

The Moderator welcomed all the commissioners, both those online and 
those at the venue and invited his Chaplain, the Rev Kim Brown, to lead the 
Executive Commission. 

SECOND SESSION 
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Prayer 
The Moderator’s Chaplain, the Rev Kim Brown, led the Executive 
Commission in prayer.  

The Moderator apologised for wearing a beanie during the session and 
explained that it was due to his health condition. The Moderator invited the 
Assembly Business Convenor to lead the Executive Commission in the 
business of the day.  

The Assembly Business Committee Convenor having explained the 
proceedings of the day, invited the Clerk of the Assembly to present the 
notices of motion. 

NOTICES OF MOTION  
The Moderator called for notices of motion. The following notices of motion 
were presented by the Clerk of Assembly: 

Notice of Motion 1 
UPCSA EXECUTIVE COMMISSION 26 JUNE 2022 – 30 JUNE 2022 

NOTICE OF MOTION 

When the report of the General Secretary is presented, I will move that the 
Executive Commission, instead of adding more committees of the General 
Assembly, 

1. Places all the functions that are undertaken by those structures that
request to be established as committees under the Church in Society
Committee;

2. Instructs the Church in Society Committee to co-opt those members
who are performing those functions to continue with their work under
the CIS committee;

3. Instruct the Nominations Committee to beef up the new CIS
Committee in 2023 General Assembly with more human resources
and capacity to execute the functions smoothly; and

4. Encourages the CIS Committee that, in future, they should establish
task teams for the work that is undertaken by those structures

Mover: The Rev Dr Lungile Mpetsheni
Seconder: The Rev Malungelo Jita
Endorsed by the Clerk of Assembly

Notice of Motion 2 
NOTICE OF MOTION 

On the understanding that the General Assembly in 2021 referred the 
appointment of a standing committee to deal with ministry to and with 
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disabled persons to the Priorities and Resources and the Church in Society 
Committees, and based on the comprehensive report in the papers of the 
Executive Commission, I will move, when the report of the Church in Society 
Committee and / or the Priorities and Resources Committee are received, 
or at another time convenient to the Executive, the following: 

THE EXCUTIVE SUMMARY OF THE DISABILITY REPORT: NOTICE OF 
MOTION 

The Disability Committee 
• The decision taken at the General Assembly 2021 for the establishment

of a committee. 
• The committee serves to establish the implementation of the ministry,

according to the decisions of the General Assembly 2021. 
• The committee work is to enable the development of the ministry

establish the research in the Notice of Motion, and the administering 
of ministry of the Assembly. 

• The constitution of the committee should consist of PWD, family
member with a disability and members that are genuinely invested 
in this field of ministry. 

The Importance of Developing a Disability Ministry Page 15 
Understanding the status of disability identifies the language to describe the 
process that a person with a disability goes through in developing that 
identity. It aids in the naming of solving shared barriers that block the 
positive sense of self about disability. 

Funding for the Research Page 20 
The Disability Ministry requires funding to do the research within the report. 
CWM is mentioned specifically however, there are other remote resources 
available to the UPCSA.  

Committee Capable of Research Page 24 
The committee needs to comprise individuals that have a qualified interest 
in research enabling creditability to the qualified findings of the research 
being conducted. The committee should comprise a body of eight members 
at capacity. 

Universal design elements Page 43 
• This is a Universal Design element that will establish the fortitude for

future generations, this research is ground-breaking and necessary 
when research is done through the “expert” new insights will be 
discovered and because there are no libraries of knowledge that can 
be found in annuals of books but rather through the establishment 
of relationships with Peoples with Disabilities PWD. 

Responsive Design Elements Page 45 
Response Design from a denominational level is about building the 
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relationship because without a relationship to those who need it the 
fundamental element for the Responsive  

Design 
Responsive design cannot be planned for the specifics, in particular.  But 
what can be achieved is the willingness to adapt and be flexible for each 
situation that will be uniquely presented in a package that when unwrapped 
will create a colourful experience that will be beautiful and messy at the 
same time. The local context that has developed methods and solutions of 
speaking into the life of the inclusive church. 

Timeline for the Denomination  Page 50 
Please refer to the report for the flow diagram on page 50 

Proposals  Page 51 
1. The Executive receives the report at pp 240-297 of the Papers of

General Assembly.
2. The Executive notes that the General assembly approved in principle

the appointment of a Standing Committee of the General assembly
to address Disability Ministry.

3. The Executive accordingly establishes a Standing Committee called
the “Disability Ministry Committee”

4. The Executive instructs the Priorities and Resources Committee, in
consultation with the “Disability Ministry Committee” to draw up a
list of qualified researchers to research Disability Ministry on behalf
of the UPCSA and report to the General Assembly.

5. The Executive rules that the report, once accepted by the General
Assembly, should be used as a basis for the development of a
ministry to, and with, the disabled in the UPCSA.

6. The Assembly instructs the “Disability Ministry Committee”, in
consultation with the Priorities and Resources Committee, the
Finance Committee and the General Secretary’s office to submit an
application for funding this ministry to the Council of World Mission
(CWM)

Mover: The Rev Dr PD Langerman 
Convener: CIS 
Endorsed by the Clerk of Assembly: The Rev V Mkhungo 

ALLOCATION OF NOTICES OF MOTION 
The first notice of motion was allocated by the Moderator under the General 
Secretary’s report. The second notice of motion was allocated by the 
Moderator under the Church in Society report. 

OVERTURES & PETITIONS 
The Clerk of Assembly presented the overture from Tshwane Presbytery. 
The Assembly Business Committee Convenor allocated the overture to be 
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dealt with under the Finance Committee report. 

The Assembly Business Committee Convenor explained that the session 
would be on the Westminster system. Commissioners were to use their 
cards on their widgets for voting. She explained that orange meant that the 
commissioner agrees with the proposal and that blue meant that the 
commissioner disagrees with the proposal. 

ASSEMBLY BUSINESS COMMITTEE 
The Assembly Business Committee Convenor, the Rev Melanie Cook then 
presented her report and moved the following proposals: 

1. The Executive Commission receives the report.
This was seconded and agreed.
2. The Executive Commission adopts the proposed Draft Agenda as the

final Agenda for the 2022 Executive Commission.
This was seconded and agreed. 

3. The Executive Commission adopts the Standing orders of the 2022
Executive Commission and the ZOOM Etiquette document as
contained in the circulated papers, to be the guide for the ordering of
its business. This was seconded and agreed.

4. The Executive Commission notes the voting procedures as outlined in
the body of the report.
This was seconded and agreed.

5. The Executive Commission thanks the Central Office team for
stepping in and making the local arrangements for this Executive
Commission.

This was seconded and agreed. 
6. The Executive Commission notes that the decisions of the General

Assembly 2021 were sent to all the relevant stakeholders for attention
and action.

This was seconded and agreed. 
7. The Executive Commission notes that the ABC is working on a

workable solution for attesting the records of GA Committees and
Presbyteries and will communicate with the relevant stakeholders
before the end of 2022.
This was seconded and agreed.

8. The Executive Commission notes that the General Assembly 2023 will
be hosted by the Presbytery of Zimbabwe in Harare and sets the dates
as Friday 23rd to Friday 30th of June 2023.
This was seconded and agreed.

9. The Executive Commission appoints the following as facilitating team:
9.1 Drafting Team:

• The Rev Mamolotje Magagane (Convener)
• The Rev Dr Lungile Mpetsheni (GS)
• The Rev Vusi Mkhungo (Clerk)
• The Rev Wayne van Heerden
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• The Rev Vusi Mabo
• Ms. Ntombi Currie

9.2 Minutes Clerks: The Rev. Z. Mtyhobile and Ms. Fikile Ndlovu 
9.3 Minute Scrutineers: The Rev. Dr. Pakiso Tondi and Ms. Eddie Stopforth 
9.4 IT Team: Mr Bruce Chiwenga, Mr Solly Maluleka, Mr Thando Soko, the 

Rev Theo Groeneveld and all Presbyteries IT support personnel. 
This was seconded and agreed. 

CLERK OF ASSEMBLY 
1. The Executive Commission receives the report.

This was seconded and agreed.
2. The Executive Commission encourages those Presbyteries and

individuals who have not been attending the consultations to do so.
This was amended to read as follows
The Executive Commission instructs those Presbyteries and
individuals who have not been attending the consultations to do so.
This was seconded and agreed.

3. The Executive Commission resolves that all reports are to be
submitted by the due date, and any report submitted after the due
date will only be heard by the relevant Council if it agrees to do so.
This was seconded and agreed.

4. The Executive Commission notes the status regarding the papers of
the General Assembly and Executive Commission.
This was seconded and agreed.

5. The Executive Commission notes the renaming of Welkom, Durban
and Randparkridge Congregations to Prof. Vuyani Vellem Memorial,
VH Mabaso Memorial Congregations and Church on Tin Road
respectively.
This was seconded and agreed.

6. The Executive Commission notes the report concerning the ongoing
management of Tiyo Soga House.
This was seconded and agreed.

7. The Executive Commission notes the Changes in the Ministry as
contained in the papers of Executive Commission 2022.

It was proposed, seconded and agreed that the Trans Xhariep section 
should fall off as it was not a change in ministry, and that the Rev. 
Mapheto is not a minister in the UPCSA and therefore should reapply and 
follow the right processes if he wishes to be a minister of the UPCSA 
again.  
This was seconded and agreed  

8. The Executive Commission grants the Rev Russell Petersen the
status of Minister Emeritus from 28 January 2023 and a seat on the
Presbytery within whose bounds he may reside.
This was seconded and agreed
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9. The Executive Commission grants the Rev David Smit the status of
Minister Emeritus from 28 February 2023 and a seat on the
Presbytery within whose bounds he may reside.
This was seconded and agreed

10. The Executive Commission grants the Rev Natalie Barnard the
status of Minister Emeritus from 31 December 2022 and a seat on
the Presbytery within whose bounds she may reside.
This was seconded and agreed

11. The Executive Commission grants the Rev Robert Calder the
status of Minister Emeritus from 31 October 2023 and a seat on the
Presbytery within whose bounds he may reside.
This was seconded and agreed

12. The Executive Commission grants the Rev Rory Spence the
status of Minister Emeritus from 30 June 2022 and a seat on the
Presbytery within whose bounds he may reside.
This was seconded and agreed

13. The Executive Commission grants the Rev Dr. Bukelwa Hans
the status of Minister Emeritus from 30 June 2022 and a seat on the
Presbytery within whose bounds she may reside.
This was seconded and agreed

14. The Executive Commission grants the Rev Nkululeko Manxoyi
the status of Minister Emeritus from 30 June 2022 and a seat on the
Presbytery within whose bounds he may reside.
This was seconded and agreed

LISTENING SESSION ONE 

The Assembly Business Convenor explained that the Executive Commission 
would be moving from the Westminster system to the Consensus model.  

The Assembly considered the following reports in a listening session: 

GENERAL SECRETARY 

The General Secretary presented the report and moved that the Executive 
Commission receives the report.  

This was agreed by consensus. 

The Clerk of Assembly moved that proposal 5 be transactional: 
This was agreed by consensus. 
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The General Secretary spoke to the notice of motion on the groups that 
requested to be established as standing committee. The notice of motion 
was referred to Insaka groups for discernment.  

GENERAL ASSEMBLY CLUSTER 

AARP COURT OF ASSEMBLY  
The Convenor, the Rev Dr Peter Langerman, presented the report and 
moved that the Executive receives the report.  

This was agreed by consensus. 

COMMUNICATIONS 
The Convenor, Mr. Benny Boshielo, presented the pre-recorded report. 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposals 2; 4; 5; 6 and 7 be 
transactional: 

This was agreed by consensus. 

CHURCH OFFICE 
The Convenor, the Rev Glynis Goyns, presented the report. 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposals 2; 3; 4; 6; 7; 8; 10; 11 and 
13 be transactional.   
This was agreed by consensus. 

The Rev Ramulondi raised a concern over the lack of participation from 
commissioners during voting. The Moderator asked the IT committee to give 
an opinion on what could have been the problem. After a quick 
investigation, the IT committee explained that the commissioners present 
were voting. However, there were those who had not logged in due to 
various reasons. 

GENERAL ASSEMBLY CLUSTER REPORT 
The Cluster Coordinator, Mr. Geoff Jooste, presented the report. The Clerk 
of Assembly moved that the Executive Commission receives the report.  

This was agreed by consensus. 
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There was one further proposal as follows: 
2. Executive commission approves the continuation of the cluster

formation until General Assembly 2023.
The Moderator ruled that this proposal was incompetent.

EVENING DEVOTIONS 
The Moderator called upon his Chaplain, the Rev Kim Brown, to lead the 
Executive Commission in devotions.  

The Rev Kim Brown led the Executive Commission in devotion and prayed. 

The Moderator thanked the Rev Kim Brown and all the commissioners for 
their participation.  

Adjournment  
The Executive Commission adjourned at 17h04. 

The Moderator instructed the Insaka groups to meet and that the Insaka 
session would finish at 19h00. 

CONFIRMED  

this ______________ day of ________________ 2022 

______________________________ 
MODERATOR 

______________________________ 
CLERK 

THIRD SESSION 
At the Southern Sun Hotel, Rosebank, Johannesburg within the bounds of 
the eGoli Presbytery, on Monday 27th June 2022 at 08h31, the ministers 
and elders, as commissioners of the Executive Commission appointed to 
meet this day, convened physically and virtually (Hybrid).   

DEVOTIONS AND WELCOME 
The Moderator called upon his Chaplain, the Rev Kim Brown, to lead the 
Executive Commission in devotions.  

The Rev Kim Brown led the Executive Commission in devotion and prayed. 

The Moderator thanked the Rev Kim Brown and welcomed all the 
commissioners present. The Moderator then called upon the Assembly 
Business Committee Convener to lead the Executive in the business of the 
day.   
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DECISION SESSION ONE 

The Assembly Business Committee Convenor advised the Commissioners 
that:  

Commissioners need to ensure that they are constantly logged in for the 
duration of the Executive Commission. 
It is necessary to ask for a leave of absence, should a need arise for a 
commissioner not to be part of the session.  
Should commissioners face issues of load shedding, presbyteries are 
encouraged to ensure that they provide the necessary support to their 
commissioners, especially in as far as data or an alternative venue to join 
the meeting are concerned. 
The Assembly Business Convener raised a concern about the very low 
feedback from the Insaka groups. The Assembly Business Committee 
Convenor requested that all Commissioners to check if their widgets were 
working properly.  
The issue of falling off and struggling to get back into Insaka groups was 
raised by commissioners.  
The Assembly Business Committee Convenor closed the matter stating that 
the IT committee would work on it and find a solution. 

The Assembly Business Committee Convener called upon the Clerk of 
Assembly to start the Session on decision making. Before commencing, the 
Clerk of Assembly requested the Convener of the Drafting Team to explain 
the process. The process was explained. 

GENERAL SECRETARY 

NOTICE OF MOTION 1 

When the report of the General Secretary is presented, I will move that the 
Executive Commission, instead of adding more committees of the General 
Assembly, 

a. Places all the functions that are undertaken by the women in
leadership, youth desk and gender desk that request to be
established as committees under the Church in Society Committee;

b. Instructs the Church in Society Committee to co-opt those members
who are performing those functions to continue with their work
under the CIS committee;

c. Instructs the Nominations Committee to beef up the new CIS
Committee in 2023 General Assembly with more human resources
and capacity to execute the functions smoothly; and

d. Encourages the CIS Committee that, in future, they should establish
task teams for the work that is undertaken by those structures.
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This was agreed by consensus 

2. The Executive Commission
a. gives thanks to God for sustaining the UPCSA during the

difficult COVID-19 times;
b. commends the UPCSA ministers and leadership for their

resilience in providing ministry to the UPCSA congregations and
members; and

c. encourages the Presbytery moderators, in their pastor
pastorum capacity, to continue to arrange for the provision of
psycho-social and spiritual support to the ministers.
This was agreed by consensus

3. The Executive Commission
a. adopts the statement from the women leadership consultation;

and
b. approves the proposals that are raised in the statement as

follows:
i. Noting the progress made at the 2021 General

Assembly to address the unequal representation of
women in the Councils of the UPCSA, the Executive
Commission resolves to maintain the momentum in this
important area.

ii. The Executive Commission encourages the
mainstreaming of the promotion of women leadership at
all the various levels and the structures of the church.

This was agreed by consensus 

iii. Following the G.A. 2021 developments in women
leadership, we propose the official establishment of the
Women Leaders’ Consultation.

This fell off in light of the notice of motion. 
4. The Executive Commission

a. notes with appreciation that the Presbytery of the Democratic
Republic of Congo (DRC) was formally established on 30 April - 1
May 2022;

b. appreciates that the UPCSA has 20 Presbyteries;
c. agrees that the documents of the UPCSA should be in both English

and French; and
d. requests the Priorities and Resources Committee and the Finance

Committee in consultation with the DRC Presbytery to organise
the resources for the translation services.
This was agreed by consensus

6. The Executive Commission
a. appreciates the efforts that are being made to implement the

UPCSA strategic plan;
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b. commends the Presbyteries that submitted their plans; and
c. instructs all the other Presbyteries to submit their plans by 31

August 2022.
 This was agreed by consensus 

7. The Executive Commission
a. agrees to establish a committee on Youth Ministry;
b. instructs the Nominations Committee to present the names of

the new members at the 2023 General Assembly; and
c. instructs the Youth Desk to prepare for this transition.

This fell off in light of the notice of motion

8. The Executive Commission
a. agrees to establish a committee on Gender Justice;
b. instructs the Nominations Committee to present the names of

the new members at the 2023 General Assembly; and
c. instructs the Gender Desk to prepare for this transition.
This fell off in light of the notice of motion

9. The Executive Commission
a. appreciates the brief analyses of the state of the church in the

city/suburban and in the rural areas; and
b. requests the Priorities and Resources Committee, working with

the Ministry Committee and Mission & Discipleship Committee
to study the situation and report at the next General Assembly.
This was agreed by consensus

10. The Executive Commission encourages the councils, congregations
and fellowships to strive for denominational cohesion and
reconciliation.
This was agreed by consensus

GENERAL ASSEMBLY CLUSTER 

All the proposals were transactional 

AARP Court of Assembly 
All the proposals were transactional 

COMMUNICATIONS 
2. The Executive Commission reminds and instructs the Presbyteries to

appoint Presbytery Communicators and submit names to the
Convener by the end of November 2022.
This was agreed by consensus
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CHURCH OFFICE COMMITTEE 
3. Approves the change of name of the COC to the Church Office and

Human Resources Committee (COHRC).
This was agreed by consensus 

5. Notes the procedures followed in seeking and appointing a new
Ministry Secretary.
This was agreed by consensus

9. Noted the exploratory work being undertaken by the Church Office
Committee in response to the instruction from General Assembly in 2021 
concerning a programme for interns, and pre-requisites such as 
accreditation, mentoring and finances.  
This was agreed by consensus 

12. Notes the actions taken to ensure POPI compliance and Data
Processing Agreements, as well as the recommendation for Service Level 
Agreements to be signed and regularly updated with all suppliers of goods 
and services to the Church Office.  
This was agreed by consensus 

LISTENING SESSION TWO 
The Assembly considered the following reports in a listening session: 

GOVERNANCE AND ADMINISTRATION CLUSTER 
The Cluster Coordinator, the Rev Dr Amos Kasambala, presented the report. 

The Clerk of Assembly moved that the Executive receives the report. 
This was agreed by consensus. 

OVERTURE 
The Moderator of the General Assembly took leave from the chair and asked 
that the past Moderator the Rev Dr Peter Langerman to moderate the 
session. 

The Rev Theo Groeneveld from Tshwane Presbytery spoke in support of the 
overture to close the pension fund. The Clerk of Assembly moved that the 
overture be received. It was agreed to refer the overture to the Insakas for 
discernment.  

FINANCE 
The Convenor, Mr. Ryan Johnson, presented the report and moved that the 
Executive Commission receives the report. 

This was agreed by consensus. 
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The Clerk of Assembly moved that proposals 2; 3; 5; 10; 11; 13; 14; 15; 
16; 17; 18; 19; 24; 25; 26; 27; 29; 30 and 31 be transactional. 

This was agreed by consensus. 

AUDIT 
The Convenor, Mrs Gloria Spelman, presented the pre-recorded report. 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

PENSION FUND 
The Convenor, Mr. Allan Wentzel, presented the pre-recorded report. 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposals 2 and 3 be transactional. 
This was agreed by consensus. 

MANUAL 
The Convenor, the Rev Dr George Marchinkowski, presented the pre-
recorded report.  
The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposal 6 be transactional. 
This was agreed by consensus. 

NOMINATIONS 
The convenor, the Rev Dr Bukelwa Hans, presented the report and moved 
that the Executive Commission receives the report. 

This was agreed by consensus. 

There were no transactional proposals. 

WORSHIP AND PASTORAL CARE CLUSTER 
The Convenor, the Rev Mike Muller, presented the report.  
The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

There were no transactional proposals. 
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ANNOUNCEMENTS 
The Moderator announced that the Insaka facilitators and the scribes to 
remain logged in as per the request of the Clerk of Assembly 

Adjournment  
The Executive Commission adjourned at 12h54 for lunch to meet again at 
14h00. 

The Moderator closed the session with benediction and recessed. 

CONFIRMED  

this ______________ day of ________________ 2022 

______________________________ 
MODERATOR 

______________________________ 
CLERK 

FOURTH SESSION 
At the Southern Sun Hotel, Rosebank, Johannesburg within the bounds of 
the eGoli Presbytery, on Monday 27th June 2022 at 14h02, the ministers 
and elders, as commissioners of the Executive Commission appointed to 
meet this day, reconvened physically and virtually (Hybrid).  

LISTENING SESSION THREE 
The Executive Commission considered the following reports in a listening 
session: 

HEALTH AND WELLNESS 
The Convenor, Mrs Nobuntu Pona, presented the report.  
The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposals 2; 3; 4; 5; 6; 7; 8; 9; 10 and 
11 be transactional.  

This was agreed by consensus. 

PRIORITIES AND RESOURCES 
The Convenor, Dr Kefiloe Masiteng, presented the report.  
The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 
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The Clerk of Assembly moved that proposal 2 be transactional. 
This was agreed by consensus. 

The Assembly Business Committee Convenor advised the Executive 
Commission that the Insaka groups were to meet at 15h30. Listening 
session four was completed and that devotions were to follow, followed by 
tea. 

DEVOTIONS 
The Moderator’s Chaplain, the Rev Kim Brown, led the Executive 
Commission in devotions reading from Matthew 13: 1 - 9.  

The Moderator thanked the Rev Kim Brown and all the commissioners for 
their participation.  

Adjournment  
The Executive Commission adjourned at 15h01 to meet again on Tuesday 
08h30. 

The Moderator closed the session with benediction and recessed. 

CONFIRMED  

this ______________ day of ________________ 2022 

______________________________ 
MODERATOR 

______________________________ 
CLERK 

FIFTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Tuesday 28 June 2022, at 08h32, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  

GREETINGS AND WELCOME 
The Moderator greeted all commissioners present online and physically. The 
Moderator called upon his chaplain, the Rev Thabani Masikane to lead the 
Executive Commission in devotions. 
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DEVOTIONS 
The Moderator’s Chaplain the Rev Thabani Masikane called the Executive 
Commission to worship. He then led the Executive Commission in prayer 
and read from the Gospel of Mark 6:34-44. 

The Moderator’s Chaplain, the Rev Masikane requested that the Executive 
Commission observe a moment of silence remembering the 21 children who 
died in East London in a tavern. He then led the Executive Commission in 
prayer. 

The Moderator thanked the Rev Masikane for leading the devotions. The 
Moderator thanked the past Moderator for assisting him the day before in 
moderating the sessions. 

He then called on the Assembly Business Committee Convener to lead the 
Executive Commission on the business of the day, which she explained. 

LEAVE OF ABSENCE 
Mr Henry Chivhanga requested leave of absence from 10h00 to 11h30, to 
attend to work related issues. 

EAST LONDON TRAGEDY 
The Moderator called upon the Moderator of the Amathole Presbytery, the 
Rev Alan Nyoni to brief the Executive Commission on the updates on the 
tragedy that happened in East London, that claimed 21 lives of the youths 
in a tavern, and he gave the information. 

The Moderator thanked the Rev Alan Nyoni for sharing the information with 
the Executive Commission and commended the involvement of the 
Presbytery through the Rev Charles Bosiki. 

The Moderator invited the Assembly Business Committee Convener to lead 
the Executive Commission in the business of the day. 

DECISION SESSION 2 
GOVERNANCE AND ADMINISTRATION CLUSTER 
The proposal was transactional 

OVERTURE 
The Executive Commission refers the overture to close the pension fund to 
the Finance Committee for investigation and report to the 2023 General 
Assembly on the procedures that must be taken. In the meantime, any 
contributions for the defaulting ministers should be paid by the Presbyteries 
and Presbyteries to take accountability.  
This was agreed by consensus 
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FINANCE 
4. The Executive Commission reminds Presbyteries of the instruction to

submit up-to-date reports on non-contributory congregations with reasons 
for non-compliance, by 31st August 2022.  
This was agreed by consensus 

6. The Executive Commission notes that the Finance Committee is still in
the process of establishing similar Non-Profit Company structures, when 
resources are available and when the time is right, in other countries where 
the UPCSA is represented.  
This was agreed by consensus 

7. The Executive Commission again reminds all Presbyteries to assist
congregations in transferring the property and obtaining title deeds from 
their local municipal offices for properties still in the local municipality’s 
name.  

Alternative Proposal 
The Executive Commission 

a. again reminds all Presbyteries to assist congregations in transferring
the property and obtaining title deeds from their local municipal
offices for properties still in the local municipality’s name;

b. instructs Presbyteries to report to the finance committee on the
progress made by the 28th of February 2023; and

c. instructs Finance Committee to report to the 2023 General Assembly
This was agreed by consensus 

8. The Executive Commission again instructs all Presbyteries and
Churches who have not submitted certified copies of their title deeds to the 
Central Office yet, to do so by latest 31st August 2022, in terms of the 
Manual of Faith and Order 9.2  
This was agreed by consensus 

9. The Executive Commission instructs the Finance Committee to collect
the outstanding arrear pension contributions by Feb 2023 and amounts not 
received by 28 Feb 2023. For amounts not received by 28 February 2023, 
IRP5’s will be issued to the respective ministers concerned, and these 
amounts will be deemed a taxable income and be taxed accordingly. 
Ministers will then be responsible to resolve their tax obligation with SARS 
respectively. 
The Drafting Team was asked to go rework the proposal and bring 
it after tea. This was agreed by consensus 

12. The Executive Commission again instructs the Moderator and
Treasurer of the Synod of Zambia to supply a schedule of all Ministers 
belonging to the Zambian Pension Fund, together with a list of Ministers on 
NAPSA and the Madison’s Scheme, with a status for each member showing 
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if their contributions are up to date and paid in full, and to provide reasons 
for any discrepancies, by 31 August 2022. 
This was agreed by consensus 

20. All assessments owing to the central office as of June 2018, be
written off, provided that all assessments for the years ending June 2019 
and June 2020 are paid in full to the central office by 31 December 2023, 
and that the congregation is registered as a PBO and supplies proof to this 
effect. 
This was agreed by consensus 

21. Congregations who are PBO registered by 31st December 2022 and
submit copies of their financial statements to their Presbytery and the 
General Assembly Finance Committee are granted a once off relief of 50% 
of their assessments for the financial years ending June 2021 and June 
2022. 
This was agreed by consensus 

22. From the NEW financial year (July 2022 to June 2023), for
congregations with year-ends, after 01 July 2022, the rate of assessment 
be reduced from 18% to 15% for General Assembly Assessments.  
This was agreed by consensus 

23. The Executive Commission adopts the name change of Assessments
to Ministry Contributions. 
This was agreed by consensus 

28. The Executive Commission approves the budget for the 2023 year
(July 2022 – June 2023) endorsing the need for more stringent financial 
controls at all levels. 
This was agreed by consensus 

32. The Executive Commission mandates the finance committee and the
audit committee to appoint the auditors for 2020, 2021 & 2022. 
This was agreed by consensus 

AUDIT 
All the proposals were transactional. 

PENSION FUND 
All the proposals were transactional. 

MANUAL 
2. The Executive Commission notes the inclusion in the Manual of the

following: 
(a) Adjustments to the Model Constitution of the congregation to

accommodate PBO status in South Africa.
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(b) Amendments to chapter 17, Admission to the Ministry as instructed
by the General Assembly in 2018.

(c) Amendments to chapters 16 and 17 regarding Shared Ministry save
for paragraphs 22A.14 and 15.

(d) Amendments to chapter 15 regarding Mediation as instructed by the
General Assembly.

(e) Amendments to the composition of Administrative Review panels
and Courts to exclude the Clerk/s as members.

(f) The addition of the new definition of a congregation (with its table).
(g) The inclusion of the UPCSA’s Travel Policy in general.

This was agreed by consensus 

3. The Executive Commission rescinds the clauses: “22A.14 Where a
Minister's call or appointment to a charge in a shared ministry terminates 
for whatsoever reason his/her call or appointment to the other 
Congregations in that ministry shall automatically and simultaneously 
terminate” and “22A.15 A Minister who has been in a shared ministry shall 
not for a period of two years after the termination of such ministry be 
entitled to accept a call or appointment to any Congregation which was a 
part of such shared ministry.” on the grounds that these provisions 
constitute a sanction and are unconstitutional.  
This was agreed by consensus 

4. The Executive Commission rescinds the decision of the Assembly in
2018 to changing of the designation “the Clerk of the Court” in Chapter 18 
to “the Registrar of the Court” on the grounds that the decision is arbitrary 
and potentially confusing.  
This was agreed by consensus 

5. The Executive Commission rescinds the decision of the Assembly in
2018 regarding the appointment of a prosecutor for cases before the Court 
of Assembly on the grounds that the previous convention was well 
considered, accords with secular legal practice, and avoids conflict of 
interest. 
This was agreed by consensus 

7. The Executive Commission adopts proposed paras 12.70 to 12.83 on
“Presbyteries which are in an unsatisfactory state” in Appendix A. 
This was agreed by consensus 

8. The Executive Commission refers Appendix A to Presbyteries for
consideration and report to the Clerk of Assembly by 31 December 2022 in 
terms of para. 12.50 (c) of the Manual of Faith and Order. 
This was agreed by consensus 

9. The Executive Commission reminds all congregations of the need to
elect confirmed members between the ages of 18 and 35 to serve as Elders 
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on Sessions and urges them to make this a priority so that young people 
can become involved in the leadership of the Church.  
This was agreed by consensus 

10. The Executive Commission urges all Sessions to commission elders
who are between the ages of 18 and 35 to serve as Elder Commissioners to 
Presbytery, thereby seeing to the inclusion of these Presbyterians in the 
regional structures of the Church.  
This was agreed by consensus 

11. The Executive Commission urges all Presbyteries to commission
ministers and elders who are between the ages of 18 and 35 to serve among 
their Commissioners to General Assembly so that the denomination may 
benefit from the ideas and experience that these younger Commissioners 
may bring to the life and work of the Assembly.  
This was agreed by consensus 

12. The Executive Commission instructs the Priorities and Resources
Committee in consultation with the Youth Desk to consider whether the 
introduction of a category called “Youth delegates” to the membership of 
Assembly (with the right to speak and participate but not vote) would 
benefit the life and work of the UPCSA.  
This was agreed by consensus 

13. The Executive Commission adopts revised paragraphs 13.9. and 13.10.
(see amendments underlined) on “An Executive Body to operate between
Assemblies” explained in Appendix B in accordance with the directive of
the 2021 General Assembly.

13.9. “The Executive Commission consists of: 
(a) the Moderator, the immediate Former Moderator, the Moderator
Designate, the General Secretary, the Clerk of the General
Assembly, the Business Convener and the General Treasurer; and
(b) One Commissioner (a Minister or an Elder) appointed by each
Presbytery from within its boundaries. Each Presbytery also
appoints, from within its boundaries, an alternate to this member.
Such appointments are communicated timeously by the Presbytery
Clerks to the Clerk of General Assembly. For this purpose,
Presbyteries are divided into two groups, the first appointing
only ministers and ministerial alternates and the second only
elders and elder alternates, so as to achieve parity between
ministers and elder Commissioners as far as possible. This
arrangement is to be facilitated by the Clerk of Assembly. After
each meeting of General Assembly, the two groups of Presbyteries
will rotate.” (M)
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13.10 “The Executive Commission fixes the dates for its meetings 
and determines its procedures. The Moderator and Clerk may on 
their own responsibility convene a meeting of the Executive 
Commission and shall do so upon receipt of a requisition signed by 
enough members to constitute a quorum. The Executive 
Commission may meet in-person or by using a virtual platform.” 

The Drafting Team was asked to go rework the proposal and bring it after 
tea. This was agreed by consensus 

14. The Executive Commission refers new paragraphs 13.9 and 13.10 to
Presbyteries for consideration and report to the Clerk of Assembly by 31 
December 2022 in terms of para. 12.50 (c) of the Manual of Faith and 
Order. 

The Drafting Team was asked to consider the proposal along with proposal 
13 and bring it after tea. This was agreed by consensus 

NOMINATIONS 

Supplementary Report 
2. The Executive Commission approves the Nominations as contained in

the report. 
This was agreed by consensus 

WORSHIP 

2. The Executive Commission instructs the Clerks of the Presbyteries and
Synod of Zimbabwe, the Democratic Republic of the Congo and Zambia
respectively to submit to the Worship Committee by February 2023 the legal
requirements for conducting marriages in each of their countries.
This was agreed by consensus

HEALTH AND WELLNESS 
2. During nominations where possible, considers replacing Mrs PH

Lusaseni by appointing Mrs Nomakorinte Mlatsheni from Amathole 
Presbytery to serve in the GA HWC. 
It was proposed that the Executive Commission refers this to the 
Nominations Committee. 
This was agreed by consensus 

12. Congregations to be encouraged to mark and celebrate the special
days for people with disabilities during each year. 
This falls away 

PRIORITIES AND RESOURCES 
3. The Executive Commission
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a. approves of the P&R Committee’s plan to hold the Conferences, even
if virtually, two webinars for Ministers’ and Spouses and for
Ministers’ Conference; and

b. approves of the clusters for the Conferences as follows:
i. KZN, uThukela, Drakensberg, and East Griqualand
ii. Mthatha, Tiyo Soga Memorial and Amatole
iii. Central Cape and Western Cape
iv. Trans Xhariep, Lekoa, Highveld, Tshwane, Egoli and Limpopo
v. Zimbabwe, Munali, M’chinga, DRC and Copperbelt.

This was agreed by consensus 

4. The Executive Commission approves of the following areas that the
P&R Committee identified as critical challenges facing our denomination: 

a. Building the denomination and our church.
b. Strengthening of Presbyteries.
c. Psycho-social support to the ministers. How to adapt and do church

during the Covid-19.
d. Working through the General Assembly decisions taken for the

Committees and Presbyteries and measuring progress for
implementation.

The Drafting Team was asked to go rework the proposal and bring 
it after tea. This was agreed by consensus 

5. The Executive Commission
a. notes the P&R Committee’s commitment to support the efforts of the

Finance Committee to reverse the sad state of the church finances;
and

b. impresses on Presbyteries to encourage the congregations to
support the denomination’s ministry and witness through the
payment of assessments.

The Drafting Team was asked to go rework the proposal and bring 
it after tea. This was agreed by consensus 

ANNOUNCEMENTS 
The Moderator declared that the session was done.  He then invited the 
Assembly Business Convenor to give direction on what was to happen, 
which she did. 

ADJOURNMENT  
The Executive Commission adjourned at 10H24 for tea to meet at again at 
11h00. 

CONFIRMED  

this ______________ day of ________________ 2022 
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______________________________ 
MODERATOR 

______________________________ 
CLERK 

SIXTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Tuesday 28 June 2022, at 11h00, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  

Moderator welcomed the commissioners and invited the Assembly Business 
Convener to lead the Executive Commission. She explained that the 
outstanding decisions that were parked for after tea will not be dealt with 
at that stage, this was due to the Drafting team having not completed the 
drafting of those proposals and had requested that they be given more time. 

LISTENING SESSION FOUR 
The Executive Commission considered the following reports in a listening 
session: 

SERVICE AND WITNESS CLUSTER 
The Rev Sibusiso Zungu presented the pre-recorded report on behalf of the 
Cluster Coordinator, Mrs Welekazi Sokutu. 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

ECUMENICAL RELATIONS COMMITTEE 
The Convener, the Rev Dr Lungile Mpetsheni presented the report and 
moved that the Executive Commission receives the report. 
This was agreed by consensus. 

The Clerk of Assembly moved that proposals 3; 4; 5; 6; 7; 8; 9; 10 and 11 
be transactional.  
This was agreed by consensus. 

ETHICS AND DISCIPLINE 
There was no report to be presented. The Nominations convener, the Rev 
Bukelwa Hans, advised the Executive Commission that a new convener has 
now been appointed. 
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The Moderator voiced out his unhappiness on all conveners who agreed to 
be appointed to positions yet resign before their terms are over, and/or 
under perform. 

The Assembly Business Convenor advised the Executive Commission that 
the Clerk of Assembly tried his best to communicate with the committees 
that were involved. Unfortunately, all his efforts were in vain.  

CHURCH IN SOCIETY 
The Convener, the Rev Thembazana Ngalwana, presented the report 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposal 5 be transactional. 
This was agreed by consensus. 

NOTICE OF MOTION 2 
The Rev Dr Peter Langerman spoke to the notice of motion on the need for 
the establishment of a committee on people with disabilities. It was referred 
to Insakas for discernment.  

CHURCH FELLOWSHIPS REPORT 
The Convener, the Rev Sibusiso Zungu, presented the pre-recorded report 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposal 2 be transactional. 
This was agreed by consensus. 

GENERAL ASSEMBLY WORKING GROUP ON ASSOCIATIONS REPORT 
The Rev Dr Lungile Mpetsheni presented the report on behalf of the 
Convenor, the Rev Prof Jerry Pillay.  
The General Secretary moved that the Executive Commission receives the 
report. 

This was agreed by consensus. 

The Clerk of Assembly moved that proposal 2 be transactional. 
This was agreed by consensus. 

The Moderator invited the Minute takers to address the Executive 
Commission. The following were the errors that were picked up: 
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1. Procedurally, when the Clerk of Assembly proposes receipt of the
report, the Moderator has a duty to call the commissioners to show
their voting cards on whether they receive or not receive the reports.
This was not done.

2. When the Clerk of Assembly proposes the transactional and missional
proposals, the Moderator has a responsibility in terms of procedure
to call for the show of voting cards. That did not happen

The Moderator conceded that was an honest mistake and ruled that minutes 
from day one should be corrected to reflect that such proposals were agreed 
by consensus.  

ANNOUNCEMENTS 
The Assembly Business Committee Convener made the following 
announcements: 

1. The Executive Commission was to immediately go to devotions
2. That lunch was to follow thereafter
3. That the Insaka groups were to meet at 14h00-16h00

DEVOTIONS 
The Moderator’s chaplain, the Rev Thabani Masikane led the Executive 
Commission in devotions reading from Philippians 2:1-6 and prayed. 

ADJOURNMENT 
The Executive Commission was adjourned at 12:35 to meet again 08h30 on 
Wednesday. 

The Moderator thanked the Rev Thabani Masikane for the devotions and all 
the commissioners for their participation.  

The Moderator announced that the Executive Commission stands adjourned 
until 14h00 when the Insaka groups meet. 

The Moderator closed the session and recessed. 

CONFIRMED  

this ______________ day of ________________ 2022 

______________________________ 
MODERATOR 

______________________________ 
CLERK 
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SEVENTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Wednesday 29 June 2022, at 08h36, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  

GREETINGS AND WELCOME 
The Moderator greeted all commissioners present online and physically. The 
Moderator called upon his Chaplain, the Rev Kim Brown to lead the 
Executive Commission in devotions. 

DEVOTIONS 
The Moderator’s Chaplain, the Rev Kim Brown called the Executive 
Commission to worship. She then led the Executive Commission in prayer 
and read from the Gospel of Matthew 7: 25 – 45.  

The Moderator thanked the Rev Kim Brown for leading the devotions. He 
then called on the Assembly Business Committee Convener to lead the 
Executive Commission on the business of the day, which she explained. 

LEAVE OF ABSENCE 
Mrs Nolly Vellem requested leave of absence up until 10h00 to attend to 
work related issues. The Rev Dr Peter Langerman requested leave of 
absence from 14h00. 
This was agreed by consensus 

REFERRED DECISIONS 
FINANCE 

9. The Executive Commission
a. Instructs the Finance Committee to collect the outstanding arrear

pension contributions from the defaulting ministers and
congregations by Feb 2023; and 

b. Instructs the concerned Presbyteries to cooperate with the Finance
Committee in ensuring that such amounts are recovered.

c. Defaulting ministers to note that amounts not received by 28
February 2023 will be taxable income and IRP5’s will be issued
to them accordingly. Those ministers will then be responsible to 
resolve their tax obligations with SARS respectively. 

This was agreed by consensus 

MANUAL 
The Executive Commission instructs the Manual Committee, in consultation 
with the Priorities and Resources Committee, to investigate the possibility 
of establishing a structure that will address issues of leadership and 
management of the denomination between the sittings of the General 

38



Assembly and the Executive Commission.  
This was agreed by consensus 

PRIORITIES AND RESOURCES 
    4.1 The Executive Commission approves the following as critical 
challenges that face the denomination.  

a. Building the denomination and our church.
b. Strengthening of Presbyteries.
c. Psycho-social support to the ministers. How to adapt and do

church during the Covid-19.
d. Working through the General Assembly decisions taken for the

Committees and Presbyteries and measuring progress for
implementation.  

This was agreed by consensus 

    4.2 The Executive Commission instructs the Priorities and Resources 
Committee to formulate and implement an action plan for these four 
challenges.  
This was agreed by consensus 

5. The Executive Commission
a. notes the P&R Committee’s commitment to support the efforts of

the Finance Committee to reverse the sad state of the church
finances; and 

b. impresses on Presbyteries to encourage the congregations to
support the denomination’s ministry and witness through the
payment of assessments. 

This was agreed by consensus 

DECISION SESSION 3 

SERVICE AND WITNESS CLUSTER 
The proposal was transactional 

ECUMENICAL RELATIONS 
2. The Executive Commission encourages its ministers, congregations,

and Presbyteries to belong to and support ecumenical engagements at their 
respective levels, including the Local Ecumenical Area Networks, where they 
exist.  
This was agreed by consensus 
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NOTICE OF MOTION 2 
NOTICE OF MOTION 

On the understanding that the General Assembly in 2021 referred the 
appointment of a standing committee to deal with ministry to and with 
disabled persons to the Priorities and Resources and the Church in Society 
Committees, and based on the comprehensive report in the papers of the 
Executive Commission, I will move, when the report of the Church in Society 
Committee and / or the Priorities and Resources Committee are received, 
or at another time convenient to the Executive, the following: 

THE EXCUTIVE SUMMARY OF THE DISABILITY REPORT: NOTICE OF 
MOTION 

The Disability Committee 
• The decision taken at the General Assembly 2021 for the establishment

of a committee. 
• The committee serves to establish the implementation of the ministry,

according to the decisions of the General Assembly 2021. 
• The committee work is to enable the development of the ministry

establish the research in the Notice of Motion, and the administering 
of ministry of the Assembly. 

• The constitution of the committee should consist of PWD, family
member with a disability and members that are genuinely invested 
in this field of ministry. 

The Importance of Developing a Disability Ministry Page 15 
Understanding the status of disability identifies the language to describe the 
process that a person with a disability goes through in developing that 
identity. It aids in the naming of solving shared barriers that block the 
positive sense of self about disability. 

Funding for the Research Page 20 
The Disability Ministry requires funding to do the research within the report. 
CWM is mention specifically however, there are other remote resources 
available to the UPCSA.  

Committee Capable of Research Page 24 
The committee needs to comprise individuals that have a qualified interest 
in research enabling creditability to the qualified findings of the research 
being conducted. The committee should comprise a body of eight members 
at capacity. 

Universal design elements Page 43 
• This is a Universal Design element that will establish the fortitude for

future generations, this research is ground-breaking and necessary 
when research is done through the “expert” new insights will be 
discovered and because there are no libraries of knowledge that can 
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be found in annuals of books but rather through the establishment 
of relationships with Peoples with Disabilities PWD. 

Responsive Design Elements Page 45 
Response Design from a denominational level is about building the 
relationship because without a relationship to those who need it the 
fundamental element for the Responsive  

Design 
Responsive design cannot be planned for the specifics, in particular.  But 
what can be achieved is the willingness to adapt and be flexible for each 
situation that will be uniquely presented in a package that when unwrapped 
will create a colourful experience that will be beautiful and messy at the 
same time. The local context that has developed methods and solutions of 
speaking into the life of the inclusive church. 

Timeline for the Denomination  Page 50 
Please refer to the report for the flow diagram on page 50 

Proposals  Page 51 
7. The Executive receives the report at pp 240-297 of the Papers of

General Assembly.
8. The Executive notes that the General assembly approved in principle

the appointment of a Standing Committee of the General assembly
to address Disability Ministry.

9. The Executive accordingly establishes a Standing Committee called
the “Disability Ministry Committee”

10. The Executive instructs the Priorities and Resources Committee, in
consultation with the “Disability Ministry Committee” to draw up a
list of qualified researchers to research Disability Ministry on behalf
of the UPCSA and report to the General Assembly.

11. The Executive rules that the report, once accepted by the General
Assembly, should be used as a basis for the development of a
ministry to, and with, the disabled in the UPCSA.

12. The Assembly instructs the “Disability Ministry Committee”, in
consultation with the Priorities and Resources Committee, the
Finance Committee and the General Secretary’s office to submit an
application for funding this ministry to the Council of World Mission
(CWM)

This falls away as its craving was covered in proposal 4 of the 
Church in Society. 

CHURCH IN SOCIETY 
4. The Executive Commission

a. notes that the Priorities and Resources Committee, and Church in
Society Committees worked on the details of the notice of motion
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that was submitted by Mr Jonathan Langerman to the 2021 
General Assembly on the People with Disabilities ministry; 

b. notes that the Church in Society Committee has been unable to
pay attention to the demands of the ministry;

c. agrees to have a standing committee for people with disabilities;
d. instructs the Nominations committee to appoint the committee;
e. instructs the Priorities and Resources in consultation with the

Committee for people with Disabilities to create the terms of
reference; and 

f. requests the Finance Committee to provide funding for this
committee

This was agreed by consensus 

CHURCH FELLOWSHIPS  
All the proposals were transactional. 

GENERAL ASSEMBLY WORKING GROUP ON ASSOCIATIONS 
(GAWGA) 
All the proposals were transactional. 

ADJOURNMENT  
The Executive Commission adjourned at 10H24 for tea to meet at again at 
11h00. 

EIGHTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Wednesday 29 June 2022, at 11h02, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  

The Moderator resumed his seat and thanked the Rev Peter Langerman for 
his assistance. 

LISTENING SESSION 5 

PREACHING AND TEACHING CLUSTER 
The Cluster Coordinator, the Rev Kim Brown, presented the report 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus 

MISSION AND DISCIPLESHIP 
The Convener, the Rev Ruth Armstrong, presented the pre-recorded 
report 

The Clerk of Assembly moved that the Executive Commission receives the 
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report. 
This was agreed by consensus 

The Clerk of Assembly moved that proposals 2; 3 and 5 be transactional. 
This was agreed by consensus 

MINISTRY 
The Convener, the Rev Christopher Mkandawire, presented the pre-
recorded report 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus 

The Clerk of Assembly moved that proposals 2; 3; 4; 6; 7; 8; 9; 10; 11; 
12; 13; 14; 15; 16; and 17 be transactional. 
This was agreed by consensus 

Supplementary Report 
The Clerk of Assembly moved that proposals 2; 4 and 7 be transactional. 
This was agreed by consensus 

EDUCATION AND TRAINING 
The Convener, the Rev Armando Sontange, presented the pre-recorded 
report. 

The Clerk of Assembly moved that the Executive Commission receives the 
report. 

This was agreed by consensus 

The Clerk of Assembly moved that proposals 2; 3; 4; 5; 6; 7; 8; 9; 10; 11 
and 12 be transactional. 
This was agreed by consensus with the correction that in Proposal 7 
General Assembly should change to Executive Commission 

The Moderator asked the commissioners to indulge him, by allowing that 
the last report be entertained before tea and then the Insaka groups to 
meet there after. 

DOCTRINE 
The Convener, the Rev David Mushayavanhu, presented the pre-recorded 
report 

The Rev Kim Brown, in her capacity as the Cluster Coordinator, presented 
the apology from the Rev Douglas Bax for his unavailability to speak to a 
part of the report as mentioned by the Convener, which was due to load 
shedding. 
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The Moderator invited the Assembly Business Convener to address the 
Executive Commission. The Rev Melanie Cook brought to the attention of 
the Moderator some prior decisions that had been made and the reason why 
parts of the report needed to be expunged as their inclusion rendered the 
report incompetent. She then suggested that proposal 10 was to be 
expunged along with the parts in question.  

The Moderator ruled that a section of the report along with proposal 10 was 
to be expunged. 

The Clerk of Assembly moved that the Executive Commission receives the 
report, after the expungement of that section and proposal 10. 

This was agreed by consensus 

Moderator ruled that the ongoing existence of this task team should be 
decided by the Doctrine Committee who would then need to decide on its 
terms of reference. In light of this ruling, proposal 2 falls away. 

The Clerk of Assembly moved that proposals 3; 4; 5; 7 and 12 be 
transactional. 
This was agreed by consensus 

The Moderator thanked the conveners for their diligence and the good work 
they have done and wished the Rev Ruth Armstrong well and God’s 
guidance on her new call to the United Kingdom. 

ANNOUNCEMENTS 
When the Church in Society report was presented only proposal 4 had been 
dealt with. Proposals 2 and 3 would therefore be dealt with during the next 
decision-making session. 

Tea would be taken from 11h30 until 12pm and the Insaka groups would 
meet at 14h00. 

The Moderator vacated his seat and the past Moderator the Rev Dr Peter 
Langerman took the seat. 

ADJOURNMENT 
The Executive Commission adjourned at 11H36 for tea to meet again at 
12h00 for Insakas and to meet at 14h00 for the launch of “Going for 
Growth” 

CONFIRMED  

this ______________ day of ________________ 2022 
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______________________________ 
MODERATOR 
 
______________________________ 
CLERK 
 
 

NINTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Wednesday 29 June 2022, at 14h00, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  
 
The Moderator Designate opened the “Going for Growth” launch and called 
upon the Rev Theo Groenewald to lead the Executive Commission in the 
launch of the program.  
 
ADJOURNMENT  
The Moderator’s Chaplain, the Rev Kim Brown led the devotions. The 
Executive Commission adjourned at 16H07 to meet again on the 30th of 
June 2022 at 08h00. 
 
CONFIRMED  
 
this ______________ day of ________________ 2022 
 
______________________________ 
MODERATOR 
 
______________________________ 
CLERK 
 
 

TENTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Thursday 30 June 2022, at 08h36, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  
 
GREETINGS AND WELCOME 
The Moderator greeted all commissioners present online and physically. The 
Moderator called upon his Chaplain the Rev Thabani Masikane to lead the 
Executive Commission in devotions. 
 
DEVOTIONS 
The Moderator’s Chaplain, the Rev Thabani Masikane called the Executive 
Commission to worship. He then led the Executive Commission in prayer 
and read from the Gospel of Luke 10: 30 - 37.  
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The Moderator thanked the Rev Thabani Masikane for leading the devotions. 
He then called on the Assembly Business Committee Convener to lead the 
Commission on the business of the day. 

The Assembly Business Committee Convenor expressed appreciation for the 
work done by the Insaka groups and for all their efforts. She explained that 
there were two proposals that had not been discussed under the Church in 
Society report and needed to be looked at before moving to the Preaching 
and Teaching Cluster. 

LEAVE OF ABSENCE 
The Clerk of Assembly announced that Ms Thulani Nayo requested leave of 
absence to attend to work related issues.  
This was agreed by consensus 

CHURCH IN SOCIETY 
2. The Executive Commission adopts the following as the UPCSA’s

approach to the Israel and Palestine conflict: The UPCSA 
a. Approaches the Israel/Palestine conflict from the perspective of

justice.
b. Recognises the humanity of both the Israelis and Palestinians and

that all are created in the image of God.
c. Condemns the use of violence by both parties in finding a solution to

the long-standing problem.
d. Condemns the continued occupation of Palestinian territories by

Israeli forces.
e. Condemns the inhuman treatment of the Palestinians by the Israeli

authorities.
f. Supports advocacy for the liberation of the Palestinians from all

forms of oppression.
g. Supports advocacy for workable solution(s) to be found.

This was agreed by consensus 

3. The Executive Commission
a. notes the Priorities and Resources Committee, and Church in Society

Committees are still pursuing the study on the issue of same sex
unions, which came through a petition from eGoli Presbytery; and

b. grants the Committees more time to receive the opinions, process
them and present the findings and proposals to the 2023 General
Assembly.

This was agreed by consensus 

PREACHING AND TEACHING CLUSTER 

MISSION AND DISCIPLESHIP  
4. The Executive Commission notes the important work being done by
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the OLM and urges Sessions to identify people in their congregations who 
would benefit from being equipped in this way. 
This was agreed by consensus 

Additional Proposal 
The Executive Commission instructs the Mission and Discipleship Committee 
to make promotional material about the OLM available to all Presbyteries 
and encourages ministers and Sessions to familiarize themselves and 
educate their Congregations on the programme. 
This was agreed by consensus 

MINISTRY 
5. The Executive Commission strongly urges Presbyteries to receive the

financial plan of the Ministry Committee and find ways for the local churches 
and Presbytery to financially support students and probationers in 2023. 
This was agreed by consensus 

14. Executive Commission instructs the Priorities and Resources
Committee to investigate means by which this ministry can be addressed, 
examine the conflict of having Ministerial Marriages and Family Care under 
the wing of the Ministry Committee and requests the Priorities and 
Resources Committee to establish it as a standalone committee.  
This falls away 

Supplementary 
1. The Executive Commission approves the names of the students,

probationers and bi-vocational probationers as outlined in the report.
This was agreed by consensus 

3. The Executive Commission approves the 2023 minimum stipends,
travel allowances, and pulpit supply fees and instructs Presbyteries to 
adhere to these minima: 

Zambia 
2021 (for 2022) 2022 (for 2023) 

0 – 5 years   ZK 4160 ZK 4580 
6 – 15 yeas   ZK 4500 ZK 5000 
16 – 25 years  ZK 4860 ZK 5341 
26 – 35 years  ZK 5240 ZK 5770 
35 years +   ZK 5660 ZK 6230 
Travel    ZK 400 ZK 420 
Pulpit Fee   ZK 350 ZK 350 

Zimbabwe  
2021 (for 2022) 2022 (for 2023) 

0 – 5 years  US$ 100  US$ 104 
6 – 15 years US$ 108  US$ 112 

47



16 – 25 years  US$ 117 US$ 121 
26 – 35 years  US$ 126 US$ 131 
35 years +   US$ 136 US$ 141 
Travel   US$ 50 US$ 110  
Pulpit Fee   US$ 15 US$ 30 

South Africa 
2021(for 2022) 2022(for 2023) 

0 – 5 years   R 9 300 R 9 700 
6 – 15 years  R10 000 R10 480 
16 – 25 years  R10 900 R11 300 
26 – 35 years  R11 750 R12 200 
35 years +   R12 700 R13 200 
Travel    R7 300 R7 665 
Pulpit Fee   R500  R500 

This was agreed by consensus 

5. The Executive Commission approves the re-admission of the Rev.
Ndumiso Khalipa and the Rev. Lloyd Saule for the Ministry of Word and 
Sacrament and instructs the Presbytery of Central Cape to grant them 
credentials. 
This was agreed by consensus 

6. The Executive Commission agrees to fully re-admit the Rev. Simiso
Mncwabe into the Ministry of the UPCSA. 
This was agreed by consensus 

Additional Proposal 
The Executive Commission instructs the Ministry Committee to meet with 
Finance Committee to develop a long-term financial plan for the training of 
students of ministry in the denomination. 
This was agreed by consensus 

EDUCATION AND TRAINING 
All the proposals were transactional. 

DOCTRINE 

Supplementary 
2. The Executive Commission

(a) reaffirms the continuing existence and status of the Ad hoc Task
Team on Confessions as a Task Team, under the Doctrine 
Committee, in accord with the decisions of the two Assemblies 
in 2010 and 2016; 

(b) notes that the “advice” recorded in the minute of the 10th Session
in the Proceedings and Decisions of the Executive Commission 
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2019 on p.330 was in error in denying the continued existence 
of the Task Team. 

This proposal falls away 

6. The Executive Commission
a) amends Clause 13.4 in the UCPSA Confession of Faith in the way set

out in the Report and
b) sends the amendment to all Presbyteries for their consideration and

approval under the provisions of par.12.50–51 of the Manual.
This was agreed by consensus 

8. The Executive Commission
a) reaffirms that all Ministers, Ministers-in-Association, Ministers

Emeriti and Emeritae, Probationers and Elders are obliged to
express and to give sincere allegiance and loyalty to the 
subordinate Standards of Faith in their plain meaning, as the 
UPCSA understands and interprets them; and hence  

b) rules that no one denying any of the Essential Points of Doctrine
in their plain meaning, as the UPCSA understands and interprets
them, can be accepted as, or remain, a Probationer, Minister, 
Minister-in-Association or Minister Emeritus or Emerita, or an 
Elder, in the UPCSA, subject to the right of any person accused 
of such denial to make a written submission to the relevant 
authority making clear how and why he/she is innocent of the 
accusation, before the authority makes any final decision 
concerning the matter. 

This falls away 

9. The Executive Commission moreover
a. declares that the 16 points that the Report identifies as views

that profoundly challenge the UPCSA and its doctrinal
integrity are fundamentally contrary to the faith as it is
defined in the Subordinate Standards of the UPCSA and the
Essential Points of Doctrine; and hence

b. rules that maintaining and/or propagating any of these views
entails denial of, and so opposition to, the Church’s
subordinate Standards;

c. reaffirms in principle that any Minister or Elder of the UPCSA
who holds or asserts or postulates or in any way propagates
any of these views or any view contrary to the plain meaning
of any of the Subordinate Standards and the Essential Points
must either repent and genuinely change his/her mind or
else is bound to resign from the ministry or the Eldership,
subject to the right of any person accused of such an
assertion or propagation to make a written submission to the
relevant authority making clear how and why he/she is
innocent of the accusation, before the authority makes any
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final decision concerning the matter. 
This falls away 

11. The Executive Commission
a) approves that “the Confessions Task Team” be substituted for “the

Doctrine Committee” in the resolution that the Assembly adopted in
2018 concerning the change of rules for admission of candidates to
the ministry of the UPCSA (Proceedings and Decisions 2018,
pp.562#3, 618#3), so that the Confessions Task Team will
i)draft the explanation of, and motivation for, the changes in the

rules and their wording; 
ii) submit the draft to the conveners of the Manual Committee and

the Ministry Committee and, 
iii) once they have agreed on the wording of the draft, with them

send it on behalf of the UPCSA to the UCCSA, the CUC and the CUC’s 
member Churches with the request that they approve or at least 
condone these changes to the rules in the UPCSA; and  

b) condones the fact that because the resolution that the Assembly
adopted in 2018 has not yet been amended (as proposed), the
instruction in it has yet to be implemented and the responses of the
UCCSA and the CUC and its member Churches to be requested,
received and reported.

This falls away 

13. The Executive Commission refers to the Priorities & Resources the
questions of 

a. who is charged with appointing the Task Teams and their
conveners and

b. what procedure Task Teams should follow in sending their
reports to the Assembly Office for inclusion in Assembly or
Executive Commission Papers for it to present proposals
concerning these questions to the next Assembly/Executive
Commission.

This was agreed by consensus 

ECUMENICAL RELATIONS (SUPPLEMENTARY REPORT) 
2. The Executive Commission encourages its ministers, congregations,

and Presbyteries to belong to and support ecumenical engagements at their 
respective levels, including the Local Ecumenical Area Networks, where they 
exist.  

This was agreed by consensus 

3. The Executive Commission
a. requests the Presbytery of Highveld to arrange a sending off

service in honour of the Rev Prof Jerry Pillay and invite the
Moderator and the officials of the General Assembly; and

b. requests the Presbytery of the Western Cape to arrange a sending
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off service in honour of the Rev Dirk Gevers and invite the 
Moderator and the officials of the General Assembly. 

This was agreed by consensus 

The Moderator announced that the Business of the Executive Commission 
had been completed. He asked the Assembly Business Committee Convenor 
to guide the Executive Commission on what was to follow. 
The Assembly Business Committee Convenor advised that the Executive 
Commission was to adjourn for 25 minutes to allow the Moderator to get 
ready for the closing service. 

ADJOURNMENT  
The Executive Commission adjourned at 10h05 for tea to meet again at 
10h30 for the closing service. 

ELEVENTH SESSION 
At the Southern Sun, Rosebank, Johannesburg, within the bounds of the 
eGoli Presbytery, on Thursday 30 June 2022, at 10h36, the Ministers and 
Elders, as Commissioners of the Executive Commission appointed to meet 
this day, reconvened, both physically and virtually (hybrid).  

PUBLIC WORSHIP 
Prayer of Praise 
The Moderator’s Chaplain, the Rev Kim Brown led the Executive Commission 
in a prayer of praise and adoration. 

Prayer of Confession and Assurance 
The Moderator’s Chaplain, the Rev Thabani Masikane led the Executive 
Commission in a prayer of confession and assurance of forgiveness. 

Prayer for Illumination and Reading of the Word 
The Rev Kim Brown led the Executive Commission in a prayer of 
illumination. The following scriptures were read: 

Old Testament: Jeremiah 29: 10 – 14 read by the Rev Dr Bukelwa Hans 
New Testament: 2 Corinthians 5: 16 - 21 read by the Rev Mamolotje 
Magagane 

Mr Ryan Johnson read the Gospel: Mark 4: 33 – 41  

THE SERVICE OF THE WORD/ MODERATOR’S ADDRESS 
The Moderator, the Right Rev Sipho Mtetwa, delivered his address on the 
theme:” GOING BACK TO THE BASICS”. The topic of his address was “come 
back to the starting point so that God’s plans for you can be realised”. The 
Moderator, the right Rev Sipho Mtetwa, led the Executive Commission in 
reciting the Nicene Creed. 
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HOLY COMMUNION 
The Moderator invited the past Moderator, Rev Dr Peter Langerman, to lead 
the Executive Commission in the Holy Communion part of the service.   

Prayers of Petition and Intercession 
The Moderator’s Chaplain, the Rev Thabani Masikane, led the Executive 
Commission in prayers of petition and intercession. 

MODERATOR DESIGNATE 
The Moderator invited the Moderator Designate, the Rev Lydia Neshangwe 
to address the Executive Commission. The Moderator Designate started off 
by explaining her observation of how the church operates at all levels and 
globally.  
“When we work together, we are stronger and increase numerically but 
when we work in different directions, we are weaker and decrease 
numerically”. The Moderator Designate then announced her theme for her 
moderatorial tenure: “Stronger Together”. 

ANNOUNCEMENTS 
The Moderator thanked all the commissioners, elders and ministers for 
being present since the Executive Commission started. He thanked his 
Chaplains, the Rev Thabani Masikane and the Rev Kim Brown. He also 
thanked the Rev Dr Peter Langerman, the General Treasurer Mr Ryan 
Johnson, the CFO the Rev Malungelo Jita and their team, the Assembly 
Business Convenor, the Rev Melanie Cook, the Clerk of Assembly, the Rev 
Vusi Mkhungo and his minutes taking team, the Rev Zwai Mtyhobile and Ms 
Fikile Ndlovu, and the drafting team led by the Rev Mamolotje Magagane, 
the General Secretary, the Rev Dr Lungile Mpetsheni and the Central Office 
team Ms Ntomboxolo Currie and Ms Christine Kasambara, the Rev Dr Pakiso 
Tondi, and everyone else who worked at the Executive Commission.  

The Moderator announced that the 2023 General Assembly would take place 
within the bounds of the Presbytery of Zimbabwe. 

ADJOURNMENT  
The Executive Commission adjourned at 11h53. The Moderator closed the 
session with benediction and recessed. 

CONFIRMED  

this ______________ day of ________________ 2022 

______________________________ 
MODERATOR 

______________________________ 
CLERK 

52



CLERK OF ASSEMBLY 

Report to General Assembly 2023 

1. Assembly Reports
I am pleased to report that all the Conveners of the General Assembly Committees
submitted their reports to this General Assembly. We are, however, concerned
about some of the Conveners who did not stick to the deadlines and had to comply
after much persuasion. We thank the Committees’ Conveners and Clusters’
Coordinators who have worked so hard to see to it that Committees are meeting
and doing their work even during these times when physical meetings are
discouraged due to financial constraints experienced by the denomination. It is our
plan that a meeting with the Coordinators and Conveners will be held immediately
after the General Assembly to plot the work for the next two years and instill a
culture of accountability and timeous reporting.

2. Consultations with Presbytery Officials
These have worked very well even though we are worried with some Presbyteries
which have not participated. Through these consultations, we have been able to
learn some good practices from various Presbyteries. We also have been able to
follow up on the implementation of the decisions of the Assembly/Executive
Commissions. Every Presbytery is encouraged to be part of this non-decision-
making but very important structure of the Church.

3. Overtures
This Assembly will deal with only two overtures from the Presbytery of Zimbabwe
and the Presbytery of Amathole, respectively.

4. Applications for Retirement
We have received five applications for retirement for the following ministers:
i) The Rev Harris Majeke (Mthatha Presbytery)
ii) The Rev Dr. Bongani Finca (Amathole Presbytery)
iii) The Rev André van Blydenstein (Amathole Presbytery)
iv) The Rev Seth Buttle (Western Cape Presbytery)
v) The Rev Dr. Patricia Baxter (eGoli Presbytery)
We give thanks to God for these servants who have come to this time in their lives
when they can now hang the baton and enjoy their well-deserved retirement. The
General Assembly should grant the humble servants of the Lord permission to retire
and the minister emeriti/emerita statuses.

Presbyteries are reminded that these applications are not done retrospectively. 
Presbytery Clerks are to keep the database of all Ministers under their care and 
help prepare ministers for when such time arrives such an application can be 
submitted at the right time. 

5. Tiyo Soga House
The buildings and premises of our beautiful Central Office are still maintained well
and are in good condition. Thanks to the staff who remain dedicated to keeping
this place in good shape all the time.

Proposals:
1. The Assembly receives the report.
2. The Assembly encourages all Presbyteries to participate in the Presbytery

Officials consultations.
3. The Assembly grants the Rev. Harris Majeke permission to retire with effect

from 31 May 2024, the status of Minister Emeritus, and a seat in the Presbytery
within whose bounds he may reside.
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4. The Assembly grants the Rev. Dr. Bongani Finca permission to retire with effect
from 31 July 2023, the status of Minister Emeritus, and a seat in the Presbytery
within whose bounds he may reside.

5. The Assembly grants the Rev. André van Blydenstein permission to retire with
effect from 30 June 2023, the status of Minister Emeritus, and a seat in the
Presbytery within whose bounds he may reside.

6. The Assembly grants the Rev Seth Buttle permission to retire with effect from
31 January 2023, the status of Minister Emeritus, and a seat in the Presbytery
within whose bounds he may reside.

7. The Assembly grants the Rev. Dr. Patricia Bax permission to retire with effect
from 30 June 2023, the status of Minister Emeritus, and a seat in the Presbytery
within whose bounds he may reside.

8. The Assembly notes the condition of the Tiyo Soga House.
9. The Assembly notes the CHANGES IN MINISTRY as they appear on pages 55 –

58 of the papers.
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CHANGES IN THE MINISTRY 

Report to General Assembly 2023 

Amathole 

The following changes took place between the 2022 Executive Commission and February 2023. 
i. Mr Mzwabantu Christopher Jibilili, having completed the requirements of his probation

in the pastoral charge of Ebenezer congregation, and having been appointed to the
congregation of Ebenezer, was ordained and inducted on 29 January 2023.

ii. The Rev Lulama Dick, having received an appointment to the congregation of Macfarlan
and having been released from Tiyo Soga Memorial Presbytery, was set apart to his
appointment on 26 June 2022.

iii. The Rev BZ Mkentane having received an appointment to the congregation of EN Bono
Memorial was set apart to his appointment on 22 January 2023.

iv. The Rev Vuyani Zepe having received an appointment to the congregation of WV
Masinda Memorial congregation within the bounds of the Western Cape Presbytery was
released from the Amathole Presbytery from 31 December 2023.

v. The Rev Yolisa Mlalandle resigned and was released from the pastoral charge of JT Arosi
Memorial on 30 April 2023.

vi. The Rev Malusi Cosmo Toko passed away on 2 August 2022.
vii. The Rev Emeritus Douglas Birtill passed away on 23 August 2023.
viii. The Rev Andrè van Blydenstein retired on 31 March 2023.
ix. The Rev Dr Bongani Blessing Finca will be retiring on 31 July 2023.

Central Cape 

1. Rev Loyiso Bashe was inducted as a minister at Kwamagxaki/ Dwesi Presbyterian
Church as from 15th October 2022

2. Rev Lihai Bercovich was inducted as minister of The Hill Presbyterian Church as from
the 14th January 2023.

3. Mr. Mbulelo Mandiyase was appointed as Probationer at DM Soga Memorial Presbyterian
Church from 10th October 2022 and will be ordained and inducted on the 11th of March
2023.

4. Presbytery severed the Pastoral ties between St Barnabas Congregation and Rev X.
Mashibini on the 26th of February 2023

Copperbelt 

1. The Rev. Emary Mtonga Phiri resigned from the UPCSA on 9th February 2022.

Drakensberg 

1. The Rev SK Sihlahla was appointed to the Pastoral Charge of Vulindlela Congregation
effective from the 26th of February 2023.

2. The Rev NH Ndawonde completed her Post Academic Training, was ordained on the 19th

of March 2023 and was appointed to the Pastoral charge of St David’s congregation with
effect from the 19th of March 2023.

3. The Rev Ron Hall was introduced to the Pastoral Charge of St John’s United Church
effective from the 16th of April 2023.

East Griqualand 

1. The Revd. P. Moletsane, his appointment having ended with a Congregation in the
Western Cape Presbytery on the 30th of September and transferred to the Care and
Discipline of the E.G Presbytery, was granted a seat at the Presbytery on the 03rd of
December 2022

2. The Revd. N.V Nonjojo, a Minister without charge, having been granted a transfer to
the care and discipline of the East Presbytery by the Mthatha Presbytery, was granted
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a seat at the EG Presbytery on the 3rd of December 2022. 
3. The Revd. M.M Manabile having received a call to the Congregation of St. Peters within

the Highveld Presbytery, was released from the Pastoral charge of Mpharane
Congregation as from the 30th of August 2022.

eGoli 

1. Having received call documents from the Presbytery of Western Cape for the Rev
Brendon Asch, the Presbytery of eGoli approved the call and agreed to transfer him to
the care and discipline of Western Cape Presbytery as at 01st May 2023

Highveld 

2. The Rev. MN Manabile has received a call from the congregation of St Peter’s Uniting
Presbyterian Church in Southern Africa (Tembisa) and has been released from the
pastoral charge of Mpharane Congregation, within the bounds of the Presbytery of East
Griqualand was inducted on 20 November 2022.

3. The Rev. R Armstrong resigned from the pastoral charge of St. Andrew’s Germiston as
well as the UPCSA overall as from the 30th of June 2022. She migrated to the UK.

4. The Rev. KD Nanyane resigned from the pastoral charge of St Mark’s Presbyterian
Church (Daveyton) as from 29 May 2022 and became a minister without charge under
the care and discipline of the Presbytery.

5. The Rev. SL Molokoane’ s appointment to Ebenezer ended on 30th October 2022 and
became a minister without charge under the care and discipline of the Presbytery.

6. The Rev Royden Blackwell resigned his appointment at St Andrews Benoni including the
ministry of the UPCSA, with effect from 31 March 2022 and migrated to Australia.

7. The Rev. Dr. Prof. Jerry Pillay, having been under the oversight of the Highveld
Presbytery was given a formal Sending Off, which took place on the 2nd October 2022.
He has taken up the office in Geneva as General Secretary to the World Council of
Churches.

Lekoa 

1. Reverend Maxwell Mafasa Nyama Ratsoma moved from the Presbytery of Tshwane and
joined the Presbytery of Lekoa in August 2021.

2. On the 25 February 2023, a minister herein referred Tsholofelo Sello Mohlamonyane was
ordained at St. Paul UPCSA in Sharpeville.

Limpopo 
1. Mr Isau Pandelani, having completed the requirements of his probation in the pastoral

charge of Blaauwberg congregation, and having been licensed to the congregation of
Blaauwberg, was ordained and inducted on 26 February 2023 at Blaauwberg
Congregation.

M’chinga 

1. The Presbytery ordained and appointed the Rev Robert Chawinga on 14th May 2022 at
Kabanana Congregation following his successful completion of the Probation at the same
Congregation.

Mthatha 

1. The Presbytery, having received the request for transfer from Rev V.Nonjojo due to her
retirement, agreed to resolve to transfer her to the care and discipline of East Griqualand
Presbytery as from September 2022.

2. The Rev L L. Bashe, having accepted the call from Central Cape Presbytery, Kwamaxaki
Dosi Congregation, the Presbytery agreed to release him from S.B Ngcobo Memorial
with effect from 03rd October 2022.
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Munali 
1. Probationer, Edgar Mzumara has done both his Post Academic Sessions successfully and

the Ministry Committee has received the Exit Certificate from General Assembly. The date
for ordination and induction has been set as 19th March 2023 at John Laing Congregation.

Thekwini 

1. Rev Brett Williams, having received a shared Ministry appointment at Amanzimtoti
Uniting Presbyterian Church (with St Georges Presbyterian Church), was appointed
on the 15th of January 2023.

2. Rev. Mthokozisi Hlela having completed his probation was ordained and inducted to a
pastoral charge at St Paul’s Presbyterian Church on the 14th January 2023.

Thukela 

1. Rev Andile Nyawo was re -appointed at Endumisweni congregation with effect from
28th January 2023.

2. Rev Bongani Gwe was transferred to Amatole Presbytery in May 2022.
3. Rev Willingmore Mhlanga was appointed to the pastoral charge of Ladysmith on 26 March

2023.

Trans Xhariep 

1. The Rev Lebusa Stephen Seoe was appointed to the Pastoral charge of St. Andrew’s
Kgotsong Presbyterian Church in Bothaville on the 12th of February 2023.

2. Having received a transfer of the Rev Zukiswa Klaas from eThekwini Presbytery,
Presbytery placed Rev Klaas under the care and discipline of the Trans-Xhariep
Presbytery.

3. Presbytery severed the Pastoral tie between the Rev C.M.M Letseleha and the St.
Andrew’s, Constantia on 1 December 2022.

4. Presbytery severed Pastoral ties between the Rev M.S Matli and the Parys/Vredefort
congregation on 1 December 2022.

5. Presbytery changed the status of St. Paul’s Welkom from appointing to a developing
congregation as of 11TH February 2023.

6. Presbytery severed the Pastoral tie between Rev Hauptfleisch and the St. Paul’s
Welkom congregation from 11 February 2023.

Tshwane 

1. The Rev. Zola Matutu was appointed to the St Peter’s UPCSA from 1 June 2022 to 31
May 2025.

2. The Rev. Micah Nthali was appointed Minister to St James (Matsulu) and St Paul
(Marite) on a Shared Ministry as from the 01 June 2022 till 31 May 2025.

3. The Rev. Matshidiso Piroe was ordained on 26 February 2023 to the Ministry of Word
and Sacraments and was appointed to the charge of Pretoria North UPCSA on a part- 
time base for a period of 2 years from 1 February 2023 to 31 January 2025.

4. The Rev. Graham Fryer was ordained on 12 March 2023 to the Ministry of Word and
Sacraments and was inducted by accepting a call to the charge of St. Mark’s,
Moregloed UPCSA.

Tiyo Soga Memorial 

1. Having received an appointment to Vulindlela Congregation with the Presbytery of
Drakensberg, the Presbytery of Tiyo Soga transferred the Rev. SK Sihlahla to the Care
and Discipline of Drakensberg Presbytery with effect from the 19th of February 2023.

Western Cape 

1. The Rev VR Brits, a retired minister, having come to end of his contract period as
minister of the Darling Presbyterian Church on 31st May 2022, received his pension from
June 2022.

2. The Rev SL Pillay, minister of Plumstead Presbyterian died on 17 July 2022.
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3. The Rev B Ngebulana, minister without charge, was received by transfer from the Tiyo
Soga Memorial Presbytery on 1st September 2022.

4. The Rev P Moletsane’s appointment to the AMT Cawa Memorial Presbyterian ended on
30th September 2022 and he became a minister without charge.

5. The Rev P Moletsane, minister without charge, was transferred into the care of the East
Griqualand Presbytery from 1st October 2022

6. The Rev MM Matya, having received a call to the congregation of JL Zwane Memorial
Presbyterian, was inducted on 9th October 2022.

7. The Rev NA Barnard, on her retirement as minister, on the 31st December 2022,
continue under contract as minister of St Andrew’s Presbyterian, Cape Town.

8. The Rev S Buttle, pending being granted permission to retire by the 2023 General
Assembly, was released from the pastoral charge of Kenilworth Community Presbyterian as
from 31st January 2023.

9. The Rev DC Smit having been granted permission to retire by the General Assembly,
was released from the pastoral charge of Mowbray Presbyterian from 28th February
2023, and given a seat in the Presbytery of the Western Cape.

10. The Rev. V Zepe, a minister without charge, having received an appointment to the
congregation of WV Masinda Memorial Presbyterian, and having been released from
within the bounds of the Presbytery of Amathole, was set apart to his appointment on
12th February 2023.

11. Ms U Ntseke, having completed the requirements of her probation in the pastoral charge
of Bridgetown Presbyterian, and having been appointed to the congregation of
Bridgetown Presbyterian was ordained and set apart to her appointment on 26th

February 2023.

Zimbabwe 

MINISTER CHANGE EFFECTIVE DATE 
1. Rev Johnstone Jabavu Joe 

Ngcebetsha 
Minister in Charge of the Njube Presbyterian 
Church with effect 1 July 2022 

2. Rev Knowledge Zinduru Minister without a charge with effect 1 
September 2023 

3. Rev Dephine Murove Minister in Charge of St Peter’s Presbyterian 
Church with effect 1 December 2022 

4. Rev Lydia Cynthia Neshangwe Minister in Charge of St Columba’s 
Presbyterian Church with effect 1 December 
2022 

5. Rev Paul Neshangwe Minister in Charge of St Columba’s 
Presbyterian Church with effect 1 December 
2022 

6. Rev Tafadzwa Kasere Minister in Charge of St Andrews 
Presbyterian Church and Chaplain for 
Vimridge Congregation with effect from 1 
December 2022 

7. Rev Sam Kudakwashe Ruzivo Minister in Charge of Makokoba 
Presbyterian Church with effect from 1 
January 2023 

8. Rev Garikai Mufanebadza Lecturing at the Reformed Church University 
with effect from 1 January 2023 

9. Rev Norest Ajapa Minister in Charge of Sunnyside 
Presbyterian Church effect with effect 11 
February 2023 

10. Rev Simbarashe Agushito Minister without Charge with effect from 1 
March 2023 
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MINISTERS EMERITUS 

MTHATHA PRESBYTERY 
The Rev Harris Majeke 
The Presbytery of Mthatha received an application from the Rev H Majeke. On 7 May 2024, 
he will be turning 70 and must be given permission to retire and be granted the Minister 
Emeritus status as at end May 2024. 

AMATHOLE PRESBYTERY 
At its ordinary meeting held on 18 February 2023 at Dorrington Presbyterian Church, Fort 
Beaufort the Amathole Presbytery, having been duly constituted by the Moderator Rev Allan 
Nyoni, received correspondence from Rev Andre van Blydenstein applying to retire from active 
ministry on 31 March 2023. The Presbytery of Amathole also received correspondence from 
Rev Dr Bongani Blessing Finca, who will be turning 70 in July 2023, to retire from active 
ministry. 

TRIBUTES TO RETIRING MINISTERS 

TRIBUTE: REV DR BONGANI BLESSING FINCA 
Bongani Blessing Finca was born on 5 July 1953, and he grew up at the manse at Impendle 
where his grandfather, the Rev TP Finca was the minister. He was studying at Pholela 
Institute, under the leadership of the Rev Ian Moir of the Church of Scotland, when he 
accepted the vocation to serve in the ministry. In 1972 he enrolled for training at the Federal 
Theological Seminary in Alice where he graduated with a degree in theology. 

In 1975 he was appointed to Somerville Mission in Tsolo and was ordained minister of Word 
and Sacrament in the same year. In 1975 he was married to Naniswa, and God blessed them 
with three daughters. In 1976 he was appointed Clerk to the Presbytery of Umtata and he 
began to serve in the Business Committee which was the Executive Commission of the 
denomination. In 1979 he studied International Politics at the Selly Oak Colleges in 
Birmingham in England, and in 1980 he worked as an international exchange student at the 
headquarters of the Church of Scotland where he was attached to the Department of 
Stewardship & Finance. He returned home and served the General Assembly in several 
Committees and Commissions. 

The General Assembly appointed him to be the General Manager of the Lovedale Press in 
1985, and he served in this position until 1994. During this period, he became involved in 
several ecumenical bodies in this country and abroad. He also served in the Governing 
Councils of the Federal Theological Seminary, the University of Fort Hare, the Border 
Technikon, and the Walter Sisulu University. He was elected the Moderator of the General 
Assembly of the Reformed Presbyterian Church in 1989 and he was elected for a second the 
second term in 1991. When the Rev SB Ngcobo, who was the General Secretary, passed on 
unexpectedly, he was appointed to serve as Interim General Secretary from 1993 to 1995. 

He was selected by the late President Nelson Mandela to serve as the Administrator of the 
Ciskei Homeland in 1993 and he was entrusted with the responsibility of reincorporating the 
Ciskei back into South Africa in 1994. In 1995, Mr Nelson Mandela also appointed him to serve 
as a Commissioner in the Truth & Reconciliation Commission of South Africa. In 1998, he 
accepted an invitation to set up the office of the Independent Electoral Commission in the 
Eastern Cape and in 2011 he served as a National Commissioner until the end of his term in 
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2018. In recognition of his service to the nation, the University of Maryland & Eastern 
Shore in the United States, awarded him an honorary doctoral degree in 1999. 

The Presbytery of Amathole appointed him to be a minister at St George's Presbyterian 
Church in East London in 2018. He served this congregation until he retired in 2023. 

TRIBUTE: REV ANDRÈ VAN BLYDENSTEIN 
Andrè van Blydenstein was called into the ministry in the early 1980’s. He studied at 
Rhodes University from 1985-1990. He served in 3 congregations over the years. Andre 
also served the Lord in One Mission Society (OMS) for a number of years. He was involved 
in planting churches in 7 countries in Africa. 

He is grateful to Jesus for his grace and thanks the Lord for His steadfast love. 

TRIBUTE: REV HARRIS SITHEMBILE MBULELO MAJEKE 

(Abridged version) 

Harris Sithembile Mbuleleo Majeke was born on the 7 May 1954 in Qumbu by Christian 
parents. He went through education at the local schools until he passed Matric. 

His post-Matric education includes a teacher’s diploma, a Diploma in Theology, Bridging 
Course, and Honours in Theology which he was awarded by the University of Pretoria in 
2019. 

His work career started in 1973, when he was appointed as Clerk of the Court. After that, 
worked as a teacher in various schools in Transkei specialising in teaching Accountancy, 
Business Economics, Economics and Typing. 

Harris practiced his Ministry at Malan Mission in Willowvale from 1985 to 1988, was then 
placed under the Presbytery of Umtata from 1989 to date. Harris have assisted, when 
available, in many Missions of the Church. 

Harris in 1988 was deployed by the ANC at the Unitra to be in charge of Student 
Accommodation Affairs and worked as a Director. Harris was responsible for mobilising 
the students and also recruiting them to go to other countries for training. 

In 1991 was elected the first secretary of the ANC in the Transkei Region. It was a daunting 
task which involved me preparing the people for the upcoming elections. It was a very 
violent era and he was called upon to calm the situation. 

In 1994 Harris was deployed to Parliament as the first Chairperson of the Standing 
Committee of Agriculture in the Eastern Cape. He held the job until 1997 after which was 
appointed Director of many Departments which include Agriculture, Public Works and 
Economic Affairs. 

Rev Harris Sithembile Majeke was deployed in 2009 as follows:- 
2010 - High Commissioner to India 
2013 - High Commissioner to Lesotho 
2016 - Ambassador to Burkina Faso 
To date, he is still a full-time member of the UNITING PRESBYTERIAN CHURCH IN 
SOUTHERN AFRICA UNDER THE Umtata Presbytery. 
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RETIREMENT TRIBUTE FOR THE REV SETH BUTTLE 
 
A testimony to the ministry and witness of the Rev Seth Buttle, born 8th July 1956, ordained to the 
ministry of word and sacrament on 18 February 1988 and retired on 31st January 2023 

 
Over the past thirty-six years, Seth has spent thirty-two and a half years in full-time ministry, serving 
the congregations of Mayfair Presbyterian, St Andrew’s, Germiston, Pinelands Congregational, St 
George’s, Wellington and Kenilworth Community Presbyterian. He has also spent three and a half years 
in secular employment as a structural engineer in Cape Town. Rev Dave Smit says, I have personally 
travelled this road alongside of Seth since 1988 when we began our probation together. Over these 
years, our paths have constantly crossed as we have often served congregations in neighbouring 
suburbs. Seth and his wife Pam have been loyal friends for more than 35 years and I have personally 
witnessed his faithfulness and integrity in life and ministry. 

 
Seth is described by Pam as a chameleon on tartan as he has managed so well to balance several 
seemingly contradictory passions in his ministry. 

 
His passion for social justice developed through his close ties with the Rev Robbie Robertson and saw 
him involved in campaigns to prevent evictions in the vicinity of the Mayfair congregation. He served 
on the Church and Nation (SA) Committee for several years and served as convener of the Justice and 
Social Responsibility (SA) Committee from 1992-1994. He actively campaigned for the end of 
apartheid and was involved in efforts to bring communities together in the Germiston and Katlehong 
areas, before and after the national elections of 1994. 

 
Seth served as moderator of the Presbytery of the Transvaal East in 1997 and 1998. 

 
One of his – some may mistakenly presume, contradictory – passions has been for personal spiritual 
growth, participating in and leading silent retreats, and providing guidance to individuals on silent 
retreats. 

 
Inspired by the Rev Dave Van Duyker and Eddie Prest, another of Seth’s passions has been developing 
children and family ministries. With Pam at his side, he promoted these ministries in each of the 
congregations he has served. During his ministry at Pinelands Congregational, they were blessed to 
have the assistance of Gareth Kelly as Youth Pastor who helped to develop a strong and vibrant youth 
and children’s ministry. 

 
Seth has been a zealous advocate for the Alpha Course in it various formats, and he has seen 
numerous participants discover God’s transforming power through this ministry. Many Alpha Course 
participants have experienced physical and emotional healing while coming into a closer relationship 
with their Lord. In their ministry, Seth and Pam found the Alpha Marriage and Parenting Courses to be 
incredibly beneficial for families under their pastoral care. 

 
As a gifted civil engineer, Seth has been of great practical support and assistance to the congregations 
he has served, as well as to friends and colleagues who have benefited greatly from his practical 
advice and generous help with technical and maintenance projects. 

 
Seth went on pension on the 1st of February 2023, and he has started a new chapter in his life and 
ministry. 
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IN MEMORIAM MINUTES GENERAL ASSEMBLY 2023 

IN MEMORIAM : REV COSMO MALUSI TOKO 
The late Reverend Cosmo Malusi Toko was born on the 14th December 1960 at Mekeni in 
East London. He was the son of Ntombizodwa Putswana Toko-Mange, uMamTshawe, who 
is born of Mhasana and Bhoghati Kumkani. He was born amongst the following siblings: 
Tabita who is late, Mjongi who is late and Bukeka who is the last born. They moved from 
Mekeni to Mdantsane NU2. 

He did his Primary School at Ncotsheni Primary School and he proceeded to David Mama 
High School and later finished his matric at Mabonothi High School in Centane. He accepted 
the call to ministry in 1982 and the General Assembly in Idutywa accepted his name. In 
January of 1983 he started his Theology studies at Federal Theological Seminary (FEDSEM) 
under Albert Luthuli. He excelled in Worship and Preaching, he loved preaching on 
Mondays in Student Fellowships. He was well spoken of by his professors who were 
teaching him, the likes of Prof Jafta, Bishop Mazwi Tisani, and the Rev J.V Mdlalose. The 
students were very fond of him because of his caring nature. 

In 1985 he was a probationer at Tutura Congregation and then in January 1986 he was 
licensed as a Minister at Tutura Congregation by the then Transkei Presbytery. He was 
sent to the Main Congregation which is also in the Transkei Presbytery and was ordained 
in April 1985. In 1987 he tied the knot with Nomvuyo Mzili, uMaMaduna, who is born of 
the late Vuyisile, uMaduna and Tobile Kotta uBhelekazi in Ngqamakhwe eXilingxi. They 
were blessed with two kids, a daughter Nolubabalo who passed away in 2021 and a son 
Lusindiso Aza.  

In 1987 a delegation comprising of Elder Mkhubisi, Elder Majiza and Elder Gege from 
Burnshill Congregation under the then Ciskei Presbytery which is now called Amathole 
Presbytery went to ask for him from the Main Congregation. The Main Congregation did 
not want to let him go but because of Reverend Qaba who was like a father and a mentor 
to him, from the East London Congregation where he originally came from and he ended 
up taking the call to go and serve in Burnshill. He served the church diligently and with 
confidence because he was gifted with evangelism. He had 15 outstations, and all the 
associations were working effectively under his leadership. 

He had a special love for the Men’s Association such that he ended up being the president 
of the Men’s Association in the then Ciskei Presbytery. This was due to the support he 
received from the session of the church which was led by old elders who respected him. 
They would say “ngumntwana womntu lo” because he and his wife MaMaduna arrived as 
a young couple and as a result they were groomed and nurtured by the older men and 
women of the church. He has built church outstations and a manse in his time of service 
while keeping the norms, values and traditions of the Uniting Presbyterian Church in 
Southern Africa because the Burnshill Congregation is an old church that is known and has 
a rich history. He spent most of his life in Burnshill and both their children were born there. 
Even during the time of his illness, he would reiterate that Burnshill is their home, he 
would mention the Elders there who passed away: the likes of Elder Stuurman, Elder Goba, 
Elder Majiza, Elder Gege, Elder Makoyi, Elder Tolbat, Elder Nxoko and Elder Vuso and many 
others who were, and are still, respected elders. 

We give thanks to the Session of that time for keeping Tshawe and his family and grooming 
him for 25 years. He last served the Burnshill Congregation in December 2011. In January 
2012 he moved to King William’s Town and went to worship at Semple Memorial in 
Zwelitsha under the ministry of the Reverend SO Loni and Session Clerk Elder Xoseka. 
They fellowshipped with joy and were healed of all the trials and tribulations they 
encountered along the way; this was done by the session of the church. We give thanks 
to Semple Memorial for warmly receiving them and reviving their faith to hold on and not 
give up under trying times. He was asked by the Presbytery to go and be an Interim 
Moderator at Ndevana and St Peters in Mdantsane. He revived those congregations 
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because he was gifted in evangelism. He did his work in ministry under difficult 
circumstances. In July 2017 he went to be an interim moderator in Ebenezer Congregation 
with the encouragement from Reverend SD Gwala even though his health was 
deteriorating. The session whose session clerk was the late Elder Mcacisi Mabona 
welcomed him even though he was ill, and they said the church wanted to have a minister 
present in their congregation. He arrived in a congregation that had separated from the 
Pirie Mission Congregation and had no minister for four years. In 2019 they, together with 
the congregation, blessed a site to build the church building because they did not have a 
church building. They started building the church and it was finished, because they had 
grown tired of worshiping in public halls. He left the Ebenezer Congregation with a finished 
church building. 

In May 2021 his health started to deteriorate such that he got admitted at St George’s 
Hospital in Port Elizabeth (Gqeberha). It is then that he decided to retire from the Ebenezer 
Congregation leaving the church functional and highly motivated. After he was discharged 
at St George’s Hospital he left and went to stay in Aurora Health Care Centre where he 
received Physiotherapy and Counselling. Whilst he was there, he was transferred to 
Greenacres Hospital as his health was not improving as a result that is where he 
succumbed to his death and passed on peacefully in the early hours of Wednesday the 3rd 
of August 2022. 

They deeply loved each other with his wife Nosango who took care of him for a long time 
and gave up everything to be by his side. He leaves behind his wife Nomvuyo/Nosango 
“MaVie” uMaMaduna, his two sons Andile and Aza, his sister, his aunts, cousins, 
nephews/nieces, and grandchildren. 

REST IN PEACE TSHAWE, MDANGE KATSHIWO, TOGU, SOHLALA SIKUKHUMBULA. 

IN MEMORIAM: REV DOUG BIRTILL 

6-12-1929 to 23-08-2022 

Rev Douglas William Birtill was born on December 6th 1929. He was born from the marriage 
of Alexander William Birtill and Jean Birtill (neè Kindness). His mother Jean, was married 
late in life and although his father had been widowed, and had a previous family. Douglas 
was virtually brought up as a single child.  

He started his school-career at Selborne Primary School but when his parents moved to 
Highgate he went through his senior years at Cambridge High School. When he finished 
school, he got his first job at the railway offices and from there he joined Caltex. But this 
is not the path he wanted to follow as from a young age, he had always wanted to be 
involved in the ministry. He was actively and purposefully involved in the various youth 
programmes that St Georges Presbyterian Church had to offer, such as youth camps, 
youth work and Sunday School at the Church.  

While perusing this purpose, there was something else, or rather someone else that he 
also spent a lot of time and attention on. This someone was of course being the love of 
his life, Joan McLeod. The two of them became more and more attached and ultimately 
got married on 3rd June 1961, but he still wanted to get more involved in the Lord’s work.  

Douglas was a man of many talents and attributes. He was loving, caring, friendly, 
trustworthy, loyal, fair, funny and sometimes a little mischievous. Other than this, he was 
also brave, determined and persistent. He started his studies at an older age than the rest 
of his peers. Because of this, he was told that if he studied theological subjects at Rhodes 
for 1 year, only then will the Presbyterian Church of Southern Africa consider him. So, in 
1963, off went Doug & Joan to Grahamstown.  For his June exams, to everyone’s surprise, 
he finished 1st in English. This was in a class of 150 students. 

 At the end of that year, having completed the theological subjects, he went back to Rev 
Harold Munro for his results and to find out if he would be accepted for the ministry. He 
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was thrilled when Rev Munroe shared with him his satisfactory results, but with this a 
problem arose. Rev Munro could not decide on a church to send him to. The decision was 
ultimately made to send Doug & Joan to the Maitland Presbyterian Church in Cape Town 
where he served for 3 years, from 1964 to 1967. 

From there they went to Ladysmith, Natal, where he ministered for 8,5 years from 1967 
– 1978. It was during this time the he built a new church which has just celebrated its 50th 
year of existence. They were fortunate enough to be invited to the celebrations but were 
unable to attend due to ill health. 

