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UPCSA MODERATORS OF GENERAL ASSEMBLY 
 

  
 

YEAR 
GENERAL 

ASSEMBLY 
EXECUTIVE 

COMMISSION 
NAME OF 

MODERATOR 
PRESBYTERIES 

VISITED 
1999 Port Elizabeth Bryanston The Rev CW Leeuw 

FICB 
Drakensberg & 
Zambia 

2000 
 

Gordon’s Bay Pretoria The Rev AD Vorster 
BD, MTh 

EGoli 

2001 Benoni  Parkview The Rev MT Chigwida 
BA, MDiv 

Limpopo &  
E.Griqualand 

2002 Pretoria  Strubensvalley The Rev MK 
Boshomane 
DipTheol,BTh(Hons) 

 
Thekwini 

2003 East London Mulbarton The Rev GA Duncan 
Bed, BD. MTh, DTh 

Zimbabwe & 
Zambia 

2004 Bryanston Benoni The Rev J Pillay 
BTh.(Hons) MTh, PhD 

Mthatha  

2005 
 

 Kempton Park The Rev J Pillay 
BTh.(Hons) MTh, PhD 

Transkei 

2006  Botha’s Hill, 
Kwa Zulu Natal 

The Rev J Pillay 
BTh.(Hons) MTh, PhD 

Western Cape 

2006 
 

Livingstone  The Rev WD Pool   
BA (Hons) 

 
 

2007 
 

 Orlando  The Rev WD Pool  
BA (Hons) 

Thukela 

2008  Gcuwa, 
Butterworth 

The Rev WD Pool 
BA (Hons) 

 

2008 Eston, Kwa 
Zulu Natal 

 The Rev C Mkandawire 
DipTh, BTh 

 

2009  Moregloed, 
Tshwane 

The Rev C Mkandawire 
DipTh, BTh 

Free State 

2010 
 

 No Exco The Rev C Mkandawire 
DipTh, BTh 

Tshwane 
 

2010 Vereeniging, 
Lekoa 

 The Rev Dr G 
Marchinkowski BA BD 
DMin 

 

2011   The Rev Dr G 
Marchinkowski BA BD 
DMin 

Lekoa 
 
 

2012  Perridgevale, 
Port Elizabeth 

The Rev Dr G 
Marchinkowski BA BD 
DMin 

Central Cape 
 

2012 Stellenbosch, 
Western Cape  

 The Rev RJ Botsis BA 
 

Amathole 
 

2013  Kimberley The Rev RJ Botsis BA Limpopo  
 

2014 Limpopo  The Rev ME Ramulondi 
BTh (Hons) 

Zimbabwe 

2015  East 
Griqualand 

The Rev ME Ramulondi 
BTh (Hons) 

Mthatha 

2016 East London  The Rev Dr R Munthali 
BTh PhD 

Transkei 

2017  Harare, 
Zimbabwe  

The Rev Dr R Munthali 
BTh PhD 

Highveld 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
EXECUTIVE COMMISSION 2017 

 
(THEME: A Spirit Driven Church) 

 
 DRAFT AGENDA 

 
Tuesday, 11th July - Friday, 14th July 2017 

 
SESSION   TIME     EVENT                 LENGTH 
 
MONDAY, 10 JULY 2017:  
    
   14h00 Arrival and registration (Silveira House) 
 

18h00 SUPPER  
 

 
 
TUESDAY, 11 JULY 2017:  ( Sola Scriptura ) 
   07h30 BREAKFAST 
    
FIRST   09h00 Constituting/Opening Service (Hatfield)    90 

 
Welcome 
Public Worship 
Roll of Commissioners 
Moderators Address 
Holy Communion 
In Memoriam Minutes 
First call for Notices of Motion 

 
10h30 TEA         30 
 
 

SECOND  11h30 General Session       60 
       

Local arrangements 
Assembly Business Committee 
Final call for Notices of Motion 
Clerk of Assembly  
Changes in the Ministry 
Overtures  
Nominations (Preliminary report) 

 
12h30 LUNCH        60 

 
THIRD   13h30 Listening Session (1)  Executive Session   150 
 
    Allocation of Notices of Motion 

General Secretary      30 
Working group on Associations    25 
Finance  and Audit       30 
Pension Funds        15 
Church Office        25 
Court of Assembly, AARP& Commissions       10 
Priorities and Resources      15 

         
FOURTH  16h00 Insaka Session (1)         120 
    
   18h00 Closing devotions      30 
 
   18h30 SUPPER 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

EXECUTIVE COMMISSION 2017 
 

(THEME: A Spirit Driven Church) 
 

  DRAFT AGENDA 
 
 
SESSION  TIME     EVENT                        LENGTH 
 
WEDNESDAY, 12 JULY 2017:  (Sola Fide) 
 
   07h30 BREAKFAST         60 
 
FIFTH   08h30 Morning Devotions           30 
 

09h00 Decision Session (1)           90 
 
General Secretary    20 
Working group on Associations   15 
Finance  and Audit      20 
Pension Funds         5 
Church Office      15 
Court of Assembly, AARP & Commissions  5 
Priorities and Resources   10 

 
10h30  TEA             30 

 
SIXTH   11h00 Listening Session (2)      120 
 

Ministry        20 
Church Associations      10 
Faith and Order     25 
Church Unity Commission   10 
 

 
12h35  Ecumenical Relationships   25 

 
   13h00 Ecumenical delegates        60 
 
   13h30 LUNCH          60 
 
   14h30 Insaka Session (2)      90 

  
16h00 TEA        30 

 
SEVENTH  16h30 Possible unfinished business       60 
 

17h30 Evening Devotions        30 
 
   18h00 SUPPER       60 
 
   19h00 Local reception      60 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

EXECUTIVE COMMISSION 2017 
 

(THEME: A Spirit Driven Church) 
 

 DRAFT AGENDA 
 

 
SESSION  TIME     EVENT             LENGTH 
 
THURSDAY, 13 JULY 2017:   (Sola Gratia) 
 
   07h30 BREAKFAST 
 
EIGHTH  08h30 Morning Devotions        30 
 

09h00 Decision Session (2)        90 
 
Ministry          20 
Church Associations      15 
Faith and Order     35 
Ecumenical Relationships     20 

 
   10h30 TEA           30 
 
NINTH   11h00 Listening Session (3)      120 
 

Church and Society     20 
Communications    20 
Education and Training    20 
Stewardship       20 
Mission and Discipleship   40 

 
   13h00 LUNCH            60 
 
 
TENTH   14h00 Celebrating 500 Years of Reformation     120 
 
 
 
ELEVENTH  16h00 Insaka Session (3)                120 
 
   17h30 Evening Devotions        30 

 
   18h00 SUPPER 
 
TWELFTH  19h00 Valedictory Service 
   Recognition of Retiring Ministers     60 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
EXECUTIVE COMMISSION 2017 

 
 

(THEME: A Spirit Driven Church) 
 

  DRAFT AGENDA 
 
 
SESSION  TIME      EVENT              LENGTH 
      
FRIDAY, 14 JULY 2017:  (Solus Christus) 
 
   07h30 BREAKFAST 
 
THIRTEENTH  08h15 Decision Session (3)        55 

 
Church and Society    15 
Communications     5 
Education and Training    10 
Stewardship      5 
Mission and Discipleship   15 
 
Records       5   

        
FOURTEENTH  09h10 Closing Service (Silveira House)     
 50 
 

Moderator’s Address 
 

 
 



 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

Administration 



EXECUTIVE COMMISSION 2017 
ROLL OF COMMISSIONERS 2017 

Report to the Executive Commission 2017 
 

First Name / 
Surname  

M/F E-mail Phone No 

Ex Officio    
The Rt Rev R Munthali M robert_munthali@yahoo.com  082 831 9654 
The Rev Mukondi E Ramulondi M ramulondim@gmail.com   082 758 5937 
The Rev L Mpetsheni M lmpetsheni@presbyterian.org.za  082 254 6679 
The Rev MV Mkhungo M clerk@presbyterian.org.za 011 727 3500 
The Rev Christopher Mkandawire M zambia@RockofAfrica.org  00260 97 779 9201 
Mr Ryan Johnson M ryan.j@live.co.za 083 459 1950 
    

Amathole 
Ministers 

   
 

The Rev Benjamin Z Mkentane  M beezeekent@gmail.com 083 623 0065 
Elders    
Mr Gordon Campbell  M gordonshirley@telkomsa.net 083 284 6173 
Alternates    
The Rev Luzuko Qina M luzukoq@gmail.com  082 690 9154 
Mr AF Maxham M   
    
Central Cape  
Ministers 

   

The Rev Rory D Spence M rory.spence@gapchurch.co.za 072 111 8860 
Elders    
Mr Velelo Maguga M 0833961672@mtnloaded.co.za 083 396 1672 
Alternates    
Rev Sipho S Ncapayi M emangwevini@gmail.com 072 189 6247 
Mr SS Yoyo  M passionlite@gmail.com 078 630 0290 
    
Copperbelt 
Ministers 

   

The Rev Masauso Nyirenda  masausonyirenda@gmail.com  00260 97 942 9177 
Elders    
Mr Zombe N Sikazwe   nondozombe@gmail.com  00260 97 799 1894 
    

Drakensberg 
Ministers 

   

The Revd A Zolani Stuurman M stuurmanz@elections.org.za   074 114 4469 
Elders    
Mr V Velaphi B Ndlovu M velaphi.ndlovu@icloud.com  083 625 0803 
    
East Griqualand 
Ministers 

   

The Rev Thabo S Mohale  M thabosmohale@gmail.com  083 473 5752 
Elders    
Mr G Jakuja M c/o machachamisemaxwell@gmail.com  082 577 9528 
Alternates    
The Rev TT Pitoyi M thembekapitoyi@yahoo.com  078 121 3432 
Mr MN Diko M c/o machachamisemaxwell@gmail.com 083 514 4569 
    
eGoli 
Ministers 

   

The Rev Armando Sontange M armando.shumi@gmail.com  072 393 9313 
Elders    
Brendon Asch M svuc@telkomsa.net  c/o 073 641 2728 
Alternates    
Rev Melanie Cook F rev_cook@yahoo.com  084 627 7640 
Dr Gonnie Leurs   F tnonpapaza@gmail.com  c/o 073 641 2728 
    
eThekwini 
Ministers 

   

Jeremy Smith M church@pinetownpresby.co.za  072 324 7337 
Elders    
Mr Nkululeko Gam M nkululeko6604@gmail.com  073 954 1898 
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Free State 
Ministers 

   

The Rev Mashiane Letseleha  M omodiko@ditsebi.co.za  072 029 6133 
Elders    
Mr LJ Mokheseng    
    
Highveld 
Ministers 

   

The Rev Sello P Molepo M revmolepo@gmail.com 082 530 4734 
Elders    
Mr John Broom    M broom@netactive.co.za 073 519 5140 
    
Lekoa 
Ministers 

   

The Rev Robert Thema M makobi@webmail.com  073 386 1691 
Elders    
MR SD Moloi M moloisd326@gmail.com  073 215 1221 
    
Alternates    
Rev Dr MR Raphesu M radifadi@vodamail.co.za  082 907 1356 
Miss M Mohapi F Maneomohapi60@gmail.com  082 440 0729 
Limpopo 
Ministers 

   

The Rev Mathemba Tati M faku.t@vodamail.co.za  072 091 8165 
Elders    
Mr MA Nematei M nemateiam@thulamela.gov.za  072 048 268  
Alternates    
The Rev Ngwako  Mohwibitsoane M nmohwibitsoane@gmail.com  072 713 32 76 
Mr Khensani Matumba  M khenseni1957@gmail.com  c/o 072 091 8165 
    
M’chinga  
Ministers 

   

The Rev Reuben  Daka M reubendaka@gmail.com  00260 97 775 8947 
Elders    
Mr Benson Njobvu: M benson.njobvu@gmail.com  00260 96 672 9464 
Alternates    
    
Mthatha  
Ministers 

   

The Rev Vusi Mabo M qwathi@telkomsa.net  083 2462 972 
Elders    
Mr Victor Letuka M letukav@ksd.org.za  082 390 8703 
Alternates    
The Rev Bulelani Thupa M bthupha@gmail.com  073 481 6086 
Mr Makonsandile Boyce  c/o qwathi@telkomsa.net 078 799 6555 
    
Munali 
Ministers 

   

The Rev Panje Nkosi M Panj2001@yahoo.com  0974000665 
Elders    
Dr Overs Banda  dr.oversbanda@gmail.com  0977242924 
Alternates    
    
    
Thukela  
Ministers 

   

The Rev F Dumisane Mchunu M dumisanimchunu@gmail.com  083 737 6061 
Elders    
Miss IVT Nxumalo F nxumaloivt@yahoo.com 074 894 0446 
Alternates    
The Rev Sandisele Xhinti  M nonspa@yahoo.com.au  083 620 5298 
Miss PN Vanessa  Mthembu  F vanessa.mthembu@gmail.com  083 735 6100 
    
Transkei 
Ministers 

   

Rev Lita Madaka M litamadaka@yahoo.com  083 874 9595 
Elders    
Mr G Mbandazayo M c/o transkeipresbytery@sainet.co.za   c/o 073 484 5598 
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Tshwane  
Ministers 

   

The Rev Mhlupheki Nthali M mmnthali@ymail.com  082 684 3997 
Elders    
Mrs Eddie Stopforth  F eddiestop@global.co.za; 082 759 7396;  
    
Western Cape 
Ministers 

   

The Rev Mzwamadoda Mfene  M mzwamadodamfene@yahoo.com  079 887 3231 
Elders    
Mr. D Macdonald  M dwdmacd@iafrica.com; c/o 084 648 4482 
    
Zimbabwe 
Ministers 

   

The Rev Tinashe Chemvumi M chemvumi@yahoo.com;  00263 77 226 4069 
Elders    
Mr Henry Chivhanga M chenrymayor07@yahoo.com; 00263 78 337 0702 
Alternates    
The Rev Lydia Neshangwe F lydianeshangwe@yahoo.co.uk  00263 782 96 4362 
Mrs Ethel Dauya F   
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THE UNITING PRESBYTERIAN CHURCH 
IN SOUTHERN AFRICA 

 
STANDING ORDERS OF THE EXECUTIVE COMMISSION 2017 

  
1. WHO ARE THE MEMBERS OF THE EXECUTIVE COMMISSION? 
 The Executive Commission meets once every two years in the year that the General Assembly does 

not meet .It consists of its office bearers as specified in paragraph 13.9 (a) and; along with 
Commissioners appointed by Presbyteries as reflected in paragraph 13.9 (b) of Manual of Faith and 
Order.  

1.1.    Approximately three months prior to the meeting of Executive Commission, the Clerk of Assembly 
shall issue to each Presbytery Clerk forms for the commissioning of ministers and elders to the 
forthcoming Executive Commission. 

 Each Presbytery then elects its Commissioners to the Executive Commission in terms of paragraph 
13.9 (b) of Manual of Faith and Order. 

1.2. Completed forms detailing the names, addresses and telephone numbers of Commissioners and their 
Alternates shall be returned by each Presbytery Clerk to the Clerk of Assembly (paragraph 12.6) not 
later than two months prior to the meeting. 

1.3. Should any Presbytery find it necessary to appoint a substitute for a Commissioner unable to attend 
Executive Commission, his/her name, address and telephone number shall be submitted to the Clerk 
of Assembly not later than 10 days before the Executive Commission convenes. Any substitute shall 
be accepted as a regularly appointed Commissioner when the Roll of Commissioners is amended upon 
presentation to the Executive Commission. 

1.4. The onus of passing on Papers for the Executive Commission and other briefings or resources 
supplied by the Clerk of Assembly to a substitute rests upon anyone who is unable to fulfil his/her 
commission. This should be done in consultation with his/her Presbytery Clerk. 

1.5. On arrival every Commissioner shall report to the registration office. 

1.6. Any alleged irregularity regarding the appointment of a Commissioner brought to the attention of the 
Clerk of Assembly shall be referred to the Business Committee for examination and report to the 
Executive Commission. 

1.7. Commissioning by a Presbytery obliges a Commissioner to be present for the whole period of the 
Executive Commission. Leave of absence for any period must be applied for, stating reasons, through 
the person/s assigned to consider these applications. The Clerk shall report on each application to the 
Executive Commission and move that it be granted or otherwise. 

Commissioners are encouraged to acquaint themselves with the rules by which the Executive 
Commission operates before coming to the Executive. These can be found in the Manual of Faith 
and Order chapter 14 and also here in the Standing Orders of the Assembly. 
 
2. WHO IS REGULARLY ASSOCIATED WITH THE EXECUTIVE COMMISSION? 

2.1       The association of Church members with the Executive Commission is in line with 12.68 of the Manual 
of Faith and Order. The association of any particular person may be moved at the beginning of any 
Session of Executive Commission after consultation with the Clerk or Business Convener of Assembly. 

2.2     Any fraternal delegate of a sister Church, local minister invited to bring greetings, representative of an 
organisation, or individual invited to address the Executive, is for that purpose accorded the status of 
associate as defined in paragraph 12.68 of the Manual of Faith and Order, upon adoption of these 
Standing Orders. 

 Associates at the Executive Commission have the right to speak, but not to vote. Only 
Commissioners may vote. Associates may also not “move” a proposal on the floor of the 
Executive Commission. 

 In terms of 14.16 of the Manual of Faith and Order; Associates and others who are not 
Commissioners must leave the Council when any business is conducted in a “private 
sitting.”  

 
3. ORDERING OF DOCUMENTS SUBMITTED TO EXECUTIVE COMMISSION 
 
3.1 The Assembly Business Convener shall send to each Assembly Committee Convener and to the Clerk 

of each Presbytery two months before the meeting a copy of the Preliminary Draft Agenda for the 
meeting of the Executive Commission. This agenda will indicate the day, session and order in which it 
is proposed that the report be heard, discussed and decided upon and also the proposed time 
allocation. 

3.2       The Convener of each Assembly Committee shall: 
(a) send one copy of the completed report to the Clerk of Assembly to reach him/her not later 

than three  months before the meeting; 
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(b) submit to the Assembly Business Convener, to reach him/her not later than one month before 
the meeting, written or telephonic motivation for: 

 changing the place of a report on the agenda; 

 changing the time allocated to discussion or decision on   the report in the Assembly; 

REMEMBER 
It is not competent for a Convener to put into the proposal of his/her Committee a request to the 
Executive Commission to make funds available. He/she should deal with this according to 
paragraph 13.33 of the Manual of Faith and Order. 
 
3.3 The Clerk of Assembly shall on receipt of each report: 

a) review each proposal to ensure that its meaning is clearly expressed and that it is in proper 
form for printing in the Papers; 

b) consult with the Convener concerned when an alteration to a proposal or other formal 
document needs to be made to ensure that the meaning is clear and that it is rewritten in 
proper form for printing in the Papers; 

Overtures and Petitions   
3.4. Clerks of Presbyteries shall submit to the Clerk of Assembly, by not later than three months before 

the meeting (see 14.25 of Manual of Faith and Order), one copy of all Overtures and Petitions 
together with any related documents that have been transmitted to Presbyteries from Sessions and 
from individual members and other communications to be submitted to the EXCO. In the case of 
Overtures, a short report may be included if desired. These copies are to be forwarded as follows: 

(i) one to the Clerk of Assembly; 

(ii) one to the Assembly Business Convener. 

3.5.      No Overtures or Petitions shall be considered unless the relevant provisions of the Manual have been 
complied with (including time frames). 

 
Reports 
3.6.      The report submitted after the prescribed date will NOT be printed in the Executive Papers or in 

Supplementary   Papers. Instead the Clerk will report the matter to the Executive Council and the 
decision to listen to the report will be taken by EXCO. Should EXCO resolve to listen to the 
late report; the Convener of the affected Committee will then make copies for ALL commissioners. 

3.7.      No report will be considered as Supplementary unless provisions of the Supplementary report have 
been complied with; i.e. an initial report has been submitted at an appropriate time and between the 
time of submission and 14 days between the Council meeting there have been some developments 
within the work of the Committee that warrant reporting to the Council. The report of the Assembly 
Business Committee is exempted from this rule 

3.8.      The Clerk of Assembly is empowered to examine Overtures as they are   received. The Clerk then 
recommends to the Assembly Business Committee how Overtures and Petitions are to be dealt with. 
When there is consensus between the Clerk and the Assembly Business Committee Convener, the 
Clerk makes a recommendation to the Executive Commission in his report. 

 
Applications from Presbyteries for granting status of minister emeritus 
3.9. A copy of the Presbytery Minute supporting an application for the granting of the status of minister 

emeritus must be sent to the Ministry Committee of Executive Commission and to the Clerk of 
Assembly three months before the meeting. 

 
Returns to Remits 
3.10. Clerks of Presbyteries shall submit two copies of Returns to Remits to the Clerk of Assembly not later 

than the dates determined by Executive Commission. 
 
Assembly Papers and Yearbook 
3.11. The Clerk of Assembly shall have all the foregoing documents printed and bound, prefaced by a 

Content Index, the Preliminary Draft Agenda, these Standing Orders, the In Memoriam 
Minutes, the Roll of Commissioners with addresses, and the Changes in the Ministry. These 
shall be known as “THE PAPERS FOR EXECUTIVE COMMISSION”. 

 The supplementary reports, proceedings and an Extract of Executive Commission decisions will be 
published in the UPCSA Year Book. 

3.12. The Assembly Office shall: 
1.  Distribute to all commissioners to the Executive Commission and to all conveners of Assembly 

Committees who are not commissioners; 
a) the Papers in time for them to be read before it meets; and  

b) the minimum possible number of Supplementary Papers to commissioners immediately 
before it meets and to conveners who are not commissioners as soon as is practically 
possible. 
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2.  Place the Papers, the Supplementary Papers, and the final version of the Proceedings, the 
Decisions and the Remits on the website, each as soon as possible. 

 
3.  As soon as possible after the Executive Commission distribute to all commissioners and all 

conveners of Assembly Committees who were not commissioners copies of; 
a)   all the Decisions of the Executive Commission and  

b)   all the Remits adopted by the Executive Commission, separately printed and 
identified. 

4.  Within two months after the Executive Commission to distribute to all conveners of Assembly 
Committees and to all Sessions a copy each of the annual Yearbook, which shall contain; 

a) all the Papers and Supplementary Papers;  

b) all the Decisions of the Executive Commission (of which only one complete copy is 
necessary, with the decisions affecting [a] Minister, Sessions and Congregations and 
[b]Presbyteries marked in different ways);  

c) all the Remits adopted by the Executive Commission, separately printed and 
identified. 

5.  Send hard copies of the Yearbook and the Proceedings to all archival repositories.   
 
4. APPOINTMENT OF COMMITTEES ACTIVE DURING EXECUTIVE COMMISSION 
 
4.1. The Business Committee 
 Each Executive Commission shall appoint a Convener of a Business Committee for the next Assembly, 

together with not more than six members to serve with him/her. The Clerk of Assembly shall be a 
member of the Business Committee.  The General Secretary is an Ex-Officio member of the Business 
Committee. The members of the committee shall, where practical, reside in close proximity to each 
other. 

 
4.2       The Records Committee 
 This Committee shall examine the records of Synods, Presbyteries not within the bounds of Synods 

and Standing Committees of Assembly. They shall be reported on not later than the Session before 
the Closing Session of the Executive Commission. Records shall thereafter be attested by the 
Moderator and the Clerk or be dealt with as the Executive Commission may direct.   

 
5. THE ASSEMBLY BUSINESS COMMITTEE’S ROLE 
5.1 The Assembly Business Committee shall: 

(a) in consultation with the Conveners of Committees arrange the order in which the business of 
Executive Commission is to be taken and in particular arrange with the Clerk of Assembly to 
have the Preliminary Draft Agenda printed and circulated with the Papers; 

(b) consult with the Moderator and Clerk to decide how communications addressed to the 
Executive Commission through them are to be dealt with; 

(c) make arrangements for: the distribution of documents; projection of presentations and 
proposals, handling requests for leave of absence; appointment of a “Drafting Committee”; 
Elections Committee, scrutineers; vote of thanks; appointing of press officer; plans for next 
Council; translation of speeches; and the nomination and election of the Records Committee; 

(d) report at the beginning of the meeting of Executive Commission regarding business 
arrangements and personnel to be appointed to facilitate the meeting of Executive 
Commission, and be prepared to meet thereafter as and when required to guide the 
Executive Commission in its business; 

(e) arrange for the meeting of “Insaka” groups during Executive Commission and advise 
commissioners on the appropriate words for proposals as well as the appropriate place on the 
Agenda of Executive Commission where the suggested proposal can be dealt with; 

(f) do all it can to encourage the Executive Commission to communicate effectively, use its time 
well and expedite its business in such a manner as may be well pleasing to the Lord; 

 Drafting Committee 
(g) appoint a Drafting Committee consisting of up to 3 members who will read the reports of 

each of the Insaka Groups and prepare, in consultation with those groups, a set of proposals 
for the Executive Commission’s Decision Session. The members of this committee must not 
be commissioners. 
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REGULATING OF DEBATE IN THE EXECUTIVE COMMISSION 
5.2. The Moderator chairs the meeting of the Executive Commission, seated at a table set up at the front 

of the Council. The Moderator is assisted by the Clerk (seated to the Moderator’s left) and the 
Assembly Business Convener (seated to the Moderator’s right). The General Secretary shall also be 
seated at the “Front Table”. The Minute Clerk/s are seated at a table to the left of or behind the Clerk. 

Duties of the Clerk 
5.3. The chief responsibility of the Clerk, during the meeting of the Executive Commission is to see that 

the minutes are properly kept. The Clerk is assisted in this by one or two Minute Clerks appointed by 
the Executive Commission. The Clerk of Assembly supervises the process and makes sure that the 
Minute Clerk/s have all the documents they need to keep the minutes accurately. 

5.4. The Clerk advises the Moderator on procedure, whether this relates to the rules of debate or to the 
laws of the Church. 

5.5. The Clerk moves proposals with regard to overtures, remits and reports. 

Duties of the Assembly Business Convener 
5.6. The Business Convener supervises all the “officers” appointed by Council to perform tasks except the 

Minute Clerks who are supervised by the Clerk. 

5.7. The Business Convener advises the Moderator on when notices of motion, overtures and all business 
not listed on the agenda should be dealt with. 

5.8. The Business Convener advises the Moderator or the mover of a proposal as to whether the motion is 
competent in terms of the provisions of the Manual of Faith and Order. 

5.9. The Business Convener advises the Moderator with regard to the time available for Executive 
Commission to transact its business and may use proposals contained in paragraph 14.10 of the 
Manual of Faith and Order to help Executive Commission to handle its business more expeditiously. 

5.10 Although the Clerk is responsible for advising the Moderator on procedure, the Business Convener 
may also do so.  

6. WHAT HAPPENS FIRST AT EXECUTIVE COMMISSION 
Roll of Commissioners 
6.1. The Clerk of Assembly shall advise the Council of each apology and substitution. The Clerk shall 

report on any allegation of an irregular commission. After the decision of the Assembly on these 
reports has been taken, the Clerk shall move that the Roll of Executive Commission commissioners be 
adopted. 

Changes in the Ministry 
6.2. The Clerk shall move the adoption of the report on Changes in the Ministry as printed in the Papers. 

When the Council has satisfied itself as to the accuracy of the changes reported since the previous 
Assembly, it shall agree to adopt the report. 

Report of the Assembly Business Committee: 
6.3. The Assembly Business Convener shall report on, and move for the Council’s approval: 

(a) The Final Draft Agenda; 

(b) His/her Committee’s nominations. 

(c) Standing Orders 

7. WHAT SORT OF RECORD OF PROCEEDINGS IS REQUIRED AT EXECUTIVE COMMISSION? 
7.1. The minutes of the Executive Commission shall contain a brief narrative where appropriate on the 

conduct within any Session of the meeting and record of its decisions. 

7.2. Where Executive Commission decides by consensus against a particular proposal, or where Executive 
Commission chooses to “pass from the subject”, or where proposals are referred elsewhere, the 
manner in which the Executive Commission disposed of the proposals shall simply be noted alongside 
the number and subsequent proposals shall not be renumbered. The numbering of decisions of 
Executive Commission may be changed at any time by the Clerk of Assembly so that the decisions 
follow in an understandable way. 

 
7.3. Proposals introduced by the way of Supplementary Reports or Notices of Motion should be numbered 

in accordance with the above system.  

7.4. The Decisions of Executive Commission shall be listed together as the “Decisions of Executive 
Commission”, in appropriate order. 

Confirmation of Minutes 
7.5.  The minutes of the Executive Commission shall be recorded during the course of the meeting. All 

except those of the last three sessions shall be distributed during the course of meeting, but none 
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shall be presented to the Executive Commission for confirmation. The completed minutes will be 
distributed to all Commissioners within 30 days of the end of the meeting of Executive Commission 
and shall be confirmed within 60 days of the same date. 

 
8. HOW DOES EXECUTIVE COMMISSION MAKE DECISIONS? 
The Role of Standing Committees 
8.1. Executive Commission receives reports from Assembly’s Standing Committees. These reports contain 

proposals for decisions that Executive Commission is being requested to make. These proposals 
constitute the beginning of the decision making process. Requests for action can also come in the 
form of Overtures and Petitions from Presbyteries or Sessions. Without these proposals, the process 
of decision making may never begin. 

The Listening Session 
8.2. The Convener of a Committee (or in their absence their nominee, or the Clerk of Assembly) is offered 

an opportunity by the Council to present their report in the Listening phase of the Council’s meeting. 
This presentation may take the form of a speech, a video, a computer presentation or display. The 
aim is to showcase the committee’s work for the sake of celebrating what the Lord of the Church is 
doing in the midst of His Church. The proposals are not moved at this point, but their substance 
forms part of the presentation. 

 In the case of an Overture or Petition, the person/s appointed by the relevant Council is/are invited to 
present the proposal. 

 After the report is presented: 
8.2.1 Clerk moves that the Council receives the report. 
8.2.2. The Moderator allows for questions for the purpose of finding clarity. 
8.2.3. Clerk moves which proposals are “T” and “M” (also allows change from “T” to “M” without any debate 

but the “M” CANNOT be changed to “T”.) 
8.2.4. Clerk then moves all T proposals as linked proposals for adoption. 
8.2.5. Moderator informs Council that “M” proposals are to be dealt with in Insakas 
 
The Discussion Session (including Insaka Groups) 
8.3. Any report, having been presented to the Council during the listening stage, is sent by Executive 

Council to Insaka Groups. Before the meeting of Executive Commission the Clerk shall, in consultation 
with the General Secretary, divide Commissioners into Insaka Groups of between 8 and 10 
Commissioners in size and appoint a facilitator for every group from among the Commissioners. An 
Insaka Group is a group which shall meet on the days of Executive Commission to discuss reports of 
Standing Committees, Overtures, Petitions and such other business as the Executive Commission will 
instruct these to consider. 

8.4. An Insaka Group will, at its first meeting, appoint for itself a scribe who will record the Group’s 
decisions and possible amendments. The Clerk of Assembly will prepare a list of proposals for the 
Insaka Group’s consideration. The Group will then discuss each proposal and record its consensus on 
each. Where the Group is not able to find consensus on a proposal, the reasons for this are stated in 
the Insaka Group’s report. Where consensus can only be found after the proposal is amended, then 
the amendment is stated in the Group’s report. 

8.5. The Executive Commission may consider certain proposals, overtures or petitions which are regarded 
by the the Moderator, Clerk, General Secretary and Business Convener as needing further discussion 
in a General Session. All commissioners are expected to attend these Sessions which are held in 
“open Council”. 

8.6. The Business Committee shall appoint, in consultation with the General Secretary, a Drafting 
Committee. The function of this committee shall be to study the reports from all the Insaka Groups as 
well as the content of General Session(s) and then draft a consolidated report and possibly a fresh set 
of proposals for the Decision Session.  

 
The Decision Session 
8.7. Only Missional proposals are dealt with at this level and these proposals shall normally be presented 

by the Clerk of Assembly with the Convener of the relevant Committee assisting if required. The Clerk 
of Assembly shall move each proposal in turn and the Council shall decide by consensus. 

8.8. Committees to which matters have been especially referred during the Executive Commission shall 
deal with those references promptly and shall report as the Executive Commission may direct. 

8.9. During a Decision Session, the Clerk of Assembly moves the proposal and then the Moderator calls for 
an indication of the Council’s response. This is gauged through the display of indicator cards, each 
Commissioner showing either the colour “orange” to indicate support for or “blue” to indicate lack of 
support for the proposal as moved. 

 The Moderator considers the response of the Council to each proposal or group of linked proposals. If 
there is no disagreement, consensus is announced either by declaring that the proposal is carried or 
lost by consensus. In each case, the Moderator declares the decision of the Council and this decision 
is recorded in the minute of the Council. 

 If the Moderator observes, from the display of the indicator cards, that there is no consensus on the 
matter, the Moderator calls commissioners to discuss the issue. Amendments may be moved in the 
course of the discussion with the Moderator being the judge of when consensus is achieved. A 
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decision is reached when any one of the following occurs: 
(a) all are in agreement (unanimity); 
(b) most are in agreement and those who disagree are content that the discussion has been both 

full and fair and that the proposal expresses the general “mind of the meeting”; the minority 
therefore gives consent; 

(c) it is agreed that consideration on the matter be postponed; 
(d) it is agreed that no decision can be reached. 

8.10. If the Council believes that consensus cannot be reached then it may, by a two thirds majority, 
choose to use the formal majority procedures. 

 
Indicator Cards 
8.11. The Council may use indicator cards for the purpose of communication between Commissioners and 

the Moderator. Orange indicator cards may be used to indicate approval and Blue to indicate 
disapproval. 

 
Formal Majority Procedure 
8.12. The Council may, if it votes by two thirds majority, choose to operate by formal majority procedure. 

This simply involves an indication of those in favour of a proposal and those against. After the votes are 
counted, the Moderator announces the Council’s decision. 

 
Notices of Motion 
The use of Notices of Motion is discouraged. Any member of the Uniting Presbyterian Church in 
Southern Africa is free to communicate with the Clerk of Assembly or Convener of the relevant 
Assembly Committee regarding an issue that he/she would like the Executive Commission to take 
up. This may also be done with greater weight by means of an Overture or petition submitted by 
the member through the Session and/or Presbytery. The use of these procedures whenever 
possible would limit the necessity for bringing to Executive Commission by Notice of Motion any 
matter that has not been previously examined in a Session, Presbytery or Committee of Assembly. 
 
8.13. A member of the Executive Commission desiring to bring up a matter not covered by a proposal of 

the appropriate Committee shall take the following steps:  

(a) he/she shall draft his/her notice on the Notice of Motion form; 

(b) he/she shall consult with the Convener of the relevant Committee or, if the matter falls under 
no particular Committee, with the Clerk of Assembly, as to the substance and urgency of 
his/her notice.  

(c) He/she shall submit the drafted notice to that person for signature and an indication of the 
attitude of the Convener towards the proposal; 

(d) Notices of Motion to be presented at Executive Commission must be handed to the Clerk by 
morning tea (at the latest before lunch time) on the first day of Executive Commission. (NB 
this is the only opportunity where Notices of Motions will be received.) 

(e) a single original copy shall be presented at Executive Commission upon giving notice. The 
Notices Secretary will then attend to the photocopying and circulating of the required copies; 

Notices of Amendment 
8.14. Notice of Amendment is not required in the Discernment Model of Decision Making. Commissioners 

are encouraged to make their amendments in their Insaka groups when it is their intention to move a 
major amendment to any proposal of an Assembly Committee. No opportunity will be provided for 
Notices of Amendment as in the Formal Majority procedures. The Moderator will allow amendments 
from the floor in the Decision Session only when this seems helpful to finding consensus on the 
matter.  

8.15 Any question as to the competence of an amendment shall be decided by the Moderator. 
8.16. The Drafting Committee has the right to bring a completely amended set of proposals to the 

Assembly each day after they have studied the reports of the Insaka groups and made every effort to 
reach consensus with those who have serious reservations about the issue under discussion. 

Overtures 
8.17. When an Overture is presented to the Executive Commission, the procedure then followed is that laid 

down in the Manual of Faith and Order, paragraph 14.18 – 14.26. 
Time Limits 
8.18. The timing of speeches is under the direct jurisdiction of the Moderator. 

8.19. A Convener of an Assembly Committee presenting a report and moving its reception shall not address 
the Executive Commission thereon for more than the amount of time allocated in the final agenda. 

8.20. A Convener moving the adoption of subsequent proposals of a Committee shall not speak thereto 
except when invited by the Moderator to do so. 
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8.21. Other speakers on a report, proposal or amendment shall not exceed five minutes each. 

8.22. A member submitting an Overture or speaking to a motion, of which he has given notice, shall not 
exceed ten minutes. 

8.23. Others speaking to an Overture or a motion of which notice has been given shall not exceed five 
minutes. 

8.24. The mover of a proposal has five minutes to reply to the debate on his Motion when it is put as the 
substantive motion. 

8.25. Once the Moderator has signalled the end of the speech, the speaker may be given extra time only if 
the Moderator has ascertained that the Executive Commission desires the speaker to continue. 

8.26. The Assembly Business Committee Convener, in consultation with the Moderator and Clerk, may at 
any time during the Executive Commission move the proportional lengthening or shortening of these 
limits according to available time. 

8.27. The Executive Council shall meet in three “postures”, Listening, Discussing and Deciding. Each of 
these is separate and the Moderator will clearly announce the moving from one phase to another. 

8.28. In the Listening phase, the Council will be afforded the opportunity of receiving presentations on the 
work of standing committees. There will be no debate or decision making during the Listening phase. 

8.29. In the Discussion phase (Insaka Groups), opportunities will be offered for commissioners to discuss 
reports in groups so as to search for consensus on each proposal. Amendments can be suggested. 
Each group will write a report for the Drafting committee who will then present a consolidated set of 
proposals to the Council for Decision. 

8.30. The Business Committee may provide an opportunity for plenary discussion as well but only pre-
selected proposals will be discussed here. 

8.31. A Decision Session will be held where proposals will be presented, discussed and consensus will be 
sought. 

8.32. No Commissioner shall, during the course of the discussion, employ speech that is of an insulting, 
inflammatory or defamatory nature. 

8.33. When several members wish to enter the discussion they indicate their intention to the Moderator and 
then wait to be recognised by the Moderator. The Moderator in any case decides who shall have the 
floor at any time. 

8.34. Any Commissioner to Executive Commission may make a written request to the Moderator for 
corporate or shared prayer on an issue confronting the Executive Commission. The decision to accede 
to any such request shall rest solely with the Moderator, who will determine the form of the prayers 
and who may lead them. 

8.35. No Committee, except by leave of the Executive Commission, shall continue to sit after the Moderator 
has taken the chair. 

8.36. The distribution of circulars and the making of announcements at Executive Commission must have 
the prior approval of the Clerk of Assembly and the Assembly Business Convener. 

8.37. Whenever a physical count of votes is taken, the number of abstentions will be ascertained and 
recorded. 

Press Release 
8.38. The General Secretary shall be responsible for all Executive Commission’s releases to the Press.  
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IN MEMORIAM MINUTES 
 
Report to Executive Commission 2017 
 
THE REV MKHUSELI ERIC BASHMAN 

Mkhuseli Eric Bashman was born on the 16th July 1953 at Ferguson Road, New Brighton.  He was born of his late 
parents Mr James Njoloza (uMntande) and Ms Mtutu (MamHegeba) Bashman. 

He is the third or four children.  He did his primary schooling at St Michaels Davidson and Johnson Marwanqa. 

He did his JC at Cowan High School under his beloved principal the late Mr F Tonjeni.  He proceeded to Newell High 
School and finished his matric in 1973.  While he was already working as a Quantity Surveyor at Murray and Roberts 
he decided to follow his ministry call and started his training at Fedsem (Maritzburg) from 1981-1983.  Whilst he was 
in ministry he pursued the following studies: 

• Bachelor in theology at UNISA 

• Honours at UCT 

• Masters Degree at UPE He also did a number of skills related studies namely: Business studies, Marriage 
counselling, HIV and AIDS related course and Human Rights related courses. 

• He started his Ministry at St Thomas PCSA in Uitenhage from 1984-1988 under the mentorship of the Rev. 
G R Phenya.  He then moved to Cape Town and ministered at Khayelitsha United Church from 1989-1994.  
He then came back to St Thomas Uniting Church in Southern Africa (UPCSA) from 1995-2017.  Both at 
Presbytery and General Assembly levels he served in a variety of committees and commissions.  Just to 
mention a few, he was a member of the Ministry Committee of the Central Cape Presbytery.  He has been 
re-elected as Convenor of the Church and Society Committee which he has convened effectively during the 
past few years. 

He worked for the Uitenhage Community which he loved so dearly, in the following areas: 
• Way back in 1984/85 he worked with the late Rev Daba, Rev Diko and Rev Mahlinza in pulling the political 

organizations together for Uitenhage to be calm. 

• Until his death he has been a member of the Hospital Board (Provincial/Letitia Bam) 

• He worked with many school SGB’s 

• He was a great supporter of Share NGO and its Children’s Home.  This resulted in all Share Orphans 
attending St Thomas UPCSA as full communicant members 

• He was a local Marriage Counsellor 

Forty four years ago as a student at Newel High he met his wife Nozizwe nee Tshiki whom he married 10 years later.  
In their 34 years of marriage they were blessed with 2 sons; Siphosethu and Zwelethu and his only daughter Unathi 
whom he fondly called “Nhanha”.  As indoda yomXhosa he blessed his family with an elder son Mkhululi who has 
fully enriched the family as an elder brother to the others.  He conducted both his sons weddings himself; to 
Slindokuhle and Lathitha Bashman and baptised his grandchildren.  Mthembu has a total of 10 grandchildren. 

He is also survived by his elder brother Kholisile and his 2 sisters Lindelwa and Sibusisiwe. 

Lala ngoxolo Madiba; Dlomo, Sophitsho, Ngqolomisila, Zondwa zintshaba zingazukwenza nto. 

Kungoko ke uMateyu 25 verse 23 esithi “Yathi kuye iNkosi yakhe, heke, mkhonzi ulungileyo, uthembekile!  
Ubuthembekile kwiinto ezimbalwa; ndiya kukumisa phezu kweento ezininzi; ngena eluvuweni IweNkosi yakho”. 

THE  REV VUSUMUZI HAMILTON MABASO 
 
Rev. Vusumuzi Hamilton Mabaso was born at Steadville in Ladysmith on 04th September 1958. He was the first born 
son of the late Sholiphi Albertina and Mehlwemamba Gebas Mabaso. 
 
He did his primary schooling at Emnambithi Primary School. He began his secondary education at Steadville High 
School and completed his Matric Certificate at St Chads High School. He was a famous soccer player and golf player. 
He displayed leadership qualities at a young age and was nominated as a chief prefect in both high schools. 
 
After matriculating, he immediately started his journey into the Ministry of the Word and Sacrament in the 
Presbyterian Church when he was accepted as a student at the Federal Theological Seminary (FEDSEM) in 
Pietermaritzburg. He obtained his Diploma in Theology in 1983 and then served his probation in Stillfontein in the 
Northwest Province. During this period he married Vukile Caroline Bhengu his high school sweetheart on the 16th of 
December 1983 and was graced with 33 years of married life. 
 
Pursuing his career in the Ministry, he enrolled with the University of Durban Westville where he obtained his BTh 
Degree (Bachelor of Theology). Subsequently he was ordained as a Minister of the Reformed Presbyterian Church 
(RPCSA). At the tender age of 19 years of age as a Minister, he dedicated himself to Youth Fellowship and mentored 
a youth who eventually became a Minister of the RPCSA, Rev. Mabo. 
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Rev. VH Mabaso initiated and co-ordinated the building of the present Khayelihle Congregation in uMlazi and the 
Durban Congregation in Lamontville. He showed to be a visionary leader and was nominated as a Moderator of 
eThekwini and Drakensburg Presbyteries before and after union of the RPCSA and PCSA. He showed to be a 
dedicated leader and great motivator. He also became an Interim Moderator of Newcastle-Dundee and Hammersdale 
Congregations. 
 
He was further assigned to be a member of the General Assembly Business Committee (GABC) of RPCSA which was 
an Executive Committee by then. As he was a great thinker he was appointed as a member of the Special 
Commission on Union (SCU) negotiating for union between the RPCSA and the PCSA. We can affirm him as one of 
the midwives that brought the baby UPCSA (Uniting Presbyterian Church in Southern Africa) into this world. The 
UPCSA is now 17 years old. The Rev. Mabaso was also an active member of the Young Men’s Christian Guild 
(YMCG)which became MCG after union. The Rev Vusumuzi Hamilton Mabaso had a high calling and served in the 
Ministry for 35 years from 1984 to 2016. 
 
Besides his dedication in God’s Ministry, he was also a community leader. Where he would identify a need, he would 
venture in. He eventually became a businessman and showed his leadership qualities. In the taxi industry he was the 
Chairperson of Lamontville Taxi Association (LTA) from 2010 until 2014. He advocated the creation of additional taxi 
ranks for the Lamontville community like Soldiers way, Mega City and Pine Street. He even initiated opening offices 
for proper administration. As a passionate community leader, he also became involved in the upgradeing of lives of 
Lamontville and Durban citizens, where he served in various committees and structures. 
 
The Rev. VH Mabaso will be greatly missed by the Congregation, the community he served and sadly his family, 
mostly his wife uMaBhengu, three sons, granddaughter, brother, sisters, nieces and nephews. 
 

THE REV CARL MORRIS-ASHTON 
 
Carl Morris-Ashton was born on the 26 November 1926 at Mosesgate in the UK. He came out to South Africa with his 
wife, Phyllis, and son, Paul, in 1963 under contract to work for Da Gama Textiles. They settled in Cambridge West 
and joined the Cambridge Presbyterian Church in East London.  
 
After Phyllis passed away in 1972, Carl heard God's call into ministry and began to study through the University Of 
South Africa (UNISA) where he obtained a Bachelor’s Degree in Theology (BTh). He was the first member of the 
Cambridge congregation to be ordained into ministry at the end of 1975 by the Rev. Ray Rose.  
 
He was appointed to Mt Horeb Congregation in Pietersburg (now Polokwane). During the first year he remarried, 
Dee, who had a little daughter, Leigh, whom they adopted. After five (5) years at Mt Horeb, he was called to St 
Andrew’s Presbyterian Church in King William's Town for just over ten (10) years. During that time he also served as 
Moderator of the Presbytery. The last congregation he served before his retirement was Saints Congregation in 
Centurion, where he was for three (3) years. He retired with Dee to their home in Sidbury where he ministered to a 
little village Methodist Congregation for next to ten (10) years. 
 
Carl loved people. Sometimes he was a little disappointed that there were not spectacular results in his ministry. But 
he refused to manipulate people, to try to change them. "That," he said, "was God's work." He stood by people in 
celebration or crisis. Baptist evangelist, Ron Wesson, came to visit him in retirement (2nd time) in Fairlands and paid 
him this tribute. He said, "Carl, you were the essence of grace." 
 
Carl passed away peacefully on 12 December 2016 shortly after his 90th birthday. His body was worn out and he 
wanted to go home. His cremation service was held in Cambridge Presbyterian Church on 15 December. It was a 
celebration of his life, led by Errol Peterson from Grace Fellowship. It was very informal and people had the 
opportunity to share how the Lord impacted their lives through his ministry. Carl loved Jesus, and sought to give Him 
all the glory. He didn't want attention for himself. 
 
Carl's is survived by his wife Dee, who thanks the Lord for the privilege of being able to share with him in those 
years of ministry. 
May His Soul rest in Peace! 
 

THE REV GERALD MOSIKARE B  - May 2017 

THE REV GREG VAN DER LINGEN  - December 2016 

MR G K S NXAHE  

Gilbert Khaya Speece Nxahe, was born on the 7th November 1942 in Somerset East. He was the son of Ntloko James,  
from the Amanywabe clan and Nosayini,  from the Amacirha clan. 

He did his primary schooling in Somerset East at church buildings due to circumstances of those times and his high 
school years were spent at Bantu Secondary School.  He completed his matric at the Joint Matriculation Board. 

He worked for many companies with the aim of accumulating enough funds in order to further his studies. He studied 
at Fort Hare University and obtained his degree at the University of Zululand. 

He was employed as an Educator at Thubalethu High School in Fort Beaufort and in 1999 he was redeployed to 
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Lonwabo High School in Bedford where he worked until he reached my retirement age. 

Gilbert accepted Jesus as his Lord and Saviour in Presbyterian Church of Southern Africa and he was a committed 
member of the St Andrews and Nonzwakazi Presbyterian Church before relocating to Somerset East after retirement 
under the ministry of late Rev Bashman and Rev Mahleza.  He was ordained as elder and served as a Presbytery 
Commissioner for numerous terms.  Currently before passing away he was re-elected on August Session meeting to 
be commissioner for another term.  Mr Nxahe was commissioner of Central Cape Presbytery to the General Assembly 
2016 in St George’s (East London) under Amathole Presbytery. 

He married Nonyameko Gobo, from the Amafene clan and they were blessed with three children, Phumzile, Nomsa 
and Simnikiwe. He leaves behind his wife, children, two sisters, nieces and nephews.  

Rest in Peace Gatyeni, Mamali, Ndondela, Nkomoszibomvu………..indeed after hard work comes rest.     

MR CHRISTOPHER ZILINDILE MEHLWANA  

Mr Christopher Zilindile Mehlwana was born on 22nd September 1957 at Mabhetshe [in] eNgqeleni. 
He did both his Primary and Secondary education [in] eNgqeleni and thereafter moved to Cape Town where he 
received his qualification as Medical Lab. Technician. He returned home as he got a post at Nelson Mandela Academic 
Hospital Laboratory. 

He made an invaluable contribution to the life and work of Mthatha Presbytery (, as Kirk Session Clerk of its Lower 
Rainy Mission and VV Dipa Congregations, respectively, and also as a member of Presbyterial Youth Fellowship 
wherein he served as Chairperson for more than one term). 

He proved so adept at Council meetings’ deliberations, hence he served as Convenor and/or a member of its 
respective committees and commissions. He has been commissioner to the General Assembly on several occasions. 

Christopher was admitted to hospital on the 27 June 2016 shortly died on the 02 July 2016 and was laid to rest on 
the 16 July 2016.  

Having lost his wife several years back he is now survived by his Children Dunyiswa, Zimasa and Qaqamba. 

Hamba kakuhle Dosini! Ngcwina! … 

MR MILLWARD FUNDILE SIVUKA  

Mr Millward Fundile Sivuka was born on 12th December 1948 at Mabhetshe village [in] eNgqeleni. He did his Primary 
School and Secondary School at Mabhetshe, [in] eNqelenei, and was employed by The Employment Bureau of Africa 
(TEBA).   
It has been through God’s Grace that Mthatha Presbytery's mission and ministry was blessed with so much positive 
contribution of such a humble and dedicated servant of the Risen Lord, Christ Jesus. In his worship of the living God 
he exuded spontaneity and excitability (, especially at the Manyano public worship services,) determinedly giving 
expression to the text in Psalm 1221:  

“I was glad when they said unto me; Let us go into the house of the LORD.” 

During his tenure of office as Kirk Session Clerk of both Lower Rainy and VV Dipa Memorial, respectively, he had 
been a dependable administrator and consistent supporter of ministry of each and every Moderator/interim 
Moderator with whom he served. (Case in point, at a time when it was apparent that the manse at Lower Rainy 
Mission was uninhabitable he arranged for the then minister to be accommodated gratis in an apartment that was 
the vacant at the TEBA Management’s Residential area.) 

He has been commissioner of the General Assembly on several occasions. 

Fundile was admitted to hospital on the 13 January 2017 shortly died on the 20 January 2017 and was laid to rest on 
the 05 February 2017.  

Having outlived his first wife he is now survived by his second wife Nomzekelo and Children: Nyameka, Mzukisi, 
Meluxolo, Lizwi and Sange 

Hamba kakuhle Jwarha! Mayarha! ... 
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CHANGES IN THE MINISTRY 

Report to Executive Commission 2017 
 
Amathole 
Nil 
 
Central Cape 

1. In November 2016 Minister Emeritus, Rev V Magaqa was welcomed into the care and discipline of the 
Central Cape Presbytery from Egoli Presbytery. 

2. St Thomas, Uitenhage sadly lost the late Rev M Bashman in January 2017. 
3.  On 4 March 2017 Siviwe Ngam was licensed as a Probationer at a Special Meeting at Makanaskop  

Presbyterian Church 
4. In May 2017 Rev S Dingiswayo was welcomed into the care and discipline of the Central Cape 

Presbytery from Western Cape Presbytery.  She is now the Navy Chaplain stationed in Port Elizabeth. 
5. In May 2017 Rev T H Hans’ intension to retire at the end of 2017 was accepted by the Central Cape 

Presbytery. 

Copperbelt 
Nil 
 
Drakensberg 
1.  Changes in the Ministry 
1.1. The Presbytery in May 2016 agreed to appoint the Revd IM Mabaso to the patoral charge of A. Maramani 

at Impendle. The Revd IM Mabaso having been released from the pastoral charge of the Escourt Presbyte
rian church on 1st August 2016, was inducted to the pastoral charge of A. Maramani Memorial Congregat
ion at Impendle on 8th August 2017. The Interim Moderator, the Revd Philani Mbanjwa was discharged w
ith thanks. 

1.2. The Presbytery of Drakensberg in August 2016 having consulted the Ministry Committee of the General A
ssembly sustained the secondment of the Revd  Jonathan Payne to the Pastoral Charge of St John's Gowr
ie for a period of three years. The Revd J Payne was inducted to the Pastoral charge of St John's Bowtie o
n the 22 August 2016. The Interim Moderator, the Revd Nigel Fuller was discharged with thanks. 

1.3. The Presbytery of Drakensberg in November 2016 sustained the appointment of the Revd Sipho Mtetwa t
o the pastoral charge of St David's  Presbyterian Church for three years. The Revd SJ Mtetwa was induct
ed to the pastoral charge of St David's Presbyterian Church on 18 December 2016. The Interim Moderato
r, the Revd AZ Stuurman was discharged with thanks. 

1.4. The Presbytery of Drakensberg in February 2017 sustained the call of the Revd Nonyamezela Tati to the 
pastoral charge of the Escourt Presbyterian Church in Wembezi, Escourt. The Revd NC Tati having been r
eleased by the Presbytery of Limpopo was inducted to the Pastoral charge of the Escourt Presbyterian Ch
urch, Wembezi, Escourt on the 26th March 2017. The Interim Moderator, the Revd Johannes Xaba was di
scharged with thanks. 

 
East Griqualand 
Nil 
 
eGoli 
1. The Rev M Ramulondi is no longer with St Mungos United Church but an Interim Moderator at St Patrick’s 
Presbyterian Church. 
2. The Rev Sello Mamabolo is no longer a minister at St Patrick’s Presbyerian Church as from 31 Janaury 
2017. 
3. Ms Khanyiswa Minya is serving her Probation at Orlando Presbyterian Church, since  15 January 2017. 
 
Ethekwini 
1.  Mr. B. Williams having completed his probation was ordained and inducted to a pastoral charge at 

Glenwood Presbyterian Church on the 31st of January 2016. 
2.  Mr Sithembiso Ndlela having completed his probation was ordained and inducted to serve at St. Paul’s 

Presbyterian Church on the 16th of January 2016. 
3.  Rev Xolisa Mashibini having received an appointment at St. Marks Yeoville, was transferred to care and 

discipline of eGoli Presbytery as from the 01st March 2016.  
4.  Rev Musa Masuku having been welcomed to the UPCSA from the UCCSA, was transferred to the Tshwane 

Presbytery on the 16th of April 2016. 
5.  Rev. Dr. Buhle Mpofu resigned from the appointment at Merebank to take up a post-Doctoral Fellowship 

with the University of KZN as from 01 July 2016. Rev Dr Mpofu remains in the care of the Presbytery of 
eThekwini. 

6.  Rev. Gavin Vaaltyn having received a call from St John’s Boksberg was released into the care of the 
Presbytery of Highveld on 01 November 2016  

7.  Mr. Cecil Subroyan, having completed his Theological Training was appointed to serve his probation 
period at the Merebank Congregation as from 01. January 2017 to 31. December 2017 

8.  Miss Zukiswa Klaas, having completed her Theological Training was appointed to serve her probation 
period at Esikhawini/St. John’s Groutville Congregation as from 01 April 2017 to 31st march 2018. 
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Free State 
1. Rev B. Mshumpela: Ordained and inducted (by appointment) on 26 March 2017 into the twinned 

Charge of St Andrew’s (Vergenoeg) and Ikageng Presbyterian Churches. 
2. Prob I.H. Kemp: Licensed and appointed as Probationer on 26 February 2017 at St Andrew’s 

Presbyterian Church (Kroonstad), under the supervision of Rev Dr T.P.I. Tondi. 
3. Prob R.M. Tem: Ordination and induction (by appointment) is being planned into the Charge at St 

John’s Presbyterian Church (Batho) for late in May 2017. Date to be confirmed at next meeting of 
Presbytery. 

4. Rev J.K. Mapheto: Resigned with effect from 31 August 2016 from the Charge of Ikageng 
Presbyterian Church (Kimberley); from the Ministry of the UPCSA; and from membership of the 
UPCSA. 

 
Highveld 
1.  Rev  L Molokoane  from Tswane Presbytery to Hihveld Presbytery was inducted to the pastoral charge of  

Ebenezer Congregation UPCSA  on Sunday the 11th of December 2016, 
2.  Rev Greg House was License to preach the word on the 18th of February at St Luke Ratanda  
3.  Rev G Vaaltyn from Ethekwini Presbytery to Highveld Presbytery was inducted on the 26 February 2017 

at 14hoo, St Johns Boksburg. 
4.  Rev M Njeza was inducted on the 19 March 2017 at 14hoo, BD Yanta Memorial Congregation in 

Thembisa.to the pastoral charge of BD Yanta Memorial Congregation. 
 
Lekoa 
Nil 
 
Limpopo 
1.  The Rev. NC Tati, a Minister without charge under the care of Limpopo Presbytery as from 1st January 

2017, having received a call from Escourt Congregation was transferred to the Care and Discipline of 
Drakensberg Presbytery as from the 1st of March 2017. 

2.  The Rev John Toto Mokoena requested Presbytery approval for his appointment as a chaplain with the 
SAPS. The Pastoral ties between Rev JT Mokoena and Mt Horeb Congregation were severed with effect 
from the 28 February 2017 and he became a minister without Charge under the care and discipline under 
the Limpopo Presbytery. 

3.  Ms Mary-ANNE Nthobya Kekana, aka Ntebo, was licensed, appointed and inducted to serve her probation 
in the pastoral charge of Matangari Congregation, on the 26th February 2017. 

4.  The appointment of Rev Thiatu Matembela to Weirdale Congregation lasped as of the 28th February 2017 
and he became a minister without charge under the care and discipline of Limpopo Presbytery. 

 
M’Chinga 
Nil 
 
Mthatha 
1.  The Revd M.L Mshumpela having accepted the call from Erskine Congregation he was inducted to that 

charge on the 06th November 2016 to the said charge. 
2.  The Revd P Nqakwana having accepted call papers from East Griqualand Presbytery’s Mbonda Mission, 

the council agreed to release him and to appoint the Revd B Thupha as Interim Moderator of Somerville 
Mission. 

 
Munali 
Nil 
Transkei 
Nil 
 
Tshwane 
 Rev. Andries Smit was ordained and inducted to the charge of St. Johns Middelburg on the 26th January 

2017. 
Ministers without charge: 
 Rev. Zola Matutu 
 Rev. Vuyani Zepe 
 Rev. Glynis Goyns 
Secondment: 
 Rev. Fundiswa Kobo to UNISA in August 2016 
Transfers into Tshwane Presbytery  
 Rev. Mabandla Nkayi  -  Chaplain SANDF 
 Rev. MP Mogale-Aneto  - Chaplain SANDF 
 Rev. Musa Masuku-Ngema  - Chaplain SANDF 
 Rev. Vuyani Zepe - Without charge 
 Rev. Sibusiso Lindani - Chaplain SAPS 
 
uThukela 
On 31 January 2017, Rev. SF Chonco resigned as the Minister of Msinga congregation. Currently he is the 
minister without charge. The Rev. NG Mbatha was appointed Interim Moderator. 
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minister without charge. The Rev. NG Mbatha was appointed Interim Moderator. 
 

MINISTER EMERITUS 
 
Report to the Executive Commission 2017 
 
Rev. TH Hans 
A letter was received from Rev T H Hans, giving notice of his intension to retire on 31 December 2017.  This letter 
was tabled at the Presbytery Meeting of the Central Cape on 11 February 2017 and the following proposal agreed to: 
“Presbytery accepts the notice of Rev T H Hans to retire on 31 December 2017 and forwards this notice to Central 
Office”. This was seconded and AGREED 
 

Rev. SF Chonco 

Rev. AJ Combrink 

Rev. EG Goyns 

Rev. ST Ndindwa 

Rev. Rosalie Weller 

The Clerk reported that she had learnt from the Rev R Weller that she was about to turn 67 and had retired from the 
ministry of the United Reformed Church in the United Kingdom.  The Clerk moved: 
“The Presbytery instructs the Clerk to inform the General Assembly that the Rev R Weller wishes to retire from the 
ministry of the UPCSA and is a minister in good standing and that the Presbytery supports her application. ”This was 
seconded and AGREED. 
 
PROPOSALS  
 
1. The Executive Commission grants the Rev. SF Chonco the status of Minister Emeritus from      and a seat on 

the Presbytery within whose bounds he may reside. 
 
2.  The Executive Commission grants the Rev. AJ Combrink the status of Minister Emeritus from      and a seat on 

the Presbytery within whose bounds he may reside. 
 
3.  The Executive Commission grants the Rev. EG Goyns the status of Minister Emeritus from      and a seat on the 

Presbytery within whose bounds he may reside. 
 
4.  The Executive Commission grants the Rev. TH Hans the status of Minister Emeritus from 31 December 2017 

and a seat on the Presbytery within whose bounds he may reside. 
 
5. The Executive Commission grants the Rev. ST Ndindwa the status of Minister Emeritus from      and a seat on 

the Presbytery within whose bounds he may reside. 
 
6.  The Executive Commission grants the Rev. R Weller the status of Minister Emeritus from 31 December 2017 

and a seat on the Presbytery within whose bounds he may reside. 
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TRIBUTES TO RETIRING MINISTERS 

 
Report to Executive Commission 2017 
 
The Rev Glynis Goyns 
Eileen Glynis Goyns was born on 10 May 1952 on the East Rand. She was the youngest of three children and 
sadly lost her dad when she was only two. She went to school at St Hyacinths, Nigel, where she was head-
girl. 
 
She studied teaching at Wits, got married and had children and for many years ran play groups and gave 
extra lessons before going back to teaching. After she and her husband separated, she started working at the 
Boksburg Advertiser eventually becoming the technical editor at Brooke Pattrick and becoming highly 
respected in the communications and capacity building fields of the civil engineering industry. 
 
After many years of spiritual searching Glynis was, in her words: “Found by Jesus” in 1987 under the ministry 
of Tim Sawyer at St Saviour's Midrand. In 1998, while working with Rev Joe Zibi, he pointed out to her that it 
seemed to him that God was calling her into ministry. Numerous confirmations of this followed.  
 
Studying part-time, she completed her BTh (Unisa) part-time majoring in Systematic Theology and Missiology 
(with distinction). She went to selection conference in 2000, did Fellowship of Vocation with Boet van 
Schalkwyk at SAINTS Centurion in 2001 and probation in 2002. Her first call was to SAINTS Presby where she 
served from January 2003 for seven and a half years. In June 2011 Glynis was seconded to serve at the 
Southern African Faith Communities’ Environment Institute (SAFCEI). Glynis served SAFCEI for two years and 
then part-time until the end of 2016. From 2013-2015 she served St Mark's congregation part-time and in 
2016 she assisted St Francis Presby in a part-time capacity. 
 
Glynis is married to Alaster and they are a wonderful example of teamwork as they fully support one 
another's callings and careers. Alaster supports Glynis' ministry and has also served the congregations they 
have been in with his wisdom, his ability to connect (especially with teens) and his compassion. Glynis and 
Alaster have 14 children (including spouses of biological children) and 15 grand-children in whom she 
delights. 
 
Session Clerks and Colleagues who have worked with Glynis remember her for her passion for serving the 
Lord and her 110% work ethic. Her strong sense of compassion, listening ear and sensitive heart have 
contributed to her being able to bring pastoral healing into many situations of heartache and pain. She is 
thoughtful and considerate, bringing great wisdom to sensitive situations, but she is also very courageous, 
speaking out boldly when justice is at stake and has never been afraid to lovingly confront people.  
 
Glynis has served the Denomination with great dedication, serving the Church & Society Committee, heading 
up the Task Team on social & ecological Justice and the GA Ministry Committee heading up a Task Team on 
alternative forms of ministry. She has also served for several years as a UPCSA representative on the Central 
Committee of the Church Unity Commission. 
 
Glynis served the Presbytery of Tshwane as Moderator in 2007-2008, years in which the Presbytery enjoyed a 
great sense of cohesion and productive work. She has also served as Interim Moderator to more than one 
congregation and on various committees and task teams of Presbytery.  
 
Wherever Glynis has served a congregation, she has also served the community, getting involved in hospice, 
social projects, schools, retirement villages and children's homes, and often bringing other people along and 
using her significant organizational, communication and leadership skills to build teams and make a 
difference. 
 
Glynis is very self-disciplined and works really hard, setting a great example of excellence and attention to 
detail to others. She has a sharp intellect, great linguistic skills and is a skilled communicator who works well 
in teams and is a superb workshop facilitator. She has been a great mentor to younger ministers and 
probationers and is a friend to those who find themselves in a tough spot. 
 
She has great pastoral strengths with a gift of connecting well to people of all ages and races. In all three 
congregations she has served, Glynis is remembered for her loving compassion and her creativity as she has 
used her gifts and talents especially in communication. In her preaching she is artistic, compelling, biblically 
focused and inspirational. Her love for children and her ability to connect to them has been a great asset. 
 
Glynis' favorite verse is Romans 8:15 “For you did not receive a spirit that makes you a slave again to fear, 
but you received the Spirit of sonship. And by him we cry, 'Abba, Father'" and her philosophy of ministry is 
incarnational – she longs to partner with God wherever He is at work in His world. 
 
When asked to describe herself Glynis said: “My passions are people, community service, reading, writing, 
hiking, music, and ecology. I am passionate about children and teenagers. I am also aware of my place in the 
community and the mutual responsibility we all share for the well-being of all creation as entrusted by God 
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into our stewardship, love and care. I am active and energetic, and would like to serve God and His people for 
as long as I am able to do so effectively and efficiently according to His will.” 

We thank God for this dedicated servant, who in only fifteen years of service has made a very big contribution 
to the church. Glynis, may God bless you in your retirement, but we suspect you will simply carry on serving 
in your creative, loving and enthusiastic way! 

 
Rev Andries Combrink 
 
Andries Johannes Combrink was born on 10 February 1953 in Kimberly. He grew up in a God-fearing home 
with a dad who was a Sunday School Superintendant and a lay-preacher, who often preached in the NG 
Sending Kerk, and his mom was active in the church and a weekly prayer meeting. Although he was only in 
pre-school Andries started re-preaching the lesson he learned in Sunday School to the neighbour's children 
who, according to him, listened eagerly! Andries was confirmed in Selcourt NG Kerk in Springs in 1969. 
 
He felt called to ministry in the NG Kerk and went to study at Free State University and Stellenbosch from 
1973-1978 eventually obtaining an MTh in Practical Theology with distinction. During his time of study he is 
remembered for his role as editor of the 1976 Annual Polumnia publication where he demonstrated his 
leadership skills in a very challenging way when he brought the apartheid debate into the international arena. 
It was a very courageous move. He was Legitimated (Granted an Exiat Certificate) in November 1977 and 
served as a chaplain in the Air Force in 1978. He was called to Middleburg Congregation and ordained in 1979. 
He served Middleburg for three years and then was called to Halfway House congregation from 1982-1991. 
During this time Andries courageously led the process to unite a coloured church and a white church and had 
Dr Alan Boesak preaching in the unification service which resulted in midnight visits from the Secret Police. 
 
From there he became a Minister in Synodal Service (Western Cape) 1991-1994, with a charge to serve the 
denomination's Ministry to the Blind and Partially Sighted as Director of Development of their “Institute for the 
Blind” with its head office in Worcester. This was a challenging task that involved leading the diverse 
ministries of the institute, managing its projects and staff and preaching all over the country as he promoted 
the institute. 
 
After the breakup of his first marriage, Andries resigned as Minister of the DRC April 1994, and started a 
consultancy called “Modern Media Communications” where he was able to use the skills he had developed to 
help businesses, church ministries and especially organizations in the fields of special-needs children and 
mercy ministries. This business grew and became well-known for the expertise they provided in areas of 
communication, marketing, image management, leadership development, staff wellness and trauma 
counseling. Along the way Andries has served on various boards and in numerous advisory capacities, notably 
with FEBA Radio (Far East Broadcasting Association), Transworld Radio and Bibles for Believers. He would run 
the business from 1994-2006. 
 
Andries married Marthie in 1999 and she is his most important partner in ministry and in life. Her passion for 
church music and Sunday School has added great value in the ministry they share together. Andries has three 
children Carien, Andries and Barend and he enjoys a very close relationship with them and they are still 
faithfully involved in their local congregations. He has one grand-daughter Helena(11) who is the apple of his 
eye.  
 
In January 2000 Andries resigned as a member of the NG Kerk and became a member of SAINTS 
congregation in Pretoria. He would later be elected and ordained as an elder and was set apart as a CDE to 
plant Centurion Presbiteriaanse Kerk in May 2000. He was accepted into the ministry of the UPCSA in the 
General Assembly of 2001. The Afrikaans congregation grew rapidly and in 2003 Andries was also asked to be 
the minister of Gateway Family Church (a UPCSA congregation.) In 2004 the two congregations combined to 
form Centurion West Presbyterian Church – a stronger and more diverse congregation with two morning 
services, one in Afrikaans and one in English. Andries has served this congregation faithfully from 2004 until 
now, leading the congregation and actively co-ordinating the building of a beautiful sanctuary and, more 
importantly, a warm-hearted congregation where love and faith combine to make diversity something that is 
celebrated instead of something that divides. It is a congregation of love and laughter where young and old, 
black and white, men and women are celebrated and appreciated - all in the space of rich cultural diversity. 
He is a gifted preacher and teacher with the ability to help people apply Scripture to their daily lives. He is a 
much-appreciated pastor with significant counseling skills and is a skilled leader who develops the gifts of 
those around him. 
 
Andries works incredibly hard and it is not unusual to get emails from him at 4:00 in the morning. He is a 
prolific writer, translator and a poet who has written beautiful hymn lyrics with a strong Reformed emphasis in 
English and Afrikaans. He has contributed significantly to the committees of General Assembly in the area of 
Doctrine and Liturgy. He has served the Presbytery as Interim Moderator on many occasions and consistently 
brings the best out of the teams he works with. He has convened the Court of Presbytery and Fellowship of 
Vocation. He is also a Virtual Pastor maintaining two websites for the church and a portal providing resources 
for protestant reformed ministers (www.pastoral.co.za). This website has a large visitor base from all over the 
world.  
 
Session Clerks, Colleagues and Members have noted Andries' humility, love, genuine spirituality and kindness. 

19

http://www.pastoral.co.za/


They have celebrated his gentleness, intellectual gifts, wise leadership and his willingness to listen and care. 
He has managed to bring diverse people together and resolve conflict with kindness while never 
compromising on truth. He is willing to make significant sacrifices and shares freely of his time, expertise, 
knowledge and himself.  
 
Andries' favourite verses are Romans 12:1-2 “Therefore, I urge you, brothers and sisters, in view of God's 
mercy, to offer your bodies as living sacrifices, holy and pleasing to God--this is your spiritual act of worship. 2 
Do not conform any longer to the pattern of this world, but be transformed by the renewing of your mind.” 
His philosophy of ministry can be captured in one simple sentence: “Equipping people to love God as He is 
revealed His Word.” 

Andries' life proves the authenticity of his philosophy and we pay tribute to him and wish him well in 
retirement! 

 
The Rev Rosalie Weller  
 
Rosalie was born on 8 March 1950 in London in a deprived slum area to atheistic parents. 
She qualified as a teacher in England in July 1980. Converted in a dream in July 1977 and started attending a 
Pentecostal church in Harlow, Essex. There she met Syd in the church in 1980. They got married in August 
1981 and together they went with four children to South Africa with his job offer from the South African Navy, 
following strong direction from the Lord. 
 
Rosalie worked as a Superintendent for a Nursery School and then at the Secondary School in Ocean View 
from 1983-1989.  She attended the Full Gospel Church and was a leader for their women’s ministry. She 
naturalised as a South African citizen in July 1986. 
 
Rosalie joined St Kiaran’s Presbyterian Church approximately 1994 and started helping in the Mountain View 
Ministry.  1994-2000 Leadership of Evangelism, then Assistant Minister at St. Kiaran’s. Ministry included all 
aspects at Mountain View (soup kitchen, children’s ministry, clothes distribution enterprise, services) cross-
cultural ministry, Alpha courses and Home group leader. This is where I (Natalie) met Rosalie. Together we 
served at Mountain View and led Alpha courses and worked with the Training in Mission students from Council 
for World Mission. Rosalie was a creative and practical mentor. I appreciated her leadership as a woman in 
ministry. She encouraged me to follow my call and to persist even when faced with many challenges. I saw 
and experienced a deep love in her for the Lord Jesus Christ and a great commitment to serve endlessly 
amongst the marginalized and the poor. Her brave example even in times of danger will remain with me 
forever.  
 
From 1994-2000 with Syd they started Traders’ Association in Fish Hoek allowing many coloured and black 
traders to make their living from the market. 
 
From 2000 -2003 Rosalie was seconded to CWM ministry in England. She was the Minister of two 
Congregational Churches in Gloucestershire. This included ministering to farmers affected by the Foot and 
Mouth outbreak at that time. 
 
From 2003 -2011 she was the Head of Ethics Faculty, responsible for the teaching of Religious Studies at a 
large comprehensive school in Northamptonshire, while practicing Lay ministry at the local Wesleyan Chapel. 
From 2012 – current she is still regularly preaching at the local Baptist Church. 
Her ministry has a strong emphasis on evangelism and it is evident in everything she does or says.  
 
Qualifications 
Bachelor of Education Honours Degree, Watford,  B.Ed (Hons) 
Licentiate in Theology, Bible Institute, Lic. Theol. 
Bachelor of Social Sciences Honours, UCT, B.Soc.Sci(Hons) 
Currently: 
Retired and involved with hobbies such as Photography, Travel and Writing  
 
Compiled By  
The Rev Natalie Angela Barnard 
 
 
The Rev Sydwell Tembinkosi Ndindwa 
 
The Revd Sydwell Tembinkosi Ndindwa was born, on the 15th May 1953 at Payneville, Springs (in the then 
Transvaal Province’s East Rand, now Gauteng Province’s Ekurhuleni Metropolitan Municipality. Having been 
born into family of devoted Christians he was baptized at the Methodist Church of Southern Africa’s Springs 
Circuit where his parents, Mr. John and Mrs. Frances Ndindwa, were bona fide members. Fate determined his 
course for him, hence God’s Providence became conspicuous in maternal love that he (and his 5 siblings) 
experienced from Winifred, a modest and prayerful woman of faith to whom his father, John, subsequently 
got married.   
 
His elementary schooling at Bhakubha Primary School in Ntabankulu and at Bhukazi in Flagstaff, respectively, 
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was uneventful except that he was noticeably one of quick learning pupils. It was, however, at Mfinizweni 
Higher Primary School in Flagstaff where he distinguished himself as both practical and intelligent. That is, 
having been top of in his school’s “standard 4 class” and obtained the highest marks in Arithmetic in the 
whole of Eastern Pondoland Region of Transkei, he was therefore made to skip a grade (as he progressed 
from “standard” 4 to “standard 6” in the following school-calendar year).  
 
In 1971 he earned his Junior Certificate for which he had enrolled at Mamellong-Nqabeni Secondary School 
(at Brakpan in “Ekurhuleni”). He was, however, undaunted by 20 years break from formal school education, 
hence even when he was 38 years old in 1991 he enrolled for Matric Examination as a private candidate; 
diligently applied himself to his studies and satisfied requirements for Senior Certificate.  
 
Sydwell was enlisted in the then South Africa Police Force (SAP) in Pinetown on the 16th July 1974. In 1975 he 
commenced and successfully completed requisite 6 months training at Hammanskraal “Police Academy.” 
Thereat he received instruction in: (1). Specialized Weapons Advanced Tactics (SWAT) course whilst through 
physical training he attained 3rd Kiyu (3rd brown belt) in KARATE. (2). Social Stress Trauma and Psychological 
First Aid. (3). Communication and Victim Support Work Skills. (4). Anger Stress Management and Debriefing 
Community Resource Plan. Thereafter, among others, he was posted to “CR Swart Square” in Durban where 
he was tasked to perform Court Orderly Administration duties for both Regional and High Courts, which 
enhanced his interest in the judiciary system. He was later transferred to Kokstad on the 01st March1989.  

It is such training and work experience mentioned hereinabove, which played so important a part in enabling 
him to make an invaluable contribution to SAPS’ fulfilling its duty within society (as depicted in 
commendations cited herein-below) and even now it is far from being a negligible factor in positive impact 
that his ministry has had to the life and work of Mthatha Presbytery. That is, his administrative acumen is 
noticeable in manner in which he conducts church affairs and vigilance with which he acquits himself in 
Church Councils (, especially on issues that appeal to provisions the Manual of Faith and Order). He is 
companionate in his Pastoral duty and meticulous about his appearance at every church worship service, 
wherein he appreciates his primary role being to be of service to the liturgy.  

 In his modesty, however, he maintains that with regard to success stories in ministry he owes a debt of 
gratitude to ministers who inspired him in his spiritual growth as a lay person and also those who mentored 
him in his formative years in ministry of Word and Sacrament. He therefore mentions the likes of the Revds 
KC Makiwane (who had been Pastor at Gillespie Mission when Sydwell became member of UPCSA, was 
ordained as Deacon and subsequently as Elder); JV Mdlalose (who prepared him for selection as candidate for 
Ministry); Prof GA Duncan (who guided him during formal theological training and afforded him opportunity to 
partake in cross-cultural exposure programme the in Church Scotland); VP Mabo (who exposed him to 
practical Congregational ministry during his vacations) and ME Ramulondi (who journeyed with him 
throughout his academic programme and post academic training).   
 
It was during the time Sydwell worked in Durban that he met the love of his life Winnie, a God-fearing woman 
(and a staunch Presbyterian), who has been his pillar of strength throughout their married life and also his 
ministry. (She is the 2nd born of Mr Brown Mrs Albertina Mpuma’s 6 children). Sydwell and Winnie were joined 
in matrimony on 11th September 1984, and are blessed with two daughters and a son, viz, Nandipha (BSc. 
Degree graduate); Mandisa (LLB (honours) degree graduate) and Bantubonke (still a grade11 learner). 
 
Sydwell’s decision to apply to be accepted as candidate for the ordained ministry of Word and Sacrament (in 
September 1999) was not sudden and unexpected. He began to bargain with God soon after joining SAP when 
he was still 21 years old: 

“I will dedicate the rest of my life to the service of the Lord, if the Love of our Father in Heaven will 
protect me and provide for my family needs.”  

 
Therefore, whenever he was terror-stricken and overwhelmed by the fear of impending death during volatile 
situations he had been confronted with in his line of duty (as member of SA Police Force) he would make what 
he always thought was an involuntary and forced vow to serve the Lord as full time member of clergy. 
However, he ascribes his determination (to embrace deep devotion to the Lord’s service) to have attained to a 
critical point in 1988 after the untimely death of his mother. 
 
Having cheated death in a horrific head-on car accident, after which he was discharged from South African 
Police Service, (through Medical Board, with effect from 31st July 1999 and after 25 years of loyal and 
unbroken service to his Country), Sydwell kept his bargain and applied to be admitted as a candidate for 
ordained ministry of Word and Sacrament (within the then Reformed Presbyterian Church in Southern 
Africa).testimonial  
 
His application was therefore accompanied by respective commendation notes from Kokstad SAPS, business 
and community institutions wherein his service left indelible impression, inter alia,  
• [According to Kokstad Station Commisioner:] “Sydwell portrayed friendly personal traits, loyalty and 

conscientious characteristics towards the service and his tasks; being well mannered, well spoken, jovial 
and not an overpowering person yet very reliable and co-operative when exercising his flexibility for 
teamwork achievement”.  
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• “The Management wishes to congratulate, through this letter of appraisal,  Sydwell T. Ndindwa for the 
manner in which … labour dispute which lasted for 4 hours was mediated … through his skills and 
professional approach in negotiating a conflict resolution, … Springboard armed guards obediently, agreed 
to lay down their firearms without any deaths or injuries to all parties involved, pending further 
negotiations between the labour unions and the management …”  

• “The entire Carl Malcomess High School management, students and staff wish to thank you Inspector 
Sydwell Ndindwa for the 1997/03/10 to 1997/03/17 workshop which was conducted to our school 
learners from grade 8 to grade 12. The students have gained more knowledge from your project with 
regard to the following aspects: 

‘Community Policing concept in terms of Section 221 of the Interim Constitution of South Africa; 
Networking and inter-procedural relationship with other judicial systems like Department of 
Correctional Services, Social Welfare, Health Department and National Peace Accord Trust; Judicial 
and Court procedures with regard to arrest and detention of juveniles; Crime Awareness programs to 
citizens and video show to combat crime; Hints on safety precautions pertaining to crime and Victim 
Support program with regard to Internal conflict, domestic and political violence (i.e. direct or indirect 
victims of violence)’.”  

 
His application therefore having been approved he commenced his theological studies at the University of Fort 
Hare in the year 2000 and successfully completed B.Th. degree at the end of 2002. 
In 2003 he was licensed to preach the Gospel having been appointed to serve his probation at Lower Ngqwara 
Congregation. In 2004 he was ordained to Ministry of Word and Sacrament having been appointed to fill the 
Lower Ngqwara Congregation’s vacancy. In 2016 he accepted a Call from Mthatha Presbytery’s Z.S. Tyandela 
Congregation and was inducted into that Charge on the 12/06/2016. 
 
In the 14 years of his ministry within Mthatha Presbytery jurisdiction Sydwell had served in many Presbytery 
Standings Committees, viz., Education and Training Committee; Ministry Committee; Nominations 
Committee; Presbytery Administrative Review Panel and JH SOGA Synod Administrative Review Panel. He also 
served in the following Congregations as an Interim Moderator: VV Dipa Memorial; Lower Rainy; William 
Gavin Memorial and Ross Mission, respectively. Furthermore, he had been a commissioner to the UPCSA 
General Assembly on several occasions.  
Sibamba ngazibini Ntlane! 
 
Prepared by The Revd VP Mabo 
Presbytery Clerk 
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OVERTURES 
Executive Commission 2017 

 
Overture No.1 – Transkei Presbytery 
 
The Presbytery Clerk read the following overture from the Transkei Youth Fellowship: 
 
The Transkei Presbytery Youth Fellowship (TPYF) statutory Conference that was held at Irvin Njoloza Memorial 
Congregation on 13-15 May 2016 was duly constituted with devotional exercises led by the Moderator.  
The TPYF overtures the Transkei Church Presbytery to seriously reconsider the name of our Presbytery 
“Transkei”. This earnest request is made in consideration of the following: 

1. Historically, the “Transkei” meant the area beyond the Kei river, officially the Republic of Transkei which 
was a Bantustan ie an area set aside for members of a specific ethnicity (Xhosas) 
and nominal parliamentary democracy in the south eastern region of South Africa. Its capital town 
was Umtata.  

