
DECISIONS OF EXECUTIVE COMMISSION 2022 

 

GOVERNANCE AND ADMINISTRATION CLUSTER 
 

OVERTURE 

The Executive Commission refers the overture to close the Pension Fund, to the Finance 

Committee for investigation and report to the 2023 General Assembly on the procedures 

that must be taken. In the meantime, any contributions for the defaulting ministers should 

be paid by the Presbyteries and Presbyteries to take accountability.  

 

FINANCE 

 

1. The Executive Commission notes the various financial schedules and reports.  

2. The Executive Commission notes that the Finance Committee is still in the process 

of handing over the land to the residents of Mpolweni.  

3.  The Executive Commission reminds Presbyteries of the instruction to submit up-to-

date reports on non-contributory congregations with reasons for non-compliance, 

by 31st August 2022. 

4. The Executive Commission notes that the Finance Committee is still in the process 

of establishing the Non-Profit Company for the stand-alone business unit.  

5. The Executive Commission notes that the Finance Committee is still in the process 

of establishing similar Non-Profit Company structures, when resources are available 

and when the time is right, in other countries where the UPCSA is represented.  

6. The Executive Commission:  

a. again reminds all Presbyteries to assist congregations in transferring the property 

and obtaining title deeds from their local municipal offices for properties still in the 

local municipality’s name; 

b.  instructs Presbyteries to report to the finance committee on the progress made 

by the 28th of February 2023; and 

 c. instructs Finance Committee to report to the 2023 General Assembly. 

7. The Executive Commission again instructs all Presbyteries and Churches who have 

not submitted certified copies of their title deeds to the Central Office yet, to do so 

by latest 31st August 2022, in terms of the Manual of Faith and Order 9.2.  

8. The Executive Commission: 

(a) Instructs the Finance Committee to collect the outstanding arrear pension 

contributions from the defaulting ministers and congregations by Feb 2023; and  

(b) Instructs the concerned Presbyteries to cooperate with the Finance Committee in 



ensuring that such amounts are recovered. 

(c) Defaulting ministers to note that amounts not received by 28 February 2023 will be 

taxable income and IRP5’s will be issued to them accordingly. Those ministers will 

then be responsible to resolve their tax obligations with SARS respectively.  

9. The Executive Commission instructs the Finance Committee to collect the 

outstanding arrear pension contributions by Feb 2023 and amounts not received by 

28 Feb 2023. For amounts not received by 28 February 2023, IRP5’s will be issued 

to the respective ministers concerned, and these amounts will be deemed a taxable 

income and be taxed accordingly. Ministers will then be responsible to resolve their 

tax obligation with SARS respectively. 

10. The Executive Commission notes the work done to date regarding the closure of 

the fund, by the General Treasurer, Zimbabwe Presbytery, the Principal Officer, the 

Pension Fund Sub-committee of the General Assembly Finance Committee, and 

the Trustees of the Presbyterian Ministers’ Pension and Widows and Orphans 

Fund of Zimbabwe.  

11. The Executive Commission thanks Mr Nigel Rennie for being the Chairman of the 

Presbyterian Ministers’ Pension and Widows and Orphans Fund of Zimbabwe and 

wish him well.  

12. The Executive Commission notes the work done by the Finance Committee, 

specifically the General Treasurer and CFO in the Presbytery Consultations.  

13. The Executive Commission endorses thanks to the Investment Committee 

members.  

14. The Executive Commission notes the on-going work and investigations into 

running a centralised payroll, either at Presbytery or at General Assembly level 

to assist with the correct computation and recording of all Minister’s earnings and 

related payroll taxes.  

15. The Executive Commission reminds each Presbytery of the decision to implement 

a centralised payroll system at Presbytery level, from March 2022, in conjunction 

with the Finance Committee.  

16. The Executive Commission reminds all congregations of their obligation to pay 

assessments.  

17. The Executive Commission again reminds all Zimbabwean congregations of their 

obligation to pay assessments into the UPCSA Zimbabwe Bank Account.  

18. The Executive Commission again reminds all Zambian congregations of their 

obligation to pay assessments into the UPCSA Bank Account.  

19. The Executive Commission again instructs the Moderator and Treasurer of the 

Synod of Zambia to supply a schedule of all Ministers belonging to the Zambian 

Pension Fund, together with a list of Ministers on NAPSA and the Madison’s Scheme, 



with a status for each member showing if their contributions are up to date and 

paid in full, and to provide reasons for any discrepancies, by 31 August 2022. 

20. All assessments owing to the central office as of June 2018, be written off, provided 

that all assessments for the years ending June 2019 and June 2020 are paid in full 

to the central office by 31 December 2022, and that the congregation is registered 

as a PBO and supplies proof to this effect. 

21. Congregations who are PBO registered by 31st December 2022 and submit copies 

of their financial statements to their Presbytery and the General Assembly Finance 

Committee are granted a once off relief of 50% of their assessments for the financial 

years ending June 2021 and June 2022. 

22. From the NEW financial year (July 2022 to June 2023), for congregations with year-

ends, after 01 July 2022, the rate of assessment be reduced from 18% to 15% for 

General Assembly Assessments.  