He was then called to St Margaret’s Presbyterian Church, in the Bluff – Durban, where he 
ministered for 3 years. Then surprise; surprise, they were called back to St George’s 
Presbyterian Church in East London where he served out the remaining 19 years of his 
active ministry before he retired in 1997. During all this time, his lovely bass voice was 
heard singing along with the organs.  

In the majority of charges, Doug ended up as interim moderator in a couple of small 
churches but spent most of his time in the various Presbyteries as Presbytery Clerk. 

They had decided that they wanted to retire in Port Elizabeth. For the next 22 years, they 
called PE their home. The word “retired” was mostly that, just another word as Doug was 
still actively involved in the church. 

When the time came for “proper retirement” they moved into Loubser Park retirement 
village. Even here he did not stop serving the community and helping out where he could, 
even going as far trying to explain the concept of Wi-Fi and smartphones in its early days. 
It was here where Douglas & Joan celebrated their 60th wedding anniversary in 2021. 

On 15 December 2021, Douglas suffered from a stroke, which left him with right sided 
partial paralysis. This affected his speech, eating, drinking but most of all his ability to 
walk. He was hospitalized for 2 weeks after the stroke, after which he was transferred to 
Aurora for therapy. Upon his discharge on 18 January 2022, Ross moved them to Fairlands 
frail care, here in East London, where they have been living since. Here they were closer 
to family and also close enough for Ross to keep an eye on him. As time passed, Douglas 
had good and bad days, but ultimately, he grew weaker. He was able to walk with 
assistance up until a few weeks ago before he died. 

Douglas was always cheerful and even after his stroke, he never gave up trying to walk. 
He had a great sense of humour. Even during their short stay at Fairlands, the staff had 
become very fond of him. 

Douglas was a loving husband, father and grandfather. He leaves his wife Joan and 
children Andrew (Scotland), Heather (Pretoria) and Ross (East London). 

IN MEMORIAM MINUTES: REV SAMUEL MTONGA 
Rev Samuel Mtonga was born on 30th June 1974. He was married to Judith Miti- Mtonga. 
Rev Mtonga studied for the Bachelor degree in Theology at the University of Pretoria from 
2001 to 2004. Prior to him studying Theology, Rev Mtonga underwent studies in Production 
Management at Evelyn Hone College from 1996 to 1998. After finishing his Theology 
degree in 2001, he served as Minister in the UPCSA in various congregations including 
Kanyama, Chipata and lastly Chelstone Congregation.  While a Serving Minister, Rev 
Mtonga served in various committees including Fellowship Committee at Presbytery and 
Synod levels, Music Committee, Mission and Discipleship Committee just to mention a few. 
Rev Mtonga left us to be with the Lord on 4th July 2022.  As we can all see from his 
contribution to the denomination, we truly lost a solder of Jesus Christ who was 
courageous, empathetic, hardworking and above all loved God. We urge the General 
Assembly to Pray that God will guide the family and M’chinga Presbytery during the difficult 
time following his loss. MHRIP.  
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IN MEMORIAM MINUTES MATSELA SHADRACK MODISE 
Matsela Shadrack Modise was born 14 February 1944 in Top Location Vereeniging to 
parents Caroline and Robert Modise.  H e started his primary school at Tswelopele, later 
he moved to Lekoa Shandu High school.  He moved on to Wilberforce teachers training 
college in Evaton in 1968.  In 1979 he completed his Bachelor of public administration and 
political science through Unisa.  IN 1985 he completed his Bachelor of Education at 
Witwatersrand University.  This was followed by a series of short courses and certificates. 

He started his teaching career at Tshepo Themba Secondary School in 1969.  He moved 
to Lekoa Shandu High School in 1977, from 1978 – 1979 he was in Qwaqwa where he was 
a vice principal of Tseki High School and promoted to principal at Phofung Secondary 
School. Modise returned to the Vaal Triangle in the 1980’s.  Around 1980 – 1981 he was 
the principal of Lebohang Secondary School in Boipatong.  In 1982 – 1985 he moved for 
School Management as school inspector and acting director in the Vaal Triangle. 

CHURCH LIFE 
Modise was a true Presbyterian and had always been imbued and imbibed with the church 
life.  Locally he served on various occasions as a session clerk at St. Paul, the congregation 
he was a member of.  He participated in several assembly committee of PCSA.  He also 
served as the clerk of the Lekoa Presbytery.  More than one time, he was commissioned 
by Presbytery to the sitting of General Assembly.  Modise loved the church so much even 
during his retirement he completed an Honors Degree in Theology in 2020 at the Northwest 
University in order to equip himself for serving his Lord 

After a protracted struggle with cancer on the morning of 1 July 2021 Modise lost his 
battle. We give thanks to the Lord for this great man who so lovingly served our church. 

May His Soul Rest in Peace, his faithful work in the UPCSA will remain forever. 

IN MEMORIAM MINUTES JABARI PETROS BOIKI LEMPE 
Lempe as he was commonly called was born on the 17 October 1958 in the township of 
Bophelong outside Van Der Bijlpark.  He commenced his primary education in 1968 and 
completed in 1976, in 1977 – 1980 he was a student at Tshepo Themba in Residentia 
where he completed his matriculation. 

He started working at Vaal Transport Corporation where he also did diesel mechanic in 
1981 apprenticeship. From 1984 – 2004, he was employed by Heinemann electric where 
he occupied several positions from laboratory assistant to laboratory manager.  It was 
while he was in Heinemann that he obtained through part time studies a National Diploma 
in electric engineering Heavy current from Technikon Witwatersrand in 1989. 

Due to ill health, he took early retirement, he later joined a recruitment company where 
he was responsible for securing placement for jobseekers. His commitment to this 
denomination bears hall mark of a person who devoted his entire life working for the 
church voluntarily at a crucial point.   As a youth he was a president of the youth at a 
National Level.  During his presidency, he travelled to Nairobi and Holy City of Jerusalem.  
In a one-page menior that he wrote, Lempe recaptured a story about the visit of Kimberly 
Anderson to his hometown in Bophelong. 

It was during that time of Groups Act, when his secretary unannounced paid a visit to his 
home.  The visit created fear and shock amongst adults and young residents of Bophelong 
including Lempe’s parents.  Out of curiosity, residents gathered at Lempe’s place to see 
what was happening because whites under the Groups Act like the blacks would not visit 
blacks on social action.  The visit of Kimberly who was from St. Andrews in   Benoni was 
to attend and prepare their journey to Nairobi under the auspices of the church (PCSA) 
however on that day nothing happened, the police couldn’t arrest Kimberly for trespassing 
as expected by the residents. 

Lempe as a chorister conducted the national church choir during important events such as 
the assembly sittings.  As an elder, he was appointed a session clerk for many years.  It 
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was during his time as an elder that he served the Lekoa Presbytery as a clerk and even 
commissioned to the General Assembly.  The church expresses its condolences with 
profound sorrow and thank God for his selfless contribution and the gift that he shared 
with the denomination. 

Blessed are the dead in the Lord, the Spirit says yes for they shall rest on their labor and 
their labor will follow them. 

IN MEMORIAM ANAND ENOCH 
Anandhavarum Daniel Enoch was born in Durban on 18 January 1944 and on 16 December 
1970 he married Chrisnum.  They had 3 children, 2 sons and a daughter.  They first 
attended, the then McDonald’s Memorial Presbyterian Church, now Amanzimtoti Uniting 
Presbyterian Church, in May 1995 and became Members in June 1995.   Anand was 
Ordained as an Elder In July 1996 and in October 2009 became the Session Clerk.  Anand 
was appointed Commissioner to Presbytery since July 1998.   

Anand was a kind and generous person, a gentleman by nature.  Anand encouraged faith 
and faithfulness in those whose lives he touched, standing back and allowing those that 
served with him to grow.  His willing hand was there to help anyone in need.  He guided 
Toti Presby through times of trial and joy, always willing to share the Word of God when 
the congregation was without a minister.  He led Home  Groups, organised Men’s 
Breakfasts, and attended every occasion held at the church.    

Anand passed away on 16 September 2022.  He fought a tough battle with his health for 
the past few years, his positive words and smile that was never far from his lips covered 
up how really ill he was.  Presbytery and Toti Presby will be a little richer for Anand’s 
presence and he will now be sorely missed. 

IN MEMORIAM MINUTES ELDER PARADISE MADLALA 
Elder Paradise Madlala was born at Sthunjana within the bounds of iMpendle 15 January 
1940. His parents were Enock Mahlobo Madlala and Juliet Madlala. He did his primary 
education at Sthunjana primary school and thereafter went to Nxamalala High school. 
Furthering his education he obtained a Diploma in Human resources, Diploma in Theology 
and Abet qualification.  

He worked at Samcor (Howick), Masonite (Escourt) and Plascon Paints (Durban) where he 
took his retirement. 

He left behind his wife Miriam Gladys Zanele Madlala, three sons and one daughter and 5 
grandchildren. 

Elder Madlala faithfully served the church as an elder, as Session Clerk in the then Durban 
Congregation now VH Mabaso Memorial. During his tenure of office as Session Clerk of 
Durban Congregation, he had been a dependable administrator and consistent supporter 
of ministry of ministers with whom he served. He has been commissioner of the Presbytery 
and General Assembly on several occasions.  

He was a member of the Fellowship of Men was once delegate.  

He was called into high service on the 6th of September 2022 after having served the 
Khayelihle Presbytery Church from 1976 until his death. 

Elder BP Madlala shall be profoundly missed by Khayelihle Congregation, the community 
in which he served and sadly missed by his family: wife, children and grandchildren May 
he rest in eternal peace for the race that he ran faithfully, until we meet again.   

IN MEMORIAM MINUTES ELDER EDMUND MKENTANE 
The Presbytery lost Mr Mkentane one of the old man, father to Rev B.Z Mkentane, tata 
served the Presbytery as Commissioner of Presbytery and General Assembly years back 
and convened Committees and Commissions within Presbytery. 
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UEdmond Rhoyi Tatane Mkentane was born on the 02 June 1924, born by the late 
Bhongolakhe James Mkentane and Mantsikwe Joslina Mkentane. He studied his primary 
education at Nomadolo and Lijizweni Primary school and in 1940 to 1942 he proceeded to 
complete his STD 6. 

In 1943 he applied at Cox Agricultural College for his agricultural studies, later he join his 
friends in Johannesburg and he worked at eRosheville within short period of time was 
employed as secretary at addressing station. 

Edmond got married in 1948 with Daisy Nonkumanda Ndlaleni, uMamlungu there were 
blessed with the following children uVulindlela, Nomalinde, Thozama, Vuyani, Sindiswa, 
Mthobeli, Zolile and Lumnka. 

In 1949 joined the Police Force and worked at Rhoodeport Police Station within short 
period of time he had to leave due to Apartheid 

Edmond worked in the following areas 
Nomadolo (KwaMbhathu, uNkobezitshile) as a teller in 1976.  
Dipping Tank Assistant 
Teacher at Nomadolo (SBG post) 
Canzibe Hospital as Engine Operator till his retirement in 1988 
Edmond enjoyed and loved agriculture  
Edmond became a powerful preacher within the Presbyterian church during those time 
they were foot soldiers, he was instrumental in the revival services, He was known all over 
Nqeleni administrative area. 

He served as a Session Clerk for lower Rainy Congregation and later at D.V Skhutshwa. 
Edmond served as a commissioner in the Presbytery of Mthatha and General Assembly 
couple of times. 

Edmond made a remarkable contribution to the RPCSA and UPCSA presenting himself as 
clear exemplary leader who produced two ministers Mthobeli and Zolile.  

IN MEMORIAM : TRIBUTE: PROFESSOR SETH PAUL MANAKA  
26 September 1930 marks the beginning of Professor Seth Paul Manaka’s life journey, 
When he was the fourth child to his parents, Mamanyoga and Manti Manaka and my elder 
siblings, Amelia, Morare and Mateadi. A couple of years later I also had the pleasure of 
joining the rest of the family, welcoming his younger sister Nani. He was named Moroantho 
Paul Manaka.His entire immediate family predeceased him. The early stages of this journey 
involved a lot of moving around, from Ga-Dikgale, Old Makgodu, and later Burgwal. The 
central point around the various movements was his  father seeking to get them all nearer 
to schools where they could all obtain education. This early period of his life journey also 
had various challenges, among others, the polio outbreak, the second world war, and the 
death of his father, when I was only 11 years old. 
 
The missionary school in the village of Uitkyk, next to Burgwal, became the genesis of his  
long life involvement in education and development. The principal of his first school, with 
the blessing of his parents, gave him the name Seth. His religious upbringing was centred 
around the Presbyterian Church, which he served in various positions, at local and national 
level. He  co-established the then Soutpansberg Council of Churches, which got promoted 
to Northern Transvaal Council of Churches, which today is the South African Council of 
Churches Limpopo. After completing his high school, during which he did various odd jobs 
to assist his single mother financially, as did his other siblings, He enrolled and obtained 
a teaching diploma at Mokopane. His teaching career commenced in the then small town 
of Lichtenburg, in the Western Transvaal, now North West. During his teaching stint he 
enrolled and completed his BA degree and Honours. 
 
Prof Manaka was appointed assistant librarian at the University of the North (now 
University of Limpopo) in 1960, upon its formation, as a branch of UNISA, then known as 
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the University College of the North. He was later promoted to a Librarian position. In 1969, 
He was awarded a Master’s Degree in Library and Information Sciences, by UNISA. The 
focus of his Master’s thesis at the time was the failure of then Transvaal Administration to 
afford attention to the functional aspects of what was known as Non-White Library 
Services, and he provided numerous options towards creation of functional and purposeful 
libraries for communities to improve educationally, culturally and spiritually- to live as 
social beings. He made it his task that the importance of library and information sciences 
is communicated through various fields encompassing education and communication at 
large. 
 
After providing lectures in this field under the education Dept. at the University, He started 
the Department of Information and Library Sciences, at the time with very few students, 
which expanded and became a fully-fledged Department. In 1982 He was conferred the 
status of full-time professor and in his inaugural address, which was published in various 
journals, He addressed the continuing challenges and strategies for change in library and 
information science in South Africa. He was honoured to have taught and mentored library 
executive administrators and educators, and having served as President of the then African 
Library Association, (which was formed after the adoption by the South African Library 
Association, of the apartheid regime in 1962, at its annual conference where a resolution 
was taken to limit its membership to whites only) as well as President of the later inclusive 
Library Association of South Africa. He was further honoured by the numerous awards 
conferred upon him for my role in this field, and the opportunities he was given to present 
various lectures and papers as visiting professor at various institutions and to those editors 
of the journals that recognised and published the articles he authored over the years.  
 
He was married to Mathebe Thamar Manaka (need &#39 Ledwaba) in 1962 and was 
blessed with three sons Morare, Malose and Corlett. Through them he made friends the 
Mvunyiswa and Boroko families respectively, who handed them daughters they didn’t 
have, Nomfanelo and Matshidiso and blessed with 8 grandchildren- Mmatlala, Mateadi, 
Itumeleng, Lethabo, Kutlwano, Reamogetse, Tumisho and Morare- Jnr. 
 
IN MEMORIAM MINUTE FOR ELDER DAVID WILLIAM DUNN MACDONALD 
David was born in East London on 29 November 1939 and shortly thereafter his family 
moved to Cape Town where David grew up.  His father was a ships engineer, and the 
family lived in a small cottage just outside Cape Town harbour.  He had a great love for 
steam trains and knew the workings of the harbour by heart and loved spending time there 
having by all accounts a happy and carefree childhood. 

David was an active Scout, and his red hear earned him the nick name Rusty; a name 
many of his friends and church family continued to call him throughout his life.  He 
participated actively in Church and Scripture Union Camps, where he met his wife, Jean.  
They were married for 44 years before Jean passed away in 2009.  She was unwell for a 
period before her death, and David nursed her with extraordinary patience and good grace.  

David’s walk with Jesus saw his involvement in the 1960’s with the Mowbray Presbyterian 
Church Plus 20 Group, along with Owen Jones, and Brian Turner.  All three served together 
as Session elders at Mowbray Presbyterian.  Through the Plus 20 Group, David was 
involved in many of the Simonsberg Campsite work groups in the 60’s and 70’s 

David’s initial efforts to study Chemistry were unsuccessful, so he moved on to study Law.  
He joined the law firm, Bissett, Boemke and MacBain in 1966 as an articled clerk, and was 
admitted as an attorney in 1970.  He continued to work for the same company for a period 
of 56 years, and at the time of his death, on 2 June 2022, he was still practising as an 
attorney. 

David was a man of deep faith having been raised in a Christiaan home and he remained 
rooted in his faith throughout his life.  Having left Mowbray, David later became an elder 
at Plumstead Presbyterian, and then Session Clerk, and he was a mainstay in this 
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congregation for many years.  His enthusiasm and commitment to the work there is sorely 
missed by all who are a part of the Church community.  He served as a regular Lay 
Preacher at Plumstead and as the Elder Commissioner from Plumstead Presbyterian.  David 
served at Presbytery level and was sent as an Elder Commissioner to many of the Uniting 
Presbyterian Church in Southern Africa General Assemblies and Executive Commissions.  

David’s involvement with the Woodstock Presbyterian Church and the Presbytery Project 
for the Aged, now called the Eleanor Murray Residence, brought him to work together with 
his old friends, Owen Jones and Brian Turner who were also very involved in that work.  
As a Lay Preacher he studied the Scriptures with attention to detail and disciplined 
dedication.  He loved his work in the Church and the opportunities he had to preach.  He 
was a regular Lay Preacher at Plumstead and Woodstock Presbyterian, always using 
practical examples in sharing the gospel.  He preached at Woodstock right up until the 
time the preaching place was closed.  Regarding the Eleanor Murry Residence, David was 
the instigator to obtaining a yearly grant for the Residence from the Lombard Trust.   He 
was a good supporter during their Open Days and would always supply Christmas goodies 
for the residence during the Christmas season. 

As a lifelong member of the Presbyterian Church, David’s legal expertise was of great 
benefit to congregations within the Presbytery and the Denomination.  His willingness to 
assist in legal letters and documents in different situations was appreciated by many who 
asked for his help.  David also served for a term as the Convener of the UPCSA Manual 
Committee and made valuable contributions in this area. 

David leaves behind four children and their partners and seven grandchildren whom he 
loved and was extremely proud of.  His abiding legacy will be his love of God, his love of 
family and his undiminished enthusiasm for life, travel and learning. His was indeed a life 
of abundant blessings.  

David indeed made a significant contribution to the life and work of the congregation of 
Plumstead, this Presbytery and the UPCSA Denomination as a whole.  Well done Good and 
Faithful Servant 

IN MEMORIAM MINUTE FOR ELDERS FELIX AND CYNTHIA PINA 
Priscilla and Aquila stand out in the Scriptures as a married couple who loved the Lord, 
loved the Church, and used their gifts and resources to refresh the saints and provide a 
place of refuge for the weary and for the general upbuilding of the Church. Cynthia and 
Felix Pina followed that example and became an excellent template to several generations 
of believers in their days. 

From the very beginning of their marriage and for the next 70 years, these 2 saints were 
regular worshippers (almost 52 Sundays every year).  And that worship spilled over to 
service for their Lord and King.  Separately and jointly, neither jealous of one another, nor 
competing with each other, they gave of themselves unstintingly, using their home, cars, 
finances, time and each one’s considerable creativity to glorify Jesus Christ as they served 
the local church at Bellville Presbyterian, wider civil society, various civic associations and 
clubs, the wider Church at Presbytery and General Assembly levels, and via substantial 
international links with fellow Christians. 

Their marriage service was the first to be conducted in the then new church sanctuary of 
the Bellville congregation. They always had a significant number of friends and several of 
these friendships were literally life long as Cynthia and Felix serviced those relationships 
with care and faithfulness.  

Both were generous by nature and careful with their assets, not given to being profligate 
but always keeping the poor close to their heart. They were utterly faithful to the Lord in 
their tithes and offerings helping the local church and the wider missions of the 
denomination. 
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They were both ordained Elders. Felix also served on the Bellville Board of Management 
and chaired the Presbytery’s Finance Committee for many years.  Cynthia gave her all for 
the Women’s work of the denomination and became the General President of the Women’s 
Association, now Women’s Fellowship.  Between them they served on Committees at 
Presbytery and Assembly level including Finance, Life and Work, Christian Aid, Project for 
the Aged, Church Extension and Aid, Church Unity, and the Joint Liaison Committees with 
the UCCSA.  Outside the church they served the Scouts, Girl Guides, sports clubs, Red 
Cross, a variety of cultural organisations and projects of care for others such Aids Orphans. 

They were both excellent cooks, had a good sense of humour, were very well read, and 
enjoyed a quiet cup of coffee or tea with a handful of Dutch biscuits, Felix retaining his 
slight Nederland accent to his death.  And they both loved to sing, especially the great 
hymns of the church. 

They honoured all their ministers and their spouses, including them in all major and 
intimate family celebrations.  They honoured Christ in everything they did and were. 

Both in their 90s they entered heaven just a few months after each other.  Remarkable 
individuals, a remarkable couple, making a remarkable contribution to the PCSA and 
UPCSA and leaving a remarkably clear example of how to worship Father, Son and Holy 
Spirit through life and work. Members of Christ, they now enjoy the full gifts of their 
baptism. 

IN MEMORIAM MINUTE FOR THE REV SHALDENE LORELLE PILLAY 
Rev Shaldene Lorelle Pillay was born on 7th July 1973. She was the only girl child amongst 
6 brothers. It is rumoured that Shaldene’s father threatened his wife with divorce is she 
did not bless him with a daughter, so Shaldene was her father’s golden child. 
 
Shaldene matriculated from Heathfield High School in 1991. She found school boring and 
un-inspirit despite having the intellect and potential to excel, yet she loved the social 
aspect of school.  
 
Shaldene gave her heart to the Lord Jesus when she was a teenager.  Life took her away 
from furthering her studies. After many internal battles she went to the Baptist Seminary 
in her late twenties and obtained a Diploma in Theology in 2005, and was able to minister 
within the Baptist denomination. 
 
Shaldene met Malcolm Pillay, married him and moved to join the Presbyterian Church in 
2012. She attended Church faithfully but was not involved in the Church. Yet she soon 
was convicted and became involved in leading services using her training and talents for 
ministry. The UPCSA dis did not recognise her Diploma, so she had to obtain a qualification 
that was recognised. 
 
She started her degree at Stellenbosch University in 2016 and graduated Cum Laude in 
2020. She did her probation in 2021 at Plumstead Presbyterian Church, was ordained as 
a Presbyterian minister in March 2022 and called to be the Plumstead Presbyterian Church 
minister. 
 
Her ministry at Plumstead was short but impactful in the many lives that she touched.  
Shaldene was diagnosed with lung cancer in 2021. She fought the cancer the best way 
she could, with great strength and courage. 
 
Shaldene passed away on 17 July 2022 and leaves behind her husband Malcolm, and her 
six children, Cindy, Kim, Jamie, Kelly, Shamelle and Victoria. 
 
Rest in peace, good and faithful servant. 
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OVERTURES TO THE GENERAL ASSEMBLY 2023 
 

Overture 1 – From Presbytery of Zimbabwe 
EMBRACING THE TRANSNATIONAL CHARACTER OF THE UPCSA 

 
Introduction 
The church belongs to the Kingdom of God. As such, the church should not be bound by the 
human and unjustly made boundaries that divide the countries in Africa. Unfortunately, the 
reality of these boundaries and the reality that we are in the world where States dominate 
and shape or give flavour to the cultures of our members cannot be wished away. Time has 
come for the church to embrace its trans-national character in a way that makes good use of 
the benefits and protects it from the dangers contained in that character. 

 
Transnationality is a gift 
The fact that the UPCSA is in four countries in southern Africa is a God-given gift. Being 
transnational in nature gives the UPCSA the following benefits: 

• It is a good witness and an expression that believers belong to the Kingdom of God, 
which is distinct from the boundaries of the nation states of the world. 

• It provides great cultural diversity that reveals the flamboyance of God and gives 
opportunity to better understand and appreciate different cultures 

• It gives an opportunity for the believers to develop a faith that is inclusive and 
embracing, a mature faith that does not bound by national boundaries 

• Whenever people from the diverse cultures worship and work together the church will 
be providing a model for humanity 

• It provides greater opportunities for growth of the church and spread of the gospel 
• It provides opportunities for congregations in different countries to work together in 

God’s mission and share resources and pray for one another 
• It provides opportunities to practise ministry in cross-cultural situations 

 
Transnationality is risky 
The UPCSA has not sufficiently utilised the gift or benefits that arise from being transnational. 
It is often said that when one has a gift, they should use it or else they lose it. In the absence 
of an intentional effort to harness and utilize this gift, many across the denomination have 
either openly or privately wondered if there is much value in maintaining the transnational 
nature of the denomination. Apart from failure to take advantage of the benefits, the UPCSA 
has the following risks in being transnational: 

• Unhealthy nationalism and fanatical patriotism stifling all theological or faith 
perspectives on the body of Christ 

• Members from the richer nations within the context tend to disregard and/or dictate 
to those from poorer nations 

• Superiority and inferiority complexes arising from worldly values depending on 
nationalities 

• ‘Donor-recipient’ relationships take precedence over equal members relationships. 
• Theology and the culture of being church, doing mission and ministry is constructed 

from one context without drawing from the rich diversity 
 

Synopsis of the current situation 
The denominations that became the UPCSA through union in 1999 took root and grew in and 
from South Africa. There are more members and more Presbyteries in South Africa than in 
the other countries combined. The Central Office of the UPCSA and all the General Assembly 
employees are based in South Africa. 

 
Besides the ecclesiastical factors, South Africa as a country is seen as the current economic 
super-power in the region. The other countries, particularly Zimbabwe at the moment, are 
largely supplying socio-economic driven immigrants into South Africa. One net result is 
prejudice by the South Africans, which has sometimes escalated into life-threatening 
xenophobia. 
All these factors coupled with the lack of an intentionally developed self-understanding of the 
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UPCSA as a deliberately designed trans-national body, has often served to create the sense 
that it is really a South African Church that has a few outstations in the other countries. If 
that description is possibly an exaggeration, the intense feelings created by the situation are 
real. 

 
Apart from these stated feelings there seems to be a serious gap in embracing and grappling 
with the contextual issues in the countries where the UPCSA is planted. By default, the 
Zimbabwean and Zambian members of the church have opportunities to confront issues in 
their countries through the Presbytery and Synod respectively. The South African members 
only have the General Assembly platforms to address their national issues. This explains why 
many General Assembly documents and deliberations give the impression that the UPCSA 
recognises one government, one currency and one nation. The cries to be inclusive of factors 
of the other two countries often reach nuisance levels. The other aspect is that the General 
Assembly level of attending to nation-based issues in the other countries are often a mere 
scratching of the surface. 

 
The COVID-19 pandemic was also a huge wake up call for the UPCSA. When borders were 
closed in the fight against the spread of Covid-19, access between Central Office and the 
church outside South Africa became very limited and physical access became impossible. 
There were many challenges associated with the closing of the borders and the UPCSA needs 
to ensure that it is prepared if such a situation were to arise again. 

 
Proposed way to addressing this: 
We overture the General Assembly to restructure the UPCSA in a way that recognizes and 
creatively embraces the transnational nature of the denomination. We propose that the 
General Assembly constitutes empowered Synods that deal with national socio-political 
matters that affect the church. The General Assembly retains its overall authority but primarily 
focuses on matters on doctrine, ministerial training, worship, legislation and the Manual of 
Faith and Order. The Synods would be given charge of other matters particularly church and 
society issues, as well as other matters that are contextual to the particular states. 

 
Each Synod is to be made up of at least three and at most five Presbyteries. For instance, 
the Synod of Zambia could be retained as it is except that it would be given more powers and 
authority. The General Assembly would constitute a Synod of Zimbabwe, which would have 
three or more Presbyteries. In South Africa we would have a maximum of five Synods or at 
least three Synods depending on whether the Synods have three Presbyteries each or five 
each. 
General Assembly would continue to meet bi-annually except that in the alternate year in 
place of the General Assembly’s Executive Commission we would have meetings of the 
Synods. The General Assembly Executive staff as well as the Officers of the GA would be 
required to attend and give input at the various Synod meetings. The General Assembly would 
receive reports from each Synod and take decisions emanating from these reports. The 
amount of work by the General Assembly would be greatly reduced as matters that are dealt 
with at Synod level would generally not need to be reopened at Assembly. 

 
Key Objectives of this Restructuring: 

1. Strengthening unity that affirms diversity in the quest to be “a reconciled community 
of Christians exercising a prophetic witness to Christ.” 

2. Promoting growth in keeping with the “Going for Growth” theme of the UPCSA. 
3. Becoming missional in our geographical context and contexts. 
4. Strengthening the voice of the UPCSA in the various countries in southern Africa. 
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Overture 2 

TO: UPCSA 2023 GENERAL ASSEMBLY 

FROM:  PRESBYTERY OF AMATHOLE 

SUBJECT:  OVERTURE TO INCLUDE THE CONTENTS OF PARAGRAPH 16.138 (a) AS 
NEW 16.148 OF MANUAL OF FAITH AND ORDER. 

 
1. PURPOSE 

The purpose of this Overture is to request the 2023 UPCSA Executive Commission to 
agree to include the contents of Paragraph 16.138 (a) as new 16.148 of Manual of 
Faith and Order. Paragraph 16.138 (a); in defining the additional duties of CDEs states 
as follows: 

 
“Provided that the requirements of the Ministry Committee are fulfilled; a CDE 
may be given authority by the Presbytery in his/her capacity as an Elder and 
member of the Order of Lay Preachers, to administer the Sacraments for a 
specific time in a specified area while his/her appointment to a particular 
project/congregation lasts.” 

 

Both the CDE and the Stated Supply are to develop existing Congregations that that 
have potential for significant growth. Perhaps some of those Congregations were 
already constituted churches but due to various reasons (including effects of COVID 
19 and the possible effects of unending Load-Shedding.) 

 
2. BACKGROUND TO THE OVERTURE. 

Noting the performance of Vacant Congregations; Presbytery instructed all Interim 
Moderators to write narratives of the Vacant Congregations and further indicate in such 
narratives the time frame and plans for such congregations to have their own 
Ministers. The following came out of such narrative reports: 

2.1. About 90% of the reports received from congregations without Ministers (Vacant 
Congregations) have declared that judging from their current situation they are not 
able to be in a position to sustain a full-time or Resident Minister. 

2.2. The membership; finances, church attendance, commitment and the love for the 
church was greatly affected by COVID-19. Each Congregation has members that died 
through COVID-19. Those are better because we know they are now with the Lord. 
There is a number that survived COVID-19 but after COVID-19 they NEVER returned 
to the church, NEVER contributed etc. The bottom line according to the reports is 
that the numbers, finances, attendance and commitment dropped drastically after 
COVID-19 and returning to the original state of those congregations is almost 
impossible or a Long-Walk. 

2.3. The other impediment that influences the vacant congregations to declare as in 2.1 
above is the high rate of poverty coupled with the high rate of unemployment; with 
no sign of this situation in South Africa improving in the near future. Hence; a 
congregation of four hundred and sixty (460) membership and one hundred (100) to 
one hundred and fifty (150) church attendance declared in their report that they don’t 
see themselves ever appointing a Minister; they are fine with the services of the 
Interim Moderator. (The statistical form with their financials) confirms this stance. This 
also applies to other Vacant Congregations namely; the co-relation between the 
Statistical and Narrative when it comes to finances and their inability to appoint a 
minister.) 

2.4. This can be summarized by one solid response from one of the Congregations that 
goes as follows and this seems to be the case with almost all vacant congregations: 
The congregation brings up its suggestion as the Interim Moderator wrote: “Under the 
current Model of Ministry the Congregation cannot appoint a Minister in the near 
future since the greater majority of the congregation is quite aged and the 
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congregation has not experienced any significant numerical growth.” 
This statement comes despite Presbytery having shared and discussed the 
Shared Ministry document at Presbytery level; indicating that Congregations 
might be needing more than one Model of Ministry 

2.5. The other revelation is that due to the above factors; our self-reliant Congregations 
as Presbytery are gradually declining as the number of Vacant Congregations 
keeps rising. We might lose some of them completely if we don’t, as a matter of 
urgency engage the Gear of the “New Normal”, a phrase that came after COVID-19; 
with the current far-reaching repercussions of Load-Shedding. 

3. DISCUSSIONS: 
3.1. Currently it is not explicitly stated in the Manual of Faith and Order that a Stated 

Supply (Moreso if he/she is a Lay Preacher in the Order of lay Ministries) can administer 
Sacraments as it is the case with CDE. If the Manual of Faith and Order is silent on 
this aspect, the possibility is that a Stated Supply who qualifies in terms of Paragraph 
16.150 (d) but who is not an Ordained Minister might never be considered by the 
Session for this responsibility. 

3.2. “A Session seeking Stated Supply… may nominate any eligible person. In making the 
application the Session specifies the duties to be undertaken” (Paragraph 148 of MoF). 
The new normal as dictated by negative effects of COVID 19 and Load-Shedding would 
assist a Congregation like Adelaide Town to nominate a person possibly within its 
membership who understands their plight; ready to accept any kind of remuneration 
the congregation offers; with no travelling allowance. He/she understands the situation 
and he/she is offering him/herself to do the service at a very minimal cost. 
The Interim Moderator would still be expected to perform his/her tasks as the Interim 
Moderator. 

3.3. The Presbytery will monitor the work of the Stated Supply in such a Congregation and 
once the Presbytery is satisfied that the Congregation has been developed to the point 
of being in a position to have a Minister-In-Charge; the Congregation will be 
encouraged to have its own Minister either by means of an appointment or otherwise. 
(Paragraph 16.142 modified). 

4. PROPOSAL 
4.1. The 2023 UPCSA Executive Commission is requested to include the contents of 

paragraph 16.138 (a) as new 16.148 of Manual of Faith and Order. 
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MODERATOR DESIGNATE 

Report to the General Assembly 2023 
PRESBYTERY NOMINATION ACCEPT NOMINATION CURRICULUM VITAE 

Amathole None  Yes 

Central Cape Rev Dr Amon Kasambala Yes Yes 

Drakensberg Rev Thabani Masikane  
Yes 

Yes 

eGoli Rev Dr Amon Kasambala  Yes Yes 
Trans Xhariep Rev Thabani Masikane Yes Yes 
Highveld Rev Thabani Masikane Yes Yes 
Lekoa Rev Robert Thema Yes Yes 
Limpopo Rev Vusmuzi P Mabo Yes Yes 
Thekwini Rev Thabani Masikane Yes Yes 
Thukela Rev Thabani Masikane Yes Yes 
Tshwane Rev. Vusmuzi P Mabo Yes Yes 
Western Cape Rev Dr Amon Kasambala Yes Yes 
Zimbabwe None   
Synod of JH Soga    
E Griqualand Rev Thabani Masikane Yes Yes 
Mthatha Rev Vusmuzi Mabo Yes Yes 
Tiyo Soga Memorial Rev Thabani Masikane Yes Yes 
Synod of Zambia  Yes Yes 
Copperbelt Rev Thabani Masikane Yes Yes 
Democratic Republic of 
Congo 

None   

M’chinga None   
Munali Rev Thabani Masikane Yes Yes 
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REV ISRAEL THABANE MASIKANE 
 

Presbytery of Trans-Xhariep Motivation for the Nomination of Rev Thabani 
Masikane: 
Moderator of UPCSA GA 

 
As a Chaplain to the Moderator of General Assembly (2021-2023), the Rev Masikane had to 
play a critical role of supporting the Moderator as pastor pastorium for all the Ministers of the 
UPCSA. In this way, he became aware of the deep struggles of some of the sisters and 
brothers in the ministry and some broken relationships amongst the clergy. Some of us have 
seen how effective he has been in facilitating healing processes together with the Moderator. 
He has also been instrumental in supporting the Moderator with some of the assignment that 
required Christ-centred leadership. His love for the Ministry of Word and Sacrament and a 
deep sense of calling is outstanding and something that many of our young ministers can 
learn from him. He loves the UPCSA and sees it as the body of Christ. 

 
Secondly, having had to support the Moderator in resolving conflicts in some Presbyteries, he 
is aware of some of the contentious issues that keep on dragging the UPCSA into the mud 
and unable to be the light and salt of the earth in some communities. If elected as a Moderator 
he will be able to provide the necessary leadership and certainly continue with the project of 
Going Back to Basics. 

 
He has thirty-year’ experience of Ministry, has served in various capacities of leadership in 
different Presbyteries, and in the General Assembly including Church Fellowships Committee, 
Education and Training, and is currently serving as Convener of GA Stewardship Committee. 
He has also served as a Moderator in the following Presbyteries: UThukela Presbytery (1999 
– 2004), EThekwini Presbytery (2014 – 2017) and UThukela Presbytery (2021 - to date). He 
is a committed ecumenism champion. 
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REV ROBERT MAKOBI THEMA 
 
 
 
 

Presbytery Clerk 
Presbytery of Lekoa 

 
 

103 Kay MIlani Street 
Sonlandpark 
Vereeniging 
13 February 2023 

 

To whom it may Concern 
I hereby give consent to my nomination as Moderator Designate of the UPCSA General 
Assembly 

 
Yours Faithfully 

 
Robert Makobi Thema (Rev) 
St Silas UPCSA 
0826828566 

 
Extract of Minute from Lekoa Presbytery 
The Lekoa Presbytery in its Ordinary Meeting held on 11, February 2023, its Clerk, having 
called for nominations of Moderator Designate in the Presbytery Papers, one nomination was 
made, only in the floor of Presbytery, by Elder Thendo and seconded by Rev X Kobese, that 
of the Rev R M Thema. The mover raised the name, and the nomination was immediately 
accepted. 

 
Motivation 
Rev R Thema is an ordained minister of the Uniting Presbyterian Church in Southern Africa, 
based at Lekoa Presbytery who served this Church for many years. The Rev. R Thema was 
born on 4th April 1973 in Meadowlands. He is married with 4 kids. Since ordination Rev R 
Thema has served only one congregation to date and only one presbytery. That symbolizes 
stability which the church needs so much. He has served as Convener of General Assembly 
Committee. He was chosen to attend a community development course in Kenya in 2005 and 
2006 representing the UPCSA. He is still serving the Presbytery of lekoa diligently. He has 
served in many presbytery committees. He is currently the Moderator of the Presbytery of 
Lekoa. At some point there were only two ministers in the presbytery serving 19 
Congregations. Being an interim Moderator more than 6 congregation. However, because of 
his resilient and wanting to see the presbytery surviving, he remained in the Presbytery for 
past 23 years. He was appointed as a probationer to serve BM Molaba in 2000 and was called 
by St Silas in 2001 till to date he has been serving the same Congregation which is St Silas. 
He is the current Presbytery Moderator. Since he assumes the Moderato rial role, the 
presbytery has been being growing from strength to strength. The presbytery has moved 
from 2 Ministers to 8 Ministers. 
In 2008, Rev R Thema was requested by the Sedibeng Municipality to head a National 
Treasury project to develop infrastructure project in Sedibeng, managing a 1 billion Projects. 
In 2015, he was deployed to Emfuleni Local Municipality as Member of Mayoral Council to 
head Finance, responsible for 7 billion budgets. In 2018 he was requested to Act as an 
Executive Mayor. Rev R Thema is currently developing SMME in the township through training, 
mentoring, and sourcing funding on their behalf. 
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CURRICULUM VITAE OF REV ROBERT THEMA 
 

BIOGRAPHICAL DETAILS 
 

Robert Thema was born in South Africa. He is married with four children. 
 

CONTACT DETAILS 
 

Cell Phone: 082 6828566 or 0733861691 
E-mail: robertmakobi.thema@gmail.com 

 

PROFILE 
 

Robert Thema is an experienced Local Government Practitioner, having worked in the 
administration and political office for combined 15 years. He is also a Human Resource and 
Business Practitioner with a successful track record in Human Resource and Management 
Consulting. Since joining Thom Coulter Consulting his own company in 2003, Robert has 
conducted number of Projects in different environments including banking, insurance, 
hospitality, local government. 

 
Robert has also gained wide range of experience in the field of Project Management and 
Coordination. He has overseen the execution of a portfolio of projects in alignment with the 
business unit strategy. 

 
QUALIFICATIONS 

 

Master in Business Administration Regenesys Business School (2017) 

Bachelor of Commerce University of North West (2004) 

Major Subjects Economic, Business Management and 
Industrial Psychology 

 
Municipal Leadership Wits 2019 

 
Certificate in Business Writing Unisa 2009 

 
Bachelor of Theology University of Fort Hare (1999) 

 
COURSES ATTENDED 

 

1. Certificate in Advanced Project Management 
2. Management of Risk in Construction 
3. Training in conflict resolution mediator. 
4. Presentation and facilitation skills. 
5. Training in community development 
6. Completed an external HIV/ Aids workplace and Community management program 
7. Training on Ethics with Cogta 

 
Secondary School Education 

 
Name of School : Marobathota High School 
Standard Passed : 10 (Grade 12) 
Year : 1992 

CAREER HISTORY 

EMFULENI LOCAL MUNICIPALITY 
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Member of Mayoral Committee in Finance and Revenue (Nov 2015 to Oct 2021) 
 

• Provide oversight on behalf of the Executive Mayor and Council on matters relating 
to Finance and Revenue 

• Give advice to the Executive Mayor on financial matters of the municipality. 
• Present reports to Section 80 
• Represent the Executive Mayor as and when required. 
• Present Budget to Section 80 and Mayoral and give clarity to Council on behalf of the 

Executive Mayor 
• Ensure that Revenue strategies are in place and implemented. 
• Help to develop and ensure that a credible budget is put in place and monitor the 

implementation of the budget. 
• Ensure that the Municipality create savings in order to have a budget that is cash 

backed. 
• Chair Budget Committee 

 
Uniting Presbyterian Church in Southern Africa (2000 to date) 

Minister of Religion (Moderator) 

• Delivering sermons to congregants 
• Provide pastoral care and counseling. 
• Initiating community development programmes e.g., HIV awareness, food security 

projects and Training and Develoment 
• Conduct motivational talks to youth grouping. 
• Life Coach 

 
SEDIBENG DISTRICT MUNICIPALITY (December 2008 to Oct 2015) 

 
Director: Development Planning, Human Settlement and NDPG Directorate (2012 to 
2015) 

 
• Implement the mandate of the unit by ensuring that we monitor, evaluate, and 

intervene in all housing projects within the Sedibeng District. 
• Direct the development of the Spatial Development framework and Geographic 

Information systems for the district. 
• Coordinate an IGR programmes with all the locals. 
• Develop the bankable business case and manage the development of Precinct Plans 

within the District. 
• Manage staff and the professional teams on various sites. 
• Monitoring and Consolidating the MIG report for submission to the MEC/MMC IGR 

meeting 
• Compile and submit monthly, quarterly and annual reports that serve before Council. 
• Control and monitor departmental budget and ensure alignment at all times. 
• Build partnership with strategic partners to the municipality. 
• Develop, manage, monitor and report on the departmental SDBIP. 
• Act as an Executive Director in an ad-hoc basis, as an when required to do so by the 

Municipal Manager. 
 

Project and Programme Manager (Special and NDPG funded Projects (2008 to 2012) 
 

 Manage all activities that are necessary to plan, execute, control and evaluate the 
project within the project management areas (integration, scope, time, cost, quality, 
communication, human resources, risk, and procurement) in order to meet or exceed 
stakeholder’s needs and expectations. 

 Establishes and maintains collaborative business relationships with relevant project 
stakeholders, including clients/customers, suppliers, and beneficiaries. 
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 Ensure that the project implementation facilitate, develop and promote sustainable 
economic development. 

 Lobby for funding from both private and public entities. 
 Prepare and provide administrative and political reports at all times. 
 Manages a budget envelop of more than R1billion from National Treasury (NDP Unit) 
 Provide leadership that will ensure that projects do not run behind schedule and over 

budget. 
 Conduct public participation in all local Municipalities 
 Conduct feasibility studies in local municipalities guided by the SDF to identify nodes 

and corridors for new opportunities. 
 Conceptualize and implement monitor and evaluate infrastructural projects in the 

townships. 
 

Achievements/Completed Projects under my leadership 
 

• Started a savings account for Emfuleni Local Municipality 
• Cancelation of contracts which were too costly for the municipality 
• Started field work projects to encourage customers to pay for their services 
• Organised an investment conference to show case what Sedibeng can offer. 
• Completed four infrastructural structures which were declared heritage sites in 

Sharpeville which are: the Upgrading of Constitution Walk (Where the constitution of 
the country was signed), Upgrading Exhibition Centre (memorial site for the 69 
people killed in 1960 by police), Upgrading of Phelindaba Cemetery (where 69 people 
killed by police were buried), and Upgrading of Sharpeville hall. 

• Completed Feasibility study for Emfuleni Local Municipality 
• Completed Feasibility study for Midvaal Local Municipality 
• Completed Feasibility Study for Lesedi Local municipality 
• Completed Sebokeng Precinct: Mixed use development in Sebokeng zone 14 (on 

construction phase) 
 

ALEXANDER FORBES. (March 2007 - April 2008) 
 

Business Development Manager 
 Conduct presentations to clients with the intention of getting the business 
 Involved in identifying and establishing business relationship 
 Growing the client base by bringing new business 
 From negotiating to closing of a deals 
 Formulate, manage and control sales strategy in order to reach sales targets. 

 
Gauteng Council of Churches 

 
Coordinator of Resource Team on HIV and AIDS (June 2004-July 2006) 
(HIV and AIDS Project) 

 
 Organising HIV and AIDS activities and campaigns around Gauteng 
 Organizing and facilitation of training 
 Monitoring and Evaluation of Programmes organized by GCC 
 Compile and Produce a report 

 
Vista University Sebokeng (Tswaraganang Community Development) 
Project Manager 

 
 Recruit and manage a team of students Councilors. 
 Manage the budget of the Unit and write proposals for funding. 
 Put together programmes that empowers the community as part of University’s SCI 
 Continuous monitoring and evaluation of all programmes implemented by our unit. 
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INTERESTS AND HOBBIES 
 Playing chess 
 Snooker 
 Scramble 
 Watching TV 
 Monopoly 

 
LEADERSHIP ROLES IN CHURCH 

 

 Minister of religion  (2000 to date) 
 Youth Chairperson  (RPCSA 1993-95) 
 Regional Deputy General Secretary  (RPCSA 1995-96) 
 Youth Convenor  (Lekoa Presbytery 2000-02) 
 Children’s Ministry Convenor  (UPCSA 2000-02) 

 
COMMUNITY AND POLITICAL 

 Chairperson and Treasurer : Squints Artist Theatre group 1994-96 
 HIV/AIDS Council Member : Sedibeng AIDS Council 2002 to 2004 
 Convenor : Poverty Alleviation 2001-03 
 Ward Committee Member (2000-2002) 
 Committee Member of Tshenolo Enrichment Centre (2000-2002) 
 Founder Member of Sedibeng Youth Development Centre (2003 to 2005) 
 Chairperson of ANC Branch (Ward 42) 2006 to 2015) 
 Secretary of ANC Jordan Zone (2009 to 2015) 
 Team member of regional economic task team 
 Sedibeng Deputy Regional Chairperson of ANC 2015 to 2018 

 
UNIVERSITY 

 

Drama Director (UFH 1998) 
Chairperson (Theology Society,UFH 1998) 
Chairperson and Secretary 
(Albert Luthuli Community 1999) 
Hostel Representative (UFH 1998) 
Secretary Gender Forum (UFH 1998) 
Gender officer UFH, SRC 1998-99) 
Member of Restructuring Task team (UFH ) 
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THE REV DR AMON KASAMBALA 
 

WESTERN CAPE Presbytery Motivation: Dr Kasambala is a minister of the UPCSA 
with more than 30 years experience. He has pastored congregations in Zambia and in 
South Africa. He has served on various Assembly committees including the Admin and 
Finance Division (presently) and in various senior ad hoc appointments such as an 
Assessor to the Presbytery of Central Cape. Dr Kasambala is a leader, he is trusted, he 
has a deep evangelical faith and he loves the UPCSA. We think he will be a great asset 
to the denomination if elected to serve in this role. 

 
17th February 2023 

 

To Whom It May Concern 
 
 
 

Letter of Consent 
 

Throughout my life and faith journey, I have always been submissive to the discerning 
process of God’s leading through the wise counsel of my brothers and sisters in the body of 
Christ (Church). Having been encouraged by my brothers and sisters in Christ to prayerfully 
consider putting my name forward as a nominee for the role of Moderator Designate, and 
having struggled prayerfully with the idea, I hereby submit the following consent: 

 

I, Rev Dr Amon Eddie Kasambala, hereby consent to my name being submitted as a 
nominee for Moderator Designate in the UPCSA. 
Humbly submitted. 

Rev Dr Amon Eddie Kasambala Mobile. 

0812706832 

Email. amontiba@gmail.com 
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Curriculum Vitae 

Rev. Dr. Amon Eddie 
Kasambala 

 
Glenwood Presbyterian Church, 

 
339 Esther Roberts Road, Glenwood. Durban. Mobile. +27- 

812706832. Tel. +27-31-205 3717 

 
Email. amontiba@gmail.com 

 

 
 
 

1. Resumé (Summary) 
 

• I am a committed Christian; an experienced ecumenical ordained Presbyterian 
Church leader, Bi-vocational Minister, and a Pastoral Theologian. 

• A visionary, bigger picture person with global influence, and a natural 
partnership builder. 

• Have served on numerous Pastoral Commissions and Committees of the 
UPCSA General Assembly, Presbyteries and Synod (Zambia). 

• A strategist, global thought leader, international facilitator, and public Speaker. 
• An organizational development expert with extensive experience having worked in 

26 countries in Africa, USA, Canada, Australia, UK and Asian Countries. 
• An experienced partnership development specialist and builder of strategic 

networks. 
• A passionate advocate for human rights, gender equality, social justice, and a 

poverty- free world. 
• A well-established strategic advisor and consultant on issues of ministry, financial 

investment, sustainability, good governance, systems, restructuring and well- 
aligned organizational development. 

• High level experience and connections in the Church, academia, business, 
international development organizations, Government and civil society 
organizations working in sub-Saharan Africa and beyond. 

• Extensive experience in leadership and management consultancy, fundraising and 
working with Churches, businesses, international donor agencies and development 
funding organizations. 

 
2. Key Competencies 

• Leadership I Management I Strategy I Executive Coaching I Problem Solving I 
Facilitation I 
Analytical thinking I Negotiation I Conflict Management I Training I Networking 
I 

Communication & Media I Advocacy I Partnership development I Fundraising I Public 
Speaking I Financial management I Report writing and analysis 
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3. Work Experience 
 

2020 Bi-vocational Minister, Glenwood Presbyterian Church (current) 
2020 Senior Partner, GMM Consulting Group (Current) 
2014 Founder & CEO, Global Advisory Plan Services (GAPS) (current) 

2012-2014 Human Resources Director, The Unlimited Group, South Africa 
2003-2012 Chief Executive Officer, Focus on the Family Africa, South Africa 
1998-2003 Senior Lecturer & Director of Booth Training Centre, Justo Mwale 

University 
2001-2003 Minister, Chelstone Presbyterian Church (while a lecturer at the 

University) 
1996-2003 Minister, David Livingstone Memorial Presbyterian Church in Zambia 
1992-1998 Minister, Kabwata Presbyterian Church in Zambia 
1986-1987 Trainee Sales Officer, Macro-Enterprise Ltd, Zambia 

 
4. Education History 

 
2009 MBA Generalist, Management College of Southern Africa. 
2004 Doctorate Degree (Theology) University of Stellenbosch, South Africa. 
2000 Masters’ Degree (Practical Theology) University of Stellenbosch, South 

Africa. 
1998 Bachelor’s degree (Theology) Justo Mwale University, Lusaka Zambia. 
1991 Diploma (Theology) Justo Mwale University, Lusaka Zambia. 

1986 GCE O Level, Chamboli Secondary School, Kitwe Zambia 

2015 Certificate in Personal Leadership Development Coaching, LMI, USA. 

2013 Certificate in Leadership Coaching Skills, Neuro Leadership Group. 
2009 Certificate, Serve Model Leadership Training, Chick-fil-A University, 

USA. 
5. Church Leadership & Board Experience 

 
2022/23 Convener, Ministry Committee, eThekwini Presbytery. 
2021/23 Member, Business Unity, UPCSA General Assembly. 
2021/23 Coordinator, Governance & Administration Cluster, UPCSA General 

Assembly. 
2021/22 Moderator, eThekwini Presbytery. 

2021/23 Vice Chairman of the Board, Maritzburg College, South Africa. 

2019/22 Vice President (Consultant), Global Strategic Partnership 
Development, 

 Canada. 

2018/21 Global Board Director, Partnership Development International Bible 
Society, 

 USA. 
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2016/18 Chairman of the Board, International Bible Society. Colorado Springs, 
USA. 

2016/18 International Board Consultant, Oxfam Australia. 

2007/12 International Board Director, Focus on the Family INC, USA. 

2001/05 Founding Executive Chairman of the Board, NetACT, USA/South 
Africa. 

1995/98 Moderator, Synod of Zambia. 

1994/95 Moderator, (two terms), Central Zambia Presbytery. 

1996/98 Executive Board Member, Christian Council of Zambia (CCZ). 
 
 

6. International Speaking Acumen 
 

2023 Keynote Speaker, “Fill my Cup”, Teachers International Conference (Durban). 
2023   Keynote Speaker, Parenting Conference (Durban). 

2022  Keynote Speaker, Lead Africa, an international platform for thought leadership 
in Africa (Nairobi, Kenya). 

2015  Keynote Speaker, Marriage Enrichment Ecumenical Conference (South Africa) 
2010 Presenter, a policy discussion paper at the United Nations Headquarters 
in New York, USA for the African and Asian Diplomatic Forum (New York, USA). 

2008  Guest Speaker at an International Development Experts Conference in the 
Netherlands and made a Chapter contribution to a published book “From our 
Side: Perspectives on Development” (2008). (Netherlands). 

2005  Extraordinary Senior Guest Lecturer, Faculty of Theology, University of 
Stellenbosch 

2004   Guest Lecturer on a subject: “Partnership between Global North and South” 
at Princeton University (New Jersey, USA) and Edinburgh University 
(Scotland, UK). 

2004 International Keynote Speaker, PCUSA Mission conference. Houston Texas. 
USA 

 

7. Hobbies 
• Public speaking engagements. 
• Reading and writing (I have published numerous articles and papers on various 

topics both in international journals and on social media – LinkedIn and Twitter) 
• I play all kinds of sport (Rugby, Soccer, Badminton, Basketball, Golf, Cycling) 
• I am passionate about cooking and trying different dishes using a variety of recipes 
• Travelling to historical places. 
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REV VUSMUZI PERCY MABO  
3 Langley Street 
Maclear 
5480 

 

To Whom It May Concern 
 

RE: ACCEPTANCE OF NOMINATION FOR MODERATOR DESIGNATE: 
 

I being humbled by kind gesture of my fellow Christian brothers and sisters 
do hereby commit to accept nomination to be Moderator-designate of the 
UPCSA General Assembly. 

 
I remain 

 
Yours in Christ's service. 

 

VP Mabo (The Revd) 
 

CURRICULUM VITAE OF THE REV VUSMUZI MABO 
 

Surname: Mabo 
Names: Vusumzi Percy 
ID: 620624 5378 08 5 
Address: 3, Langley Street 
Maclear 
5480 
Marital Status: Married (blessed with two daughters and a son.) 
Contact details: Cell ph-0832462972; telephone-0459321213 

email - qwathi@telkomsa.net 
ORDAINED to the Ministry of Word and Sacrament in 1988 

 
SERVICE IN MINISTRY: 
Then Natal Presbytery (now Drakensberg Presbytery) 
Appointed Minister at Glenbain Congregation (eXobho, KwaZulu-Natal): 1988-1990 

 
Mthatha Presbytery 

 
Somerville Mission and TP Finca Memorial (Somerville Mission's daughter Church est. 1999.) 
Minister-in-Charge (kuTsolo, Mthatha Presbytery): Jan. 1991 - March 2000 and April 2000 to- 
date, respectively 

 
Convener of respective YMCG (pre- 1999 uniting) and Congregational Integration 
(before rationalisation of GA Committees) General Assembly Committees; member of 
General Assembly Priorities and Resources Committee, Finance Committee, Ministry 
Committee, Presbytery Clerk and Moderator. 

 
Academic Record 
BA Honours (in Theology: University of Pretoria.) 
Diploma in Theology (Federal Theological Seminary, Pietermaritzburg) 
Daftsman qualification at Ninham Shand Civil Engineering Consultants (Randburg Office, 
Gauteng). 
National Technical Certificate III in Electrical Works ≈STD 10 Certificate (Jabulani Technical 
High School, SOWETO. 

 
CAPACITY BUILDING 
Trained in Community Crisis and Conflict Management by Mennonite Southern Africa Outreach. 
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Trained in HIV/AIDS Counseling (Eastern Cape Province AIDS Council) 
Trained in Mutual Monogamy and Healthy Families (Dept. Social Development and United 
Nations Program.) 
Investment in Excellence training (Pacific Institute / UPCSA) 

 
COMMUNITY SERVICE 
Peace and Reconciliation Committee Chairperson (during Tsolo/Qumbu Stocktheft related 
Violence). 
OR Tambo District Municipality and Eastern Cape Province AIDS Council member 
St Lucy's Hospital (Tsolo, E. Cape) Board Chairperson 
Statistics SA Census '96 Project Controller 
SA Council of Churches (Tsolo District and Mhlontlo Locall Municipality of Eastern Cape 
Province) Chairperson 
SA Council Churches (O.R. Tambo Region of Eastern Cape Proven) Chairperson. 
Oversight Committee on OR Tambo District Municipality Budget Disbursements 
SA Council of Churches (Eastern Cape Province) Finance Committee Convener 
King Sabata Dalindyebo FET College Council member and its Finance Committee Convener. 
SA Elections' Observer for SACSOC under SA Council of Churches. 
Independent Electoral Commission Conflict Management Panelist. 
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NOMINATIONS COMMITTEE 
 

Report to the General Assembly 2023: 
 
 
 

 
PRESBYTERY 

 
NOMINATIONS COMMITTEE 

REPRESENTATIVE 

  

1. Amathole Rev Yolisa Mlalandle 
2. Central Cape Rev Armando Sontange 
3. Drakensberg Stuurman Mvikeli 
4. eGoli Rev Jackie Barker 
5. Trans Xhariep Elder M.L Taaibos 
6. Highveld The Rev Nelson Manabile 
7. Lekoa Rev Xolelwa Kobese 
8. Limpopo Rev Awedzani Nemaukhwe 
9. Thekwini Rev Sibusiso Zungu 
10.Thukela Rev Andile Nyawo 
11.Tshwane Elder Thabo Masete 
12.Western Cape Rev Colin Campbell 
13.Zimbabwe Rev Garikai Gwangwava 

  

JH Soga Synod:  
  

1. East Griqualand Rev Caroline Hlati 
2. Mthatha Rev Nkululeko Nojoko 
3. Tiyo Soga Memorial Rev Sibusiso Gwala 

  

Zambia Synod:  
  

1. Copperbelt Elder Jeremiah Ndlovu 
2. M’chinga Rev Edward Chirwa 
3. Munali Rev Kennedy M’hone 
4. Democratic Republic 

of Congo 
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COURT OF ASSEMBLY AND AARP 
Report to the General Assembly 2023 

 
NOMINATIONS FOR COURT OF ASSEMBLY AND AARP 

Presbytery Ministers Elde
rs 

Comment 

Amathole    

Central Cape Rev Zukisani Sotashe Rev 
Christel Erasmus 
Rev Rory D Spence 

Elder Zama Gebeda  

Drakensberg  Mr Sipho Nhlabathi  

eGoli    

eThekwini    

Trans Xhariep    

Highveld    

Lekoa    

Limpopo Rev Mukondeleli 
Ramulondi 
Rev Mary Anne Molifi 

  

Tshwane    

uThukela    

Western Cape    

Zimbabwe    

Synod of JH Soga    

East Griqualand    

Mthatha Rev Dr Mamabolo Raphesu 
Rev Meshack Maxwell Nyama 
Ratsoma 

  

Tiyo Soga Memorial    

Synod of Zambia    

Copperbelt    

M’chinga    

Munali    

DR Congo    

 
From: Rory Spence   
To: clerk <clerk@unitingpresbyterian.org> 
Cc: clerk ccape   
Subject: Consent letter and CV 

 
Hi Vusi, 
I hereby consent to my nomination to the AARP. 
 
My brief CV is this 
Qualifications BL.LLB – University of Zimbabwe 1973-76, BTh – Unisa 1977-1979. 
Practiced as a Magistrate in Zimbabwe 1978-81 
Admitted as an Advocate of the High Court of Zimbabwe  1978 
Farmed in Shamva 1981-1986 
Worked full time as a minister at Highland Presbyterian church, Harare while obtaining my 
degree 
Ordained 1991 
Minister at St Columbas Mutare 1991-2002 
Minister at Greenacres Presbyterian 2003-till the present 
Moderator of Zimbabwe Presbytery for total of 4 years 
Moderator of Central Cape Presbytery for total of 4 years 
Have served on Manual Committee of General Assembly 
Have been chaplain to Moderator of Assembly, Dr Alan Spence in 1999 and now serving as 
chaplain for Rev Lydia Neshangwe, Moderator Designate. 
 
I trust this is sufficient. 
 
Thanks, 
Rev RD Spence 
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GENERAL SECRETARY 
 

REPORT OF THE GENERAL SECRETARY TO THE 2023 GENERAL ASSEMBLY OF THE 
UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA (UPCSA): HARARE 24 JUNE 
TO 30 JUNE 2023 

 

“Go, gather together all the Jews who are in Susa, and fast for me. Do not eat or drink for 
three days, night or day. I and my attendants will fast as you do. When this is done, I will 
go to the king, even though it is against the law. And if I perish, I perish.” (Esther 4: 16 
NIV) 

 
INTRODUCTION 

 

1. The statement of Esther was an affirmation and an acknowledgement that things did 
not always go well for the Jews in Persia. Persia had grown to be the biggest empire that the 
world had ever seen in those times. It had spread its influence over a space “spanning a total 
of 5.5 million square kilometers (2.1 million square miles) from the Balkans and Egypt in the 
west to Central Asia and the Indus Valley in the east.” 1 Persia seized dominance when it 
conquered Babylon in 539 BC. In the times of the Persian Kings Cyrus, Darius, and Artaxerxes 
the Jews were treated “humanely” (Ezra 6:14). A turn of events happened during the reign of 
King Ahasuerus, who married a Jewish maiden, Esther. A story that is recorded is that of Haman 
who captured King Ahasuerus to order and/or authorise a pogrom against all the Jews. That 
would mark the annihilation of all the Jews in the Empire for Haman’s hedonistic desires. 
Haman could not tolerate seeing the Jews doing and progressing well there. He became 
xenophobic, too colonialist, excessively patriarchal, and negatively nationalistic. He used his 
influence to get a decree from the King, so much that the King forgot that he was married to a 
Jew and the Jews were his in-laws. 

 
2. This statement of Esther suggests that when the empire is so full of itself, it deserves 
nothing else but to be resisted. Esther could have pretended to be deaf and blind – not hearing 
the cries nor seeing the miseries of the Jews. She could be complacent with the panoply of 
royalty. She had everything she needed. She, however, showed humility – down to earthiness 
by continuing to recognise Mordecai as her uncle and countryman. She had respect for human 
dignity and human rights. And so – she called for action. She was convinced that things could 
not continue or be left as they were. She also realised that the collective was stronger than the 
individual. On her own she could not deliver the Jews. The whole nation had to join in action. 
This was in line with the See – judge – act model, which the Church should use in response to 
the injustices in our societies. 

 
3. This statement compels us not to just resist, but to do so with our bodies. It is a 
sacrificial mission. “Fast for me.” “I and my attendants will fast as you do”. “I will go to the 
king, even though it is against the law”. “And if I perish, I perish”. Esther knew how brutal the 
empire could be to those who challenged its power. She could not exonerate her own husband, 
for he was also obsessed with power and patriarchy. The King had expelled Vashti for defiance 
of his funny instruction. The same could be done to her. However, her conviction for the 
emancipation of the Jews was a cause for which she was prepared to lay down her life. 

 
4. We are called to do and be God’s mission at a time when empire continues to raise its 
ugly head. The General Secretary of the Council for World Mission, Dr Jooseop Keum, in his 
report to the Board of Directors in February 2023, used the word “Permacrisis” which is Collins 
Dictionary’s word of the year 2022. It is a combination of “permanent” and “crisis”. Indeed, we 
live in times of permanent crises”. We have, instead of resisting, learned to adapt, to acquiesce, 
and to comply. We are so used to permanent failure, permanent oppression, permanent 
corruption, permanent land dispossession, permanent inequality, permanent marginalisation, 
and permanent poverty, among others. The Moderator of the General Assembly, Rt Rev Sipho 
Mtetwa said, “We have been failed many times before. We do not want to be failed again.” 
5. The Uniting Presbyterian Church in Southern Africa (UPCSA) exists in four countries 
which are all engulfed in their “permanent crises” – permanent exploitation of minerals and 

 
1 https://en.wikipedia.org/wiki/Achaemenid_Empire visited 28 March 2023 
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perpetuation of conflicts in the Democratic Republic of Congo, permanent exclusion of the 
Zambians from the mining exploration and exploitation, permanent sanctions leading to 
permanent economic failure in Zimbabwe, and permanent corruption and poor performance in 
South Africa. Hence Allan Boesak entitled his book, Pharaohs on Both Sides of the Blood-Red 
Waters: Prophetic Critique on Empire: Resistance, Justice, and the Power of the Hopeful 
Sizwe—A Transatlantic Conversation. As we look back, we see colonialism and apartheid and 
as we look forward, we see neo-colonialism and neoliberal tendencies continuing to deny 
breathing to the poor and the oppressed. Indeed, the poor say with George Floyd, “I can’t 
breathe”. 

 
6. The post 1994 South African incidents of extermination point to the growing tendencies 
of the empire to exterminate those who call for “better life for all” – a ruling party’s 
electioneering slogan going to 1994 elections. We are always mindful of Marikana (where 34 
miners were killed by the SA Police Service on 16 August 2012 during a six-weeks wild cat 
strike where the miners were demanding decent living wage of R12 500 per month), of the 
killings of Andries Tatane ( a 33 year old South African who was killed by police officers during 
a service delivery protest in Ficksburg), Collins Khosa (who was slain by the members of the 
South African National Defence Force on 10 April 2020 – during the early days of COVID-19), 
and others. The 20th of March 2023 left more questions than mere sympathy with the state. 
The call for shutdown was a call to address the ills, the permanent failures, as manifested in 
corruption, money laundering, high unemployment rate, high crime rate, unaccounted for 
loadshedding, and lack of/poor service delivery. As a response, empire flaunted its heavy state 
machinery/apparatus to silence the voice of protest in the name of curbing violence. Thanks to 
God, the protests went on smoothly and all that show of force went to waste. Such show of 
force could have been used to apprehend the thieves who extort government resources and 
killers who silence whistle blowers. 

 
7. These and many other untold situations impact adversely on the mission and 
discipleship endeavours of the church, including the UPCSA. The church should not become 
used and accepting to these. The UPCSA chose a position, “To be a reconciled community of 
Christians exercising a prophetic witness to Christ”. This report will delve on the activities of 
the UPCSA to live up to the dictates of this vision. It sets to give an evaluation of the seven 
ministries that were adopted at the 2015 Executive Commission, to show the gains and losses 
in the processes of rolling out those ministries. A comment is made regarding the 
operationalisation of the UPCSA strategic plan, especially the participation of the Presbyteries. 
The report reiterates the need for expanded study on the provision of ministry to certain 
environments in the UPCSA, suggesting that Presbyteries should also be involved actively. 
Towards the end, the report delineates activities that have been undertaken to full the prophetic 
ministry of the UPCSA. 

 
FOCUS MINISTRIES 

 
8. The Executive Commission that was held in Matatiele, within the East Griqualand 
Presbytery resolved to focus on the ministries which would serve as indicators that the UPCSA 
achieves the ideal of unity and the zeal for prophetic witness. The following were identified, 
and a word will be said on each of them: 

a. Ministers’ Welfare and Development 
b. People with Disabilities 
c. Eco justice 
d. Men 
e. Women 
f. Youth 
g. Children 

 
Ministers’ Welfare and Development 
9. The Manual of Faith and Order in the introductory note in Chapter 16 states the 
following: 

 
The priesthood of all baptised believers is an important biblical and Reformation 
principle. Within that priesthood the Church has from its very early days recognised the 
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need for Ministers who are called, trained, equipped and ordained to preach the Word, 
to administer the Sacraments, to care for all those in their charge, and, together with 
the Elders, to rule. Ministers form a key leadership group in the Church, with special 
responsibility for its life • at the local level, in Congregations; • at the regional level, in 
Presbyteries and Synods, on which all Ministers in pastoral charges and others, such as 
Ministers Emeriti and Emeritae, have seats; and • in the Church as a whole, in the 
General Assembly, when appointed as commissioners to it and/or to serve on its 
commissions and/or committees. 

 
10. From the foregoing, it is deduced that ministers play a pivotal role in the realisation of 
the vision of the UPCSA. Theirs is to make sure that each local church reflects the ethos and 
polity of the UPCSA and is a presence of the UPCSA on the ground. The ministers’ welfare and 
development should be taken of, as a matter of priority. The polity of the UPCSA places as one 
of the functions of Presbyteries to 

 
(b) exercise oversight and discipline over all Ministers, Probationers, Students for 
Ministry, Church Development Evangelists, Lay Preachers and all other members of this 
Church within its boundaries (see para 18.43). 

 
11. It remains a wonder how that oversight role is exercised in and by our Presbyteries. It 
is advised that Presbyteries should develop and share plans to do that. Some of the issues that 
are observed regarding the welfare of ministers include the following: 

 
a. Some ministers go for months without stipends or stipends not paid in full. It is sad 

that some of the ministers do not disclose this phenomenon, ostensibly because they 
think things would get better or they would spoil relations with their congregations 
which would end up to the total loss of income. In such cases, ministry is provided 
and received in bad faith. There should be cordial relations between a minster 
and a   congregation, with each of the parties fulfilling their obligations. 

b. The same concern goes for ministers’ pensions. Some ministers are not contributing 
to the pension schemes, as if it is voluntary. Those in leadership of Presbyteries and 
Synods have always shared the pain of families enquiring about the pay outs after 
the demise of a minister. In most cases, there is no pay out to be made. 
Presbyteries should encourage ministers to take care of their welfare and future, 
and their families’ welfare when they are retired. 

c. Ministers are encouraged to procure homes for their families. Some ministers 
responded positively to this call when it was made some years ago and they are 
proud  of their newly acquired homes. The call is reiterated. Ministers should not 
compromise their families. 

d. Ministers must develop themselves academically, spiritually, technologically, 
emotionally, and otherwise. There are opportunities in and out of the UPCSA that 
require certain qualifications. More often, you find that ministers do have all it takes 
to do the job but lack qualifications. 

e. Ministers are encouraged to invest in relationships, with colleagues and with 
congregations. Many of the cases that end up at the Assembly Appeals Review Panel 
(AARP) are raised by ministers and, in most cases, are not just about procedures 
but relationships (ministers versus ministers). Hence, many of those cases 
are resolved   through conciliation and mediation. 

 
People with Disabilities 
12. A great stride was taken regarding this ministry, as an independent General Assembly 
Committee was established as per the resolution of the 2022 Executive Commission. A call is, 
however, made for Presbyteries and congregations not to wait for guidance from the Assembly 
Committee. Every congregation has members with at least one form of disability or the other. 
They also have members who have relatives living with disabilities. If our congregations are to 
be vital and reforming, they should be open for all to feel at home. This must be a standing 
item in each of the Councils of the church. 

 
Ecological/Environmental  justice 
13. This ministry is gaining momentum in the denomination. A team has been set up to 
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attend to issues of ecological and environmental justice. It, also, should be applied in the life 
and work of each congregation. The Team has completed a policy on ecological and 
environmental justice, and it will be presented to the General Assembly for adoption under the 
report of the Church in Society Committee. Presbyteries and Congregations should identify 
people who would take responsibility of the ministry. The Commissioners are urged to adopt 
that policy and ensure that it goes down to every congregation. 

 
Men and Women 
14. The General Assembly passed a popular resolution to establish a Gender Desk to work 
towards a just community for men and women. The Gender Desk has achieved so much 
towards ensuring that the UPCSA is a reconciled community. It is, however, observed that 
there is resistance in certain corners of the denomination to incorporate this ministry in their 
life and work. In some circles, there are bad illusions about gender justice, with some seeing 
nothing wrong with patriarchy – thus referring to patriarchy in the biblical perspective. Those 
people had to be taken through the negative effects of patriarchy in our communities and in 
the UPCSA. The gender Desk has uncovered many of the negatives of patriarchy. Others have 
jumped to associate gender justice with the struggles of and for the LGBTQIA+ communities. 
This aspect of justice is handled by both the Church in Society and Ethics and Discipline 
Committees. Their criticism is, therefore, misplaced. A call is made to not “throw the baby 
with the bath water”. No system or process may be impeccable. However, efforts should be 
made to make the UPCSA an institution that takes care of their members’ concern holistically. 

 
15. The Gender Desk will also present a policy on gender justice under the Church in Society 
Committee. Again, the Commissioners are hereby implored to adopt the policy, as it is going 
to assist the efforts to ensure gender justice in all the Councils and empower the gender justice 
advocates. 

 
Youth 
16. The Youth Desk was also established to take care of the youth matters in the 
denominations. The efforts of Ms Karabo Mamabolo II should be mentioned. Her appointment 
as a Special Officer for Gender and Youth in the SACC is much deserved. She has done the 
best she could and handed over to Mr Siphamandla Fayaka, Mr James Hanoki, Mr Gabriel 
Mampane, and Ms Afika Rwayi to continue with the work. They are doing well and need the 
support of all in the denomination. We are proud to report that through the Youth Desk, the 
Youth does participate in many processes in para church and ecumenical forums. The biggest 
delegation went to Ghana for an All Africa Youth Congress that was organised by the All Africa 
Conference of Churches under theme, Africa my home, my future. Details on this are covered 
in the report of the Ecumenical Relations Committee. 

 
17. Youth capacity and involvement in all the decision-making processes should be taken 
seriously by all the Councils of the denominations. We are always grateful to those ministers 
and Sessions who are intentional in affording young people opportunities to exist grow, 
develop, and express themselves. The Youth Desk is always concerned about the racial mix, 
among other things. They would like to see a reflection of the demographics of the UPCSA in 
its activities. This is work in progress. 

 
Children 
18. Children’s Ministry is regulated and administered by the Education and Training 
Committee. Some Presbyteries and congregations are actively taking care of the affairs of the 
Children’s Ministry, while others do not have coordinated activities. I wrote to Presbyteries, as 
requested by the Committee, requesting Presbyteries to submit the names of the coordinators 
of this ministry. There was no response. A special request is again made to Presbyteries to also 
give this ministry attention. 

 
19. These ministries may be vehicles to ensure that a reconciled community exists and is 
dynamic. Every component of the UPCSA will be addressed and involved in the processes of 
discipleship. The seven ministries carefully consider the integrity of human and non-human 
beings, especially our relationship with the rest of creation. 

 
STRATEGIC PLAN 
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20. The 2021 General Assembly gave another five-year period for the operationalisation of 
the strategic plan. The Presbyteries have been encouraged to submit their plans which would 
serve, at least, two purposes, 1) to show how they support the UPCSA plan; and 2) to ensure 
that there are plans followed in each of the Presbyteries. It has been underscored that where 
and when Presbyteries do not have agreed plans, there are, among others, chances of 1) not 
being able to assess the performance of the Presbyteries; 2) leadership feeling they are not 
supported, when no plan has been put in place to support; and 3) some cliques doing their own 
thing, as there is no guide – plan of action; a free for all situation. 

 
21. We are in process of 1) following up with the Presbyteries who have not yet submitted 
their plans; 2) accompanying those Presbyteries who have plans to ensure that they do have 
the wherewithal to operationalise those plans; and 3) putting monitoring and evaluation 
mechanisms in place. 

 
22. The Fellowship of Men and Fellowship of Women have already engaged the General 
Secretary to present the strategic plan to their leadership. In turn, they developed their plans 
in support of the UPCSA’s plan. Other Fellowships will also be engaged to do the same. The 
new committees after the 2023 General Assembly will be taken through the art and science of 
strategic thinking and planning. We will ensure that we are stronger together as the UPCSA. 
Every structure should cooperate. 

 
23. One of the strategic guidelines is that the UPCSA will have cohesive, effective, and 
efficient administration. It was requested that Presbyteries should dedicate the February 
meetings to administration. The intention was that, immediately after the Council meetings, 
the Clerks would submit the returns to the Central Office. It is appreciated that the Presbyteries 
are holding administrative meetings. However, very few Presbyteries comply with the 
instruction to submit the returns. As a result, the Central Office does not have some of the 
information that they should have. We are going to journey with the Presbyteries with 
understanding and with hope that a high level of compliance will be reached, eventually. 

 
24. An initiative was made during the tough COVID-19 times to have forums of the Officials 
of Presbyteries and Synods on a ZOOM call. Some Presbyteries attended the meetings 
regularly. It was deemed necessary and relevant to continue with the meetings, due to the 
value that the officials placed on the proceedings. In those meetings, issues of church 
leadership, management, and administration are addressed. Those Presbyteries who are 
consistent in attending the meetings fare much better than those who are not attend regularly 
and those who do not attend at all. By design, these forums were not compulsory. However, 
the developments move so fast that there must be a way of compelling the Presbyteries to 
participate in the meetings. Hence, we hereby call for the General Assembly to approve the 
meetings as a necessary vehicle to enhance the administration of the denomination and to 
impress on the Presbyteries to be represented in those meetings. 

 
25. The Communications Committee has made contributions towards the strategic guideline 
to boost the image and raise the profile of the UPCSA. We commend the Presbyterians for 
hearkening to the call to tone down regarding the usage of the social media to voice out their 
grievances and gripes. In the same breath, it is heartening to see good stories about the UPCSA 
in the social media. We could see almost every activity hosted by our congregations. We were 
made to journey with the congregations from Palm Sunday to Easter Sunday. The challenge 
that we have, especially as ministers and preachers, is that we need to raise the bar higher and 
stop the uncalled-for theatrics that are not doing good for the UPCSA. Our composure and the 
messages we present should be professional, theologically sound, and spiritual. In the age of 
technology, we should know that we are always on camera, as voice notes and video clips go 
viral. So, we must be responsible and accountable for every word and deed. 

 
PROVISION OF MINISTRY TO THE CITY/SUBURBAN AND RURAL CHURCHES 

 
26. The 2022 Executive Commission already resolved to request Priorities and Resources 
Committee, working with the Ministry Committee and Mission & Discipleship Committee to 
study the situation and report at the next General Assembly. Having a helicopter view of the 
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denomination, we are always concerned when some congregations cannot receive services of 
ministry. The Manual of Faith and Order states the role of a minister in each congregation. The 
UPCSA lives with a situation where some congregants do not have access to teaching ministry, 
pastoral care and visitation, Holy Communion (as they may be unable to go to the service 
brough by an interim minister once in a quarter – in most of the rural congregations). 

 
27. The Presbyteries should be encouraged to conduct their respective studies and 
formulate their plans to address this aspect of the life and work of the church. They may feed 
into the study that is being conducted by the General Assembly Committees. This matter is of 
strategic importance, as we continue to see decline in many congregations, with some 
congregations closing and others selling their properties. 

 
EXERCISING A PROPHETIC WITNESS TO CHRIST 

 
28. The UPCSA should, using the see-judge-act model, be a missional church. The UPCSA 
adopted the following as its definition of a missional church: 

 
A Missional Church is a sent Church, which understands its primary work as witnessing 
to Christ and serving God in the world. 
A Missional Church is shaped by God for the community into which God has placed it. 
It is focused on those who don't yet know Jesus and on working with God in bringing 
fullness of life (involving justice, healing, wholeness and reconciliation) to all the 
people of the world. 

 

29. The Gender Desk has done its best to ensure that the UPCSA is abreast of the 
developments in gender justice. The 24-hour prayer sessions that have been held in 2021 and 
2023, respectively sent shock waves throughout. The messages and the prayers were on point 
and very prophetic. Above all, the prayer sessions have been acclaimed for galvanising the 
UPCSA to act in sync on such important occasions. 

 
30. Another event that came on time was the cross-night prayer that was held a night before 
the famous shut down event in South Africa on 20 March 2023. There was deep anxiety around 
the country. Thanks go to the Rev Madoda Mfene of the Western Cape Presbytery who 
sensitised the office of the need for prayer. Indeed, it was needed. The prayer was conducted 
virtually and was attended by people from different denominations and the South African 
Council of Churches. We encourage our ministers and members to advise us where and when 
there is need for action. The church is not in Kempton Park, but where every member of the 
UPCSA is. We are all the eyes and ears of the UPCSA. 

 
31. With the escalation of the events of social, political, economic, spiritual, legal, cultural, 
and other nature, the UPCSA is expected to respond. The leadership, sometimes, feel 
constrained, as their analysis of events may be limited. It was, therefore, determined that there 
should be reflection groups in the form of “War Rooms”. These reflections should be organised 
nationally and as arranged, denominationally. It has been proven that the determination is a 
correct one. In the sessions that have been held, the participants pointed at some of the ills 
both in church and in societies. It is envisaged that the reflections will serve as a think tank 
not only for the leadership, but even for the Committees of the General Assembly as they will 
get to understand the context in which we do mission or called to be God’s mission and be able 
to coin recommendation that should be presented to the General Assembly or Executive 
Commission. 

 
32. The 2018 General Assembly introduced the land question and adopted a statement that 
should be followed by all. It is important to revisit that statement. I have, for that reason, 
attached it to the report with a request that the debate on land issues should not be pushed 
under the carpet. The UPCSA should be abreast of the development when it comes to land 
justice. Some of our congregations still hold large pieces of glebe which they are not using. We 
should not wait for the locals to revolt against the church for us to enter the discussions. 

 
33. Related to land ownership, an appeal has been made for a long time that each 
congregation should possess a document that attests to the congregation being rightful owner 

106



of the land. These could be title deeds, 99-year lease, permission to occupy (in the case of 
South Africa, for example). The churches in the townships have been advised continuously to 
make sure that those properties are in the name of the UPCSA. Unless there is a document at 
hand, consider those properties not to belong to the UPCSA and they can be sold to the 
immediate buyer. Some of our congregations must now pay rent to the municipalities, as they 
cannot afford to buy the properties, due to their prices. The prices are not going to go any 
lower, but higher instead. We must do that as a matter of urgency. 

 
UPCSA 25 

 
34. The UPCSA will turn 25 years in September 2024. It is important to mark the milestones 
in the development of the denomination. A resolution was made that, due to the cost of logistics 
to arrange a denominational gathering, the next celebration would be held when the UPCSA 
turns 30 in 2029. With the advantage of technology, it is possible to organise events online. 
Hence, a call is made that the General Assembly should instruct the Priorities and Resources 
Committee to arrange activities to observe this significant milestone. At the same time, the 
Presbyteries should be encouraged to organise, within their means, events towards the same 
cause. That will be a way of promoting a reconciled community. The members, especially the 
youth will be afforded an opportunity to keep track of our history. Presbyteries shall always 
liaise with the Priorities and Resources Committee who should keep record of the activities that 
took place and report accordingly to the next General Assembly. 

 
HISTORICAL MILESTONES IN THE FAMILY OF THE UPCSA 

 
35. The long arduous work of the Scottish Presbyterian Missions, which started in the early 
1820s, culminated in the establishment of the Bantu Presbyterian Church of South Africa in 
1923 (100 years ago), which was renamed in 1979 to be the Reformed Presbyterian Church 
in Southern Africa. If that work would be timed according to Rev John Ross, Rev William R 
Thomson and Mr John Bennie who established the Presbytery of Kaffraria on 1 January 1824, 
it could be said the work started in 1823 (200 years ago). 

 
36. The Synod of Zambia is planning the centenary celebrations of the mission work of the 
Presbyterians in Zambia which started in Livingstone in 1923. The Synod has started with the 
planting of the trees by the youths of Munali Presbytery. They are planning to plant 100 trees 
in the city of Livingstone, a contribution towards green economy. A series of events will be 
lined up, culminating in the celebrations at David Livingstone Memorial Presbyterian on 22 to 
26 November 2023. They wish to invite the Moderator of the General Assembly to grace the 
occasion with her presence. 

 
1700th ANNIVERSARY OF THE COUNCIL OF NICAEA 

 
37. The ecumenical movement across the world is contemplating marking the 1700th 

anniversary of the Council of Nicaea in 2025. Some details have been covered in the ERC 
report. It should, however, be mentioned that the UPCSA should also mark this milestone. 

 
CONCLUSION 

 

38. For the UPCSA to live up to the dictates of its vision, “To be a reconciled community of 
Christians exercising a prophetic witness to Christ”, the UPCSA must adopt the see-judge-act 
model. Reconciliation does not just come on a silver plate. We need to work together and push 
against all the restraining forces of division, hatred, and discrimination. We need to put more 
of the enabling forces of love, peace, unity, justice. God has placed and sent the UPCSA in the 
DRC, Zimbabwe, Zambia, and South Africa to shine, be the light of the world and salt of the 
earth. 

 
39. The UPCSA has already established an infrastructure of ideas to be followed towards the 
ideal to be a missional church, including the seven ministries and the strategic plan for a solid 
basis for the church’s activities. It is imperative that all should have their hands on deck 
and strive for the realisation of these and other programmes of the denomination. At the end, 
the congregations of the UPCSA must be vital and reforming for mission, ministry, and witness. 
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40. The UPCSA should constantly and consistently exercise a prophetic witness to Christ 
and be able to give on time response to the developments in our societies. For this to be 
realised, the spirituality of the denomination as reflected in the life and work of each 
congregation should be prioritised. The ministers and congregations should strive to strengthen 
spiritual vitality. That could be achieved through living a Christ-like life, promoting fellowship, 
fasting and praying, reading of scripture, and prayer, among others. The denomination is 
endowed with greatness, as it takes its position in the ecumenical space. 

 
PROPOSALS 

 

1. The General Assembly receives the report. 
2. The General Assembly, once again, encourages the congregations and Presbyteries to 

place the seven ministries in their Councils’ agendas and roll them out intentionally. 
3. The General Assembly 

a. appreciates those Presbyteries and Fellowships that have taken strides towards 
the operationalisation of the Strategic Plan; and 

b. encourages all the Presbyteries and the Fellowships to work towards developing 
and implementing plans to support the plan of the denomination. 

4. The General Assembly instructs Presbytery to 
a. embark on a plan to provide effective ministry to all the congregations; and 
b. share inputs with the General Assembly Committees that have been task to 

undertake the study for the General Assembly. 
5. The General Assembly appreciates the initiatives taken to galvanise the denomination 

to prayer, as it was the case for 24-hour prayer and the cross-night prayer to promote 
peace and justice. 

6. The General Assembly endorses the initiative for reflection groups for the UPCSA to 
keep abreast of the issues in the different spheres of life in all the DRC, Zambia, 
Zimbabwe, and South Africa, and to be able to respond effectively to the developments. 

7. The General Assembly, once again, encourages all the structures to study the statement 
on land question and do what is within their scope to address the land issue. 

8. The General Assembly, once again, impresses emphatically on Presbyteries to ensure 
that all, the Congregations in their respective jurisdictions possess documents of 
ownership of the lands that they occupy, as a matter of urgency. 

9. The General Assembly 
a. instructs the Priorities and Resources Committee to organise online activities to  

mark the 25th anniversary of the UPCSA; and  
b. encourages Presbyteries to organise activities withing their means to mark  

the 25th anniversary of the UPCSA  
10. The General Assembly 

a. notes the historical developments that are applicable to the UPCSA family, as in 
the approximately 200 years of the Scottish Presbyterian missionary work that 
culminated in the establishment of the Bantu Presbyterian Church of South Africa 
in 1923, which was renamed Reformed Presbyterian Church in Southern Africa 
in 1979; and 

b. endorses the plans of the Synod of Zambia for the centenary celebrations of the 
Presbyterian work in Zambia which started in Livingstone and the celebrations 
will be held at David Livingstone Memorial Church in Livingstone on 22-26 
November 2023. 
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APPENDIX TO THE GENERAL SECRETARY’S REPORT TO GENERAL ASSEMBLY 2023 
 
 

THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
GENERAL ASSEMBLY STATEMENT ON THE LAND REFORM IN SOUTH 

AFRICA, ZAMBIA AND ZIMBABWE 
 

The General Assembly of the UPCSA, meeting in Benoni from 7-13 July 2018, makes the following 
statement on Land Reform in South Africa, Zambia and Zimbabwe: 

 
The General Assembly acknowledges the injustice of how land was historically taken from communities 
throughout Southern Africa; often through the violent displacement and forceful eviction of peoples and 
communities. The church was sometimes complicit in those injustices - often partnering with those in 
power. During the period of colonialism subsistence farmers were forced off the land and compelled to 
become labourers in factories and mines. 

 
As the UPCSA, we are indirectly and directly beneficiaries of this history and would like to participate in 
instituting 
corrective measures. We are aware of the biblical injunction where God says “The land shall not be sold 
in 
perpetuity, for the land is mine…” (Leviticus 23:25) and therefore call upon the authorities to pay 
attention to it in their attempt to correct the past injustices. 

 
The Assembly calls on the Governments of Zambia, Zimbabwe and South Africa to do land audits 
reporting on what land is owned privately, by business, by government and what is traditional - 
communal land. 

 
The Assembly calls on the Governments to put a moratorium on any new sale of land to foreigners. 
Our members are concerned that foreign businesses, amongst others, are becoming the new colonizers of 
Africa. 

 
The Assembly calls on the Governments to issue title deeds for land that has been redistributed, 
including RDP houses, so that owners can use the property as security for bank loans, or be otherwise 
economically empowered. 

 
We call on churches and church members who have land that is not fully utilised to hand over such 
parcels of land to needy families and use for community development. 

 
When the Government hands over land to farmers, it is essential that training and ongoing assistance 
be provided until those farmers are able to become self-sufficient through the sale of their harvests. In 
the process of expropriating and redistributing farm land, it is imperative that food production be 
maintained. The church believes that ethical and sustainable food security is a primary requirement in 
land reform and that land be properly cared for, so as to be a heritage for future generations. 

 
It is a matter of concern that some South African commercial farmers are feeling threatened by the 
recent discussions on land reform and have chosen to leave their farms in favour of settling in other 
countries. This reaction is very unfortunate and has to be discouraged. Calls by some countries for 
South African farmers to migrate are also unacceptable. 

 
PBO 18/11/13/1612 

Tiyo Soga House Moderator: Rt Rev Dr PD Langerman DMin 
28 Rhodes Ave, Parktown, 2193 General Secretary: The Rev L Mpetsheni PGDSS MTh 
PO Box 96188, Brixton 2019 Clerk of Assembly: The Rev WV Mkhungo DipTh 
Tel: +27 11 727 3500 General Treasurer:Mr R Johnson MCom (UP)MIRMSA 
Fax: +27 11 727 3506 
Email: gensec@unitingpresbyterian.org 
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Governance and Administration Cluster Introduction Report to the General 
Assembly 2023 

 

Introduction 
We follow the same route as with our report to the Executive Commission of 2022 in providing 
this General Assembly 2023 a brief introduction (preamble) report to the work of the 
Governance and Administration Cluster. Complying with the decision of the General Assembly 
2021, the Governance and Administration cluster continues to deliver on the mandate it was 
given by the same General Assembly namely, to deal with issues affecting governance and the 
way we administer ourselves as a denomination. Accordingly, this Cluster is composed by 
General Assembly Committees that: 

1. Deal with the proper functioning of the Committees themselves. 
2. Deal with diligent financial planning, oversight, and management. 
3. Deal with our governance legislation. 
4. Deal with the way in which personnel are selected to administer the various committees 

of the General Assembly. 

Currently, the Cluster has four standing committees of the General Assembly namely (1) Audit 
(2) Finance (3) Nominations (4) Manual 

 
Operations and Meetings 
We reported to the last Executive Commission that it took quite some time to settle in the Audit 
Committee due to sudden change of a Convener who left just a few months after the 2021 
General Assembly. We are glad to report that despite all the challenges the Audit Committee 
has faced in consolidating the work of the Committee, the members have finally met under the 
Convenership of Ms. Gloria Spelman. We believe that this is an essential Committee of the 
General Assembly to provide our financial systems and administration with good internal audit 
and governance support. 

 
The Finance Committee has never rested since the last General Assembly, as you will read from 
the FinCom report. Again, it is important to state that this Committee continues to do its 
utmost best in providing the much-needed guidance, support, and check & balances to the 
financial structures of our denomination. In the past financial year, there has been a lot going 
on in the areas of compliance to South African Revenue Services (SARS) requirements and 
government legislative processes (NPO registration etc) mostly affecting the Church based in 
South Africa. However, similar compliance guidance and support has been extended to the 
Church in Zambia and Zimbabwe when it came to dealing with Pension matters. Mr Ryan 
Johnson is the Convener and General Treasurer of the GA Finance Committee. 

 
The Nominations Committee has continued to drum it hard for the entire denomination to be 
aware that the proper functioning of the UPCSA General Assembly relies mostly on the selection 
of well skilled and talented members to take up the roles of running General Assembly 
committees. One of the challenges this Committee is currently facing (which you will pick from 
the Nominations Committee report) is that some Presbyteries do not adhere to the time frame 
given by the General Assembly on which to send proposed names for General Assembly 
Committees. The Nominations Committee is frustrated by this impasse. Furthermore, another 
challenge is the continued dominance of General Assembly committee membership by ordained 
Ministers only – the Committee is asking where the skilled Youth and lay people are to assist 
on General Assembly Committees. Whilst we value the input of the ordained ministers, as 
Presbyteries, the balance we get when we involve lay people in committees of the General 
Assembly is of great value to the denomination. Dr Bukelwa Hans is the convener of the 
Nominations Committee. 

 
The Manual Committee has actioned all decisions that were taken by both the 2018 and 2021 
General Assemblies. The Committee has done due diligence in making sure that the manual 
replacement pages are published and ready for this General Assembly. The Committee has 
also met with the General Secretary’s office together with Conveners of Priorities and Resources 
(P&R) and Assembly Business Committees to work through a proposed structure of the General 
Assembly that will meet in-between General Assemblies and Executive Commissions (please 
see Manual Committee report for details on this). Rev Dr George Marchinkowski is the convener 
of the Manual Committee. 
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Conclusion 
We are always grateful to the Lord for providing us space to serve Christ and His Church. We 
are also very grateful to the gifted and talented ladies and gentlemen of the UPCSA who give 
it all to make sure that the work of the Church continues from generations to generations. May 
the Lord bless this General Assembly. 

 
Proposal 
I move that the General Assembly receives the Cluster report and allows the Four Cluster 
Committee Conveners to elaborate further on the above. 