 Transkei represented a significant precedent and historic turning point in South Africa's policy 
of apartheid and "separate development"; it was the first of four territories to be declared independent of 
South Africa. Throughout its existence, it remained an internationally unrecognised, diplomatically 
isolated, politically unstable de facto one-party state, which at one point broke relations with South 
Africa, the only country that acknowledged it as a legal entity. In 1994, it was reintegrated into its larger 
neighbourhood and became part of the Eastern Cape Province. 

 Notwithstanding the historical significance of the name Transkei to its original meaning, it is important to 
highlight its political significance and its impact at the time and current impact in the new dispensation. 

 The naming of the Presbytery “Transkei” is therefore based on this premise that is irrelevant, for after 
the 1994 elections “Transkei” was integrated to the Eastern Cape and its existence as homeland 
invalidated.  

2.  This name has a huge historical impact associated with the oppression and advancement of apartheid as 
many people were prosecuted, imprisoned and others died under the Transkei dictatorship, many 
children lost their fathers, many fathers lost their children, some children and parents even now still 
suffer the post traumatic torture inflicted to them, others who suffered and continue to suffer, are within 
the church 

3.  Our Church belongs to a Reformed tradition hence the Bantu Presbyterian Church which was formally a 
Black Church was changed to the Reformed Presbyterian Church in South Africa, now, the Uniting 
Presbyterian Church in Southern Africa. Similarly, the name of the then “Ciskei” Presbytery has changed 
to Amathole as both “Ciskei” and “Transkei” were names of segregation and humiliation to the Black 
people.  

     The political landscape has changed and Transkei is no longer in existence.  
 
Recommendation:  
 
The TPYF recommends that the Church Presbytery considers naming the Presbytery “Tiyo Soga Memorial 
Presbytery”. During the 2016 TPYF Conference that was held at Irvin Njoloza Memorial Congregation, TPYF 
members agreed that the name “Tiyo Soga Memorial Presbytery” was relevant for our Presbytery due to the 
following reasons: 
 

i) Tiyo Soga’s impact and the role he played in the Church and the former Transkei community. During 
his reign in the former Transkei he managed to build sound relations with the traditional leaders of 
the times such as King Hintsa “Ahhhhh Zanzolo”.  

ii) The Presbytery has a valid claim to Rev. Tiyo Soga as he not only became a minister at Tutura 
Congregation but his grave is at the same place and a monument has been built for him and this is 
one of South Africa’s National Heritage Sites.  

iii) During the 2016 General Assembly (GA) sitting in Amathole Presbytery, the GA took a resolution of 
celebrating 160 years of Tiyo Soga’s contribution to the Presbyterian Church in every gathering, it is 
befitting as well that the Presbytery in its celebration goes further and honour his invaluable 
contribution by naming the Presbytery “Tiyo Soga Memorial Presbytery”.  
 

The TPYF requested Bro. P. Mdleleni and Str. Q. Xalisa to speak on behalf of the TPYF on this overture. 
After discussion the Council made an amendment as follows:  
 
“the name should be ‘TIYO SOGA MEMORIAL PRESBYTERY’”.  The Council agreed about the changing of the 
name and appointed Rev. L Madaka and Elder T Mbandazayo to support the overture to the 2017 General 
Assembly Executive Commission in Zimbabwe.  The Council also agreed that Bro. Mdleleni and Str Xalisa be 
part of the delegation and the Presbytery will bear the costs of their travelling. 
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GENERAL SECRETARY 
 
Report to Executive Commission 2017  

 
Ecclesia reformata semper reformanda 

INTRODUCTION 
 
1. This Executive Commission is held in a year when the Reformed Christians throughout the world 
celebrate the 500 years of Reformation, since Martin Luther published the 95 theses. The UPCSA, like all the 
Reformed Churches has to pause and do an introspection and determine its trajectory, as part of the Church 
reformed and always reforming.  
 
2. It is against that background that this due diligence report was prepared. At the beginning of March, I 
started the second half of my term as the General Secretary. I have seen the good and bad, strong and weak 
points of the church. I have therefore purposed to draw a picture of the UPCSA from the perspective of 
organisational development discipline. I view the UPCSA as an organisation, in order to be able to follow up on 
its processes. I premise my approach on the meaning of organisation that is offered by Prasad Morye, as 
follows: 
 

“Organisation is the foundation upon which the whole structure of management is built. Organisation is 
related with developing a frame work where the total work is divided into manageable components in 
order to facilitate the achievement of objectives or goals. Thus, organisation is the structure or 
mechanism (machinery) that enables living things to work together. In a static sense, an organisation is 
a structure or machinery manned by group of individuals who are working together towards a common 
goal.”1 

 
3. The report will move from the general to the specifics. The general will consists of an overview of the 
UPCSA against the general characteristics of a healthy organisation. On specifics, the report will cover the 
UPCSA performance in various areas, including the implementation of the UPCSA vision, mission and strategic 
plan, work with the various structures, the ecumenical involvements, the legal processes, and the overview of 
the life and work of the staff at Tiyo Soga House.  
 
THE UPCSA IN LIGHT OF THE CHARACTERISTICS OF A HEALTHY ORGANISATION 
 
4. There are myriad of characteristics that can be given for a healthy organisation. I adapted the 
following that are going to be used in the exercise from the works of Prasad Morye2 and Rose Johnson3. 
 
4.1 Effective Sharing of Goals/Emphasis on Purpose. A healthy organisation sets the goals that are 
to be shared by and with all the structures and individual members.  Every manager and every member at all 
the levels of the organisation has to work towards the successful realisation of the common/shared 
goals/objectives/purpose. In doing this they have to be concerned about the quality of output. Morye says, 
“It's not how many telephone calls the worker makes or how many pages his report contains --- it's how 
successful the calls were and how efficient the report is.” The UPCSA has its vision, mission, mission priorities 
and values that were adopted in 2012. In 2016, the General Assembly adopted a 5 year Strategic Plan. We 
continue to urge all the structures of the church to collaborate towards the sharing of these goals and purpose 
for the denomination. They will never upset any programme for any congregation or organisation. Instead, if 
they are well coordinated, they will enrich the life and work of every congregation and organisation. Above all, 
they will help the UPCSA to have unity of purpose. 
 
4.2 Teamwork. Healthy companies develop healthy teams that collaborate towards the attainment of 
goals.  Managers and members readily assist each other in ensuring that every task is accomplished without 
difficulty. The UPCSA is organised into Presbyteries, Congregations and Associations. That is where most of 
the work of witness takes place. We appreciate those structures that can display positive teamwork.  It is 
however still a matter of great concern that many of the structures (Presbyteries, Congregations and 
Associations) have not yet mastered the art/science of teamwork. This is manifested in a number of issues 
that cannot be amicably resolved without the external intervention. It also manifests itself in the missing of 
the reporting deadlines or failure to report by the structures. Most of the information that is supposed to be 
readily available in the structures is not availed when asked for. It is in this lack of teamwork that we can 
deduce that so much needs to be done in the UPCSA to promote unity, peace, healing and reconciliation. We 
need to do more in this regard, where every member of the church should know their roles, functions and 
duties and execute them accordingly.  
 
4.3 High Members Morale/Happy Members. Organisations should ensure high morale among their 
members. The members should “value their positions in the organizations and desire to work there for a long 
time. Productivity is high and organizational events are enjoyable and successful. (Johnson)” The members 

1 Prasad Morye, 2015. Definition, Meaning and Characteristic of Organisation. PublishYourArticles.net. 
www.publishyourarticles.net/organisation. 31/03/2017 
2 Ipid 
3 Rose Johnson, 2017. The Top 10 Characteristics of a Healthy Organisation. smallbusiness.chron.com. 31/03/2017 
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feel “happiness or fulfilment and an absence of fear. Satisfied employees are more willing to "go the extra 
mile" for the organization by staying late and pitching in without being asked. The organization benefits with 
increased performance and competitiveness. (Morye)” One of the seven ministries that the UPCSA adopted is 
the welfare and development of ministers, for it was considered that if we have happy ministers, we shall to a 
large extent have happy congregations and performance levels will improve continuously. In this regard, the 
Presbyteries should be empowered to exercise their pastor pastorum role/function in ensuring that the welfare 
of every minister in each Presbytery is well taken care of. We should create an environment where every 
minister will have confidence in the Presbytery under whose jurisdiction they are.   
 
4.4 Training Opportunities. Organisations invest in the development of their personnel with the view to 
get better returns. The “on-the-job” or “in-service” training opportunities go a long way in instilling efficiency 
and effectiveness. The members’ esteem and confidence get enhanced. This is an area that the UPCSA needs 
to look at closely. Some of the failures in performance may be attributed to inadequate or lack of training for 
the members to do the work that they are appointed to do. Leadership and management training needs to be 
prioritised. We appreciate good performance by some well-equipped members.   
 
4.5 Leadership/Effective Leadership Style. Every organisation/structure can be as good or as bad as 
its leader. Leadership plays a pivotal role in determining the course of the organisation. Leaders need to be 
exposed to different leadership styles, so that they may consciously switch from one style to the other, 
according to the dictates of the circumstances. When the congregations do not submit reports or returns to 
Presbyteries, or the Presbyteries fail to submit to the Central Office, it can be assumed that there is no 
effective leadership in the structure. The UPCSA needs to invest in leadership development. One will notice 
that Leadership/Morale/Teamwork work together for a better output.  
 
4.6 Handling of Poor Performance. Organisations should constantly evaluate performance and 
confront poor performance instantaneously.  This can be achieved when there is effective communication in 
the system with higher echelons relating well with the subordinate structures. This is our call to the UPCSA. 
This must happen within and among all the levels of the UPCSA. Feedback should always be given in love to 
correct poor performance. There must be two-way communication between the congregations and 
Presbyteries, and between the Presbyteries and the Central Office. In that way, we shall ensure continuous 
improvement.  
 
4.7 Understanding the Risks. Organisations factor the element of risk management in their plans, so 
that they are not taken by surprise when certain risks occur. The UPCSA structures need to be very 
circumspect when it comes to risk management. We lose a lot because of our failure to calculate our risks 
well. Some of the risks involved in the church include economic factors, sudden change of leadership (leading 
to loss of institutional memory), conflicts which cannot be solved at a congregational level (so costly 
financially, spiritually, brotherly/sisterly relationships, and otherwise), decline of spirituality, loss of 
membership, prosperity churches, and others. We should from time to time work on the risks. 
 
4.8 Adaptability to Opportunities and Changes. Johnson averred, “Healthy organizations know how 
to recognize and seize good opportunities. Healthy organizations always look for opportunities to grow. They 
also know how to adapt to technological or operational changes. They try to stay ahead or in line with 
changes in the industry and business environment.” Morye also argued, “To compete effectively, organizations 
must be adaptable to a changing environment. The organization has to be capable of seizing an opportunity 
and dealing with unexpected problems. This means that precedence isn't valued over flexibility: It's not 
enough to do something because it was always done that way.” The UPCSA adopted a posture to be a 
missional church. We cannot achieve this if we do not see and seize the opportunities. The UPCSA should 
therefore support the efforts of the Mission and Discipleship, and Church and Society Committees that grapple 
with the issues of being missional. To be missional is the DNA of the Church.  
 
4.9 Well-known Organisational Policies. All the members should be conversant with the laid down 
organisational policies. Some of the conflicts in the UPCSA get escalated to unnecessary proportions because 
one or all the parties involved do not understand or hold different interpretations of the UPCSA Manual of 
Faith and Order (MFO). It is important that members should get time to understand the provisions of the 
MFO.     
 
4.10 Clearly Defined Structure.  Organisations have structures to avoid any form of anarchy. The UPCSA 
members should understand and respect the hierarchy of the Councils of the Church, so that they do not 
circumvent any of the structures in trying to have their matters sorted.  
 
5. From this general overview from the perspective of organisational development, the report will zoom 
into the specifics of leadership, management and administration. 
 
VISION AND MISSION: STRATEGIC PLAN 
 
6. The 2016 General Assembly adopted a five year strategic plan that should be implemented at all the 
levels and by all the structures of the UPCSA. It is pleasure to report that some of the Committees and 
Presbyteries have started working towards the implementation of the tenets of the strategic plan.  
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6.1 Monitoring and Evaluation. At the denominational level, the Auditors’ Committee was requested 
and they to assist with the task of monitoring and evaluating the implementation of the strategic plan. The 
concerned General Assembly Committees were supplied with the implementation guidelines. They are 
expected to submit their implementation plans to the Auditors’ Committee, so that the latter will work out the 
Monitoring and Evaluation Plan. We therefore beseech the Conveners of the concerned committees to submit 
their plans without delay. The Presbyteries are encouraged to develop their implementation plans as well and 
submit the copies to the General Secretary who will forward them to the Auditors’ Committee. 

 
6.2 Some Elements of the Strategic Plan. The Strategic Plan should be seen as a very important 
document in the life and work of the UPCSA towards the attainment of the vision, “To be a reconciled 
community of Christians exercising a prophetic witness to Christ.” The following elements of the Strategic Plan 
are highlighted for emphasis: 
 
6.2.1 Becoming a Missional Church. The Mission & Discipleship and Church and Society Committees are 
very committed in driving this element of the strategy. They crafted a UPCSA specific definition of being 
missional, as follows:   

“A Missional Church is a sent Church, which understands its primary work as witnessing to Christ and 
serving God in the world. A Missional Church is shaped by God for the community into which God has 
placed it. It is focused on those who don't yet know Jesus and on working with God in bringing 
fullness of life (involving justice, healing, wholeness and reconciliation) to all the people of the world.” 

The definition is therefore presented to the Executive Commission with the request that it should be shared 
with all in the UPCSA. 

 
6.2.2 Equality in the Church. This is a point that all should all embark on. Indeed the Church and Society, 
and the Ministry Committees are doing some work in this field. The Strategic Plan opens up a platform for the 
UPCSA to dialogue of issues of racial justice, economic justice, gender justice, ecological justice, among 
others. Let all engage in the dialogue, so that we can put our house in order and be able to “exercise 
prophetic witness to Christ”. The societies in Zambia, Zimbabwe and South Africa need a strong church that 
will proffer a prophetic message. That is a task that the UPCSA cannot shun.  
 
6.2.3 The Seven Ministries. A call is, once again, made to all to engage in the seven ministries. In that 
way, the welfare of the UPCSA ministers will be well taken care of and the UPCSA will be a church for all 
including people with disabilities, will be ecological conscious, and will have programmes for the development 
of the children, youth, women  and men and plan for their involvement in the ministry of the UPPCSA.    
 
6.2.4 Synchronisation for Effective and Cohesive Administration. The 2016 General Assembly agreed 
and it was incorporated in the Strategic Plan that Presbyteries should devote the February Council meetings to 
administrative work. This is intended to facilitate a situation where the Presbyteries will know what is taking 
place in the congregations and a process where the Presbyteries will be able to forward the information that is 
required at the Central Office. Of utmost urgency, the UPCSA does not have statistics. The only way this can 
be achieved is when the Presbyteries work with the Congregations to ensure that these are submitted 
annually. Roll attestation should be done in each congregation at the end/beginning of the year, so as be able 
to know the number of congregants that each congregations begins the year with. The submission of that 
information also helps the Presbyteries and the Central Office to know about the management of the 
properties, especially those that must still be transferred to the UPCSA, and about the registration of the 
Congregations with SARS (for South African Congregations). An appeal is once again made to the Presbyteries 
to attend to these and other aspects of administrations.  
 
6.3 Availability of the Central Office Personnel to Journey with the Presbyteries. The personnel 
at the Central Office are always available to journey with Presbyteries and other structures towards a 
successful implementation of the Strategic Plan. They are always waiting for invitations from the Presbyteries.  
 
WORKING WITH THE GENERAL ASSEMBLY COMMITTEES, PRESBYTERIES AND ASSOCIATIONS 
 
7. There has been cooperation with the Committees of the General Assembly. The conveners have 
embraced the idea of working together in areas of common concern, so that there is no unnecessary 
duplication and overlap. Some of the Committees organised consultations with the conveners of the 
Presbyteries, in order to ensure that they work harmoniously with all the Presbyteries. The Presbyteries that 
sent their Conveners are highly commended. All the Presbyteries are encouraged to send their Conveners to 
these Consultations. The work that is done by the conveners is indeed appreciated.  
 
8. There have been good and harmonious relations between the Central Office and the Presbyteries. The 
staff at Tiyo Soga House are always ready and willing to serve the members of the Church, equally. The 
Consultation of the Moderators, Clerks and Treasurers of the Presbyteries helped us to know each of the 
officials and identify the limitations and capabilities. The staff therefore made a determination to patiently and 
deliberately journey with the Presbyteries that constantly fail to meet the submission deadlines or fail to 
report altogether. They continue to avail themselves to work with those officials that need assistance on any 
of the church administration areas.  
 
9. All the Conferences of the Church associations were visited. The Associations submitted the names of 
the corresponding members to the following Committees: Church and Society, Mission and Discipleship, 
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Priorities and Resources, and Finance. The Committees worked out ways of integrating the Associations to get 
their contributions and inputs.  
 
UPCSA IN THE ECUMENICAL SPACE 
 
10. The UPCSA continues to play its part in the ecumenical matters. The details will be given in the 
Ecumenical Relationships Committee report. Here, we want to highlight the following: 
 
10.1 Lesotho Evangelical Church in Southern Africa (LECSA). The relationships with the LECSA 
started on strong footing. The Church has a good working Printers that already supplies some of our worship 
material (Hymn Books). At their proposal, we got into a deal that they will help us with more work. We hope 
that more will be seen of the partnership. 
 
10.2 United Church of Zambia (UCZ). UCZ also started operationalising the provisions of our 
partnership by sending a group of 15 Ministers and Church Workers’ spouses on a study visit to learn about 
the involvement of the spouses in the ministry. This was received well by the UPCSA ministers’ spouses that 
participated in the programme – from the Presbyteries of Amathole and eGoli, respectively. As a result, those 
UPCSA ministers’ spouses proposed that there should be a retreat for all the UPCSA ministers’ spouses in 
October 2017 under the theme: “Ministers’ Spouses in Support of the UPCSA Vision”. The main focus of the 
retreat will be on building spouses’ capacity for them to play a role in strengthening the ministry, 
strengthening and enriching marriages, and in building support and relationships. The possible venue for this 
will be eMseni Christian Centre. The congregations will be requested to assist the spouses with travelling 
arrangements.    
 
10.3 Reformation 500. The Councils and structures of the UPCSA were encouraged to mark the 500 
years of Reformation. The main event for the UPCSA will be held as part of the Executive Commission in 
Harare. The UPCSA and other partner churches at the University of Pretoria are organising a service that will 
be on the 31st October 2017. The service will be open to all.  A declaration that will be released on that day 
has been drafted. It is attached to this report for the Executive Commission to endorse.  
 
LEGAL MATTERS 
 
11. The following cases are being attended to by different lawyers. 
 
11.1 Mpolweni Land Sale (Drakensberg Presbytery). The full report on this will be incorporated in the 
Finance Committee report. Suffice to say that we are making a slow progress on this matter. 
 
11.2 Ross and Rainy Missions (Mthatha Presbytery). We are making progress in the two 
congregations. The cases would be over, if it were not for the “RPCSA” groups appealing against the 
judgements of the courts. A considerable number of congregants at Ross Mission have re-joined the UPCSA. 
We are happy to announce that we do have Ross Mission. A rule nisi has been issued interdicting all the 
“RPCSA” people from the properties at the main station and all the 28 outstations. They are appealing. The 
matter is due to be heard on the 8th June 2017. It is unfortunate that they also use violence to force their way 
into the property, disregarding the interdict. But the SAPS are handling the situation, although in many 
instances they appear ineffective or biased towards the “RPCSA” group. Some stations under Rainy Mission 
have also re-joined the UPCSA. The process of evicting the “RPCSA” minister from the manse is still on. They 
continue to appeal against the judgements on this matter.  
 
11.3 Tiyo Soga Memorial (Western Cape Presbytery). The case over the recovery of Tiyo Soga 
Memorial property is due to be heard in Court on the 12th June 2017. 
 
11.4 Semple Memorial Congregation (Amathole Presbytery). The office of the General Secretary has 
been corresponding with the lawyers that represent a group of Semple Memorial Congregants that are calling 
for the AARP to withdraw a letter that had been issued after the visit to that Presbytery by the Commission of 
the Moderator of the General Assembly. Failure by the AARP to withdraw the letter would compel them to go 
to the Court for a judgement against the Church. On receipt of the first letter from the lawyers, the General 
Secretary, in consultation with Moderator, the Convener of the AARP and the Clerk of Assembly resolved to 
present the matter to the Executive Commission for final determination. The lawyers were advised as such, 
but the congregants were not prepared to wait for the Executive Commission. The interaction between the 
lawyers and the General Secretary was still on at the time of writing this report. A full narrative will be 
presented in the supplementary papers, as we will humbly implore the Executive Commission to make a 
determination on the matter.  
 
11.5 Mediation Process. The office of the General Secretary was given a task to implement the General 
Assembly decision to set up a user friendly mediation process to avoid costly legal processes. The Presbyteries 
had been asked to submit the names of people that could be on the pool as mediators. The workshop is 
scheduled for 10-11 May 2017. A full report on this will be on the supplementary papers.  
 
12. It is our fervent wish and prayer that we see an era when the UPCSA will be out of Court. We should 
work together to protect and uphold the decorum of the UPCSA.  
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TIYO SOGA HOUSE 
 
13. The detailed report on the life and work at Tiyo Soga House will be given by the Church Office 
Committee. We give thanks to God for the staff at Tiyo Soga House. The Rev Dr Pat Baxter and Ms 
Mmakwabo (Tiny) Mtsweni adapted well in the environment and their presence enhances the energy with 
which the staff have always approached their work. The Finance Section has been so busy with the issues of 
ministers and church workers’ pensions, the registration of properties, the registrations of Churches with 
SARS, and other issues. The efforts of the Ministry section are greatly valued.  
 
CONCLUSION 
 
14. In the spirit of ecclesia reformata semper reformanda, the UPCSA has to strive to be a healthy and 
growing organisation. We can achieve that when we work as a team to address the issues of leadership 
development and the ministers/membership morale issues towards the common/shared goals.  The UPCSA 
must promote equality and all forms of justice for all to feel at home in the UPCSA. We are committed to 
implement the Strategic Plan and achieve cohesion in the life and work of the church. We are grateful to the 
Auditors’ Committee for agreeing to perform the monitoring and evaluation function.  We are also proud of 
the Tiyo Soga staff who are always ready to help towards the successful implementation of the Strategic Plan. 
The work of the GA committees, Presbyteries, Congregations and Associations in ensuring that the UPCSA 
realises its vision is highly commendable. We continue to encourage those that are not yet on-board to get 
along towards a “Spirit Driven Church”. 
 
15. The UPCSA wants to invest in partnerships. We encourage all in the UPCSA to see opportunities in 
partnerships to give and to receive. We should therefore work for a good image of the UPCSA as it relates 
with partners and the society. The legal suits do not help to enhance a good profile of the UPCSA. We are 
determined to work towards the closure of many of the cases.  UPCSA will always reform.  It is hoped that 
significant progress will be reported in the 2018 General Assembly. 
 
PROPOSALS 
 
1. The Executive Commission receives the report.  
 
2. The Executive Commission 

a. appreciates the overview of the UPCSA in light of the general characteristics of a healthy 
organisation; and  

b. encourages the Presbyteries and Congregations to study their circumstances against the 
characteristics for continuous improvement.  

 
3. The Executive Commission 

a. notes that some progress is made towards the implementation of the Strategic Plan; 
b. commends the Auditors’ Committee for undertaking to perform the function of monitoring and 

evaluating the implementation of the Strategic Plan; and 
c. encourages all the structures to cooperate towards the successful implementation of the Plan.  
 

4. The Executive Commission commends the General Assembly Committees on the good work. 
 
5. The Executive Commission 

a. commends those Presbyteries that do comply with the decisions of the General Assembly by 
submitting relevant information in good time; and   

b. encourages all the Presbyteries to improve on leadership and administrative skills to ensure 
compliance with the General Assembly decisions. 

 
6. The Executive Commission notes that all the Associations submitted names of the corresponding 

members to the following committees: Finance, Mission and Discipleship, Church and Society, and 
Priorities and Resources. 

  
7. The Executive Commission appreciates the good relationships between the UPCSA/LECSA and 

UPCSA/UCZ.  
 
8. The Executive Commission  

a. supports the idea of the retreat of the ministers’ spouses in October 2017; and 
b. encourages the Congregations to help the spouses with the travelling costs.  

 
9. The Executive Commission  
 a. notes the slow progress made to end the legal disputes. 
 b. appeals to all in the UPCSA to pray for the end of all the legal disputes.  
 
10. Notes with appreciation the dedication of the Tiyo Soga House staff in serving the UPCSA.  
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THE CHURCH ASSOCIATIONS WORKING GROUP 
 
 

1. The General Assembly Working Group on Associations (GAWGA) presented a comprehensive report to the 
2016 General Assembly. Consequently, this is intended to be a very brief progressive update since much of 
its work is still on-going. The task of bringing the 8 Church Associations into 4 organisations with a single 
organisation for women, men, youth and young women, respectively is moving ahead with full steam but 
not without challenges on the journey.  
 

2.  The following people were appointed by the General Assembly with the mandate of bringing the Church 
Associations together: Revs Rod Botsis and Jerry Pillay (as co-conveners), the Moderator of General 
Assembly, the General Secretary (Rev L. Mpetsheni), the convener of the Assembly Church Associations 
Committee (Rev L. Mshumpela), and requested all 8 Associations to appoint a representative to serve on 
the WG. The following people were appointed by the respective groups to complete the membership of the 
Committee:  Rev S. Ncapayi (UPMF), Rev L.P. Obose (MCG), Rev B. Hans (UPWF), Rev A. Nyoni (JBWW), 
Mrs S. Sontange (UPWW), Ms S. Ndima (IYZA), Mr V. Letuka (YF), Mr M. Maxamba (YA). Each of the 
persons mentioned above have been given specific responsibilities in working with Presbyteries, through the 
establishment of Presbytery Working Groups on Associations, to help address challenges on the ground. 
Whilst this is working effectively in some Presbyteries, it still has to take off in others. The members of the 
GAWGA have been asked to engage serious work in this area if we are to succeed in achieving our goal of 
bringing the Associations together by 2018.  
 

3. The most critical component in bringing the Associations together by 2018 is the work on the ground within 
Presbyteries. In our previous reports we have sounded out the need to ensure that the success of this task 
must involve a “bottom- up” approach rather than a “top-down” initiative. This is the key for ownership and 
acceptance and the genuine means of seeking unity, reconciliation and peace. The members of the GAWGA 
have been thus tasked with the responsibility of working with the Presbytery Groups appointed for this 
purpose.  
 

4. In our last report to the 2016 General Assembly we clearly spelt out the terms of reference of the PWGA. 
We include it here again to refresh our memory of what was previously agreed upon, it is to:  
a) Facilitate the objectives and work of the AWG on the ground within the bounds of the given Presbytery. 
b) Arrange and organise opportunities for the Associations to interact in all possible ways to build their 

relationship towards unity.  
c) Facilitate forums to address the hurts, pains and wounds encountered by the conflicts among the 

Associations and to help bring about healing and reconciliation. 
d) Assist the Presbytery with resolving any disputes related to the Associations within its bounds, if and 

when requested.  
e) Serve as a communication channel between the AWG, the Presbytery and congregations. 
Needless to say, that all of these are done in conjunction with the co-conveners of the AWG and the 
Presbytery.  
 

 It is imperative that the PWGA attend to their task with diligence and commitment to ensure that the 
 wheels are securely in motion for us to achieve our given objectives for 2018. 

 
5. We recognise that the initial Presbytery Visits we undertook have to be still completed in some Presbyteries 

because not all the people concerned were invited to the meeting, there is a need to address some issues 
that have emerged from the consultation, and in a few Presbyteries there were challenges to find dates. The 
members of the GAWGA have been requested to complete this task and report to the Assembly Working 
Group in due course. We trust that the Presbyteries concerned (East Griqualand, Tshwane, Amathole, 
Central Cape, eGoli and Highveld) would comply and assist us with this important task. We have already 
initiated contact with them and preparations are made, accordingly. It is important to note that this process 
of consultation must take place even in Presbyteries where the Associations have not really been a matter 
of concern. We would sincerely appreciate your cooperation and collaboration in the completion of this task. 
 

6. The Co-conveners have worked, and continue to work, with certain Presbyteries where they have been 
called upon to attend to matters of conflict related to Church Associations. We are pleased to report that 
there have been very successful outcomes in some of these interventions. We have also established that in 
some places the conflict is not really related to Associations matters but have been linked to it for various 
other reasons. The co-conveners are also working on providing training for the PWGA and the process for 
the formulation of a new constitution for Church Associations within the UPCSA, including uniforms. 
 

7. The GAWGA decided to hold meetings with the Executives of the respective Associations to talk about a 
roadmap for joining the Association in 2018. We have already had a very successful meeting with the Youth. 
However, it seemed that the intention of a Joint Council/Central Committee in April 2017 was confronted 
with some unfortunate challenges. The JBWW/IYZA had also planned a Joint Council/Central Committee in 
April 2017, which also could not materialise.  We have not had joint meetings plans from the Men and 
Women’s groups. We would like to encourage all the Associations to work with us to achieve the mandate of 
bringing the Associations together by 2018.  
 

8. In the second half of 2017 we will undertake conversations with our members in Zambia and Zimbabwe 
regarding matters related to Church Associations. We are hoping for fruitful and helpful support from these 
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Presbyteries for the way forward in bringing the Church Associations together. We are thankful for the way 
they have been supporting the process thus far. 
 

9. A special Healing and Reconciliation Service liturgy has been drawn up for Presbyteries that are able to 
move into that direction. This was requested by the Presbytery of Amathole which felt that it would help 
members within its jurisdiction to find repentance, forgiveness, healing and peace as they seek to move 
forward in unity and hope. We hope that this service would take place sometime before the meeting of the 
Executive Committee. We would like to also encourage other Presbyteries to follow suit, should they feel it 
necessary to have something similar within their bounds. The Moderator and at least one of the co-
conveners of the AWGA would come and conduct such a service with the Presbytery. 

 
10. In our last report we stressed the need for ministers within the UPCSA to actively participate in a positive 

spirit to help bring the Church Associations together. The following information was offered in the call for 
this: “It has been brought to our notice by most Presbyteries that some of the UPCSA ministers are the real 
source of disunity and disruption in the UPCSA when it comes to the conflicts in the Associations. In a few 
Presbyteries, they have literally instructed members of their congregations not to attend and participate in 
the meetings arranged by the GAWG. In spite of this, their members attended and pleaded that ministers 
should be required to help and not hinder the process. It was repeatedly stated that if ministers were united 
then the problems in the UPCSA with regards to the Associations would be resolved as well. We would like 
to plead with our minsters to proclaim the Gospel of love, unity, reconciliation and peace we have in Jesus 
Christ, to lead by example, and to refrain from activities that continue to perpetuate division and disunity. 
..” It seems that some ministers continue to ‘preach’ disunity and division and are doing us no favour in 
seeking to bring the Associations together. We ask them to deeply search their hearts and motivations and 
to seek the unity of the Spirit in the bond of peace.  
 

11. As we continue our journey to reconcile and unite the respective Associations it is only expected that we 
would face challenges from certain quarters because not all people are comfortable, for different reasons, 
with this idea and picture of the Associations coming together. However, we need to have before us the 
vision and purpose of God to unite God’s people in witness to his name and service to the world. May the 
prayer of Jesus “Father, let them be one” (John 17) spur us on in the task of unity and Christian witness in 
a suffering and divided world. Let us work with perseverance and joy for the unity of the Associations and 
the UPCSA.  

 
JERRY PILLAY                                                                                                          ROD BOTSIS 
CO-CONVENERS 

 
PROPOSALS 
 
1. The Executive Commission receives the report.  
 
2. The Executive Commission reaffirms the call to all minsters to work towards the unity, healing and 

reconciliation of the Church Associations and to support the work of the Assembly Working Group on 
Associations in their respective congregations and Presbyteries.  

 
3. The Executive Commission requests all the Associations to actively work toward the goal of bringing the 8 

organisations into 4 by the 2018 General Assembly. 
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FINANCE 
 

1. MEMBERS OF COMMITTEE 
 

1.1 CURRENT MEMBERS 
 
The General Treasurer (Mr RD Johnson), the Moderator (Rev R Munthali), the General Secretary 
(Rev L Mpetsheni), Ms V Baloyi, Rev Dr P Baxter (by association), Mr CW Gauld, Rev C Judelsohn, 
Ms N Lubanga, Rev T Nopapaza, and Ms G Spelman. 

 
Representatives from Zimbabwe and Zambia (Rev E Chirwa, Mr H Chivanga). 

 
1.2 RESIGNATION OF MEMBERS OFF THE FINANCE COMMITTEE 

 
Ms N Lubanga resigned from the committee shortly after joining it. We thank her for service on 
the committee in the short space of time she served. 

 
2. GENERAL ASSEMBLY DECISIONS TAKEN AT EAST LONDON (2016) APPLICABLE TO THE 

FINANCE COMMITTEE 
 

2.1 Mpolweni land sale 
 

At the 2016 General Assembly it was, among others, reported, “Another option put forward to us 
was to donate the land, which is not in our interest or our mandate from the General Assembly.” 
It has become apparent that the Department of Rural Development & Land Reform (DRDLR) is 
not prepared to pay for the land, citing that it has lost the value because of over-usage. That 
which was reported as ‘another option’ has been left as the only option. Hence, the Executive 
Commission is requested to mandate the Finance Committee to carry on with the official and 
acceptable process of handing the land over to the residents. The lawyers’ advice will be critical in 
that transaction. In that manner the issue of Mpolweni land will be put to rest.  

 
2.2 Submission of financial reports (IYZA, UPMF, UPWW and JBWW) 

 
In the last General Assembly, a proposal was passed and accepted as follows: 

 
The Executive Commission instructed the IYZA, the UPMF, the UPWW and JBWW to submit 
financial reports not later than 30th September, 2015. 
 
To date, the following has been received by the various associations: 
 

• IYZA (Oct 2016). 
 

We still have not received financial reports from the following associations: 
 

• UPMF;  
• UPWW; and  
• JBWW.  

 
2.3 Non-compliance with General Assembly Decisions 

 
The General Assembly in 2016 was to appoint a multifaceted body to research non-compliance 
with General Assembly decisions with specific references to reports not sent to the Finance 
Committee. 
 
Nothing has been done in this regard. The finance committee is prepared to put mechanisms in 
place to highlight the above to all persons involved. This will be done by including General 
Assembly decisions in the Risk Matrix. The Risk Matrix will be reviewed at Audit Committee 
meetings. 
 

2.4 Research into venue and timing of future General Assemblies 
 
The Executive Commission in 2015 requested the Finance Committee and the Priorities and 
Resources Committee to continue with the research into venue and timing of General Assemblies 
and to submit a report to the next General Assembly. 
 
The Finance Committee and the Priorities and Resources Committee notes the decisions of the 
2016 General Assembly. With regards to the frequency and venue of the General Assembly, the 
General Assembly ruled that the frequency of the General Assembly meetings remain as is and 
this was agreed by consensus. 
 
With regards to the possibility of holding General Assembly meetings at a central venue, and the 
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feasibility of upgrading and management of the current conference centres and central office of 
the UPCSA and / or the purchase of new facilities; and to report back to the 2017 Executive 
Commission which were agreed by consensus. For this purpose the Priorities and Resources 
Committee appointed its Convener, General Secretary and the Chief Finance Officer to form a 
Task Team. It was agreed that the 2018 General Assembly that is set to be held within the 
bounds of the Highveld Presbytery will provide a good opportunity for us to assess the feasibility 
of a centralized venue. 

  
2.5 Report on non-contributory congregations 

 
Over this past year, various communications have been given to the Presbyteries to follow up on 
non-contributing congregations. At the Priorities and Resources Committee meeting, it was 
agreed together with the consultation of Presbytery Clerks, Moderators and Treasurers, that the 
February Presbytery meeting every year would be dedicated to reporting on administration. 
 
At the time of writing this report, we have only received reports from two Presbyteries: 
 

• Western Cape; and 
• eThekwini. 

 
This is quite concerning as all Presbyteries agreed to this process, and should have reported 
already. 
 
We would like to give special thanks to the eThekwini Presbytery (Shawn Swanby) for giving us a 
comprehensive and detailed report on every single congregation within the Presbytery. 
 
Having sent out these requests, we have noticed an increase in the submission of financial 
statements, and contributions to assessments. 
 
There is a concern to note that many of the congregations have not complied with the General 
Assembly to pay at least the minimum assessment of R 1,200 per annum. The finance committee 
previously asked that voting rights of these congregations be withdrawn. Based on the poor 
response above, we request that this proposal be reconsidered. This affects ± 200 congregations 
that appear to be not concerned with the work of the greater denomination. 

 
Refer to Annexures 7 for a detailed list of these congregations. 

 
2.6 Opening of bank accounts in Zimbabwe and Zambia 

 
The 2015 Executive Commission authorised the Finance Committee to explore the opening of 
bank accounts in Zimbabwe and Zambia. 
 
The account in Zimbabwe has been opened, and is operational. We have 4 signatories on the 
account (2 each from South Africa and Zimbabwe respectively) and the agreement with the bank 
is that, one Zimbabwean will load the payment, and one South African will release the payment. 
This will ensure transparency and good governance in operating this account. 
 
A number of congregations have paid the minimum amount, however in the current financial 
year, and this is gaining momentum. We are, however, unable to assess what payments should 
have been made, as we are not receiving financial statements. This will again be addressed in the 
new-year, with assistance from the Presbytery. 
 
We continue to engage with the Presbytery of Zambia in this regard. 
 

2.7 Independent audit committee 
 
After recommendation of the Finance Committee in the 2016 General Assembly, an independent 
audit committee was established, which oversees good governance and ethics. Please refer to the 
audit committee report for further details. 
 

2.8 Arrear pension fund payments 
 
The CFO and the administrative staff at the Central Office have been working tirelessly to 
reconcile accounts pertaining to arrear pension fund payments. 
 
It is envisaged that this process which should have been completed by December 2016, will only 
be completed by June 2017. This is due to the amount of work that was under-estimated in 
tracing outstanding, incorrect or unallocated receipts. 
 
We need to note that we are still not compliant in this regard, and are still at risk. 
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2.9 Pension fund annual reports – Zimbabwe and Zambia 
 
At the time of writing this report, we have very little feedback from the two funds, save to say 
the initial reports from Zimbabwe indicate a vast amount of Pensions are in arrears (65% of 
Ministers in Zimbabwe, are either not on the fund, or are several months in arrears with 
payments). 
 
We are hoping to provide more information in the supplementary papers on feedback provided by 
the Presbyteries in both countries. 
 

3. OTHER MATTERS 
 
3.1 Assessments 
 

Assessments continue to make up nearly all of the UPCSA’s income. We are thankful to all our 
Presbyteries, Synods and Congregations for the work they have done this past year regarding the 
payment of assessments to the General Assembly. 
 
Our assessment income rose from R 10.8 million in 2015 to R 11.9 million in 2016, a 10.1% 
increase which is very good, under trying times. Various schedules pertaining to assessments 
(refer Annexures 4, 5 and 6), detailing assessments, per congregation, per Presbytery, have 
been included. Graphs and statistical analysis also accompany this report. 

 
The 2% rebate that was introduced in 2012, and extended in 2013, to those congregations 
meeting their assessment commitments in full, still remains in place, and congregations are 
urged to ensure their assessments are up to date, to take advantage of this. 
 
To clarify the above, the 2% rebate, is 2% of the “actual payment” made, and is not 2% off the 
original 18%. 

 
As Ministers and Elders, in our respective congregations, we must also question our 
congregations’ attitude towards paying assessments. This includes the attitude of firstly the 
Minister and his / her session, and secondly the congregation. Some congregations take this 
charge very seriously, and conscientiously pay over their assessments in full each month. We 
thank these congregations for doing this so diligently. 
 
Others pay each month what they can afford, while others simply don’t pay because they cannot 
afford to, or simply do not pay, i.e. withhold their assessments for reasons known only to them, 
although they can afford them. This behaviour, is the hallmark of the secular world rather than a 
clear-cut Christian approach. 
 
In terms of the rules of assessments, all assessments should be paid monthly, based either on 
actual income, or anticipated income, and the final payment at the end of the year, would correct 
the over/under payment.  

 
The Chief Financial Officer (CFO) visited all of the Presbyteries during the last three years, to 
ensure that members obtain a realistic understanding of how the Church functions and the 
significance of ensuring that our cash flow from congregation increases to meet ever increasing 
demands. The CFO continues to visit Presbyteries and congregations, and as a result, we are now 
starting to reap the benefits of these visits, as some congregations that have never paid 
assessments before, have now started to pay something towards their assessments. 
 
It is imperative that the CFO revisits all Presbyteries to continually reinforce the above. 
 
The Committee would also like to thank some congregations that had previously been granted 
assessment relief, for subsequently agreeing to pay (or have paid) all outstanding assessments 
due to the General Assembly. 
 
Annexures 4, 5, 6 and 7 reflect both congregations that have not paid assessments, but also 
those who have now come in line, and started contributing. 
 
The committee further felt that congregations that are receiving grants from any committee of 
the General Assembly, Presbytery or Synod and do not show any commitment in paying the 
assessments (i.e. the minimum required) propose that the grant should be stopped until such 
time there is commitment to pay assessments. 
 

3.2 Property Title Deeds 
 

We reported on this at the 2016 General Assembly. The response from congregations and 
Presbyteries prior to the last General Assembly had been poor, even though General Assembly at 
Polokwane instructed that all deeds must be remitted to Central Office by November 2014. 
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The Finance Committee wishes to stress again (as a form of policing and monitoring the title 
deeds) that 7.2 of the Manual of Faith and Order states: “All applications for assessment relief 
must be accompanied by: c) Copies of deeds of UPCSA owned land and buildings or proof from 
the institution which holds the deed where relevant.” The finance committee is very strict in this 
regard, and no application for assessment relief will be granted, unless accompanied by a copy of 
the title deeds (if one is not on file at the Central Office). 
 
We are unable to give feedback on the title deeds received as this was to be included in the 
Presbyteries February report alluded to in paragraph 2.5.  
Those congregations that still do not have title deeds, i.e. municipal properties, still need to 
approach their municipalities to take transfer. Presbyteries need to reinforce this, and a proposal 
will be tabled to this effect. 
 
This report applies to congregations where no copy is held at the central office. All Presbyteries 
have been previously notified of which congregations are outstanding. A proposal will be tabled to 
reinforce this and that all title deeds are submitted by latest 31 January 2018. 
 

3.3 Audited Financial Statements 
 

The audited financial statements for 2015/2016 have been included. 

Highlights from the past year include: 

Revenue increased from R 10.8 million in 2015 to R 11.9 million in 2016, with R 1.1 million of the 

increase coming from assessment income. 

Expenses increased from R 11.1 million in 2015 to R 12.2 million in 2016. 

We ended the 2016 financial year on a deficit of R 175,112 (2015: a deficit of R 290,966) 

Investments decreased from R 33.5 million in 2015 to R 32.9 million in 2016. 

Cash and cash equivalents increased from R 2.8 million in 2015 to R 6.9 million in 2016. 

Ring-fenced restricted funds increased from R 22.9 million in 2015 up to R 23.4 million in 2016. 

Reserves and Retained Income increased from R 14.7 mil in 2015 to R 16.3 million in 2016. 

Total assets increased from R 41.8 million in 2015 to R 45.2 million in 2016, largely due in the 

increase of cash and cash equivalents mentioned above. 

Refer Annexure 1 for the audited financial statements of the UPCSA. 
 

3.4 The Sedibeng Trust 
 

The Sedibeng Trust continues to provide accommodation for students of the Ministry in Pretoria, 
Stellenbosch and Harare (through Lovemore House).  
 
The Sedibeng Trust, had a tough year, ending up on a deficit of R 143,002 (2015: R 49,162 
surplus). 
 
Total Income for the year was R 640,770 (2015: R 670,178) 
Total Expenses for the year was R 783,772 (2015: 621,016) 
 
The Trust effected some changes with the Master of the Court, and the current Trustees of the 
Sedibeng Trust as at 31 December 2016 (year-end) are: 
  

KV Baloyi; 
EA Germiquet; 
RD Johnson; 
N Kgwale; 
LM Mosotho; 
ME Ramulondi; and 

 EG Stopforth. 
 
Refer Annexure 3 for the audited / reviewed financial statements of the Sedibeng Trust as at 31 
December 2016. 

 
3.5 UPCSA Risk Matrix 
 

Three years ago, the Finance Committee embarked on constructing and implementing a risk 
matrix for the UPCSA, which identified all risks, with either controls on how these risks are 
controlled or mitigated, or action plans on what will be done (with a name of the person 
responsible and a deadline by when it should be achieved). 
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This process was owned by the Finance Committee. At the 2016 General Assembly, an Audit 
Committee was appointed, on recommendation of the Finance Committee to provide an over-
sight function. Each Committee is ultimately responsible for managing their own risk, and the 
Audit Committee merely performs an over-sight function to ensure each Committee is adequately 
addressing their risks. 

 
3.6 UPCSA Budget 2018 
 

The budget has been included as Annexure 2. 

Total income is projected at R 11.8 million. 

Total expenditure is projected at R 11.9 million. 

Projected deficit for July 2017 to June 2018 is R 82,774. 

3.7 Sustainability 
 
A lot of work is done each year, by the Finance Committee and the CFO and his team at the 
Central Office to ensure the smooth-running of the denomination in terms of finance and 
administration. 
 
As you have been aware, the denomination runs each year on a very tight budget, and each year 
it becomes more and more difficult. Inflation continues to rising steadily in the markets, and 
other essential services, such as water and electricity continue to increase at double digit figures. 
Food prices are increasing beyond current inflation, and salary increases are not what they used 
to be. Many companies this past year have given below inflation figure increases, or 0% 
increases, or have embarked on retrenchment strategies. 
 
With the recent downgrading of the credit rating of South Africa to junk bond status, inflation and 
prices can but only start to rise, much quicker, than under normal trading conditions. This places 
immense pressure on us as a Church, as well as our congregations that have expenses to pay, 
but which is funded by donations and tithing from our members. Likewise, our members are 
continually being affected by all the market conditions and changes in the market, which in turn 
affects their giving to the Church. 
 
If the denomination or a congregation does not receive sufficient income, it will not only affect 
the payment of salaries and stipends in the respective congregation, but also the work that a 
congregation and Presbytery can do. This ultimately affects the denomination at large.  
 
We need to continually educate our Presbyteries, sessions and congregations on how finance and 
admin in the Church operates, what their money is being spent on, and how and where we can 
save money, to become efficient and less wasteful. The Finance Committee embarked, this past 
year, on sending an-hoc updates out, on issues such as SARS PAYE, PBO registration, as well as 
reminders and education on the various forms that need to be completed and that are sent and 
submitted on an annual basis, to the central office. 
 
The church currently relies on a lot of donor money from overseas. Whilst this is always 
appreciated, it “hides” the true problem (deficit). In spite of this we are continually unable to 
provide enough money to meet all expenditure requests. It must be noted that these donations 
are not guaranteed. 
 
We therefore HAVE to increase our income to become sustainable / self-sustainable without 
having to rely on donations and donors. The quickest and easiest method that has the biggest 
impact to increase  our assessment income up. We need to start building our reserves so that the 
denomination can embark on strategic projects which may include office / conference venues, etc 
in the future.  
Having been a Treasurer in a congregation for many years, and serving on the Session, I have 
seen how congregations battle, and continually fight against the notion of paying assessments. It 
has always been my dream taking over as the Chair of the Finance Committee, to pass an 
assessment rate reduction, so that individual congregations can pay less assessments, but due to 
our current financial situation, this could not be entertained this year. We need to encourage 
congregations who do not pay assessments, to pay their assessments, which will make passing 
on a rate reduction so much easier, and something we should strive for in the future. 

 
 
4. OTHER MATTERS FOR NOTING 
 

(a) RB Hagart Trust 
 

This fund is still available to assist retired ministers, where possible, with unusual medical 
expenses. 
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(b) Investment Committee 

 
Appreciation of thanks are expressed to all members who serve on the Investment committee 
which looks after the investments of both the UPCSA and the Pension Funds. The markets have 
been very erratic this past year, and the committee have done great work in managing our 
investments. 

 
(c) Guild Cottage 
 

The General Assembly finance and investment committee have always played a role with regards 
to the governance and oversight pertaining to the investment of funds for the Guild Cottage. 
Guild cottage continues to have no UPCSA representatives on the committee, and at the 
Executive Commission two names will be tabled for approval.  
 
A current list of trustees is provided in the Annexure 8. 

 
(d) Gratitude 

 
A huge thanks to the CFO and all administrative staff at the central office involved with finance 
and administration. Our administration has grown from strength to strength over the past few 
years, and is becoming better and more efficient. 
 
Thanks to Presbytery treasurers and those assisting with finances and administration in the 
various Presbyteries and Synod’s. 
 
Thanks to the Principal Officer, and all administrators, and other personnel involved with the 
administration of our Pension Funds. 

 
Ryan Johnson 
Convenor 
Finance Committee 
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PROPOSALS 
 
1. The Executive Commission receives the report. (T) 
 
2. The Executive Commission notes the various schedules and reports on assessments. (T) 
 
3. The Executive Commission is requested to mandate the Finance Committee to carry on with the official and 

acceptable process of handing the land over to the residents. (M) 
 
4. The Executive Commission again instructs all associations to submit their final annual audited reports, as at 

December 2016, by no later than 30th September, 2017. (M) 
 
5. The Executive Commission again instructs Presbyteries to submit reports on non-contributory congregations 

with reasons for non-compliance, by 30th September 2017 (Annexure 9). (M) 
 
6. The Executive Commission reminds all congregations of their obligation to pay assessments. (T) 
 
7. The Executive Commission reminds all Zimbabwean congregations of their obligation to pay assessments into 

the Zimbabwe Bank Account. (T) 
 
8. The Executive Commission (a) extends the current procedure to write off all outstanding assessment arrears for 

those congregations, supported by their Presbytery, who can show ability to meet future assessments in full; 
and (b) extends 2% rebate until next General Assembly. (M) 
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9. For congregations that are receiving grants from any committee of the General Assembly, Presbytery or Synod 

and do not show any commitment in paying the assessments (i.e. the minimum required), the grant should be 
stopped, till such time there is commitment to pay assessments. (M) 

 
10. The Executive Commission accepts the Audited Financial Statements for 12 months to 30 June 2016. (T) 
 
11. The Executive Commission notes the Audit Convener’s Report. (T) 
 
12. The Executive Commission accepts the Risk analysis and corresponding risk matrix. (T) 
 
13. The Executive Commission notes the source of support for retired ministers through the RB Hagart Trust. (T) 
 
14. The Executive Commission approves the Sedibeng Trust audited accounts for the year ended 31 December 

2016. (T) 
 
15. The Executive Commission approves the budget for 2017/18 endorsing the need for stricter financial controls at 

all levels. (T) 
 
16. The Executive Commission authorises the Finance Committee to continue to explore the opening of a bank 

account in Zambia so that assessments can be directed to supporting their own ministry students. (M) 
 
17. The Executive Commission instructs the Manual Committee to make the necessary changes to provide for 

congregations failing to pay at least minimum assessments to lose their voting rights in all councils of the 
UPCSA, and if their financial statements have not been submitted, and are not up to date. (M) 

 
18. The Executive Commission endorses thanks to the Investment Committee members, the CFO and all admin and 

finance staff. (T) 
 
19. The Executive Commission instructs all Presbyteries to assist congregations in transferring the property and 

obtaining title deeds from their local municipal offices for properties still in the local municipality’s name. (M) 
 
20. The Executive Commission again instructs all Presbyteries and Churches to submit their original title deeds to 

the Central Office by latest 31 January 2018, if not done so already. (M) 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

FINANCIAL COMMITEE'S RESPONSIBILITIES AND APPROVAL 

The finance committee is required to maintain adequate accounting records and is responsible for the content and 
integrity of the financial statements and related financial information included in this report. It is their responsibility to 
ensure that the financial statements fairly present the state of affairs of the church as at the end of the financial year 
and the results of its operations and cash flows for the period then ended, in conformity with the International 
Financial Reporting Standard for Small and Medium-sized Entities. The external auditors are engaged to express 
an independent opinion on the financial statements. 

The financial statements are prepared in accordance with the International Financial Reporting Standard for Small 
and Medium-sized Entities and are based upon appropriate accounting policies consistently applied and supported 
by reasonable and prudent judgements and estimates. 

The finance committee acknowledges that it is ultimately responsible for the system of internal financial control 
established by the church and place considerable importance on maintaining a strong control environment. To 
enable the finance committee to meet these responsibilities, the finance committee sets standards for internal 
control aimed at reducing the risk of error or loss in a cost effective manner. The standards include the proper 
delegation of responsibilities within a clearly defined framework, effective accounting procedures and adequate 
segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout the church and 
all employees are required to maintain the highest ethical standards in ensuring the church's business is conducted 
in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the church is 
on identifying, assessing, managing and monitoring all known forms of risk across the church. While operating risk 
cannot be fully eliminated, the church endeavours to minimise it by ensuring that appropriate infrastructure, 
controls, systems and ethical behaviour are applied and managed within predetermined procedures and 
constraints. 

The finance committee is of the opinion, based on the information and explanations given by management, that the 
system of internal control provides reasonable assurance that the financial records may be relied on for the 
preparation of the financial statements. However, any system of internal financial control can provide only 
reasonable, and not absolute, assurance against material misstatement or loss. 

The finance committee has reviewed the church's cash flow forecast for the year to 30 June 2017 and, in the light of 
this review and the current financial position, they are satisfied that the church has or had access to adequate 
resources to continue in operational existence for the foreseeable future. 

The external auditors are responsible for independently auditing and reporting on the church's financial statements. 
The financial statements have been examined by the church's external auditors and their report is presented on 
pages 3 to 4. 

The financial statements set out on pages 5 to 18, which have been prepared on the going concern basis, were 
approved by the Finance Committee on 29th November 2016 and were signed on its behalf by: 

Chief Fi Convener of the Finance Committee 

Date Date 

Page2 
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INDEPENDENT AUDITORS' REPORT 

To the General Assembly of The Uniting Presbyterian Church in Southern Africa 

RSM Sout h Afr ica 
Executive City 

Cross Street & Charmaine Ave 
President Ridge, Randburg 2194 

PO Box 1734, Randburg 2125 
Docex 51, Randburg 

T +27 11 329 6000 
F +2711 329 6100 
www. rsmza.co.za 

We have audited the financial statements of The Uniting Presbyterian Church in Southern Africa, as set out on 
pages 5 to 17, which comprise the statement of financial position as at 30 June 2016, and the statement of 
surplus or deficit and other comprehensive income, statement of changes in equity and statement of cash flows 
for the year then ended, and the notes, comprising a summary of significant accounting policies arid other 
explanatory information . 

Finance Committee's Responsibility for the Financial Statements 

The Church's finance committee is responsible for the preparation and fair presentation of these financial 
statements in accordance with the International Financial Reporting Standard for Small and Medium-sized 
Entities and for such internal control as the directors determine is necessary to enable the preparation of 
financial statements that are free from material misstatements, whether due to fraud or error. 

Auditors' Responsibility 

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our 
audit in accordance with International Standards on Auditing . Those standards require that we comply with 
ethical requirements and plan and perform the audit to obtain reasonable assurance whether the financial 
statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditors' judgement, including the assessment of 
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditors consider internal control relevant to the church's preparation and fair presentation of 
the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the church's internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates 
made by management, as well as evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
qualified audit opinion. 

THE POWER UNDERSTOOD 
TAX 

Partners Betty, B Ace. CA(SA), A B B Compt (Hans), M CA(SA). M G Q de Faria, B Bus Sc, CA(SA) , B J Eaton, B Ace, H Dip Tax Law. A 
B Sc Eng, CA(SA), E Gerber, B Ace (Hans). CA(SA). H Heymans, B Compt (Hans), M CA(SA), N Hughes, BCompt (Hans), PG Cert Adv Tax, CA(SA). J Jones, B Com, B Ace, H Dip Ta x Law. 
H Dip Tax Law, CA(SA), J B Compt (Hans), CA(SA), B B (Hans). M (G FA), CA(SA). L B (Hans), CA(SA), R Ra\'/oot, B Compt (Hans), CA(SA), p 
B Ace Sc (Hans), PG Dip Tax CA(SA), M Steenkamp, B (Hans), CA(SA), L M van der Merwe, B (Hans), CA(SA). A D Young, B Compt (Hans). CA(SA) 

RSM Africa, Practice No. 900435 is a member or RSM network and trades as RSM. RSM the trading name used by the members or RSM network. member or the RSM network 
an independent account ing and consulting firm which own rigl1t. The RSM net is not itself a legal entity in any jurisdiction. 
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Basis for Qualified Opinion 

In common with similar organisations, it is not feasible for the organisation to institute accounting controls over 
cash receipts from donations, bequests and assessment income prior to the initial entry of the receipts in the 
accounting records. Due to the inherent limitations, it was impractical for us to extend the examinations beyond 
receipts actually recorded. 

The church was unable to provide Title Deeds and supporting documentation relating to certain properties 
occupied by the church. Furthermore, deed searches noted properties in the name of the church which are not 
recorded in the financial statements and the values are unknown. Consequently, we were unable to obtain 
sufficient appropriate audit evidence to satisfy ourselves as to the completeness, existence, valuation and 
classification of the property disclosed in the financial statements. 

In common with similar organisations, the implementation of the accounting controls over the obtaining of 
supporting documentation in respect of grants and allowances is not entirely utilised. As a result it was 
impractical for us to extend the examination of supporting documentation for such expenditure beyond that of 
the approval by the finance committee and in accordance with approved budget allocations. 

Qualified Opinion 

In our opinion, except for the possible effects of the matters described in the Basis for Qualified Opinion 
paragraph, the financial statements present fairly, in all material respects, the financial position of The Uniting 
Presbyterian Church in Southern Africa as at 30 June 2016, and its financial performance and cash flows for the 
year then ended in accordance with the International Financial Reporting Standard for Small and Medium-sized 
Entities. 

Supplementary lnforrmation 

Without qualifying our opinion, we draw attention to the fact that the supplementary information set out on page 
18 does not form part of the financial statements and is presented as additional information. We have not 

audited this information and accordingly do not express an opinion thereon. 

RSM South Africa 
Registered Auditors 

Per: Louis Quintal CA (SA) RA 
Partner 

\ . Date: 
Rand burg 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2016 
Figures in Rand Note 2016 2015 

ASSETS 

NON-CURRENT ASSETS 
Property, plant and equipment 2 3 940 814 4 106 121 
Loans receivables 3 109 664 75 977 
Investments 4 32 974 656 33 583 013 

37 025134 37 765 111 

CURRENT ASSETS 
Inventories 5 375 227 358 205 
Trade and other receivables 6 946 800 851 764 
Cash and cash equivalents 7 6 902 396 2 814 178 

8 224 423 4 024147 
Total Assets 45 249 557 41 789 258 

EQUITY AND LIABILITIES 

EQUITY 
Reserves 1 714 543 16 267 783 
Retained income 14 620 419 (1 527 972) 

16 334 962 14739811 

LIABILITIES 

NON-CURRENT LIABILITIES 
Restricted purpose funds 8 23 447 784 22 937 648 

CURRENT LIABILITIES 
Trade and other payables 9 5 466 811 4 111 799 
Total Liabilities 28 914 595 27 049 447 
Total Equity and Liabilities 45 249 557 41 789 258 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF SURPLUS OR DEFICIT AND OTHER COMPREHENSIVE INCOME 
Figures in Rand 

Revenue 
Operating expenses 

Operating Deficit 
Investment revenue 
Finance costs 
Deficit for the year 

Other comprehensive income: 
Available-for-sale financial assets adjustements 
Total comprehensive surplus for the year 
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Note 

12 

13 
14 

17 

2016 

11 921 097 
(12 215 182) 

(294 085) 
125 919 

(6 946) 
(175 112) 

1 770 263 
1 595 151 

2015 

10 801 229 
(11 098 755) 

(297 526) 
7 077 
(517) 

(290 966) 

658 619 
367 653 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF CHANGES IN EQUITY 

Available for Revaluation Total Retained Total equity 
sale reserve reserve on reserves income 

on land and 
Figures in Rand investments buildings 

Balance at 01 July 2014 15 138 006 471158 15 609 164 (1 237 006) 14 372 158 

Deficit for the year (290 966) (290 966) 
Other comprehensive surplus 658 619 658 619 658 619 
Total comprehensive surplus for 658 619 658 619 (290 966) 367 653 
the year 

Balance at 01 July 2015 15 796 625 471158 16 267 783 (1 527 972) 14739811 
Deficit for the year (175 112) (175 112) 
Other comprehensive surplus 1 770 263 1 770 263 1 770 263 

Total comprehensive surplus for 1 770 263 1 770 263 (175 112) 1 595 151 
the year 

Transfer between reserves (16 323 503) (16 323 503) 16 323 503 

Total changes (16 323 503) (16 323 503) 16 323 503 
Balance at 30 June 2016 1 243 385 471158 1 714 543 14 620 419 16 334 962 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF CASH FLOWS 
Figures in Rand Note 2016 2015 

CASH FLOWS FROM OPERATING ACTIVITIES 

Cash generated from (used in) operations 15 1 112 245 (502 393) 
Interest income 125 919 7 077 
Finance costs (6 946) (517) 

Net cash from operating activities 1 231 218 (495 833) 

CASH FLOWS FROM INVESTING ACTIVITIES 

Purchase of property, plant and equipment 2 (135 630) (316 048) 
Sale of property, plant and equipment 2 137 561 100 578 
Net movement in investments 2 378 620 (827411) 

Net cash from investing activities 2 380 551 (1 042 881) 

CASH FLOWS FROM FINANCING ACTIVITIES 

Movement in restricted purpose funds 510 136 (789 880) 
Movements in loans receivable (33 687) (54 847) 

Net cash from financing activities 476 449 (844 727) 

Total cash movement for the year 4 088 218 (2 383 441) 
Cash at the beginning of the year 2 814 178 5 197 619 

Total cash at end of the year 7 6 902 396 2 814 178 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 

1. PRESENTATION OF ANNUAL FINANCIAL STATEMENTS 

The financial statements have been prepared in accordance with the International Financial Reporting 
Standard for Small and Medium-sized Entities. The financial statements have been prepared on the historical 
cost basis, except where otherwise stated, and incorporate the principal accounting policies set out below. 

These accounting policies are consistent with those of the previous period. 

1.1 SIGNIFICANT JUDGEMENTS AND SOURCES OF ESTIMATION UNCERTAINTY 

Critical judgements in applying accounting policies 

Management did not make critical judgements in the application of accounting policies, apart from those 
involving estimations, which would significantly affect the financial statements. 

1.2 PROPERTY, PLANT AND EQUIPMENT 

The cost of an item of property and equipment is recognised as an asset when: 
It is probable that future economic benefits associated with the item will flow to the church; and 
the cost of the item can be measured reliably. 

Property, plant and equipment are initially measured at cost. 

Cost include costs incurred initially to acquire or construct an item of property, plant and equipment and costs 
incurred subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the 
carrying amount of an item of property, plant and equipment, the carrying amount of the replaced part is 
derecognised. 

Property, plant and equipment are carried at cost less accumulated depreciation and accumulated impairment 
losses. 

Land is stated at cost and is not depreciated as it is deemed to have an indefinite life. 

Depreciation is provided using the straight-line basis over the expected useful lives of the assets to their 
estimated residual values. 

The useful lives of items of property and equipment, have been assessed as follows: 

Item 
Buildings 
Furniture and fixtures 
Motor vehicles 
IT equipment 

Average useful life 
50 years 
6 years 
5 years 
3 years 

The residual value, useful life and depreciation method of each asset are reviewed at the end of each reporting 
period. If the expectations differ from previous estimates, the change is accounted for as a change in 
accounting estimate. 

The gain and loss arising from the derecognition of an item of property and equipment is included in surplus or 
deficit when the item is derecognised. The gain and loss arising from derecognition of an item of property and 
equipment is determined between the net disposal proceeds, if any, and the carrying amount of the item. 

1.3 TAXATION 

Current tax assets and liabilities 

The organisation has tax exemption as a public benefit organisation under Section 30 of the Income Tax Act. 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 

1.4 INVENTORIES 

Inventories are measured at the lower of cost and estimated selling price less costs to complete and sell, on 
the first-in, first-out (FIFO) basis. 

1.5 IMPAIRMENT OF ASSETS 

The church assesses at each reporting date whether there is any indication that an asset may be impaired. 

If there is any indication that an asset is impaired, the recoverable amount is estimated for the individual asset. 
If it is not possible to estimate the recoverable amount of the individual asset, the recoverable amount of the 
cash generating unit to which the asset belongs is determined. 

If the recoverable amount of an asset is less than the carrying amount, the carrying amount of the asset is 
reduced to its recoverable amount. That reduction is an impairment loss. 

An impairment loss of assets carried at cost less any accumulated depreciation or amortisation is recognised 
immediately in surplus or deficit. Any impairment loss of a revalued asset is treated as a revaluation decrease. 

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is 
increased to the revised estimate of its recoverable amount, but not in excess of the amount that would have 
been determined had no impairment loss been recognised for the asset (or group of assets) in prior years. A 
reversal of impairment is recognised immediately in surplus or deficit. 

1.6 EMPLOYEE BENEFITS 

Short-term employee benefits 

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such 
as leave pay and sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the 
period in which the service is rendered and are not discounted. 

The expected cost of compensated absences is recognised as an expense as the employees render services 
that increase their entitlement or, in the case of non-accumulated absences, when the absence occurs. 

Defined contribution plans 

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due. 

1.7 PROVISIONS AND CONTINGENCIES 

Provisions are recognised when: 

the church has a present obligation as a result of a past event; 

it is probable that an outflow of resources embodying economic benefits will be required to settle the 
obligation; and 

a reliable estimate can be made of the obligation. 

The amount of a provision is the present value of the expenditure expected to be required to settle the 
obligation 

Where some or all of the expenditure required to settle a provision is expected to be settled by another party, 
the reimbursement shall be recognised when, and only when, it is virtually certain that reimbursement will be 
received if the entity settles the obligation. The reimbursement shall be treated as a separate asset. The 
amount recognised for the reimbursement shall not exceed the amount of the provision. 

Provisions are not recognised for future operating losses. 
Page 10 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 

1.7 PROVISIONS AND CONTINGENCIES (continued) 

If the church has a contract that is onerous, the present obligation under the contract shall be recognised and 
measured as a provision. 

Contingent assets and contingent liabilities are not recognised. 

1.8 REVENUE 

Revenue comprises of the following: donation income, assessment fees, interest and dividends. Only 
assessments on income of congregations for the current period which are received before year end are 
accounted for. 

Interest is recognised, in surplus or deficit, using the effective interest rate method. 

1.9 BORROWING COSTS 

Borrowing costs are recognised as an expense in the period in which they are incurred. 

1.10 STATEMENT OF FINANCIAL POSITION 

The statement of financial position does not reflect the assets and liabilities of congregations, presbyteries, 
schools and missions, even where assets and liabilities of those entities may be registered in the name of The 
Uniting Presbyterian Church in Southern Africa. 

1.11 RESTRICTED PURPOSE GRANTS AND DONATIONS 

Donations and grants received to be utilised for specific purposes are recognised as non-current liabilities on 
the date of receipt. 

Any interest income earned on the unspent fund is credited to the restricted purpose fund balance and is not 
recognised as finance income in the organisation's income statement. 

An expense incurred on the specific project is deducted from the restricted purpose fund and is not reflected 
as expenditure on the income statement. 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

2. PROPERTY, PLANT AND EQUIPMENT 

2016 

Cost Accumulated Carrying 
depreciation value 

Land and buildings 4 236 820 (477 410) 3 759 410 
Furniture and fixtures 70 015 (70 015) 
Motor vehicles 135 720 (2 261) 133 459 
IT equipment 205 032 (157 087) 47 945 

Total 4 647 587 (706 773) 3 940 814 

Reconciliation of property, plant and equipment- 2016 

Opening Additions 
balance 

Land and buildings 3 834 131 
Furniture and fixtures 5 937 
Motor vehicles 157 708 135 630 
IT equipment 108 345 

4 106 121 135 630 

Reconciliation of property, plant and equipment - 2015 

Land and buildings 
Furniture and fixtures 
Motor vehicles 
IT equipment 

Details of properties 

PARKTOWN PROPERTY 
Parktown Erf 257, Parktown 
- Purchase price: 2009 
- Additions since purchase or valuation 

BLAIRGOWRIE PROPERTY 
Blairgowrie Manse, Erf 1686, Blairgowrie 
- Purchase price: 2002 

Opening Additions 
balance 
3 668 940 230 701 

11 875 
322 168 

75 122 85 347 

4 078105 316 048 

-Additions since purchase up until valuation 
- Valuation 2003 
-Improvements 2010, 2014 and 2015 

KLIPSPRUIT PROPERTY 
Klipsruit Manse, Erf 1401, Pimville Zone 1 
- Purchase price 
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Cost 

4 236 820 
70 015 

414 594 
205 032 

4 926 461 

Disposals 

(157 617) 

(157 617) 

Disposals 

(142 660) 

(142 660) 

2016 

2015 
Accumulated 
depreciation 

(402 689) 
(64 078) 

(256 886) 
(96 687) 

(820 340) 

Depreciation 

(74 721) 
(5 937) 
(2 262) 

(60 400) 

(143 320) 

Depreciation 

(65 510) 
(5 938) 

(21 800) 
(52 124) 

(145 372) 

3 104 880 
295 046 

3 399 926 

162 126 
16 716 

471 158 
175 349 

825 349 

11 545 

2015 

Carrying 
value 

3 834 131 
5 937 

157 708 
108 345 

4106 121 

Total 

3 759 410 

133 459 
47 945 

3 940 814 

Total 

3 834 131 
5 937 

157 708 
108 345 

4106 121 

3 104 880 
295 046 

3 399 926 

162 126 
16 716 

471 158 
175 349 

825 349 

11 545 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
Figures in Rand 2016 2015 

3. LOANS RECEIVABLE 

LOAN RECEIVABLE BALANCE CONSIST OF THE FOLLOWING 

Ministers' loans 

Impairment of loans 

405 209 
405 209 

(295 545) 
109 664 

366 404 
366 404 

(290 427) 
75 977 

The loans are unsecured and interest free with no fixed terms of repayment. In the absence of contractually 
agreed repayment terms, the fair value of these loans are deemed to be equal to the carrying value. Long 
outstanding loans where repayments are not deemed likely are identified at each balance sheet date and 
assessed for impairment. 

4. INVESTMENTS 

5. 

6. 

AVAILABLE FOR SALE FINANCIAL INSTRUMENTS AT FAIR 
VALUE 
Unit trusts- Oikocredit 
Unit trusts - Foard Balanced Fund 

499 594 
32 475 062 
32 974 656 

Fair values are determined annually at balance sheet date based on open market value. 

404 397 
33 178 616 
33 583 013 

The unit trusts in 2015 related to investments held by Allan Gray Stable Fund, these portfolios were disinvested 
from during the year and invested into the Foard Balance Fund. 

INVENTORIES 

Church resources 396 352 379 878 
396 352 379 878 

Inventories (write-downs) (21 125) (21 673) 
375 227 358 205 

TRADE AND OTHER RECEIVABLES 

Prepayments 714 068 655 319 
Deposits 6 298 6 298 
Other receivables 226 434 190 147 

946 800 851 764 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
Figures in Rand 

7. CASH AND CASH EQUIVALENTS 

Cash and cash equivalents consist of: 

Cash on hand 
Bank balances 

2016 

21 138 
6 881 258 
6 902 396 

2015 

16 797 
2 797 381 
2 814 178 

Uniting Presbyterian has facility of R255 000 from Standard Bank. The facility expires on 20 April 2017. 

8. RESTRICTED PURPOSE FUNDS 

Restricted purpose funds comprise donations and bequests which are to be used for specific purposes only. 
Donations and bequests received for restricted purposes are not recognised as income but are recognised as 
a liability. Similarly, disbursements made from these funds are not recognised as expenditure in the income 
statement but are offset against the liability. 

Reserve exchange 
Justice and Social Development Funds 
Church Growth Funds 
CWM Mission Program Support Fund * 
EE Coutts Funds 
Presbyterian education/ bursary funds 
Century Thanks Giving Fund 
Robert Niven Trust 
Alexander and Mary Robertson Kerr Memorial Fund 
External Mission Fund 
Fedsem Educational Fund 
J A Swan Will Trust 
Mission Priorities 
R B Haggart Medical Help Fund 
Minister car loans 
Guild Cottage Trust Fund 
Sunday Schools Trust Fund 
Ministry Funds 
K M C Duncan Legacy Will Trust 
Merge of old Funds 
HHK Currie Fund 
Andrew Smith Bursary Trust 
Motsepe Foundation 

*Below details a reconciliation of the CWM Mission Program Support Fund: 

Reconciliation: 
Opening balance 
Interest 
Consultation Grants 
Expenditure 
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41 291 
815 405 
330 031 
713 375 

6 021 182 
2 256 198 

585 716 
25 574 

1 705 040 
65 008 

434 709 
941 095 

2 168 361 
166 970 

1 961 717 
786 433 

8 273 
869 296 

1 479 333 
859 664 
212 642 
500 471 
500 000 

23 447 784 

1 218 521 
26464 
75 247 

(606 857) 

713 375 

40 344 
796 712 
322 465 

1 218 521 
5 780 146 
2 118 626 

838 559 
24 988 

1 695 017 
63 518 

526 360 
720 125 

2 079 279 
210 514 

1 916 743 
808 522 

8 084 
786 986 

1 445 418 
839 956 
207 768 
488 997 

22 937 648 

1 673 200 
37 675 

163 766 
(656 120) 

1 218 521 
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
Figures in Rand 2016 2015 

15. CASH GENERATED FROM (USED IN) OPERATIONS 

(Deficit)/Surplus before taxation 
Adjustments for: 
Depreciation and amortisation 
Deficit/(Surplus) on sale of assets 
Interest received 
Finance costs 
Changes in working capital: 
Inventories 
Trade and other receivables 
Trade and other payables 

(175 112) 

143 320 
20 056 

(125 919) 
6 946 

(17 022) 
(95 036) 

1 355 012 
1 112 245 

(290 966) 

145 372 
42 082 
(7 077) 

517 

(124 870) 
(330 545) 

63 094 
(502 393) 

16. CONTINGENCIES 

17. 

18. 

Reverend G F Tyani is currently in the process of suing The Uniting Presbyterian Church and Mr S G Matiso 
for R1 000 000 for defamation of character. Management and their advisors cannot determine if the law suit 
will be successful, and are unable to reliably determine the amount of penalties and damages that may be 
payable. 

OTHER COMPREHENSIVE INCOME 

Components of other comprehensive income- 2016 

Gross Tax Net 

Available-for-sale financial assets adjustments 
Investment held 1 770 263 1 770 263 

Components of other comprehensive income - 2015 

Gross Tax Net 

Available-for-sale financial assets adjustments 
Investment held 658 619 658 619 

GRANTS 

Grants include specific allocations made by the Ministry for training, accommodation, subsistence, university 
fees, student allowances against specific fund accounts shown as liabilities in the balance sheet, and 
allocations made from the centenary and thanks giving funds for various denomination projects, and 
supplementary pension and medical aid subsidies (i.e EE Coutts, various bursary allocations to be drawn on as 
when required, ministerial training, ministerial formation, The FEDSEM educational fund, centenary and thanks 
giving funds). 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM0021/01/04) 

Annual Financial Statements for the year ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
Figures in Rand 

19. RELATED PARTIES 

Relationships 
Members of key management 

Related party balances and transactions. 

Related party balances 

Balances - owing by related parties 
Ministers car loans 

Amounts receivable from Ministers 
Medical Aid contributions 

Assessment income received from various Presbyterian 
Ministries 
Assessment income 
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2016 2015 

The church collects subscriptions for Medical Aid 
and contributions for Pension Funds on behalf of 
its Ministers. 

405 209 366 404 

2 674 22 754 

11 699 364 10 575 266 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
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Annual Financial Statements for the year ended 30 June 2016 

DETAILED STATEMENT OF SURPLUS OR DEFICIT 
Figures in Rand Note 2016 2015 

Revenue 
Assessment fees 11 699 364 10 575 266 
Book sales 168 333 162 263 
Donations and bequests 2 100 
Rental income 53 400 61 600 

12 11 921 097 10 801 229 

Other income 
Interest received 14 125 919 7 077 

Operating expenses 
Administration and management fees (285 548) (261 354) 
Assembly (1 062) (28 822) 
Auditors' remuneration (543 095) (169 267) 
Bad debts (13 844) 46 904 
Bank charges (114 763) (77 1 04) 
Bursaries (1 371 212) (1059811) 
Committee expenses - including travel (1 452 328) (1 552 782) 
Computer expenses (8 324) (1 259) 
Conference costs (193 427) (28 848) 
Consultative Committee (3461) 
Depreciation, amortisation and impairments (143 320) (145 372) 
Donations 477 
Employee costs - Central office own expense (2 648 592) (2 764 573) 
Employee costs- Other UPCSA expense (1 332 960) (1 133 635) 
Grants (1 486 543) (1 656 090) 
IT expenses (110568) (108056) 
Insurance (66 122) (46 930) 
Legal expenses (101 070) (340 304) 
Ministry retreat (366 874) 
Moderator costs (308 326) (179 903) 
Motor vehicle expenses (119037) (167 868) 
Other expenses (51 051) 
Printing and stationery (238 031) (182 192) 
Surplus and deficit on exchange differences (36 996) 
Surplus and deficit on sale of assets and liabilities (20 056) (42 082) 
Repairs and maintenance (170 221) (257 278) 
Resource purchases (178 395) (106 874) 
Subscriptions (104 618) (80 918) 
Sundry expenses - Ministry and committees (567 171) (520 824) 
Telephone and fax (137 129) (150128) 
Transport and freight (95 550) (29 350) 

(12 215182) (11 098 755) 
Operating deficit 13 (168166) (290 449) 
Finance costs (6 946) (517) 
Deficit for the year (175112) (290 966) 
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ANNEXURE 2

CC Committee & Commissions Ref 
Nr.