23. The Executive Commission adopts the name change of Assessments to Ministry 

Contributions. 

24. The Executive Commission accepts the Audited Financial Statements for 12 months 

to 30 June 2020.  

25. The Executive Commission approves the Sedibeng Trust audited accounts for 

the year ended 31 December 2021.  

26. The Executive Commission accepts the Risk analysis and corresponding risk 

matrix.  

27. The Executive Commission notes the recommendation for Presbyteries and 

Congregations to implement similar risk matrices in their areas of control. 

28. The Executive Commission approves the budget for the 2023 year (July 2022 – 

June 2023) endorsing the need for more stringent financial controls at all levels. 

29. The Executive Commission notes the continuous cost-cutting methods and ways 

of working smarter and more efficiently, to keep our costs down.  

30. The Executive Commission notes the source of support for retired ministers 

through the RB Haggart Trust.  

31. The Executive Commission endorses thanks to the Pension Fund Chairman, the 

Pension fund Administrators, the Investment Committee members of the Pension 

Fund and General Assembly, the Finance and administration team at the Central 

Office, and all members of the Finance Committee.  

32. The Executive Commission mandates the Finance Committee and the Audit 

Committee to appoint the auditors for 2020, 2021 & 2022. 

 

PENSION FUND 

 



1. The Executive Commission thanks the advisors and contractors to the Fund for 

the assistance given to the Trustees over the past period.  

2. The Executive Commission adopts the Pension Fund report.  

 

MANUAL 

 

1.  The Executive Commission notes the inclusion in the Manual of the following: 

 a.   Adjustments to the Model Constitution of the congregation to accommodate 

PBO status in South Africa. 

 b.   Amendments to chapter 17, Admission to the Ministry as instructed by the 

General Assembly in 2018. 

 c.   Amendments to chapters 16 and 17 regarding Shared Ministry save for 

paragraphs 22A.14 and 15. 

 d.   Amendments to chapter 15 regarding Mediation as instructed by the General 

Assembly. 

e.  Amendments to the composition of Administrative Review panels and Courts to 

exclude the Clerk/s as members. 

f.  The addition of the new definition of a congregation (with its table). 

g.  The inclusion of the UPCSA’s Travel Policy in general. 

2.  The Executive Commission rescinds the clauses: “22A.14 Where a Minister's call or 

appointment to a charge in a shared ministry terminates for whatsoever reason his/her 

call or appointment to the other Congregations in that ministry shall automatically and 

simultaneously terminate” and “22A.15 A Minister who has been in a shared ministry 

shall not for a period of two years after the termination of such ministry be entitled to 

accept a call or appointment to any Congregation which was a part of such shared 

ministry.” on the grounds that these provisions constitute a sanction and are 

unconstitutional.  

3.  The Executive Commission rescinds the decision of the Assembly in 2018 to changing 

of the designation “the Clerk of the Court” in Chapter 18 to “the Registrar of the Court” 

on the grounds that the decision is arbitrary and potentially confusing.  

4.  The Executive Commission rescinds the decision of the Assembly in 2018 regarding the 

appointment of a prosecutor for cases before the Court of Assembly on the grounds 

that the previous convention was well considered, accords with secular legal practice, 

and avoids conflict of interest. 

5.   The Executive Commission adopts proposed paras 12.70 to 12.83 on “Presbyteries   

 which are in an unsatisfactory state” in Appendix A. 

6.   The Executive Commission refers Appendix A to Presbyteries for consideration and  

      report to the Clerk of Assembly by 31 December 2022 in terms of para. 12.50 (c) of     



      the Manual of Faith and Order. 

7.  The Executive Commission reminds all congregations of the need to elect confirmed 

members between the ages of 18 and 35 to serve as Elders on Sessions and urges 

them to make this a priority so that young people can become involved in the 

leadership of the Church.  

8.  The Executive Commission urges all Sessions to commission elders who are between 

the ages of 18 and 35 to serve as Elder Commissioners to Presbytery, thereby seeing 

to the inclusion of these Presbyterians in the regional structures of the Church.  

9.  The Executive Commission urges all Presbyteries to commission ministers and elders 

who are between the ages of 18 and 35 to serve among their Commissioners to the 

General Assembly so that the denomination may benefit from the ideas and experience 

that these younger Commissioners may bring to the life and work of the Assembly.  

10.  The Executive Commission instructs the Priorities and Resources Committee in 

consultation with the Youth Desk to consider whether the introduction of a category 

called “Youth delegates” to the membership of Assembly (with the right to speak and 

participate but not vote) would benefit the life and work of the UPCSA.  

11.  The Executive Commission refers new paragraphs 13.9 and 13.10 to Presbyteries for 

consideration and report to the Clerk of Assembly by 31 December 2022 in terms of 

para. 12.50 (c) of the Manual of Faith and Order. 

12.  The Executive Commission instructs the Manual Committee, in consultation with the 

Priorities and Resources Committee, to investigate the possibility of establishing a 

structure that will address issues of leadership and management of the denomination 

between the sittings of the General Assembly and the Executive Commission.   

 

NOMINATIONS 

 

1.  The Executive Commission approves the Nominations as contained in the report. 
 