 
Cluster Coordinator 
Rev Dr Amon Kasambala 
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FINANCE COMMITTEE REPORT TO THE GENERAL ASSEMBLY 2023 

1. MEMBERS OF THE COMMITTEE 
 

1.1 CURRENT MEMBERS  
 
The Rt Rev S Mtetwa, The General Treasurer (Mr RD Johnson), the Chief 
Financial Officer (Rev M Jita), the General Secretary (Rev Dr L Mpetsheni), the 
Clerk of Assembly (Rev V Mkhungo), Ms V Baloyi, the Ministry Secretary (Rev 
Dr P Baxter / Dr Pakiso Tondi), Mr K Gondwe (Zambia), Mr CW Gauld, Rev C 
Judelsohn, Ms N Mgudlwa, Rev A Kasambala, Ms N Majokweni and Mr J 
Mkorongo (Zimbabwe). 

 
2. EXECUTIVE COMMISSION DECISIONS TAKEN AT PREVIOUS GENERAL 

ASSEMBLIES AND EXECUTIVE COMMISSIONS WHICH ARE STILL 
OUTSTANDING 

 
2.1 Mpolweni land sale 

 
The matter of transferring the Mpolweni land is taking long and is still underway 
and is being handled by the Department of Rural Development and Land 
Reforms, the Mpolweni Community, the Presbytery of Drakensberg (working 
with the Central Office) and the attorney (J Leslie and Smith). This process 
encountered a delay with the government and the Presbytery. The process is 
still underway. 
 
Proposal 3: The General Assembly notes that the Finance Committee is still in 
the process of handing over the land to the residents of Mpolweni. (T) 

 
2.2 Report on non-contributory congregations 

 
Despite quite several congregations who started paying Ministry Contributions 
since last year’s Executive Commission, (for which we are ever grateful and 
thankful for heeding our call and plea), we still require Presbyteries to provide 
us with a report of congregations who have not paid any Ministry Contributions, 
together with the reasons thereof.  
 
At the time of writing this report, we received only 1 report, from the 
eGoli Presbytery. None of the other Presbyteries or Synod submitted 
anything. 
 
Last year, we received from: 
 
• Tshwane 
• Central Cape 
• Western Cape 
• Thekwini 
 
This is worrying, as it is one of the management-tools we have in place to 
monitor who is paying, and who not, and what each Presbytery is doing to 
manage this. 
 
Refer to Annexures 8 for a detailed list of the congregations who have paid 
assessments. 
 
Compliance is becoming more and more important both inside and outside the 
Church, and as such the Church needs to start holding Presbyteries responsible 
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and implementing punitive measures. This specific issue is an on-going problem 
and is not being dealt with adequately. 

 
Proposal 4: The General Assembly reminds Presbyteries to submit up-to-date 
reports on non-contributory congregations with reasons for non-compliance, by 
30th September 2023 (M). 

  
Proposal 5: The General Assembly instructs the Finance Committee and Finance 
Team of the Central Office, that no financial assistance in the form of grants, or 
any other financial assistance, is paid to those specific Presbyteries that do not 
comply with Proposal 4, until such time the non-compliance is rectified (M). 

 
2.3 Proposed Business Unit / Non-Profit Company 

 
Due to the costs involved in setting up a non-profit company, it was decided 
not to set up the Non-Profit Company, as it would still be required to produce 
financial statements and remit tax returns. We originally envisaged setting this 
company up in the past financial year being July 2022 to June 2023, but have 
delayed it to the new financial year, being July 2023 to June 2024. 
 
The Finance Committee are still cognisant of the fact that similar structures 
should be established in the other 2 countries, but due to financial constraints 
and legal and labour resources, have not addressed this issue yet. We will 
continue to keep this on our radar and address it at the appropriate time when 
funds and resources become available. 
 
Proposal 6: The General Assembly notes that the Finance Committee will 
facilitate the process of establishing the Non-Profit Company for the stand-alone 
business unit. (T) 
 
Proposal 7: The General Assembly notes that the Finance Committee will 
facilitate the establishment of similar Non-Profit Company structures, when 
funds and resources become available in other countries where the UPCSA is 
represented. (T) 
 

2.4 Properties and Title Deeds 
 
As previously mentioned, the Finance Committee are aware of the costs 
involved in transferring the ownership of a property from a congregation into 
the General Assembly, when we are one and the same body, and hence it would 
be careless on our part to incur such costs. 
 
We remain satisfied with our previous ruling in that the central office (General 
Assembly) receive CERTIFIED COPIES of the original title deeds, together with 
a letter from the Minister and Session Clerk stating that they will not sell their 
property unless permission is sought and granted by both the Presbytery and 
General Assembly Finance Committees. 
 
Congregations who have not submitted copies of their title deeds to the Central 
Office should please do so as soon as possible, as this may affect your ability 
to obtain any form of relief from Ministry Contributions. Refer clause 7.2 of the 
Manual of Faith and Order states: “All applications for assessment relief 
must be accompanied by: c) Copies of deeds of UPCSA owned land and 
buildings or proof from the institution which holds the deed where 
relevant.”  
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Again, compliance is of utmost importance, and is becoming more and more 
onerous on everyone, especially compliance with government departments, etc. 
outside of the UPCSA. The finance committee is very strict in this regard, 
and NO application for assessment relief will be granted, unless 
accompanied by a copy of the title deeds (if one is not on file at the 
Central Office). 
 
Proposal 8: The General Assembly again reminds all Presbyteries to assist 
congregations in transferring the property and obtaining title deeds from their 
local municipal offices for properties still in the local municipality’s name, into 
the General Assembly or congregation’s name. (M) 
 
Proposal 9: The General Assembly again instructs all Presbyteries and Churches 
who have not submitted certified copies of their title deeds to the Central Office 
yet, to do so by latest 30th September 2023, together with a letter stating they 
will not sell their property without the consent of both the Presbytery and 
General Assembly Finance Committee. (M) 
 

2.5 South African Pension Fund Arrear Contributions 
 
In the last Executive Commission and previous General Assembly, the 
seriousness of the non-compliance with the UPCSA South African Pension Fund 
was made to all present, and that 2 options were left at the disposal of the 
General Assembly and Executive Commission viz.: 
 
1. Shut the Pension Fund down or 

 
2. Continue operating the Pension Fund, but that Ministers’ and congregations 

take this seriously and ensure contributions are paid on time.  
 
A lot of work was done by Presbyteries and Congregations, but sadly we still 
are not 100% compliant and the General Assembly are still paying the 
contributions for several Ministers, which equate to approximately R 20,000 per 
month. 
 
It was also agreed that the Finance Committee were to monitor this situation 
and should it not improve, and place the denomination at further risk, allow the 
General Treasurer, the Pension Fund Trustees and the members of the Pension 
Fund to hold a consultation and institute the necessary actions. The Finance 
Committee are monitoring this situation and if this does not improve in the next 
12 months, will sadly have no alternative but to close the fund down to prevent 
further non-compliance, penalties, and interest. 
 
Of the R 4.5 mil in arrear contributions owed to the General Assembly, 
very little has been received. This is alarming and a huge concern, that with 
all our non-compliance Presbyteries and Congregations are not sorting this out.  
 
Time is no longer on our side, and we need have provided SARS with a detailed 
list of debtors, which may now trigger tax audits on Ministers and their families. 
SARS will now also begin a process to recoup their tax on these monies from 
Ministers in their personal capacities. 
 
In terms of the Income Tax Act, after numerous reminders to the arrear 
contributors, the General Assembly have now complied with a SARS instruction 
and have issued IT3(a)’s to ALL ministers owing arrears, and some Ministers 
will be liable for tax in their personal capacities of between R 5,000 and R 
75,000.  
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The risk in this regard is that SARS will give a Minister 30 days to pay this tax, 
and if the payment is not forthcoming may place a garnishee order on a 
Minister’s bank account, or file for a sequestration order, and repossess a 
Minister’s house or other assets to settle their tax debt. Furthermore, this 
means a Minister is then blacklisted and may not apply to open a bank account 
or any other form of credit until such time, their tax compliance is resolved. 
 
SARS are scrutinising the UPCSA in detail, and we will comply with all requests 
and supply SARS with any information on a Minister it requires in its 
investigation if subpoenaed from us through the normal channels in its course 
of duty. This is only applicable to the old debt. 
 
Any current debt, where a Minister or congregation pays their Pension 
contribution late each month, is now subject to tax also, and will cost the 
Minister a lot more at the end of the tax year, when SARS asks a Minister for 
its money, because of non-compliance on a Minister or congregation’s part. 
 
Failing this, the Moderator, General Secretary, Chief Financial Officer and Clerk, 
are the Fiduciary Officers of the UPCSA and this tax is then to be taxed in their 
personal capacities. Non-compliance and failing to treat the treatment of arrear 
pension contributions will have HUGE financial implications on these 4 
individuals. 
 
Please note that the UPCSA cannot be held liable for any prosecution 
SARS may inflict upon you for non-compliance regarding this. We will 
comply with the law and will co-operate with the relevant authorities 
when requested to do so. 
 
Proposal 10: The General Assembly notes that arrear pension contributions 
owed by Ministers have been taxed, and that Ministers are now liable for tax, 
interest, and fines in their personal capacities for all tax related to the non-
payment of their pension contributions. (T) 
 

2.6 Zimbabwe Pension Fund – called the Presbyterian Ministers’ Pension 
and Widows and Orphans Fund of Zimbabwe 
 
A retirement fund known as the Presbyterian Ministers' pension and Widows' 
and Orphans' Fund of Zimbabwe was established as a self-administered Pension 
Fund with effect from 1 January 1998, some 25 years ago. The objective of the 
Fund was to provide pensions and other benefits for ministers, laymen, former 
ministers, and former laymen of the Church in Zimbabwe on their retirement 
through age or ill health, and for their dependents. The General Assembly 
through the rules of the fund are required to fund any shortfall in the actuarial 
valuation of the fund at the fund’s financial year-end, which makes it very 
onerous on the General Assembly’s part. 
 
In the last Executive Commission, an update was given as to the current 
situation regarding this fund and that it is not viable to continue going forward 
as a Defined Benefit Plan, and that it should be shut down, and that the 
feasibility of an alternative retirement saving vehicle be implemented, once fully 
researched in terms of feasibility and viability. 
 
A decision was finally taken that the fund in its current form was no longer 
viable and after injecting approximately R 2 million into this fund, the fund was 
to be closed. The administrators (Minerva Consulting) in Zimbabwe worked with 
the Trustees of the Fund and the employer (the General Assembly) in lodging 
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an application to IPEC (Insurance and Pensions Commission) in Zimbabwe to 
formally close the fund down. The application was finally approved, and at the 
time of writing this report, the administrators were meeting with the Trustees 
and members of the fund to disburse all the funds to the members. 
 
Please note! Subsequent to the financial year-end, the UPCSA paid an amount 
of R2.2 million rand in December 2022 to meet the shortfall in the fund, for the 
dissolution to proceed. This will be reported on in the 2023 financial figures. 
 
Proposal 11: The General Assembly notes the work done in closing the Pension 
Presbyterian Ministers’ Pension and Widows and Orphans Fund of Zimbabwe. 
(T) 
 
Proposal 12: The General Assembly endorses its thanks to the Rev Peter Aiken 
(Principal Officer) and all Trustees of the Presbyterian Ministers’ Pension and 
Widows and Orphans Fund of Zimbabwe for their years’ service on the fund. (T) 
 

2.7 Zambia Pension Fund  
 
In the last Executive Commission, it was agreed by consensus that the 
Moderator, the Clerk and Treasurer of Zambia supply a schedule of all Ministers 
belonging to the Zambia Pension Fund, together with a list of Ministers on 
NAPSA, with a status for each member showing if their contributions are up to 
date and paid in full, and to provide reasons for any discrepancies. 
 
We received a schedule from the Munali Presbytery as follows: 
 

S/N MINISTER NAPSA MADISON FUNERAL MEDICAL 
NHIMA 

1. Rev. Dr. C. 
Mkandawire 

- - - - 

2. Rev. T. 
Mkandawire 

Up to 
date 

Up to date Up to date done 

3. Rev. J. C. 
Mkandawire 

Up to 
date  

- - - 

4. Rev. P. Phiri Up to 
date 

Up to date Up to date - 

5. Rev. P. Nkosi Up to 
date 

Up to date Up to date Done 

6. Rev. K. M’hone Up to 
date 

Up to date Up to date Done 

7. Rev. Allan 
Mchulu 

Up to 
date 

Up to date Up to date done 

8. Rev. Arthur 
Bowa 

- - - - 

9. Rev. Sauros 
Phaika 

Up to 
date 

Up to date Up to date - 

 
 
Proposal 13: The General Assembly again instructs the Moderator and Treasurer 
of Zambia to supply a schedule of all Ministers belonging to the Zambia Pension 
Fund as of 31st December 2023, together with a list of Ministers on NAPSA and 
the Madison’s Scheme, with a status for each member showing if their 
contributions are up to date and paid in full, and to provide reasons for any 
discrepancies, by 28th February 2024. (M) 
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3. OTHER MATTERS 
 

3.1 Finance Committee Interactions with Presbyteries 
 

The General Treasurer and CFO have separately, visited Presbyteries from time 
to time around the country doing presentations on tax and compliance related 
matters, and assisting congregations in registering for PBO status, etc. The 
sessions have proved to be very fruitful, and a lot of energy has been generated 
in these sessions in wanting to do the right thing. There is still a lot of work 
needed in this area, and Presbyteries are encouraged to engage with us, should 
they require any training, or assistance. 
 
Apart from one way communication from the General Assembly Finance 
Committee down to Presbyteries and Congregations, we would like Presbyteries 
and Congregations to engage with us and keep us abreast of things happening 
within the Presbytery or Congregation, that may be mutually beneficial to the 
wider Church. 
 
Proposal 14: The General Assembly notes the work done by General Treasurer 
and CFO in Presbytery consultations. (T) 
 

3.2 Investment Committee 
 
A joint committee continues to function between the Pension Fund and the 
General Assembly Finance Committee looking after the interests of both the 
UPCSA and the Pension Funds. The Pension Fund team predominantly still do 
most of the work for the General Assembly on its Investments and to ensure 
good governance exists, asked the Finance Committee of the General Assembly 
to sign a mandate, delegating its function and authority to this sub-committee 
to recommend and make decisions of behalf of the General Assembly’s 
investments. This mandate was last updated in April 2020 and is still in force. 
 
During the past few months, decisions were made as to where to invest our 
money, and the committee made a few recommendations as to a change in 
Asset Managers. 
 
We again express our thanks to the members who serve on the Investment 
committee: 

 
o General Treasurer (Mr RD Johnson) 
o Chief Financial Officer (Rev M Jita) 
o Chairman of the South African Pension Fund (Mr A Wentzel) and 

Chair of the Investments Committee 
o Investment Sub-Committee member (Mr P Davis) 
o Investment Sub-Committee member (Mr B Dunstan) 
o Investment Sub-Committee member (Mr F Marivate) 
o Seshego Benefit Consulting (Mr P Theron) 
o Actuary - Pension Fund (Ms. Ria V D Merwe) 
o Principal Officer - Pension Fund (Mr M Olivier) 
o Trustee - Pension Fund (Rev Christopher Judelsohn) 

 
Alternates appointed during the last financial year were: 
 

o Rev Colin Campbell (Member alternate) 
o Mr Colin Gauld (Employer alternate) 
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Proposal 15: The General Assembly endorses thanks to the Investment 
Committee members. (T) 

 
3.3 Compliance 

 
Compliance with laws and regulations of our countries is becoming more and 
more important, and non-compliance often comes at a huge cost, in the form 
of fines, interest, penalties and / or imprisonment. 
 
Us as a denomination, or a Presbytery or a Congregation need to correct our 
non-compliance, as it is costing us a lot of money. It is just a matter of time, 
before a Moderator, Minister, Elder, or Treasurer is arrested for non-compliance 
and is made an example of, on the front page of a newspaper. 
 
As South Africa is in a grey-list state, compliance is becoming more and more 
important. We recently receiver over R 300,000 in fines, penalties, and interest 
for the late submission of EMP201 returns going back two years. We have now 
submitted all returns and have appealed to SARS to waive these and await their 
outcome. 
 
The denomination should consider appointing a compliance officer or a 
compliance function to report on all non-compliance in the denomination and to 
provide guidance and direction to all. 
 
Proposal 16: The General Assembly notes the fines, penalties and interest 
received by SARS for the late submission of returns. (T) 
 
Proposal 17: The General Assembly appoints a Compliance Officer to assist the 
General Assembly and Central Office to report and follow up on non-compliance 
and to report back to all governing bodies on such non-compliance. (M) 

 
3.4 Ministry Contributions 
 

Ministry Contributions make up nearly all the UPCSA’s income. We are thankful 
to all our congregations for the work they have done this past year regarding 
the payment of Ministry Contributions to the General Assembly. We understand 
that congregations are still strained, and we encourage good stewardship of 
funds at your disposal. 
 
We are very thankful and appreciative for the number of congregations who 
have started paying something towards their assessments in this past year, 
after last year’s Ministry Contribution reduction of 3% from 18% to 15%.  
 
Every bit of Ministry Contribution counts and is a step for us as a denomination 
in the right direction. We strongly urge congregations who are not paying yet, 
to please start paying assessments, even if it is the minimum amount. 
 
As in the past three years, various schedules pertaining to assessments (refer 
Annexures 4 and 5), detailing assessments, per congregation, per Presbytery, 
have been included. Graphs and statistical analysis also accompany this report. 
All Presbyteries, congregations, and commissioners to the General Assembly, 
are encouraged to read these graphs in detail to get an understanding of the 
financial affairs prior to attending the General Assembly. 
 
We had hoped to have passed another rate reduction this year, but until such 
time more congregations pay Ministry Contributions, the rate will have to 
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unfortunately remain the same at 15%. Our hope is that Presbyteries will 
encourage their congregations to pay during this year, so that we could look at 
passing another 3% rate reduction at next year’s Executive Commission, and 
another 2% rate reduction the year thereafter. The more we all work together, 
the easier it is to make this possible. 
 
Again, we require EVERYONE to assist us with this, in ensuring more and more 
congregations start paying Ministry Contributions, and to encourage 
congregations to honour their assessment obligation. We would not want to 
revert in a year’s time, to increasing the % again to cover expenses. 
 
We will continue to run awareness campaigns to inform presbyteries and 
congregations of the work done by the denomination and the costs to perform 
such work. We continue to review all expenditure and the way in which things 
are being done 
 
Proposal 18: The General Assemble endorses thanks to those congregations 
who paid their Ministry Contributions during the past year. (T) 
 
Proposal 19: The General Assembly reminds all congregations in all countries 
of their obligation to pay assessments to their Presbytery and to the General 
Assembly. (T) 
 

3.5 Audited Financial Statements 
 

The audited financial statements for 2020, 2021 and 2022 from the auditors 
have been included with this report.  
 
The audited figures are indeed worrying! 
 
The past few years have not been favourable for the UPCSA, with huge deficits 
being shown, compared to the previous years. 
 
Highlights include: 
 

o Revenue is as follows: 
 

2019 R 12,621,875 
2020 R 9,459,586 (25% decrease from 2019) 
2021 R 6,801,356 (28% decrease from 2020) 
2022 R 7,159,379 (5% increase from 2021) 

 
• Expenses are as follows: 

 
2019 R 17,155,378 
2020 R 15,771,970 (8% reduction from 2019) 
2021 R 13,414,930 (15% reduction from 2020) 
2022 R 10,059,439 (25% reduction from 2021) 

 
 
 
 

• Surplus and (Deficits) are as follows: 
 
2019 (R 4,507,295) 
2020 (R 5,591,211) (24% increase of deficit from 2019) 
2021 (R 6,527,988) (17% increase of deficit from 2020) 
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2022 (R 1,873,839) (71% decrease of deficit from 2021) 
 

• Investments in the balance sheet were as follows: 
 

2019 R 31,683,867 
2020 R 19,658,046) (38% decrease from 2019) 
2021 R 17,071,258  (13% decrease from 2020) 

  2022 R 21,379,288  (25% increase from 2021) 
 

• Cash and Cash Equivalents in the balance sheet were as follows: 
 

2019 R 1,708,079 
2020 R 1,173,525 (31% decrease from 2019) 
2021 R 2,064,527 (8% increase from 2020) 

  2022 R 1,988,773 (4% decrease from 2021) 
 

• Total Assets in the balance sheet were as follows: 
 

2019 R 43,908,442 
2020 R 31,800,502 (28% decrease from 2019) 
2021 R 29,405,989 (8% decrease from 2020) 

  2022 R 28,805,581 (2% decrease from 2021) 
 

• Restricted Purpose Funds in the balance sheet were as follows: 
 

2019 R 22,018,391 
2020 R 23,119,505 (5% increase from 2019) 
2021 R 25,632,619 (11% increase from 2020) 

  2022 R 25,773,377 (0.5% increase from 2021) 
 

• Reserves and Retained Income in the balance sheet were as 
follows: 

 
2019 R 8,299,159 
2020 R 2,707,948    (67% decrease from 2019) 
2021 (R 3,820,040) (241% decrease from 2020) 

  2022 (R 5,693,879) (49% decrease from 2021) 
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Graphs showing historical information for some of the items above is as follows: 
 
 

 
 

Note! Ministry Contributions are now lower than what they were in 2011. 
This is very worrying. 
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Note! Our expenses are more than our income – the blue line must be 
above the orange line, not the other way around.  
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Note! Our deficit for the past four years is R 18.3 million! 
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Refer Annexure 1 for the 2020,2021 and 2022 audited financial statements of 
the UPCSA. 
 
Proposal 20: The General Assembly accepts the Audited Financial Statements 
for 12 months for the 2020, 2021 and 2022 financial year-ends. (T) 
 
Proposal 21: The General Assembly appoints CM and Associates Inc. as auditors 
for 2022-2023. (M) 
 

3.6 The Sedibeng Trust 
 

The Sedibeng Trust continues to provide accommodation for students of the 
Ministry in Pretoria, Stellenbosch, and Harare (through Lovemore House). The 
Sedibeng House of studies accommodates students both from the UPCSA and 
the EPCSA, plus the odd private student. A selection process for accommodation 
is in place for outside students, overseen by the Ministry Committee. Contracts 
are completed by all students staying in the Sedibeng House of Studies. 
 
The Sedibeng Trust, once again ended up on a deficit for the year. The surplus 
/ (deficits) for the past few years is as follows: 
 
2022 (R 302,868) 
2021 (R 178,730) 
2020 (R 346,291) 
2019 R 20,548 
2018 R 68,920 
2017 (R 341,848) 
2016 (R 143,002) 
 
Notes!  
 
1. 5/7 years are a deficit. 
2. The total surpluses / deficits for the past 7 years are R 1,171 mil. 
3. The total deficits for the 5 years are R 1,260 mil. 
 
Total Income for the financial years was as follows: 
 
2022 R 484,181  2021 R 597,040 2020 R 466,603 
2019 R 946,424  2018 R 895,749 2017 R 683,635 
2016 R 640,770    
 
Total Expenses for the year was as follows: 
 
2022 R 787,049  2021 R 775,770 2020 R 812,894 
2019 R 925,875  2018 R 826,829 2017 R 1,025,483 
2016 R 783,772 
. 
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Mrs Jabu Kesa continues to be the house manageress and is doing a good job 
looking after the house. Please refer to the Ministry Committee report or the 
Ministry Secretary for the day-to- day student affairs pertaining to the Sedibeng 
House of Studies. 
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The current Trustees of the Sedibeng Trust as of 31 December 2022 (year-end) 
are (and remain unchanged): 
  

KV Baloyi 
EA Germiquet 
RD Johnson 
N Kgwale 
LM Mosotho 
AR Nemaukhwe 
ME Ramulondi 

 EG Stopforth 
 
Refer Annexure 3 for the audited / reviewed financial statements of the 
Sedibeng Trust as of 31 December 2022. 
 
Proposal 22: The General Assembly approves the Sedibeng Trust audited 
accounts for the year ended 31 December 2022. (T) 
 
Proposal 23: The General Assembly endorses thanks to the Sedibeng Trust for 
its on-going high levels of compliance and efficiencies. (T) 

 
3.7 UPCSA Budget 2024 
 

The budget has been included as Annexure 2. 
 
Committee Convenors submitted their budgets to the CFO, who perused them 
and tabled minor changes to the Finance Committee, who endorsed these 
changes. Once the budgets are approved in the General Assembly, they will be 
communicated to committee convenors. Again, due to the financial constraints 
we have, we request convenors and committees to remain frugal and only 
spend money unless absolutely necessary. 
 
The budget for 2023/2024 is as follows: 
 
Total income is set at R 9,4 mil. (R 7.8 million from Ministry Contributions and 
R 1.5 million from CWM monies). 
 
Total expenditure is set at R 9.2 million. Committee expenses have had to be 
reduced a lot to take our current economic climate into account. 
 
Projected surplus for July 2023 to June 2024 is R 100,000. We remain hopeful 
that committees will not incur any un-budgeted expenditure, and that also 
many other congregations will start paying assessments, to increase this small 
surplus, to start putting funds back after we drew a lot of funds over the past 
few years. 
 
Proposal 24: The General Assembly approves the budget for the 2024 financial 
year (July 2023 to June 2024) endorsing the need for more stringent financial 
controls at all levels. (M) 
 

3.8 Statutory Returns (South Africa only) 
 
Churches continue to face more and more audit related investigations by both 
SARS (South African Revenue Services) and the Department of Labour  
(DOL) into the non-submission or failure to remit returns and pay over the 
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necessary taxes. We have numerous examples throughout the denomination 
where churches have fallen foul of the law. 
 
Government is making a concerted effort to declare institutions that do not 
comply with the law, as in a state of disarray and unfit to operate going forward.  
 
As the deadline has passed in South Africa, to register as a PBO, any Presbytery 
or Congregation found wanting by SARS now, will pay tax on their Income, NOT 
surplus, their INCOME at 28%. Where a congregation cannot pay this, the 
Minister and Elders are responsible to settle the debt with the authorities. This 
may also include fines, penalties, interest and / or imprisonment for non-
compliance in this regard. The General Assembly Finance Committee WILL 
comply with all government audits conducted on the UPCSA and will hand over 
any information pertaining to any Minister or Congregation if subpoenaed to do 
so. 
 
It is thus important that ALL congregations and ALL Presbyteries register ASAP 
with CIPC (Companies and Intellectual Property Commission) and SARS as a 
PBO, if not done so already. Presbyteries and Congregations may contact the 
CFO or the General Treasurer for more information. 
 
Furthermore, it is compulsory for EVERY person who derives an income or 
stipend, irrespective of the amount, to register with the South African Revenue 
Services (SARS) for Income Tax. SARS are busy doing audits on all PBO’s and 
organisations and the fine for non-registration is up to R 50,000 in your personal 
capacity PLUS 10% of the tax you should pay, for every year, you should have 
been registered. Please do not fall into this trap, and please register as a 
taxpayer, if you are supposed to. 
 
Proposal 25: The General Assembly instructs Ministers and Elders of 
congregations in South Africa, not registered as PBO’s by 30 September 2023, 
to supply a formal letter on a letter head to the General Assembly, indicating 
why the instruction to register was not complied with, and that the General 
Assembly may hand this letter over to SARS or CIPC when an audit is performed 
on the UPCSA, to limit the liability and exposure of the General Assembly when 
prosecution and / or fines are issued. (M) 

 

4. OTHER MATTERS FOR NOTING 
 

(a) RB Hagart Trust 
 

This fund is still available to assist retired ministers, where possible, with 
unusual medical expenses. Like most restricted funds, these funds are depleting 
rapidly as they are not being funded quick enough. 
 
Proposal 26: The General Assembly notes the source of support for retired 
ministers through the RB Hagart Trust. (T) 

 
(b) Guild Cottage 
 

The Guild Cottage is an NPO that is governed by the NPO Act of South Africa. 
The board of Guild Cottage is constituted based on the NPO Act and is governed 
by the same said Act. It is an independent Board and does not answer to UPCSA 
procedurally. The UPCSA retains two seats on the board of the Guild Cottage 
and a seat on the Trust.  
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The Guild Cottage remains in need of finance and funding. We encourage 
presbyteries and congregations to support the Guild Cottage financially, and to 
promote it amongst its members and people affiliated to it, to assist in this 
important work. 

 
(c) Gratitude and appreciation 

 
Thanks, are expressed to the Finance and Administrative staff at the central 
office involved with finance and administration of our denomination. We also 
express our thanks to our outgoing Chief Financial Officer, the Rev Malungelo 
Jita for his tenure over the last 5 years, and we wish him well in his future 
endeavours.  
 
We congratulate our new Chief Financial Officer (CFO), the Rev Thembinkosi 
Nopapaza, and wish him well in his new role. He will officially take over from 
the end of June, and together we have already started a good robust handover 
process, and believe we are on the path of restoring  stronger fiscal controls 
within the denomination. Please support the new CFO in any requests or 
instructions issued out of his office. 
 
We also express our thanks to the Chairman of our South African Retirement 
Fund (Mr Allan Wentzel), and the Principal Officer (Mr Morne Olivier), and all 
administrators, and other personnel involved with the administration of our 
Pension Fund and Investments. This is a very highly regulated environment and 
carries a lot of risk and responsibility. 
 
I would like to thank each member of the Finance Committee for their 
involvement and input over this past year. 
 
Proposal 27: The General Assembly endorses thanks to the outgoing Chief 
Financial Officer, the Rev Malungelo Jita for his services over the past 5 years 
in office and wish him well. (T) 
 
Proposal 28: The General Assembly congratulates the new Chief Financial 
Officer, the Rev Thembinkosi Nopapaza, and wishes him well in his new role. 
(T) 
 
Proposal 29: The General Assembly endorses thanks to the Pension Fund 
Chairman, the Pension fund Administrators, the Investment Committee 
members of the Pension Fund and General Assembly, the Finance and 
administration team at the Central Office and all members of the Finance 
Committee. (T) 
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4. IN CLOSING 
 
The Finance Committee continues to meet monthly to explore ways on how we can work 
smarter, not harder, to reduce our expenses, and for looking for ways of how we can 
increase our income.  
 
We understand that congregations are still battling post-pandemic and in this era as 
unemployment is rising at alarming rates. We encourage those congregations who can do 
so, to please pay their Ministry Contributions, considering last year’s Ministry Contribution 
reduction in rate from 18% down to 15%, and considering we are still working to try and 
further reduce the rate, as more and more congregations pay. Our future sustainability 
and viability too, depends on this.  
 
We HAVE TO focus on our compliance in the year ahead. Our compliance with laws and 
statues, and our own internal policies will eventually be the downfall of this denomination 
if we do not correct it soon. Non-compliance comes with fines, penalties, interest, and / 
or imprisonment, depending on the nature of the non-compliance. 
 
The Finance Committee has many dedicated individuals all willing to use their gifts to serve 
God. Many of the committee members hold fulltime positions in secular employment in 
large corporates, and government departments. Giving of their time is much and truly 
appreciated. 
 
All Treasurers in congregations and Presbyteries need to work closer together with the 
General Assembly Finance Committee, to support one another, and focus on real crucial 
business of the Church, which will enable us to survive into the future. Finances are the 
backbone of any business, corporate, NPO, or even in your personal capacity. Without 
finance, you can do nothing. 
 
Thank you for your support financially to our denomination. 
 
Kind Regards 
 
 
 
 
 
Ryan Johnson 
Convenor 
Finance Committee 
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PROPOSALS 

 
1. The General Assembly receives the report. (T) 

 
2. The General Assembly notes the various financial schedules and reports. 

(T) 
 

3. The General Assembly notes that the Finance Committee is still in the 
process of handing over the land to the residents of Mpolweni. (T) 

 
4. The General Assembly reminds Presbyteries to submit up-to-date 

reports on non-contributory congregations with reasons for non-
compliance, by 30th September 2023 (M). 

 
5. The General Assembly instructs the Finance Committee and Finance 

Team of the Central Office, that no financial assistance in the form of 
grants, or any other financial assistance, is paid to those specific 
Presbyteries that do not comply with Proposal 4, until such time the non-
compliance is rectified (M). 
 

6. The General Assembly notes that the Finance Committee will facilitate 
the process of establishing the Non-Profit Company for the stand-alone 
business unit. (T) 

 
7. The General Assembly notes that the Finance Committee will facilitate 

the establishment of similar Non-Profit Company structures, when funds 
and resources become available in other countries where the UPCSA is 
represented. (T) 

 
8. The General Assembly again reminds all Presbyteries to assist 

congregations in transferring the property and obtaining title deeds from 
their local municipal offices for properties still in the local municipality’s 
name, into the General Assembly or congregation’s name. (M) 

 
9. The General Assembly again instructs all Presbyteries and Churches who 

have not submitted certified copies of their title deeds to the Central 
Office yet, to do so by latest 30th September 2023, together with a letter 
stating they will not sell their property without the consent of both the 
Presbytery and General Assembly Finance Committee. (M) 

 
10. The General Assembly notes that arrear pension contributions owed by 

Ministers have been taxed, and that Ministers are now liable for tax, 
interest, and fines in their personal capacities for all tax related to the 
non-payment of their pension contributions. (T) 

 
11. The General Assembly notes the work done in closing the Pension 

Presbyterian Ministers’ Pension and Widows and Orphans Fund of 
Zimbabwe. (T) 

 
12. The General Assembly endorses its thanks to the Rev Peter Aiken 

(Principal Officer) and all Trustees of the Presbyterian Ministers’ Pension 
and Widows and Orphans Fund of Zimbabwe for their years’ service on 
the fund. (T) 
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13. The General Assembly again instructs the Moderator and Treasurer of 
Zambia to supply a schedule of all Ministers belonging to the Zambia 
Pension Fund as of 31st December 2023, together with a list of Ministers 
on NAPSA and the Madison’s Scheme, with a status for each member 
showing if their contributions are up to date and paid in full, and to 
provide reasons for any discrepancies, by 28th February 2024. (M) 

 
14. The General Assembly notes the work done by General Treasurer and 

CFO in Presbytery consultations. (T) 
 

15. The General Assembly endorses thanks to the Investment Committee 
members. (T) 

 
16. The General Assembly notes the fines, penalties and interest received 

by SARS for the late submission of returns. (T) 
 

17. The General Assembly appoints a Compliance Officer to assist the 
General Assembly and Central Office to report and follow up on non-
compliance and to report back to all governing bodies on such non-
compliance. (M) 

 
18. The General Assemble endorses thanks to those congregations who paid 

their Ministry Contributions during the past year. (T) 
 

19. The General Assembly reminds all congregations in all countries of their 
obligation to pay assessments to their Presbytery and to the General 
Assembly. (T) 

 
20. The General Assembly accepts the Audited Financial Statements for 12 

months for the 2020, 2021 and 2022 financial year-ends. (T) 
 

21. The General Assembly appoints CM and Associates Inc. as auditors for 
2022-2023. (M) 

 
22. The General Assembly approves the Sedibeng Trust audited accounts for 

the year ended 31 December 2022. (T) 
 

23. The General Assembly endorses thanks to the Sedibeng Trust for its on-
going high levels of compliance and efficiencies. (T) 

 
24. The General Assembly approves the budget for the 2024 financial year 

(July 2023 to June 2024) endorsing the need for more stringent financial 
controls at all levels. (M) 

 
25. The General Assembly instructs Ministers and Elders of congregations 

not registered as PBO’s by 30 September 2023, to supply a formal letter 
on a letter head to the General Assembly, indicating why the instruction 
to register was not complied with, and that the General Assembly may 
hand this letter over to SARS or CIPC when an audit is performed on the 
UPCSA, to limit the liability and exposure of the General Assembly when 
prosecution and / or fines are issued. (M) 

 
26. The General Assembly notes the source of support for retired ministers 

through the RB Hagart Trust. (T) 
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27. The General Assembly endorses thanks to the outgoing Chief Financial 
Officer, the Rev Malungelo Jita for his services over the past 5 years in 
office and wish him well. (T) 

 
28. The General Assembly congratulates the new Chief Financial Officer, the 

Rev Thembinkosi Nopapaza, and wishes him well in his new role. (T) 
 

29. The General Assembly endorses thanks to the Pension Fund Chairman, 
the Pension fund Administrators, the Investment Committee members 
of the Pension Fund and General Assembly, the Finance and 
administration team at the Central Office and all members of the Finance 
Committee. (T) 
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Index

The reports and statements set out below comprise the financial statements presented to the General Assembly:

Page

Financial Committee's Responsibilities and Approval 2

Finance committee Report 3

Statement of Financial Position 5

Statement of Comprehensive Income 6

Statement of Changes in Equity 7

Statement of Cash Flows 8

Accounting Policies 9 - 11

Notes to the Financial Statements 12 - 19

The following supplementary information does not form part of the financial statements and is unaudited:

Detailed Income Statement 20 - 21

Level of assurance

These financial statements have been audited in compliance with the applicable requirements of the Companies Act of South
Africa.

Preparer

CM & A Professional Accountants (Pty) Ltd

1
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Financial Committee's Responsibilities and Approval

The finance committee are required by the Companies Act of South Africa, to maintain adequate accounting records and are
responsible for the content and integrity of the financial statements and related financial information included in this report. It is
their responsibility to ensure that the financial statements fairly present the state of affairs of the company as at the end of the
financial year and the results of its operations and cash flows for the period then ended, in conformity with the International
Financial Reporting Standard for Small and Medium-sized Entities. The external auditor is engaged to express an independent
opinion on the financial statements.

The financial statements are prepared in accordance with the International Financial Reporting Standard for Small and Medium-
sized Entities and are based upon appropriate accounting policies consistently applied and supported by reasonable and
prudent judgements and estimates.

The finance committee acknowledge that they are ultimately responsible for the system of internal financial control established
by the company and place considerable importance on maintaining a strong control environment. To enable the directors to
meet these responsibilities, the directors set standards for internal control aimed at reducing the risk of error or loss in a cost
effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the company and all employees are required to maintain the highest ethical standards in ensuring the company’s
business is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in
the company is on identifying, assessing, managing and monitoring all known forms of risk across the company. While
operating risk cannot be fully eliminated, the company endeavours to minimise it by ensuring that appropriate infrastructure,
controls, systems and ethical behaviour are applied and managed within predetermined procedures and constraints.

The finance committee are of the opinion, based on the information and explanations given by management, that the system of
internal control provides reasonable assurance that the financial records may be relied on for the preparation of the financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance against
material misstatement or loss.

The finance committee have reviewed the company’s cash flow forecast for the year to 30 June 2021 and, in the light of this
review and the current financial position, they are satisfied that the company has or has access to adequate resources to
continue in operational existence for the foreseeable future.

The external auditor is responsible for independently auditing and reporting on the company's financial statements. The
financial statements have been examined by the company's external auditor and their report is presented on page 5 - 4.

The financial statements set out on pages 5 to 19, which have been prepared on the going concern basis, were approved by
the finance committee on 28 April 2023 and were signed on its behalf by:

Approval of financial statements

Chief Financial Officer General Treasurer

2
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Finance committee Report

The directors have pleasure in submitting their report on the financial statements of The Uniting Presbyterian Church In
Southern Africa for the year ended 30 June 2020.

1. Review of financial results and activities

The financial statements have been prepared in accordance with International Financial Reporting Standard for Small and
Medium-sized Entities and the requirements of the Companies Act of South Africa. The accounting policies have been applied
consistently compared to the prior year.

Full details of the financial position, results of operations and cash flows of the company are set out in these financial
statements.

2. Events after the reporting period

The Finance Committee has identified certain matters post year end which has had a significant effect on subsequent
operations and financial position of the UPCSA. Refer to point 3 and 4 below for further information in this regard.

3. Going concern

COVID-19 coronavirus outbreak has declared the to be a pandemic by The World Health Organisation.  Actions taken in
response to the spread of COVID-19 have resulted in significant disruption to business operations and a significant increase in
economic uncertainty, with more volatile asset prices and currency exchange rates, and a marked decline in long-term interest
rates in developed economies. These events and conditions create a level of uncertainty and risk that companies may not have
encountered before, and may result in significant financial reporting implications for prepares of financial statements.

As prospects for growth diminish, business risk is created or exacerbated. As losses start to mount, financial risk is added to
the calculus.  This has adversely affected most the members of the UPCSA. The income from assessments is severely
affected.

Due to the estimation processes inherent in financial reporting, the current environment has forced finance functions to take a
closer look at impairment, valuation, net realizable value, loss contingency and exposure considerations and going concern
among other areas. 

The ongoing effect of COVID-19 has resulted in a general decline of assessment income from congregations of the UPCSA.
The financial position of the UPCSA has been significantly negatively impacted post year end.

The Finance Committee and Finance Department at the Central Office have embarked on many mechanisms to curb
expenditure as much as possible. The Finance Committee put moratorium on travelling. Meetings are being held virtually.  

We trust that the financial situation improves over the year ahead, and we will continue embarking on cost saving initiatives,
and also mechanisms to try and grow our income, so that we can continue to be a going-concern, which is what we believe in.

Impairment of receivables, loans and investments

Given the volatility in financial markets, we need to assess the value of investments for potential impairment, fortunately our
investments have not been severely negatively affected. However as most of our ministers have been affected in various ways
provision have been made on loans given to ministers.

Fair value measurement

The value of one of our properties (Parktown Erf 257) Which we have been trying to sell will be affected. It is anticipated that
this property will be sold at a loss.  The property has been impaired to a book value of R2 000 000 at year end. Such
impairment was based on recent market offers to purchase received.

Revenue recognition

The effect of COVID-19, had been drastic on our churches due to various factors, we had totally revamped the budget.  We put
together stringent measures to contain to operating costs to meet the challenge.  Assessment income is only recognised when
received from congregations.

3
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Finance committee Report

4. Pension Fund Liabilities and Contingent Liabilities

The UPCSA Pension Fund – Defined Benefit Plan

The actuary of the UPCSA Pension fund has determined that fund has a certain group of members (EXPEPF members) who’s
fund credit constitutes of a defined benefit scheme which could give rise to potential defined benefit and related liabilities costs
to the UPCSA. The number of members is reducing over time as members leave the organisation.  We are unable to measure
any resulting liability or related changes in the potential obligation to the UPCSA Fund due to the fact that an actuarial valuation
has not been performed. 

The Presbyterian Ministers’ Pension and Widows and Orphans Fund of Zimbabwe

This is a non-contribution Fund, according to Deed of Trustees, the UPCSA, is required to contribute monthly amount to this
Fund, no contributions have been made for the past 10 years.  We have paid an amount of R930 345 subsequent to the year
end to this fund.  This is based on the latest valuation made by the actuary of the fund. The church is investigating means to
dissolve the fund at minimum cost 

5. Auditors

CM & Associates Inc. continued in office as auditors for the company for 2021.

4
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Statement of Financial Position as at 30 June 2020
Figures in Rand Note(s) 2020 2019

Assets

Non-Current Assets

Property, plant and equipment 2 7,639,285 7,499,812

Investments 3 19,658,046 31,683,867

Loans receivable 4 74,679 97,363

27,372,010 39,281,042

Current Assets

Inventories 5 302,825 330,010

Loans receivable 4 1,641,064 1,311,832

Trade and other receivables 6 1,311,078 1,277,479

Cash and cash equivalents 7 1,173,525 1,708,079

4,428,492 4,627,400

Total Assets 31,800,502 43,908,442

Equity and Liabilities

Equity

Reserves 25,380,877 23,260,696

Retained income 2,707,948 8,299,159

28,088,825 31,559,855

Liabilities

Current Liabilities

Trade and other payables 10 3,711,677 12,348,587

Total Equity and Liabilities 31,800,502 43,908,442

5
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Statement of Comprehensive Income
Figures in Rand Note(s) 2020 2019

Revenue 11 9,599,564 12,621,875

Cost of sales (139,978) -

Gross profit 9,459,586 12,621,875

Other income 12 302,559 1,000

Operating expenses (15,771,970) (17,155,378)

Operating loss (6,009,825) (4,532,503)

Investment revenue 14 273,795 25,208

Finance costs 16 144,819 -

Loss for the year (5,591,211) (4,507,295)

Other comprehensive income - -

Total comprehensive loss for the year (5,591,211) (4,507,295)

6
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Statement of Changes in Equity

Figures in Rand

Restricted
purpose funds

Investment
Revaluation

reserve

Total reserves Retained
income

Total equity

Balance at 01 July 2018 23,857,156 2,040,863 25,898,019 12,007,896 37,905,915

Loss for the year - - - (4,507,295) (4,507,295)
Other comprehensive income - - - - -

Total comprehensive loss for
the year

- - - (4,507,295) (4,507,295)

Transfer between reserves - (798,558) (798,558) 798,558 -
Net change in restricted purpose
funds

(1,838,765) - (1,838,765) - (1,838,765)

Total changes (1,838,765) (798,558) (2,637,323) 798,558 (1,838,765)

Balance at 01 July 2019 22,018,391 1,242,305 23,260,696 8,299,159 31,559,855

Loss for the year - - - (5,591,211) (5,591,211)
Other comprehensive income - - - - -

Total comprehensive loss for
the year

- - - (5,591,211) (5,591,211)

Transfer between reserves - 1,019,067 1,019,067 - 1,019,067
Net change in restricted purpose
funds

1,101,114 - 1,101,114 - 1,101,114

Total changes 1,101,114 1,019,067 2,120,181 - 2,120,181

Balance at 30 June 2020 23,119,505 2,261,372 25,380,877 2,707,948 28,088,825

Note(s) 8 9

7
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Statement of Cash Flows
Figures in Rand Note(s) 2020 2019

Cash flows from operating activities

Cash receipts from customers 9,868,524 11,994,293

Cash paid to suppliers and employees (23,048,308) (12,348,587)

Cash used in operations 17 (13,179,784) (354,294)

Interest income 273,795 25,208

Finance costs 144,819 -

Net cash from operating activities (12,761,170) (329,086)

Cash flows from investing activities

Purchase of property, plant and equipment 2 (593,771) (96,636)

Proceeds from sale of property, plant and equipment 2 - 1,000

Net movement in investments 12,025,821 2,197,935

Cash receipts on repayments of loans to group companies (306,548) -

Net cash from investing activities 11,125,502 2,102,299

Cash flows from financing activities

Movement in loans receivable - (933,087)

Cash repayments on finance lease liabilities - (3,420,719)

Movement in restricted purpose funds 1,101,114 (1,838,765)

Net cash from financing activities 1,101,114 (6,192,571)

Total cash movement for the year (534,554) (4,419,358)

Cash and cash equivalents at the beginning of the year 1,708,079 6,127,437

Total cash at end of the year 7 1,173,525 1,708,079
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Accounting Policies

1. Basis of preparation and summary of significant accounting policies

The financial statements have been prepared on a going concern basis in accordance with the International Financial Reporting
Standard for Small and Medium-sized Entities, and the Companies Act of South Africa. The financial statements have been
prepared on the historical cost basis, except for biological assets at fair value less point of sale costs, and incorporate the
principal accounting policies set out below. They are presented in South African Rands.

These accounting policies are consistent with the previous period.

1.1 Significant judgements and sources of estimation uncertainty

Key sources of estimation uncertainty

COVID-19 related estimation uncertainty

Impairment testing

The company reviews and tests the carrying value of property, plant and equipment, investment property on the cost model and
intangible assets when events or changes in circumstances suggest that the carrying amount may not be recoverable. When
such indicators exist, management determine the recoverable amount by performing value in use and fair value calculations.
These calculations require the use of estimates and assumptions. When it is not possible to determine the recoverable amount
for an individual asset, management assesses the recoverable amount for the cash generating unit to which the asset belongs.

Further considerations resulting from the uncertainty caused by the covid-19 pandemic are discussed in note
19 and 20

1.2 Property, plant and equipment

Property, plant and equipment are tangible assets which the company holds for its own use or for rental to others and which are
expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of
property, plant and equipment, the carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements of parts of property, plant and equipment
are capitalised if it is probable that future economic benefits associated with the expenditure will flow to the company and the
cost can be measured reliably. Day to day servicing costs are included in profit or loss in the period in which they are incurred.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation and any accumulated impairment
losses, except for land which is stated at cost less any accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by management. Depreciation is charged
to write off the asset's carrying amount over its estimated useful life to its estimated residual value, using a method that best
reflects the pattern in which the asset's economic benefits are consumed by the company.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item Depreciation method Average useful life

Buildings Straight line 50 years
Furniture and fixtures Straight line 6 years
Motor vehicles Straight line 5 years
IT equipment Straight line 3 years

When indicators are present that the useful lives and residual values of items of property, plant and equipment have changed
since the most recent annual reporting date, they are reassessed. Any changes are accounted for prospectively as a change in
accounting estimate.

9
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Accounting Policies

1.2 Property, plant and equipment (continued)

Impairment tests are performed on property, plant and equipment when there is an indicator that they may be impaired. When
the carrying amount of an item of property, plant and equipment is assessed to be higher than the estimated recoverable
amount, an impairment loss is recognised immediately in profit or loss to bring the carrying amount in line with the recoverable
amount.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected
from its continued use or disposal. Any gain or loss arising from the derecognition of an item of property, plant and equipment,
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item, is included in
profit or loss when the item is derecognised.

1.3 Financial instruments

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs except in the initial
measurement of financial assets and liabilities that are measured at fair value through profit or loss) unless the arrangement
constitutes, in effect, a financing transaction in which case it is measured at the present value of the future payments
discounted at a market rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables and trade payables. They are subsequently measured at amortised cost using the
effective interest method. Debt instruments which are classified as current assets or current liabilities are measured at the
undiscounted amount of the cash expected to be received or paid, unless the arrangement effectively constitutes a financing
transaction.

At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether there is any
objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated and compared with the
carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its estimated recoverable
amount, and an impairment loss is recognised immediately in profit or loss.

Financial instruments at fair value

All other financial instruments, including equity instruments that are publicly traded or whose fair value can otherwise be
measured reliably, without undue cost or effort, are measured at fair value through profit or loss.

1.4 Tax

Current tax assets and liabilities

The organisation has tax exemption as a public benefit organisation under section 30 of the Income Tax Act.

1.5 Inventories

Inventories are measured at the lower of cost and estimated selling price less costs to complete and sell, on the first-in, first-out
(FIFO) basis.

1.6 Impairment of assets

The company assesses at each reporting date whether there is any indication that property, plant and equipment may be
impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related assets) is estimated and
compared with its carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its
estimated recoverable amount, and an impairment loss is recognised immediately in profit or loss.

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is increased to the
revised estimate of its recoverable amount, but not in excess of the amount that would have been determined had no
impairment loss been recognised for the asset (or group of assets) in prior years. A reversal of impairment is recognised
immediately in profit or loss.
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1.7 Employee benefits

Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such as leave pay and
sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the period in which the service is
rendered and are not discounted.

Defined contribution plans

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due.

Defined benefit plans

For defined benefit plans the cost of providing the benefits is determined using the projected unit credit method.

Past service costs are recognised immediately as an expense.

Actuarial gains or losses are recognised in other comprehensive income.

Gains or losses on the curtailment or settlement of a defined benefit plan are recognised in profit or loss when the company is
demonstrably committed to curtailment or settlement.

When it is virtually certain that another party will reimburse some or all of the expenditure required to settle a defined benefit
obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all other
respects, the asset is treated in the same way as plan assets. In the statement of income and retained earnings, the expense
relating to a defined benefit plan is presented as the net of the amount recognised for a reimbursement.

1.8 Revenue

Revenue is recognised to the extent that the company has transferred the significant risks and rewards of ownership of goods
to the buyer, or has rendered services under an agreement provided the amount of revenue can be measured reliably and it is
probable that economic benefits associated with the transaction will flow to the company. Revenue is measured at the fair value
of the consideration received or receivable, excluding sales taxes and discounts.

Interest is recognised, in profit or loss, using the effective interest rate method.

1.9 Statement of Financial Position

The statement of financial position does not reflect the assets and liabilities of congregations, presbyteries, schools and
missions, even where assets and liabilities of those entities may be registered in the name of The Uniting Presbyterian Church
in Southern Africa.

1.10 Restricted Purpose Grants and Donations

Donations and grants received to be utilised for specific purposes are presented as reserves on the date of receipt.

Any interest income earned on the unspent fund is credited to the restricted purpose fund balance and is not recognised as
finance income in the organisation's income statement.

An expense incurred on the specific project is deducted from the restricted purpose fund and is not reflected as expenditure on
the income statement.
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Notes to the Financial Statements
Figures in Rand 2020 2019

2. Property, plant and equipment

2020 2019

Cost or
revaluation

Accumulated
depreciation

and
impairment

Carrying value Cost or
revaluation

Accumulated
depreciation

and
impairment

Carrying value

Land 5,821,464 (1,643,269) 4,178,195 5,267,240 (1,451,769) 3,815,471
Leasehold property 3,420,719 (208,599) 3,212,120 3,420,719 (98,776) 3,321,943
Furniture and fixtures 70,015 (70,015) - 70,015 (70,015) -
Motor vehicles 135,630 (110,765) 24,865 135,630 (83,639) 51,991
IT equipment 644,969 (420,864) 224,105 605,423 (295,016) 310,407

Total 10,092,797 (2,453,512) 7,639,285 9,499,027 (1,999,215) 7,499,812

Reconciliation of property, plant and equipment - 2020

Land Leasehold
property

Furniture and
fixtures

Motor
vehicles

IT equipment Total

Cost or revaluation 5,821,464 3,420,719 70,015 135,630 644,969 10,092,797
Accumulated depreciation
and impairment

(1,643,269) (208,599) (70,015) (110,765) (420,864) (2,453,512)

Net book value at 30 June
2020

4,178,195 3,212,120 - 24,865 224,105 7,639,285

Net book value at
beginning of year

3,815,471 3,321,943 - 51,991 310,407 7,499,812

Additions 554,225 - - - 39,546 593,771
Depreciation (191,501) (109,823) - (27,126) (125,848) (454,298)

Net book value at end of
year

4,178,195 3,212,120 - 24,865 224,105 7,639,285
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2. Property, plant and equipment (continued)

Reconciliation of property, plant and equipment - 2019

Land Leasehold
property

Furniture and
fixtures

Motor
vehicles

IT equipment Capital work
in progress

Total

Cost or revaluation 5,267,240 - 70,015 135,630 240,824 267,963 5,981,672
Accumulated depreciation and impairment (460,728) - (70,015) (56,513) (218,542) - (805,798)

Net book value at 30 June 2019 4,806,512 - - 79,117 22,282 267,963 5,175,874

Net book value at beginning of year 4,806,512 - - 79,117 22,282 267,963 5,175,874
Additions - - - - 29,646 66,990 96,636
Additions through leasing - 3,420,719 - - - - 3,420,719
Transfers from capital work in progress - - - - 334,953 (334,953) -
Depreciation (34,363) (98,776) - (27,126) (76,474) - (236,739)
Impairment loss (956,678) - - - - - (956,678)

Net book value at end of year 3,815,471 3,321,943 - 51,991 310,407 - 7,499,812

Details of properties

Parktown Property
Parktown Erf 257, Parktown
 - Purchase price: 3,104,880 3,104,880
 - Additions since purchase or valuation 336,145 336,145

3,441,025 3,441,025

Gateway Property
Glen Marais, Erf 461, Kempton Park
 - Purchase price: 1,826,215 1,826,215
 - Additions since purchase or valuation 3,974,944 3,420,719

5,801,159 5,246,934
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Notes to the Financial Statements
Figures in Rand 2020 2019

3. Investments

At Fair Value Carrying
amount 2020

Carrying
amount 2019

Unit Trusts - Oikocredit 465,549 461,028
Unit Trusts - Foord Balanced Fund 18,907,497 31,222,839
Discovery Funeral 285,000 -

19,658,046 31,683,867

The restricted purpose funds (refer to note 8) comprise of donations and bequests that are to be used for specific purposes
only.  The funds are transfered and maintained in the above investments Unit Trust accounts as the donantions and bequests
received for the restricted purposes are not recognised as income but are recognised as a special purpose reserve.  

4. Loans to (from) group companies

Loan receivable balance consists of the following:

Organisation Extention and Aid Loans
Loans are unsecured and interest free, with no fixed terms of
repayment. In the absence of contractually agreed repayment
terms, the fair value of these loans are deemed to be equal to the
carrying value. Long outstanding loans where repayments are not
deemed likely are identified at each balance sheet date and
assessed for impairment

162,321 175,983

Minister's Loan
Loan is unsecured, interest free, and repayable in equal
installments of R3 000 per month

76,976 85,998

Guild Cottage Loan
The loan is unsecured, interest free and has no fixed terms of repayment.

1,605,064 1,275,832

1,844,361 1,537,813
Impairment of loans (128,618) (128,618)

1,715,743 1,409,195
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4. Loans to (from) group companies (continued)

Net loans to (from) group companies

Non-current assets 74,679 97,363
Current assets 1,641,064 1,311,832

1,715,743 1,409,195

5. Inventories

Organisation resources 421,113 448,298

421,113 448,298
Write-downs (118,288) (118,288)

302,825 330,010

6. Trade and other receivables

Trade receivables - from ministers 247,424 159,480
Prepayments 264,311 749,451
Deposits 6,298 6,298
Pension admin to be recovered 186,137 -
Other receivables 606,908 362,250

1,311,078 1,277,479

7. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 4,803 22,300
Bank balances 1,168,722 1,685,779

1,173,525 1,708,079

The Uniting Presbyterian Church in Southern Africa has a facility of R255 000 from Standard Bank which is reviewable annually
in April of every year.
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8. Restricted purpose funds

Restricted purpose funds comprise donations and bequests that are to be used for specific purposes only. Donations and
bequests received for restricted purposes are not recognised as income but are recognised as a special purpose reserves.
Similarly, disbursements made from these funds are not recognised as expenditure in the income statement but are offset
against the reserves.

Reserve exchange 45,019 44,672
Justice and social development funds 555 321,620 555,192
Church Growth Funds 222,834 221,116
CWM Mission Program Support Fund * (200,379) (5,881)
EE Coutts Funds 5,823,656 5,512,229
Presbyterian education/bursary funds 1,774,415 2,189,167
Century Thanks Giving Fund 383,630 504,076
Robert Niven Trust 49,915 49,530
Alexander and Mary Robertson Kerr Memorial Fund 1,888,781 1,874,228
External Mission Fund 64,217 63,723
Fedsem Educational Fund 462,047 458,487
J A Swan Will Trust 1,254,875 1,245,206
Mission Priorities 2,267,480 2,250,314
R B Haggart Medical Help Fund 216,672 269,146
Minister car loans 2,138,857 2,122,377
Guild Cottage Trust Fund 649,081 644,231
Sunday Schools Trust Fund 15,229 15,111
Ministry Funds 1,317,458 686,678
K M C Duncan Legacy Will Trust 1,500,873 1,489,309
Merge of old Funds 747,376 890,462
HHK Currie Fund 201,611 200,058
Andrew Smith Bursary Trust 545,280 541,079
Motsepe Foundation 740,094 95
Children's Ministry 91,800 91,092
Zambian Conference (12,208) (12,106)
Grant for Girls Sanitary Wear (1,200) (1,200)
Ministry Training Trust Fund 120,000 120,000
General restricted funds 490,472 -

23,119,505 22,018,391

*Below details a reconciliation of the CWM Mission Program Support Fund:

Reconciliation
Opening balance (5,881) 1,228,857
Interest - (67,260)
Expenditure - payroll (194,333) (1,167,478)
Expenditure - other (165) -

(200,379) (5,881)

Surplus/(deficit)
Investment balances 19,658,046 31,683,867
Restricted funds balance (23,119,505) (22,018,391)

(3,461,459) 9,665,476

9. Investment revaluation reserve

Investment revaluation reserve 2,261,372 1,242,305
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10. Trade and other payables

Non-trade payables and accrued expenses (354,160) 2,219,321
Accrued leave pay 730,864 351,523
Accrued medical aid 51,861 -
Long leave fund 3,327,101 3,153,692
Other payables 521,871 477,952
UPCSA Pension Fund liability (565,860) 6,146,099

3,711,677 12,348,587

11. Revenue

Assessment income 9,402,140 12,434,961
Resources 197,424 186,914

9,599,564 12,621,875

12. Other income

Profit on sale of assets and liabilities - 1,000
Celebrations income 302,559 -

302,559 1,000

13. Auditor's remuneration

Fees 185,646 226,813

14. Investment revenue

Interest revenue
Bank 273,795 25,208

15. Fair value adjustments

Other financial assets - (798,558)

The organisation holds investment that are manged by Foord and Oiko Credit.

The fair value of the investment as at 30 June 2019 was determined by Foord and Oiko Credit.

16. Finance costs

Interest paid - Prior year adjustments (144,819) -
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17. Cash used in operations

Net loss before taxation (5,591,211) (4,507,295)
Adjustments for:
Depreciation, amortisation, impairments and reversals of impairments 454,298 236,738
Profit on sale of assets and liabilities - (1,001)
Fair value (gains) losses - 798,558
Provision for bad debt - 474,416
Impairment loss - 956,677
Transfer between reserves 1,019,066 -
Investment income (273,795) (25,208)
Finance costs (144,819) -
Changes in working capital:
(Increase) decrease in inventories 27,185 (80,317)
(Increase) decrease in trade and other receivables (33,599) (829,647)
Increase (decrease) in trade and other payables (8,636,909) 2,622,785

(13,179,784) (354,294)

18. Fair value adjustments

Other financial assets - (798,558)

The organisation holds investment that are manged by Foord and Oiko Credit.

The fair value of the investment as at 30 June 2019 was determined by Foord and Oiko Credit.

19. Going Concern

The ongoing effect of covid-19 has resulted in a general decline of assesment income from congregations of the UPCSA. This
coupled with the effects of matters as disclosed in note 20, the financial postion of the UPCSA has been significantly negatively
impacted post year end.
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20. Events after the reporting period

In many jurisdictions and industries, operations have been curtailed, supply chains have been disrupted, liquidity has been
impacted and travel and freedom of movement are severely restricted. These developments not only separate many companies
from their customers, affecting demand in the process, but they also erode customer purchasing power. These dynamics are
prompting companies in multiple industries to defer nonessential spending and even make concessions to customers, cut jobs,
to help them through the crisis. As prospects for growth diminish, business risk is created or exacerbated. As losses start to
mount, financial risk is added to the calculus. This has adversely affected most the members of the UPCSA. The income from
assessments is severely affected.

Due to the estimation processes inherent in financial reporting, the current environment has forced finance functions to take a
closer look at impairment, valuation, net realizable value, loss contingency and exposure considerations, to name just a few
areas.

Impairment of receivables, loans and investments
Given the volatility in financial markets, we need to assess the value of investments for potential impairment, fortunately our
investments have not been severely negatively affected. However as most of our ministers have been affected in various ways
provision have been made on loans given to ministers.

Fair value measurement
The value of one of our properties (Parktown Erf 257, Parktown) which we have been trying to sell will be affected. It is
anticipated that this property will be sold at a loss. The property has been impaired to a book value of R2 000 000 at year end.
Such impairment was based on recent market offers to purchase received.

Revenue recognition
The effect of COVID-19, had been drastic on our churches due to various factors, we had totally revamp the budget. We put
together stringent measures to contain to operating costs to meet the challenge. Assessment income is only recognised when
received from congregations.

The UPCSA Pension Fund - Defined Benefit Plan
The actuary of the UPCSA Pension fund has determined that fund has a certain group of members (EXPEPF members) who's
fund credit constitutes of a defined benefit scheme which could give rise to potential defined benefit and related liabilities costs
to the UPCSA. The number of members are reducing over time as members leave the organisation. We are unable to measure
any resulting liability or related changes in the potential obligation to the UPCSA Fund due to the fact that an actuarial valuation
has not been performed. Refer to note 15 in the annual financial statements detailing the a contingent liability in this regard.

The Presbyterian Ministers' Pension and Widows and Orphans Fund Fund of Zimbabwe
This is a non-contribution Fund, according to Deed of Trustees, the UPCSA, is required to contribute monthly amount to this
Fund, no contributions had been made for the past 10 years. We have paid an amount of R930 345 subsequent to year end to
this fund. This is based on the latest valuation made by the actuary of the fund.
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Revenue

Assessment fees 9,402,140 12,434,961

Resources 197,424 186,914

11 9,599,564 12,621,875

Cost of sales (139,978) -

Gross profit 9,459,586 12,621,875

Other income

Celebrations income 302,559 -

Gains on disposal of assets - 1,000

302,559 1,000

Expenses (Refer to page 21) (15,771,970) (17,155,378)

Operating loss (6,009,825) (4,532,503)

Investment income 14 273,795 25,208

Finance costs 144,819 -

418,614 25,208

Loss for the year (5,591,211) (4,507,295)

20
The supplementary information presented does not form part of the financial statements and is unaudited
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Operating expenses

Administration and management fees (291,300) (430,251)

Auditors remuneration 13 (185,646) (226,813)

Bad debts - (474,416)

Bank charges (123,740) (153,259)

Bursaries (1,407,477) (149,571)

Committee expenses - including travel (3,104,760) (3,683,572)

Computer expenses (46,062) (11,148)

Consultative committee - (21,598)

Depreciation, amortisation and impairments (454,298) (1,193,415)

Employee costs - Central office own expense (4,921,291) (3,201,293)

Employee costs - Other UPCSA expense - (1,466,511)

Celebrations expenses (892,568) -

Fair value losses 15 - (798,558)

Grants * (1,548,446) (1,459,756)

IT expenses - (59,015)

Insurance (68,711) (73,055)

Legal expenses (281,491) (221,299)

Ministry retreat - (5,514)

Moderator costs (19,902) (46,843)

Motor vehicle expenses (110,289) (76,654)

Pension fund clain expense - (668,082)

Postage (28,598) -

Printing and stationery (192,247) (337,617)

Repairs and maintenance (345,369) (551,411)

Reserve exchange - (317,206)

Resource purchases - (226,418)

Staff welfare (221,829) -

Subscriptions (91,614) (156,941)

Sundry expenses - Ministry and committees (1,273,918) (909,242)

Telephone and fax (95,604) (82,010)

Training - (2,970)

Transport and freight (66,810) (150,940)

(15,771,970) (17,155,378)
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The supplementary information presented does not form part of the financial statements and is unaudited
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Financial Committee's Responsibilities and Approval

The finance committee are required by the Companies Act of South Africa, to maintain adequate accounting records and are
responsible for the content and integrity of the financial statements and related financial information included in this report. It is
their responsibility to ensure that the financial statements fairly present the state of affairs of the company as at the end of the
financial year and the results of its operations and cash flows for the period then ended, in conformity with the International
Financial Reporting Standard for Small and Medium-sized Entities. The external auditor is engaged to express an independent
opinion on the financial statements.

The financial statements are prepared in accordance with the International Financial Reporting Standard for Small and Medium-
sized Entities and are based upon appropriate accounting policies consistently applied and supported by reasonable and
prudent judgements and estimates.

The finance committee acknowledge that they are ultimately responsible for the system of internal financial control established
by the company and place considerable importance on maintaining a strong control environment. To enable the directors to
meet these responsibilities, the directors set standards for internal control aimed at reducing the risk of error or loss in a cost
effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the company and all employees are required to maintain the highest ethical standards in ensuring the company’s
business is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in
the company is on identifying, assessing, managing and monitoring all known forms of risk across the company. While
operating risk cannot be fully eliminated, the company endeavours to minimise it by ensuring that appropriate infrastructure,
controls, systems and ethical behaviour are applied and managed within predetermined procedures and constraints.

The finance committee are of the opinion, based on the information and explanations given by management, that the system of
internal control provides reasonable assurance that the financial records may be relied on for the preparation of the financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance against
material misstatement or loss.

The finance committee have reviewed the company’s cash flow forecast for the year to 30 June 2022 and, in the light of this
review and the current financial position, they are satisfied that the company has or has access to adequate resources to
continue in operational existence for the foreseeable future.

The external auditor is responsible for independently auditing and reporting on the company's financial statements. The
financial statements have been examined by the company's external auditor and their report is presented on page 5 - 4.

The financial statements set out on pages 5 to 18, which have been prepared on the going concern basis, were approved by
the finance committee on 28 April 2023 and were signed on its behalf by:

Approval of financial statements

Chief Financial Officer General Treasurer
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2021

Finance committee Report

The directors have pleasure in submitting their report on the financial statements of The Uniting Presbyterian Church In
Southern Africa for the year ended 30 June 2021.

1. Review of financial results and activities

The financial statements have been prepared in accordance with International Financial Reporting Standard for Small and
Medium-sized Entities and the requirements of the Companies Act of South Africa. The accounting policies have been applied
consistently compared to the prior year.

Full details of the financial position, results of operations and cash flows of the company are set out in these financial
statements.

2. Events after the reporting period

The Finance Committee has identified certain matters post year end which has had a significant effect on subsequent
operations and financial position of the UPCSA. Refer to point 3 and 4 below for further information in this regard.

3. Going concern

COVID-19 coronavirus outbreak has negatively affected the operations of the church both operationally and financially. On the
operational side, UPCSA has dramatically curtailed some of projects. The intake of new students at universities has been
dramatically reduced to the level where the church can afford financially without compromising the whole operations of the
church. On the financial side, income from assessments has been severely reduced. To respond to these challenges, the
Finance Committee had to review the whole budgeting system

The ongoing effect of COVID-19 has resulted in a general decline of assessment income from congregations of the UPCSA. In
the current financial year, there has been slight improvements in the assessment income of the church.  

The General Assembly met in June 2021 and a thorough detailed finance presentation was put to the Assembly, detailing the
going concern principle, and the possible use of restricted purpose funds should he need arise.

Impairment of receivables, loans and investments

Given the volatility in financial markets, we need to assess the value of investments for potential impairment, fortunately our
investments have not been severely negatively affected. However as most of our ministers have been affected in various ways
provision have been made on loans given to ministers.

Fair value measurement

The properties (Parktown Erf 257) was sold at a loss. 

Revenue recognition

There has been no changes on recognition of income from assessments.  Assessment income is only recognised when cash is
received from congregations. 

4. Pension Fund Liabilities and Contingent Liabilities

The UPCSA Pension Fund – Defined Benefit Plan

The actuary of the UPCSA Pension fund has determined that fund has a certain group of members (EXPEPF members) who’s
fund credit constitutes of a defined benefit scheme which could give rise to potential defined benefit and related liabilities costs
to the UPCSA. The number of members is reducing over time as members leave the organisation.  We are unable to measure
any resulting liability or related changes in the potential obligation to the UPCSA Fund due to the fact that an actuarial valuation
has not been performed. 

The Presbyterian Ministers’ Pension and Widows and Orphans Fund of Zimbabwe

This is a non-contribution Fund, according to Deed of Trustees, the UPCSA, is required to contribute monthly amount to this
Fund, no contributions have been made for the past 10 years.  We have paid an amount of R930 345 subsequent to the year
end to this fund.  This is based on the latest valuation made by the actuary of the fund. The church is investigating means to
dissolve the fund at minimum cost 
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2021

Finance committee Report

. Pension Fund Liabilities and Contingent Liabilities (continued)

5. Auditors

CM & Associates Inc. continued in office as auditors for the company for 2021.

4
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2021

Statement of Financial Position as at 30 June 2021
Figures in Rand Note(s) 2021 2020

Assets

Non-Current Assets

Property, plant and equipment 2 7,265,775 7,639,285

Investments 3 17,071,258 19,658,046

Loans receivable 4 188,977 74,679

24,526,010 27,372,010

Current Assets

Inventories 5 294,479 302,825

Loans receivable 4 2,315,712 1,641,064

Trade and other receivables 6 205,261 1,311,078

Cash and cash equivalents 7 2,064,527 1,173,525

4,879,979 4,428,492

Total Assets 29,405,989 31,800,502

Equity and Liabilities

Equity

Reserves 29,279,913 25,380,877

Accumulated loss (3,820,040) 2,707,948

25,459,873 28,088,825

Liabilities

Current Liabilities

Trade and other payables 11 3,817,498 3,711,677

Provisions 10 128,618 -

3,946,116 3,711,677

Total Equity and Liabilities 29,405,989 31,800,502
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2021

Statement of Comprehensive Income
Figures in Rand Note(s) 2021 2020

Revenue 12 6,866,530 9,599,564

Cost of sales (65,174) (139,978)

Gross profit 6,801,356 9,459,586

Other income 13 - 302,559

Operating expenses (13,414,930) (15,771,970)

Operating loss (6,613,574) (6,009,825)

Investment revenue 15 27,470 273,795

Finance costs 16 58,116 144,819

Loss for the year (6,527,988) (5,591,211)

Other comprehensive income - -

Total comprehensive loss for the year (6,527,988) (5,591,211)

6
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
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Statement of Changes in Equity

Figures in Rand

Restricted
purpose funds

Investment
Revaluation

reserve

Total reserves Accumulated
loss

Total equity

Balance at 01 July 2019 22,018,391 1,242,305 23,260,696 8,299,159 31,559,855

Loss for the year - - - (5,591,211) (5,591,211)
Other comprehensive income - - - - -

Total comprehensive loss for
the year

- - - (5,591,211) (5,591,211)

Transfer between reserves - 1,019,067 1,019,067 - 1,019,067
Net change in restricted purpose
funds

1,101,114 - 1,101,114 - 1,101,114

Total changes 1,101,114 1,019,067 2,120,181 - 2,120,181

Balance at 01 July 2020 23,119,505 2,261,372 25,380,877 2,707,948 28,088,825

Loss for the year - - - (6,527,988) (6,527,988)
Other comprehensive income - - - - -

Total comprehensive loss for
the year

- - - (6,527,988) (6,527,988)

Transfer between reserves - 1,385,922 1,385,922 - 1,385,922
Net change in restricted purpose
funds

2,513,114 - 2,513,114 - 2,513,114

Total changes 2,513,114 1,385,922 3,899,036 - 3,899,036

Balance at 30 June 2021 25,632,619 3,647,294 29,279,913 (3,820,040) 25,459,873

Note(s) 8 9
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2021

Statement of Cash Flows
Figures in Rand Note(s) 2021 2020

Cash flows from operating activities

Cash receipts from customers 7,972,347 9,868,524

Cash paid to suppliers and employees (12,788,029) (23,048,308)

Cash used in operations 17 (4,815,682) (13,179,784)

Interest income 27,470 273,795

Finance costs 58,116 144,819

Net cash from operating activities (4,730,096) (12,761,170)

Cash flows from investing activities

Purchase of property, plant and equipment 2 (75,783) (593,771)

Net movement in investments 6,485,827 12,025,821

Cash receipts on repayments of loans to group companies (788,946) (306,548)

Net cash from investing activities 5,621,098 11,125,502

Cash flows from financing activities

Movement in restricted purpose funds - 1,101,114

Total cash movement for the year 891,002 (534,554)

Cash and cash equivalents at the beginning of the year 1,173,525 1,708,079

Total cash at end of the year 7 2,064,527 1,173,525
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The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2021

Accounting Policies

1. Basis of preparation and summary of significant accounting policies

The financial statements have been prepared on a going concern basis in accordance with the International Financial Reporting
Standard for Small and Medium-sized Entities, and the Companies Act of South Africa. The financial statements have been
prepared on the historical cost basis, except for biological assets at fair value less point of sale costs, and incorporate the
principal accounting policies set out below. They are presented in South African Rands.

These accounting policies are consistent with the previous period.

1.1 Significant judgements and sources of estimation uncertainty

Key sources of estimation uncertainty

COVID-19 related estimation uncertainty

Impairment testing

The company reviews and tests the carrying value of property, plant and equipment, investment property on the cost model and
intangible assets when events or changes in circumstances suggest that the carrying amount may not be recoverable. When
such indicators exist, management determine the recoverable amount by performing value in use and fair value calculations.
These calculations require the use of estimates and assumptions. When it is not possible to determine the recoverable amount
for an individual asset, management assesses the recoverable amount for the cash generating unit to which the asset belongs.

Further considerations resulting from the uncertainty caused by the covid-19 pandemic are discussed in note
19 and 20

1.2 Property, plant and equipment

Property, plant and equipment are tangible assets which the company holds for its own use or for rental to others and which are
expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of
property, plant and equipment, the carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements of parts of property, plant and equipment
are capitalised if it is probable that future economic benefits associated with the expenditure will flow to the company and the
cost can be measured reliably. Day to day servicing costs are included in profit or loss in the period in which they are incurred.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation and any accumulated impairment
losses, except for land which is stated at cost less any accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by management. Depreciation is charged
to write off the asset's carrying amount over its estimated useful life to its estimated residual value, using a method that best
reflects the pattern in which the asset's economic benefits are consumed by the company.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item Depreciation method Average useful life

Buildings Straight line 50 years
Furniture and fixtures Straight line 6 years
Motor vehicles Straight line 5 years
IT equipment Straight line 3 years

When indicators are present that the useful lives and residual values of items of property, plant and equipment have changed
since the most recent annual reporting date, they are reassessed. Any changes are accounted for prospectively as a change in
accounting estimate.

9
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Accounting Policies

1.2 Property, plant and equipment (continued)

Impairment tests are performed on property, plant and equipment when there is an indicator that they may be impaired. When
the carrying amount of an item of property, plant and equipment is assessed to be higher than the estimated recoverable
amount, an impairment loss is recognised immediately in profit or loss to bring the carrying amount in line with the recoverable
amount.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected
from its continued use or disposal. Any gain or loss arising from the derecognition of an item of property, plant and equipment,
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item, is included in
profit or loss when the item is derecognised.

1.3 Financial instruments

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs except in the initial
measurement of financial assets and liabilities that are measured at fair value through profit or loss) unless the arrangement
constitutes, in effect, a financing transaction in which case it is measured at the present value of the future payments
discounted at a market rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables and trade payables. They are subsequently measured at amortised cost using the
effective interest method. Debt instruments which are classified as current assets or current liabilities are measured at the
undiscounted amount of the cash expected to be received or paid, unless the arrangement effectively constitutes a financing
transaction.

At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether there is any
objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated and compared with the
carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its estimated recoverable
amount, and an impairment loss is recognised immediately in profit or loss.

Financial instruments at fair value

All other financial instruments, including equity instruments that are publicly traded or whose fair value can otherwise be
measured reliably, without undue cost or effort, are measured at fair value through profit or loss.

1.4 Tax

Current tax assets and liabilities

The organisation has tax exemption as a public benefit organisation under section 30 of the Income Tax Act.

1.5 Inventories

Inventories are measured at the lower of cost and estimated selling price less costs to complete and sell, on the first-in, first-out
(FIFO) basis.

1.6 Impairment of assets

The company assesses at each reporting date whether there is any indication that property, plant and equipment may be
impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related assets) is estimated and
compared with its carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its
estimated recoverable amount, and an impairment loss is recognised immediately in profit or loss.

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is increased to the
revised estimate of its recoverable amount, but not in excess of the amount that would have been determined had no
impairment loss been recognised for the asset (or group of assets) in prior years. A reversal of impairment is recognised
immediately in profit or loss.

10
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Accounting Policies

1.7 Employee benefits

Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such as leave pay and
sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the period in which the service is
rendered and are not discounted.

Defined contribution plans

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due.

Defined benefit plans

For defined benefit plans the cost of providing the benefits is determined using the projected unit credit method.

Past service costs are recognised immediately as an expense.

Actuarial gains or losses are recognised in other comprehensive income.

Gains or losses on the curtailment or settlement of a defined benefit plan are recognised in profit or loss when the company is
demonstrably committed to curtailment or settlement.

When it is virtually certain that another party will reimburse some or all of the expenditure required to settle a defined benefit
obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all other
respects, the asset is treated in the same way as plan assets. In the statement of income and retained earnings, the expense
relating to a defined benefit plan is presented as the net of the amount recognised for a reimbursement.

1.8 Provisions and contingencies

Provisions are recognised when the company has an obligation at the reporting date as a result of a past event; it is probable
that the company will be required to transfer economic benefits in settlement; and the amount of the obligation can be
estimated reliably.

Provisions are measured at the present value of the amount expected to be required to settle the obligation using a pre-tax rate
that reflects current market assessments of the time value of money and the risks specific to the obligation. The increase in the
provision due to the passage of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

1.9 Revenue

Revenue is recognised to the extent that the company has transferred the significant risks and rewards of ownership of goods
to the buyer, or has rendered services under an agreement provided the amount of revenue can be measured reliably and it is
probable that economic benefits associated with the transaction will flow to the company. Revenue is measured at the fair value
of the consideration received or receivable, excluding sales taxes and discounts.

Interest is recognised, in profit or loss, using the effective interest rate method.

1.10 Statement of Financial Position

The statement of financial position does not reflect the assets and liabilities of congregations, presbyteries, schools and
missions, even where assets and liabilities of those entities may be registered in the name of The Uniting Presbyterian Church
in Southern Africa.

11
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Accounting Policies

1.11 Restricted Purpose Grants and Donations

Donations and grants received to be utilised for specific purposes are presented as reserves on the date of receipt.

Any interest income earned on the unspent fund is credited to the restricted purpose fund balance and is not recognised as
finance income in the organisation's income statement.

An expense incurred on the specific project is deducted from the restricted purpose fund and is not reflected as expenditure on
the income statement.
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Notes to the Financial Statements
Figures in Rand 2021 2020

2. Property, plant and equipment

2021 2020

Cost or
revaluation

Accumulated
depreciation

and
impairment

Carrying value Cost or
revaluation

Accumulated
depreciation

and
impairment

Carrying value

Land 5,821,464 (1,955,639) 3,865,825 5,821,464 (1,643,269) 4,178,195
Leasehold property 3,420,719 (208,599) 3,212,120 3,420,719 (208,599) 3,212,120
Furniture and fixtures 70,015 (70,015) - 70,015 (70,015) -
Motor vehicles 135,630 (110,765) 24,865 135,630 (110,765) 24,865
IT equipment 664,029 (501,064) 162,965 644,969 (420,864) 224,105

Total 10,111,857 (2,846,082) 7,265,775 10,092,797 (2,453,512) 7,639,285

Reconciliation of property, plant and equipment - 2021

Land Leasehold
property

Furniture and
fixtures

Motor
vehicles

IT equipment Total

Cost or revaluation 5,821,464 3,420,719 70,015 135,630 664,029 10,111,857
Accumulated depreciation
and impairment

(1,955,639) (208,599) (70,015) (110,765) (501,064) (2,846,082)

Net book value at 30 June
2021

3,865,825 3,212,120 - 24,865 162,965 7,265,775

Net book value at
beginning of year

4,178,195 3,212,120 - 24,865 224,105 7,639,285

Additions - - - - 68,571 68,571
Depreciation (312,370) - - - (129,711) (442,081)

Net book value at end of
year

3,865,825 3,212,120 - 24,865 162,965 7,265,775

Reconciliation of property, plant and equipment - 2020

Land Leasehold
property

Furniture and
fixtures

Motor
vehicles

IT equipment Total

Cost or revaluation 5,821,464 3,420,719 70,015 135,630 605,423 10,053,251
Accumulated depreciation
and impairment

(1,643,269) (98,776) (70,015) (83,639) (295,016) (2,190,715)

Net book value at 30 June
2020

4,178,195 3,321,943 - 51,991 310,407 7,862,536

Net book value at
beginning of year

3,815,471 3,321,943 - 51,991 310,407 7,862,536

Additions 554,225 - - - 39,546 593,771
Depreciation (191,501) (109,823) - (27,126) (125,848) (454,298)
Impairment loss - - - - - -

Net book value at end of
year

4,178,195 3,212,120 - 24,865 224,105 7,639,285
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Notes to the Financial Statements
Figures in Rand 2021 2020

2. Property, plant and equipment (continued)

Details of properties

Parktown Property
Parktown Erf 257, Parktown
 - Purchase price: 3,104,880 3,104,880
 - Additions since purchase or valuation 336,145 336,145

3,441,025 3,441,025

Gateway Property
Glen Marais, Erf 461, Kempton Park
 - Purchase price: 1,826,215 1,826,215
 - Additions since purchase or valuation 3,974,994 3,974,944

5,801,209 5,801,159

3. Investments

At Fair Value Carrying
amount 2021

Carrying
amount 2020

Unit Trusts - Oikocredit 465,549 465,549
Unit Trusts - Foord Balanced Fund 15,839,461 18,907,497
Discovery Funeral 766,248 285,000

17,071,258 19,658,046

The restricted purpose funds (refer to note 8) comprise of donations and bequests that are to be used for specific purposes
only.  The funds are transfered and maintained in the above investments Unit Trust accounts as the donantions and bequests
received for the restricted purposes are not recognised as income but are recognised as a special purpose reserve.  

4. Loans to (from) group companies

Loan receivable balance consists of the following:

Organisation Extention and Aid Loans
Loans are unsecured and interest free, with no fixed terms of
repayment. In the absence of contractually agreed repayment
terms, the fair value of these loans are deemed to be equal to the
carrying value. Long outstanding loans where repayments are not
deemed likely are identified at each balance sheet date and
assessed for impairment

128,756 162,321

Minister's Loan
Loan is unsecured, interest free, and repayable in equal
installments of R3 000 per month

96,221 76,976

Guild Cottage Loan
The loan is unsecured, interest free and has no fixed terms of repayment.

2,279,712 1,605,064

2,504,689 1,844,361
Impairment of loans - (128,618)

2,504,689 1,715,743
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Notes to the Financial Statements
Figures in Rand 2021 2020

4. Loans to (from) group companies (continued)

Net loans to (from) group companies

Non-current assets 188,977 74,679
Current assets 2,315,712 1,641,064

2,504,689 1,715,743

5. Inventories

Organisation resources 412,767 421,113

412,767 421,113
Write-downs (118,288) (118,288)

294,479 302,825

6. Trade and other receivables

Trade receivables - from ministers 68,617 247,424
Prepayments 57,051 264,311
Deposits - 6,298
Pension admin to be recovered (133,875) 186,137
Other receivables 213,468 606,908

205,261 1,311,078

7. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 4,803 4,803
Bank balances 2,059,724 1,168,722

2,064,527 1,173,525

The Uniting Presbyterian Church in Southern Africa has a facility of R255 000 from Standard Bank which is reviewable annually
in April of every year.
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Notes to the Financial Statements
Figures in Rand 2021 2020

8. Restricted purpose funds

Restricted purpose funds comprise donations and bequests that are to be used for specific purposes only. Donations and
bequests received for restricted purposes are not recognised as income but are recognised as a special purpose reserves.
Similarly, disbursements made from these funds are not recognised as expenditure in the income statement but are offset
against the reserves.

Reserve exchange 45,019 45,019
Justice and social development funds 555 319,420 321,620
Church Growth Funds 222,834 222,834
CWM Mission Program Support Fund * 305,438 (200,379)
EE Coutts Funds 6,227,400 5,823,656
Presbyterian education/bursary funds 1,804,623 1,774,415
Century Thanks Giving Fund 1,694,909 383,630
Robert Niven Trust 49,915 49,915
Alexander and Mary Robertson Kerr Memorial Fund 1,888,781 1,888,781
External Mission Fund 64,217 64,217
Fedsem Educational Fund 462,047 462,047
J A Swan Will Trust 1,254,875 1,254,875
Mission Priorities 2,267,480 2,267,480
R B Haggart Medical Help Fund 171,428 216,672
Minister car loans 2,138,857 2,138,857
Guild Cottage Trust Fund 800,000 649,081
Sunday Schools Trust Fund 15,229 15,229
Ministry Funds 1,616,572 1,317,458
K M C Duncan Legacy Will Trust 1,500,873 1,500,873
Merge of old Funds 583,003 747,376
HHK Currie Fund 192,147 201,611
Andrew Smith Bursary Trust 545,280 545,280
Motsepe Foundation 760,000 740,094
Children's Ministry 91,789 91,800
Zambian Conference - (12,208)
Grant for Girls Sanitary Wear - (1,200)
Ministry Training Trust Fund 120,000 120,000
General restricted funds 490,483 490,472

25,632,619 23,119,505

*Below details a reconciliation of the CWM Mission Program Support Fund:

Reconciliation
Opening balance (200,379) (5,881)
Income received - COVID 19 305,540 -
Interest (102) -
Expenditure - payroll 194,498 (194,333)
Expenditure - other 5,881 (165)

305,438 (200,379)

Surplus/(deficit)
Investment balances 17,071,258 19,658,046
Restricted funds balance (25,632,619) (23,119,505)

(8,561,361) (3,461,459)

9. Investment revaluation reserve

Investment revaluation reserve 3,647,294 2,261,372
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Notes to the Financial Statements
Figures in Rand 2021 2020

10. Provisions

Reconciliation of provisions - 2021

Opening
balance

Additions Closing
balance

Provision CEA Loans - 128,618 128,618

11. Trade and other payables

Non-trade payables and accrued expenses (272,373) (354,160)
Accrued leave pay 72,097 730,864
Accrued medical aid 157,357 51,861
Long leave fund 3,465,497 3,327,101
Other payables 1,136,059 521,871
UPCSA Pension Fund liability (741,139) (565,860)

3,817,498 3,711,677

12. Revenue

Assessment income 6,784,572 9,402,140
Resources 81,958 197,424

6,866,530 9,599,564

13. Other income

Celebrations income - 302,559

14. Auditor's remuneration

Fees 179,917 185,646

15. Investment revenue

Interest revenue
Bank 27,470 273,795

16. Finance costs

Interest paid - Prior year adjustments (58,116) (144,819)

17. Cash used in operations

Net loss before taxation (6,527,988) (5,591,211)
Adjustments for:
Depreciation, amortisation, impairments and reversals of impairments 449,293 454,298
Movement in provisions 128,618 -
Transfer between reserves - 1,019,066
Investment income (27,470) (273,795)
Finance costs (58,116) (144,819)
Changes in working capital:
(Increase) decrease in inventories 8,346 27,185
(Increase) decrease in trade and other receivables 1,105,817 (33,599)
Increase (decrease) in trade and other payables 105,818 (8,636,909)

(4,815,682) (13,179,784)
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Notes to the Financial Statements
Figures in Rand 2021 2020

18. Going Concern

The ongoing effect of covid-19 has resulted in a general decline of assesment income from congregations of the UPCSA. This
coupled with the effects of matters as disclosed in note 20, the financial postion of the UPCSA has been significantly negatively
impacted post year end.

19. Events after the reporting period

In many jurisdictions and industries, operations have been curtailed, supply chains have been disrupted, liquidity has been
impacted and travel and freedom of movement are severely restricted. These developments not only separate many companies
from their customers, affecting demand in the process, but they also erode customer purchasing power. These dynamics are
prompting companies in multiple industries to defer nonessential spending and even make concessions to customers, cut jobs,
to help them through the crisis. As prospects for growth diminish, business risk is created or exacerbated. As losses start to
mount, financial risk is added to the calculus. This has adversely affected most the members of the UPCSA. The income from
assessments is severely affected.

Due to the estimation processes inherent in financial reporting, the current environment has forced finance functions to take a
closer look at impairment, valuation, net realizable value, loss contingency and exposure considerations, to name just a few
areas.

Impairment of receivables, loans and investments
Given the volatility in financial markets, we need to assess the value of investments for potential impairment, fortunately our
investments have not been severely negatively affected. However as most of our ministers have been affected in various ways
provision have been made on loans given to ministers.

Fair value measurement
The value of one of our properties (Parktown Erf 257, Parktown) which we have been trying to sell will be affected. It is
anticipated that this property will be sold at a loss. The property has been impaired to a book value of R2 000 000 at year end.
Such impairment was based on recent market offers to purchase received.

Revenue recognition
The effect of COVID-19, had been drastic on our churches due to various factors, we had totally revamp the budget. We put
together stringent measures to contain to operating costs to meet the challenge. Assessment income is only recognised when
received from congregations.

The UPCSA Pension Fund - Defined Benefit Plan
The actuary of the UPCSA Pension fund has determined that fund has a certain group of members (EXPEPF members) who's
fund credit constitutes of a defined benefit scheme which could give rise to potential defined benefit and related liabilities costs
to the UPCSA. The number of members are reducing over time as members leave the organisation. We are unable to measure
any resulting liability or related changes in the potential obligation to the UPCSA Fund due to the fact that an actuarial valuation
has not been performed. Refer to note 15 in the annual financial statements detailing the a contingent liability in this regard.

The Presbyterian Ministers' Pension and Widows and Orphans Fund Fund of Zimbabwe
This is a non-contribution Fund, according to Deed of Trustees, the UPCSA, is required to contribute monthly amount to this
Fund, no contributions had been made for the past 10 years. We have paid an amount of R930 345 subsequent to year end to
this fund. This is based on the latest valuation made by the actuary of the fund.
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Detailed Income Statement
Figures in Rand Note(s) 2021 2020

Revenue

Assessment fees 6,784,572 9,402,140

Resources 81,958 197,424

12 6,866,530 9,599,564

Cost of sales (65,174) (139,978)

Gross profit 6,801,356 9,459,586

Other income

Celebrations income - 302,559

Expenses (Refer to page 20) (13,414,930) (15,771,970)

Operating loss (6,613,574) (6,009,825)

Investment income 15 27,470 273,795

Finance costs 58,116 144,819

85,586 418,614

Loss for the year (6,527,988) (5,591,211)

19
The supplementary information presented does not form part of the financial statements and is unaudited
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Detailed Income Statement
Figures in Rand Note(s) 2021 2020

Operating expenses

Administration and management fees (285,881) (291,300)

Auditors remuneration 14 (179,917) (185,646)

Bank charges (91,519) (123,740)

Bursaries (754,683) (1,407,477)

Commission paid (32,500) -

Committee expenses - including travel (1,436,870) (3,104,760)

Computer expenses (109,925) (46,062)

Depreciation, amortisation and impairments (449,293) (454,298)

Employee costs - Central office own expense (5,126,099) (4,921,291)

Employee costs - Other UPCSA expense (14,500) -

Celebrations expenses - (892,568)

Gifts (43,782) -

Grants * (1,551,318) (1,548,446)

Insurance (71,981) (68,711)

Legal expenses (19,935) (281,491)

Moderator costs (14,752) (19,902)

Motor vehicle expenses (7,538) (110,289)

Pension fund clain expense (930,346) -

Postage (85,975) (28,598)

Printing and stationery (194,805) (192,247)

Repairs and maintenance (294,695) (345,369)

Staff welfare (70,088) (221,829)

Subscriptions (41,030) (91,614)

Sundry expenses - Ministry and committees (1,494,908) (1,273,918)

Telephone and fax (109,740) (95,604)

Transport and freight (2,850) (66,810)

(13,414,930) (15,771,970)

20
The supplementary information presented does not form part of the financial statements and is unaudited
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Index

The reports and statements set out below comprise the financial statements presented to the General Assembly:

Page

Financial Committee's Responsibilities and Approval 2

Finance committee Report 3

Statement of Financial Position 5

Statement of Comprehensive Income 6

Statement of Changes in Equity 7

Statement of Cash Flows 8

Accounting Policies 9 - 12

Notes to the Financial Statements 13 - 18

The following supplementary information does not form part of the financial statements and is unaudited:

Detailed Income Statement 19 - 20

Level of assurance

These financial statements have been audited in compliance with the applicable requirements of the Companies Act of South
Africa.

Preparer

CM & A Professional Accountants (Pty) Ltd
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Financial Committee's Responsibilities and Approval

The finance committee are required by the Companies Act of South Africa, to maintain adequate accounting records and are
responsible for the content and integrity of the financial statements and related financial information included in this report. It is
their responsibility to ensure that the financial statements fairly present the state of affairs of the company as at the end of the
financial year and the results of its operations and cash flows for the period then ended, in conformity with the International
Financial Reporting Standard for Small and Medium-sized Entities. The external auditor is engaged to express an independent
opinion on the financial statements.

The financial statements are prepared in accordance with the International Financial Reporting Standard for Small and Medium-
sized Entities and are based upon appropriate accounting policies consistently applied and supported by reasonable and
prudent judgements and estimates.