Convenor / Responsible 
Person

2017 Approved 
Budget

2017 / 2018 
Requested 

Budget

Restricted fund 
allocation 

(Reduction)
Further Reductions 2017 / 2018 

Allocation Real Spend

1445 Moderator 1 R Munthali 222 000 258 000 -8 000 250 000 250 000
Moderator Designate P Langerman 55 000 66 500 -6 500 60 000 60 000

1300 Assembly Business 2 C Mkandiweri 142 750 153 500 -5 326 148 174 148 174
1441 Central Office 3 L Mpetsheni/ G Jooste 4 457 442 4 732 832 -171 000 4 561 832 4 561 832
1441 Audit committee C Gauld 0 0 171 000 171 000 171 000
1443 General Assembly 2016 4 R Muthali/ R Johnson 870 000 680 000 680 000 680 000
1441 Legal costs R Johnson 200 000 150 000 57 600 207 600 207 600
1445 Pastoral - association work group J Pillay/ R Botsis 168 000 300 000 -86 000 -39 616 174 384 260 384
1445 Court of Assembly 4D G Marchinkowski 50 000 50 000 1 900 51 900 51 900

STANDING COMMITTEES
5005 Education and Training 6A M Cook 180 329 326 330 -135 213 -3 935 187 182 322 395
7007 Church Associations 7A L Mshumpela 90 000 105 529 -12 109 93 420 93 420
1100 Church Office Committee 8 MJ Masango 49 521 50 000 1 402 51 402 51 402
2002 Communications Committee 9 M Muller 49 500 60 300 -8 919 51 381 51 381
8080 Ecumenical Relationships 10 L Mpetsheni 250 000 280 000 -20 500 259 500 259 500
1200 Finance and sub-committees 11 R Johnson 23 000 56 000 -32 126 23 874 23 874
1444 Finance - Pension Admininstration 12 R Johnson 190 800 190 800 190 800 190 800
1444 Pension Fund - Audit Fees 12A R Johnson 178 500 178 500 178 500 178 500
1001 Church and Society 13 R Daka 106 777 1 393 950 -410 000 -873 116 110 834 520 834
6006 Faith and Order 15 D Bax 0 50 000 -50 000 0 50 000
3031 Ministry 16 M Ramulondi / P Baxter 2 632 577 4 410 683 -683 496 -994 572 2 732 615 3 416 111
4004 Mission and Discipleship 26 C Judelsohn 990 000 1 370 000 -150 000 0 1 220 000 1 370 000
1500 Stewardship 27 A Thema 0 321 745 -150 000 -171 745 0 150 000
1111 Nominations 30 L Obose 15 000 15 000 15 000 15 000
9009 Priorities & Resources 34 P Neshangwe 142 000 158 000 -10 604 147 396 147 396
1441 Contingencies 38A G Jooste 100 000 150 000 -50 000 100 000 100 000
1445 Minister and Spouses Conference P Baxter/G Jooste 210 000 210 000 7 980 217 980 217 980

& V Mkhungu
11 373 196 15 717 669 -1 664 709 -2 168 186 11 884 774 13 549 483

11 805 377
Projected Income 11 240 000 11 802 000

Surplus / (Deficit) -82 774

JULY 2017 TO JUNE 2018 BUDGET FOR THE UPCSA
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PRESBYTRY 2006 2007 2008 2009 2010 2011 Jan 2012 to July 2013 to July 2014 to July 2015 to
to Jun 2013 June 2014 Jun 2015 Jun 2016

Amatola 282 009 678 471 642 519 715 102 615 476 397 011 602 784 647 367 781 887 592 925
Central Cape 310 786 375 008 627 146 404 722 305 858 380 380 508 356 453 657 387 208 403 087
Drakensberg 185 199 204 210 265 647 185 199 185 199 204 210 524 685 434 023 369 018 387 287
East Griqualand 3 300 66 447 36 072 40 311 72 636 1 200 69 120 110 268 83 591 90 322
eGoli 1 626 295 1 856 812 1 742 690 2 169 897 1 793 351 2 585 737 4 110 940 3 046 553 2 418 432 2 664 353
eThekwini 635 658 529 873 468 010 590 590 837 172 541 554 1 142 966 1 136 484 1 743 926 1 427 817
Free State 91 543 124 040 158 553 163 794 130 308 169 263 75 851 35 361 48 573 55 789
Highveld 715 783 797 944 706 041 690 782 910 255 670 290 1 144 508 775 211 777 990 845 969
Lekoa 96 478 70 699 89 974 128 007 118 607 112 199 430 060 136 421 98 188 203 220
Limpopo 241 317 102 181 124 790 127 619 179 581 179 418 207 189 149 199 205 145 185 186
Mthatha 12 653 17 072 11 900 16 400 20 671 7 200 28 100 26 900 21 500 23 798
Transkei 11 220 5 400 2 400 11 176 5 600 1 200 6 700 1 550 13 200 21 900
Tshwane 637 932 684 371 872 862 856 314 882 405 917 571 1 602 150 965 413 1 510 958 2 257 544
Unallocated 122 212
uThukela 121 028 98 728 86 598 153 433 132 226 159 734 175 725 186 239 186 896 192 340
Western Cape 1 354 219 1 798 535 1 559 498 1 729 415 1 845 443 1 861 760 2 941 383 2 006 835 1 788 227 2 347 828
TOTAL 6 325 419 7 409 792 7 394 700 7 982 761 8 034 788 8 188 727 13 570 519 10 111 480 10 556 951 11 699 365

PRESBYTERY ASSESSMENTS ANALYSIS FOR 10 YEARS

ANNEXURE 4
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ANNEXURE 5.1

CONGREGATION  ASSESSMENT ANALYSIS : AMATHOLA

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ADELAIDE 2 400 5 643 3 051 14 911 7 163 14 962 17 423 5 000 23 521 -6 800.00
ADELAIDE TOWNSHIP
ALICE  1 500 500
AULD MEMORIAL 25 000 10 000 20 714 20 000 20 000 30 000 55 625 54 087 90 000 150 000
BREIDBACH 300 300
BURNSHILL   13 988 14 401  4 000
CAMBRIDGE 30 000 30 000 73 000 38 000 36 000 25 800  
CKOTI-DIMDAZA
DAVIDSON MEMORIAL   3 000
DORRINGTON 6 290 25 086 35 251 2 141 720 13 000
Dr NTSIKELELO KATIYA 2 000 20 000  3 868
DUNCAN VILLAGE 300 300 300 600 300 300 300 0 2 400
EMGWALI
GONUBIE 57 091 37 720 37 000 127 000 20 000 83 206 247 168 158 897 67 457
JOHN KNOX BOKWE 28 120  10 464 10 720 12 468 6 752 7 800
JT AROSI
JZS NCEVU/QUEENSTOWN 5 760 6 912 8 064 3 919 4 608 8 064 52 267 7 345 0 60 330
KHOBONQABA 9 669 3 522 5 000
LOVEDALE   9 600
MACFARLAN   42 603
MDANTSANE 31 102   3 154 1 200
PARKSIDE 2 400 2 400 1 200 10 219 33 269
PIRIE 5 645 5 645  5 645 10 000
SEMPLE MEMORIAL 15 000 24 626 23 200 23 000 55 919 21 144 43 913
ST ANDREW'S KWT 32 357 31 267  26 300 13 797 7 291 1 500
ST ANDREW'S WEST BANK 2 400 1 200 1 200 1 200 1 200 1 200 4 547 1 200 2 400
ST COLUMBA'S 10 000 25 000 19 501 44 087 69 149 97 138 59 663 89 165 69 543 51 780
ST GEORGE'S 41 088 45 832 46 129 62 826 51 000 62 500 72 000 61 000 36 000 21 000
ST JOHN'S FORT BEAUFORT 15 281   
ST JOHN'S, KWT 2 400
ST LUKE'S
ST NICHOLAS UNITED 34 074 28 220 64 172 32 243 27 996 25 584 31 795 27 667 26 597 26 610
ST PAUL'S 9 720 2 700 15 825 17 856 16 147 22 950 29 420 24 241 27 522 65 112
ST PHILIPS 10 445 4 867 26 787  27 140 34 376 32 391 35 876 37 954
STIRLING 300 402 816 243 986 250 600 139 340 291 579
STUART MEMORIAL 1 000
STUTTERHEIM 7 000 11 000 12 000 13 000 11 000 12 000 18 000 12 000 12 000 10 000
TARKASTAD/WHEATLANDS 21 387 30 000 27 500 34 023 30 000 5 100
ZOLA/WINTERBERG   1 464

282 009 678 471 642 519 715 102 615 476 397 011 602 784 642 190 781 887 592 925
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CONGREGATION ASSESSMENT ANALYSIS : CENTRAL CAPE

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ALL SAINTS UNITED 12 494 10 629 8 914    900
ARCADIA 1 200 300 1 200 600
BEDFORD 2 400 8 071 6 285 7 868
D. M SOGA MEMORIAL 3 000 3 000   
GARDEN ROUTE
GEORGE 87 997 78 746 72 472 70 277 112 157 106 800 141 764 102 178 104 112 104 928
GLEN AVON 900 4 705
GRAAFF-REINET 1 800
GT MCOTELI 5 833 6 000 4 200 1 000 2 000 2 400 2 400
JEFFREY'S BAY 500 1 200 2 000 2 400 4 596 15 166 300
JJR JOLOBE MEMORIAL      350 5 100 9 880
JY HLISO MEMORIAL 6 081 2 400  8 400 7 597 2 400 4 800 11 640 39 188
KNYSNA 25 524 31 919 32 354 26 106 40 032 37 662 35 424 20 803 22 013 22 013
KWAZAKHELE 2 400 2 400 2 400 3 150 2 400
LINGELIHLE 300 300 300 300 300 600 300 300 300
M MAKWETU MEMORIAL   2 400 3 764
MAKANA'S KOP 1 800   300
NONZWAKAZI 1 000 1 000 4 200 500 300 8 000
OUDTSHOORN 77 396 50 590 51 914 24 006 24 000
PLETTENBERG BAY
PORT ALFRED 22 000 32 614 42 324 77 968   17 000 31 000 54 628 55 000
SOMERSET EAST 7 105 0 300 -42 419 900 900 900
ST ANDREW'S SOMERSET EAST 1 200 900 900
ST ANDREW'S WALMER 30 718 24 369 50 217 19 561 39 840 42 166 55 975 49 022 22 084 25 310
ST BARNABAS 2 400 10 000 1 800 9 450 17 000 12 000 12 937 9 080
ST COLUMBA'S 38 682 160 437 45 804 16 000 18 000 36 000 24 000 29 542 10 000
ST FRANCIS UNITED   22 165
ST JAMES' ZWIDE 600 300 300 7 940 300 17 200 4 200 7 516
ST MARTINS 16 058 19 946 351 4 800 300 300
ST MATTHEWS 2 400   2 400 1 200 24 939 2 000 2 600
ST PATRICKS 30 2 400 2 400  2 400 5 000
ST THOMAS' 9 317 6 700 9 167 10 500 11 200 18 148 29 654 17 435 19 179 23 797
SUMMERSTRAND UNITED 9 120 7 344 14 741 16 167 19 189 21 112 29 468 18 934 21 576 24 441
TANTYI 600 300 850 550 2 400 2 400
THE HILL, 32 000 32 000 147 379 18 099   3 000 4 200 900 2 400
THEMBALETHU 1 200 3 600
TRINITY 55 428 68 073 77 271 73 136 75 192 34 949 25 530 76 132 34 438 16 185
UITENHAGE
ZWIDE 300 300

310 786 375 008 627 146 404 722 305 858 380 380 508 356 453 707 387 208 403 087

ANNEXURE 5.2
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CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ABRAHAM MARAMANI 3 600 2 500
ALL SAINTS UNITED 38 230 46 674 35 220 54 156 57 804 35 472 46 969 21 180 14 724 9 900
EDENDALE 12 400 13 000 10 883 4 597 8 000 13 792 26 600 7 000 13 000 13 000
ENTAMBENI  900
ESTCOURT 1 200 7 500
ESTON MID ILLOVE UNITED
GLENBAIN
IMPENDLE 1 500
MIDLANDS 3 124 3 124 1 200
MPOLWENI 2 600 2 600 2 200 2 600 22 680 5 040 19 661 36 851 28 400
NORTHDALE 2 000 1 000
PHOLELA 1 200 400 300 2 700 2 400
PIETERMARITZBURG 1 500
RICHMOND
SCOTTSVILLE 800 2 800 2 000 830   50 000 25 000
ST DAVID'S      600 2 700 2 100 599
ST JOHN'S GOWRIE 24 709 35 686 80 218 56 479 82 942 24 079 87 913 139 081 123 870 125 405
ST JOHN'S UNITED 39 617 47 165 49 824 29 119 39 766 33 250 34 689 3 334
ST MICHAEL'S UNITED 80 320 320 320 700 700 700 700
TRINITY 400
UPPER UMGENI 65 562 55 564 84 982 87 895 129 670 226 477 256 653 196 087 180 624 218 949
VULINDELA

185 199 204 210 265 647 185 199 185 199 204 210 524 685 434 023 369 018 387 287

CONGREGATION ASSESSMENTANALYSIS : DRAKENSBERG
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CONGREGATION ASSESSMENT ANALYSIS : EAST GRIQUALAND

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2014 5
  to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

BALASI 900
BHONGWENI
BUCHANAN 300
GILLESPIE 1 200 1 200  11 400 5 000 10 000 10 000 3 000
MAFUBE 1 200
MBONDA 2 400 500
MPHARANE 1 500 1 200
PABALLONG 900 1 200 1 200 2 400 2 400
RIETVLEI 900
SPRINGSIDE
ST COLUMBA'S 64 347 34 572 40 311 57 036 60 520 92 968 73 091 79 522
STIRLING MEMORIAL 300 300
TSEKONG 600 300
TT DEKEDA
UPPER MKEMANE 300
XABA MEMORIAL
YEKELO-MBALI MEMORIAL 600 300   300 2 500 500 6 100

3 300 66 447 36 072 40 311 72 636 1 200 69 120 110 268 83 591 90 322
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CONGREGATION ASSESSMENT ANALYSIS : eGOLI

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
  to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ALEXANDRA 4 152 900 1 500 600 600 1 200 1 800 900 1 200 24 000.00
BARAGWANETH  600 300 350
BE NGUBANE
CENTRAL BARAGWANETH
CENTRAL JOHANNESBURG 1 500 10 117 5 000 9 052.60
DIEPKLOOF 300 350
FOUR WAYS UNITED 21 002 38 200 63 392 59 860 45 766 174 375 109 532 183 670.00
HAMILTON MEMORIAL 300
JOHANNESBURG 24 400 4 000 13 689.90
KAGISO 300 16 700 600 1 000 600
KENSINGTON UNITED 22 670 26 238 29 982 5 984 2 400 300
LINDEN 113 434 248 342 180 754 151 809 161 476 198 711 321 093 207 081 199 179 291 186.54
MAYFAIR 1 000 1 000   
MEADOWLANDS 1 500 300 900 300
MIDRAND 229 074 276 817 289 516 368 283 398 793 501 295 738 048 597 623 464 879 391 048.00
MOLETSANE 300 600 300 300 1 659 5 353 3 688 4 000 2 000.00
MOUNT FAITH 21 203 48 077 81 175 21 618 24 480 179 758 97 883 61 994 69 533 54 289.84
ORLANDO 11 093 5 860 5 500 11 369 6 435 22 368 34 090
PARKMORE TRANSITIONAL 1 300   
RANDBURG
RANDPARKRIDGE UNITED 2 482 4 400 15 082 19 517 17 352 17 056 18 734.62
ST BARNABAS UNITED 34 015 25 951 32 350 43 173 25 299 38 268 66 386 52 829 72 745 64 731.00
ST COLUMBA'S 506 327 568 382 387 000 628 436 346 308 758 052 1 240 332 635 471 357 284 838 607.27
ST GILES 75 879 42 000 62 052 7 426  50 538 33 000 33 000 156 000 88 000.00
ST JAMES 260 807 271 727 315 362 329 431.36
ST JOHN THE EVANGELIST 10 000 5 000 6 000 7 500
ST JOHN'S - TURFFONTEIN 30 300 24 686 17 500 15 750 19 000 7 097 14 100 7 800 8 100 10 200.00
ST MAGNUS 10 489 13 322 12 839 18 369 18 171 13 667 20 783 16 264 20 328 18 678.53
ST MARK'S 132 538 17 909 42 445 97 547 46 091 25 000 67 525 63 960 27 000 15 886.78
ST MUNGOS UNITED 218 644 260 705 290 404 305 734 328 684 373 757 450 299 294 159 189 932
ST NINIAN'S 5 728 7 627 44 395 24 000 28 800 28 800 88 400 46 000 46 000 45 000.00
ST PATRICK'S 300
ST PAULS UNITED 14 753 26 538 31 742 64 631 38 780 48 405 130 099 96 708 113 002 86 410.00
ST STEPHEN'S 26 425 24 695 30 880 18 000   48 181 57 703 12 857.64
STRUBENS VALLEY UNITED 21 327 18 285 17 193 21 403 26 441 27 429 32 013 7 035 8 578.49
TRINITY 136 145 216 396 189 144 294 667 225 717 229 991 417 838 350 293 237 000 158 300.03

1 626 295 1 856 812 1 742 690 2 169 897 1 793 351 2 585 737 4 110 940 3 056 553 2 418 432 2 664 353
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CONGREGATION ASSESSMENT ANALYSIS : eTHEKWINI

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
To Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ALFRED COUNTY 300 74 981 38 271 35 951 69 262 83 584
AMANZIMTOTI 30 000 25 000 15 000 22 052 13 100 3 300 5 700 9 000 20 865 24 700
BEACH MISSION 2 400
CHRIST THE REDEEMER
CLERMONT
DURBAN
ERNEST REIM MEMORIAL 300 5 700 2 400  4 800
ESHOWE 300 7 575 5 000 44 147 57 829 61 509 67 683 63 796 59 210
ESIKHAWENI   900  
GLENWOOD 148 783 105 000 45 978 140 000 48 000 800 000 331 977
GREYVILLE 7 500 16 500 16 500 18 000 18 000 18 000 27 000 18 000 21 500 18 000
HAMMARSDALE 1 200 4 800
HIGHLAND HILLS UNITED 600 1 200 1 200 2 583 5 780 6 899 6 625
HILLCREST 116 526 173 748 171 960 57 553 372 385 100 318 255 375 388 856 150 000 289 018
KHAYELIHLE 2 100 1 670 1 837 9 750 10 304  7 783 6 600 6 600 7 800
MARGATE UNITED 900 1 200 250 8 624  1 200 12 489 15 067 56 173
MEREBANK 10 591 3 200 17 600 24 000 32 000 2 000 176 000
NORTH DURBAN 49 185 82 862 68 425 188 402 110 578 108 300 189 400 130 000 197 000 98 531
PINETOWN 43 625 47 155 73 283 75 610 91 077 105 376 299 337 174 154 173 908 65 000
RICHARDS BAY 20 000 13 255 26 000 29 953   4 750 90 500 55 000
SHALOM
ST ANDREW'S 300 300 1 200 2 400 2 400 2 400 2 400 2 400
ST GEORGE'S 3 942
ST JOHN'S
ST MARGARETS 600 900 900 900 10 000 136 040 1 667
ST PAUL'S 500 100 1 600 2 400 2 880 4 320 3 420 2 880 42 153
STELLA 14 000 16 000 10 000 22 000 4 000 2 880
TEMBALIHLE 90
TRAFALGAR 1 200 2 400 4 400 3 016  1 200 1 200 1 200 4 699 10 093
UMHLALI
WESTVILLE 185 048 26 837 22 577 64 738 207 958 155 140 88 382 149 606

632 958 503 902 468 010 580 160 832 372 537 854 1 142 966 1 146 484 1 743 926 1 427 817
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CONGREGATION ASSESSMENT ANALYSIS : FREE STATE

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
To Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

AR POHO MEMORIAL CHURCH
BOITUMELONG
EBENEZER 1 800 300 300 300   2 440 300
FRANKFORT-VILLIERS 1 000  
IKAGENG 300 300 600   
KWAKWATSI 300
PARYS-VREDEFORT 300
PENIELE
PHOMOLONG 2 400 2 400  13 259 2 400 2 400
POELONG
RAMOETI-MASEMOLA UNITED  
ST ANDREW'S BEACONSFIELD 10 000 44 021 28 049  44 693 20 000 4 000 6 000 6 000
ST ANDREW'S CONSTANTIA 2 400
ST ANDREW'S HEILBRON 300 300
ST ANDREW'S KGOTSONG 1 200  300 300 2 400 1 200
ST ANDREW'S KROONSTAD 1 600 800 10 738 3 671 4 857 6 822 3 600
ST ANDREW'S VERGENOEG 500
ST AUGUSTINE'S 1 200 300 300 300 300 300 300
ST JOHN'S BATHO 900   
ST JOHN'S BLOEMFONTEIN 86 443 106 340 96 811 113 307 119 337 98 654 36 089 14 461 28 973 38 339
ST LUKE'S 
ST MONICA'S 300 300 900 300 900
ST PAULS WELKOM 16 521 6 000 6 000 6 000 9 000 6 000 6 000 6 000
THABA NCHU BOTSHABELO UNITED
VILJOENSKROON 
WELKOM 300 300 300 300 300 300 300 300
ZAMDELA  3 400 2 800 2 750

91 543 124 040 158 553 163 794 130 308 169 263 75 851 35 361 48 573 55 789
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CONGREGATION ASSESSMENT ANALYSIS : HIGHVELD

CONGREGATION 2006 2007 2008 2009 2010 2011  Jan 2012 Jul 2013 Jul 2014 Jul 2015
o Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ACTS
ALL SAINTS UNITED 1 200
ALFRED K MAJA MEMORIAL 400 900 1 000 1 000
BD YANTA 300 600  1 000 27 262 2 368
DALPARK
DT PLAATJIE 1 500 600 1 200 900
EAST RAND 300 300 300 1 200 1 200 1 200 2 400 1 200 1 200 1 200
EBENEZER 11 600 1 200 18 565 3 500 5 160 14 384
EMBALENHLE
GATEWAY 194 338 162 051 138 044 240 832 282 624 181 062 421 169 203 900 175 000 18 492
HEIDELBERG 7 289 31 500 14 100 27 474 48 881 50 875 40 300 20 125 11 000 170 000
RAPODILE 1 000 300
ST ANDREW'S BENONI 225 733 344 988 320 188 238 042 388 734 264 388 291 200 280 000 264 429 399 500
ST ANDREW'S BRAKPAN 2 400 2 400   2 400 500
ST ANDREW'S GERMISTON 65 175 73 300 84 500 72 000 78 000 65 000 157 044 94 900 94 600 109 500
ST DAVID'S 2 294 9 365 2 617 7 498  51 738 30 247 13 448 20 729
ST JOHN'S 83 007 71 952 42 000 90 934 60 000 84 000 126 000 60 000 60 000 72 000
ST LUKE'S 5 432 2 400
ST MARK'S 2 400 2 400 500 18 100  40 740 30 000 72 564
ST MICHAEL'S 94 227 73 117 80 000 73 781
ST PAUL'S 23 020 28 471 20 392 16 500 1 500  2 400
ST PETER'S DUDUZA 300 400
ST PETER'S TEMBISA 3 000 7 978 12 000
ST PETER'S UNITED - SECUNDA 21 618  9 000
TRINITY 2 400 6 395 4 800 18 472
TSAKANE 200  
WATTVILLE 1 200 1 200 600 300 300  1 200 50 300 -49 700

715 483 797 944 706 041 690 482 909 955 670 290 1 143 087 775 211 777 990 845 969
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CONGREGATION ASSESSMENT ANALYSIS : LEKOA

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

ALL SAINTS 1 500 300 300 300
BM MOLABA MEMORIAL 750  600 300 300 300
BOPHELONG 108
SOLOMON RATHEBE MEM 600 400 200 600  900 1 200
ST ANDREW'S HENLEY-ON-KLIP 42 340 1 952 28 451 58 079 196 941 86 947 89 104 114 458
ST ANDREW'S KURUMAN
ST ANDREW'S WESTONARIA 1 200  
ST ANTHONY'S 300 300 1 000 2 400 3 400 3 000
ST LUKE'S 37 751 41 920 40 834 56 155 40 000  123 603 14 525 64 932
ST MARK'S 900  6 300
ST MATTEWS 1 717 11 348 15 864 1 133 17 850 25 730 18 130 800
ST MICHAEL'S 320 320 700 700 700 700 1 000
ST PAUL'S 800 1 000   
ST PETER'S - BOIPATONG 400 300 850 300  300 200 5 030
ST PETER'S UNITED - DENEYSVILLE 10 634 4 860 600
ST SILAS 300 400 522 708 1 790 1 200 365 2 378 3 454
ST STEPHEN'S 1 200 8 987 32 788 15 000  60 636 2 000 1 310
ST TIMOTHY'S 300 1 000 1 000 1 000 600 1 580
STILFONTEIN 2 000 2 100 300 300 340
TRINITY 2 000 9 000 6 000 12 784 12 598 8 500 17 250 9 550 538
VRYBURG UNITED 9 871 6 631 15 689 18 873  10 000 5 000 5 000 5 215

96 478 70 699 89 974 128 007 119 307 112 299 430 760 137 121 98 188 203 220
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CONGREGATION ASSESSMENT ANALYSIS : LIMPOPO

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
To Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

BLAAUWBERG 1 200 4 000 3 590 5 812 24 650 55 795 14 400
DONHILL 14 400 2 400
GA-KGAPANE 600
GOOLDVILLE 2 815 3 369 4 543 8 760 5 026 20 165 22 411 32 379 32 930 29 790
LEBOWAKGOMO 1 200 2 819  0 11 966 11 100
MAHWELERENG 1 000 2 832 2 832 0  13 000
MAKWARELA 3 600 7 625 34 099 18 000 29 500 24 000 31 904 25 636
MATANGARI 1 800 400 11 000 5 020 2 400
MOUNT HOREB 217 823 95 412 99 915 99 302 106 649 107 714 115 628 70 000 70 000 72 000
PHALABORWA 
POLOKWANE 2 400 4 800 12 200
SESHEGO 2 600 4 800 7 398 10 927 2 660
ST PAUL'S
STUARTVILLE 2 000 20 000 12 000 600 9 600
TZANEEN PS 300 300 300 300    
WEIRDALE 1 200 300 2 550
WILLIAM MPAMBA MEMORIAL
WILLIAM SAMSON MEMORIAL 9 579 2 400 4 800  2 400

241 317 102 181 124 790 127 619 179 581 179 418 207 189 149 199 205 145 185 186
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CONGREGATION ASSESSMENT ANALYSIS : MTHATHA

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

DV SIKHUTSHWA MEMORIAL 300 580 600  1 000 1 000 1 000 1 000
ERSKINE 2 400 2 400 2 400 2 400 2 400 2 400 2 800 2 500 2 500 2 500
GT VIKA MEMORIAL 300 300 300   1 000 1 000 1 000 1 000
JOHN KNOX BOKWE 300 300 5 168 11 571  2 000 2 200 1 000 1 000
KHULANI 600 300 300 500  1 500 1 500 1 500 1 500
LOWER NGQWARA 1 200 2 400 2 000 2 852   1 000 1 500 1 500 1 500
LOWER RAINY 300 300 300 500  1 000 1 000 1 000 1 000
MILLER 300 300 300 500  1 500 1 500 1 500 1 500
MTHATHA NUCLEAR   1 000 1 000 1 000 1 000
NQANDU
RAINY   
ROSS
SB NGCOBO MEMORIAL 6 603 6 200 2 400 2 400 2 400 2 400 4 900 2 500 2 500 2 500
SOMERVILLE 300 510 1 500    1 500 1 500 1 500 1 500
ST ANDREW'S 3 462 1 000 5 200 1 000 2 298
TP FINCA MEMORIAL 300 1 200 1 200 1 200 1 200 2 400 4 900 2 500 2 500 2 500
VV DIPA MEMORIAL 600 300 300 500  2 000 1 000 1 000 1 000
WILLIAM GAVIN MEMORIAL 350 300 300 500  1 000 1 000 1 000 1 000
ZS TYANDELA CONGEGATION 1 000

12 653 17 072 11 900 16 400 20 671 7 200 28 100 26 900 21 500 23 798
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CONGREGATION ASSESSMENT ANALYSIS : TRANSKEI

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

COLUMBA 3 600   2 400 1 200
CUNNINGHAM 3 000 2 000  1 000 2 400 1 200
DD STORMONT MEMORIAL 600 1 800   1 200 600 1 500
DUFF 2 400 2 400 2 400 2 400   2 400 300 1 200
EE XOKOZELA MEMORIAL 300 600 1 200
GCUWA MISSION 2 720 600   600 1 200
IRVINE NJOLOZA 300 300 1 200
JL SOKUPA 300 1 200
K MANAKAZA MEMORIAL 350 900  1 200
KIDSTON 300 300 1 200
LUNDIE MEMORIAL 300 1 200
MACLAY 300 2 100 300  1 200 1 200
MAIN 2 400 1 200 2 400 1 200
MALAN   -2 400  300 1 200
MBULU MISSION 1 200  1 200
NCISININDE 1 276   1 500
NDABAKAZI  300
NDAKANA 650  350 1 200
NJIKELANA 1 200  600 300 300 1 200
TUTURA MISSION 1 200 1 200 1 200 1 200

10 620 5 400 2 400 11 176 5 600 1 200 6 700 1 550 13 200 21 900

ANNEXURE 5.12

82



CONGREGATION ASSESSMENT ANALYSIS : TSHWANE

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
To Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

CENTURION  WEST 35 200 6 400 29 245 15 635 66 000 110 404 137 400 100 933 250 000 172 080
EMMANUEL 93 691 141 097 125 437 163 765 176 686 173 678 479 079 143 708 327 477 415 539
ET LEGODI 1 200 2 000
GA RANKUWA 300 1 000 2 000   900 24 000 382 500 500
GRACE 9 798 13 517  36 292 35 806 47 151
HIGHVELD 46 064 20 856 2 400
JONAS LEDIGA 2 500 2 200 39 952 1 500 11 000 27 000 4 800 2 700 2 100 7 200
KHAYAKULU 300 300    
MABOPANE 1 400 500 7 000 2 500 3 500 13 775 34 245 6 000 4 000 6 000
MAMELODI EAST 400 400 500 675 500 2 700 4 800 5 000 2 400
MAMELODI GARDENS 300 300  600
PHOLA  
PREMIER MINE 1 200   5 465 2 500 2 500 2 500 2 500
PRETORIA CENTRAL 1 200   5 165 47 137
RUIGHOEK
RUSTENBURG 2 200 2 167 1 000 28 947 8 000 4 000 500
SAINTS 83 951 74 316 105 019 75 057 72 171 108 030 106 743 93 700 170 581 165 309
SOSHANGUVE 1 500 1 500 1 000 5 190   11 234 9 600 48 145
ST ANDREW'S PRETORIA 14 000 70 525 73 448  500
ST ANDREW'S WITBANK 106 055 27 193 54 946  63 101 67 555 8 969 4 500
ST COLUMBA'S 92 469 97 043 65 000 113 000 21 509 81 066 15 000 24 000 100 084 383 415
ST FRANCIS 24 000 17 865 29 905 14 917  1 553 2 000 1 000 330 000
ST JAMES 900 837
ST JOHN'S 83 424 77 062 80 224 93 726 140 731 147 533 313 786 237 213 260 815 259 215
ST MARK'S 19 765 27 100 32 418 26 062 42 746 6 338 70 771 32 423 78 007 48 130
ST PAUL'S
ST PETER'S 1 500
THUMEDI MAKGAHLELA 
TRINITY 133 695 232 882 176 082 203 401 249 043 228 992 331 092 203 242 262 919 316 323

634 859 683 031 872 862 856 314 882 405 915 171 1 601 650 965 413 1 510 958 2 257 544
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CONGREGATION ASSESSMENT ANALYSIS : uTHUKELA

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

B W ZULU MEMORIAL 900   
DOUGLAS
DUNDEE 3 600
ENDUMISWENI 7 609  7 775
ERNEST NTULI MEMORIAL
GORDON MEMORIAL 1 000
JOKWENI 600 600
LADYSMITH 38 019 36 000 41 244 52 485 37 969 58 263 54 141 69 325 51 070 54 250
MSINGA 900  6 000 2 500 5 350
NEWCASTLE 3 600 3 600 14 400 14 400 16 000 16 800 27 600 19 200 16 000 11 200
ST ANDREW'S 60 544 31 099 21 754 53 109 27 500 42 500 26 000 45 614 28 000 27 500
ST MARGARETS 350 2 050 2 400 10 393 16 723 14 045 17 509 19 000 26 126 500
STEADVILLE      500 700 300 900 37 340
TRINITY 2 200 1 230 1 400 6 000 3 600 16 908 36 000 20 000 40 000 55 000
ULUNDI 300 1 200   300 1 200 1 200
VRYHEID 15 715 24 150 5 400 16 746 19 825 9 718  10 000 20 000

121 028 98 728 86 598 153 433 132 226 159 734 175 725 186 239 186 896 192 340
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CONGREGATION ASSESSMENT ANALYSIS : WESTERN CAPE

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

AMT CAWA 500
ATLANTIS UNITED 300  300
AURET ST UNITED - PAARL 41 620 40 403 21 204 8 624 13 856 13 856 9 500 6 250 6 080 11 556
BELLVILLE 249 766 262 643 238 718 143 500 251 000 311 663 590 016 326 636 198 822 330 969
BLUE DOWNS UNITED
BRIDGETOWN 20 000 11 000 2 000  7 500 400 400
CAMPS BAY UNITED 19 532 26 283 31 852 36 028 36 412 47 869 48 826 43 547 24 477 24 326
CAPRICORN PARK
DARLING 9 897 28 985 40 786 32 113   61 102 72 454 55 943 60 721
DELFT UNITED 2 400 2 400
DURBANVILLE 88 000 180 935 121 000 159 600 148 380 160 745 403 446 288 784 271 007 337 950
EASTRIDGE UNITED
ELGIN UNITED 26 122 15 536 16 500 30 760 34 067 39 246 49 480 30 000 29 741 64 630
ELSIE'S RIVER 6 000
FREEMAN BAVUMA MEMORIAL
GARDENS 250 345 956
GG NDZOTYANA MEMORIAL 300
GOODWOOD 68 573 79 429 80 604 99 318 71 139 95 826 150 803 106 868 110 874 107 162
GORDONS BAY UNITED 3 600
GUGULETU 4 500 17 290 10 610 1 235 15 000
HEIDEVELD-MANENBERG UNITED
IMIZAMO UNITED
JL ZWANE MEMORIAL 300  300
KENILWORTH 34 162 45 838 36 299 42 136 47 755 37 251 54 000 36 000 36 000 6 000
KHAYAMANDI
KHAYELITSHA UNITED 167 167 700
KRAAIFONTEIN 900  
KUILS RIVER UNITED 500 1 300 1 500 1 800
KUYASA 300 600
LANGA 300 300 300 2 400
MAITLAND 300 600 300 17 989 10 783
MASIBULELE    300 300 300 600
MASIPHUMELE 900 300 300 300 300 300 300 300
MBEKWENI
MELKBOSSTRAND UNITED 943 4 532 3 391 2 054 4 757 4 946
MILNERTON 10 800 600 5 000 7 500 20000 12 000 12 000 9 200
MITCHELL'S PLAIN UNITED 3 125 3 425 3 500 3 600 3 500 3 600 6 255 18 007 13 647 14 999
MOWBRAY 96 214 216 836 95 479 207 333 242 173 226 992 315 068 214 403 192 407 178 377
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CONGREGATION ASSESSMENT ANALYSIS : WESTERN CAPE

CONGREGATION 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014 Jul 2015
to Jun 2013 to Jun 2014 to Jun 2015 to Jun 2016

NYANGA
ORANJEMUND UNITED 41 615 26 260 23 074 36 246 2 600
PINELANDS 68 117 95 037 57 396 53 628 77 384 58 000 31 470 20 000 20 000 38 558
PLUMSTEAD 9 000 4 000 68 000 51 206 18 643 39 557 41 054 39 192 31 203 52 656
PROTEA VALLEY UNITED 1 000 22 434 20 000 105 132 114 529 71 227 239 541
RETREAT 41 710 22 000 19 500 18 000 18 000 18 000 25 500 28 500 30 000 37 897
RONDEBOSCH UNITED 36 733 50 384 55 337 65 121 25 312 41 598 119 988 91 044 103 189 117 815
SALDANHA UNITED
SALEM UNITED 900 900 600 700 300 350
SOMERSET WEST UNITED 135 946 87 434 74 093 130 257 177 525 148 891 231 170 201 194 182 839 94 025
ST ANDREW'S 29 079 17 680 8 329 3 757 28 893 30 056 39 650 22 785
ST GEORGE'S 54 883 97 000 108 325 78 111 32 206 30 281 38 900 24 000 23 500 80 400
ST KIARAN'S 69 182 110 888 85 570 119 237 87 690 137 217 145 903 129 059 125 497 47 436
STELLENBOSCH UNITED 45 730 47 915 52 550 58 991 65 920 70 219 115 320 80 400 87 520 115 488
STRAND UNITED
TABLE VIEW UNITED 18 622 12 316 11 718 7 339 41 294 21 301 12 942 79 856 69 440 49 816
THEMBALIHLE
TIYO SOGA MEMORIAL 300 300 2 400
TRINITY MEADOWRIDGE 89 507 207 463 87 416 79 370 128 520 85 164 28 127 87 341
TYGERBERG 59 300 68 844 74 750 118 300 89 557 77 952 132 281 131 234 142 912 95 117
VREDENBURG UNITED 300 4 683
WALLACEDENE
WEST COAST
WOODSTOCK PS 300 300 300 300 300 300 300 300 300
WORCESTER UNITED 33 000 43 560 78 999 42 651 54 982 27 302 1 200
WPT NDIBONGO MEMORIAL 600 600 600 1 200
WV MASINDA MEMORIAL 800   1 200

1 354 219 1 798 535 1 559 498 1 729 415 1 847 453 1 863 771 2 938 684 2 012 355 1 788 227 2 347 828
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ASSESSMENT RANKING BY CONGREGATION

Name Presbytery Assessments % of Total Cum % Rank
ST COLUMBA'S - PARKVIEW eGoli 838 607 7.17 7.17 1
EMMANUEL Tshwane 415 539 3.55 10.72 2
ST ANDREW'S - BENONI Highveld 399 500 3.41 14.13 3
MIDRAND eGoli 391 048 3.34 17.48 4
ST COLUMBA'S - HATFIELD Tshwane 383 415 3.28 20.75 5
GARDENS Western Cape 345 956 2.96 23.71 6
DURBANVILLE Western Cape 337 950 2.89 26.60 7
GLENWOOD eThekwini 331 977 2.84 29.44 8
BELLVILLE Western Cape 330 969 2.83 32.27 9
ST FRANCIS Tshwane 330 000 2.82 35.09 10
ST JAMES - BEDFORDVIEW eGoli 329 431 2.82 37.90 11
TRINITY - LYNNWOOD Tshwane 316 323 2.70 40.61 12
LINDEN eGoli 291 187 2.49 43.10 13
HILLCREST eThekwini 289 018 2.47 45.57 14
ST JOHN'S - MIDDELBURG Tshwane 259 215 2.22 47.78 15
UPPER UMGENI Drakensberg 218 949 1.87 49.65 16
FOURWAYS UNITED eGoli 183 670 1.57 51.22 17
MOWBRAY Western Cape 178 377 1.52 52.75 18
NORTH DURBAN eThekwini 176 000 1.50 54.25 19
CENTURION WEST Tshwane 172 080 1.47 55.72 20
GATEWAY Highveld 170 000 1.45 57.18 21
SAINTS Tshwane 165 309 1.41 58.59 22
TRINITY - EDENVALE eGoli 158 300 1.35 59.94 23
AULD MEMORIAL Amatola 150 000 1.28 61.22 24
WESTVILLE eThekwini 149 606 1.28 62.50 25
ST JOHN'S - GOWRIE Drakensberg 125 405 1.07 63.57 26
RONDEBOSCH UNITED Western Cape 117 815 1.01 64.58 27
ST KIARAN'S Western Cape 115 488 0.99 65.57 28
ST ANDREW'S - HENLEY Lekoa 114 458 0.98 66.55 29
ST ANDREW'S - GERMISTON Highveld 109 500 0.94 67.48 30
GOODWOOD Western Cape 107 162 0.92 68.40 31
GEORGE Central Cape 104 928 0.90 69.30 32
PINETOWN eThekwini 98 531 0.84 70.14 33
TYGERBERG Western Cape 95 117 0.81 70.95 34
SOMERSET WEST Western Cape 94 025 0.80 71.75 35
ST GILES' eGoli 88 000 0.75 72.51 36
TRINITY - MEADOWRIDGE Western Cape 87 341 0.75 73.25 37
ST PAUL'S UNITED - MULBARTON eGoli 86 410 0.74 73.99 38
ALFRED COUNTY eThekwini 83 584 0.71 74.71 39
STELLENBOSCH UNITED Western Cape 80 400 0.69 75.39 40
ST COLUMBA'S - KOKSTAD East Griqualan 79 522 0.68 76.07 41
ST MARK'S - DAVEYTON Highveld 72 564 0.62 76.69 42
ST JOHN'S - BOKSBURG Highveld 72 000 0.62 77.31 43
MOUNT HOREB Limpopo 72 000 0.62 77.92 43
GONUBIE Amatola 67 457 0.58 78.50 44
ST PAUL'S - EAST LONDONPRES CHURCH Amatola 65 112 0.56 79.06 45
RICHARDS BAY eThekwini 65 000 0.56 79.61 46
ST LUKE'S - VEREENIGING Lekoa 64 932 0.56 80.17 47
ST BARNABAS' UNITED eGoli 64 731 0.55 80.72 48
ELGIN UNITED Western Cape 64 630 0.55 81.27 49
DARLING Western Cape 60 721 0.52 81.79 50
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JZS NCEVU MEMORIAL Amatola 60 330 0.52 82.31 51
ESHOWE eThekwini 59 210 0.51 82.81 52
MARGATE eThekwini 56 173 0.48 83.29 53
PORT ALFRED Central Cape 55 000 0.47 83.77 54
TRINITY - DUNDEE uThukela 55 000 0.47 84.24 54
MOUNT FAITH eGoli 54 290 0.46 84.70 55
LADYSMITH uThukela 54 250 0.46 85.16 56
PLUMSTEAD Western Cape 52 656 0.45 85.61 57
ST COLUMBA'S - QUEENSTOWN Amatola 51 780 0.44 86.06 58
TABLEVIEW UNITED Western Cape 49 816 0.43 86.48 59
SOSHANGUVE Tshwane 48 145 0.41 86.89 60
ST MARK'S - MOREGLOED Tshwane 48 130 0.41 87.30 61
ST GEORGE'S - WELLINGTON Western Cape 47 436 0.41 87.71 62
GRACE NUCLEAR Tshwane 47 151 0.40 88.11 63
PRETORIA Tshwane 47 137 0.40 88.52 64
ST NINIANS eGoli 45 000 0.38 88.90 65
SEMPLE MEMORIAL Amatola 43 913 0.38 89.28 66
ST MARGARET'S - DURBAN eThekwini 42 153 0.36 89.64 67
JY HLISO MEMORIAL Central Cape 39 188 0.33 89.97 68
PINELANDS Western Cape 38 558 0.33 90.30 69
ST JOHN'S - BLOEMFONTEIN Free State 38 339 0.33 90.63 70
ST PHILIP'S Amatola 37 954 0.32 90.95 71
RETREAT Western Cape 37 897 0.32 91.28 72
ST MARGARET'S - DANNHAUSER uThukela 37 340 0.32 91.60 73
PARKSIDE Amatola 33 269 0.28 91.88 74
GOOLDVILLE Limpopo 29 790 0.25 92.13 75
ST ANDREW'S - NEWCASTLE uThukela 27 500 0.24 92.37 76
ST NICHOLAS' UNITED Amatola 26 610 0.23 92.60 77
MAKWARELA Limpopo 25 636 0.22 92.82 78
ST ANDREW'S - WALMER Central Cape 25 310 0.22 93.03 79
AMANZIMTOTI UNITING eThekwini 24 700 0.21 93.24 80
SUMMERSTRAND UNITED Central Cape 24 441 0.21 93.45 81
CAMPS BAY UNITED Western Cape 24 326 0.21 93.66 82
OUDTSHOORN Central Cape 24 000 0.21 93.87 83
ALEXANDRA PREACHING STATION eGoli 24 000 0.21 94.07 83
ST THOMAS' Central Cape 23 797 0.20 94.27 84
ST COLUMBA'S - PORT ELIZABETH Central Cape 22 165 0.19 94.46 85
KNYSNA Central Cape 22 013 0.19 94.65 86
ST GEORGES - EAST LONDON Amatola 21 000 0.18 94.83 87
ST DAVID'S - NIGEL Highveld 20 729 0.18 95.01 88
RANDPARK RIDGE UNITED eGoli 18 735 0.16 95.17 89
ST MAGNUS eGoli 18 679 0.16 95.33 90
HEIDELBERG Highveld 18 492 0.16 95.49 91
GREYVILLE eThekwini 18 000 0.15 95.64 92
TRINITY - GRAHAMSTOWN Central Cape 16 185 0.14 95.78 93
ST MARK'S - YEOVILLE eGoli 15 887 0.14 95.91 94
GUGULETU Western Cape 15 000 0.13 96.04 95
MITCHELL'S PLAIN UNITED Western Cape 14 999 0.13 96.17 96
BLAAUWBERG Limpopo 14 400 0.12 96.29 97
EBENEZER Highveld 14 384 0.12 96.42 98
JOHANNESBURG eGoli 13 690 0.12 96.53 99
DORRINGTON Amatola 13 000 0.11 96.64 100
EDENDALE Drakensberg 13 000 0.11 96.76 100
ST STEPHEN'S - ROSETTENVILLE eGoli 12 858 0.11 96.87 101
POLOKWANE Limpopo 12 200 0.10 96.97 102
ST PETER'S - TEMBISA Highveld 12 000 0.10 97.07 103
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AURET STREET UNITED Western Cape 11 556 0.10 97.17 104
NEWCASTLE uThukela 11 200 0.10 97.27 105
LEBOWAKGOMO Limpopo 11 100 0.09 97.36 106
ST JOHN'S - TURFFONTEIN eGoli 10 200 0.09 97.45 107
TRAFALGAR PREACHING STATION eThekwini 10 093 0.09 97.54 108
STUTTERHEIM Amatola 10 000 0.09 97.62 109
ST BARNABAS - PORT ELIZABETH Central Cape 10 000 0.09 97.71 109
ALL SAINTS UNITED - PIETERMARITSBURGDrakensberg 9 900 0.08 97.79 110
STUARTVILLE Limpopo 9 600 0.08 97.87 111
MILNERTON Western Cape 9 200 0.08 97.95 112
ST BARNABAS' - KWAZAKHELE Central Cape 9 080 0.08 98.03 113
CENTRAL JOHANNESBURG eGoli 9 053 0.08 98.11 114
STRUBENS VALLEY UNITED eGoli 8 578 0.07 98.18 115
NONZWAKAZI Central Cape 8 000 0.07 98.25 116
JOHN KNOX BOKWE - BISHO Amatola 7 800 0.07 98.32 117
KHAYELIHLE eThekwini 7 800 0.07 98.38 117
ST JAMES - ZWIDE Central Cape 7 516 0.06 98.45 118
ESTCOURT Drakensberg 7 500 0.06 98.51 119
JONAS LEDIGA MEMORIAL Tshwane 7 200 0.06 98.57 120
HIGHLAND HILLS UNITED eThekwini 6 625 0.06 98.63 121
YEKELO-MBALI MEMORIAL eGoli 6 100 0.05 98.68 122
ST ANDREW'S - BEACONSFIELD Free State 6 000 0.05 98.73 123
ST PAUL'S - WELKOM Free State 6 000 0.05 98.78 123
MABOPANE Tshwane 6 000 0.05 98.83 123
ELSIE'S RIVER Western Cape 6 000 0.05 98.89 123
KENILWORTH COMMUNITY Western Cape 6 000 0.05 98.94 123
MSINGA uThukela 5 350 0.05 98.98 124
VRYBURG UNITED Lekoa 5 215 0.04 99.03 125
ST PETERS UNITED - DENYSVILLE Lekoa 5 030 0.04 99.07 126
HAMMARSDALE eThekwini 4 800 0.04 99.11 127
VREDENBURG UNITED Western Cape 4 683 0.04 99.15 128
ST ANDREW'S - WITBANK Tshwane 4 500 0.04 99.19 129
BURNSHILL Amatola 4 000 0.03 99.22 130
M MAKWETU MEMORIAL Central Cape 3 764 0.03 99.26 131
ST SILAS Lekoa 3 454 0.03 99.29 132
ST JOHN'S UNITED - PIETERMARITZBURG Drakensberg 3 334 0.03 99.31 133
ST ANTHONY'S Lekoa 3 000 0.03 99.34 134
GILLESPIE East Griqualan 3 000 0.03 99.37 134
ST PAUL'S - KWAMASHU eThekwini 2 880 0.02 99.39 135
ZAMDELA Free State 2 750 0.02 99.41 136
SESHEGO Limpopo 2 660 0.02 99.44 137
ST MATTHEW'S - PORT ELIZABETH Central Cape 2 600 0.02 99.46 138
ABRAHAM MARAMANI MEMORIAL Drakensberg 2 500 0.02 99.48 139
ERSKINE Mthatha 2 500 0.02 99.50 139
SB NGCOBO MEMORIAL Mthatha 2 500 0.02 99.52 139
T.P. FINCA MEMORIAL Mthatha 2 500 0.02 99.54 139
PREMIER MINE Tshwane 2 500 0.02 99.57 139
DUNCAN VILLAGE Amatola 2 400 0.02 99.59 140
ST ANDREW'S - WEST BANK Amatola 2 400 0.02 99.61 140
TANTYI Central Cape 2 400 0.02 99.63 140
THE HILL Central Cape 2 400 0.02 99.65 140
PHOLELA Drakensberg 2 400 0.02 99.67 140
PHOMOLONG Free State 2 400 0.02 99.69 140
ST LUKE'S - RATANDA Highveld 2 400 0.02 99.71 140
DONHILL Limpopo 2 400 0.02 99.73 140
MATANGARI Limpopo 2 400 0.02 99.75 140
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WILLIAM SAMSON MEMORIAL Limpopo 2 400 0.02 99.77 140
MAMELODI EAST Tshwane 2 400 0.02 99.79 140
DELFT UNITED Western Cape 2 400 0.02 99.81 140
LANGA Western Cape 2 400 0.02 99.83 140
TIYO SOGA MEMORIAL Western Cape 2 400 0.02 99.85 140
ST ANDREWS - MTHATHA Mthatha 2 298 0.02 99.87 141
MOLETSANE eGoli 2 000 0.02 99.89 142
ET LEGODI Tshwane 2 000 0.02 99.91 142
KUILS RIVER UNITED Western Cape 1 800 0.02 99.92 143
ST JOHN'S - GROUTVILLE eThekwini 1 667 0.01 99.94 144
ST TIMOTHY'S Lekoa 1 580 0.01 99.95 145
ST ANDREW'S - KING WILLIAM'S TOWN Amatola 1 500 0.01 99.96 146
PIETERMARITZBURG Drakensberg 1 500 0.01 99.98 146
KHULANI Mthatha 1 500 0.01 99.99 146
LOWER NGQWARA Mthatha 1 500 0.01 100.00 146
MILLER Mthatha 1 500 0.01 100.01 146
SOMERVILLE Mthatha 1 500 0.01 100.03 146
DD STORMONT MEMORIAL Transkei 1 500 0.01 100.04 146
ST STEPHEN'S - VANDERBIJLPARK Lekoa 1 310 0.01 100.05 147
MDANTSANE P Amatola 1 200 0.01 100.06 148
MIDLANDS Drakensberg 1 200 0.01 100.07 148
MPHARANE eGoli 1 200 0.01 100.08 148
ALL SAINTS UNITED Highveld 1 200 0.01 100.09 148
EAST RAND Highveld 1 200 0.01 100.10 148
SOLOMON RATHEBE MEMORIAL Lekoa 1 200 0.01 100.11 148
COLUMBA MISSION Transkei 1 200 0.01 100.12 148
CUNNINGHAM Transkei 1 200 0.01 100.13 148
DUFF Transkei 1 200 0.01 100.14 148
EE XOK0ZELA Transkei 1 200 0.01 100.15 148
GCUWA MISSION Transkei 1 200 0.01 100.16 148
IRVIN NJOLOZA Transkei 1 200 0.01 100.17 148
JL SOKUPA Transkei 1 200 0.01 100.18 148
K MANAKAZA MEMORIAL Transkei 1 200 0.01 100.19 148
KIDSTON Transkei 1 200 0.01 100.20 148
LUNDIE MEMORIAL Transkei 1 200 0.01 100.21 148
MACLAY Transkei 1 200 0.01 100.22 148
MAIN Transkei 1 200 0.01 100.24 148
MALAN Transkei 1 200 0.01 100.25 148
MBULU Transkei 1 200 0.01 100.26 148
NDAKANA Transkei 1 200 0.01 100.27 148
NJIKELANA Transkei 1 200 0.01 100.28 148
TUTURA Transkei 1 200 0.01 100.29 148
ULUNDI UNITING uThukela 1 200 0.01 100.30 148
WPT NDIBONGO MEMORIAL Western Cape 1 200 0.01 100.31 148
WV MASINDA  MEMORIAL Western Cape 1 200 0.01 100.32 148
NORTHDALE PREACHING STATION Drakensberg 1 000 0.01 100.33 149
ST MICHAELS UNITED Lekoa 1 000 0.01 100.33 149
DV SIKHUTSWA Mthatha 1 000 0.01 100.34 149
GT VIKA MEMORIAL Mthatha 1 000 0.01 100.35 149
JOHN KNOX BOKWE - UGIE Mthatha 1 000 0.01 100.36 149
LOWER RAINY Mthatha 1 000 0.01 100.37 149
NQANDU NUCLEAR Mthatha 1 000 0.01 100.38 149
VV DIPA MEMORIAL Mthatha 1 000 0.01 100.39 149
WILLIAM GAVIN MEMORIAl Mthatha 1 000 0.01 100.39 149
ZS TYANDELA Mthatha 1 000 0.01 100.40 149
D.T. PLAATJIE MEMORIAL Highveld 900 0.01 100.41 150
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ST MATTHEW'S Lekoa 800 0.01 100.42 151
ST PETER'S - BOIPATONG Lekoa 600 0.01 100.42 152
GA-KGAPANE Limpopo 600 0.01 100.43 152
KUYASA NUCLEAR Western Cape 600 0.01 100.43 152
MASIBULELE Western Cape 600 0.01 100.44 152
ST DAVID'S - PIETERMARITZBURG Drakensberg 599 0.01 100.44 153
MBONDA MISSION eGoli 500 0.00 100.45 154
ST ANDREW'S - BRAKPAN Highveld 500 0.00 100.45 154
GA RANKUWA Tshwane 500 0.00 100.46 154
STEADVILLE uThukela 500 0.00 100.46 154
AMT CAWA Western Cape 500 0.00 100.46 154
SALEM UNITED Western Cape 350 0.00 100.47 155
STILFONTEIN Lekoa 340 0.00 100.47 156
LINGELIHLE Central Cape 300 0.00 100.47 157
ST AUGUSTINE'S Free State 300 0.00 100.48 157
RAPODILE STREET Highveld 300 0.00 100.48 157
ALL SAINTS - JOUBERTON Lekoa 300 0.00 100.48 157
MASIPHUMELE Western Cape 300 0.00 100.48 157
ADELAIDE Amatola 0 0.00 100.48 158
ADELAIDE TOWNSHIP - NUCLEAR Amatola 0 0.00 100.48 158
ALICE Amatola 0 0.00 100.48 158
BREIDBACH Amatola 0 0.00 100.48 158
CAMBRIDGE Amatola 0 0.00 100.48 158
CKOTI - DIMBAZA Amatola 0 0.00 100.48 158
DAVIDSON MEMORIAL Amatola 0 0.00 100.48 158
DR NTSIKELELO Amatola 0 0.00 100.48 158
EMGWALI Amatola 0 0.00 100.48 158
JT AROSI Amatola 0 0.00 100.48 158
KHOBONQABA Amatola 0 0.00 100.48 158
LOVEDALE Amatola 0 0.00 100.48 158
MACFARLAN Amatola 0 0.00 100.48 158
PIRIE MISSION Amatola 0 0.00 100.48 158
SADA PREACHING STATION Amatola 0 0.00 100.48 158
ST JOHN'S UNITED - FORT BEAUFORT Amatola 0 0.00 100.48 158
ST JOHN'S, KEISKAMMAHOEK Amatola 0 0.00 100.48 158
ST LUKE'S - DIMBAZA Amatola 0 0.00 100.48 158
STIRLING Amatola 0 0.00 100.48 158
STUART MEMORIAL Amatola 0 0.00 100.48 158
WHEATLANDS & TARKASTAD Amatola 0 0.00 100.48 158
ZOLA & WINTERBERG Amatola 0 0.00 100.48 158
ALL SAINTS UNITED - SOMERSET EAST Central Cape 0 0.00 100.48 158
ARCADIA Central Cape 0 0.00 100.48 158
BEDFORD Central Cape 0 0.00 100.48 158
BLUEWATER BAY UNITED Central Cape 0 0.00 100.48 158
D. M SOGA MEMORIAL Central Cape 0 0.00 100.48 158
GARDEN ROUTE Central Cape 0 0.00 100.48 158
GLEN AVON Central Cape 0 0.00 100.48 158
GRAAFF REINET Central Cape 0 0.00 100.48 158
GT MCOTELI Central Cape 0 0.00 100.48 158
JEFFREY'S BAY Central Cape 0 0.00 100.48 158
JJR JOLOBE MEMORIAL Central Cape 0 0.00 100.48 158
KWAZAKHELE Central Cape 0 0.00 100.48 158
MAKANA'S KOP Central Cape 0 0.00 100.48 158
PLETTENBERG BAY TRANSITIONAL Central Cape 0 0.00 100.48 158
ST ANDREW'S - SOMERSET EAST Central Cape 0 0.00 100.48 158
ST FRANCIS UNITED - SEDGEFIELD Central Cape 0 0.00 100.48 158
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ST MARTIN'S Central Cape 0 0.00 100.48 158
THEMBALETHU Central Cape 0 0.00 100.48 158
UITENHAGE Central Cape 0 0.00 100.48 158
ZWIDE Central Cape 0 0.00 100.48 158
ENTAMBENI Drakensberg 0 0.00 100.48 158
ESTON UNITED Drakensberg 0 0.00 100.48 158
GLENBAIN Drakensberg 0 0.00 100.48 158
MPOLWENI Drakensberg 0 0.00 100.48 158
NEW EDENDALE Drakensberg 0 0.00 100.48 158
RICHMOND NUCLEAR Drakensberg 0 0.00 100.48 158
SCOTTSVILLE Drakensberg 0 0.00 100.48 158
ST MICHAELS UNITED - BOSTON Drakensberg 0 0.00 100.48 158
TRINITY NUCLEAR - ESTCOURT Drakensberg 0 0.00 100.48 158
VULINDLELA Drakensberg 0 0.00 100.48 158
BALASI East Griqualan 0 0.00 100.48 158
BHONGWENI East Griqualan 0 0.00 100.48 158
BUCHANAN East Griqualan 0 0.00 100.48 158
GILLESPIE East Griqualan 0 0.00 100.48 158
MAFUBE East Griqualan 0 0.00 100.48 158
MBONDA East Griqualan 0 0.00 100.48 158
MPHARANE East Griqualan 0 0.00 100.48 158
PABALLONG East Griqualan 0 0.00 100.48 158
RIETVLEI East Griqualan 0 0.00 100.48 158
SPRINGSIDE East Griqualan 0 0.00 100.48 158
STIRLING MEMORIAL East Griqualan 0 0.00 100.48 158
TSEKONG East Griqualan 0 0.00 100.48 158
TT DEKEDA East Griqualan 0 0.00 100.48 158
UPPER MKEMANE East Griqualan 0 0.00 100.48 158
XABA MEMORIAL NUCLEAR East Griqualan 0 0.00 100.48 158
YEKELO-MBALI MEMORIAL East Griqualan 0 0.00 100.48 158
BARAGAWANATH eGoli 0 0.00 100.48 158
BE NGUBANE MEMORIAL eGoli 0 0.00 100.48 158
CENTRAL BARAGWANATH eGoli 0 0.00 100.48 158
DAXINA PREACHING STATION eGoli 0 0.00 100.48 158
DIEPKLOOF ZONE 3 eGoli 0 0.00 100.48 158
DOBSONVILLE eGoli 0 0.00 100.48 158
HAMILTON MEMORIAL eGoli 0 0.00 100.48 158
KAGISO eGoli 0 0.00 100.48 158
KENSINGTON UNITED eGoli 0 0.00 100.48 158
MAYFAIR eGoli 0 0.00 100.48 158
MEADOWLANDS eGoli 0 0.00 100.48 158
ORLANDO eGoli 0 0.00 100.48 158
RANDBURG eGoli 0 0.00 100.48 158
ST JOHN THE EVANGELIST eGoli 0 0.00 100.48 158
ST MUNGO'S UNITED eGoli 0 0.00 100.48 158
ST PATRICK'S eGoli 0 0.00 100.48 158
BEACH MISSION eThekwini 0 0.00 100.48 158
CHRIST THE REDEEMER eThekwini 0 0.00 100.48 158
CLERMONT eThekwini 0 0.00 100.48 158
ERNEST REIM MEMORIAL eThekwini 0 0.00 100.48 158
ESIKHAWINI eThekwini 0 0.00 100.48 158
MEREBANK eThekwini 0 0.00 100.48 158
SHALOM eThekwini 0 0.00 100.48 158
ST ANDREW'S - SCOTTBURGH eThekwini 0 0.00 100.48 158
ST GEORGE'S - BLUFF eThekwini 0 0.00 100.48 158
TEMBALIHLE eThekwini 0 0.00 100.48 158
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UMHLALI - NUCLEAR eThekwini 0 0.00 100.48 158
AR POHO MEMORIAL Free State 0 0.00 100.48 158
BOITUMELONG Free State 0 0.00 100.48 158
BRENT PARK PREACHING STATION Free State 0 0.00 100.48 158
EBENEZER Free State 0 0.00 100.48 158
FRANKFORT-VILLIERS Free State 0 0.00 100.48 158
IKAGENG Free State 0 0.00 100.48 158
KWAKWATSI Free State 0 0.00 100.48 158
PARYS Free State 0 0.00 100.48 158
PENIELE - TRANSITIONAL Free State 0 0.00 100.48 158
POELONG - TRANSITIONAL Free State 0 0.00 100.48 158
RAMOETI-MASEMOLA MEMORIAL UNITED Free State 0 0.00 100.48 158
ST ANDREW'S - CONSTANTIA Free State 0 0.00 100.48 158
ST ANDREW'S - HEILBRON Free State 0 0.00 100.48 158
ST ANDREW'S - KGOTSONG Free State 0 0.00 100.48 158
ST ANDREW'S - KROONSTAD Free State 0 0.00 100.48 158
ST ANDREW'S - VERGENOEG Free State 0 0.00 100.48 158
ST ANTHONY'S Free State 0 0.00 100.48 158
ST JOHN'S - BATHO Free State 0 0.00 100.48 158
ST LUKE'S - HOOPSTAD Free State 0 0.00 100.48 158
ST MONICA'S Free State 0 0.00 100.48 158
THABA NCHU-BOTSHABELO UNITED Free State 0 0.00 100.48 158
TSOANE ABRAHAM POHO MEMORIAL Free State 0 0.00 100.48 158
VILJOENSKROON Free State 0 0.00 100.48 158
WELKOM Free State 0 0.00 100.48 158
WITSIESHOEK UNITED Free State 0 0.00 100.48 158
ACTS Highveld 0 0.00 100.48 158
ALFRED MAJA MEMORIAL Highveld 0 0.00 100.48 158
BD YANTA MEMORIAL Highveld 0 0.00 100.48 158
DALPARK PREACHING STATION Highveld 0 0.00 100.48 158
EMBALENHLE Highveld 0 0.00 100.48 158
ST MICHAEL'S - SPRINGS Highveld 0 0.00 100.48 158
ST PAUL'S - ALBERTON Highveld 0 0.00 100.48 158
ST PETER'S - DUDUZA Highveld 0 0.00 100.48 158
ST PETER'S UNITED - SECUNDA Highveld 0 0.00 100.48 158
TRINITY - KATLEHONG Highveld 0 0.00 100.48 158
TSAKANE Highveld 0 0.00 100.48 158
BM MOLABA MEMORIAL Lekoa 0 0.00 100.48 158
BOPHELONG Lekoa 0 0.00 100.48 158
KANANA PREACHING STATION Lekoa 0 0.00 100.48 158
ST ANDREW'S - KURUMAN Lekoa 0 0.00 100.48 158
ST ANDREW'S - WESTONARIA Lekoa 0 0.00 100.48 158
ST MARK'S - SEBOKENG Lekoa 0 0.00 100.48 158
ST PAUL'S - SHARPVILLE Lekoa 0 0.00 100.48 158
TRINITY - KLERKSDORP Lekoa 0 0.00 100.48 158
MAHWELERENG Limpopo 0 0.00 100.48 158
NEMAKGALE Limpopo 0 0.00 100.48 158
PHALABORWA Limpopo 0 0.00 100.48 158
ST PAUL'S UNITED - HAENERTSBURG Limpopo 0 0.00 100.48 158
TZANEEN Limpopo 0 0.00 100.48 158
WEIRDALE Limpopo 0 0.00 100.48 158
WILLIAM MPAMBA MEMORIAL Limpopo 0 0.00 100.48 158
RAINY Mthatha 0 0.00 100.48 158
ROSS Mthatha 0 0.00 100.48 158
NDABAKAZI Transkei 0 0.00 100.48 158
NGCISININDE Transkei 0 0.00 100.48 158
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HIGHVELD Tshwane 0 0.00 100.48 158
KHAYAKULU UNITING Tshwane 0 0.00 100.48 158
MAMELODI GARDENS Tshwane 0 0.00 100.48 158
PHOLA Tshwane 0 0.00 100.48 158
RUIGHOEK Tshwane 0 0.00 100.48 158
RUSTENBURG Tshwane 0 0.00 100.48 158
ST ANDREW'S - PRETORIA Tshwane 0 0.00 100.48 158
ST JAMES - MATSULU Tshwane 0 0.00 100.48 158
ST PAUL'S - MARITE Tshwane 0 0.00 100.48 158
ST PETER'S - MOTHOTLUNG Tshwane 0 0.00 100.48 158
THUMEDI MAKGAHLELA Tshwane 0 0.00 100.48 158
BW ZULU MEMORIAL uThukela 0 0.00 100.48 158
DOUGLAS uThukela 0 0.00 100.48 158
DUNDEE uThukela 0 0.00 100.48 158
ENDUMISWENI uThukela 0 0.00 100.48 158
ERNEST NTULI MEMORIAL uThukela 0 0.00 100.48 158
GORDON MEMORIAL uThukela 0 0.00 100.48 158
JOKWENI uThukela 0 0.00 100.48 158
VRYHEID uThukela 0 0.00 100.48 158
ATLANTIS UNITED Western Cape 0 0.00 100.48 158
BLUE DOWNS UNITED Western Cape 0 0.00 100.48 158
BRIDGETOWN Western Cape 0 0.00 100.48 158
CAPRICORN PARK - NUCLEAR Western Cape 0 0.00 100.48 158
CLAREMONT UNITED Western Cape 0 0.00 100.48 158
EASTRIDGE UNITED Western Cape 0 0.00 100.48 158
FREEMAN BAVUMA MEMORIAL Western Cape 0 0.00 100.48 158
GG NDOTYANA MEMORIAL Western Cape 0 0.00 100.48 158
GORDON'S BAY UNITED Western Cape 0 0.00 100.48 158
HEIDEVELD-MANENBERG UNITED Western Cape 0 0.00 100.48 158
IMIZAMO UNITED Western Cape 0 0.00 100.48 158
JL ZWANE MEMORIAL Western Cape 0 0.00 100.48 158
KHAYAMANDI - NUCLEAR Western Cape 0 0.00 100.48 158
KHAYELITSHA UNITED Western Cape 0 0.00 100.48 158
KRAAIFONTEIN PREACHING STATION Western Cape 0 0.00 100.48 158
MAITLAND Western Cape 0 0.00 100.48 158
MBEKWENI PREACHING STATION Western Cape 0 0.00 100.48 158
MELKBOSSTRAND UNITED Western Cape 0 0.00 100.48 158
MFULENI TRANSITIONAL Western Cape 0 0.00 100.48 158
NYANGA Western Cape 0 0.00 100.48 158
ORANJEMUND UNITED Western Cape 0 0.00 100.48 158
PROTEA VALLEY UNITED Western Cape 0 0.00 100.48 158
SALDANHA UNITED Western Cape 0 0.00 100.48 158
ST ANDREW'S CAPE TOWN Western Cape 0 0.00 100.48 158
STILLBAY UNITED Western Cape 0 0.00 100.48 158
STRAND UNITED Western Cape 0 0.00 100.48 158
THEMBALIHLE Western Cape 0 0.00 100.48 158
WALLACEDENE - NUCLEAR Western Cape 0 0.00 100.48 158
WEST COAST - NUCLEAR Western Cape 0 0.00 100.48 158
WOODSTOCK Western Cape 0 0.00 100.48 158
WORCESTER UNITED Western Cape 0 0.00 100.48 158
ADELAIDE Amatola -6 800 -0.06 100.42 158
WATTVILLE Highveld -49 700 -0.42 100.00 158
TOTAL 11 699 364
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NON-CONTRIBUTING CONGREGATIONS : 2015/2016

This list includes all congregations irrespective of classification; ie preaching stations, 
nuclear, etc.
ADELAIDE Amatola KWAKWATSI Free State
ADELAIDE TOWNSHIP - NUCLEAR Amatola PARYS Free State
ALICE Amatola PENIELE - TRANSITIONAL Free State
BREIDBACH Amatola POELONG - TRANSITIONAL Free State
CAMBRIDGE Amatola RAMOETI-MASEMOLA MEMORIAL UNITEDFree State
CKOTI - DIMBAZA Amatola ST ANDREW'S - CONSTANTIA Free State
DAVIDSON MEMORIAL Amatola ST ANDREW'S - HEILBRON Free State
DR NTSIKELELO Amatola ST ANDREW'S - KGOTSONG Free State
EMGWALI Amatola ST ANDREW'S - KROONSTAD Free State
JT AROSI Amatola ST ANDREW'S - VERGENOEG Free State
KHOBONQABA Amatola ST ANTHONY'S Free State
LOVEDALE Amatola ST JOHN'S - BATHO Free State
MACFARLAN Amatola ST LUKE'S - HOOPSTAD Free State
PIRIE MISSION Amatola ST MONICA'S Free State
SADA PREACHING STATION Amatola THABA NCHU-BOTSHABELO UNITED Free State
ST JOHN'S UNITED - FORT BEAUFORT Amatola TSOANE ABRAHAM POHO MEMORIAL Free State
ST JOHN'S, KEISKAMMAHOEK Amatola VILJOENSKROON Free State
ST LUKE'S - DIMBAZA Amatola WELKOM Free State
STIRLING Amatola WITSIESHOEK UNITED Free State
STUART MEMORIAL Amatola
WHEATLANDS & TARKASTAD Amatola ACTS Highveld
ZOLA & WINTERBERG Amatola ALFRED MAJA MEMORIAL Highveld

BD YANTA MEMORIAL Highveld
ALL SAINTS UNITED - SOMERSET EAST Central Cape DALPARK PREACHING STATION Highveld
ARCADIA Central Cape EMBALENHLE Highveld
BEDFORD Central Cape ST MICHAEL'S - SPRINGS Highveld
BLUEWATER BAY UNITED Central Cape ST PAUL'S - ALBERTON Highveld
D. M SOGA MEMORIAL Central Cape ST PETER'S - DUDUZA Highveld
GARDEN ROUTE Central Cape ST PETER'S UNITED - SECUNDA Highveld
GLEN AVON Central Cape TRINITY - KATLEHONG Highveld
GRAAFF REINET Central Cape TSAKANE Highveld
GT MCOTELI Central Cape
JEFFREY'S BAY Central Cape BM MOLABA MEMORIAL Lekoa
JJR JOLOBE MEMORIAL Central Cape BOPHELONG Lekoa
KWAZAKHELE Central Cape KANANA PREACHING STATION Lekoa
MAKANA'S KOP Central Cape ST ANDREW'S - KURUMAN Lekoa
PLETTENBERG BAY TRANSITIONAL Central Cape ST ANDREW'S - WESTONARIA Lekoa
ST ANDREW'S - SOMERSET EAST Central Cape ST MARK'S - SEBOKENG Lekoa
ST FRANCIS UNITED - SEDGEFIELD Central Cape ST PAUL'S - SHARPVILLE Lekoa
ST MARTIN'S Central Cape TRINITY - KLERKSDORP Lekoa
THEMBALETHU Central Cape
UITENHAGE Central Cape MAHWELERENG Limpopo
ZWIDE Central Cape NEMAKGALE Limpopo

PHALABORWA Limpopo
ENTAMBENI Drakensberg ST PAUL'S UNITED - HAENERTSBURG Limpopo
ESTON UNITED Drakensberg TZANEEN Limpopo
GLENBAIN Drakensberg WEIRDALE Limpopo
MPOLWENI Drakensberg WILLIAM MPAMBA MEMORIAL Limpopo
NEW EDENDALE Drakensberg
RICHMOND NUCLEAR Drakensberg RAINY Mthatha
SCOTTSVILLE Drakensberg ROSS Mthatha
ST MICHAELS UNITED - BOSTON Drakensberg

ANNEXURE 7
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TRINITY NUCLEAR - ESTCOURT Drakensberg NDABAKAZI Transkei
VULINDLELA Drakensberg NGCISININDE Transkei

BALASI East GriqualandHIGHVELD Tshwane
BHONGWENI East GriqualandKHAYAKULU UNITING Tshwane
BUCHANAN East GriqualandMAMELODI GARDENS Tshwane
GILLESPIE East GriqualandPHOLA Tshwane
MAFUBE East GriqualandRUIGHOEK Tshwane
MBONDA East GriqualandRUSTENBURG Tshwane
MPHARANE East GriqualandST ANDREW'S - PRETORIA Tshwane
PABALLONG East GriqualandST JAMES - MATSULU Tshwane
RIETVLEI East GriqualandST PAUL'S - MARITE Tshwane
SPRINGSIDE East GriqualandST PETER'S - MOTHOTLUNG Tshwane
STIRLING MEMORIAL East GriqualandTHUMEDI MAKGAHLELA Tshwane
TSEKONG East Griqualand
TT DEKEDA East GriqualandBW ZULU MEMORIAL uThukela
UPPER MKEMANE East GriqualandDOUGLAS uThukela
XABA MEMORIAL NUCLEAR East GriqualandDUNDEE uThukela
YEKELO-MBALI MEMORIAL East GriqualandENDUMISWENI uThukela

ERNEST NTULI MEMORIAL uThukela
BARAGAWANATH eGoli GORDON MEMORIAL uThukela
BE NGUBANE MEMORIAL eGoli JOKWENI uThukela
CENTRAL BARAGWANATH eGoli VRYHEID uThukela
DAXINA PREACHING STATION eGoli
DIEPKLOOF ZONE 3 eGoli ATLANTIS UNITED Western Cape
DOBSONVILLE eGoli BLUE DOWNS UNITED Western Cape
HAMILTON MEMORIAL eGoli BRIDGETOWN Western Cape
KAGISO eGoli CAPRICORN PARK - NUCLEAR Western Cape
KENSINGTON UNITED eGoli CLAREMONT UNITED Western Cape
MAYFAIR eGoli EASTRIDGE UNITED Western Cape
MEADOWLANDS eGoli FREEMAN BAVUMA MEMORIAL Western Cape
ORLANDO eGoli GG NDOTYANA MEMORIAL Western Cape
RANDBURG eGoli GORDON'S BAY UNITED Western Cape
ST JOHN THE EVANGELIST eGoli HEIDEVELD-MANENBERG UNITED Western Cape
ST MUNGO'S UNITED eGoli IMIZAMO UNITED Western Cape
ST PATRICK'S eGoli JL ZWANE MEMORIAL Western Cape

KHAYAMANDI - NUCLEAR Western Cape
BEACH MISSION eThekwini KHAYELITSHA UNITED Western Cape
CHRIST THE REDEEMER eThekwini KRAAIFONTEIN PREACHING STATION Western Cape
CLERMONT eThekwini MAITLAND Western Cape
ERNEST REIM MEMORIAL eThekwini MBEKWENI PREACHING STATION Western Cape
ESIKHAWINI eThekwini MELKBOSSTRAND UNITED Western Cape
MEREBANK eThekwini MFULENI TRANSITIONAL Western Cape
SHALOM eThekwini NYANGA Western Cape
ST ANDREW'S - SCOTTBURGH eThekwini ORANJEMUND UNITED Western Cape
ST GEORGE'S - BLUFF eThekwini PROTEA VALLEY UNITED Western Cape
TEMBALIHLE eThekwini SALDANHA UNITED Western Cape
UMHLALI - NUCLEAR eThekwini ST ANDREW'S CAPE TOWN Western Cape

STILLBAY UNITED Western Cape
AR POHO MEMORIAL Free State STRAND UNITED Western Cape
BOITUMELONG Free State THEMBALIHLE Western Cape
BRENT PARK PREACHING STATION Free State WALLACEDENE - NUCLEAR Western Cape
EBENEZER Free State WEST COAST - NUCLEAR Western Cape
FRANKFORT-VILLIERS Free State WOODSTOCK Western Cape
IKAGENG Free State WORCESTER UNITED Western Cape
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ANNEXURE 8 
 
 
 
 
 

GUILD COTTAGE BOARD OF DIRECTORS 
2017 

 
 

NAME CONTACT 
NUMBER 

MOBILE 
NUMBER 

E-MAIL ADDRESS 

 
George Suliali 
(Chairman) 

 
086 522 3360 (fax) 

 
084 569 0682 

 
gtsuliali@gmail.com 

 
 

 
John Faulkner 
(Treasurer) 
 

 
 

 
082 688 6619 

 
johnfaulkner@absamail.co.za 

 

 
Trish Heslop 
(Secretary) 
 

 
(011) 467 6636 
 

 
082 920 8827 

 
trish_heslop@hotmail.com 

 
Iza Trengove 

  
082 416 6263 

 
trengove.iza@gmail.com 

 
 
Sibongile Mtshontshi 

 
(011) 714 5997 (wk) 

 
084 740 1457  
082 329 6444 

 
Mtshontshis@sabc.co.za 
Mtshontshis@gmail.com 

 
 
Wendy Gardiner 
 

  
 

 
mwcaserv@mweb.co.za 

 
 
Douglas Hendry 
 

   
Douglas.Hendry@standardbank.co.za 

 
Nomvula Vilakazi 
(Executive Director) 
 

 
(011) 726-2102 (wk) 

 
072 213 7206 

 
guildcot2@mweb.co.za  
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AUDIT COMMITTEE  
  
4. MEMBERS OF COMMITTEE 
 
CURRENT MEMBERS 
Mr CW Gauld (Chair), Ms G Spelman,    - Finance Committee members 
Mr C Smith, Ms K Masiteng, The Rev F Botha  - Independent members 
Mr R Johnson– The General Treasurer -ex officio 
Mr G Jooste – The Chief Financial Officer – ex officio 
 
The Audit Committee was appointed by General Assembly in July 2016.  
 
Terms of Reference of the Audit Committee 
As a new Committee of General Assembly it was necessary to formulate Terms of Reference of the Committee 

for submission to the Executive Commission for approval in 2017. 
 
Terms of Reference for the Audit Committee were determined by the Committee Members at a meeting in 

November 2016. They are attached as Annexure 1 for consideration and, if acceptable, for approval by 
the Executive Commission. 

 
Review of Annual Financial Statements (AFS) 
The AFS for the financial year to 30 June 2016 were reviewed at the November 2016 Audit Committee 

meeting.  
The Committee approved the AFS and recommend that they may be signed by the Finance Committee. 
 
Review of Management Letter 
The letter from the auditors to management relating to the audit of the AFS for the year to June 2016 was 

also reviewed and discussed with management and the external auditors at the November Audit 
Committee meeting. There were no material issues raised by the auditors with the exception of the 
qualifications raised in the AFS Audit Report, being: 

• The limitations of auditing cash receipts 
• The state of title deeds relating to certain properties occupied by the church 
• The limitations of auditing controls over the obtaining of supporting documents in respect of grants and 

allowances. 
 
Audit Plan and Risk Review 
A meeting with management and the external auditors regarding the 2017 audit will be scheduled for May 

2016. This meeting will focus on the scope of the forthcoming audit and its budgeted costs. 
In addition, the Committee will review the Church risk profile and the extent of insurance cover.  
 
 
LIST OF ANNEXURES 
1. Audit Committee Terms of Reference 
 
PROPOSALS 
 
1. The General Assembly receives the report. 

2. The General Assembly approves the Terms of Reference of the Audit Committee 
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ANNEXURE 1 
 

AUDIT COMMITTEE 
TERMS OF REFERENCE 

 
1.       OBJECTIVE 

1.1. The Audit Committee is a committee of the General Assembly of the UPCSA and is answerable to the 
General Assembly. 
 

1.2.  The overriding objectives of the Audit Committee are to assist the Finance Committee to discharge 
their duties relating to :- 

1.2.1. The safeguarding of assets,  
1.2.2. The operation of adequate systems and controls and  
1.2.3. The reviewing of financial information and preparation of annual financial statements. This 

includes meeting with the external Auditors and the Chief Financial Officer to arrange the scope 
of external audits and to review their findings. 

 
1.3. The Audit Committee does not relieve the Finance Committee of any of their responsibilities, but 

provides oversight to ensure that the responsibilities are fulfilled. 
 

1.4. The Audit Committee shall not perform any management functions or assume any management 
responsibilities. 

 
2. CONSTITUTION 

2.1. The Audit Committee members and the chairperson shall be appointed by General Assembly. 
 

2.2. The Audit Committee shall comprise a minimum of FIVE members who shall be 
 

2.2.1. two members of the Finance Committee 
2.2.2. three independent members 
2.2.3. the General Treasurer (Ex Officio) 
2.2.4. the Chief Financial Officer (Ex Officio) 
 

2.3. Audit Committee members shall be independent and free from any relationship, which could 
materially interfere with the exercise of their independent judgement as an Audit Committee 
member. 

2.4. Audit Committee members will be required to sign a declaration of interest/conflict of interest form 
each year. 

 
2.5. The quorum for the transaction of business shall be THREE members of the Audit Committee with 

voting rights. 
 

2.6. The duration of membership of the Audit Committee shall be at the discretion of the General 
Assembly, taking into account continuity and specialised knowledge. 

 
3. MEETINGS AND PROCEEDINGS 
 

3.1. The Audit Committee shall meet at least twice per annum. 
 

3.2. Further meetings may be called by any member of the Audit Committee. 
 

3.3. Meeting agendas shall be prepared and distributed in advance, together with sufficient background 
information to enable Audit Committee members to appropriately prepare for the meetings. 

 
3.4. The minutes of all Audit Committee meetings shall be submitted to the Finance Committee and the 

Clerk of Assembly. 
 
4. ATTENDANCE AT MEETINGS 
 

4.1. The Audit Committee shall, in their entire discretion, be entitled to invite any person to attend and 
be heard at meetings of the Audit Committee, including Conveners of General Assembly Committees. 

 
4.2. Representatives of the external auditors may be requested to attend Audit Committee meetings. 

 
4.3. The chairperson of the Audit Committee shall excuse from the meeting, or from any item on the 

agenda, anyone who could have any conflicts of interest. 
 

4.4. When the Audit Committee feels it to be necessary, the Audit Committee shall meet separately with 
the external auditors to discuss any matters that the Audit Committee or the external auditors 
believe should be discussed privately with the Audit Committee.  
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5. DUTIES AND RESPONSIBILITIES 
 

The duties and responsibilities to the Audit Committee are set out fully in Annexure 1. 
 

6. REPORTING 
 

6.1. The Audit Committee shall prepare and submit formal reports on its activities to General Assembly 
through the Clerk of Assembly and to the Finance Committee with such recommendations as the 
Audit Committee may deem appropriate. 

 
6.2. It shall prepare a statement for inclusion in the annual report that describes the Audit Committee’s 

composition and responsibilities, and how these responsibilities were discharged. 
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UPCSA PENSION FUND 
 

Report to the General Assembly 2017 
 

1. Merger with the Presbyterian Employees’ Pension Fund 
 

 The merger of the Presbyterian Employee’s Pension Fund into the UPCSA Pension Fund took place on 
1 July 2015, all contributions from July 2015 were paid into the UPCSA Pension Fund. 

 Section 14 documentation was provided to the FSB on 15 December 2015, on receipt of an approval 
the assets will be transferred from the PEPF into the UPCSA Pension Fund. 

 On 9 February 2017 the FSB approved the merger and the assets were subsequently transferred by  
9 April 2017, which is within sixty (60) days as required by the Registrar. 

 
2. Trustees 

 
 Composition of the current Board of Trustees is as follows: 

 
A. Wentzel Employer Trustee and Chairman 
C. Gauld Employer Trustee 
G.C. Kelly Employer Trustee 
Dr. N. Mashalaba Employer Trustee 
E Stopforth  Employer Trustee (Ex-PEPF) 
T Borrill Employer Trustee 
  
J Botha Member Trustee 
The Rev. R. Botsis Member Trustee 
The Rev. C. Judelsohn Member Trustee 
TB Mahlangu Member Trustee 
 

 Member Elections were held early in 2016. The Member Trustees were elected with effect from            
1 January 2016 for a period of five (5) years. 

 The Fund confirms the above four (4) Church Appointed Trustees and one (1) Alternative Church 
Appointed Trustee. 

 The Executive Committee elected the Church appointed four (4) Trustees and one (1) Alternate 
Trustee to serve for a period of five (5) years. 

 In terms of the Rules of the Fund, the Trustees elect a Chairman for the Fund. Mr Wentzel was re-
elected as Chairman of the Fund. 

 Where a Trustee is absent for two (2) consecutive meetings the Chairman will arrange to meet with 
the Trustee to establish if the person is able to continue as a Trustee and fulfil the required duties. 
 

3. Principal Officer 
 

 The Principal Officer of the Fund is Ms. Lizané van der Merwe and her contact details are as follows: 
Cell: 073 350 8064 
E-mail: lizane@lvdmconsulting.co.za 

 
4. Membership 

 
 All Ministers of congregations of the UPCSA and all permanent Employees of congregations of the 

UPCSA in South Africa, this includes Secretaries, Domestic helpers, Gardeners and Central Office Staff 
(other than Ministers) of the UPCSA in South Africa are required to join the Fund. 

 At 31 December 2016 the Fund had 202 contributing members, 75 deferred beneficiaries,                   
52 paid-up members, 9 non-contributing members, 53 deferred pensioners and 139 pensioners.  

 The membership noted above includes the ex-PEPF members. 
 

5. Fund Contributions 
 

 This is still a major concern.  
 This has improved from the previous years but the contributions payments are still a major concern 

as these are not always paid on time (last working day of the month) and monthly as required.  
 Remittance Advice Forms should be provided with proof of payments to the Central Office as stated 

below: 
Fax: (011) 727 3506 
Email: Bester Mahlangu (accounts@presbyterian.org.za) and Poppie Rakgomo 
(assembly@presbyterian.org.za) 

 Payments should reflect the member’s initials and surname to ensure that the contributions are 
allocated to the correct member. 

 In terms of legislation (Section 13A of the Pension Funds Act) –  
• “The Employer of any member of a Fund shall pay the following to the Fund in full: 
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- any contributions which, in terms of the Rules of the Fund is to be deducted from the 
member’s remuneration and 

- any contribution for which the Employer is liable in terms of the Rules.” 
 

• It should be noted that any contributions paid which are not a full contribution amount cannot be 
accepted by the Fund and will be returned to the Congregation. This may have tax implications 
and will result in a contribution not being allocated to the member for a specific month. 
 

• Contributions received timeously (on the last working day of the month) ensures that there are 
no delays with the reconciliation of contribution schedules and/or payment of benefits. 

 
6. Rates of Contributions for 2017 

Ministers: 
• Member:  7,5% of Stipend 
• Congregation:  R1 750 or  

       R1 250 (Subject to being recognised as a Congregation B) 
 

 In order for a Congregation to be recognised as a Congregation B, the Congregation must be 
approved by the Presbytery responsible for the Congregation before 1 January of each calendar year.  

 This concession is seldom applied for, instead contributions are simply not paid, which results in 
members becoming Deferred Beneficiaries. 
Ex- PEPF Members: 
• Member:  5% of Salary 
• Congregation:  13.2% of Salary  

 
• The Congregation contributes an additional R300 per member per month to cover expenses 

relating to the Fund. 
 