The finance committee acknowledge that they are ultimately responsible for the system of internal financial control established
by the company and place considerable importance on maintaining a strong control environment. To enable the directors to
meet these responsibilities, the directors set standards for internal control aimed at reducing the risk of error or loss in a cost
effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the company and all employees are required to maintain the highest ethical standards in ensuring the company’s
business is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in
the company is on identifying, assessing, managing and monitoring all known forms of risk across the company. While
operating risk cannot be fully eliminated, the company endeavours to minimise it by ensuring that appropriate infrastructure,
controls, systems and ethical behaviour are applied and managed within predetermined procedures and constraints.

The finance committee are of the opinion, based on the information and explanations given by management, that the system of
internal control provides reasonable assurance that the financial records may be relied on for the preparation of the financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance against
material misstatement or loss.

The finance committee have reviewed the company’s cash flow forecast for the year to 30 June 2023 and, in the light of this
review and the current financial position, they are satisfied that the company has or has access to adequate resources to
continue in operational existence for the foreseeable future.

The external auditor is responsible for independently auditing and reporting on the company's financial statements. The
financial statements have been examined by the company's external auditor and their report is presented on page 5 - 4.

The financial statements set out on pages 5 to 18, which have been prepared on the going concern basis, were approved by
the finance committee on 28 April 2023 and were signed on its behalf by:

Approval of financial statements

Chief Financial Officer General Treasurer

2
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Finance committee Report

The directors have pleasure in submitting their report on the financial statements of The Uniting Presbyterian Church In
Southern Africa for the year ended 30 June 2022.

1. Review of financial results and activities

The financial statements have been prepared in accordance with International Financial Reporting Standard for Small and
Medium-sized Entities and the requirements of the Companies Act of South Africa. The accounting policies have been applied
consistently compared to the prior year.

Full details of the financial position, results of operations and cash flows of the company are set out in these financial
statements.

2. Events after the reporting period

The Finance Committee has identified certain matters post year end which has had a significant effect on subsequent
operations and financial position of the UPCSA. Refer to point 3 and 4 below for further information in this regard.

3. Going concern

COVID-19 coronavirus outbreak has negatively affected the operations of the church both operationally and financially. On the
operational side, UPCSA has dramatically curtailed some of projects. The intake of new students at universities has been
dramatically reduced to the level where the church can afford financially without compromising the whole operations of the
church. On the financial side, income from assessments has been severely reduced. To respond to these challenges, the
Finance Committee had to review the whole budgeting system

The ongoing effect of COVID-19 has resulted in a general decline of assessment income from congregations of the UPCSA. In
the current financial year, there has been slight improvements in the assessment income of the church.  

The General Assembly met in June 2021 and a thorough detailed finance presentation was put to the Assembly, detailing the
going concern principle, and the possible use of restricted purpose funds should he need arise.

Impairment of receivables, loans and investments

Given the volatility in financial markets, we need to assess the value of investments for potential impairment, fortunately our
investments have not been severely negatively affected. However as most of our ministers have been affected in various ways
provision have been made on loans given to ministers.

Fair value measurement

The properties (Parktown Erf 257) was sold at a loss. 

Revenue recognition

There has been no changes on recognition of income from assessments.  Assessment income is only recognised when cash is
received from congregations. 

3
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Finance committee Report

4. Pension Fund Liabilities and Contingent Liabilities

The UPCSA Pension Fund – Defined Benefit Plan

The actuary of the UPCSA Pension fund has determined that fund has a certain group of members (EXPEPF members) who’s
fund credit constitutes of a defined benefit scheme which could give rise to potential defined benefit and related liabilities costs
to the UPCSA. The number of members is reducing over time as members leave the organisation.  We are unable to measure
any resulting liability or related changes in the potential obligation to the UPCSA Fund due to the fact that an actuarial valuation
has not been performed. 

The Presbyterian Ministers’ Pension and Widows and Orphans Fund of Zimbabwe

This is a non-contribution Fund, according to Deed of Trustees, the UPCSA, is required to contribute monthly amount to this
Fund, no contributions have been made for the past 10 years.  We have paid an amount of R930 345 subsequent to the year
end to this fund.  This is based on the latest valuation made by the actuary of the fund. The church is investigating means to
dissolve the fund at minimum cost 

5. Auditors

CM & Associates Inc. continued in office as auditors for the company for 2022.

4
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Statement of Financial Position as at 30 June 2022
Figures in Rand Note(s) 2022 2021

Assets

Non-Current Assets

Property, plant and equipment 2 4,211,334 7,265,775

Investments 3 21,379,288 17,071,258

Loans receivable 4 184,477 188,977

25,775,099 24,526,010

Current Assets

Inventories 5 234,806 294,479

Loans receivable 4 525,954 2,315,712

Trade and other receivables 6 280,949 205,261

Cash and cash equivalents 7 1,988,773 2,064,527

3,030,482 4,879,979

Total Assets 28,805,581 29,405,989

Equity and Liabilities

Equity

Reserves 29,189,296 29,279,913

Accumulated loss (5,693,879) (3,820,040)

23,495,417 25,459,873

Liabilities

Current Liabilities

Trade and other payables 11 5,181,546 3,817,498

Provisions 10 128,618 128,618

5,310,164 3,946,116

Total Equity and Liabilities 28,805,581 29,405,989
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Statement of Comprehensive Income
Figures in Rand Note(s) 2022 2021

Revenue 12 7,378,823 6,866,530

Cost of sales (219,444) (65,174)

Gross profit 7,159,379 6,801,356

Other income 13 1,016,713 -

Operating expenses (10,059,439) (13,414,930)

Operating loss (1,883,347) (6,613,574)

Investment revenue 15 9,508 27,470

Finance costs 16 - 58,116

Loss for the year (1,873,839) (6,527,988)

Other comprehensive income - -

Total comprehensive loss for the year (1,873,839) (6,527,988)
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Statement of Changes in Equity

Figures in Rand

Restricted
purpose funds

Investment
Revaluation

reserve

Total reserves Accumulated
loss

Total equity

Balance at 01 July 2020 23,119,505 2,261,372 25,380,877 2,707,948 28,088,825

Loss for the year - - - (6,527,988) (6,527,988)
Other comprehensive income - - - - -

Total comprehensive loss for
the year

- - - (6,527,988) (6,527,988)

Transfer between reserves - 1,385,922 1,385,922 - 1,385,922
Net change in restricted purpose
funds

2,513,114 - 2,513,114 - 2,513,114

Total changes 2,513,114 1,385,922 3,899,036 - 3,899,036

Balance at 01 July 2021 25,632,619 3,647,294 29,279,913 (3,820,040) 25,459,873

Loss for the year - - - (1,873,839) (1,873,839)
Other comprehensive income - - - - -

Total comprehensive loss for
the year

- - - (1,873,839) (1,873,839)

Transfer between reserves - (231,375) (231,375) - (231,375)
Net change in restricted purpose
funds

140,758 - 140,758 - 140,758

Total changes 140,758 (231,375) (90,617) - (90,617)

Balance at 30 June 2022 25,773,377 3,415,919 29,189,296 (5,693,879) 23,495,417

Note(s) 8 9

7
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Statement of Cash Flows
Figures in Rand Note(s) 2022 2021

Cash flows from operating activities

Cash receipts from customers 8,319,848 7,972,347

Cash paid to suppliers and employees (7,272,874) (12,788,029)

Cash generated from (used in) operations 17 1,046,974 (4,815,682)

Interest income 9,508 27,470

Finance costs - 58,116

Net cash from operating activities 1,056,482 (4,730,096)

Cash flows from investing activities

Purchase of property, plant and equipment 2 2,757,673 (75,783)

Proceeds from sale of property, plant and equipment 2 (1,285,518) -

Net movement in investments (4,308,030) 6,485,827

Cash receipts on repayments of loans to group companies 1,794,258 (788,946)

Net cash from investing activities (1,041,617) 5,621,098

Total cash movement for the year 14,865 891,002

Cash and cash equivalents at the beginning of the year 2,064,527 1,173,525

(Profit) or loss on foreign exchange on cash and cash equivalents (90,619) -

Total cash at end of the year 7 1,988,773 2,064,527

8
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Accounting Policies

1. Basis of preparation and summary of significant accounting policies

The financial statements have been prepared on a going concern basis in accordance with the International Financial Reporting
Standard for Small and Medium-sized Entities, and the Companies Act of South Africa. The financial statements have been
prepared on the historical cost basis, except for biological assets at fair value less point of sale costs, and incorporate the
principal accounting policies set out below. They are presented in South African Rands.

These accounting policies are consistent with the previous period.

1.1 Significant judgements and sources of estimation uncertainty

Key sources of estimation uncertainty

COVID-19 related estimation uncertainty

Impairment testing

The company reviews and tests the carrying value of property, plant and equipment, investment property on the cost model and
intangible assets when events or changes in circumstances suggest that the carrying amount may not be recoverable. When
such indicators exist, management determine the recoverable amount by performing value in use and fair value calculations.
These calculations require the use of estimates and assumptions. When it is not possible to determine the recoverable amount
for an individual asset, management assesses the recoverable amount for the cash generating unit to which the asset belongs.

Further considerations resulting from the uncertainty caused by the covid-19 pandemic are discussed in note
19 and 20

1.2 Property, plant and equipment

Property, plant and equipment are tangible assets which the company holds for its own use or for rental to others and which are
expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of
property, plant and equipment, the carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements of parts of property, plant and equipment
are capitalised if it is probable that future economic benefits associated with the expenditure will flow to the company and the
cost can be measured reliably. Day to day servicing costs are included in profit or loss in the period in which they are incurred.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation and any accumulated impairment
losses, except for land which is stated at cost less any accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by management. Depreciation is charged
to write off the asset's carrying amount over its estimated useful life to its estimated residual value, using a method that best
reflects the pattern in which the asset's economic benefits are consumed by the company.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item Depreciation method Average useful life

Buildings Straight line 50 years
Furniture and fixtures Straight line 6 years
Motor vehicles Straight line 5 years
IT equipment Straight line 3 years

When indicators are present that the useful lives and residual values of items of property, plant and equipment have changed
since the most recent annual reporting date, they are reassessed. Any changes are accounted for prospectively as a change in
accounting estimate.

9

191



D
ra

ft

The Uniting Presbyterian Church In Southern Africa
(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2022

Accounting Policies

1.2 Property, plant and equipment (continued)

Impairment tests are performed on property, plant and equipment when there is an indicator that they may be impaired. When
the carrying amount of an item of property, plant and equipment is assessed to be higher than the estimated recoverable
amount, an impairment loss is recognised immediately in profit or loss to bring the carrying amount in line with the recoverable
amount.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected
from its continued use or disposal. Any gain or loss arising from the derecognition of an item of property, plant and equipment,
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item, is included in
profit or loss when the item is derecognised.

1.3 Financial instruments

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs except in the initial
measurement of financial assets and liabilities that are measured at fair value through profit or loss) unless the arrangement
constitutes, in effect, a financing transaction in which case it is measured at the present value of the future payments
discounted at a market rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables and trade payables. They are subsequently measured at amortised cost using the
effective interest method. Debt instruments which are classified as current assets or current liabilities are measured at the
undiscounted amount of the cash expected to be received or paid, unless the arrangement effectively constitutes a financing
transaction.

At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether there is any
objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated and compared with the
carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its estimated recoverable
amount, and an impairment loss is recognised immediately in profit or loss.

Financial instruments at fair value

All other financial instruments, including equity instruments that are publicly traded or whose fair value can otherwise be
measured reliably, without undue cost or effort, are measured at fair value through profit or loss.

1.4 Tax

Current tax assets and liabilities

The organisation has tax exemption as a public benefit organisation under section 30 of the Income Tax Act.

1.5 Inventories

Inventories are measured at the lower of cost and estimated selling price less costs to complete and sell, on the first-in, first-out
(FIFO) basis.

1.6 Impairment of assets

The company assesses at each reporting date whether there is any indication that property, plant and equipment may be
impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related assets) is estimated and
compared with its carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its
estimated recoverable amount, and an impairment loss is recognised immediately in profit or loss.

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is increased to the
revised estimate of its recoverable amount, but not in excess of the amount that would have been determined had no
impairment loss been recognised for the asset (or group of assets) in prior years. A reversal of impairment is recognised
immediately in profit or loss.

10
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Accounting Policies

1.7 Employee benefits

Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such as leave pay and
sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the period in which the service is
rendered and are not discounted.

Defined contribution plans

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due.

Defined benefit plans

For defined benefit plans the cost of providing the benefits is determined using the projected unit credit method.

Past service costs are recognised immediately as an expense.

Actuarial gains or losses are recognised in other comprehensive income.

Gains or losses on the curtailment or settlement of a defined benefit plan are recognised in profit or loss when the company is
demonstrably committed to curtailment or settlement.

When it is virtually certain that another party will reimburse some or all of the expenditure required to settle a defined benefit
obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all other
respects, the asset is treated in the same way as plan assets. In the statement of income and retained earnings, the expense
relating to a defined benefit plan is presented as the net of the amount recognised for a reimbursement.

1.8 Provisions and contingencies

Provisions are recognised when the company has an obligation at the reporting date as a result of a past event; it is probable
that the company will be required to transfer economic benefits in settlement; and the amount of the obligation can be
estimated reliably.

Provisions are measured at the present value of the amount expected to be required to settle the obligation using a pre-tax rate
that reflects current market assessments of the time value of money and the risks specific to the obligation. The increase in the
provision due to the passage of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

1.9 Revenue

Revenue is recognised to the extent that the company has transferred the significant risks and rewards of ownership of goods
to the buyer, or has rendered services under an agreement provided the amount of revenue can be measured reliably and it is
probable that economic benefits associated with the transaction will flow to the company. Revenue is measured at the fair value
of the consideration received or receivable, excluding sales taxes and discounts.

Interest is recognised, in profit or loss, using the effective interest rate method.

1.10 Statement of Financial Position

The statement of financial position does not reflect the assets and liabilities of congregations, presbyteries, schools and
missions, even where assets and liabilities of those entities may be registered in the name of The Uniting Presbyterian Church
in Southern Africa.

11
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Accounting Policies

1.11 Restricted Purpose Grants and Donations

Donations and grants received to be utilised for specific purposes are presented as reserves on the date of receipt.

Any interest income earned on the unspent fund is credited to the restricted purpose fund balance and is not recognised as
finance income in the organisation's income statement.

An expense incurred on the specific project is deducted from the restricted purpose fund and is not reflected as expenditure on
the income statement.
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Notes to the Financial Statements
Figures in Rand 2022 2021

2. Property, plant and equipment

2022 2021

Cost or
revaluation

Accumulated
depreciation

and
impairment

Carrying value Cost or
revaluation

Accumulated
depreciation

and
impairment

Carrying value

Land 2,431,766 (1,539,018) 892,748 5,821,464 (1,955,639) 3,865,825
Leasehold property 3,420,719 (208,599) 3,212,120 3,420,719 (208,599) 3,212,120
Furniture and fixtures 70,015 (70,015) - 70,015 (70,015) -
Motor vehicles 135,630 (110,765) 24,865 135,630 (110,765) 24,865
IT equipment 650,089 (568,488) 81,601 664,029 (501,064) 162,965

Total 6,708,219 (2,496,885) 4,211,334 10,111,857 (2,846,082) 7,265,775

Reconciliation of property, plant and equipment - 2022

Land Leasehold
property

Furniture and
fixtures

Motor
vehicles

IT equipment Total

Cost or revaluation 2,431,766 3,420,719 70,015 135,630 650,089 6,708,219
Accumulated depreciation
and impairment

(1,539,018) (208,599) (70,015) (110,765) (568,488) (2,496,885)

Net book value at 30 June
2022

892,748 3,212,120 - 24,865 81,601 4,211,334

Net book value at
beginning of year

3,865,825 3,212,120 - 24,865 162,965 7,265,775

Additions 51,326 - - - 59,218 110,544
Disposals and scrapping's -
cost

(3,441,024) - - - - (3,441,024)

Disposals and scrapping -
accumulated depreciation
and impairment

572,807 - - - - 572,807

Depreciation (156,186) - - - (140,582) (296,768)

Net book value at end of
year

892,748 3,212,120 - 24,865 81,601 4,211,334

Reconciliation of property, plant and equipment - 2021

Land Leasehold
property

Furniture and
fixtures

Motor
vehicles

IT equipment Total

Cost or revaluation 5,821,464 3,420,719 70,015 135,630 664,029 10,111,857
Accumulated depreciation
and impairment

(1,955,639) (208,599) (70,015) (110,765) (501,064) (2,846,082)

Net book value at 30 June
2021

3,865,825 3,212,120 - 24,865 162,965 7,265,775

Net book value at
beginning of year

4,178,195 3,212,120 - 24,865 224,105 7,265,775

Additions - - - - 68,571 68,571
Depreciation (312,370) - - - (129,711) (442,081)
Impairment loss - - - - - -

Net book value at end of
year

3,865,825 3,212,120 - 24,865 162,965 7,265,775
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The Uniting Presbyterian Church In Southern Africa
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Financial Statements for the year ended 30 June 2022

Notes to the Financial Statements
Figures in Rand 2022 2021

2. Property, plant and equipment (continued)

Details of properties

Parktown Property
Parktown Erf 257, Parktown
 - Purchase price: - 3,104,880
 - Additions since purchase or valuation - 336,145

- 3,441,025

Gateway Property
Glen Marais, Erf 461, Kempton Park
 - Purchase price: 1,826,215 1,826,215
 - Additions since purchase or valuation 4,026,270 3,974,994

5,852,485 5,801,209

3. Investments

At Fair Value Carrying
amount 2022

Carrying
amount 2021

Unit Trusts - Oikocredit 470,069 465,549
Unit Trusts - Foord Balanced Fund 19,807,571 15,839,461
Discovery Funeral 1,101,648 766,248

21,379,288 17,071,258

The restricted purpose funds (refer to note 8) comprise of donations and bequests that are to be used for specific purposes
only.  The funds are transfered and maintained in the above investments Unit Trust accounts as the donantions and bequests
received for the restricted purposes are not recognised as income but are recognised as a special purpose reserve.  

4. Loans to (from) group companies

Loan receivable balance consists of the following:

Organisation Extention and Aid Loans
Loans are unsecured and interest free, with no fixed terms of
repayment. In the absence of contractually agreed repayment
terms, the fair value of these loans are deemed to be equal to the
carrying value. Long outstanding loans where repayments are not
deemed likely are identified at each balance sheet date and
assessed for impairment

128,756 128,756

Minister's Loan
Loan is unsecured, interest free, and repayable in equal
installments of R3 000 per month

91,721 96,221

Guild Cottage Loan
The loan is unsecured, interest free and has no fixed terms of repayment.

489,954 2,279,712

710,431 2,504,689
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(Registration number: 18/11/13/1612)
Financial Statements for the year ended 30 June 2022

Notes to the Financial Statements
Figures in Rand 2022 2021

4. Loans to (from) group companies (continued)

Net loans to (from) group companies

Non-current assets 184,477 188,977
Current assets 525,954 2,315,712

710,431 2,504,689

5. Inventories

Organisation resources 353,094 412,767

353,094 412,767
Write-downs (118,288) (118,288)

234,806 294,479

6. Trade and other receivables

Trade receivables - from ministers 316,983 68,617
Prepayments 57,051 57,051
Pension admin to be recovered (108,060) (133,875)
Other receivables 14,975 213,468

280,949 205,261

7. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 4,803 4,803
Bank balances 1,983,970 2,059,724

1,988,773 2,064,527

The Uniting Presbyterian Church in Southern Africa has a facility of R255 000 from Standard Bank which is reviewable annually
in April of every year.
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8. Restricted purpose funds

Restricted purpose funds comprise donations and bequests that are to be used for specific purposes only. Donations and
bequests received for restricted purposes are not recognised as income but are recognised as a special purpose reserves.
Similarly, disbursements made from these funds are not recognised as expenditure in the income statement but are offset
against the reserves.

Reserve exchange 45,588 45,019
Justice and social development funds 555 323,458 319,420
Church Growth Funds 225,651 222,834
CWM Mission Program Support Fund * 231,489 305,438
EE Coutts Funds 5,340,846 6,227,400
Presbyterian education/bursary funds 778,122 1,804,623
Century Thanks Giving Fund 1,183,656 1,694,909
Robert Niven Trust 50,546 49,915
Alexander and Mary Robertson Kerr Memorial Fund 1,470,197 1,888,781
External Mission Fund 65,029 64,217
Fedsem Educational Fund 467,889 462,047
J A Swan Will Trust - 1,254,875
Mission Priorities 2,296,147 2,267,480
R B Haggart Medical Help Fund 106,598 171,428
Minister car loans 1,659,576 2,138,857
Guild Cottage Trust Fund 810,114 800,000
Sunday Schools Trust Fund 15,421 15,229
Ministry Funds 1,826,754 1,616,572
K M C Duncan Legacy Will Trust 1,519,848 1,500,873
Merge of old Funds 997,860 583,003
HHK Currie Fund 194,576 192,147
Andrew Smith Bursary Trust 5,546,436 545,280
Motsepe Foundation 892 760,000
Children's Ministry - 91,789
Ministry Training Trust Fund 120,000 120,000
General restricted funds 496,684 490,483

25,773,377 25,632,619

*Below details a reconciliation of the CWM Mission Program Support Fund:

Reconciliation
Opening balance 305,438 (200,379)
Income received or (utilized) - COVID 19 (73,949) 305,540
Interest - (102)
Expenditure - payroll - 194,498
Expenditure - other - 5,881

231,489 305,438

Surplus/(deficit)
Investment balances 21,379,289 17,071,258
Restricted funds balance (25,773,377) (25,632,619)

(4,394,088) (8,561,361)

9. Investment revaluation reserve

Investment revaluation reserve 3,415,919 3,647,294
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10. Provisions

Reconciliation of provisions - 2022

Opening
balance

Closing
balance

Provision CEA Loans 128,618 128,618

11. Trade and other payables

Non-trade payables and accrued expenses 1,477,211 (272,373)
Accrued leave pay 377,170 72,097
Accrued medical aid (21,791) 157,357
Long leave fund 3,368,292 3,465,497
Other payables 1,806,674 1,136,059
UPCSA Pension Fund liability (1,826,010) (741,139)

5,181,546 3,817,498

12. Revenue

Assessment income 7,145,273 6,784,572
Resources 233,550 81,958

7,378,823 6,866,530

13. Other income

Bequests 461,913 -
Donations received 554,800 -

1,016,713 -

14. Auditor's remuneration

Fees 399,323 179,917

15. Investment revenue

Interest revenue
Bank 9,508 27,470

16. Finance costs

Interest paid - Prior year adjustments - (58,116)

17. Cash generated from (used in) operations

Net loss before taxation (1,873,839) (6,527,988)
Adjustments for:
Depreciation, amortisation, impairments and reversals of impairments (24,898) 449,293
Loss on sale of assets and liabilities 1,285,518 -
Movement in provisions - 128,618
Investment income (9,508) (27,470)
Finance costs - (58,116)
Changes in working capital:
(Increase) decrease in inventories 59,673 8,346
(Increase) decrease in trade and other receivables (75,688) 1,105,817
Increase (decrease) in trade and other payables 1,364,051 105,818

725,309 (4,815,682)
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Notes to the Financial Statements
Figures in Rand 2022 2021

18. Going Concern

The ongoing effect of covid-19 has resulted in a general decline of assesment income from congregations of the UPCSA. This
coupled with the effects of matters as disclosed in note 20, the financial postion of the UPCSA has been significantly negatively
impacted post year end.

19. Events after the reporting period

In many jurisdictions and industries, operations have been curtailed, supply chains have been disrupted, liquidity has been
impacted and travel and freedom of movement are severely restricted. These developments not only separate many companies
from their customers, affecting demand in the process, but they also erode customer purchasing power. These dynamics are
prompting companies in multiple industries to defer nonessential spending and even make concessions to customers, cut jobs,
to help them through the crisis. As prospects for growth diminish, business risk is created or exacerbated. As losses start to
mount, financial risk is added to the calculus. This has adversely affected most the members of the UPCSA. The income from
assessments is severely affected.

Due to the estimation processes inherent in financial reporting, the current environment has forced finance functions to take a
closer look at impairment, valuation, net realizable value, loss contingency and exposure considerations, to name just a few
areas.

Impairment of receivables, loans and investments
Given the volatility in financial markets, we need to assess the value of investments for potential impairment, fortunately our
investments have not been severely negatively affected. However as most of our ministers have been affected in various ways
provision have been made on loans given to ministers.

Fair value measurement
The value of one of our properties (Parktown Erf 257, Parktown) which we have been trying to sell will be affected. It is
anticipated that this property will be sold at a loss. The property has been impaired to a book value of R2 000 000 at year end.
Such impairment was based on recent market offers to purchase received.

Revenue recognition
The effect of COVID-19, had been drastic on our churches due to various factors, we had totally revamp the budget. We put
together stringent measures to contain to operating costs to meet the challenge. Assessment income is only recognised when
received from congregations.

The UPCSA Pension Fund - Defined Benefit Plan
The actuary of the UPCSA Pension fund has determined that fund has a certain group of members (EXPEPF members) who's
fund credit constitutes of a defined benefit scheme which could give rise to potential defined benefit and related liabilities costs
to the UPCSA. The number of members are reducing over time as members leave the organisation. We are unable to measure
any resulting liability or related changes in the potential obligation to the UPCSA Fund due to the fact that an actuarial valuation
has not been performed. Refer to note 15 in the annual financial statements detailing the a contingent liability in this regard.

The Presbyterian Ministers' Pension and Widows and Orphans Fund Fund of Zimbabwe
This is a non-contribution Fund, according to Deed of Trustees, the UPCSA, is required to contribute monthly amount to this
Fund, no contributions had been made for the past 10 years. We have paid an amount of R930 345 subsequent to year end to
this fund. This is based on the latest valuation made by the actuary of the fund.
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Revenue

Assessment fees 7,145,273 6,784,572

Resources 233,550 81,958

12 7,378,823 6,866,530

Cost of sales (219,444) (65,174)

Gross profit 7,159,379 6,801,356

Other income

Bequests received 461,913 -

Donations received 554,800 -

1,016,713 -

Expenses (Refer to page 20) (10,059,439) (13,414,930)

Operating loss (1,883,347) (6,613,574)

Investment income 15 9,508 27,470

Finance costs - 58,116

9,508 85,586

Loss for the year (1,873,839) (6,527,988)

19
The supplementary information presented does not form part of the financial statements and is unaudited
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Detailed Income Statement
Figures in Rand Note(s) 2022 2021

Operating expenses

Administration and management fees (148,085) (285,881)

Auditors remuneration 14 (399,323) (179,917)

Bank charges (51,875) (91,519)

Bursaries (1,000) (754,683)

Commission paid (32,500) (32,500)

Committee expenses - including travel (759,518) (1,436,870)

Computer expenses (273,566) (109,925)

Depreciation, amortisation and impairments (296,767) (449,293)

Employee costs - Central office own expense (4,367,426) (5,126,099)

Employee costs - Other UPCSA expense (7,000) (14,500)

Celebrations expenses (208,783) -

Gifts (19,735) (43,782)

Grants * (48,108) (1,551,318)

Insurance (362,650) (71,981)

Legal expenses - (19,935)

Moderator costs (115,906) (14,752)

Motor vehicle expenses (5,825) (7,538)

Pension fund clain expense (800,000) (930,346)

Postage (59,782) (85,975)

Printing and stationery (164,549) (194,805)

Profit and loss on sale of assets and liabilities (1,285,518) -

Repairs and maintenance (423,822) (294,695)

Staff welfare (26,869) (70,088)

Subscriptions (78,212) (41,030)

Sundry expenses - Ministry and committees (64,299) (1,494,908)

Telephone and fax (56,691) (109,740)

Transport and freight (1,630) (2,850)

(10,059,439) (13,414,930)

20
The supplementary information presented does not form part of the financial statements and is unaudited
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1 Emmanuel 384,968.38 1 Hillcrest 512,462.31 1 Midrand 510,393.00

2 St James - Bedfordview 384,107.00 2 Emmanuel 377,615.00 2 Hillcrest 456,863.85

3 JL Zwane Memorial 328,540.00 3 Trinity - Edenvale 368,262.59 3 Trinity - Edenvale 429,015.52

4 Bellville 327,088.05 4 Midrand 362,217.00 4 Emmanuel 340,723.21

5 Trinity - Edenvale 317,757.13 5 Gateway 346,229.17 5 St Andrew's - Benoni 303,500.00

6 St Andrew's - Benoni 311,500.00 6 St Andrew's - Benoni 296,500.00 6 Somerset West United 231,255.00

7 Midrand 283,176.50 7 Bellville 281,386.00 7 Trinity - Lynwood 228,669.04

8 Hillcrest 271,131.80 8 Upper Umgeni 253,039.89 8 Bellville 227,148.59

9 Durbanville 225,623.70 9 Trinity - Lynwood 214,203.00 9 Mowbray 208,503.99

10 Trinity - Lynwood 204,766.88 10 Durbanville 212,596.69 10 Rondebosch United 197,158.00

11 St John's - Middelburg 201,900.00 11 Somerset West United 194,986.00 11 St John's - Middelburg 154,300.00

12 Upper Umgeni 201,532.97 12 Mowbray 171,259.78 12 Gateway 152,901.43

13 Pinetown 195,556.54 13 St John's - Middelburg 148,200.00 13 Darling 134,343.00

14 Somerset West United 194,722.68 14 Rondebosch United 144,992.00 14 George 128,738.00

15 Gateway 190,544.68 15 St Columba's - Parktown 127,437.55 15 Trinity - Meadowridge 128,038.00

16 St Mungo's United Bryanston 176,085.00 16 St Mungo's United Bryanston 126,166.80 16 St Mungo's United Bryanston 126,688.20

17 Mowbray 174,476.85 17 Trinity - Meadowridge 123,300.00 17 St Kiaran's 121,468.00

18 St Kiaran's 166,713.00 18 St Kiaran's 112,829.00 18 St Columba's - Parktown 120,811.11

19 St John's Gowrie 157,005.68 19 Tygerberg 111,341.00 19 Seshego 120,000.00

20 Linden 156,933.28 20 JL Zwane Memorial 109,141.00 20 Durbanville 119,719.12

21 Rondebosch United 155,590.00 21 Pinetown 84,913.52 21 St Francis - Waterkloof 117,811.00

22 St Columba's - Parktown 131,007.15 22 Makwarela 80,903.54 22 St Paul's - Alberton 106,892.00

23 Trinity - Meadowridge 130,500.00 23 St Columba's - Hatfield 76,500.00 23 Stellenbosch United 104,038.39

24 Tableview United 128,383.00 24 Port Alfred 70,244.00 24 St James - Bedfordview 100,000.00

25 St Francis - Waterkloof 120,358.75 25 St Francis - Waterkloof 69,500.00 25 Tygerberg 90,114.34

26 Saints 110,600.00 26 St John's - Boksburg 66,000.00 26 St Columba's - Kokstad 83,967.00

27 Glenwood 110,000.00 27 Stellenbosch United 63,416.65 27 Mount Faith 81,937.28

28 North Durban 108,800.00 28 Plumstead 55,940.00 28 Knysna 73,766.00

29 George 106,476.00 29 Dundee 51,906.00 29 St Paul's United - Mulbarton 73,312.07

30 St Andrew's - Henley-on-Klip 105,414.04 30 Unallocated Assessments 50,861.92 30 Port Alfred 70,890.00

31 St Peter's - Tembisa 100,000.00 31 Stuartville 50,400.00 31 St John's - Boksburg 63,000.00

32 St Luke's - Vereeniging 98,677.00 32 St Paul's United - Mulbarton 50,120.02 32 St Margaret's - Dannhauser 55,410.00

33 St Columba's - Kokstad 97,099.00 33 Trinity - Grahamstown 48,844.00 33 St Giles 52,898.00

34 Stellenbosch United 90,969.37 34 WV Masinda Memorial 46,014.00 34 Margate 51,777.00

35 St Mark's - Moregloed 86,900.00 35 Zwide 43,979.00 35 Makwarela 51,501.70

36 Fourways United 86,642.37 36 Tableview United 43,448.00 36 St John's Gowrie 50,928.00

37 St David's - Nigel 84,000.00 37 Margate 43,165.00 37 Stuartville 50,400.00

38 Makwarela 83,000.00 38 Trafalgar 40,283.00 38 St Peter's - Tembisa 50,000.00

39 St Michael's - Springs 81,806.00 39 St Margaret's - Dannhauser 39,866.00 39 Amanzimtoti 44,336.16

40 Auld Memorial 80,000.00 40 St Nicholas' United 38,606.23 40 Trinity - Grahamstown 43,838.00

41 Tygerberg 79,791.00 41 Strubens Valley United 37,566.00 41 Upper Umgeni 42,409.94

42 Dundee 79,403.00 42 St John's - Bloemfontein 35,129.00 42 Tableview United 40,244.00

43 St John's - Boksburg 74,620.00 43 St John's Gowrie 33,517.67 43 Dundee 40,000.00

44 Blaauwberg 73,600.00 44 Heidelberg 33,487.15 44 KwaMagxaki-Dwesi 39,500.00

45 St Andrew's - Germiston 70,000.00 45 Retreat 33,000.00 45 Bridgetown 36,652.00

46 St Barnabas' United - Florida 69,971.00 46 Grace 32,118.49 46 Gooldville 36,000.00

47 Port Alfred 69,746.00 47 ME Bashman 27,888.00 47 Strubens Valley United 34,754.00

48 St Columba's - Queenstown 68,545.12 48 Linden 26,000.00 48 St Nicholas' United 32,466.46

49 Trinity - Grahamstown 67,384.00 49 BD Yanta Memorial 25,482.00 49 Trafalgar 31,971.00

50 St Paul's United - Mulbarton 62,560.09 50 Gardens 24,060.00 50 WV Masinda Memorial 30,000.00

51 St John's - Turffontein 52,000.00 51 Gooldville 24,000.00 51 Mount Herob 28,000.00

52 Summerstrand United 49,943.13 52 JY Hliso Memorial 24,000.00 52 Heidelberg 27,000.00

53 St Giles 48,237.00 53 JZS Ncevu Memorial 23,153.65 53 JL Zwane Memorial 27,000.00

54 Orlando 48,000.00 54 Ladysmith 22,500.00 54 St Andrew's - Germiston 26,040.78

55 St Margaret's - Dannhauser 45,694.00 55 Mitchell's Plain United 21,315.92 55 JY Hliso Memorial 24,000.00

56 St Columba's - Hatfield 45,120.00 56 St James - Bedfordview 20,000.00 56 Newcastle 23,700.00

57 Soshanguve 43,782.00 57 Newcastle 19,200.00 57 Soshanguve 23,000.00

58 Mount Faith 43,244.22 58 St Andrew's - Witbank 18,753.20 58 Gardens 22,246.83

59 Bedford 40,143.97 59 Greyville 18,000.00 59 Goodwood 20,730.00

60 Semple Memorial 40,000.00 60 St John's - Turffontein 17,500.00 60 Linden 20,000.00

61 East Rand 40,000.00 61 Mount Faith 17,324.04 61 Summerstrand United 19,073.93

62 Grace 39,815.70 62 Saints 16,700.00 62 Greyville 18,584.10

63 BD Yanta Memorial 37,956.68 63 Mpolweni 16,500.00 63 Ladysmith 18,000.00

64 St Magnus 37,914.26 64 Randpark Ridge United 16,204.44 64 Rustenburg 18,000.00

65 Centurion West 37,500.00 65 St Andrew's - Newcastle 15,594.00 65 New Edenvale 16,500.00

66 Goodwood 36,680.00 66 Bridgetown 15,000.00 66 Plumstead 16,039.00

67 Retreat 36,000.00 67 St Barnabas' - KwaZakhele 15,000.00 67 St Andrew's - Newcastle 15,380.00

Ministry Contribution 2021-2022Ministry Contribution 2020-2021Ministry Contribution 2019-2020
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68 Gooldville 35,000.00 68 Pirie 15,000.00 68 BD Yanta Memorial 14,789.00

69 St Nicholas' United 32,736.86 69 Amanzimtoti 14,500.00 69 Stutterheim & District 14,523.00

70 Gonubie 30,300.00 70 St Francis United Sedgefield 14,419.00 70 St John's - Turffontein 14,500.00

71 St Paul's Presbyterian Church 30,254.57 71 Khayelihle 13,800.00 71 Randpark Ridge United 14,317.38

72 JY Hliso Memorial 30,250.00 72 Goodwood 13,500.00 72 Khayelihle 13,700.00

73 St John's - Bloemfontein 30,061.00 73 Mount Herob 12,500.00 73 St Mark's - Yeoville 13,500.00

74 Margate 30,059.00 74 Summerstrand United 12,433.43 74 The Hill 13,000.00

75 Strubens Valley United 29,898.07 75 The Hill 12,000.00 75 Grace 12,902.87

76 Heidelberg 29,435.21 76 New Edenvale 12,000.00 76 St Mark's - Daveyton 12,000.00

77 New Edenvale 27,000.00 77 Bedford 11,800.00 77 Mitchell's Plain United 11,689.29

78 DV Sikhutswa 26,901.30 78 George 11,092.00 78 Bedford 10,800.00

79 Pinelands 25,000.00 79 MP Dubey Memorial/Guguletu 10,000.00 79 St Mark's - Moregloed 10,600.00

80 Plumstead 24,872.00 80 St Mark's - Moregloed 9,600.00 80 St Andrew's - Walmer 10,555.00

81 Gardens 24,060.00 81 ASSESSMENTS DONATIONS 8,000.00 81 St Columba's - Port Elizabeth 10,000.00

82 JZS Ncevu Memorial 22,082.00 82 St Paul's - Alberton 7,940.00 82 Dr Ntsikelelo 9,283.00

83 Newcastle 21,750.00 83 Durban Central United 7,800.00 83 Highland Hills United 8,783.00

84 St Patrick's 20,370.00 84 East Rand 7,470.00 84 St James' - Zwide 8,500.00

85 St Andrew's - Newcastle 18,236.00 85 Gillispie 7,200.00 85 All Saints United - PMB 8,244.96

86 Mpolweni 18,000.00 86 Johannesburg 7,200.00 86 Richards Bay 8,200.00

87 Greyville 18,000.00 87 Richards Bay 7,000.00 87 Jonas Lediga Memorial 8,000.00

88 St Paul's - Alberton 17,868.00 88 Stutterheim & District 7,000.00 88 St John's - Bloemfontein 7,785.00

89 St Andrew's - Witbank 17,367.42 89 St Peter's - Tembisa 7,000.00 89 Worcester United 7,500.00

90 Mitchell's Plain United 17,189.07 90 Weirdale 6,400.00 90 St Matthew's - Motherwell 7,500.00

91 Trafalgar 16,800.00 91 Zamdela 6,300.00 91 Assessment unidentified 7,367.33

92 Randpark Ridge United 16,478.82 92 Masibulele -6,170.00 92 Milnerton 7,200.00

93 Assessment unidentified 16,230.00 93 Elgin United 6,100.00 93 Gillispie 7,200.00

94 ET Legodi 15,653.10 94 St Andrew's - Beaconsfield 6,000.00 94 Blaauwberg 7,200.00

95 Amanzimtoti 13,500.00 95 Buchanan 6,000.00 95 Johannesburg 7,200.00

96 St John's United - PMB 12,820.00 96 Oudtshoorn 6,000.00 96 ME Bashman 6,972.00

97 Tiyo Soga - Langa -12,600.00 97 Mabopane 6,000.00 97 Zwide 6,500.00

98 Stuartville 12,600.00 98 KwaMagxaki-Dwesi 6,000.00 98 St Andrew's - Beaconsfield 6,000.00

99 Khayelihle 12,600.00 99 Gcuwa Mission -5,547.38 99 William Samson Memorial 6,000.00

100 The Hill 12,000.00 100 Milnerton 5,100.00 100 Mabopane 6,000.00

101 DM Soga Memorial 12,000.00 101 Worcester United 5,000.00 101 DM Soga Memorial 6,000.00

102 Stutterheim & District 11,000.00 102 Donhill 4,950.00 102 St Philip's - Zwelitsha 5,750.00

103 St Barnabas' - KwaZakhele 11,000.00 103 Tutura 4,800.00 103 Buchanan 5,500.00

104 St John's United - Fort Beaufort 10,000.00 104 St Mark's - Yeoville 4,500.00 104 Parkside 5,000.00

105 Elgin United 9,705.00 105 St Andrew's - Vergenoeg 4,400.00 105 M Makwetu Memorial 5,000.00

106 St George'd Wellington 8,400.00 106 St Augustine's - Motse-Thabong 4,200.00 106 Premier Mine 4,959.14

107 Highland Hills United 7,544.85 107 Paarl United 4,150.30 107 Semple Memorial 4,800.00

108 Kensington United 7,535.12 108 Douglas 4,130.00 108 Durban Central United 4,800.00

109 Seshego 7,500.00 109 Orlando 4,000.00 109 Ndakana 4,800.00

110 ACTS 7,279.40 110 All Saints United - PMB 3,635.16 110 Gcuwa Mission 4,800.00

111 All Saints United - PMB 7,261.47 111 Kenilworth 3,629.00 111 Weirdale 4,800.00

112 Gillispie 7,200.00 112 St Ninian's 3,622.35 112 Glenbain 4,570.00

113 Johannesburg 7,200.00 113 Clermont 3,600.00 113 Oudtshoorn 4,500.00

114 Alexandra 7,000.00 114 St David's - Nigel 3,600.00 114 St Paul's - Welkom 4,080.00

115 St Francis United Sedgefield 7,000.00 115 Kensington United 3,500.00 115 St Andrew's - Witbank 4,005.86

116 Premier Mine 6,806.38 116 St Andrew's - Germiston 3,281.00 116 St Andrew's - Vergenoeg 4,000.00

117 St Andrew's - Beaconsfield 6,000.00 117 St Andrew's - Scottburgh 3,204.42 117 Orlando 4,000.00

118 Oudtshoorn 6,000.00 118 St Andrew's - Henley-on-Klip 3,189.21 118 DD Stormont Memorial 3,800.00

119 Mabopane 6,000.00 119 Edendale  Presby Church 3,000.00 119 Merebank 3,600.00

120 KwaMagxaki-Dwesi 6,000.00 120 Endumisweni 3,000.00 120 Bhongweni Township Presby 3,400.00

121 Gcuwa Mission 5,547.38 121 Jonas Lediga Memorial 3,000.00 121 JZS Ncevu Memorial 3,355.00

122 Makanaskop 5,500.00 122 Elsies River 3,000.00 122 St David's - PMB 3,300.00

123 St Thomas' - KwaNobuhle 5,230.50 123 BW Zulu 3,000.00 123 Clermont 3,200.00

124 Ladysmith 5,000.00 124 St John's - Batho 2,800.00 124 St Andrew's - Constantia 3,200.00

125 St Anthony's - Sebokeng 5,000.00 125 Malan 2,760.00 125 Retreat 3,000.00

126 St Stephen's - Turffontein 5,000.00 126 Pholela 2,700.00 126 Edendale  Presby Church 3,000.00

127 Ikageng 5,000.00 127 St Paul's - Kwamashu 2,640.00 127 Endumisweni 3,000.00

128 St Peter's - Mothotlong 4,800.00 128 St Paul's - Welkom 2,640.00 128 Parys 3,000.00

129 St Andrew's - Kingwilliamstown 4,500.00 129 Rietvlei 2,500.00 129 Alexandra 3,000.00

130 St James' - Zwide 4,170.00 130 Assessment unidentified 2,500.00 130 JJR Jolobe Memorial 3,000.00

131 BW Zulu 4,120.00 131 Premier Mine 2,421.00 131 St Ninian's 3,000.00

132 ASSESSMENTS DONATIONS 4,000.00 132 Langa 2,400.00 132 Pholela 3,000.00

133 Jonas Lediga Memorial 4,000.00 133 Main 2,400.00 133 Khobonqaba 2,700.00

134 WV Masinda Memorial 4,000.00 134 Highland Hills United 2,400.00 134 Centurion West 2,700.00

135 Clermont 3,600.00 135 Merebank 2,400.00 135 St John's - Batho 2,600.00

136 Durban Central United 3,600.00 136 GT Rafuza Memorial 2,400.00 136 Heideveld-Manenberg United 2,400.00

137 Dobsonville 3,600.00 137 K Manakaza Memorial 2,400.00 137 Main 2,400.00

138 ME Bashman 3,487.00 138 Kidston 2,400.00 138 Maclay 2,400.00
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139 St Paul's - East london 3,474.00 139 Estcourt 2,400.00 139 Midlands 2,400.00

140 Tsekong 3,430.00 140 St Anthony's - Sebokeng 2,400.00 140 Malan 2,400.00

141 Msinga 3,200.00 141 Tsoane Abraham Poho Memorial 2,400.00 141 GT Rafuza Memorial 2,400.00

142 Milnerton 3,150.00 142 Cunningham 2,400.00 142 Shalom 2,400.00

143 Endumisweni 3,000.00 143 Duff 2,400.00 143 GT Mcoteli 2,400.00

144 St Andrew's - Vergenoeg 3,000.00 144 EE Xokozela 2,400.00 144 K Manakaza Memorial 2,400.00

145 St Mark's - Daveyton 3,000.00 145 Irvin Njoloza 2,400.00 145 Kidston 2,400.00

146 Mount Herob 3,000.00 146 Soshanguve 2,400.00 146 Estcourt 2,400.00

147 Unallocated Assessments 2,591.00 147 Polokwane 2,400.00 147 East Rand 2,400.00

148 David Livingstone Memorial Zambia 2,500.00 148 Ncisininde 2,400.00 148 St Augustine's - Motse-Thabong 2,400.00

149 Mamelodi East 2,500.00 149 AMT Cawa 2,400.00 149 St Anthony's - Sebokeng 2,400.00

150 Njikelana 2,500.00 150 Pretoria Central 2,400.00 150 Tsoane Abraham Poho Memorial 2,400.00

151 Rietvlei 2,500.00 151 Duncan Village 2,400.00 151 Balasi 2,400.00

152 Abraham Maramani Memorial 2,400.00 152 Centurion West 2,300.00 152 BE Ngubane 2,400.00

153 Glenbain 2,400.00 153 Tsekong -2,230.00 153 Cunningham 2,400.00

154 Estcourt 2,400.00 154 Diepkloof Zone 3 2,100.00 154 EE Xokozela 2,400.00

155 St John's - Batho 2,400.00 155 Bhongweni Township Presby 2,000.00 155 St Peter's - Mothotlong 2,400.00

156 St Paul's - Welkom 2,400.00 156 St Magnus 1,516.75 156 Polokwane 2,400.00

157 Duff 2,400.00 157 Kuils River United 1,500.00 157 Ncisininde 2,400.00

158 Steadville PC 2,400.00 158 Adelaide 1,406.88 158 Pretoria Central 2,400.00

159 GaRankuwa 2,400.00 159 St Peter's - Mothotlong 1,248.00 159 Columba Mission 2,400.00

160 Polokwane 2,400.00 160 Mbulu 1,200.00 160 Kagiso 2,250.00

161 Pholela 2,400.00 161 St Andrew's - Kroonstad 1,200.00 161 Dorrington 2,000.00

162 Pretoria Central 2,400.00 162 St Luke's - Vereeniging 1,200.00 162 St Barnabas' - KwaZakhele 2,000.00

163 Embalenhle 2,400.00 163 Khobonqaba 1,200.00 163 Mamelodi East 2,000.00

164 Matangari 2,400.00 164 Vulindela 1,140.00 164 Moletsane 2,000.00

165 Paballong 2,000.00 165 Gordon Memorial 1,000.00 165 Glen Avon 2,000.00

166 St Peter's Presbyterian Church  Zambia -1,840.00 166 GaRankuwa 1,000.00 166 Plettenberg Bay 2,000.00

167 Kuils River United 1,800.00 167 St Michael's - Boston 1,000.00 167 BM Molaba Memorial 1,948.71

168 Midlands 1,700.00 168 Embalenhle 1,000.00 168 Diepkloof Zone 3 1,850.00

169 St Paul's - Kwamashu 1,680.00 169 Kagiso 900.00 169 Kuils River United 1,800.00

170 Diepkloof Zone 3 1,400.00 170 Steadville PC 800.00 170 Zamdela 1,750.00

171 St Ninian's 1,250.00 171 St Timothy's - Sebokeng 400.00 171 Douglas 1,750.00

172 Mamelodi Gardens 1,220.00 172 Stilfontein 345.00 172 BW Zulu 1,704.00

173 Merebank 1,200.00 173 St Matthew's - Motherwell 300.00 173 Scottsville 1,600.00

174 Richards Bay 1,200.00 6,787,385.34 174 Vulindela 1,600.00

175 Weirdale 1,200.00 175 Mpolweni 1,500.00

176 Duncan Village 1,200.00 176 Strand United 1,500.00

177 St Andrew's - Walmer 1,153.73 177 Langa 1,200.00

178 Diepsloot 1,050.00 178 Abraham Maramani Memorial 1,200.00

179 Buchanan 1,000.00 179 Christ The Redeemer 1,200.00

180 Douglas 1,000.00 180 St Paul's - Kwamashu 1,200.00

181 St Peter's United - Denysville 1,000.00 181 St Andrew's - Somerset East 1,200.00

182 Meadowlands 900.00 182 Duncan Village 1,200.00

183 Vulindela 900.00 183 St Magnus 1,092.05

184 Paarl United 813.04 184 Kensington United 1,000.00

185 Protea Valley 805.00 185 St Francis United Sedgefield 1,000.00

186 St Monica's - Kutlwanong 800.00 186 Ebenezer - Vosloorus 900.00

187 St Paul's - Sharpville 800.00 187 Thembalethu 800.00

188 Eshowe 600.00 188 St Andrew's - Henley-on-Klip 600.00

189 Ebenezer - Vosloorus 600.00 189 St Timothy's - Sebokeng 600.00

190 Mbekweni 600.00 190 Bophelong 600.00

191 Zwide 500.00 191 Gordon Memorial 500.00

192 St Augustine's - Motse-Thabong 300.00 192 St Paul's - Sharpville 500.00

193 Stilfontein 300.00 193 St Monica's - Kutlwanong 400.00

194 BM Molaba Memorial 300.00 194 Ikageng 400.00

195 Welkom 300.00 195 Stilfontein 350.00

196 Bophelong 300.00 196 St Matthew's - Carltonville 300.00

197 Lingelihle 300.00 197 St David's - Nigel 300.00

198 Peniele - Sasolburg 200.00 7,145,272.63

9,416,940.26
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Non Contributing Congregations - 2019-2020 Non Contributing Congregations - 2020-2021 Non Contributing Congregations - 2021-2022

1 Adelaide 1 Abraham Maramani Memorial 1 ACTS

2 Alfred County 2 ACTS 2 Adelaide

3 Alfred Maja Memorial 3 Alexandra 3 Adelaide Township

4 Alice 4 Alfred County 4 Alfred County

5 All Saints - Balfour 5 Alfred Maja Memorial 5 Alfred Maja Memorial

6 All Saints - Klerksdorp1001 6 Alice 6 Alice

7 All Saints United - Somerset East 7 All Saints - Balfour 7 All Saints - Balfour

8 AMT Cawa 8 All Saints - Klerksdorp1001 8 All Saints - Klerksdorp1001

9 AR Poho Memorial 9 All Saints United - Somerset East 9 All Saints United - Somerset East

10 Arcadia 10 AR Poho Memorial 10 AMT Cawa

11 Atlantis United 11 Arcadia 11 AR Poho Memorial

12 Balasi 12 Atlantis United 12 Arcadia

13 Baragwanath 13 Auld Memorial 13 Atlantis United

14 BE Ngubane 14 Balasi 14 Auld Memorial

15 Bhongweni Township Presby 15 Baragwanath 15 Baragwanath

16 Blue Downs United 16 BE Ngubane 16 Blue Downs United

17 Bridgetown 17 Blaauwberg 17 Burnshill

18 Burnshill 18 Blue Downs United 18 Butterworth

19 Butterworth 19 BM Molaba Memorial 19 Bwacha Presbyterian Church Zambia

20 Bwacha Presbyterian Church Zambia 20 Bophelong 20 Cambridge

21 Cambridge 21 Burnshill 21 Camps Bay United

22 Camps Bay United 22 Butterworth 22 Chelstone

23 Chelstone 23 Bwacha Presbyterian Church Zambia 23 Chimwemwe Presbyterian Church Zambia

24 Chimwemwe Presbyterian Church Zambia 24 Cambridge 24 congregation

25 Christ The Redeemer 25 Camps Bay United 25 Dalpark

26 Columba Mission 26 Chelstone 26 David Livingstone Memorial Zambia

27 Cunningham 27 Chimwemwe Presbyterian Church Zambia 27 Davidson Memorial

28 Dalpark 28 Christ The Redeemer 28 Daxina

29 Darling 29 Columba Mission 29 Delft United

30 Davidson Memorial 30 Dalpark 30 Diepkloof Zone 3

31 Daxina 31 Darling 31 Diepsloot

32 DD Stormont Memorial 32 David Livingstone Memorial Zambia 32 Dobsonville

33 Delft United 33 Davidson Memorial 33 Donhill

34 Donhill 34 Daxina 34 DT Plaatjie Memorial

35 Dorrington 35 DD Stormont Memorial 35 Duff

36 Dr Ntsikelelo 36 Delft United 36 DV Sikhutswa

37 DT Plaatjie Memorial 37 Diepsloot 37 Eastridge United

38 Eastridge United 38 DM Soga Memorial 38 Ebenezer - Koppies

39 Ebenezer - Koppies 39 Dobsonville 39 Edenvale

40 Edendale  Presby Church 40 Dorrington 40 Elgin United

41 Edenvale 41 Dr Ntsikelelo 41 Elsies River

42 EE Xokozela 42 DT Plaatjie Memorial 42 Embalenhle

43 Elsies River 43 DV Sikhutswa 43 EN BONO

44 Entambeni 44 Eastridge United 44 Entambeni

45 Ernest Ntuli Memorial 45 Ebenezer - Koppies 45 Ernest Ntuli Memorial

46 Ernest Reim Memorial 46 Ebenezer - Vosloorus 46 Ernest Reim Memorial

47 Erskine 47 Edenvale 47 Erskine

48 Esikhawini 48 Entambeni 48 Eshowe

49 Frankfort - Villiers 49 Ernest Ntuli Memorial 49 Esikhawini

50 Freeman Bavuma Memorial 50 Ernest Reim Memorial 50 ET Legodi

51 GaKgapane 51 Erskine 51 Fourways United

52 Garden Route 52 Eshowe 52 Frankfort - Villiers

53 GG Ndotyana Memorial 53 Esikhawini 53 Freeman Bavuma Memorial

54 Glen Avon 54 ET Legodi 54 GaKgapane

55 Gordon Memorial 55 Fourways United 55 GaRankuwa

56 Gordon's Bay United 56 Frankfort - Villiers 56 Garden Route

57 Graaff Reinet 57 Freeman Bavuma Memorial 57 GG Ndotyana Memorial

58 GT Mcoteli 58 GaKgapane 58 Glenwood

59 GT Rafusa 59 Garden Route 59 Gonubie

60 GT Rafuza Memorial 60 GG Ndotyana Memorial 60 Gordon's Bay United

61 GT Vika Memorial 61 Glen Avon 61 Graaff Reinet

62 Hamilton Memorial 62 Glenbain 62 GT Rafusa

63 Hammarsdale 63 Glenwood 63 GT Vika Memorial

64 Heideveld-Manenberg United 64 Gonubie 64 Haenertsburg

65 Henry Arends Memorial 65 Gordon's Bay United 65 Hamilton Memorial

66 Irvin Njoloza 66 Graaff Reinet 66 Hammarsdale

67 Jeffrey's Bay 67 GT Mcoteli 67 Henry Arends Memorial
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68 JJR Jolobe Memorial 68 GT Rafusa 68 Irvin Njoloza

69 JL Sokupa 69 GT Vika Memorial 69 Jeffrey's Bay

70 John Knox - Ndola 70 Hamilton Memorial 70 JL Sokupa

71 John Knox Bokwe - Bisho 71 Hammarsdale 71 John Knox - Ndola

72 John Knox Bokwe - Ugie 72 Heideveld-Manenberg United 72 John Knox Bokwe - Bisho

73 Jokweni 73 Henry Arends Memorial 73 John Knox Bokwe - Ugie

74 K Manakaza Memorial 74 Ikageng 74 Jokweni

75 Kabushi Presbyterian Church 75 Jeffrey's Bay 75 Kabushi Presbyterian Church

76 Kagiso 76 JJR Jolobe Memorial 76 Kapiri Zambia Copperbelt

77 Kapiri Zambia Copperbelt 77 JL Sokupa 77 Kenilworth

78 Kenilworth 78 John Knox - Ndola 78 Khayakulu

79 Khayakulu 79 John Knox Bokwe - Bisho 79 Khayelitsha United

80 Khayelitsha United 80 John Knox Bokwe - Ugie 80 Khulani

81 Khobonqaba 81 Jokweni 81 Kraaifontein

82 Khulani 82 Kabushi Presbyterian Church 82 Kuyasa

83 Kidston 83 Kapiri Zambia Copperbelt 83 Kwamaxaki-Dwesi

84 Knysna 84 Khayakulu 84 KwaZakhele

85 Kraaifontein 85 Khayelitsha United 85 Lebowakgomo

86 Kuyasa 86 Khulani 86 Lingelihle

87 Kwamaxaki-Dwesi 87 Knysna 87 Lovedale

88 KwaZakhele 88 Kraaifontein 88 Lower Ngqwara

89 Langa 89 Kuyasa 89 Lower Rainy

90 Lebowakgomo 90 Kwamaxaki-Dwesi 90 Lundazi

91 Lovedale 91 KwaZakhele 91 Lundie Memorial

92 Lower Ngqwara 92 Lebowakgomo 92 Macfarlan

93 Lower Rainy 93 Lingelihle 93 Mafube

94 Lundazi 94 Lovedale 94 Mahwelereng

95 Lundie Memorial 95 Lower Ngqwara 95 Maitland

96 M Makwetu Memorial 96 Lower Rainy 96 Makanaskop

97 Macfarlan 97 Lundazi 97 Mamelodi Gardens

98 Maclay 98 Lundie Memorial 98 Masibulele

99 Mafube 99 M Makwetu Memorial 99 Masiphumele

100 Mahwelereng 100 Macfarlan 100 Matangari

101 Main 101 Maclay 101 Matero

102 Maitland 102 Mafube 102 Mayfair

103 Malan 103 Mahwelereng 103 Mbekweni

104 Masibulele 104 Maitland 104 Mbonda Mission

105 Masiphumele 105 Makanaskop 105 Mbulu

106 Matero 106 Mamelodi East 106 Mchinga

107 Mayfair 107 Mamelodi Gardens 107 Mdantsane

108 Mbonda Mission 108 Masiphumele 108 Meadowlands

109 Mbulu 109 Matangari 109 Melkbosstrand United

110 Mchinga 110 Matero 110 Mfuleni Congregation

111 Mdantsane 111 Mayfair 111 Mgwali

112 Melkbosstrand United 112 Mbekweni 112 Miller

113 Mgwali 113 Mbonda Mission 113 MP Dubey Memorial/Guguletu

114 Miller 114 Mchinga 114 Mpharane

115 Moletsane 115 Mdantsane 115 Msinga

116 MP Dubey Memorial/Guguletu 116 Meadowlands 116 Mthatha

117 Mpharane 117 Melkbosstrand United 117 Ndabakazi

118 Mthatha 118 Mgwali 118 Njikelana

119 Ncisininde 119 Midlands 119 Nonzwakazi

120 Ndabakazi 120 Miller 120 North Durban

121 Ndakana 121 Moletsane 121 Northdale

122 Nonzwakazi 122 Mpharane 122 Nqandu

123 Northdale 123 Msinga 123 Nyanga

124 Nqandu 124 Mthatha 124 Oranjemund United

125 Nyanga 125 Ndabakazi 125 Paarl United

126 Oranjemund United 126 Ndakana 126 Paballong

127 Parkside 127 Njikelana 127 Peniele - Sasolburg

128 Parys 128 Nonzwakazi 128 Phalabora

129 Phalabora 129 North Durban 129 Phola

130 Phola 130 Northdale 130 Phomolong

131 Phomolong 131 Nqandu 131 Pietermaritzburg

132 Pietermaritzburg 132 Nyanga 132 Pinelands

133 Pirie 133 Oranjemund United 133 Pinetown

134 Rainy 134 Paballong 134 Pirie

135 Ramoeti-Masemola Memorial United 135 Parkside 135 Protea Valley

136 Rapodile Street 136 Parys 136 Rainy

137 Richmond 137 Peniele - Sasolburg 137 Ramoeti-Masemola Memorial United

138 Ross 138 Phalabora 138 Rapodile Street
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139 Ruighoek 139 Phola 139 Richmond

140 Rustenburg 140 Phomolong 140 Rietvlei

141 Salem United 141 Pietermaritzburg 141 Ross

142 SB Ngcobo Memorial 142 Pinelands 142 Ruighoek

143 Scottsville 143 Protea Valley 143 Saints

144 Shalom 144 Rainy 144 Salem United

145 Solomon Rathebe Memorial 145 Ramoeti-Masemola Memorial United 145 SB Ngcobo Memorial

146 Solwezi Presbyterian Church 146 Rapodile Street 146 Solomon Rathebe Memorial

147 Somerset East 147 Richmond 147 Solwezi Presbyterian Church

148 Somerville 148 Ross 148 Somerset East

149 Sommerset East 149 Ruighoek 149 Somerville

150 Springside 150 Rustenburg 150 Sommerset East

151 St Andrew's - Brakpan 151 Salem United 151 Springside

152 St Andrew's - Cape Town 152 SB Ngcobo Memorial 152 St Andrew's - Brakpan

153 St Andrew's - Constantia 153 Scottsville 153 St Andrew's - Cape Town

154 St Andrew's - East London 154 Semple Memorial 154 St Andrew's - East London

155 St Andrew's - Heilbron 155 Seshego 155 St Andrew's - Heilbron

156 St Andrew's - Hillside  Bulawayo 156 Shalom 156 St Andrew's - Hillside  Bulawayo

157 St Andrew's - Kgotsong/Bothaville 157 Solomon Rathebe Memorial 157 St Andrew's - Kgotsong/Bothaville

158 St Andrew's - Kitwe 158 Solwezi Presbyterian Church 158 St Andrew's - Kingwilliamstown

159 St Andrew's - Kroonstad 159 Somerset East 159 St Andrew's - Kitwe

160 St Andrew's - Mthatha 160 Somerville 160 St Andrew's - Kroonstad

161 St Andrew's - Pretoria 161 Sommerset East 161 St Andrew's - Mthatha

162 St Andrew's - Scottburgh 162 Springside 162 St Andrew's - Pretoria

163 St Andrew's - Somerset East 163 St Andrew's - Brakpan 163 St Andrew's - Scottburgh

164 St Andrew's - Westonaria 164 St Andrew's - Cape Town 164 St Andrew's - Westonaria

165 St Andrew's Presbyterian Church 165 St Andrew's - Constantia 165 St Andrew's Presbyterian Church

166 St Barnabas - Kabwe 166 St Andrew's - East London 166 St Barnabas - Kabwe

167 St Columba's - Kabwe 167 St Andrew's - Heilbron 167 St Barnabas' United - Florida

168 St Columba's - Lusaka 168 St Andrew's - Hillside  Bulawayo 168 St Columba's - Hatfield

169 St Columba's - Mutare 169 St Andrew's - Kgotsong/Bothaville 169 St Columba's - Kabwe

170 St Columba's - Port Elizabeth 170 St Andrew's - Kingwilliamstown 170 St Columba's - Lusaka

171 St Columbas Presbyterian Church Kabwe 171 St Andrew's - Kitwe 171 St Columba's - Mutare

172 St David's - PMB 172 St Andrew's - Mthatha 172 St Columba's - Queenstown

173 St George's - Bluff 173 St Andrew's - Pretoria 173 St Columbas Presbyterian Church Kabwe

174 St George's - East London 174 St Andrew's - Somerset East 174 St George'd Wellington

175 St James - Matsulu 175 St Andrew's - Walmer 175 St George's - Bluff

176 St John the Evangelist 176 St Andrew's - Westonaria 176 St George's - East London

177 St John's - Groutville 177 St Andrew's Presbyterian Church 177 St James - Matsulu

178 St John's - Kalwelwe 178 St Barnabas - Kabwe 178 St John the Evangelist

179 St John's - Keiskamamahoek 179 St Barnabas' United - Florida 179 St John's - Groutville

180 St John's Presbyterian Church Kapiri 180 St Columba's - Kabwe 180 St John's - Kalwelwe

181 St Luke's - Hoopstad 181 St Columba's - Kokstad 181 St John's - Keiskamamahoek

182 St Luke's - Rotunda 182 St Columba's - Lusaka 182 St John's Presbyterian Church Kapiri

183 St Margaret's - Bluff 183 St Columba's - Mutare 183 St John's United - Fort Beaufort

184 St Mark's - Yeoville 184 St Columba's - Port Elizabeth 184 St John's United - PMB

185 St Mark's vd Bijl 185 St Columba's - Queenstown 185 St Luke's - Hoopstad

186 St Martin's - Port Elizabeth 186 St Columbas Presbyterian Church Kabwe 186 St Luke's - Rotunda

187 St Matthew's - Carltonville 187 St David's - PMB 187 St Luke's - Vereeniging

188 St Matthew's - Motherwell 188 St George'd Wellington 188 St Margaret's - Bluff

189 St Michael's - Boston 189 St George's - Bluff 189 St Mark's vd Bijl

190 St Michael's United - Modemolle 190 St George's - East London 190 St Martin's - Port Elizabeth

191 St Paul's - Kitwe 191 St Giles 191 St Michael's - Boston

192 St Peter's - Duduza 192 St James - Matsulu 192 St Michael's - Springs

193 St Peters - Ndola 193 St James' - Zwide 193 St Michael's United - Modemolle

194 st Peter's Boipatong 194 St John the Evangelist 194 St Patrick's

195 St Peter's United - Secunda 195 St John's - Groutville 195 St Paul's - East london

196 St Philip's - Zwelitsha 196 St John's - Kalwelwe 196 St Paul's - Kitwe

197 St Silas - Evaton 197 St John's - Keiskamamahoek 197 St Paul's Presbyterian Church

198 St Stephen's - vd Bijl 198 St John's Presbyterian Church Kapiri 198 St Peter's - Duduza

199 St Timothy's - Sebokeng 199 St John's United - Fort Beaufort 199 St Peters - Ndola

200 Stirling - East london 200 St John's United - PMB 200 st Peter's Boipatong

201 Stirling Memorial 201 St Luke's - Hoopstad 201 St Peter's Presbyterian Church  Zambia

202 Stuart Memorial 202 St Luke's - Rotunda 202 St Peter's United - Denysville

203 T.P. Finca Memorial 203 St Margaret's - Bluff 203 St Peter's United - Secunda

204 Tantyi 204 St Mark's - Daveyton 204 St Silas - Evaton

205 Tarkastad - Wheatlands 205 St Mark's vd Bijl 205 St Stephen's - Turffontein

206 Thaba Nchu-Botshabelo 206 St Martin's - Port Elizabeth 206 St Stephen's - vd Bijl

207 Themalihle 207 St Matthew's - Carltonville 207 St Thomas' - KwaNobuhle

208 Thembalethu 208 St Michael's - Springs 208 Steadville PC

209 Thumedi Makgahlela 209 St Michael's United - Modemolle 209 Stirling - East london
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210 Trinity - Dundee 210 St Monica's - Kutlwanong 210 Stirling Memorial

211 Trinity - Estcourt 211 St Patrick's 211 Stuart Memorial

212 Trinity - Katlehong 212 St Paul's - East london 212 T.P. Finca Memorial

213 Trinity - Klerksdorp 213 St Paul's - Kitwe 213 Tantyi

214 Tsakane 214 St Paul's - Sharpville 214 Tarkastad - Wheatlands

215 Tsoane Abraham Poho Memorial 215 St Paul's Presbyterian Church 215 Thaba Nchu-Botshabelo

216 Tutura 216 St Peter's - Duduza 216 Themalihle

217 Twapia - Ndola 217 St Peters - Ndola 217 Thumedi Makgahlela

218 Tzaneen 218 st Peter's Boipatong 218 Tiyo Soga - Langa

219 Ulundi 219 St Peter's Presbyterian Church  Zambia 219 Trinity - Dundee

220 Upper Mkemane 220 St Peter's United - Denysville 220 Trinity - Estcourt

221 Viljoenskroon 221 St Peter's United - Secunda 221 Trinity - Katlehong

222 Vredenberg United 222 St Philip's - Zwelitsha 222 Trinity - Klerksdorp

223 Vryburg United 223 St Silas - Evaton 223 Tsakane

224 Vryheid 224 St Stephen's - Turffontein 224 Tsekong

225 VV Dipa Memorial 225 St Stephen's - vd Bijl 225 Tutura

226 Wasukile Presbyterian Church 226 St Thomas' - KwaNobuhle 226 Twapia - Ndola

227 Wattville 227 Stirling - East london 227 Tzaneen

228 Westville 228 Stirling Memorial 228 Ulundi

229 William Gavin Memorial 229 Stuart Memorial 229 Upper Mkemane

230 William Mpamba Memorial 230 T.P. Finca Memorial 230 Viljoenskroon

231 William Samson Memorial 231 Tantyi 231 Vredenberg United

232 Winterberg 232 Tarkastad - Wheatlands 232 Vryburg United

233 Woodstock 233 Thaba Nchu-Botshabelo 233 Vryheid

234 Worcester United 234 Themalihle 234 VV Dipa Memorial

235 WPT Ndibongo Memorial 235 Thembalethu 235 Wasukile Presbyterian Church

236 Yekelo-Mbali Memorial 236 Thumedi Makgahlela 236 Wattville

237 Zamdela 237 Tiyo Soga - Langa 237 Welkom

238 ZS Tyandela 238 Trinity - Dundee 238 Westville

239 Trinity - Estcourt 239 William Gavin Memorial

240 Trinity - Katlehong 240 William Mpamba Memorial

241 Trinity - Klerksdorp 241 Winterberg

242 Tsakane 242 Woodstock

243 Twapia - Ndola 243 WPT Ndibongo Memorial

244 Tzaneen 244 Yekelo-Mbali Memorial

245 Ulundi 245 ZS Tyandela

246 Upper Mkemane

247 Viljoenskroon

248 Vredenberg United

249 Vryburg United

250 Vryheid

251 VV Dipa Memorial

252 Wasukile Presbyterian Church

253 Wattville

254 Welkom

255 Westville

256 William Gavin Memorial

257 William Mpamba Memorial

258 William Samson Memorial

259 Winterberg

260 Woodstock

261 WPT Ndibongo Memorial

262 Yekelo-Mbali Memorial

263 ZS Tyandela
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Annual Trustee Report to the General Assembly (2023) 
 
 

The report has been prepared for submission to the General Assembly of UPCSA. We wish to update 
you on what has transpired to the Pension Fund over the last year. The Fund is only accessible to 
members of the UPCSA in South Africa.  

 
1. Trustees 

 
➢ The composition of the current Board of Trustees is as follows: 

 

Mr AE Wentzel Employer Trustee/Chairperson 

Mr C Gauld Employer Trustee 

Mr T Borrill Employer Trustee 

Dr N Mashalaba Employer Trustee 

Ms G Spelman Alternate Employer Trustee 

Rev R Botsis Member Trustee 

Rev C Judelsohn Member Trustee 

Rev C Campbell Member Trustee 

Rev E Moerman Member Trustee 

Rev J Smith Alternate Member Trustee 

 
 

➢ Where a Trustee is absent for two (2) consecutive meetings, the Chairperson will arrange 
a meeting with the Trustee to establish if the person is able to continue as a Trustee and 
fulfil the required duties. 
 
Changes to the Board since the previous report: 

 
➢ Rev Bester resigned from UPCSA on 31 October 2022 and, therefore, also as a Trustee 

of the Board. His position was filled from 1 November 2023 by alternate member elected 
Trustee Rev Ewald Moerman. The vacancy for the alternate position has been filled by 
Rev Jeremy Smith. 

 
2. Principal Officer 

 
➢ Mr Morné Olivier’s contact details are as follows: 

o E-mail: Morne@lykosfs.co.za 
 

3. Seshego Benefit Consulting  
 

➢ Mr Greg Woolls’ contact details are as follows: 
o Email: greg@seshego.co.za 
o Tel: 011 802 8011 

4. Membership 
 
➢ At 31 January 2023, the Fund had 205 contributing members, 26 deferred beneficiaries, 

39 paid-up members, 141 pensioners and 50 deferred pensioners.  
  

5. Statutory compliance 
 
The Board of Trustees is currently constituted correctly in terms of the Fund's rules.  
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Annual financial statements: 
 
The audits of the 31 December 2020 and 2021 annual financial statements have been finalised 
and submitted to the Financial Services Conduct Authority (FSCA) in 2021. The 2022 annual 
financial statements are on track to be approved and submitted to the FSCA by 30 June 2023, 
within the legislated submission period of 6 months after year end.  

 
Valuation: 
 
The December 2022 statutory actuarial valuation report will be finalised after the annual 
financial statements are approved, and submitted to the FSCA by 31 December 2023 as 
required by legislation. 
 
It is pleasing that the compliance backlog that existed for the last number of years has been 
resolved and only current legislative requirements are being dealt with. 
 

6. Rate of Contributions for the year ending 31 December 2023 
 

Ministers: 

• Member:  7,5% of Stipend 

• Congregation:  R 2,530 or  
       R 1,810 (Subject to being recognised as a Congregation B). 

➢ In order for a Congregation to be recognised as a Congregation B, the Congregation must 
be approved by the Presbytery responsible for the Congregation before 1 January of each 
calendar year.  

 
Ex- PEPF Members: 

• Member:  5% of Pensionable Salary 

• Congregation:  13.2% of Pensionable Salary  

• The Congregation contributes an additional R300 per member per month to cover 
expenses relating to the Fund. 

 
Staff Members (joining after 1 July 2016): 

• Member:  7.5% of Pensionable Salary 

• Congregation:  R1,830 
 

7. Rule Amendment(s) 
 

➢ No Fund rule amendments have been made since the last report. 
 

8. Investments 
 

➢ The Trustees would like to thank the Investment Sub-Committee for the diligent manner in 
which it has performed its oversight role and review of the Fund's investment strategy. 

 
➢ The recent returns from the investment portfolios as at 31 December 2022 (net of fees) 

were as follows: 
o Conservative portfolio (Old Mutual Muti-Managers): 3.2% over one year and 

10.4% per annum over three years. 
o Money market (Old Mutual Multi-Managers): 5.5% over one year and 5.1% per 

annum over three years.  
 
 

 

225



9. Pensioner Benefits 
 
➢ Pensions were increased by 6.0% effective 1 January 2023.  
➢ Unfortunately, the Fund was not able to pay pensioners a bonus in December 2022. 

 
10. Responsibility of members to plan for their retirement 

 
➢ The Trustees cannot emphasise strongly enough the need for members to seek 

appropriate independent financial advice and prepare adequately for their retirement. 
➢ Members within five years of normal retirement will receive an "Investment letter" providing 

guidance on the retirement options available.  
➢ Members receive another "Pre-retirement letter" three years before normal retirement. 
➢ New Regulations to the Pension Funds Act require the Trustees to implement benefit 

counselling to members with effect from 1 March 2019. The Trustees are continually 
reviewing suitable solutions in respect of the requirements, taking into account the cost of 
such solutions. 

 
Resolutions 

 
1. That the Fund report be received. 
2. That the Assembly thanks the advisors and contractors to the Fund for the assistance given to 

the Trustees over the past period. 
3. That the Fund report be adopted. 

 
 
 
 

A.E. Wentzel 
Chairperson 
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REPORT OF THE MANUAL COMMITTEE TO GENERAL ASSEMBLY 2023 
 

This report is presented to the meeting of the General Assembly of the Uniting Presbyterian 
Church in Southern Africa in June 2023. It covers the work of the Committee during this past 
year, including two matters referred to the Committee by the 2022 Executive Commission. The 
Committee has met (on Zoom) on numerous occasions between August 2022 until March 2023 
and members are to be thanked for their consistent work. 

 
The Committee consists of the following members: 
The Revs. Anna Banda, John Gordon, Siba Loni, Bongiwe Ngebulana, Jane Nyirongo, Alastair 
Rodger and George Marchinkowski, Ms Thulani Nayo, Adv. Irene Netangaheni and Ms Thembi 
Nxumalo. 

 
1. Referrals from 2022 Executive Commission 

 
The following matters were referred to the Committee by the Executive Commission in 2022: 
1.1. Replacement pages 

 
On 9 March 2023, the Convener finalised replacement pages for publication for Chapter 16 
(Entire chapter), and smaller portions of Chapter 6 (Appendix A), Chapter 12, Chapter 15, 
Chapter 17 and Chapter 18. These should have been issued by the time the General Assembly 
meets in June 2023. 

 
1.2. Insertion of Essential Points of Doctrine 

 
The Committee, at its meeting on 14 March 2023, agreed to insert the “Essential points of 
Doctrine”, which had previously been approved by General Assembly in 2012, into Chapter 2 of 
the Manual of Faith and Order. These have been provided to the Central Office to be published 
as replacement pages to Chapter 2. 

 
2. An Executive Body to operate between Assemblies 

The 2021 Assembly approved the setting up of a “tentative structure” that “will attend to 
pressing matters as they occur between the sitting of the General Assembly and the Executive 
Commission and hold people accountable when and as the need may arise.” In its report to the 
Executive Commission in 2022, the committee recorded its appreciation for the need for such 
a structure “in these times where circumstances change frequently and fast and effective 
decision making is required of the denomination” but also its caution that the Church ought to 
be careful in structuring legislation to underpin this body. It must accord with Presbyterian 
polity (We are governed by Councils consisting of ministers and laity in equal number and not 
groups of Committee Conveners) and the proposed Terms of Reference must be ‘sent down’ 
via the Barrier procedure as the Manual requires. 
The committee’s proposal of a thorough restructuring of the Executive Commission did not 
meet with the approval of the Executive Commission. 

 

2.1. A new proposal for this body 
After the Executive Commission, detailed consultations took place between the General 
Secretary, the Clerk of Assembly, the Assembly Business Convener and the Manual Committee 
Convener. Input was also given by the Priorities and Resources Committee. These consultations 
culminated in a meeting on 9 March 2023 which formulated a proposal. The Manual Committee 
discussed this proposal at its meeting on 14 March and a detailed proposal follows which is also 
explained in Appendix A. 

 
3. The Synod of Zambia – new chapter 20 

It has been brought to the attention of the committee that a new Chapter 20, which has to do 
with the functioning of the Synod of Zambia, which was adopted by the Executive Commission 
in 2013, was never inserted into the Manual of Faith and Order. This chapter is referred to in 
the Explanatory note in Chapter 11, page 1. The Manual Committee has found numerous 
constitutional problems with this chapter – not with the intention but with conflicting cross 
references and conflicting relationships between the Presbytery, the Synod in Zambia and the 
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General Assembly. We offer an amended version and propose it be sent down to Presbyteries 
for consideration in terms of the barrier act (para 12.50). The text is in Appendix B for inclusion 
into the Manual. 

 
GW Marchinkowski 
CONVENER 

 
 

Proposals: 
1. The General Assembly receives the report. 
2. The General Assembly enacts paras 12.70 to 12.83 on “Presbyteries which are in an 

unsatisfactory state” as sent to Presbyteries by the 2022 Executive Commission. 
3. The General Assembly constitutes a Standing Commission in terms of para. 13.1 (a) of 

the Manual of Faith and Order and names it the “Assembly Standing Commission”. 
4. The General Assembly resolves that the Assembly Standing Commission’s membership 

shall be as follows: The Moderator of General Assembly (as chair), the Immediate 
Former Moderator, the Moderator Designate, the General Secretary, the Clerk of 
Assembly (as Secretary), the General Treasurer, three ministers and three elders 
elected by every Assembly through the normal nomination process. The term of office 
of the Standing Commission shall be for period between meetings of the General 
Assembly. 

5. The General Assembly notes that the rules contained in paras 13.2 to 13.7 and 13.14 
to 13.19, apply to the Assembly Standing Commission and further resolves that para 
13.12 (about the right to Associate), which refers to the Executive Commission, will also 
apply to the Assembly Standing Commission. 

6. The General Assembly adopts the Terms of Reference of the Assembly Standing 
Commission contained in Appendix A and resolves that the Commission may meet in 
person or by using a virtual platform. 

7. The General Assembly receives new Chapter 20 on the Synod of the UPCSA in Zambia 
in Appendix B and refers it to Presbyteries for consideration according to para 12.50 of 
the Manual of Faith and Order and instructs the Clerk of Assembly to send it as a Remit 
requiring Presbyteries to respond by 31 December 2023. 
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Chapter 20 
 

THE SYNOD OF THE UNITING PRESBYTERIAN CHURCH IN ZAMBIA 

Explanatory note 

The General Assembly, recognising the special needs within Zambia, decided in 2013 that there 
was a need for a Synod to exercise a role representing the General Assembly within that 
sovereign State. Hence the Synod of the Uniting Presbyterian Church in Zambia has been given 
opportunities to promote the proclamation of the Gospel and to supervise the life of the Church. 

 

Section 1 - CONSTITUTION 

20.1 The Synod of the Uniting Presbyterian Church in Zambia is the Council of this Church 
representing the denomination in Zambia. 

20.2 General Assembly formed the Synod in Zambia in 2013, fixed its name and specified 
the Presbyteries that initially fell within its boundaries a follows: Copperbelt, Muchinga 
Munale and the Democratic Republic of Congo. 

20.3 The General Assembly fixes the time and place of the Synod’s first meeting as and 
appoints a minister to convene and constitute the first meeting. 

20.4 The members of the Synod in Zambia are: 
(a) all the Ministers and Elders who are on the Rolls of all the Presbyteries within its 

boundaries and 
(b) any Ministers and Elders whom adjoining Synods have duly appointed and 

commissioned as members of it. (See para 11.9.) 

20.5 The General Assembly may add to the Synod any Ministers or Elders of the Church, for 
specified purposes. Such Assessors have all the rights and privileges of members of the 
Synod for the term for which the General Assembly has appointed them. 

20.6 A Session’s commission to Presbytery also constitutes an Elder a member of the Synod 
and for the same period. No Elder may take his/her seat in the Synod, however, until 

(a) the Clerk of Presbytery has certified to the Clerk of the Synod that the Presbytery 
has placed the Elder’s name on its own Roll or 

(b) the Session has commissioned the Elder to the Presbytery and the Synod and 
formally informed both Councils of this, and the Synod has received and approved 
the commission. 
The Session thus commissions an Elder to represent it on both the Presbytery and 
the Synod and in notifying them indicates that it has done this. 

20.7 The Clerk of every Presbytery in the Synod sends to the Clerk of the Synod a list of the 
names and addresses of the Elders whose commissions the Presbytery has received and 
approved. The Presbytery Clerk does this not later than 2 months after the end of the 
month in which General Assembly has a stated meeting or, in years when General 
Assembly has no stated meeting, not later than 1 August. The Presbytery Clerk advises 
the Clerk of the Synod without delay of any subsequent changes in the commissions. 
The Synod in Zambia may call for the production of the commission of any Elder if it so 
wishes. 

20.8 The Synod may receive and approve the commission of an Elder from a Session or of a 
member from an adjoining Synod at any of its meetings, whether such meetings are 
ordinary, or special, or adjourned. 

20.9 The Synod is entitled to appoint not more than one Minister and one Elder from within 
its boundaries to each of its adjoining Synods. It furnishes those appointed with 
commissions in due form. An adjoining Synod that receives and approves such a 
commission thereby constitutes the person appointed a member of that Synod for the 
period of the commission. Everyone so commissioned reports to the appointing Synod 
when he/she first attends the other Synod. 
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20.10 The Synod may associate with itself for the time being, with the right to speak but not 
to vote, any enrolled member of this Church, or any other Church, who is present at its 
meeting. No one may be associated when the Council is meeting in private (see para 
14.16). 

20.11 At its first constituted meeting, and thereafter at its first ordinary meeting after the 
meeting of the General Assembly, the first business of Synod must be: 

(a) to examine and adjust its Roll of members, and then 
(b) to induct from among its members a Moderator. 

20.12 At its last ordinary meeting before every ordinary meeting of the General Assembly the 
Synod appoints its Moderator-Designate for the ensuing two years. 

20.13 During the Moderator's term of office the Synod may appoint him/her to visit various 
charges within its boundaries with a view to giving them advice and/or stimulating their 
interest in the life and work of the Church. The Moderator must report diligence to the 
Synod. 

20.14 The Moderator is an ambassador of the Synod in Zambia and shall, insofar as possible, 
make visits to congregations, institutions, and regions of the Church in response to 
invitations. These visits are for the purpose of representing, strengthening and 
encouraging the Church, its people and its work. In particular, the Moderator shall tour 
one Presbytery within the Synod each year as may be appointed by the Synod. 

20.15 The Synod appoints one or more Clerks to take its Minutes, keep its records, and 
perform such other duties as it assigns. 

20.16 The Synod is entitled to assess the Congregations through its Presbyteries within its 
boundaries for the funds necessary to carry out its duties. It bases the assessment on 
the annual income of the Congregation in a manner to be decided by the Synod. 

20.17 The Synod appoints a Treasurer to take charge of its funds and to report to it thereon 
when required. It appoints also one or more Auditors to audit its accounts and report 
thereon. 

 
 

Section 2 – OFFICE BEARERS 

OFFICE BEARERS 

20.18 The office bearers of the Synod shall be the Moderator, General Secretary (if Synod 
chooses to appoint), Clerk, Business Convener and Treasurer. 

MODERATOR 

20.19 The Synod elects a Moderator from among its members. He/she continues in office until 
their successor has been inducted. 

Election and tenure of office 

20.20 The term of office of the Moderator of the Synod shall be two years. 

20.21 The election takes place at least three months before the first ordinary meeting of the 
Synod following the stated meeting of General Assembly. 

20.22 The method of election of the Moderator is the same as that in paras 16.37-38. 

20.23 The Moderator may be elected for a second period of two years after which the Synod 
elects another Moderator. 

20.24 If the Moderator is an Elder, Synod may grant him/her, while in office, authority to 
administer the Sacrament of the Lord's Supper in accordance with the prescribed services in 
the Service Book and Ordinal, subject to his/her satisfying the General Assembly's 
Ministry Committee as to his/her understanding of that Sacrament. 

The authority and duties of the Moderator 

20.25 The Moderator 
(a) presides over the meetings of the Synod, takes precedence over its members, and 
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acts officially on its behalf but is subject to the Synod in all matters and abides by 
and acts upon its decisions; 

(b)  may be invited by any Minister or Session of a Congregation, or Presbytery within 
the boundaries of the Synod to visit that Congregation to mediate between and/or 
counsel any parties within the Congregation. 

20.26 In the Synod meetings, the duties of the Moderator are 
(a) to constitute and conclude each meeting with prayer, or other devotions; 
(b) to decide who may speak at any time; 
(c) to take the vote; 
(d) to announce decisions; 
(e) to moderate the discussion and keep order; 
(f) to call on members to discharge any function which may have been or is assigned to 

them; 
(g) to see that business done has been duly recorded; 
(h) to sign the minutes; 
(i) in general, to speak and act officially in the name of the Synod as instructed by it 

and 

(j) to preside over the funerals of Ministers’ spouses and Ministers’ children. 

20.27 An acting Moderator must so designate himself/herself when signing any records or 
documents of the Council. 

20.28 The Moderator does not have a vote in determining the outcome of any proposal before 
the Synod other than if there is an exact (50/50) division among the members of the 
Synod who have voted, in which case he/she exercises a casting vote. 

20.29 The Moderator speaks publicly in the name of the Synod whenever so instructed by the 
Synod. The Moderator may speak publicly after consultation with the Synod General 
Secretary (if appointed) and such other persons or Committees of the Church as are most 
closely involved with the subject matter being dealt with. If the Moderator expresses any 
personal opinion, it shall be clearly indicated that he/she is speaking in a personal capacity 
and not on behalf of the Church. 

20.30 The Moderator may vacate the chair in favour of a former Moderator (or, if no former 
Moderator is present, another member of the Synod) should he/she wish to speak on any 
matter before the meeting. In such an event he/she has the normal voting rights of a 
member of the Synod. 

20.31 The Moderator may attend and participate, without vote, in the meetings of all 
Committees of the Synod. 

20.32 The Moderator shall be the official representative of the Church at gatherings and 
functions, both civic and ecclesiastical, to which the Uniting Presbyterian Church in 
Southern Africa (UPCSA) in Zambia is invited or at which it is to be represented, unless 
otherwise provided by the Synod. The Moderator may appoint a former Moderator or the 
Synod General Secretary to represent him/her at a specified gathering or function. 

20.33 If the Moderator, through any cause, is unable to discharge his/her duties, the previous 
Moderator acts in his/her place or, the most recent Former Moderator available. Should 
there be no Former Moderator available, 

(a)if Synod is sitting at the time, the Clerk calls upon members to choose a temporary 
Moderator, who shall hold office until the Moderator is able to resume his/her duties 
or a Former Moderator becomes available; and 

(b) if the Synod is not sitting at the time, the Clerk, the General Secretary, the 
Business Convener and the Synod Treasurer, who are hereby authorised to act as a 
Special Committee, appoint a temporary Moderator whose period of office will be as 
mentioned in (a) above. 

 

CLERK 

20.34 At the meeting at which the Moderator is elected, the Synod elects a Clerk who holds 
office for the same period as the Moderator (note para 10.11), but may be re-elected for 
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as many further periods as the Synod wishes. Synod may also appoint a Minute Clerk 
who, if not a member of the Council, has the right to speak but not to vote. 

20.35 The Clerk 
(a) keeps the Roll of members; 
(b) brings before the Council all business entrusted to him/her; 
(c) minutes the proceedings of the Council; 
(d) takes charge of its records and papers; 
(e) gives extracts from its minutes to those entitled to them; and 
(f) discharges other duties laid on him/her by the Council. 

 
TREASURER 

20.36 At the same meeting at which the Moderator is elected, the Synod appoints a Treasurer 
who holds office for two years, but may be re-elected for any further periods of two years 
as decided by the Synod. 

20.37 The Treasurer takes charge of the funds and accounts of the Synod and reports on them 
as required. The audited accounts of the Synod must be submitted annually at an 
ordinary meeting of the Synod. 

 
SYNOD GENERAL SECRETARY 

20.38 The Synod may appoint a General Secretary for such periods and on such conditions as 
the Synod may determine; provided that the first period may not exceed five years, and, 
the Synod General Secretary being eligible for re-appointment, each subsequent period 
may not exceed three years. The General Secretary may be remunerated on either a full 
time or part time basis. 

20.39 Provided they are either Ministers or Elders of the UPCSA, the office bearers of the Synod 
(Moderator, General Secretary (if appointed), Business Convenor, Clerk and the 
Treasurer) are members of Synod by virtue of being appointed to these offices, even if 
not commissioned by their Sessions (or Committees of Oversight or Church Councils in 
terms of para 10.3(i) and 10.3(k)). 

Section 3 - FUNCTIONS AND DUTIES 

20.40 The Synod in Zambia 
(a) cannot legislate; 
(b) handles, orders, and/or corrects anything that any Council or party within its 

jurisdiction has omitted or done incorrectly or raised or that appears in 
Presbytery records. 

 
20.41 The Synod in Zambia 

(a) has oversight and authority over the Presbyteries, Sessions and congregations within 
its bounds; 

(b) handles, orders, and/or corrects anything that any Council or party within its 
jurisdiction has omitted or done incorrectly or raised or that appears in Presbytery 
records and 

(c) may delegate any of the powers and functions listed above to the Presbyteries by 
consultation and agreement with the Presbytery / Presbyteries concerned. 

 
20.42 The Synod, in consultation with its Presbyteries: 

(a) exercises oversight and discipline over all Ministers, Probationers, Students for the 
Ministry, Church Development Evangelists, Lay Preachers and all other members of 
this Church within its boundaries (see para 18.52); 

(b) appoints acting Sessions (see para 10.48) and Interim Moderators of Session (para 
16.25(a)). (An Interim Moderator has the right of delegation in all matters save 
those relating to the filling of a vacancy); 

(c) satisfies itself through its Interim Moderators that adequate pulpit supply is arranged in 
vacant charges and that such charges are filled without undue delay; 
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and 

(d) arranges regular Visitations with all Congregations within the boundaries, considers 
all matters relating to the condition of such Congregations, with full power to review 
and, as occasion may require, to call for the Membership Roll and other rolls, Minute 
Books and records of the Sessions and bodies administering the temporal affairs of 
such Congregations for scrutiny and attestation; 

(e) takes advantage of opportunities for Church development within the boundaries and 
originates or encourages the establishment of development work; 

(f) takes and exercises the oversight of Church educational and welfare work within its 
boundaries; 

(g) considers and, as it sees fit, approves or declines to approve Calls; 
(h) appoints any Minister or retired Minister employed by the Congregation to assist 

part-time or full-time in the ministerial work of the Congregation; (Synods consults 
with the Ministry Committee of General Assembly before making such an 
appointment, and paras 16.158-161 apply); 

(i) grants leave of absence to Ministers of Congregations within the boundaries in terms 
of paras 16.81-83 and appoints an Interim Moderator in cases where the special 
leave granted is for a period longer than 90 days; 

(j) severs forthwith the pastoral tie when the Minister's absence from his/her charge is 
intended to exceed twelve months; 

(k) receives from every Congregation a report on all the emoluments its minister/s 
receive no later than the Synod's first stated meeting of the calendar year, and 
reports to the General Assembly Mission and Discipleship Committee, (see para 
8.10); 

(l) appoints special times for penitence, intercession, or thanksgiving; 
(m) gives public expression to its view on matters relating to the welfare of the people 

within its boundaries; 
(n) nominates, through the Synod, if it so desires, a candidate to be Moderator 

Designate of the General Assembly; 
(o) sends to the Clerk of Assembly, before the date specified by the General Assembly, 

a brief report embodying the following particulars: 
(i) the dates on which it holds its stated meetings; 
(ii) the changes in the ministry that have taken place; 
(iii) the names of any of its Ministers and of its Elders who have been 

Commissioners to the General Assembly, who have died during the year; 
(iv) the names and addresses of any Ministers without charge under its care; 

 
(p) has oversight of all methods of fund-raising within its boundaries; 
(q) acts in all matters the General Assembly remits to it; 

 
 

SYNOD’S AUTHORITY 

20.43 Subject to the provisions of the preceding paragraphs the Synod has authority to deal 
with the following matters: 

(a) The general supervision, oversight and promotion of the life and work of the Church 
within its boundaries. 

(b) The power to supervise entitles the Synod to express disapproval of any recorded 
proceedings. It does not entitle it to reopen any matter that has been finalized or 
to require any other papers to be produced for it to examine in that connection. 

(c) It is the duty of every Presbytery within the Synod in Zambia to report the results 
of every visitation within its own boundaries to the Synod. If the Presbytery is 
unable to report satisfaction with the state of a Congregation and sees fit, it may 
withhold its report for a period not longer than one year, in order to remedy the 
situation by another visitation. If at the end of this period it is still unable to report 
satisfaction, it must report on the whole situation to the Synod. 
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It is the duty of Synod, whenever a Presbytery reports dissatisfaction, to appoint a 
Commission of the Synod: 
(i) to make further enquiry in consultation with Presbytery, 
(ii) to take such steps as it considers necessary to remedy the situation, and 
(iii) to report back to Synod. 
The steps taken in (ii) above may, if the Synod considers it advisable, be in the 
form set out in paras 10.35-50 with the necessary changes. 