Staff Members (joining after 1 July 2016): 
• Member:  7.5% of Salary 
• Congregation:  R1 250 

 
7. Pension Fund Contributions Bank Account 

 
 Only Pension Fund contributions should be paid into this bank account (as confirmed below), other 

payments, such as assessments and long leave should not be paid into this bank account: 
Name of Account: UPCSA Contribution Account 
Account Number: 200 840 118 
Bank: Standard Bank 
Branch Name: Parktown 
Branch Code: 000 355 
Reference:  Member's Initials and Surname  

8. Late Payment Interest (LPI) 
 

 In terms of legislation (Section 13A of the Pension Funds Act), LPI shall be payable from the first day 
following the expiration of the period in respect of which such amounts were payable. 

 Contributions are payable within seven days from month end to the Fund, if the contributions are not 
paid on time the Employer is liable to pay LPI on these late contributions to the Fund. 

 If contributions are not received on the last day of the month from the Congregation, it is not possible 
to complete a full reconciliation of that month’s contribution schedule by the seventh day of the 
month to ensure payment to the Fund is made on time, as previously communicated. The due date 
for contributions to be received from the Congregation is therefore on the last working day of the 
month and not the seventh of the next month. 

 An application was made to the Financial Services Board (FSB) for the Fund to be exempted from this 
rule. This was not approved and this still applies. 

 
9. Members being declared Deferred Beneficiaries 

 
 In terms of the Rules of the Fund a Deferred Beneficiaries means: should full contributions not be 

received for three (3) consecutive months, such member shall become a Deferred Beneficiary and the 
fund credit of such a member shall be retained in the Fund as a paid-up benefit until death or 
retirement. 

 It should be noted that the administrative cost to maintain this record will be deducted from the 
available fund credit by the Fund Administrator (NMG) until the available fund credit has been 
depleted.  

 
 

A. E. WENTZEL 
CHAIRMAN 
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PROPOSALS 
 
1. That the report be received. 
 
2. That the Assembly thanks the advisors and contractors to the Fund for the assistance given to the Trustees 

over the past period. 
 
3. That the report be adopted. 
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CHURCH OFFICE 

Report to the Executive Commission 2017 

1. MEMBERS OF THE COMMITTEE 
The Rev Professor Dr M J Masango (Acting Convener), the Rev L Mpetsheni (General Secretary), Mr. Ryan Johnson 
(General Treasurer), The Right Rev R Munthali (member by virtue of being Moderator of General Assembly), Rev M 
Ramulondi (past Moderator), the Rev P Langerman (Moderator designate), Rev Z A Makalima, Rev S J Mtetwa, Mr. H 
Cochrane, Dr I Taylor, Mr. M Kwenje (Zimbabwe) and Mrs.  A Chulu (Zambia). The COC tried to contact the COC 
members from Zambia and Zimbabwe but for some reason they did not communicate with the COC nor did they 
attend COC meetings.  

2. MANDATE AND ACTIVITIES 
The purpose and membership of the Church Office Committee of the General Assembly is set out in 13.51 – 13.54 of 
the UPCSA Manual of Faith and Order. The committee meets about 3 to 4 times a year to evaluate and respond to the 
Church Office life and staff issues as well as recruitment of new Church Office staff members. The last meeting of the 
year typically focuses on staff appraisals.  

3. WELCOME AND OPENING DEVOTION  
All COC meetings start with devotions where all Central Office staff members are invited and participate. This process 
has been helpful to the wellbeing of the staff. Members of the staff at Central Office pray each day for a minister and 
congregation, within the denomination. When one has a birthday, the General Secretary or senior staff member will 
call the minister and wish him/her the best for that day. 

4.  CENTRAL OFFICE STAFF MEMBERS 
The following are members of the staff at the Central Office 
(i) Rev L Mpetsheni (General Secretary) 
(ii) Rev V Mkhungo (Clerk of Assembly 
(iii) Rev Dr  P M Baxter (Ministry Secretary) 
(iv) Mr G Jooste (Chief Financial Officer) 
(v) Mr P Gohl (Accountant) 
(vi) Mrs J Botha (PA to the General Secretary) 
(vii) Ms T B Mahlangu (Bookkeeper) 
(viii) Ms C Kasambara (PA to the Ministry Secretary) 
(ix) Ms P Rakgomo (Receptionist) 
(x) Ms M Motsweni (General Assistant) 
(xi) Mr J Makgoka (General Worker) 
(xii) Ms E White (PEF Administrator) 

Life among staff is good and the moral and confidence is now part of their work ethics.  The Acting Convener Rev 
Professor Dr M J Masango attends worship on certain occasions in order to be with the staff.  He reports that the 
Central Office has a good, hardworking team, and adding great value to the life and work of the denomination. Mr 
Phillip Gohl (Accountant) was hospitalised earlier year, and we are glad to report that he has recuperated, and is back 
at work. 

5. NOMINATIONS COMMITTEE 
The COC resolved in their meetings to work on three important issues with the Nominations Committee in order to 
help ensure that committee conveners and members are well selected when appointed to their respective roles.  Three 
issues in particular concern the appointment and meeting attendance of conveners and committee members: 

5.1. COC Convener 
At the General Assembly of 2016, Dr I Taylor was appointed Convener of Church Office.  Dr Taylor was honoured for 
the trust put into her, but she felt it appropriate to decline convenership of the COC at this time. She explained that 
she would have had no problem to accept the nomination as Convener if it was appropriate and if it would add value to 
the work of this Committee and the church.  Given the on-going recruitment projects at the time in which she was 
involved for the COC which required her human resources and psychological skills, she would serve the COC and 
denomination much better if she was not Convener. The Nominations Committee may have lacked this knowledge. At 
their meeting of 11 August 2016, The COC accepted Dr Taylor’s request and agreed for the former Convener Rev Prof 
Dr Masango to resume his former role as COC Convener in an acting capacity, subject to ratification by the 2017 
Executive Commission. Dr Taylor sent the Convener of the Nominations Committee a letter via e-mail in this regard.  
 
5.2. Nominations and attendance of Committee Members 
Related to point 1 (above) the COC agreed to mandate a Task Team (post the 2017 executive Commission) lead by 
COC member Moderator Elect Rev Peter Langerman (also in his capacity as qualified lawyer), to suggest revisions to 
the current procedures used for nominations to COC Conveners and committees. These reviewed procedures would 
include nominations by the wider denomination and a regard for appropriate skillsets and experience of committee 
Conveners and members to serve on and add optimal value to the life and work of the denomination through their 
membership in General Assembly committees.  
5.3 Non-attendance of Zimbabwean and Zambian COC members 
The COC notes its concern that since the 2016 General Assembly, the Zimbabwean and Zambian COC members have 
not been able to attend meetings, either because of ill health or because COC members and the Central Office could 
not reach them. The COC resolved that appropriate steps need to be taken ensure that COC members who were 
nominated onto the COC are able, willing and contactable to attend these meetings.  
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6. DECISIONS OF GENERAL ASSEMBLY 2016 
The COC was instructed by the 2016 General Assembly to fill two vacancies due to retiring staff members at the 
Central Office by December 2016.  These vacancies were respectively the Ministry Secretary (started in December 
2016 in order to have an appropriate hand-over from the retiring Ministry Secretary Rev Dr Germiquet) and the 
General Assistant (started in January 2017).  The COC is happy to announce that these two positions have been filled. 
The recruitment steps in filling both vacancies are summarized below 

6.1   Recruitment of Ministry Secretary 
 The committee followed the following steps which were confirmed to be in accordance with Labour Law practices in 
filling the vacancy as recorded in their minutes of 21st October 2016:  

i. A Task Team of the COC was selected for the recruitment of the Ministry Secretary, and the COC appointed 
this Task Team to perform all activities related to the recruitment and appointment of the incoming Ministry 
Secretary.  

ii. The Task Team followed a project plan Timeline which was also sent together with the vacancy advert and job 
description to all relevant stakeholders and ministers in the UPCSA (locally and transnationally).  Similar 
procedures were followed in the recruitments of the General Secretary and Clerk of Assembly in 2014 and 
2015 respectively. 

iii. Four applicants were shortlisted out of the six applicants for the position. One of the four shortlisted 
applicants withdrew. The Task Team interviewed the remaining three shortlisted applicants using similar 
standardised criteria.  All three shortlisted candidates who were interviewed were exceptional people and 
performed very well in the panel interviews. 

iv. The Task Team discerned that the most suitable applicant at this time was Rev Dr Pat Baxter for many 
reasons; in addition to the strengths of her application and performance in the panel interview, it also would 
be prudent for a highly competent and exceptionally skilled woman to be appointed in the position, 
considering all current dynamics in the denomination. 

 
6.2 Recruitment of General Assistant 
To avoid large numbers of applicants (given unemployment problems), and the likelihood that many potential 
applicants would not have e-mail facilities with which to receive the vacancy advert, the  COC resolved at its meeting 
of 11th August 2016 to find suitable candidates through headhunting. Two suitable candidates were shortlisted and 
invited to panel interviews. One candidate did not arrive. The other candidate, Ms MNN (Tiny) Mtsweni, had working 
experience in line with the General Assistant job description, and in addition, she had other relevant experience 
working in an international NGO, which with which to add value to the Central Office in times of need (e.g. computer 
skills).  
 
7. FINANCE COMMITTEE, JOB DISCRIPTIONS and HUMAN RESOURCES PORTFOLIO 
7.1 COC member Mr Ryan Johnson as Convener of the Finance Committee 

The COC 2016 report introduced Mr Ryan Johnson who replaced Mr Doug Anderson as the new Convener of the 
Finance Committee.  

7.2 Human Resources portfolio at Central Office added to CFO Job description 
The COC realized that it was important to introduce a Human Resources portfolio at the Central Office. After 
consultation with a Labour Lawyer (acting Convener and Dr Taylor), the COC resolved at its meeting on 9th March 2017 
that the current CFO Mr Geoff Jooste, who has been assisting with HR related functions such as staff payroll, would be 
the most suitable Central Office staff member to take on other relevant Human Resources functions. Mr Jooste agreed 
in principle to take on these functions, which will be worked into his current job description, also with assistance from 
Labour Lawyer Mr Robin Twaddle who has provided the UPCSA excellent professional support over the past few years. 
Mr Jooste’s updated job description (which will include relevant Human Resources functions) will be used when he 
retires to recruit a new CFO. The COC will perform an adjusted CFO Job description as one of its 2017 projects to 
report on at the 2018 General Assembly. 
 
7.3 Chief Financial Officer’s end of term 
Mr Geoff Jooste, CFO of the Central Office concludes his term in June 2017. Mr Jooste agreed with the COC’s request 
that he extends his contract for another year, until the end of August 2018.  As reported in in point 7.2 above, Mr 
Jooste agreed to take on an additional Human Resources portfolio, and he agreed in principle to liaise with the acting 
COC Covener, the General Secretary, and Labour Lawyer Mr Robin Twaddle in this regard. 
 
8. PERFORMANCE APPRAISALS 

8.1       Role of Conveners 
The COC invited the Conveners of the General Assembly’s Business Committee, Ministry Committee and 
Church Office committee to participate in the appraisals of their respective committees’ office bearers at the 
Central Office.  The Convener of Assembly’s Business Committee will help evaluate the Clerk of Assembly, and 
Ministry Committee will be evaluated by its Convener. The Church Office Convener will evaluate the General 
Secretary. Note that the Conveners will also help in setting up goals at the beginning of the year with the 
above workers. In June, they will conduct half-yearly evaluation on performance of the staff. This process will 
help identify any areas which may require improvement and other interventions (e.g. additional resources, 
upskilling, support). The COC agreed in its meeting of 9 March 2017 that in accordance with Labour Law, 
Conveners are not salary-earning permanent staff members at the Central Office, and are therefore not 
expected to act as or have the authority of line managers. Instead, they have to represent their respective 
committees and should therefore consult their committees rather than act entirely on behalf of their 
committees when doing the goal-setting and appraising of their Central Office staff members.  
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8.2    Day to day functions at the Central Office 
The General Secretary will be responsible for the evaluation of the Ministry Secretary and the Clerk of 
Assembly’s day to day functioning at the Central Church Office. 
 
8.3    Rating scale 
COC member and  Convener of the Finance Committee Mr Ryan Johnson, suggested  the following rating scale 
for year-end performance appraisals which the COC used (Mr Johnson’s 2016 rating scale was used the year 
before) 
1 = Non-Performance: - not meeting minimum job requirements -2.5% 
2 =  Meet some requirements – due to being new in the job or non-performance in certain areas – 

3.5% 
3 = Good performance – Consistently deliver good results – 5% 
4 =  Exceeds performance expectations – meet all and exceed some job requirements – 6.5% 
5 =  Far Exceeds performance expectations – 7.0% 
 
8.4          PEF Administrator 

 Discussions continue between COC and Education and Training Committee concerning the performance 
appraisals of the PEF Administrator, who works at the Central Office but reports to the Education and Training 
Committee.  The PEF Administrator’s daily operations are to be supervised by the General Secretary.  The 
COC proposes that the PEF Administrator’s performance appraisal will be done by the Convener of the 
Education and Training Committee, as well as the COC Convener and the General Secretary. Procedures to 
facilitate these performance appraisals will have to be set in place.  

 
9. CONFIDENTIALITY AGREEMENT FOR COMMITTEES 
In 2015 COC members all signed a confidentiality agreement in which they undertook to keep all matters 
discussed at their meetings strictly confidential. COC members who joined the COC after the 2016 General 
Assembly also signed these Confidentiality Agreements. The COC proposes that all General Assembly 
committee members sign similar confidentiality agreements and that these signed agreements remain binding 
during and after committee members serve on their respective committees.   (See Appendix for the COC 
Confidentiality Agreement.) 

 
10. CONCLUSION 
 The COC would like to highlight the three most significant matters relating to the Central Office Staff since the 

2016 General Assembly: 

1. Rev Dr Pat Baxter started working as Ministry Secretary in December 2016.  
2. Ms Lydia More (General Assistant) was replaced by Ms Tiny Mtsweni, who started work in January 2017. 
3. A farewell party was arranged for Mrs Lydia More and the Rev Dr Germiquet at the Central Office on 3 February 

2017. 
4. Mr Phillip Gohl was hospitalised this year. We are glad that he has recuperated and is back at work. 
 The denomination can take pride in its excellent, committed and well synergized team at the Central Office. The 

General Secretary Rev Lungile Mpetsheni continues to provide strong and inspiring leadership. We ask the 
denomination to uphold all staff members at the Central Office regularly in our prayers, and to give them all the 
support and encouragement that we can. Our prayers and support will help the Central Office of the UPCSA to 
stand strong and make a visible difference as a dynamic voice in the community of Christians transnationally and 
beyond. 

PROPOSALS 

1. The Executive Commission accept the report 

2.  The Executive Commission notes the extension of the contract of the CFO Mr Geoff Jooste until August 2018. 

3.  The Executive Commission approves the inclusion a Human Resources portfolio in the job description of the CFO. 

4.  The Executive Commission receives and accepts the withdrawal of Dr I Taylor from the Convenership and 
condones the arrangement made by the Committee to appointing an acting Convener, and appoints the Rev Prof 
Masango as the Convener of the Committee until the next General Assembly. 

5. The Executive Commission adopts the practice that all the members of the General Assembly Committees should 
sign confidentiality agreements, which remain binding during and after their service period in the respective 
committees. 
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APPENDIX  1 

 
 

 
 

 
 

 
CHURCH OFFICE COMMITTEE (COC)  

MEMBER CONFIDENTIALITY AGREEMENT 
 

1. As a member of the Church Office Committee (hereafter referred to as COC) of the UPCSA I am familiar 

with the responsibilities of the COC and the responsibilities of membership of a UPCSA  Committee of 

General Assembly as outlined in The Manual of Faith and Order of the UPCSA, Chapter 13 (13.48  - 13.56).  

I understand that these responsibilities and procedures as contained in the UPCSA Manual of Faith and 

Order serve as rules of governance. I agree that all aspects of my membership of the COC will be governed 

by these rules of governance.  

2. I am aware that I will be exposed to confidential information regarding salaries and performance of UPCSA 

General Office staff members and senior appointments at the Central office.  

3. I accept that I have an obligation to maintain the confidentiality of proprietary, confidential and sensitive 

information, documents and data concerning all people, parties, and forums referred to in point 2 above.  

4. I agree not to discuss or divulge internal UPCSA business relevant to the COC in any format whether spoken 

(direct or telephonic), written, printed, photocopied, photographic or audio-visual concerning any of the 

above mentioned UPCSA entities to any person outside the COC, or any other UPCSA committee or forum I 

may be a member of, nor to any former member of the COC who is no longer a member of the current COC 

that I am serving on as a member, or any other party inside or outside the UPCSA, even in cases that seem 

urgent, without the permission of the convener.  I also agree not to refer to any confidential matters of the 

COC in vague or indirect ways by for example stating details without supplying actual names. 

5.  I am currently a member of the …………………………………………………………………………….. 

of the UPCSA General Assembly and I realize that I may be exposed to, discuss and/or make decisions 

about people and situations in this committee/forum which overlap with the people and situations I may be 

exposed to, discuss or make decisions about in the COC. In all such instances I will seek the prior approval 

of the Convenor of the COC.  

6. I agree to ensure private, secure storage and protection of all documentation that contains COC business  

7. If for whatever unexpected reason I divulge confidential information relating to the COC to outside parties, I 

will inform the COC Convener as soon as possible, and state my reasons for having had to do so. 

I, ____________________________ agree to all the clauses mentioned in 1-7 above. 

    

____________________________              ____________________________                    

Signature      Witness 

Date: _______________________  Date: _______________________ 
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COURT OF ASSEMBLY 
 

 The Uniting Presbyterian Church in Zambia 
Synod of Zambia Administrative Review Panel (SZARP) Decision on application for 

review by Rev. Thompson Mkandawire Vs Munali Presbytery 
 

The SZARP on the 8th of October 2016. At its sitting at Kaunda Square Congregation (from 10:00 hrs. to 
22:10 hrs. ), within the bounds of Mchinga Presbytery. The SZARP received submissions and heard from both 
parties, that is, the Rev Thompson Mkandawire versus’ the Representatives of Munali Presbytery: the Rev 
Patson Kabala, Rev. Phillip Ng’uni , Mrs Anna Phiri (and Representatives of Kabwata Congregation: the Elders 
Dr. Overs Mufwakabili Masozi Banda, Mr. Kennth Mtonga, Mrs. Lucy Kasambala, and Mr. Tapson Mazaba) in 
order to review the decision of the Presbytery on the resignation of the Rev Thompson Mkandawire. The 
SZARP considered all the factors and decided as follows: 
 

1 The SZARP dismissed the application of review by the Rev Thompson Mkandawire on the following 
grounds that it was a personal decision that did not follow the procedures of resignation as provided 
for in Manual of law and order: 

16:12, that is: 
1) The Session was not notified 
2) The Congregation was not notified 
3) The resignation was not tendered to the Presbytery Clerk; instead it was tendered to the 

Session Clerk of the Congregation. 
2 The SZARP accepted the resignation of the Rev Thompson Mkandawire as resolved by Munali 

Presbytery for the protection of both the minister and the congregation  
 

3 The SZARP instructed Presbytery to set the date to sever the pastoral ties and to go ahead to find a 
congregation for the minister. 
 
NB: Both parties were informed of the right to appeal, if not satisfied with the decision of the Panel to 
the General Assembly Administrative Review Panel within 21 days. 
 
 
 
 
 

THE SYNOD OF ZAMBIA 
 
1.0  PREAMBLE 
 The Synod of Zambia at its ordinary Council meeting on 12th March 2016 at St. Columba’s 

Presbyterian Church in Kabwe within the bounds of Copperbelt Presbytery appointed a Special 
Commission of Inquiry whose membership consists of the following Ministers and Elders: 
Ministers     Elders 
Sauros Phaika     Benson Njobvu 
Abraham Nkhata    Lawrence Makani 
Patricia Phiri     Colyn Munyenyembe 
 

2.0 TERMS OF REFERENCE FOR THE SYNOD SPECIAL COMMISSION OF INQUIRY 
 According to Chapter 13:14 of the Manual of Faith and Order the Synod Special Commission of 

Inquiry was given the following terms of reference: 
 ‘To inquire into or about the issues raised in the letter from the General Assembly Ministry 

Committee and submit its findings with recommendations to the Synod Executive 
Committee for a possible way forward’. 

 
3.0 MEETINGS HELD BY THE SYNOD SPECIAL COMMISSION OF INQUIRY 
 

The Special Synod Commission of Inquiry held six (06) sittings as follows: 
i. 20th April 2016 at St. Columba’s Presbyterian Church at 15:00hrs 
ii. 2nd May 2016 at St. Columba’s Presbyterian Church at 09:00hrs. 
iii. 25th May 2016 at St. Columba’s Presbyterian Church at 09:00hrs. 
iv. 8th June 2016 at Garden Presbyterian Church at 09:00hrs. 
v. 28th February 2017 at Matero Presbyterian Church at 15:00hrs 
vi. 6th March 2017 at Chilenje Presbyterian Church at 17:00hrs. 

 
4.0 AVAILABLE EVIDENCE FOR THE SYNOD SPECIALCOMMISSION OF INQUIRY. 
 In order to apply our minds to the matter at hand, the Special Synod Commission of Inquiry 

depended on the documents availed to them from the Ministry Committee of the General Assembly, 
the Presbytery of Zimbabwe and Rev. Dr. Christopher Mkandawire as follows: 
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4.1 DOCUMENTS FROM THE MINISTRY COMMITTEE OF THE GENERAL ASSEMBLY 
 The Synod Special Commission of Inquiry was availed documents from the General Assembly Ministry 

Committee marked ‘Doc 1 to Doc 18’. These were the only record available from the General 
Assembly Ministry Committee to the Special Synod Commission of Inquiry wherein we could make our 
findings. 

4.2 LETTER FROM THE PREBYTERY OF ZIMBABWE 
 The Synod Special Commission of Inquiry was in receipt of the letter from the Presbytery of 

Zimbabwe dated 1st December 2015 and signed by the Rev. David G Mushayavanhu. 
4.3 LETTER TO THE MINISTRY COMMITTEE 
 The Synod Special Commission of Inquiry after going through all the documents from the Ministry 

Committee of the General Assembly resolved to request the Ministry Committee Secretary, the Rev. 
Paul Neshangwe and the Personal Secretary to the Ministry Secretary Miss Christine Kasambara to 
appear before it to prove and affirm the correspondence and to give their side of the story but they 
refused to come as contained in the letter from the Ministry Committee dated 1st September 2016 and 
signed by Rev. Dr. Eddie Germiquet. 

4.4 INFORMATION FROM DOMBA LODGE 
 In order to ensure that the matter is handled fairly and without prejudice, the Synod Special 

Commission of Inquiry originated a letter on 18th May 2016 to Domba Lodge in Zimbabwe where the 
incident happened. To date this information has not been received. The reason given to us by the 
Rev. Paul Neshangwe is that the Lodge does not engage in private affairs of other institutions. 

4.5 PRESENCE OF REV. THOMPSON MKANDAWIRE AND REV. Dr. CHRISTOPHER MKANDAWIRE. 
 The Synod Special Commission of Inquiry requested the Rev. Thompson Mkandawire and Rev. Dr. 

Christopher Mkandawire to avail themselves before it on 28th February 2017 at Matero Presbyterian 
Church. This was done according to the Synod Council’s decision and instructions to the Commission 
of Inquiry to call upon all the parties concerned to give evidence on the matter. The two Ministers 
complied and availed themselves before the Synod Special Commission of Inquiry. 

 
4.6 EVIDENCE AVAILED TO THE SYNOD SPECIAL COMMISSION BY THE REV. DR. CHRISTOPHER 
 MKANDAWIRE 
 
The Synod Special Commission of Inquiry received three letters from the Rev. Dr. Christopher Mkandawire as 
follows: 

i. Letter explaining the sequence of events and how everything began. 
ii. Letter to the Ministry Committee of General Assembly by Munali Presbytery dated 11th 

  August 2016. 
iii. Letter to the Munali Presbytery Clerk by the Rev. Thompson Mkandawire  

 
5.0 LETTER TO THE ORDINARY SYNOD COUNCIL MEETING OF 12th March 2016 
The Synod of Zambia was in receipt of the letter from the General Assembly Ministry Secretary the Rev. Dr. 
Eddie Germiquet dated 9th February 2016. This letter contained six points and or allegations that gave rise to 
the Synod Council to appoint a Synod Special Commission of Inquiry with its terms of reference as outlined in 
para 2 above. The six (06) points are as follows: 
 
 1. The staff at Domba Lodge in Bulawayo were subjected to aggressive and    

 disrespectful behavior. 
 2. Rev. Thompson Mkandawire made threatening remarks to Rev. Eddie Germiquet   

 and Rev. Paul Neshangwe. 
 3. Rev. Christopher Mkandawire and Rev. Thompson Mkandawire misled the Rev.   

 Eddie  Germiquet and Rev. Paul Neshangwe into believing that their demand for   
 removal of Probationer Judith Mkandawire was being done with the authority of   
 the Munali Presbytery Executive. It latter emerged that the Executive had only                   
 met Probationer Judith Mkandawire had been returned home. 

 4. The accepted procedures as laid down in the Manual (especially but not limited          
 to   (17:33) for issues relating to Probationers were wilfully disregarded. 

 5. The dictated message of Rev. Thompson Mkandawire to the Ministry Committee:   
 “I am grossly disappointed with you (Eddie Germiquet) and the Committee   
 (Ministry Committee of General Assembly in the way this has been handled. We  
 have been dealt with as a piece of paper and not as humans” needs to be    
 tested and evaluated in the light of the Ministry Committee’s correspondence and   
 responses to Rev. Thompson Mkandawire’s demand that his wife’s probation be   
 unilaterally terminated. 

 6. The negative effect that the unceremonious removal of Probationer Judith    
 Mkandawire has had on other Probationers as to the expected respect those                      
 “senior” Ministers of the UPCSA ought to have for the procedures of the Church. 

 
 From these six (06) points they Synod Special Commission of Inquiry applied their minds and made 

their findings. 
 
6.0 FINDINGS BY THE SPECIAL SYNOD COMMISSION OF INQUIRY 
 The Synod Special Commission of Inquiry from the evidence availed to it and the persons interviewed 
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 make the following findings: 
1. On point 1, we note that the report originated by Miss Christine Kasambara marked Doc 12 is based on 

hearsay. She did not see the two Ministers but was only informed by the staff at Domba lodge that there 
were scary and aggressive men at the gate. We find that there was no aggressive and disrespectful 
behaviour by the two Ministers. Our finding is buttressed by item 13 from Rev. Dr. Christopher 
Mkandawire. 

 
2. On point 2, we find that there were no threatening remarks to Rev. Eddie Germiquet by Rev. Thompson 

Mkandawire. Our finding is but stressed by email marked Doc 10.Rev. Thompson Mkandawire was 
merely expressing his feeling. 

 
3. On point 3, The Moderator of Munali Presbytery the Rev. Dr. Christopher Mkandawire found himself in a 

‘Moral Dilemma’ as he had to act as Moderator and also as a brother at the same time. It is a fact that 
he kept on informing the Presbytery Clerk, the Supervisor of the Probation and the Synod Moderator on 
ALL the happenings. Chapter 10:17 (i) which states “That the Moderator shall in general speak and 
act officially in the name of the Presbytery as instructed by it. 

 We note that the three (03) officers/officials are not the Executive of the Presbytery. Therefore, we find 
that there was a breach of the Manual of Faith and Order Chapter 10:17 (i). 

 
4. On point 4, we find that Munali Presbytery disregarded procedures of the Manual of Faith and Order of 

the Uniting Presbyterian Church in Southern Africa in that they did not communicate effectively with 
Ministry Committee of the Synod of Zambia and also the Ministry Committee of the General Assembly on 
all matters  affecting the Probationer Judith Mkandawire. We also note that the Rev. Thompson 
Mkandawire had to play three roles at the same time. He is a husband to Judith Mkandawire, also was 
Convener for Munali Presbytery Ministry Committee and was also Convener of the Synod Ministry 
Committee hence the difficult in communication because he was the person affected. 

 
5. On point 5, Rev. Thompson Mkandawire agreed uttering the words which were misunderstood. The 

words were spoken to advise the Ministry Committee of the General Assembly to value family in Ministry. 
Ministry is not employment but must care for family and not break it.” I find this to be highly hypocritical 
and a breach of trust; it shows that they intentionally ignored my earlier correspondence about the whole 
matter.” We find that communication was not effective on this matter. 

 
6. On point 6, it is a fact that Judith Mkandawire was removed from the PAT Conference unceremoniously. 

It is also a fact that this removal has had negative impact on the Church in Zambia. We find that all this 
could have been avoided if the couple had resolved their issues privately. 

 
7.0 RECOMMENDATIONS BY THE SYNOD SPECIAL COMMISSION OF INQUIRY 
 Having made our findings, we now make our recommendations to the Synod Council meeting as follows: 
 
1. COMMUNICATION: Communication between the Ministry Committee of General Assembly and ALL 

Presbyteries in Zambia MUST improve. All correspondence MUST be addressed to the Presbytery Clerks 
who are the official officers of the Presbytery. 

 
2. ADHERANCE TO RESPECTIVE OFFICE ROLES: In future Moderators should  ONLY act in accordance of 

the provisions of the Manual of Faith and Order of the Uniting Presbyterian Church in Southern Africa 
chapter 10:17 (a – i). This will protect the integrity and credibility of the Moderators. 

 
3. OMMISSION BY MUNALI PRESBYTERY: Munali Presbytery acted irresponsibly by not following 

chapter 17:33 – 38 of the Manual of Faith and Order of the Uniting Presbyterian Church in Southern 
Africa. Synod Council advises Munali Presbytery that in future they should avoid such serious omission. 

 
4. SEPARATION OF POSITIONS 
 In future Synod Council MUST ensure that Conveners of Committees should not old same positions at 

Presbytery and Synod levels.  
 
5. PRIVACY OF FAMILY AFFAIRS BY MINISTERS 
 Synod advises the Rev. Thompson Mkandawire and Rev. Judith Mkandawire to manage their internal 

affairs properly in order to avoid dragging the Church into unnecessary Tension. TITUS 1:6-9. 
 
REV. SAUROS PHAIKA 
CLERK- SYNOD OF ZAMBIA 
 
PROPOSALS 

1 Executive Commission receives the report. 

2 Executive Commission notes the findings of the Special Synod Commission of Inquiry. 

3 Executive Commission notes the recommendations as item 7.2, 7.3, 7.4 and 7.5. 
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PRIORITIES AND RESOURCES 
 
Report to Executive Commission 2017 
 
Members  
Ex-officio Members: The Rt Rev Dr R Munthali (Moderator), Invitation to the Mod Designate and the General 
Secretary. 
 
Members: The Ministry Secretary, The Rev M Cook, The Rev. SS Ncapayi, Moderator of the Presbytery of 
Zimbabwe, Moderator of the Synod of Zambia, The Rev NC Tati, The Rev Prof J Pillay, Mr, Ryan Johnson, Mrs 
N Jekwa and Mr Thabo Molaba, The Rev P Neshangwe (Convener) 
 
Introduction  
The Priorities and Resources Committee has remained challenged and motivated in drawing inspiration from 
the Theme chosen for the General Assembly by its 2016 to 2018 Moderator. Focusing on the UPCSA as A 
Spirit Driven Church begs the question of how we measure up to that claim while at the same time giving us a 
sense of purpose. The Committee has held two ordinary meetings deliberating on business as usual, but we 
also held an additional two special meetings for purposes of reflecting and discerning what the Spirit could be 
saying to the UPCSA. At the first of these discernment meetings we were on our own but at the second we 
joined and listened to more than a dozen former Moderators of our denomination as they reflected on their 
experiences and shared invaluable insights with us on aspects of leadership and the life and work of the 
UPCSA from their perspective. 
 
Consultation of Retired and About-to-Retire Ministers  
The General Assembly expected the Priorities and Resources Committee to hold a Consultation event with 
Retired Ministers as well as those who are close to retiring. The purpose of the Consultation was at least 
three-fold;  

i) to consider how Retired Ministers could remain a vital part of the life and work of the Church 
within respective Presbyteries in a way that adds value without interfering with the pastoral 
charge of the Minister in a congregation 

ii) to acknowledge and tap into the wealth of knowledge and information held by Ministers in 
retirement 

iii) to explore ways to address the need to prepare Ministers for retirement that promotes dignity for 
all concerned 

The Event had been scheduled to be held in November 2016 but after considering feedback that the 
Committee received through correspondence with Retired Ministers it was resolved to not hold the event in 
November. Many of the Retired Ministers would not be able to participate due to difficulties emanating from 
logistical arrangements as well as health concerns. The Committee resolved the consultation with Retired 
Ministers should remain an ongoing exercise but for now it would be prudent to invite Retired Ministers to the 
next Ministers and Spouses Conference/s and mobilize their views and insights then. 
 
Consultation of the Conveners of the General Assembly Committees  
On the 4th and 5th October 2016 the Priorities and Resources Committee brought together Conveners of the 
various Committees of the General Assembly. This was for purposes of facilitating joint planning, harmonizing 
activities by Committees especially with a view of complementing each other in the various activities, and 
lastly, also to operationalize the Strategic Plan that was adopted by the 2016 General Assembly. 
 
This Consultation was well attended by the Conveners and there was some robust dialogue and interchange of 
insights. One of the key resolutions by Conveners is that Committees will always seek to find ways in which to 
collaborate their efforts and through that collaboration aim to produce more with the limited resources at our 
disposal.  
 
The Committee Peer Review mechanism that is within the framework of the Strategic Plan was also 
highlighted at the Consultation. The Peer Review tool unfortunately got off to a slow start in terms of 
implementation by the Committees. We have come to believe that the Assembly Business Committee is the 
ideal Committee to be responsible for coordination of the Peer Review Exercise. This would keep the 
mechanism closely related to the reporting and accountability process for the good of General Assembly. 
Ultimately it is designed to be a Committee Progress Mechanism where mutually accountable Committees 
make for less antagonistic General Assembly. 
 
Consultation with the Former Moderators  
As stated above, we held a Consultation meeting with Former Moderators in the UPCSA as instructed by the 
General Assembly. We also used this event to help us in our discernment work that is expected of us as a 
Committee. Many insights and ideas that came from this consultation will remain on our agenda and will be 
part of our comprehensive report to the General Assembly in 2018. We observed that there is need to provide 
for the General Assembly to receive a report and possible recommendations from a retiring Moderator 
highlighting issues and insights formed through the experience and work of the two years as Moderator. We 
believe it is ideal for the outgoing Moderator to give a prophetic or other appropriate sermon as the retiring 
address, and then separate from that the outgoing Moderator be given an opportunity to present a report 
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alongside the report by the General Secretary to the General Assembly. This report by the retiring Moderator 
should be reflecting on the Moderator’s Term of Office. 
 
Frequency and Venue of the General Assembly. 
The committee noted the decisions of the last General Assembly:   

(a) “The General Assembly ruled that the frequency of the General Assembly meetings remain as is and 
this was agreed by consensus.”   

(b) The General Assembly instructs the (1) Finance and (2) Priorities and Resources committees to 
continue to look at the possibility of holding General Assembly meetings at a central venue; and into 
the feasibility of upgrading and management of the current conference centres and central office of 
the UPCSA and/or the purchase of new facilities; and to report back to the 2017 Executive 
Commission. These were agreed by consensus.    

For this purpose the Priorities and Resources Committee appointed its Convener, General Secretary and the 
Chief Finance Officer to form a Task Team. The facilities that will be used for the 2018 General Assembly 
that is set to be held within the bounds of the Highveld Presbytery will provide a good opportunity for us to 
assess the feasibility of a centralized venue. 

Celebration of 500 Years of Reformation. 

We noted that the General Assembly adopted the Celebration of 500 Years of Reformation. In our view this 
celebration will become significant and important in the life our Church only when the Teaching Elders take 
the responsibility to teach, explain and popularize what it means to be in the reformed tradition. The Rev. 
Prof. Pillay will share the two articles he wrote on (i) The Five Solas and on (ii) Reformation. We are 
collaborating with the Mission and Discipleship Committee and have agreed to link the drive for Mission with 
the Reformation Celebration in October. The whole Month of Mission Program which is dovetailed with themes 
on the Reformation will be submitted by the Mission and Discipleship Committee. 

Another important factor for us to note is the fact that the UPCSA is one of a number of denominations that 
are celebrating these 500 Years of Reformation. The Committee also assigned Rev S Ncapayi, Rev T 
Chemvumi and Rev J Nyirongo to follow developments around these Celebrations in South Africa, Zimbabwe 
and Zambia respectively in order to enable us to publicize and incorporate these activities in the broader 
activities of the denomination. Presbyteries and congregations are also encouraged to find creative ways of 
celebrating these 500 years. 

Ministers and Spouses' Conference  

We considered the logistics of holding a Ministers and Spouses' Conference and noted that a single Conference 
will turn out to be very expensive exercise that might not yield the optimum value we seek as a Church. We 
recommend that the Executive Commission agrees to a common Theme for regionally based Ministers and 
Spouses' Conferences. The reason for holding regionally based Conferences is to make the work affordable 
and practically manageable without losing focus. We recommend that the Theme for these Conferences be 
THE TWO SHALL BECOME ONE! 

We also suggest that for the purpose of these Conferences the following regions and coordinators:  

• Zambia:     Rev. Jane Nyirongo 

• Zimbabwe:    Rev. Tinashe Chemvumi 

• Gauteng/Free state/Limpopo:  Rev. Melanie Cook 

• Cape Region :    Rev. Sipho Ncapayi 

• KZN/East Griqualand:   Rev. Vusi Mkhungo 

The Coordinators would be tasked with finding suitable venues to ensure that these Conferences should 
ideally take place by the end of the first term in 2018. The money that is allocated in the budget for the 
Ministers and Spouses Conference would be used by the Finance Committee on these regional Conferences, 
proportionally. 

Celebrating UPCSA Turning 20 years. 

The Priorities and Resources Committee was tasked by the 2016 General Assembly to work on preparations 
for the UPCSA to celebrate turning 20 in 2019. We appointed a Task Team to spearhead our work on this.  
Rev M Ramulondi and the Rev Dr J Pillay were appointed as the original Team but as the work developed and 
through their recommendations we have since added the General Secretary and the Convener of the Church 
Associations Committee to be part of the Team.  

Once we invited, through the Church Associations Committee, the various Associations in the UPCSA to 
participate in the preparations and commit to being part of the celebrations we were really encouraged by the 
enthusiasm they showed. We had requested that the Associations consider holding their 2019 Annual 
Conferences in or around the same week and in the same area where we are proposing as the venue for the 
UPCS@20 celebrations. Their response was that they would prefer to go further and make the celebrations 
their main focus so that they will forgo annual Conferences in 2019 in order to give way to the Celebrations. 
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The Committee is recommending that the main celebrations take place in the week of 23rd – 29th September 
2019 to coincide with the day of 26th September 1999 when the UPCSA was constituted in the Presbytery of 
Central Cape. We further recommend that Executive Commission in 2019 be held within the bounds of the 
Presbytery of Central Cape in that week as opposed to the usual July period. 
 
The vision statement of the denomination will be used as the theme for the celebration in 2019. The 
celebration will go throughout the entire year. Associations, Presbyteries and Assembly Committees should be 
invited/encouraged to celebrate the 20 years. The identified side themes/focus areas are   
(a) Mending relationships,  
(b) Healing of memories,  
(c) Building missional church and  
(d) Leadership capacity development.  
 
General Assembly Committees’ Structure and Terms of Reference  
We are expected to report on a comprehensive review of the structure and Terms of Reference of the General 
Assembly Committees. Regrettably we have not been able to conclude this exercise so we are sorry to be 
letting the Executive Commission down on this matter. We considered having an additional meeting of our 
Committee for the purpose of doing justice to this important subject but in the end this was not possible for 
various reasons that include budget concerns as well as time constraints. While all this is unfortunate, we 
believe that this situation may yet present the UPCSA with an opportunity to harmonize the reflection on the 
life and work of the denomination over 20 years with a review of the Committees structure that will serve the 
denomination best as we go forward. Since the 2019 Executive Commission is expected to celebrate and 
reflect on the 20 years of the UPCSA that might be an opportunity to also finalize the exercise on the Terms of 
Reference of Committees. 
 
We are grateful to the Committees of the General Assembly that took time to reflect on their current Terms of 
Reference and give us feedback on this. There are some Committees that did not give us any feedback largely 
because they assumed that we will take the view that silence means contentedness. The review exercise is 
however, broader than just the feedback from Committees as we have to take into account many factors 
including decisions of the Assemblies and Executive Commissions over the last few years. These may 
necessitate adjusting Terms of Reference of a Committee that is satisfied with its current Terms. As such it 
would be helpful for the Priorities and Resources Committee to have the Committee's views regardless of 
whether it is just a statement of satisfaction or not. 
 
While it is possible to conclude the review and present a report at the 2018 General Assembly, that is not the 
most ideal because it does not give the Nominations Committee sufficient notice to prepare and find new 
members of Committees that suit the new terms. Ideally Terms of Reference of Committees need to be 
resolved at an Executive Commission to minimize the risk of designing them with particular persons in mind 
at the General Assembly as new Committee Conveners are appointed.  This makes the 2019 Executive 
Commission the next ideal time to conclude the review of the terms of reference for General Assembly 
Committees. 
 
Priorities and Resources Committee's Discernment Exercise  
We decided to embark on our own discernment exercise. As a Committee we observed that we were 
overwhelmed by the business that comes from the General Assembly and other Assembly Committees such 
that as a Committee we end up with no time to being prophetic to the life and work of the church. We decided 
to embark on our own discernment exercise and met for discernment and reflection. The committee will keep 
on reflecting on the deliberations from the discernment exercise and the Moderators’ Consultation. 
 
We will give more details in our report to the 2018 General Assembly, on specific issues from this ongoing 
exercise. However, suffice it here for our purposes to say that the overall picture that is emerging of our 
denomination includes aspects of a UPCSA that is aware of issues that need attention but hesitant or 
negligent in implementing critical decisions. Other aspects of the picture show a UPCSA that has a vision of a 
reconciled community but remains reluctant to do what it takes to realize that vision.  
 
So we are considering various issues that range from the simple matters of challenging the whole church to 
ensure that decisions made by the General Assembly are implemented to the more complex matters of 
addressing the glaring inequalities in the compensation of those who serve in our church. There are also 
aspects of injustice and unfairness that may need to be addressed by establishing ways of centralized 
payment of stipends in order to ensure that those who serve, particularly Ministers, get stipends and provision 
for pension. The UPCSA has the powerful vision of a reconciled community but there are serious issues around 
the way people within the church get wounded by the church or by fellow members and such issues need to 
be addressed so that the broken relationships are mended. 
 
Conclusion  
A number of the issues in this report will get further attention after the Executive Commission and a more 
detailed report will be given to the General Assembly in 2018.  

 
THE REV P NESHANGWE 
CONVENER 
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PROPOSALS  
 
1. The Executive Commission receives the report. 
 
2. The Executive Commission notes a) that the envisaged meeting of the retired ministers did not take 

place largely because of the hardships on the retired Ministers and b) that the retired ministers will be 
invited to Ministers Conferences. 

 
3. The Executive Commission amends the duties of the Moderator of General Assembly to include 

presenting a report to the General Assembly at the end of term of office. 
 
4. The Executive Commission instructs the Assembly Business Committee to coordinate the Peer Review 

Mechanism for the General Assembly Committees. 
 
5. The Executive Commission approves the holding of regional Ministers and Spouses' Conferences in place 

of the one scheduled Ministers and Spouses' Conference and instructs the Priorities and Resources 
Committee to facilitate accordingly. 

 
6. The Executive Commission notes the progress made towards celebrating the UPCSA 's 20th Anniversary 

and urges congregations, Associations, presbyteries and Synods to give ongoing support to the 
preparations.  
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MINISTRY 
 
Report to the Executive Commission 2017 
 
INTRODUCTION 
 
Membership: elected at the 2016 General Assembly in East London. 
Revs ME Ramulondi (Convener); PM Baxter (Ministry Secretary); P Neshangwe; VS Vellem; G Goyns; J 
Manda; VP Mabo; SS Ncapayi, Mr N Ndlovu; Ms MN Mntambo; Ms J Sehoana and Dr I Taylor. 
 
 The mandate of the Ministry Committee of General Assembly among others is to recruit, discern the call, 
train, and prepare candidates for ordination into the Ministry of Word and Sacraments and other Forms of 
Ministry. In doing all these things the Committee relies on the support of Presbyteries in preparing those who 
are sensing the call at local and Presbytery levels. The role of FOV’s is crucial before candidates are 
recommended to the Call Discernment Conference.  
 
This has been a transition year for the Ministry Committee: new Convenor, new Ministry Secretary and new 
members on the Ministry Committee. We give thanks for the former Ministry Committee Convenor, the Rev 
Awedzani Nemaukhwe who shared many good years of leadership and service with his team. Thank you also 
to the new Committee members, who worked tirelessly on the many challenging issues that come our way. 
We have one special person to mention, Christine Kasambara who is the longest serving person in the 
Committee; thank you. 
 
A fitting farewell to the Rev Dr Eddie Germiquet was celebrated before the end of 2016. This was indeed a 
memorable occasion. The Committee was and will remain thankful to the excellent work done by this 
wonderful servant of the Lord. We wish Eddie and his family a blessed time together. 
 
We look forward to a bright and fruitful future. We commit ourselves to serve the Church as best we can. We 
pledge our commitment and desire to hear and respond to the Church’s concerns. Do email the Ministry 
Secretary or Convenor at any time should you have advice to add to our dedicated team. 
 
THE INTRODUCTION OF THE REV DR PAT BAXTER THE NEW MINISTRY SECRETARY 
 
The Rev Dr Pat Baxter was introduced in December 2016 as the new Ministry Secretary of the Ministry 
Committee of General Assembly. The Rev Baxter has settled well and we wish her well in her appointment 
and are looking forward to a bright and successful service to the entire Church. 
 
NEW FORMS OF MINISTRY  
To be reported in the Supplementary Papers. 
 
COOPERATION WITH OTHER CHURCHES AND INSTITUTIONS 
To be reported on in the Supplementary Papers 
 
SURVEY OF INSTITUTIONS OF STUDY 
 
The 2016 General Assembly resolved as follows, “GA instructs the Ministry Committee to review and report by 
2017 ExCom 

a) All current recognised institutions; and 
b) Any other theological institutions recommended by Presbyteries and submitted to the Ministry 

Committee by December 2016. AGREED BY CONSENSUS”  
At the time of the writing of this report no theological institution recommended by the Presbyteries has been 
submitted to the Committee. 
 
Therefore, the Ministry Committee requests a conference to be held before the 2018 General Assembly that 
will include representation from each Presbytery, as well as the educators and theologians to articulate what 
the UPCSA wants in the ministerial training and whether the present and any new proposed institutions are 
providing what is needed. The committee therefore does not come with a proposal for or against any of the 
institutions, but calls for a conference to lay out our educational expectations and present a proposal 
regarding the present and proposed institutions to the 2018 General Assembly.  
 
DISCERNMENT OF CALL FOR CANDIDATES FOR THE MINISTRY 
 
To be reported in the supplementary papers. 
 
STUDENTS FOR THE MINISTRY  
 
The list of students currently studying for the ministry is as follows:- 
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 NAME INSTITUTION COURSE YEAR  

1 Benzon, Fiona TEE College NDP First 

2 Buso, Pumlani Justo Mwale BTh Second  

3 Chataika, Pedzisai N Justo Mwale BTh Frist 

4 Hlazo, Yongama TEE College Diploma Third 

5 Hlongwe, Asanda O Pretoria BTh First 

6 Liwewe, Jones C Pretoria Hons Final 

7 Lungu, Beaton Justo Mwale BTh Third 

8 Makalima, Chumisa Pretoria Hons Final 

9 Memela, Thamsanqa Pretoria Dip Theol First 

10 Masikane, Eric J TEE College Dip Theol Third 

11 Mhlanga, WIllingmore Justo Mwale BTh Third 

12 Mlalandle, Yolisa TEE College BTh 4th, Final 

13 Mlotshwa, Xolisile P TEE College Dip Theol Second 

14 Mokheseng, Letsatsi J TEE College Dip Theol Third 

15 Mosinki, Matshediso Stellenbosch BDiv Fourth 

16 Murove, Dephine United Theological College Dip Theol First 

17 Nojoko, Nkululeko Pretoria Hons Final 

18 Pandelani, Isaau Justo Mwale BTh First 

19 Paskwababiri, Allan Pretoria BTh Third 

20 Ruka, Luyanda Justo Mwale BTh 4th Final 

21 Sello, Tsholofelo Justo Mwale BTh First 

22 Stoneman, Philip TEE College BTh Second 

23 Stoffberg, Peter TEE College BTh Final 

 
Walazi Namaja removal  
After consideration of the recommendation by the Presbytery of Zimbabwe, the Ministry Committee agreed to 
remove Mr. Namaja from the roll of Students for the Ministry.  It was agreed that he would need to reapply 
for the Ministry should he wish to return.    
 
WCRC General Assembly   
Two of our students will be attending the WCRC Assembly as stewards.  Their names are Allan Paskwababiri 
and Nkululeko Nojoko.  This will be held in Leipzig, Germany from 22 June to 9th July 2017. 
 
CWM Face to Face UK  
Yolisa Mlalandle will be attending an exposure programme of the CWM in the UK from the 3rd June to the 15th 
July 2017.  
 
THE SEDIBENG TRUST 
 
Welcome and Orientation at Sedibeng House of Studies.   
A welcome and orientation of students at Sedibeng took place on 18th February with two board members and 
two ministers from the Presbytery of Tshwane present. The Rev Tebogo Makhurupetsi was introduced as the 
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new chaplain of Sedibeng House. The House has agreed to have devotions on Tuesday and Thursday evening. 
Attachments have been made for students to worship and be involved in leadership in different congregations 
within the bounds of the Presbytery of Tshwane, the Rev.Lentikile Mashoko, Convenor of the Tshwane 
Presbytery Ministry Committee is the one who coordinates the attachments.       
 
Student Contribution toward Studies.   
As the Sedibeng Trust is running at a loss, the Management Committee is requesting that UPCSA students for 
the Ministry pay R8,000 annually towards their lodging. The Management Committee encourages students to 
work with their attached congregations and families to participate in a fundraising event for the students.    
 
Ministerial Formation 
Up until now, the church part in the formation of our students has been a polity class.  The students have 
requested more resources for the leading of prayer and bible studies.  Upon meeting with other churches, we 
have been exposed to more extensive ministerial formation programs. A process has begun to develop 
materials that will be used to address this concern. A progress report will be submitted to 2018 General 
Assembly. 
 
POST ACADEMIC TRAINING (PAT) 
 
PROBATIONERS IN 2016 
Having completed an appropriate Theological Education and the Church’s Probationer Training Programme  
to the satisfaction of the Ministry Committee, the following probationers were issued with Ministry Certificates: 
1. Andries MG Smit 
2. Bongani D Mshumpela 
3. Garikai Gwangwava 
4. George Simbanegavi 
5. Johnstone JJ Ngcebetsha 
6. Pascal Sibanda 
7. Roger M Tem 
8. Sam K Ruzivo 
9. Shingirai E Masunda 
 
Cecil Subroyan 
Arrangements for placement of probation for Cecil were not successful in 2016. We are glad to report that a 
placement was arranged for his probation beginning January 2017. 
 
Gabrielle L Wright  
The Ministry Committee extended her probation into a two year programme for further mentoring and 
experience. 
 
PROBATIONERS FOR 2017 
 
There are presently 13 Probationers.  See list below: 

 SURNAME AND NAME  CONGREGATION PRESBYTERY 

1 Howse, Gregory J Heidelberg Highveld 
2 Kekana, Mary-Anne Matangari Limpopo 
3 Kemp, Iain H St Andrews Kroonstad Free State 
4 Klaas, Zukiswa Esikhawini/St John’s eThekwini 
5 Manabile, Nelson M Mpharane East Griqualand 
6 Mathabatha, Doctor G St Andrews eMalahleni Tshwane 
7 Minya, Khanyiswa Orlando eGoli 
8 Mtonga-Phiri, Emary Kalingalinga Munali 
9 Mususa, Biggie Mkoba Zimbabwe 
10 Ngam, Siviwe Makanskop Central Cape 
11 Ngogela, Neziswa St John’s/ Amathole 
12 Subroyan, Cecil Merebank eThekwini 
13 Wright, Gabrielle L Centurion West/Saints Tshwane 

 
PAT CONFERENCE – 6th – 17 March, 2017, Rocky Valley Conference Centre 
 
Theme: Ministry Priorities through God’s eyes. 
Leadership : Dr. Inette Taylor (Who am I?), Tieho Letsheleha (Welcome from Egoli Presbytery), Rev. Dr. Pat 
Baxter (Who are We?- Changing times in ministry – different models of ministry, introduction of theme and 
how we are going to experience  worship, order of service, leadership exercise),  Rev. Hein Barnard (Bible 
Society) Rev. Chris Judelsohn (memoirs of ministry and exploration of the Bethel series), Rev. Professor Jerry 
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Pillay (mission and leadership), Rev. Prof. Graham Duncan (history and practice of sacraments and 
vestments), Rev. Mukondi Ramulondi (Diepsloot Outreach, experience of ministry and sharing of experiences 
as Moderator of the UPCSA), Rev. Glynis Goyns (models of marriage), Rev. Lentikile Mashoko (Preaching 
Preparation), Rev. Douglas Bower (Reform through the eyes of Calvin, Knox, and Luther), Professor Tshaka 
(African Reform), General Secretary Rev.Lungile Mpetsheni, (Ecumenical stories and values of the church), 
Rev.Vusi Mkhungo (Polity), Rev. Prof. Maake Masango (Trauma and Counselling, Mr. J. Buloyi, (Financial 
Awareness) and Ms. Christine Kasambara (Administration and Events co-ordinator). We began each day at 
6.00am with physical exercise. There were 3 teaching sessions plus an hour of worship per day. Dr. Baxter 
met with the students individually for a “chat with Pat” over lunch or supper, ending with prayer for the 
probationer’s concerns. Our learning through outings into specific contexts were: a visit to Constitutional Hill, 
Mandela’s House, and the Hector Peterson Museum.  
 

Some comments from the students : “Exercise was a good discipline, which kept us running 
throughout the conference.” (Golebilwe Doctor Mathabata) ”I have often heard about Soweto, but never been 
there. What are we as South Africans doing with what people like Nelson Mandela fought for? (Gabrielle 
Wright), “We were made to feel welcome and ready for an amazing time, and the promise of growth was 
fulfilled” (Greg Howse), PAT equipped us with valuable skills” (Siviwe Ngam), “More interaction this year 
“(Cecil Subroyan),  “It was a well- organized PAT with lecturers of different age groups. They did extremely 
well (Biggie Mususa), “We were given enough chance to read and understand some parts of the manual and 
learn how to use the book“(Nelson Manabile), “The leadership exercise had a big impact on me in the sense 
that, it opened my eyes to seeing and hearing from everyone in the group”. Overall the conference has been 
challenging, informative, formative and inspiring” (Iain Kemp), “Presentations-were very much fruitful for our 
journey” (Khanyiswa Minya), “I have personally been revived by this training. It is something I needed” (Mary 
Anne Kekana). “I have learnt a lot of new things, which are going to help me when I go back to the 
congregation.” (Emary Mtonga), “I like the approach Rev. Dr. Pat Baxter took as she journeyed with us. She 
is a member of the Ministry Committee, with and for the students and probationers, so we belong” (Zukiswa 
Klaas). The PAT in August will focus on leadership skills with Rev. Dr. Amon Kasambara. 
 
TWO YEAR PROBATION 
 
This matter is linked to the ministerial formation and is also receiving serious attention. A progress report will 
be submitted to 2018 Assembly as well.  
 
DISRUPTION OF AUGUST 2015 PAT CONFERENCE UPDATE  
 
The Committee has not as yet received any report from the Synod of Zambia. 
 
POST ORDINATION STUDIES AND GRANTS 
 
Due to the limited budget, very minimal amounts were granted to assist ministers with their studies. The list 
of ministers who have been assisted with study grants is as follows: 
 NAME INSTITUTION 
1 Banda, S TVTC 
2 Chemvumi, TA Pretoria University 
3 Garande, T Stellenbosch University 
4 Khalipa, NL SATS 
5 Langerman, PD Columbia Seminary 
6 Makunda, A Zimbabwe Open University 
7 Mambi, G Zimbabwe Open University 
8 Mbata, NG Stellenbosch University 
9 Mumba, S Zimbabwe Open University 
10 Mushayavanhu, D Pretoria University 
11 Nota, TS Midlands State University 
12 Sakala, F Justo Mwale University 

 
UPCSA ACADEMIC STAFF AT PRETORIA UNIVERSITY 
 
REV. PROF JERRY PILLAY 
The denomination is contributing towards the salary of Professor Jerry Pillay at University of Pretoria. 
Currently Professor Pillay is the Head of Department of Church History and Church Polity. This includes the 
visionary leadership of the Department, administrative responsibilities and the management of staff. Prof. 
Pillay also teaches the first years and third years in each semester and oversees and teaches much of the 
Church History Honours Programme. In addition he supervises several Masters and Doctoral Students, some 
of which are UPCSA students and ministers. His teaching areas are broad. They include Early Church History, 
Reformation History, Modern History, South African History, Ecumenical History and African Christianity. His 
area of specialisation is in African Christianity and Reformed Theology. As the denomination and the Ministry 
Committee specifically is working in this area of reform, Prof. Pillay is going to be of great value. His research 
is focused on Africa’s contribution to world Christianity as Africa has been side-lined in the past.   His work in 
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this area is intended to : 
i. Raise the focus and awareness of the African contribution to Christianity. 
ii. Critically assess the impact of such contributions on Christianity as a whole by conducting in-

depth analyses on current Christian understandings and practices. 
iii. Relook at Early Christianity from the perspective of African Patristic contributions.  
iv. The identification of possible “keystone species (communities of Christians)” who can give insight 

and knowledge of Early African Christianity e.g. the Coptic Church in Egypt. 
v. Explore what it means to be African and Reformed today by undertaking multi-layered analyses 

of Christian communities in Africa and how they understand and embrace what it means to be 
Reformed. 

vi. Conduct in-depth analyses of the African context and experience and discover how these have 
impacted and continue to shape African Christianity. How do Africa’s unique challenges impact on 
Christian development and thought? 

vii. Offer ways in which Christian history and theology can ascertain value and appreciate its own 
identity and contribution to world Christianity.  

viii. Suggest ways in which the Department of Church History and Polity and the Faculty of Theology 
can be transformed to embed the African contribution to Christianity. 

In recent articles, Prof. Pillay addresses challenges in South Africa and Africa, such as, poverty, racism, 
xenophobia, economic issues, etc. These articles can be accessed on the internet.  

Involvement in the UPCSA 
As far as Prof Pillay’s involvement with the UPCSA is concerned, he and his family are members of the 
Gateway Presbyterian Church. He is currently preaching regularly at a small Congregational Church in 
Farrarmere and other UPCSA congregations by invitation. Prof Pillay is also serving as a co-convener, with the 
Rev Rod Botsis, of the General Assembly Working Group on Associations, which is going well. In addition, 
Prof. Pillay is also invited to visit Presbyteries to attend to conflicts related to Church Associations. Prof. Pillay 
is in constant contact with the leaders of our denomination providing support and advice, when needed or 
required.  The Rev. Dr. Pat Baxter has asked him, together with a few others, to draw up a church specific 
module to be accredited by the University, like it is for the NGK and NHKA. We are currently working on this 
and will have it in place very soon for approval by the University.  

Prof. Pillay also currently serves as a member of the Priorities and Resources Committee and attended the 
recent meeting of the Former Moderators of the General Assembly. The Rev Mukondi and Prof Pillay have 
been asked to plan the celebrations for the 20th Anniversary of the UPCSA.  

Prof. Pillay is presently the President of the World Communion of Reformed Churches and will be concluding 
his 7 year term of Office at the end of June this year. 
 
SECONDMENTS  
 
List of Seconded Ministers: 

 MINISTER SECONDMENT PRESBYTERY 
1 Barnard, H Bible Society  eGoli 
2 Bosiki, CB South African National Defence Forces Highveld 
3 Bosse, E URC –UK England and Wales, Eastern Synod Amathole 
4 Buqa, W South African National Defence Forces Tshwane 
5 Chatikobo, S Christian Care Zimbabwe 
6 Dingiswayo, S South African National Defence Forces Western Cape 
7 England, G United Reformed Church, UK Kidderminster 
8 Fortuin, H South African Police Service Western Cape 
9 Galela-Thema, TG Department of Correctional Services Free State 
10 Gevers, DT Bible Society of South Africa Western Cape 
11 Goba, M South African National Defence Forces Free State 
12 Hove, NM Thames North Synod United Reformed Church, UK Zimbabwe 
13 Hoy, BA TEE College Highveld 
14 Hurter, PJ Thames North United Reformed Church, UK eThekwini 
15 Jita, JN Department  of Correctional Services Central Cape 
16 Jobela, FJ Department of Correctional Services Limpopo 
17 Letseleha, CM South African Police Service Free State 
18 Lindani, SL South African Police Service Tshwane 
19 Lotz, CJ South African National Defence Forces Free State 
20 Makalima, A South African National Defence Forces Tshwane 
21 Manaka, WL Department  of Correctional Services Tshwane 
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22 Mbambo, H South Dunedin Presbyterian Church New Zealand Synod of Zambia 
23 Mbuyisa, N South African National Defence Forces eGoli 
24 Mogale-Aneto, MP SANDF-SAMHS Western Cape 
25 Mohapi, MJ South African National Defence Forces Tshwane 
26 Mokhantso, TS South African Police Service Thukela 
27 Mtetwa, SJ Office of Premier, KZN Provincial Administration Drakensburg 
28 Mtila, MA South African National Defence Forces Transkei 
29 Mudenda, RB Southern Synod United Reformed Church, UK Zimbabwe 
30 Nkayi, MTA South African National Defence Forces eThekwini 
31 Nonjojo, VN South African National Defence Forces Transkei 
32 Ntshona, FP South African National Defence Forces Tshwane 
33 Nyama, MM South African Police Services Tshwane 
34 Pillay, J Faculty of Theology, Pretoria University Highveld 
35 Prior, AB Uniting Church in Australia Western Cape 
36 Rambani, MP South African Police Services  Central Cape 
37 Rashe, RZ Fort Hare University Amathole 
38 Rautenbach, C Seafarers Mission eThekwini 
39 Sam, SP South African Police Services Amathole 
40 Sayimani, WR West Midlands Synod United Reformed Church, UK Zimbabwe 
41 Sokoyi, B South African National Defence Forces Western Cape 
42 Sparks, TS United Reformed Church, UK Southern Synod eGoli 
43 Vellem, VS University of Pretoria eGoli 

 
REQUEST FOR SECONDMENTS 
 
Rev. Sibusiso Zungu – SANDF 
A few years back, Rev. Sibusiso Zungu’s request for secondment to the SANDF was granted.  He has now 
joined the SANDF as a chaplain. Positive support and recommendation was received from the Presbytery of 
eGoli for the secondment of the Rev S Zungu as Unit Chaplain to the SANDF – SA Army Signal Formation. The 
Ministry Committee supports the application and recommends it to the Executive Commission. 
 
Rev. Jonathan Payne – from Anglican Church to UPCSA 
The Presbytery of Drakensberg submitted a request with positive recommendation for secondment of the Rev. 
J Payne a minister in the Anglican Church, to the UPCSA as minister at St John’s Gowrie. The Ministry 
Committee supports the application and recommends it to the Executive Commission. 
 
Rev. Fundiswa A Kobo – UNISA 
The Presbytery of Tshwane submitted its support and request for the secondment of Rev. Fundiswa A Kobo to 
UNISA as Lecturer in the Department of Christian Spirituality, Church History and Missiology. The Ministry 
Committee supports the application and recommends it to the Executive Commission. 
 
Rev. John T Mokoena – SAPS 
Positive support and recommendation was received from the Presbytery of Limpopo for the secondment of the 
Rev. John T Mokoena as a Chaplain in SAPS Limpopo Provincial Office.  The Ministry Committee supports the 
application and recommends it to the Executive Commission. 
 
APPLICATION FOR A SEAT 
 
Rev. Buhle Mpofu –eThekwini Presbytery 
The Rev. Buhle who is presently a minister without charge but to whom the Presbytery of eThekwini gave 
credentials, has requested to be granted a seat on the Presbytery of eThekwini. As he is involved in the life of 
the Presbytery, the Presbytery supports this request. The Ministry Committee therefore recommends that he 
be granted a seat. 
 
ONGOING ACADEMIC TRAINING, SKILLS DEVELOPMENT AND SPIRITUAL FORMATION OF 
MINISTERS 
To be reported on in the supplementary papers.  
 
MINISTERIAL MARRIAGES AND FAMILY CARE 
 
There are still ministers that are getting divorced without getting the necessary pastoral help through the 
General assembly Ministry Committee. A questionnaire has been designed to understand: 1) what marriage 
and family intervention needs exist in Presbyteries. 2); what solutions Presbyteries attempt instead of 
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referring the issue to the General Assembly Ministry Committee Marriage task team ; why these attempted 
alternatives interventions are preferred. The committee needs to know what evidence exists that these 
alternative interventions work/do not work and how the Ministerial Marriages and Family Care subcommittee 
can best serve the real needs of those experiencing a break down in marriage. We are concerned that the 
appropriate care be given to ministers, wives/husbands and the children. Please ensure that the questionnaire 
is completed by your Presbytery and returned to the Ministry Secretary by 15th October, 2017. 
  
Once feedback is received on the questionnaire from the Presbyteries, the sub-committee will compile a 
feedback document: 1) To evaluate the strengths and weaknesses of the existing responsibilities given to the 
General Assembly Marriage sub-committee and table changes/updates if necessary. 2) Inform Presbyteries of 
the likely added value of the General Assembly Marriage Committee as a church resource for 
troubled/disintegrating marriages/relationships. 
See copy of Marriage Questionnaire (in Appendix A)  
 
ASSISTANCE TO RETIRING MINISTERS 
 
The Committee has explored various ways in which we can give retirement projections to ministers to help 
them prepare financially for their retirement years.  After meeting with several advisors and being given 
warnings regarding giving financial projections that may change due to the volatility of the financial market, 
we have been guided to send a pastoral letter to ministers ten and five years before retirement which would 
include the following: 
 
I) A pastoral letter giving thanks for present ministry and reminding the ministers of their fiscal responsibility 
to prepare for their retirement. This would include where and how they can go and find out what they can 
expect to receive on retirement based on their current stipend. This information could enable ministers to 
decide how much they need to try and save from their present income.  
 
2) The letter would also include a brochure prepared by retired ministers to invite the ministers to look 
forward to retirement, but also to prepare ministers for some of the challenges and pitfalls of the retirement 
years. 
 
ADMISSION OF NEW MINISTERS AND READMISSION INTO THE UPCSA 
 
The report of the ministers below to follow in the Supplementary Papers: 
1. Rev Malinge Njeza  
2. Rev Simon L Molokoane   
3. Rev Patrick Mafa  
4. Rev Simiso G Mncwabe 
 
PENSION AND CREDENTIALS 
To be reported on in the supplementary papers. 
 
ETHOS, STRUCTURE AND RESOURCES, THE IMPACT OF INEQUALITIES ON DECISION MAKING 
WITHIN THE UPCSA  
To be reported on in the supplementary papers. 
 
STAFF ISSUES 
 
The two staff members, the Rev. Dr. Pat Baxter and Ms. Christine Kasambara continue to play a major role as 
support team to the work of the Committee. We wish them well as they have joined together at the end of 
2016.  
 
THE REV MUKONDELELI RAMULONDI 
CONVENER  
 
PROPOSALS 
 
1. The Executive Commission receives the report with thanks. 

2. The Executive Commission notes that a fitting farewell for the Rev. Dr. Eddie Germiquet has been 
celebrated by the Ministry Committee in January 2017. 

3. The Executive Commission notes that the Rev. Dr. Pat Baxter has reported as new Ministry Secretary of 
the Ministry Committee of General Assembly from December 2016 and wishes her well for her 
appointment.  

4. The Executive Commission instructs the Ministry Committee to call a Propeller Conference; each 
Presbytery represented by two delegates:  

a) to determine what the UPCSA require for the training for the Ministry, 
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b) to review current and other theological institution that have been submitted by Presbyteries and 
c) to report the outcome at the 2018 General Assembly. 

5. Executive Commission notes the removal of Mr Walazi Namaja as a student for the Ministry. 

6. The Executive Commission approves the payments of R8, 000 residential fees by the UPCSA students for 
the Ministry at Sedibeng House of Studies with effect from 2018. 

7. The Executive Commission notes that a process has begun to develop materials to be used for ministerial 
formation for both the students for the Ministry and PAT. 

8. The Executive Commission notes that at the time of the writing of this report no report has been received 
from the Synod of Zambia regarding the disruption of the PAT conference in August 2015. 

9. The Executive Commission notes the good work done by the Rev. Prof. Jerry Pillay an academic staff 
member at the University of Pretoria.  

10. The Executive Commission seconds the Rev. Sibusiso Zungu as chaplain to the South African National 
Defence Force (SNDF). 

11. The Executive Commission receives the application of the Rev Jonathan Payne of the Anglican Church to 
the UPCSA and admit him in the roll of the UPCSA ministers. 

12. The Executive Commission seconds the Rev. Fundiswa Kobo UNISA as Lecturer in the Department of 
Christian Spirituality, Church History and Missiology. 

13. The Executive Commission seconds the Rev. Toto John Mokoena as chaplain to the South African Policy 
Service (SAPS). 

14. The Executive Commission grants the Rev. Buhle Mpofu the seat within the bounds of the Presbytery of 
eThekwini. 

15. The Executive Commission encourages all Presbyteries to ensure that the survey designed on Ministerial 
Marriage and Family Care is completed and returned to the GA Ministry Committee office by the 15th 
October, 2017. 
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APPENDIX A 
 

Ministerial Marriages and Family Care Task Team Questionnaire 
 

The 2014 General Assembly resolved that the former Ministerial Marriage and Family Care Committee 

(MMFCC) would fall under the Ministry Committee and cease functioning as an independent General Assembly 

Committee. Ministers, spouses, and families are important to us. Our hope is to enable ministers, spouses, 

and children of ministers and spouses to speak freely and find healing. Appendix (pp. 5-6) prepared by 

Ministry Committee member Rev Glynis Goyns summarizes current processes stipulated in the UPCSA Manual 

of Faith and Order relating to dealing with marriage breakdowns in Presbyteries. Please help us by doing the 

following questionnaire so that we may serve our couples and families well. 

 

The Ministry Committee and its MMFC Task Team requires as much feedback as possible from all Presbyteries 

on the questions in this questionnaire (pp 2-4), in order to plan the best way forward. The Task Team will be 

most grateful for Presbytery Conveners to distribute the questionnaire with the Appendix amongst all its 

members, and ask all ministers to return the questionnaires to the Ministry Secretary Rev Dr Pat Baxter 

(min@presbyterian.org.za) and the MMFC Task Group facilitator Dr Inette Taylor (inette@worldonline.co.za) 

by the 15th October 2017.  

 

All Presbytery Conveners will receive summarized feedback by the end of 2017 on all questionnaires 

submitted. 
MMFCC Questionnaire ………………………….2017 

 
Name (optional)……………………………………………Presbytery/Congregation (optional) ………………………………………… 
 
1. Over the past three years: 

 
1.1   Have you/your Presbytery referred Ministry couples to the MMFCC, and if so, how did you do it (e.g. did 

you follow the steps stipulated the Manual (see Appendix pp. 5-6)? 
………………………………………………………………………………………………………………………………………………………………………………….
……………………………………………………………………………………………………………………………………………………………………………… 
1.2   If “yes” to 1.1, what was/were the result(s)/outcome of this/these referral(s)? 
……………………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………………………………..
………………………………………………………………………………………………………………………………………………………………………………… 
1.3  If “no” to 1.1, what is/are the reason(s)? 
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………. 
 
2. Marriage and couple counselling 
 
2.1 How do you deal with congregants/colleagues seeking marriage counselling from you, and how effective 

has this been? Mention the nature of professional referrals you may use e.g. social workers, counsellors, 
psychologists, ordained ministers, authorized family members, etc. [Please note: Perhaps for such 
counselling to have been very effective, the marital/relationship dispute would have had to be sufficiently 
resolved for the marriage to stay intact and minimal hurt, public exposure or shaming would have been 
suffered by the marriage partner, family members and congregants] 

……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
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…………………………………………………………………………………………………………………………………………………………………………………… 
2.2  Do you have any comments/concerns about the processes and steps outlined on the Manual of Faith and 

Order (see Appendix) to be taken for relationship breakdowns in Ministry couples? 
2.3 ……………………………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………………………
………………………………………  How might your model of marriage counselling be similar or different from the 
western European or American based models? 

……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
How frequently are you approached to help couples (especially married couples) with their relationships 
difficulties? 
2.4 ……………………………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………………………
………………When/if you are approached by couples/marriage partners seeking your counsel for their 
relationship problems, what do you do and why? 

……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………….  
2.6 What do you know about Imago Couple counselling?   
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………. 
2.7  Have you ever received training in how to do couples/marriage counselling? Please specify: 
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………. 
2.8 Do you believe it is important for ordained Ministers to have marriage/couple counselling skills? 
…………...................................................................................................................... 
2.9 Would you like to receive training/upskilling in couple/marriage counselling? 
……………………………………………………………………………………………………………………………………………………………………………… 
……………………………………………………………………………………………………………………………………………………………………..……… 
2.10  Are you currently aware of a Ministry couple (without identifying them) who are experiencing marriage 

difficulties? If so, what do you think should be done? 
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………. 
2.11 How do you prepare couples for marriages and do you ever run marriage enrichment courses? Please 

specify 
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………. 
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………...  
2.12 Concerning children of ministers and their spouses experiencing marriage breakdowns: what care and 

counselling do you provide/do you think should be provided for the children? 
…………………………………………………………………………………………………………………………………………………………………………….……
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………….……………………………… 
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…………………………………………………………………………………………………………………………………………………………………………………… 
 
2.13 Some cultural groups have adjusted their traditional views on the subservience of marriage partners to 

one another (e.g. wives being subservient to their husbands). In some cultural groups however this 
remains a strongly entrenched belief, accompanied by permissible practices which may include the right 
of the husband to discipline his wife through physical means. In your view, should the UPCSA have a 
policy concerning such practices or should there be flexibility around such practices to accommodate 
different cultural groups’ views/customs?  

……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………….. 
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………. 
 
3.0 Comments 
 
Please make any other comments pertaining to the mandate of the Ministerial Marriages and Family Care Task 
Team of the Ministry Committee which you think are relevant. 
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………    
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………… 
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………… 
 
Thank you very much for completing this questionnaire. Feedback will be sent to all UPCSA Presbyteries. 
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CHURCH ASSOCIATIONS 
 
Report to the Executive Commission 2017 
 
Introduction 
Church Associations Committee consists of the following members: Revs M.L. Mshumpela (Convener), V.S. 
Augustos (Presbytery of Zimbabwe), Anna Tshulu (Synod of Zambia), and the General Secretaries of all nine 
associations namely: ACCM Mrs S. Sandlana, IYZA Ms S. Ndima, JBWW Ms S. Mxamba, MCG Mr B. Boshielo, 
UPMF Mr V.W. Maguga, UPWF Mrs S. Pitoyi, UPWW Mrs P. Dyebi, YA Ms T. Khumalo, YF Ms N. Somo. As we 
get closer to 2018 which is the year of the unification of our associations, the committee seem to be having 
its hands full as it prepares for this significant event. This process is full of excitements and some little bit of 
disappointments here and there.  
 
Unification of eight associations 
The Committee already had two meetings since 2016 General Assembly and one of those meetings was 
attended by the Moderator of the General Assembly and the CAC Presbytery conveners. The committee feels 
very strongly that there are important matters that should be considered by the associations as they move 
together in the transition stage towards unification. Some of the issues to be considered were promotional 
material, assets and finances of the associations. For example, what do the associations do with these things? 
Do they keep the samples of their material including uniforms in the archives of the Church or simple throw 
them away after the unification?  
 
The committee believes that in order to have a smooth transition there should be a strong working 
relationship between itself and the GAWG. In other words these two committees should work together and 
targets must be set and sent to Presbyteries. A road map for this process should be established so that all 
associations should work towards unification according to the set milestones. Then it will be easy for everyone 
to see if there is progress or not and associations comply or not.  
 
Presbytery Conveners  
It has been realised that it is challenging to work with associations within Presbyteries without Presbytery 
Church Associations Conveners. The committee therefore agreed to recommend to the Executive Commission 
to make Presbytery Church Associations conveners corresponding members of the General Assembly Church 
Associations Committee.  
 
UPCSA 20th anniversary Celebrations 
 
Having received a correspondence from the Mission and Priorities committee informing us about envisage 
anniversary celebrations and seeking our assistance to build enthusiasm towards the success of the 
celebrations, the committee felt that it would impossible for all associations to hold their conference in one 
Presbytery at the same time. It will be impossible to source suitable and affordable venue. This can also be 
complicated by the fact that some members are in dual membership of these associations  
Instead the committee recommends to the Executive Commission that since the associations would have been 
coming from the year of unification in 2018, 2019 be used by the newly elected leaders of the united 
associations to consolidate their efforts in uniting their associations and have no conferences. But work 
towards the success of the UPCSA 20th Anniversary celebrations.   
 
Another observation made by the committee is that white members of the UPCSA must also be encouraged to 
attend celebrations. The committee felt that it should be brought to the attention of the Church that the non 
visibility of white members in the activities of the Denomination is noticed and needs to be addressed.  
 
Rededication Services of Associations (especially UPWW AND UPWF) 
 
The committee appreciates the fact that these associations have rededication services at the beginning of 
each year. But the manner in which things are done presently where each association has its own different 
message, it makes things very difficult for those ministers who have both associations in their congregations. 
The committee therefore requests that the Executive Commission should instruct these associations to work 
on one rededication message in 2018 especially that it will be their last rededication as separate associations. 
 
Conferences  
The Committee notes that as agreed in the GAWG the majority of associations were able to attend the 
conferences of their sister associations especially equivalent associations. All associations were able to hold 
their 2016 conferences.  
 
Concern 
The committee has some anxiety coursed by the lack of progress in the process of uniting associations. The 
observation of the committee is that associations are not at the same level in understanding the process. 
Having made this observation the committee equally wish to commend the Youth Association and Youth 
Fellowship for the great work they are doing as they work towards their unification. We request the Executive 
Commission to acknowledge the work done by these two associations.  
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Reports of Associations   
The life and work of the associations is outlined in their attached comprehensive reports. It should be noted 
that not all associations submitted their reports.  
 
In conclusion 
The committee wishes to thank all associations for great work they are doing in assisting the denomination to 
realise its dream of becoming a Missional Church. Similarly, the committee also wishes to express its gratitude 
to the honourable Executive Commission for assigning to it such accountability of assisting and directing all 
associations of our Denomination.  
 
THE REV M.L. MSHUMPELA 
CONVENER 
 
PROPOSALS 
 
1. Executive Commission receives the report. 
 
2. Executive Commission notes the work of the Committee. 
 
3. Executive Commission encourages GAWG and Church Associations Committee to work together. 
 
4. Executive Commission agrees that Presbytery Church Associations Conveners become corresponding members 

of the General Assembly Church Associations Committee.  
 
5. Executive Commission agrees that for the sake of the UPCSA 20th anniversary celebrations, conferences of all 

associations be suspended in 2019.  
 
6. Executive Commission agrees to encourage all members of the UPCSA especially white members to attend the 

anniversary celebration and all Denominational activities. 
 
7. Executive Commission instructs associations to work on one rededication message in 2018 especially that it will 

be their last rededication as separate associations.  
 
8. Executive Commission acknowledges and commends both the Youth Association and Youth Fellowship for their 

commitment and great work they do towards their unification. 
 
9. Executive Commission accepts the reports of Church Associations as attached. 
 
10. Executive Commission notes that not all associations submitted their report. 
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FAITH AND ORDER  

Report to the General Assembly 2017 

The Faith and Order Committee  
The following have been members of the Faith and Order (F&O) Committee: 
Douglas Bax (convener), Kim Brown, Rob Calder, Dirk Gevers, Thabo Lubango, David Macdonald, Lita 
Madaka, A. Maxham, Kurauone Mutimwii, Amos Nyirenda, Jerry Pillay, Tony Robinson, Adv. S.M. Shaba, Rory 
Spence. 
The Committee serves mainly to overview and co-ordinate the work and reports of various “Task Teams”, or 
subcommittees. It conducts all its business by email.  
This year the Committee’s overall report includes reports from the following Task Teams: Ad Hoc Confessions, 
Church Design, Manual, and Worship.  

Doctrine, Ethics and Discipline 
As reported last year, the previous Doctrine, Ethics and Discipline (DED) Committee retired in 2012, but in its 
report to the Assembly that year listed “outstanding issues” that needed to be dealt with by a new DED team 
(Papers for the 10th General Assembly 2012, p.139). In terms of the restructured arrangement this meant a 
new Task Team under the Faith and Order Committee. The 2012 Assembly approved the list, referred it to the 
Faith and Order Committee and discharged the DED Committee (Proceedings and Decisions 2012, p.425, 
470b). The 2015 report of the Faith and Order Committee suggested that the DED Task Team and the 
Confessions Task Team at a future stage be collapsed into one, but not before the Confessions Task Team 
completed a number of projects of its own that were quite different from the list of outstanding DED issues.  
The Faith and Order convener did last year find a minister who had the necessary training in historical 
theology and was willing to take over the convenership of what would have been the DED Task Team, but the 
minister concerned in the end preferred to take over as convener of another committee instead. The 
agreement of the General Assembly in 2016 to rearrange the “hierarchy” of committees and task teams 
means in any case that it now falls to the Nominations Committee to appoint a convener of the DED 
Committee. 

Human Sexuality 
The Executive Commission in 2015 instructed the Faith and Order Committee to facilitate discussion and come 
up with a position on Civil Unions (Proceedings and Decisions 2015, p.372, #2). To this end the Human 
Sexuality Task Team produced a full document for discussion in its report to the Assembly in 2016. In the 
event, however, the Assembly rejected the document, even refusing to receive the Report. (Later it addressed 
an apology to the Task Team convener for the rudeness that commissioners showed to him: Proceedings and 
Decisions 2016, p.573, 584.) This reaction showed how acutely controversial and even taboo the issue is and 
that there is overwhelming opposition to same-sex unions and allowing ministers to officiate at or to bless 
such unions. 
One can understand the attitude, then, of those who feel that the matter should just be taken off the table. 
The issue remains a burning one in the Church, however, and there is good reason to maintain that both sides 
need to listen to each other and try at least to understand each other better. The Team has therefore 
attempted to get some of those who most vocally opposed the Report to help in drafting a document that 
would put both sides of the argument more expressly and equally, but has been unsuccessful. It is thus now 
planning to draft such a document by itself. It will do its best to set out both sides fairly and hopes that this 
will result in a document for next year’s Assembly that can contribute to such understanding. For this year, 
then, it reports no more than diligence to that extent. 

Committees and Task Teams: Rearranging the Hierarchy 
By 2010 the Assembly had 41 commissions and committees, some of which had subcommittees (see the list 
in the Papers for 2010, p.395-400). In 2010, in order to “streamline Assembly business”, the Priorities and 
Resources (P&R) Committee persuaded the Assembly to replace these by 12 Committees with 35 
subcommittees, or “Task Teams”, under them (Papers for 2010, p.219-221). Then in 2011 it proposed a new 
list of 13 Committees, 11 of them with 1 to 7 subcommittees, or Task Teams, under them. (Neither new 
listing included the Court of Assembly/AARP Commission and the Pension Fund Commission/Committee.) In 
the wake of this the 2014 Papers listed the existing number of commissions and committees as 16 (Papers for 
2014, p.481-485). 
Certainly it made sense to reduce the number of committees the Assembly had in 2010, whether by merging 
or discontinuing some of them or by reducing some to subcommittees of others. In its reports in 2015 and 
2016, however, the Faith and Order Committee pointed out that the rearrangement that had been adopted 
had seriously problematic aspects: 
• committees whose work was in some way related (“doing similar things” in the language of the P&R 

Committee) should have been merged or linked; instead the linking was in some cases haphazard and 
incongruous, boxing together quite disparate committees as task teams under nominal umbrella 
committees; 

• some committees who had further work to do were dropped altogether (e.g. Gender Issues); 
• some of the Assembly’s most important committees were inappropriately reduced to task teams, while 

other committees of equal or lesser importance retained the full status of independent committees; 
• some committees set up to be umbrellas for task teams grouped under them were artificial and constituted 
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merely a clumsy, extra, superfluous layer of bureaucracy; 
• the reduction of committees to task teams was to some extent mere illusion, because in many cases it 

meant merely an extra layer of bureaucracy with no change to the number of bodies involved or the 
number of reports or proposals produced for the Papers; 

• some of the committees arbitrarily grouped together as task teams of one committee in this way produced 
substantial reports that together became extremely long, conglomerate reports that have been very 
difficult to oversee and get ready in time for the deadlines for reports and supplementary reports. 

Among the chief victims of the reorganization into this hierarchical arrangement were all the committees 
reduced to being task teams conglomerated together under the “Faith and Order Committee”. They were: the 
Ad hoc Confessions Committee, the Church Design Committee, the Doctrine, Ethics and Discipline Committee, 
the Human Sexuality Committee, the Life Concerns Committee, the Manual Committee, and the Worship 
Committee. What, for instance, did the Doctrine, Ethics and Discipline task team and the Service Book task 
team or the Manual and the Human Sexuality task teams have in common? They were certainly not “doing 
similar things”. And why should all these bodies be reduced to the status of “task teams”, as though they 
were all less important for the life and work of the Church? How seriously, for instance, did the Church regard 
doctrine, ethics and discipline when it reduced the committee for these topics to being a mere task team (and 
one of several disparate task teams in a big conglomerate committee at that)?  
Moreover the result of this has been massive collections of reports that all have had to be managed as one 
conglomerate report each year: 
• The Faith and Order Report in 2014 was 70 pp. (p.185-254) and the Supplementary Report another 23 pp. 

(p.380-402), amounting to 93 pp. in 8 point font out of a total of 312 pp. of committee reports (p.61-312, 
369-428), i.e. close to one third of all the material that all the committees submitted to the Assembly!  

• In 2015 the main Faith and Order Report was 47 pp. and the Supplementary Report 11 pp. long, a total of 
58 pp. The total number of pages would have been even considerably higher had a Doctrine, Ethics and 
Discipline Report been compiled.  

• In 2016 the main Report was 56pp., again with no Doctrine, Ethics and Discipline report, and the 
Supplementary Report  35 pp., making a total of 89 pp. 

The overall management and co-ordination of so many important task teams and such a huge report all fell to 
the convener of the Faith and Order Committee each year and was much better suited to the Assembly Office 
with its paid administrative staff. 
Because all the task teams placed under the umbrella of the Faith and Order Committee were made to form 
one committee together, their proposals have all had to be presented as one conglomerate set in one 
presentation session and dealt with in the same way in the decision-making session, on the artificial ground 
that they all belong to one report. This is despite the fact that nearly all the proposals came from the Task 
Teams, not from the umbrella “Faith and Order Committee” itself. This gave little respect to the work of the 
“Task Teams”—less respect than to the less important work of the umbrella committee. 
The Faith and Order Committee accepted that the Assembly was likely to insist on retaining a hierarchical 
structure of committees and task teams, at least for the time being. But in its report in 2015 it proposed a 
much more logical, or rational, arrangement that would reduce the clumsy, bureaucratic and incongruous 
aspects of the structure to one in which the Task Teams would fall under more suitable Committees, as 
follows. (The Commissions and Committees are alphabetically listed, and the Task Teams that are linked to 
them are placed on the same line in each case.) 

Court of Assembly/AARP Commission 
Assembly Business Committee:  Assembly Frequency and Venue Task Team, Records Task Team 
Church and Society Committee: Zambia, Zimbabwe & South Africa JSR Task Teams 
Church Associations Committee: 5 Associations, Choirs Task Team 
Church Office Committee 
Communications Committee: Website Task Team 
Doctrine Committee: Ad hoc Confessions Task Team 
Ecumenical Relations Committee: UPCSA-UCCSA Relations, CUC and CWM Task Teams 
Education and Training Committee: Early Childhood Development, Schools and Bursaries Task Teams 
[Later note: “PEF falls under the auspices on the Ed & Training Committee” (Liz White 18.8.16] 
Ethics and Discipline Committee:  Human Sexuality and Gender Issues Task Teams 
Finance Committee: Stewardship, Education, PEF, Farms, and Pension Fund Task 

Teams 
HIV/AIDS Committee: Zambia, Zimbabwe & South Africa HIV/AIDS Task Teams 
Manual Committee 
Ministry Committee: Ministerial Marriage and Family Care Task Team, Maintenance of 

the Ministry Task Team 
Mission and Discipleship Committee: Church Development, Elders’ Training, Lay Ministry, and 

Youth & Children’s Ministry Task Teams 
Nominations Committee: 
Priorities and Resources Committee 
Worship Committee: Church Design Task Team 

This rearrangement meant an overall structure with only one or two committees more than there were. But it 
brought together like with like by associating Committees and Task Teams whose work is at least in some way 
linked. Moreover 
• it retained or restored as Task Teams a few committees that did valuable work prior to 2014, but had 

dropped out of sight (a Ministerial Marriage and Family Care Task Team, and a Gender Issues Task Team); 
• with the agreement of the convener of the Communications Committee it added a needed Website Task 
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Team, under that Committee’s umbrella; 
• it left only four committees with more than three task teams: the Church Associations Committee, the 

Education and Training Committee, the Finance Committee and the Mission and Discipleship Committee; 
• Ethics and Discipline would receive some attention now that they were not in a Committee/Task Team that 

also had to deal with doctrine (discipline after all is an important aspect of the life of the Church, one that 
John Knox and other Reformers indeed considered an essential “mark” of the true Church along with the 
preaching of the gospel and the proper administration of the sacraments); 

• the UPCSA has two ministers now serving as full-time academic teachers of ethics, so that finding a 
convener for an Ethics and Discipline Committee should not be difficult; 

• the Faith and Order (F&O) Committee itself, which has been essentially just an umbrella committee, could 
fall away as superfluous and unnecessary. 

In the event the ExCom in 2015 avoided deciding for or against the proposal by referring it to the P&R 
Committee. Nothing came of that, so the F&O Committee repeated the same proposal in 2016. This time, 
according to the minutes of the 2016 Assembly, the Assembly: 
a) restructured the system of Assembly committees in the way the Faith and Order Report proposed; and 
b) instructed the Priorities and Resources Committee to consider the whole report on the Restructuring of 

Committees and revise the terms of reference for the Assembly’s Commissions, Committees and Task 
Teams accordingly (Proceedings and Decisions of the 12th General Assembly 2016, p.526, 572). 

According to an email from its convener dated 21 April 2017 the P&R Committee has made no progress in 
carrying out this instruction and will be reporting to the Executive Commission accordingly. Indeed the P&R 
Report suggests that it report on the terms of reference only in 2019. But the P&R Committee does 
understand that the Assembly has now restructured, or rearranged the hierarchy of its commissions, 
committees and task teams in accord with the F&O Report in 2016, and the P&R Committee itself has no 
mandate to reverse or change the Assembly’s decision: instead its instructions are limited merely to revising 
the terms of reference for the individual commissions, committees and task teams in the new set up. To this 
end it has already sought information from the committees, in case any committee is dissatisfied with its 
current terms. Nor did Assembly suggest in any way that the implementation of the restructuring should wait 
for the terms of reference to be revised; there would be no point in that, as the committees and task teams 
need to continue to with their work and in any case will retain basically the same mandates, with the same 
tasks, as before. 

Incongruently, however, the Nominations Committee in 2016 ignored this decision of Assembly as though the 
Assembly had not made it and produced a report that  
• nominated a convener and members of a Faith and Order Committee and  
• failed to nominate conveners for the Doctrine Committee, the Ethics and Discipline Committee, the 

Manual Committee, the Worship Committee etc. 

This means that the present Life and Work Committee is like the living dead: a committee that was in fact 
dead and buried, but zombie-like somehow continues to exist! This will therefore be its last report.  

DOUGLAS BAX 
CONVENER 

PROPOSALS 
 
1. The Executive Commission receives the report. 
 
2. The Executive Commission points out to the Nominations Committee that the Assembly in 2016 

restructured, or rearranged, the “hierarchy” of its commissions, committees and task teams (Proceedings 
and Decisions of the 12th General Assembly 2016, p.526, 572) and that in terms of that decision the 
Nominations Committee should nominate conveners for the commissions and the 17 committees listed 
above (but no longer for the Faith and Order Committee). 
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WORSHIP 

Report to the Executive Commission 2017 

The Worship Committee 

The Committee meets every month and consists at present of the following: 
Local members:  Kim Brown (convener), Douglas Bax, Seth Buttle, Bradley Croucher, Eleanor 

Gaunt, Bonisile Mdyesha, Keith Griffiths (consultant). 
Corresponding members:  Nigel Chikanya, Andries Combrink, Mike Craig, James Elias, Zephney Kennedy, 

Godfrey Msiska, Lita Madaka, Mzwamadoda Mfene, Lulamile Obose, Mike Muller, 
Warren Muller, Natalie van Rooyen (who will return to being a local member), 
Knowledge Zinduru. 

Bodily Worship 

Last year’s Supplementary Worship Report to the General Assembly included a synopsis of the document on 
Bodily Worship of 7-pages in 8 point font (Proceedings and Decisions of the 12th General Assembly 2016, 
Appendix F, p.490-497). The Assembly  

a) endorsed the contents of the synopsis; 
b) instructed the webmaster to make the full document available on the website “as a resource for 

preaching and for use in teaching and discussion” and  
c) directed that all feedback be sent to the convener of the Worship Task Team by 31 March 2017.

 (Proceedings and Decisions 2016, p.489, 590 no.12). 
The Worship Committee spent its meetings in the months after the 2016 Assembly working on and honing the 
full document, which in the process grew to 26 pp. in 10 point font. The Committee felt that it was best left 
this length. Once completed, the full document was placed on the UPCSA website for everyone who leads 
worship in the UPCSA to study and apply. The Assembly Office has also been asked to email the document to 
all UPCSA ministers to whom it can. No comments on it have yet been received, but they will still be welcome; 
they should be sent to the convener. 

Order for the Licensing and Appointment of Probationers 

During 2016 the Moderator of the Presbytery of the Western Cape, Mike Muller, requested the Worship 
Committee to revise the Order for the Licensing and Appointment of Probationers. The reasons were the 
following: 

1. Licensing and Appointment services should be clearly distinguished from Ordination and Induction 
Services, and the Orders for these two services need to be more clearly differentiated. When they are not, 
this leaves some people with the impression that the Probationers are given the full status, or practically 
the full status, of ministers of the UPCSA (entitled to wear tabs and stoles, be called “the 
Reverend/Muruti/Umfundisi” or the equivalent etc.). 

2. This problem is aggravated when Licensing and Appointment services are conducted with elaborate pomp 
and ceremony, as sometimes happens. 

4. Some congregations have even been pressured into spending large amounts of money, money they may 
ill-afford: 
• to fly in a Minister of the Probationer’s choice from another Presbytery to preach the charges; 
• to host lavish feasts of celebration; and/or 
• to bestow expensive gifts on the Probationers. 

All of this is inappropriate for services that license and appoint for a year of service on trial for the 
ministry. 

In response the Team has revamped the Order with regard to the time of the service, the number of 
Presbytery representatives commissioned to attend, the length of the vow etc. The Team debated two 
questions in particular: 

• whether the service, as an action of the Presbytery, should take place at a Presbytery meeting or in 
the congregation; and 

• whether the Presbytery Moderator should preside over the whole service from the beginning or only 
over the actual licensing and appointment. 

In the wake of this the Team proposes that: 
• it is more appropriate for the service to be conducted in the congregation, but at the usual Sunday 

morning service; 
• the local minister or interim moderator should conduct the service except for the licensing and 

appointment. 
The revised Order is in Appendix A, and an appropriate proposal follows below. 

Liturgical Creeds, Confessions and Commandments 

The Assembly or Executive Commission some years ago adopted a document of liturgical Creeds, Confessions 
and Commandments and more recently added to it the liturgical version of the Belhar Confession. The 
Committee now proposes the addition to this of: 

• a new preface to the liturgical version of the Belhar Confession 

131



• a suggestion that parts of the UPCSA would make suitable liturgical confessions; and 
• a few more texts to the list of scriptural texts suitable for use as liturgical confessions of faith. 

See Appendix B below. Any creed, liturgical confession or list of commandments that the congregation is to 
recite needs, of course, to be either in print or projected onto a screen. 
It is probably unnecessary for these additions to be formally adopted; the proposal is therefore merely that 
the Executive Commission note them. 

Narratives of Procedure 

The Assembly last year faced a serious and unhappy problem when a minister who had entered the ministry 
of the UPCSA from another denomination was charged with serious heresy. In the wake of that the 
Confessions Committee in its report this year is proposing revisions to the relevant paragraphs in the Manual 
concerning the examination of such ministers in the process of their admission to the ministry of the UPCSA. 
If the Executive Commission adopts these revisions to the Manual, they will entail amendments to the 
Narratives of Procedure that are read when such ministers are installed in congregations. Appendix C below 
therefore contains an amended set of Narratives. The opportunity has been taken to improve the wording of 
some of the other narratives as well. Concerning Narrative no.10 it should be noted that when a congregation 
calls a minister of the UCCSA, the rules of the UCCSA do not require that the call be formally transmitted to 
his Regional Council for its approval. 

Note: If the Executive Commission rejects the amendments to the relevant paragraphs of the Manual 
proposed under the Confessions Report, the proposal to accept the amended set of Narratives will fall away. If 
on the other hand it further amends the paragraphs, the Narratives may need to be further amended. In that 
case the Executive Commission can either amend them directly or refer them back to the Worship Committee 
for amendment in the light of the amendment(s) to the paragraphs. 

Revised Common Lectionary and a Consultation in March 

In 2010 the Assembly formally adopted the Revised Common Lectionary1 (RCL) as the official lectionary of the 
UPCSA, to be printed in the UPCSA Service Book and Ordinal. (See the Proceedings and Decisions of the 9th 
General Assembly 2010, p.332f., 448 n.22). 

Ekklesia is an organization attached to the Kweekskool in Stellenbosch that serves the ecumenical Church by 
providing ongoing education for clergy.2 In March this year Ekklesia and the leaders of the Church Unity 
Commission (CUC) organized a conference at Stellenbosch to discuss the RCL and invited different 
denominations to send representatives to this. The Worship Committee convener represented the UPCSA, and 
the Moderator Designate, Peter Langerman, represented both the CUC and the UPCSA. Keith Griffiths, an 
Anglican liturgist who represented the CUC but also serves as a consultant on the UPCSA Worship Committee, 
also attended.  

The conference looked at the origins, unifying effect and relevance of the RCL. It also discussed the idea of 
expanding, or amplifying, the RCL in relation to the southern African context. More specifically it mooted:  

• the use of texts and themes not currently included within the RCL, with the differences between 
southern and northern hemispheres in mind; 

• the setting of special days to focus on reconciliation, Christian unity and other themes;  
• encouraging the use of the semi-continuous lections in the RCL in the period after Pentecost for the 

preaching of sermon series; and 
• addressing specific themes like creation, compassion and stewardship. 

The conference encouraged the various denominations to draft their own liturgies and set their own lections 
for special days relevant to the different nations, population groups and cultures represented in them and to 
share these with one another. 

The conference also decided to ask Ekklesia and the CUC to set up a South African RCL working group. This 
will consist of 4 to 6 people nominated by Ekklesia, 2 representatives from the CUC and 2 representatives 
from each of the CUC churches supporting the RCL (including the UPCSA). This group will look into these 
various ideas and develop more resources for the Churches, such as a lectionary of daily readings for church 
members, materials for Sunday Schools and catechesis, material for sermon discussion groups, and a 
southern African resource website.  

Ekklesia each year produces the resource books, Word and Worship and Woord en Fees, which are based on 
the RCL and include liturgies and sermon starters for every Sunday and other holy days. The authors of these 
liturgies and sermons are clergy from a variety of denominations including the UPCSA. Denominations are 
encouraged to place their orders for Word and Worship by June so as to keep the costs of printing as low as 
possible. In order to keep postage to a minimum, Presbyteries should order in bulk and arrange the 
distribution of copies. Ideally they should contact other denominations in their areas and place combined 
orders with them. Because Word and Worship is, or should be, such a help to preachers, a proposal is that the 
copies ordered be subsidised. Geoff Jooste, the chief Financial Officer, has said to the Worship Committee that 
money is available for this. 

Other South African resources that are available and based on the RCL are: 
• a weekly YouTube podcast provided by Ekklesia, 
• Sacredise, the website of John van der Laar, a Methodist minister (http://www.sacredise.com), 
• a Leesrooster vir Lidmate, a daily lectionary in Afrikaans for private devotions, 
• Nous, an Afrikaans digital site with resources for youth ministry and church services.  
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The attention of ministers and preachers is also drawn to the international website www.textweek.com, which 
provides a database of other websites that have material based on the RCL and includes digital suggestions, 
commentaries, reflections, group studies, worship and liturgy resources and youth materials. 

Ministers and preachers are also reminded of two ‘lectionary commentaries’ that cover all three years of the 
RCL and are highly commended as excellent helps for preaching Sunday by Sunday: 

• Preaching Through the Christian Year, in 3 large paperback volumes, by F.B. Craddock, J.H. Hayes, 
C.R. Holladay and G.M. Tucker (Valley Forge: Trinity Press, 1993ff.). James F. White, Professor of 
Liturgy at the University of Notre Dame, called this ‘the best commentary series on the best 
lectionary’. (This was before the following guide was published). 

• Feasting on the Word, in 12 hardback or paperback volumes, ed. by B.B. Taylor and D. Bartlett 
(Louisville: Westminster John Knox, 2008ff.).  

The internet can be checked for the up-to-date prices. Second-hand copies of both sets of guides are also 
available on the internet at much smaller cost (though postage by air is not cheap). Feasting on the Word is 
available on Kindle from Amazon. 

Footnotes: 
1 A (Lords’ Day) lectionary is an ordered list of Bible lections (“lessons” or “readings”) for reading and preaching texts 
at the services on all Sundays and other holy days during the year (in the case of the RCL a 3-year cycle). For a 
basic introduction to the use of lectionaries and the RCL in particular ministers and preachers are referred to the 
Papers, Proceedings and Decisions of the Executive Commission 2009, p.195-197. 
2 Ekklesia replaced the Bureau for Continued Theological Education and Research (BUVTON), which provided 
refresher courses and continuing education for clergy mainly in the Dutch Reformed Churches. Ekklesia seeks to 
serve a wider spectrum of Churches and describes itself as “an ecumenical centre focusing on practical ministry”. It 
offers courses in practical theology, ministerial skills, the development of congregational programmes and tools, and 
spirituality. 

Revisions to the Review of English VSS of the Bible 

The Worship Report to the Assembly in 2016 included a review by Raoul Comninos of some of the most often 
used English versions of the Bible (Papers for the 12th General Assembly2016, Appendix E, p.374-379). The 
Assembly instructed the webmaster to place the review on the UPCSA website and encouraged ministers to 
print copies of it as a guide (perhaps in their church magazines) and so make it available to their church 
members (Proceedings and Decisions of the 12th General Assembly 2016, p.574, no.10). Since then a revision 
of the Holman Christian Study Bible has been published with the new title the Christian Study Bible. Another 
English version called the Common English Bible has also been published. Raoul Comninos has agreed to: 

• update the review of the Holman Christian Study Bible to be a review of the Christian Study Bible and  
• add a review of the Common English Bible.  

As the full review was printed in the Papers last year, it is unnecessary to submit the revised version to the 
Executive Commission. The revised review should be on the website before the Executive Commission meets. 

Order for Mnqophiso Service: Xhosa Version 

The Worship Report last year submitted a Xhosa translation of the Order for the Mnqophiso Service for the 
Assembly to approve and to refer to all Xhosa-speaking congregations for use and comment (Supplementary 
Papers for the 12th General Assembly in 2016/Proceedings and Decisions for 2016, Appendix I, p.489, 498-
502). According to the somewhat garbled minute of the Assembly’s decision (Supplementary Papers for 
2016/Proceedings and Decisions 2016, p.575, 590 and 611) the Assembly referred the Order to Xhosa-
speaking Presbyteries “to be refined”. 

Only one response, from an individual minister, was received. This was unsatisfactory, however: it sought to 
replace the UPCSA Order with a more or less traditional Methodist Order, with its different doctrine of the 
covenant and wording. The Worship Team therefore proposes that the Executive Commission again refer the 
Xhosa version of the Order in last year’s Papers to Xhosa-speaking ministers and congregations for use and 
comment. 

Marriage Solemnization and Registration 

Since the present Government has come to power, the process of registering marriages has become much 
more complicated and frustrating. This is the result partly of new legislation but also, it seems, of the 
incompetence of some officials in the Home Affairs offices. Ministers trying to work with the Department of 
Home Affairs in Cape Town often find it a nightmare, and the same is likely to be true in other places. 
Marriage officers are now required personally to take and hand in marriage registers, instead of being able to 
post them as in the past, and this entails waiting in queues, sometimes for 2 or 3 hours. Different offices of 
the Department also apply the rules differently. Enquiries sent to the Department sometimes take a very long 
time to elicit responses. In one case a Marriage Officer had to spend a total of 12 hours in queues to arrange 
one marriage registration. In another case a couple had to wait for a year for an interview at the local office of 
the Department. In particular the process of marrying anyone from outside SA is a nightmare, so much so 
that the NGK has advised its dominees in SA not to marry any couples that do not both have valid South 
African IDs. 

Last year’s long report on this issue (Proceedings and Decisions 2016, p.309-311) mentioned that the Central 
Committee of the Church Unity Commission decided in March 2015 to approach the Department to discuss 
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these difficulties. In the wake of this Keith Griffiths wrote on behalf of the CUC to request an appointment 
with the head of the Department to discuss the difficulties church ministers experience as marriage officers. 
He received a response only a full year later, and the reply stated the Department did not recognize the CUC 
as a Church and therefore his application for a marriage licence was rejected! In other words his letter was 
not even read properly or, if it was read, was read by someone practically illiterate and completely 
misunderstood.  

Meanwhile, partly in support of the CUC and its intended approach to the Department, the Worship Task Team 
drew up a 3-page document concerning: 
1. the change in policy for the registration of marriage and the implementation of that change; 
2. the need for the current Marriage Act’s provisions to be revised; and 
3. the clash between the law and the traditional biblical understanding of marriage with regard to (a) same-

sex union and (b) living together without legal solemnization.  
The document was included in the Task Team’s Supplementary Report last year (Proceedings and Decisions 
2015, p.309-11). In response the 2015 Executive Commission 
a) endorsed this document in support of the CUC’s approach to the Department of Home Affairs in 

connection with all the problems ministers have experienced in the registration of marriages;; 
b)  called on the Central Committee of the CUC to discuss the difficulties mentioned in the document, prepare 

a list of grievances and suggest a way forward in its approach to the Minister of Home Affairs; 
c) called on the Minister of Home Affairs as a matter of urgency to meet with members of the Central 

Committee of the CUC to discuss solutions to the current crisis; 
d) agreed to appoint an ad hoc Task Team to review 

• the current situation regarding the solemnisation of a legal marriage in South Africa and  
• the report of the Law Reform Commission regarding the revision of the marriage law  

 and report to the General Assembly in 2016; and 
e) instructed Sessions to call on members of their congregations to report any difficulties they had 

experienced with the current legislation regarding marriages and the management of the legalization of 
marriages by the Department of Home Affairs to the convenor of the special Task Team by 30th November 
2015.  (Proceedings and Decisions 2015, p.308, 374f.). 

In the event however, (b), (c) and (d) were not implemented, and no ad hoc Task Team reported to the 
Assembly in 2016. 

In 2015 the Worship Task Team managed to procure a copy of a comprehensive and very helpful guide to the 
new South African Marriage Register (DHA-30). This was drawn up by Terry Wilké, the chaplain at the 
Diocesan School in Cape Town. With his permission the Task Team slightly modified the guide and sent the 
modified version to the Assembly Office for it to distribute to all Ministers on email and place it on the Church 
website. The 2015 Executive Commission approved its placement on the website and thanked Terry Wilké. 
(The Guide is now on the website.) 

Early this year the Worship Committee procured an updated version of Terry Wilké’s Guide from him. Seth 
Buttle on the Team has undertaken to compare this with a similar guide produced by the NGK for its 
dominees and from this produce a revised Guide for the UPCSA. When the Team has approved this, it will 
submit it to the webmaster to be placed on the UPCSA website (hopefully before the Executive Commission 
meets). The Guide is commended to all marriage officers in the UPCSA 

Orders etc. on the Website 

In proposing Orders and other items the Committee has also proposed in each case that the Assembly or 
Executive Commission instruct the webmaster to place these on the UPCSA website. Because the Orders etc. 
have been included in the Reports, it has presumed that this has been sufficient. Only some Orders have been 
placed on the website, however. It has become clear that the Committee itself needs to reformat and prepare 
each of the items separately and send them individually to the webmaster. This is now being done, and it is 
hoped that most of the Orders etc. will be on the website by the time the Executive Commission meets. In 
order not to delay this, the Orders will not all yet be in quite the format ready for printing in the Service Book, 
but that can be seen to afterwards. 

Future Work 

A list of work to which the Worship Team plans to give priority in the next year or so is: 
a) co-ordinating all the Orders for Baptism and “Confirmation” more closely with one another; 
b) drafting a leaflet for godparents; 
c) drafting an Order of Thanksgiving for, and Blessing of, a Child (on this see the Papers for 2014, p.222f.); 
d) drafting an Order for Marriage; and 
e) drafting an Order for the Dying. 

KIM BROWN 
CONVENER 
Email: utterly.unique.me@gmail.com 
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PROPOSALS: 

1. The Executive Commission receives the Report. 

2. The Executive Commission  
a) notes that the full document on Bodily Worship is on the UPCSA website; 
b) commends the document to the attention of all ministers and everyone else who leads worship in the 

UPCSA; 
c) urges them to study and apply it; and 
d) calls for comments on it to be sent to the convener by 28 February 2018.. 

3. The Executive Commission  
a) notes the points made in the body of the Report about the Order for the Licensing and Appointment 

of Probationers; 
b) replaces the present Order with the amended Order set out in Appendix A; and 
c) draws the attention of all Presbytery Moderators and Clerks, and candidates for the ministry, to the 

revised Order. 

4. The Executive Commission  
a) notes the additions spelled out in Appendix B to the document on liturgical Creeds, Confessions and 

Commandments; and 
b) again encourages the use of the versions of the liturgical creeds and commandments adopted by the 

Assembly or Executive Commission in services in the UPCSA. 

5. The Executive Commission replaces the present set of Narratives with the amended set in Appendix C. 

6. The Executive Commission  
a) reminds all ministers and other preachers in the UPCSA that the Revised Common Lectionary is the 

officially approved lectionary of the UPCSA and encourages them to use the lectionary in choosing the 
lections to be read and the texts on which to preach Sunday by Sunday; 

b) draws the attention of all ministers and other preachers to the section of the Report on the Revised 
Common Lectionary and particularly to the resources commended in it, including the Word and 
Worship series;  

c) thanks all Ministers who have continued to work for, and contribute to, the Word and Worship series 
and its Afrikaans equivalent, Woord en Fees; and 

d) urges Presbyteries to find out from their ministers and other preachers which of them wish to order 
copies of the new issue of Word and Worship for the liturgical year that starts with Advent every year 
and order the copies in bulk by June each year. 

7. The Executive Commission  
a) instructs the webmaster to place the revised Review of English Versions of the Bible on the UPCSA 

website; and 
b) draws the attention of all ministers and leaders of worship and all Bible study leaders to it. 

8. The Executive Commission  
a) instructs the webmaster to place the revised Guide to Marriage Registration on the UPCSA website; 
b)  draws the attention of all ministers who are, or who are preparing to become, Marriage Officers to 

the section of the Report on Marriage Solemnization and Registration and to the Guide on the 
website; and 

c) again thanks Terry Wilké for his work on this matter and for sharing it with us. 

9, The Executive Commission sends the Xhosa translation of the Order for Mnqophiso Service in the 
Supplementary Papers for the 12th General Assembly in 2016, Appendix I, p.498-502 (Proceedings and 
Decisions for 2016, p.498-502) to all Xhosa-speaking congregations for use and comment, all comments 
and suggestions for its improvement to be sent to the convener by January 31, 2018. 

10. The Executive Commission requests all ministers who have produced accurate translations into any of the 
vernacular languages of the various Orders of services adopted by the Assembly or its Executive 
Commission to send electronic copies of these to the convener for the record and for placing on the 
website. 
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APPENDIX A 

10.1   ORDER FOR THE LICENSING AND APPOINTMENT OF A PROBATIONER 

OUTLINE 

GOD’S CALL 
Call to worship 

THE PEOPLE’S APPROACH 
Processional Hymn 
Greeting and Welcome 
Brief Statement of Intent 
Prayer of Praise 
Prayer of Confession 
Assurance of Grace 
Hymn/Song 

GOD’S WORD 
Prayer for Illumination 
Scripture Lections 
Charges 

THE PEOPLE’S RESPONSE 
Confession of Faith 
(Hymn and Offering) 

LICENSING AND APPOINTMENT 
Full Statement of Intent 
Narrative 
Vow 
Prayer for Probationer 
Licensing 

Supervisor’s and Congregation’s Vows 
Appointment 
Prayers for Probationer’s Family and Supervisor 
Welcome and Right Hand of Fellowship 
Prayers of Thanksgiving and Intercession 
Notices 

GOD’S SENDING 
Hymn 
Commission and Benediction 

A Presbytery agrees to license and appoint a candidate to be a Probationer only after all the applicable 
paragraphs in the Manual of Faith and Order have been fulfilled. 
The Presbytery commissions its Moderator (or his/her deputy), the Presbytery Clerk (or his/her deputy) the 
Probationer’s Supervisor (normally the Minister or Interim Moderator of the congregation in which the 
Probationer is placed), at least one other Minister of Presbytery and at least two Presbytery Elders from 
outside the congregation to attend and to licence and appoint the Probationer on its behalf. The Presbytery 
also appoints the Moderator (or his/her deputy), the local Minister, the Supervisor or some other member of 
the local Presbytery to preach the charges on its behalf. 
The licensing and appointment should take place preferably during an otherwise ordinary Lord’s Day service in 
the congregation in which the Probationer will serve. 
It is appropriate to print the Declaration of Standards in the intimations sheet, if one is distributed.  
The Vow should be in the language of the congregation. If that language is not English, an approved 
translation should be used.  It possible, the Vow should be made available to the congregation to follow, 
either in print or by overhead projection. The Presbytery Clerk places a copy of the Vow as printed in the 
Manual and a pen on the Holy Table before the service.  
Presbytery is constituted before the service. 
The candidate takes his/her seat in the front pew before the service. 
The local Minister or Interim Moderator conducts the first part of the service according to a standard Order of 
Worship on the Lord’s Day in the Service Book. In greeting the congregation he/she acknowledges and greets 
the Moderator and other delegates from Presbytery. 
After the sermon the congregation says the Nicene Creed together in the approved 2014 version. 
After the Offertory the Order of Licensing and Appointment follows. 
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No robes, bands or stoles are presented: these should be reserved for ordination services. The congregation 
may, however, present a Bible or theological book.  
The charges should take no longer than 20 minutes, and the whole service no longer than 90 minutes. 

GOD’S CALL 

Call to Worship 
The service begins in the way that is normal. If there is normally an Entry of the Bible, the Session Clerk of 
the congregation carries the pulpit Bible into the church, leading the local Elders, the local Minister, the 
members of Presbytery, the Clerk of Presbytery (or his/her deputy) and the Presbytery Moderator (or his/her 
deputy), in that order, into church.  
The Session Clerk places the Bible on the pulpit or lectern, from there calls the congregation to stand, if they 
are not already standing, and calls them to worship with the following or other suitable Scripture sentences. 

Praise the LORD! 
Give thanks to the Lord, because he is good; 
His faithful love is eternal. 
Who can tell all the great things he has done? 
Who can praise him enough? 

Let us worship God. 

THE PEOPLE’S APPROACH 

Greeting and Welcome  
The congregation is seated.  
The local Minister, standing behind the Holy Table, greets the congregation: 

We greet you all  
in the name of God, the Father, Son and Holy Spirit,  
and welcome you to this service. 

He/she specifically greets the Moderator and Clerk of Presbytery (or their deputies) and the other members of 
Presbytery. 

Brief Statement of Intent  
We come together today to worship God  
and to license (full name) to preach the gospel  
and minister in this congregation  
for his/her term of probation. 

Hymn of Praise 

Prayer of Praise 
The congregation remains standing. 

Let us pray. 

O God, the Creator and Lord of us all, 
We praise you for the world you have made  
with all its inexhaustible diversity. 
We praise you that you rule over all the nations of the earth. 
and have called people from every race and nation  
to form one body in Christ. 
We bless you that in a world divided by alienation and conflict  
Jesus  has broken down every barrier between us 
and that your Spirit binds us together as one 
and calls us to witness to your grace and glory  
and reach out with your gospel to all the people on earth. 
You are the ground of our salvation, our unity and our hope. 
We worship you through Jesus Christ our Lord 

Prayer of Confession 
God shows his love for us 
in that while we were still sinners, Christ died for us. Rom. 5:8 
Through him, in the one Spirit,  
we all have access to the Father Eph. 2:18 
and may approach God with freedom and confidence. Eph.3:12 

Let us pray. 

Gracious Lord, for all our confessions of faith  
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that have faltered when it came to action, 
for all our affirmations of love for you and for one another  
that have come to nothing, 
forgive us. 
For sharing in the violence, cruelty and waste of the world  
that deprive people of life and hope, 
for failing to share what we have with people  
who are hungry and cry out for compassion, 
forgive us. 
For failing to witness to your gospel, in word and deed, 
as you call us to,  
forgive us, Lord. 

Silence 

This we pray through Jesus Christ, our Saviour. 
Amen. 

Assurance of Grace 
Brothers and sisters, listen to the word of pardon and peace: 

God has rescued us from the dominion of darkness  
and brought us under the reign of his beloved Son  
in whom we are set free and our sins are forgiven. Col. 1:13 

Therefore to all who trust in him I declare:  
Your sins are forgiven. Mk. 2:5 

Thanks be to God. 

Hymn/Song 
The congregation sings a hymn or joins in a time of praise and song. 

GOD’S WORD 

Prayer for Illumination 
Let us pray. 

Gracious God, who has chosen a people for your own possession,  
to be a royal priesthood, a holy nation,  I Pet. 2:9 
and given Jesus Christ to be the author of our salvation Heb. 5:9 
and our great High Priest,  Heb. 4:14 
we thank you that you nourish and sustain your people  
through your Word.  
So we pray that as the Scripture is now read and proclaimed to us,  
the Holy Spirit may write your Word  
on both our minds and our hearts,  
and move us to true faith and obedience;  
through Jesus Christ our Lord.  
Amen. 

Scripture Lections 
The congregation is seated. 

Listen then as God speaks to us now  
in the reading of Holy Scripture and in the charges that follow. 

The Moderator invites the person appointed to read the lections (one of which is ordinarily from the Gospels). 
For the lection from the Gospel the reader invites the congregation to stand. 

After the lections the reader says: 

The Lord blesses the reading of his holy Word.  
To his name be glory and praise. 

Sermon (Charges) 

THE PEOPLE’S RESPONSE 

Confession of Faith 
The Moderator (or his/her deputy) says: 

In response to the Word of God read and proclaimed to us,  
let us stand and together declare our faith  
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 ִ◌in the words of the Nicene Creed. 

We believe in one God, the Father, 
ruler over all things, 
maker of heaven and earth, 
all that is, seen and unseen; 

And in one Lord Jesus Christ, 
the only-begotten Son of God, 
eternally begotten from the Father, 
Light from Light, very God from very God, 
begotten not made, 
of the same being as the Father, 
through whom all things came to exist 
and who for us human beings and for our salvation 
came down from heaven, 
was incarnate by the Holy Spirit from the Virgin Mary  
and became a human being13,  
was crucified for us under Pontius Pilate, 
suffered death14 and was buried, 
and rose on the third day according to the Scriptures, 
ascended to heaven, 
sits at the right hand of the Father 
and will come again with glory 
to judge the living and the dead, 
and his reign15 will have no end; 

And in the Holy Spirit, the Lord and giver of life, 
who proceeds from the Father and the Son, 
who is worshipped and glorified 
together with the Father and the Son, 
who spoke through the prophets; 
and in one holy catholic and apostolic Church. 
We confess one baptism for the remission of sins; 
we await the resurrection of the dead 
and the life of the age to come. 

Hymn and Offering 
The offering is followed by an Offertory Prayer. 

LICENSING 
The congregation is seated,  
The Minister announces that the Moderator of Presbytery (or his/her deputy) will now take over the conduct of 
the service for the Licensing and Appointment.  

The Moderator (or his/her deputy) replaces the local Minister behind the holy Table. 
The Probationer stands in front facing the Presbytery Moderator (or his/her deputy).  

Full Statement of Intent 
We now proceed in the name of the Lord Jesus Christ and by authority of the Presbytery to license our 
brother/sister, (full name), 
as a Probationer for possible ordination  
to the holy ministry of Word and sacrament 
and appoint him/her to serve in this congregation  
for his/her term of probation. 
Listen then to the account of what preceded this service  
and what will follow. 

Narrative 
The Moderator (or his/her deputy) calls on the Clerk to read the Narrative of Procedure: 

Vow 
The Moderator (or his/her deputy) addresses the Probationer. Alternatively, if the Vow is in a language that 
the Moderator (or his/her deputy) does not speak, he/she mandates the Supervisor (or, failing him/her, the 
local Minister or Interim Moderator) to address the Probationer. 

I now ask you to answer the prescribed questions  
in the face of the representatives of Presbytery here present  
and of this congregation. 

Do you, (full name) own and confess God as your Father,  
Jesus Christ as your Saviour and Lord,  
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and the Holy Spirit as your Helper? 

I do. 

As far as you know your own heart, do you declare that 
you are moved to enter probation for the holy ministry  
by God’s call to proclaim the coming of God's kingdom  
on earth and a desire for the salvation of all people? 

I do. 

Do you accept the Scriptures of the Old and New Testaments  
as inspired by the Holy Spirit to be the uniquely authoritative  
and sufficient witness to Jesus Christ  
and in that sense the Word of God  
and the final rule of faith and life? 

And do you accept as subordinate standards of the faith  
the Apostles' and Nicene Creeds 
and affirm the substance of the faith expressed in  
the Confession of Faith of the UPCSA  
and the Declaration of Faith for the Church in Southern Africa 
in the way that the Declaration of Standards sets out? 

I do. 

The Probationer then says: 

I undertake to be faithful in the study of Scripture  
and give myself to prayer, 
to live a holy life,  
to proclaim Jesus Christ as Lord and Saviour  
to be diligent in pastoral care,  
and to respect the confidentiality  
of all personal confessions and confidences shared with me, 
I will be subject to the laws and discipline  
of the Uniting Presbyterian Church 
and open to to the guidance of my Supervisor. 
I recognize the role of the congregation  
in helping me during this year to discern  
whether God is calling me to be ordained to the holy ministry. 

The Moderator (or his/her deputy) requests the Probationer to sign the copy of the Vow on the Holy Table. 
The Moderator (or his/her deputy) then says: 

The Lord help you faithfully to keep  
all that you have promised before him. 

(Hymn to the Spirit) 
A hymn to the Holy Spirit may be sung. 

Prayer for the Probationer 
The congregation and the candidate stand. 

Let us pray. 

Let us each in silent prayer seek God’s blessing upon (name)  
as God’s servant. 

After a suitable pause the Moderator (or his/her deputy) continues. 

Hear the prayers of your people, O Lord, and bless your servant. 
By your grace enable him/her to keep the promises  
that he/she has made before you today. 
Fill him/her with your Holy Spirit  
and equip him/her with the gifts she needs 
rightly to discern the unsearchable riches of Christ, 
to proclaim your gospel with power and 
to lead your people in prayer and worship,  
so that they may grow in the knowledge and love of the Lord, 
live to your glory in the world 
and bear witness to Jesus Christ as Lord and Saviour. 
Sustain him/her in innocence and integrity,  
so that he/she may be a good witness in word and deed. 
Guide him/her also to discern your calling in his/her life, 
and, if it is your will, grant that in due time  
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he/she may be called to the office of the holy ministry. 
All this we pray through Jesus Christ our Lord.  
Amen. 

Licensing 
In the name of the Lord Jesus Christ  
and by authority of this Presbytery  
I now formally license you (full name)  
for the period of your probation  
to preach the gospel of the grace of God in Jesus Christ. 

APPOINTMENT 

Supervisor’s and Congregation’s Vows 
The congregation is seated. 
The Moderator (or his/her deputy) invites the Supervisor forward and addresses him:  

(Name), do you undertake with God's help 
to guide and support (name) in practical training  
during his/her probation and help him/her in discerning  
whether God is calling her to the ordained ministry? 

I do. 

The Moderator (or his/her deputy) then says: 

I now address the members of the (congregation’s name): 
Will you encourage and support (Probationer’s name)  
and pray for his/her work in this congregation? 
If so, please stand now. 

Pause. 

Will all others present please stand. 

Appointment 
I duly appoint you (Probationer’s full name)  
to serve this community of God’s people  
for the period of your probation and for this commend you 
to the guidance and care of (Supervisor’s name) 
whom Presbytery has appointed to supervise you 
and your work in the congregation  
and to help you develop the gifts and skills  
that you need for the holy ministry. 
The grace of the Lord Jesus Christ be with your spirit. Phil. 4:23 

Prayers for the Probationer’s Family and the Supervisor 
The Moderator (or his/her deputy) invites the Probationer’s spouse and children to come forward to stand 
beside him/her and requests the Supervisor to stand behind him/her.  
The Moderator (or his/her deputy) offers a brief prayer for the Probationer’s family and then prays for the 
Supervisor: 

O God, grant to (Supervisor’s name) wisdom and insight  
in supervising the probation of (name). 
Help him/her to be humble in advising  
and constructive in criticizing. 
And may they work together in fellowship, mutual caring  
and love. 
Through Jesus Christ our Lord. 
Amen. 

Welcome and Right Hand of Fellowship 
The Probationer’s family remain at his/her side.  
The congregation is seated. 
The Moderator (or his/her deputy) says: 

(Name), we welcome you to your work  
in this congregation in our Presbytery 
and welcome you too, (names of the spouse and children). 
In token of this I now invite  
the members of the Presbytery present and 
the Elders of the congregation 
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to give you the right hand of fellowship. 
The rest of the congregation may sit. 

The right hand of fellowship is given to the Probationer and his/her family.  

The Moderator (or his/her deputy) then says: 

(Name), I invite you to take your place  
as a member of this Presbytery. 

The Probationer takes his/her place with the members of Presbytery present, while his/ her family return to 
their pews. 
The members of Presbytery all sit.  
The Moderator (or his/her deputy) invites the local Minister or Interim Moderator to conduct the rest of the 
service.  
If Communion follows, the local Minister or Interim Moderator conducts it according to an approved Order in 
the Service Book. 
Otherwise the Prayers of General Thanksgiving and the Lord’s Prayer, the Notices and the General 
Thanksgiving and Intercession follow. 

Prayers of Thanksgiving and Intercession 

Notices 

Hymn 

GOD’S SENDING 

Commission  
The Moderator (or his/her deputy) says: 

Jesus said: “Peace be with you! 
As the Father has sent me, I am sending you.” Jn. 20:21 
In the power of the Spirit, go into the world: 
serve the Lord and witness to him. 

We go in the name of Christ. 

Benediction  
May the God who gives us peace make you completely his,  
and keep your whole being, spirit, soul and body,  
free from all fault at the coming of our Lord Jesus Christ.  1 Th. 5:23 

If there is normally an Exit of the Bible, the Session Clerk carries it out, leading the Probationer, the members 
of Presbytery, the Supervisor, the local minister or Interim Moderator and the Moderator of the Presbytery 
(and his/her deputy), in that order. 
The Presbytery representatives and the local Elders meet and close the special Presbytery meeting.  
The Presbytery Clerk reports the licensing and appointment to the next full meeting of Presbytery and records 
this in the Presbytery minutes. 
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APPENDIX B 

ADDITIONS TO LITURGICAL CREEDS, CONFESSIONS AND COMMANDMENTS 

Preface to the Belhar Confession: Liturgical Version 

The Belhar Confession was, like the Declaration of Faith for the Church in Southern Africa, a theological 
declaration against apartheid. The General Synod of the Nederduitse Gereformeerde Sendingkerk (NGSK), or 
Dutch Reformed Mission Church, adopted it in draft form in 1982 and in a slightly amended final form in 1986 
as a subordinate standard alongside the Belgic Confession, the Heidelberg Catechism and the Canons of Dort, 
When the NGSK, the Nederduitse Gereformeerde Kerk in Afrika (NGKA), and the Evangelies Gereformeerde 
Kerk in Afrika in Namibia (EGKA) united to form the Verenigende Gereformeerde Kerk in Suidelike Afrika 
(VGKSA) in 1994, the VGKSA retained all these subordinate standards. The VGKSA subsequently approved an 
abbreviated version of Belhar for liturgical use. The UPCSA Executive Commission approved the abbreviated 
version in the translation below for liturgical use in 2015. 

Extracts from the UPCSA Confession of Faith 

It should also be noted that parts of the UPCSA Confession of Faith can serve as pertinent liturgical 
confessions. For instance, Clauses 2.6 can be recited as a very appropriate liturgical confession on Good 
Friday, 2.7-8 on Easter Day or the first Sunday after Easter; 2.9-10 on Ascension Day, 4.1,3-5/6 on Pentecost 
Sunday, 5.1/2-3 on Trinity Sunday etc. This will also help congregations to articulate their faith. 

Scriptural Texts Suitable for Use as Confessions of Faith 

The following is a selection of scriptural texts that are suitable to use in worship as brief statements of faith or 
commitment. They can be said responsively. 

Ex.15:1-13, Ex.20:2-17, Deut. 6:4-9, Deut.26:5b-10a (at harvest festivals), Ps. 23, Ps. 24, Ps, 32, Ps. 100, 
Ps. 121, Isa. 6:1-6, Isa. 9:2-7, Isa. 40:25-31, Isa. 53, Jer. 31:31-34, Matt. 5:3-12/16, Matt. 28:16-20, Mk. 
8:31-37, Lk. 10:25-37, Jn. 1:1-5 and 10-13/18 or 1:1-18, Jn. 14:15-21, Jn. 15:1-17, Rom. 5:1-11, Rom. 
8:18-28, Rom. 8:31-39, I Cor. 13, Gal. 5:16-25, Eph. 1:3-10/14, Eph. 2:1-10, Eph. 4:4-7,12-16, Eph. 6:10-
18, Phil. 2:1/3-11, Phil. 4:4-9, Col. 1:13/15-20/22, Col. 3:1-15, I Th. 4:13-18, Heb. 10:19-25, I Pet. 2:9-12, 
I Jn. 1:5-10, I Jn, 2:1b-11, I Jn. 2:28-3:9, I Jn. 3:16-24, I Jn, 4:7-12, I Jn. 4:13-23, Rev. 4:8b,11, Rev. 7:9-
17, Rev. 21:1-7. 

 
 
 
 

APPENDIX C 
REVISED NARRATIVES 

10.8   NARRATIVES 
(as amended in 2008, 2010, 2011, 2012 and 2017) 

A Narrative of Procedure read during a service reports to all present what procedure has led up to the service 
and that the proper procedure has been duly followed. 
N.B.: Round brackets indicate words that are to be said when they apply but omitted when they do not apply. 
Square brackets indicate names, words or numbers that need to be filled in and paragraph numbers in the 
Manual. 

1. To be read when a Probationer is about to be licensed and appointed to a congregation [Manual of Faith 
and Order, par. 17.31-39] 

This is the account of what led up to this service of licensing and appointment and what will follow it. 

The Ministry Committee of General Assembly accepted [full name] as an accredited student for the 
ministry of the Uniting Presbyterian Church in [year]. 

[Name] has since completed the academic part of his/her training that the Ministry Committee required 
of him/her (or completed as much of the academic part of his/her training as the Ministry Committee 
stipulated was necessary for him/her) and is now ready to be licensed for the practical part of that 
training. 

The congregation of [full name of the congregation] resolved to receive [name] as a Probationer. 

The Presbytery at its meeting on [date] therefore agreed to license him/her to preach the gospel and to 
appoint him/her to serve his/her probation in this congregation, under the oversight of [name] as 
his/her Supervising Minister. 

All this has been done according to the law and procedure of the Church, and with the authority of 
Presbytery the Moderator of Presbytery (or the duly appointed deputy of the Moderator of Presbytery) 
will now proceed to the licensing and appointment. 
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At the end of a year’s probation, if [name] (has completed all his/her required academic training and) 
has satisfied the Assembly’s Ministry Committee that he/she has shown adequate ability in ministry, it 
will issue him/her with a Ministry Certificate.  

He/she will then be eligible to receive a Call from a congregation. If he/she accepts the Call, the 
Presbytery from within whose boundaries the Call comes will examine his/her personal faith and 
allegiance to the Church’s creeds and confessions of faith, his/her sense of Call to the Ministry and 
his/her character. The Presbytery will then resolve on his/her suitability for ordination and, if it is 
satisfied, will approve the Call. It will then ordain him/her to the ministry of Word and sacrament. 

2(a) To be read when a Probationer has accepted a Call from, and is about to be ordained in, the same 
congregation in which he/she has served his/her probation [Manual, par. 16.3-4,25-31,33-48,53-56,72-
75,  17.39-44] 

This is the account of what led up to this service of Ordination and Induction. 

Presbytery on [date] licensed [full name] to preach the gospel and appointed him/her to serve his/her 
probation in the congregation of [name of the congregation]. 

At the end of his/her year of probation the Ministry Committee of General Assembly granted [name] a 
Ministry Certificate, and he/she became eligible for a Call. 

At a duly summoned and constituted meeting the congregation of [full name of the congregation] 
resolved to call [name]. [The number] of its members then signed the Call.  

The Interim Moderator, at that meeting and also by announcement in his/her name at all services on the 
following Sunday, called for any objections to the doctrine, character or conduct of [name] to be lodged 
with him/her in writing within two weeks from the date of that meeting. (None was offered.*) 

Presbytery duly examined his/her personal faith and allegiance to the Church’s creeds and confessions of 
faith, his/her sense of Call to the Ministry and his/her character, and was satisfied with these. 

At its meeting on [date] Presbytery then approved the Call and agreed to ordain [name] to the holy 
ministry of Word and sacrament and induct him/her to this congregation. 

All these things have been done according to the law and procedure of the Church. 

2(b) To be read when a Probationer has accepted a Call from, and is about to be ordained in, a congregation 
other than that in which he/she has served his probation [Manual, par. 16.3-4,25-31,33-48,53-56,72-
75,  17.39-44] 

This is the story of what led up to this service of Ordination and Induction. 

The Presbytery of [name of the Presbytery] licensed [full name] to preach the gospel and appointed 
him/her to serve his/her probation in [name of the congregation], as a congregation within its 
boundaries.  

At the end of his/her year of probation the Ministry Committee of General Assembly granted [name] a 
Ministry Certificate, and he/she became eligible for a Call. 

At a duly summoned and constituted meeting the congregation of [full name of the congregation] 
resolved to call [name]. [The number] of its members then signed the Call.  

The Interim Moderator, at that meeting and also by announcement in his/her name at all services on the 
following Sunday, called for any objections to the doctrine, character or conduct of [name] to be lodged 
with him/her in writing within two weeks from the date of that meeting. (None was offered.*) 

Presbytery at its meeting on [date] approved the Call and transmitted it to the Presbytery of [name], 
which also approved it. 

Presbytery duly examined [name]'s personal faith and allegiance to the Church’s creeds and confessions 
of faith, his/her sense of Call to the Ministry and his/her character, and was satisfied with these.  

At its meeting on [date] Presbytery then agreed to ordain [name] to the holy ministry and induct 
him/her to this congregation. 

All these things have been done according to the law and procedure of the Church. 

3. To be read when an ordained Minister is about to be inducted to a congregation [Manual, par. 16.3-4,25-
31,33-56,68,71-75] 

This is the account of what led up to this service of Induction. 

The congregation of [full name of the congregation] within the boundaries of this Presbytery became 
vacant on [date].  

Presbytery appointed an Interim Moderator, in order that the vacancy might be filled as soon as possible. 

At a duly summoned and constituted meeting the congregation resolved to call [name], Minister of the 
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gospel. [The number] of its members then signed the Call.  

The Interim Moderator, at that meeting and also by announcement in his/her name at all services on the 
following Sunday, called for any objections to the doctrine, character or conduct of [name] to be lodged 
with him/her in writing within two weeks from the date of that meeting. (None was offered.*) 

Presbytery at a meeting held on [date] approved the Call (and transmitted it to the [name of the 
Presbytery], which also approved it). 

All these things have been done according to the law and procedure of the Church. 

4. To be read when an ordained Minister is about to be inducted as a Colleague Minister or Colleague 
Minister and Successor in a congregation [Manual, par. 16.3-4,23-31,33-55,72-75] 

This is the account of what led up to this service of Induction. 

Presbytery granted permission to the congregation of [full name of the congregation] to call a Colleague 
Minister (or Colleague Minister and Successor). 

At a duly summoned and constituted meeting the congregation resolved to call [full name], Minister of 
the gospel. [The number] of its members then signed the Call.  

The Interim Moderator, at that meeting and also by announcement in his/her name at all services on the 
following Sunday, called for any objections to the doctrine, character or conduct of [name] to be lodged 
with him/her in writing within two weeks from the date of that meeting. (None was offered.*)  

Presbytery at a meeting held on [date] approved the Call (and transmitted it to the Presbytery of [name 
of the Presbytery], which also approved it). 

All these things have been done according to the law and procedure of the Church.  

5. To be read when an ordained Minister is about to be appointed to a congregation that has no right of call 
or has waived its right of call [Manual, par. 6.65,  16.2,41,57-63,69,71-75] 

This is the account of what led up to this service of Appointment. 

At a duly summoned and constituted meeting the congregation of [full name of the congregation] agreed 
to apply to Presbytery for a Minister (or Probationer) to be appointed to it. 

The Session then petitioned the Presbytery to make the appointment.  

The Presbytery consulted the Maintenance of the Ministry Committee of General Assembly, which in 
consultation with it arranged an appointment.  

At its meeting on [date] the Presbytery then agreed to appoint [full name] to the congregation (and to 
request the Presbytery of [name of the Presbytery] to release him/her, which it has done). 

Presbytery duly called for objections to the doctrine, character or conduct of [name] in the face of this 
congregation. (None has been offered.*) 

All these things have been done according to the law and procedure of the Church. 

6. To be read at the induction of an ordained Minister who was previously appointed to a congregation 
whose status has since changed to one that has a right of call and which has decided to call him/her. 
[Manual, par. 16.2-4,25-31,33-49,53-54,71-75] 

This is the account of what led up to this service of Induction. 

On [date] Presbytery appointed [full name] as the Minister of the [name of the] congregation. Later, 
during his/her appointment, the status of the congregation changed to one that has the right to issue a 
call.  

On [date] the Presbytery appointed an Assessor, in order to facilitate a call. At a duly summoned and 
constituted meeting at which the Assessor presided the congregation resolved to call [name] as its 
Minister. [The number] of its members then signed the Call.  

The Assessor, at that meeting and also by announcement in his/her name at all services on the following 
Sunday, called for any objections to the doctrine, character or conduct of [name] to be lodged with 
him/her in writing within two weeks from the date of that meeting. (None was offered.*)  

Presbytery at a meeting held on [date] approved the Call. 

All these things have been done according to the law and procedure of the Church. 

7. To be read when an ordained Minister is about to be appointed an Assistant in a congregation [Manual, 
par. 6.65,  16.2,66-67,70-75] 

This is the account of what led up to this service of Appointment. 

At a duly summoned and constituted meeting the congregation of [full name of the congregation] agreed 
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to request Presbytery to appoint [full name] as an Assistant Minister in it. 

The Session then petitioned the Presbytery to make the appointment.  

Presbytery at its meeting on [date] agreed to appoint [name] under the direction of the Minister of this 
congregation (and to request the Presbytery of [name of the Presbytery] to release him/ her, which it 
has done). 

Presbytery called for objections to the doctrine, character or conduct of [name] in the face of this 
congregation. (None has been offered.*) 

All these things have been done according to the law and procedure of the Church. 

8. To be read when a Minister previously of another Church has been either provisionally or finally admitted 
into the ministry of the UPCSA and is about to be appointed to a congregation [Manual, par.6. 65,  16.2-
4,23-31,33-48,53-63,66-70,72-75,  17.48-57,62-63] 

This is the account of what led up to this service of (Admission to the Ministry of the Uniting Presbyterian 
Church in Southern Africa and) Appointment to this congregation. 

[Full name] is an ordained Minister previously of the [name of denomination], (which is a member 
Church of the World Communion of Reformed Churches/the Church Unity Commission/ the Council for 
Word Mission/the international Ministry Exchange). In [year] he/she applied to be admitted to the 
Ministry of the UPCSA and was required to be a member of a Congregation in the Presbytery within 
whose boundaries he/she resided and attend that Presbytery’s Fellowship of Vocation for a year.  

The Ministry Committee of General Assembly consulted [name]’s previous denomination as to his/her 
training, qualifications and suitability for the ministry (and recommended such further training as it 
thought necessary, which he/she has since completed). When the Committee was satisfied in all these 
respects, it informed the Presbytery. 

The Presbytery examined [name]’s personal faith and allegiance to the Church’s creeds and confessions 
of faith, his/her sense of call to the Ministry and his/her character. It then resolved on his/her suitability 
for admission to the ministry of the UPCSA and reported to the Ministry Committee.  

The Committee (itself examined [name] and) then transmitted the application together with the 
Presbytery’s report and its own report to the Assembly/Executive Commission.  

The Assembly/Executive Commission on [date] resolved to admit [full name] to the ministry of the 
Uniting Presbyterian Church in Southern Africa and placed him/her under the Maintenance of the Ministry 
Committee for appointment. 

This Narrative then proceeds with the parts of Narrative 5 or 7 that pertain to the particular 
circumstances of the Call or appointment.  

All these things have been done according to the law and procedure of the Church. 

9. To be read when the admission into the ministry of the UPCSA of a Minister previously of another Church 
has been confirmed and he/she is about to be inducted to a congregation in the UPCSA for the first time 
[Manual, par. 16.2-4,23-31,33-48,53-55,68,72-75,  17.48-57,62-63] 

This is the account of what led up to this service of induction. 

[Full name] is an ordained Minister previously of the [name of denomination], (which is a member 
Church of the World Communion of Reformed Churches/the Church Unity Commission/ the Council for 
Word Mission/the international Ministry Exchange). In [year] he/she applied to be admitted to the 
Ministry of the UPCSA and was required to be a member of a Congregation in the Presbytery within 
whose boundaries he/she resided and attend the Presbytery’s Fellowship of Vocation for a year.  

The Ministry Committee of General Assembly consulted [name]’s previous denomination as to his/her 
training, qualifications and suitability for the ministry (and recommended such further training as it 
thought necessary, which he/she has since completed). When the Committee was satisfied in all these 
respects, it informed the Presbytery. 

The Presbytery examined [name]’s personal faith and allegiance to the Church’s creeds and confessions 
of faith, his/her sense of call to the Ministry and his/her character. It then resolved on his/her suitability 
for admission to the ministry of the UPCSA and reported to the Ministry Committee.  

The Committee (itself examined [name] and) then transmitted the application together with the 
Presbytery’s report and its own report to the Assembly/Executive Commission.  

The Assembly/Executive Commission on [date] resolved to admit [full name] to the ministry of the 
Uniting Presbyterian Church in Southern Africa and placed him/her under the Maintenance of the Ministry 
Committee for appointment. He/she was duly appointed to serve [name of the congregation]. 

The Assembly/Executive Commission has since then confirmed [name]’s admission to our ministry. 

This Narrative then proceeds with the parts of Narrative 3, 4 or 6 that pertain to the particular 
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circumstances of the Call or appointment.  

All these things have been done according to the law and procedure of the Church. 

10. To be read when a Minister of another Church with which the UPCSA has an agreement on mutual 
eligibility of Minsters has been called by, and is about to be inducted to, a congregation in the UPCSA 
[Manual, par. 16.3-4,25-56,68,69,71-75] 

This is the account of what led up to this service of induction. 

The congregation of [full name of the congregation] within the boundaries of this Presbytery became 
vacant on [date].  

Presbytery appointed an Interim Moderator, in order that the vacancy might be filled as soon as possible. 

At a duly summoned and constituted meeting the congregation resolved to call [name], Minister of the 
gospel. [The number] of its members then signed the Call.  

The Interim Moderator, at that meeting and also by announcement in his/her name at all services on the 
following Sunday, called for any objections to the doctrine, character or conduct of [name] to be lodged 
with him/her in writing within two weeks from the date of that meeting. (None was offered.*) 

Presbytery duly examined [name]’s allegiance to the Church’s creeds and confessions of faith and 
his/her character and reported to the Ministry Committee of General Assembly. 

The Ministry Committee (itself examined the Minister and) conveyed its satisfaction to the Presbytery. 

Presbytery at a meeting held on [date] approved the Call and informed the [name of the Regional 
Council]. 

If the Minister is called to be a Colleague Minister, parts of this Narrative are adapted to accord with the 
relevant parts of Narrative 4. 

All these things have been done according to the law and procedure of the Church. 

11. To be read when another Church has seconded, or appointed, one of its ordained Ministers to serve in 
the UPCSA and a Presbytery is about to appoint him/her to a particular congregation [Manual, par.6. 65,  
16.2,31,116-118,131-136,150(c),  32.1-2,41,57-63,69,71-75] 

This is the account of what led up to this service of appointment. 

At a duly summoned and constituted meeting the congregation of [full name of the congregation] agreed 
to apply to Presbytery for a Minister to be appointed to it.  

The Session then petitioned the Presbytery to make the appointment.  

The Presbytery consulted the Maintenance of the Ministry Committee of General Assembly, which in 
consultation with it arranged an appointment.  

Presbytery duly examined [name]’s personal faith and allegiance to the Church’s creeds and confessions 
of faith and his/her character and reported to the Ministry Committee of General Assembly. 

The Ministry Committee (itself examined the Minister and) conveyed its satisfaction to the Presbytery. 

Presbytery duly called for objections to the doctrine, character or conduct of [name] in the face of this 
congregation. (None has been offered.*) 

At its meeting on [date] the Presbytery then agreed to appoint [full name] to the congregation. 

This Narrative then proceeds with the parts of Narrative 5 or 7 that pertain to the particular 
circumstances of the appointment.  

All these things have been done according to the law and procedure of the Church. 

12. To be read when a Minister of the UPCSA or of a member Church of the Church Unity Commission or the 
World Communion of Reformed Churches has entered into a special contract with a congregation that 
already has one or more ministers to become a “Minister-in-Association” in it is formally admitted and 
welcomed in the congregation [Manual, 16.2, ch.16 section 11] 

This is the account of what led up to this service of the Admission of a Minister-in-Association.  

At a duly summoned and constituted meeting on [date] the congregation of [full name of the 
congregation] resolved to enter into a special contract with [full name] to become a Minister-in-
Association in it. 

After the negotiations for such a contract were completed, the congregation, through the Session, 
petitioned the Presbytery and informed it of all the proposed provisions of the contract. The Presbytery 
at its meeting on [date] approved the proposed provisions. 

If the Minister is not a Minister of the UPCSA, the Narrative continues: 
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Through its own Ministry Committee (or a specially appointed committee) the Presbytery then examined 
the applicant in regard to his/her allegiance to the Church’s creeds and confessions of faith and his/her 
character and reported to the Ministry Committee of General Assembly. The Ministry Committee of 
Assembly (itself examined the applicant and) approved the contract. 

The contract was then duly entered into. 

All these things have been done according to the law and procedure of the Church. 

Footnotes: 

* If any objections were in fact offered, a brief statement of how they were dealt with needs to be substituted for 
this sentence. 
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  CONFESSIONS OF FAITH 
 

Report to the Executive Commission 2017 

The Confessions Task Team 
This Task Team at present operates by email and consists of the following: 
Local members:  Douglas Bax (convener), Heinrich Asch, Eleanor Gaunt, Cornelis Jongeleen and 

Dave Smit (at present inactive). 
Corresponding members:  Andries Combrink, Glynis Goyns, James Elias, Bonisile Mdyesha, Godfrey Msiska, 

Lita Madaka, Lulamile Obose, Knowledge Zinduru. 

Celebrating the 500th Anniversary of the Reformation 
This year the Protestant Church throughout the world celebrates the 500th anniversary of the event that kick-
started the Reformation: Luther’s publication of the 95 Theses Against Indulgences in October 1517. In order 
to commemorate and celebrate this key event the Faith and Order Committee of the United Reformed Church 
in the UK (URC) produced an 18pp. pamphlet for group study that focused on Luther’s early writings. It was 
written by, or mainly by, Dr Alan Spence, a Minister of our Church now serving in the URC in Kent, England. A 
good sample of the pamphlet was printed in the Papers for the Assembly 2016, p.384-387.  
Our Church should be celebrating this important event as well, of course, and use the opportunity to educate 
our church members in the basics of the Reformation. Dr Spence kindly gave us permission to adapt the URC 
document for use in the UPCSA, and the Assembly: 

• approved the adaptation in principle; 
• instructed that it be placed on the website;  
• instructed the Assembly Office to print and make copies available; and  
• urged Ministers and Sessions to make the document available and encourage, or set up, study groups 

in their congregations to discuss it during 2017 (Proceedings and Decisions of the Assembly 2016, 
p.573 etc.). 

To this end the convener of the Confessions Task Team reorganized, redrafted and expanded the URC 
document, adding introductory sections and in particular relating it to the relevant sections of the UPCSA 
Confession of Faith (where the original document was related to the URC Basis of Union and other URC 
documents). This work was more extensive than originally anticipated. But the resulting document is short 
and easy to read, with questions for discussion that are suitable for lay people. At the end there is a glossary 
to help any who may be unfamiliar with the historical terms. The revised document has been placed on the 
UPCSA website, and the Central Office was sent a copy to have printed and solicit orders for at cost price. 

The Subordinate Standards and Admission to the Ministry of the UPCSA 
The Assembly last year had to face the painful and unhappy question of what was to be done about a Minister 
who had come into the ministry of the UPCSA from another denomination and propagated views that in the 
judgement of some commissioners were outrightly and blatantly heretical. This raised two questions in 
principle: 

• how such situations are to be avoided in future; and 
• how consistently the UPCSA understands itself to be a confessional Church and so provides for the 

proper assessment of the doctrinal views of Ministers from other denominations, when they  apply to 
be accepted, or are seconded or appointed, into the ministry of the UPCSA or to work within it. 

At present  
• para 17.20 of the Manual lays down that a Selection Conference interviews all ordinary candidates for 

the ministry. This involves a thorough examination on behalf of the Ministry Committee; 
• para 17.41 then lays down that later, after each candidate has served as a Probationer, the Presbytery 

that ordains him/her also first examines him/her, inter alia on his/her personal faith and acceptance of 
the substance of the UPCSA’s subordinate standards of the faith; 

• para 17.48 lays down that when a Minister of another denomination applies for admission to the 
ministry of the UPCSA he/she does so through the Assembly Ministry Committee, and para 17.51 that 
the Presbytery within whose boundaries he/she resides tests his/her “understanding and acceptance of 
the Presbyterian form of Church government and doctrine”;  

• para. 17.62 regarding Ministers seconded by other denominations says nothing at all in regard to any 
such examination; and 

• para 16.162 regarding the contracting of Ministers-in-association likewise says nothing at all in this 
regard.  

Para 17.51 is thus less specific than para 17.20, and para 17.62 and 16.162 allow Presbyteries to neglect all 
examination of what Ministers from other denominations believe and do not believe. The present wording of 
para 17.52 is also a bit muddled. 
The Confessions Committee therefore proposes that all these paragraphs be amended, so that  

• they are made consistent with one another and  
• all such ministers are properly examined concerning their acceptance of the UPCSA’s subordinate 

standards.  

Two questions are: who should do the examining, and what exactly should be examined? The convener 
consulted three people in particular about the issue in general and these questions specifically: 
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1. Peter Langerman as the previous convener of the Manual Committee. Peter agreed that the amendments 
were logical and were needed, but worried that some Ministers of other denominations might have problems 
with some aspects of our Confession and/or of our polity. 

2. David Macdonald as the present convener of the Manual Task Team. David thought that a committee 
could well meet with a Minister from another denomination to “canvas” her/his position on the essentials of 
UPCSA doctrine and polity and also her/his motives for wishing to transfer to the UPCSA, but worried that an 
examination of his/her allegiance to the subordinate standards might seem to set his/her ordination at 
nought. He also thought that it would be better for the examining committee to be the Ministry Committee of 
Assembly. 

3. Eddie Germiquet as secretary of the Ministry Committee of Assembly at the time the amendments were 
drafted. Eddie’s comment was somewhat to the opposite effect: 

in para. 17.41 it is the Presbytery that is to examine the Probationers before ordination; whereas in 
17.52 for the admission of ministers from another denomination [as presently worded] it is the Ministry 
Committee [of Assembly] that would be responsible for that. However I notice that in para. 17.51 it is 
the Presbytery that is given the responsibility to test and examine ministers applying to be accepted 
into the UPCSA ministry and to report to the Ministry Committee. So it would be important to clarify 
whether you would want the Presbytery, in both 17.41 and 17.51 (and also 17.62) to be responsible, 
which would make it a parallel process in all instances…. I propose that the wording you have in mind 
should go to 17.51 and not 17.52 as you suggest. Further that in 17.62 it be specified that it is the 
Presbytery that is to do the examination. 

The relevant paras have been redrafted, so that in every case the Presbytery examines the candidates and 
the rule in para 7.51 is properly spelled out. But Presbyteries vary in how strong they are and how well they 
function: some examine their ordinands thoroughly; some seem to do so less thoroughly. For this reason it 
seems best to require them to report to the Ministry Committee and for the Ministry Committee to have the 
right also to examine Ministers from other Churches, if it thinks this at all necessary or appropriate. 
The proposed amended paragraphs are fully set out in Appendix B. (Note that in their amended forms the 
order of paras 7.51 and 52 is reversed.) 
The question may also be asked whether the proposed amendments need to be sent to Presbyteries in terms 
of the “barrier procedure”. Par. 12.50(a) of the Manual lays down that  

If the Assembly considers the proposal to be one involving a material change in the Church’s 
constitution, or in its laws respecting doctrine, discipline, government or worship, and that it, in its 
original or an amended form, merits approval, it adopts whatever form it prefers, and sends the 
adopted form down to Presbyteries for their consideration and report. 

As the procedure specified in the amended paragraphs accords with “The Normal Route of Admission to the 
Ministry” in par. 7.41 of the Manual, it seems unnecessary to send the proposed amendments to the 
Presbyteries. If the Executive Commission is of a different mind, it will need to add a clause after proposal 
3(a) below, reading: “sends the adopted form of all these paras to Presbyteries for their consideration and 
report to the Assembly in terms of the para 12.50”. 
However, for courtesy’s sake the proposed amended form of para 17.62 should be sent to the UCCSA and the 
CUC or its member Churches to condone as fitting within the parameters of our agreements with them (see 
para 16.32.1 and 2), before the Assembly or Executive Commission adopts it. Hence proposal 3(c) below.  
On the other hand if the allegiance to the UPCSA’s subordinate standards of a Minister appointed or seconded 
by another Church to serve in the UPCSA is properly examined, there seems to be no reason why he/she may 
serve in the UPCSA only as a Church Development Evangelist, as para 16.118 presently stipulates. After all 
the UPCSA professes to believe that  

The Church is one in that it worships only one God, serves one Lord and is united by one Spirit in one 
faith, one hope and one baptism; it is one People, one Family, one Body…. Christ died to gather the 
children of God into unity, and he prays for the Church to be fully united as a community, so that the 
world may believe.  (Confession of Faith, Clauses 22.10 and 11) 

We from our side, then, should be open to Ministers from other Churches being called to serve as Ministers in 
the UPCSA (as we are open to Ministers of the UCCSA) or being appointed to serve in it (as we are open to 
Ministers of the CUC Churches). The stipulation in para 16.118 indeed clearly clashes with  

• the provision in para 16.31 that a Minister of another Church with which the UPCSA has an 
agreement on the mutual eligibility of Ministers may accept a call to a UPCSA congregation; 

• the provision in para 16.32.1 that Ministers of the UCCSA may accept such calls; 
• the provision in para 16.32.2 that CUC Churches may second, or appoint, Ministers to serve in one 

another’s congregations and may accept such seconded Ministers from one another; 
• the provision in para 16.116-117 and 16.150(c) that a Minister of another Church within the CUC or 

the WCRC who applies to do so may serve within the UPCSA “as a Minister” and “as Stated Supply”. 
The restriction in para 16.118 is thus presumably an inadvertent remnant from a time before the agreements 
were made to which these other paras refer. It is therefore proposed that it too be revised. 
The proposed amendments would involve changes to the set of Narratives read at ordination and induction/ 
appointment services. This has been referred to the Worship Task Team. 
The Confessions Committee proposes in the same general regard that the Essential Doctrines be inserted into 
the Manual. 

Confession of Faith 
Despite the original intention of the drafters of the UPCSA Confession of Faith to keep it shorter than the 
Westminster Confession of Faith, it in the end became longer. This was largely because it was thought 
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imperative that it deal not only with the issues that the classical confessions dealt with but also with:  
• urgent modern issues (like the social as well as individual nature of sin, the question of God’s 

gender, biblical criticism in relation to the authority of the Bible, natural revelation, the continuing 
hope of Israel, Christianity and the religions, pornography, atomic warfare etc.); and 

• the ethical implications of doctrine (in the style of some of the older Reformation confessions), 
especially in view of the social history of southern Africa. 

The one criticism that the theological team appointed by the World Communion of Reformed Churches to vet 
the Confession at the request of the UPCSA made was that it was a bit long. Its length also led to the idea of 
a précis. Jerry Pillay, when he was General Secretary of the denomination, urged the Task Team to draft a 
précis of the Confession to serve as a teaching aid for use with church members (especially new church 
members) and church groups who find the full Confession too long to handle easily. The present General 
Secretary repeated the request last year, and the 2016 Report recognized that the Task Team still needed to 
attend to the request (Papers for the Assembly 2016, p.379).  
The convener therefore spent some time last year and this year working at reducing the length of the 
Confession in the attempt to produce a précis. In doing so he sought to lose nothing of importance in the 
confession. The result, with all the pruning, was a considerably shorter version, one of 10105 words compared 
to the 17579 of the full Confession. (In both cases the numbers of the chapters and the clauses are not 
counted.) This means a version that is .575 (or between 5 and 6 tenths) the length of the full Confession, i.e. 
not much more than half. This is still not short enough to be a précis, and if a précis is still to be drafted 
further pruning will be necessary. But because the shorter version retains everything of importance in the 
Confession, the question has been posed whether the Confessions Task Team should not propose that it be 
substituted for the present full Confession. The Team is not of one mind about this, however, so that this 
Report brings no proposal to that effect. What is needed in the meantime is feedback on the idea in principle, 
which should be sent to the convener. 

Confirmation Course 
The Executive Commission in 2009 instructed the Confessions Committee “to draft a course on the basics of 
the faith for use in preparing young people for believers’ baptism or ‘confirmation’—when it has finished its 
other work” (Papers, Proceedings and Decisions of the Executive Commission 2009, p. 49, 290). The 
Assembly in 2012 followed this up with an instruction to the Faith and Order Committee “to complete the 
writing of the Confirmation Course”. The Confessions Team has not yet finished its other work, but has 
managed so far to draft and present: 

• a lesson on the doctrine of the Lord's Supper in 2014;  
• a lesson on the doctrine of Baptism and the Public Profession of Faith (“Confirmation”) in the 

Supplementary Report in 2015; and 
• a lesson on Christian identity (“Who am I?”) in 2016. 

The first two topics were selected because teaching on them is so urgently needed in our Church, and the 
third because the theme is an ideal one with which to begin such a course. 
It is important that Ministers and others who instruct young people try out these lessons and send comments 
to the convener. The Task Team needs feedback on all of them, so that it can know whether this is the kind, 
and the level, of material they would like in a course on “the basics of the faith”. Despite the request for 
feedback in 2014, 2015 and 2016, no comments at all have so far been received except some creative ones 
from Glynis Goyns, a corresponding member of the Team. This leaves us uncertain whether the lessons are 
even being used and how helpful they are. So we appeal again for feedback and suggestions! 
The Team plans to include a fourth lesson in the Supplementary Papers this year, in what will be Appendix C. 

DOUGLAS BAX 
CONVENER 
Email: douglas.s.bax@gmail.com 
 
PROPOSALS 
 
1. The Executive Commission receives the report. 

2. The Executive Commission again urges all Ministers and Sessions in the UPCSA to  
a) order enough copies of the document Celebrating the 500th Anniversary of the Reformation from the 

Assembly Office or order one copy and photocopy it or photocopy the electronic copy on the website; 
b) make these available to their congregations; and  
c) encourage study groups (and where necessary establish study groups) in their congregations and 

preaching stations to study and discuss this document during 2017. 

3. The Executive Commission  
a) adopts the amendments to paragraphs 17.41, 17.51-57, 16.116, 16.118 and 16.162 of the Manual 

set out in Appendix A; 
b) refers the proposed amended form of para 17.62 along with an explanation that the UPCSA is 

historically a confessional Church and an outline of the reason why we wish to amend the para to 
• the United Congregational Church of Southern Africa with the request that it approve or condone 

the proposed amended para in terms of para 6.32.1; and 
• the CUC with the request that it approve or condone the proposed amended para in terms of the 

Guidelines for Member Churches of the CUC agreed upon in 1996 or refer it to its member 
Churches for them to consider approving or condoning it, if the CUC deems that to be necessary. 
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5. The Executive Commission at the same time sends the correct, updated subheading and wording of para 
no. 3 in the “Guidelines for the Member Churches of the CUC, i.e. (para 16.32.2.3 in the Manual, cf. para 
16.116, 17.62) to the CUC and/its member Churches for them to note and approve. 

6. The Executive Commission instructs the Clerk to see to it that the Essential Points of Doctrine are placed 
in the Manual after the UPCSA Confession of Faith. 

 
 
 
 
 
 

APPENDIX A 
PROPOSED AMENDED PARAGRAPHS IN THE MANUAL OF FAITH AND ORDER 

Note: The proposed amendments are all underlined for the sake of quick identification. 

THE NORMAL ROUTE OF ADMISSION TO THE MINISTRY 
17.41 The Presbytery, through either its own Ministry Committee or a specially appointed committee, 

requires the Probationer seeking ordination to undergo whatever interviews, tests or examinations, 
and spiritual preparations it considers necessary for admission. The Presbytery ensures that these 
include a careful examination of: 
(a) the Probationer’s personal faith, sense of Call to the Ministry and understanding of that Call; 
(b) the Probationer’s understanding and acceptance of the Declaration of Standards, the induction 

Vows, and the covenant spelled out in the Vows;  
(c) the Probationer’s acceptance of the substance of the faith as contained in the UPCSA’s 

subordinate standards, namely, 
• the Apostles’ and the Nicene Creeds;  
• the UPCSA Confession of Faith; and 
• the Declaration of Faith for the Church in Southern Africa; and 

(d) the Probationer’s understanding and acceptance of the Presbyterian form of Church government. 
The Presbytery committee requires the Probationer to indicate at what points, if any, he/she differs 
with the subordinate standards. It allows some leeway for differences on non-fundamental issues in 
accordance with the Declaration of Standards, but not on any of the points of Essential Doctrine for 
Ordination. 
The Presbytery committee is urged to conduct a spiritual retreat for the Probationer. This should 
provide him/her with an opportunity to confess and repent of any sin, accept the forgiveness of God 
and forgive those who have sinned against him/her. In this way the Presbytery committee should 
seek to ensure that the Probationer is in a right relationship with God and a state of grace suitable 
for the Ministry of the Word and Sacraments. 
The Presbytery committee reports back to the Presbytery, which resolves on the applicant’s 
suitability for ordination and reports accordingly to the Ministry Committee of Assembly. 

ADMISSION OF MINISTERS FROM OTHER DENOMINATIONS 
17.47 A Minister of, or previously of, another Church who applies for admission to the Ministry of the 

Church does so through the Committee. 

17.51 [replacing present para. 52] The Ministry Committee consults the applicant’s previous denomination 
as to the applicant’s theological education, professional training, experience, standing, ability and 
suitability for work as a Minister and anything else it deems necessary. If it deems the applicant to 
be in need of further training, it specifies what training is required before the application can be 
accepted. If, or when, the applicant has satisfied the Committee in all these respects, it informs the 
Presbytery accordingly. 

17.52 [replacing present para 51] The Presbytery, through either its own Ministry Committee or a specially 
appointed committee, then requires the applicant to undergo whatever interviews, tests or 
examinations, and spiritual preparations it considers necessary for admission. The Presbytery 
ensures that these include a careful examination of: 
(a) the applicant’s personal faith, sense of Call to the Ministry and understanding of that Call; 
(b) the applicant’s motive for changing denominations; 
(c) the applicant’s understanding and acceptance of the Declaration of Standards, the induction 

Vows, and the covenant spelled out in the Vows;  
(d) the applicant’s acceptance of the substance of the faith as contained in the UPCSA’s subordinate 

standards, namely, 
• the Apostles’ and the Nicene Creeds;  
• the UPCSA Confession of Faith; and 
• the Declaration of Faith for the Church in Southern Africa; and 

(d) the applicant’s understanding and acceptance of the Presbyterian form of Church government. 
The Presbytery committee requires the Minister to indicate at what points, if any, he/she differs with 
the subordinate standards. It allows some leeway for differences on non-fundamental issues in 
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accordance with the Declaration of Standards, but not on any of the points of Essential Doctrine for 
Ordination. 
The Presbytery committee is urged to conduct a spiritual retreat for the applicant. This should 
provide the applicant with an opportunity to confess and repent of any sin, accept the forgiveness of 
God and forgive those who have sinned against him/her. In this way the Presbytery committee 
should seek to ensure that the applicant is in a right relationship with God and a state of grace 
suitable for the Ministry of the Word and Sacraments. 
The Presbytery committee reports back to the Presbytery, which resolves on the applicant’s 
suitability for admission to the ministry of the UPCSA and sends a thorough report to the Ministry 
Committee of Assembly.  

17.53. The Ministry Committee studies the Presbytery’s report. If it for any reason deems it necessary, it 
itself examines the applicant. It then transmits the application, together with the Presbytery’s report 
and its own report, to the General Assembly. 

17.54 Should the applicant reside beyond the boundaries of this Church, the Committee itself undertakes 
the examination and investigations required in para 17.52. 