(d) Synod has jurisdiction to adjudicate on matters affecting the delimitation of areas 
within its boundaries. 

Synod’s Administrative Review Panel and Synod’s Court 

20.44 This Panel, acting within its jurisdiction, deals with applications for Reviews and 
Complaints (see Chapter 15). Synod’s Court, acting within its jurisdiction, hears 
Appeals (see Chapter 18). 

20.45 The Synod hears and disposes of Petitions (see Section 4 of Chapter 14) brought before 
it from Presbyteries, subject to the right of the General Assembly’s Administrative 
Review Panel to review Synod’s decisions. 

20.46 The Synod has authority to dispose of any case in which a Congregation within its 
boundaries wishes to change the method of administering its financial affairs. This is 
provided that when the Congregation receives or seeks a grant from any General 
Assembly Committee, the Synod acts only if it has the approval of the Committee 
concerned and has legal advice that the proposed change is not in conflict with any 
Trust Deed or other legally binding documents that apply to the Congregation 
concerned. 

20.47 The Synod makes such appointments to the Standing Committees of the General 
Assembly as that Council may provide for in its Standing Orders. 

20.48 The Synod is entitled at its ordinary meetings to request reports from General Assembly 
Committees on their activities within its area. To that end it may at its own expense 
invite the Conveners or other members of such Committees to attend its meetings and 
report on their activities within its boundaries. It may also make such 
recommendations as it sees fit to such Committees. 

20.49 The Synod transmits to the General Assembly any overture originating in itself or 
transmitted to it from or through a Presbytery. 

20.50 The Synod calls for Presbytery records in order to examine and attest them and fixes 
the times by which Presbytery must deliver these to it. It takes such action as it deems 
necessary on the basis of such examination. The Moderator and Clerk of Synod sign 
Presbytery records to attest them. 

20.51 If any matter requiring the urgent attention of Synod arises after the meeting of Synod 
and before the meeting of General Assembly, an Executive Commission or any other 
such body as that Synod may appoint shall act on behalf of Synod, subject to the 
provisions of para 13.8 with the necessary changes. 

REVIEW BY, AND REPORTS TO, GENERAL ASSEMBLY 

20.52 The Synod must submit its records to every ordinary meeting of the General Assembly 
for examination and attestation and report on the following matters: 

(a) the name of its Moderator and Clerk; 
(b) the time and place of its ordinary meeting(s); 
(c) changes in the ministry within its boundaries during the period under report; 
(d) the establishment, reduction, and/or dissolution of charges within its boundaries 

during the period under report; 
(e) the creation of new charges within its boundaries, either by establishment or by 

the union or amalgamation of existing charges; 

234



(f) any matter arising in any of its Presbyteries which requires to be dealt with by the 
General Assembly; 

(g) the activities of its Administrative Review Panel and of its Court; 
(h) the names of Ministers without charge and Ministers from other Churches who have 

been received by any of its Presbyteries during the period under any law of the 
Church; 

(i) any other matters on which the General Assembly directs it to report. 
If the Synod desires to bring before the General Assembly any matters not covered by 
its report, it does so by overture or petition. 

20.53 The Synod has the right to call on any of its Presbyteries to report to it on any matter 
on which the General Assembly requires it to report. 

20.54 It is the duty of the Clerk of the Synod to forward its report to the Clerk of the General 
Assembly in terms of the Standing Orders of the General Assembly. 

Section 3 - MEETINGS AND PROCEDURE 

20.55 The Synod holds an ordinary meeting either as the General Assembly directs or as its 
own preceding ordinary meeting appoints. 

20.56 The Synod holds an ordinary meeting at least once annually not later than 30th April. 

20.57 The Synod may appoint a special meeting. The rules governing such a meeting are the 
same as those applicable to Presbyteries. 

20.58 The Moderator of the Synod, either on his/her own authority or on a requisition from at 
least a quorum of the Synod (defined in para 20.63 below), may convene a special 
meeting to deal with any business that appears to call for immediate decision. 

20.59 At a special meeting of the Synod called by the Moderator the first business is to approve 
or disapprove of his/her action in convening the meeting. If this action is disapproved, 
no further business can be transacted at the meeting. If his/her action is approved, no 
other business than that for which he/she convened the meeting can be transacted. 

20.60 If the Moderator has ceased to be a member of the Synod or is for any other reason 
unable to act, his/her duties and responsibilities in convening a special meeting become 
those of the Clerk. 

20.61 If the Moderator or the Clerk refuses to convene a special meeting after receiving a 
requisition in proper form to do so, the whole circumstances of the matter must be 
brought before the Synod at its next ordinary meeting for its judgement. 

20.62 The Synod’s Clerk must give 14 days’ notice of every meeting of the Synod to all its 
members. Notices of any special meeting must state the business it will transact. 

20.63 Every session of the Synod is opened and closed with prayer. 

20.64 A quorum of the Synod consists of nine members representing at least two Presbyteries, 
of whom five must be Ministers and four Elders. 

20.65 A quorum being present, the Moderator constitutes the meeting with prayer. If the 
Moderator is absent, a former Moderator or the senior Minister present constitutes the 
meeting. 

20.66 The Synod is an open Council. It therefore meets in public, but it may sit in private if it 
considers it necessary or advisable to do so. 

20.67 The Synod may appoint such Committees as it considers necessary to deal with, and to 
report on, matters within its jurisdiction, including a Business Committee to submit 
recommendations regarding the arrangement of its Agenda and the method of disposing of 
matters to be brought before the Synod. 

20.68 The Synod appoints a Records Committee to examine and report on the records of the 
Presbyteries within its boundaries. The Synod prepares and submits to the next ordinary 
meeting of the General Assembly a return showing its findings on its examination of 
Presbyterial records and on the visitation of Congregations by Presbyteries within their 
respective boundaries. 
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20.69 Any business proposed to be brought before a meeting of Synod, including notice of 
proposed overtures, must be intimated to the Clerk at least three weeks before the date 
of the meeting. The text of any overtures of which notice is given must appear on the 
notice calling the meeting. 

All documents and papers in connection with any business to be laid before the Synod 
must be in the hands of the Clerk at least ten days before the date of the meeting. 

20.70 The same provisions for the keeping of Minutes apply to Synods as to Presbyteries and 
Sessions. (See paras 7.84-88.) The Synod is responsible to the General Assembly for 
the keeping of its records, which it must send up to that Council for examination and 
attestation at each ordinary meeting of the General Assembly, and which must be in the 
hands of the Clerk of the General Assembly not later than the first day on which that 
Council sits in its ordinary meeting. (See also para 14.2.) 
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NOMINATIONS COMMITTEE REPORT TO THE GENERAL ASSEMBLY 2023  
 
INTRODUCTION: 
Moderator and Commissioners, the Committee will present its first draft report  on its activities  in the 
past two years and the first draft of members nominated to serve in the various committees of Assembly. 
It will also present challenges that it has encountered during its term of office hoping that these might 
be considered by the Assembly in order for the committees to function effectively. The Committee was 
given a mandate to implement both the decisions of the 2021 General Assembly and the 2022 Executive 
Commission. 
 
MEMBERSHIP:                                                                                                                                                             
The Committee members are as follows:                                                                                                        
Rev Dr B Hans ( Convener ) Member: Rev Colin Campbell ,Rev BZ Mkentane , Rev Sydwell Ndindwa, 
Rev Kanyiswa Minya, Mr Siyanda Mqalo, Ms Nodumo Toyi, Ms Zanele Foley ,Ms Fikile Ndlovu ( Youth) , 
Rev  Zwai Mtyhobile ( Gender Desk) Rev Melanie Cook( Gender Desk) 
Ms Zanele Foley resigned citing extra commitments. 
 
GENERAL ASSEMBLY DECISIONS 
The Committee was instructed by the General Assembly to  operationalise the following decisions : 
a. Appoint  Cluster Conveners and the following were appointed as Cluster Coordinators                 
Cluster 1     Preaching and Teaching :  Rev Kim Brown                                                                                                                                       
Cluster 2     Worship and Pastoral Care : Rev Paul Neshangwe                                                                                                                                           
Cluster 3     Service and Witness : Ms Welekazi Sokutu                                                                                                                                                               
Cluster 4    Governance and Administration: Rev Dr Amon Kasambala K                                                                                                                                            
Cluster 5     General Assembly : Mr Geoff Jooste                                                                                                                                     
Unfortunately Ms Welekazi Sokutu  had a  problem and had to withdraw from the position. Rev 
Zwai Mtyhobile was the approached to take over the leadership of that Cluster. Rev Paul 
Neshangwe  requested to be withdrawn as a leader of the Cluster indicating the fact that he 
would rather concentrate on being a spouse of the Moderator Designate  and Rev Faresy Sakala 
was appointed to take over leadership of the Cluster 
b. Include members of the Gender Desk and Youth to be part of the Nominations Committee: a 
Rev Zwai Mtyhobile and Rev Melanie Cook representing Gender Desk and Ms Fikile Ndlovu as part 
of the Youth were included as part of the Committee                                                                                      

EXECUTIVE COMMISSION DECISIONS 
The Committee was instructed by the Executive Commission to appoint a Committee on Disability 
and the following were appointed by the Committee :                                                                                         
Mr Jonathan Langerman ( Convener) Members:      Rev M Pataki; Rev Greg Howse; Rev Mawande 
Mashiyi; Ms Nomhi Ngcizela; Ms Mpho Ledwaba; Mrs Anita House; Mr Henry Chivhanga; Young 
person from Zim and Rep from Zambia                                                                               
REPLACING CONVENERS: 
The Committee had to replace Conveners of both Stewardship Committee and Ethics and Discipline 
Rev Thabane Masikane was appointed as Stewardship Committee Convener replacing Rev X 
Mashibini and Rev C Magagane replaced Prof Z Rashe as Ethics and Discipline Convener 
 
CHALLENGES: 
1) Membership of Committees:                                                                                                                           
It has been brought to the attention of the committee that during the nomination process some 
members appointed at the 2021  Assembly never participated in the activities of the committees. 
This is regrettable as the Nomination Committee is only made aware of those during the 
preparation for the following Assembly. The committee is of the view that the monitoring process 
on the functioning of committees should be strengthened. It is hopeful that the establishment of 
Clusters will assist in this regard. 
2) Convener of Committees:                                                                                                                     
The committee has had to replace conveners of two committee namely Stewradship Committee and 
Ethics and Discipline Committees. 
3) The role of Presbyteries in the nomination process :                                                                           
The committee is frustrated by the fact that Presbyteries are only involved in the nomination process 
during the Assembly. This results in the Committee  not being able to identify well skilled people that 
will contribute to the effectiveness of committees. Though the committee is aware that the final 
ratification of the names is done at Assembly , the committee believes that a process  should be 
established where Presbyteries can be involved earlier in the process and not only the commissioners 
nominated by Presbyteries to participate during the Assembly. The Committee did attempt to request 
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Presbyteries to assist in identifying active , passionate, committed and skilled members in their 
Presbyteries but to no avail. In actual fact not a single Presbytery responded to the request of the 
committee. 
4) Laity representation / Gender and Youth balance:                                                                                                  
The Committee   has observed that committee membership is dominated by ordained ministers. This 
observation does not mean that the input of ordained ministers is not appreciated  but the laity  
does not have much role to play currently. The involvement of the Youth is very minimal. The 
Committee also appreciates the fact that there is improvement in the involvement of women but the 
percentage is still very low. The Committee hopes that the Assembly can strictly adhere to these 
decisions whilst appointing committee members and conveners. The Assembly is further reminded  
of the importance   to attend to Gender and Youth balance otherwise the decisions of Assembly 
would be in vain 
5) Transnationality of the denomination: The Committee hopes that the representation on all the 
committees from the various countries  can be presented early before the first draft. This makes sure 
that no country is without representation and that those members can  contribute effectively to the 
operations of the committees. The context also in various committees is critical and therefore such 
participation contributes to the denomination being missional 
6) The  Clerk of Assembly has enquired  about the Church Design Committee. When Committees were 
reduced in number , the Committee believes that, the Church and Design  committee fell between the 
cracks. The Committee was a sub-committee of the Worship Committee and has been revived as such 

 
REV DR BUKELWA HANS                                                                                                                                                    
CONVENER 
 
Proposals: 
1. Assembly receives the report. 
2. Assembly encourages Presbyteries to participate in the nomination process as requested by the 
Committee. 
3. Assembly revives the Church Design Committee and includes it as a sub-committee of the  
Worship committee. 
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NAME OF COMMITTEE OR COMMISSION M/F

AARP/COURT OF ASSEMBLY

1 Convener: 

Ministers:

Elders:

Alternate Elders:

ASSEMBLY BUSINESS 

2 Convener: Rev Melanie Cook F

Members:

Moderator : Rt Rev Lydia Neshangwe F

Moderator Designate: 

General Secretary: Rev Dr Lungile Mpetsheni M

Clerk of Assembly: Rev Vusi Mkhungo M

Rev Mzwamadoda Mtyhobile M

Rev Farisi Sakala F

Rev Dr  Amon Kasambala M

Dr Overs M.M. Banda M

Rev  Vusumzi Mabo M

CHURCH FELLOWSHIPS

3 Rev Thabani Masikane F

Members:  

Mr Oliver Muwowo  M

Rev Andrew Makunda M

Mr Sphamandla Fayaka M

Ms Azola Toko F

Rev Caroline Hlati F

Rev Nonyamezelo Tati F

Dr Mammeno Pataki F

Mr Green Moeketsi M

NOMINATIONS
COMMITTEES AND COMMISSIONS OF GENERAL ASSEMBLY 2023-2025
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Rev Sipho Mtetwa M

Presidents / Secretaries of Fellowships

Corresponding Members: 

Presbytery Conveners of Fellowships

CHURCH OFFICE AND HUMAN RESOURCE

4  Convener: Rev Glynis Goyns F

Members:  glynis@safcei.org,za

Moderator: Rt Rev Lydia Neshangwe F

General Secretary: Rev Dr Lungile Mpetsheni M

General Treasurer: Mr Ryan Johnson M

Dr Inette Taylor (Specialist) F

Rev Richard Mkandawire M

Mr Mpendulo Mkentane M

Rev Melanie Cook F

Rev Awedzani Nemaukhwe M

Ms Nonceba Mashalaba F

Ms Thandiwe Hlam F

Dr Jeremiah Mutamba M

Rev Kennedy Mhone M

CHURCH in SOCIETY 

5 Rev Mautjie Pataki M

Members: 

 Ms Beatrice Kondowe F

 Rev M Mutonganavo M

Rev Matshidiso Piroe F

Rev Heidi Petersen F

Rev Sthembiso Ndlela M

Ms Kelebogile Milanzi F

Ms Anda Mtshutshwana F

Rev Frikkie Botha M

Ms Zintle Fili F

Ms Belinda Crawford F

Rev Willingmore Mhlanga M

Rev Anna Banda F

Rev Nobuhle Mbata F

Corresponding members:

Conveners: Presbytery Church in Society Committees

COMMUNICATIONS

6 Convener: Benny Boshielo F

Members:  

General Secretary: Rev Dr Lungile Mpetsheni M

Clerk of Assembly: Rev Vusi Mkhungo M

Rev Garikai Gwangwava M

Mr Lawrence Makani M

Mr Geofff Jooste M

Mr Thabo Molaba M
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Ms Yonela Dekeda F

Mr Solly Maluleka M

Ms Nomawethu Makapela F

Ms Grace Ngidi F

Corresponding members:

Conveners of Presbytery Communications Committees

ECUMENICAL RELATIONSHIPS

7 Convener: Gen Sec Rev Dr Lungile Mpetsheni M

Members:  

Moderator: Rt Rev Lydia Neshangwe F

Moderator Designate: 

Clerk of Assembly: Rev Vusi Mkhungo M

Church Unity Commission Rep: Rev Kim Brown F

Rev Thomson Mkandawire M

Ms Samkeliso Siwela F

Ms Karabo Mamabolo II F

Ms Afika Rwayi F

Rev Zwai Mtyhobile M

Rev Dr Fundiswa Kobo F

Rev Mautji Pataki M

Rev Wayne van Heerden M

Rev Craig Morrison M

Corresponding members: Conveners of Presbytery 
Ecumenical Relations Committees

EDUCATION AND TRAINING

8 Rev Mukondeleli Ramulondi F

Members: 

PEF Administrator: Mr Ronnie Maqubela M

Rev Tatenda Garande M

Ms Rhodah Mtande F

Ms Mmule Mabuse F

Rev Philani S Mbanjwa M

Mr Dumisani Khoza M

Rev Xolisile Mlotshwa F

Mr Twasile Mbandazayo M

Ms Nolly Vellem F

Ms Yolande Faba F

Ms Fiona Benzon F

Corresponding members: Conveners of Presbytery 
Education & Training

FINANCE

9 Convener: General Treasurer Mr Ryan Johnson M

Members:

Moderator: Rt Rev Lydia Neshangwe F

General Secretary: Rev Dr Lungile Mpetsheni M

Chief Finance Officer: Rev Thembinkosi Nopapaza M

Clerk of Assembly: Rev Vusi Mkhungo M
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Ministry Secretary: 

Mr Jacob Mkorongo M

Mr Tronnie Nyirenda M

Mr Colin Gauld M

Ms Violet Baloyi F

Mr Simphiwe Mzozoyane M

Rev Dr Amon Kasambala M

Ms Nobabalo Majokweni F

Corresponding Members:

Treasurers of Presbyteries

Church Fellowships Treasurers

Associated with the Committee: 

F

AUDIT COMMITTEE

10 Convener: Ms Gloria Spelman F

General Treasurer: Mr Ryan Johnson M

Chief Finance Officer: Rev Thembinkosi Nopapaza M

Mr Gibson Bulazo M

Mr Matthew Mkandawire M

Advocate Lulama David Halam M

Mr Craig Smith M

Ms Ntombikayise Mbobela F

Rev Frikkie J Botha M

Pension Trustee:  

Mr Tom Borril M

MISSION AND DISCIPLESHIP

11 Convener: Rev  Theo Groeneveld M

Members: 

 Rev Brian Mazanhi M

Rev Dr Godfrey Msiska M

Bible Society Rev Zolani Makalima M

OLM Administration: Ms Eddie Stopforth F

Rev Mzwamadoda Mfene M

Rev Jackie Barker F

Rev Matshidiso Piroe F

Rev Wayne Van Heerden M

Rev Mathemba Tati M

Ms Mokgadi Modiba F

Mr Alan Webster (Associate) M

Rev Richard Mkandawire M

M

MINISTRY

12 Convener: Rev Dr Chris Mkandawire M

Members: 

Ministry Secretary: F

Representative from Priorities and Resources Committee
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Dr Inette Taylor (Specialist) F

Ms Jolina Sehoana (Specialist) F

Rev Garikai Mufanebadza M

Mr Nathi Ndlovu M

Rev John Gordon M

Rev Fezeka Jobela F

Ms Nomawethu Mayekiso F

Rev Douglas Bower M

Rev Thanduxolo Nkayi M

Rev Patricia Phiri F

NOMINATIONS

13 Convener:  Rev  Dr Bukelwa Hans F

Members: 

Mr Munya Kwenje M

Ms Nomathamsanqa Bantom F

Rev Sydwell T Ndindwa M

Ms Nobuntu Pona F

Rev Yolisa Mlalandle F

Rev Colin Campbell M

Mr Siyanda Mqalo M

Corresponding Members:

From Presbytery Reps & Gender Desk

PRIORITIES AND RESOURCES

14 Convener: Rev Christopher Judelsohn F

Members: 

Moderator: Rt Rev Lydia Neshangwe F

Moderator Designate: 

General Secretary: Rev Dr Lungile Mpetsheni M

Clerk of Assembly: Rev Vusi Mkhungo M

General Treasurer: Mr Ryan Johnson M

Ministry Secretary: 

Ms Samkeliso Siwela F

Ms Sarah Masekela F

Rev Jackie Barker M

Rev Heidi Petersen F

Rev Iain Kemp M

Rev Sauros Phaika M

Rev Dr Wonke Buqa M

STEWARDSHIP

15 Convener Rev Dr Buhle Mpofu M

Members: 

Chief Finance Officer: Rev Thembinkosi Nopapaza M

Rev George Simbanegavi M

Rev Lazarus Chirwa M

Rev Celani Mbhele M

Ms Akhona Dyantyi F

Rev Sibusiso Gwala M
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Ms Lulama July F

Rev Xola Mluma M

Rev  Khonani Maselesele M

Rev Xolelwa Iviwe-imithandazo Kobese F

Rev Shona van de Lingen F

MANUAL

16 Convener: Rev Dr George Marchinkowski M

Members:

Rev Anna Banda F

Rev Jane Nyirongo F

Rev Alastair Rodger M

Ms Thulani Nayo F

Rev Siba Loni M

Rev John Gordon M

Ms Irene Mukwevho F

Ms Thembie Nxumalo F

Ms Sheila Hunt F

Rev Bongiwe Ngebulana F

HEALTH & WELLNESS

17  Convener Dr Nomzi Zibi-Hlophe F

Rev Susan Mumba F

Mrs Esther Mwila F

Ms Nombeko Mpongo M

Ms Nosisa F Mkosana F

Ms Nomakhaya Matutu F

Ms Yolisa F Bomela F

Rev Andile Nyawo M

Mrs Nomlibo Jacobs F

Mrs Matshidiso Mamabolo F

WORSHIP 

18 Convener: Rev Mike Muller M

Members:

Rev Amos Nyirenda M

Rev Kim Brown F

Rev Douglas Bax M

Rev Seth Buttle M

Rev David Mdyesha M

Mrs Bukelwa Phanyaza F

Rev Hendry Fortuin M

Rev Eleanor Gaunt F

Rev Zephney Kennedy F

Rev Sibusiso Gwala M

Church Design Subcommittee ( Convener)

Rev Tony Robinson M

Corresponding members

Representatives from Presbyteries 
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DOCTRINE

19 Convener: Rev Dr David Mushayavanhu M

Members:

Rev Douglas Bax M

Rev Dr Malinge Njeza M

Rev Dr Bukelwa Hans F

Rev Dr Fundiswa Kobo F

Ms Beauty Khensani Matumba F

Rev Lulama Mshumpela M

Mr Kieren Edge M

Mr Kevin Bestwick M

Rev Jeremy Smith M

ETHICS AND DISCIPLINE

20 Convener: Rev  Charles Magagane M

Members:

Mr Lawrence Makani M

Mrs Maria Phiri F

Ms Kalipa Qaba F

Ms Ntomboxolo Olekane F

Rev  Phindile Nqakwana M

Rev Allan Nyoni M

Sharon Wiilliams F

F

JOINT COMMISSION ON UNION (UPCSA/UCCSA)

21 Convener: Rev Natalie Gordon M

General Secretary: Rev Dr Lungile Mpetsheni M

Rev Dr David Mushayavanhu M

Rev Melanie Cook F

Rev Patricia Phiri F

Rev Dr Victor Letuka M

Ms Gloria Spelman F

Ms Naume Somo F

CFC Rev Thabani Masikane M

PEOPLE LIVING WITH DISABILITIES COMMITTEE

22 Convener: Mr Jonathan Langerman M

Rev Mautji Pataki M

Rev Greg Howse M

Rev Mawande Mashiyi M

Ms Nomhi Ngcizela F

Ms Mpho Ledwaba F

Mrs Anita Howse F

Mr Henry Chivhanga M

Mr Lawrence Mzwanele Ngese M

 

NAME OF CLUSTER M/F

CLUSTER COORDINATORS
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PREACHING AND TEACHING

1 Rev Thembazana Ngalwana F

WORSHIP AND PASTORAL CARE

2 Rev Farisi Sakala F

SERVICE AND WITNESS

3 Rev Mzwamadoda Mtyhobile M

GOVERNANCE AND ADMINISTRATION

4 Rev Dr Amon Kasambala M

GENERAL ASSEMBLY

5 Rev Vusumzi  Mabo M
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
 

REPORT OF THE ECUMENICAL RELATIONSHIPS COMMITTEE (ERC) TO THE 2023 
GENERAL ASSEMBLY 

 
1. The 2021 General Assembly appointed the following members to serve as the General 
Assembly ERC: Rt Rev Sipho Mtetwa (Moderator), Rev Lydia Neshangwe (Moderator 
Designate), Rev Dr Fundiswa Kobo, Rev Mautji Pataki, Rev Craig Morrison, Rev Thomson 
Mkandawire, Rev Wayne van Heerden, Rev Zwai Mtyhobile, Rev Vusi Mkhungo, Rev Dr Lungile 
Mpetsheni, Ms Samkeliso Siwela, Ms Karabo Mamabolo II and Ms Afika Babazile Rwayi. 

 
2. The ERC operates in accordance with the terms of reference that were adopted by the 
2012 General Assembly. For the period under review, the ERC set for itself the following goals: 

 
2.1 Promote local ecumenism. 
2.2 Promote healthy dialogue on ecumenism at all levels. 
2.3 Participate meaningfully in ecumenical forums. 
2.4 Manage relationships, partnerships, cooperation, and unity talks. 
2.5 Management of affiliations and participation in the ecumenical councils/ bodies. 

 
3. This report presents the life and work of the ERC over the period from July 2022 to 
March 2023. It has not been a very busy period, as many organisations are still recovering 
from the effects of COVID-19 pandemic. Each church is inward looking, tightening the internal 
processes to forge ahead. As a result, there have been no major developments in the 
ecumenical space. The UPCSA can, however, claim to be among the few denominations and 
organisations that have survived. We give thanks to God. 

 
4. This report covers aspects of ecumenism that have taken place over the period under 
review. It starts with reporting on the decision of the last Executive Commission regarding the 
appointments of the two ministers of the UPCSA to two global organisations, respectively. It 
address the ecumenical issues in the three countries, South Africa, Zimbabwe and Zambia. We 
are yet to make a strong connection with the church in the DRC. Some ground has been covered 
in the regional and global ecumenical bodies. We continued to manage relationships and 
partnerships well. 

 
MATTERS FROM THE 2022 EXECUTIVE COMMISSION 
5. The 2022 resolved that the Presbyteries of Highveld and Western Cape should organise 
fitting sending off services for Prof Jerry Pillay and Rev Dirk Gevers, respectively and invite the 
officials of the General Assembly. We express a profound gratitude to the two Presbyteries for 
honouring the resolution. The two Presbyterians were sent off to assume their respective 
positions. The officials of the General Assembly graced the occasions with their presence. It is 
also with joy to report that the WCC invited the UPCSA to send the leadership to a service of 
installing the new General Secretary. The Moderator and Clerk of Assembly attended that 
service which was held at the WCC offices in Geneva on 17 February 2023. We call on 
Presbyterians to continue to pray for our ministers who are occupying senior positions in global 
ecumenical movements. 

ECUMENISM AT NATIONAL SPHERES 

ZAMBIA 
6. There have been no major ecumenical activities in Zambia over the period under review. 
The Rev Sauros Phaika is still the President of the Council of Churches in Zambia (CCZ). CCZ 
has been vocal in support of the Zambian government’s stance against LGBTQIA+ 
communities. The Synod of Zambia is part of that position and has expressed its disquiet that 
the UPCSA is not sensitive to the feelings of those whose country laws prohibit any discussion 
of this matter. The UPCSA should, therefore, be circumspect in dealing with this issue, much 
as issues of human dignity and human rights should be upheld by all. 

 
ZIMBABWE 
7. The Zimbabwe Council of Churches held its hybrid Assembly on Thursday 7 July 2022. 
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The UPCSA was represented by the following: 
 

Moderator – Rev Dr D Mushayavanhu 
Youth – Mr Ashton T Mutaramutswa 
Men – Mr H Mukombe 
Women – Ms S Siwela 

 
8. The Secretary General, Rev Dr K Mtata resigned, as he was due to take up a senior post 
at the World Council of Churches. The resignation was accepted by the Assembly. The UPCSA 
congratulated the Rev Dr Mtata on this appointment. 

 
9. Rev Lydia Neshangwe was elected as the new ZCC Advisory Board Chair. The results of 
the elections were as follows: 

 
President - Rev Dr Makumbe 
Vice President - Rev Sibanda 

 
SOUTH AFRICA 
10. The ecumenical movement in South Africa and globally lost a great stalwart, Fr Albert 
Nolan. The SACC observed a moment to reflect on the contributions of that colossus of faith in 
terms of the witness, mission, and prophetic ministry of the church. The SACC pledges to follow 
on the legacy of Fr Albert Nolan. 

 
11. The UPCSA is active in the life and work of the SACC. Ms Karabo Mamabolo II has been 
appointed as a Special Officer for Gender and Youth Advancement. The SACC bid a farewell to 
the Rev Prof J Pillay in October 2022, before he left for Geneva. 

 
12. The SACC held its Central Committee meeting in October 2022. The UPCSA was 
represented by Prof M Masango - on behalf of the Moderator, General Secretary, Fellowship of 
Youth President – Mr Gabriel Mampane, and Fellowship of Women President - Mrs CN Bosiki. 
The following resolutions were taken, inter alia: 

 
12.1 Rev Molo was appointed as the Deputy General Secretary and 
12.2 The following churches were received as new members: A Gift from Above, The 

International Apostolic Church of God in SA, The New Church of Southern Africa, 
Ubukhosi Besabatha Ministries, and Calvin Protestant Church of Southern Africa. 

12.3 To encourage churches to participate effectively in Local Ecumenical Action Networks 
(LEANs). 

 
13. The SACC held a Youth Consultation. The UPCSA was represented by Mr Siphamandla 
Fayaka (the Youth Desk Coordinator), Mr Gabriel Mampane (Youth President) and Ms Afika 
Rwayi an ERC member. 

 
14. The CUC held a two-days Consultation at eMseni on 15 and 16 March 2023 under the 
theme: “Honouring Archbishop Tutu: Ubuntu & Reconciliation”. Speakers reflected on the 
legacy of Archbishop Tutu, as far as his message of Ubuntu and reconciliation was concerned. 
The churches were encouraged to reflect on the two elements and determine how they could 
foster these to improve the moral fibre of our communities. Bishop Zwanini Shabalala of the 
Evangelical Lutheran Church from eSwatini, and the immediate past General Secretary of the 
Swaziland Council of Churches addressed the Consultation on the situation in eSwatini. The 
UPCSA should pray for peace and stability in eSwatini. 

 
15. The North-eastern Lutheran Church was granted full membership of the CUC. The 
Consultation reiterated the need to recognise each other’s ministries and to collaborate on 
issues of ministry. 

 
16. The South African Chapter of the Joint Declaration on the Doctrine of Justification (JDDJ) 

continues to reflect on the impact of the JDDJ to the life and work of the church, especially the 
churches that are signatories of the Declaration. It is imperative that ministers and church 
leaders should follow the developments and have a grasp of the contemporary developments 

249



in the re-arrangement of the facts of history. JDDJ is about that, the re-arrangement of what 
happened, which constitute our church history. The facts are changing. 

 
17. The Chapter has held services to popularise the JDDJ. The first service was held in Cape 
Town at the Anglican Cathedral in 2021. The last service was held in two parts – Durban and 
Pietermaritzburg respectively in 2022. Much still needs to be done to orientate the 
Presbyterians about this development. The ERC will arrange webinars and other measures to 
reach out to the Presbyterian family about this Declaration. 

 
ECUMENICAL FORUMS 

 

COUNCIL FOR WORLD MISSION (CWM) 
18. The ERC designated Afika Rwayi, Zwai Mtyhobile, Samkeliso Siwela and Thomson 
Mkandawire to work with the General Secretary on matters pertaining to CWM. CWM remained 
resilient amidst all the vicissitudes in the political and economic spaces. It remains focused on 
its mission to promote life-flourishing communities. With all the mission secretaries appointed 
to their positions, CWM has begun operationalising its strategic plan and continues to 
accompany member churches in the missional endeavours. The UPCSA has benefited from the 
programmes in the following ways: 

 
19. The Academic Accompaniment Programmes. Some UPCSA ministers received 
scholarships to further their studies. Some have gone up to PhD level. It is important to 
underscore the fact that this benefit should not be limited to ministers only but to the 
membership who may want to pursue other disciplines which may, in turn, be of benefit to the 
mission of the UPCSA. Let us not deprive our members of such an opportunity. 

 
20. The Member Church Initiative (MCI). The UPCSA benefited from this over period 
under review. In 2022, the UPCSA was able to host a Gender Justice seminar which was well 
attended by Presbyteries. This strengthened the efforts of the UPCSA to advocate for gender 
justice in and out of the UPCSA. In 2023, the MCI will help to cover the expenses of the UPCSA 
ministers’ retreat towards life flourishing communities. 

 
21. COVID 19 Relief Fund. The UPCSA benefited from the COVID-19 relief funds towards 
the projects that could not take up because of the pandemic. Three major programmes in the 
UPCSA were sponsored, namely, Computer Academy at Gillespie, Garden and Sowing projects 
in Ulundi, and Inhlansi Yobuhle Commmunity upliftment project in Newcastle. 

 
21. Some of the CWM projects were either suspended or conducted electronically, due 
to COVID-19. The e-Dare programme was conducted online for the last two years. The Training 
in Mission was suspended and is yet to be revived. One of the UPCSA young person had been 
nominated to attend, but the programme was suspended. It is hoped that he will still get an 
opportunity when the programme is rolled out again. 

 
22. The 2022 Annual Members’ Meeting (AMM) was held in London on 9-16 June 2022 and 
the 2023 is planned to take place in Taipei in June 2023. The Rev Zwai Mtyhobile was appointed 
as the UPCSA representatives for four years, ending in June 2024. The African Regional 
Conference was held in Benoni from the 11th to 16 the May 2022, while the Members Mission 
Forum was held in Nairobi, Kenya from 27 February to 3 March 2023. The UPCSA represented 
in both events by Afika Rwayi, Zwai Mtyhobile, Samkeliso Siwela and Thomson Mkandawire. 

 
23. Onesimus Project. The Onesimus project was launched in Gqeberha (Port Elizabeth) 
by CWM. The community at Bethelsdorp under the leadership of Chief Stuurman welcomed 
CWM family. The service was well attended. The Moderator of the UPCSA welcomed all present. 
The UPCSA was presented by Moderator of the UPCSA - the Rt Rev S Mtetwa, Moderator 
Designate and CWM Moderator – Rev L Neshangwe, the General Secretary - the Rev Dr L 
Mpetsheni, the Clerk of Assembly – the Rev V Mkhungo, the Rev M Mtyhobile, Rev Dr B. Hans, 
and Moderator’s Chaplain - the Rev Masikane. The Rev Dr B Hans led the Local Organising 
Committee and performed a sterling task, thus making the UPCSA proud. CWM pledged 20 000 
Singaporean dollars for a community upliftment project in Bethelsdorp. 
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WORLD COMMUNION OF REFORMED CHURCHES (WCRC) 
 

24. Global Reformed Advocacy Platforms for Engagement (GRAPE). The WCRC, in 
pursuit of its commitment to justice which is predicated in the Accra Confession and Belhar 
Confession continues with its efforts towards economic, racial, gender and ecological justice. 
The flagship programme that has been launched in 2022 is known as Global Reformed Advocacy 
Platforms for Engagement (GRAPE). This programme is funded by the Bread for the World, a 
global organisation that seeks to eradicate poverty and address economic imbalances. 
Currently, this programme is being piloted in South Africa and Kenya. The plan was to put up 
teams in the two countries and those would be people with passion for socioeconomic justice. 
Following the advertisements that were circulated widely and broadly, the UPCSA took four of 
the five slots for the South African team. We are proud of the Presbyterians who availed 
themselves to take this forward and those are Rev Dr Buhle Mpofu, Rev Dr Bukelwa Hans, Rev 
Mautji Pataki, and Ms Vuyisiwe Mahafu. The UPCSA will be apprised of the developments as 
the details become available. 

 
25. WCRC Executive Committee. The WCRC Churches in South Africa will be hosting the 
WCRC Executive Committee in May 2023. The outcomes of the meeting will be shared verbally 
at the Assembly. 

 
26. WCRC General Council. The General Council will be held in Thailand in 2025. The great 
event that will be observed at the Council will be the 1700th year of the Council of Nicaea. The 
2025 UPCSA General Assembly should have a slot to reflect on this development as well, as a 
way of reasserting the relevance of the Nicene Creed in the life of the church. 

 
27. Africa Communion of Reformed Churches (ACRC). The Assembly of the ACRC will 
be held in Abuja, Nigeria from 23 November 2023. The UPCSA will be represented by The 
Moderator, General Secretary and Ms Afika Rwayi. 

 
WORLD COUNCIL OF CHURCHES (WCC) 
28. The WCC Assembly was held in Karlsruhe, Germany from 31 August to 8 September 
2022. The UPCSA delegates were the General Secretary and Dr Bukelwa Hans. The Rev M 
Pataki attended as an advisor. 

 
28.1 Pilgrimage for Unity and Reconciliation. Theme of the Assembly was “Christ’s love 
moves the world to unity and reconciliation”. Moving from this, the Assembly resolved to have, 
among the WCC programmes, “Pilgrimage for unity and reconciliation”. This is consonant with 
the ethos of the UPCSA. Hence, the UPCSA should play a meaningful role in promoting this 
programme. The General Assembly should request the ERC and the P&R Committee, working 
with other committees to find ways to promote Unity and Reconciliation throughout the 
denomination. 

 
28.2 Climate Change. The Assembly gave emphasis on climate change, being part of 
ecological justice/environmental awareness. In the UPCSA, this ministry has been placed under 
the Church in Society Committee and there is a Task Team that is responsible for it. The UPCSA 
should pay more attention to Climate Crisis and this awareness needs to be prioritized. 

 
28.3 Israel/Palestine Conflict. The Israel/Palestine conflict continues to be a global 
concern. It was debated with passion at the Assembly. The Anglican Church of Southern Africa 
had sponsored a proposal that all faiths in the holy land should open a dialogue between 
themselves. Let us continue to pray for peace and stability in the holy land. 

 
28.4 Russo-Ukrainian War. The Russo-Ukrainian war was also addressed at length, with a 
strong message to Russia for its aggression on Ukraine. The new leadership and the new 
General Secretary were tasked to continue with the work that had been started to intervene in 
the conflict. The UPCSA should always pray for the end of the war, as the whole world suffers, 
economically. 

 
28.5 Racisms and Xenophobia. Global racism and xenophobia were also discussed. These 
issues are of concern to the UPCSA, a church in four countries with different races and 

251



ethnicities. The UPCSA should be intentional in addressing these issues, which are already 
taken care of by the Church in Society Committee. 

 
28.6 Just Community of Women and Men. There was a two-days pre-Assembly workshop 
on Just Community of Women and Men. The issues that came from this workshop were shared 
with the Church in Society Committee to task the Gender Desk to incorporate in their gender 
justice work. Four Areas that needed urgent attention were: 

 
a. Violence and abuse, the role of media in shaping the experiences regarding 

violence and abuse, widows and mothers, harmful theological doctrines, culture 
of silence. 

b. Policy and practice. What are the barriers? Issues like Patriarchy 
c. Rights and responsibility for Gender Justice 
d. Affirming with respect. 

 
28.7 Workshop on people with disabilities (PWD). Another two-days pre-Assembly 
workshop was on people with disabilities. The issues are undertaken by the General Assembly 
Committee on PWD. The observations that were made at that workshop included the following: 

 
a. People with disabilities are stigmatized, discriminated, and excluded. 
b. Majority of Churches do not have runs for wheelchairs. 
c. There are no facilities and resources to provide for sign languages, no hearing 

aids, no policies and or standing Committee. 
 

28.8 Workshop on HIV and AIDS. The UPCSA team was made proud by Ms Nombeko 
Mpongo, a member of the UPCSA who, alongside the Presbyterian Church (USA) facilitated a 
workshop on HIV and AIDS. Ms Mpongo is a member of JL Zwane Congregation in the Western 
Cape. She is an asset in the field of HIV and AIDS. She was since recommended to the Health 
and Wellness Committee. 

 
28.9 Workshop on Ubuntu. The UPCSA General Secretary, Rev Dr Mpetsheni facilitated a 
workshop on Ubuntu where he presented a paper entitled UBUNTU - For a Just and Peaceful 
Socio-Economic Order of Dignity and Equality. South African Perspective. 

 
ALL AFRICA CONFERENCE OF CHURCHES (AACC) 
29. The AACC hosted an All-Africa Youth Congress which was held in Ghana from 20 October 
– 4 November 2022 under the theme: Africa my home, my future. The UPCSA was 
represented by the following young and dynamic members: 

 
a. Sister Afika Babazile Rwayi (South African - Sponsored by the UPCSA) 
b. Sister Karabo Mamabolo II (South African – Self sponsored) 
c. Brother Siphamandla Fayaka (South African - Sponsored by the UPCSA) 
d. Brother James Craig Hanoki (Zimbabwean – Sponsored by CWM) 
e. Sister Siphathisiwe Sibanda (Zimbabwean - Sponsored by the UPCSA) 
f. Sister Monica Kaonga (Zambian - Sponsored by the UPCSA) 
g. Brother Grace Kyabuntu Shabana (Congolese - Sponsored by the UPCSA) 
h. Sister Mathapelo Rachidi (South African – Self sponsored) 

 
30. Another member who was sponsored by CWM, Ms Fikile Ndlovu was not allowed to fly 
due to her not being able to present all the required COVID-19 documents. 

 
31. The Congress discussions were structured around 4 sub-themes, namely: 

 
31.1 Africa Patriotism: a celebration of African heritage through arts and culture whilst 

embracing new technology to create opportunities for young people in Africa. 
 

31.2 African Dignity: defining the need for African-led solutions to African problems such 
as climate change, illegal migration, human trafficking, sexual and reproductive health 
issues, gender-based violence, and debt crisis. 
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31.3 Advocating for Justice and Security: In light of growing inequalities and instability 
in Africa, the congress highlighted the importance of preserving sovereignty and the 
rule of law, youth advocacy for justice, security, and equity for economic opportunities. 

31.4 Fostering Active Citizenship: the need to embrace an informed dialogue on 
influencing policies relating to peace, democracy, elections, governance, human rights, 
and the rule of law. 

 
32. The Congress made a call to young people as follows: 

 
32.1 Make conscious efforts to positively contribute to national growth and development. 
32.2 Engage our country’s policies and frameworks to provide critical feedback and reviews 

necessary to engage duty bearers for accountable governance. 
32.3 Promote, protect, and preserve the rich arts, cultures, and history of Africa. 
32.4 Use available platforms to advocate for justice, security, and good governance. 
32.5 Create a safe space and platforms for children. 
32.6 Sensitize and heighten the need for urgent and sustainable climate action to save our 

mother-earth (the ecosystem) for our common good, where big pollutants are 
compelled to compensate for the destructions they have caused. 

 
33. The Congress, further, made the following call on the respective stakeholders: 

 
33.1 The AACC to continue supporting the youth congress platforms for meaningful youth 

engagements and participation every two years. 
33.2 The Financial Institutions to continue to expand access to credit facilities and reduce 

interest rates for enterprising youth entrepreneurs. 
33.3 The Faith Communities use prophetic voices and play mediation roles in light of growing 

inequalities and instability in Africa. 
33.4 The Faith based communities should be utilizing available technocrats and experts 

within the churches in addressing key issues. 
33.5 The National Governments to commit resources to end economic challenges and open 

civic spaces for the expression of opinions. 
33.6 The National Governments prioritize domestic resource mobilization and ensure fair and 

just taxation systems. 
33.7 The National Governments to tackle illicit financial flows. 
33.8 The African Union preserves peace, security, justice, the rule of law, and equitable 

opportunity for all African people. 
 

34. The UPCSA Youth delegates proposed that the UPCSA: 
 

34.1 Actively advocates for AU Agenda 2063. 
34.2 Takes a stand on climate justice and includes it in its strategic goals. 
34.3 Hosts webinars on climate justice and silencing the guns to educate the constituency of 

the denomination on these key factors. 
34.4 Introduces a youth exchange program with ecumenical partners from other countries to 

broaden information sharing and education on critical issues affecting other regions. 
34.5 Through its youth desk and relevant financial structure, create a youth-in-business 

funding policy for the empowerment of young people. 
34.6 Be intentional in its advocacy for youth ministry to ensure a vibrant and current UPCSA. 

This including making Presbyteries (Moderators and Clerks) accountable for any slow or 
no progress in incorporating young people into relevant bodies. 

 
35. The ERC, intentionally, referred some of the issues that come from the ecumenical 
bodies, including the proposals from the Youth to the respective and relevant committees of 
the General Assembly for their actions. The ERC will continue to do this, to ensure that the 
UPCSA is in sync with the rest of the ecumenical world. The General Assembly should, however, 
agree that the ministers and congregations should be sensitise about the issues that matter to 
humanity at large, so that they seek to address those issues in the life and work of the 
congregations. It is with a sense of pride to report that the UPCSA plays a critical role in shaping 
the debates in the ecumenical space. The representatives of the UPCSA in these events should 
be applauded. 
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BILATERAL RELATIONS/PARTNERSHIPS 
36. The ERC strives to maintain cordial relations with the partners. The UPCSA was invited 
to the denominational bodies of the partner churches and was represented as follows: 

 
36.1 Church of Scotland General Assembly. The Moderator Designate represented the 

UPCSA virtually to the 2022 General Assembly. She could not attend physically as there 
was a delay in the issuing of the passport. Since the passport has been issued, the COS 
extended a special invitation and Rev Neshangwe will represent the UPCSA to the 
General Assembly in May 2023. 

 
36.2 United Congregational Church of Southern Africa. Clerk of Assembly gave a report 

on the General Assembly that was in Botswana and the report was circulated. 
 

36.3 Lesotho Evangelical Church in Southern Africa. The Clerk of Assembly attended 
the Pilgrimage for Justice and Peace in Maseru in October 2022. The Clerk will attend 
the General Synod in April 2023 

 
36.4 Uniting Reformed Church in Southern Africa Synod. The Rev Mfene represented 
the UPCSA. 

 
36.5 Nederduitsch Hervormde Kerk van Afrika Assembly. Rev Frikkie Botha attended 

on behalf of the Moderator of the general Assembly who was invited in person. 
 

36.6 The Presbyterian Church in Africa. The General Secretary attended the General 
Assembly. 

 
CONCLUSION 
37. The UPCSA holds a high profile in the ecumenical space. We thank the men and women 
of the UPCSA who participate in different forums as representatives of the denomination. They 
fly the flag of the denomination high as they are, in many situations, identified, elected and/or 
appointed to assume certain roles in those bodies. 

 
38. The ERC is gifted with women and men who are so dedicated to their work. The 
Committee managed to meet all its targets, due to that dedication. Their efforts have always 
been noticed. We pray that God will bless them. 

 
39. The ministers and leadership are encouraged to follow the developments that are taking 
place at the ecumenical space and strive to help the UPCSA to be ecumenically friendly at all 
levels, especially congregational and presbyterial levels. 

 
PROPOSALS 

 
1. The General Assembly receives the report. 
2. The General Assembly notes with appreciation that the Presbyteries of Highveld and 

Western Cape did host the fitting sending off services in respect of Prof Jerry Pillay and 
Rev Dirk Gevers, respectively. 

 
3. The General Assembly congratulates Ms Karabo Mamabolo II on her appointment as a 

Special Officer for Gender and Youth Advancement within the SACC. 
 

4. The General Assembly congratulates 
a. Rev Lydia Neshangwe on her election as the new ZCC Advisory Board Chair; 
b. Rev Dr Makumbe and Rev Sibanda on the elections as President and Vice 

President of the ZCC, respectively; and 
c. Rev Molo on being appointed as the Deputy General Secretary of the SACC. 

 
5. The General Assembly 

a. notes that in 2025, it will be the 1700th anniversary of the Council of Nicaea; 
b. encourages the Assembly Business Committee to provide a slot for reflection on 

254



the Nicene Creed at the 2025 UPCSA General Assembly; and 
c. instructs the Doctrine Committee to facilitate discussion around the 

denomination on the meaning and relevance of the Nicene Creed in the life of a 
contemporary church. 

 
6. The General Assembly 

a. notes the development of Global Reformed Advocacy Platforms for Engagement 
(GRAPE); and 

b. encourages the Church in Society Committee to follow up and take advantage of 
the benefits of the programme as they may be relevant to the UPCSA. 

 
7. The General Assembly appreciates the accompaniment that CWM gives to the member 

churches towards life flourishing communities. 
 

8. The General Assembly encourages the Church in Society and other Committees to kindly 
receive and act on matters coming from the ecumenical bodies as referred to them by 
the ERC. 

 
9. The General Assembly appreciates the contributions made by the UPCSA personnel who 

represent the denomination in the meetings of the ecumenical bodies and 
denominational councils of the partners. 
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Report of the Ethics and Discipline Committee to the General Assembly 2023 
 

The Committee on Ethics and Discipline is a Standing Committee of the Assembly vested with 
responsibility for Church Growth, Congregational integration and supporting growing and 
struggling congregations. The Committee has met three times on Zoom since the Executive 
Commission, on 13 September 2022, 27 September 2022, and on 21 February 2023. The 
Committee members are: The Revs. Mamolotje Magagane (Convener), Dr. Mzwandile 
Nyawuza, BZ Mkentane, Boitumelo Gaborone, Nkululeko Nojoko, and Mkhesu Khusi, Mrs Maria 
Phiri and Mr. Lawrence Makani. 

 
Meetings 

 
The Committee has had 4 meetings since the Executive Commission (13 Sep 2022, 27 Sept 
2022, 23 Nov 2022 and 21 Feb 2022). 
The challenge we found has always been that not one meeting was ever attended by more than 
3 persons at a time, and no set of 3 people has ever attended 2 consecutive meetings. 

 
Challenges 

 
Apart from the non-attendance of members, the few that had been availing themselves to 
meetings were still grappling with the exact mandate of the Committee. The decisions of the 
previous Assemblies and Executive Commission has been dispatched to members to establish 
the mandate of the Ethics and Discipline. 

 
Conclusion 

 
In our judgment, we have not done so well this accounting period. It is our hope that the next 
time we present a report; it will be better. 

 
MC Magagane 
CONVENER 

 
Proposals: 

 
1. The General Assembly receives the report. 
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CHURCH IN SOCIETY COMMITTEE REPORT OF THE 2023 GENERAL ASSEMBLY 
 
INTRODUCTION 
 
The 2021 General Assembly appointed the following as members of the Church in Society 
(CIS) Committee for the period from the 2021 General Assembly to the next General 
Assembly in June 2023: Rev T Ngalwana (Convener), Rev V Mbaru (Convener of South 
Africa Task Force), Ms Beatrice Khondowe (Convener of Synod of Zambia Task Force), Rev 
M Mutonganavo (Convener of Zimbabwe Task Force), Rev N Mbatha, Rev M Nyama 
Ratsoma, Rev  A Phiri, Rev T Mkhandawire, Mrs N Cordelia Pona, Mr Jonathan Langerman, 
and  Ms Moahloli. In the interest of getting the participation of the youth, the committee 
co-opted the following: Mr Sakhele July and Miss Esinathi Ngcobo. We wish to add more 
members of our diverse congregations in the Committee, so we can make a balanced 
advocacy in societal issues of the UPCSA. The Committee, indeed, is very busy with all the 
issues that we are facing. Sometimes, we feel like we are running an ambulance ministry 
where we are forced to intervene on emergency issues though we cannot respond to all of 
them. We are also glad to report that we work very well and closely with Gender Desk and 
Youth Desk. The Women in Ministry have not held meetings for the period under review.  
 
The Committee commenced their work with a team of dedicated brothers and sisters. It is 
sad to report that our brothers and sisters from Zambia and Zimbabwe never joined one 
single meeting despite the efforts. Several issues have been addressed, especially the 
resolutions of the General Assembly pertaining the CIS Committee.  
 
 TERMS OF REFERENCE 
In the execution of their work, the committee is guided by the following terms of reference. 
 

1) To analyse the state of the nation and the Church in South Africa, Zimbabwe, and 
Zambia and present to the General Assembly its views on these matters and 
especially on issues of justice in the Church and in the society.  

2) To oversee and facilitate the denomination’s response to issues of good governance 
and advocacy in South Africa, Zimbabwe, and Zambia and to be a catalyst to local 
actions. 

3) To work together with Gender desk to assist the denomination with issues of gender 
equality and discrimination, as they relate to Christian faith and living and church 
policies. 

4) To promote debate on issues of social justice, welfare of ministers and reconciliation 
within and beyond the denomination. 

5) To conduct and take part in dialogue with inter-denominational, faith bases 
organization and any other related organization on social justice issues. 

6) To give an informed opinion on identified social justice issues to the denomination 
and for General Assembly to make its position or decision. 

 
MATTER FROM THE GENERAL ASSEMBLY FOR CIS COMMITTEE’S ATTENTION 
 
Petition on Same-Sex Union 
The CIS Committee worked with the Priorities and Resources Committee and the Doctrine 
Committee on the matter, as per the instruction of the General Assembly. The Committee 
issued fact-finding questionnaires to the entire denomination as a way of soliciting input 
on this matter. Views diverge significantly on this matter, such that the Committee could 
not make any conclusions. But very important to note is that so much of what has been 
raised borders on issues of ethics. Hence, it is recommended that more time should be 
given to the study of this very critical aspect. It should not be rushed. The Ethics and 
Discipline Committee should either be added to the list of Committees or be tasked to take 
this matter over. This proposition also considers that the Ethics and Discipline Committee 
is designed to attend, among others, to issues of human sexuality.   
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ECOLOGICAL/ENVIRONMENTAL JUSTICE 
 
The Ministry on Eco Justice had been placed under the CIS. It is admitted that for a long 
time not much effort was put into it. Upon the realization of the criticality of this 
ministry, a team was put together to look at it. That team consists of the Revs Glynis 
Goys, Mzwamadoda Mfene, and Yolisa Mlalandle, and Mt Tshinanne Mutshatsi. The team 
started by putting together a policy document on Ecological/ Environmental Justice with 
an Addendum on Model of an Eco-justice Covenant for a Local Congregation that should 
be signed by the UPCSA congregations. The document is attached as Appendix A to this 
report. The General Assembly is requested to adopt the policy, impress on Presbyteries 
and Congregations to implement this and appoint/ designate people who will pursue this 
ministry, and encourage the Congregations to sign the addendum and implement the 
contents thereof. 
 
INTEGRATION OF THE GENDER DESK, YOUTH DESK, AND WOMEN IN MINISTRY  
 
The 2022 Executive Commission resolved to place the Gender Desk, Youth Desk, and the 
Forum of Women in the Ministry under the Church in Society Committee. The integration 
went well in that the Gender Desk and the Youth Desk have kept the CIS Convener 
informed of the activities that are taking place in their purview. The proposals from the 
two Desks are incorporated in the list of proposals here below. The General Assembly is 
requested to consider them favourably. The Women in Ministry have not held meetings 
since the last Executive Committee. The CIS still needs to coordinate the activities of the 
various desks in a better way. The next team to serve in the CIS should prioritise that 
task.  
 
Gender Desk 
The Gender Desk has been hard at work addressing issues of gender justice. It is 
heartening to note that the work of this ministry is receiving momentum and that it is 
receiving attention in the entire denomination. However, more work still needs to be done 
to address such issues of gender justice. The Desk submitted a policy document for 
approval by this General Assembly and it is Appendix B to this report. Along with the 
document, is an activity plan of the Gender Desk which is Appendix C. The report of the 
Gender Desk is attached to this report as Appendix D. The ideal situation that would be 
much appreciated is that each congregation should have this ministry of gender justice 
and that each Council of the denomination should have this as a standing item in their 
agendas.  
 
Youth Desk 
The Youth Desk is ably coordinated by Mr Siphamandla Fayaka, Ms Afika Rwayi, Mr James 
Hanoki, and Mr Gabriel Mampane. These young people of the UPCSA have put in so much 
effort to keep this ministry of the Denomination moving. The Councils of the UPCSA are 
urged to support the work of the Youth Desk. The report of the Youth Desk is attached as 
Appendix E to this report.  
 
CONCLUSION 
 
The Church in Society Committee, at the General Assembly level, seeks to provide a 
strategic direction for the denomination. The CIS Committee thrived under the difficult 
constraints of load shedding. Many of the members found it difficult to join the meetings 
that were scheduled electronically. However, the dedication of many men and women is 
hereby commended. Some of the Presbyteries cooperated well and submitted good reports 
about the work that they are doing. With that kind of cooperation, it is guaranteed that 
there will be change agents for advocacy for social justice. the UPCSA will be counted in 
the pursuit of social justice.  
Appendices A: Ecological/Environmental Justice 
  B: Gender justice Policy 
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  C: Gender Justice Activity Plan 
  D: Gender Desk Report 
  E: Youth Desk Report 
 
REV T NGALWANA  
CONVENER 
 
PROPOSALS 
 
1. The General Assembly receives the report. 
 
2. The General Assembly, considering that the study on same-sex unions has raised 

several issues of ethical concerns, agrees to hand this matter over to the Ethics 
and Discipline Committee which, by its design, is responsible for issues of human 
sexuality. 

 
3. The General Assembly  

a. notes that the Gender Desk, the Youth Desk, and the Forum on Women in 
Ministry were integrated in the Church in Society Committee; and  

b.  tasks the incoming committee to be intentional about the coordination of 
the three ministries.  

 
4. The General Assembly 
 a. adopts the policy on Ecological/Environmental Justice; 

b. instructs the Clerk of Assembly to circulate the Policy Document, together 
with Addendum A, to all our Presbyteries and Congregations by the end of 
September 2023; 

c. impresses on Presbyteries and Congregations to implement this and 
appoint/ designate people who will pursue the ministry; and 

d. encourages the Congregations to sign the addendum and implement the 
contents thereof. 

 
5. The General Assembly 
 a. adopts the Gender Justice Policy as a policy of the UPCSA; 

b. encourages the Councils, Fellowships, and other structures of the 
denominations to internalise it and use it as the basis for the work on gender 
justice.   

 
6. The General Assembly notes the Gender Desk Theme “They do not care about us”, 

which will be for the period of two years 2023 and 2024 
 
7. General Assembly instructs the Manual Committee to find suitable user-friendly 

words for the paragraphs 7.47 to 7.50 by replacing “may” with “shall” or any 
suitable word without changing the content of the paragraph 

 
8. The General Assembly waives the decision of the 2021 General Assembly on finding 

a female minister for the position of the next General Secretary for the period of 
five years. 

 
9. The General Assembly instructs the Ministry Committee, in collaboration with the 

Church Office Committee and Human Resources Committee to formulate an 
empowerment programme that will assist in ensuring that all the members of the 
UPCSA, especially women, can compete equally, without prejudice for the smooth 
implementation of the GA decision on UPCSA vacancies and to report to the next 
Executive Commission. 
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10. The General Assembly instructs the Church Office and Human Resources 
Committee, working with the Communications Committee and Finance Committee, 
to create a position for communications person for the Denomination at the Central 
Office to work at least 2 days a  week. 

 
11. The General Assembly instructs the Ministry Committee to  

a. organise short compulsory training courses on trauma counselling for all 
UPCSA Ministers once every two years; and  

b. include the course on trauma and Gender issues on spiritual formation of 
ministerial students and refresher courses for ministers. 

 
12. The General Assembly instructs Presbyteries to have skills development 

programmes for all  Ministers and Elders to be effective in handling issues related 
gender-based violence and injustices. 

 
13. The General Assembly instructs the Priorities and Resources Committee, working 

with the relevant Committees to explore the idea of promoting the UPCSA as a 
learning organisation and establishing a culture of life-long learning in the 
denomination. 

 
14. The General Assembly instructs the Church in Society Committee to create a safe 

space to encourage men to apologise to women for all the past offences committed 
and women to be given a space to respond.  

 
15. The General Assembly  

a. re-enforces the implementation of its decision on gender balance at General 
  Assemblies and Executive Commissions; 

b. mandates the Clerk of Assembly to send back to responsible Presbyteries 
the list of commissioners where there is a gender imbalance; and  

c. instructs the Manual Committee to amend paragraph 12.2 and 12.3 of the 
Manual of Faith and Order to reflect such.  

 
16. The General Assembly  

a. appreciates the efforts of the Youth Desk Coordinators to rally together the 
Youth of the denomination; 

 b. urges the Councils to support the work of the Youth Desk; and  
c.  urges Presbyteries to cooperate with and support the coordinators of the 

Youth Desk as they conduct the roadshows in the various Presbyteries. 
 
  
 
 
 
 
 
 
 
Conclusion 
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APPENDIX A TO THE CHURCH IN SOCIETY REPORT 

 
ECO-THEOLOGY & ENVIRONMENTAL JUSTICE POLICY DOCUMENT, GA 2023 

 
Statement of Faith 
 
We confess that, in as much as God: 
• created the universe and everything in it (Psalm 148:5-6) 
• claims the world and all that is in it as God’s own (Psalm 50:12) 
• allocated stewardship of all creation to humankind (Genesis 1:28) 
• sent God’s Son, Jesus Christ, because God so loved the world (John 3:16) 
• is in the process of making everything new (Revelation 21:5) 
 
and the UPCSA states in its Confession of Faith that: 
• “we were created … to delight in creation and to glorify the Creator …” (1.1) 
• “Christ claims the whole of life for God” (1.2) 
• Sin “misuses our greatest technological advances, ruining the environment and threatening 

us all with mutual destruction” (1.5) and “makes us enemies of God, of one another, of our 
natural environment and even of ourselves” (1.6) 

• “The incarnation, teaching, miracles and resurrection of Jesus Christ and the new creation 
in him confirmed the Old Testament revelation of God as the eternal Creator and Sustainer 
of all things visible and invisible, who is universally present, undergirding all creation and 
all life, the sovereign Ruler over all things …” (3.2) 

• “We are to be faithful stewards of our abilities, time and money and other material 
resources and use them to be a community of mutual sharing … God’s economy provides 
enough for us all.” (19.2) 

• “The Church … exists not for its own sake but for the sake of the world … every 
congregation, every Christian, is called to witness to Christ in word and action.” (22.2) 

• Civil Government is instituted by God and includes the task of “preventing the powerful 
from exploiting the weak  … and protecting the natural environment …” (25.3) 

• “God is distinct from, and sovereign over, all creation, yet is everywhere present in it and 
continually upholds it. All things exist from and through and for God … creation and 
redemption are fully congruent with each other.” (27.3) 

• “God created the earth as a splendid place to live in, and Christ honoured it by his 
incarnation and life on earth.” (28.1) 

• God calls us to be earth’s “responsible custodians, with the right to till the soil but the duty 
to love, protect and care for the earth, its creatures and its resources.” (28.2) 

• “In arrogant greed we treat the earth as if we owned it and had the right to plunder and 
abuse it. We destroy the delicate balance between the soil, water, atmosphere, plants and 
animals of the earth, which together make up an interdependent whole. Our technology 
and industrialisation increasingly ravage and devastate the earth and pollute its 
atmosphere …” (28.3) 

• “God promises us a new earth. But in anticipation of this God calls us to maintain the earth 
and hand it on to future generations as a habitat fit for humanity and its other creatures.” 
(28.4) 

 
we the members of the UPCSA and Commissioners to this 2023 General Assembly do hereby 
commit ourselves to upholding and protecting the balance and integrity of God’s creation by: 
• exercising responsible management and frugal use of all its resources, including the land, 

buildings, equipment, finances, electricity, water and commodities 
• promoting the optimum use of spiritual gifts and abilities among our members to 
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o raise awareness and understanding 
o implement environment-friendly practices 
o take action to promote eco-justice and to mitigate environmental degradation 

• teaching and encouraging the spirituality of our custodianship of creation and its centrality 
to our Christian beliefs and practices. 

 
In fulfilling the tenets of this declaration and policy document, we undertake to: 
• appoint an Environmental Champion to serve on the General Assembly Church in Society 

Committee to implement this Policy Document and to bring relevant environmental issues 
and concerns to the attention of all councils of the church, including the fellowships 

• minimize our water usage as a denomination by 
o eliminating wastage due, among others, to dripping taps 
o re-using grey water as appropriate 
o minimizing the use of water to flush toilets 
o introducing water-wise gardening principles 
o harvesting rainwater if at all possible 

• minimize our electricity usage by 
o optimizing the use of natural lighting and switching off lights when not in use 
o switching off and unplugging electrical appliances when not in use 
o keeping all electrical appliances in a good state of repair and maintenance 
o replacing heating devices with extra layers of clothing and blankets 
o requiring all new buildings to be designed and constructed for optimum natural 

lighting and temperature control in liaison with the relevant GA Committee 
o exploring alternative renewable sources of energy if at all possible 

• introduce and encourage a reduction in waste by  
o re-using, recycling and upcycling wherever possible 
o composting organic waste to enrich the soil 

• reduce our carbon footprint by 
o encouraging our members to walk, cycle, use public transport and lift clubs 
o holding meetings remotely whenever possible 
o avoiding unnecessary travel and offsetting essential travel with carbon credits, eg by 

planting a tree 
o limiting what we buy and consume, where possible, to locally produced goods 

• challenge our authorities and business enterprise when they are guilting of neglecting the 
environment or are in breach of good environmental practice 

• encourage our local congregations to enter into an eco-justice covenant specifically suited 
to its local context (See Addemdum A). 

 
Conclusion 
By actively subscribing to this declaration and policy document, the UPCSA can make a 
substantial contribution as the collective Body of Christ towards mitigating environmental 
damage. In this way, we honour God as our Creator, Christ’s gift of salvific grace for the world, 
and make it possible once again for all creation to praise and worship God.  
 
Proposal: 
It is proposed that the General Assembly of the UPCSA (2023)  
• subscribes to the contents and recommended actions contained in this policy document 
• encourages the exploration of funding options for eco-justice projects 
• instructs the Clerk of Assembly to circulate this Declaration and Policy Document, together 

with Addendum A, to all our Presbyteries and Congregations by the end of 2023. 
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ADDENDUM A: Model of an Eco-justice Covenant for a Local Congregation 
 
Introduction 
This model is intended to be a starting point to help local congregations to shape a policy that 
is appropriate for their particular contexts. As such, it should be amended and extended by 
local church councils to take account of their particular circumstances as well as the 
denominational confessions and creeds. One method of implementing our church’s version of 
this policy would be to follow the Eco-Church programme as practised by the Church of 
Scotland. 
 
Aim 
To take the practical steps necessary to raise environmental awareness and “to strive to 
safeguard the integrity of creation and to sustain the life of the earth”. 
 
Objective 
We will take environmental concerns into account in all aspects of our church life, including our 
worship, teaching, mission, pastoral, youth and children’s work, training, administration, and 
charitable giving. 

1. Worship, Teaching & Mission, Youth & Children’s Work  
We will include the importance of care of creation in our worship, teaching and mission 
(liturgy; month of creation), and our work with children and young people. 

2. Congregational Environmental Champion  
We will appoint an Environmental Champion to lead our programme and encourage him 
or her to bring relevant environmental issues and concerns forward to all councils of the 
church, including the fellowships, on a regular basis. 

3. Eco Church  
We will participate in an Eco Church Programme inside and outside the denomination. 
Eco-congregations address environmental issues through their life and mission. 

4. Energy Audit  
We will undertake an environmental and energy audit of the church premises and 
property, identify the most significant issues and impacts that should be addressed, and 
make and implement plans and programmes to address these, recognising that some 
additional costs may be incurred to minimise our environmental impact. Our building and 
future buildings will be as environmentally friendly as possible working in liaison with the 
relevant GA Committee on approved building plans. 

5. Tackling our Energy Use & Carbon Footprint  
We will seek to reduce our energy use and greenhouse gas emissions at our church 
premises by:  

• switching to “green” energy suppliers (renewable electricity and biogas) if possible 
• using thermostats for temperature control  
• fitting LED light bulbs  
• turning off lights, electrical appliances and computers when not in use  
• limiting the use of floodlighting where applicable 
• improving insulation wherever practicable  
• replacing old, inefficient boilers and electric geysers where practicable and 

investigating renewable heating alternatives 
6. Transport  

We will encourage our staff and congregations wherever possible to use forms of 
transport to work, meetings, etc which have minimum or reduced environmental impact 
eg walking cycling public transport, sharing cars. 

7. Food  
We will serve food with a reduced carbon footprint, whenever possible, that: 

• is locally produced 
• uses less red meat or dairy products. 

8. Recycling and Reducing Unnecessary Waste  
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We will seek ways to reduce material consumption and activities that impact negatively 
on the environment by wherever possible by:  

• using email rather than sending hard copies  
• recycling paper, plastics, cans, and glass bottles  
• composting organic waste 
• reusing/repairing and upcycling (making something new) discarded items 

9. Water use  
We will avoid using water unnecessarily by:  
• installing water meters where appropriate and rain water tanks 
• introducing water-saving devices wherever practicable and checking for leakage 
• using low environmental impact cleaning materials 

10. Churchyard  
We will assess our land and property for potential use as eco-parks or organic vegetable 
gardens, and will manage them to conserve biodiversity. 

11. Sustainable lifestyle  
We will encourage individual members of our congregations to take similar actions in 
their personal lives to complement and supplement those of the church community. 

12. Community outreach  
We will work with others in our local community to identify environmental issues that 
should be addressed in our area and help to develop actions to tackle these. 

13. Charitable Giving  
We will consider supporting charities that care for environment or those who are 
adversely affected by climate change.  

14. Climate Change.  
To form coalitions that aim to build public pressure on governments at home and abroad 
to prevent irreversible and damaging global warming. 
 
 
 

Signed:                                                                                             Date: 
 
This policy should be reviewed every four years in the light of any new developments.  
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APPENDIX B TO THE GENDER DESK REPOST 

POLICY OF THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA ON 
GENDER JUSTICE 

a. Introduction 
b. The Scope and Objectives of the Policy 
c. Biblical and Theological Foundation of Gender Justice 
d. Gender Justice Premised in the Doctrine and Faith of the UPCSA 
e. The Story of Gender Justice in the UPCSA 
f. The Concepts from the Perspective of the UPCSA 
g. The Guiding Principles 
h. Guidelines for Realisation of Gender Justice in the UPCSA 
i. Scope and Application of the Policy 
j. Authority of the Policy 

INTRODUCTION 

The good news is that God created all things through Jesus Christ, in an overflow of divine 
love, and thus created them all very good. All the vast universe is the theatre of God’s 
glory. The heavens declare this glory, and human beings were created to glorify the 
Creator in word and deed: by delighting in communion with God and with one another, by 
rejoicing in creation and the blessings of life on earth, and by loving and serving God and 
one another. This remains God’s purpose for humankind and is the reason why we exist. 
But humankind has fallen into sin, and sin brings us all under divine judgement. (Manual 
of Faith and Order. Prelude to Chapter 2) 

1. The Uniting Presbyterian Church in Southern Africa (UPCSA) seeks to establish a just 
and equitable society for all – men and women. The latest and overarching 
development towards this pursuit has been the establishment of the Gender Desk, as 
per the resolution of the 2018 General Assembly. The Gender Desk has played the 
advocacy role and conceptualised the struggle for gender justice in the UPCSA. 
Through a variety of processes, the Gender Desk defined how gender justice should 
be understood. It also delineated the behaviours and actions which amount to and 
border on injustice and expressed uncompromisingly the need to fight against gender 
inequalities and inequities. It condemned gender-based violence and femicide. Gender 
justice, thus, is conceived as an ongoing journey of prayer that is motivated by the 
Spirit. Gender justice includes just and right relationships, mutual respect and 
accountability, respect for creation and the rights of all people to live life in all its 
fullness. Gender justice addresses gender and economic injustice, gender-based 
violence and a whole range of social issues that are rooted in unequal power relations. 
It is a fundamental building block for church and society. 

2. Gender justice is not just a women’s concern or a concern about women only, but 
instead, is an issue for everyone, seeking to ensure that both men and women co-
exist without any discrimination, undermining or prejudice. It seeks to address and 
dismantle patriarchy, which controls women’s labour, sexualities, and fertility.  
Patriarchy also stereotypes and marginalizes men, who have been socialized into 
deeply held beliefs and values on what their roles should be. Patriarchy defines 
masculinity as showing bravery, virility, aggressiveness, dominance, competitiveness, 
and emotional repression. Men are often socialized into not dealing with their 
emotions, fears, and vulnerabilities. Men have a vested interest in changing these 
stereotypes so that they can become better sons, fathers, brothers, partners, lovers, 
and humans. Gender justice requires all genders to work together in partnership. It 
prepares women to occupy their rightful position in the society without seeking any 
favours. It empowers women to see men as fellow human beings in God’s design, 
created in the image of God in a similar manner as women are created in the image 
of God. 
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3. Gender justice should be seen as an ongoing journey of prayer motivated by the Spirit. 
It is integral to our spiritual growth and must be realized in our right relationship with 
God.  Gender perspectives require us to examine and unravel power relations across 
the breadth of gender identities, paying particular attention to those persons in the 
intersections of gender and race, colour, sexuality, class, disability, poverty, and social 
status. Our continuing concern and commitment to transformative gender justice is 
firmly rooted in the story and mission of the Church, the UPCSA particularly. Beyond 
formal equality, we are challenged to examine the deeper questions of substantive 
equality, that is, of achieving equitable outcomes, and thus creating a true community 
for all. God rejoices when we celebrate spirituality with holiness and integrity. 

 
THE SCOPE AND OBJECTIVES OF THE POLICY 

4. This Gender Justice Policy is created to transform who we are, what we do, and how 
we act. 
Grounded in respect for the body, it fosters physical, emotional, and spiritual health 
and wholeness. This policy is rooted in the scriptures and anchors on the Manual of 
Faith and Order of the UPCSA, and the constitutions of the countries the UPCSA 
operates in, in relation to the human rights enshrined therein.  It is envisaged that this 
policy will assist the denomination in identifying positive actions to address all gender 
relations. It is supplemented by a Gender Desk Action Plan on Gender Justice. This 
policy will also help the denomination to deliberately or intentionally assist those 
genders that have been disadvantaged especially women and children in the church. 
It is envisaged that women will, through this policy, be recognised as having been 
created in the image and the likeness of God. Therefore, they should occupy leadership 
positions without prejudice and push their own agendas in the church without being 
judged based on their gender. Their voices must be heard. Through this policy, the 
UPCSA will be able to celebrate and restore the human dignity of all genders within the 
denomination. The objectives of this Gender Justice Policy include the following: 
a. Transformation of the UPCSA and its communities so that God’s desire for gender 

justice is realized and that human dignity is ensured for all.  
 

b. Articulation and re-construction of our theology of gender justice built on sound 
principles of theological reflections.  
 

c. Transformed Councils and structures of the UPCSA to ensure the full, just, and 
equitable participation of all persons in all aspects of church life. 
 

d. Creation of safe environments to end marginalization and the abuse of persons by 
implementing policies and oversight mechanisms that address gender-based 
violence and sexual harassment. 

 
BIBLICAL AND THEOLOGICAL FOUNDATIONS OF GENDER JUSTICE 

5. When we celebrate Holy Communion, there are words that read as follows: “If, 
when you are bringing your gift to the altar, you remember that your brother has 
a grievance against you, leave your gift where it is before the altar. Go, make your 
peace with your brother (and sister), and only then come and offer your gift.” 
Christian men and women should understand that to continue bringing their gifts 
to the altar when they know that they continue with their discrimination of each 
other and have in their hearts this grievance is a travesty of gender justice. It is 
playing church. In Genesis 1:27, it is written, “So God created man in His own 
image, in the image of God he created him; male and female he created them.”   
Both male and female were created equally by God. God did not give a man a better 
blessing than a woman but blessed them equally and gave them a responsibility. 
Anybody in the church who believes that women are less beings than men should 
be judged of preaching heresy. The UPCSA, through this policy, should remind all 
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in the church that human beings are a creation of God and should be treated and 
viewed as such. 

6. During Jesus’ ministry, we are also provided with evidence that Jesus promoted the 
dignity and equality of women. In cases where women were despised, looked down 
upon, ill-treated, made to be outcasts in the society, Jesus came in and turned the 
tables, restored the broken people, sat and dined with them, promoted them to 
leadership positions, and made them His disciples. This is so clear when we read 
the story of the Samaritan woman (John 4) and in the stories of Mary and Martha 
(John 11). The role of women during the ministry of Jesus Christ is well documented 
in the New Testament. The church has no reason therefore to misquote the Bible 
when it wants to oppress women. The UPCSA needs to do what Jesus Christ did, to 
promote the fullness of life and to allow women to flourish and have life to its 
fulness. 

GENDER JUSTICE PREMISED IN THE DOCTRINE AND FAITH OF THE UPCSA 

7. The UPCSA’s Manual of Faith and Order covers adequately the rationale for 
gender justice. What follows are the excerpts from the Manual of Faith and Order: 

The Church has been called into being by the will of God, who gathers all people 
into a fellowship in Christ, which is created and sustained by the power of the Holy 
Spirit. Its purpose and function is to bear witness to the saving Gospel of Jesus 
Christ to all who do not yet believe in him, to build up in faith, hope and love those 
who already believe, and to proclaim his sovereignty over the world. The Church is 
holy because it is of God, and not of human creation. It is catholic in that God of 
his love calls all people to share in its membership. It is apostolic in that it is built 
upon the foundation of the apostolic teaching. (Chapter 1. Clause 1.1) 

8. The UPCSA is inclusive and welcomes all into the body of Christ. There should be 
no discrimination of whatever sort. The following excerpts are drawn from Chapter 
2: The Faith of the Church. 

1.1 Human beings were created in the image of God, as creatures little lower than 
the angels. As the story of Adam and Eve portrays, however, the tragic paradox is 
that humankind has from the beginning yielded to temptation and turned away 
from God. Instead of trusting and obeying God we have rebelled against God’s holy 
will. In pride we have aspired to be like God, self-sufficient and autonomous, 
choosing our own moral laws. Instead of living with and for God, and so also for 
other, as human beings we have come to live primarily for ourselves.  

1.2 It is God’s grace and holiness in Jesus Christ that reveal what sinners we are 
and how empty before God every human claim to be righteous is. Christ claims the 
whole of life for God and so reveals how far short of grateful and loving obedience 
to God we have fallen. That he needed to die for our sins shows how grave sin is.  

1.3 Human society is capable of degrees of justice, and human beings of great 
altruism, heroism and self-sacrifice. Yet both societies and individuals are also 
capable also of appalling brutality and degradation. The most just society is 
radically flawed with injustice, and our noblest deeds and highest virtues with 
individual or group egoism, pride and self-interest. Group and individual interests 
distort even how we judge between right and wrong.  

1.4 Sin is a corruption of our very nature; it infects and dominates the whole of 
human life. In our private and our public lives we fall under the power of evil. We 
sin individually and collectively. We are proud, self-centred, resentful, lustful, 
greedy, corrupt; we hurt, exploit, discriminate against and oppress others; we 
neglect the needy; we sin by commission and by omission. Sin misuses our greatest 
technological advances, so that instead of caring for the creation we pollute and 
ruin the environment and deplete the earth’s resources, overpopulation spreads 
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hunger and starvation, and modern weapons threaten us all with destruction. Sin 
warps religion itself with individual and group egoism, self-righteousness and 
prejudice. 

1.5 Sin darkens our minds and perverts our very wills. All human beings are in 
bondage to sin, unable to rescue themselves and unable of themselves to turn to 
God to be rescued. The worst state is to believe in our own righteousness or moral 
superiority, as though we were not in radical need of grace and forgiveness.  

1.6 Sin empties life of meaning and issues in despair. It makes us enemies of God, 
of one another, of our natural environment and even of ourselves. It grievously 
offends God, brings us all under God’s righteous wrath and just judgement, and 
threatens final alienation from God.  

1.7 In this predicament, because we reject grace and yet seek meaning and hope 
for our lives, we create or turn to a multitude of false gods. Even though it may 
well be of relative value, anything other than God to which we give absolute value 
or in which we put our final trust and so make into an idol is a false god. Some 
have made false gods of their race, nation, family or culture, or of social status, 
money, possessions, power, worldly success, fame, an ideology, nature, science, 
technology, sex, pop stars, political leaders, sport, alcohol or drugs. The idolization 
of every false god is itself further bondage. 

20.1 God created man and woman together out of earthly matter but in the image 
of God. Thus, both men and women share in the image. As God’s own being is 
essentially relational, a being-in-communion, so human beings are created to be 
not solitary or self-centred but to live in fellowship with God and one another and 
in mutual concern for one another. A person is a person through being related to 
God and to other people.  

20.2 Sin has radically corrupted our whole human nature and so marred that image, 
but it is never entirely effaced from anyone. Christ, who is the perfect image of 
God, came in human form in order to restore that image in humankind. He has 
taken our likeness that we might be transformed into his likeness and become 
imitators of him and so of God.  

20.3 Because God created all people equally in that image and Christ gave his life 
to restore it, every person’s life is sacrosanct. Everyone has a God-given dignity 
and a right to be treated with respect and protected from violence and abuse, no 
matter their gender, age, race, social status, sexual orientation, religion and 
despite any mental or physical handicap. God judges those who in any way abuse 
or oppress others and calls us to oppose all such abuse.  

20.4 We are not to measure others according to our own image but to receive one 
another as human beings created in God’s image. Christ calls us to minister to him 
himself by ministering in particular to the hungry, the thirsty, the naked, the sick, 
those in prison and widows and orphans. 

22.8 The one Body unites together all its different members. Unlike Israel after the 
flesh it is not a nation constituted by ties of descent and culture. For Christ has 
broken down the barrier of alienation between Jews and Gentiles and every barrier 
of race, nation, tribe, caste, class, language, culture, social status and gender to 
form a single new humanity. The claim of Christ and his Body on believers far 
outstrips the claim to loyalty of any group defined by any of these terms. Not race, 
nationality, culture or class but baptism and the Holy Spirit determine who belongs 
to the Church. No member of the Body can reject any other; for God has accepted 
us all in the beloved Son and bound us together in one Spirit, as members who 
need one another for the Body to function properly in its work and witness to the 
world. In covenant with God, we are all in covenant with one another, called to 
walk together in God’s ways and ordinances, in a community of mutual love and 
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care. The one Body anticipates the union of all things with Christ as their one Head 
that God plans. Thus, God calls the Church to be the vanguard of a new humanity. 
As the community of the faithful, the Church stretches beyond this world to include 
all believers who have departed this life. 

9. To conclude this section, we draw attention to the Declaration of the Church in 
Southern Africa which is shown below: 

We believe in the one true God, Father, Son and Holy Spirit. We believe in the 
Father, who created and rules all the world, who will unite all things in Christ and 
who wants all his people to live together as brothers and sisters in one family. We 
believe in Jesus Christ, the Son, who became human and lived and died and rose 
in triumph to reconcile both the individual and the world to God, to break down 
every separating barrier of race, culture or class, and to unite all God's people into 
one body. He is exalted as Lord over all, the only Lord over every area of life. He 
summons both the individual and society, both the Church and the State, to seek 
justice and freedom for all and reconciliation and unity between all. We believe in 
the Holy Spirit, the foretaste of God's coming reign, who gives the Church power 
to proclaim the good news to all the world, to love and serve all people, to strive 
for justice and peace, to warn the individual and the nation of God's judgement and 
to summon them both to repent and trust and obey Jesus Christ as the King who 
will come in glory. 

10. In later developments, the 2012 General Assembly adopted the current vision and 
mission of the UPCSA, which read as follows: 
Our Vision 
To be a reconciled community of Christians exercising a prophetic witness to Christ. 

 
Our Mission 
We will proclaim our Triune God in Southern Africa through 

• Bearing witness to the saving love of Jesus Christ; 
• Building vital, reforming congregations for worship, ministry and 

discipleship; and  
• Visibly proclaiming the Kingdom of God through unity, justice, peace and 

love. 
 
THE STORY OF GENDER JUSTICE IN THE UPCSA 

11. The UPCSA, from its establishment in 1999, embarked on efforts to establish 
gender justice. The 2000 General Assembly passed the following resolutions, 
among others: 

11.1 The Assembly urges Presbyteries to 
a. appoint Gender Issues Committees; and 
b. give them copies of the first report of the Assembly’s Gender Issues 

Committee. 
 
11.2 The Assembly urges Sessions to  

a. appoint women as well as men as commissioners to Presbytery; and 
b. move towards parity in the number of men and women appointed as 

Commissioners to General Assembly. 
 
11.3 The Assembly instructs all ministers in the UPCSA, to make clear to their 

congregations that God may call women as well as men to the ministry of the 
Word and Sacraments. 

 
11.4 The Assembly agrees to call on women as well as men, encourage suitable 

women as well, to consider whether they may be called to the ministry. 
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11.5 The Assembly urges all vacancy committees to consider all women as well as men 
among available ministers in deciding whom to nominate for a call. 

 
12. There has been a long period of lull, where there was not much push towards the 

realisation of gender justice until the Ecumenical Relationships Committee of the 
General Assembly initiated the move towards the establishment of the Gender Desk in 
2018. Eventually, the 2019 Executive Commission endorsed the establishment of the 
Gender Desk under the Church in Society Committee of the General Assembly. Thus 
far, the Gender Desk is the custodian of the gender justice initiatives. Its approach is 
informed by Psalm 24:1, “The earth is the Lord’s and everything in it, the world and 
all who live in it.”  The objectives of the Gender Desk are as follows: 

a. Building solid relationships between all genders. 
b. To promote a culture of a Godfearing community. 
c. Respond to all gender – based violence cases within the denomination. 
d. Create a safe space/environment for all the victims/survivors of GBV. 
e. Objective availability and listening to all without judging, by creating independent 

structures. that will deal with all cases of GBV. 
f. Promote awareness and accountability. 
g. To promote gender equity between men and women. 
h. Promote the role of the gender desk of the general assembly of the UPCSA.  
i. Assist and equip presbyteries with tools to respond as quickly as possible to all 

gender-based violence taking place within presbyteries. 
j. Investigate effective ways to prevent gender-based violence and to implement 

those. 
k. To put measures in place that will assist in eliminating all forms of harassment and 

discrimination, especially in the advertisements of employment of ministers by 
congregations of the UPCSA.  

l. To promote the vision of the UPCSA.   

 
THE CONCEPTS FROM THE PERSPECTIVE OF THE UPCSA 

13. Gender Equality: As pre-empted in the excerpts from the Manual of Faith and 
Order, gender equality is about the equality of all and there should be no 
discrimination on any grounds, including age, sex, disability, gender, race, 
ethnicity, nationality, class, or social status (marital status included). See MFO 
Chapter 7, section 7.53 St Paul writes, “There is neither Jew nor Greek, slave nor 
free, male nor female, for you are all one in Christ” (Galatians 3:28). “The equality 
and differentiation of women and men is based on their God-given, natural, 
biological, and specific personal constitution. Gender inequality is not a “women’s 
issue” but should concern and engage men as well as women.” (Catholic Gender 
Policy). The UPCSA has an obligation to affirm women that gender equality is a 
human right that is enshrined in the Bible. There is no reason whatsoever for men 
to discriminate against women.  

14. The Rights of Women and Men to Integrity: All members of the UPCSA have 
the full right to integrity. They have the right to decide on what is right or not right 
for their bodies without certain individuals deciding on their behalf. No one in the 
UPCSA should be superior to the other. Every member should treat each other with 
integrity. Women should be given a space to make informed decisions about their 
bodies without the church exerting unnecessary pressure. For example, it is a 
democratic right for a woman to decide on whether/when to get married and/or 
not to get married, when to have children and/or not have children. It is, therefore, 
wrong and sinful for the denomination to allow the discrimination of those who do 
not want to get married not to be considered for employment by certain 
congregations. This infringes on human integrity.  
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THE GUIDING PRINCIPLES 

15.  “The earth is the Lord’s and everything in it, the world and all who live in it. (Psalm 
24:1)” All human beings are created in the image and likeness of God. Therefore, 
all should be treated equally. We should love the other the same way as we love 
ourselves. Women should, therefore, be afforded the same opportunities as men. 
All Sessions should implement paragraph 7.53 of the Manual of Faith and Order 
when appointing Elders for Session. Women should be afforded equal chances as 
men to rich their full potential within the Councils and structures of the UPCSA. The 
UPCSA should be cognisant of the different backgrounds of women within its ranks. 
For example, some come from rural areas with different needs and disadvantages, 
others are disabled and others young. These factors should be taken into 
consideration when opportunities are being created. Hence, there is need for proper 
needs analysis.   

 
GUIDELINES FOR REALISATION OF GENDER JUSTICE IN THE UPCSA 

16. This policy sets out the guidelines that should be followed towards the actualisation of 
gender justice in the UPCSA. It is imperative that all the structures of the UPCSA should 
implement and promote the guidelines:  

a. Women Empowerment: This is essential as it is one of the tools to expose power 
dynamics in the church. When women are empowered, they will see the inequality 
and unequal power relations. It is through empowerment that women will begin to 
realise the need to be in control of their own lives, to demand equal participation 
in the denominational processes and demand that their voices be heard and not 
only in church but also in their own homes and in the society. 

b. Gender Equality: It is compelling to the UPCSA to integrate women in all the 
Committees, Councils, programmes, and structure of the church, not only to be 
members but to be in leadership positions even in all the strategic Committees of 
General Assembly.  

c. Equal Partnership: Women should always be included in plans of shaping the 
present and the future of the denomination. The denomination needs to create an 
environment where women can articulate their needs, their interests, and their own 
visions about the future of the church and about the issues that affect them now in 
the church. The decisions of women in this regard should be respected and taken 
seriously. 

d. Collaboration with other Ministries: To achieve the transformation envisaged 
by the UPCSA, it will be important to synchronise all the efforts towards the 
realisation of gender justice and encourage the Gender Desk to work hand in hand 
with other women and men’s organisations within and outside of the UPCSA. Within 
the UPCSA, the Fellowships should be given priority. The UPCSA General Assembly 
already resolved that the Fellowships should be fully represented in the following 
Committee of the General Assembly: Priorities and Resources, Church in Society, 
Finance, and Mission and Discipleship. Other Committees may be considered. 

e. Relationships Building and Healing of Memories: The church that works as a 
unit has a better chance of achieving more. Working together and respecting one 
another’s viewpoints are key. This only happens when people have good 
relationships, based on mutual respect. The UPCSA needs to build bridges when all 
will be able to find each other. This includes opening the wounds of the past and 
allow a space for healing to take place. It is envisaged that the UPCSA will undergo 
a process of redress. The General Assembly already resolved to establish a “Truth 
and Reconciliation” like structure to help the members to deal with the past and be 
able to move forward trusting each other.  

f. Transformation: The advertisements for vacancies in all the levels of the 
denomination should be written in a language that protects the dignity of all people.  
The language should be inclusive and the requirements for the job should not be 
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discriminating, especially according to gender, race, ethnicity, nationality, and 
marital status. We should all strive for life affirming communities.  

g. Representation: There should be equal representation of genders in all the 
structures of the UPCSA. This should not be about the numbers only, but skills and 
abilities. 

 
APPLICATION OF THE POLICY 

17. This policy applies and binds all those who are full members of the Uniting 
Presbyterian Church in Southern Africa (by baptism). The Council should ensure 
that the policy is applied at all the levels of the UPCSA, particularly in the 
congregations. The UPCSA is in four countries, namely: Zambia, Zimbabwe, 
Democratic Republic of Congo, and South Africa. All the members in these countries 
are included in this document. 

 
AUTHORITY OF THE POLICY 

18. This policy, having been adopted by the General Assembly, will have full binding 
authority to all the members of the UPCSA. It will form part of the laws of the 
denomination. All the Councils will be responsible for the enforcement of the tenets 
of this policy in their areas of jurisdiction. The Church in Society Committee, 
through the Gender Desk, is the custodian of this policy.  
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Appendix C to the Gender Justice Policy 

PROPOSED BROAD ACTION PLAN FOR GENDER JUSTICE 

This action plan flows from the Gender Justice Policy. It serves to point to broad areas that should be given attention towards the realization of a just 
community for men and women. Every structure may customize this plan according to their environments and circumstances. Those who derive from this 
plan may develop full plans with responsible people/institutions, indicators, time frames, and build monitoring and evaluation mechanism.  

 

Serial 
No 

Area of 
Concern 

Considerations Strategies 
 

 a b c 
1 Men and 

Family 
The church recognises and supports the role fathers or men 
play in family units. The church therefore confirms the sanctity 
of marriage and family. 
 
God has given all a gift of family. This is the most precious and 
blessed institution that all should celebrate and nurture. Both 
men and women should, by all means, participate in its 
preservation. The church has a responsibility to support the 
family structure and design ways to help nature it. To deal with 
issues of inferiority complex within the family structure and in 
the church, it is important that constantly the achievements of 
men should be celebrated by the church and also by the family. 
For instance, as it is the norm to celebrate Mother’s Day, 
Father’s Day should also be treated the same way as Mother’s 
Day. A culture of celebrating each other should be established 
as this will help bring the family much closer to one another. 
 

i. The UPCSA needs to be deliberate in organising orientation and mentoring 
programmes for both old and young men in the church. These are 
programmes that will seek to build the boy child and those who are already 
in marriage or a relationship, in understanding the needs to respect both 
the partner and the family itself. Programmes to help build confidence of 
men in performing their responsibilities within their families without 
suffering from inferiority complex. 
 
ii. Seminars/programmes designed to empower the boy child in respecting 
their own bodies, so as to respect the female bodies and not to treat them 
as objects. 
 
iii. Programmes that will impart skills on how to be a good, God-fearing 
parent respecting your spouse/partner and any other relationship.  
 
iv. The celebration of each other’s achievements in a form of a lecture, 
public worship/service, etc. should be made a culture in the UPCSA 
ministers to be trained in premarital counselling, for them to equip those 
who want to get married. 
 
v. Seminars on relationship building to be organised and be prioritised to 
help build solid relationships between genders. 
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vi. Programmes to help change the mind-set that sees a boy child to be 
more important than a girl child especially in cases of firstborn children. 
Men celebrate their first-born children and become extremely excited 
when the child is a boy. The boy child is seen to be the legatee whereas the 
girl child, when born as a firstborn, is seen as an ordinary child. This needs 
to be addressed. These programs will be geared towards educating the 
society on these discriminative human constructs. 

2 Women and 
Family 
 

The UPCSA respects the sanctity of marriage, “that marriage is 
an honourable estate, instituted by God in the time of man’s 
innocence; beautified and adorned by our Lord’s presence at 
the marriage in Cana of Galilee; commended by his apostle as 
honourable in all; and consecrated, as signifying to us the 
mystical union between Christ and his church. It recognises 
that Marriage was ordained for the life-long companionship, 
help and comfort that husband and wife ought to have of each 
other. It was ordained for the continuance of the holy 
ordinance of family life, that children, who are the heritage of 
the Lord, should be duly nurtured and trained up in godliness. 
It was ordained for the welfare of human society, which can 
be strong and happy only where the marriage bond is held in 
honour.”  
 
The UPCSA therefore acknowledges the role 
mothers/wives/partners/women play in the family structure. 
The church will always support the self, equal giving of both 
male and female in their family/marriage structure.  
 