17.55 When the Assembly agrees to admit a Minister from another denomination to serve within The 
Uniting Presbyterian Church, it does so provisionally and refers the Minister to the Maintenance of 
the Ministry Committee for appointment (para 16.57-60). The Assembly or its Executive Commission 
one year later decides whether to confirm the admission. Such confirmation depends on the 
Committee’s receiving a favourable report on the Minister’s work from the person appointed to 
supervise him/her by the Presbytery within whose boundaries he/ she resides. When the Assembly 
or Executive Commission finally confirms the admission, the Clerk of Assembly furnishes him/her 
with a certificate to that effect. 

 [The main reasons for redrafting this para are 
a) the need for clarity: the first sentence is expanded to set out the procedure more explicitly; and 
b) the need for correct punctuation: the adjectival clause “within whose boundaries etc.” is a 

defining or restrictive clause, but is punctuated in the Manual as though it were not.] 

17.56 The Minster may then apply to the Presbytery within which he was appointed to a Congregation or a 
specialised Ministry (see para 17.50) or is being called to a Congregation to be duly received into the 
Ministry of this Church at a Presbytery service of reception or of reception and Induction. 

17.57 It is the Presbytery’s responsibility to prepare the Minister spiritually for his/her reception or 
reception and Induction. The preparations include a careful examination of the Vows prescribed for 
ordination into the Ministry and the nature of the covenant implied in the Declaration that is read at 
the beginning of the Order for the Reception of a Minister into the Ministry of The Uniting 
Presbyterian Church in Southern Africa or the Order for his/her Reception and Induction. (See the 
Service Book and Ordinal.) Preparation also includes whatever else the General Assembly may lay 
down from time to time. 

ADMISSION OF MINISTERS OF OTHER CHURCHES 
17.62 A Minister of another Church with which the UPCSA has an agreement on the mutual eligibility of 

Ministers may accept a call or an appointment to a congregation in the UPCSA in direct negotiation 
with the congregation and the Presbytery within whose boundaries it is. (See para 16.32.1.) 
A Minister of a Church that is prepared to second, or appoint, him/her to serve in the Uniting 
Presbyterian Church in Southern Africa and a Presbytery that wishes to receive such a seconded, or 
appointed, Minister must both apply through the Ministry Committee of Assembly for this to take 
place. (See para 16.32.2.) 
Whether the Minister is called or seconded, or appointed, the Presbytery, through either its own 
Ministry Committee or a specially appointed committee, requires him/her to undergo whatever 
interviews, tests or examinations, and spiritual preparations it considers necessary for admission. 
The Presbytery ensures that these include a careful examination of: 
(a) the applicant’s personal faith; 
(b) the applicant’s understanding and acceptance of the Declaration of Standards;  
(c) the applicant’s acceptance of the substance of the faith as contained in the UPCSA’s subordinate 

standards, namely, 
• the Apostles’ and Nicene Creeds;  
• the UPCSA Confession of Faith; 
• the Declaration of Faith for the Church in Southern Africa; and 

(d) the applicant’s understanding the Presbyterian form of Church government and acceptance of it 
for the period of his/her service in the UPCSA. 

The Presbytery committee requires the Minister to indicate at what points, if any, he/she differs with 
the subordinate standards. It allows some leeway for differences on non-fundamental issues that 
stem from different denominational traditions, but not on any of the points of Essential Doctrine for 
Ordination. 
The Presbytery committee reports back to the Presbytery, which resolves on the applicant’s 
suitability to minister in the UPCSA and reports accordingly to the Ministry Committee of Assembly. 
In the case of a Minister seconded, or appointed, by another Church with which the UPCSA has no 
agreement on the mutual eligibility of Ministers the Ministry Committee then reports on the matter 
to the Assembly. 
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MINISTERS OF OTHER CHURCHES SECONDED TO WORK WITHIN 
THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

16.116 Any Minister of another Church who is seconded, or appointed, by his/her Church to serve as a 
Minister within the Uniting Presbyterian Church in Southern Africa and any Presbytery that intends to 
receive such a seconded, or appointed, Minister, each applies to do so through the Clerk of the 
Assembly to the General Assembly’s Ministry Committee. (This applies also in para 16.32.2.) 

[Note: the term “appointed” is added here in 16.116 and in 17.62 because the ACSA, for one, does not use 
the term “seconded”.] 
16.118 A Minister seconded, or appointed, by another Church may not be called by a Congregation in The 

Uniting Presbyterian Church in Southern Africa, but may be appointed to a Congregation as a 
Minister or in terms of paras 16.131-136 be appointed as a Church Development Evangelist. (See 
also 16.150(c).) 

MINISTERS-IN-ASSOCIATION 
16.162 A Minister of The Uniting Presbyterian Church in Southern Africa or of a Church that is a member of 

the Church Unity Commission or of the World Communion of Reformed Churches may enter into a 
special contract with a Congregation that has one or more Ministers called or appointed in terms of 
Section 2 of this chapter. The Minister negotiates with the Congregation to become a “Minister-in-
Association”. After all the proposed terms for such a contract have been drafted, the Congregation, 
through the Session, petitions the Presbytery. The petition must set out all the terms of the 
proposed contract, stating 
(a) when the Minister is to start work; 
(b) what the work is to be; 
(c) what the remuneration is to be; and 
(d) how the appointment may be terminated. 
If the Minister is a Minister of the UPCSA and Presbytery approves the proposed provisions, the 
contract may be entered into. 
If the Minister is a Minister of another denomination than the UPCSA and the Presbytery approves 
the proposed provisions, the Presbytery then, through either its own Ministry Committee or a 
specially appointed committee, requires the applicant to undergo whatever interviews, tests or 
examinations, and spiritual preparations it considers necessary. The Presbytery ensures that these 
include a careful examination of: 
(a)  the applicant’s personal faith, sense of Call to the Ministry and understanding of that Call; 
(b) the applicant’s understanding and acceptance of the Declaration of Standards; 
(c) the applicant’s acceptance of the substance of the faith as contained in the UPCSA’s subordinate 

standards, namely, 
• the Apostles’ and Nicene Creeds;  
• the Confession of Faith for the UPCSA; and  
• the Declaration of Faith for the Church in Southern Africa; 

The Presbytery committee requires the Minister to indicate at what points, if any, he/she differs with 
the subordinate standards. The Presbytery committee allows some leeway for differences on non-
fundamental issues that stem from different denominational traditions, but not on any of the points 
of Essential Doctrine for Ordination. 
The Presbytery committee then reports to the Presbytery, and, if the Presbytery is satisfied, the 
contract may be entered into. 
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 CHURCH DESIGN  

Report to the Executive Commission 2017 

Regulations for Building 

It is a legal obligation that congregations that build new churches do so in accordance with the new National 
Building Regulations (SABS 10100), which require rational design by qualified professionals. To this end it is 
also imperative that they consult with the Church Design Task Team before finalizing their plans. It is 
therefore of serious concern that some congregations are building churches in apparent ignorance of this, and 
are failing to follow the proper procedures for building that the UPCSA has laid down. The result is that 
churches are not being built with the best possible advice and the result in buildings are not as well-designed 
and as beautiful as they could and should be. 

The convener of the Church Design Committee is planning to produce a guide on these specific areas.  

Guide to Church Design 

Meanwhile, partly in response to the Worship Task Team’s expression of the great need for a guide on the 
architectural and liturgical principles of church design expressed in the Supplementary Report of the Service 
Book Task Team to the Executive Commission in 2015 (Proceedings and Decisions 2015, p.308) Robert 
Samson has produced such a pamphlet. Robert studied under the Scottish liturgical expert, William D. 
Maxwell. In 1981 he produced a pamphlet on Church Design for the guidance of congregations in the old 
PCSA that were planning to build churches. This was approved for use in the PCSA and proved to be very 
useful. He has now assiduously revamped this pamphlet for congregations in the UPCSA who are intending to 
build. The result is an excellent, detailed 25 pp. guide to the designing and building of churches with the title 
Church Design. Some Basic Principles and Practical Considerations. All congregations in the UPCSA that are 
planning to build churches should study and take the guide into careful account before proceeding with any 
such building. Printing the full Guide in this report was considered, but in view of its length that has not been 
done. Instead the headings in the Guide are listed below to provide an outline of its contents: 

SOME BASIC PRINCIPLES OF CHURCH DESIGN 
1. Introduction 
2. The People and Their Purpose 
3. Planning to Express Purpose 

• The Pulpit 
• The Seating 
• The Table 
• The Font 

4. Putting Purpose into practice 
5. The Reformed Church Emphasis 
6. Movement of Mind and Body 
7. Simplicity and Integrity 

SOME PRACTICAL CONSIDERATIONS IN CHURCH DESIGN 
1. Introduction 
2. The Sanctuary 

• The Table 
• The Elders’ Seats 
• The Sanctuary Wall 
• The Sanctuary Floor 
• Defining the Sanctuary Space 

3. Pulpit, Lectern and Font 
• Pulpit 
• Lectern 
• The Font 

4. The Nave 
• Seating 
• Aisles 
• Pre-sanctuary space 

5. The Choir/Worship Group 
6. The Foyer/Vestibule 
7. Lighting 

• Natural Lighting 
• Artificial Lighting 

8. Ventilation 
9. Acoustics 
10. Symbols 
11. General 

• Floral arrangements 
• Hymnbooks, Bibles etc. 
• Steps, ramps etc. 
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12. Conclusion 

PROCEDURES FOR PLANNING FOR CHURCH BUILDING 

The Executive Commission is asked to instruct all congregations planning to build churches to study this 
pamphlet, and all Presbyteries to see that all such congregations have taken it into account before the 
Presbyteries approve any plans for building churches. 

A. G. ROBINSON 
CONVENER 
Email: tony@unitedchurchstellenbosch.co 

PROPOSALS 

1. The Executive Commission receives the report. 
 
2. The Executive Commission:  

a) reminds all congregations that are planning to build churches that they are legally obliged to observe the 
National Building Regulations (SABS 10100); and 

b) reminds them of the rule that all such congregations must consult with the Church Design Committee 
about their plans before they proceed with building. 

 
3. The Executive Commission instructs  

a) the Assembly Office to go ahead with the printing of the pamphlet on Church Design discussed in the 
report and advertize its availability at cost price to all congregations as soon as it is available; 

b) all congregations that are planning to build churches to study the pamphlet in consultation with their 
architects and builders before finalizing their building plans. 

4. The Executive Commission instructs all Presbyteries, before giving approval to any congregations that 
present any plans for building churches to the Presbyteries for approval, to see to it that the 
congregations have first taken into careful account 
a) the national Building Regulations (SABS 10100), and 
b) the guide on Church Design. 
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ECUMENICAL RELATIONSHIPS 

 
Report to Executive Commission 2017 
 
INTRODUCTION 
 
1. This is the due diligence report of the Ecumenical Relationships Committee (ERC). The ERC consists of 

the following members: Rt Rev Robert Munthali - Moderator, Revs Peter Langerman, Michelle Black, 
Mautji Pataki, Sandisele Xhinti, Garikai Mufanebadza, Hein Barnard, Zwai Mtyhobile, Fundiswa Kobo, 
Vusi Mkhungo and Lungile Mpetsheni, and Ms Karabo Mamabolo. We held two meetings over the period 
under review. The first meeting in September was preceded by a consultation with the conveners of the 
Presbyteries. The ERC is determined to ensure that the UPCSA maintains an ecumenical posture and 
that it participates at all the levels of ecumenism, from local to global levels. In this report, we discuss 
the outcomes of the consultation, ecumenism in Zambia, Zimbabwe and South Africa, and the 
partnerships/bilateral relationships.  

 
  
CONSULTATION WITH THE CONVENERS OF PRESBYTERIES 
 
2. A consultation with the Presbyteries’ ERC Conveners was held at Lumko Retreat Centre, Benoni, South 

Africa on 20 September 2016. The following Presbyteries sent the representatives, as follows: 
a. Amathole - Rev Luzuko Qina  
b. Central Cape - Rev Isak Williams  
c. Limpopo - Adv. Samuel Muthige   
d. M’chinga – Mrs Jenny Phiri  
e. Mthatha – Rev Vusi Mabo 
f. Tshwane - Rev Glynis Goyns 
g. Zimbabwe - Rev Garikai Mafunebadza  

 
3. The consultation was successful. The following were among others the outcomes of the consultation: 

a. The need for the UPCSA to involve more women and the youth in ecumenical relationships 
processes. This will ensure that the UPCSA has a big pool of people that are ecumenically 
oriented.   

b.  The need to encourage all the UPCSA Councils and structures to be involved consciously in 
matters of ecumenical relationships, which was referred to as local ecumenism. (This also 
entails Presbyteries affiliating to the provincial/regional structures of the national councils of 
Churches in Zambia, Zimbabwe and South Africa.)  

c. The UPCSA should ensure that its congregants are conversant with the basic tenets of our faith, 
thus equipping them to play a meaningful role in ecumenical relationships, to be able to 
articulate their faith and to make a distinction between the UPCSA and other churches in terms 
of polity. 

d. The UPCSA should play a pivotal role in reviving or building strong ecumenism, which is viewed 
to be at the weakest point, especially in South Africa. Strong ecumenism entails, among others, 
the church being able to exercise its prophetic role in addressing issues of national spirituality, 
and social, political, economic, racial, gender and ecological justice, while also ensuring that the 
church stays clean of such issues. 

e. There is need for all the Presbyteries to report on their partnerships and cooperation, in line with 
the recently approved UPCSA Ecumenical Relationships Policy. So far, the Presbytery of 
Zimbabwe and the Synod of Zambia are very diligent in reporting on their involvement with 
other churches. It is common to hear that a Presbytery or a congregation sent delegates abroad 
and there is no report sent to the office of the General Secretary, just for information.   

 
GOALS OF THE ERC FOR THE TERM 2016-2018 
 
4. Based on the outcomes of the consultations and other operational exigencies, the ERC resolved to set 

its goals for the term 2016 to 2018 as follows:  
a. Promote local ecumenism (We want to encourage meaningful participation at all levels. The 

Congregations are in many ways involved in ecumenical relationships, but may not be aware of 
the dynamics. We encourage that our members should be equipped to be able to participate in 
ecumenical engagements. It is important to ensure that our members are well versed with the 
tenets of our faith and how it differs with/it relates to other denominations. They should 
understand the agreements that exist, like the CUC, so that they may seek to promote and 
 benefit from those relations as envisaged in the agreements. The Presbyteries in South Africa 
are encouraged to organise themselves in such a way that there is adequate and systematic 
representation at the provincial structures of the SACC). 

 
b. Promote healthy dialogue on ecumenism at all levels (The Committee agreed to establish Gender 

and Youth Desks that will facilitate dialogue and engagement on matters of ecumenical concern). 
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c. Manage relationships, partnerships, cooperation, and unity talks (as it is covered in the body of 
the report below). 

 
d. Ensure proper management of affiliations and participation in the ecumenical councils/ bodies. 

 
ECUMENISM IN ZIMBABWE 
 
5. The Church in Zimbabwe thrives under immense political and economic challenges. The Presbytery of 

Zimbabwe (POZ) is doing well on ecumenical relationships, in the midst of the challenges. They are 
involved in ecumenical bodies and are involved in partnership, which they report consistently on. That 
ensure that the General Assembly ERC and the Central Office are kept abreast of the developments in 
the relationships and affiliations. 

 
6. Zimbabwe Council of Churches (ZCC). The Presbytery of Zimbabwe (POZ) is actively involved in the 

ZCC business through the office of the Presbytery Moderator. Several ministers and lay people 
participate in provincial and local programmes hosted by the ZCC. However, the Presbytery has been 
struggling to pay the annual subscriptions to the ZCC. The ERC made a principled commitment to pay 
the affiliations with the three national councils of churches from present going forward, based on the 
fact that the affiliation to the SACC is paid from the Central Office. 

 
7. Christian Care. The POZ is also actively working with Christian Care (CC), which is a service arm of 

the ZCC. 
 
8. Bible Society. The Presbytery has good working relations with the Bible Society. The City Presbyterian 

Church has very close links with the Bible Society. 
 
9. Partnership with the Presbytery of Denver of the PC(USA). The Presbytery of Zimbabwe (POZ) 

continues to enjoy cordial relations with the Presbytery of Denver (POD) of the PC(USA). This 
partnership has afforded the following opportunities to the POZ: 

 
a. Long Leave for Ministers. POD continues to offer opportunities to POZ ministers and their 

spouses to attend the long leave program for one to two months. All expenses are covered by 
POD. The ministers do use the opportunity to be away from their routine work, rest and even 
catch up with their studies. This has helped some of them who have come back rejuvenated and 
refocused. During the month of July, the Rev C. Munaro accompanied by his wife participated in 
the programme.  

 
b. Attendance of the Presbytery of Denver Meeting. Three delegates from the POZ, namely 

the Revs Mutimwii and Chemvumi, and Mr Chiwanda visited the Presbytery of Denver in May 
2016. They attended a number of meetings with the POD and also had the opportunity to be 
exposed to the Denver churches’ life and work.  

 
c. Visitation by the Delegates of the Presbytery of Denver to Zimbabwe. A delegation is also 

expected in October from POD which will as well attend a number of meetings, which will include 
the POZ council meeting.  They will also have the opportunity to be exposed to the life and work 
of the Zimbabwe churches.  

 
d. Assistance towards the Supply of Water. The benefits of the water supply project that was 

funded by the POD together with the PC(USA) World Mission gave to POZ, as reported at the 
2016 General Assembly, are now enjoyed by the communities in Kadoma and Chitungwiza.  The 
Women’s Fellowship have also been supported by the POD together with the PC(USA) World 
Mission in completing their water project at Vimridge Farm and this will enable them to start 
their journey of fulfilling their dream of establishing a national conference centre. Mabvuku 
Church also benefited from the water supply project and a borehole was drilled there.   

 
e.  Support for the Central Fund 
 The POD contributed to the establishment of the Central Fund in cash and in kind. The POZ is 

forver grateful to the POD for this immense contribution. Six congregations that were identified 
on a needs basis have started to benefit from this fund, as from January 2017. 

 
 10. Partnership with the United Reformed Church (URC) in the United Kingdom. The partnership 

between the POZ and the URC in UK is still kept strong. The partnership emphasis is on twining of 
congregations, and both partners are committed to the relationships created between congregations. 
Budiriro and Mbare Congregations have good and working twining relationships with URC 
congregations. From time to time there are exchange visits of delegates.  

 
11. Scholarships. The members in Zimbabwe do capitalise on the study opportunities that are made 

available by the partners. Currently, the following members are studying: Mr Bulazo - Master’s Degree 
in Accounting, Mrs Mushayavanhu - Bachelor of Science in Social Work (both are the beneficiaries of 
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the scholarship from the Church of Scotland), and the Rev Matandakufa is still in Netherlands studying 
a Master of Theology Degree - on a scholarship given by CWM.  

12. Relationships with the CCAP (Central Church Africa Presbyterian). The POZ has relations with 
the CCAP’s Zimbabwe Synod. They continue to partner in quite a number of areas, including the 
training of the evangelists. They co-benefited from the water supply project from POD in Kadoma, 
which supplies water to the two congregations and the community.  

 
ECUMENISM IN ZAMBIA 
 
13. Subscriptions to the Mother Bodies. The Synod of Zambia is affiliated to the following bodies: 

Theological Education with Extension in Zambia (T.E.E.Z), Council of Churches in Zambia (C.C.Z) and 
the Bible Society of Zambia (BSZ). 

 
14. Palm Sunday Celebration. The Congregations in the Synod hold joint services with the congregations 

of the other denominations, as a way of promoting ecumenism and to encourage unity amongst 
Churches. 

 
15. World Day of Prayer. The Synod always participate in the services to mark the World Day of Prayer 

through its Women’s Fellowship. This year the services were held on the 3rd March 2017. 
 
16. Bible Society of Zambia. The Synod of Zambia joined the Bible Society of Zambia, as a Synod. 

Previously, the Synod always participated in the works of the Society through its Presbyteries and 
Congregations, and through the individual affiliates. The Bible Society of Zambia invited the Synod to 
attend its Annual General Meeting in April. The Synod has also been asked to host this year’s United 
Bible Society Day of Prayer on behalf of the Society on 06th May 2017.  

 On a sad note the whole building that housed the Bible Society was burned by fire in February. By the 
grace of God, in the rooms where the bibles are stored, not even a single bible was burned. 

 
ECUMENISM IN SOUTH AFRICA 
 
17. South African Council of Churches (SACC). The processes of reviving the SACC are yielding some 

success. The voice of the SACC on national issues can be heard. The UPCSA participated/will participate 
in the following SACC processes:  
a. Central Committee meeting, consisting of the Heads of Churches, General Secretaries, Women 

and Youth reps, was held on 23-24 November 2016. Moderator, Clerk of GA (representing GS) 
Mrs Masikane and Mr Nyawo attended. The meeting endorsed the the “South Africa We Pray For” 
campaign.  

b. The SACC established Sectoral Forums of Women, Men, Girls, Youth, and Children’s Ministry. 
They hold meetings from time to time to address the issues that are pertinent in the respective 
spheres.   

c. The National Church Leaders Forum will hold its meetings on 20 April and 21 November 2017. 
d. The SACC will hold a Conference on Israel/Palestine on 18-19 April 2017. The Heads of Churches 

are to embark on a visit to Israel/Palestine on 20-25 April 2017, departing on 20 April 2017 after 
the NCLF meeting to demonstrate solidarity with people of that region. 

e. The National Triennial Conference 6-8 June 2017 (We are still waiting for guidelines to 
compose a delegation). 

 
18. National Church Leaders Consultation (NCLC). The Consultation met on 19-20 October 2016 and 

the Moderator and Clerk of the GA attended. 
 
19. Fresh Expressions. The Rev Dr George Marchinkowski and the Rev Mzwamadoda Mfene are serving in 

the Executive Committee. The Rev Lungile Mpetsheni is serving in the Board of Directors. The meetings 
were held respectively on 14 and 16 March 2017. The Fresh Expressions is making inroads in parts of 
the country. Some of our members attended the courses that are offered. More will be in the report 
Mission and Discipleship Committee. 

 
20. Church Unity Commission. The UPCSA participated in the CUC meetings and processes, including the 

Rhodes/FEDSEM events and the CUC Consultation. The Rev Peter Langerman has been re-elected as 
the Chairperson of the CUC. Congratulations to Peter. 

 The report will be attached as soon as the Secretary sends it.  
 
21. Bible Society. The UPCSA maintains good relationship with the Bible Society through the Rev Hein 

Barnard. A full report of the Bible Society will be attached as soon as it made available. 
 
REGIONAL AND GLOBAL ECUMENICAL BODIES 
 
22. Council for World Mission (CWM). The CWM continues to work towards life affirming communities. 

Its programmes and activities are geared towards ensuring that all the churches are empowered and 
equipped to be life affirming communities and to work for peace and justice. The UPCSA 
participated/will participate in the following CWM processes:  
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a. The three colloquia on the economy of life. A team of six members in all, from Zimbabwe, 
Zambia and South Africa, participated. The last of these was held in Moshi, Tanzania on 22 – 
26 August 2016. The participants shared their reports and experiences with the Church and 
Society Committee, for the latter to incorporate the ideas in their programmes/plans. 

b. The Youth meeting was held in Botswana in December 2016. A total of three youth members 
coming from Zimbabwe, Zambia and South Africa participated. 

c. Africa Region Members Mission Forum in Bulawayo, Zimbabwe, on 9-13 March 2017. The 
Forum focused on the missional work of the five member churches in the Region. The 
Convener of the GA Mission and Discipleship and the Conveners from the Synod of Zambia 
and Zimbabwe attended and presented the story of the UPCSA. The Rev Lydia Neshangwe 
was also part of the UPCSA delegation.  

d. The Members Meeting will be held in Singapore in June 2017. The Rev Lydia Neshangwe will 
represent the UPCSA. 

 
23. World Communion of Reformed Churches (WCRC). The General Council of the WCRC will be held 

in Leipzig on 29 June to 7 July 2017. The pre-Council meetings for women and youth will be on 27 to 
28 June 2017. The Rt Rev Munthali (Moderator), Rev Lungile Mpetsheni, Mrs Sibongile Masikane and Ms 
Natasha Chivhanga will attend. This Council brings an end to the Rev Prof Pillay’s 7 years tenure as 
President. The UPCSA should commend Prof Pillay for the leadership he provided to the WCRC, as the 
first President after the merger of the WARC and the REC to form WCRC, and for being a good UPCSA 
ambassador in the world body. The Council will also celebrate the 500 years of Reformation. The theme 
of the Council will be “Living God, Renew and Transform Us”. The unpacking of the theme by the 
President and the General Secretary of the WCRC, respectively, was shared with the UPCSA in the 
March 2017 issue of our articles to mark the 500 years of Reformation.   

 
24. Africa Communion of Reformed Churches (ACRC). The ACRC working with the WCRC continue 

with their effort to get the churches of the Reformed faith to work together in mission and witness in 
the Region. One of the initiatives was the capacity building workshop that was held in Kigali, Rwanda in 
October 2016. The Executive Committee meeting in Abuja, Nigeria on 28 January to 4 February 2017. 
The UPCSA GS has been appointed as the Coordinator of the Southern Africa sub region, thus becoming 
a member of the Executive Committee. The Conference of the ACRC will be held in Kigali, Rwanda in 
June/July 2018.  

 
25. World Council of Churches (WCC). The Dutch Reformed Church, supported by other churches 

including the UPCSA put a bid to host the 2020 General Assembly of the WCC in South Africa. It is 
hoped that this will be a success.   

 
26. All Africa Conference of Churches (AACC). The AACC is hard at work to promote peace and justice 

in Africa. The AACC is fully involved in peace and justice initiatives in South Sudan, DRC (Congo) and 
other conflict ridden areas in the continent. It is important that we should support the initiatives by the 
AACC. The Conference will be held in Kigali, Rwanda in July 2018. 

 
ECUMENICAL PARTNERS 
 
27.  The ERC ensures that the UPCSA maintains good relationships and cooperation with the ecumenical 

partners. We are committed to building new partnerships and cooperation.  
 
28. Evangelical Presbyterian Church of South Africa (EPCSA). The EPCSA held its Synod on 5 – 9 

October 2016. The GS attended Synod on 5 – 9 October 2016 and was accompanied by the Rev 
Maselesele, Moderator of Limpopo Presbytery and the Rev NC Tati, thus ensuring the involvement of 
the Limpopo in the strengthening of the relations with the EPCSA.  The EPCSA Moderator, Rev Patrick 
Nyambi lost his wife. The UPCSA sent commiserations. The UPCSA Moderator and some of our 
ministers attended the funeral service. 

 
29. United Congregational Church in Southern Africa (UCCSA). The meeting to determine the way 

forward is scheduled for the 25th April. The progress report will be presented in the supplementary 
papers. 

 
30. Church of Scotland (CoS). The CoS and the UPCSA relationships remain strong. The CoS is still 

committed to support some of members who want to pursue their studies. The Rev Jacob Manda 
attended the Faithshare Programme, in line with provisions of the scholarship. The Rev Boitumelo 
Gaborone will be representing the UPCSA at the GA in May 2017. 

  
31. United Church of Zambia (UCZ). The partnership with UCZ started on a right and strong footing. The 

Memorandum of Understanding (MoU) between the two Churches has been drafted and it is attached as 
appendix A for approval by the Executive Commission. Thereafter, a signing ceremony will be arranged 
between the two churches. 

 
32. The UCZ sent a group of 15 ministers and church workers’ spouses on a study tour to the UPCSA in 

South Africa to explore the involvement of ministers’ spouses in the ministry and work of the church. 
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The group was spilt into two, one group was sent to Amathole Presbytery and the other to eGoli 
Presbytery.  The visit was so educative to both sides. But the ministers’ spouses in eGoli and Amathole 
Presbyteries believe that they learned a lot from the visit. We are looking forward further engagements 
between the ministers and church workers’ spouses in the two Churches. 

 
33. Lesotho Evangelical Church in Southern Africa (LECSA). The partnership and cooperation 

between LECSA and the UPCSA are strong. The MOU has been developed and it is attached as appendix 
B to the report for approval by the Executive Commission. Thereafter, a signing ceremony will be 
arranged between the two churches.  

 
34. The management of the LECSA’s Morija Printers visited Tiyo Soga House (Central Office) on 19 August 

2016 with the view to establish business ties with UPCSA. This is in line with our agreement to share 
the resources. They are already the suppliers of some of our praise and worship items. The meeting 
went well. It is hoped that the ties will be maintained through the honouring of the agreements by both 
parties.   

 
35. Church of Central Africa Presbyterian (CCAP). GS managed to get in touch with the Secretaries of 

the three Synods in Malawi (Livingstonia, Nkhoma and Blantyre). A meeting will be scheduled soon to 
discuss the partnership and cooperation issues. The UPCSA Synod of Zambia has been encouraged to 
start working with the CCAP Synod of Zambia, while the Presbytery of Zimbabwe has been encouraged 
to work with the CCAP Synod of Zimbabwe.  

 
36. Dutch Reformed Church (DRC) and Uniting Reformed Church of Southern Africa (URCSA). The 

2014 GA took a decision to approach the DRC and URCSA to journey with them in their talks and if 
possible to also join the talks towards unity. This has been received by the two respected churches. 
They would like to discuss it in the joint meeting and respond to the UPCSSA.   

 The URCSA GS visited and conveyed greetings to General Synod of the URCSA that was held in October 
2016 with the celebration the Belhar Confession. The Rev Theo Groeneveld attend a special Synod of 
the DRC in October 2016. 

 
37. Presbyterian Church in Cameroon (PCI). The Moderator and the Clerk of the UPCSA General 

Assembly attended the General Synod of the PCI in November 2016. The Moderator conveyed greetings 
from the UPCSA.  

 
38. Presbyterian Church of East Africa (PCEA). The PCEA and the UPCSA delegations held talks in 

Nairobi on 22 July 2016. The delegations agreed on establishing partnership and cooperation based on 
sharing of information, resources and expertise. A team of the UPCSA will conduct a study visit. The 
PCEA invited the UPCSA to the General Administration Committee (Equivalence of our Executive 
Commission) on 19-24 April 2017. The Rev ME Ramulondi will represent the UPCSA. 

 
39. Ethiopian Evangelical Church Mekane Yesus (EACMY). The Rev Teferi Berkessa, coordinator in the 

Bethel Synods Coordination visited the Tiyo Soga House on 30 August 2016 to propose the 
establishment of relations, partnership and possible cooperation between the two churches. The Church 
is big in Ethiopia and has approximately 7 million members and 24 Synods, which come from different 
traditions. The Bethel Synods are the 6 Synods that share a Presbyterian tradition from the PC(USA) 
background. The ERC agreed to recommend to the Executive Commission.  

 
40. Presbyterian Church of India (PCI). Rev Dr George Marchinkowski, Revs Christopher Judelsohn, 

Boitumelo Gaborone and Lungile Mpetsheni went on a Mission and Discipleship study visit to the Synod 
of Mizoram of the PCI. The church is doing very well, especially in the field of evangelism and missional 
work. The GS tabled a report to the ERC. The ERC agreed to propose to the Executive Commission that 
the UPCSA establishes work relationships with the PCI.  

 
CONCLUSION 
 
41. The ERC is committed to ensure that the UPCSA occupies the right position in the ecumenical 

relationships. It is important for the UPCSA to work with other churches in witnessing to the world in 
the works of justice, peace and righteousness. We look forward to see the escalation and formalisation 
of local ecumenism and ecumenical dialogue at all the levels of the church. We are also committed to 
strengthening partnerships and to build new partnerships. We are stronger when we work together that 
when we are in silos.  

 
PROPOSALS 
 
1. The Executive Commission receives. 
 
2. The Executive Commission notes with appreciation the commitment of the ERC in ensuring that the 

UPCSA participates meaningfully in ecumenical relationships. 
 
3.  The Executive Commission notes the goals of the ERC for the term 2016-2018. 
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4. The Executive Commission encourages the Presbyteries, congregations and other structures to promote 
and engage in ecumenical activities. 

  
5. The Executive Commission  
 

a. Commends the Synod of Zambia and the Presbytery of Zimbabwe for consistent and transparent 
reporting on their ecumenical involvement; and 

b.  Urge the Presbyteries in South Africa to do the same. 
 

6. The Executive Commission congratulates the Rev Peter Langerman on his being re-elected as the 
Chairman of the CUC. 

 
7. The Executive Commission commends the Rev Prof Jerry Pillay for the successful completion of his seven 

years term as the President of the WCRC. 
 
8. The Executive Commission notes that the UPCSA has been represented in the SACC Triennial Conference, 

CWM Africa Regions’ MMF, CWM Members’ meeting and WCRC General Council. 
 
9. The Executive Commission notes that the UPCSA will be represented in the ACRC and AACC conferences 

in Kigali, Rwanda in June/July 2017. 
 
10. The Executive Commission notes that there has been no progress in the UCCSA-UPCSA negotiations due 

to the team finding it difficult to meet. 
 
11. The Executive Commission approves the MoUs with LECSA and UCZ, respectively. 
 
12. The Executive Commission notes that the PCEA and the UPCSA delegations held talks in Nairobi on 22 

July 2016 and agreed on establishing partnership and cooperation based on sharing of information, 
resources and expertise. 

 
13. The Executive Commission mandates the ERC to engage in talks to establish partnership with EVCMY. 
 
14. The Executive Commission mandates the ERC to engage in talks to establish relationship with PCI. 
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APPENDIX A  
 

A MEMORANDUM OF UNDERSTANDING BETWEEN 
 

THE UNITED CHURCH OF ZAMBIA (UCZ) 
AND 

THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA (UPCSA) 
 
ABOUT THE TWO DENOMINATIONS 
 
The UCZ “affirms that it is the will of our Lord Jesus Christ that all who believe in Him should live together in 
unity and acknowledges herself thereby, committed to furthering the union of all Christian Churches in 
Zambia, Africa and the wider world which confess the true faith and follow sound traditions of government 
worship and discipline of the Church. The Church is the family of all who respond to God’s calling by repenting 
their sins and believing in Christ as Lord and Saviour and by worshipping Him. The Lord Jesus Christ alone is 
King and Head of this family. The Church is commissioned to bring the Gospel to the whole world. On account 
of its spiritual and historical links, the UCZ will seek to maintain a close fellowship with those churches and 
societies through which under God, it came into being and it desires to take part in deliberations and decisions 
of Council of Churches in Zambia (CCZ), All Africa Conference of Churches (AACC) and the World Council of 
Churches (WCC) and their associated members. Through its Synod World Partnership Committee the UCZ 
helps to give life to the Church’s understanding of being part of the World Church. It works to advance the 
Kingdom of God throughout the world and enjoys mutually enriching relationships with partners through 
consultation and the sharing of human and material resources.” 
The UCZ’s vision is the total salvation of humanity with spiritual restoration and physical well-being, fully 
reconciled in Christ, the only Saviour. And finally, the UCZ Mission Statement makes clear that the UCZ is 
committed to spreading the good news to the Zambian people and all nations in fulfilment of Christ’s mission 
in the world. 
 
The UPCSA “is a branch of the one holy catholic and apostolic Church, and maintains liberty of conscience and 
of worship, within the rule of Scripture, of all members of the one holy catholic and apostolic Church.” The 
UPCSA recognizes the oneness of the Body of Christ, which finds expression in the unity of Christ's Church 
around the world.  The UPCSA believes that God calls all believers to a common community of faith, within 
which its members may encourage and support one another, sharing one another's joys and burdens, and 
from which the Church engages the world, sharing the good news of the Gospel and working to ensure that all 
may experience the fullness of life promised in Jesus Christ. The UPCSA is spread physically over South Africa, 
Zimbabwe and Zambia, and has one congregation in Namibia, but God sends it on mission to the rest of the 
world. The UPCSA, therefore, may exercise its liberty to relate, cooperate, associate, merge, unite and have 
partnership with any church that shares the same features. The Ecumenical Relationships Committee of the 
General Assembly manages and regulates the relationships of the UPCSA with other churches and reports to 
the General Assembly and/or Executive Commission, annually. 
 
ABOUT THE PARTNERSHIP 
 
Responding to God’s call to mutual ministry, mission and witness that express Jesus Christ’s prayer for the 
Church that is one, and in recognition of the Holy Spirit’s movement in the Churches, the UCZ and the UPCSA 
enter into a partnership. This partnership is informed by and reflects the common heritage of the Reformed 
tradition around the world, a shared history of Christians who have struggled to overcome the barriers of 
colonialism, nationalism, race and culture, and tireless efforts of Christians to establish ties, in order that as 
individual denominations and working together, the Churches may be more faithful and effective in the 
witness to the gospel of Jesus Christ. 
 
THE NATURE OF THE PARTNERSHIP 
 
The UCZ and the UPCSA share the same space and environment in the Southern Africa region. Their members 
therefore experience similar challenges in many spheres, including the political, economic, social, 
technological, environmental and spiritual aspects of life.  The partnership between the UCZ and the UPCSA is 
a voluntary and mutual relationship that aims at enabling the two Churches to effectively witness, focusing on 
the following areas: 

1. Sharing of resources, information, knowledge and opportunities, especially on issues of mission and 
evangelism, and Church and Society. 

2. Inviting one another to the General Assemblies/Synods and other events of denominational 
importance.  

3. Consider collaboration in the training of ministers, including the post academic training phase. 
4. Consider the sharing of ministers and encourage the fellowships of ministers. 
5. Approach to WCRC/ACRC and CWM initiatives collaboratively. 
6. Encourage local churches to work together on many areas. 
7. Encourage associations to invite each other. 
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MANAGEMENT OF THE PARTNERSHIP 
  
The General Secretary of the UCZ and the General Secretary of the UPCSA will be responsible for the 
management of the partnership. They will report to the structures that are responsible for ecumenical 
relations in the respective Churches. The partnership will always seek to uphold and not to contravene the 
doctrines and the polities of the two Churches.  
 
AMENDMENT OF THE MOU  
 
Any of the two partners may propose amendments to the MOU. The proposed amendment will be approved by 
the Synod or the Synod Executive Committee of the UCZ and the General Assembly or Executive Commission 
of the UPCSA before it becomes effective. 
 
TERMINATION OF THE PARTNERSHIP 
 
Any of the partners may propose the termination of the partnership, if they deem the partnership no more 
necessary or relevant to their requirements. That proposal will in all cases be a decision of the Synod or the 
Synod Executive Committee (for the UCZ), or the General Assembly or Executive Commission (for the UPCSA) 
before it can be communicated to the other partner.  
 
 

ADOPTION OF THE PARTNERSHIP 
 
By our signatures below, we attest that the appropriate bodies of our respective Churches have agreed to this 
partnership and we engage ourselves to carrying out the spirit of partnership as laid out in this document. 
 
 
____________________________     ____________________ 
Rev S Sichilima         Date 
Synod Bishop – UCZ 
 
 
____________________________     ____________________ 
Rev PM Kabonde         Date 
General Secretary - UCZ 
 
 
____________________________     ____________________ 
Rev Dr R Munthali        Date 
Moderator - UPCSA 
 
 
____________________________     ____________________ 
Rev L Mpetsheni         Date 
General Secretary – UPCSA 
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APPENDIX B  
 
A MEMORANDUM OF UNDERSTANDING BETWEEN 

 
THE LESOTHO EVANGELICAL CHURCH IN SOUTHERN AFRICA 

(LECSA) AND 
THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

(UPCSA) 
 
ABOUT THE TWO DENOMINATIONS 

 
The LECSA “is a branch of the one holy catholic church of the Lord Jesus Christ all over the world, which 
was established in Lesotho in the year 1833 by the French Missionaries who were sent by the Paris 
Evangelical Missionary Society, and it has kept association with it.” LECSA acknowledges the oneness of 
the Body of Christ, which finds expression in the unity of Christ’s Church around the world. It 
continues to go in accordance with reformed teaching and practice as found in the Holy Scripture 
according to the Old Testament and the New Testament. LECSA is in agreement with Reformed 
Churches by stating that salvation is found from God alone through Jesus Christ, His Only Son, who 
died on the Cross for the sins of people, who rose from the dead; now sitting on the right hand of the 
Almighty God, and will return from there to deliver Judgement to the living and the dead when the time 
shall have completed. LECSA understand that its responsibility is not limited within the confines or 
boundaries of Lesotho, nor does it end with places where Basotho are found; but it feels duty bound in 
assisting in the wide spreading of the good news of Jesus Christ in the whole world.  LECSA  physically  
spread  over  Lesotho  and  South  Africa,  but  in  order  to accomplish its mission as Christ’s Church, it 
believes that God sent it on mission to the rest of the world. LECSA believes in enriching understanding and 
co-existing in peace with all other Reformed churches,  to  be  used  to  them,  and  to  assist  them  in  
whatever  manner  God  willing.  LECSA, therefore, have liberty tolerate, cooperate, associate, merge, unite 
and have partnership with any other church of the reformed tradition which share the same features and 
teaching. The Executive Committee  of  LECSA  Synod  manages  and  regulates  the  Ecumenical  
relationship  of  LECSA  with other churches and organization and report to the Synod annually. 

 
The UPCSA “is a branch of the one holy catholic and apostolic Church, and maintains liberty of conscience 
and of worship, within the rule of Scripture, of all members of the one holy catholic and apostolic Church.” 
The UPCSA recognizes the oneness of the Body of Christ, which finds expression in the unity of Christ's 
Church around the world.  The UPCSA believes that God calls all believers to a common community of faith, 
within which its members may encourage and support one another, sharing one another's joys and 
burdens, and from which the Church engages the world, sharing the good news of the Gospel and working 
to ensure that all may experience the fullness of life promised in Jesus Christ. The UPCSA is spread 
physically over South Africa, Zimbabwe and Zambia, and has one congregation in Namibia, but God sends it 
on mission to the rest of the world. The UPCSA, therefore, may exercise its liberty to relate, cooperate, 
associate, merge, unite and have partnership with any church that shares the same features. The 
Ecumenical Relationships Committee of the General Assembly manages and regulates the relationships of 
the UPCSA with other churches and reports to the General Assembly and/or Executive Commission, 
annually. 

 
ABOUT THE PARTNERSHIP 

 
Responding to God’s call to mutual ministry, mission and witness that express Jesus Christ’s prayer for 
the Church that is one, and in recognition of the Holy Spirit’s movement in the Churches, the LECSA and 
the UPCSA enter into a partnership. This partnership is informed by and reflects the common heritage of the 
Reformed tradition and Presbyterian polity around the world, a shared history of Christians who have 
struggled to overcome the barriers of colonialism, nationalism, race and culture, and tireless efforts of 
Christians to establish ties, in order that as individual denominations  and  working  together,  the  
Churches  may  be  more  faithful  and  effective  in  the witness to the gospel of Jesus Christ. 

 
THE NATURE OF THE PARTNERSHIP 

 
The LECSA and the UPCSA share the same space and environment in the Southern Africa region. Their 
members therefore experience similar challenges in many spheres, including the political, economic, social, 
technological, environmental and spiritual aspects of life.    The partnership between the LECSA and the 
UPCSA is voluntary and mutual relationship that aims at enabling the two Churches to effectively witness, 
focusing on the following areas: 

1.   Sharing of resources, information, knowledge and opportunities, especially on issues of mission 
and evangelism, and Church and Society. 

2. Inviting one another to the General Assemblies/Synods and other events of denominational 
importance. 

3.   Consider collaboration in the training of ministers, including the post academic training 
phase. 

4.   Consider the sharing of ministers and encourage the fellowships of ministers. 
5.   Approach to WCRC/ACRC initiatives collaboratively. 
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6.   Encourage local churches to work together on many areas. 
7.   Encourage associations to invite each other. 
 

MANAGEMENT OF THE PARTNERSHIP 
 
The Executive Secretary of the LECSA and the General Secretary of the UPCSA will be responsible for the 
management of the partnership. They will report to the structures that are responsible for ecumenical 
relations in the respective Churches. The partnership will always seek to uphold and not to contravene the 
doctrines and the polities of the two Churches. 

 
AMENDMENT OF THE MOU 

 
Any of the two partners may propose amendments to the MOU. The proposed amendment will be approved 
by the Synod or Executive Committee of the LECSA and the General Assembly or Executive Commission 
of the UPCSA before it becomes effective. 

 
TERMINATION OF THE PARTNERSHIP 

 
Any of the partners may propose the termination of the partnership, if they deem the partnership no 
more necessary or relevant to their requirements. That proposal will in all cases be a decision of the  Synod  
or  Executive  Committee  (for  the  LECSA),  or  the  General  Assembly  or  Executive Commission (for 
the UPCSA) before it can be communicated to the other partner. 

 
 
ADOPTION OF THE PARTNERSHIP 

 
By our signatures below, we attest that the appropriate bodies of our respective Churches have agreed to this 
partnership and we engage ourselves to carrying out the spirit of partnership as laid out in this document. 
 
 
____________________________     ____________________ 
Rev  Masemene         Date 
Moderator - LECSA 
 
 
____________________________     ____________________ 
Rev K Posholi         Date 
General Secretary - LECSA 
 
 
____________________________     ____________________ 
Rev Dr R Munthali        Date 
Moderator - UPCSA 
 
 
____________________________     ____________________ 
Rev L Mpetsheni        Date 
General Secretary - UPCSA 
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APPENDIX C 
   

CHURCH UNITY COMMISSION 
 

REPRESENTATION OF CHURCH ORGANISATIONS WITHIN CUC STRUCTURES 

1.0 Introduction 
For several years, the Women’s Organisations of the Member Churches have sought to co-ordinate 
their work through a regular meeting to share plans and directions and other issues regarding their 
work.  At their meeting following the Central Committee meeting of 11 November, the small group 
present discussed at length whether there was still merit in continuing such meetings as the 
attendance was irregular and often very limited. 
At the same time, a suggestion at the Central Committee meeting on Friday 11 November was made 
to involve the Associations and Organisations in the work of the Commission and this was referred to 
the following meeting. 

2.0 Sounding out the Member Churches regarding Church Organisations 
The Chairman of Central Committee and the Secretary General have discussed the way forward and it 
is suggested that the first step in resolving this matter is to consult with leaders from the Member 
Churches regarding the most suitable way in which the Associations and Organisations, both men and 
women, might be represented within the CUC structures as well as engaging with one another in 
terms of planning and presenting programmes that would help to develop the Mission and Ministry of 
the Church regionally and in the local community. 
It is suggested that the following steps be taken to discern the way forward in this regard: 

2.1 Information gathering   
The Secretary General will convene a meeting of representatives of Men’s and Women’s Organisations 
from the Member Churches. 
Member Churches are asked to nominate two representatives each to this meeting, one to represent 
their Women’s Organisations and one to represent their Men’s Organisations.   

2.2 The Meeting will be held at Bryanston Methodist Church 
 Date: Saturday 11 March 2017 
Time: 9:30 for 10:00am.  It is anticipated that the meeting will end by 12:30 at the latest. 

2.3 Agenda 
2.3.1 Welcome and Introductions 
2.3.2 Short explanation of CUC Structures Secretary General 
2.3.3 Statements from Representatives on their Organisation Structures 
2.3.4 Open discussion:  

How might Church Organisations work together to develop the Ministry and Mission of the 
Church within local communities? 

2.3.5 Suggested way forward for the active participation of Organisations in CUC. 
2.3.6 Thanks and Closure 

2.4 Follow Up 
The suggested way forward will be circulated to the Member Churches for forwarding to their Men’s 
and Women’s organisations and the members of the Central Committee of the Church Unity 
Commission.  Additional suggestions will be welcomed from interested parties and a paper prepared 
for discussion at the Central Committee Meeting on 28 July 2017.   
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Appendix D 
 

 THE BIBLE SOCIETY OF SOUTH AFRICA  
 

 17 Jesus said to them: 'Come here, come with Me, I will change your lives. You will be pfishermen 
but you will not qcatch fish, you will bring people to God.'   Mark 1:17 (English Bible for the Deaf - 
EBD) 

 
This verse comes from the well-known calling of the disciples in the Gospel of Mark.  The words of Jesus 
require an action from the reader – you and me.  The action is to go to Jesus, leaving behind everything that 
would prevent us from going unconditionally.  The result is that He will change our lives.  It would not be the 
same anymore; it would be different.  The result of this “changed life” is that it would enable us to bring 
people to Jesus.  The question that confronts us is whether we, with the help of the Holy Spirit, continue to 
bring people to God 
 
The work of the Bible Society, which we have in common with all the 148 Bible Societies, forming the United 
Bible Societies serving 200 countries, is the following: 
 
1. Translation of the Bible. 

The Bible Society facilitates the process of translating the Bible upon a specific request from the various 
denominations. The translating team, using only Hebrew for the Old Testament and Greek for the New 
Testament, involves the public with the process, requesting them to make comments on the various proof 
translations.  We are busy with an Afrikaans translation, the English Bible for the Deaf and the isiZulu 
translation.  There are also other projects and revision of translations planned. 
 

2. Publishing of the Bible. 
This is still done by Amity Press in Nanjing in China, printing on average a 1 000 000 Bibles per month 
and used by many Bible Societies in the world.  They celebrated the printing of their 150 millionth Bible in 
July 2016 
 

3. Distribution of the Bible. 
This is done in various ways.   

i. Visiting the Bible Society Shops at the Bible houses; 
ii. Ordering from Booksite - larger orders are delivered by a courier service with no charge to people 

provided the value of the order exceeds R 350. 
iii. Various distribution projects take place, namely 

• Bible–based Literacy Project – for Grade 1’s that can be used also for ABET.  Books are 
available in Afrikaans, English, isiXhosa, Sesotho and isiZulu. 

• Bibles for Grade 7 learners. 
• Bibles for the poorest of the poor. 
• Bible Listening Programme with an Audibible for the blind and illiterate people in RSA 
• Bibles for prisoners and members of the National Defence Force 
• Bibles for neighbouring countries 

 
Some of the highlights for the recent financial year have been: 

• 1 055 591 Bibles, in print, digital and audio formats, were distributed during the past financial 
year with the Good News Bible being the most popular Bible 

• 294 370 Electronic Bibles were downloaded from m.bibles.co.za and Youversion.com and 2 079 
E-Bibles on Kindle 

• The launch of the Sesotho translation of “My 1st & 2nd Bible Do and Learn Book” took place on 8 
May 2016. 

• I had the privilege to hand out 1 087 Bibles and give talks on the importance of the Bible to 
Grade 7 learners during the Northwest Cycle Tour in February 2016 

• I had visited various congregations since my appointment and it was – and still is – a blessing to 
share the Word of God and to make a presentation on the work of the Bible Society. The 
travelling fee for these visits are covered by the Bible Society 

• There are many plans for the next year – and visiting more congregations, Synods and Assembly 
meetings are just part of my journey with the Bible Society. 

 
  

 pfishermen: men who *catch fish.  
 qcatch: to take fish out of the water with a *hook or a *net. 
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Financial support to the work of the Bible Society 
The financial year of the Bible Society of South Africa is from 1 November to 31 October.  This table illustrates the 
support of the UPCSA in South Africa for the 2015/2016 year compared to the previous financial year: 
 

Category 2014/2015 2015/2016 Incr % 
Afr Individuals R5 600.00 R4 200.00 -33.33 
Eng Individuals R131 289.53 R134 189.35 2.16 
Afr Bible-a-Month R3 432.00 R4 440.00 22.70 
Eng Bible-a-Month R20 290.00 R21 390.00 5.14 
Congregations R51 102.62 R116 038.44 55.96 
Unspecified R1 000.00 R181.00 -452.49 
Women R2 810.52 R2 850.00 1.39 
Sunday School R987.55 R0.00 0.00 
Businesses R5 000.00 R500.00 -900 
TOTAL R221 512.22 R283 788.79 21.94 

 
• The total income from congregations for the past financial year is up with 55.96%. 
• The total income from the denomination for the past financial year up with 21.94%. 
• It is a matter of concern that only the Woman’s Association donated to the BSSA. 
• It is also a matter of concern that the individual monthly decreased from 117 to 103. 
•  

There is no information from the Bible Societies of Zambia and Zimbabwe available.   
Bible Society Sunday – 29 October 2017 
There are various ways to celebrate this Sunday in your congregation, bearing in mind that it is also Reformation 
Sunday and we celebrate this year Reformation 500: 

• You may invite the Bible Society Ministers to share with the congregation what we are doing and share a 
message from the Word of God. This can be organised for this Sunday or any other Sunday of the year.  
There are no travelling costs for any congregation to host any minister of the Bible Society; 

• You may take a special offering for the work of the Bible Society on this Sunday or any other Sunday.  
Some Sessions had decided to donate their Christmas Day offering(s) to the work of the Bible Society; 

• You may have an exhibition of various Bibles in the foyer of the church building to stimulate Bible 
awareness and engagement; 

• Each member is asked to the support the Bible Society each year to an amount equivalent to the subsidised 
cost of one Outreach Bible, thereby helping the Bible Societies of South Africa, Zimbabwe and Zambia to 
continue making the Bible available, accessible and affordable to all people. That amounts to R 5,00 per 
month.  

• We have also introduced the concept of filling pill boxes with R2,00 or R5,00 coins to subsidise a Bible. 
• Congregations may also make donations to specific missional projects.  

 
The Bible Society is in the process of preparing a booklet regarding Reformation 500.  It will consist of Paul’s 
letter to the Romans with additional material relating to the role that translation played in the Reformation.   

The following Bible Society ministers are responsible for the various Presbyteries in South Africa: 
 Rev Ruth Jonas (021 910 8777) for the Western Cape Presbytery 
 Rev Ben Fourie (041 364 1195) for the Central Cape and Amatola Presbyteries 
 Rev Clive van Rooyen (031 207 4933) for Drakensberg, East Griqualand, Thekwini and Thukela Presbyteries 
 Mr Mveleli Saliwa (047 532 6402) for the Mthatha and Transkei Presbyteries 
 Rev Hein Barnard (011 970 4010) for the eGoli, Free State, Highveld, Lekoa, Limpopo and Tshwane 

Presbyteries 
 
The contact details for our neighbouring countries are: 

• Zimbabwe 
Address: Mbuya Nehanda St, Harare, 
Tel:  +(263)-4724583 / 4759627 
Fax:  +(263)-4703910 
E-mail:  admin@biblesociety-zimbabwe.org 

• Zambia 
Address: Plot No.1566, Freedomway, North End, Lusaka 
Tel: +(260)-211 229 586 
Fax: +(260)-211 226 705 
E-mail: bsz@biblesocietyzambia.co.zm 

Thank you for your continuous loyal support for the Bible cause!  
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CHURCH AND SOCIETY 
 

Report to Executive Commission 2017 
 
1. COMMITTEE MEMBERS 
The Rev. R. Daka (Convener), Mrs. C. N Pona (Secretary), the Rev. V. Mbaru, Mrs. G. Kelly, the Rev. G. 
Goyns, the Rev. J Smith, the Rev. S. Phaika, the Rev. J.B. Gaborone, the S.L. Xhinti, the Rev. M. Mtyhobile, 
the Rev. Everisto Musedza, the Rev. L Mpetsheni (GS Ex-officio), and Representatives from Church 
Association groups. 

2. INTRODUCTION 
The committee would like to appreciate the former Convener, the Rev Tinashe Chemvumi for the leadership 
he provided to the committee during his tenure. We wish him many blessings. It is important to mention up 
front that this is a due diligence report. The report is focusing on: 

1) the transnational taskforce reports 
2) thematic reports  
3) policy of the Church and Society document,  
4) strategic direction report and 
5)  Liturgical tools. 

3. TRANSNATIONAL TASKFORCE ACTIVITIES 
The Task Force Leaders are:   

1) South Africa - the Rev. Vuyolwetu Mbaru  
2) Zimbabwe - the Rev Everisto Musedza and  
3) Zambia - the Rev. Sauros Phaika.  

Generally the reports focus on social issues in the light of justice for all. 

3.1 SOUTH AFRICA 
The South Africa report highlighted the following issues: 

1) The Church and Society JH Soga Synod work on social issues: 
2) The need to workshop Church and Society Conveners,  
3) The HIV/AIDs policy update in the rolling out of Antiretroviral Treatment (ARVs) to the HIV infected 

regardless of the CD4 count, 
4) The multiple social ills e.g. carnage on the roads, poor 2016 matric pass rate,  
5) Eliciting of illegal drugs, issue of Social grants, poor economical and political environment, the death 

of one hundred (100) mentally ill patients in Gauteng, Crisis in the education sector 
6) The constitutional crisis, protests to remove the South African President and many other challenges. 

The Church and Society through the office of the General Secretary has released a number of press 
statements in response to these social injustices.  

The UPCSA supports the concerns addressed by Church in Action on condemning xenophobic violence. The 
scenes of organized community protests leading to violent attacks, arson, looting and intimidation of foreign 
nationals are to be condemned without equivocation! The Churches of South Africa condemn these acts 
without reserve.  

3.2 ZIMBABWE 
The Zimbabwe report outlined: 

1) The challenges of floods, the number of families who became homeless and also many children who 
could not to go to school due to swept bridges. The Poultry projects of for the underprivileged was 
disturbed by the heavy rains. The Church in Zimbabwe is overwhelmed by these disasters.  

2) The orphans and vulnerable children need more help in order to educate, to clothe, and to feed them. 
The Presbytery has focused on setting the Central Fund to mitigate the welfare of ministers and the 
pilot programme has been started.  

3) The Economy remains a big challenge for Zimbabwe and the Church would like to have an Indaba 
with the government and business community in order to find a permanent solution.  

3.3 ZAMBIA 
The Synod of Zambia report highlighted the following issues:  

1) Workshop done for new Presbytery conveners on the work of Church and Society,  
2) The welfare of Ministers in Zambia especially on poor payments of stipend by some weak 

congregations,  
3) Human trafficking,  
4) People Living with Disabilities,  
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5) Planned symposium for HIV/AIDs increase among the Youth and the mining areas,  
6) Establishment starting of Church and Society committee in congregations to deal with Gender Based 

Violence (GBV) which is on the increase,  
7) Stigma and discrimination with regard to the HIV/AIDs infection as well as matters of poverty.  
8) The political situation is tense because some opposition parties have not accepted the decisions of the 

Independent Electoral Commission and the Constitutional Court that favored the incumbent President. 
9) The economy is a pain in the flesh and the ordinary citizens are having a tough time in different 

ways. 

4. THEMATIC AREAS  
The committee has drafted an operational plan for the period 2017/2018 which could guide the activities of 
the C&S and encourage maximum participation and utilization of individual talents. Focus areas and task 
leaders were identified and themes allocated to members of the committee. 
 The thematic focus is transnational in nature working with the Task leaders and Conveners in Synods, 
Presbyteries and Congregations. We are working with the relevant bodies to ensure we have Church and 
Society Committees in our denomination. The Rev. G. Goyns with Ecology and Justice Rev with Health and 
Well Being, Mrs. G Kelly with Gender and Empowerment, and the Rev M. Mtyhobile with Ministry to the 
marginalized. It should be known that the thematic areas are interrelated and are separated just for 
operation. The church needs to be very clear on the work that needs justice and equality for all people. 

4.1 JUSTICE AND ECOLOGY  
Focus Areas:   Eco Justice, Welfare of Ministers, Projects for the Poor and Conversation with the 

poor. 
The report on Ecology and Justice was presented and the following issues were covered:  

1) the name of the Committee to change from Church and Society to Church in Society;  
2) current social justice are updates on HIV/AIDS, deaths on the roads, education and fees crisis in 

tertiary institutions, abuse of drugs, death of 100 mentally ill patients, state of the nation address by 
the President of South Africa in February, xenophobic violence, rejection of foreign pupils in school in 
Mpumalanga, problem of SASSA grants, mismanagement of land reforms, mishandling of Nuclear 
power plants. 

3) The Church to have an interest in environment and eco-justice, invest in training and education on 
ecology and take a serious interest on the welfare of Ministers especially those in Presbyteries and 
Congregations that are not doing well financially.  

4.2. HEALTH AND WELL BEING 
Focus Areas:    The HIV/AIDS, TB, Life Style diseases, Cancer Awareness and others 
 
1. HIV/AIDS 
The update on HIV/Aids in South Africa is progressive in the sense that medicine has been found to reduce 
levels on infection on those who are sexually active. The other hand in Zambia the infection has gone up 
among young people from age 15 to 25 and the new mining areas are the most vulnerable with an increase in 
TB infection. 
 
2. Cancer Awareness  
The increase in Cancer among our people is the greatest area of concern.  
 
3 Life style diseases and others 
The need for stewardship of the body is now on demand more than ever before. 

4.3 Gender and Empowerment  
Focus Areas:   
 

1) Gender Based Violence (GBV) 
2) Training of C&S Presbytery Conveners 
3) Empowerment Awareness 
4) Healing of Memories and others 

 
The Task Force Leaders of South Africa, Zimbabwe and Zambia and the Convener and Secretary of the 
Committee shall be trained to train others before the end of 2017 in Healing of Memories.  

4.4 Ministry to the Marginalized 
Focus Areas:    

1) Human Sexuality 
2) People Living with Disabilities 
3) Human Trafficking and others 
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4.5 Projects  
The Committee encourages that all project proposals should be processed through the relevant Council 
starting with the Session. The Committee does not have a lot of money for big projects. The aim of the 
committee is to provide basic capital to start income generating activities for the needy. At the moment the 
committee ca not consider requests from various groups. 

5. POLICY FOR CHURCH IN SOCIETY 
The Church & Society Committee was renamed by the 2012 General Assembly following the restructuring 
process. The committee combined the following committees, among others: HIV/AIDS, Justice and Social 
Responsibility, and Gender Issues. The newly established Church & Society Committee saw the need to speak 
prophetically on critical issues that deny God’s people the abundant life experiencing the realities of the social 
ills. Therefore, following the decision of the 2016 General Assembly we submit the policy for the UPCSA as a 
draft for the Executive Commission for consideration and input from all presbyteries and congregations (See 
Appendix A). 

6. STRATEGIC DIRECTION OF THE COMMITTEE 
Our Vision as a denomination is to be a reconciled community of Christians exercising a prophetic witness to 
Christ.  Our Mission is to proclaim our Triune God in Southern Africa through: Bearing witness to the saving 
love of Jesus Christ, building vital, reforming congregations for worship, ministry and discipleship, and visibly 
proclaiming the Kingdom of God through unity, justice, peace and love. 
 
For this reason, following the decision of the 2016 General Assembly we submit the strategy for the UPCSA as 
a draft for the Executive Commission for consideration and input from all presbyteries and congregations (See 
Appendix B). 

7. OPERATIONAL PLAN FOR THE YEAR 2017/2018 
Vision of the UPCSA Church and Society Committee 

a) Promoting health, wellness and addressing HIV/AIDS, including stigma and discrimination 
b) Addressing violence, poverty, unemployment, crime and substance abuse 
c) Speaking and acting prophetically on all social, economic, political and ecological aspects of our life 
d) Addressing gender discrimination and violence against women and children (See Appendix C: 

Operational Plan for the year 2017/2018) 

7. LITURGICAL TOOLS 
South Africa has been shocked by the recent deaths of close to 100 people in Gauteng living with 
psychological challenges.  This has raised multiple questions about appropriate care for people who live with 
this kind of disability and about the wider provision of general health care country-wide.   

The needs and rights of those living with this kind of disability are seldom understood by the general public or 
addressed by our churches, yet many of our congregations have members, or family of members, who suffer 
from depression or confront some other form of emotional/psychological challenge.  The Church and Society 
Committee of General Assembly therefore suggest that the denomination focus on this issue for Human Rights 
Day in South Africa on 19 March.  Perhaps our Zambian and Zimbabwean congregations could select an 
appropriate date according to their local calendar events for something similar? 

Water is essential for life; it is also deeply significant as a biblical analogy and as a crucial element in the 
sacrament of baptism.  South Africa celebrates National Water Week from 13-19 March and World Water Day 
falls on 22 March, while Earth Hour is scheduled for Saturday 25 March 2017.  Last year, International River 
Action Day took place on 14 March but the date for 2017 could not be established.  Although Earth Hour has 
to do with saving electricity, water is used quite extensively in producing electricity, making this calendar 
event equally significant from the perspective of water usage (See Appendix D). 

8. CONCLUSION  
The report has covered matters for the transnational taskforce reports, thematic areas reports, Church in 
Society draft documents on policy and strategy, operational plan and ending with liturgical tools. The 
superimposed aim is to influence other committees of General Assembly to notes areas of interest for 
purposes of integration. 
 
 
THE REV REUBEN DAKA 
CONVENER 
 
PROPOSALS 
 
1. The Executive Commission receives the report. 
 
2. The Executive Commission changes the name of Church and Society to Church in Society. 
 
3. The Executive Commission receives the Eco-Justice report as attached in Appendix A.  
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4. The Executive Commission adopts the Church & Society draft policy document as presented in Appendix B. 
 
5. The Executive Commission adopts the Church & Society draft strategy as presented in Appendix C. 
 
6. The Executive Commission receives the Operational Plan for the year 2017/2018 as appended in D. 
 
7. The Executive Commission notes the Liturgy on Human Rights Day as attached in Appendix E. 
 
8. The Executive Commission notes the Liturgy on Water Week as attached in Appendix F.
 
 
 
 
 
 

APPENDIX A  
      

1.  Ecology & Justice Task Team Report 
 GA Church & Society Committee for Inclusion in its Report to ExCo 2017 

Introduction 
A comment made at the Drakensburg Presbytery Workshop about changing our name to Church in Society 
resonates.  This Committee plays a crucial role in facilitating engagement by the local church in the world in 
the face of ongoing injustice, inequity, marginalisation and brokenness, helping to make visible the love of 
God for all creation.  It is a crucial role that must be fulfilled efficiently, effectively and with deep concern for a 
just society that ensures the well-being of its entire people and all life on earth.  We can’t claim to be radically 
inclusive unless we are able to claim some success as a denomination in this regard. 

Social Justice & Well-being 
Issues of recent concern to us as the church include: 

• xenophobic violence once again becoming widespread especially in Gauteng 
• refusal to admit hundreds of “alien” learners to schools in Mpumalanga 
• questions around the distribution of social development grants by SASSA 
• issues pertaining to misuse of funding by Gauteng Department of Health and the +100 deaths of 

psychologically challenged people relocated to unregistered NGOs 
• accusations that land reform is favouring business not the poor 
• court hearings concerning unconstitutional actions, among others, pertaining to construction of 

nuclear power plants 
• Accusations concerning lack of due Environmental Impact Assessment (EIA) processes pertaining to 

the construction of a coal-fired power station at Thabametsi in Limpopo. 
Concerns around the deaths of more than 100 psychologically challenged people in Gauteng following ill-
conceived actions by the Provincial Department of Health regarding their transfer to non-registered NGOs was 
partially addressed in a special liturgy prepared for use in our congregations for the Sunday (19/03/17) 
immediately preceding Human Rights Day in South Africa on 21/03/17.  The Eurocentric orientation of this 
material is deeply regretted and assistance is urgently requested for suggestions from different cultural and 
contextual backgrounds and translations for such resources in future. 

In response to the UPCSA Strategic Plan for 5 Years endorsed by GA in July 2016, especially the production 
and dissemination of material to cast a compelling vision of being a missional church and to promote radical 
inclusivity as an intrinsic part of the Gospel, the Church & Society Committee has agreed, inter alia, to 
compile liturgical material for use on or close to strategic calendar events.  Dates identified for potential 
distribution of liturgical material to increase social awareness in our local congregations and promote social 
action in our local contexts include: 

• World Day of Cultural Diversity on Sunday 21/05 
• Africa Freedom Day , Zimbabwe & Zambia on a Sunday close to 25/05 (To be prepared by members 

in Zimbabwe & Zambia) 
• Day for Child Victims of Aggression on Sunday 04/06 
• Youth Day in South Africa on Friday 16/06 for use on Sunday 18/06 
• World day for International Justice on 17/07 and Nelson Mandela Day in SA on Tuesday 17/07 

combined for use on Sunday 16/07 
• Disability Awareness Sunday on 27/08 
• National Healthcare Sunday in South Africa on Sunday 15/10 combined with World Food Day on 

Monday 16/10 
• World Aids day on Friday 01/12 for Sunday 03/12 
• Day of Reconciliation in South Africa on Saturday 16/12 for Sunday 17/12 

 
Environment & Eco-justice 
Liturgical material and suggested multi-generational action was prepared and distribution in the first quarter 
of 2017 for: 

• Earth keeper Day to replace the traditional and highly consumerist Valentine’s Day on 14/02.   
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• World Water Day on 22/03 and several associated calendar events in the days before and after this 
international event for celebration on the following Sunday 26/03. 

Further proposals for 2017 for liturgical material related calendar events for eco-justice include: 
• World Day to combat desertification and drought on Saturday 17/06 for use on Sunday 18/06 
• National Arbour day in SA on Sunday 03/09 
• National Clean-up Day on Sunday 10/09 and International Coastal Clean-up Day on Sunday 17/09 in 

combination for Sunday 17/09 
• National Heritage Day on Sunday 24/09 to celebrate our natural heritage. 

Training & Education 
With regard to training and education, Tshwane Presbytery held a dual purpose workshop on 22 October 2016 
with the theme “A Radically Inclusive Community”.  The morning was devoted to briefly introducing the work 
of the Church & Society Committee relative to our UPCSA vision, mission and statement of faith, and issues 
pertaining to the environment and eco-justice, while the afternoon was devoted to people with disabilities, 
their needs and the church.  Two external speakers were invited to facilitate the respective sessions on the 
environment and disability in the church, namely Lydia Mogano from the Southern African Faith Communities’ 
Environment Institute (SAFCEI) and Erna Moller from Ramp Up.   

Participants representing six congregations identified the following practical action for recommendation to 
their Sessions: 
• Environment & Eco-Justice 

o Choosing energy efficient replacements as needed such as energy efficient globes 
o Introducing clear glass in windows for natural lighting to avoid the use of electricity in the day 
o Installing sealed tanks to harvest rain water 
o Installing 2 ltr bottles filled with water in cisterns to reduce the water used to flush toilets 
o Encourage members to travel together to reduce the number of cars on Sunday 
o Encouraging the use of buses rather than private cars for funerals 
o Planting water-wise plants and vegetables 
o Educating people concerning dripping taps and leaking toilets 

• People with Disabilities 
o Improved accessibility for those in wheelchairs, including ramps, parking, appropriate toilets, 

comfortable seating space in the sanctuary 
o Ensuring that the above are all clearly marked and visible 
o Honouring Disability Awareness Sunday in August & possibly more frequently than once a year 
o Ensuring full opportunities for those with disabilities to use of spiritual gifts in the church 
o Pew leaflets to sensitize people regarding the needs and feelings of those with disabilities 
o Provide training to ensure a warm and appropriate greeting to people with disabilities. 

There are many other congregations and presbyteries who are engaged in social and ecological justice 
activities in their local contexts.  We would love to celebrate these achievements with you and inspire others.  
Please send us photographs and details about your activities so they can be shared with others. 
 
 
 
 

 

APPENDIX B 
 

2. CHURCH AND SOCIETY DRAFT POLICY DOCUMENT 
 
TERMS OF REFERENCE 
 

1) To analyze the state of the nation and the Church in S.A., Zimbabwe & Zambia and present to the 
General Assembly its views on these matters and especially on issues of justice in the Church and 
society; 

2) To oversee and facilitate the UPCSA’s response to the AIDS pandemic in South Africa, Zimbabwe and 
Zambia and to be a catalyst to local action; 

3) To assist the UPCSA with issues of gender equality and discrimination, as they relate to Christian faith 
and living and church policies; 

4) To promote debate on issues of social justice and reconciliation within and beyond the UPCSA; 
5) To conduct dialogue with other Churches on social justice issues; 
6) To take part in broader debates on social justice issues in Councils of Churches and interfaith 

discussions. 
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OVERVIEW 
 
Church & Society:  Background 
1. The Church & Society Committee was birthed in the 2012General Assembly following the 
restructuring process. The Committee combined the following committees, among others: HIV/AIDS, Justice 
and Social Responsibility, and Gender Issues. At that time, the newly established Church & Society Committee 
acknowledged the need to speak boldly and prophetically on critical issues that deny God’s people the right to 
an “abundant life” in the face of communities continuing to “experience the realities of poverty, gaping 
inequalities, deep-seated racism, crime, violence, abuse of women and children, rape, unemployment, 
corruption” and many other evils. 
 
Vision and Mission of the UPCSA 
2. Our Vision as a denomination is to be a reconciled community of Christians exercising a prophetic 
witness to Christ.  Our Mission is to proclaim our Triune God in Southern Africa through: 
• Bearing witness to the saving love of Jesus Christ 
• Building vital, reforming congregations for worship, ministry and discipleship 
• Visibly proclaiming the Kingdom of God through unity, justice, peace and love. 
 
Mission Priorities Allocated to the Church and Society Committee 
3. In the document, “Reflections on the Biblical and Theological Background to the Vision and Mission 
Priorities of the UPCSA”, emphasis is placed on the “ministry of reconciliation”, the “credibility of our prophetic 
witness”, and the call not to remain “silent or complicit” with so much “evil, sin and injustice in the world”.  
Fundamental points of doctrine are outlined in support of our Vision and Mission, including several of those 
mentioned above from our official Confession of Faith.  Values are outlined with scriptural references to guide 
our behaviour to each other and the world, namely:  love, holiness, scriptural, integrity, spiritual growth, and 
servant hood.  Included in our UPCSA Mission Strategy are five elements two of which are directly allocated to 
the Church & Society, namely: 
• Health, wellbeing and securing justice:  Working towards “fullness of life” for all by addressing issues of 

health, wellbeing, and justice as a biblical call to seek the transformation of both individuals and society.  
Previously we worked on HIV/AIDS on its own, but now it has been placed in this category in recognition 
that responding to the AIDS pandemic requires matters of poverty, nutrition, economics, socio-political 
issues, lifestyles and medical intervention to be addressed.  Church & Society has been tasked to oversee 
this priority with the objectives to: 
o Engage and mobilize congregations on Church & Society issues 
o Help our Church to reflect, dialogue and act on issues of health, wellbeing and justice 
o Assist in providing quality education and care for children through our schools and clinics. 

• Engaging in reconciliation and unity:  The Bible calls us to work for reconciliation, unity and healing.  The 
UPCSA is a diverse family of different cultures, races, languages and economic backgrounds.  
Reconciliation and unity offer particular challenges in providing a visible witness to the ongoing healing of 
divisions created by colonialism, neo-colonialism and apartheid, and enabling our Church to find greater 
internal unity and reconciliation.  Church and Society has been specifically tasked with the objectives to: 
o Help our Church reflect theologically in engaging and acting on issues of reconciliation and unity 
o Address issues of reconciliation, healing and unity both within the UPCSA and outside the church 
o Foster reconciliation and unity through practical engagements in both church and society. 

 
4. The work of the Church and Society also overlaps with that of the Stewardship Committee. In line 
with the document mentioned supra Stewardship entails the following:  

“The Bible calls for us to be good stewards as we covenant for justice and care of the earth, which 
also requires that, we share our resources and empower the poor.  The goal of the stewardship 
programme is to contribute at denominational level to renewal and the establishment of a giving, 
sharing, caring, just, reconciling and uniting community in which all resources are managed 
equitably.  Although this mission priority has been allocated to the Stewardship Committee, it is clear 
that there is also an overlap with the work of Church & Society in this regard.” 

 
5. There will also often be an overlap with the work being done by other General Assembly Committees.  
This calls for mutual cooperation, communication and compliance with the policy and strategy documents of 
these Committees: 
• Church Associations 
• Communications 
• Ecumenical Relationships 
• Faith and Order 
• Mission and Discipleship 
• Stewardship. 
 
Provision made by the Manual of Faith and Order  
6. According to our Confession of Faith, the Church is the community in which God’s rule breaks through 
when it is a Church for others in a world that is not as it is meant to be.  Thus it has a role to play in the 
world, inter alia to:  
• Care for others, struggling for a just and free society, working for the liberation of the oppressed, and 

striving to conform society to God’s will (14.5) 
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• Promote mutual respect in the workplace, opposing exploitation and unfair working conditions (19.1) 
• Strive for a just and more equal society in a world of appalling poverty alongside excessive wealth (19.2) 
• Be faithful stewards of our abilities, time, money, and other material resources, using them to be a 

community of mutual sharing, to support the Church in its mission, and to do all we can for the poor 
(19.2) 

• Treat all people with respect and protect them from violence and abuse no matter their gender, age, race, 
social status, sexual orientation, religion, or any mental or physical handicap (20.3) 

• Minister to the hungry, the thirsty, the naked, the sick, those in prison, and to widows and orphans (20.4) 
• Reconcile people to God and to one another.  Thus the Church exists not for its own sake but for the sake 

of the world which God loves. (22.2) 
• Unite all its different members as the Body of Christ with every barrier of race, nation, tribe, caste, class, 

language, culture and social status broken down to a form a single new humanity that excludes no 
outsiders (22.7) 

• Reach out with the gospel to all the world, embracing people of every race, culture and class (22.9) 
• Be a church for the poor and those on the margins of society (22.9) 
• Be responsible custodians of the natural environment with the duty to love, protect and care for the earth, 

its creatures and its resources (28.2) 
• Not exercise ruthless domination and subjugation of the earth or practice arrogant greed that treats the 

earth as if we owned it and had a right to plunder and abuse it (28.3) 
• Avoid destroying the delicate balance between the soil, water, atmosphere, plants and animals of the earth 

which together make up an interdependent whole (28.3) 
• Maintain the earth and hand it to future generations as a habitat fit for humanity and its other creatures, 

using natural resources wisely; protecting the land, the sea and the air from further degradation; and 
restoring them wherever they are damaged or polluted (28.4). 

 
CHURCH & SOCIETY COMMITTEE FOCUS AREAS 
 
7. Based on the above, the Church & Society Committee wants to inform, equip, empower and inspire 
our congregations and presbyteries to: 
• Care for each other, the local community and the earth in the struggle for justice and equityin 

conformance with God’s will 
o working for the liberation of the oppressed 
o Striving to reconcile people to God, to one another and to all creation.  

• Treat all people with respect and protect them regardless of race, nation, tribe, caste, class, language, 
culture, sexual orientation, religion, and mental or physical disability from 
o discrimination and oppression 
o Violence and abuse. 

• Promote mutual respect to form a new humanity that is radically inclusive 
o striving for a more just and equitable society, alleviating appalling poverty alongside excessive wealth 

and addressing unemployment 
o opposing exploitation and unfair working conditions 
o Being faithful stewards of our abilities, time, money and other material resources to become a 

community of mutual sharing that supports the Church in its mission and service to the world. 
• Provide for the health and wellbeing of all people that they may experience the “fullness of life” in Christ, 

ministering to the hungry, the thirsty, the naked, the sick, those in prison, and the marginalized. 
• Becoming responsible custodians of the natural environment and active proponents of eco-justice by 

o responsible earth-keeping with love, protection and care for the earth, its creatures and resources 
o speaking out prophetically against arrogant greed and ruthless domination and subjugation that 

plunders and abuses the earth and its resources for self-gain regardless of the consequences 
o avoiding decisions and actions that destroy the delicate balance of interdependence between the soil, 

water, atmosphere, plants, animals and humankind 
o Maintaining the earth for future generations by using its natural resources wisely, protecting the 

environment from further degradation, and restoring the environment where it has been damaged. 
 
8. The Church & Society Committee sees its primary function as that of helping UPCSA congregations to 
become aware, equipped, empowered, inspired and mobilized for meaningful and relevant action as the 
church in the socio-economic and ecological realities of the world today.  This includes all members as the 
priesthood of all believers not only Ministers, Elders and a handful of committed Christians.  It calls for 
individual as well as corporate and ecumenical action with every follower of Jesus committed to the mutual 
care, acceptance and respect of all creation and all people, regardless of culture, language, race, gender, age, 
and class.   
 
9 Many local congregations of different denominations share similar community concerns in their local 
contexts.  It is self-evident that a spirit of cooperation in addressing these shared concerns will result in far 
greater leverage with those in authority and far more effective action in meeting the needs and serving the 
people than an attitude of competition, independence and self-sufficiency.  Church & Society therefore 
recommends that its work at a local level should be conducted, whenever and wherever possible, in 
association with other churches and faith-based organizations to maximize the community impact. 
 
10. The reason for social action and engagement by the church is because it is 
• a recurring biblical imperative; 

176



• encouraged and demonstrated by Jesus; 
• part of our Reformed tradition; 
• embedded in our UPCSA Confession of Faith; and 
• Encapsulated in our UPCSA Vision, Mission, Priorities and Strategic Plan. 
 
11. The General Assembly Church & Society Committee is, by virtue of the UPCSA structures and 
procedures, committed to working from the top down beginning with General Assembly and working through 
the Synods and Presbyteries to help congregations to make a difference in their local contexts.  However, it 
also deems it appropriate to approach this task working from the bottom up starting with the initiatives of 
engaged local congregations and feeding back to General Assembly through the Presbyteries and Synods.  
While there is a clear need to think globally as the Church universal, our capacity to speak and act with 
relevance is most effective in our local contexts where we are called to be incarnational in meeting the needs 
of the people where they are in their daily lives to ensure wellbeing, health, equity and justice for all and to 
speak prophetically and act transformational with regard to issues of poverty, exploitation, oppression, 
discrimination, marginalization and injustice in the local communities. 
 
12. The Church & Society Committee draws attention to the need for all our UPCSA structures, policies 
and procedures whether at the level of General Assembly, synods, presbyteries or congregations to be fair, 
just equitable and free from discrimination of any kind so that our Christian witness and missional 
engagement can be authentic and have integrity.  Church & Society therefore undertakes to question and 
confront issues pertaining to inequity and injustice within our denomination as well as Southern Africa as a 
whole. 
 
13. The Church & Society Committee also urges all General Assembly Committees and Presbyteries to 
work intentionally towards congregations, church buildings, leadership structures, programmes and events 
that are equitable, sustainable, environmentally friendly, and welcoming to people with disabilities. 
 
MODUS OPERANDI 
 
14. The Church & Society Committee works as a unit of members appointed by the General Assembly. It 
works with the Presbyteries through the Conveners of the Church & Society Committee in each Presbytery. 
Presbyteries are expected to take immediate actions on issues of Church and Society that erupt within the 
areas of their jurisdiction and to escalate some issues to the General Assembly Church & Society Committee, 
based on merit. 
 
15.  It is encouraged that each Presbytery should ensure that there is a similar structure in each 
Congregation. In the interest of the establishment of missional congregations, Presbyteries are to ensure that 
all the Congregations under its care and discipline are well equipped for mission and ready to respond and 
react to issues of the Church & Society nature that from time to time arise. 
 
AMENDMENTS 
 
16. This policy document may be amended as and when the need arises.  An amended policy shall be 
presented to the General Assembly or Executive Commission (whichever comes first) for approval.  This policy 
takes effect upon its approval by the Executive Commission in July 2017, but will inform the actions of the 
Church & Society Committee with immediate effect in the interim.   
 
 
 
 
 
 

APPENDIX C 
3. CHURCH & SOCIETY STRATEGIC DOCUMENT 

 
Introduction 
Our Vision as a denomination is to be a reconciled community of Christians exercising a prophetic witness to 
Christ.  Our Mission is to proclaim our Triune God in Southern Africa through: 
• Bearing witness to the saving love of Jesus Christ 
• Building vital, reforming congregations for worship, ministry and discipleship 
• Visibly proclaiming the Kingdom of God through unity, justice, peace and love. 
 