For the church to be healthy, the family has to be healthy. The 
church should recognise the fact that family is a gift from God. 
Solid family structures with good values and good morals need 
to be constantly maintained. Family/marriage is the most 
precious and blessed institution that all should celebrate and 
nurture. Both men and women should, by all means, 
participate in its preservation. The UPCSA in its statement at 
the Livingstone General Assembly in 2006 recognised the 
sanctity of Marriage, it is therefore paramount that the role 

i. Relationship building workshops for the empowerment of couples should 
be deliberately organised every year. 
 
ii. “Promote a spirituality of sexual relationships perceived as an expression 
of mutual love and self-giving rather than an exercise of conjugal right (of 
the man) and duty (of the wife).” Educate partners on what marriage is all 
about. 
 
iii. During Covid -19, we have seen change in roles between couples and in 
different households, a positive thing that came out of this period. The 
UPCSA needs to capitalise on this new phenomenon by encouraging equal 
participation and equal distribution of responsibilities and roles in 
households and in the church. That no roles should be for a certain gender 
at any given time and possibly no colours should be associated with a 
particular gender. 
 
iv. Organise Seminars and bible studies, that will focus on the creation of 
God, emphasising that all were created in the image of God and in His 
likeness and therefore should be treated equally. 
 
v. The UPCSA to be the advocate of equality between the boy and the girl 
child within the family. That all will be beneficiaries of the estate including 
the land when their parents are no more. That women/ wives should not 
be discriminated against when they have to inherit what their husbands left 
behind when they die including the land in which they lived. 
 
vi. Workshops for the clergy to educate them on equal rights of women and 
men in the church, and to stop excommunicating only girls when they fall 
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women play in a family structure or unit should also be 
recognised. Women should always be recognised and be seen 
as equal partners to their male counterparts in a family 
structure and not be treated as lesser beings and are just 
commodities. The church should therefore encourage mutual 
respect and participation of both partners. It is therefore 
important to celebrate their achievements both at home and 
at church. 

pregnant but to give them pastoral support and encouragement through-
out the process of pregnancy. 
 
vii. Parenting seminars, empowerment programs and pre-parenting 
programs and preparation courses to be organised for both boy and girl 
child, both in marriage and out of marriage. 
 
viii. Church to promote and organise conflict resolution seminars for 
families as this will assist in building solid relationships within the family life. 

3 Women in 
Ministry 
 

The UPCSA commits itself in recognising that all ministers are 
equal and should be addressed as such. No use of female and 
male minister terms when relating to its ministers of word and 
sacrament. The UPCSA shall organise awareness campaigns to 
educate its members on equality of ministers. This will assist 
members, Sessions, Stewardship Boards and all the structures 
of the church to exercise sensitivity and caution when dealing 
with vacancies and the adverts that then follow. 
 
The UPCSA identified centres/institutions where its own 
ministers would be trained and equipped for ministry. The 
UPCSA commits itself in doing everything in its power not to 
allow any forms of discrimination of women by congregations 
and individuals especially during the filling of vacancies. 
Women will be given equal opportunities to men and will be 
employment based on their qualification and the needs of the 
congregation and not base on their gender. There will be no 
discrimination in hiring, staffing or other terms and conditions 
of employment/Call against any person. In committees where 
ministers are to be conveners, women will be considered and 
there will be a balance in appointing them to such committees. 

i. Implement the decisions of the General Assembly on filling of vacancies. 
 
ii. Empowerment workshops for congregations on ministry as this will help 
congregations to understand that all ministers of the UPCSA are training in 
recognised institutions and therefore should be treated equally and not be 
discriminated against based on their sexual orientation.  
 
iii. UPCSA, through its Ministry Committee, to have roadshows designed to 
promote and encourage more women to join ministry. 
 
iv. Educate both clergy and congregants against the imposition of gender 
biased practices (Misters should cover their heads especially when they are 
serving Holy Communion), that women Ministers cannot robe men of their 
Fellowship Uniforms etc. 
 
v. Organise empowerment talks and workshops, educating all about the 
fertility of women and the decision they take when it comes to their bodies. 
Nobody should judge women as being fallen when they get pregnant 
outside of marriage, but be respected as having made or taken a conscious 
decision to have a baby. 
 

4 Violence 
against 
Women 
 

The UPCSA will no longer push violence against women to be 
at the back of the queue. The UPCSA will treat Gender Based 
Violence with the contempt it deserves and will pronounce it 
as a sin against humanity and against God. The UPCSA will in 
no oblique terms pronounce against any form of 
discrimination against women and will not at any time and any 

i. An independent structure to deal with perpetrators of violence against 
women and children should be formed, where all the cases of violence, 
harassment etc will be dealt with. 
 
ii. Create awareness campaigns for the empowerment of men on the 
importance of treating women differently. 
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stage entertain or tolerate any act of violence against women 
and children. Any form of violence will be treated as a priority 
by an independent structure as this will assure the victim that 
there won’t be interference in the process of finding justice.  

 
History tells the story on how women have suffered in the 
hands of men for many centuries. How the system ignored the 
rights and the dignity of women, rather opted for the 
oppression, degradation, violence, marginalization, and all 
kinds of discrimination against women. The theology of the 
church, the understanding of creation that the church has, the 
role and the importance of the women in the church, society 
and family, should inform the church that women too deserve 
to live in a secure and dignified world and be seen and treated 
as those created in the image and likeness of God. It is, 
therefore, important for the church to play an important role 
in teaching its members about the what the Lord requires of 
us, what laws and constitutions of all the countries are saying 
when it comes to the dignity of human beings, what the 
Manual of Faith and Order is saying, so that all of us can work 
together towards a just society and the church that is free from 
violence against women, a church that is free from GBV, a 
church free from discrimination and a church where everyone 
lives in harmony with equal benefits. 
 

 
iii. In all the seatings of the church councils, (that is, Sessions, Presbyteries, 
Assemblies) the church should condemn violence by giving the Gender Desk 
opportunities to address the councils on their work and to share the data 
on what is going on around societies.  
 
iv. The UPCSA will set up support groups/structures for the perpetrators to 
be rehabilitated. 
 
v. UPCSA will set up support groups for the victims/survivors of violence, for 
them to receive proper cancelling and care. And these structures should be 
independent and be instructed to maintain confidentiality at all times. 
 
vi. The moderators should, in all of their correspondence to the 
denomination, condemn violence against women and children in the 
strongest terms, including their discrimination. 
  
vii. The Communications Committee of the UPCSA will, always, in its 
pamphlets, website, documents, magazines of the church, and in all forms 
of communication including social mediums condemn all forms of violence. 
 
viii. The Gender Desk will recommend to the UPCSA leadership the 
statements that should be released through the office of the General 
Secretary internally and externally against all forms of violence when need 
arises. 
 
ix. Ministers of the word and sacrament of the UPCSA will be encouraged 
to write orations condemning Gender Based Violence. 
  
x. The Gender Desk will work closely with the fellowships of the church to 
bring awareness and vigilance on issues of GBV. 
 
xi. The UPCSA will work with all the other civil society groups that are 
promoting the positive image of women and also by promoting awareness 
that women have the right to choose what to wear, how to look after their 
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bodies, and that men have no place in determining how women should 
behave. 
vii. The UPCSA will, at all costs and in all its communication, affirm the 
dignity of women.  

5 Women 
Representati
on in all the 
Structures of 
the UPCSA 
 

All members of the UPCSA will be given equal opportunity and 
equal treatment and will be considered for all vacant positions 
in the church. There will be no discrimination of any member 
based on their gender, sexual orientation when there is a filling 
of any positions in any of the structures of the church. When 
the CVs considered for vacancies in the denomination and 
interviews are conducted, the gender desk should always be 
part of the proceedings to monitor the fairness of the 
processes. Filling of positions in any structures of the church 
and filling of vacancies will be determined through skills 
assessment and the requirements that are for those positions 
and not based on Gender, Marriage status, and or sexual 
orientation. 
 
The historical narrative that certain positions of power are 
designed and therefore be designated for men should be 
changed and be challenged. The church has a responsibility to 
confess that patriarchy is a sin.  It said that in the 21st Century 
there are still persons who are hell-bent in asking whether 
women are ready for certain positions in the church and in the 
society. These are the questions not asked to men, questions 
meant to discriminate against women. None is asking whether 
men are ready but is assumed that men will automatically fit 
in any position given to them. This historical sin should be 
stopped and the church needs to condemn it and pronounce 
against this. We are all human beings with different gifts as the 
apostle Paul suggests. The church should embrace all without 
prejudice and use all.  
 

i. The decisions of the UPCSA General Assemblies and other Councils in this 
regard should be implemented.  
 
ii. Women should be empowered to take their deserved role in the UPCSA 
processes. 
 
iii. Men should be socialised to value the dignity and humanity of women 
and to understand that women are equal partners in the journey of life.  
 
iv. Undo/debunk the negative applications and whims of patriarchy. Re-
socialise men and women to create new cultures that contribute to life 
flourishing communities.  
 
v. Push back all the frontiers of negative patriarch and masculinity. Men and 
women must be oriented towards a just society for men and women.  
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APPENDIX D TO THE CHURCH IN SOCIETY COMMITTEE 
 
GENDER DESK REPORT TO 2023 GA 
 
1. INTRODUCTION 
The Gender Desk Theme for the Next two years is “THEY DO NOT CARE ABOUT US”. We 
are all members of the UPCSA and, proudly so, strive to be a reconciled community of 
Christians. We all are working towards improving the image of the UPCSA to the outside 
world. We are also passionate in promoting the UPCSA brand and what makes us different 
from other denomination, and one of those that we believe should be, the real care and 
love for one another as we are all created in the image of God. 
  
It is sinful to discriminate one another based on gender, colour, ethnicity, age and etc. We 
always need to remember that, as written in Galatians 3:28: “There is neither Jew nor 
Greek, there is neither bond nor free, there is neither male nor female: for ye are all one 
in Christ Jesus.” Being one and looking after each other is Godly and should be promoted 
at all cost. But to do this, we felt it important as the desk to allow the process of opening 
some wounds, clean them up, do an introspection and an evaluation of the wound before 
we bandage it for it to heal properly. Victims, survivors and perpetrators will be 
interviewed and not more than 5 minutes’ clips will be made available to all the members 
of the UPCSA and posted on our website for consumption by all those who care to care. 
Past Moderators and current Moderator will give their analysis of the denomination during 
their terms. This exposing of the rot will assist the growth of our denomination as the 
members of the community will see that UPCSA is not and cannot be involved in corruption 
and the hiding of those who are hell bent to cause injury to the others. UPCSA will be seen 
as a transparent church that does not have room for secrecy and/or cannot be used as a 
hiding place for perpetrators of injustice. We would, therefore, roll this theme to all the 
presbyteries and will request the indulgence and support from the congregations as we 
engage the communities. 
 
2. CENTRAL OFFICE VACANCIES 
The central office has had two vacancies, viz Chief Financial Officer and the Ministry 
Secretary, in both positions we had critical engagements with the COC Convenor on the 
selection and appointment processes. It was unfortunate that we could not have a name 
to assist the search committee and regret the unavailability of the females. We believe 
that something needs to be done to encourage, empower and engage the females in 
finding out where exactly the problem is. As much as we are aware, that all these 
systemically created structure that were designed to eliminate women are still producing 
results in the 21st century, we cannot as the UPCSA throw hands in the air and do nothing. 
Some female ministers do not have the qualification required to fill in these vacancies, if 
the UPCSA does not have a formal program to address this impasse, then we should be 
prepared to have this non availability each time such vacancies are advertised. The 
position of the General Secretary will be available soon and the UPCSA will have the same 
challenge. In December, we had the Gender Desk monitoring and evaluation retreat. Part 
of our discussion revolved around the next General Secretary position which by the 
decision of the General Assembly should be filled by a female. After serious deliberations, 
we resolved that maybe the UPCSA is not ready yet as more work needs to be done in the 
empowering of female ministers. We then resolved to request the General Assembly to 
waiver its decision “that the next General Secretary should be the a Female” till such time 
the program on empowerment produces the envisaged results. This was, accordingly, 
communicated with the Church Office and Human Resources Committee (COHRC). 
 
3. CHALLENGES FOR 2022-23 
 
3.1  COMMUNICATION 
We have battled as the Desk in getting our communication to the Presbyteries to rich the 
congregations, as intended. Some Presbytery Officials ignore what gets sent to them. As 
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a result, the work gets hampered and no progress gets to be made in some presbyteries. 
We have realised that, although the Clerk sends the decisions of the General Assembly to 
the Presbyteries, some of the Presbytery Clerk do not disseminate and/or monitor the 
implementation of those decisions to and by the congregations. In so doing, those Clerks 
are depriving the congregations of the crucial information, contributing to the failure of 
the congregations to adhere to the decisions and causing Presbyteries to derelict their 
critical oversight role. This has become an indictment for the UPCSA, and we know that 
other Assembly Committees have the similar experiences.  What can the denomination do 
to make these officials account? The General Assembly should put up measures to make 
defaulting Presbyteries to account. 
 
3.2  MANUAL OF FAITH AND ORDER 
How do we help the congregations when some ministers do not want to implement what 
is written in the manual? We have realised as the desk in our retreat that some paragraphs 
in the manual are very ambiguous/vague and, as a result, very difficult to enforce them. 
There are terms like “may retire, etc”. We believe that these need some clarity or, maybe, 
change them and use simple terms and language that will mean what the UPCSA is trying 
to communicate. It has also been clear that a possibility in translating the manual will 
need to be explored.  
 
3.3  VACANCIES 
We are saddened to report that, having made a loud noise at the last Executive 
Commission that nothing much has happened. We would like to put it on record that, 
Church Office Committee cannot be faulted for not changing the status core at the Central 
office. These are systemic sins that need more time to be addressed. We do hope though 
that plans will be in place to address this problem.  
 
3.4  PRESBYTERY GENDER DESK 
There are presbyteries wherein the Gender Desks are not yet fully functional. There are 
also Presbyteries that do not have desks at a congregational level. We would like to remind 
the Assembly that real work of advocacy happens at the congregational level. 
 
4 AIMS AND GOALS 2023 
The Desk agreed on the following goals for 2023: 

a) Church in Society and Gender Desk to host a webinar for all Presbyteries with the 
assistance from the office of the GS. 

b) Gender Desk to be encouraged to continue with the work under the auspices of the 
Church in Society Committee.  

c) Send terms of reference to the Priorities and Resources committee. 
d) Finalise policy for Gender Desk. 
e) Research subjects and look for resourceful people within.  
f) Popularise the research, TOR’s, policy in different languages.  
g) Co-opt Convener of Communications Committee (or have a stand-in at all 

meetings). 
h) Communications committee to identify person responsible for website 

development. 
i) Search and identify future co-ordinators of the Gender Desk that will take over 

from current co-ordinators.  
j) Members of the Gender Desk should be allocated to Presbyteries for monitoring 

purposes (1 is to 2). 
k) Remind and encourage the members of the Gender Desk of their responsibilities. 
l) To do budgeting and send it to the Finance Committee. 
m) Ask the General Assembly for the waiver of the moratorium on committee’s 

spending. 
n) The events dates to the webmaster on time.  
o) 16 days of activism (24hr prayer as launch and the closing service by the 

Moderator). 
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p) Collaborating with other committees of the General Assembly. 
q) Our programs should not be dense (avoid webinar fatigue).  
r) Communications committee to create a blog for the gender desk, Youtube. 
s) Download the recordings of all webinars and post them on the blog and Youtube. 
t) Gender Desk to continue with its weekly meetings. 
u) In 2023, there should be four webinars only, one quarterly.  
v) As a follow-up on our webinar for Ministers, we will partner or collaborate with the 

leadership on their 2023 Ministers’ retreat to be held in May.  
w) Focus on all outstanding items in our previous year’s programmes. Items not 

completed.  
x) To have Gender Justice Charter (pull-up banners).  

 
5 ACHIEVEMENTS: 
 
5.1  PRESBYTERY EMPOWERMENT WORKSHOP 
We have managed to have a well-attended workshop for all the UPCSA Presbyteries. This 
workshop was held at EMseni.  
 
5.2  RETREAT 
The Committee had its Monitoring and evaluation weekend retreat . The intention was to 
evaluate the work that we have done this far and find ways for continuous improvement.  
We continue to have a dedicated passionate group of Christians who work tirelessly to 
address the needs of the members of our church the UPCSA. We continue to hold our 
meetings on Mondays. 
Most of the webinars that we had, yielded good results and gave us more work. We had 
released statements when necessary, we had addressed and or referred some complaints 
from the members to the relevant structures of our denomination  
 
5.3  24 HR PRAYER 

We had planned 24hr prayer as an opening service for the 16 Days of Activism against 
GBV. All the Presbyteries, Fellowships, desks and all the members of the UPCSA were 
invited to participate. Different slots were allocated to all participants.  

We decided to have a dry-run so as to assist all participants on Zoom etiquette and on 
what the Gender Desk expectations were for the 24hour prayer. The Desk will continue to 
run this program for the opening of the 16 Days of Activism on a yearly basis.  

5.4  WEBINAR: SOUTH AFRICAN LAW AND 16 DAYS OF ACTIVISM 

This was to look at the amendments made by the South African Government, especially 
around the issues of Gender-Based violence. An advocate of the High Court made the 
presentation. We had hoped to have three lawyers representing our trans-nationality but, 
unfortunately, that did not materialise.  

5.5  BIBLE CENTRED CONVERSATION ON GBV (RAPE)  

The Gender Desk opened up a safe space for Bible based discussions around issues of 
rape, an issue that the Church is uncomfortable to discuss. This discussion took place on 
Zoom and we had a frank discussion but also poor attendance was noted. The Desk will 
continue to have these safe platforms for members to have a space to vent and to be 
listened.   

A male Professor from UNISA was invited to give a male perspective and a female Master’s 
student from UKZN was invited to give a female perspective on Genesis 19:30-36. We 
believe that giving people a chance and a space to talk about their experiences is 
therapeutic. It became very clear that Ministers are not all skilled to deal with issues of 
rape and/or trauma experienced by their congregants and or members of the community. 
Because of the lack of skills but having passion to help, it is possible that they might cause 
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more damaged. It is, therefore, important for all ministers to be empowered to deal with 
issues of GBV and trauma. 

5.5 TERMS OF REFERENCE 

The desk finalised the terms of reference and forwarded them to the Priorities and 
Resources Committee for presentation to the General Assembly. 

5.6  POLICY FOR GENDER DESK 
The Desk finalised the Policy on Gender Desk and it is attached as Appendix A to this 
report.  It is accompanied by an action plan which is Appendix B.  
 
6. CONCLUSION 
The Gender Desk worked tirelessly to ensure that the UPCSA realises its ideal of becoming 
a reconciled community of Christians exercising a prophetic witness to Christ. The Desk 
emphasizes the fact that part of the reconciliation is to ensure that there is a just 
community for women and men. The UPCSA should be intentional in ensuring that the 
gospel imperative is applied evenly. Jesus came so that all (not just one gender) should 
have life abundantly. The Desk considers that there is still so much that needs to be done. 
With the cooperation from all the structures of the denomination and, especially the 
ministers, the UPCSA will be a leader on Gender Justice issues.  The Desk is encouraged 
by the support it receives from some structures and members of the UPCSA. We dedicate 
all the successes to them and to the known and unknown victims of gender injustices, 
especially gender-based violence, and femicide. We will continue to entreat those 
structures that are still lagging in implementing measures to ensure that all are treated 
equal and justly. We will also journey with those who do not see the need for the UPCSA 
to be involved in the efforts for gender justice. It is our prophetic witness to Christ to 
ensure that any impediment to gender justice is exposed and shamed and that we will 
continue to do with all the knowledge and strength that we have, God being our helper. 
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1. INTRODUCTION 

 

THEME: 

___________________________________________________ 

 

The Youth Desk as an initiative of the General Assembly is an attempt of an inclusive Church. This 

initiative has its own challenges and achievements as it tries to strive in the most difficult 

environment of our Church. In 2021, the Youth Desk had its second annual Consultation where it had 

the name of Mr Siphamandla Fayaka as the Coordinator working alongside Ms Karabo Mamabolo II. 

 

In this Consultation the Youth Desk enjoyed the fruits of partnering with Heartlines to go through a 

bridge leadership engagement process aimed to help the Youth Desk to initiate work in their 

Presbyteries. Following the introductory virtual consultation, a physical consultation was held from 

the 26th to the 27th of November 2021 at eMseni in Benoni. Heartlines covered accommodation and 

catering and transportation was to be covered by each Presbytery. 

 

2. YEAR PLAN AND PROGRAMS 

 

Following the Consultation, the Coordinators developed a Year Plan that had programs that were 

meant to advance the work and life of the desk as follows; 
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The plan was not well attended to due to a number of factors – the most being that the idea of the 

Youth Desk has not yet gained its momentum because of the support it lacks from presbyteries. 

Due to the lack of attendance in our first even in term one; Financial Wellness and 

Entrepreneurship, we quickly went to a drawing board where the idea of the roadshow was 

established. The pilot programme of the Roadshow was to host consultations in all the 19 

Presbyteries with an attempt to establish Presbyterial Structures. But as well; this gained little 

support as Presbytery officials could act in fostering the attempt of hosting this event. 

 

At this point, in our Year plan we can report to say; at least in each of the three quarters the Desk 

had the following successful programmes and roles; 

1. Financial Wellness and Entrepreneurship (First Quarter) 

2. Inequalities in Education (Send Quarter) 

3. Fellowship of Youth Conference – Presentation (Third Quarter) 

 

The Youth Desk Roadshow was highly taken by other Presbyteries, and we appreciate the hard 

work they put in ensuring that the programme was a success. From April after the issuing of the 

plan and request from Presbyteries, we were only invited to three Presbyteries through a ‘push’ 

and hard efforts of consistent requests; the following made the Roadshow a success; 

1. Uthukela Presbytery, 

2. Amathole Presbytery and 

3. Central Cape Presbytery 

 

From these Roadshows, we learnt more of the needs of the youth and the suffocation they 

experience in their different backgrounds and congregations. We also learnt of the skills and gifts 

the youth of our Church has. The different backgrounds they have; taught us of the difficulties the 

youth of our time experiences. 

 

The Youth Desk has received an interesting treatment from the GA Committees as consistent 

invitations during some programs were received. The Youth Desk had recently been part of the 

program planned by the Gender Desk. And appreciation goes to the Gender Desk for the efforts 

they put to make sure that the Youth Desk is well included in all sittings of the UPCSA Committees. 

But again, we lament Presbyteries for a very low response on sending Youth Desk representatives 

to the event. 
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This past weekend, the Youth Desk was also represented in a conference of the All-Africa Council of 

Churches youth event called All Africa Youth Congress. A successful conference it was, and we shall 

prepare a report in due time. 

 

3. APPRECIATION 

 

We would like to appreciate and give thanks to the Lord for all the time and strength the He invested in this 

work.  We thank Him for the Rev.  L Mpetsheni for all the support he gives to the Desk, the Gensec Member 

staff who made sure all our needs were met. We also want to thank the Gender Desk for opening a door to 

work with the Youth in its programmes 

 

4. CONCLUSION 

 

It quite honouring that at last now the desk operates under a committee. As recently, we were 

informed that the Youth Desk is one of the structures that are to operate under the care of the 

Church in Society Committee which is led by Reverend T Ngalwana as the Convenor. 

 

From our shortfalls, we learn that the Youth Desk Coordinating team should be expanded to more 

than two people. This will help in terms of coordinating the then programs of the desk and more 

manpower will be added. 

5. RECOMMENDATIONS 

 

We wish to recommend the following as the report is received; 

a. The third Youth Desk Consultation be held for two days (2nd – 3rd December) 

b. The Desk facilitate addition of Coordinators 

c. The Roadshows continue until the 19 Presbyteries are visited 

d. The 2022 Year Plan be used for 2023 as well 
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GENERAL ASSEMBLY CHURCH FELLOWSHIPS COMMITTEE REPORT 2023  
 
1. INTRODUCTION  
 
The Fellowships of the UPCSA established in Port Elizabeth in 2019 have seen marked progress 
in achieving the goals set by the General Assembly. Following the 20th anniversary and the 
constitution of Fellowships of Women, men, Youth and Young Women, the Assembly set 
targets to be achieved within specific timeframes. The Church Fellowships Committee of 
General Assembly is pleased to report progress that hs been achieved in the last four years. 
 
2. ESTABLISHMENT OF FELLOWSHIPS DENOMINATIONAL COMMITTEES 
 
The first of those targets was the election of single leadership committees to lead the 
Fellowships to the next path. The Committee is happy to report that all fellowships have 
managed to elect their respective committees at all levels of the fellowships, namely, 
congregational, Presbyterial, Synod (where applicable) and Denominational. There were 
challenges in some of the fellowships , the committee wishes to thank the involvement of the 
GAWGA and the intervention of the outgoing Moderator, the General Secretary and the Clerk 
of Assembly which assisted a great deal to normalise the situation.   
 
3. LIFE AND WORK OF THE FELLOWSHIPS  
 
3.1. FELLOWSHIP OF WOMEN 
  
3.1.1. Handing over  
The Fellowship of Women reported that handing over took place in October 2022, however 
there were no items or equipment handed over by the task team. This was strange as it is 
believe that there were items to be handed over. This matter is still being followed up by the 
executive and the Assembly Fellowships Committee. 
 
3.1.2. Meetings  
Fellowship of Women had five executive meetings and two Central Committee meetings.  
3.1.3. Conference  
Fellowship of Women held their elective conference at Gqeberha in August 2022 and their 
next conference will be held within the bounds of eThekwini Presbytery from the 3rd to the 6th 
August 2023.  
 
3.1.4. Challenges and Successes  
3.1.4.1. Fellowship of Women continues to support the Presbyterian Education Fund and the 
last donation was of R37 050.00 and R24 000 was donated towards the training of ministers. 
3.1.4.2. The issue of the uniform remains a sensitive issue and the Fellowship of Women had 
agreed to handle this matter with care and is not in a rush to finalise it. There are however 
general agreement from the women that a new badge must be produced. The April 2023 
Central committee meeting had agreed on a sample of the badge and it will be taken to the 
conference in August 2023. 
 
  3.2. FELLOWSHIP YOUNG WOMEN 
 
3.2.1. Elective Conference and handing over  
The Fellowship of Young Women held their elective conference in September 2022 and the 
handing over meeting in November 2022. 2023 conference will be held within the bounds of 
Central Cape Presbytery on the date to be announced. 
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3.2.2. Meetings  
Fellowship of young Women have had 3 executive meetings and 1 council meeting in the 
reporting period.  
 
3.2.3. Successes and challenges 
The establishment of the fellowship of Young Women was a struggle from the times of the 
Task Team. Financial problems being the major obstacle in the work of the fellowship. The 
issue of age is still not resolved yet it is important but very sensitive. The committee is working 
with the executive in finding an amicable solution. 
This Fellowship wishes to thank God for the success of the elective conference under the 
circumstances.  
 
3.2.3. Programmes and projects  
There are no projects reported in this reporting period however a detailed plan for coming 
year has been submitted to the committee.  
 
3.3. FELLOWSHIP OF MEN 
 
3.3.1. Elective conference and handing over 
The Fellowship of Men held their second denominational conference in August 2022 within the 
bounds of Amathole Presbytery. Issues of handing over were reported at our last report. 2023 
conference will be held within the bounds of Trans Xhariep Presbytery on the 7th to the 10th 
September. 
  
3.3.2. Meetings  
The Fellowship of Men held 5 executive and 3 council meetings in the reporting period. 
 
3.3.3. Successes and challenges   
Things seems to be moving forward smoothly in this fellowship. The 2022 conference being 
the highlight of the fellowship calendar year. 
 
3.3.4. Progrmmes and projects 
Nothing is reported for this reporting period.   
 
3.4. FELLOWSHIP OF YOUTH 
 
3.4.1. Elective conference and handing over 
The elective conference took place within the bounds of Western Cape Presbytery end of June 
2022. The conference was a success. Handing over took place in August 2022. The FY reported 
harmony prevailed in this meeting. The 2023 convocation /conference will be held within the 
bounds of the Limpopo Presbytery on the 6th to the 9th of July. 
 
3.4.2. Meetings  
The Fellowship of Youth manage to hold 3 executive meetings and 2 senate / council meetings 
in the reporting period.  
 
3.4.3. Successes and challenges  
So far things are moving smooth and 2022 convocation is amongst the success stories of this 
fellowship. 
 
3.4.4. Programmes and projects  
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The FOY reported that there have not embarked on any major programmes or projects 
because they believe they are still in the establishment stage however they did hold  an online  
Mission Symposium on the 22nd March 2023. 
 
3.5. FELLOWSHIP OF CHURCH CHOIRS AND MUSICIAN 
 
3.5.1. Elective conference and handing over  
The elective conference was held within the bounds of Mthatha Presbytery in April 2022. 
Handing over took place in November 2022.  
 
3.5.2. Meetings  
Fellowship of Church choirs and Musicians have had 3 executive meetings and 2 AGMs in the 
reporting period. Handing over was done in October 2022. The 2023 conference will be held 
within the bounds of Mthatha in August. 
 
3.5.3. Successes and challenges  
This fellowship did not experience any problems in the old structures. That on its own became 
a problem. This fellowship ended up being forgotten by those who were assisting fellowships 
to cross over from associations to fellowships. There was a time this fellowship felt like it was 
an illegitimate child of the UPCSA.  
Another serious challenge is that this fellowship does not enjoy support at Presbyterial and 
congregational level. The committee and the executive at the fellowships consultation were 
able to identify the problem and solutions were suggested. The committee wishes to 
encourage presbyteries and congregations to establish this fellowship. There is no 
congregation that does not have potential members. We have realise that focus has been on 
the choirs yet there is no congregation that is not singing. This fellowship was also encouraged 
to also put effort on the musicians. Surely there are worship teams, gospel groups, men’s 
choirs in our congregations. Something must be done to encourage musicians. 
      
3.5.4. Programmes and projects 
There were no projects in the reporting period.   
 
4. General comment  
The committee has observed that most of the time in the fellowships is spent on the meetings 
and there is less sometimes no programme or project at all. The committee will be working 
with the executives to change the situation. The aims of the fellowships are clear on the 
fellowships constitution and report must show what fellowships are doing to realise what is 
expected of them. The committee wish to assure the general Assembly that the situation will 
change in the next reporting period.  
 
5.PRESBYTERIAL CHURCH FELLOWSHIPS CONVENERS AND DENOMINATIONAL 
EXECUTIVES CONSULTATION  
 
The consultation was guided by the four principles that were approved by the General 
Assembly, which are to;  
 

• Provide guidance to Fellowships to fulfil the Vision and Mission of the UPCSA; 
• Facilitate the Capacity Building of Fellowships Leadership; 
• Create conducive environment for the operations of Fellowships; and 
• Provide a theological rationale for the continual existence of Fellowships. 

 
On The 17th and 18th February 2023 the committee conducted Fellowships denominational 
executives and Presbyterial convenors Consultation under the theme “A new dawn for the 
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fellowships “. This took place at St Patrick retreat centre within the bounds of eGoli 
Presbytery. The committee wish to thank the support given by the outgoing Moderator 
although he could not attend due to clash of dates and that of the General Secretary who 
gave a powerful presentation on vision and mission of the denomination.  
The purpose for this consultation was, 
 

1. To conduct   induction for new committee members  
2. To align the work of the fellowships with that of the denomination. 

 
The committee wishes to report on the issues that were discussed and the direction the 
fellowships intend taking going forward. 
 
5.1. The fellowships constitution  
The Executive commission of 2019 in Port Elizabeth adopted the constitution that is governing 
all the fellowships of the denomination. Some fellowships did not have a clear understanding 
of the relationship between this document and the documents that they were creating which 
is called the bylaws. We are happy to report that fellowships do understand now that the 
constitution is the master document and the bylaws are created responding to the 
constitution. In other words we agreed that one cannot create bylaws without consulting the 
constitution. As a result we all agreed that all fellowships will have to align their bylaws to the 
constitution. A new development which is still to be pursued regarding the bylaws is the 
possibility of developing one document of bylaws that covers all Fellowships. This emanate 
from the fact that all fellowships exist for the same purpose as stipulated by the Aims of the 
fellowships in the constitution. The committee has no proposal yet as it is still an idea that 
need more engagement of stakeholders.  
 
5.2. Electoral procedure for fellowships  
During the elections of the 5 fellowships executive committees there were 5 electoral 
procedures. This created a serious problem for the Moderator who was the chief electoral 
officer and the electoral team.  To cite one example, submission of nominees were done 
through a nomination form to some and to some there were no nomination forms. To some, 
nominees were submitted to the secretary who was also eligible to be nominated thus create 
a possibility of the conflict of interest. The consultation agreed to request the church through 
the Church Fellowships Committee to develop an electoral procedure for all the fellowships 
taking into account the document produced by the Moderator’s team to Fellowship of Women. 
All fellowships were requested to remove the electoral procedure in their bylaws in order to 
allow for this new proposal to kick in. The Committee will bring the proposals to the 2024 
executive commission.  
 
5.3. Conference venues and worship services  
One other sensitive but very important matter was that of the conference venues and 
conference worship services. There has been a confusion especially when it comes to the 
opening and closing services. Other Presidents believed that they were responsible for liturgy 
and worship. The consultation came to an understanding that opening and closing services 
are the responsibility of the Moderator who officiates over them. Should it happen that the 
President or the executive wishes to invite any other person to take part in the service, the 
Moderator must be consulted through the CFC Convenor.  
 
As a way of responding to the outgoing Moderator’s theme, the consultation looked at 
conference venues where some fellowships have made it a norm to host conferences in the 
hotels and everything is done in the hotel. This idea is indeed convenient to the attendees 
because  they don’t have to worry about transport to and from the conference venue  however 
it turn to exclude many people who could have attended because the registration fee becomes 
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very expensive. It also kills the spirit that the conference belongs to the people because most 
people including those in the Presbytery where the conference is hosted get excluded as a 
result even the worship service becomes exclusive to  the Moderator and the delegates only. 
The consultation agreed that conferences going forward will be hosted either in a congregation 
or in venue where people are. The issue of accommodation can be addressed according to the 
situation at the time. This means that if there is enough accommodation in the location where 
conference is, it will be ok and easy but should it happen that there is a need to accommodate 
people outside the location that will also be acceptable as long as there is no deliberate move 
to host the conference far from the membership.  
 
In doing so the consultation believes that the attendance for the opening and closing service 
will improve from what it has been. Our understanding is that these are services of the 
Moderator not of the fellowships and the Moderator does not come as a member for any 
fellowship but as a church official mandated by the General Assembly to officiate. It is foreign 
in the Presbyterian system for the Moderator of General Assembly to conduct a service within 
the bounds of the Presbytery doing that in the absence of that council. The committee wishes 
to request the General Assembly to urge its ministers especially those within the hosting 
Presbytery and those nearby together with their congregations to respects the Moderator’s 
services by attending. These are small things to us but they have great impact on how the 
society view our church. We may not be a big church but we need to maintain our greatness 
by doing our things in respect and order as we are known to be a church of order. . We need 
to remember that we now live at the time of social media. The question is who will ever 
respect the church that does not honor or respect its own leaders?  Going back to basics is 
understood as going back to Presbyterianism where we lead as a collective not as individuals.  
 
The committee has taken upon itself to officially announce the visitation of the Moderator to 
a particular Presbytery if he/she is visiting the Fellowships.  
 
5.3. Planning together. 
The 2020 General Assembly agreed on the following principles regarding the role of 
Fellowships in the denomination;  

a)  a spiritual space of the Spirit. 
b)  a spiritual space of liturgy, prayer and devotion. 
c)  a spiritual space of the celebration of good news. 
d)  a spiritual space of Ubuntu. 
e)  a spiritual space borne out of a spirituality of tragedy. 
f)  a spiritual space of deep-rooted reconciliation 
g)  a spiritual space of freedom, the development of freedoms against unfreedoms. 
h)  a spiritual space for the hospitality of life. 
i)  a spiritual space for social dialogue and engagement. 
j)  a spiritual space that is anti-patriarchal, non-sexist, non-tribal and classless.  

 
The committee believes that the above cannot be achieved if fellowships continues to work in 
silos. Furthermore the fellowships constitution is directing fellowships towards the same 
direction. There is a strong feeling that it will be much better if fellowships develop the 
strategy together and then share tasks to be done. This will lead to fellowships accounting to 
each other. The task will be given by the umbrella body but executed by fellowships separately 
than come back to the umbrella body to account. This view also means that fellowships will 
need to agree on the same term of office for their office bearers. We wish to notify the General 
Assembly that should this be endorsed by the fellowships conferences  , the committee will 
come back to request permission either to extend or shorten the period for those in office 
currently so that a new term for all fellowships begins. Based on this idea, the consultation 
envisaged a huge joint conference that can take place at the end of the new term office.  
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There is a very strong view that time has come for the fellowships to vigorously play their 
role as the spiritual hub for the denomination. The consultation looked at how can conferences 
be memorable to those who attends. One of the suggestion is minimise if not remove business 
at conferences and empower councils to focus on business. We believe this will give enough 
time at conferences for worship and development. 

 
5.5. The use of terms in the fellowships structures  
 Fellowships were established in a principle of starting something new. The consultation 
looked at the terms or language used by the fellowships. The first area was with regards to 
the terms that are similar to the terms used for church office bearers .The consultation agreed 
to refrain from using those terms to avoid confusion. In other words there is now only one 
General Secretary. There is no fellowship that has a General Secretary. Suggestions like 
conference secretary were made but still open for discussion and proposals from fellowships 
will be entertained. All fellowships with the exception of the Fellowship of Youth are using the 
common language for their council meeting and conferences. The Fellowship of Youth agreed 
to call their council a Senate and their conference a Convocation. The Fellowship of Youth was 
applauded for this because they actually responded to a call to start something new. Further 
engagement with the Fellowship of Youth will take place to persuade them to use the 
terminology that all other fellowships are using or convince other fellowships to adopt the new 
terms. The idea here is that fellowships use the same terms for their structures.    
 
5.6. Use of Fellowship funds  
Fellowships are permitted to assess their members and administer funds. As much as this is 
their strength in terms of achieving financial independence but also it is their weakness in 
terms of the use of funds that they collect from the their members. In almost all fellowships, 
the biggest part of their budget goes on travel and accommodation. This matter has been 
raised with the new structures with the hope that they may find ways of putting more money 
on programmes than on travel and accommodation. Fellowships were encouraged to reduce 
the number of physical meetings but use zoom for other meetings thus save money for 
travelling and accommodation. The committee is encouraging fellowships leadership to 
encourage their members to support the local church first before they can support higher 
structures of the fellowships. The committee would like to request the General Assembly to 
treat fellowships as members of the church not as a parallel structure. This is 
counterproductive to the denomination. This view emanates from the fact that the General 
Assembly through its finance committee issued a moratorium on physical meeting to all 
committees but left out fellowships. During that strenuous time on the finances of the church, 
fellowships were travelling all over for executive and council meetings. The committee is of 
the view that even though they use money that they assess from their members but their 
members are members of the church first therefore priority must be given to work of the 
church than the work of the fellowships. The committee would like the Assembly to give clear 
instructions in the future.    
 
5.7. The role of ministers and their spouses 
Critical in the fellowships is the role of ministers and the role of spouses. We are indeed trying 
to create something new however there are expectations of the roles to be played by ministers 
and also by the spouses. The picture of the leadership in the church has changed and that 
change has a bearing on the leadership of the fellowships. Traditionally there offices that were 
reserved from ministers in some fellowships and also those reserved for ministers wives in 
some of the fellowships.  
More women are now responding to God’s call to the ministry of word and sacrament. Some 
are joined by their spouses and there is no role defined for the male spouse in the fellowship 
or even in the church. Currently some fellowships have stopped reserving offices for ministers 
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and for spouses. This may sound easy and quick but the truth is there are areas where it has 
created tensions and hindered the progress on the work of the fellowships. The committee 
wishes to request a permit to host a consultation of ministers and spouses in the fellowships 
where this matter can be openly discussed and the role be clearly defined.  
 
5.8. The role of Church Fellowships Convenors at presbytery level. 
The committee wish to thank the convenors at presbytery level for their support and guidance 
in the work of the fellowships however reports of difficulties were reported by some convenors 
at the consultation. The committee is requesting the General to encourage presbyteries;  
1. To appoint fellowships convenors at presbytery level and also encourage all Sessions with 
fellowships to do the same. This very important for information dissemination. As a committee 
we would like to avoid a situation of direct communication between the congregation and the 
denominational committee. Our system puts presbytery in the centre but it becomes difficult 
when the committee has no link in the presbytery.  
2. Assembly to encourage presbytery to receive regular reports from convenors. It does not 
help to have a committee but it is not given a platform to report. Our view is that the fellowship 
report is very crucial especial during this time of reestablishment .There are problems that 
can be avoided if regular reports are given. The committee also wish to encourage 
presbyteries to acquaint themselves with the terms of references for the committee to avoid 
clashes between structures.    
  
5.9. The uniform  
Fellowships were established after the dissolution of the former associations. During the 
previous negotiations to establish new Fellowships, GAWGA succeeded in facilitating 
consensus on all issues except uniforms.  Uniforms continue to be a very sticky issue for 
Fellowships. The committee feels that fellowships have achieved most if not all of the things 
that associations achieved. Fellowships are now at the critical stage where the issue the 
uniform has to be tabled before everyone. The consultation seriously deliberated on this 
matter and agreed that this issue is still a sensitive issue that need to be handled with extra 
care. Fellowships at the consultation were given an opportunity to share their strategies on 
dealing with this matter. It came out clear that the strategy was the same as that one that 
led to the collapse. The difference is that new faces are leading the process. The fear was that 
it will not be possible to use the same strategy and expect to get a different result. The 
consultation felt that seeing that it became so easy with the question of the names. Names 
are regulated in the fellowships constitution and everybody is now accustomed with the names 
as they are given by the church.  
The consultation felt that may be there is wisdom in asking the General Assembly through 
the Fellowships committee to establish an independent task team that will look at the issue 
of uniform, of course doing that in consultation with fellowships. The idea here is that 
whatever is recommended and approve by the Assembly becomes the uniform of the 
fellowships. It is important to report that leadership at the consultation unanimously agreed 
that they want to focus on worship not on the fabric. The colour may be blue or gold, it does 
not matter as long as they are able to freely worship God as one people of the UPCSA. The 
committee wishes to give notice that should this idea be endorsed by conferences, the 
committee will submit a proposal in the next executive commission.  
 
5.10. Representation on Assembly committees 
The 2020 General Assembly approved that Fellowships should be represented in the following 
Assembly committees; finance, priorities and resources, mission and discipleship and 
stewardship. The committee wish to report that fellowships has agreed to send one   member 
per committee to represent all fellowships. This means in a committee there will be only one 
person instead of five .This is seen as one step forward towards the realisation of fellowships 
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working together.  The rep will have to report to all fellowships. The committee will be 
forwarding those names to the convenor of the nominations committee. 
 

6. Conclusion  
In conclusion the committee wish to request the General Assembly to thank all the members 
who avail themselves to be elected as office bearer of fellowships after such a difficult times 
that the previous structures faced. The committee is pleased with the commitment and the 
attitude of these new officers and we pray that God almighty sustain them, keep them healthy 
as they lead the people of God to the new dawn for the fellowships.  

  
7. Proposals  

 
7.1. That the General Assembly receives the report  

     7.2            That the General Assembly notes with appreciation the successful  
   election of fellowships executive committees. 
      7.3           The General Assembly notes the effort made by the committee to align  

  the work of the fellowships with that of the church and   
7.3.1 Encourages presbyteries and congregations with fellowships but is without 

conveners to appoint them as a matter of urgency.  
7.3.2 Encourages ministers and congregation especially those of hosting 

presbytery to support the conference opening and closing services  
7.4       That the General Assembly notes with appreciation the donation made 

            by the Fellowship of Women to PEF and to the training of ministers  
7.5       That the General Assembly encourages Presbyteries and congregations   
       to support the work of the Fellowship of Choirs and Church Musicians.   
7.6 That the General Assembly notes that names of fellowships members to serve in 

the Assembly committees have been submitted to the Assembly nomination 
committee convenor. 

7.7  That the General Assembly approve the consultation of minister and spouses 
who are interested in the fellowships affairs.  
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General Assembly Working Group on Associations Report to the 2023 General 
Assembly 
 
INTRODUCTION  
 
1. The 2022 Executive Commission resolved to allow GAWGA to continue with its 
work, as mandated by the 2019 Executive Commission and present the final report at 
the 2023 General Assembly. Initially, the plan was to have GAWGA for four years. The 
final report was expected in 2018. However, the scope of work expanded, and it was not 
possible to finalise the work in the given four years. By the grace of God, the work has 
been completed and GAWGA presents its final report to the 2023 General Assembly. God 
used mere mortals to bring about peace and stability in the life and work of the UPCSA.  
 
2. This report gives a synopsis of the establishment of GAWGA, highlighting the 
changes in personnel that took place over time, so as to appreciate the tenacity and 
resilience of the Presbyterians who preserved to accomplish the task. The report focuses 
on the special tasks that were given to GAWGA with the new Fellowships’ Task Team 
after the celebratory merger in 2019. It also delineates the lessons learned and offers 
advice to the UPCSA as far as the work of the Fellowships is concerned. As the report 
shows that the tasks have been completed, the report thus proposes that GAWGA should 
be dissolved with thanks to all those who toiled and laboured for this work to be realised. 
 
THE ESTABLISHMENT OF GAWGA  
 
3. The General Assembly Working Group on Association was established through the 
decision of the 2014, which resolved as follows:   

2.  The Assembly: 
a)  agrees that for the sake of the unity of the UPCSA we should not 

compromise the Basis of the Union at any cost. Going back to adjust the 
Basis of the Union to the interest of the different groups can be dangerous 
to the life of the Church and can create larger conflicts in the Church; 

b)  and instructs the Clerk of Assembly to make the Basis of the Union 
documents available to Presbyteries and Congregations (as an appendix to 
the Manual of Faith and Order). 

3.  The Assembly strongly calls all members of the UPCSA, its Associations, 
ministers and elders to uphold the Basis of the Union as their mutual 
covenant with one another before God and God’s people, to respect and 
maintain it without prejudice towards any people, and to adjust any other 
documents in the Church (UPCSA) to its principles. 

4.  The Assembly 
a)  acknowledges that the two Groups will continue to work together for a 

period of three years. 
b)  establishes a Working Group with the following terms of reference: 

i) To organize meeting points for (representatives of) the two groups of 
the 

Associations to interact in all possible ways, to help build their relationship 
towards unity. Such coming together should be at least every six months, 
or more often as deemed necessary. 
ii) To look at the role and function of the Church Associations and 
formulate this into a common Constitution using the existing constitutions, 
without being restricted to them, addressing the issue of uniforms, and 
other such details pertaining to Associations. 
iii) To facilitate the interaction of the Associations at Presbytery and 
congregational levels; 
iv) The Working Group is to report every year during this period to the 
General Assembly or Executive Commission on the progress being made, 
and 
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v) in the third year to conduct a final comprehensive review and report to 
the 2018 General Assembly. 

5. The Assembly agrees that the Working Group consist of the Rev. Prof. J. Pillay 
and Rev. Rod Botsis as co-conveners, the Moderator, General Secretary, 
Convener of the Associations Committee and 8 further members; the names of 
which must be provided by each of the Associations by 30th July 2014. 
6. The General Assembly thanks the mediators for their work and care in this 

matter. 
 
4. The associations provided the following names to serve as GAWGA members: 
 

Serial 
No 

Association Name 

 a b 
1 IYZA Str Sibongile Ndima 
2 JB Rev Allan Nyoni 
3 MCG Rev Lulamile Obose 
4 UPMF Rev SIpho Ncapayi 
5 UPWF Rev Dr Bukelwa Hans 
6 UPWW Mrs Shumi Sontange 
7 YA Bro Andile Maxamba 
8 YF Bro Victor Letuka 

 
5. The members were assigned to Presbyteries as per the following teams.  

a. Rev Obose and Mrs Sontange Highveld, Limpopo, Mthatha and Western 
Cape 

b. Rev Dr Hans and Bro Maxamba Amathole, Ethekwini, Thukela and 
Tshwane 

c. Rev Nyoni and Str Ndima Central Cape, Drakensberg, East Griqualand and 
Egoli 

d. Rev Ncapayi and Bro Letuka Free State, Lekoa and Transkei 
 
6. The task of the teams would be to set up Presbytery Working Groups and journey 

with Presbyteries in the processes of amalgamating the associations. The terms of 
reference of the Presbytery Working Groups were determined as follows: 
a)  Facilitate the objectives and work of the AWG on the ground within the 

bounds of the given Presbytery. 
b)  Arrange and organise opportunities for the Associations to interact in all 

possible ways to build their relationship towards unity. 
c)  Facilitate forums to address the hurts, pains and wounds encountered by 

the conflicts among the Associations and to help bring about healing and 
reconciliation. 

d)  Assist the Presbytery with resolving any disputes related to the 
Associations within its bounds, if and when requested. 

e)  Serve as a communication channel between the AWG, the Presbytery and 
congregations. Needless to say, that all of these are done in conjunction 
with the co-conveners of the AWG and the Presbytery. 

 
7. In the course of time, the following changes took place in the membership of the 

GAWGA: 
a. Rev Rod Botsis requested to be relieved as a co-coordinator, thus leaving 

Prof Pillay as the sole coordinator. 
b. GAWGA invited Mr David MacDonald to assist with the legal expertise and 

he became a corresponding member. 
c. Mrs Sontange resigned and was replace by Mrs Nozuko Qina.  
d. Rev Obose passed away and was replaced by Rev Charles Magagane.  

296



 
8. In 2019, when the Associations merged to form the new Fellowships, the 
membership was as follows: The Rev. Prof. Jerry Pillay (convener), the Moderator of 
General Assembly (Rt. Rev. Dr P. Langerman) , the General Secretary (Rev. Dr  L. 
Mpetsheni), the convener of the Assembly Church Associations Committee (Rev S. 
Zungu), Rev. S. Ncapayi (UPMF), Rev  M. Magagane (MCG), Rev B. Hans (UPWF), Rev A. 
Nyoni (JBWW), Mrs N. Qina (UPWW), Ms S. Ndima (IYZA), Rev. Letuka (YF),  Mr M. 
Maxamba (YA), and Mr David MacDonald, as an associate member.  
 
9. From 2019 to date the following changes took place:  

a. The Rev Dr P. Langerman was replaced by the Rt Rev SJ Mtetwa as the 
Moderator of General Assembly. 

b. Rev Ncapayi and Mr David MacDonald passed away. 
c. Bro Letuka became Rev Dr Letuka. 
d. Prof Pillay was appointed as the General Secretary of the World Council of 

Churches. 
 
10. The General Assembly should appreciate the labour and toiling of those women 
and men towards the current dispensation of the Fellowships. 
 
RESOLUTIONS OF 2019 EXECUTIVE COMMISSION AND THE NEW GAWGA 
MANDATE FROM THAT EXECUTIVE COMMISSION AND THE EXECUTION THEREOF 
 
11. The 2019 Executive Commission resolved as follows: 

1.  The Executive Commission:  
1.1 Notes the process and wide consultation undertaken by the General 

Assembly Working Group on Associations (GAWGA) to draw up a new 
constitution for all the Associations within the UPCSA,  

 1.2.  Approves the draft constitution as the new one for Associations within the 
   denomination, and 

  1.3.  Agrees to include the constitution in the Manual of Faith and Order.  
 
2. The Executive Commission approves and recognises as Fellowships in 

terms of Chapter X the five fellowships about to be constituted by union 
between existing church Associations:  

 i. The Fellowship of Men 
 ii. The Fellowship of Women 
 iii. The Fellowship of Young Women 
 iv. The Fellowship of Youth 
 v. The Fellowship of Church Choirs and Musicians.   

 
3. The Executive Commission designates the General Assembly Moderator to 
preside at each inaugural/uniting general meeting of the five Fellowships 
referred to above. 

  
4. The Executive Commission: 
4.1  Designates and authorises the respective Task Teams established by 
GAWGA to be the interim denominational executive bodies of each of the five 
Fellowships referred to above, respectively, until their first conference in 2020, 
where new leadership will be elected.  
4.2 Appoints the two Presidents of the Associations in the respective Task 
Teams to serve as co-leaders of the new Fellowship until the 2020 Conference.  
 

 4.3 Mandates the respective Task Teams, in consultation with GAWGA, to 
attend to all matters leading to the first conferences of the Fellowships in 2020, 
at each level of jurisdiction, denominational, Presbyterial, and congregational. 
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5. The Executive Commission urges Presbyteries, through their PWGA where 
applicable, to assist the Task Teams of the respective Fellowships to 
constitute the new Fellowships within their bounds before the end of 
November 2019. 

 
6. The Executive Commission instructs the GAWGA to continue to oversee 

the processes of leading the respective Fellowships to their first 
Conferences in 2020, and to present a final report to the 2021 Executive 
Commission. 

 
12. All the Presbyteries, eventually, launched the fellowships. Task Teams worked 
well with GAWGA, and all the Fellowships hosted their conferences, elected new 
leadership, and adopted the by-laws. It is hoped that the Manual Committee inserted the 
Constitution of the Fellowships into the Manual of Faith and Order. 
 
13. The FOM held its Conference on 26-28 November 2021 and elected the following 

to leadership:  
 

a.  President:   Rev Nkululeko Nojoko  
b.  Vice President:  Rev Sisanda Mpafi  
c.  Secretary:   Mr Nathi Ndlovu  
d.  Assistant Secretary:  Mr Vuyani Maguga  
e.  Treasurer:   Mr Chris Mokeng  

 
13. The FOYW held its Conference on 1-3 April 2022 and elected the following to 

leadership:  
 

a.  President:    Mrs Nomphelo Luthuli  
b.  Vice President:   Ms Xoliswa Qendwana  
c.  Secretary:    Ms Zenkosi Mrwetyana  
d.  Assistant Secretary:   Ms Ntomboxolo Kota  
e.  Treasurer:    Ms Biziwe Siba  
f.  Spiritual Coordinator:   Ms Ntombekhaya Giyama  
g.  Church in Society Coordinator:  Ms Kelobogile Milanzi  

 
14. The Fellowship of Youth held its conference on 30 June to 2 July 2022 and elected 

the following to leadership:  
 

a.  President:   Brother Gabriel Mampane  
b.  Vice President:  Sister Lesego Linda Plank  
c.  Secretary:   Brother Sakhele July 
d.  Recording Secretary:  Sister Pertunia Ncube (later resigned and 

replaced by Sister  Maremane Dikgale)  
e.  Treasurer:   Brother Mahlogonolo F Mampane  

 
15. The Fellowship of Women held its conference on 30 June to 2 July 2022 and 

elected the following to leadership: 
 

a.  President:    Ms Nonzame Bosiki  
b.  Vice President:   Ms Eleanor Letsheleha  
c.  Secretary:    Ms Buhlebenkosi Tafatawona  
d.  Assistant Secretary:   Ms lizzie Tjeane 
e.  Treasurer:    Ms Vuyokazi Litha Vece 
f.  Prayer Coordinator:  Ms Nondyebo Mdyesha  
g.  Church in Society Coordinator:  Ms Yolisa Bomela 

 
LESSONS LEARNED/HIGHLIGHTS  

298



 
16. The GAWGA, in its three consecutive reports 2015-2017, raised issues pertaining 
to ministers and elders who should collaborate in promoting unity, healing, and 
reconciliation in the denomination. The resolutions of the three meetings included the 
following:  
 

2015 EX COM 
3. The Assembly strongly calls all members of the UPCSA, its Associations, 
ministers, and elders to uphold the Basis of the Union as their mutual covenant 
with one another before God and God’s people, to respect and maintain it without 
prejudice towards any people, and to adjust any other documents in the Church 
(UPCSA) to its principles. 
 
2016 GA 
 
2. The General Assembly 

a) instructs all ministers to work towards the unity, healing and 
reconciliation of the Church Associations and to support the work of the 
Assembly Working Group on Associations in their respective congregations 
and Presbyteries; and 
b) encourages its members to report Ministers and Elders who cause 
disunity to their Presbyteries. 

5. The General Assembly notes the Service of Healing and Reconciliation that has 
been drafted and encourages Presbyteries to use it when they feel that they are 
ready to hold such a service, in 
consultation with the Assembly Working Group on Associations. 
 
2017 EX COM 
 
WORKING GROUP ON ASSOCIATIONS:  
1. The Executive Commission reaffirms the call to all minsters to work towards 
the unity, healing, and reconciliation of the Church Associations and to support 
the work of the Assembly Working Group on Associations in their respective 
congregations and Presbyteries.  

 
17. The above proposals suggest that there was a challenge with the ministers and 
the elders who are supposed to provide leadership in different strata of the 
denomination.  The denomination should, therefore, determine the involvement of the 
ministers and elders in the Fellowship to avoid the recurrence of situations where those 
in leadership use the lay people to achieve their selfish ends. In the same breath, the 
denomination should regulate the operations of the Fellowships in such a way that they 
are strictly controlled by the councils of the different layers of the UPCSA (Session, 
Presbytery, and General Assembly). The Councils should exercise their oversight and 
disciplinary powers over the Fellowships without fear, favor, or prejudice. We single out 
this matter because it may recur as a problem within the UPCSA. 
 
18. GAWGA is also mindful of the need for continued healing and restoration of 
members within the Fellowships. We initiated a series of services designed for 
thanksgiving, healing, and reconciliation within Presbyteries. Unfortunately, COVID-19 
prevented some Presbyteries from holding such services. It is our hope that the 
Assembly Church Fellowships Committee will ensure that such services would be 
completed in due course, especially where it is still needed.  
 
MISSION ACCOMPLISHED – HANDING OVER TO THE CHURCH FELLOWSHIPS 
COMMITTEE 
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19. While the GAWGA has completed its mandate in bringing the Fellowships together 
in 2019 and continued its work to ensure stability thereafter, it is now expected that the 
continued work of Church Fellowships would remain a responsibility of the Assembly 
Church Fellowships Committee. The task of unity of the Fellowships, as mandated to 
GAWGA, has been achieved by God`s grace, and for this we greatly rejoice with 
thanksgiving and praise to Almighty God. Consequently, as far as we are concerned, we 
may say, “Tetelestai” – It is finished. GAWGA has delivered its mandate.  
 
 CONCLUSION 
 
20. The process of bringing the Fellowships together has been a long and difficult 
one. There were many times when we were told on the journey that it would not happen 
but by God`s grace and the continued diligence of GAWGA and the cooperation of people 
at various levels, five Fellowships were constituted in 2019. We would like to express our 
sincere thanks and appreciation to everyone who participated in the process to 
eventually bring the Fellowships together. It is a clear indication that when we work 
together and to the glory of God, all things are possible. To God be the Glory! 
 
Rev Prof Jerry Pillay 
Coordinator 
 
PROPOSALS      
 
1. The General Assembly receives the report.  
2. The General Assembly appreciates the labour and toiling of those women and 

men towards the current dispensation of the Fellowships. 
3. The General Assembly appreciates that GAWGA delivered on its mandate, as 

renewed at the 2019 Executive Commission in that all the Fellowships held their 
meetings, adopted their bylaws, and elected new leadership. 

4. The General Assembly instructs the Church Fellowships Committee to consider 
holding the services of thanksgiving, healing, and reconciliation.   

5. The General Assembly dissolves the General Assembly Working Group on 
Associations with thanks to all the members who participated over time.   
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REPORT OF THE PEOPLES WITH DISABILITIES COMMMITEE TO GENERAL 
ASSEMBLY 2023 
 
The Peoples of Disabilities’ Committee Report for the General Assembly 2023, the initial 
report presented for the purposes of inclusivity for the denomination of the UPCSA. The 
report is a concise map of the journey the committee has journey from its inception at 
Executive 2022 through to General Assembly 2023. 
 
On the 29 June 2022, the Executive, agreed that the ministry of the disabled to have its 
own identity, granting a committee formation that focuses primarily Peoples with 
Disabilities within our denomination. The committee was inaugurated in December 2022 
whereas convener, I was invited to the Service Cluster meeting towards the end of the 
year. 
 
In February, the committee was convened for it meeting via the virtual platform of Zoom 
and the caucus of the members were well represented by the members of the committee.  
The establishing of the committee, were established assigning roles to the functionality of 
the members at our first meeting. The grounding and the framework for the ministry is 
the basis for the committee based on the Report submitted to Executive 2022 was 
discussed and the fundamentals where upheld. Although, there was fruitful discussion for 
the further development of the committee going forward 

• PWD Ministry … New ministry framework  
The PWD Committee noted that due to its uniqueness and the 
uncharted territory, members will be called upon to be 
committed, versatile in many different areas, willing to learn as 
well as to think out of box. Research will be a key factor and 
essential part of this committee.  
Universal design …   
Platform …  
Responsive design …   
Timeline …  

Starting point … Baseline questionnaire  
What does disability look like in UPCSA?  
Different congregations within the UPCSA will have different socio economic and 
cultural issues to deal with, as well as different and unique disabilities within 
their specific congregation. It is essential for the PWD committee to inculcate 
oneness and inclusions within the UPCSA based on the many examples JESUS 
gave us throughout scripture.  

 
•   Definitions … It was pointed out that as it is a new ministry there is an urgency 

for research, definition of concepts, and these different needs/ special needs 
people would need to be catered for correctly. Some terminologies will require 
clear definition and explanation. He also noted that in certain cultures there is a 
large stigmatization toward disabled people, and we would need to take this into 
cognizance as well. To make it us and not them and us.  
• Inclusion … It was clear that one of the Committees main rolls would be to 
bring about awareness and proper inclusion into the denomination. Careful 
thought and consideration need to be given to the many ways to do this.  
• Baseline Questionnaire … It was highlighted that for the committee to 
gain some traction the need for a baseline questionnaire to be encouraged and 
distributed as soon as posable.   
A suggestion was that a basic inclusion questionnaire would be distribute to all 
the Presbyteries and they in turn distribute it to all the churches in their area. 
Each church will then record their own unique situation, need as well as posable 
solutions and or suggestions. Information collected would then provide insight 
regarding individual church’s current state.    
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Research would be more focused as to each individual church’s unique 
situations. Posable solutions would be researched, and suggestions made. 
Assistance may be rendered regarding implementation as well as guidance 
given to churches/presbyteries.   
• Research and Strategies … The committee members were asked to come 
up with strategies to identify and find posable solutions to churches inclusion 
difficulties.  
• Mobile Team … A team would need to be set up to visit presbyteries and 
or identified churches help guide them on how to go forward.  
• The Budget – was submitted for approval awaiting at the time of the 
report. 
• Name change … all happy with PWD-Committee as name for the 
committee but is still open for suggestions.  
 

Intensive Training Ministry  
A workshop was offered in Cape Town, Durbanville in March and a member of the 
committee was able to attend, however at the workshop has been postponed to the first 
week in June. The worshop is looking very promising in gaining the training and sharing 
of knowledge as to the what inclusivity with a church is representative of People with 
Disabilities can feel part of the congregation within the body of Christ.  
 
Due to unforeseen circumstances ranging from medical injuries and load sheading the 
committee was not able to meet yet God willing that the committee will meet in May to 
forge it way forward of an inclusive denomination of Uniting Presbyterian Church of 
Southern Africa. 
 
Proposals  
1 That the General Assembly accept the report of People with Disabilities 
Committee as read. 
2 That the General Assembly adopt the report into the papers of this present 
council of the General Assembly.  
 
Jonathan Langerman        
CONVENER  
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WORSHIP AND PASTORAL CARE CLUSTER REPORT 
“Pay careful attention to yourselves and to all the flock, in which the Holy Spirit has 
made you overseers, to care for the church of God, which He obtained with His own 

blood" 
(Acts 20:28) 

 
Worship and Pastoral Care cluster is made up of committees that 

1. Deal with the conduct of public worship 
2. Deal with the wellbeing of our members 
3. Deal with our church resources and prioritizing them accordingly. 

These committees are: - Worship, Health and Wellness, Stewardship as well as the Priorities 
and Resources committee. As the church adapts to the now technological way of living, the 
cluster has been doing its communication and meetings through WhatsApp and zoom. In this 
cluster, the conveners of all four committees cooperate and respondwell as we do our work. 

 
COMMITTEE MEETINGS 
All committees are meeting as planned according to their scheduled meetings. There is work 
and progress in committees in this cluster. 

 
CHALLENGES 
Due to erratic power cuts that is being experienced by our countries, our committee zoom 
meetings have been constantly affected. This has been slowing down most of our work in our 
cluster. However, this is a challenge beyond our reach. We just pray that one day things will 
normalize and we do our work well. 

 
Worship committee has 13 committee members but the disappointing fact is only a few 
participates. This leads to unfair representation of some presbyteries in important issues and 
coming up with proposals done by few people. The cluster is looking into it and see how this 
can be resolved. 

 
The cluster also took note of how difficult it is for the Resources and Priorities convener to come 
up with a committee meeting due to different and tied up diaries of the committee members. 
This was a difficult puzzle to solve since the committee comprises of very busy people in the 
church leadership. However, the cluster advised the convener to schedule meetings ahead of 
time integrating it into an annual plan. This can help the members to include the Priorities and 
Resources meetings in their busy diaries. 

 
Health and Wellness committee is working well but the challenge is on reporting and compiling 
reports from Presbyteries. Few Presbyteries are remitting their action and implementation 
reports which now makes it difficult for the committee to have a fair reporting of events and 
work that is happening in Presbyteries on health issues. On this one, the cluster advised the 
committee to be contacting the Presbytery moderators of those not submitting to help us talk 
to the Health Champions (representatives) in their Presbyteries. 

 
Stewardship committee started well after being set up at the Executive Commission. However, 
some members are not cooperating with the few carrying the load in terms of the task the 
committee is geared up. The cluster has learnt that there are some committee members who 
were not participating in the previous committee who have been brought again in this new 
Stewardship committee. This was noted and the cluster coordinator will work with the 
committee convener to find the way forward. 
The cluster coordinator is planning to work with conveners on attendances which seems to be 
the overall challenge. Despite challenges, we thank God that we are responding to God’s call 
in Acts 20:28 and we pray for the holistic well-being of the church in Jesus’ name. 

 
Thank you! 
Submitted by 
Rev Faresy Sakala 
Cluster Coordinator 
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REPORT OF THE WORSHIP COMMITTEE TO GENERAL ASSEMBLY 2023 
 
Introduction 
The worship Committee has following members that were appointed to it: 
1 Convener: Rev Mike Muller (M) 
2 Presbytery of Zimbabwe: Rev Kurauone Mutimwii (M) 
3 Synod of Zambia Representative 
4 Rev Kim Brown (F) 
5 Rev Douglas Bax (M) 
6 Rev Seth Buttle (M) 
7 Mrs Shaldene Pillay (F) - Deceased 
8 Mrs Bukelwa Phanyaza (F) 
9 Rev Hendry Fortuin (M) 
10 Rev Tony Robinson (M) 
11 Rev Zephney Kennedy (F) 
12 Rev Eleanor Gaunt (F) 
13 Rev Sibusiso Gwala (M) 
Corresponding members: 
Representatives from Presbyteries 

 
MEETINGS 

The Committee meets once a month. Over the past two years or so these meetings were 
attended, at best, by half the compliment of appointees. Sadly, the Rev. Shaldene Pillay, who 
attended regularly, went to be with the Lord. Another loss to the Committee was the ever- 
cheerful presence of the Rev. Keith Griffiths of the Anglican Church, who faithfully attended 
and shared his wisdom with the Committee as a consultant. Personal reasons and poor health 
forced him to retire from being an active, valued and well-respected contributor. 

 
COMPOSITION OF THE COMMITTEE 

It is the view of the convener that such a Committee – possibly all our Committees – should 
be populated with members who have a passion for the kind of work being done. The idea that 
large committees provide for better representation does not necessarily mean committees will 
work efficiently or even arrive at good decisions. The primary objective of a committee should 
be to get certain work done effectively. Instead, the emphasis on representation has introduced 
us to cumbersome groups that are, when applying metrics such as attendance, participation 
and effectiveness, possibly – though perhaps not in every instance – subpar in their 
performance. 

 
SERVICE ORDERS GOING FORWARD 
The Committee wishes to reiterate what it presented in the 2022 report to the Executive 
Commission, which was agreed to, with specific reference to the nature of the Orders and the 
adoption of them by the General Assembly. 
Ideally, Orders may fall into different categories: 

Category a) 
Service Orders for use in official meetings such as the ordination and induction of Elders 
and Ministers; the constituting of Presbyteries; and the inducting of other officials to their 
respective offices. These orders contain important wording that should not be altered, and 
should therefore be held to a more rigorous standard when approved by General 
Assembly. 

Category b) 
Service Orders for use in services of worship, such as Holy Communion, Baptisms, 
Weddings, Burials, Memorial services, the dedication of tombstones, and the like. These 
are more in the nature of model services that are resources to draw upon and do not 
require very strict adherence to their wording. In other words, they may be adapted to 
suit different contexts or situations, provided that their core, or vital, nature and elements 
are retained. In particular, for instance, the wording of an Order for Baptism or Holy 
Communion may be adapted or changed, but ministers should take care not to change 
the basic doctrine that it expresses or the basic order of items in them. For these reasons, 

305



2 

it is our hope that Category b) orders will, in future, be readily approved by General 
Assembly. 

 
Please note, that the lists in each category are not comprehensive. 

 
The Work of the Committee 

The Committee presents the following work to the General Assembly for Adoption: 
 
1. ORDER AND GUIDELINES FOR CONDUCTING A MARRIAGE 

This order (Appendix A) is crafted so that the end-result is a liturgy which is both 
comprehensive, replete with options and adaptable for most circumstances. An appeal was 
made for feedback from those ministering in Zimbabwe and Zambia to provide the 
Committee with their country’s legal requirements with respect to where a marriage may 
be conducted and any other aspect that may be different from the South African context. 
Thus far, we have received no information in this regard. 

 
In the meanwhile, the requirements for South Africa have been inserted into the Order. The 
General Assembly may instead desire that the Committee adds a rubric at that point, to 
instruct the minster using the order in a county other than South Africa that he/she should 
ensure that compliance with the law in his/her own country is observed. 

 
2. ON PREACHING: A QUESTIONNAIRE AND A BIBLIOGRAPHY 

There are some good and even some outstanding preachers in our denomination; but we 
need to recognize as well that many of the sermons preached in our churches could be 
much better than they are. On the other hand the society in which we live is an increasingly 
secularized society (some sociologists even call it “post-Christian”) that is more resistant 
to the promotion of religion. 1 F  

The reopening of our churches in the wake of the Covid pandemic makes this a particularly 
apposite time to think about the standard of preaching in the Church. For if the standard of 
preaching was a concern before Covid, it should be an even greater concern now that a 
number of former worshippers are not returning to our services and some do not even 
intend returning in the future. Besides which, of course, the commission to make disciples 
of all the nations remains our Lord’s summons to us—however secularized the world may 
have become. 
The question then is: How can we raise the standard of preaching in our Church to win 
more people to Christ and lead them to be more faithful disciples? 
An obvious part of the answer to this question is that our students for the ministry should 
be taught and trained as adequately as possible in the theory and practice of preaching 
while they are at university or seminary and later during their probation. Most Churches 
that have emphasized the academic training of their students for the ministry have failed 
to put an equal emphasis on training in the practical side of the ministry, including 
preaching. This is surely a serious mistake, one that is too often evident in practice. But 
what about probationers and ministers already working in the parish? How can they be 
helped to make their preaching more effective? And what about the many lay preachers 
and preaching Elders in the UPCSA? 
John A. Broadus in his standard work for preachers, On the Preparation and Delivery of 
Sermons, makes four points in this regard: 
• “Preaching is an art, and techniques may be improved. The preacher wants the best 

possible vehicle to convey his [or her] message.” 
• A minister “should have regular evaluation of his [or her] preaching” by a competent 

person and “listen to ‘feedback’ from his hearers. Comments of listeners are often 
discerning and helpful.” 

 
2 A BBC news report in Nov. 2022 provided a good example of advancing secularism. A religious census held in 2021 
by the Office for National Statistics in the UK revealed that for the first time in a census fewer than half of the people 
in England and Wales identified themselves as Christian. Those who described themselves as Christian were down to 
46.2%, compared with 59.3% in the previous such census in 2011. On the other hand those who said that they had 
no religion had increased from a quarter of the population to 37.2%. Those identifying as Muslim had risen from 4.9% 
in 2011 to 6.5% in 2021. 
A South African example of secularism is from the SA Department of Home Affairs: in 2021 just over 59% of marriages 
in SA were solemnised not in church but by department of home affairs marriage officers. 
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• The video recording of sermons helps to identify a preacher’s strong and weak points; 
• “Not only the ministerial student should study books on preaching; the active pastor 

should also read works on preaching to rekindle his [or hers] love for preaching and to 
sharpen his [or her] skills.” 3 

The Worship Committee has therefore given time and thought to: 
• drafting a questionnaire on preaching that can facilitate feedback for preachers, and 
• a bibliography of best books on preaching for preachers to study. 
The questionnaire and the list of books are printed below in Appendix B.3F

4 Both the 
questionnaire and the bibliography are commended to all our students for the ministry, 
probationers, working ministers, lay preachers and preaching Elders. Some preachers may 
shy away from the criticism, or advice, that such a questionnaire may bring; but those for 
whom the quality of their preaching is more important will welcome its use. 
Besides using the leaflet for feedback, preachers should also record and listen to their own 
sermons or, better, video and so watch as well as hear themselves preaching, to see how 
well they communicate, what faults they have, what their idiosyncrasies may be and how 
they can improve their preaching. In these days of smart cell phones that can take videos 
this is easily done. They should also listen to a variety of the many preachers whose 
sermons are available online (e.g. Fred Craddock) and learn what they can from them. 
We would also urge Presbyteries to recognize the responsibility they also have for the 
education and training of their ministers, probationers and lay preachers and to implement 
this responsibility by arranging talks and seminars for them on preaching, communication, 
evangelism, pastoral counselling and on the structure and conduct of worship. 

 
3. INTER-FAITH DIALOGUE, CO-OPERATION AND WORSHIP 

At the 2021 General Assembly this document, essentially a position statement, was 
presented to the General Assembly for adoption. 
It was agreed by consensus that “The General Assembly instructs the Presbyteries to send 
their comments on the Statement on Inter-faith Dialogue, Co-operation, and Worship to 
the Worship Committee by 28 February 2022. The Committee has not received any 
response to this instruction. 
The Committee is of the opinion that the statement reflects a theologically sound position 
from the reformed perspective – what our position as a denomination should be in the 
matter of participating in inter-faith worship and prayer meetings – and therefore submits 
this statement in Appendix C again for the General Assembly to adopt. 
It should be stated that when a minister of the UPCSA attends an inter-faith activity and 
there is an expectation that those attending should participate in some form of worship and 
combined prayers, they should do so in their personal capacity only and not in the name of 
the UPCSA. 

 
TRANSLATIONS OF SERVICE ORDERS 

At the 2021 General Assembly it was agreed by consensus that “The General Assembly receives 
the isiXhosa translation of the Probationer’s vows as a working document and authorises the 
Committee to make amendments and report to ExCom 2022.” Unfortunately, the Committee 
did not report on this matter in 2022 because requests for help bore no fruit. 
In addition, the 2021 General Assembly agreed by consensus to instruct “the Worship 
committee to give specific tasks for translation to specific Presbyteries for the sake of 
implementation and monitoring.” This too yielded no response. 

 
PROPOSALS 

1. The General Assembly receives the report 
2. The General Assembly adopts the “Order and Guidelines for Conducting a Marriage” with 

the addition of the rubric instructing ministers to ensure that they comply with the law 
of the land in which they conduct a wedding service. 

3. The General Assembly instructs the Clerk: 
a) to send the section in the Report headed “On Preaching: A Questionnaire and a 

Bibliography” together with the Questionnaire and Bibliography in Appendix A by 
 

3 J.A Broadus: On the Preparation and Delivery of Sermons (Harper& Row, 4th ed. 1979), p.11f. 
4 They can be printed either together on one A4-size sheet in book fold format as a 4 page A5-size leaflet or else 
separately. 
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email to every student for the ministry, probationer, minister, lay preacher and 
preaching Elder in the UPCSA and urge them all to make use of both the 
questionnaire and the bibliography; and 

b) to see that the Questionnaire and the Bibliography on preaching are both placed on 
the UPCSA website, prefaced by the section introducing them in the Report. 

4. The General Assembly instructs the Ministry Committee: 
a) to investigate and report to the next Assembly the details of what training in 

homiletics and actual preaching the various institutions that train our students for 
the ministry provide for them; 

b) to commend the use of the Questionnaire to all these institutions; 
c) to see that the Questionnaire is used in the training of every probationer in the 

UPCSA, especially at the PAT conferences; and to commend the bibliography to 
every probationer in the UPCSA. 

5. The General Assembly adopts the statement on “Inter-Faith Dialogue, Co-Operation And 
Worship” and instructs its ministers that, in the event that they attend an inter-faith 
meeting which expects those attending to participate in some form of worship and 
combined prayers, they make it clear that they may do so in their personal capacity 
only and not in the name of the UPCSA. 
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Rules 

Every Minister who marries couples needs to be thoroughly familiar with Chapter 5, “Marriage, 
Divorce and Remarriage”, of the Manual of Faith and Order, especially para 5.1-16,24-42, and 
to observe the rules there prescribed. 

 
Engagement and Banns 

It is appropriate for an engagement to be accompanied or followed by a short liturgical 
ceremony, if the couple so desire. This can include: 
• a short prayer of praise; 
• a Scripture lection, e.g. Ps. 144:17f., Hos 2:21-16, I Thess. 3:12f.; and 
• a prayer of thanksgiving and of intercession such as: 

O God, our Creator, 
thank you for the love and trust 
that (name) and (name) have come to have for each other. 
Deepen that love and trust. 
May all that is best in their hopes and dreams 
come true for them through their faith in you 
and their commitment to each other. 
Teach them the joy that comes from unselfish sharing, 
and lead them in peace to the day of their wedding 
and beyond that in their life together; 
through Jesus Christ our Lord. 
Amen. 

In time past Ministers were legally required to announce banns (public notices of an intended 
marriage in church) on three successive Sundays, in order to give anyone who knew of any 
impediment the opportunity of lodging an objection. Although this requirement has fallen 
away, it is still appropriate for Ministers to make a practice of announcing such banns to inform 
the congregation of forthcoming marriages. Couples can be asked or encouraged to attend 
church on the Sunday(s) on which the banns are announced. They can also be asked to stand 
for, or after, the announcement. 

It is also appropriate to pray for newly engaged couples in the Prayers of Intercession at Sunday 
worship. 

 
Counselling 

The Minister is responsible for seeing that every couple coming for marriage receives proper 
marriage counselling. Ministers can help one another with this or train suitable lay people to 
help them. FAMSA offers very good training courses for marriage counsellors and material for 
counselling. The 5-week Alpha Marriage Preparation Course and the 7-week Alpha Marriage 
Course (available from Scripture Union or the Alpha website) also provide valuable preparation 
for couples getting married. The video Laugh your way to a better marriage by Mark Gungor 
(available from CUM bookshops) is very helpful too. The minister should inform the couple when 
the counselling course is likely to end, so that they can plan their wedding date for after that. 

At some point towards the end of the marriage counselling the minister should separately ask 
each party whether he/she is still sure of wanting to marry the other. 

The couple should provide all necessary legal information in time, so that the register can be 
filled out before the ceremony. 

 
Locale 

7.1 DIRECTIONS FOR CONDUCTING A MARRIAGE (2018) 
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For the marriage to be valid the ceremony has to be conducted in a place designated by 
the law: 

In South Africa 

A building regularly used for public worship (such as a church or synagogue), a Home 
Affairs office, or a “domicile” (a place of permanent residence). If the ceremony is 
conducted anywhere else (including a restaurant, beach, open air venue etc.), the 
vows must be repeated and the marriage register properly signed with the witnesses 
present in a legally approved place. Access to it must be provided for any objector. 

In Zimbabwe 

In Zambia 

Impediments, Vows and Rehearsal 

The Minister should ensure beforehand that no legal impediment stands in the way of the 
marriage and enquire whether anyone may want to raise an objection to the marriage so 
that, if possible, this can be resolved before the wedding. 

The Marriage Officer has in any case to call for any objections from the congregation and 
the couple during the ceremony and must do so in the wording laid down in the Manual for 
Marriage Officers or wording approved by the denomination and the Department of Home 
Affairs. The Marriage Officer is required to ask the question of each of the couple in turn. 

The couple should be given an outline of the Order of the service, with the full marriage vows, 
well before the wedding. The vows normally conform to the officially approved vows of a 
denomination. If a couple insist on drafting their own vows, the minister must ensure well before 
the wedding that they include the brief legal formula required by the State (see the Manual 
for Marriage Officers) and are otherwise suitable. Without this inclusion the legality of the 
marriage can be in question. 

The couple can be asked to learn the vows so as to internalize them and be able to say them 
by heart at the rehearsal and at the wedding. In that case they should be assured that the 
Minister will be standing by to prompt immediately, should either of them hesitate with any of 
the wording. Alternatively, they can repeat the vows line by line after the Minister. Either way, 
the Minister should ensure at the rehearsal that both parties practise saying the vows loudly 
enough for everyone in the congregation to hear every word. 

At the rehearsal the couple should be told where they are to stand. Anyone else who will be 
participating in the service should also attend the rehearsal. 

 
Photographers and Videographers 

The Minister needs to make clear to the bridal couple that no photographers or videographers 
will be allowed to intrude on the service in any way. They must be as invisible as possible and 
film either from the body of the congregation or standing right against the walls on the side(s). 
No special floodlights or camera flashes should be allowed. It may also be necessary to request 
the members of the congregation before or at the beginning of the service to switch off or 
mute their cell phones and not to disturb the service by standing in their pews to take 
photographs. One official photographer may be allowed to step forward to take a 
photograph during the signing of the register in church. The bride’s bouquet may then be 
placed on the Table for the photograph(s). 

 
Entry and Other Matters 

The couple should decide beforehand with the Minister how they wish to enter the church and 
whether they want their families involved in the service, and if so how. Options are: 
• The bridegroom and bride meet with the Minister in the vestry before the service. After 

prayer together the couple enters the church through the main door (either together or else 
down separate aisles), to meet at the front. (This emphasizes that the wedding is for the 
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couple and not just “the bride’s day”.) It then needs to be decided whether and how the 
parents, the bridesmaids, the flower girls and the groomsmen take part in the entry. 

• The bridegroom and groomsmen meet with the Minister in the vestry beforehand and after 
prayer enter the church with the Minister and sit to one side in the front pew, while the Minister 
goes to meet the bride at the main door. The Minister greets the bridal party at the main 
door, prays briefly with them in the vestibule and returns to the Holy Table. The organ strikes 
up the tune for a wedding march or a processional hymn, and the bride enters the nave on 
her father's arm, with the bridesmaid(s) and flower girls (preceding or) following her. At the 
front of the church the father may lift the bride’s veil and kiss her. The bridegroom meets the 
bride at the end of the aisle. She takes his arm, and they move to where they will stand. 

The couple, or the bridegroom, should arrive early enough to check the details of the 
(unsigned) marriage register in the vestry before the service. 

Later, during the marriage rite, the father of the bride may “give her away” (by responding to 
a question from the minister) or both sets of parents may signify their support for the marriage 
either verbally or by lighting a candle or candles on the Holy Table. 

If any responses are set for the congregation to say, the versicles and responses need to be 
distributed in print beforehand or else be projected onto a screen in front at the right time. 

If Holy Communion is celebrated, this follows the rite of marriage. Not only the bridal couple but 
all believers present should then be invited to receive the elements. 

 
Remarriage of Divorcees 

In the remarriage of any divorcee(s) a Minister is required pastorally to observe the rules in 
Chapter 5 of the Manual concerning such marriages, particularly para 5.6-42, and to ensure 
that the person(s) desiring to remarry: 
• sincerely repent(s) for all of his/her/their responsibility for the break-up; 
• has/have received or receive(s) whatever psychological or spiritual counselling he/she/they 

need(s) to help him/her/them avoid the mistakes of the past; and 
• has fulfilled, and will continue to fulfil, all his/her/their legal and moral obligations to 

his/her/their previous spouse(s) and any children they have. 

The Minister also needs to ascertain whether any other Minister has declined to solemnise the 
proposed marriage, and if so why. It may well be advisable for the minister to contact the 
denomination or minister concerned for further information on this. 

The remarriage of any divorcee whose former spouse is still living requires an additional section 
to be inserted into the Order, as it indicates. 

 
Anniversaries 

A year, or every year, after the wedding a special invitation can be sent to the couple to attend 
church to mark the anniversary of their wedding. If they do attend, they should be specially 
welcomed and the anniversary mentioned during the service. 
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The Bible to be read from must be on the lectern or in the pulpit. 
The Minister stands behind the Holy Table. 
The bridal party stand facing the Holy Table with their backs to the congregation or, if there is 
enough space in the sanctuary, half-facing the congregation and half-facing the Minister. 
They either stand throughout the service or sit during the sermon, except that anyone who 
feels faint should sit. If the bride or the bridegroom finds it necessary to sit, the rest of the bridal 
party sits as well. 
Some parts of the Order are optional. 

 
GOD CALLS US TO WORSHIP 

 
Scripture Sentences 
The congregation is called to worship with suitable Scripture sentences. 

Unless the LORD builds the house 

7.1  ORDER FOR MARRIAGE (2018) 

GOD’S CALL 
Entry 
Scripture Sentences 
Greeting, Statement of Intent and Welcome 
(Recognising absent or deceased close family members) 

THE PEOPLE’S APPROACH 
Charge concerning Lawfulness 
Hymn of Praise 
Prayer of Praise 
(Statement concerning Divorce and Remarriage) 
(Recognising any deceased spouse of either partner) 
Prayer of Confession 
Assurance of Grace 

GOD’S WORD 
Prayer for Illumination 
Scripture Lections 
Sermon 

ORDINANCE OF MARRIAGE 
[Hymn of Petition] 
Prologue on Christian Marriage 
[Question concerning Intent of Christian Marriage] 
[Parents’ Blessing or Declaration of Support] 
Prayer of Thanks and Petition 
Vows 
Giving of the Rings 
[Lighting of Candles] 
[Binding of the Hands] 
Solemn Declaration of Marriage 
Blessing 
[Presentation of Bible] 
Prayer of Petition 
Signing of the Marriage Register 
Introduction of the Couple and first married kiss 
Hymn 

GOD’S SENDING 
Commission and Benediction 
Exit 

312



its builders labour in vain. Ps.127:1 REB 

And one of the following: 

O come, let us sing to the LORD; 
let us make a joyful noise to the rock of our salvation. 
Let us come into his presence with thanksgiving; 
let us make a joyful noise to him with songs of praise! Ps.95:1f. NRSV 

 
Or 

Sing to the LORD a new song; 
sing to the LORD all the earth. 
Sing to the LORD, praise his name... 
For great is the LORD and most worthy of praise. Ps.96:1f.,4 

Or 

Let all the earth acclaim the LORD! 
Worship the LORD in gladness; 
come into his presence with singing. 
Know that the LORD is God. 
he made us, and we are his. Ps.100:1-3 REB alt. 

 

Greeting 
Good morning/afternoon. 
Good morning/afternoon. 
The Lord be with you. 
And also with you. 

 
Statement of Intent and Welcome 

We have come together to worship God and in that context 
to witness Christian marriage between (full name) and (full name), 
to give thanks to God, 
and to pray for God to bless their marriage and life together. 

Welcome then to all who have come to worship God and 
to celebrate and rejoice with (first names). 

The minister may invite all in the congregation briefly to greet their immediate neighbours in 
the pews. 

 
Charge concerning Lawfulness 
The congregation is seated. 

First I am required to ask anyone present 
who knows any legal reason 
why (names) may not be joined in marriage, 
to declare it now. Pause 
I also charge you both, in the sight of God, 
who knows the secrets of our hearts and is Judge of us all, 
that if either of you knows any legal reason 
why you may not be joined in marriage 
you now confess it. Pause 

If any impediment is alleged, the service may not proceed unless and until it is shown to be 
without legal substance. The service may in that case have to be adjourned with a brief prayer. 
Otherwise the service continues. 
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WE DRAW NEAR TO GOD 
 

Hymn of Praise 
Since no legal impediment has been confessed or alleged, 
let us draw near to God by singing together… 

Some suitable hymns are: 
As wedding music 
For the beauty of the earth 
Morning is broken (omit v.3) 
My God, how wonderful you are 
O God our help in ages past 
O God of Jacob 
Praise my soul the King of heaven (omit v.4) 
Tell out, my soul 

 
Prayer of Praise 
The congregation remains standing. 

We praise you, O Lord our God, 
for you have created all things to your great glory. 
We worship you for you made man and woman 
in your own image, after your likeness, 
and prepared for them an eternal destiny in your Kingdom. 
We glorify you, for you created gladness and joy, 
celebration and feasting, pleasure and laughter, 
love, peace and fellowship. 
We adore you, for you created courtship and marriage, 
so that bride and bridegroom might delight in each other. 
We bless you because you sent your only Son, Jesus Christ, 
to save us from sin and redeem our love from selfishness; 
and you have given us your Holy Spirit 
to make us one with you and with one another; 
through Jesus Christ our Lord. 
Amen. 

Or 

O God, you are great beyond what we can understand or imagine. 
Before the mountains were brought forth or the sea was formed, 
before the sun and all the stars were fashioned, 
you were God, everlasting and most high. 
In wisdom you have created all things and reign over them. 
In mercy you redeem us, 
and in the mystery of this life you attend us. 
Our thoughts may wander far from you, 
and our intentions grow cold; 
yet we cannot forget that our strength is in you. 
Exalt your name upon our lips, 
and let us praise you with gladness in our hearts 
now and always; 
through Jesus Christ our Lord. 
Amen. 

Or 

Holy are you, great and almighty Father, 
making the heavens and the earth to serve our humble needs; 
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Holy are you, eternal Word, 
fashioning men and women in space and time 
that they may become the sons and daughters of God; 
Holy are you, gracious Spirit of God, 
ministering to our little lives in uncountable ways 
and luring us patiently by a thousand paths 
to a more abundant life. 
We praise you, holy and eternal God, 
the Alpha and Omega of all things, 
for you stand always near us, ready to help, 
lest we stumble and fall. 
We bless you, for seeking us yourself, by an infinite grace, 
and setting us in community that we may not be alone; 
through Jesus Christ our Lord. 
Amen. 

 
Statement concerning Divorce and Remarriage 

When either/both of the parties to be married has/have been divorced, the congregation sits 
and the Minister reads the following: 

Marriage is a social, civil and spiritual contract 
in which a man and a woman solemnly vow 
before God and human witnesses 
to be joined together and remain faithful to each other for life. 
Scripture makes clear, and Jesus emphasizes, 
that to break such vows is a very serious matter, 
and that in God’s eyes the breakup of any marriage is a tragic failure. 
The breakup of (name’s/names’) former marriage(s) 
has/have therefore been addressed as a serious matter in pastoral counselling, 
and (name/names) has/have given solemn assurance that he/she/they 
• sincerely repent(s) the failure of his/her/their previous marriage(s), 
• look(s) to God for mercy and forgiveness for that failure and 
• seek(s) God’s help to forgive the past as God forgives us.] 

 
Call to Repentance 

St John declares: 
If we say that we have no sin, we deceive ourselves, 
and the truth is not in us. 
If we confess our sins, God, who is faithful and just, 
will forgive us our sins and cleanse us from all unrighteousness. 

1 Jn. 1:8f. 
We all need God’s forgiveness because of our own sins 
and God’s healing for hurts in the past. 
So let us now confess our sins, 
in order that in the joy of God’s forgiveness 
we can ask God to bless this marriage. 

 
Prayer of Confession 

O Lord, our lives are full of good beginnings and poor endings. 
We mean well, but our good intentions too often peter out, 
and the good deeds we start to do 
are so often bogged down by our half-heartedness, 
leaving a burden of guilt that we cannot shake off. 
Deepen our sorrow that we have failed you so much, O God, 
and teach us how to repent. 
Open our hearts and minds to the great vision of your Kingdom, 

315



and by your Spirit heal our hearts, so that we may be born anew. 
Assure us of your grace and forgiveness, 
and free us from the burdens of the past, 
so that we may tread into the future lightly. 
Renew our strength in your Spirit, 
so that we may persevere in doing your will, even to the end; 
through Jesus Christ our Lord. 
Amen. 

Adapted from S.H. Miller: Prayers for Daily Use, p.29f., 34f., 62, 24 

Or 
We acknowledge and confess to you, 
O God, that for us love is not always easy. 
We so often fail to live up to your vision and hopes for us. 
We confess that we have often fallen short in our love for others, 
and that we take for granted the people for whom we care most. 
Forgive us, O loving God. 
Open our hearts to the gift of your grace, 
transform our lives by your Holy Spirit, 
and teach us to love one another as you love us. 
May this celebration of love and commitment give us new openness and joy in the 
relationships we cherish; 
through Jesus Christ our Lord. 
Amen. 

Or 
O Lord our God, how shall we stand before you? 
In so many places and at so many times 
we have turned our eyes away, lest we catch a vision of you. 
We have been busy with so many things, 
all without listening for your voice 
or truly listening to one another’s needs. 
How shall we lift up our hearts to you now? 
How little we have deepened them in your truth; 
how shallow they are to receive your blessing. 
How shall we kneel and await your benediction? 
We have run here and there, driven by haste, 
hungry for reward, and all without profit or peace. 
Take us again into the shelter of your loving-kindness, O Lord; 
save us from ourselves, and forgive us for all our sins; 
through Jesus Christ our Lord. Amen. 

 
Assurance of Grace 

Christ himself bore our sins in his body on the Cross, 
so that, free from sin, we might live for righteousness; 
by his wounds you have been healed. I Pet. 2:24 

May the God of mercy, who alone can forgive us, 
forgive all our sins and set us free from them 
through Jesus Christ our Lord. 
Amen. 

 
Together with (names), therefore, we now turn from the past to make a new beginning in 
the grace and forgiveness of God. 

316



GOD SPEAKS TO US 
 

Prayer for Illumination 
Let us now ask God to bless the reading and preaching 
of God’s Word. 

O Eternal God, our ears remain closed to the truth of your Word, 
unless your Holy Spirit changes our hearts. 
Therefore as your Word is now read and proclaimed to us, 
pour out your Spirit on us, we pray, 
so that we may listen with ears that are open 
and hearts that are ready to hear you speak; 
through Jesus Christ our Lord. 
Amen. 

Or 

O God, 
let us not be people who hear and hear but fail to understand. 
But through the gift of your Holy Spirit 
reveal to us the inner meaning and truth of your Word, 
so that we may indeed understand and turn to you, 
and learn to walk in your way and your will; 
through Jesus Christ our Lord. 
Amen. 

Scripture Lections 

Suitable lections are as follows: 
 

Old Testament 
Gen.1:24-28,31a 
Gen.2:15,18-25 
Gen.24:1f.,4,10-12,14-20,53f. 
Prov.3:3-6 
Ecclesiastes 4:9-12 
Song of Songs 2:1-13,16 
Song of Songs 8:6f. 

 
Psalm 
Ps. 128 

 
Epistle 
Eph.5:1f., 21-33 
Phil.1:9-11 
Col.3:12-17 
1 Jn.4:7-12 

 
Gospel 
The congregation stands for the reading of the Gospel. 

Matt. 7:1-5,12,21,24-27 
Mk.10:1-9 
Jn.2:1-11 
Jn.15:9-14 

The congregation sits. 
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Sermon 
The bridal parties may continue standing or may sit in the front pew. 
A sermon of 12-15 minutes is preached. 
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THE ORDINANCE OF MARRIAGE 
 

Hymn of Petition 
Suggested hymns are: 

Lead us, heavenly Father 
Lord of all hopefulness 
Brother/Sister, let me be your servant 
Bind us together, Lord 
Now thank we all our God. 