With Reference to the UPCSA Strategic Plan& 2016 General Assembly Decisions 
The “UPCSA Strategic Plan for 5 Years” presented to and endorsed by General Assembly in July 2016 has 
tasked the Church & Society Committee, sometimes together with other Committees, with specific 
responsibilities, including: 
• Producing and disseminating material to cast a compelling vision of being a missional church (1) 
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• Promoting understanding about available resources and the need to make these available to the whole 
church (2) 

• Developing a mechanism to facilitate meaningful encounters and discussion forums to address concerns 
around equality of race, tribe, culture, etc (9) 

• Promoting radical inclusivity as an intrinsic part of the Gospel (11) 
• Expediting the roll out of the seven ministries, i.e. Ministers’ Welfare & Development, People with 

Disabilities, Eco-justice, Men, Women, Youth, and Children (12) 
• Establishing a plan to promote dialogue and meaningful encounters in which people can talk freely about 

issues of mutual concern (33). 
Decisions taken at the 2016 General Assembly relevant to Church & Society include: 
• A Notice of Motion on Racism to become deliberate in pronouncing its stance against racism both in the 

church and broader society, and instructing the Committee to: 
o develop guidelines on how the UPCSA should deal with the issue of racism 
o determine the progress of transformation in the UPCSA 
o Report back to the 2017 Executive Commission. 

• Two instructions to Presbyteries, Ministers and Sessions (not specifically Church & Society) to: 
o study and respond with comments on the Statement on Sexism and Language 
o Distribute and discuss the document on Christian Ethics and Same-Sex Unions. 
While these instructions are not directed at the Church & Society Committee, the subject matter clearly 
overlaps with its Terms of Reference. 

• Several self-formulated proposals arising from the Church & Society Committee report to General 
Assembly pertaining to people with disabilities and issues of eco-justice and the environment. 

In order to fulfil its objectives effectively, the Church & Society Committee has established four task teams: 
• Health and wellbeing, including Centres of Hope in liaison with the Church Unity Commission (Boitumelo 

Gabarone) 
• Justice and the ecology (Glynis Goyns) 
• Gender and empowerment, including poverty alleviation (Rev. Vuyo Mbaru) 
• The marginalized, including those living with disabilities (Rev. Bongiwe Ngebulana). 
There are also three regional coordinators to ensure contextual relevance in Zimbabwe (Rev. Tinashe 
Chemvumi), Zambia (Rev. Sauros Phaika), and South Africa (Rev. Vuyo Mbaru). 
 
Church & Society Calendar of Events for 2017 
As an immediate strategy for the way forward, a calendar of pertinent events for 2017 has been compiled 
with the intention of selecting one or two per month for nine months in the year as focal dates for special 
services and relevant community action.  Liturgical material and suggested activities will be circulated to 
presbyteries and congregations a month to six weeks in advance of these dates to allow for timeous planning 
and implementation.  The following events have been included in the schedule: 
Month   Event     Relevance to Country 
February (02)  World Wetlands Day   Biodiversity, International 
February (14)  Earth-keeper Day   Earth Stewardship, SADC 
March (03)  Women’s World Day of Prayer  Gender, International 
March (21)  Human Rights Day   Justice, South Africa 
March (17-23)  Water Week    Water, International 
March (25)  Earth Hour    Eco-justice, International 
April (18)  Independence Day   Socio-political, Zimbabwe 
April (22)  Earth Day    Eco-justice, International 
May (01)  Labour/Workers’ Day   SA, Zimbabwe, Zambia 
May (22)  Biological Diversity   Biodiversity, International 
May (25)  Africa Day    Socio-political, Zimbabwe & Zambia 
June (05)  World Environment Day   Eco-justice, International 
June (16)  Youth Day    Justice, South Africa 
August (03)  Farmers’ Day    Eco-justice & food security, Zambia 
August (09)  National Women’s’ Day   Justice, South Africa 
August (28)  Disability Awareness Sunday  Wellbeing, SA, Zimbabwe, Zambia 
Sept (01-07)  National Arbor Week   Biodiversity, South Africa 
Sept (16)  Sustainability Day   Eco-justice, International 
Sept (24)  Heritage Day    Justice, South Africa 
October  (04)  St Francis’ Day/World Animal Day Eco-justice, International 
October  (13)  Natural Disaster Reduction  Eco-justice, International 
October (17)  Eradication of Poverty   Poverty, International 
October  (24)  Independence Day   Socio-political, Zambia 
Nov 25 to Dec 10  16 Days of Activism against women  Justice SA, Zimbabwe and Zambia 

And children abuse 
December (01)  World Aids Day    Health & wellbeing, International 
December (16)  Day of Reconciliation   Wellbeing & justice, South Africa 
In addition, a training workshop for Presbytery Conveners of Church & Society is proposed to inform, equip 
and empower those tasked with this responsibility for their role at a regional level.  The intention is to 
establish and build strong relationships of mutual support and a shared sense of excitement and enthusiasm 
for the work of Church & Society in facilitating meaningful community transformation at a local level.  Also to 
gather inspiring stories about the work being done in many of our local congregations and to share these 
throughout the denomination to motivate further action in bringing widespread social and ecological change. 
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The ongoing strategy of Church & Society will be shaped by the monitoring and evaluation of the work 
undertaken in 2017 to ensure an informed, effective approach for optimum impact. 

 
 
 
 
 
 

APPENDIX D 

4. OPERATIONAL PLAN FOR THE YEAR 2017/2018 

2 JUSTICE AND ECOLOGY 
Activity • Reflect theologically on issues of social justice 

• Addressing racism – black congregations rejects white and vice versa; issues of 
divisions in Church Associations which impacts negatively on church unity. 

• Explore ways of developing partnerships and networks 
• Raising awareness on gender based violence with special emphasis on women 

and children. 
• Develop a program on men issues 

Improving the welfare of Ministers on minimum stipends, pension and medical aid. 
Action Celebration of Calendar days and dissemination to Presbyteries and Congregations 
Time Frame 1) 14/02/17- Earth Keeper day 

2) 03/03/17-WWDP 
3) 21/03/17- Human Rights 
4) 17-23/03/17- Water Week 
5) 25/03/17-Earth Hour 
6) 18/04/17-Independence Day 
7) 01/05/17- Workers’ Day 
8) 22/05/17-Biological  
9) 25/05/17- Africa Day 
10) 05/06/17-Environmental Day 
11) 16/06/17-Youth Day 
12) 03/08/17-Farmers’ Day 
13) 09/08/17- National Women’s Day 
14) 28/08/17- Disability Awareness  
15) 24/09/17- Heritage Day 
16) 17/10/17- Eradication Poverty  
17) 01/12/17- World AIDS Day 

16/12/17-Day of Reconciliation 
Responsible Rev. G. Goyns, Rev. S. Xhinti’, Rev. Everisto Musedza 
2a ECOLOGY 
Activity • Apply relevant earth-keeping tips to strengthen the stewardship of God’s creation 

and its resources 

ITEM THEME AREAS 
1 HEALTH AND WELL BEING 
Activity • Coordinate and facilitate training on HIV/AIDS and TB Management among 

Presbyteries; 
• Develop strategies for Social Mobilization towards HIV/AIDS and TB awareness, 

including advocacy and communication; 
• Coordinate and facilitate Health and Wellness programs as well as counselling, 

mentoring and support programs within Presbyteries; 
• Raise awareness within the church and the community at large  
• Develop communication strategies within the UPCSA 
• Explore ways of integrating UPCSA HIV and AIDS programs with government 

Departments, NGO’s and other partners. 
• Develop a Monitoring and Evaluation system for UPCSA HIV and AIDS programs 

Investigate on how the UPCSA could subscribe or affiliate as an AIDS Council member 
Action • Awareness Campaigns 

• Health Education Talks 
• Observe Calendar Dates - screening for HIV/AIDS related and other chronic 

illnesses 
• Year Plan 2017 and disseminate to Presbyteries 

 
Time On-going Awareness  

World TB Day - 24/03/2017 
Cancer Month – Oct. 2017 
World AIDS Day - 01/12/17 

Responsible Mrs C.N. Pona, Rev. S. Phaika, Rev. B. Gaborone 
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• Becoming eco-congregations consciously adopting and practising environmentally 
friendly lifestyles and practices 

• Speak out and advocate against environmentally damaging actions and eco-
injustices in local communities. 

• Presbyteries/congregations to keep records of how Ministers are paid 
• Involvement of the encourage  
• Link up with the Ministry Committee on the issue of Ministers that goes on 

pension without pension benefits. 
Action • Training and education 

• Observance of environmental calendar events to raise awareness and encourage 
spiritual approach 

• Collection of liturgical material for use on special world environment calendar 
days. 

Time Frame • Water Day: 25/03/2017  
• World Environmental Day: 05/06/2017 
• Arbour Day, 16/09/2017 

 
Responsible Rev. G. Goyns, Rev. S. Xhinti’, Rev. Everisto Musedza 
2b Welfare of Ministers  
Activity • Ensure that Ministers subscribe to the pension fund. 

• Link up with the Ministry Committee on issues affecting Ministers 
• Forge working relations with the Finance Committee 
• Identify Training needs and link up with the Training and Education Committee 
• Information collection tool in consultation with Presbyteries and Congregations 
• Monitoring and evaluation tool. 

Action • Consultation with Ministers, Presbytery Leadership and Congregations 
• Contact Ministry Committee and Mission and Discipleship Committee, Finance 

Committee, Training and Education Committee 
Time Frame 31 /12/2017 
Responsible  
3 GENDER AND EMPOWERMENT : Gender Based Violence (GBV) 
Activity • Raising awareness on gender based violence with special emphasis on women 

and children.  
• Orphans and Vulnerable Children 

Action • Awareness Campaigns 
• 16 Days of Activism of No Violence against women and Children 
• Talks on men issues 
• Consultation with men Design pamphlets  
• Flyers/Brochures for distribution by 31/10/2017 
• Bookmarkers with messages that condemns abuse and Human Trafficking 
• Posting information in the Presbyterian Link and UPCSA website. 

Time Frame GBV Workshop:  25/11-10/12/2017 
Responsible Rev. V. Mbaru, Rev. R. Daka 

 
3a Training of C&S Presbytery Conveners 
Activity Training of Presbytery conveners on terms of reference, vision and mission of the C&S. 
Action • Identify venue 

• Secure a budget 
• Joint training with the healing of memories. 
• Design a program framework. 

Time Frame 07-09/02/2017 
Responsible Rev. V. Mbaru, Rev. R. Daka 
3b Poverty Summit 
Activity • Identify Presbytery/Synod 

• Conduct visits 
• Poverty Alleviation Projects 
• Listen to the voices of the poor 
• Develop communication models 
• Monitoring and Evaluation 

Action • Write Synods and Presbyteries 
• Conduct Visits in South Africa, Zimbabwe and Zambia 
• Consultations with the needy 
• Find contact in all Presbyteries 
• Follow up by Task Force and Convener 

Time Frame April 2017 
Responsible Rev. V. Mbaru 

Mrs. C. N. Pona 
3c Healing of Memories 
Activity Equip C&S and UPCSA members with the knowledge and skills to heal memories 
Action Research on events that took place in our church. 
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Seek information from The Rev. Prof M. Masango and Mrs Taylor 
Time Frame July 2017 
Responsible Rev. B. Ngebulana, Mrs G. Kelly, Rev. J. Smith 
4 MINISTRY TO THE MARGINALISED 
Activity Training of C&S members 
Action Workshop 
Time Frame 15-16 November 2017 
Responsible Rev. V. Mbaru, Rev. R. Daka, Mrs. G. Kelly 
4a Human Sexuality 
Activity Consultation with Faith and Order Committee 
Action Explain the position of the Church to Congregation 

Develop Pastoral tools to Sexuality 
Time Frame Before 31 December 2017 
Responsible Rev. B. Ngebulana, Mrs G. Kelly, Rev. J. Smith 
4b People Living with Disabilities 
Activity Caring and make UPCSA churches user friendly to the people living with disabilities. 
Action • Training of Ministers on disabilities and congregations 

• Awareness to congregations about the ten (10) practical tips for becoming a 
disability friendly church. 

• Dedicate last Sunday of August for the people living with disabilities.   
Time Frame Disability Awareness  Sunday 28 August 2017 
Responsible  

 
 
 
 
 
 
 

APPENDIX E 

5. LITURGY FOR HUMAN RIGHTS DAY IN SOUTH AFRICA ON 21/03/2017 
 

Our nation has been shocked by the recent deaths of close to 100 people in Gauteng living with psychological 
challenges.  This has raised multiple questions about appropriate care for people who live with this kind of 
disability and about the wider provision of general health care country-wide.   

The needs and rights of those living with this kind of disability are seldom understood by the general public or 
addressed by our churches, yet many of our congregations have members, or family of members, who suffer 
from depression or confront some other form of emotional/psychological challenge.  The Church and Society 
Committee of General Assembly therefore suggest that the denomination focus on this issue for Human Rights 
Day in South Africa on 19 March.  Perhaps our Zambian and Zimbabwean congregations could select an 
appropriate date according to their local calendar events for something similar? 

RampUp, a local NGO that specializes in people with disabilities being at home in the church has provided a 
range of input for this purpose and the liturgy below is shaped around the material provided for Disability 
Awareness Sunday in August over the past two years, with slight modifications as the usual emphasis is on 
those living with physical disabilities (www.rampup.co.za).  There are two dominant themes in the material 
provided by RampUp, namely: 

• The Beauty of Friendship  
• Belonging in the Body of Christ. 

The material isn’t specifically geared towards emotional/psychological disability as opposed to other forms of 
disability, but can easily be adapted for this purpose.  Also included is material prepared for a Presbyterian 
congregation in Tshwane that focuses on the wilderness of our human condition and how Jesus creates 
springs of living water in this space.  This captures the sense of spiritual barrenness often experienced by 
those suffering from depression and anxiety, while bringing a message of hope for the future. 

Unfortunately requests for suggested hymns in other languages were unsuccessful, so the material is 
available in English only, but the intention is that it would be used flexibly and that contextually inappropriate 
material would be freely replaced with more relevant hymns, prayers, etc. 

The Beauty of Friendship 
Call to Worship:   Psalm 85:10-11 

Hymn of Praise:   Songs of Fellowship 72 (Come, let us sing of a wonderful love) 
(Choose one to suit) Songs of Fellowship 377 (Love Divine) 

Prayer of Approach: Lord Jesus, you told your disciples:   
“I no longer call you servants, because a servant  
Does not know his master’s business.   
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Instead, I have called you friends,  
For everything I learned from my Father  
I have made known to you.” 
We are amazed that you chose us 
And that you promise to give us  
Whatever we ask in your name; 
But the truth is that often we ask for things,  
Not in your name but in our own. 
We are not particularly loyal or faithful to you, 
Our very best of friends and constant companion. 
Instead, we often turn away from you,  
Especially when life becomes difficult. 
Instead of turning to you in prayer, 
We turn to worldly solutions  
Or we are consumed by the darkness of inner despair. 
Yet you are faithful to your promises; 
You remain constant yesterday, today and tomorrow 
And the offer of your love is always before us. 
Forgive us, Lord, for our spiritual blindness; 
Forgive us for our despair and lack of hope; 
Forgive us for our deaf ears, closed minds and despondent spirits. 
Help us, Lord Jesus, to understand fully  
The significance of your offer of friendship  
And all that this means to us. 
Help us today to receive your free gift of grace, 
To feel your healing touch and to hear your whisper of love 
That we might be made whole and know your peace; 
Bring us healing and wholeness, Lord, 
Shine the light of your love in our darkness, 
in the precious name of Jesus Christ, we pray.  Amen. 

Bible readings:    1 Samuel 18:1-4; 2 Samuel 5:1-5, 9-10; 2 Kings 2:1-6; Ecclesiastes 4:9-10; 
(Choose one or two) Mark 2:1-12 

Brief Sermon Notes:   The Beauty of True Friendship (Sermon notes from Ramp Up www.rampup.co.za 
adapted from www.churchesforall.org.uk with permission) 

If possible, start with a short video clip by Jean Vanier “Seeing God in others”.  
However, explain that the terminology used in the video is outdates as the term 
“mentally handicapped” is no longer acceptable and should be replaced with 
intellectual disability. 

In 2012, research was done on the experiences of persons with disabilities in the 
Church.  Among the many issues raised was the prime issue that people who don’t 
live with disabilities do not extend genuine friendship to those with disabilities in their 
congregations.  Even those with disabilities who are included don’t feel they are 
chosen as friends outside of these church activities.  Many parents of disabled 
children say that their children may be accepted within the children’s ministry at 
church, but are seldom invited for play dates with other children in the congregation.   

Jesus said his disciples would be known by their love for one another (John 13:35).  
So what does genuine Christian love and friendship look like?  Important aspects of it 
are set out in 1 Samuel 18:1-4 and 2 Samuel 5:1-5 and 9-10 among others: 
• Soul-deep friendship:  “Jonathon became one in spirit with David, and he loved 

him as himself” (1 Sam 18:1).  There’s nothing superficial about friendship in 
the Bible.  So what’s involved in soul-deep friendship?  There are no secrets 
between friends.  Jesus said, “I have called you friends for everything that I 
learned from my Father I have made known to you” (Jn 15:15).  Jonathon didn’t 
hesitate to tell David that he was in danger from his father Saul.  This kind of 
openness is a mark of true friendship. 

• Face-to-face conversation:  Exodus 33:11 tells us that God spoke to Moses face-
to-face as a man speaks to a friend.  Church members with disabilities express a 
longing to meet with others face-to-face with other members to be a good 
listening friend to them and vice versa. 

• Empathy:  This means entering into each other’s feelings.  According to Paul, 
God’s people are devoted to one another in brotherly love (Romans 12:10).  If a 
church member with a disability came to you in the grip of deep emotion and 
wanted to unburden themselves, would you be sufficiently devoted to them to 
stop what you were doing, listen with empathy to understand how they are 
feeling, and offer them appropriate support? 

• Know God by loving each other:  1 John 4:7 says, “Let us love one another, for 
love comes from God.  Everyone who loves has been born of God and knows 
God.”  Are you able to open your heart to a reciprocal friendship with a member 
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of your congregation with a disability?  Are you willing to offer genuine mutual 
friendship, not just charity, to a neighbour with a disability and introduce them 
to your congregation?  There’s something divine about genuine love that crosses 
boundaries.  In practicing such love, we encounter God Himself in a new and 
vibrant way. 

• Feel the other’s absence:  When David heard of Jonathon’s death, he sang a 
lament and grieved openly and publicly.  John Swinton sees this as the essence 
of belonging as opposed to just being included in the Church.  In his book, “On 
Inclusion and Belonging”, he says, “… inclusion is simply not enough.  To include 
people in society is just to have them there.  All we have to do is make the 
church accessible, have the right political structures, make sure people have a 
cup of tea at the end of the service or whatever.  There is a big different 
between inclusion and belonging.  To belong, you have to be missed.  There’s 
something really, really important about that.  People need to long for you, to 
want you to be there.  When you’re not there, they should go looking for you.” 

• Covenant:  True friendship involves entering into a covenant with each other 
before God.  A covenant is a solemn and binding agreement made in the sight of 
God.  We see this in 2 Sam 5:1-5 and 9-10 where David pledged himself to be a 
good, godly leader of God’s people by entering into a covenant with them.  We 
also see it in David’s friendship with Jonathan.  “And Jonathan made a covenant 
with David because he loved him as himself” (1 Sam 18:3).  Later, Jonathan 
made a fresh covenant with David knowing that it would be David who would 
succeed Saul as king not himself.  Covenant friendship prefers the success of 
the other person to one’s own.  We also see this in Daniel 2:49 where Daniel 
uses his position of influence to secure advancement for his three friends and 
not for himself.  Paul valued Timothy’s friendship because he knew he could 
depend on him to have genuine concern for the welfare of other believers and 
this was extremely rare (Phil 2:19-21).  Perhaps the supreme example of 
covenant friendship in the Bible is Ruth’s attitude to Naomi:  “Don’t urge me to 
leave you or to turn back from you.  Where you go I will go, and where you stay 
I will stay.  Your people will be my people and your God my God.  Where you die 
I will die, and there I will be buried.”  (Ruth 1:16-17) 

Consider what effect it would have on people with disabilities who are so often 
isolated by society if we were to form this kind of friendship with them.  Consider the 
impact that this would have on the Church.  Consider what effect it would have on 
society if we began to model true biblical belonging and friendship rather than mere 
political inclusion.  Consider what impact it would have if we embraced people with 
disabilities into our Christian family as fully fledged brothers and sisters in Christ. 
Invite members of the congregation to share their experiences – perhaps two 
longstanding friends could talk about what their friendship means to them; a person 
with a disability could share their experience of friendship in the Church even it 
makes for uncomfortable listening. 
 

Hymn of Illumination: Living Praise 153 (Make me a channel of your peace) 
(Choose one to suit) Living Praise 262 (What a friend we have in Jesus) 
   Songs of Fellowship 194 (How sweet the name of Jesus sounds) 
   Songs of Fellowship 41 (Be still and know) 

Offertory & Doxology: Consider a retiring offertory in support of a registered NGO/PBO catering for people 
with emotional/psychological disability 

Prayer of thanksgiving & blessing for the offertory 

Prayer of Intercession: Lord God, 
by Thérèze Vanier may the oppressed and those who oppress them, free each other; 
   may those who are handicapped 

and those who think they are not, help each other; 
may those who need someone to listen 
touch the hearts of those who are too busy; 
may the homeless bring joy to those who open their doors reluctantly; 
may the lonely heal those who think they are self-sufficient; 
may the poor melt the hearts of the rich; 
may seekers for truth give life 
to those who are satisfied that they have found it; 
may the dying who do not wish to die 
be comforted by those who find it hard to live; 
may the unloved be allowed to unlock the hearts 
of those who cannot love; 
may prisoners find true freedom and liberate others from fear; 
may those who sleep on the streets share their gentleness 
with those who cannot understand them; 
may the hungry tear the veil from the eyes 
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of those who do not hunger after justice; 
may those who life without hope cleanse the hearts 
of their brothers and sisters who are afraid to live; 
may the weak confound the strong and save them; 
may violence be overcome by compassion; 
may violence be absorbed by men and women of peace; 
may violence succumb to those who are totally vulnerable 
that we may be healed.   
Amen. 

Closing Hymn:  Songs of Fellowship 583 (We’ll walk the land) 
(Choose one to suit) Songs of Fellowship 97 (Father, I place into Your hands) 
   Songs of Fellowship 147 (Great is Thy faithfulness) 

Benediction:  May the light of Christ shine in your hearts, 
   Transform your lives and brighten the world. 
   And the blessing of God almighty, 
   the Father, the Son and the Holy Spirit 
   be among you and remain with you always.  Amen 

 

Belonging in the Body of Christ 

Call to Worship:   Ephesians 2:17-22 

Hymn of Praise:   Songs of Fellowship 72 (Come, let us sing of a wonderful love) 
(Choose one to suit) Songs of Fellowship 377 (Love Divine) 

Prayer of Approach: Lord God, 
   you knit us together in our mothers’ wombs; 
   we praise you for we are fearfully and wonderfully made. 
   And you draw us together through your Son, 
   to serve as the Body of Christ in this needy world. 
   You have shaped each one of us with a purpose; 
   you equip and empower each one of us through your Spirit 
   that we may serve you and your people ably and effectively 
   no matter how weak or small or inadequate we may be. 
   You have stated clearly that your Church, the Body of Christ, 
   is made up of many parts and that you have arranged the parts,  

every one of them, just as you wanted them to be  
and that those parts of the body that seem to be weaker are indispensable, 

   while the parts we think are less honourable we treat with special honour. 
   With all that we are, 

parts that are whole and parts that are broken, 
parts that are well and parts that are sick or injured; 
parts filled with joy and parts that suffer pain and despondency; 
with all that we are, we come to worship you, Father, 

   for you are gracious, merciful and loving, 
   and we long to find our rest in you. 
   We acknowledge, Lord, that we are not all that You would have us be. 

We carry wounds and regrets,  
some of our design and some received from others. 
We confess our failings, our bitterness and anger. 
We ask You to heal us of our weaknesses, injuries and sin. 
Forgive us, O God. 
In our weakness, strengthen us; 
from all diseases of body, mind and soul, heal us, Lord. 
Here and now, Father God, You embrace us; 

   here and now, we feel Your healing touch. 
   Thank You, Father, for Your gift of grace and mercy 

In and through Your Son, Jesus Christ, and the Holy Spirit.  Amen. 

Bible readings:     Psalm 139: 1-12; Romans 8:22-28; 1 Corinthians 12:12-31; 2 Corinthians (Choose 
one or two) 12:7-10 

Sermon Notes:   Belonging in the Body of Christ  (by Dr Frederick Marais (ifm@sun.ac.za) translated 
from Afrikaans into English by Janie Fourie. Also available on www.rampup.co.za) 

 BACKGROUND 
Historically, the explanation of the Scriptures concerning the Church as the Body of 
Christ has over-emphasized the functioning of the church or body of believers, 
focussing on the diversity of gifts and functions given by the Spirit.  This approach is 
logical, but there is also another possibility, namely the exceptional nature of the 
inter-relationship between the different parts of the body.  This sermon therefore 
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focuses on the “being functions” rather than the “doing functions” because the latter 
can be fully grasped only when the “being functions” and inter-dependence of all the 
parts are understood. 

 The Greek-Roman society in which the congregation of Corinth existed was built on 
hierarchical structures that determined the rights and privileges given to people 
according to their social status.  This hierarchy also determined inclusion or exclusion 
from society with profound implications for slaves and women, among others.   

 Although we live in a country with a constitution based on a charter of human rights, 
this doesn’t mean that exclusion is absent in our society.  We know in our market-
driven economy that the opposite is true.  Worth and dignity are determined by the 
value that we add, functionality and productivity.  This has a major impact on people 
with disabilities so that they may even be considered a burden on society.  As a 
result, they are often relocated to centres where they can be cared for … and 
sometimes that care is less than desireable as has been the case recently in 
Gauteng. 

 In a community where people, including those with disabilities, are generally cared 
for by means of the welfare functioning of the church and government, people with 
disabilities are not necessarily included in everyday society.  In reality, we often 
exclude people with disabilities from our so-called normal society by means of the 
type of caring provided.  Caring is, intentionally or unintentionally, excluding when 
we judge the human dignity of people who are different according to the criterion of 
functionality. 

 In the concept of the Body of Christ, as Paul expresses it in 1 Cor 12, we find a 
different appreciation of human dignity.  Here vulnerability and dependence are 
given as preconditions for humaneness. 

 

 

 INTRODUCTION 
 When Jesus spoke to his disciples about the final judgement day, he probably 

surprised them because he did not refer to their religious life but the way in which 
they cared for those who did not have food and clothing, those who were sick, 
strangers and prisoners.  However, when the surprised disciples asked him:  “But 
when were you without clothes, or without food, sick, a stranger, or in prison?” he 
answered:  “Truly I tell you, whatever you did for one of the least of these brothers 
and sisters of mine, you did for me.”  (Mt 25:40)  We could add,  “But when were 
you blind, or deaf, or intellectually, or psychologically challenged?”  Then comes the 
answer:  “Whatever you did for one of these people with disabilities in your 
community, you did for me.” 

 THE HUMBLE ARE CENTRAL TO THE BODY OF CHRIST 
 Paul explains that the weakest in the Body of Christ are essential.  The ordinary 

mindset that all who are weak are cared for by those who are strong is turned 
around.  The most essential are not the strong, rich and powerful, but those who are 
weak and in need of help.  Paul explains how in the Body there is a variety of gifts 
given by the same Spirit for the same purpose.  The variety forms part of one body 
and each of the gifts is equally important.  One cannot tell another, “I do not need 
you”.  The power of the Body lies in its different body parts.  We know all of us have 
been saved by grace, we are therefore all equal in Christ.  Our gifts are gifts of 
grace; we do not earn them.   

 Then in verses 22-26, Paul takes another stance.  Beneficial and indispensable are 
those who are not able, not those who are able, but those who are not able to cope 
on their own.  The Body is not there, so to speak, to care for the weak, but to learn 
from them, to get to know what life in community really entails.   

 How can weakness be necessary?  It can be valid only if necessity in life doesn’t 
mainly entail what we can do or produce, but then it is about who we are.  Not our 
“doing” but our “being”.  In our lives with Christ, we do not gain value after we have 
done something, but we are worthy because we have been created in God’s image to 
fulfil His purpose.  Value is not attached to production, but is inherent to humanity. 

 THE VULNERABILITY OF PEOPLE WITH DISABILITIES LIBERATES US 
 In our association with people with disabilities we can be liberated from the 

obsession to produce and perform.  In keeping company with such people, life 
becomes slower and more tranquil.  We discover joy in simple things – a blind 
person’s ability to smell, a deaf person’s ability to feel, a person with intellectual 
disabilities to say “I love you” with a hug.   

 In this way, persons with disabilities become necessary links in the Body that enable 
us to discover our humaneness in dependence on each other.  When I am not able to 
do something, my contribution is that I cannot live with you.  For each one of us, the 
day will come when we become less able and more dependent on others.  That day 
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is not the beginning of a lesser life, but the day we discover that life is about much 
more than just being able to do something (competency). 

 Henry Nouwen, a Catholic priest and author, ended his career and joined Daybreak, 
a centre for people with disabilities.  He took care of Adam, a person with intellectual 
disability.  He said he learnt what humility, vulnerability and gratitude mean from 
Adam, who could do almost nothing for himself.  “Adam is the most needy of all of 
us, but he is also the strongest cord among us,” he says.  “Because Adam is so 
dependent, there is always gratitude in his presence.” 

 CONCLUSION 
 Those who appear to be the weakest, are necessary because they deliver us from 

the necessity to achieve, and liberate us towards the human dignity inherent within 
and among us.  Could this be the reason why Christ had to hang helplessly on a 
cross, thus delivering us from our fear of vulnerability? 

Hymn of Illumination: Songs of Fellowship 54 (Brother, let me be Your servant) 
   Songs of Fellowship 27 (As the deer pants) 
   Songs of Fellowship 215 (I heard the voice of Jesus say) 
Offertory & Doxology: Consider a retiring offertory in support of a registered NGO/PBO catering for people 

with emotional/psychological disability 
Prayer of thanksgiving & blessing for the offertory 
Prayer of Intercession: Lord God, 
By Thérèze Vanier may the oppressed and those who oppress them, free each other; 
   may those who are handicapped 

and those who think they are not, help each other; 
may those who need someone to listen 
touch the hearts of those who are too busy; 
may the homeless bring joy to those who open their doors reluctantly; 
may the lonely heal those who think they are self-sufficient; 
may the poor melt the hearts of the rich; 
may seekers for truth give life 
to those who are satisfied that they have found it; 
may the dying who do not wish to die 
be comforted by those who find it hard to live; 
may the unloved be allowed to unlock the hearts 
of those who cannot love; 
may prisoners find true freedom and liberate others from fear; 
may those who sleep on the streets share their gentleness 
with those who cannot understand them; 
may the hungry tear the veil from the eyes 
of those who do not hunger after justice; 
may those who life without hope cleanse the hearts 
of their brothers and sisters who are afraid to live; 
may the weak confound the strong and save them; 
may violence be overcome by compassion; 
may violence be absorbed by men and women of peace; 
may violence succumb to those who are totally vulnerable 
that we may be healed.  Amen. 

Closing Hymn:  Living Praise 212 (Take my life and let it be) 
Songs of Fellowship 583 (We’ll walk the land) 

   Songs of Fellowship 97 (Father, I place into Your hands) 
   Songs of Fellowship 147 (Great is Thy faithfulness) 

Benediction:  (From the Book of Common Order of the Church of Scotland) 
May the love of the Father enfold us, 

   the wisdom of the Son enlighten us, 
   the fire of the Spirit inflame us; 
   and may the blessing of God rest upon us 
   and abide with us, now and evermore.  Amen 

Streams in the Desert  

Call to Worship:   Psalm 68:7-9 

Praise & Worship: Interlinked prayer and praise, with the last line of the prayer indicating the chorus to 
follow. 

O King of the kingdom that never ends, 
we celebrate Your gracious love, 
Your glorious name, your power 
and soul-inspiring mystery. 
We celebrate your changelessness, 
because it means that the love You had, 
You still have; 
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the forgiveness You offered, 
You still offer; 
and the joy You gave; 
You still give. 
Your love is amazing, steady and unchanging 

Songs of Fellowship 1676 (Your love is amazing, steady and unchanging) 

Lord Jesus, you brought new possibilities 
for us to recover lost chances,  
to be created anew, fresh as the first dewfall. 
We praise with elation, 
Praise every morning, 
God’s re-creation of the new day! 
Morning has broken … 

Songs of Fellowship 393 (Morning has broken …) 

Although we are made new, clothed in Christ, 
there are still things that we cannot do; 
we want to be the people You intend us to be; 
we want to walk the way that we should go 
but we cannot do it without You. 
We cannot trust ourselves,  
but we know we always can trust you. 
Father, I place into Your hands the things that I can’t do … 

Living Praise 45 (Father, I place into Your hands the things that I can’t do …) 

Children’s Message: Discuss recent heat wave 
Did it make you thirsty? 
Imagine being in the desert with no water 
Israelites journeyed 40 years because of sin 
But God never left them without food or water 
Namaqualand:  Rain turns desert into garden 
God brings us healing when we are feeling dry 

Children’s Chorus: Songs of Fellowship 27 (As the deer pants for the water) 

Prayer of Approach: Father God, you journeyed through the wilderness with your people. 
   When they complained bitterly that you had led them to their death, 
   you graciously provided them with water to drink and bread from heaven. 
   And centuries later, through the graciousness of your Son, 

you brought a message of living water to the Samaritan woman at the well, 
   telling her that she would thirst no more if she drank of this water. 
   You promised that springs of living water would well up in those who believe. 
   We desperately need this water, Lord; 
   yet so often we fail to recognize our need, 
   often we are oblivious of the fact that our sins have left us barren and dry. 
   Open our hearts, Lord, that your river of life may gush forth 
   and transform this barren space in our lives, 
   bringing forth life in abundance and healing for our brokenness. 
   Drench us in your Spirit, Lord, that we may recognize our faults 
   and understand the significance of your sacrifice, your gift of grace; 
   that we might stretch out our hands to receive forgiveness; 
   that we might be washed clean and renewed in your sight. 
   O Lord God, let your waters flow over our souls and make us whole. 
   Amen. 

Bible readings:  Isaiah 35:1-6; Hebrews 12:7-13 (These are embedded in the sermon) 

Sermon:  Streams in the Desert  (See accompanying slides using images freely “Googled” for 
free images on the internet using key words) 
• Bible:  Story of God’s ongoing intervention 
• His life-transforming touch when needed most 
• Water shortage:  Desperate need today 
• God’s wrath:  A devastating journey! 
• The solace of God’s salvation:  Isaiah 35 
Reading:  Isaiah 35:1-6 
• Space to revive flagging spirits 
• Time to heal parched lives 
• God’s promise starts to blossom in the desert 
• How do we run the race in an arid place (Heb) 
Reading:  Hebrews 12:7-13 
• Endure hardship as discipline from a father 
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• Discipline is crucial to sustain life 
• Without it, we destroy ourselves; we’re lonely 
• Yet God, in love, reaches out to us in the dark 
• Jesus’ healing touch even in the world today 
• In a broken world, we still reap a good harvest 
• Even in the desert, we find colour and life 
• Wilderness will blossom and burst into bloom 
• Water will gush forth … streams in the desert 

Offertory & Doxology followed by prayer of thanksgiving and blessing on the offertory 

Prayer of Intercession: Father, we think of the many people who suffer from 
grief, loneliness, poverty, depression, anger, 
injury, pain and sickness of body, mind and soul. 
We pray that You would enfold them in Your arms;  
hold them close to Your heart, 
so close that they can hear Your heart beating. 
Sooth away the pain; still their troubled minds; 
touch them to wholeness with Your healing hands. 
We think not only of human brokenness, Lord, 
but of Your damaged earth, bruised and broken,  
with dying species, polluted rivers, oceans and atmosphere. 
Heal the whole of your creation, Father, 
restoring it to its original perfection, 
when You looked at it and said, 
“This is good; this is very good!” 

O Lord God, just as Jesus walked  
the dusty roads of Nazareth and Galilee, 
bringing springs of living water to the thirsty 
and the touch of healing to the sick and suffering, 
today, in the wilderness of modern life, 
there are those whom you call to serve the needy, 
selflessly bringing comfort, refreshment and well-being 
to the abandoned, the grieving,  
the despondent, the sick and injured. 
Give to those who serve your people in their need,  
gracious Father, 
discernment beyond human wisdom; 
compassion that understands the unspoken; 
hands that touch not only the injured in body 
but also the bruised and battered in spirit. 
And if their best efforts call forth nothing more 
than criticism, anger and abuse from those they seek to serve, 
then gentle their troubled minds and give to them 
a peace that passes all understanding. 
Grant them the perseverance  
to continue the journey, even in the company  
of the ungrateful and abusive,  
who bear internal scars buried deep within their psyche. 
Give the caregivers, nurses, doctors, paramedics 
a vision of the desert of human deprivation, despair and disease transformed  
by healing springs of living water into fields blossoming endlessly  
with colour and life. 
Help them to recognize Your healing hands, Almighty God, 
overshadowing their outstretched hands 
as they beckon, hold, soothe and serve the needy; 
in and through your precious Son, we pray.  Amen 

Closing Hymn:  Living Praise 212 (Take my life and let it be) 
Songs of Fellowship 583 (We’ll walk the land) 

   Songs of Fellowship 97 (Father, I place into Your hands) 
   Songs of Fellowship 147 (Great is Thy faithfulness) 

Benediction:  (Adapted from the Book of Common Order of the Church of Scotland) 
May God, who is the ground of all hope, 

   fill you with all joy and peace in life’s journey, 
   until filled with the power of the Holy Spirit 
   you overflow with hope. 
   And the blessing of God almighty, 
   the Father, the Son, and the Holy Spirit 
   be among you and remain with you.  Amen. 
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APPENDIX F 

6. NATIONAL WATER WEEK & WORLD WATER DAY LITURGY & SOCIAL ACTION 
 
Introduction 
Water is essential for life; it is also deeply significant as a biblical analogy and as a crucial element in the 
sacrament of baptism.  South Africa celebrates National Water Week from 13-19 March and World Water Day 
falls on 22 March, while Earth Hour is scheduled for Saturday 25 March 2017.  Last year, International River 
Action Day took place on 14 March but the date for 2017 could not be established.  Although Earth Hour has 
to do with saving electricity, water is used quite extensively in producing electricity, making this calendar 
event equally significant from the perspective of water usage. 

These dates also fall into the period of Lent when we are reminded of Jesus’ baptism followed by his 
temptation in the desert.  There are compelling reasons, therefore, to introduce the theme of water into the 
Sunday services on 26 March 2017, together with Sunday School and multi-generational church activities that 
emphasize the biblical and theological significance of water, our stewardship of this essential element in God’s 
creation, and the role it plays in His design for sustainable living. 

Included below are suggestions and guidelines for liturgy, Sunday School or children’s and teen ministry, and 
church action for Sunday 26 March and subsequent week.  Separate material has been prepared to raise 
awareness of the needs and rights of those with emotional/psychological disabilities on the Sunday following 
Human Rights Day, ie 19 March.   

Please use this material freely, choosing whichever option best suits your local context and making whatever 
adaptations you deem appropriate.  Unfortunately it has not been possible to include translations into other 
languages, but the intention is that local congregations would select hymns and prayers more appropriate to 
their own culture and context.   

Provision of this material forms part of the strategy for the GA Church & Society Committee in addressing 
issues pertaining to the environment, eco-justice and socio-economic equity.  The liturgy allows for children 
and teenagers to be in the church as part of the congregation for the first 10 mins or so of the service before 
going to their respective age-related classes or groups. 

Liturgy for Sunday 26/03/2017 
Call to Worship:  Ps 46:4 

Children’s Hymn: LP 84 (I have decided to follow Jesus) 
We enter into the holy place through the One who gives us living water, the One who gives rise to streams of 
living water welling up in those who believe … Jesus, the One we choose to follow. 

Children’s Message 
Summarize the story from Ezekiel 47:3-12 in an interactive way with the children as follows:  Use a long piece 
of blue fabric held by children to create a river flowing from the altar.  Ask the children to hold the edges and 
stretch the fabric out, bending down to keep it level with their ankles.  Ask them to swirl it gently so it looks 
like a river flowing.  Ask them to imagine how their feet are now wet, the water is quite cool, and the mud is 
squishing between their toes.  Then half a kilometre further along the water is now up to their knees.  Ask 
them to raise the fabric to their knees and use a faster swirling action to show that the river is flowing more 
strongly.  After another half a kilometre, the river is up to their waists.  Lift the fabric and keep swirling and 
jerking it to create the motion of a fast-flowing river.  After a final half a kilometre, the river is over their 
heads and they have to swim in the water.  Ask them to lift the fabric high and wave it wildly with their arms 
extended above their heads.  Talk about how they are now part of the river and how it flows from the church 
to bring life to the local community.  We are the river.  The children dance as they wave the fabric above their 
heads.  We bring life and healing to the people.  Make great waves with the fabric held high and shout, 
“Hallelujah! Praise the Lord!” 
Emphasize how important it is to bring life, not death, and to be part of the river flowing from the church into 
the local community to bring life that is rich and healthy. 
The children leave for Sunday School and the teenagers for Youth during the following Hymn of Praise. 

Hymn of Praise:  LP 101 (I will sing the wondrous story) 

Prayer of Adoration and Confession 
Almighty God, you split rocks and gave your people water to drink in the wilderness.   
Come to us, Lord, and give us abundant water. 
Your Son told the woman at the well that he gave living water so we might never thirst again.   
Lord Jesus, give us this living water to quench our thirst forever. 
Isaiah tells us how You turn the desert into pools of water, the parched land into springs of water.   
Come, Lord Jesus, create springs in the parched deserts of our hearts.   
As a deer longs for flowing streams, so our souls long for you, O God.  
Our souls thirst for the living God.  Come to us, Lord, and satisfy our longing. 

Father, we are so thirsty for the living water that only You can give us.   
We confess we are dazzled by the things of this earth. 
We seek to satisfy our deepest needs with such shallow solutions, ignoring Your gracious offer to us.   
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We fill our lives with busyness and wonder why we remain unfulfilled.   
We order our priorities according to the demands of society and wonder why our lives are out of control.   
We watch our children feed on the ‘junk food’ of our culture and wonder why they seem hungry.   
Lord God, we know in our hearts that we have turned away from obedience to Your Word.   
Help us to make a fresh beginning, to drink of the living water You offer and to seek Your kingdom.   
We know it requires courage to renounce popular evil around us;  
we know we cannot do so without the support of Your Spirit within and among us.   
And so we pray now for strength to begin; for food on the journey;  
and for the fellowship of this community to encourage us.   
Bind us together, Lord, as true disciples of Jesus our Lord,  
in whom we believe and in whose name we pray 
that springs of living water may well up in our lives and souls. 
Because of God’s goodness and mercy,  
through the water of rebirth and renewal by the Holy Spirit,  
poured on us through Jesus Christ our saviour, we are forgiven.   
Thanks be to God.  Amen. 

Hymn of Illumination:  LP 63 (Guide me, O Thou great Jehovah) 
We are pilgrims in the wilderness; open now the crystal fountain whence the healing stream doth flow … 

Bible Readings:   
Our readings tell us about the River of Life, first from the perspective of an OT prophet at the time of the 
Babylonian exile (Ez 47:3-12), then in the apocalyptic vision of end times given to John (Rev 22:1-2). 

Sermon Outline:  Where the River Flows 
INTRO: TIME AND PLACE 
• Picture River of Life compared to the reality on our doorsteps 
• Environmental dates 

o National Water Week: 13-19/03 
o World Water Day:  22/03 
o Earth Hour:  20:30-21:30 on 25/03 
o International River Action Day last year: 14/03 

• Spiritual significance: Lent and Jesus’ baptism followed by his temptation in the desert 

BODY 1: BIBLE - A RIVER RUNS THROUGH IT 
• Genesis 2:10-14 
• Revelation 22:1-2 
• Psalm 1:1-3; 46:4 
• Ezekiel 47 links OT & NT 
• Quote “Season of Creation” p25 

At the beginning, one river flows out of Eden, to become the watershed that cradles civilization (Gen 2:10-
14).  At the very end, a cosmic echo declares the invitation of the One who is called the Alpha and Omega, 
“Let everyone who is thirsty come.  Let anyone who wishes take the water of life as a gift.”  (Rev 22:17) 
From start to finish in Bible history, fresh water bubbles, gushes, gurgles, flows, floods, rainbows the sky, 
or suddenly dries up.  Then it pours out of God’s upper chambers all over again to nurture, sustain, wash, 
cleanse, baptize, heal or tempest-toss the heroes and heroines of God’s story, towards His good ending.  
Clean drinking water is closely linked to the mystery of the Bible’s theme of mission.  (Goddard, A.  
Inaugural conference of A Rocha) 

BODY 2: RELIGIOUS SYMBOLISM 
• God’s provision, blessing and peace 
• Renewal and abundant life 
• Holy Spirit as “springs of living water” that well up in those who believe 

BODY 3: BEGINNING WITH RIVERS IN EDEN 
• Gen 2:11-12 Pison (pee-shone) means “increase” 

Dispersing the Holy Spirit to saturate a dry world 
• Gen 2:13 Gihon (ghee-khone) means “bursting forth” 

Filled with the Holy Spirit to overflowing with His power everywhere 
• Gen 2:14a  Hiddekel (khid-deh-kel) or Tigris “rapid” 

Immediate and supernatural work in us through Holy Spirit 
• Gen 2:14b Euphrates means “fruitfulness”:  Spiritual fruits due to the indwelling Spirit (Gal 5:22-23) 

BODY 4:  SIGNIFICANCE TODAY 
• Water is a basic necessity and therefore a basic human right (World Health Organization) 
• Widespread use, abuse, wastage & inequities in access 
• Earth Hour and water:  Water is required at many points in the process of producing electricity, ie 

o Generating electricity as thermo-electric power plants need cooling, eg coal-fired power stations 
o Fuel extraction & production:  Water is critical for drilling & mining natural gas, coal, oil & uranium. 
o Fuel refining & processing:  Oil, uranium & natural gas all require refining which uses substantial 

quantities of water. 

190



o Emissions control:  Thermo-electric power plants emit sulphur, mercury, particulates, carbon dioxide, 
and other pollutants.  Pollution control technologies depend on significant amounts of water. 

• Impact of lifestyle as Christians with respect to honouring our Creator, Sustainer & Saviour 
CONCL: CHOOSING LIFE OR DEATH 
• Believers and springs of living water (Jn 7:38) 
• Baptism and cleansing from sin 
• Boundaries and rivers 
• Crossing Jordan to enter the Promised Land & Joshua’s family choice of life 
• Choose rivers of life, not drought and death 
 
Offertory and Doxology 

Prayer of Thanksgiving 
Gracious Father, Your Son is the source of living water: 
Grant that the gift of His Spirit might inspire us 
to learn to use water sparingly and efficiently  
so it might be preserved and shared by all; 
to strive to ensure that it is available to all creation  
and all of Your people now and for future generations. 
May our gifts, tithes, talents and offerings today be blessed 
for use in building Your Kingdom, where none shall thirst or hunger, 
but all may enjoy life in abundance; 
through Jesus Christ, our Lord & Saviour.   
Amen. 

Prayers of Intercession 
Creator God, You brought order out of chaos, 
transforming and separating the raging oceans into earth, sky and seas, 
filling them with living creatures; 
then You created human beings 
and placed Your creation in our hands to love and care for it. 
Show us how to use Your creativity today 
when the delicate balance of nature is under threat 
because of our abuse, mismanagement and neglect. 

Lord Jesus, Source of Living Water, 
create in each of us a pool of peace, 
a deep well of healing that transforms bitterness into love, 
impatience into patience, irritation into tolerance, 
rejection into acceptance, inadequacy into confidence in our God-given abilities. 

Holy Spirit, powerful wind moving across the waters, 
enable us to recognize in ourselves 
our preoccupation with our own needs and desires; 
our apathy and ignorance in acknowledging 
and understanding the needs and desires of others; 
our lack of awareness concerning the injuries we inflict on the earth. 
Empower us to transform this recognition into motivation  
to seek equality, justice and peace for all people and all creation  
throughout the world today and into the future.  
Open the wells of living water in our souls 
that they may bring healing and new life 
to this bruised and battered planet; 
in the name of the Creator, Sustainer, and Saviour of the world.  Amen. 

Closing Hymn:  LP 183 (Peace is flowing like a river)  

Benediction: 
May peace and hope flow like river; 
flow out through you and me, 
spreading out in the desert, 
bringing new life from Calvary. 

Social Action 
Ask the members of the congregation to participate in a multi-generational clean-up of rivers and green 
spaces in your local community.  Finish up with a celebratory picnic lunch, but make sure that you remove all 
evidence of this from the environment when you leave. 

Children and Teen Ministry 
Overleaf are structured sessions with readings, stories and activities for various age groups for use in your 
children’s ministry/Sunday school/youth. 
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DATE 26 MARCH 2017 

TOPIC RIVER OF LIFE 

AGE GROUP 2 TO 4-YEAR OLDS 

Materials Needed • Several basins and buckets of water 
• Various items that will float or sink 
• A range of different sized containers, as well as funnels, colanders, sieves, 

sponges, etc 
• Food colourants and flavourants 
• A glass bowl or unused aquarium 
• Some pebbles, sand & toy water animals 
• A toy tea set 
• A pot plant 
• Dolls, dolls clothes, mild soap, a towel 

Overall Objective To create awareness of: 
• Water:  its qualities, properties and uses 
• The spiritual significance of water re cleansing, dissolving dirt, changing us, 

quenching our thirst, bringing life and beauty 
• The fact that God made water for all of these reasons 

Sharing & Caring Sit in a circle.  Do you like the rain?  Why?  Why not?  Talk about the implications.  
Do you like to drink water when you are thirsty?  Where does it come from?  How 
does it get there? Who made it?  How do you feel if you’re thirsty and there’s 
nothing to drink?  Shall we say a prayer about water?  What would you like to say 
about it?  Do you want to ask anything special? 

Opening Prayer Father God, today we are learning about the water that You made when You 
created the earth – rain and rivers and dams and ponds and lakes … and the water 
that comes to us in our homes through our taps.  Please would You help us to 
understand the importance of water for when we are thirsty or dirty and in need of 
a bath; for water to keep our gardens beautiful and give us enough food; for water 
because all Your people and all Your creatures and all Your plants need it to stay 
alive.  Please teach us to look after the water that You give us and not to waste it.  
Thank You for Jesus who gives us living water.  Include prayer requests. 

Bible reading Ezekiel 47:1-12  (Paraphrased in simple language) 
A man came from God to show Ezekiel a river flowing out of the church.  He took 
him along the banks of the river for nearly half a kilometre and the river was up to 
their ankles.  Then they walked another half a kilometre and the river was up to 
their knees.  After another half a kilometre, the river was as deep as their waists.  
Eventually, it was so deep they couldn’t cross the river without swimming across. 

“Then the man showed Ezekiel a great many trees growing on each side of the 
river.  He said, ‘This water flows towards the east and into the sea.  When it 
empties into the sea, the water there becomes fresh and clean.  Many living 
creatures live wherever the river flows.  There are lots of fish, because this water 
flows there and makes the salt water fresh; so where the river flows everything 
will live. Fruit trees of all kinds will grow on both banks of the river.  Their leaves 
will not die, nor will their fruit fail.  Every month they bear fruit because the water 
from the church flows to them.  Their fruit is for food and their leaves for healing.’” 

Exploring God’s Word Ask if they remember how they made a river in church using a piece of fabric and 
waving it gently so it looked like a river.  Ask them if it was exciting to think about 
themselves being part of the river. Talk about the river flowing from the church 
and bringing life to the community.  Explain, as part of the river, we can bring life 
and healing to people.  Discuss how this feels and what action can be taken to 
bring life and healing to people. 

Explorative Activities Set up different activity areas and allow the children freedom of choice about 
which activity they would like to participate in.  If they want to spend a short while 
at all of them and there is enough time, that’s fine.  Emphasize at each of the 
points the spiritual significance of the activity as indicated below: 
• A bowl of water with kitchen utensils eg measuring spoons, different sized 

containers, scoops, funnels, colanders, sieves, sponges.  Encourage them to 
pour from one container to the other and notice whether the container holds 
the water where it leaks away, and whether water from one container can fit in 
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another.  Emphasize that we are like empty containers that God fills with His 
Spirit, but we often leak and have to be filled all over again.  Sometimes God 
fills us so full of blessings that we overflow and bring blessings to others. 

• A bowl of water with different objects some of which float and others that sink, 
as well as those that float when they’re empty, but sink when they’re full.  
Explain that God keeps our spirits light by taking away our sins so that we can 
stay afloat in the river of life and not sink to the bottom. 

• A jug of water with several clear containers and some food colourants, 
flavourants and edible substances with aroma so the children can see, smell 
and taste how the water changes.  Include some items that dissolve, eg sugar 
cubes, jelly powder, etc.  Emphasize that when Jesus comes into our lives, he 
adds colour, flavour and perfume to make us beautiful; he makes our sins 
dissolve and disappear. 

• A bowl of soapy water with bubbles and some dolls and dolls clothes for the 
children to wash.  Emphasize that Jesus washes away our sins and makes us 
clean and holy in God’s sight. 

• Place some pebbles, sand, aquatic plants, water and play animals next to a 
large fish bowl, aquarium or other container for the children to create an 
underwater world.  Emphasize that God created all things and He gave us 
water to give us life, to keep us healthy and to sustain His creation. 

Social Activity Finish up with a “Let’s pretend” tea party using the miniature tea pot, cups and 
saucers.  Invite Moms and Dads who are fetching their children to join in.  Make 
plenty of fuss about how delicious the tea is and how thirsty you were feeling after 
all the busyness of the morning.  Talk about Jesus and how he quenches our thirst 
when we ask him to give us living water to drink. 

Challenge Ask the children to be extra careful in the week ahead to remember that water is 
precious and not to waste it by leaving the taps running or dripping at home.  Also 
to drink at least one glass of fresh water (with no flavourants) every day and to 
thank God for his gift that brings life and well-being to all His creatures. 

Closing Prayer Father God, thank You for the gift of water.  Help us to look after it carefully and 
to enjoy the water that You bring to our homes.  Help us to remember to give 
clean water to our pets every day and to water the plants so they can grow and 
become strong and healthy.  Thank You that Jesus gives us living water to satisfy 
our thirsty spirits.  Help us to be part of the river that flows from the church so 
that we can bring life and healing to Your whole creation.  Amen. 

 
 
 
 
 
 
 

Date 26 March 2017 

Topic River of Life 

Age Group 5 to 8 year olds 

Materials Needed • 2 pieces of long soft blue fabric, cut-outs of riverine plants, trees and animals, 
bits of waste, eg plastic bottles & packets, cans, paper, toilet rolls, bottle tops 

Overall Objective To create awareness of: 
• The beauty of the rivers God created and how they bring life 
• How our rivers are being polluted 
• Homeless people get sick from drinking dirty water. 
• Fish and other river creatures die because of dirty water. 
• God wants us to help clean-up the rivers and protect life from harm. 

Sharing & Caring Sit in a circle.  Do you like to picnic near a river or a dam?  What trees, plants and 
creatures do you see near rivers?  When last did you have a picnic near a river?  
Was the river beautiful, or was it dirty?  Was there litter?  How did you feel?  What 
happens to animals when there’s litter and pollution?  Why?  What can we do to 
help?  Should we see if there’s any litter we can clean up near the church? If we 
do this, what do you think people will say?  How do you feel about cleaning up 
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other people’s mess?  Do you leave a mess for someone else to clean up?  How do 
you think they feel?  Do you have any special prayers today? 

Opening Prayer Father God, our church is celebrating river clean-up day and we will go on an 
outing to clean up litter in the green spaces in our neighbourhood.  But really, we 
shouldn’t need to pick up litter and clean the rivers, because people shouldn’t 
throw their rubbish away in beautiful places.  Please teach us not to litter and help 
us to show others how to be more careful with their rubbish.  Help us to save your 
rivers, Father, so the plants, trees and creatures living there can be strong and 
healthy with clean water instead of dirty water.  Include prayer requests. 

Bible reading Ezekiel 47:1-12  (Shortened and in simpler language) 
“A messenger from God showed me a river flowing out of the church from the 
altar.  The messenger led me along the banks of the river towards the east until 
he had measured off nearly half a kilometre.  He led me through the river and it 
was up to my ankles.  Then he measured off another half a kilometre and led me 
through the river again.  Now it was as deep as my knees.  He measured yet 
another half a kilometre and this time the river was up to my waist.  Then he 
measured another half a kilometre, but this time I couldn’t cross the river because 
it was too deep and only really good swimmers could get across.  The man asked 
me, ‘Son of man, do you see this?’  

“Then he led me back to the bank of the river where I saw a great many trees on 
each side of the river.  He said to me, ‘This water flows towards the east and into 
the sea.  When it empties into the sea, the water there becomes fresh and clean.  
Many living creatures live wherever the river flows.  There are large numbers of 
fish, because this water flows there and makes the salt water fresh; so where the 
river flows everything will live. Fruit trees of all kinds will grow on both banks of 
the river.  Their leaves will not wither, nor will their fruit fail.  Every month they 
will bear because the water from the church flows to them.  Their fruit will be for 
food and their leaves for healing.’” 

Exploring God’s Word Talk about the Children’s Message in the church and how they made a river by 
swirling a piece of fabric so it looked like a river flowing.  Ask them to describe 
how it felt, especially when they were swimming in the river and had become a 
part of it?  Talk about the river flowing from the church and bringing life to the 
community.  Ask: How do you feel that you can bring healing to the world? 

Creative Activity Pin the two soft blue pieces of fabric onto a notice board or suspend it using 
different lengths of string from the walls.  Explain that one is a lovely clean river 
like the one in the Bible story with lots of plants and trees and living creatures.  
Let the children pin up cut-outs of river creatures and plants.   

The second piece of fabric can be rubbed in the dirt to show that it is polluted with 
litter and poisons.  There are no animals or plants living in or near the river 
anymore because it is full of rubbish.  The children tie, pin or stick as many bits of 
rubbish as they can on the blue fabric to represent the dirty river.  Explain that 
next Sunday the church will be cleaning up the streams and green spaces in the 
neighbourhood so they will be beautiful again for plants and animals to live there. 

Story Tiddalik the Greedy Frog 
Once upon a time there lived a big, thirsty frog called Tiddalik, who was so big and 
thirsty, he began to drink the rain that fell from the sky. He opened his mouth as 
wide as he could and swallowed the rain in great big greedy gulps. Tiddalik drank 
all the rain, but this didn’t satisfy him, so he looked at the pools and rivers and 
streams. He wanted more and more water.  He drank and drank and drank. Even 
when he was full, he kept on drinking more and more water. He drank every last 
drop of sweet fresh water on earth and grew as big as a mountain. When he 
waddled along, he crushed the trees and plants under his enormous feet. 

Then the animals began to notice that something strange was happening. The 
plants and trees were dying of thirst. A drought was killing everything and the 
animals were beginning to starve.  But Tiddalik was growing bigger and bigger. 

The animals called a meeting to discuss what to do. Some said that Tiddalik was 
too big and powerful; he would never give the water back. Others felt that it was 
all just too terrible and they wanted to give up and die. 

Then a wise owl spoke. He took a step forward into the circle of animals and said, 
“I have an idea. We must go to Tiddalik and persuade him to give our water back. 
Surely he will hear our cry and spout the water out of his mouth.” The animals 
agreed with owl. This was a good idea. They could try to make Tiddalik give the 
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water back. But he was such a bad tempered frog that they were afraid. 

They went to the place where Tiddalik lived. He didn’t even look at the animals.  
He just sat holding his huge swollen belly. First Lion roared: “Give us back our 
water.” And all the animals said, “Please Tiddalik, we’re so thirsty; please give 
back our water.” (The children repeat after you.)  But Tiddalik just looked down his 
nose at Lion. He was so huge that he wasn’t the least bit afraid of him.  

Rabbit came up and said, “Please, Tiddalik, we’re so hungry and thirsty. All the 
plants have died.” And all the animals said, “Please Tiddalik, we’re so thirsty; 
please give back our water.” (Children repeat after you)  But Tiddalik just turned 
his head away.  Porcupine stormed up and demanded, “Give back our water or I’ll 
poke you with my spines”. And all the animals said, “Please Tiddalik, we’re so 
thirsty; please give back our water.” (Children repeat)  But Tiddalik looked down 
on them and said nothing. He wasn’t afraid of Porcupine’s little quills. 

Then Chimpanzee came forward.  He didn’t say anything at all.  He began to 
dance.  He danced like crazy pulling funny faces (Children pull faces). Far away up 
at the corner of his mouth, Tiddalik’s lip began to tremble. The chimpanzee stood 
on his head and waved his toes in the air.  Tiddalik’s eyes began to gleam with 
pleasure. He held onto his enormous belly because he didn’t want to laugh, but he 
just couldn’t hold back his laughter any longer.   “Ho, ho, ho!” he bellowed and, as 
he laughed, all the waters of the world gushed out. Big streams of clear beautiful 
water. The water soaked into the earth and as the days and weeks passed, the 
plants began to grow again.  The animals had food again and water to drink.  They 
were so relieved that the terrible drought was over. 

Open Discussion What does the story about Tiddalik teach us about water?  What happens when we 
take long showers, water our lawns, wash our cars with a house pipe, or leave the 
tap running?  How would it be not having enough water to drink?   

These are real problems many people face every day.  Our rivers, dams and lakes 
are being polluted by rubbish and poisons that are being dumped into them from 
our homes, factories and mines. We need water to grow food.  If we are careless 
or greedy like Tiddalik there won’t be enough clean water for everybody. 

Challenge Read Ezekiel 47:1-12 at home with your family and discuss what it means, 
especially when you think about cleaning up the rivers and green spaces in your 
neighbourhood.  How can you, as part of the river flowing from the altar, bring life 
and healing at home, at school and in your neighbourhood? 

Closing Prayer Father, please keep us safe while we clean up the green spaces and rivers in our 
neighbourhood.  Please help those who see what we are doing to think more 
carefully about their own behaviour and how they care for the earth.  Please help 
us all to keep our rivers clean so that plants and animals can live there and we can 
have beautiful places to go for picnics and outings.  Forgive us for the times that 
we have not appreciated your gift of water.  Help us to appreciate this gift and not 
to leave taps dripping or to waste water by being careless.  Amen. 

 

 

 

 

 

Date 26 March 2017 

Topic Oceans & rivers:  Pollution & waste 

Age Group 9 - 11 year olds 

References/Resources “Ryan the Rhino, The Story of Creation”:  Week Seven, Oceans and Rivers 

Materials Needed • A map or globe of the world 
• A glass of fresh water and a glass of very salty water 
• A large bowl, a large jug of water, one or two glasses 
• Buckets and cups for water Olympics 
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• A bowl, jug and water  

Overall Objective To create awareness that: 
• Water is a precious and should not be wasted. 
• All creatures have a right to have water to live. 
• Polluting water is a sin. 

Sharing & Caring Sit in a circle.  Is your family coming on the church outing to clean up a river or 
green space in the neighbourhood?  Do you plan to have a picnic lunch 
afterwards?  How do you feel about this?  Do you think anyone will see you 
picking up litter?  What will they think about this? Do you think they will say 
anything?  How do you feel about cleaning up other people’s litter?  Do you 
sometimes make a mess at home and leave it for other people to clean up?  How 
do you think they feel about cleaning up after you?  Do you want to pray about 
this?  Do have any other special things that you want to pray about today? 

Opening Prayer Father God, he Psalms tells us that the earth and its creatures worship you, but 
how can the earth worship you when it is full of litter and is polluted and broken?  
We are sorry that we have been part of bruising and injuring the earth.  Please 
show us what we can do to heal the earth so that it can once again praise your 
holy name.  Include prayer requests.  Amen. 

Leaders’ Notes Have a large bowl and a jug of water.  Invite the children to take turns pouring 
water into the bowl as indicated in the reading below.  When you have read the 
whole passage, let the children pour water from the bowl into glasses to drink, 
then let them wash their hands and faces with what remains.  Then pour the grey 
water into the garden for a well-established tree or shrub. 

Bible reading Psalm 104:6-13 (Shortened and in simpler language) 

“O my soul, bless the Lord. 
You clothed the earth with the oceans;  (Pour water) 
   You covered the mountains with deep waters; (Pour water) 
Then you roared and the waters ran away; your thunder crash put them to flight. 
Mountains pushed up, valleys spread out in the places you gave to them. 
   You set boundaries between the earth and the sea;  
   never again will the waters flood the earth. 
You made springs of water and rivers, (Pour water) 
   You sent them flowing in valleys between the mountains. (Pour water) 
All the wild animals now drink as much as they need; 
   Cattle and donkeys quench their thirst.  (Pour water) 
The birds of the air build their nests near the waters, (Pour water) 
   They sing among the branches of the trees. 
You water the mountains from the clouds in the skies;  (Pour water) 
   And the earth is well satisfied. 

Exploring Reality Show the children a globe or map of the world.  Talk about the oceans, seas, lakes 
and rivers, especially those close to your community.  Show them where the sea 
is.  Talk about how much of the world is covered by water.  Pass around a glass of 
salty water.  Let them taste it and explain that most of the water on earth is in the 
oceans and is too salty to drink.  Pass around a glass of fresh water and let them 
taste it.  Then explain that the water in the rivers and lakes is fresh and can be 
used.  Discuss places on earth where there is very little water and the impact that 
this has on lifestyles and the cultures of the people who live in such places.  Show 
the children the Namib and Saharan deserts on the globe.  Talk about how 
precious water is for life. 

Outdoor Activity Play water Olympics outside.  Divide the children into two teams.  Each team has 
a cup and a bucket full of water.  They must fill their cup with water and carry it 
as quickly and carefully as possible to an empty bucket several meters away which 
they must fill.  The first team to fill their bucket is the winner.  Water spilt is water 
wasted and will mean less water in the bucket on the other side. 

Reading of a poem Let the children listen to a recording of Valerie Bloom reading her poem “The 
River”.  This can be “Googled”.  If the recording isn’t available, read the poem 
printed below: 

The river’s a wanderer, a nomad, a tramp. 
She doesn’t choose one place to set up her camp. 
The river’s a winder, through valley and hill. 
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She twists and she turns, she just cannot sit still. 
The river’s a hoarder and she buries down deep 
Those little treasures that she wants to keep. 
The river’s a baby, she gurgles and hums 
And sounds like she’s happily sucking her thumbs. 
The river’s a singer, as she dances along 
The countryside echoes the notes of her song. 
The river’s a monster, hungry and vexed 
She’s gobbled up trees and she’ll swallow you next.   

Talk about the underlined images and their significance as well as how the 
children feel about them.  Emphasize the nature of life and how it changes its 
moods, but that it is always living and dynamic, and that life is a gift from God 
sustained by His living water that comes as a gift from Jesus in the form of the 
Holy Spirit. 

Challenge Ask Mom and Dad to show you how much water you use every month in your 
home.  List as many different ways you could save water in your home. Then try 
to keep this up for a whole month and compare the difference in water usage with 
the previous month’s municipal account.  Did you make a difference?  

Closing Prayer Father God, thank for the gift of water to drink, to wash ourselves, and keep us 
cool when it’s hot.  We think about those people who have to get their water from 
rivers and pray that you will protect them from diseases because of pollution.  
Please help us all to be more careful of Your precious gift of water, Lord, and help 
us to find different ways to use less water and to be grateful for what we have.  
Please keep blessing us with Your seasonal rainfall and help us to find ways of 
using your rain water well.  Amen. 

 
 
 
 
 
 
 
 

Date 26 March 2017 

Topic Oceans & rivers:  Pollution & waste 

Age Group 12 to 15  year olds 

References/Resources “Ryan the Rhino, The Story of Creation”:  Week Seven, Oceans and Rivers 

Materials Needed • A map or globe of the world 
• A glass of fresh water and a glass of very salty water 
• Materials as described below for the science experiment 

Overall Objective To create awareness that: 
• Water is a precious source of life and a crucial part of God’s creation 
• Water is becoming increasingly scarce and should not be wasted 
• Equal access to clean water is a matter of justice and polluting water is a sin. 

Sharing & Caring How do you feel about helping to clean up the streams and rivers in our green 
spaces in our neighbourhood?  If anyone asks what you are doing, what will you 
say?  Why do we need to sort the different types of rubbish into different bags?  
What waste products can be recycled?  Why do we wear surgical gloves to collect 
the litter?  How do you feel about all the litter lying around and floating in the 
water?  Is there anything that can be done to prevent people from causing litter 
and pollution?  What can be done?  Is there anything that worries you about this?  
Is there anything that makes you excited? Do you have any special prayer 
requests for today?  

Opening Prayer Father God, we intend to clean up the litter in this area.  We can see how much 
rubbish people throw on the ground and into our rivers … paper, plastic packets, 
bottles, tins, cardboard, ... all kinds of garbage.  Many of the Psalms tell us that 
the whole earth and all its creatures worship You, Lord, but how can the earth that 

197



You made honour and worship You, bringing glory to Your name, when it’s 
polluted, sick and hurting?  We’re sorry we’ve helped in some ways to make the 
earth sick and really haven’t cared for Your creation as You asked us to when You 
made the world and placed it into our hands for safekeeping.  Please show us how 
to heal the earth and care for all life properly so that it can once again praise and 
worship Your holy name.  Include prayer requests.  Amen. 

Bible readings Ezekiel 47:1-12 and Isaiah 35:1-6 

Exploring God’s Word Explain about using one’s body for prayer and praise.  Discuss the significance of 
the interactive response to Ezekiel 47:1-12 in the church.  All the teenagers to 
express their feelings freely in this regard.  Now discuss the significance of the 
passage from Ezekiel and the implications in terms of the current state of many of 
our rivers. 

Discuss the reading from Isaiah and the message of hope, healing and well-being.  
Why is water used so often as a spiritual analogy in the Bible?  What does this 
mean to you? 

Exploring Reality Use a globe or map of the world as a stimulus to talk about oceans, seas, lakes 
and rivers, especially those close to where you stay.  Talk about how much of the 
world is covered by water.  Pass around a glass of salty water for them to taste.  
Explain that most of the water on earth is in the oceans and is too salty to drink.  
Pass around a glass of fresh water to taste, then discuss the fact that water in the 
rivers and lakes should be fresh and available for use, but often isn’t because of 
industrial and domestic pollution.   

Talk about places where there is very little water, such as the Namib and Saharan 
deserts and show these on the globe.  Talk about how essential water is for life 
and the implications of wasting water.  Discuss the moral and ethical significance 
of our attitude to water and how that impinges on our spirituality. 

Reading of a poem Let the children listen to a recording of Valerie Bloom reading her poem “The 
River”.  This can be “Googled”.  If the recording isn’t available, read the poem 
printed below: 

The river’s a wanderer, a nomad, a tramp. 
She doesn’t choose one place to set up her camp. 
The river’s a winder, through valley and hill. 
She twists and she turns, she just cannot sit still. 
The river’s a hoarder and she buries down deep 
Those little treasures that she wants to keep. 
The river’s a baby, she gurgles and hums 
And sounds like she’s happily sucking her thumbs. 
The river’s a singer, as she dances along 
The countryside echoes the notes of her song. 
The river’s a monster, hungry and vexed 
She’s gobbled up trees and she’ll swallow you next.   

Talk about the underlined images and their significance as well as how the 
children feel about them.  Emphasize the nature of life and how it changes its 
moods, but that it is always living and dynamic, and that life is a gift from God 
sustained by His living water which comes as a gift from Jesus in the form of the 
Holy Spirit. 

Science Experiment Make a simple sand filter 
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One of the steps in making water clean is filtration. How does it work? Try this. 
You will need 

• a paper towel 
• scissors 
• a funnel 
• clean sand (from the beach or the sandbox) 
• 2 clear glasses or jars 
• a spoon 
• water 
• dirt or mud. 

1. Cut a circle from the paper towel. Fold it in half, then in half again. 
2. Open the folded circle a little to make a paper cone. 
3. Put the cone inside the funnel and set the funnel in one of the glasses or jars. 
4. Fill the cone with clean sand. 
5. Fill the other jar with water. Add 3 or 4 spoonfuls of dirt to the water and stir 

it. 
6. Slowly pour the muddy water into the sand in the funnel. 
7. Look at the water coming out of the funnel. 

The funnel filled with sand is a filter. What happened to the dirt as the muddy 
water passed through the filter? Is the water in the bottom jar clear? Or is it still a 
bit muddy? If it still looks muddy, the dirt particles were small enough to pass 
through the spaces between the sand in the filter. 

That's why more than one kind of filtration is used at a water treatment plant. Do 
you think your sand filter would remove germs from the water? 

Now talk about the significance of Jesus providing living water and how the Spirit 
as springs of living water welling up within us can cleanse and sanctify us. 

Challenge Is there an industry in your area that is polluting the rivers and streams?  Are you 
able to get a group of friends to write letters to the manager and to the 
municipality to complain about the pollution and to ask them to make a better 
plan for their waste so the green spaces and water courses can be protected?   

You might like to start a campaign to address the pollution caused by community 
members who discard plastic bottles, babies’ nappies and other domestic waste in 
our rivers and dams. 

Water week falls into Lent and the lead-up to Easter when we think about Christ’s 
sacrificial gift to the world so that we might have life in abundance.  Are you 
willing to go on a carbon fast in the lead-up to Easter, eg travel by car as little as 
possible, eat food grown in your own garden, cut back on electricity and water 
usage in your home, etc? 

Closing Prayer Father God, thank You for the gift of water to drink, to wash ourselves and our 
clothes, to cool us when it’s hot, and to water the garden so that vegetables and 
plants can grow.  We think about people who have no homes and have to walk 
long distances to get their water from rivers.  Please protect them from diseases 
caused by water pollution.  Please protect the streams and rivers in our 
neighbourhood from litter and pollution.  Help us to be more careful with our 
water, Lord.  Help us to find different ways to save it and to be more grateful of 
the water we have.  And if we need to speak out about industries that are 
polluting our rivers, please give us the right words to use and the courage to 
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make our voices heard by the right people in the right places at the right time in 
the right way.  Please keep on blessing us with Your seasonal rain and help us to 
find ways of using Your rain water well.  As we prepare for Easter in this time of 
Lent and think about the sacrifice of Jesus to give us the gift of life, please help us 
to care for all life on the planet by keeping our carbon footprint as small as we 
possibly can.  Amen. 

 
Acknowledgements:  Some of the images, poetry and ideas such as the filtering exercise above were sourced 
on the internet by “googling” key words.  Other references are provided in the text. 
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EDUCATION AND TRAINING 
 
Report to Executive Commission 2017 
 
Committee Members:  
The Rev M Cook (convener), The Rev D. Bower, The Rev T. Masikane, Mr G Matika, Rev PS Mbanjwa, Ms M 
Mosotho, Mr B. Njobvu, The Rev N. Qupuna, The Rev A. Sontange, Dr S Stofile, Ms E Stopforth (Secretary) 
and Ms E White. Dr Zwelethemba Mpono - Resigned 
 
This committee has met twice since the General Assembly (2016), once in September in Johannesburg and 
once in March in Pretoria. We welcomed 4 new members to our committee namely; The Revs D. Bower, T. 
Masikane, A. Sontange and N. Qupuna. 
 
The Education and Training Committee has been given oversight in the following areas within the ministry and 
mission of the UPCSA.  
 

1) The work being done in various schools in Zambia, Zimbabwe and South Africa; these involve both 
High Schools and Primary Schools.    

2) Encouragement and support of our pre-schools with regard to Early Child Development within the 
Denomination. (ECD)   

3) Elder training that is needed throughout the denomination. 
4) Presbyterian Education Fund. (PEF)  
5) Sunday School/young people development. (New addition)  

 
Early Childhood Development: 
 
Ms M Mosotho, is the one tasked with this activity within the wider Denomination. It has been an upward 
struggle most of the time as communication is very poor in the Denomination. We have attempted over the 
past nearly 5 years to gather information regarding ECD centres in the Denomination. We are looking at new 
strategies to be able to do this work effectively. 
 
Denominational Schools: 
 
South Africa: 
 
Pholela. 
 
Pholela is on its way to becoming one of our success stories! Over the past 10 years we have been fighting 
with the Department of Education KZN to do the necessary maintenance and upgrades which are desperately 
needed at the school. All credit is due to Dr Keith Wimble, from Turntable Trust who has been assisting us 
locally to make progress in this matter and whose lawyer, Bev Nicholson has been a great asset in writing and 
dealing with the legal department of the Government. We met on the 25th January 2017 with the DoE, the 
Department of Works, architects, school principal and heads of the school, governing body and other 
stakeholders to finally get a plan and timeframe of the work that needs to be done at the school. Since this 
meeting we have had communication with regards to the scope of work, as well ads the plans to extend the 
school so it can cater for nearly 1000 pupils, which will make it the largest school in that area. Perhaps it is 
worth remembering that the land belongs to the Denomination and the school buildings and property are 
leased to the DoE. 
 
In my conversation with Dr Wimble, we have also discovered that there is huge piece of land surrounding 
Pholela that belongs to the Denomination, we have advised Finance Committee and handed over 
documentation to that effect, but it needs to be assessed and secured before more people start inhabiting this 
property. 
 
United Church Schools. 
 
United Church School in the Yeoville historically was born out of the buildings at St Georges in the city centre 
of Johannesburg. Subsequently St Georges Church and congregation no longer exists. Over the past years we 
have had a member of the local Presbytery (eGoli) and a committee member of this committee sit on the 
board. We have through the Swan Trust supported a couple of their projects over the years. The Committee 
met with the principal at the beginning of 2017 to look at our role in the school and whether we still feel that 
this relationship is valid. We will be looking in the coming year to make a decision.  
 
Gouldville Mission School 
 
Goudville School is in Thohoyandou and I had an opportunity to visit towards the end of last year with the 
past moderator of General Assembly The Rev M. Ramalondi. The school is beautifully placed in a fairly rural 
part of South Africa, but the property and buildings are well maintained. During the visit I was able to receive 
the Audited Financials of the school and hand these over to the Finance Committee of General Assembly (the 
first time ever). 
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The school is in desperate need of a proper working library, it has a designated space and very few books, 
which are not really appropriate for primary school children. The committee is in the process of initiating a 
project to support the school.     
 
Zimbabwe. 
 
Elder Training 
 
Mrs E. Stopforth was due to come to Zimbabwe after Executive Commission to train some Presbytery 
members to run Elder Training within the Presbytery but this has been postponed to the second half of the 
year. The District Commissions are carrying on with the work. 
 
Schools 
 
The Zimbabwe schools have generally had a successful year and we have a couple of things to highlight and 
celebrate namely; Lekkerwater Secondary School second classroom block was finished at the end of last year 
and was ready for use at the beginning of the academic year 2017, this new block will be dedicated in July 
2017 by the Moderator of General Assembly. We would like to thank First Presbyterian Church Ballymoney, 
Ireland and the donations from the family of the late Rev Chunky Young for the work at the school. 
Lekkerwater planted beans earlier this year and has harvested them to sell to Presbyterian High boarding 
facility to raise money for the school. This project is the first of its kind where both schools are benefiting. 
Presbyterian high built and opened a new dormitory on the 30th of January 2017,  David Livingstone Memorial 
Secondary has also completed its Science block and both of these will be dedicated in June 2017, by the 
Moderator. Chitemere Harold Munro secondary school has begun a piggery project, with a boar and two soars, 
their hope is to use funds from this project and additional funding to complete the Admin block on the 
property. The feeding program continues and is largely funded by St Columba’s Presbyterian Church, 
Parkview. 
 
At the end of last year at the final trust meeting for the year, a number of Audited Financial Accounts were 
presented to the finance committee, this has not happened for many years and we commend those that were 
involved in organising these accounts. The board of trustees is continually working to reform and find better 
ways of doing things effectively, and is in the process of amending some of its constitution to allow other 
members of Presbytery to be involved. 
 
ECD 
 
The presbytery of Zimbabwe is also looking to invite Ms M. Mosotho to come and talk about developments of 
ECD’s in local churches. This will hopefully be scheduled for later this year.   
 
Zambia. 
 
Schools 
 
The committee has been informed of 8 schools that are currently running in Zambia, which stretch across the 
country. 
-St Columba’s in Lusaka: 153pupils (pre to Gr5) Plans to expand to Gr7 by 2019 
-Garden School in Lusaka: 294pupils (pre to Gr7) Plans to become recognised exam centre 
-Integrity School in Chilenje: less than 40 pupils 
-David Livingstone in Livingstone: 215pupils(pre to Gr7) Celebrated a 99% pass rate 
-Ng’ombe School in Lusaka: 481pupils (Pre to Gr9) Celebrated 95% pass rate 
-Hillcrest school in Kasenga: 139pupils (Pre to Gr7) 
-St Columbu’s school in Kabwe: 173pupils (Pre to Gr7) Celebrated 100% pass rate 
-Twinkle Star in both Kabwata and Libala:445pupils (Pre-Secondary) celebrated 94% pass rate 
 
I will be visiting some of these schools in the coming month but in the meantime I commend Mr Benson 
Njobvu and his committee for the work well done, as well as all the ministers, congregations, teachers and 
other funders for their diligent and successful work. 
 
PEF 
 
4 Students from Zambia benefited from PEF in the past year. 
 
Elder Training 
 
A workshop is planned with Mrs Eddie Stopforth to go to Zambia in May to train conveners of Presbyteries as 
well as 4 elders, so that they might become trainers themselves. 
 
PEF.   
 
Please find an up to date report in the Supplementary Papers.  
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CHILDREN’S MINISTRY 
 
The Education and Training Committee welcomes the transfer of this portfolio into its area of operation, as it 
seems to us that it has been some time since any attention was paid, at this level, to this important ministry. 
 
Sunday School 
 
Although the legal definition of a “child” includes young people to age 18, the Committee proposes that its 
first bite of this apple should be limited to the pre-confirmation group, the work traditionally known as Sunday 
School. We will embrace other areas of this ministry as we grow in skill. 
 
I think it is fair to say that the attention congregations give to Sunday Schools varies from congregation to 
congregation; and that the same variations exist at Presbytery level. Given that reality, for our initial 
approach, we will take the “middle of the road” and hope that everybody will gain something of value. 
 
At this point, then, we propose a two-year KIDS ALIVE DRIVE, aimed at encouraging congregations, affirming 
and inspiring children’s ministry leaders and providing information and training to improve skills. Expertise 
from outside the Committee will be drawn in at each stage of implementation. The outline of this program is 
set out in the annexure to this report. 
 
WCC initiatives 
 
The World Council of Churches has developed a comprehensive document on “Churches Commitment to 
Children”, copies of which can be obtained from Eddie Stopforth (eddiestop@global.co.za). The Committee 
has yet to work through this document and will disseminate more information as time goes by. 
 
SACC  
 
The Education and Training Committee is represented on the SACC’s Children’s Ministry Council, a body in the 
process of being formed to facilitate collaboration and shared experiences amongst its member churches in 
order to enhance the quality and service of children’s ministries, both ecumenically and within member 
churches. The formation process is experiencing some teething troubles and, again, more information will be 
made available as time goes by. 
 

UPCSA “KIDS ALIVE DRIVE” 
 

AIM: To revitalise the Children’s Ministry in the UPCSA 
GOALS: Encourage congregations to take children’s ministry seriously 
  Affirm and inspire coordinators and leaders in this ministry 
  Provide information on available leadership training 
  Provide information on available training material for children 
 

2017/18 2018/19 2019/20 
July/Dec 
• Design & distribute pamphlet to 

inspire congregations/ ministry 
leaders 

• Design & establish “Children’s 
Ministry” page on UPCSA and 
M&D websites 

• Broadcast OLM “job 
descriptions” for coordinators 
and leaders 

• Plan resource data base 
 
 
Jan/June 
• Launch data base 
• Promote OLM membership for 

coordinators 
 
 

July/Dec 
• Presbytery Children’s ministry 

conveners conference 
• Teachers’ motivational 

conference 
(In each Presbytery?) 