After the hymn the congregation sits, and the minister moves to the Table. 
 

Prologue on Christian Marriage 
[If the statement on divorce and remarriage has not been made, then the following 
statement is read here: 

Marriage is a social, civil and spiritual contract 
in which a man and a woman solemnly vow 
before God and human witnesses 
to be joined together and remain faithful to each other for life. 
Scripture makes clear, and Jesus emphasizes, 
that to break such vows is a very serious matter. 
Because of this, marriage is not to be entered into lightly or thoughtlessly, but reverently 
and in the fear of God.] 

Marriage was ordained by God for the life-long companionship, help and comfort that 
husband and wife ought to give each other. 
The ancient story, in its symbolism, tells us that God said, 
“It is not good for the man to be alone” 
and created Eve, not out of the ground like Adam, 
but from a rib in his side, 
so that husband and wife should be equal partners and closer and dearer to each other 
than anyone or anything else. 
Christ blessed the wedding in Cana of Galilee by his presence; 
and through the prophets and apostles the Holy Spirit declared marriage to be a likeness of 
God’s own covenant and union with his Bride, the People of God. 
Thus God intends husband and wife 
to love and remain faithful to each other always, 
as God loves and remains faithful to us 
despite all our sins and imperfections. 
God also intends that within marriage children, who are a gift from God, should receive the 
necessary care, nurture, and training in what it means to know and serve God and to live a 
godly life. 
In Christian marriage the Holy Spirit seals the covenant between a man and woman that they 
may live out the love, joy and peace of God. 

Or 

We have come together before God 
for the solemn ceremony of Christian marriage, 
and to support (first name) and (first name) 
with our presence and our prayers. 
This is an opportunity for all married couples here today 
to renew their own vows, 
and for single people 
to commit themselves to love and care for others. 
God made us for one another, 
and in Scripture marriage is meant to be patterned 
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after God’s covenant and union with the Church. 
Thus at a wedding God binds two people together, 
calling them to be always faithful to each other, 
always sensitive to each other's needs, 
always forgiving each other for Christ’s sake, 
and always loving and patient with each other. 
Through the help of the Holy Spirit 
a married couple is able to live together 
in mutual love and support. 

Or 

We have come together in the sight of God and in this church 
to join together this man and this woman in holy marriage. 
Marriage is a sacred institution that God gave to us, and that 
Christ blessed with his presence at the wedding in Cana of Galilee. 
In Scripture it is also a symbol of God’s own mystical covenant 
and union with his Bride, the Church. 
Marriage was ordained for three purposes: 
firstly, that husband and wife may become one flesh 

and in the joy of their bodily union 
honour the natural instincts that God has implanted in us; 

secondly, that husband and wife may love, help and comfort 
each other, in good times and in bad, in joy and in sorrow; and 

thirdly, that children might be born, nurtured with loving care 
and taught to know and love God. 

God, then, calls those who enter into marriage to begin and 
continue in it with constant love and mutual faithfulness. 

 
[Question concerning Intent of Christian Marriage 
If the bridal couple are Christians, the Minister may put the following question to them: 

I now ask you both: 
do you wish to be joined together in Christian marriage, 
to build your home upon the rock that is Jesus Christ 
and together be faithful members of the Christian community? 

Bridal couple: With God’s help we do. 

Remember the words of St Paul: 
No one can lay a foundation 
other than the one that has been laid, 
which is Jesus Christ. I Cor.3:11] 

 
[Parents' Blessing or Declaration of Support 
The minister may invite the parents or the families of the bridegroom and the bride to stand. 

Minister: I now address the parents/families of (first names): 
do you give your blessing to this marriage? 

Parents: We do. 
Or 

The bridegroom may turn to the bride’s parents (standing near the front) and thank them for 
bringing her up to be what she is and for being willing to accept him into their family. 
The bride may then turn to the bridegroom’s parents and thank them for bringing him up to 
be what he is and for being willing to accept her into their family. 
The minister may then ask the parents: 

Minister: Do you, the parents of (the groom’s name), pledge your loving support for his 
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marriage to (name)? 
Parents: We do. 
Minister: And do you, the parents of (the bride’s name), pledge your loving support for her 

marriage to (name)? 
Parents: We do. 

Or, the congregation being seated, the minister may say: 
(Groom’s name’s) parents, do you pledge 
that you will accept (name) into your family, 
[pray for her] and love her as a daughter? 
And (bride’s name’s) parents, do you pledge 
that you will accept (name) into your family, 
[pray for him] and love him as a son? 
If so, signify this by standing now. Pause 
To signify that they too support this marriage 
and want God to bless it, 
will the other members of the families of the bride and bridegroom as well as their friends and 
all the rest of the congregation 
please stand now. Pause] 

 
Prayer of Thanks and of Petition for the Taking of the Vows 

Please all stand as we ask God to bless this union. 

O God, we thank you for every good way 
by which you have led (name) and (name) 
and brought them to this day and this place. 
We thank you for the love and trust they have found in each other. 
We know that the bond with which they are about to be tied 

is much more than any mere romance; 
for in your sight it should never be broken. 

Therefore we pray that, as they clasp their hands, 
you will bind their hearts and merge their lives together. 
We pray that you will teach them to trust in your grace 

and to abide in you. 

Because without you nothing is good and nothing is lasting, 
we pray that your Holy Spirit will write on their hearts 
for all the years to come what they will promise now. 
So may their joy be full and may they live to your glory for ever; 
through Jesus Christ our Lord. Amen. 

Or 

O God, in your providence 
love has drawn these two people together. 
Now as they take their vows and pledge themselves to each other, grant that they may do 
so with their whole hearts 
and that the covenant they make 
may be imprinted on their minds and spirits. 
And grant that your Holy Spirit may so strengthen 
the bond made between them today, 
that they may remain faithful and loyal to each other always; through Jesus Christ our Lord. 
Amen. 

 
Vows 
The congregation remains standing for the vows. 
The bride hands her bouquet and her gloves, if she is wearing any, to her bridesmaid. 
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Her veil, if not lifted already earlier, is lifted now. 

(Name) and (name), please now face each other, 
and in solemn pledge of the vows you are about to make, 
give each other your right hand. 

 
Either the bridegroom or the bride may vow first. 

And now make your vows to each other. 

I call on God and all here present 
to witness that I, (forenames), take you, (forenames), 
to be my lawful wedded wife/husband: 
to have and to hold from this day forward; 
for better, for worse; 
for richer, for poorer; 
in sickness and in health; 
to love, cherish and honour [or protect]. 
And I give you my solemn pledge before God 
to forsake all others 
and be joined to [or cleave to or be united with] you only, 
according to his holy Law, 
until death parts us. 

 

Alternatively they each say the following vow: 

I call on God and all here present 
to witness that I, (forenames), take you, (forenames), 
whose right hand I hold, 
to be my lawful wedded wife/husband. 
As we stand here before God, 
I give myself to you, 
and I promise, 
to forsake all others and be faithful to you, 
to share my life with you, 
to honour and cherish you, 
to love and care for you, 
in all the joys and the difficulties we may face, 
as long as we both shall live. 

Or 

I call on God and all here present 
to witness that I, (forenames), take you, (forenames), 
whose right hand I hold, 
to be my lawful wedded wife/husband. 
In the presence of God, who knows our hearts, 
I covenant to forsake all others 
and be faithful to you always, 
for better, for worse, 
in wealth and in poverty, 
in good health and in bad. 
I will honour and respect you, 
be open and honest with you, 
comfort you in distress 
and love and cherish you always, 
as long as we both shall live. 
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Note: In South Africa it is legally mandatory that wedding vows include the first four lines in the 
above vows. 

 
Giving of the Rings 
The couple turn to face the minister. 

As a seal and a sign of the covenant into which you have entered, 
let the rings be given and received. 

The best man or ring-bearer hands the rings to the minister with both hands. 

The following prayer may be said: 

O God, whose love toward us has always been faithful, 
even when we have been faithless, 
grant, we pray, 
that these rings may always remind (name) and (name) 
of the vows they have made to each other today 
and so help to keep them faithful to each other; 
through Christ our Lord. 
Amen. 

Immediately before, or while, placing the ring on each other’s fingers (the fourth finger of the 
left hand), the bridegroom and bride may each say: 

(Name), I give you this ring as a sign and seal 
of all that I have pledged to you today. 

Alternatively, after both rings have been placed, the minister declares: 

The rings you now wear are symbols of the solemn covenant you have made to love each 
other with unbroken faithfulness. 

 
[Lighting the Wedding Candle 
The minister may say: 

These two candles on the Holy Table, burning separately, represent your two distinct lives. As 
you each take a candle and together light the central one, that will symbolize the union of 
your lives and what the Lord meant when He said, "On this account a man shall leave his 
father and mother and be joined to his wife and the two shall be one flesh." As this one light 
cannot be divided, so let your lives be a testimony of a united Christian home. May the 
radiance of this one light represent your unity in the Lord Jesus Christ. 

The couple take the two lit candles, together light the central candle and then extinguish their 
individual candles.] 

 
[Binding of the Hands 

To symbolise the binding nature of these your vows 
I wrap this stole around your clasped hands.] 

 
Solemn Declaration of Marriage 
If the binding of the hands does not take place, the couple now take each other’s right 
hands for the solemnisation. 

As (name) and (name) have solemnly covenanted 
in the presence of God and of us as witnesses 
to live together in holy wedlock, 
and God has heard their vows, 
I now pronounce them husband and wife, 
in the name of God the Father, the Son and the Holy Spirit. Amen. 
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Therefore what God has joined together, 
let no one divide [or separate]. 

 
Blessing 
The bride and bridegroom kneel [if possible], and the minister lays hands on them. 

The LORD bless you and protect you; 
the LORD make his face shine upon you and be gracious to you; 
the LORD look kindly upon you and give you peace. Amen. 

 
Or 

The LORD bless you and take care of you; 
the LORD be kind and gracious to you; 
the LORD look on you with favour and give you peace. Amen. 

Or 

God guard you on every side. 
God guide you in truth and peace. 
God gird you with faith and love. 

The congregation may sit. 
 

[Presentation of a Bible 
If a Bible is presented, the following words are used: 

(Name) and (name), this Bible is a gift to you 
from the congregation of this church. 
Here is wisdom; this is the royal Law; 
these are the living oracles of God. 
Take it, and 
on the sure foundation of its truth build your home together.] 

 
Prayer of Petition 
Let us pray. 

Almighty God, 
by whose love the whole world was created, 
and is upheld and redeemed, 
we thank you now for the parents whose love and care 
guided these two people to maturity 
and prepared them for each other. 
May they at this time find happiness in their children's joy. 
(or May those who have passed from this life rest in your grace 
and those still living find happiness in their children's joy.) 

We pray for (name) and (name), 
whose destinies shall now be woven of one design. 
and whose perils and joys shall now be known together. 
As they set out on life’s journey together, 
go with them as their unseen Companion 
and uphold them along the way. 
Strengthen and protect them, 
so that when the winds blow and the storms come, 
they may be faithful to each other, 
firmly keeping the vows they have made. 

As out of this world's multitude each has chosen the other 

Num. 6:24-26 REB alt 
 
 
 
 
 

Num. 6:24-26 GNB 
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to love and be loyal to, 
so let the days and years now veiled by the future 
deepen the joy of that choice and make it sure and steady. 
Teach them to bear each other's burdens 
and to be always honest and patient with each other. 
Help them to be there for each other 

in times of loneliness or distress. 
Guard their marriage against all that seeks to damage it. 
May they know your forgiveness every day 
so that when they hurt each other, 
they may recognize and confess their faults, 
and seek each other’s forgiveness. 

Let not their mutual love blind them 
to all the brokenness in the world. 
As they stand by each other and care for each other's hurts, 
teach them also to do what they can 
to tend the hurts and wounds of people outside their home 
and to uphold justice, tolerance and compassion in society. 
May they always live according to your Word 
as you have made it known in Scripture, 
setting their eyes towards Christ’s Coming and life everlasting. 
(O Loving Father, grant them the blessing of children, 
and help them to be loving and wise parents, 
who bring up their children in godliness, 
so that they too may find their way to Jesus as Saviour and Lord.) 

We pray 
• for all who have made vows to each other in the past: 

by your Holy Spirit strengthen their marriages; 
• for all whose marriages are in trouble: 

that they may learn to be patient, understanding and forgiving 
with each other, 
as you are patient, understanding and forgiving with us; 

• for all wives, husbands and children whose families are broken that you will support them; 
• for all those who are single that they may find joy and fulfilment; and 
• for all those who are widowed 

that they may find comfort and strength. 
And to you, Father, Son and Spirit, one God, 
be all honour and praise, now and for ever. Amen. 

 
Signing of the Marriage Register 
The register may be signed on the holy Table. Alternatively it may be signed in the vestry, in 
which case the Minister says to the congregation: 

Please be seated and remain in your pews 
while the bridal party goes to sign the register in the vestry. 

The couple and their witnesses (and a photographer) and the Minister leave for the vestry 
In either case a solo may be sung or a special musical item be played. 

If the register is signed in the church, the service continues as below. 
If the register is signed in the vestry, the bridal party may return into the church for the rest of 
the service as below. 

If the service is not done in a church, the registry may be signed after the service in a legally 
approved venue. 

Introduction of the Couple 
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The minister may ask the couple to face the congregation and say: 

It gives me pleasure to introduce to you Mr and Mrs (name). 

Or, if the bride retains her surname, 

It gives me pleasure to introduce to you, (first name) and (first name), as newlywed. 

Kiss 

The minister may say: 

The bride and the bridegroom may kiss each other. 
 

(Hymn) 
A final hymn may be sung. Suitable hymns are: 

Vows have been spoken 
Jesus the Lord of love and life 
Eternal Father, Lord of life 
Lord Jesus Christ, invited guest and Saviour 
Happy the home that welcomes you 
O perfect love 
The Servant Song. 

 

GOD SENDS US 

The congregation stands for the Commission and Benediction. 
 

Commission 

Go out into the world in peace; 
love and serve the Lord; 
witness to the grace of God; 
bear one another’s burdens; 
stand up for what is right in the world 
and do not forget to care for the poor and the afflicted. 

 
Benediction 

May the peace of God, which is beyond all understanding, 
keep guard over your hearts and minds, in Christ Jesus. Phil.4:7 
Amen. 

 
Exit 
The organ strikes up/music plays and the couple, followed by the rest of the bridal party, 
including the parents, walk to stand at or outside the main entrance, for the congregation to 
congratulate and/or wish them well as they leave. 

Or 

The bridal party leads the congregation out to form an archway for the couple to leave 
through. 
It is customary for the parents to exchange partners as they follow the bridal couple out, to 
symbolize the union of the two families. 

The bridal party may return into the church, or else depart, for the taking of photographs. 
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Appendix B 
 
 
 
 
 
 
 
 
 
 
 
 

How Can We Be More 
Effective Preachers? 

A questionnaire for feedback and 
a bibliography on preaching 

 
 
 
 
 
 
 

Produced by the UPCSA Worship Committee for all preachers in the UPCSA 

Questionnaire for Feedback 
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“With its preaching Christianity stands or falls” (P.T. Forsyth). But in our secu- 
larised, post-Christian society it is hard for preachers to make an impact. We 
need to become better preachers! But how? Reading good books on preaching 
helps. But we also need feedback on our own sermons. This questionnaire has 
been drafted to enable such feedback. Its questions can help us to reflect on an 
already-prepared or even an already-preached sermon. But much more helpful 
is frank feedback from others, if we are really prepared to listen and learn from 
it. We can ask some, preferably diverse, members of our congregation to answer 
the questions (each out of 10, or even just with a positive tick and a negative 
cross). They can either return the questionnaire anonymously, if that helps them 
be candid, or meet with you to discuss their answers. 

Presence 
1. Does the preacher dress neatly, in clothes that do not distract? ………. 
2. Does the preacher keep his/her hands out of his/her pockets? ………. 
3. Does she/he stand tall and refrain from clinging to the pulpit? ………. 

Biblical Basis 
4. Is the sermon based on, and faithful to, the Bible? ………. 
5. Does the preacher lead the congregation to wrestle with what a text 

means and apply it (not just comment on the text or use it as a peg 
on which to hang ideas only loosely related to it)? ………. 

Gospel-centredness and Christ-centredness 
6. Does the sermon present the gospel to any unbelievers present? ………. 
7. Is the sermon appropriately Christocentric (I Cor.2:2, 15:1ff.), 

enabling Christ to confront the hearers through the text? .……. 
8. Does the sermon make clear both the seriousness of sin and the 

costly but unconditional nature of grace? ………. 
9. Does it proclaim the love of God and the grace of Jesus Christ for 

sinners, and the power of the Holy Spirit to save them? ………. 
10. Does it seek to persuade rather than “tell people what to do”? ………. 
11. If the sermon is on ‘the law’ (ethics), does it stress God’s grace and 

forgiveness, and not leave its hearers stranded in sin and guilt? ………. 

Structure 
12. If the sermon has an introduction, is it brief and pertinent? ………. 
13. Does the sermon have a clear overarching structure and a single 

focus, so that its basic argument is clear and simple enough to be 
followed, understood—and remembered? ………. 

14. Does the sermon end at the right point, not meander on too long? ………. 
15. Does it conclude in a way that brings its basic point home? ……… 
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Rhetoric 
16. Does the preacher capture attention at the beginning and hold it? ………. 
17. Does the preacher speak audibly and articulate clearly? ……… 
18. Does he/she speak in a relaxed, natural voice, with a natural rhythm 

and in a measured way, not too quickly and not staccato? .…….. 
19. Does she/he vary her/his tone of voice to express feeling, mood and 

drama? .……. 
20. Does he/she speak as one sinner to others, not down at them? ..…… 
21. Does she/he speak with enthusiasm and indeed passion, “as a dying 

man to dying men” (Richard Baxter cf. St Paul in II Cor. 5:20)? .……. 
22. Does he/she look directly at the congregation (at least more than at 

his/her notes) and make steady eye contact with them? .……. 
23. Does she/he speak in uncomplicated sentences and plain, simple 

words, free of theological or “sacred” jargon (I Cor. 1:17-25, 2:1-5)? ………. 
24. Does the preacher avoid making grammatical mistakes? ………. 
25. Does he/she avoid “ums”, “ers”, “ahs”—and too many “ands”? ………. 
26. Does the preacher lace her/his sermon with a little humour? ………. 
27. Are the preacher’s gestures appropriate, and not too repetitive? ………. 

Relevance and Application 
28. Does the preacher avoid abstraction? Is the sermon relevant 

to life today? Does it apply in the here and now? .……… 
29. Does the sermon give clear directions to the lost? ………. 
30. Does it hold out hope for those in despair? ………. 
31. Does it stress any personal and any “political” challenge in the text?………. 
32. Does it call clearly for personal repentance/commitment/action? ………. 
33. Does the preacher use enough illustrations (but not too many)? ………. 
34. Are the illustrations apt, helpful and well told? ………. 

Other Comments 
35. What other comments or suggestions would you make? ……………………… 

 
……………………………………………………………………………………………………………………… 

 
……………………………………………………………………………………………………………………… 

 
……………………………………………………………………………………………………………………… 

 
……………………………………………………………………………………………………………………… 
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Highly Commended Books on Preaching 
Books on preaching can also be a huge help to preachers. Every preacher should 
study the standard works. Below are some older classics (with their publication or 
republication dates) and, after them, some leading modern works. 
Abbey, M.R. Communication in Pulpit and Parish (Westminster, 1973) 
Broadus, J.A. Preparation and Delivery of Sermons (Solid Ground, 2004) 
Browne, R.E.C. The Ministry of the Word (Fortress, 1976) 
Davis, H. Grady Design for Preaching (Fortress, 1958) 
Fant, C.E. Preaching for Today (Harper & Row, 1977) 
Forsyth, P.T. Positive Preaching and the Modern Mind (New Creation, 1993) 
D. Martyn Lloyd-Jones Preaching and Preachers (H. & S., 1971) 
Robinson, H.W. Biblical Preaching  (Baker, 1980) 
Sangster, W.E. The Craft of Sermon Construction  (Baker, 1972) 
Sangster, W.E. The Craft of Sermon Illustration  (Baker, 1972) 
Scherer, P. For We Have This Treasure (Harper & Bros., 1944) 
Spurgeon, C.H. Lectures to my Students (Banner of Truth, 2011) 
Stewart, J.S. Heralds of God (Baker, 1972) 
Sweazey, G.E Preaching the Good News (Prentice-Hall, 1976) 

Boyd-Macmillan, R. Explosive Preaching (Paternoster, 2006) 
Chapell, B. Christ-Centered Preaching (Baker, 1994). 
Chapman, J. Setting Hearts on Fire  (Matthias Media, 1999) 
Craddock, F.B. As One without Authority  (Chalice, 2001, 4th ed.) 
Davis, E.F. Preaching the Luminous Word (WB Eerdmans, 2016) 
Ellsworth, W. The Power of Speaking God’s Word (Mentor, rev. ed. 2001) 
Keller, T. Preaching. Communicating Faith in an Age of Skepticism (Viking, 2015) 
Koller, C.W. How to Preach without Notes (Baker, 2007) 
Kuruvilla, A. Privilege the Text. A Theological Hermeneutic for Preaching (2013) 
Miller, C. Preaching. The Art of Narrative Exposition (Baker, 2010) 
Vines, J., and Shaddix, J. Power in the Pulpit (Moody, 1999) 

“Preachers learn to preach by studying those who do it well” (G.E. Sweazey). 
Examples of celebrated volumes of sermons to study and learn from are: 
Blackwood, A.W. The Protestant Pulpit. An Anthology (Baker, 1977) 
Bonhoeffer, D. Worldly Preaching (ed. C.E. Fant) (Nelson, 1975) 
Coffin, H.S. God’s Turn (Harper & Bros, 1934) 
Craddock, F.B. The Cherry Log Sermons (Westm. Jn Knox, 2001) 
King, M.L. Strength to Love (Harper & Row, 1963) 
Marshall, P. Mr Jones, Meet the Master (Fleming H. Revell, 1949) 
Stewart, J.S. various titles. 
The internet also offers good sermons and instruction on preaching/public speak- 
ing, how to begin a speech etc. 
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Appendix C 

Inter-faith Dialogue, Co-operation and Worship 

1. The Uniting Presbyterian Church in Southern Africa (UPCSA) recognizes 
that the societies in southern Africa, especially South African society, 
are profoundly pluralist. This pluralism includes: 
a) a wide range of economic and social classes, races and languages; 
b) a wide range of religions and religious groups; 
c) many people who have only nominal religious allegiance; and 
d) many who have no religious allegiance and indeed some who are 

opposed in principle to all religion. 

2. The UPCSA further: 
a) recognizes the rights of all these groups and their claims to be 

treated justly and fairly; 
b) upholds the principles of freedom of conscience and of worship for 

all religious groups, so long as what they do and what they teach 
accords with ordinary justice and morality; and 

c) recognizes that all the different faith groups should support one an- 
other in upholding and defending the principle of freedom of con- 
science and of worship for all. 

3. We affirm that: 
a) God loves all people no matter their particular faith or whether they 

have any faith and “desires all people to be saved and to come to 
the knowledge of the truth” (I Tim. 2:4), and that Christ died “for 
our sins and not for ours only but also for the sins of the whole 
world” (I Jn. 2:2); 

b) God acts in the histories of all peoples, for judgement and for liber- 
ation (e.g. Am. 1f., 9:7); 

c) God hears the cries of people of all faiths in their need; and 
d) all people of all faiths should respect one another and one another’s 

religious rights and freedom. 

4. We recognize that the missionaries did not, as it were, bring God to Af- 
rica; instead God was present and active in Africa before any mission- 
aries came to the continent, and the peoples of Africa had a notion of 
God as the highest being and Creator of all things before they came. 
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5. Although some aspects of some religions may be detrimental to human 
beings or societies, we recognize that there are truths and values in the 
teachings of most religions, and we reject nothing that is true and holy 
in any of them. 

6. In particular we recognize that people of other faiths contributed to the 
struggles for justice and liberty in southern Africa, and some did so he- 
roically. On the other hand we recognize with shame that many Chris- 
tians failed to do so and , that some even helped to generate, to prop- 
agate and to maintain racist ideology, racial discrimination and apart- 
heid in South Africa—some indeed on the basis of a perverted, heretical 
interpretation of the Bible. We also recognize that the adherents of 
some other religions are to be greatly commended for what they have 
done and continue to do for the poor. 

7. We recognize that we live in a world that is dangerously polarized in 
many ways and that all religions need to work towards peace and har- 
mony between peoples, including between the adherents of differing 
religions. The UPCSA welcomes all calls on all people in all walks of life 
to work towards: 
a) political, social and economic justice for all people of all classes, 

races and languages in southern Africa; 
b) civil unity and peace between all people of all classes, races, lan- 

guages and religions; 
c) the alleviation of the sufferings of the poor, the unemployed and 

the marginalised, no matter their religion; 
d) the liberation of our countries from all forms of corruption in gov- 

ernment and business; and 
e) a secure and good future for all people in our several countries. 
We undertake as a Church to pray and to take a stand for these goals. 

8. We recognize that, wherever such co-operation can advance these 
goals, all faith groups should stand together in calling for, and working 
toward, them and in verbally and actively protesting together (e.g. by 
staging rallies, marches and walks) against injustice and corruption. 

9. We recognize that in the quest for mutual understanding, tolerance and 
respect between the different faiths and for co-operation in realizing 
the goals listed in (7) above, dialogue between the faith groups is 
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needed. We therefore encourage inter-faith dialogue that seeks such 
mutual understanding and ways to support one another in seeking to 
realize these goals. We welcome all initiatives to initiate and promote 
such dialogue by religious leaders, including our own General Secretary. 

10. We recognize that all religions today face challenges posed by Marxism, 
scientism, rationalism, atheism and secularism. We also recognize that 
the failure of Christians to be true to the highest principles and ethical 
standards of their faith has weakened the Christian witness. In particu- 
lar we think of three great scandals that have damaged that witness in 
the 20th and 21st centuries: the support that many Protestants in Ger- 
many gave to the Glaubensbewegung Deutsche Christen in its align- 
ment with National Socialism and anti-Semitism; the support of a large 
part of the Reformed Church in South Africa for the racist policy of 
apartheid; and the sexual abuse of children by clergy in the Catholic 
Church. 

11. We recognize that we live in a society that is already largely secularist 
and is becoming more so—one that looks to reason and empirical ex- 
periment rather than to historical events or divine revelation as the 
sources for authoritative truth. In this context people increasingly think 
of the various religions as at most relatively true, if true at all—or think 
of them as basically different versions of the same thing. Some forms of 
Hinduism are able to embrace the various great religious teachers of 
humankind as all manifestations of the deity within the Hindu 
worldview. Indeed even in our own Church, as they have recently made 
evident, some ministers and lay people find it hard to identify any the- 
ological view at all as heretical, no matter how opposed it is to Scripture 
and the gospel. 

12. Nevertheless as a Church we are unable to accept the view that all faiths 
are different versions of the same thing—different brands of the same 
basic product for sale in the supermarket of religious ideologies, as it 
were. As well as Christians the great majority of practising Jews, Mus- 
lims, Hindus and participants in African tribal religion (though perhaps 
not all Hindus or Buddhists) regard the differences in belief and worship 
between themselves as fundamental. We cannot overlook or ignore 
these differences or act as though they do not exist or do not matter. 
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“If two ideas contradict each other, only one can be true.”0F

1 Indeed true 
dialogue and co-operation between the different religious groups de- 
pends on the recognition and acceptance of the differences between 
them and of the right of every group to maintain its own beliefs and to 
worship in its own way. 

13. In particular, with all due respect to the other religions and whatever can 
be said in their favour or to their merit, we cannot deny either the claim 
of the gospel that Jesus Christ is the way, the truth and the life for all 
humankind (Jn. 14:6) or the fundamental principle of our theology that 
we are redeemed solo Christo, sola gratia, sola fide. Nor can we accept 
that the one true and living God is a “God of many names” who can be 
properly invoked by any name used for the deity. The Bible lays great 
stress on knowing the true God and naming God properly in the light of 
revelation (Ex. 3:13ff., Jn. 17:6,26, Ac. 22:16 etc.). 

14. We are therefore unable as a Church to support, promote or participate 
in gatherings between all the faiths for common worship and prayer in 
that such gatherings are liable to blur the fact of the fundamental dif- 
ferences between us, call into question the distinctiveness of our wit- 
ness as Christians and confuse our own people about our witness and our 
mission in and to the world. With all due respect to all those of other faiths 
we therefore ask them to accept that for us to participate in such events 
goes beyond what we understand our Scriptures to allow. 

15. On the other hand we respect the right of individuals to take part in such 
gatherings as a sign of inter-religious tolerance, if this accords with their 
understanding and their own consciences, provided that their at- 
tendance at such gatherings does not indicate any belittling of the 
Christian revelation or faith or imply support for practices contrary to the 
ethics of our faith. 

 
 
 
 
 
 

1 Stephen C. Neill: “Sind die Weltreligionen gefährdet?” in R. Italiaander (ed.): Die 
Gefährdung der Religionen (Kassel: J.G. Oncken, 1966), p.31. 
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REPORT OF THE HEALTH AND WELLNESS COMMITTEE (HWC) TO THE 2023 GENERAL 
ASSEMBLY 

1. INTRODUCTION 
Health can be defined as the state of physical, social, psychological and spiritual well-being of 
individuals. Making a positive impact on the health of individuals is the common goal of the GA 
HWC in the continuum of wellness promotion, illness prevention and health care. The HWC 
aims to improve planning through an inclusive holistic, preventive, individual and family- 
centred approach across the lifespan, so that each UPCSA member can achieve their optimal 
level of wellbeing. Encouragingly some Presbyteries are taking health and wellness programs 
to their communities to provide information that supports developing habits of sensible, good 
hygiene and regular physical activity. 

 
Being informed by the vision of the UPCSA, “To be a reconciled community of Christians 
exercising a prophetic witness to Christ,” the purpose of the HWC is, therefore, a ministry 
led by this vision and core values of the UPCSA through health education, prevention and 
awareness, and wholeness of body, mind and spirit. The family of the UPCSA come together 
around the word of God evangelizing people, whilst health and wellness ministry helps to equip 
members with Christ-Centred education to ensure they understand that health and wellness is 
an integral part of serving God. 

 
The HWC wish to give thanks to the UPCSA for an opportunity to serve God and Her Church 
and the progress made for the duration of their term. It has been an enriching encounter for 
all members who have been appointed to serve in it. We wish to express heartfelt gratitude to 
the entire Central Office personnel for their willingness to assist and give guidance in every 
way possible. It gives us pleasure to present progress report for the period under review, year 
2022/2023. 

 
2. COMPOSITION 
The following are members of the HWC: Rev Dr Buhle Mpofu, Rev Susan Mumba, Rev. Andile 
Nyawo, Mr Lubabalo Bunu: Mses. Yolisa Bomela, Inonge Kasaro, Matshidiso Mamabolo 
(secretary), Nosisa Mkosana, Nobuntu Pona (convener) and Dr Nomzi Zibi-Hlophe. I am proud 
to attest that the committee had a dedicated and committed personnel from different 
professional backgrounds who were always available when duty calls. 

 
The committee has been blessed by the presence and receiving special support services from 
Ms Nomonde Mpongo and Professor Peter Nyasulu respectively. The HWC agreed to follow 
necessary channels to appoint them to the HWC. 

a) However, the Rev Dr Mpofu humbly requests to be released as a member of the 
General Assembly Health and Wellness Committee. Rev Dr Mpofu has served in the 
committee for many years. He is grateful to the Church for affording him such an 
opportunity to serve the church in such an important committee. 

b) Mrs Cordelia Nobuntu Pona requests to be released as a member of the GA HWC. This 
will allow other incumbents an opportunity to utilise their God given talents and 
pledges her support whenever necessary. 

 
3. TERMS OF REFERENCE 
The following terms of reference were formulated and actioned: 

a) To provide a common strategic direction for health and wellness to the UPCSA. 
b) To provide care and support that is driven by love, acceptance and free of stigma 

through educational and outreach activities. 
c) To promote Health and Wellness through developing programs/activities for 

Presbyteries and Congregations. 
d) To provide a comprehensive range of health, behavioral, pastoral, and supportive 

programs to promote health and wellness. 
e) To build strong leadership that promotes and supports moral values which foster 

healing and hope. 
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f) To collaborate with all relevant stake holders, service providers, and other ecumenical 
organizations. 

g) To monitor and evaluate the needs of UPCSA to determine if the existing array of 
programs/activities on Health and Wellness should be modified or expanded. 

 
4. STRATEGIC GOALS 
The critical strategic priority areas of the committee are as follows: 

a) HIV and AIDS 
b) TB Management 
c) Cancer Awareness 
d) Wellness Management 

 
The key objective of the committee is to implement the strategic framework which provides 
integrated needs driven and holistic approach to health and wellness within the UPCSA. 

 
5. ACTIVITIES OF THE YEAR (2022/2023 
An activity plan and schedule of meetings for the year 2023 is attached in the report as 
Annexures A and B respectively, as a tool to direct the activities of the GA HWC and Presbytery 
Conveners. The committee established two (2) Task teams as follows: 
a) Wellness Task Team and appointed Dr Nomzi Zibi-Hlophe as Task Team Leader. 
b) TB/HIV Task Team and appointed Rev Andile Nyawo Task Team Leaders. 
The purpose of the task teams is to maximize utilization of expertise, potentials and ensure 
implementation of strategic goals. 

 
5.1. MEETINGS 
The committee met virtually on zoom during the year 2022/2023 for planning purposes as 
follows: 

a) 16 May 2022 
b) 07 June 2022 
c) 05 July 2022 – in collaboration with Youth Desk 
d) 30 August 2022 
e) 15 November 2022 
f) 12 February 2023 

The HWC Presbytery conveners of the underlisted Presbyteries regularly and actively 
participated in virtual meetings: Amathole, Central Cape, Limpopo, EThekwini, Zambia and 
Zimbabwe. The committee experiences a challenge with Presbytery HWC Conveners who do 
not participate in the work HWC nor attend meetings. 

 
5.2. Wellness Task Team 
Facilitator: Dr Nomzi Zibi-
Hlophe 
Members: Rev Susan Mumba, Rev Buhle Mpofu, Mrs Nobuntu Pona, Mrs Matshidiso Mamabolo, 
Ms Yolisa Bomela 

 
5.2.1. Kidney Health Awareness 
A pilot project was held at Khayelihle Presbyterian Church, Umlazi within the Ethekwini 
Presbytery 13 March 2022. On the day health talks were given by the following professionals: 
on kidney disease, Dr Nomzi Zibi-Hlophe; Haemodialysis, Sister Jacobus and Kidney 
Transplantation, Sister Naidoo. This was followed by a question and answer session. Thereafter 
urine tests, blood pressure and blood glucose measurements were done together with Body 
Mass Index (BMI) calculations. Individuals with abnormal readings were referred to their local 
clinics/General Practitioners (GP). Common findings were elevated blood pressure. 

 
5.2.2. Men’s Health Webinar 
The event was held on the 24 May 2022.The session was held on a virtual platform, Zoom and 
was well attended. 
Faciliator: Rev MC Magagane 
Speaker: Dr Luntu Gwiliza 
Dr Gwiliza, a specialist Urologist working at the 1st Military Hospital in Pretoria, presented a 
captivating and informative talk on Prostate Cancer and Erectile Dysfunction. The information 
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was easy to follow, presented with diagrams and graphics that were very descriptive. Dr Gwiliza 
was praised for presenting a sensitive topic in an open manner. There was much engagement 
in the question and answer session and information was shared on avenues for health seeking. 

 
5.2.3. Mental Health Awareness Webinar 
The GA HWC, Presbytery HWC in collaboration with Youth Desk recognised Mental Illness 
Awareness month on 26 July 2022 by hosting a webinar to bring to the fore the reality and 
impact of mental health on our general well-being, focusing on anxiety, depression and suicide, 
and how we practically deal with these without neglecting our medical and spiritual principles. 
The session was held on a virtual platform, Zoom and was well attended. Of note, the Facilitator 
was Ms Karabo Mamabolo from the Youth Desk. The Rev Thando Mpambani gave an impactful 
Opening Devotion with Scripture reading from 2 Kings 4:26 and 2 Cor 13:12. 

 
Speaker 1: Dr Sibongile Mpongwana 
Dr Mpongwana, a Psychiatrist in training at Stellenbosch University, delivered a presentation 
wherein she taught the attendees about Anxiety and Depression. She stressed that mental 
health disorders are biological conditions which are not a sign of mental or spiritual or emotional 
weakness. She gave an overview of the symptoms of depression and anxiety as well as the 
treatment options. 

 
Speaker 2: Dr Mendi Ncute 
Dr Mendi, a Clinical Psychologist in private practice in East London, presented suicide as a 
mental health issue. She informed attendees about the risk factors of suicide, the warning signs 
of suicidal behaviour as well as what to do when one has a loved one who is suicidal. 

 
5.2.4. Cancer Awareness Webinar 
The session was held on 18 October 2022 on a virtual platform, Zoom and was well attended. 

Speaker 1: Dr Unathi Mbewu 
Dr Mbewu, a Specialist Gynaecologist and Obstetrician at the Cecilia Makiwane Hospital 
Mdantsane, in East London, delivered a presentation on Cerivical cancer with a focus on early 
detection, prevention as well as available treatment options. 

 
Speaker 2: Dr Boitumelo Phakathi 
Dr Phakathi, a specialist General Surgeon and Head of Surgery at University of KwaZulu-Natal, 
gave an informative presentation about breast cancer. She encouraged self-breast examination 
as well as highlighted the symptoms of breast cancer as well as the surgical options of 
management. 

 
Speaker 3: Dr Thulo Molefi 
Dr Molefi, a Specialist Physician and Medical Oncologist in Gauteng, gave a presentation on the 
barriers to access Oncology care/services in South Africa and how overcoming these improves 
patient experience and appropriate management. 

 
5.2.5. Kidney Health Awareness Webinar. The session was held on a virtual platform, 

Zoom on 05 March 2023 and was well attended. 
Speaker: Dr Nomzi Zibi-Hlophe 
Dr Zibi-Hlophe, a Specialist Physician and Head of Clinical Unit of Internal Medicine at 
Ngwelezana Hospital, delivered a presentation on the kidneys as vital organs involved in the 
purification and detoxification of blood. She equipped the attendees on the signs of kidney 
failure as well as treatment options for kidney disease. The webinar encouraged congregations 
and presbyteries to hold health talks in their localities and where feasible to provide basic 
screening tests. The write up on the topic is attached as Annexure C. 

 
6. RESBYTERY REPORTS 
It is with regret to report only Five (5) Presbytery HWC submitted their reports. The following 
Presbyteries submitted: 

 
6.1. AMATHOLE PRESBYTERY 
Convener: Ms Pumla Tshingana 
The Health and Wellness report is for the period ending 31/03/2023. Of the twenty-six (26) 
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Congregations of Amathole Presbytery. Twenty (20) are active others are still non-active, those 
active have submitted their Annual Year Plans. 

 
6.1.1. CONGREGATIONAL REPORTS 
Two congregations namely Dr Ntsikelelo Katiya Memorial and St Phillip’s UPCSA-Zwelitsha, King 
Willian’s Town, have conducted workshops for newly elected members both congregational and 
fellowships. What emerged from these workshops is the unavailability of budget for Health 
Awareness equipment/resources. The Congregations only do awareness talks and the 
underlisted procedures are not performed in the Congregation whereas they do have medical 
staff. 

 
(i) Blood Pressure machine 
(ii) Urine Testing / Glucometers 
(iii) Breast Examination 
(iv) Involvement of nearby health facilities for assisting in these procedures 

 
6.1.2. Draft strategic planning has been submitted to the Presbytery Council. 

 
6.2. ETHEKWINI PRESBYTERY 
Convener: Dr Nomzi Zibi-Hlophe 
Ethekwini Presbytery Health and Wellness in Ethekwinin Presbytery falls under the Mission and 
Discipleship cluster convened by the Rev MV Tati. This is a brief overview of events over the 
last year: 

 
6.2.1. Kidney Health Awareness Day Date: 13 March 2022 This was held at Khayelihle 
Congregation in Umlazi, championed by Dr Nomzi Zibi- Hlophe. Health talks were given and 
members of the congregation had the opportunity to have blood glucose tests, urine test, blood 
pressure measurements as well as referrals to local health care providers where necessary. 

6.2.2. Mental Health Hybrid Event Date: 19 July 2022 This was held at Glenwood 
Presbyterian Church together with concurrent Zoom participation and streaming. Dr Nokuthula 
Mcube-Gasa, a Specialist Psychiatrist in Private Practice, delivered a presentation on 
Depression and Anxiety. 

6.2.3. Diabetes Awareness Date: 8 November 2022 Dr Nomzi Zibi-Hlophe prepared a 
presentation on Diabetes as a common and serious medical condition present within the church 
population. This was presented at the Ethekwini Presbytery Meeting. She urged Ministers and 
Commissioners in Ethekwini Presbytery to organize health talks and checks amongst the 
congregations and utilize Sundays as a time of meeting to worship but also opportunistic health 
promotion. 

6.3. LIMPOPO PRESBYTERY 
Convener: Ms. Catherine Mashao 

 
6.3.1. Membership 
The committee is comprised of eight (8) members. 

 
6.3.2. Activities done 

 
NO DATE EVENT 
1. 28/05/2022 Men’s Health Issues 

Prostate Cancer 
2. 16 June 2022 • Mother girl relationship 

• Teenage Pregnancy 
• Father son relationship 
• Substance abuse dependency 

3. July 2022 Mental Illness/Mental Health Awareness 
4. September 2022 Heart Awareness 
5. N0vember 2022 Diabetes Awareness Campaign 
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  16 Days of Activism of no Violence Against 
Women and Children 

6. December 2022 HIV/AIDS Revival of ABC 
• Abstain 
• Be Faithful 
• Condoms 

Prevention of Teenage/unplanned 
Pregnancy 

7. 26 March 2023 World TB Day 
• Causes 
• Symptoms 
• Treatment 

 

6.3.3. Achievements 
Invited Medical Specialist-Urologist; Doctors, Professional Nurses, Social Workers. 
People were encouraged to visit clinics regularly, equipped with warning signs of diseases and 
educated to take their medication regularly. 

 
6.3.4. Challenges 

a) Elderly people avail themselves more than youth. 
b) Not enough time for discussions and sharing 

 
6.4. PRESBYTERY OF ZIMBABWE 
Convener: Rev. Susan Mumba 
The mission of the health and wellness committee is to be the prophetic voice of the UPCSA by 
promoting the professional and ethical practice through comprehensive wellness programs. To 
roll out these programs the committee and cascades to congregations. 

 
The COVID -19 effects are still apparent especially to teenagers as witnessed by high rate of 
drug and substance abuse and premature teenage pregnancies. In this regard the Presbytery 
of Zimbabwe health and Wellness Committee held some awareness campaigns at Presbyterian 
schools and also at Adventist school. They invited the health personnel to speak on gender- 
based violence, premature love affairs and drug and substance abuse. The authorities of the 
schools appreciated this initiative. Up to date the committee is receiving positive results. 

 
The Presbytery of Zimbabwe Health and Wellness committee is forever grateful to the Church 
of Scotland for availing funds for the channel of hope project run by the committee. The 
committee is working with ten children who are HIV positive from a local suburb. They hold 
awareness programs with the parents and guardians on issues that affect the children that 
include their medication, diet, stigmatisation etc. They are also encouraged to indulge in income 
generating projects. The committee was able to buy broiler chicks and the feeds to them to 
kick start the project. As of date, it is quite encouraging to see most of them continuing with 
the project. Through the channel of hope project, the committee is working with five women 
who are HIV positive from local rural area. These women encourage one another on issues they 
face. The committee was able to buy broiler chicks for them. Those chickens produce a lot of 
eggs. They can use the eggs for relish and also hatch the eggs to produce more chicks. To date, 
the women are enjoying the eggs and have managed to hatch more chicks.  
 
The committee was able to commemorate world AIDS day at a local congregation. They invited 
HIV and AIDS activists. The event was quite successful. However, on sad note we discovered 
that there is still stigmatisation with regards to HIV and AIDS in the church. Those taking ARVS 
are so secretive in fear of stigmatisation. This has also led to high cases of defaulting. The 
Nakai Task team is under the health and Wellness Committee. Their main focus is on cancer and 
the girl child. The cancer patients they are working with are recovering quite well after 
undergoing chemotherapy. The team continues to hold awareness campaigns whenever funds 
permit. 

 
6.5. SYNOD OF ZAMBIA 
Convener: Mrs Inonge Mubiana Kasaro 
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The report covers activities that were undertaken by the committee and highlighted planned 
activities up to August 2023. 

 
6.5.1. Membership 
The committee comprises of seven (7) members: (Convener) and six (6) other members. 

 
6.5.2. Achievements 

a) Attended meetings held by General Assembly Health and Wellness Committee 
(GAHWC) 

b) Attended a webinar on Breast and prostate cancer organized by GA-H&W 
c) Had a sensitization on Prostate Cancer at the men’s synod conference. 
d) Through Munali Presbytery H&W arrangements were made for women to access 

screening services at Adult Hospital and about 15 women were screened. 
e) Mental awareness was done through a teaching on burnout management. Committee 

worked in conjunction with mission and discipleship committee. A mental health nurse 
lecturer gave teaching on stress management. The team of people who attended 
included the ministers and leaders from the Zambia. 

f) Attended a webinar for Kidney health awareness organized by General Assembly 
Health and Wellness Committee. 

g) Donation of twenty-eight (28) glucometers were given through our Moderator. The 
committee sourced for these glucometers from Diabetes Association of Zambia. These 
were to be given to diabetic clients within the church. These are gadgets that help in 
checking glucose/sugar levels in the blood. 

 
6.5.3. Challenges 

a) Presbytery conveners reported challenges to carry out activities because most 
congregations do not have conveners for Health and Wellness. 

b) Financial challenges to support programs in some presbyteries. 
c) Some Presbyteries are not very supportive to Health and wellness programs. 

 
6.5.4. Planned Activities 

a) Identification of Health Care Workers in Presbyteries 
The committee through the presbytery conveners will collect names of all health practitioners. 
These people will work with the committees to help in sensitization of our members on health 
matters on the calendar of activities. 

 
b) Centenary celebration for Livingstone Congregation 

The team plans to work in conjunction with the Presbytery of Munali by offering screening 
services of glucose test and Blood pressure checks during the November, 2023 celebration. A 
health corner can be set up where these screening services will be provided. Committee plans 
to write to private companies to seek for resources required for screening. 

 
6.5.5. Calendar of Activities 
The Presbytery has an activity plan that will serve as a guide for health activities for the 
Presbytery and congregations. 

 
6.5.6. Challenges 
Don’t have enough time for discussions, sharing and only elderly people avail themselves 

 
7. CONCLUSION 
The Convener expresses heartfelt gratitude to the UPCSA for affording her opportunity to 
impact on her family and the GAHWC members astounding commitment shown to the work of 
the Committee for the duration of this term. COVID-19 demanded physical distancing, but for 
the HWC members, unified action. It has created fear among people, some shattered, hopeless, 
jobless making it difficult to be social, but for the HWC, it was a challenge that required 
cooperation, unity and compassion to alleviate suffering and greater responsibility to exercise 
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our faith. 
“Our faith remained strong and unshaken. We shall be able to surmount the seemingly 
insurmountable obstacles if we work together and love one another.” General Secretary’s letter, 
Let’s Journey Together (LJT) (1/2021). 

 
“The way a team plays as a whole determines its success. You may have the greatest bunch 
of individual stars in the world, but if they don’t play together, the club won’t be worth a dime.” 
Babe Ruth. Well done team!!! 

 
Mrs C. N. Pona 
Convener – General Assembly Health and Wellness Committee 

Proposals 

General Assembly: 
a) Receives the report. 
b) Notes the HWC meetings held on 16 May 2022; 07 June 2022; 05 July 2022- in 

collaboration with Youth Desk;30 August 2022;15 November 2022; 12 February 2023 and 
23 March 2023 respectively. 

c) Instructs Presbyteries that has not complied with the establishment of Health and 
Wellness Committees to do so. 

d) Note and commend Presbyteries that had submitted reports. 
e) Encourages Presbytery HWC to submit reports to the GA HWC as required. 
f) Note the HWC Activity Plan for the year 2023 attached as Annexures A. 
g) Note the HWC 2023 schedule of meetings attached as Annexure B. 
h) Note the World Kidney Awareness Day reader attached as Annexures C. 
i) Note some annexures of notable events attached as Annexures D. 
j) Note the UPCSA Social media accounts attached as Annexure E. 
k) GA HWC requests that Health and Wellness information be included on the UPCSA official 

website. 
l) Commends HWC for the webinars held during the period 2022/2023. 
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ANNEXURE A 
GENERAL ASSEMBLY HEALTH AND WELLNESS COMMITTEE (HWC) 

ACTIVITY PLAN 2023 
 

 
NO 

 
DATE AND MONTH 

 
ACTIVITY 

 
RESPONSIBLE/ 

COLLABORATION 

 
 

1. 

 
 
 
13 March 2023 

 
 
 
 
 
 
 
24 March 2023 

 

KIDNEY AWARENESS 
CAMPAIGN 

• In commemoration of World 
Kidney Day (09/03/2023) 

• Pilot congregation (s) 
will perform kidney 
screening tests (urine 
dipstick); check blood 
pressure and blood 
glucose 

 
• World Tuberculosis Day 

 
 
 
GA HWC 
Presbytery HWC Conveners 

 
 
 
 
 
 
GA HWC 
Presbytery HWC Conveners 

 

2. 

 
 
April 2023 

AUTISM MONTH 
 

• Raise awareness and 
support Autistic individuals 
and their families 

 

GA HWC 
Presbytery HWC Conveners 

 
 

3. 

 
 
May 2023 

 
UPCSA HEALTH MONTH 

FUN WALK 
• Different venues in all 

Presbyteries 

 
 
GA HWC 
Presbytery HWC Conveners 

 
 
 
 

4. 

 
 
 
 
July 2023 

MENTAL ILLNESS/MENTAL 
HEALTH AWARENESS 

 
• Presbyteries encouraged to 

host an event that raises 
Mental Health Awareness 

• GAHWC WEBINAR to kick 
off mental health awareness 
campaign 

 
 
 
GA HWC 
Presbytery HWC Conveners 

 
 

5. 

 
 
September 2023 

WEBINAR: HEART AWARENESS 
• In commemoration of Heart 

Awareness Month 
• Main Speaker: Health Care 

Provider 
• Topic: Heart Disease 

 
 
GA HWC 
Presbytery HWC Conveners 

 
6. 

 
October 2023 

 
Cancer Awareness Month 

GA HWC 
Presbytery HWC Conveners 

 
7. 

 
14 November 2023 DIABETES AWARENESS 

CAMPAIGN 

 
GA HWC 
Presbytery HWC Conveners 
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  • In commemoration of 
World Diabetes Day 
14/11/2023 

 
• Congregations to invite 

someone to talk on Diabetes 
• Screening campaign: 

glucose checks, urine 
checks where feasible 

 

 
8. 

 
01 December 2023 

 
World AIDS Day 

GA HWC 
Presbytery HWC Conveners 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

“I have the strength to face all conditions by the power that Christ gives me.” 
(Philippians 4:13) 

 
 

Health Today, Wellness Forever. 
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ANNEXURE B 
 

GENERAL ASSEMBLY & PRESBYTERY HEALTH AND WELLNESS COMMITTEE 
SCHEDULE OF MEETINGS 2023 

 
 

NO. DATE TIME PLATFORM RESPONSIBLE 

1. 11.01.2023 18.30-20.00 Zoom Convener & Secretary 

2. 08.03.2023 18.30-20.00 Zoom Convener & Secretary 

3. 10.05.2023 18.30-20.00 Zoom Convener & Secretary 

4. 05.07.2023 18.30-20.00 Zoom Convener & Secretary 

5. 06.09.2023 18.00-20.00 Zoom Convener & Secretary 

6. 08.11.2023 18.00-20.00 Zoom Convener & Secretary 

7. 06.12.2023 18.00-20.00 Zoom Convener & Secretary 

 
 
 
 

“I have the strength to face all conditions by the power that Christ gives me.” 
(Philippians 4:13) 

 
 

Health Today. Wellness Forever. 
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ANNEXURE C 
 
 
 

KIDNEY AWARENESS CAMPAIGN 2023 
UPCSA General Assembly Health and Wellness Committee 

 
 

Chronic Kidney Disease is a leading cause of death and disability globally. Kidney failure is an irreversible 
condition that requires the initiation of kidney replacement therapy, including dialysis and kidney 
transplantation, for survival. Hypertension and Diabetes are leading causes of kidney disease in Sub- 
Saharan Africa and the world. 

 
In South Africa, the public health system provides healthcare to 85% of the population whilst the private 
sector services the remaining minority. According to the South African Renal Registry (2020) (1), of the 
296 Kidney Treatment Centres available in the RSA, 262 (88%) are in the Private Sector and only 34 
(12%) are available to the majority of the population. The situation is comparable in other Southern 
African Countries. Consequently, access to kidney replacement therapies for the vast majority of the 
public is extremely limited. Faced with the ever-rising cost of healthcare, coupled with limited access to 
health services for a variety of reasons, it is important that we involve ourselves in the awareness of 
kidney disease to aid slowing of disease progression to end stage disease, as well as preventing kidney 
disease with better management of Hypertension and Diabetes. 

 
World Kidney Day is a global annual campaign, held on the second Thursday of March each year with the 
aim of raising awareness of the importance of our kidneys. It is extremely important to raise awareness 
for the risk factors and prevention of kidney disease as well as living well with kidney disease. The theme 
for 2023 is “Kidney Health for All - Preparing for the unexpected, supporting the vulnerable!”. 
(2) 

 

Screening for Kidney Disease in high-risk populations is a cost-effective measure in the toolkit for 
managing kidney disease. To this end, the Health and Wellness Committee of the UPCSA General 
Assembly envisages a Kidney Awareness Campaign to be held at various participating (any) 
congregations. The screening test to be performed is a urine dipstick test which is a simple urine test 
performed by dipping a special piece of paper (dipstick) into a sample of fresh urine. Results are available 
within 2minutes. If abnormal, this will prompt the referral of the affected individual for further assessment 
and testing for kidney disease. The target population is particularly individuals living with hypertension 
and diabetes, though any person willing to test may do so. The Committee has developed a referral letter 
template for use by participating congregations. It is important to note that no individual is compelled to 
disclose any personal information about their chronic illnesses. Nurses and doctors of all grades are able 
to perform and interpret Urine dipstick testing. The kidney screening campaign should be accompanied 
by a health promotion talk, Blood Pressure measurement, Blood Glucose testing and Body Weight 
measurement where available. 

 
1. Davids, M.R., Jardine, T., Marais, N., Sebastian, S. and Jacobs, J., 2022. South African Renal 
Registry Annual Report 2020. African Journal of Nephrology, 25(1), pp.155-166. 
2. https://www.worldkidneyday.org/about/world-kidney-day/ 

 
Outline of Kidney Awareness Campaign 

 

• Proposed Date 
o Any Sunday in March 2023 
o To maximise potential reach of campaign 

 
• Information Session- Health Promotion Talk 

o A health care worker from the participating congregation to share information with the 
Church gathering on the symptoms of kidney disease, the risk factors e.g. 
Hypertension, Diabetes) as well as the different treatment modalities for kidney failure. 

o GA committee will have a webinar to promote kidney health in first week of March 
 

• Equipment Required: 
o Specimen containers for urine collection (e.g. small paper cup) 
o Gloves, Aprons 
o Urine dipsticks and Paper Towel 
o Blood Pressure machine/Sphygmanometer 
o Glucometer with strips, lancets and, cotton wool and sharps container 
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o Body Scale
o Stationary to refer positive screening cases to nearest health facility
NB: all waste contaminated with urine/blood are disposed of as MEDICAL WASTE.
Sharps are disposed of as medical waste!!!

• Target Population:
o Diabetic and Hypertensive Congregants of particular concern
o General population/Congregation
o To ensure confidentiality, no person is required to divulge their chronic illness if they do 

not wish such information to be known

• Referrals
o Patients with abnormal test results should be referred promptly
o A referral template has been drafted. This is to be completed, signed and handed to 

patient as a referral note
• 
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 UPCSA Kidney Health Awareness Day 
 
 
Date: ______________________________ 
 
Patient Name: ___________________________________________________________ 
 
The above-named patient was attended to today and screening tests revealed: 
____________________ 
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________ 
 
Kindly assist with further assessment and management. 
 
Kind Regards 
Name of HCW: ______________________________________Signature: _____________________ 
 
Council Registration No: _________________________________ 

                                                                                                  

UPCSA Kidney Health Awareness Day 
 
Date: ______________________________ 
 
Patient Name: ______________________________________________________________________ 
 
The above-named patient was attended to today and screening tests revealed:  
__________________________________________________________________________________
__________________________________________________________________________________ 
__________________________________________________________________________________ 
 
Kindly assist with further assessment and management. 
 
Kind Regards 
Name of HCW: ____________________________________Signature: _____________________ 
 
Council Registration No: _________________________________ 

 

 

 

 

 



                                                                                                    ANNEXURE D  

 
Posters of some notable events and Facebook Posts 
 

  
 

  



 

    

 
 
 

 



  
 

                     
                                                                                        
 

 

 

 

 

 

 



ANNEXURE E 
 

General Assembly Health and Wellness Committee 
Social Media Accounts 

 
1. Facebook 
• Page name: UPCSA Health and Wellness 
• Link to page: https://www.facebook.com/gahwc/ 
• Purpose: Information sharing, links to past and future events 

 
 

2. YouTube 
• Channel name: UPCSA Health and Wellness 
• Link to page: https://youtube.com/channel/UC01j7hlzIBlDhNLxcCg7W1A 
• Purpose: To share recordings of webinars and events for ease of future reference 
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REPORT OF THE STEWARDSHIP COMMITTEE TO GENERAL ASSEMBLY 2023 
 

1. Introduction 
The Convener of this Committee was appointed during the Executive Commission which was 
held virtually in 2022. This meant that the Committee only had less than a year to do its work 
and bring a report to General Assembly. It is with great joy that as a committee we are able 
to present something to this 2023 General Assembly. 

 
2. Meetings 
The committee conducted 4 virtual meetings between August 2022 and January 2023. 

 
3. Scope of work 
The objectives of the Stewardship Committee are laid down in the document entitled: 
“Reflections on the biblical and theological background to the Vision and Mission 
Priorities of the UPCSA”. 

 
The work of the committee has been shaped and guided by this document. The objectives as 
laid out in the document are as follows: 

 
• To advocate for equitable sharing of resources 
• To prepare and develop church leadership and stewards to be able to handle 

stewardship programs (leadership development). Leadership development 
remains a glaring need if we are to attain our vision. 

• To empower, support and strengthen congregations for growth and 
sustainable ministry. 

• To create more awareness on issues such as ecology, environment and climate 
change. 

 
Based on the work done by previous committees, it was resolved after consultation that this 
committee needed to rework the terms of reference for stewardship in the UPCSA post Covid- 
19. 

 
Covid-19 had ravaged communities, reduced income, destroyed small entrepreneurs, and 
reduced members through death in an unprecedented scale. All of these affected the way the 
Church will continue to do its business. To this end, the committee resolved to rework its 
mandate in the light of the economic landscape in which our church is doing its ministry. 
Further, the committee resolved that the major work before the committee was to develop a 
framework to guide the implementation of the broad objectives. The terms of reference and 
objectives will be infused into the Framework. Once the Framework has been developed, the 
work of the committee would have been completed leaving the implementation to the Councils. 
Future committees will serve to guide and monitor implementation and report to General 
Assembly. Stewardship cannot be implemented by a Committee outside of Church Councils. 

 
What follows is the draft framework for Stewardship in the UPCSA, pots Covid-19. The 
framework is based on the objectives for Stewardship in the UPCSA. 

 
4. Situational Analysis (Where are we as the UPCSA) 
Note: Work in progress 

 
5. Legal Framework 
Note: Work in progress(Note: Work in progress denotes that consultation with relevant 
stakeholder has not been completed or information is still being gathered from other 
primary sources. Given the length of the Committee’s tenure, namely July 2022 to 
march 2023, the Committee could not sufficiently access relevant information and 
stakeholder) 

 
6. Strategic Goal 
The goal of the Stewardship programme at the level of the denomination is to contribute to 
renewal and the establishment of a giving, sharing, caring, just, reconciling and uniting 
community of the UPCSA in which all resources are managed equitably to the glory of God and 
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in celebration of our diversity. 
 

7. Definition of Stewardship. 
Note: Work in progress 

 
8. Theological Rationale 
Based on the document entitled “Reflections on the biblical and theological background to the 
Vision and Mission Priorities of the UPCSA”, the theological rationale s expressed. 

 
The Bible tells us much about stewardship which is generally seen to include the giving of one’s 
time (1 Tim. 1:17; 2Peter 3:8; 1 Sam. 9:16; 2 Chron. 24:11), talent (Matt. 25:14-30, Luke 
19:11-26) and treasure (Malachi 3:8-12, 2 Cor. 8:1-15) to God’s service and the understanding 
that God alone gives the increase (Eph. 4:7-13). The God who gave all for us expects us to 
give ourselves for Him and ‘stewardship’ is the facilitating of this giving of ourselves. It also 
impresses upon us the biblical call to be good stewards as we covenant for justice and the care 
of the earth (Ps. 24:1; 103:19-22, 19:1-6) which also requires that we share our resources 
and empower the poor (1 Tim 6:17-19, Acts 2:44-45, James 2: 14-19.) 

 
Stewardship is a key dimension of the programme of renewal of the UPCSA community through 
its mission priorities. 

 
The four Principles of Stewardship 
a. Ownership 
The psalmist begins the 24th psalm with, 
The earth is the LORD’s, and everything in it, the world, and all who live in it. 
In the beginning of Genesis, God creates everything and puts Adam in the Garden to work it 
and to take care of it. It is clear that man (human being ) was created to work and that work 
is the stewardship of all of the creation that God has given him. 
This is the fundamental principle of biblical stewardship. God owns everything, we are simply 
managers or administrators acting on his behalf. 

 
Therefore, stewardship expresses our obedience regarding the administration of everything 
God has placed under our control, which is all encompassing. Stewardship is the commitment 
of one’s self and possessions to God’s service, recognizing that we do not have the right of 
control over our property or ourselves. 
Echoing Deuteronomy 8:17, we might say: “My power and the strength of my hands have 
produced this wealth for me.” But Deuteronomy 8:18 counsels us to think otherwise: 

 
b. Responsibility 
In explaining responsibility, Peel writes, 
Although God gives us “all things richly to enjoy,” nothing is ours. Nothing really belongs to us. 
God owns everything; we’re responsible for how we treat it and what we do with it. While we 
complain about our rights here on earth, the Bible constantly asks, What about your 
responsibilities? Owners have rights; stewards have responsibilities. 

 
We are called as God’s stewards to manage that which belongs to God. While God has 
graciously entrusted us with the care, development, and enjoyment of everything he owns as 
his stewards, we are responsible to manage his holdings well and according to his desires and 
purposes. 

 

c. Accountability 
A steward is one who manages the possessions of another. We are all stewards of the 
resources, abilities and opportunities that God has entrusted to our care, and one day, each of 
us will be called to give an account for how we have managed what the Master has given us. 

 
This is the maxim taught by the Parable of the Talents. God has entrusted authority over the 
creation to us and we are not allowed to rule over it as we see fit. We are called to exercise 
our dominion under the watchful eye of the Creator managing his creation in accord with the 
principles he has established. 
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Like the servants in the Parable of the Talents, we will be called to give an account of how we 
have administered everything we have been given, including our time, money, abilities, 
information, wisdom, relationships, and authority. 

 
d. Reward 
In Colossians 3:23-24 Paul writes: 
Whatever you do, work at it with all your heart, as working for the Lord, not for men, since you 
know that you will receive an inheritance from the Lord as a reward. It is the Lord Christ you 
are serving. 

 
The Bible shows us in the parables of the Kingdom that faithful stewards who do the master’s 
will with the master’s resources can expect to be rewarded incompletely in this life, but fully in 
the next. 

 
We all should long to hear the master say what he exclaims in Matthew 25:21: 
Well done, good and faithful servant! You have been faithful with a few things; I will put you 
in charge of many things. Come and share your master’s happiness! 

 
As Christians in the 21st century, we need to embrace this larger biblical view of stewardship, 
which goes beyond church budgets or building projects, though important; it connects 
everything we do with what God is doing in the world. 
We need to be faithful stewards of all God has given us within the opportunities presented 
through his providence to glorify him, serve the common good and further his Kingdom. 

 
9. Work going forward 
Below is what the committee seek to do in order to realize the sound stewardship programme 
within the UPCSA ,also the committee has begun consulting different stakeholders that it 
believes can assist in a positive way. 

 
9.1. Mobilizing Resources 
9.2.Mobilizing Capacity 
9.3.Managing Resources 
9.4.Mitigating Inequality 
9.5.Setting and Achieving Targets 
9.6.Training and Development (capacity building) 
9.7.Institutional Arrangements (Who collects what (amounts for Missional Contributions) from 
whom (segments within the Church- Sessions, Presbyteries, Associations etc.) for what 
(purpose). 9.8.Planning stages? 
9.9.Implementation Plan 
9.10.Monitoring Plan 
9.11.Evaluation 
9.12.Reporting 

 
Once the framework for Stewardship is fully developed and adopted for use in the UPCSA, it 
will be easier for future committees to guide the work and the Councils to monitor its 
performance. 

 
Proposals 

 
1. That the General Assembly receives the report 
2. That the General Assembly notes progress in developing a framework for 

implementation. 
 

Thabani Masikane (Rev) 
Convenor 
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PRIORITIES AND RESOURCES COMMITTEE REPORT TO GENERAL ASSEMBLY 2023 
 

The Priorities and Resources Committee is under the Worship and Pastoral 
Cluster convened by Reverend Faresy Sakala. 

 
Members of the Committee 2021-23 
Mr Thabo-Karabo Molaba; Dr Kefiloe Masiteng; Rev Dr Lungile Mpetsheni; Rev 
Malungelo Jita; Rev David Mushayavanhu; Rev Pat Baxter; Mr Pedzi Sakuhuni; Rev 
Sipho Mtetwa; Mrs Nomlibo Jacobs, Rev Vusi Mkhungo, Mr Ryan Johnson and Rev 
Lydia Neshangwe. 

 
1. INTRODUCTION 
Priorities and Resources Committee of the General Assembly has been tasked to 
support the Executive and the other committees to deal with matters that need focus 
and be prioritised by the church. 
The year 2022, saw recovery from the COVID-19 difficult times. We are here today 
as encouraged by the Moderator, first to go back to basics and secondly to build back 
better. The moderator encouraged the Committee from the book of Psalm 135 Vs 1 
“Those who trust in God will not be moved, like mount Zion”. 
Under all circumstances, the promise is that we shall never be moved. Mount Zion 
like who so ever of us, like the church at large, having faced and seen all sorts of 
difficulties, remains standing. The promise is that we will have stability, anchoring our 
prayers and casting our eyes on God, we shall not be moved. Let`s keep trusting in 
the Lord always. Amen. 
The church has navigated its challenging times of both the post covid effect which has 
affected congregations and the financial sustainability of the denomination. We have 
indeed learnt on how to do things differently from the conventional method of how 
the denomination has been operating for a historical period. The consultation of 
Presbytery Clerks and Moderators has afforded the opportunity for Presbyterians to 
learn and have an understanding of what is happening in the denomination. 

 
Out of the initiative we have progressed in building and seeing ourselves as a one 
church across the presbyteries. 1 Corinthians 12:12 “There is one body, but it has 
many parts. But all its many parts make one body. It is the same with Christ.” 

 
2. MINISTERS’ CONFERENCES 
From the work of this committee we feel very strong that consultation with ministers 
of the UPCSA across the board is very pivotal and this is one area which all our 
ministers should as best as possible make an effort to attend. This is an opportunity 
for the church to improve in different facets of ministry work in which it is involved. 
At the time of finalising this report the logistics of the conference were in place with 
the conference planned for 2-4 May 2023 at Emseni Conference Centre. For this 
conference amongst others we have considered the following as critical: 

• Preparing ministers for retirement and life after ministering for years. 
• What are critical issues affecting ministers and kind of intervention 
programmes that would assist ministers to minister better. 

o Thinking of the 4 cardinal points: Building the denomination and our church. 
o Psycho-social support to the ministers. How to adapt and do church 
post the Covid-19 pandemic. 

• Healing memories and mending relations 
• Concentration should be for ministers in those remote areas and with the 
church continuously journeying with them. Welfare of the ministers should not 
be limited to financial sustainability 
• Ministers appear not to be ready to open up to other ministers, but the 
central question is who is best placed to “heal”. How to build and entrench the 
spirit of trust amongst ministers as teaching elders and as colleagues. 

These identified issues are cross cutting with the M&D, Ministry and P&R Committees. 
 

3. DEALING WITH CHALLENGES FACING THE DENOMINATIONS 
3.1 Building the denomination and our church 
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The UPCSA does not appear to be growing however growth in the denomination is not so much 
in planting new churches but congregations by breaking from each other to form other 
congregations. We have to ask ourselves what is it other denominations are doing right to 
grow. We do recognise that we are all working for the Kingdom. It’s imperative that those of 
us already inside should familiarise ourselves with the Growing for Growth. The church needs 
to think Evangelism. We need to do a study within our denomination (Zimbabwe, Zambia, DRC) 
on how these countries can grow, together. We need to start following our members in the new 
residential settlements. This, therefore, invites a discussion with the Ministry Committees 
and M&D. 

 
3.2  UPCSA as a Trans-national church 
This looked at the life and work of the church across the regions and asked “How do 
we truly become a One Church embracing racial diversity, cultural diversity, 
transnationality, economic diversity and disparity”. Our study tour as the committee 
to Zimbabwe gave us a case to learn from with success factors and challenges on 
transnationality. We need to be intentional on how we deal with transnationality. We 
need to put more attention to the Presbytery of the DRC. It must be noted that the 
work is not complete, and our next engagements will be with Zambia and other 
Presbyteries in South Africa. 

 
3.3 Measuring/Monitoring General Assembly decisions taken for the 

Committees and Presbyteries and measuring progress for 
implementation. 

Committees and Presbyteries are encouraged to develop a Self-Evaluation Tool Kit 
in the implementation of the Strategic Plan. A simplified approach and the other 
format to be used by committees Working Through the ToR of the Committee. 

 
4 LEADERSHIP STRUCTURE 
The committee noted a structure put in place during the Covid-19 constituted as the 
Moderator’s Leadership Team. This worked well to steer the boat during the hard 
times and kept the boat afloat. The committee is of the view that the structure be 
kept as an oversight structure going forward. 

 
5 UPCSA @ 25 
The Committee recognised the 25 Years as a milestone. We should not be shy of 
celebrating every step as a milestone in the work and life of our denomination. Plans 
should begin to plan 25 Years of the UPCSA. 

 
6 WORKING WITH GENDER DESK 
On a structure for truth and reconciliation in the church on matters of gender and 
justice issues. Marking the beginning of Gender-based violence to children and 
women. Need a formal and sustainable working relation between P&R and 
the Gender desk. 

 
7 Proposals 

1. The General Assembly receives the report 
2. General Assembly notes the ministers conference 2023 
3. Notes and support the operation of the Leadership structure. 
4. Notes that the work on Transnationality is work in progress and will report a 
full report at the next Executive Commission. 
5. The General Assembly instructs the Priorities and Resources Committee to organise 
online activities to mark the 25th anniversary of the UPCSA and encourages Presbyteries 
to organise activities to mark the 25th anniversary of the UPCSA within their means. 
6. Encourage a formal and sustainable working relations between P&R and the gender 
desk. 

 
 
     Yours in Service 
     Dr Kefiloe Masiteng: Convener 
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1 Mission and Discipleship Committee 
2 MissionAndDiscipleshipCommitteeReportToGeneralAssembly2023 

3 1. Introduction 
4 As a committee this passage from Ephesians has been significant for us. The infographic below 
5 captures the essence of the purpose and work of the Church. Mission and Discipleship captures 
6 both aspects of the diagram: Mission is the Works of Service Arrow, going out and transforming 
7 the world and Discipleship is represented by the chain-reactions in the process of becoming like 
8 Jesus. 
9 Ephesians 4:11-16 

10 It was he who gave some to be apostles, 
11 some to be prophets, some to be evangelists, 
12 and some to be pastors and teachers, to 
13 prepare God's people for works of service, so 
14 that the body of Christ may be built up until 
15 we all reach unity in the faith and in the 
16 knowledge of the Son of God and become 
17 mature, attaining to the whole measure of the 
18 fullness of Christ. 
19 Then we will no longer be infants, tossed back 
20 and forth by the waves, and blown here and 
21 there by every wind of teaching and by the 
22 cunning and craftiness of men in their 
23 deceitful scheming. Instead, speaking the 
24 truth in love, we will in all things grow up into 
25 him who is the Head, that is, Christ. From him 
26 the whole body, joined and held together by 
27 every supporting ligament, grows and builds 
28 itself up in love, as each part does its work. 
29 

 
30 

 

31 2. Our Committee 
32 Our committee is made up of: Hein Barnard (Bible Society Rep), Stewart Gordon, 
33 Theo Groeneveld(Convener), Brian Mazanhi , Madoda Mfene, Mokgadi Modiba, Godfrey Msiska, 
34 Welekazi Sokutu, Eddie Stopforth, Mathemba Tati and Wayne Van Heerden. 
35 We have also co-opted: George Marchinkowski, Colin Campbell, Richard Mkandawire. 
36 Ruth Armstrong was the convener of the committee until she emigrated to the UK in Aug 2022. 
37 The committee meets online every two months. 

38 3. Key Achievements in 2022-2023 
39 • Successful launch of the Going for Growth Campaign at ExComm 2022. 
40 • Significant steps taken to roll out Going for Growth in the Denomination. 
41 - A pamphlet and video that can be used in local congregations 
42 - Work done with a number of Assembly Committees around Going for Growth objectives 
43 - Presbytery Mission and Discipleship Conveners have been trained in Going for Growth. 
44 - The “Future Focus” Self-Evaluation Tool is complete and available 
45 - The Synod of Zambia has a programme of strategic outreaches planned 
46 - The Zimbabwe Presbytery is planning a “road show” to roll out Going for Growth 
47 - Two Presbyteries in RSA asked the convener to address them 
48 • Ongoing work of the Order of Lay Ministries (We now have over 100 people who are trained 
49 or in training) 
50 • We have made a video explaining the OLM. 
51 • Conclusion of the Missional Congregations Project with good fruit. 
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52 • The launch of the “Toolbox Project”. 
53 • The October Month of Mission with devotions and preaching plans. 
54 • A Missional Church presentation made to the Probationers by George Marchinkowski 

55 4. INSPIRE 
56 4.1. Going for Growth 
57 After the Launch of the Going for Growth Campaign at ExComm 2022 we are excited that some 
58 Presbyteries and Congregations have adopted this as their overall theme and taken some of the 
59 objectives to heart. 
60 By the time we are at General Assembly we hope to have produced a pamphlet and video to help 
61 with the rollout of the project at grassroots level. The convener will meet with conveners to clarify 
62 the goals and objectives referred to them at ExComm last year. It is also envisaged that leaders of 
63 the fellowships would also be encouraged to take up “Going for Growth”. We will also have done 
64 training with Presbytery Mission and Discipleship Conveners. (On this note, continuity is really 
65 important as far as Presbytery Conveners are concerned. Presbyteries, please do not change your 
66 conveners unless there has been an understudy who is familiar with OLM and Going For Growth, 
67 otherwise it is a setback for the work of the committee.) 
68 Going for Growth is now a Denominational Project – we urge all Presbyterians to get on board and 
69 embrace this vision. We believe exciting things will happen if we think, pray and act on this. 
70 One of the distinct needs we sense is that this project is saturated in prayer and so during the 
71 October Month of Mission we will also have a prayer initiative with profile pictures that 
72 Presbyterians can put on Whatsapp and Facebook and we will provide prayer guidelines. 

73 4.2. Inspire Conference 
74 Our online Inspire Conferences have been successful and the benefit of running them online is 
75 that the material is still available. You can see our 2020 and 2022 Inspire conferences at: 
76 • https://www.upcsa-mad.org.za/news/hq/ 
77 • https://www.upcsa-mad.org.za/news/inspire-online-2022/ 
78 The exciting news is that we are planning our next Inspire Conference! 
79 The Theme will be: “Be the GROWTH you want to see.” 
80 Dates are: 15-16 May 2024 (Pentecost Week – Week of Prayer of Unity CUC) 

81 4.3. Missional Congregations Project 
82 We launched the Missional Congregations Project about 8 years ago. This was spearheaded by 
83 George Marchinkowski and aimed to research, motivate and equip. The project was extended to 
84 Assembly 2023. We believe the project has been successful and we recognise wins in three 
85 specific areas: 
86 1. In depth research and resource gathering in terms of Missional Church was done. The 
87 partnership with Fresh Expressions (now Fresh Africa) has been valuable. 
88 2. George was invited to number of congregations and presbyteries to talk about missional 
89 church and he was able to bring guest speakers and workshops to our Inspire Conferences. 
90 3. A number of useful articles have been written by George over the years and are in the 
91 library on our website and he has provided a final article entitled “Welcoming the Stranger: 
92 Is that a key to what God is doing next?” which will be distributed at Assembly. 
93 As we bring this initiative to closure we give thanks to God for good fruit and we are grateful to 
94 George for his creativity, hard work and dedication. 

95 4.4. “Toolbox Project” 
96 A need was felt to be able to bring practical tools to the church for the Going for Growth Project 
97 and so the Robert Niven Trust was approached to provide funding. They have agreed that the 
98 committee can bring a proposal to them to consider. 
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99 The committee has appointed a “ToolBox Project” Task Team consisting of Stewart Gordon, George 
100 Marchinkowski, Mathemba Tati and Theo Groeneveld. Each year this team will roll out tools that 
101 will help in the rolling out of “Going for Growth.” 
102 At the time of writing this report, the proposal has not been finalised, but, in all likelihood, it will 
103 be the development of a guideline and facilitation and training tool for Interim Moderators. 

104 4.5. Month of Mission 
105 The Committee has agreed to run a Month of Mission again. This will be our ninth one! As usual it 
106 will consist of a preaching plan and devotions rolled out on Mon-Fri by email and on Facebook. The 
107 theme will be Discipleship (Overview, Bible Maturity, Prayer, Fellowship, Prompted by the Spirit, 
108 Service and Witness.) 
109 As already mentioned, the Month of Mission will be combined with a prayer initiative for Going for 
110 Growth. 

111 5. MOBILISE 
112 5.1. The Order of Lay Ministries (OLM) 
113 We are excited that there are over 100 candidates who are “in the process” or have completed 
114 their journey in the OLM. We have mainly Lay Preachers, but have also set aside some Evangelists 
115 and a Youth Worker. In addition we are opening streams for Pastoral Carers/Visitors and also 
116 Counsellors. 
117 There still seems to be a perception that the OLM is a door to ordained ministry. This is NOT the 
118 case. The idea has always been to support the clergy and not to provide an alternative. A video 
119 explaining the OLM and the process to be followed is available on our website. 

120 5.2. Discipleship: 
121 While the committee is still working on the rollout of the Going for Growth project, we are 
122 committed to also putting on our Discipleship “hat” and are discussing ways in which we could 
123 help ministers and sessions with ideas and resources to help their members to grow as disciples 
124 who follow Christ. Our Month of Mission will pick up on some of these thoughts. 

125 6. RESOURCE 
126 6.1. Website 
127 Our website is a sadly under-used resource for Bible Study Materials, articles, conference 
128 presentations and the like. It has been recently been revamped and we urge you to visit 
129 www.upcsa-mad.org.za 

130 7. REACH. 
131 7.1. Bible Society 
132 The Bible Society has a close relationship with the UPCSA and Assembly agreed that its work 
133 should be reported on as part of the Mission and Discipleship Committee. A number of our 
134 ministers have been seconded to the Bible Society and it is exciting to be able to table their report 
135 as an addendum to ours. 

136 7.2. A Quiver of Courses and Materials 
137 Currently we have some materials that we recommend: 
138 • For Evangelism Training: 
139 ◦  The L10T course (Luke 10 Transformation) which is a hands on guide for sharing our 
140 faith with others. It is free and the and the author has given us free use of the course. 
141 We have two committee members who can assist you with implementing this. 
142 ◦ The Faithful Witness Course – administered by Malan Nel. 

356

http://www.upcsa-mad.org.za/


143 ◦  We are also in discussions with the Alpha Course Southern Africa Branch about their 
144 materials. 
145 • For training in Missional outreach. 
146 ◦  The Mission Shaped Ministry course by Fresh Africa is an in-depth course which is run 
147 from time to time. Obtainable from Fresh Africa https://www.freshafrica.org.za/ 
148 ◦  The Mission Shaped Introduction is a primer for Sessions and Congregations and is 
149 highly recommended. Obtainable from Fresh Africa https://www.freshafrica.org.za/ 

150 7.3. Mission Focus for 2023-2025 
151 From Assembly to Assembly we try to have a mission focus. This has not been that successful 
152 over the last 3 or 4 iterations, and so, although the Bible Society has been a mission focus before, 
153 we have decided to make the Bible Society our focus again and hope to play our part in promoting 
154 their work. 

155 8. Conclusion 
156 As Mission and Discipleship we are grateful to be able play our part in serving the Church. Our 
157 prayer is that, with God’s help, the UPCSA will grow: That we will sow new congregations, grow 
158 existing congregations and reap a harvest of people who will come to a deeper relationship with 
159 Christ. 

160 9. Proposals 
161 1. Assembly receives the report 
162 2. Assembly commits itself afresh to the Going for Growth Project, by encouraging its Office 
163 Bearers, Committees, Presbyteries, Ministers and Congregations to become informed about 
164 Going for Growth and to join in the work. 
165 3. Assembly sets aside October as the Month of Mission, encourages its ministers to make use 
166 of the preaching plan and recommends the daily devotions to all members. 
167 4. Assembly urges Presbyteries not to change Mission and Discipleship Conveners unless there 
168 has been an understudy who is conversant with the OLM procedures and the Going For 
169 Growth Project so that we don’t lose continuity in these areas. 
 5. The General Assembly recommits the UPCSA to partner with the Bible Societies in 
371 South Africa, Zimbabwe, and Zambia. 
372 6.  The General Assembly commits the UPCSA to celebrate Bible Sunday annually on 
373 Sunday closest to 23 August each year for South Africa and encourages congregations 
374 to observe Bible Sunday in South Africa, Zimbabwe, and Zambia. 
375 7. The General Assembly encourages every member to commit him-/herself to contribute 
376 the cost of one Bible per annum. 
377 8. The General Assembly urges congregations, Presbyteries and Fellowships to invite the 
378 Bible Societies to services, meetings, and various activities of the UPCSA. 
 
170 

 
171 

 
 

172 
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173 Addendum 
174 REPORT OF THE BIBLE SOCIETY OF SOUTH AFRICA TO THE MEETING OF THE GENERAL 
175 ASSEMBLY OF THE UNITING PRESBYTERIAN CHURCH OF SOUTHERN AFRICA 

176 JUNE 2023 
177 
178 

179 “Your word is a lamp to guide me and a light for my path.” Psalm 119:105 (GNT) 
180 

181 Steadfastness is one of the critical factors for success on all levels of our lives. Yet, our lives are 
182 characterised by instability. The stable management of our institutions in all sectors is 
183 necessary but even then, processes like restructuring and retrenchments happen in businesses 
184 and organisations. At the end of 2021, the BSSA had to embark on a restructuring strategy. The 
185 restructuring was planned over three phases. The conclusion of this process will be to bring 
186 stability to the new positions that were taken up. During this time the BSSA has learned to not 
187 only survive these fluctuations and instability but continue in our mission with much gratitude. 
188 

189 Looking back on 2022, we are thankful that 
190 • A total of 403 359 complete Bibles across all formats were distributed by the BSSA. 
191 • A total of 2 342 875 Scripture items were distributed. 
192 • 334 280 missional Bibles were distributed by the BSSA. This represents 82,87% of 
193 the total complete printed Bibles that have been distributed. 
194 • The Bible Society's member churches, donors and partners faithfully continued to 
195 support the work, with a total amount of R50 948 973 contributed. 
196 • Good progress with our current translation projects has been made. In January 2022, 
197 the TjiHlanganu translation project was launched. 
198 • The first edition of the Afrikaans 2020 translation in braille was published in October 
199 2022. 
200 • The African Women Devotional Bible app was published on Google Play in October 
201 2022. 
202 

203 

204 1 BIBLE TRANSLATION 
205 Bible translation remains the Bible Society's core task as we work to ensure that all South 
206 Africans have access to the Bible in their preferred language. 
207 • Khelovedu Bible Translation Project 
208 • TjiHlanganu Bible Translation Project 
209 • !Xun Bible Translation Project 
210 • Khwedam Bible Translation Project 
211 • Revision of five published Bibles 
212 The revisions of the 1936 Tshivenda Bible, 1951 Sepedi Bible, 1989 Sesotho Bible and 
213 1996 isiXhosa Bible are on track, but progress was a little slower due to Covid-19. 
214 Revision work of the 1970 Setswana Bible started on Monday 24 January 2022 and is 
215 proceeding well. 
216 • English Bible for Everyone 
217 The project commenced in 2020. Rev Dr Raoúl Comninos has already adapted the 
218 text (Genesis to Revelation) of The Bible for the Deaf into the English Bible for 
219 Everyone. 
220 • Deuterocanonical Books in isiNdebele 
221 • Die Bybel vir Dowes 
222  

223 2 BIBLES FOR SOUTH AFRICA AND BEYOND 
224 It remains the BSSA’s task to ensure that every person in our country has access to the 
225 Bible, so that they may receive both hope and healing through the Good News in the 
226 form of their own Bible. In the fulfilment of this task, Bible publishing, production, 
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227 procurement, and distribution remain of paramount importance. Amid the year’s 
228 challenges, the grace of our God was evident also in this part of BSSA’s mission. 
229 

230 3 THE BIBLE IN THE DIGITAL WORLD 
231 Development of additional reading plans is underway to ensure that a new reading plan will 
232 be available every month of the year. 
233 

234 The following new Bibles launched on BibleSA: 
235 • Afrikaans: Die Bybel vir Dowes – with illustrations. 
236 • English: The Bible for the Deaf – with illustrations. 
237 • Portuguese: Almeida Revista e Corrigida 
238 • Chichewa: The Word of God in Contemporary Chichewa 
239 • Shona: Contemporary Bible 
240 • Spanish: Dios Habla Hoy Edición Estándar 
241 

242 Kids Corner, a new section on the BibleSA platform launched, and already contains the 
243 Mary Jones Story with illustrations, fun activities and an animated video in English and 
244 Afrikaans. The Afrikaans section features the Wonderstories audio narrations by Driekie 
245 Olwage, of selected Bible stories from the Afrikaans Die Bybel vir almal.  The English and 
246 other language sections will also include existing children’s Bible stories. 
247 

248 During the year, 8 161 Bibles were downloaded on the BibleSA app. 
249 From a Bible engagement point of view, our monthly BibleSA website users more than 
250 doubled from 30 000 monthly visitors to over 60 000. During the year under review, 2 891 
251 reading plans were started, and users who have registered for a free profile increased by 
252 4 920. 
253 

254 Standalone Bible Apps 
255 • Free language-specific standalone Bible apps were developed and launched on 
256 Huawei’s App Gallery and Apple’s App Store during the year under review. Within one 
257 year, the total downloads reached 787 455 individual Bibles. 
258 • Free Children’s Bible Story apps were launched in Afrikaans, English, isiZulu, isiXhosa, 
259 and Sepedi. 
260 • The African Women Devotional Bible app was published on Google Play in October 
261 2022. This is the first paid app launched by the BSSA and forms part of our activities 
262 as a Mission Resource Centre for Bible Societies in Africa. 
263 

264 Special Audiences 
265 • The development of the Afrikaans 2020 translation in braille was completed in 
266 partnership with Pioneer Printers. The first Bible was published in October 2022. 
267 • The Afrikaans Die Bybel vir almal/Dowes and The Bible for the Deaf, both with 
268 illustrations and extended footnotes, were published on BibleSA and as Bible apps. 
269  

270 4 GOOD NEWS FOR ALL 
271 The BSSA’s missional programme spans special Scripture distribution projects and Scripture 
272 engagement within missional contexts. 
273 

274 Project Manna 
275 Project Manna enables the BSSA to provide the Word of God through its various projects to 
276 address Bible poverty in our country. These projects include: 
277 • Bible Listening Programme 
278 As part of the Bible Listening Programme (BLP), 42 Audibibles were distributed free 
279 of charge (92 in 2021). During the year under review, 322 units (276 in 2021) were 
280 sold. 
281 • Bibles for the poor 
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282 During the year under review, 2 929 complete Bibles were distributed to the poor (4 
283 886 in 2021) – 1 006 via Project Manna and 1 923 via special incentives. 
284 Other materials, such as the Gospel of John and Bread of Life booklets, were also 
285 made available to this target group. The distribution of the Bread of Life booklets, in 
286 collaboration with Unashamedly Ethical, Global Voice of Prayer, Pocket Testament 
287 League and Tribe met the need for Bibles. They comprised of the Gospel of John 
288 with additional evangelistic material and could be distributed to churches and 
289 organisations free of charge. 
290 During the year under review, 164 496 English Standard Version (ESV) New 
291 Testaments were distributed. A special word of thanks to the American Bible Society 
292 for generously donating these New Testaments. 
293 • Bibles for prisoners 
294 • Bibles for neighbouring countries 
295 BSSA continues to support Bible work in our neighbouring countries. During the year 
296 under review, 4 084 complete Bibles, 3 604 Scripture Portions and 50 Scripture 
297 Selections were made available to our neighbouring countries. 
298 Additional assistance was provided in the form of a special Board approved grant 
299 enabling them to meet more of the Bible needs in their respective countries. 
300 • Project Read and Learn 
301 The Bible Society aims to promote Bible engagement and literacy through its Read 
302 and Learn initiative. This initiative comprises two projects: The Bible-based literacy 
303 project and the Bibles for Grade 7 learners project, both aimed at children. 
304 Both these projects have been approved by the South African Revenue Service 
305 (SARS) as Section 18A public benefit activities. Businesses, organisations and trusts 
306 that  support  these  projects  through  their  financial  contributions  can  deduct 
307 contributions from their taxable income. 
308 During the year under review, 51 181 units of the Do and Learn material booklets 1, 
309 2 and 3, were distributed free of charge in comparison to the 77 830 units in the 
310 previous year. Sales at Booksite Afrika and our Bible Centres totalled 9 201 units 
311 (20 139 in 2021). 
312 This project still has a great impact on the lives of many learners and their families. 
313 During the year under review, 7 199 Bibles were placed in the hands of Grade 7 
314 learners. 
315  

316 5 PROMOTING THE MISSION 
317 The corporate website remains the focal point of the digital communication strategy. A 
318 substantial amount of time was devoted to this website to make it more user-friendly. 
319 The BibleSA platform contains links to the corporate website and traffic is directed 
320 according to the need of the visitor. 
321 The Sower was also dispatched digitally because of the challenges around the delivery of 
322 postal items. 
323 

324 6 WORKING WITH CHURCHES AND COMMUNITIES 
325 Altogether 30 church denominations are members of the Bible Society. 
326 Though churches remain under a financial strain, many are still willing to support the Bible 
327 Society’s mission. We are thankful for their continued support amid such challenging 
328 circumstances. Fundraising is an extremely important activity for the Bible Society. 
329 Raising sufficient funds from congregations, organisations and individuals is an increasingly 
330 greater challenge and alternative ways of fundraising and communication are being looked 
331 at. 
332 

333 7 INTERNATIONAL INVOLVEMENT 
334 The BSSA continues to value its membership in the United Bible Societies (UBS) Fellowship. 
335 This global fellowship of Bible Societies provides a valuable platform for cooperation, 
336 mutual spiritual enrichment, and practical support. 
337 The Bible Societies in Botswana, Lesotho, Namibia and Eswatini were regularly contacted. 
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338  

339 8 BIBLE SOCIETY SUNDAY – AUGUST 2023 
340 Some guidelines to make this a reality in every congregation include: 
341 1. You can invite the Bible Society Ministers to share with the congregation what we are 
342 doing and share a message from the Word of God. This can be organised for this 
343 Sunday or any other Sunday of the year. There are no travelling or possible 
344 accommodation costs for any congregation to host any minister of the Bible Society in 
345 South Africa. 
346 2. Bible Society of South Africa will provide themed materials and ideas for Bible Sunday 
347 each year. 
348 3. You could take a special offering for the work of the Bible Society this Sunday or any 
349 other Sunday. 
350 4. You could have an exhibition of various Bibles in the foyer of the church building to 
351 stimulate Bible awareness and engagement. 
352 5. Each member is asked to support the Bible Society each year to an amount equivalent to 
353 the subsidised cost of one Outreach Bible, thereby helping the Bible Societies of South 
354 Africa, Zimbabwe, and Zambia to continue making the Bible available, accessible, and 
355 affordable to all people. This amounts to R 100,00 per annum for South Africa. 
356 

357 CONCLUSION 
358 This report provides an overview of the BSSA’s life and works for the year under review. It 
359 also speaks of the prayers, partnership, and financial support of a great number of God’s 
360 churches and people. It reminds every believer that the future of the every congregation is 
361 the availability of affordable Bibles. 
362 Jesus teaches us that a house built on the solid rock of His teaching can withstand the 
363 fiercest storm. With each Bible and each Gospel distributed, with each new translation and 
364 format, access is offered to that foundation – God’s Word for all earth’s people. 
365 

366 Praise God from whom all blessings flow! 
367 
379 

 

380 
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REPORT OF THE MINISTRY COMMITTEE TO THE GENERAL ASSEMBLY 2023 
 

01. INTRODUCTION 
The theme of the Moderator of the General Assembly (June 2021 – June 2023) was “Going 
Back to Basics.” For the GA Ministry Committee this obviously meant revisiting or reviewing of 
the Committee’s mandate (purpose) and alignment with the UPCSA vision and mission 
(Strategic Plan 2021-2026). Essentially, the Committee has been entrusted with the 
responsibility of ensuring that the church’s ministerial development process is intentional and 
holistic: structured such that it effectively addresses the personal, spiritual, academic (or 
intellectual) and social development of students and probationers, precisely because “effective 
ministry requires not only abstract theological and biblical knowledge, but also certain level of 
ministerial competencies” (Chiroma 2017). 

 
What has become apparent in the past five (5) years is that, more than ever, the processes of 
the development of our students and probationers requires total commitment and effective 
involvement of all the key stakeholders. In this regard, Supervisors (and Mentors) play a critical 
role, and as such the appointment of a Supervisor is a matter that should be handled prayerfully 
and with caution. There is obviously, within the UPCSA, a wealth of knowledge (informed by 
theological training and ministerial experience) yet to be tapped into and developed so that the 
church can be in a position to maximize the enhancement of ministerial and spiritual formation 
of its Students and Probationers. 

 
In this report to the 2023 General Assembly, we amongst other things, report on: the outcomes 
of Discernment Conferences of 2022, Students who were trained in our preferred institutions, 
Probationers who completed their training in 2022 and were ordained, number of ministers who 
were supported through Robert Niven Fund, number of Ministers on Secondment and the need 
to monitor their Secondment, progress on engagements with three (3) additional institutions 
to be added to the present six (6) preferred institutions. Furthermore, this report also 
introduces some measures of discipline (Policy and Procedure on Plagiarism) and strategies 
that can be applied in improving the process of ministerial and spiritual formation of the 
church’s students and probationers (Five Key Areas and their Improvement Plan). 

 
COMMITTEE MEMBERS 
The Assembly Ministry Committee is composed of the following members: Rev. Dr. Christopher 
M’kandawire Convener, Rev. Dr. Pakiso Tondi Ministry Secretary, Mr. Nathi Ndlovu, Mrs 
Nomawethu Mayekiso, Rev. John Gordon, Dr. Inette Taylor, Rev. Yolisa Mlalandle, Ms. Roslina 
Sehoana, Rev. Fezeka Jobela, Rev. Douglas Bower, Rev. Garikai Mufanebadza. Ms Ntombi 
Currie: “PA to the Ministry Secretary continues to provide effective and efficient administrative 
support to this Committee. Members of the Committee have been one in spirit and mind in 
ensuring its effectiveness and efficiency and serving the UPCSA. 

 
02. MINISTRY COMMITTEE MEETINGS 
All Ministry Committee meetings have been changed from physical to virtual meetings, saving 
the church significantly. Instead of paying for accommodation, and transport, virtual meetings 
are being held to attend to the following frame of reference given by the General Assembly: 

 
03. TERMS OF REFERENCE: 
The Terms of Reference for the Ministry Committee are as follows: 
i) To select candidates for the ministry, using criteria and procedures laid down from time to 
time by the General Assembly. 
ii) to oversee the academic and practical training and spiritual formation of candidates to the 
point of ordination. 
iii) to provide ongoing theological training, skills development and spiritual formation of 
candidates and spiritual formation for ministers. 
iv) to communicate and co-operate with other churches concerning the training of ministers. 
v) to receive applications from ordained ministers to be admitted to the ministry of the UPCSA 
and to bring proposals to General Assembly concerning those who meet the requirements for 
entry into the ministry, as laid down from time to time by the Assembly. 
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vi) to receive applications for credentials of ministers and bring proposals to the 
General Assembly. 
vii) to work with the Pastoral Committees of Presbyteries to deal with marital breakdown and 
divorce in the ministry and to develop pastoral resources for strengthening marriages and 
dealing with divorce. See Manual, Chapter 5, esp. 5.57. 
viii) to assist in evaluating the training of candidates of the Order of Lay Preachers as requested 
by Presbyteries and the Mission and Discipleship Committee (see Manual, paras. 16.66-173). 
ix) to develop resources for and promote the work of any other forms of ministry not catered 
for in Terms of Reference of any other Assembly Committee. 
x) Take responsibility for the management and monitoring of the post of lecturer/Professor at 
Pretoria University financed on a joint basis with the University. 
xi) (MMFC) to develop and implement a programme which includes a series of study/reflection 
sessions over a period of 2-5 years prior to a minister’s retirement in order to prepare them 
for the impact of retirement. 
xii) to receive applications for secondment of ministers and bring proposals to the General 
Assembly. 
xiii) Redefine and develop the mode of training and selection for the ministry of Word and 
Sacraments, to allow for greater emphasis on the Apostolic and Evangelistic gifts. 

a) The content and shape of training to develop ministers as facilitators and to exercise 
greater flexibility with regard to 
i. Bi-vocational ministry; and 
ii. The admission into the ministry of people who have already planted 

churches. 
 

04. CALL DISCERNMENT CONFERENCE 03rd – 07th OCTOBER 2022 
The Ministry Committee successfully transitioned to an online conference instead of a physical 
meeting. A virtual Discernment Conference was held from 03rd – 07th October 2022 with 
minimal connectivity issues to discern the call of 18 candidates, one candidate withdrew his 
name. Presbyteries were given the protocol for running the virtual conference. All protocols 
were duly observed, and a successful Conference was held. 

 
The committee decided that six candidates become students for the Ministry from 1 January 
2023, two candidates would start bi-vocational probation subject to successful completion of 
their studies at the end of 2022; seven candidates were deferred, and two candidates were not 
successful. 

 
The list of candidates to go ahead in the discerning of the call is as follows: 

 
1. Dippa, Bongiwe Student 
2. Keyi, Siphiwo Student 
3. Mantashe, Sihle Student 
4. Mkandawire, Daniel Student 
5. Mupfururi, Tariro Student 
6. Muwowo, Mathew Student 
7. Njengane, Cecil Student, probationer 
8. Zondo, Tuleleni Student, probationer 

 

05. STUDENTS AND PROBATIONERS FOR 2023 
The following are lists of students who are currently studying in our preferred institutions and 
probationers for 2023: 

 
5.1 The List of Students for 2023 is as follows: 
# NAME & SURNAME INSTITUTION YEAR OF 

STUDY 
STATUS 

1. Chokwe, Kolopo TEEC 1st Year Full-Time 
2. Dippa, Bongiwe TEEC 1st Year Full-Time 
3. Goma, Bornface UCZU 2nd Year Full-Time 
4. Kasongo, Willard UCZU 1st Year Full-Time 
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5. Keyi, Siphiwo TEEC 3rd Year Bi-Vocational 
6. Kyabuntu, Grace 

Shabana 
UCZU 1st Year Full-Time 

7. Mantashe, Sihle UP 3rd Year Full-Time 
8. Mkandawire, Daniel UCZU 1st Year Full-Time 
9. Mupfururi, Tariro RCU 1st Year Bi-Vocational 
10. Muwowo, Mathew UCZU 1st Year Full-Time 
11. Mziwonyana, Brian TEEC/UNISA 1st Year Bi-Vocational 
12. Scott, Glen TEEC 1st Year Bi-Vocational 

 CONTINUING STUDENTS 
13. Chikomo, Christian RCU 2nd Year Full-Time 
14. Hlathi, Sicelo UP 3rd Year Full-Time 
15. Maselesele, Lusani TEEC 1st Year Full-Time 
16. Matlala Mpho TEEC 3rd Year Full-Time 
17. Maxamba, Masixole TEEC 1st Year Full-Time 
18. Mbedzi, Nduvho TEEC 1st Year Full-Time 
19. Mguni, Njabulo RCU 2nd Year Full-Time 
20. Mpolweni, Nomvuzo TEEC 1st Year Full-Time 
21. Mtolo, Thabiso UKZN 3rd Year Full-Time 
22. Muwowo Fishani UCZU 4th Year Full-Time 
23. Ngcambu, Mteteleli TEEC 3rd Year Full-Time 

The above is in line with paragraphs 17.22 and 17.29 of Chapter 17 of the Manual of Faith and 
Order of the UPCSA. 

 
5.2 The List of Probationers for 2023 is as follows: 
# PROBATIONER NAME PRESBYTERY CONGREGATION 
1. Murove, Caesar Zimbabwe Trinity, Gweru 
2. Chrikwawo, Lilian Zimbabwe Mbare, Harare 
3. Mabotja, Lethabo Limpopo Stuartville, Lebowakgomo 
4. Dyosini, Nozuko Mthatha VV Dippa 
5. Mkandwini, Tebogo Trans-Xhariep St Andrews – Vergenoeg 
6. Vokwana, Bamanye Not Placed  

7. Hardouin, Lincon Tshwane Saints Presbyterian 
8. Badi, Mvuyisi Not Placed  

9. Tshibika, Nokubonga Western Cape Stellenbosch United 
10. Ndzakayi, Phutumani Not Placed  

11. Sajeni, Lazarus Zimbabwe Eiffel Flats, Kadoma 
12. Xalisa, Qaqamba Tiyo Soga 

Memorial 
Njikelana 

13. Yoyo, Simphiwe Central Cape Plettenberg and Knysna 
14. Njengane, Cecil Central Cape Thembalethu, George 
15. Zondo, Tuleleni Not Placed  

 
The above is in line with paragraph 17.31 of Chapter 17 of the Manual of Faith and Order of 
the UPCSA. 

 
5.3 List of Students who are not making progress. 
The following is a List of Students who are not making progress in their studies, and need their 
Presbyteries’ attention and intervention to determine their future recognition as Students for 
the Ministry of the UPCSA: 
# Name & Surname Presbytery Year of Study Year recognized as 

Student of Ministry 
1. Lydia, Lebesa eGoli 1st year 2019 
2. Eric, Mata Central Cape 3rd year 2018 
3. Letsatsi, Mokheseng Trans-Xhariep 3rd year 2016 
4. Johannes, Mothoa Tshwane 1st year 2019 
5. Monde, Mzongwana Central Cape 1st year 2019 
6. Nkululeko, Mntungwa eGoli 3rd year 2019 
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06. TRAINING FOR SUPERVISORS AND PROBATIONERS 
To enable Supervisors and Presbytery Conveners to be able to provide the necessary support 
to their Students and Probationers study material for FOVs in a form of readers have been 
supplied. The emphasis is on Reformed ethos and some key elements on ministerial and 
spiritual formation process. Some reading materials are in a form of articles that were published by 
our own organic and seasoned theologians/academics, respectively. All the key stakeholders are 
encouraged to use the study material. 

 
07. POST- ACADEMIC TRAINING FOR 2022/2023 
The following provides an account on the speakers and content of the two (2) PAT Conferences 
that were held in September 2022 and March 2023. The Ministry Committee gives thanks to 
the speakers and devotional leaders and staff for contributing towards the meaningful learning 
opportunities that were created for the training of our Ministers of Word and Sacrament. Some 
issues related to future planning and interventions on PAT Program are also presented. 

 
7.1 PAT 2 for 2022 Probationers 
Sixteen (16) Probationers participated in the Post Academic Training 2 Conference that was 
held online from 05th – 16th September 2022 with the Theme: Back to Basics. The following 
topics were addressed: Sowing God’s seeds of Love and Kindness, Preaching and Worship 
within the Reformed tradition, Self-affirmation and people skills as essentials for effective 
leadership, Sharing experiences as Probationers: 3 Case Studies, The significance of effective 
pastoral care function of the ministry, Understanding and Working effectively with Church 
Fellowships, Reflections on Ministry of Health and Wellness, Reflections on Social Media and 
Ministers, The expectations of a Congregation: What makes a successful ministry, No structure, 
no vision: Effective managing of church administration, Issues of equal representation within 
the UPCSA: Experiences of Women Ministry, Reflections on the Reformed Spirituality and 
practices, Ethics and Discipline Committee and its Work, Reflections on Critical Values of the 
Christian Ministry, Ministry and the significance of effective communication skills, UPCSA’s 
Decade of Programme: Going for Growth, Bible Society and its Work, Ministry and issues of 
Gender-Based Violence in our communities, Stewardship Committee and its Work, Building 
social cohesion: The implications of the Four Key Points, The significance of effective 
involvement in ecumenism networks (LEANs), The UPCSA’s Strategic Goal 7: Working towards 
financially sustainable church, The importance of compliance: Managing congregation’s 
finances vis-à-vis its obligations, Ministerial formation and the significance of mentorship post- 
ordination, What it means to be Missional Church within the Southern African context, and 
lastly Called to serve and not to be served (Closing Devotion). Twenty-six (26) speakers 
addressed and had fruitful discussions with Probationers: Rev K Brown, Rev E Moerman, Dr I 
Taylor, Rev DR B Mpofu, Rev T Masikane, Rev A Nyawo, Mr B Boshielo, Ms N Mayekiso, Rev C 
Campbell, Rev J Nyirongo, Rev Prof G Duncan, Rev M Magagane, Rev JV Mdlalose, Rev G Goyns, 
Rev T Groeneveld, Rev H Barnard, Mr Mbuyiselo Botha: Commissioner from the Commission 
for Gender Equality, Rev Dr L Mpetsheni, Rev M Pataki, Rev P Neshangwe, Rev T Nopapaza, 
Rev Prof M Masango, Rev Dr G Msiska and Rev S Gwala. 

 
7.2 PAT 1 for 2023 Probationers 

 
Probationers participated in the Post Academic Training 1 Conference that was held online from 
the 06th – 17th March 2023, The Theme: Back to Basics. As part of the intentional and 
holistic ministerial formation process the following topics that delve into personal and spiritual 
development of Probationers were addressed: Vision and Mission of the UPCSA (2021-2026), 
Why Probation?, Mentorship and its significance for ministerial formation, Ministry and the 
importance of studying and preaching God’s Word, What it means to serve in a transnational 
church, Administration of sacraments from the Reformed tradition’s perspective, The Five Years of 
Ministry: Sharing Experiences, The significance of healthy relations amongst those called into 
the ministry of Word and Sacrament, Forms of Ministry within the UPCSA: The APEST Model, 
Characteristics of Christ-centred Leadership, inside and outside the church, What it means to 
be a reconciled church, Issues of Social Justice and the socio-political and economic challenges 
within the sub-Saharan Africa, Being a Missional Church, The UPCSA and Issues of Gender 
Equity and the role of a Minister of Word and Sacrament, Ministry and GBV issues within our 
communities, Plagiarism as an ethical issue, Reflections on Theology of Eco-Justice: 
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God’s Stewards of Creation, and Closing Devotions: Sowing God’s seeds of Love and Kindness 
in a broken and hurting society. 

 
7.3 PAT Conferences Framework 2023-2026 

 
In order for the church to have intentional and holistic ministerial processes there is a need 
for a Framework that will outline critical and specific training areas. In this relation, it is 
recommended that the two (2) PAT Conferences should be conceptualized and planned in such 
a way that they address (i) the personal and spiritual developmental issues, during PAT 1 
usually held around March and (ii) areas of competency and how to be an effective spiritual 
leader and carer, during PAT 2 held around September. In Annexure A the Framework is 
outlined and serves as a working document that needs to be further developed in the next 
three (3) years. 

 
7.4 Policy and Procedures on Plagiarism for UPCSA Students and 

Probationers 
 

In the three (3) years the Ministry Committee has had to deal with cases of Plagiarism by 
Probationers in their submission of Sacramental Tests. This unethical behavioural issue has 
become a course for concern and as such the Ministry Secretary was requested to draft a Policy 
and Procedures on Plagiarism for UPCSA Students and Probationers (Annexure B). 

 
08. POST-ORDINATION STUDIES & TRAINING 
The budget for post-ordination training for ministers was initially made and then came the news of 
the financial constraints of the denomination. Grants were withheld until the Robert Niven fund 
was able to provide ministers with a small grant toward their ongoing studies. The following 
students were given grants in 2023. 

Mbatha, Nobuhle Doctoral 
Mhone, Kennedy Masters 
Mufanebadza, Garikai Post Graduate Diploma 
Murove, Dephine Honours 
Nyawo, Andile Masters 
Zungu, Sibusiso Doctoral 

 
09. ON-GOING TRAINING 
Elder Herman Booysen, from the Trans-Xhariep Presbytery, successfully presented the 
following module: Church Administration on the 22nd June 2022 from 10:00 to 13:00. The 
workshop was positively received by the 18 participants who took part. The module on Church 
Finance which was scheduled for September 2022, was put on hold to 2023 in order to give 
the Ministry Secretary time to settle in his new position. 

 
10. SECONDMENTS 
During the 2021 General Assembly serious concerns were raised on this matter. Seconded 
ministers were asked to fill out a questionnaire so as to benefit the life and work of 
congregations, unfortunately, the response was very poor. The 2022 Executive Commission 
resolved that the questionnaire be repeated with the hope that the response will improve. The 
Ministry Secretary communicated with Presbytery Clerks on the matter and there was a minor 
improvement. Below are the names of the Seconded Ministers and their responses to the 
questionnaire: (YES means a response has been received and NO a response has not been 
received) 

 

10.1 Responses to Questioners 
 
# 

MINISTER SECONDMENT PRESBYTERY YES & 
NO 

     

1 Barnard, Hein Bible Society Central Cape Yes 
2 Bosse, Ernest URC  –UK  England  and Amathole No 
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  Wales, Eastern Synod   

3 Brand, Marius The Biblia Western Cape No 
4 Buqa, Wonke SANDF-SAMHS eGoli Yes 
5 Dingiswayo, Siziwe SANDF Central Cape Yes 
6 Fortuin, Hendry South African Police 

Service 
Western Cape No 

7 Galela-Thema, 
Thembisa 

Department of 
Correctional Services 

Trans Xhariep Yes 

8 Goba, Mziwonke South African National 
Defence Force 

Trans Xhariep No 

9 Hove, Naison Thames North United 
Reformed Church, UK 

Zimbabwe Yes 

10 Kobo, Fundiswa UNISA Tshwane No 
11 Letseleha, Mashiane South African Police 

Service 
Trans Xhariep No 

12 Lindani, Sibusiso South African Police 
Service 

Drakensberg No 

13 Lotz, Chrissie South African National 
Defence Force 

Central cape Yes 

14 Manaka, Letebe Department of 
Correctional Services 

Limpopo Yes 

15 Masuku, Musa South African National 
Defence Force 

Tshwane No 

16 Matandakufa, 
Ronald 

Church of Scotland Zimbabwe Yes 

17 Mbambo, Henry South Dunedin 
Presbyterian Church NZ 

Synod of Zambia No 

18 Mgibantaka-Jobela, 
Fezeka 

Department of 
Correctional Services 

Highveld No 

19 Mokhantso, Tshepo South African Police 
Service 

uThukela Yes 

20 Mokoena, John South African Police 
Service 

Limpopo Yes 

21 Mpofu, Buhle Faculty of Theology, 
University of Pretoria 

Tshwane Yes 

22 Mtila, Mandla South African National 
Defence Force 

Western Cape No 

23 Mudenda, Reginald Southern  Synod  United 
Reformed Church, UK 

Zimbabwe Yes 

24 Musedza, Everisto Church of Scotland Zimbabwe Yes 
25 Ngalwana-Nibe, 

Thembazana 
South African Police 
Service 

Trans Xhariep Yes 

26 Ngqungwana, 
Mncedisi 

South African Police 
Service 

Trans Xhariep Yes 

27 Nkayi, Mabandla South African National 
Defence Force 

eThekwini No 

28 Ntshona, Fuzile South African National 
Defence Force 

Tshwane No 

29 Pillay, Jerry World Council of Churches Highveld No 
30 Prior, Andrew Uniting Church in 

Australia 
Western Cape No 

31 Rashe, Reuben Fort Hare University Amathole No 
32 Rautenbach, Cedric Seafarers Mission eThekwini No 
33 Sam, Sicelo South African Police 

Service 
Amathole No 

34 Sayimani, Wilbert West Midlands Synod 
United Reformed Church, 
UK 

Zimbabwe Yes 
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35 Sokoyi, 
Bukhosibakhe 

South African National 
Defence Force 

Western Cape No 

36 Zungu, Sibusiso South African National 
Defence Force 

eThekwini No 

 

10.1.1 The Presbytery of eThekwini on the 22nd July 2022 sent a letter of support for the 
secondment of the Rev Zukiswa Klass to the SANDF. 

10.1.2 The Rev Dirk Gevers notified the Committee that as from 1 November 2022 he will 
transition from employment as CEO of Bible Society of South Africa to an appointment 
as Secretary-General of the United Bible Societies and requested that the Church 
second him to the United Bible Societies in this capacity. 

10.1.3  The Presbytery of Zimbabwe on the 5th December 2022 sent a letter of support for 
the secondment of the Rev Kuraone Mutimwii to the North Western Synod of the URC. 

 
10.2 Proposed Guidelines on Secondments and Chaplaincy 
Background 

 
During one of the Listening Sessions of the Executive Commission of 2022, at the time General 
Assembly Ministry Committee’s Report on List of Seconded Ministers as of April 2022 was being 
considered, some questions were raised by some commissioners on the actual meaning of the 
concept secondment and the mechanism used by the church to monitor any deviations. The 
cause of disagreement was among other things the interpretation of the concept secondment, 
its implications for those seconded and the UPCSA’s obligations. Therefore, the following serves 
as: 

 
Guidelines on Secondments and Chaplaincy within the UPCSA 

 
1. The approval for secondment, the responsibility of the seconded 

Minister and the monitoring mechanism 
According to paragraphs 16.111 of Section 7 of Chapter 16 of Manual of Faith and Order, 
Secondment may be: 
(a) to ecumenical or multi-Church bodies in which this Church is either 

represented or involved; 
(b) to teaching posts of a theological or religious character; 
(c) to specialised ministries recognised by this Church or to any Chaplaincy in 

The Military, the Police or the Correctional Services; 
(d) to pastoral charges in member Churches of the Church Unity Commission and the World 

Communion of Reformed Churches. 
 

More importantly, during the application process and the subsequent approval of the 
Secondment the following is to be considered and adhered to: 

 
16.112 When an application for secondment is considered, the Ministry 

Committee informs the General Assembly whether, in its opinion, the Church can 
spare from its ministry the person applying for secondment. 

16.113 A Minister is not normally seconded to work outside this Church until 
he/she has served at least three years in a pastoral charge as an ordained Minister. 

16.114 No secondment shall be made to secular occupations which have no 
connection with the work and witness of the Church. 

16.115 The granting of a secondment is only to the specific occupation or 
employment defined in the appointment. Its continuation is at all times subject to 
the discretion of the General Assembly. 

 
(a) The obligation rests on the seconded Minister to inform the Clerk of Assembly on an 

annual basis that the appointment to which he/she was seconded remains substantially 
the same, or to apply for re-secondment if his/her appointment changes substantially. 

(b) If this obligation is not fulfilled, the Clerk of Assembly shall inform the Presbytery and 
the Minister, which, after investigation, may request the General Assembly, through its 
Ministry Committee, to cancel the secondment. 
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The above clearly outlines what Secondment is, what steps must be followed in processing the 
application for secondment, and what are the responsibilities of the Presbytery, GA Ministry 
Committee and the General Assembly, later the responsibilities of the Seconded minister. 

 
2. SECONDMENT TO CHAPLAINCY 

 
2.1 General Regulation on Chaplaincy 
The GA Ministry Committee is responsible to the General Assembly for all matters concerning 
Chaplaincy in the Security Services. 
“Security Services” refers to the Defence Forces, DCS (Department of Correctional Services) 
and Police Services in all the Countries where these services are available. 

 
2.2 Special Provision 
The presence of UPCSA Chaplains in the Security Services does not infer that the UPCSA 
supports war, violence, political ideology and militarism of the Governments in power. 

 
2.3 Procedure for the Appointment of Chaplains 
The following will in line with the relevant paragraphs of the Manual of Faith and Order of the 
UPCSA serve as Procedure for the appointment of Chaplains by the denomination: 
2.3.1 Any Minister of the UPCSA who feels a call to serve as a Chaplain must first apply in 

writing to the Ministry Committee of the General Assembly for permission to explore 
the possibility of appointment with the Security Service concerned. 

2.3.2 When a Minister receives an appointment as a Chaplain it is his/her responsibility to 
notify the Ministry Committee of the General Assembly. 

2.3.3 Then UPCSA General Assembly seconds him/her to the Security Service concerned. 
 

2.4. Conduct and Obligations of Chaplains 
2.4.1 Chaplains are in a distinctive position as employees of the State. They are employed 

by, and are in a contractual relationship with the Security Service and are therefore 
responsible in the first instance to the authority and discipline of the Security Service 
concerned; 

 
2.4.2 However, they continue to be in a covenantal relationship with the UPCSA through their 

Ordination and are also subject to the discipline of the UPCSA in order to remain in good 
standing with the Church; 

 
2.4.3 Chaplains must remain faithful to the UPCSA doctrines and values, especially in matters 

of conscience; 
 

2.4.4 Chaplains are required to serve people of all denominations and faiths. 
 

2.4.5 Chaplains job description, conditions of service, remuneration, pension and service 
benefits shall be determined and administered by the Security Service concerned; and 

 
2.4.6 Lastly but most crucial, Chaplains are representative of the UPCSA in Security Services 

and must not conduct themselves in a manner that has a potential of bringing the good 
name of the Church into disrepute. 

 
2.5 Obligation to the UPCSA 
2.5.1 Although it is recognised that the Security Service has the primary call on the Chaplain’s 

time and work, Chaplains are also required to attend Congregational meetings, 
Presbytery meetings, Conferences and General Assembly. 

 
2.5.2 Chaplains are required to involve themselves in and be members of local congregations. 

 
2.5.3 Chaplains are permitted to be appointed as part-time ministers in congregations. 

 
11. RESIGNATION FROM THE MINISTRY OF THE UPCSA 
The Ministry Committee on the 22nd July received from the Copperbelt Presbytery a notice of 
the resignation of the Rev Emary Mntonga Phiri from the Ministry of the UPCSA 
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12. LEARNING OPPORTUNITIES FOR STUDENTS AND PROBATIONERS IN 
PRESBYTERY FELLOWSHIP OF VOCATION MEETINGS 

Conveners of various Presbyteries were requested to plan and organize sessions for Students 
and Probationers through their Presbytery Fellowship of Vocation groups. The resource consists 
of 20 sessions, which are in the final stages of completion and will be supplied to Presbyteries 
in the near future. 

 
13. RETIREMENT OF MINISTERS 
Bible Studies that explore issues facing ministers is in progress, which will be given to ministers 
5 years before reaching retirement age. The development of Bible Studies is in progress. 

 
14. MINISTERIAL MARRIAGES AND FAMILY CARE 
Following the Decision of the 2022 Executive Commission the Ministry Committee appointed 
the following to serve as the Ministerial Marriages and Family Care sub-committee: The Rev 
Prof Maake Masango, the Rev Jane Nyirongo, and the Rev Paul Neshangwe. Dr Inette Taylor 
continues to serve as a member of the sub-committee and the resource person. The current 
decision of the GA to hold meetings online does not make matters easy for this sub-committee 
to do its work as it feels it’s more pastorally in a face-to-face meeting than an online 
arrangement. The sub-committee is currently dealing with a case from Limpopo. 

 
15. BUDGET 
With the ongoing struggle with finances, the Ministry Committee finds it difficult to fund all its 
students or even support more. This has a negative effect on the education and training of our 
students, probationers, and post-ordination training of our ministers. However, the Committee 
would like to express its gratitude for the efforts of the Finance Committee of making it a 
possibility for the denomination to be able to train its Students for the Ministry and provide 
allowances for Probationers regardless of the financial situation of the denomination. The 
committee received a donation of R23,400 from the Fellowship of Women towards fees for 
students of Ministry and sincerely thanks the Fellowship for its kindness. 

 
16. ROBERT NIVEN 
The Ministry Committee has received R118,000.00 from the Robert Niven fund to be used for 
the post-ordination training of Ministers. The committee gives thanks to the Trust that keeps 
on assisting us. May the results be manifested in those who have been given funding to study 
and make a difference in the life and work of the UPCSA. This funding is not for the purpose of 
Ministers to acquire training to exit ministry but to help them become increasingly efficient in 
their ministry. 

 
17. PREFERRED INSTITUTIONS 
At the 2022 Executive Commission, it was reported that the Ministry Committee is in the 
process of looking into adding (three) new 3 preferred institutions to the list of current six (6) 
preferred institutions: The Reformed Church in Zimbabwe, the United Church University in 
Zambia and the University of KwaZulu-Natal. The following constitutes a report on the 
engagements that Committee representatives had with the Universities: 

 
Background 

 
Partnering with higher education and training institutions or faculties of theology of selected 
universities, committed to developing well-rounded Ministers of Word and Sacrament, is a 
critical aspect of training and ministerial formation processes of Students for the Ministry of the 
UPCSA. The selection of such partners is expected to be thorough and in the best interest of 
the UPCSA and aligned with the church’s vision and mission (Strategic Plan 2021-2026). 

 
The following are the eight (8) Dimensions of Formation supported by various phases that 
clearly articulate the envisaged training and ministerial formation path of Candidates, Students 
and Probationers for the ministry of the UPCSA as outlined in the approved Appendix 1 of the 
General Assembly Ministry Committee Report to the 2022 Executive Commission, namely, (1) 
Faith, Vocation and Spiritual Formation, (2) Character and Ethics, (3) Leadership, (4) Worship, 
Sacraments, and Teaching, (5) Pastoral Care, (6) Mission, (7) Discipleship, and (8) Church 
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Management. 
 

In addition, the UPCSA uses a Ten Points Criteria List (also referred to as A Survey for 
Theological Institutions) for the purposes of assessing the various institutions or faculties 
of theology’s suitability or alignment with its envisaged theological training and ministerial 
formation. 

 
Currently there are about six (6) theological institutions/faculties that the UPCSA is using for 
the theological training of its students for ministry, namely, (1) Justo Mwale University, (2) 
United Theological College in Harare (UTC), (3) Theological Education by Extension College of 
South Africa (TEEC), (4) Stellenbosch University, (5) University of Pretoria and (6) University 
of South Africa (Unisa). Three (3) additional theological institutions are being considered. The 
continuous review of the recognized institutions is an ongoing work of the GA Ministry 
committee. 

 
17.1 List of Additional Institutions to be considered 

 
Following previous discussions and the Executive Commission’s decision on the matter, the 
three (3) institutions were visited during the months of August and September 2022, and the 
following is a report on the engagements that came out of the visitation: 

 
 

# NAME OF THE 
INSTITUTION 

CONTACT PERSON / 
FACULTY DEAN 

COMMENTS / STATUS 

1 University of Kwa-Zulu Natal Prof Simangaliso Kumalo: 
Acting Dean & Head 

On 18 August 2022 the MS visited 
the University accompanied by the 
Moderator of the GA, General 
Secretary, and Moderator of the 
Presbytery, the Rev Philani Mbanjwa. 

2 Reformed Church University 
(RCU) – Zimbabwe 

Ms Marymolly Mapanga: 
Registrar 

On 27 September 2022 the MS 
accompanied by Revs Paul 
Neshangwe and Garikai Mufanebadza 
visited the University and met the 
Vice-Chancellor and Registrar. The 
meeting was also honoured with the 
participation of the Reformed Church 
of Zimbabwe General Secretary, the 
Rev Tafadzwa Masimba. 

3 United Church of Zambia 
University (UCZU) 

Rev Hastings 
Mwenifumbo: Dean 

On 30 September 2022 the MS 
accompanied by the Convener and 
the Rev Masauso Nyirenda visited the 
University and met the Vice- 
Chancellor, Registrar and Dean. 

 

17.2 The UPCSA Criteria for Academic Training for Ministry Template – A Survey for 
Theological Institutions 

 
The three (3) Universities were supplied with the UPCSA Criteria for Academic Training 
for Ministry Template and requested to complete the document and send it back to the office 
of the Ministry Secretary. In each case, the UPCSA delegation ensured that Management is 
aware of the denomination’s needs and key areas that needs to be addressed in the theological 
training and ministry formation of its students. 

 
The following is a detailed report on the engagements with the Management of the three (3) 
Universities and Faculties: 
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17.2.1 University of KwaZulu-Natal – RSA (Pietermaritzburg Campus) 
 

After discussing the UPCSA Ten (10) Criteria for Academic Ministry and highlighting some of 
the key areas the UKZN School of Religion, Philosophy and Classics supplied the UPCSA with a 
copy of its generic Memorandum of Understanding that is normally signed with churches and 
other partners. At the undergraduate level, the School offers a three (3) year Bachelor of 
Theology (B.Th.). In its curriculum, the School offers modules such as Church, Politics & 
Governance, Gender, Theology & Society, Theology, Development & Environment, Theology in 
African Context, Christian Spirituality, History & Theology of the Reformation, Church and 
Development, Mission & Church in the African City, Christian Leadership and others. 

 
In addition, as part of its ecumenical relations, the School would be willing to journey with the 
UPCSA in establishing a House of Studies that will be linked to the Scottsville UPCSA 
congregation. The latter can contribute immensely to the revival of the Scottsville 
Congregation’s ministry. 

 
17.2.2 Reformed Church University (RCU) – Zimbabwe (Masvingo) 

 
There is a Memorandum of Understanding (MoU) between the Reformed Church in Zimbabwe 
and the Uniting Presbyterian Church in Southern Africa for partnership concerning the 
Reformed Church University and Murray Theological Seminary, which was concluded on 4th 

November 2021. One of the conditions is that the Council and Board will appoint a lecturer 
from the UPCSA to be a full-time member of the University and the Murray Theological 
Seminary teaching staff. 

 
The Reformed Church University was formed out of the Charter given to the Reformed Church 
in Zimbabwe by the Zimbabwe Council for Higher Education (ZIMCHE) in 2010 and it officially 
started to operate in 2012. The University’s Faculty of Arts, Theology, Culture and Heritage 
Studies is in its growth and developmental stages, and for Theology students is offering a four 
(4) years Bachelor of Theology Honours Degree. The programme is multi-and inter-disciplinary 
and consists of the following standard modules in Theology: (i) Old Testament, (ii) New 
Testament, (iii) Practical Theology, (iv) Systematic Theology, (v) Ecclesiology, (vi) Missiology, 
(vii) Biblical Greek and (viii) Biblical Hebrew. 

 
At the Masvingo centre students are integrated with the surrounding community and have an 
opportunity to gain experience in hospital ministry in that as part of their learning they are 
scheduled to do visitations to the local Morgenster Mission Hospital (RCZ). The two (2) UPCSA 
students that are currently studying at the University are content. 

 
17.2.3 United Church of Zambia University (UCZU) – Zambia (Kitwe) 

 
The UPCSA has in the past used the UCZU as one of its theological training institutions and as 
such it has a number of its ministers who are graduates of the University. At the undergraduate 
level, the University offers a two (2) years Diploma in Youth Work, a two (2) years Diploma in 
Diaconial and Christian Ministry, a three (3) years Diploma in Theology, and a four (4) years 
Bachelor of Theology Degree. It also offers a Postgraduate Bachelor of Theology Honours 
Programme in collaboration with the North-West University, South Africa. 

 
The University is prepared to join the UPCSA in developing a Learning Programme and providing 
basic theological training for the ministers of the DRC Presbytery. Currently, the University has 
partnerships with the University of Western Cape and the University of Zambia. What’s more, 
the University has strong ecumenical relations and networking. 

 
Without any doubt the relationship between the UPCSA and the University, coming a long way, 
continues in that, in addition to Fishani Muwowo who will be in his 4th year of studies in 2023, 
the following is a list of students who have just been through the discernment process, and as 
recommended by the Committee they applied to the University and have been accepted to 
start with their studies in 2023: Willard Kasongo, Bornface Goma, Grace S Kyabantu, Matthews 
Muwowo and Daniel Mkandawire. 
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18. A FRAMEWORK FOR MINISTRY IN THE UPCSA 
A Framework for Ministry has been developed for churches to understand the process of 
ministry in the UPCSA. Everyone was requested to familiarize himself/herself with the 
document so that they can have a clear understanding of what is done from when a person 
experiences a call to ministry to candidacy, to becoming a student, a probationer, and finally 
ordained. This Framework was part of the 2022 Executive Commission Report (Appendix 1). 
In essence, the Framework highlighted some of the key areas for ministerial and spiritual 
formation and has been used to assess the church’s performance. In this relation Annexure 
C, namely, UPCSA Ministerial Formation: Five (5) Key Areas and their Improvement 
Plan is presented as feedback to the church on its processes and the urgent need for 
improvement. 

 
19. Minimum Stipends 

Zambia 
 

2022 

 

2023 
 0 – 5 years 

6 – 15 yeas 
16 – 25 years 
26 – 35 years 
35 years + 
Travel 
Pulpit Fee 

K4,580 
K5,000 
K5,341 
K5,770 
K6,230 
K 420 
K 350 

K 5,038 
K 5,500 
K 5,875 
K 6,347 
K 6,853 
K 500 
K 400 

 
Zimbabwe 

  
2023 

 0 – 5 years 
6 – 15 years 
16 – 25 years 
26years and above 
Travel 
Pulpit Fee 

 US$ 300 
US$ 312 
US$ 325 
US$ 339 
US$ 110 
US$ 50 

 
South Africa  

2022 
 

2023 
 0 – 5 years 

6 – 15 years 
16 – 25 years 
26 – 35 years 
35 years + 
Travel 
Pulpit Fee 

R 9 700 
R10 480 
R11 300 
R12 200 
R13 200 
R7 665 
R500 

R10 370 
R11 203 
R12 080 
R13 042 
R14 111 
R8 194 
R500 

 

CONVENER 
REV DR CHRIS MKANDAWIRE 

 
PROPOSALS 

 
1. The General Assembly receives the report. 
2. The General Assembly takes note of the students who graduated in 2022. 
3. The General Assembly takes note of the names of candidates who were 

discerned and recognised as students for the Ministry(six) and Probationers 
(two) respectively. 

4. The General Assembly takes note of the list of students for the Ministry for 
2023 who commenced their academic training in various institutions. 

5. The General Assembly takes note of the list of probationers who commenced 
their probation from Jan/February 2023; and the names of those who have not 
been placed at the time of submission of this report. 
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6. The General Assembly takes note of a list of students who are not making 
progress with their academic training and urges Presbytery Ministry 
Conveners to address the concerns of the Ministry Committee. 

7. The General Assembly takes note of the efforts of the Ministry Committee to 
enhance the training of its students and probationers; through the Ministry 
Secretary compiling study material that can be used for the effective 
ministerial and spiritual formation process. 

8. The General Assembly takes note of the PAT 2 2022 sessions and names of 
people who supported the training through presentations, and thanks them for 
their support. 

9. The General Assembly takes note of the PAT 1 2023 sessions and names of 
people who supported the training through presentations and interactions 
with Probationers. 

10. The General Assembly takes note of the PAT conferences framework 2023- 
2026 that has been developed by the Ministry Secretary to guide the 
ministerial and spiritual formation of UPCSA candidates for the Ministry and 
probationers and adopt it. 

11. The General Assembly exempts the Ministerial Marriage and Family Care 
subcommittee from meeting virtually and instructs the finance committee to 
facilitate all its logistics when the need arises. 

12. The General Assembly approves policy and procedures for UPCSA students and 
probationers and endorses its implementation with immediate effect. 

13. The General Assembly notes with thanks the donation from the Fellowship of 
Women towards the training of students. 

14. The General Assembly notes with thanks the grants made from the Robert 
Niven Fund and the names of those who will be supported in the 2023 
formation process. 

15. The General Assembly takes note of the list of seconded Ministers as of April 
2023 and approves the names of the new applicants. 

16. The General Assembly notes the names of those seconded Ministers who have 
responded positively and those who ignored the Ministry Committee’s 
questionnaire and urges Presbyteries to play their role of oversight in this 
regard. 

17. The General Assembly adopts of the guidelines on secondments and 
chaplaincy and its immediate adoption. 

18. The General Assembly notes the resignation of the Rev Emary Mtonga Phiri 
from the Ministry of the UPCSA. 

19. The General Assembly takes note of the report on a list of additional institutions 
to be considered for the training of UPCSA Ministers and already existing MOA’s 
and  endorses  the  recognition  of  the  three  institutions i)UKZN 
ii) RCU 
iii) UCZU 

20. The General Assembly takes note of Annexure C of the Report of Ministry 
Committee which outlines the UPCSA Ministerial Formation Five (5) Key Areas 
and their Improvement Plan and support the adoption thereof. 

21. The General Assembly approves the 2023/2024 minimum stipends in the three 
Countries. 
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 EDUCATION AND TRAINING REPORT TO THE 2023 - GENERAL ASSEMBLY  
 
Convener: The Revd. Armando Sontange 
Members: Ms. Rhoda Manda, Mr. Twasile Mbandazayo, The Revd Philani Mbanjwa, Ms. 
Mmule Mabuse, The Revd Xolisile Mlotshwa, The Revd Tatenda Garande, Mrs. Yolanda 
Faba (Secretary), Ms. Nolly Vellem, Dr Sindiswa Stofile, Ms Fiona Benzon and Mr. Ronnie 
Maqubela. 
 
Overview: 
 

 Supporting and training of our pre-schools with regard to Early Child 
Development. (ECD) 

 The work being done in various schools in Zambia, Zimbabwe and South 
Africa; these involve both High Schools and Primary Schools. 

 Elder training (TIE) 
 Presbyterian Educational Fund. (PEF) 
 Children's Ministry support (Kid’s Alive) 

 
We have, among other things, looked at the Terms of Reference for the committee, in 
order to acquaint ourselves with the mandate at hand. The committee has had serious 
problems for virtual meetings as most members are challenged with network and 
connection problems.  We have been kept busy by the many different functions that this 
committee performs, and in our view have had another successful year. We identified 
ourselves as another chapter in the Church’s objective of being Prophetic and Missional 
and therefore felt that our scope goes beyond just the administration of schools but also 
being involved – transnationally - in the wider scope of education.   
 
We have allocated Presbytery liaison persons, and this did not work as well as we had 
hoped as most Presbyteries if not all had difficulty meeting with the loadshedding in all 
the three countries of operation and this played its role in disrupting operations. 
Moderator, we would like to express our gratitude for the enthusiasm shown by the 
conveners, and under the same breath, would like to acknowledge ministers of our 
Denomination who, in their localities, reach out to schools in service and encourage those 
who have engaged in ministry to make strides as well. 
 
We have taken time to analyse the trends in education particularly in South Africa, where 
we found what I will refer to as disturbances due to the floods in KZN especially. How do 
we as the Church become a voice at this time?  
 

• Do we participate in the faith even in inter faith-based structures in our 
communities? 

• How much advocacy will-power do we possess as a Denomination? Do we always 
have to voice our opinion through the SACC? 
 

We noted that loadshedding has not been kind to life generally, but it has badly affected 
schools and tertiary institutions alike. Economies of the countries within which we operate 
have been gravely affected. 
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Terms of Reference 
 
1. To encourage Early Childhood Development projects run by UPCSA congregations by 

providing guidelines, facilitating access to resources & training courses and 
facilitating networking among them. 
 

2. To encourage the children’s ministry by providing and publicizing resources and 
training for sessions, ministers, and parents to help children come into a personal 
faith in Christ and a commitment to the work of the church. 

 
3. To exercise oversight over schools run by the UPCSA and facilitate liaison between 

the schools and the General Assembly. 
 
4. To train and equip trainers to enable the training of elders and those about to be 

ordained as elders to be effective in their work. 
 
5. To provide/ facilitate such other training as will strengthen the capacity of and 

encourage leaders of the church in carrying out their various functions. 
 

6. To encourage UPCSA congregations to become involved in the local schools in their 
communities by providing moral, ethical and spiritual support and teaching. 

 
7. To supervise the Presbyterian Educational Fund by 

a) having oversight of the PEF administrator, 
b) considering applications received from UPCSA members for assistance (from the 

PEF) in funding their or their children’s education at high schools, colleges or 
universities,  

c) overseeing records of all donations received towards the PEF,   
d) allocating bursary awards to successful applicants; and 

 
8. To see to the translation of publications, training materials, etc., as required by the 

General Assembly or its Commissions or Committees. 
 
† Early Child Development 
 

Moderator, we need to re - announce more that the training material [starter packs] 
to assist congregations to establish Early Learning Centres/Play centres/Day Care, 
etc., has been circulated for inputs. As much as this is done, we would like to 
register disappointment at the response rate of our dear brothers and sisters in the 
congregations. If we are to have a prophetic role in society (this should be a 
collective effort) – this is but one area in which the UPCSA can live out her role!!!  

 
† Schools  

 
Zimbabwe 

 
In the context of Zimbabwe, the work of the Education and Training Committee has 
remained strong in spite of the many socio-economic challenges in the country. 
There has been improved co-ordination between the work done by the Presbytery 
Committee, The Presbytery of Zimbabwe Education Trust and the General 
Assembly Committee. At Presbytery level various Task Teams are now in place to 
ensure that attention is given to all aspects in the Terms of Reference of this 
Committee. In the past there had been so much emphasis on the work in the 
schools.  
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The Task Teams are in the following areas: 

1. Early Childhood Development and Children’s Ministry 
2. Elders Training 
3. Schools 
4. PZET 
5. Leadership 

 
There seems to be some uncertainty in the coordination of Children’s Ministry, 
especially with reference to the development of common curriculum to be used by 
all congregations in Zimbabwe. In this regard some congregations prefer to do their 
own thing. The challenge is that some children end up getting training developed 
in other Denominations so that their views in areas like baptism make them 
struggle with our own UPCSA persuasion as they grow. The Committee is paying 
special attention to Children’s Ministry. 

Schools 
 
Zimbabwe 
 
The academic performance of the schools has been very impressive, with high 
achievements having been obtained. The pass rate in our secondary and high 
schools being in the region of 90% across the board, which is an excellent 
performance by any standards. Presbyterian High and David Livingstone were 
amongst the top 100 schools in the whole of Zimbabwe. The pass rate at the 
Primary schools is not as high as in the secondary schools but there are some 
outstanding performers.   

The Presbytery of Zimbabwe Education Trust has worked with School Development 
Committees of the parent’s bodies to support development projects in the Schools 
based on ability to levy parents. Notable projects over the last few years include 
new building infrastructures for the schools such as dormitories. A much-needed 
area is refurbishment of old buildings and this has been done in some of the schools 
and continues to be work in progress.    

The schools have not operated without challenges and areas of concern, with some 
listed below:  

a. Inflation has played havoc with running of schools, especially boarding 
schools where the purchase of provisions is exposed to rising prices.  

b. Policy inconsistences brought about by a volatile socio-political environment    
c. Loadshedding has also affected Zimbabwe like and many have resorted to 

the use of solar panels albeit expensive. 
Zambia 

 
The report looks at the work undertaken by the committee in Zambia. All the three 
Presbyteries namely M’Chinga, Munali and Copperbelt have worked very hard to 
make sure that the programmes of the Education and Training committee are 
carried out effectively.  
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Training 
 

• Eldership training in all presbyteries has been carried out. To make it easier 
for the Trainers, congregations in a town are trained together at a venue 
selected. If there are too many congregations in a town, the Training is done 
in two parts to accommodate the large number of elders. 
 

• The three Presbyteries have had training for Sunday School teachers. An 
intense training has been done on use of books that our denomination 
received from the Council of Churches of Zambia.  

 
Future Programmes 
 

• There shall be further programmes for all three Presbyteries, and these shall 
include – Session Management, Sunday School Teachers’ Seminars and 
Session Clerks/Minute Clerks/Roll Clerks Seminars as well. 

         Other Ecumenical Training Programmes 

Our denomination takes part in other ecumenical training programmes that are 
carried out by different religious organizations such as TEEZ, Council of Churches 
in Zambia and others which have partnership with the UPCSA. These trainings 
include lay preaching courses, counselling courses, Leadership, courses, etc. 

         General assembly PEF 

During Synod Meetings which took place, the committee has made earnest appeals 
to all the congregations in the synod to hold a retiring offering for PEF. The 
convenor also stressed that congregations in Zambia have generally not 
contributed to the fund. The only contributions to the fund have been from 
M’Chinga, which is to be commended for their contributions. 
 
ZAMBIAN SCHOOLS 

• The number of schools remains at eight (8). Four of them, St. Columba’s 
Kabwe, St. Columba’s Lusaka, David Livingstone Memorial and Kabwata are 
doing well. These are private schools which capture children from well to do 
families.  

• Despite the challenges the pass rate at both grade 7 and 9 has been very 
good. 

South Africa 
 

We can report on the two Presbyterian schools in South Africa: 
 

o Gouldville Mission School 
Gouldville continues to thrive in its drive for providing a good education to the local 
community. Unfortunately, due to travel restrictions brought about by the moratorium on 
travelling, neither the liaison officer nor myself as the convenor could visit the school as 
scheduled. The school administration has indicated that they still would like the committee 
to assist with a new project which aims to supply a borehole for the school. We encourage 
churches to support us here where possible. 
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o Pholela Secondary School 

 

The school is doing well and had a 2022 enrolment of 1056 pupils. There is a total number 
of 29 educators, 3 non-teaching staff and 6 kitchen staff.  The following is the depiction of 
the 2022 results:  

   Grade 8 = 99, 57% [234 0f 235] 

   Grade 9 = 75, 95% [181 of 237] 

   Grade 10 = 83% [216 of 260] 

   Grade 11 = 95% [131 of 138] 

   Grade 12 = 90, 3% (102 of 113) 

The overall performance of the school is 88% 

Matric Class 2022:  

 44 Bachelor passes (B) 
 46 Diploma passes (D) 
 13 Higher Certificate passes (H) 

We have alumni of Pholela who are partnering with us in the endeavour to 
resuscitate the institution to its ‘former glory.’ We thank God for this partnership 
with the alumni as this has culminated in the progress we see. The school has an 
ongoing electricity problem and have decided to install pre-paid electricity in all 
rented out houses and have stopped accepting rent momentarily.  To explain briefly 
– the school has solar panels installed during renovations which is the supply for 
the schools and not the other buildings. This poses a challenge especially with 
loadshedding. Due to the state of the buildings and the fact that fact tenants are 
not happy with this situation – they have left these and therefore there is no rent 
being received. The General Assembly should note that this has been an 
arrangement between the school and her tenants and not with the church. It is 
only brought here for information purposes only.  

 
† Training in Eldership 
 

• The “Session Management” Elder enrichment course, which was submitted to the 
Executive Committee 2019 for noting, has been placed on the Mission & 
Discipleship website for downloading. Availability of the training material was 
circulated to all congregations and publicised on two UPCSA-based Facebook pages, 
which resulted in a number of requests for the material to be emailed. This course 
does not need a specialised facilitator and can be run within any Session. 
Congregations are encouraged to download the material. 
 

• Presbyteries are reminded that initial preparation of elders considering ordination 
lies firmly with the Presbyteries, who need to assist congregations to comply with 
items 7.56.3; 7.58 and 7.59 of the Manual of Faith & Order.  
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† Children’s Ministry 
 

The “Kids Alive Drive” website has been registered and can be accessed 
through the following link: http://upcsa-kidsalive.org.za/ .  

 
† Presbyterian Educational Fund [PEF]                                  [Please see annexure 1] 
 
 
Humbly submitted 
Armando Sontange 
Convenor  
 
PROPOSALS 
 

1. General Assembly receives the report. 
2. General Assembly acknowledges and thanks ministers and congregations involved 

in schools generally and encourages others to follow in these strides. 
3. General Assembly expresses its sincerest thanks to all those who have made 

donations to the PEF, to help the ongoing work of the fund and thanks the members 
of the Task Team for their service. 

4. General Assembly notes the Committee has decided to have Sunday June 23, 2024 
as a PEF Sunday and requested all congregations to hold a retiring offering for the 
PEF if they have missed June 23, 2024. 

5. The General Assembly requests all congregations to hold a retiring offering for the 
PEF on at least one Sunday during the year, or to donate from congregational 
funds.  

6. The General Assembly declares that a third (3rd) Sunday in June annually, be a PEF 
Sunday. 

7. The General Assembly further requests congregations and Fellowships to make 
their donations timeously so that funds are available for the payment of PEF awards 
well before the end of the financial year. 

8. General Assembly notes that the deadline for submission of completed application 
forms is September 30, annually and that late submissions will not be accepted nor 
considered 

9. The General Assembly instructs all ministers and Session Clerks to screen PEF 
applications stringently, by checking that applicants have completed the forms 
correctly and in full, and have included all required documentation, before signing 
the forms. 

10. General Assembly encourages Congregations to take advantage of the Eldership 
enrichment course that has been made available 

11. General Assembly encourages Presbyteries not yet actively involved in preparing 
new Elders for ordination to download or otherwise obtain the training material for 
the “Basic Eldership Course” 

12. General Assembly to encourage Presbyteries and Congregations to be on the 
lookout for the KIDS ALIVE website and register and login to it and download the 
teaching materials available there. 
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Annexure 1 
 

PRESBYTERIAN EDUCATIONAL FUND REPORT-2022/2023 

1. INTRODUCTION 
 
The PEF consists of 5 members namely: 
Unathi Moyo 
Ronnie Maqubela 
Elizabeth White 
Mmakobo Mosotho 
Molusi Lemao  
Rev A. Sontange (Convener) 
 
Most of the meetings we held were virtual, although load shedding has played its part in 
terms of making it difficult for some meetings to take place. There was only one meeting 
where we met to discuss Investments in which we managed to meet physically in the Tiyo 
Soga House boardroom with the Convener joining us virtually since we are separated by 
Provincial boundaries. 
 

2. APPLICATIONS 2022 
 
In 2022 we received 93 applications from all three countries as follows; 
RSA                                      71 
Zimbabwe                             17 
Zambia                                   5 
  

3. DONATIONS 2022 
 
Donations for 2022 were received as follows; 
Presbyteries   R3500.00 
Congregations  R111515.90 
Individuals   R51200.00 
Fellowships (FOW)  R37050.00 
Robert Niven Trust  R24589.00   
Businesses   None 
 

4. PAYMENTS 2022 
 
RSA    R180 810.00 
ZAM    K14 000.00 
ZIM    usd 1277 
 

5. APPLICATIONS 2023 
 
RSA    42 
ZAM    2  
ZIM    8 
 
There is a decline in applications for 2023 as can be seen above. 
 
    6. DONATIONS 2023 
 
Presbyteries                          R8 660.00    
Congregations                       R69 045.80  
Individuals                             R37 900.00 
Fellowships (FOW)                R37 050.00 
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Fellowships (FOY)                 R29 972.39  
Robert Niven Trust                R30 553.94 
It must be noted that 2023 is still current and some more donations are expected before the 
year end in June 30th 
 
Businesses                   

On the 27th February we were visited by our biggest donor from AMS Haden Instruments. He 
was looking to donate for Black South African Students with the given criteria to donate 
R300 137.00 and R244 506.00 for males and females respectively for their BBBEE rating. 
This money had to be paid from their account and not transferred into ours as has always 
been the case. 

We managed to spend the money to pay for eight females and two males but there was a 
shortfall for males due to the short notice given by the donor which required payment to be 
made by 28/2/2023 

6. PAYMENTS 2023 
 
So far no payments have been made yet from the PEF funds. The schools closed before I 
could gather all the documents I need such as proofs of payment, fees statements, 2022 end 
of year results etc. I will be chasing these when the schools reopen in the next term. 
 
AMS Haden  
Females  6  R241 013.34 
Males   2  R140 160.00 
 
 8. LETTERS OF APPRECIATION (from Beneficiaries) 
 
We have received letters of appreciation from PEF beneficiaries that we have assisted in 
previous years. Some have shown keenness in ploughing back to the PEF. Please see the 
extracts from some of the letters; 
 
 Greeting to the Presbyterian Education Fund.  
It is with a great heart to be writing this letter to you with a special thanks that you have 
been by my side always in terms of helping me with paying for my university fees. Since the 
first year of my academics in 2020 you have been consistent in making sure that my 
university fees are well payed off and even now. I really feel blessed, grateful, and honoured 
to be sponsored by my church bursary which gives me the impression that God is really 
doing an amazing work all the times as we trust in him with our hearts….Atlegang Milanzi 
(Tshwane) 
 
I would like to take this opportunity to thank you for the great assistance you did for me 
throughout my studies. Words cannot express how grateful I am. I'll never forget the 
support and kindness you showed me. Thank you PEF, surely I will continue to spread 
love and kindness to others as life is about helping one another, it's not always easy to 
succeed alone, as they say, "Umntu ngumntu ngabantu". I truly experienced the Lord's 
love and grace upon my life. 
Your assistance made me to have an ease mindset throughout my studies. I call it a 
miracle and it's a positive story I always share to motivate and encourage others. Thank 
you very much. I'm now a qualified Mathematics and Natural science Educator. 
I'm eternally grateful……Grace Ngwenya (Western Cape) 
 
My name is Sinovuyo Mpu one of the bursary recipients for the academic year 2023. I 
would like to express my sincere gratitude to you for paying for my fees and for making 
it possible for me to pursue my dream of becoming a qualified teacher at Walter Sisulu 
University.  

382



Your contribution to my education is so genuine and will allow me to continue to focus on 
my studies comfortably without getting worried and stressed on how my family is going 
to pay for the fees of my course. Without your kind contribution it would not have been 
possible for me to make my dream a reality. I once again thank you for donating and 
investing in my future, I will always be grateful to you…Sinovuyo Mpu (Amathole) 
 
Dear Bursary Team, 
I am writing this letter to express my deepest appreciation for the financial support that 
you have provided me. I feel incredibly grateful and blessed to have been selected as a 
recipient of the bursary. 
As a student, the financial burden can be overwhelming, and the cost of education is too 
high. However, with the support of the bursary, I have been able to focus on my studies 
without worrying about how I will pay for tuition fees and other expenses. 
I want to also give my gratitude the church for giving me the opportunity to pursue my 
goals, your generosity has not only helped me financially, but it has also motivated me 
to work harder and strive for excellence in my academic pursuits. Knowing that there are 
individuals and organizations like you who are willing to invest in my future has given 
me a sense of confidence and purpose. 
I am truly grateful for the opportunities that this bursary has provided me, and I promise 
to make the most of it by continuing to work hard and pursue my academic goals. 
Once again, thank you for your support, generosity, and investment in my 
future…Nomkhuleko Ngomane(eGoli) 
 
Dear Presbyterian Education Fund  
I am sincerely honoured to have been selected as a recipient for the bursary fund. Thank 
you for your generosity, which has allowed me to successfully complete my tertiary 
education studies at AFDA Film School.  
As I have recently graduated, I was very grateful for your generous gift. 
 
Yours sincerely, 
Mihlali Gubevu  
 
9. FINANCES 
 
a. Current account 
Since the Covid 19 period funds have been slow in coming through understandably because 
of the financial difficulties that were caused by the pandemic. There is a need to revive the 
donation culture by doing Road shows and other means to conscientize the Presbyterians to 
donate. 
Our Current account gets its funds mainly from donations from; 
i. Congregations 
ii. Presbyteries (minimal) 
iii. Individual donors 
iv. Robert Niven Trust and 
v. Some Fellowships 
 
We wish to make an appeal to Congregations to be consistent in their donations towards this 
worthy cause that seeks to help the needy Presbyterian children. 
 
b. Investments 
On the 5th November, the PEF Task Team, had a physical meeting with the CFO and his 
predecessor to; 
i. look at the performance of the PEF investments with Foord  
ii. See if there was any interest to draw from for making payments since we were low on 
funds in our current account. 
An agreement was reached that a breakdown of all the movements from 2019 to date was to 
be sent to the Administrator to present to the Task Team. 
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c. Call Account 
As advised by the Accountant a call account would require an amount of R100 000.00 to 
open and that will not be touched or withdrawn. 
Therefore with the balance that we have in our account and the little interest we are to get, 
it is not advisable to go open one. 
 
10. THANK YOU LETTERS 
 
Thank you letters are sent out to donating Congregations as and when we receive them, with 
the exception of those that donate on consistently, which we send at the financial year end. 
At Christmas time we send Christmas wishes and attach a Xmas card 
 
11. PRESBYTERY CONVENORS CONSULTATION 
  
A virtual consultation of all the EnT Conveners from all Presbyteries of the three countries 
was held on the 28 September 2022 to discuss amongst other things how the Church support 
can the PEF financially. It was a very fruitful meeting although most Presbyteries were not 
represented. 
 
12.  2023 PROGRAMMES 
 
a. Roadshows 
It has become necessary to revive Road Shows for us to raise the awareness to the non 
donating Congregations as this will bring in more funds. I will be visiting Limpopo in May as 
communicated with the Moderator 
 
b. Past beneficiaries 
Former beneficiaries of PEF will be consulted to help us with donations 
 
c. PEF Sunday 
As per the Assembly resolution the PEF Sunday is held at any Sunday in June every year. 
Congregations choose their own Sunday. The response in 2022 had improved compared to 
two years before (2020&2021) because of the effects of Covid 19.(See Annexure 1) 
  
 

BANKING DETAILS of the PEF: 
Name of account:  UPCSA - Presbyterian Educational Fund 
Bank:    Standard Bank 
Branch Code:   000355 (Parktown) 
Account Number:  20 085 175 6 
Reference:  One of the following: 

• Name of congregation and Town  
• Name of Presbytery / Association and name of 

Congregation / Presbytery  
• Individual’s name  and surname 

 
Thank you 
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Annexure 2 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

• Congregations are encouraged to download the material.  

 

 

 

 
 
 

 

 

UNITING PRESBYTERIAN 
CHURCH IN SOUTHERN AFRICA 

 

SESSION MANAGEMENT 

(An Enrichment Course for Elders) 
Education & Training Committee 

Revised format : 2019 
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Report of the Doctrine Committee to General Assembly 2023 
 

1. Membership: 
The committee comprises the following members: 
The Reverends Jeremy Smith; Judith Chirwa; Lulama Mshumpela; Dr. Malingeni Njeza; Douglas 
Bax; Dr. Bukelwa Hans; Dr. Fundiswa Kobo and David Mushayavanhu (Convener) 

 

2. Terms of Reference 
• to motivate and promote the UPCSA’s doctrinal and theological discernment in the 

context of remaining 
• faithful to its agreed doctrinal standards; 
• to consider any critical or controversial doctrinal and theological issues relating to 

the faith and practice of the UPCSA; 
• to help the UPCSA formulate positions and policies on such issues for the guidance 

of the clergy and the laity and for the Church’s witness; and 
• to deal with all matters referred to it by the General Assembly. 

 
3. Introduction: 
The report resonances the work of the Doctrine Committee during the period under view, 
looking on the Confessions of our faith; same-sex marriage, (a matter referred to the Doctrine 
Committee and the Church in Society Committee), and the definition of the term ‘doctrine’ in 
its dogmatic terms. What then is church doctrine? 
The word interpreted “doctrine” means “instruction, especially as it relates to lifestyle 
application.” Doctrine is teaching imparted by an authoritative source. In the Bible, the word 
always refers to spiritually related fields of study. The Bible says of itself that it is “profitable 
for doctrine, for reproof, for correction, for instruction in righteousness” (2 Timothy 3:16). 
We are to be careful about what we believe and present as truth. First Timothy 4:16 says, 
“Watch your life and doctrine closely. Persevere in them, because if you do, you will save 
both yourself and your hearers.” 

 
The doctrine helps us understand the will of God for our lives and doctrine teaches us the 
nature and the character of God (Psalm 90:2; 97:2: John4:24), the path of salvation through 
faith (Ephesians 2:8-9; Romans 10:9-10), instruction for the church (1 Corinthians 14:26; 
Titus 2:1-10), and God’s standard of holiness for our lives (1 Peter 1:14-17; 1 Corinthians 
6:18-20). When we accept the Bible as God’s Word to us (2 Timothy 3:16; 2 Peter 1:2021), 
we have a solid foundation for our doctrine. There can be disagreement within the body of 
Christ over secondary points of doctrine, such as eschatology, church organization, or the 
gifts of the Holy Spirit. But truly biblical doctrine is that which incorporates the “whole 
counsel of God” (Acts 20:27), and draws conclusions based on that which seems most closely 
aligned with the character of our unchanging God (Numbers 23:19; Hebrews13:8). 

 

Our sinful natures do not easily submit to God’s decrees, so we often pick and choose the 
parts of the Bible we are comfortable with and discard the rest. Or we replace what God says 
with a man-made tradition. This is nothing new. Jesus rebuked the scribes and Pharisees for 
“teaching as doctrines the commandments of men” (Mark 7:7 cf. Isaiah 29:13) False doctrine 
was rampant in New Testament times, and the Scriptures tell us it will continue (Matthew 
7:15; 2 Peter 2:1; 1 John 4:1). Second Timothy 4:3 says, “For the time will come when 
people will not put up with sound doctrine. Instead, to suit their own desires, they will gather 
around them a great number of teachers to say what their itching ears want to hear.” 

 
The Bible gives stern warning to those who would teach false or incomplete doctrine simply 
because it is more compatible with man’s ideas. Paul says to Timothy, “If anyone teaches a 
different doctrine and does not agree with the sound words of our Lord Jesus Christ and the 
teaching that accords with godliness, he is puffed up with conceit and understands nothing (1 
Timothy 6:3-4).” The apostle Paul wrote harsh words about perverting the gospel with false 
doctrine: “Evidently some people are throwing you into confusion and are trying to pervert 
the gospel of Christ. But even if we or an angel from heaven should preach a gospel other 
than the one we preached to you, let them be under God’s curse! As we have already said, so 
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now I say again: If anybody is preaching to you a gospel other than what 
you accepted, let them be under God’s curse!”(Galatians 1:7-9). 

 
Doctrine is the worldview by which we govern our lives. If our doctrine is 
based soundly upon Scripture, we can know we are walking in the path God 
designed for us. However, if we do not study the Word of God for ourselves 
(2 Timothy 2:15), we are led more easily into error. Although there are a 
variety of minor issues upon which Christians disagree, true doctrine is 
clearer than many imply. Second Peter 1:20 articulates that “no prophecy 
of Scripture is a matter of one’s own interpretation.” There is a right 
interpretation of everything God says, and it is our job to discern that 
meaning, not create an interpretation to suit our tastes. God wants us to 
know His heart and has given us His Word upon which we can build godly 
lives (see Matthew 7:24). The more we study true doctrine, the more we 
understand God and ourselves. 
Our expression to our faith in the UPCSA as a confessional church as such 
should reflect the true doctrinal bases. 

 
The Doctrine Committee has also considered the Report of the Ad-hoc Task 
Team on Confessions for this year and has approved it for consideration by 
the Assembly. 

 
Convener: D. Mushayavanhu 
Email: revmushayavanhu@gmail.com. 

 

Proposals: 
1. The General Assembly receives the report. 

 
9 
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Report for General Assembly on the work of Cluster 5 to March 2023. 
 

In line with the decision on the report of the P&R committee of General assembly cluster groups 
were established in August 2021. Cluster 5 was established with the following committees as 
part of the said cluster. AARP/COURT OF ASSEMBLY, ASSEMBLY BUSINESS COMMITTEE, 
COMMUNICATION COMMITTEE and CHURCH OFFICE COMMITTEE. The terms of reference were 
as follows. 

 
This Cluster contains Committees that are charged with the planning, running and proper 
functioning of the General Assembly. Accordingly, this Cluster contains Committees that: 
1. Deal with discipline and proper functioning of the administration of the various structures in 
the Church; 
2. Deal with the planning and execution of the business of the General Assembly; 
3. Deal with communication about the work of the church and General Assembly and 
4. Deal with the effective running of the General Assembly office. 

 
This cluster consisted of the following persons nominated by the nominations committee. 
Geoff Jooste Cluster co-ordinator. 
Rev Melanie Cook ABC committee. 
Rev Dr Peter Langerman AARP and Court of Assembly. 
Rev Glynis Goyns COC committee. 
Mr Benny Boshielo Communications committee. 

 
The Cluster has identified those aspects of the Strategic Plan for which they will assume 
responsibility and have assessed this with their committees. This would include the Monitoring 
and Evaluation of the successes of achieving the objectives they have defined for themselves 
and the way in which they are succeeding in managing the risks inherent in the Strategic Plan. 
The Cluster presents a report to the General Assembly based on the work of the Committees 
in the Cluster and focused upon the way in which they are making progress in implementing 
the Strategic Plan. 

 
It gives me pleasure to report the in terms of the reference given the cluster were followed and 
cooperation between convenors and cluster co-ordinator was excellent. The 4 committees 
worked according to the goals of GA and task groups where appropriate, were established and 
responsible persons were appointed to achieve the goals which were set by these committees 
in line with achieving the GA strategic goals. The cluster convenors will present their own 
reports which will outline the work and achievement in attaining said goals. All meetings were 
held using the Teams platform and all committees participated fully. 

 
The cluster also participated in the 24-hour prayer marathon. 

 
Each committee has attempted to fulfil the General Assembly mandates. It is my personal belief 
that the structure could be enhanced but was successful in trying to fully achieve the mandate 
given it by General Assembly. 

 
PROPOSAL 

 

1. General Assembly receives the report. 
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THE CHURCH OFFICE & HUMAN RESOURCES COMMITTEE (COHRC) 
Report to the 2023 General Assembly of the UPCSA 

 
 
 
 
 

Introduction: 
This is the first report to General Assembly by this Committee under its new name and 
according to its new terms of reference following their acceptance at the Executive Commission 
in 2022. The Committee comprises 12 members, namely Rev Glynis Goyns (Convenor), Rt. 
Rev Sipho Mtetwa (Moderator), Rev Dr Lungile Mpetsheni (General Secretary), Mr Ryan 
Johnson (Treasurer), Rev Melanie Cook (Convenor of the ABC), Dr Inette Taylor (Specialist), 
Rev Richard Mkandawire, Rev Awedzani Nemaukhwe, Rev Khanyiswa Minya, Dr Nonceba 
Mashalaba, Dr Jerry Mutamba, and Mr Chakuchane Banda. Three of the members were not 
actively involved in the work of the Committee due to ill health and work-related challenges. 
In order to ensure that work could progress in parallel towards achieving the goals identified 
for the Committee, five internal task teams were established with a different member of the 
Committee heading up each of these. The goals for the COHRC were clearly spelled out in the 
report to the Executive Commission in June last year. These will not be repeated here. In large 
measure, these goals were achieved by the Committee during its two-year term of tenure. This 
report outlines the work accomplished and puts forward recommendations for the future work 
of the Committee. 

 
Risks and Responsibilities 
This task team achieved most of its goals before the end of the first quarter of 2022 and their 
activities were included in the report to the Executive Commission. Details will not be repeated 
here. However, there is still work outstanding regarding the potential to include the work of 
Presbytery administrators within the framework of the official HR Policy Document, for which 
the COHRC are the custodians. This has been held in abeyance pending further developments 
in raising the awareness and building the capacity of our Presbytery officials, an initiative of 
the Church Office staff. It was felt that any action in this regard would be premature, but that 
it would remain an important consideration for future action. 

 
Human Resources 
Care has been taken to follow all the correct procedures as set out in the newly accepted UPCSA 
Human Resources Policy Document. Several goals were set for this task team over and above 
the routine work of ensuring that mid-year and year-end staff appraisals are effectively 
conducted, gaps in expertise and performance identified for remedial action or capacity 
building, exeat interviews with staff whose employment at the Church Office has terminated, 
and rigorous search and appointment processes for new staff required. 

 
Compatibility between the contents of the new HR Policy Document and relevant clauses in the 
Manual were discussed with the Manual Committee. Staff were also required to sign an 
acknowledgement that the contents of the HR Policy Document superseded any conflicting 
clauses in their employment contracts. Their comments on the former, following an opportunity 
for perusal and discussion, were taken into account and some minor changes were made before 
this process was concluded. At the time of writing, further work needed to be undertaken in 
updating individual staff contracts and job descriptions. 

 
A grievance procedure was introduced for the routine recording and handling of grievances 
both internally and externally with the intention that this would facilitate improved 
performance, and a greater sense of fulfilment and achievement among our Church Office staff. 
The contracts of two senior members of staff came to an end during the two-year term of 
tenure of this Committee, and vigorous search and appointment processes were undertaken to 
find successors for these positions, namely that of Ministry Secretary and Chief Financial 
Officer. 
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In the case of the Ministry Secretary, a candidate was appointed, and this appointment was 
announced at the Executive Commission, namely Rev Dr Pakiso Tondi. A hand-over process 
took place between Rev Dr Pat Baxter and Rev Dr Tondi in May/June 2022 and work appeared 
to be progressing well. But Rhodes University pursued an intensive headhunt and urged Rev 
Dr Tondi to join their staff as Director of Student Affairs as close to the start of the current 
academic year as possible, leaving the UPCSA with an unexpected and critical gap to fill. 
Temporary measures were put in place in liaison with the Ministry Committee (MinComm) to 
ensure that the work with our students for the ministry could proceed without interruption 
while adequate time was taken to conduct a second search and appointment process for a new 
Ministry Secretary. Ms Ntombi Currie played a significant role in ensuring that the PAT 
Conference took place in March despite the lack of a Ministry Secretary. At the time of writing, 
she was still playing a significant role, in liaison with MinComm, to keep the ship afloat and 
headed in the right direction in the absence of its usual Captain. Ms Currie is to be commended 
for her role in this regard. 

 
The position was well advertised throughout the denomination towards the end of 2022 and 
early in 2023 but solicited a limited response with no balance in representivity in terms of 
gender or race. The COHRC, in liaison with the Ministry Committee, therefore extended the 
deadline, republicized the position, and requested the gender desk to play an active role in 
persuading suitably qualified women to apply. Closure of applications was set for 31 March 
2023 and was still pending at the time of writing this report. It is hoped that an appointment 
will have been made in time to provide a verbal report to General Assembly in June in this 
regard. 

 
With respect to the position of Chief Financial Officer, four candidates were shortlisted for 
interviewing. Only two candidates satisfied the basic requirements with regard to numeracy, a 
crucial feature for this position. One was already a member of staff with a proven track record. 
The other would have introduced a better balance with regard to the demographic dynamic of 
our Church Office and was eminently well qualified, but had indicated a desire to work remotely 
from home and was seeking a salary far beyond our financial capacity if required to work 
fulltime from the Church Office. A decision was therefore taken to appoint Rev Thembinkosi 
Nopapaza and he has accepted the position. A slow handover process was put in place with 
the Finance Committee journeying alongside Rev Nopapaza to prepare him well for his new 
role. His appointment comes into effect from 01 July 2023, when Rev Malungelo Jita’s contract 
terminates. 

 
This left potential for another appointment to replace Rev Nopapaza in the position he currently 
holds as Accountant and senior assistant to the CFO. Following discussions by the COHRC in 
liaison with the Finance Committee, it was agreed to hold in abeyance any search and 
appointment process for this position until after the General Assembly in June. The Finance 
Committee will relook at its strategic focus going forward now that a new CFO has been 
appointed, and will decide on the course of action to follow taking into account our resource 
requirements. (See attached organigram for an idea of how the Church Office staff is currently 
structured.) 

 
The next senior appointment will be that of General Secretary when Rev Dr Lungile Mpetsheni’s 
contract as our General Secretary comes to an end in August 2024. Following the failure of 
our concerted efforts regarding the demographic dynamics (race and gender) with recent 
appointments of senior staff, anxiety was expressed about the capacity of the COHRC to fulfil 
the GA instruction to appoint a woman to this position. Furthermore, this appointment is one 
that must be ratified by GA but will have to be handled by the Executive Commission in 2024 
due to the timing. This requires careful succession planning and forethought by the newly 
appointed COHRC concerning the specified procedures to be followed in this regard. 

 
Appraisals, Monitoring and Evaluation 
Mid-year and year-end staff appraisals were routinely held, with gaps in achieving the agreed 
goals identified for remedial action or capacity building. An on-line performance appraisal 
workshop was held on 5 July 2022 to inform those responsible for conducting appraisals of the 
correct approach and new four-point rating system to be used in this process. This on-line 
training helped to clarify the purpose and means of effectively measuring the performance of 
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staff relative to their goals and identifying gaps needing to be addressed for ongoing 
improvement of staff performance. 

 
A weakness was identified in a lack of concrete, measurable indices against which to measure 
performance. A concerted effort was therefore made to encourage staff to formulate these, 
with training provided by Dr Nonceba Mashalaba in November 2022 to ensure that staff 
planning for 2023 would include measurable indices to allow for more effective appraisals to 
take place. 

 
Where capacity building was required, in-house or on-line training was undertaken to limit our 
expenses in this regard. This appears to have worked well. 

 
Youth Opportunities 
A process has been established whereby the Youth and Gender Desks are notified of staff 
vacancies at the Church Office. Advertisements and a copy of the timeline for the search and 
appointment process are provided to allow for full optimization of opportunities for our youth 
in applying for relevant positions within our denomination. This is in response to the instruction 
to this Committee from GA 2021 in this regard. This system seems to be working well, but the 
only available positions to date have been the senior ones of Ministry Secretary and Chief 
Financial Officer. 

 
Considerable effort has gone into planning and discussing the possibility of an intern 
programme, but there is still more to be done to ensure that the requirements of our 
transnational denomination are properly take into account. Finances are also currently limited 
for this purpose. However, the initial spade work in taking the necessary steps to plan and 
develop such a programme continues with the intention of launching an internship programme 
as soon as this is feasible. 

 
Registration and accreditation for such a programme depends on the work areas identified at 
our Church Office that could take interns, eg human resources, finances, administration, 
monitoring and evaluation, etc. The current staff compliment is very small, presenting a 
challenge concerning the feasibility of introducing interns without overloading existing staff. In 
addition, an intern programme should be demand-driven and affordable. Then there is the 
question of identified work areas requiring formal accreditation or recognition of structured 
tasks completed. Usually, formal accreditation is linked to educational institutions and should 
provide workplace experience in clearly defined areas with appropriate certification. Mentors 
appointed to any intern based at the Church Office would have to be trained and recognized 
for this purpose. Care would also have to be taken to structure the contractual obligations 
between the intern/s and the UPCSA. 

 
This is a work in progress and still requires considerable input, transnational dialogue, 
preparation for accreditation, and adequate funding. 

 
Administration 
Substantial progress was made in introducing an asset management system for preventive 
maintenance of property and equipment at our Church Office. An online project management 
system in the form of SharePoint was developed to improve our efficiency as a denomination 
in managing our work and events. Training was given to our Church Office staff in the use of 
this tool and an offer was made to the Convenors of our GA Committees for similar training, 
but there’s been no real interest in this. The programme is, however, up and running, and is 
gradually being populated to achieve optimum efficiency. 

 
Conclusion 
My thanks as Convenor go to each and every member of the COHR Committee for their 
concerted efforts throughout the past two years to achieve remarkable progress in meeting 
multiple and diverse goals despite their many other commitments. First and foremost, thanks 
must also go to our Lord for providing each of us with our particular gifts and abilities and 
empowering us through his Holy Spirit to keep moving in the right direction according to God’s 
will and purpose. 
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Proposals 
It is proposed that General Assembly: 
1. Receives the report. 
2. Encourages further investigation into the possibility of including Presbytery administrators in 

the framework covered by the official HR Policy Document. 
3. Notes the actions taken by the COHRC in encouraging and facilitating the ongoing 

effective performance of our Church Office staff in fulfilling their responsibilities to the 
denomination. 

4. Commends Ms Ntombi Currie for her efficient management of the PAT Conference in 
March this year in the absence of anyone in the role of Ministry Secretary. 

5. Notes the work undertaken to begin the process of introducing an internship programme 
and list the necessary steps to be taken with a proposed timeline for action to launch 
such a programme as soon as this is feasible. 

6. Encourages further action in planning an accredited internship programme that takes into 
consideration our transnationality. 

7. Encourages Church Office staff, Presbyteries and GA Committees to make use of the 
online project management system using SharePoint. 
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Denotes direct functional supervision and reporting lines. 
Denotes that the official, while reporting functionally to the supervising Committee, also reports 
administratively to the General Secretary/Clerk of Assembly, as the case may be. 

 
Serial 
No 

Post Name of the Current Incumbent 

 a b 
1 General Secretary Rev Dr Lungile Mpetsheni 
2 Clerk of General Assembly Rev Vusumuzi Wiseman Mkhungo 
3 Chief Financial Officer Rev Malungelo Cornelius Jita 
4 Ministry Secretary Vacant 
5 Finance Administrative Assistant Rev Thembinkosi Kenneth Nopapaza 
6 Executive Assistant Ms Christine Kasambara 
7 Ministry Administrative Assistant Ms Ntomboxolo (Ntombi) Currie 
8 PEF Administrator Mr Ronnie Zolile Maqubela 
9 Receptionist Ms Poppie Rakgomo 
10 Bookkeeper Mr Lwando Faleni 
11 Hospitality Officer Mrs Nonhlanhla (Lucky) Makgoka 
12 General Worker Vacant 
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Report on the Administrative Review Panel and Court of General Assembly 
General Assembly 2023 

 

1. Introduction 
The AARP and Court of Assembly do not require the General Assembly to approve their actions 
and decisions, so this report is simply to inform the Assembly of the work that has been done 
and the work that is currently in process. 

 
2. AARP 

2.1 Dissent and Complaint – the Rev Dr Bukelwa Hans V Presbytery of the Central 
Cape: was withdrawn since Rev Dr Hans did not raise her dissent at the meeting of 
the Presbytery. 

2.2 Dissent and Complaint – Greyville Presbyterian Church v Presbytery of eThekwini 
withdrawn at the request of the applicants. 

2.3 Dissent and Complaint – Mr Shaun Swanby v Presbytery of eThekwini: currently in 
process 

2.4 Dissent and Complaint – the Rev TH Hans v Presbytery of Central Cape: currently 
in process 

2.5 Dissent and Complaint – the Rev Dr B Hans v Presbytery of the Central Cape: 
currently in process 

 
3. Court of General Assembly 
No cases have been referred to the Court since the last Assembly. 

 
Mediation and Assessors to the Presbyteries 
In a number of the above cases we have taken the opportunity, in line with the decision of the 
Assembly to try and resolve matters by mediation, to ask the Moderator of the General 
Assembly, through the office of the General Secretary, to appoint assessors to the Presbyteries. 

 
The Moderator appointed the Rev Dr GW Marchinkowski and the Rev Dr A Kasambala as 
assessors to the Presbytery of the Central Cape and the Rev C Judelsohn and the Rev S Gwala 
as assessors to the Presbytery of eThekwini. These assessors have done diligent work in the 
Presbyteries to which they were appointed. 

 
We remain of the opinion that the quasi-judicial processes of the AARP and, in certain cases, 
the Court of Assembly are not the optimal places to solve the underlying relational issues that 
often lie beneath these matters. We are firmly convinced that mediation and dialogue are far 
more effective in many cases than the processes of the AARP and the Court. 

 
Administrative Review Panel Cost Orders 
Currently the Administrative Review Panel is not authorized to compel a party or parties that 
lose a case to pay the costs of the application. With the expense totally borne by the Assembly, 
there is nothing to disincentivize parties from bringing matters on review. If there was a 
possibility that a losing party might be compelled to pay at least some of the costs of the 
application, parties might well think more carefully about the applications that they bring. The 
meetings of the Review Panel are very expensive and, due to the uncertainties of load shedding, 
dealing with cases on virtual platforms is not optimal. We would like the Manual Committee to 
investigate the possibility of making it possible for the Review Panel to compel a party who 
loses to meet at least some of the expenses of that failed application. 

 
Conclusion 
We continue to be served by well-qualified ministers and elders on the Court and the Review 
Panel. Ministers with extensive experience of the UPCSA and lay persons with considerable 
legal expertise. The Assembly should accord its appreciation for these persons and the work 
they do for the Church. 

 
Proposals 

1. The Assembly receives the report. 
2. The Assembly 
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a. refers the issue of the issuing of costs orders by the General Assembly 
Administrative Review Panel to the Manual Committee for consideration and 

b. instructs it to report on this to the Executive Commission 
 
 

REPORT OF THE COMMUNICATIONS COMMITTEE TO THE 2023 GENERAL ASSEMBLY 
 

1. Introduction 
One of the UPCSA’s Strategic Guidelines states that ‘..the UPCSA will promote a positive 
image and raise its profile’. The work of the Communications Committee is grounded 
within this guideline. Given the not so proud recent past with the challenges within the 
former associations, the church took a deep dive in terms of its profile and image, both 
from within and outside. 
Therefore, with the resolution of these challenges, thanks to the church leadership, the 

big task was to correct this negative reputation into a positive one. We are very happy 
that with the intervention of both the Moderator of the General Assembly, The Right 
Rev Mthethwa, through his pastoral letter to the denomination, and the various 
correspondences of the General Secretary, Rev. Dr Mpetseni we have seen a positive 
U-turn from this trajectory into a positive one. Very encouraging is the manner in which 
we see and hear a united voice from our Fellowships evangelizing and speaking in one 
voice. 
We are also encouraged by the reduction in the tendency of some of the senior church 
leaders who utilized social media to articulate very negative narratives about the church. 
while a lot of work still needs to be done in the communication space, it is our view as 
a Committee that progress is beginning to show as both the profile and the image of 
our church are on the rise. 
In line with the roll-out of the Denominational Strategic plan, the Committee had sought 
best practices across the board so as to ensure that over and above just providing 
information, it also enables for the sharing of best practices both vertically and 
horizontally within the church, while playing an educative role as well. 

 
2. Structural arrangements. 

After its appointment, and having examined the skills mix and requirements within the 
Committee, with a view to create adequate capacity to fulfill its roles and functions, the 
Committee identified the following skills as being a necessity for its effective discharge 
of its responsibilities; 
• A person with journalism skills/experience. 
• Young person with interest in social media. 
• Knowledge of print and electronic media. 

 
In this regard, several names were identified with a view to approach them to be part 
of the Committee bringing the above expertise. Two young people were approached 
who would be able to bring these skills in the Committee, and one is already active 
providing the necessary guidance. Unfortunately we did not succeed to get the other 
one to fully participate in the work of the Committee due to tight schedules. 

 
Secondly, due to her workload and challenges, the Convener of the Committee, Glenys 
Kelly requested to be relieved as the Convener of the Committee, but would remain a 
member. Bro Benny Boshielo was subsequently appointed as a Convener of the 
Committee with effect from mid- February 2022. The Committee expressed its thanks 
and appreciation to Ms. Kelly for her able leadership in lifting the profile of the 
Communications Committee and the UPCSA generally. 

 
The other measure taken to strengthen the Committee and ensure a seamless gathering 
and supply of reportable news, was the request to Presbyteries to appoint 
Communicators, preferably Clerks. Unfortunately, as reported in the Executive 
Commission, the Presbyteries are still unresponsive to this request. It will therefore be 
incumbent upon the new Committee in the coming term to reflect on how to fill this 
gap. Critical to this is the fact that we need a seamless stream to secure information 
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from out Presbyteries and Congregations. It is the view of the Committee that a lot of 
work is being done by our Presbyteries and Congregations which remains unreported. 
The Committee seek to optimize communication within and outside the denomination. 
The cooperation of the Presbyteries will help the Committee to achieve this ideal. 

 
3. UPCSA brand reputation 

One of the responsibilities of the Communication Committee is to protect and promote 
the UPCSA brand. In this era of social media, it is possible that brand UPCSA can be 
used for nefarious reasons by some. Therefore we stand guard to ensure that such does 
not happen. 
It is also incumbent upon us to ensure that people know and understand who the UPCSA 
is, what it stand for and how to identify it. This include the use of the church logo and 
colours. 
For this reason, the Committee agreed that Congregations and Presbyteries should 
always be guided on the use of the correct logo and colours, while our Ministers and 
members articulation of the church doctrines and policy position on various sensitive 
matters should always be accurately articulated. Therefore through our various 
communication mediums, educating our members should always be a priority. It is also 
agreed that the use of the correct signage to our church buildings should be encouraged. It 
was also proposed that the church, even at Presbyterial level be encouraged to take 
interest and express itself on various societal matters, such as the fight against 
corruption, people affected by natural calamities such as floods and taking care of the 
vulnerable people. 
In this regard the Office of the General Secretary has done fantastic work in 
disseminating information through his letters and various communication mediums. It 
was also pleasing to see the Moderator of the General Assembly communicating and 
clarifying issues regarding our denomination. One of the notable interventions was his 
pastoral letters regarding the Fellowship of Women conference which assisted 
substantially to the current stability. 
We can as alluded earlier indicate that the UPCSA is currently one of the denominations 
which dominates the public space for all the right reasons. The area which we need to 
still improve on to report on the many activities, especially where social interventions 
are done. 

 
4. Adoption of a workplan 

As an endeavor to ensure that the Committee work in a structured and organized 
manner, the Committee developed a workplan, which also defined its communications 
strategy. The strategy was adopted in late 2021. A workshop was also convened 
between the Committee and the Presbyterial Clerks to workshop the plan. Unfortunately 
only five Presbyteries were in attendance. 
The plan also incorporated, over and above those designed by the General Assembly, 
what it considered as it’s Terms of Reference. It also incorporated the Committees 
Strategic Objectives, which sought to define specific targets and milestones for the 
Committee in the period of its existence. In overall we have only been able to implement 
about sixty percent of our plans for various reasons. The biggest challenge in the past 
few months being our inability to synchronize diaries for meetings. 

 
5. Maximizing our communication 

Below are the Communications mediums which are utilized to disseminate information, 
in line with the workplan as adopted by the Committee. 

 
5.1. UPCSA Website 

Our website is under continuous upgrading and updating. It houses major and useful 
information about the church and any other information which would not embarrass 
the church. As the previous Convener, Ms. Kelly alluded to in the report to the 2021 
General Assembly ‘The website is a space to be used by the General Assembly 
Committees, Fellowships and other structures of the Denomination to widely cover 
the activities that manifest the life and work of the denomination..’ 
The General Secretary remain the Editor in Chief of our website and all other 
mediums, to ensure that offensive materials are not posted on our site, while 
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Christine Kasambara and Solly Maluleke are responsible to upload the materials and 
also endeavor to give our site a look-good feeling to attract the viewers. 
In the period under review, the website received 29632 views as compared to 5641 
the previous year, which demonstrates a significant improvement. 
While the Committee is happy with the number of people who view the website, we 
are equally concerned that our members have not shown sufficient interest. In order 
to develop interest and awareness about the site it is suggested that our letterheads 
and branding materials at all levels must reflect our website. 

 
5.2. UPCSA Facebook 

The UPCSA Facebook is one of the most effective and efficient means of 
communication in the church. It is also a medium through which members are made 
to interact on critical matters affecting our church and society. In order to ensure 
that offensive materials are posted on the page, we have ensured that every post is 
approved by the Administrators before it goes live. 
Since the last General Assembly in 2021 we have been able to reach over 10 000 
people, had 10 500 (an increase of over 150%) post engagements and an increase 
of nearly 200%. In the period of 90 days prior to writing this report, we had over 
18400 engagements. Followers of our site have nearly doubled to 4700.. 
It is pleasing to note that the viewership of our Facebook is substantially on the rise. 
This can be partly ascribed by the useful postings which appear on our page. 
One of the matters which the Committee has been grappling with has been the 
myriad of Facebook pages that are in the name of the UPCSA. Some of the pages 
identified as belonging to Presbyteries, Fellowships, and even Congregations. There 
are however some which do not have an identity, and style themselves as ‘Official 
UPCSA’ pages. The positive thing about these pages in recent times is that they have 
not been posting negative news about the church. Most are activities focused and to 
some extent contribute to the promotion of the image of the church. However, the 
risk is that we simply do not have control on what is being posted. For this reason, 
the Committee decided that we should endeavor to find the Administrators of these 
pages and approach them to incorporate them into the UPCSA page. This will mean 
that when one opens the UPCSA page, it also gives them access to the other pages. 
In this way, we can firstly increase our viewership but secondly, track the content 
that goes to the other pages. This was against our initial view that they be requested 
to shut the other pages. This is still work in progress. 
Overall this is the most effective communication medium we have in the UPCSA 
currently, as it reaches both the young and the old. We encourage our 
Congregations, Presbyteries and Committees to use this medium to report on 
important activities for the purpose of sharing information and good practices. 

 
5.3. Presbyterian Link 

In terms of our work plan, the Presbyterian Link is used mainly for educational 
purposes. Unfortunately for the period under review we have not succeeded in its 
publication. The last publication looked at the impact of Covid-19 in the life of the 
church. 
The challenge we face as a Committee is to receive articles from people designated 
to write. Either the articles arrive late or we do not receive them at all. 
One of the things proposed going forward with the Presbyterian Link is to have 
sections which focus on Presbyteries briefs, where the Presbyteries can reflect on 
some of the exciting projects which are being implemented. Unfortunately, as well, 
with the Presbyteries not appointing specific people to provide such information, this 
KPI has not succeeded. 
The Committee had a discussion on whether this print media is still relevant in 
today’s environment of social media, and it was agreed that the Convener, Ms. Kelly 
and the General Secretary be requested discuss the matter and advice the 
Committee in its next meeting, which unfortunately will only be taking place on the 
3rd May 2023 after submission of this report. 
Otherwise, the intention is to focus the next publication on the coming General 
Assembly to start teasing and creating interest from members of the church 
generally. 
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5.4. Twitter account 
In line with our strategy/work plan, the Committee has decided to activate a Twitter 
account, which will be used mainly to publish motivational and messages of 
encouragement. We have dedicated our young Committee members to drive this 
project. The account is now active and messages are now being posted. To date the 
account has a following of only 25 members. 

 
6. Communications Policy 

A Communications Policy of the church, which also incorporated the Social Media Policy 
was tabled and approved by the General assembly. The objective of the policy is to 
promote the positive image of the UPCSA and its profile. The policy was also 
necessitated by the fact that there are plenty of platforms with the UPCSA logo, which 
claims to be the mouthpiece of the UPCSA. These needed to be regulated. 
However, the challenge is that these policy guidelines have not been sufficiently 
popularized, including workshopping our members about it. We still request Presbyteries to 
please workshop our members and make the policy known within the church. 

 
7. Protection of Personal Information Act (POPI Act) 

Once more we wish to remind members about the provisions of the POPI Act. In this 
regard, we propose that leaders in our Congregations should adequately consult when 
they design templates to populate members’ information to ensure that we are 
compliant with this law. We also propose that Presbyteries should run workshops on the 
Act to ensure that all our structures are compliant. 

 
8. MyPresby Church Management System 

The Committee continues with the rollout of the MyPresby Church Management System. 
Unfortunately, the pace with which this rollout is happening is not pleasing. It does 
appear that not sufficient attention is given to this project by our Presbyteries. 
Virtual workshops were organized with Presbytery Clerks, thanks to Geofff Jooste and 
also opened to any member who wished to attend. In total these workshops were 
attended by eight (8) Presbyteries. Several of the Presbyteries took the opportunity and 
enrolled. The feedback received by Presbyteries which have enrolled is very positive as 
the system drastically improves their administration. 
Once more we urge our Presbyteries to embrace this system and encourage their 
Sessions to enroll. As indicated in our last report, the benefits of MyPresby Church 
Management are inter alia the following; 
• Updated membership with easy access to the full profiles of each member. This 

however will be done taking cognizance of the provisions of the POPI Act. 
• Provides the up-to-date financial statuses of our Congregations. 
• Updated database of our Ministers, Congregations and church leaders. 
• Enhance communication within the Denomination. 
We are indeed very thankful to Geoff Jooste and the General Secretary, Rev Dr Lungile 
Mpetseni for the energy and vision that they have put into this project. 

 
9. Profiling of members 

One of the projects which the Committee had envisaged for 2023 was to profile the 
work done by the members of the UPCSA. We have seen in recent times members of 
our church achieving Doctoral degrees, writing and publishing books and research 
papers while some are called to serve in world ecumenical bodies. The profiles of some 
of these ambassadors of the UPCSA are usually not well-known to members. In this 
regard, the committee agreed that we should start to profile the work which some of 
these are doing for the UPCSA, the ecumenical movements, the country, and the world. 
The program has not commenced yet but we hope to have the first profile published 
soon. 

 
10. Conclusion 

The overall impression of the Committee is that the UPCSA brand is on the rise. Though 
uncoordinated, which is one of the challenges the Committee is trying to address, the 
UPCSA is in the social media, and for all the right reasons. From being dominated by 
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divisions within the ‘former associations’, the church is now on an upward trend in 
respect of the purpose for which it exists, which is to spread the Gospel. The various 
sermons, Bible studies and devotions received and posted from our Ministers, have done a 
great deal in defining exactly who we are and what we stand for. 
More work still needs to be done, to ensure that every member of our church knows 
and understands who we are and what we are doing, and this be the case in all the 
communities we live in.. 

 
11. Proposals 

 
11.1. The General Assembly receives the report. 
11.2. The General Assembly notes the progress made in the improvement of 

communication within the UPCSA. 
11.3. The General Assembly instructs the Presbyteries which have not done so to 

appoint Presbytery Communicators and submit names to the General Secretary’s 
Office no later than September 2023. 

11.4. The General Assembly encourages Presbyteries and Congregations to enroll for 
the MyPresby Church Management System. 

 

 
Prepared on behalf of the Communications Committee 

 
Benny Boshielo 
Convener 
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