 
 
 
 
 
Jan/June 
• Develop teacher training courses 

which Presbyteries can run 
• Pilot course in one Presbyteries 
 

 

July/Dec 
• Roll out Presbytery-based 

teacher training program. 
 
 
 
 
 
 
 
Jan/June 
• Evaluate impact 
• Plan ahead  

 
TRAINING IN ELDERSHIP 
 
The Terms of Reference of this portfolio of the Education and Training Committee is quite simply “to equip elders and 
those about to be trained as elders to be effective in their work”. This is, clearly, a perpetually on-going task and 
needs to receive attention throughout the UPCSA as elders continue to serve and new elders continue to prepare for 
ordination. 
 
Some of the responsibility for training existing elders lies with the congregation and with the elders themselves. And 
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to this end elders are encouraged to take advantage of leadership training that is available, for example, through 
Fresh Expressions (please see the Mission & Discipleship report in this regard), events like the annual Global 
Leadership Summit and other opportunities in local communities. 
 
Initial preparation of elders considering ordination, however, lies firmly with the Presbyteries, who need to assist 
congregations to comply with items 7.56.3; 7.58 and 7.59 of the Manual of Faith & Order. To meet this need 
Presbyteries require 

(a) Teaching materials and 
(b) Trainers familiar with and able to facilitate the use of those materials. 

 
1.1 The course material for the first section of the “Basic Eldership Course” (the course prescribed in the 

Manual) - including visuals and hand-outs – is available in electronic format. A CD of this material was 
distributed to each Presbytery at General Assembly 2016. This can also be downloaded from the Mission & 
Discipleship website (www.upcsa-mad.org.za) or can be acquired from Eddie Stopforth at 
eddiestop@global.co.za. All Presbyteries are encouraged to take advantage of this. 

 
1.2 Another section of the “Basic Eldership Course” – a course on structuring the Session and dividing the 

workload according to individual gifting – is currently being revamped and converted into electronic format. 
This will be made available at General Assembly 2018. Once available, this, too, will be placed on the “Mad” 
website. 

 
2. A “train-the-trainer” workshop has been developed to equip Presbytery training coordinators/ other 

interested people and familiarise them with the first section material. It is hoped that the first of these 
workshops will have taken place (in Zambia) before the Executive Commission. The E&T Committee will, 
during the next year, roll out this training through the UPCSA. 

 
It is a privilege for this Committee to be involved in this important work. But all the work we do will go to waste 
unless the training is implemented at Presbytery level. In this regard Presbyteries are reminded that our 
Denomination walks on two legs – clergy and laity – and that unless the laity is well trained our gait is likely to be 
unsteady. 
 
THE REV MELANIE COOK 
CONVENER.  
 
PROPOSALS 
 
1. The Executive Commission receives the report.  
 
2. The Executive Commission notes the work being done in ALL the schools across the Denomination. 
 
3. The Executive Commission requests Presbyteries to download or otherwise obtain the training material 

for the first section of the “Basic Eldership Course” and also to contact Eddie Stopforth  
 (eddiestop@global.co.za) to arrange “train-the-trainer” workshops. 
 
4. The Executive Commission receives and ratifies the Kids Alive drive for immediate implementation. 
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STEWARDSHIP 
 
Report to the Executive Commission 2017 
 
1. INTRODUCTION 
 
The 2016 General Assembly appointed the following people to serve on stewardship committee: The Rev 
MA.Thema (Convener), the Revs TG.Galela-Thema and L.Mashoko (Secretary), PW.Ntlakana, 
L.Ramokopu,H.Bopape, TP.Mkandwini, K.Masiteng, H.Msisa, M.Tilo and T.Molefe. The committee is made up of 
members from the following presbyteries: Highveld, Egoli, Tswane, Lekoa, as well as Free State. 
Corresponding members: Mr G.Jooste (Chief Financial Officer), and conveners of stewardship committees at 
Synod and Presbytery levels. 
The committee met once in 2016 on the 10th December. Six committee members were present, and it is quite 
concerning that five committee members did not attend, and did not even offer an apology in spite of 
receiving all the necessary invitations and correspondence through the e-mail. This report attempts to provide 
assembly with information on stewardship strategic & operational plans, setting up of the structures at 
presbytery level, developing the framework for training, developing communication plans, year calendar and a 
draft training manual. The committee plans to organise a two day workshop for the development of the 
manual. This information has been submitted to all presbytery clerks for the attention of stewardship 
conveners twice in 2016. 
 
2. THE AGENDA AND STEWARDSHIP VISION 
 
“The Bible tells us much about stewardship which is generally seen to include the giving of one’s time (1 
Tim1:17;2 Peter 3:8;1 Samauel 9:16;2 Chron 24:11),talent (Matt 25:14-30,Luke 19:11-26),and treasure 
(Malachi 3:8-12,2 Cor 8:1-15)God’s service and the understanding that God alone gives the increase (Eph 
4:7-13).The God who gave all for us expects us to give ourselves for him, and ‘stewardship’ is the facilitating 
of this giving of ourselves. It also impresses upon us the biblical call to be good stewards as we covenant for 
justice and the care of the earth (Ps 24;1;103:19-22,19:1-6) which also requires that we share our resources 
and empower the poor (1 Tim 6:17-19,Acts 2:44-45,James 2:14-19)” Papers for the 11th  General Assembly 
2014,pg 279.To be precise, our goal is to contribute to renewal, and encourage giving, sharing, caring, just, 
and reconciling and uniting the UPCSA community in which all resources are managed equitably to the glory 
of God and in celebration of our diversity. The objectives are as follows: 

1. Promote stewardship as the mission priority of the denomination and advocate for   equitable sharing 
of resources 

2. Develop church leaders and stewards/or managers with a heart to serve meaningfully and creatively. 
3. Cultivating a culture of giving and of paying assessment in time, and promote ethical church 

administration and sound financial systems. 
4. Empower, and support churches to be self supportive and financially viable. 
5. Promote environmental care and eco justice, protect the integrity of all creation and promote 

preservation and protection of water. 
 
3. VISIONARY AND SERVANT LEADERSHIP 
 
Leadership to many of our leaders in the church is “Lordship”. They take it as an opportunity of being 
respected and served by others. Some do not have congregants in mind but aim at achieving their personal 
gains and desires. Many become leaders based on their charisma or gifts. This in fact creates a serious 
problem because when such leaders are exposed to tests and challenges which require formal training and 
acquired skills they become discouraged and disorientated. Leaders must lead by being exemplary. The 
church needs leaders (pastors, elders. deacons & executives of church associations) with a heart to serve 
meaningfully and selflessly. When the church places someone in a leadership position who is not called, it 
becomes a position of privilege. Once put in positions, they cease to be servants. “While men reach for 
thrones to build their own kingdoms, Jesus reached for a towel to wash men’s feet” (Daniel Barnard:1995) 
Good stewardship comes from servant leadership, who have basic knowledge and skills to address challenges 
and problems at hand. Leadership challenges such as as the following should be addressed systematically and 
not left unattended; 
 
3.1. Lack of sense of calling and duty 
3.2. Lack of eldership training and skills development 
3.3. Lack of properly formalised structures. 
3.4. Lack of time to meet church needs and personal needs. 
3.5. Lack of inspiration, passion and team spirit.  

 
“To be the captain of the ship means everybody’s life depends on you. To be the pilot of a plane means 
everyone’s life depends on you” Dag Herward-Mills; Church Growth, pg 168.The successes and failures of 
congregations depends on the “ordained captains and pilots” Churches at local level cannot lean on something  
that is soft, weak and indecisive. Ofcourse, unstable, waffling and week –kneed leaders have to be sufficiently 
equipped. They may have skills, but need some training to polish the skills they have. Our dispensation 
demand for visionary, team and servant leadership. 
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4. THE POWER OF VISION 
 
One of the first things that one learns when joining an organisation is their vision, mission and core values. 
These are the essence of the organisations identity, principles and beliefs that ought to be translated into 
operational strategy with tangible outcomes. 
Developing, refining and enhancing your vision and mission statements regularly is the right thing to do. God 
has never let churches with well formulated vision statements down. It is deeply distressing that some 
churches still do not have vision statements designed to give purpose and meaning of their existence; 
 
4.1.  Everything that churches do should be because of the vision God has placed in the hearts of its  

members (Nehemiah 2:17-20) 
4.2. Vision influences the way churches conduct their entire life, such as what they spend  money and 

time and what their priorities are 
4.3. When you have vision, you know how to stay in the race and complete it. 
4.4. Vision also makes suffering and disappointment bearable, and inspires the depressed and motivates 

the discouraged. 
4.5. Proper formulated vision always enables sessions and other church structures to move to the next 

level of prioritising their mission objectives and thus thriving for tangible outcomes. Vision and 
mission statements enables churches to: 

• Discover and live out her purpose in life. 
• Identify her vision’s goals and stay on course. 
• Overcome obstacles to its vision. 
• Learn key principles necessary for fulfilling her life’s dream. 
• Develop a specific plan for achieving her vision. 
• Live the life you were always meant to live. 

 
Well formulated vision produces a burning desire and has tangible outcomes. Superficial and shallow purpose 
statements do not yield results, and will not make your church grow. Only well formulated and inspired vision 
and mission statements have the capacity to ‘eat you and burn within your soul’. Dag Heward Mills: Church 
Growth, pg 2.A well formulated vision and mission statements respond to questions such as : Who are we 
(UPCSA),What do we want to be (Vision) 
 
5. URGENT BUSINESS AND ASSIGNEMENTS 

 
• Presbyteries have to appoint the convener and executive committee, regional champions and 

ambassadors at congregational to promote stewardship as the mission priority of the church. 
• Presbyteries have to plan a two day stewardship conference every two to three to share best 

practices, celebrate together successes, big highlights, breakthroughs, challenges and then develop 
new operational plans for the next three years.  

• Plan a two day capacity building and induction workshop for all presbytery conveners in September  
2017. 

• Complete the training manual for the approval of General Assembly in 2018 
• Develop stewardship branding; T-shirts, Caps, pamphlets, booklets, etc 

 
6. EQUITABLE SHARING OF RESOURCES 
 
6.1. All we are and have belongs to God 
A prosperous UPCSA would remain a pipe dream for as long as good, honest and faithful stewardship is not 
the core business of churches .The only way to show love for God is when you spend time, money, talents, 
spiritual gifts, acquired skills  and other material possessions entrusted to you by caring and supporting the 
less privileged. One day, God will ask you to give an account for what you did with the things he blessed your 
church with. Everything in the possession of your church whether big or small, noticeable or unnoticeable 
belongs to God. Since God  owns everything, we should see money in a different way from the rest of the 
world. Money is to used not loved. 
Faithful stewards who do not view money and other material passions in the same way the world does, are 
committed to reduce the gap between affluent city churches and poorly resourced churches in underdeveloped 
areas. We seem to lack an accounting system or data capturing system whereby details are given as to how 
affluent churches help poorly resourced churches, and how poorly resourced churches are the ‘salt and light’ 
of the world. Challenging affluent churches to a deeper level of commitment to share resources must be 
prioritised at all levels of governance and management.  
 
6.2. We embrace diversity by sharing with others. 
Reflecting on a proper context of where we are as a denomination in terms of sharing our resources with the 
less privileged is inevitable. When we share with other, we embrace diversity, we develop and empower, and 
address inequalities. Our giving and sharing of resources is not supposed to be a burden but a gift. The gift of 
blessing, caring and joyfully offering the gifts of God given to us to others. Presbyteries and sessions should 
provide space for dialogue on ‘cross fertilization’, encourage individual members to share with their 
neighbour, get involved in cross cultural activities, learn from other people’s experiences,   discern the 
purpose of God for their church, and discover ways of working together with other community based 
organisations. We have to chase this dream up until it is realised. 
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6.3. Congregations do not stand alone in the ministry. 
“It is important for sessions and congregations to understand that they do not stand alone in the ministry. 
They are the same body belonging to Jesus Christ. When one rejoices we all rejoice and when one suffers we 
all suffer. Somehow we need to learn and discover this afresh as we seek to live and be God’s presence in the 
world. We are not allowed to close our eyes to harsh realities or to rest our hands from God’s transforming 
work. Seeking grace from God we are called, in our diversity to be just stewards of God’s creation” Rev Prof 
Jerry Pillay (Report to the general Assembly in 2014, pg 72.We have to chase this dream up until it is 
realised. 
 
7. PRESBYTERY STEWARDSHIP COMMITTEES 

 
The process of establishing stewardship committees at presbytery level is still work in progress. We are 
deeply encouraged by a number of presbytery’s who are currently facilitating the process of  appointing 
conveners and  stewardship committees in their respective regions, and further helping them develop 
strategic plans with key strategic  objectives, achievable goals and expected outcomes. Presbytery conveners 
from the following presbytery’s/synods (Drakensburg, Free State, Zambia, Zimbabwe)have demonstrated a 
sense of urgency, direction and purpose in providing effective and passionate leadership. 
Furthermore, the committee is again delighted with the positive response it received from presbytery clerks of 
Limpopo, Transkei, Drakenburg, Free State and Tswane. The committee wishes to record it’s thanks to these 
presbyteries for supporting and prioritising stewardship work. The committee is of a strong conviction that 
other presbyteries will also provide us with progress reports on stewardship activities in their respective 
regions. 
 
8. STEWARDSHIP AND MINISTRY TRAINING 

 
The collaboration between stewardship and ministry committees has to happen to explore ways and means of 
introducing stewardship as a course during years of academic study and ministerial formation. Incorporating 
stewardship as a subject in the training of our students and probationers in order to help them develop 
understanding and skills, will enable them to excel in the ministry in areas such church administration, 
financial management, ethical fund-raising, on how to commit resources to eternal goals, strategic planning, 
project management, effective facilitation and presentation, meeting outcomes and follow-up, budget 
management and organisational management etc. This will in the long run benefit the denomination in 
presbytery where ministry takes place.”If you buy your health in early life, it serves you later” Former 
President Nelson Mandela, Peoples magazine, Vol 27,No 27,July 5,2013,pg 7.It requires a concerted effort and 
collaboration from  ministry, stewardship committees  for this dream to be realised. 
 
9. TRAINING PROGRAMME 
 
Work for developing the training manual for stewardship is in progress. This endeavour seeks to provide a 
holistic approach and training on biblical stewardship; Create an understanding of the role and scope of 
stewardship work as the mission priority of the denomination, and how it fits in the life, work and witness of 
the denomination. We hope the draft training manual will be presented to General Assembly in 2018.   
Currently workshops and information sessions focus is on the following: 

1. Stewardship in the New & Old Testaments. 
2. Stewardship in the early church. 
3. Man as the steward of God’s creation. 
4. Teaching stewardship in Christian families. 
5. Team, visionary and servant leadership and strategic planning. 
6. Development of vision and mission statements. 
7. Promoting behaviour that is guided by Christian values 
8. UPCSA vision and mission statements. 
9. Stewardship and mission 
10. Stewardship, church admin and financial management 
11. Basic principles of marketing and fund raising for the church 

 
10. CONCLUSION 
 
In conclusion, I wish to express my sincere thanks and appreciation to the members of the committee for 
their enthusiastic and faithful work in the past year. Their contributions have been enormous, most thought-
provoking and creative. I am thoroughly enjoying doing the work of the Lord through this committee and 
assisting presbyteries in various places to implement stewardship objectives accordingly. My prayer is that 
what Rev RZ Notshe has started will continue to gain momentum in presbyteries and increase from strength 
to strength at local level. The committee wishes to thank Ryan, and Geoff and other staff for the excellent 
way in which they administer the payments of claims especially Beste Mahlangu for always serving us 
diligently. To God be the glory. 
 
PROPOSALS 
 
1. The Executive Commission receives the report. 
 
2. The Executive Commission instructs Presbyteries to place stewardship as a mission priority of the denomination 
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on their agenda and support its work in all ways possible. 
 
3.  The Executive Commission: 

a. approves stewardship strategic plan for  five years commencing in August 2017. 
 
b. urges all  presbyteries to implement and execute the strategic plan accordingly; and 
 
c. instructs sessions, congregations, and church associations to adhere to it. 
 
d.  reminds all UPCSA ministers of the need to teach congregations about the significance of biblical 

stewardship; 
 
e.  calls on all ministers and congregations of the UPCSA to observe January of each year as stewardship 

month. 
 
4. The Executive Commission approves stewardship committee budget for 2017/18 
 
5. The Executive Commission instructs stewardship and ministry committees to submit to  the 2018 General 

Assembly the strategic approach as to how biblical stewardship can be incorporated in ministerial training, 
including the post academic training phase. 

 
6. The Executive Commission instructs local churches to share resources and work together on many areas. 
 
7. Instructs the webmaster to place the strategic plan, operational and communication plans on the UPCSA 

website. 
 
 
 
 
 

 
APPENDIX A 

 
STEWARDSHIP STRATEGIC PLAN FOR 2016-2018 

 
1. INTRODUCTION 
 
1.1. STEWARDSHIP CAMPAINGS AND PROGRAMMES 
Stewardship is widely acknowledged within the denomination as an essential component of the missional 
church. It is the mission priority of the UPCSA, and a key dimension of the programme of renewal of the 
denomination and its constituted  structures. The objective of the strategic plan is to define a methodology for 
doing Christian Stewardship in church and society in Zimbabwe, Zambia and Southern Africa. We strongly 
believe that doing stewardship ought to be, amongst others, a personal and congregational way of living, a 
methodology that leads to transformation in attitudes and a faith in praxis. Promoting and encouraging 
Individual and cooperate stewardship as essential  because church members need to see themselves as 
managers, handling all their  materials and other resources within the will of God. Furthermore, the strategy 
seeks to emphasise the fact that finance structures and church based organisations should not merely draw 
up budgets, but to look at the purpose for which they exist, to develop a vision rather than a list of expenses 
to be met, and put emphasis on being missional in approach.  
 
1.2. FINANCIAL SEWARDSHIP 
The campaigns aim at equipping members of the UPCSA to look at their lives with an eternal perspective, be 
able to make eternally wise, correct and consistent choices that may not be easy misguided, but will defiantly 
pay off in the future (Matthew 6:19-24).Growing financial literacy and encouraging churches to plan for the 
future rather living for today is what we aim to achieve.“The Bible tells us that God hands out the talents, and 
if you have been given much, much will be expected of you !Finally, we will be asked what we did with the 
things that God gave us, and how we used the opportunities that he placed before us” Peter  Pollock-The 
winning factor. 
 
1.3. EVIRONMENT AND ECOLOGY 
Furthermore, equipping the local church and society on environmental advocacy, care and eco-justice and 
encouraging individuals, families and community based organisations  on how they can be good stewards, and 
be part of God’s plan of creation is imperative. Our strategy seeks to ensure that churches, together with 
relevant civil society partners contribute to the reduction of environmentally harmful gases, by promoting the 
use of cleaner sources of oil by the automotive industry. It is imperative that local churches be part of multi-
stakeholder partnerships to stabilise greenhouse gas concentrations in the atmosphere at a level that avoids 
dangerous anthropogenic interference with climate system within a timeframe that enables economic, social 
and environmental development to proceed in a sustainable manner. 
 
Focusing on the sustainability of the environment and how it affects human behaviour and God’s creation is 
something preachers must preach about regularly. A number of people know little about clean energy 
solutions, the exposure of renewable energy and the great dynamics of climate change. Considering the 
danger that rising emissions pose to the climate, green tech is the way of the future and the church through 
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its stewardship programmes must promote a green revolution for the environment. 
 
1.4. SOCIAL MOBILISATION AND OBLIGATION 
It is hoped that the relevant stakeholders and partners in the three spheres of management and governance 
(Session, Presbytery and Assembly), will assist in responding to this strategy and embracing its objectives. 
The challenge in the coming period will be to operationalise the strategy and make it a living document with 
tangible outcomes. I am convinced that the goals of the strategy will be realised. 
On behalf of Assembly Stewardship committee, I would like to express my gratitude to individuals and 
cooperate entities for their contributions towards the development of the strategic plan. In addition, 
members and corresponding members of Assembly stewardship committee, and my colleagues in the ministry 
from the Free State Presbytery for providing us with imputes to refine the strategic plan. 
 
2. A CLEAR VISION FOR THE FUTURE OF THE UPCSA 
2.1. VISION 
 The vision is to contribute to the renewal and establishment of a giving, sharing, caring, outreaching, 

just and reconciling, and uniting Presbyterians across the spectrum, and equip  them sufficiently in 
managing their resources equitably to the glory God and in celebration of unity and diversity. 

2.2. MISSION 
2.2.1. Through effective stewardship committees at synods, presbytery and congregational level, promote 

individual and cooperate stewardship in order to help church members to recognise and give their 
God given talents and abilities to be used for the furtherance of  God’s kingdom in church and society. 

2.2.2.  Through leadership development programmes promote a sense of accountability and responsibility on 
assessment payment, sound church administration and financial management. 

2,2,3,  Through training in environmental advocacy, highlight  biblical and theological imperatives towards 
stewardship of creation (Genesis 1:26). 

2.2.4. Through preaching, teaching and Bible Study, provide theological and scriptural basis for Christian 
stewardship and encourage the heart of giving in the church. 

2.2.5. Through worship (leiturgia), service (diakonia), fellowship (koinonia), witness (marturia, preaching 
(kerugma), teaching (didaskalia) administration (kubernesis),pastoral care (paraklesis),justice 
(dikaiosune), Ecumenism (Oikonomeo). 

 
3. IDENTIFIED OBJECTIVES TO ATTAIN THE VISION 
3.1.  To promote Christian stewardship as the core business and mission priority of the denomination, by 

 encouraging the heart of giving in the church. 
3.2.  Build financially viable local congregations and encourage church organisations to build programmes 

around stewardship themes throughout the year. 
3.3.   Promote ethical church administration and better financial management systems. 
3.4.  Encourage a more responsible attitude among congregations towards the paying of assessments, 

ministerial stipends and allowances, and proper maintenance of church property.  
3.5. Promoting sustainable use of the environment, and challenging approaches which may upset 

ecological balance by protecting the integrity of all creation. 
3.6.  Leadership Development and Training of Stewardship Trainers 
3.7. Working closer with presbytery’s and sessions 
3.8.  Promote Awareness Campaigns and Branding 
3.9. To equip congregations to become missional churches in which leaders church will grow in 

interpreting God’s word correctly, and are able to discern, independently, the guidance of the triune 
missional God. 

 
4. DESIRED OUTCOMES 
4.1. A UPCSA community which talks the same language in stewardship. 
4.2. A renewed denomination that is aware of the importance of individual and cooperate stewardship in 

church and society 
4.3. A UPCSA community with plenty of trainers at all levels of the church. 
4.4. A UPCSA community with identifiable and vibrant leadership. 
4.5. A UPCSA community which unleashes many of its talents and abilities. 
4.6. Increased financial giving and accountability and correctly and consistently payment of assessments. 
4.7. Congregations and church organisations with improved management and administration systems 
4.8. Increased number of families who manage their resources well based on God’s principles for good 

financial stewardship. 
4.9. Increased number of church members who embrace stewardship and giving as part of their calling. 
4.10. An increased awareness on God’s plan of creation, environment advocacy, care and eco-justice. 
 
5. THEME 
 “Everything we  is His, and everything we have is from Him. Glory belongs to Him forever” 

 
6. THE UPCSA STEWARDSHIP STRATEGIC PLAN (SSP) 
6.1. What is the SSP 
The SSP is a framework to guide the activities of stewardship committees, sessions and congregations at all 
levels. The SSP will guide the development of presbytery and congregations’ strategic implementation plans, 
and strategic communication plans, as well as church association implementation plans. 
6.2. What the SSP is not 
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The SSP aims to focus the all congregations and their structures on stewardship as the most important 
mission priority of the UPCSA. 
The SSP does not outline every intervention that must happen at presbytery and congregational level’s. It is 
not an operational plan. Synods, Presbytery’s and local churches will develop their own operational plans to 
cater for their immediate needs. The SSP does not replace or duplicate development plans-it will work 
alongside them. 
 
7.1. Who develops the SSP 
The process of writing the SSP is guided and co-ordinated by the Assembly Stewardship Committee, 
corresponding members from Zimbabwe and Zambia, and the Chief financial office in Assembly’s office. 
 
7.2. What does the SSP aim to achieve by 2018 
The SSP has 7 primary objectives 

• Sessions and finance committees who embrace ethical church administration and financial 
management systems in their planning. 

• Have stewardship as the integral part of the UPCSA and its constituent congregations. 
• Have congregations who already promote environment advocacy, care and eco-justice. 
• Have churches involved in the process of becoming missional churches. 
• Help congregations develop strategic plans, vision and mission statements. 
• Have sufficient number of stewardship trainers and champions at both congregational and presbytery 

levels. 
• Have a healthy working relationships with all Presbyter’s and Synods. 

7.3. How will these objectives be reached? 
The SSP has identified a number of strategic objectives that will help presbyteries, congregations and church 
associations, and other structures to reach these goals. 
These are 

1. Presbytery’s to mobilise funds to finance the implementation of stewardship initiatives at presbytery  
and congregational levels 

2. Sessions through the finance committees to mobilise funds to support stewardship initiatives at local 
level. 

3. Church associations where possible to financially support stewardship initiatives at local level. 
4. Sunday School picnic, Indaba meetings, stewardship conference, Capacity Building workshops, 

information sessions, Drama & Music, Teaching and Preaching etc 
5. New letter, Church bulletins, SMS’s, 

  
7.4. How will the SSP be implemented? 
The implementation of the SSP will be a combined effort of Assembly Stewardship committee, the 
corresponding members in Zambia and Zimbabwe, the chief financial officer in Assembly’s Office, presbyter’s 
stewardship committees, and local stewardship committees, and church associations stewardship committees 
working towards the same goals. In the main Presbytery stewardship committees will co-ordinate the work at 
presbytery level, and sessions/stewardship Boards/stewardship committees will co-ordinate the work at local 
level. 
 
7.5. How will process be tracked? 
A detailed plan to monitor and evaluate progress towards the SSP strategic objectives will be drawn up by 
Assembly stewardship committee. Assembly committee will produce reports based on regular imputes from 
Synods, Presbytery’s and church associations. The committee will review these reports regularly. At a 
minimum, there will be an annual monitoring report, a comprehensive evaluation report at the midpoint of the 
SSP and a final evaluation report at the end of the term (Just before Assembly in 2018).All reports will be 
posted on mission and discipleship committee. With imputes from Synods and Presbytery’s the committee will 
produce reports 
 
8. Secondary Objectives  
8.1 . Ensure that Presbytery stewardship Committees maintain good working relationships with Assembly 

stewardship Committee and stewardship committees at congregational level. 
8.2 . Make sure each church association understands how the work they do fit into stewardship strategic plan. 
8.3 . Promote and support the development of stewardship vision and mission statements, objectives and 

desired outcomes at Presbytery and congregational levels. 
8.4 . Promote a communication strategy to be posted on discipleship and mission website, and the newsletter, 
8.5 . Encourage church organisations to build programmes around stewardship themes throughout the year. 
8.6 . Help families and individuals to develop purpose Statements, and budgets.  
8.7 . Encourage consistent and correct Biblical study on Christian stewardship and visionary leadership 
8.8 . Provide theological and scriptural basis for the stewardship vision and mission priorities 
8.9 . Encourage each session and stewardship committee to work on the basis of strategic action and 

implementation plans.  
8.10. Presbytery’s to plan stewardship conference every two to three years to do special education in 

Christian stewardship. 
8.11. Encourage ministers, sessions and congregations that November be regarded as a “Welfare Month” 

and that in the last Sunday of November of each year a special offering will be taken to the local 
social responsibility committees to help child/youth headed households.  
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7.1. Minister, session and stewardship committee have to make provision for 6 weeks series stewardship 
preaching every year. 

7.2. Encourage ministers and sessions to emphasize stewardship when orientating   new church members, 
preach stewardship sermons, and speak to children and the youths on stewardship issues and 
programmes. 

 
9. STEWARDSHIP TERMS OF REFERENCE  
9.1. To determine stewardship vision, mission, goals and key outcomes and to make this information 

available to presbyteries, congregations, church associations and other structures of the church. 
9.2. To equip congregations to become missional churches in which church based structures  are able to 

discern, independently, the guidance of the triune missional God. 
9.3. To promote Christian stewardship as the core business and mission priority of the denomination and 

encouraging the heart of giving in the church. 
9.4. To motivate and assist presbyteries, congregations and church associations to hold regular training 

workshops on stewardship. 
9.5. Identify and structure stewardship training programmes, and provide presbyteries and congregations 

with relevant information and resources. 
9.6. Work with stewardship committee of Presbyteries to audit stewardship activities, and to support 

sessions to facilitate the establishment of stewardship committees at congregational level. 
9.7. To contact training in environmental advocacy, care and eco-justice, highlighting biblical and 

theological imperatives towards stewardship of creation (Genesis 1:26). 
9.8. Explain how congregations and families can be good stewards or managers of environmental Care, 

advocacy and eco-justice and thereby be part of God’s plan of creation (Genesis 1:26). 
9.9. Encourage a more responsible attitude among congregations towards the paying of assessments and 

ministerial emoluments and proper maintenance of their buildings. 
9.10. That the denomination should treat stewardship as an integral part of its existence, mission, worship, 

Bible study, teaching, preaching and theology. 
9.11. hat the stewardship committee is tasked to develop contextual training, and empowerment 

programmes for congregations, church association and ministry formation. 
9.12. That it is the duty of the committee to analyse trends and models of stewardship in any given time of 

the existence of the church. 
9.13. That the committee designs programs that enhance gender justice. 
9.14. That the stewardship committee is tasked to deal with injustices both inside and outside the church. 
9.15. That it is the task of the committee to promote caring and giving in the church and encourage 

consistent and correct Bible Study on Christian stewardship and leadership. 
9.16. Embrace the principle of the preferential option for the poor. 
 
10. MISSION PRIORITY 
The strategy should be viewed merely not only as cultivating a culture of stewardship and giving, but rather 
as a holistic phenomenon incorporating and encouraging: 

 Promotion of stewardship and the heart of giving. 
 Establishing missional/outreaching congregations 
 Church Admin and Financial Management. 
 Payment of ministerial emoluments, assessment and maintenance of building. 
 Environment ,water conservation, clean up and recycling 

 
11. THE VALUES SYSTEM 
Stewardship strategic plan also aligns itself with values that are well known to most institutions, Non-
governmental Organisations (NGO’s), Communality based organisations (COB’s, faith-based organisations 
(FBO’s), and church based structures and churches. 

• Batho Pele, Botho, Accountability, Inter-dependence, Honesty, Love & Compassion, Integrity, Giving 
& Caring. 
 

12. KEY ENABLARS 
The following are the key enablers which help us to reach our goals and strategic objectives. 

• Communication (Internal and external),Team approach, Honesty, Responsiveness, Innovation, 
Loyalty, Creativity, Determination. 

 
13. GRADITUDE. 
It is hoped that the relevant stakeholders and partners in the three spheres of management and governance 
(Session, Presbytery and Assembly), will assist in responding to this strategy and embracing its objectives. 
The challenge in the coming period will be to operationalise the strategy and make it a living document with 
tangible outcomes. 
The committee is convinced that the goals of the strategy will be realised. 
On behalf of Assembly Stewardship committee, I would like to express our gratitude to central office for their 
contributions towards the development of the strategic plan. In addition, members and corresponding 
members of Assembly stewardship committee, my colleagues in the ministry from the Free State Presbytery 
for providing us with imputes to refine the strategic plan. 
 
14. ASSIGNMENT 
Growing stewardship branding, develop training manual, establishing and re-energising stewardship 

211



committees at presbytery level, two day convener induction workshop. 
 
15. CONCLUSION 
Giving that reflects the giver-“The story is told that one day a bagger by the roadside asked for alms from 
Alexander the Great as he passed by. The man was poor and wrenched and had no claim upon the ruler, no 
right even to lift a hopeful hand. Yet the king threw him several gold coins. A courier was astonished at his 
generosity and commended. Sir, copper coins would adequately meet a beggar’s need. Why give him gold? 
Alexander lifted his head and responded, “Copper coins would suit the beggar’s need, but gold coins suit 
Alexander’s giving” Debbie MaComber, One Simple Act, pg 21. 
 
 
 
 
 
 

APPENDIX  B 
 

STEWARDSHIP WORKSHOP PROGRAMME 
MAN AND ENVIRONMENT 

 
Theme :Man and Environment 
Main Purpose of workshop:  
The workshop is to focus on ecological matters and on the possible role of the Church to avert a disaster. The 
focus will be on the interaction between man and nature, the deterioration of nature, climate change, and how 
pollutions is threatening nature today.  
According  to Francois Durand & PJ Van  der Walt, the planet is on the brink of an ecological collapse, as a 
result of man’s exploitation of the planet. 
Who may Attend:  
Church leaders, Church Association leaders, any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 

• Stewardship of God’s Creation 
• The intended ecological interaction between man and nature 
• The disruption of ecological balance due to technological development 
• Deterioration of nature, and the impact of pollution on man and nature. 
• Can the church do anything to avert a disaster? 

Assignment: 
 Participants will be requested to compile the framework (draft action and implementation plans)for their local 
church and community to minimize littering, air pollution, hazardous environment etc.  

 
STEWARDSHIP WORKSHOP PROGRAMME 

 BASIC PRINCIPLES OF MARKETING AND FUNDRAISING FOR THE CHURCH 
 
Theme :Basic Principles of marketing and fundraising for the Church 
Main Purpose of workshop:  
The aim is to equip leaders in the church, and those serving on Finance Committees with basic marketing 
knowledge and skills that will enable them to develop and implement fund-raising strategies for local churches. 
Specific emphasis is placed on the marketing of services and on building sound long-term relationships with 
church members and the local business forum. It is intended to underline the value of marketing for the 
Church. 
Who may Attend:  
Church leaders, Church Association leaders, Stewardship Board Members, Stewardship Committee Members 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
The nature and scope of marketing in context of church as a non-profit organisation. 
Service quality of the church: Church member expectations and perceptions of the level of service quality of 
the church. 
Applying customer relationship marketing principles in the church 
Case studies of successful church marketing project in Zambia, Zimbabwe and South Africa. 
How to compile a marketing plan for the local church. 
Assignment: 
 Participants will be requested to compile a marketing and implementation plans, or framework indicating 
specific action plans for the local church. 

 
STEWARDSHIP WORKSHOP PROGRAMME 

STEWARDSHIP AND FINANCIAL MANAGEMENT 
 
Theme :Stewardship and Financial Management 
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Main Purpose of workshop:  
To equip church leaders, church association leaders, Managers and any other interested persons with financial 
management skills, and assist them on how to apply Biblical principles of stewardship, and to help finance 
committee drawing up budgets in a revolutionary new way. 
Who may Attend:  
Church leaders, Church Association leaders, managers and any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
Managing Church Finances with Integrity 
Church Administration and Financial Management 
The budget Process 
Practical Issues: Securing Cash, Auditing, and Receiver of Revenue.  
 
Assignment: 
 Participants will be requested to compile the framework (draft action and implementation plans)for their local 
church. 

 
STEWARDSHIP WORKSHOP PROGRAMME 

DESCIPLESHIP,LEADERSHIP AND ADMINISTRATION 
 
Topic : Discipleship,Leadership and Administration 
Main Purpose of workshop:  
To equip church leaders with leaderships skills and to apply discipleship Biblical principles  when mobilising 
disciples. 
Who may Attend:  
Church leaders, Church Association leaders, any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
The Bible on Discipleship 
Biblical Perspectives on Leadership 
Developing leadership in the local Church :Styles and Personality 
Determining your leadership potential and Style: Group and group Dynamics 
Team Building strategies Empowerment and Involvement 
Identify the best communication Style. 
Stimulate enthusiasm and team involvement 
How to establish and Sustain relationships. 
Assignment: 
 Participants will be requested to  

 
STEWARDSHIP WORKSHOP PROGRAMME 
STEWARDSHIP IN THE OLD TESTAMENT 

 
Topic : Stewardship in the Old Testament 
Main Purpose of workshop:  
To equip the sessions,congregations,church associations,and  any interested person,the grounds and practice 
of stewardshipin the Old Testament,and help members apply Biblical stewardship principles in planning and 
managing their finances. 
Who may Attend:  
Church leaders, Church Association leaders, any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
The grounds for Stewardship 
OT Biblical Picture of the Steward 
The Practice of Stewardship in the OT 
Assignment: 
 Participants will be requested to do Bible Study on stewardship, focusing in God’s Plan for Humankind, 
Covenant Relationship, God’s Share and the covenant. 

 
STEWARDSHIP WORKSHOP PROGRAMME 
STEWARDSHIP IN THE NEW TESTAMENT 

 
Topic : Stewardship in the Old Testament 
Main Purpose of workshop:  
To equip the sessions, congregations, church associations and  any interested persons, the grounds and 
practice of stewardship in the NT Testament and help members apply Biblical stewardship principles in 
planning and managing their finances. 
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Who may Attend:  
Church leaders, Church Association leaders, any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
The New Testament meaning and significance of “Steward”/Manager 
Corporate Stewardship & Individual Stewardship 
Significance and emphasis on Spiritual Gifts 
Jesus Teaching on Stewardship 
Assignment: 
Participants will be requested to do Bible Study on stewardship, focusing in the NT teaching on stewardship. 

 
STEWARDSHIP WORKSHOP PROGRAMME 
STEWARDSHIP AND THE EARLY CHURCH 

 
Topic : Stewardship in the in the  Early Church 
Main Purpose of workshop:  
To equip the sessions, congregations, church associations, and  any interested person, the grounds and 
practice of stewardship in the NT Testament, and help members apply Biblical stewardship principles in 
planning and managing their finances. 
Who may Attend:  
Church leaders, Church Association leaders, any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
Sharing and owned things in common. 
Good and Bad Stewards  
Stewardship and Mission (Widows, Stewards of the Gospel, Great Commission). 
Paul’s Teaching on Stewardship. 
Assignment: 
 Participants will be requested to do Bible Study on stewardship, focusing in the NT teaching on stewardship. 

 
STEWARDSHIP WORKSHOP PROGRAMME 

TEACHING STEWARDSHIP IN CHRISTIAN FAMILIES 
 
Topic : Teaching stewardship in Christian Families 
Main Purpose of workshop:  
To equip the Bible Study Groups, Cell Groups, District Groups, individuals and families the grounds of 
stewardship, and how to apply Biblical Stewardship principles in planning and managing their finances. 
Who may Attend:  
District Groups, Bible Study groups, Families and Individuals 
Structure and Duration of Workshop: 1h30 
Minimum Number of  Participants:  10 
Content: 
Help them develop family purpose statements (individual purpose statements). 
Help them to develop family budgets. 
Understanding the purpose of Financial blessings 
The principle of being a faithful Steward. 
The principle of correct giving 
The principle of Materialism 
The blessing of tithing 
The blessing of giving 
Assignment: 
 Participants will be requested to do Bible Study on stewardship, focusing in the NT teaching on stewardship. 

 
 

STEWARDSHIP WORKSHOP PROGRAMME 
TEACHING STEWARDSHIP IN CHRISTIAN FAMILIES 

 
Topic : Teaching stewardship in Christian Families 
Main Purpose of workshop:  
To equip the Bible Study Groups, Cell Groups, District Groups, individuals and families the grounds of 
stewardship, and how to apply Biblical Stewardship principles in planning and managing their finances. 
Who may Attend:  
District Groups, Bible Study groups, Families and Individuals 
Structure and Duration of Workshop: 1h30 
Minimum Number of  Participants:  10 
Content: 
Help them develop family purpose statements (individual purpose statements). 
Help them to develop family budgets. 
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Understanding the purpose of Financial blessings 
The principle of being a faithful Steward. 
The principle of correct giving 
The principle of Materialism 
The blessing of tithing 
The blessing of giving 
Assignment: 
 Participants will be requested to do Bible Study on stewardship, focusing in the NT teaching on stewardship. 

 
STEWARDSHIP WORKSHOP PROGRAMME 

LEADERSHIP AND STRATEGY 
 
Topic : Leadership and Strategy 
Main Purpose of workshop:  
To equip conveners and leaders on how to develop strategy, sustain and implement strategy 
Who may Attend:  
Church Association Leaders, Ministers, Managers, elders etc. 
Structure and Duration of Workshop: 1h30 
Minimum Number of  Participants:  20 
Content: 

• Elements of an operational strategy 
• Unpacking what is strategy 
• Consideration of three important Questions. 
• Development, sustainability and implementation of  strategy 
• How to wrap up your strategy in a message that is clear and straight-forward 
• Ensuring  that the strategy is airborne and your team will deliver it to all 
• How to view the strategy in its entirety and see how all parts of it interconnect. 
• How your strategy   contributes to the churches long-term strategy. 
• How to make your overall strategy to be clearly articulated. 

 
 
Assignment: 
 Participants will be requested each to develop a simple strategy for fund-raising for their congregation. Time 
allocation 20 minutes. 

 
STEWARDSHIP WORKSHOP PROGRAMME 

DEVELOPING VISION STATEMENTS 
 
Topic : Developing Vision Statements 
Main Purpose of workshop:  
To equip conveners and leaders on how to develop vision statements 
Who may Attend:  
Church Association Leaders, Ministers, Managers, elders etc. 
Structure and Duration of Workshop: 1h30 
Minimum Number of  Participants:  20 
Content: 

• Unpacking what is Vision and Mission 
• The relationship between vision and mission 
• The ultimate purpose of vision is to glorify God 
• Characteristics of a well formulated vision 
• Reasons why some vision does not work. 
• Biblical and Theological approach 
• How do I find Vision  

 
Assignment: Participant will be encourage to draw up the vision statement for their stewardship committee. 

 
STEWARDSHIP WORKSHOP PROGRAMME 

DEVELOPING MISSION  STATEMENTS 
 
Theme : Developing Mission Statements. 
Main Purpose of workshop:  
To equip church leaders with skills to develop the vision and mission statements, as well as strategic action 
and implementation plans, and strategic goals and objectives. 
Who may Attend:  
Church leaders, Church Association leaders, any other  interested person 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  30 
Content: 
• Unpacking what is Mission 
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• The importance of mission statement 
• Characteristics of a well formulated mission 
• Identifying mission priorities 

 
 
Assignment :Participants will be requested to draw up the mission statement in line with the vision statement 
for the Stewardship Committee.  
 

STEWARDSHIP WORKSHOP PROGRAMME 
PROMOTING BEHAVIOUR THAT IS GUIDED BY CHRISTIAN VALUES 

 
Theme : Moral Regeneration & Cultural Diversity. 
Main Purpose of workshop: To ensure that young members of our church have a sense of belonging, understand 
the demonination, and encourage them to become Stewardship champions in their regions and participate in 
other activities that are geared towards the growth and development of the denomination. 
 
Who may Attend: Youth Pastors ,and Sunday school teachers, Sunday School Children & Youths 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  50 
Content: 

• Unpacking what is Mission 
• The importance of mission statement 
• Characteristics of a well formulated mission 
• Identifying mission priorities 

 
 
Assignment :Participants will be requested to draw up the mission statement in line with the vision statement 
for the Stewardship Committee.  
 
 

STEWARDSHIP WORKSHOP PROGRAMME 
ENVIRONMENTAL CONCERNS 

 
Theme : Respecting the integrity of creation 
Main Purpose of workshop:  
Promoting sustainable use of the environment, and empowering church members and the general public on 
practical steps on how to protect the integrity of all creation. 
 
 
Who may Attend:  
The general public, church members and  reps from relevant environmental institutions 
Structure and Duration of Workshop: One day Indaba 
Minimum Number of  Participants:  30 
Content: 

• Highlighting  serious environmental concerns 
• Taking care of the environment 
• Importance of recycling centres 
• Water Conservation methods 
• Planting of trees 
• Clean-up and recycling 
• Pollution (air, river, etc) 

Assignment: Participants each to raise serious environmental concerns in their region and the way forward for 
the local church and other partners. 
 
 

STEWARDSHIP WORKSHOP PROGRAMME 
UPCSA VISION AND MISSION STATEMENTS 

 
Theme : UPCSA Vision and Mission Statements 
Main Purpose of workshop: Unpack the UPCSA Vision and mission Statements 
Who may Attend: Church leaders, Church Association leaders, members of the congregation 
Structure and Duration of Workshop: One day Presentation 
Minimum Number of  Participants:  50 
Content: 
Who are we (UPCSA) 
What do we want to be (Vision) 
What do we want to do (Mission) 
How must we behave (values, behaviour change, and  Aims 
The UPCSA Logo  
Question and Answer Session. 
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APPENDIX C 
STEWARDSHIP COMMITTEE 

YEAR CALENDER FOR 2016/2017 
 

OCTOBER  
16 

03/04 OCTOBER 2016 14 OCTOBER 2016 22 NOVEMBER 2016 

 Convener’s meeting with Mr Jeff Jooste to present 
the year plan, and consider budget implication. 

Approve travelling for executive meeting, Catering 
& Internet, Air time and photocopy. 

Book Venue for November Workshop. 

Deadline for submission of Names and contact details of 
Presbyter’s Stewardship Conveners to 

Rev MA.Thema. PO. Box 5343,Lengau,9503 
Email Address : ntatethema@gmail.com 

Executive Meeting 
Discuss and Approve strategic, implementation 

plans & Budget 
Free State Presbytery 

Kroonstad 

  30 OCTOBER 2016  

Increase 
Giving 

PLEDGER-THON SUNDAY/OR DECISION SUNDAY 
Theme: Breaking the measuring stick 

Through Preaching making members aware that they still have a role to play in the church, and encouraging them to make a pledge of increasing their giving to the 
next high level. 

 
NOVEMBER 
16 

05 NOVEMBER 2016 07/08 NOVEMBER 2016 25-27 NOVEMBER  2016 

 
 
 
 
 
 
 
 
Promoting 
Stewardship  
 
 

EXECUTIVE MEETING 
Final arrangements for the workshop 

Free State Presbytery 
Kroonstad 

 
 
 
 

Stewardship Month 
Sunday School Picnic & Information Session on 

what is stewardship. 
Theme :”Have a thankful Heart” 

CONSUTATIVE MEETING 
Convener to meet with Mr Jeff Jooste to discuss and finalise 
the programme, venue, accommodation, catering, travelling 

expenses, and flight Bookings. 
12 NOVEMBER 2016 

Conveners to submit-strategic, action and implementation 
plans to Presbytery for approval. Once approved the 

convener should send them off to stewardship Assembly 
Convener 

Stewardship Month 
Stewardship Workshop for Church Association Executive 

Committees. 
Theme:”Going to the next level in giving” 

 

ORIENTATION & INDUCTION 
Orientation and induction workshop for Presbytery 

Conveners. 
Gauteng Presbytery 

Johannesburg 
 
 
 

Stewardship Month 
Youth Camp for Youths and Young Adults 

Motivational Speakers on the Importance of 
Christian Stewardship. 

 
DECEMBER 
16 

04-25 DECEMBER 2016 

Outreach 
Month. 

OUTREACH SUNDAY/BREAD BASKET SUNDAY 
Theme: “Supporting orphaned & vulnerable children through Joyous giving” 

• Special Collection 
• Encourage Individuals, Families and Local business to make donations of Xmas clothes and food parcels 

 
 
 

21 JANUARY 2017 
ONE DAY WORKSHOP 

Theme:”Managing God’s finances with Integrity” 
Promote ethical church administration and financial management systems,& 

Target Group 
Church Treasurer’s 

Church Association Treasures 
Managers/or Deacons 

Sunday School Treasurer’s 
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11 FEBRUARY 2017 

SUBMISSION OF QUARTELLY REPORTS 
Submission of quarterly reports  by Stewardship Conveners from various Presbytery’s and Synod of Zambia 

To the Convener: Rev MA.Thema. PO. Box 5343,Lengau,9503 
Email Address : ntatethema@gmail.com 

01-28 FEBRUARY 2017 

PROMOTING THE UPCSA VISION 
Promoting the Vision, Mission and Mission Priorities of the UPCSA 

Who are we? What do we want to be? (Vision) What do we want do (Mission) How must we behave (Values & Aims) 
The UPCSA biggest purpose 

What does God require of the UPCSA? 
                           25 FEBRUARY 2017 25 FEBRUARY 2017 

STEWARDSHIP INDABA & STRATEGIC PLANNING 
Target Group: Minister/s, Elders, Managers, conveners of session committees, executive 

committees of church organisations. 
Promoting Stewardship strategy and vision. 

Reflecting, improving and Developing the strategy, vision and mission of your congregation. 
Assist church organisation to develop their action and implementation plans in line with 

strategic goals of your local church. 
Appoint stewardship champions. 

EXECUTIVE MEETING 
Free State Presbytery 

Kroonstad 
To monitor and evaluate progress in various Presbytery’s 

Plan follow-up meeting 
Plan Strategic interventions. 

 
MARCH 2017 

 
08 APRIL 2017 TO 14 MAY 2017 

PROMOTING ROAD SAFETY 
One Day Workshop for Taxi Drivers 

Organising a friendly Road Block & Distributing promotional materials 
Information Sessions on Arrive Alive campaigns. 

Visits to Truck stops/parking zones 

SIX WEEK’S SERIES OF STEWARDSHIP SERMONS 
Themes: 

The Principle of acknowledging God’s ownership 
The Principle of Being a faithful steward. 

The Principle of being a blessing and feeding the Local Church. 
The principle of giving cheerfully. 

Scriptural principle  about the faithfulness of God 
The principle of personal accountability. 

08 APRIL 2017 TO 14 MAY 2017 

SIX WEEK’S SERIES OF STEWARDSHIP SERMONS 
Themes: 

The Principle of acknowledging God’s ownership. The Principle of Being a faithful steward. 
The Principle of being a blessing and feeding the Local Church. The principle of giving cheerfully. 

Scriptural principle  about the faithfulness of God. The principle of personal accountability. 
20-21 MAY 2017    

PRESBYTERY STEWARDSHIP CONFERENCE 
Plan a weekend stewardship Conference every three to five years to do the following: 

Share great highlights & Big stories. Fund Raising methods & opportunities 

Challenges & Risks. Branding/Messaging/marketing stewardship 

Theme: “No elephant finds its trunk too heavy”. Your family is your trunk and your congregation is your trunk” 
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  01-30 JUNE 2016      03 JUNE 2016 
 

WORLD ENVIRONMENT DAY 
Theme:”Making the world a better place” 

Shift Youths  focus from politics to economic and environmental concerns 
Sports & Wellness Campaigns 

Organise  Youth and Sunday School Camps 
Promoting Agricultural activities 

Food/health gardens 
Eradicate poverty 

 
EXECUTIVE MEETING 
Free State Presbytery 

Kroonstad 
To monitor and evaluate progress in various Presbytery’s 

Plan follow-up meeting 
Plan Strategic interventions. 

 
 

LOVE IS THE KEY TO GIVING AND ONLY LOVE OPENS THE CHANNELS FOR OUR LOVING FATHER TO GIVE BACK TO US. 
 

JULY 2017 
ENVIRONMENTAL JUSTICE CAMPAINGS 

Theme: Promoting the sustainable use of the environment 
Mandela Day Activities 

All groups in the church must do something about 67 minutes 

 
GOD’S WAY IS THAT YOU GIVE FIRST AND THEN HE POURS OUT THE BLESSING. 

 

AUGUST 2017 
MORAL REGENERATION MONTH 

Family enrichment indaba 
Putting moral renewal at the centre of all church programmes 

Turning family into  small congregation 
 

SEPTEMBER 2017                               08 SEPTEMBER 2017 
ENVIRONMENTAL  JUSTICE AWARENESS MONTH 

Theme: Promoting the sustainable use of the environment 
1-7 National abhor Week 

Planting of trees-Greening Activities 
Talkshows/Workshops, Preaching on how to take care of the environment. 

Recycle & Clean up campaigns-to keep the environment clean 
Promoting the 4 R’s-Recycle, Reduce, Reuse and Respect your environment. 

SUBMISSION OF QUARTELLY REPORTS 
Submission of quarterly reports  by Stewardship Conveners from various Presbytery’s 

To the Convener: Rev MA.Thema. PO. Box 5343,Lengau,9503 
Email Address : ntatethema@gmail.com 

 

 
GOD NEVER ASKS US TO GIVE WHAT WE DO NOT HAVE,HE ONLY ASKS THAT WE BE WILLING TO GIVE ALL THAT WE DO HAVE 

 22 OCTOBER 2017 
 

PLEDGER-THON SUNDAY/OR DECISION SUNDAY 
Theme: Breaking the measuring stick 

Through Preaching making members aware that they still have a role to play in the church, and encouraging them to make a pledge of increasing their giving to the next high level. 

THE QUESTION YOU SHOULD ASK YOURSELF, IS NOT HOW MUCH OF YOUR MONEY YOU SHOULD GIVE TO GOD,BUT RATHER HOW MUCH OF GOD’S MONEY YOU KEEP FOR YOURSELF. 
WHEN WE HAVE AN OPEN HAND, GOD WILL FILL IT.IF WE CLOSE IT TO OTHERS, WE CLOSE IT TO GOD. 
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30 NOVEMBER 2017 01-30 NOVEMBER 2017 

SUBMISSION OF STRATEGIC,ACTION AND IMPLEMENTATION PLANS FOR 2018 
Conveners to submit-strategic, action and implementation plans to Presbytery for approval. 

Once approved the convener should send them off to stewardship Assembly Convener 
Stewardship Month 

Stewardship Workshop for Church Association Executive Committees. 
Theme:”Going to the next level in giving” 

 

EQUIP CONGREGATIONSTO BECOME MISSIONAL CHURCHES. 
Helping congregations shift from maintenance to mission. 

Fulfil the great commission 
The importance of Session Committees 

Managing change and transition 
Make up of outreaching church 

DECEMBER 2017 
OUTREACH SUNDAY/BREAD BASKET SUNDAY 

Theme: “Supporting orphaned & vulnerable children through Joyous giving” 
• Special Collection 

• Encourage Individuals, Families and Local business to make donations of Xmas clothes and food parcels 
 

TRUE GIVERS ARE NOT MOTIVATED BY COMPETITION BUT ARE MOTIVATED BY GRACE 
WE HONOUR GOD BY MAKING SURE THAT HE HOLDS FIRST PLACE IN OUR LIVES  
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APPENDIX  D 
 

STEWARDSHIP COMMUNICATION/ACTION STRATEGY 
                    

 
Objective (what to achieve) 
Target audience(s) 

Message(s) 
 

Communication 
media 

Actions/Activities 
 

Stakeholders 
 

Timelines Estimated 
Cost 
(Budget) 

As per the strategic plan 
Who to reach 

Propositions or 
Slogans/Catch  
words 

One to one, 
some, or many, 
e.g. News 
letter, Circular 
letter. etc.) 

Door to door,  Infor session, 
Preaching& teaching, or 
events like a workshop, 
exhibition, ,imbizo, etc) 

(Stakeholders 
relevant to 
activities, 
stakeholder 
resources that can 
be mobilised) 

 
Start  
Date 

Finish  
Date 

 

 
1. To promote Christian stewardship as 
the core business and mission priority 
of the denomination, by encouraging 
the heart of giving in the church. 

 
When we give it comes 
back multiplied, like 
the little boys loaves 
and fishes 

 
Person to Person: 
One to one, 
some, many. 
New Letter 
Bulletins  
SMS’s 
 

 
Stewardship Awareness 
Month: 

• Preaching, 
• Workshops,  
• Information Sessions  
• Group Discussions 
• Pledger-thon 

 

 
Funding: external 
donor’s 
Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee 

 
01.10.2016 

 
31.12.2017 
 

 
R3 100.00 
Catering  
Venue 
Workshop 
materials 
Hire 
Projector 
Photocopies 

2. Build financially viable local 
congregations and encourage church 
organisations to build programmes 
around stewardship themes throughout 
the year. 
 
 

“In your hands, you 
hold the future, of your 
congregation, of your 
church, of God’s work 
around the world” Rev 
R Z.Notshe. 
 
 

Person to Person: 
One to one, 
some, many. 
New Letter 
Bulletins  
SMS’s 
 

Special Seminar: 
• Deacon’s & Managers 
• Leaders of church 

associations 
• Meetings 
• Presentation 
• Question & Answer 

Sessions 
 

Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee 
 

01.10.2016 
 
 

31.12.2017 
 

R 2 500.00 
Catering 
Venue 
Promotional 
material. 
Leaflets 
 
 

 
3. Promote ethical church 
administration and better financial 
management systems. 
 
 

 
Learn to work on the 
basis of budget. 
 
The most significant 
source of income for 
the church is its 
members, so give 
them feedback and 
updates regularly. 
 

 
Person to Person: 
One to one, 
some, many. 
New Letter 
Bulletins  
SMS’s 
Intimations 
 
 

 
One Day Workshop 

• Session Clerks 
• Minute Clerks 
• Roll Clerks 
• Treasures 
• Managers. 

 
Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee 
 

 
01.10.2016 
 

 
31.12.2017 
 

 
R 1 500.00 
Catering 
Venue 
Workshop 
Materials 
 
 
 
 
 

4. Encourage a more responsible 
attitude among congregations towards 
the paying of assessments, ministerial 
stipends and allowances, and proper 
maintenance of church property. 
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5. Promoting sustainable use of the 
environment, and challenging 
approaches which may upset 
ecological balance by protecting the 
integrity of all creation. 

 
Upholding the sanctity 
of all human life and 
respecting the integrity 
of creation pleases 
God. (Romans 8:18-
23. 

 
Person to Person: 
One to one, some, 
many. 
New Letter 
Bulletins  
SMS’s 
Intimations 

 
Preaching and Teaching on 
Creation. 
Water conservation 
Eco-justice 
Seminars & Workshops 

 
Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee 

 
01.10.2016 
 

 
31.12.2017 
 

 
R 1 500.00 
Catering 
Venue 
Workshop 
Materials 

6. Leadership Development, and 
Training of Stewardship Trainers 
 

“You cannot be 
anything you want to 
be. But you can be 
everything God wants 
you to be” Max 
Lucado. 

Person to Person: 
One to one, some, 
many. 
New Letter 
Bulletins  
SMS’s 
Intimations 

Series of Workshops. 
• Elders and other 

leaders. 
• Youth  & 

Stewardship 
champions 

Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee 
 

01.10.2016 
 

31.12.2017 
 

R 1 500.00 
Catering 
Venue 
Workshop 
Materials 
 

7. Promoting Christian Values around 
M0ney and discouraging materialism, 
corruption, and living beyond your 
means. 

“Life is not defined by 
what you have, even 
when you have a lot” 
Luke 12:15 
Stop spending so 
much. 
Spending reveals some 
attitudes we have 
about ourselves, our 
security, and our God. 

Person to Person: 
One to one, some, 
many. 
New Letter 
Bulletins  
SMS’s 
Intimations 
 
 

Family Enrichment 
Seminar 

• Presentation & 
Motivation. 

Pastoral Visitations. 
• Families 
• Single Parents 
• Employed 

Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee 
 

01.10.2016 
 

31.12.2017 
 

R 2 500.00 
Catering 
Venue 
Promotional 
material. 
Leaflets 
 
 

8. Impowering church members on 
how to honour God in the workplace 
through good work ethic. 
 

God honours work. So 
honour God in your 
work 
God has ordained your 
work as something 
good. 
“My Father never stops 
working, and so I keep 
working too” John 5:17 
 

Person to Person: 
One to one, some, 
many. 
New Letter 
Bulletins  
SMS’s 
Intimations 
 
 

One Day Work 
• Workers & Group 

Discussions 
Organise Workers Sunday. 

• Preaching on 
honouring God 
with our work. 

• Motivational 
Speaker. 

Donations from 
individuals/Organisatio
ns/Presbytery 
Stewardship Board 
Finance Committee. 

01.10.2016 
 

31.12.2017 
 

R 2 500.00 
Catering 
Venue 
Promotional 
material. 
Leaflets 
 
 

9. To equip congregations to become 
self supportive where  every member  
will grow in interpreting God’s word 
correctly, and are able to discern, 
independently, the guidance of the 
triune missional God in managing 
their finances and other resources 

You own nothing. You 
are simply a steward a 
steward of what God 
has given you. 

      

10. Promote Awareness Campaign, 
branding and encourage churches in 
the same area to share of resources. 
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   MISSION AND DISCIPLESHIP 
 

Report to the Executive Commission of General Assembly 2017 
 
The 2016 General Assembly appointed a new Mission and Discipleship Convener and made a number of 
changes to the committee membership.  I am pleased to report that the committee members have worked 
well together over the past year and picked up where the previous committee left off ensuring vital continuity 
in the work of this very important committee of Assembly.   

 
In the past year, the committee met on 31st August and 1st September 2016 and on the 2nd of November 
2016 and on the 29th and 30th of March 2017.  The members of the committee are: Zama Gebeda, Theo 
Groeneveld, Sheila Hunt, Victor Letuka, Lita Madaka, Lentikile Mashoko, Madoda Mfene, Jabu Ngwenya, Elias 
Simango, Abraham Nkhata, Thembinkosi Nopapaza, Eddie Stopforth and myself.   
 
One of the key tasks of this committee is to address the UPCSA mission priority of developing missional 
congregations.  Like so many other Churches around the world, the UPCSA has answered the call to be 
missional; to rediscover what it means to be the Church.  This means moving away from building an 
institution, and towards growing a movement.  It means moving away from a consumer mentality in our 
spirituality and identity which can be summed up as: “I go TO church for MY benefit”, and towards a 
missional understanding of being a follower of Jesus in which “I AM the church for the benefit OF THE 
WORLD.”  Although this is an over simplification of the issues, these contrasts serve as a helpful tool in 
breaking through some of the long standing views that have frustrated the Church in reaching its potential as 
a redemptive agent in the world.  The truth is that God is already at work in the world and we are called to 
join him in bringing hope, life and love to a world so desperately in need of God’s grace. 
 
The committee divides its work into 5 areas – to INSPIRE, to MOBILIZE, to RESOURCE, to INVEST, and to 
REACH. 
 
1. INSPIRE 
1.1. Missional Congregations Project 

 
The Executive Commission of 2015 approved the creation of a three year project called “The Missional 
Congregations Project” (MCP).  The Rev. Dr George Marchinkowski was appointed to lead the project which 
falls under the work of the Committee. 
Amongst others, the aims of the project are: 
(a) to facilitate the UPCSA’s involvement in Fresh Expressions (SA); 
(b) to encourage (in a deliberate and strategic way) the involvement of ministers and lay leaders 

in regional MSM courses throughout Southern Africa (offering bursaries where possible); 
(c) to produce a resource for UPCSA congregations to assist them to look strategically at their 

future and help them become more missional; 
(d) to provide a research function into contemporary literature and endeavour in the area of 

emerging and missional models of Church including consultation with ecumenical partners; 
(f) to distribute appropriate resources at the instruction of the committee; 
(g)  to seek opportunities to input on this subject at Presbyteries, Associations, PAT Conferences 

and in the INSPIRE Conference. 
 
FRESH EXPRESSIONS and MISSION SHAPED MINISTRY: 
We are pleased to report that the UPCSA is a proud member of the Fresh Expressions (SA) organisation. Here 
we join with the Dutch Reformed Church, the Anglican Church, the Methodist Church, the United Reformed 
Church and the Vineyard Churches. Our General Secretary represents us on the National Board and the Revs. 
M Mfene and GW Marchinkowski represent us on the National working group. 
 
A number of UPCSA members (clergy and laity) across South Africa have completed or are currently 
completing the MSM Course and we have provided bursaries for most of them. The MSM course seeks to 
provide a theological underpinning for Missional Church as well as some practical models for pioneering.  The 
course is run all over South Africa with new courses starting regularly.  It is hoped that MSM courses will be 
offered in Mthatha and the Vaal Triangle shortly. 
 
With encouragement from this committee to expand the Mission Shaped Ministry course into Zimbabwe and 
Zambia, we are pleased to report that the FE team has set up a course in Harare that started running on the 
1st of March 2017.  The plan is also to offer the course in Bulawayo in 2018.  Initial meetings have been held 
in Zambia to offer the course in Lusaka.  It is hoped that this may also happen in 2018. 

 
MISSIONAL RESOURCES: 
We would like to express our thanks to the Rev Dr George Marchinkowski for the most recent article he 
produced as part of his research and work for the Missional Congregations Project, titled ‘What is a Missional 
Congregation?’  This is the third in a series of 4 articles being produced to assist the UPCSA in understanding 
and becoming a missional Church.  Copies of the article have been sent to all congregations in the UPCSA and 
will be made available to all commissioners at the Executive Commission.  The article is commended to the 
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UPCSA for study and discussion.  The first two articles were entitled, “Everything must change.” And “Does 
the answer lie within?”  The final article will be “Thoughts on Leadership and Evangelism in a Missional 
Church”. 
 
The committee is also in the process of finalising a PowerPoint presentation on being Missional that will be 
distributed to all Presbyteries, congregations and ministers for use in workshops and any other forum deemed 
appropriate to aid UPCSA members in understanding what it is to be missional.   
 
NOTE:  Both the Rev Dr George Marchinkowski and members of the committee are available to make 
presentations to presbyteries and congregations.   

 
1.2 UPCSA Missional Church Definition: 
The UPCSA Strategic Plan calls for a clear definition of Missional Church that can be used by Presbyteries and 
congregations in their own strategic thinking and planning.  To this end the committee produced a definition 
in the latter half of 2016 that has been distributed widely within the UPCSA and shared with other FE partners 
and the Council for World Mission.  The committee commends this definition to the Executive Commission and 
encourages all members of the UPCSA to embrace it. 
 
A Missional Church is a sent church, which understands its primary work as witnessing to Christ and 
serving God in the world. 
A Missional Church is shaped by God for the community into which God has placed it. 
A Missional Church is focussed on those who don’t yet know Jesus. 
A Missional Church, empowered by the Holy Spirit, is focussed on working with God in bringing fullness of 
life (involving justice, healing, wholeness and reconciliation) to all the people of the world. 
 
1.3 Missional Leadership 
The Rev Sibusiso Zungu presented a paper on Missional leadership at a consultation hosted by the committee 
for all Presbytery M&D conveners in February 2017.  Below is an adapted extract from his presentation 
comparing Maintenance leadership to Missional leadership.  It serves as another helpful tool in shaping our 
understanding of what it means to move from an institutional/maintenance model of ministry to a 
movement/missional model of ministry: 
 
 Maintenance Leadership       

 Missional Leadership 

The Minister must be present at every meeting 
and event or else it is not validated or 
important. 

The Minister leads a ministry team and 
responsibilities are delegated. 

The Minister is the only one who can offer 
ministry to members of the congregation and 
the wider society 

The Minister equips and releases the people of God 
into multiple ministries within and without the 
congregation  

The Minister provides solutions The Ministers asks questions that cultivate an 
environment that engages the imagination, 
creativity and gifts of God’s people. Everyone must 
be solving problems 

The Minister is ‘celebrity’ The Minister is servant 
The Minister is the peacemaker and conflict 
suppressor 

The Minister makes tension OK and becomes a 
conflict facilitator 

The Minister is the recovery expert – ‘make it 
like it used to be … “in the old days”’ 

The Minister is a cultivator of imagination and 
creativity. 
Change is OK and welcomed 

The Minster functions as manager or maintainer The Minister creates an environment that 
empowers and equips members to serve. 
He/she is a permission giver and facilitator of 
people’s spiritual gifts and imagination. 

 

1.4 Congregation definition and categories 

The 2016 Assembly adopted a definition of the local congregation that was proposed by this committee.  After 
further reflection, the committee would like to make one amendment to the definition by replacing the final 
word ‘finance’, with the word ‘ministry’.  It would then read as follows: 
 
“A congregation (or worshipping community) is a group of people who gather regularly to meet Christ in Word 
and Sacrament, practice mutual care and make disciples in our changing contexts.  They do so while seeking 
to participate with God in the transformation of the world. As communities, they move toward sustainability in 
leadership and ministry.” 
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The reason for this change is to affirm that finances cannot be a determining factor in defining what a 
congregation is.  Of course, resources are essential to any worshipping community, but the scarcity of those 
resources does not mean that a gathering of God’s people cannot be considered a congregation of the UPCSA, 
as long as that gathering meets the definition above.  This has obvious consequences for how we categorise 
congregations in the UPCSA and determine which are to be constituted and which are not, which are to pay 
assessments and which are not, and which are able to commission members to Presbytery and which are not. 
 
Attached to this report as Appendix A is a tabular presentation of the various categories of congregations in 
the UPCSA as amended by this committee based on the definition of a congregation stated above.   
 
This appendix was presented to the 2016 Assembly but was referred back to the committee for clarification, 
particularly with regards to how the different categories relate to one another.  The committee has done 
further work on this and offers the amended Appendix to the Executive Commission for approval. 
 
1.5 Presbytery Consultations 
Over the past 4 years the committee has visited a number of Presbyteries in the UPCSA to facilitate 
workshops on the subject of being missional and to offer support and encouragement to Presbyteries in their 
work of developing missional congregations and planning new worshipping communities.   
 
Consultations are planned to the following Presbyteries in the coming year – Tshwane, Mthatha, Lekoa and 
the Synod of Zambia.  
 
1.6 Conveners Consultation 
As has been mentioned already, the committee invited all Presbytery M&D conveners to a consultation held in 
Gauteng from the 8th to 10th of February 2017.  The purpose of the consultation was two-fold.  Firstly, to 
familiarise the Presbytery Conveners with the work of the Assembly M&D committee so that they could be 
empowered in serving as Presbytery M&D conveners.  Secondly, to engage the Presbytery Conveners in an 
exercise in which they were asked to listen to their context and discern what the needs of their context are.  
The ministry agenda of any congregation cannot simply be determined by the needs of the congregation 
members, but must also be determined by the needs of the community in which the congregation is situated.  
To this end, it is essential that the leadership pay attention or listen to that context and discern what the 
needs of the community are so that the congregation can effectively minister to those needs, as Jesus would 
do.  Every convener was asked to complete a ‘listening to your context’ questionnaire and then report their 
reflections/findings to the consultation.  Attached to this report as Appendix B is a summary of what the 
Conveners presented.  Please take a moment to reflect on what they shared.  The UPCSA must pay attention 
to the realities and challenges of the various contexts (rural, urban, suburban, inner city, poor, affluent etc.) 
across our three countries and this exercise served as a wakeup call for the church to be relevant and 
effective in ministering the love of Jesus to the world.    
 
Also attached to this report in Appendix C is the listening exercise used in preparation for the consultation 
and is commended to all Sessions/Councils as a tool to use when listening to the context that a particular 
congregation finds itself in. 
 
1.6. INSPIRE CONFERENCE 2017 
The Committee affirms the value of the biennial Inspire Conference, the last one being held in 2015, and 
plans to offer another one this year from 20th to 22nd September at the eMseni Christian Conference Centre in 
Benoni.  The theme of the conference will be centred on the 500th anniversary of the reformation and will be 
titled – “Fresh Reformation – Luther went back to scriptural basics, but also used the newly invented printing 
press to bring the scriptures to the masses.  Come and celebrate the great truths of the reformation and 
explore the fresh opportunities our current age offers the church.”  We are planning on inviting two keynote 
speakers and offer electives using modules from the MSM course.  As before, the committee will subsidise the 
costs of the conference with funds from our budget and the CWM allocation so as to minimise the conference 
fees.  The Executive Commission is asked to encourage UPCSA members to attend the conference. 
 
2. MOBILIZE 
2.1  Discipleship 
The committee recognises its role in tasking and resourcing congregations in discipling members.  
Understanding that ‘disciple’ and ‘discipleship’ mean more than simply ‘Christian’ and ‘Church goer’, the 
following areas of work have been identified: learning about the bible, learning life skills and participating in 
courses and ministries to deepen faith.  To this end the committee set the following goals:  

a) Over the next few years to develop one course a year on subjects such as grief, marriage, 
parenting and financial management from a Christian perspective. 

b) Actively promote use of the committee website 
c) Offer a weekend program to congregations for faith formation 
d) Review and promote courses like Alpha. 

 
2.2  Strategic Partnerships between congregations: 
The committee would like to encourage Presbyteries to consider initiating strategic partnerships between 2 or 
more congregations in a given area who are struggling to achieve sustainability.  This model of ministry would 
require congregations to share the ministry/leadership of a Minister.  A sub-committee has been established 
to investigate this matter further and come to the 2018 Assembly with some practical pointers around best 
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practice for Presbyteries who would like to partner congregations.  There are already examples of this in the 
UPCSA. 
 
2.3 The Order of Lay Ministries 

Although the Assembly and Executive Commission have affirmed the value of the Order of Lay Ministries 
(OLM), the committee expresses frustration over the fact that so few have made use of the opportunity to 
grow their ministry skills by joining the Order.  At present there are 36 candidates, all in the process of 
becoming Lay Preachers.  They are all moving through the 5 modules of the Foundations Course that is a 
prerequisite for admission to the Order.   
 
The Executive is reminded that besides Lay Preachers, a member of the UPCSA can join the Order as a 
Children’s Ministry Co-Ordinator, Worship Leader/Choir Director, Youth Pastor and Pastoral Co-
Ordinator/Visitor.   
 
Mrs Eddie Stopforth serves as Administrator of the Order and is available to all those who would like further 
information about how to become a member.  Guidelines outlining the application process are available to any 
interested applicant, minister or Session.  Two official forms have been created. One is for use by a candidate 
including all needed personal information (this is submitted to the relevant Session). The other is a 
mechanism for (a) the Session to submit and recommend the application to the Presbytery and (b) the 
Presbytery to approve the application and pass it on to the OLM administrator for further attention. This 
process is in line with what has been prescribed in the Manual. 
 
Support packs have been prepared to assist congregations. These consist of Job descriptions for the individual 
ministries covered by the OLM (these are being provided as a guide; congregations would of course be free to 
use only whatever is appropriate to their circumstance). In addition, a guide on the interview process, a letter 
of appointment/employment contract (also a guide) and information relating to suitable additional training is 
available.  Various Job descriptions have been created and the committee has decided on further training 
possibilities.  
 
The M&D website (see below) includes support packs (guidelines and job descriptions). The Administrator is 
available to visit Presbyteries on request.   Note that all existing Lay Preachers are to register with the OLM 
and the Executive is asked to instruct Presbyteries to forward the names of the Lay Preachers in their bounds 
to the OLM Administrator as a matter of urgency. 
 
The OLM Administrator was appointed for a 3 year period with funding from a CWM grant.  The Administrator 
is in her final year and the committee will be attending to the matter of the Administrator’s role going forward 
and will report to the 2018 Assembly. 
 
Some questions have been raised about how Church Development Evangelists (CDE) relate to the OLM and 
the simple answer is that since a CDE must be a Lay Preacher, it means that a CDE will also be a member of 
the OLM, not by virtue of being a CDE, but because he/she is a Lay Preacher.  It is important that the 
designation of CDE is related to the project (Church plant) that the person serves, i.e. a CDE is not appointed 
or set apart for life but simply for the duration of the project he/she is appointed to serve.  Once the project 
has been completed the person ceases to be a CDE. 
 
This is different to the evangelism role that some Sessions in the UPCSA designate to certain Elders.  
Traditionally, congregations have commissioned Elders to serve as ‘Evangelists’ and plant new worshipping 
communities.  Such ‘Evangelists’ often have preaching experience but not always specific training.  They are 
accountable to the congregation that commissioned them.  Some practices with this tradition have been 
perceived as problematic, i.e. being set apart by the congregation and not the Presbytery and also by the 
wearing of clerical collars.  The committee will be researching this matter in more detail and will report on a 
way forward to the 2018 Assembly.  It is envisaged that the role of the ‘Evangelist’ may well be included in 
the Order of Lay Ministries in the future. 
 
2.4  New church plants in the UPCSA 
At the end of 2016 the committee offered grants of R20 000 each to congregations or Presbyteries who had 
started new worshipping communities.  These Initialize Grants were intended to encourage church planting in 
the UPCSA.  We are pleased to report that we received 19 applications and were able to offer 11 grants.  
Attached to this report is Appendix D which provides, in tabular format, the details of the 11 church plants.  
Each of the committee members have been tasked to follow up with these 11 projects/communities to learn 
how they are progressing and a report will be presented to the 2018 Assembly.  The committee plans to offer 
5 more initialize grants in 2017.  Application forms will be distributed in the latter half of the year.   
 
The Executive is asked to encourage congregations and Presbyteries to find innovative ways to plant new 
worshipping communities and to share those stories with the UPCSA through the M&D committee. 
 
It is hoped that a brief video on one of the new church plants will be presented at the Executive Commission 
to celebrate the work of the Spirit in this regard. 
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2.5  Evangelism 
The committee affirms that all followers of Jesus (disciples) are called to witness to the Lordship of Jesus 
(evangelize).  However, many members of the UPCSA feel ill equipped to fulfil this calling.  To address this the 
committee would like to commend to the UPCSA the course written by the Rev Theo Groeneveld entitled, 
‘Broadcast – A bible study on evangelism’, to be used as study material in groups and at workshops to help 
equip members with the tools and confidence to witness about Jesus to others. The course is available free of 
charge on the committee’s website. 
 

3.  RESOURCE  
3.1.  Mission Study trip to the Synod of Mizoram 
In November 2016 a team of 4 ministers from the UPCSA were privileged to undertake a week’s long mission 
study trip to the Synod of Mizoram in the Presbyterian Church of India.  The team consisted of myself, the 
General Secretary (Rev Lungile Mpetsheni), the previous M&D convener (Rev Dr George Marchinkowski) and 
the Rev Boitumelo Gaborone.  We were greatly encouraged and inspired as we learned of the history of the 
Mizo people and how the Gospel first came to be preached and received in Mizoram.  How, over a period of 50 
years, the entire Mizo population converted to faith in Jesus.  We visited the Synod Office and learned of the 
Missions program overseen by the Synod Missions Board.  We were also encouraged to see that the mission 
spirit still burns bright amongst the members of the Church in Mizoram and that the call into mission work is 
on the top of the agenda of the Synod of Mizoram.  We met with missionaries and trainers and learned how 
people are prepared for the mission field.  The visits to the Theological College and Missionary Training Centre 
were enlightening and most informative.  We were moved to discover what a large portion of the population 
attend worship regularly and also how Christian Education is undertaken in the local congregations.  Worship 
is robust.  It was a blessing to be amongst fellow Presbyterians and see that although we are separated by 
distance, culture, language and custom, we belong to the same Christian family.  It is hoped that a reciprocal 
visit might be organised so that the Church in Mizoram may be encouraged and inspired as they learn about 
the UPCSA and the diverse nature of our contexts and how ministry has taken shape across our three 
countries. 
 
I have put a presentation together with videos and photographs and would be happy to share a presentation 
on the trip with any Presbytery or congregation who are interested. 
 
3.2. Website  
The Committee’s website has been updated and continues to be a major resource offered to the UPCSA.   

www.upcsa-mad.org.za 
 
Members of the UPCSA are encouraged to use the website and contribute resources towards it.    
 
3.3  Participation in ecumenical conferences and consultations 
The attention of the Executive Commission is drawn to the fact that the members of the committee represent 
the UPCSA at various ecumenical conferences and consultations in an attempt to keep abreast of 
developments around the world and locally regarding mission and discipleship.  This includes the CWM Africa 
Region Member’s Forum held recently in Bulawayo, the upcoming CWM Evangelism Conference being held in 
May in Johannesburg, the interdenominational Missional Church Conference being held in May in Stellenbosch 
and the International Fresh Expressions Conference being held in September in London.   
 
4.  INVEST 
4.1.  Grants in aid of Stipend and support of CDEs 
The Committee provides Grants in aid of Stipend to congregations of the UPCSA in all three countries.   The 
budgets for the next financial year will be: R260 000 for Zambia, R170 000 for Zimbabwe and R 300 000 for 
South Africa. 
 
The Committee also supports the work of Church Development Evangelists with grants.  Budgets for the next 
financial year are R150 000 for Zambia, R150 000 for Zimbabwe and R80 000 for South Africa.  
 
4.2.  Minimum Stipends for 2018 

The committee needs to clarify a few matters when it comes to the minimum stipend scales.  Firstly, the 
scales below are NOT the recommended stipends for the UPCSA, but simply the MINIMUM, i.e. congregations 
may not pay less than these figures but are encouraged to pay more.  Presbyteries are also able to set their 
own minimum stipend scales as long as they are higher than the Assembly scales.  Secondly, these scales are 
for stipends, not salaries, and so do not reflect the full remuneration package that ministers receive.  Thirdly, 
all stipends are subject to deductions such as income tax, pension contributions and UIF and so the figures in 
the scales are the gross stipend figures before deductions, not the net figures after deductions.   
 
After consulting with the Synod of Zambia and the Presbytery of Zimbabwe the committee is proposing a 7% 
increase for the South African and Zambian scales and no change for Zimbabwe.  Below are the proposed 
minimum Stipends for 1 January – 31 December 2018: 
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Zambia  2017  2018 
0 – 5 years ZK 3 090 ZK 3 300 
6 – 15 years ZK 3 340 ZK 3 500 
16 – 25 years ZK 3 600 ZK 3 800 
26 – 35 years ZK 3 890 ZK 4 100 
35 years +  ZK 4 205 ZK 4 400 
   
   
Travel Allowance: ZK 300 ZK 300 
Pulpit  ZK 300 ZK 300 
   
   
Zimbabwe 2017  2018 
0 – 5 years US$ 840 US$ 840 
6 – 15 years US$ 907 US$ 907 
16 – 25 years US$ 980  US$ 980 
26 – 35 years US$ 1 060 US$ 1 060 
35 years +  US$ 1 140 US$ 1 140 
   
   
Travel Allowance: US$ 150 US$ 150 
Pulpit  US$ 50  US$ 50 
   
   
South Africa 2017  2018 
0 – 5 years R 7 500 R 8 000 
6 – 15 years R 8 130 R 8 600 
16 – 25 years R 8 780 R 9 300 
26 – 35 years R 9 485 R 10 000 
35 years +  R 10 240 R 10 800 
   
   
Travel Allowance: R 5 900 R 6 200 
Pulpit Supply: R 500  R 500 

 
 
4.3 Property Grants 
After the 2016 Assembly the committee felt strongly that property grants still have an important role to play 
in encouraging the growth of congregations.  The policy of the committee has always been that grants only be 
given for the purchase of a property and/or the construction of a primary worship venue, i.e. that the grants 
are not intended for maintenance of buildings or for mission houses or second buildings on church properties.  
The committee asks for the Executive to affirm this policy and note that R80 000 has been set aside in the 
budget for this purpose. 
 
4.4  Initialize Grants 
The committee was deeply encouraged by the response of the UPCSA to the initialize grants offered at the 
end of 2016.  As was mentioned earlier in the report, the committee was able to provide 11 grants to the total 
value of R200 000.  With the funding from CWM the committee plans to offer 5 further initialize grants for the 
2018.  Application forms will be distributed in the latter half of 2017. 
 
4.5  Bursaries 
The committee feels it is important to offer bursaries to members of the UPCSA who would like to take 
courses accredited by the committee in the area of missional theology and praxis.  Members of the UPCSA will 
qualify for 50% bursaries for the following courses until the budget allocation is exhausted: MSM, Missional 
courses with the Centre for Contextual Ministries at the University of Pretoria and through Ekklesia at the 
University of Stellenbosch.   
 
5.  REACH 
5.1. Support for a Mission Organisation  
It has become customary for our committee to showcase the work of a Missionary Organisation every second 
year. From 2012 to 2014, we showcased the International Sailors Society. From 2014 to 16, Africa Enterprise 
was our focus. From the 2016 Assembly to the next it is the Bible Society in each of the three countries in 
which we are present. We call all Presbyterians to support the Bible Society in cash, service and participation. 
We will circulate printed matter at the Executive Commission. 
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5.2. October is Mission Month 
The committee is again delighted with the positive response it received to the resources prepared for Mission 
Month, October 2016.  The Committee is therefore again developing resources for October 2017, but on this 
occasion will be collaborating with the Priorities and Resources Committee on the theme of the 500th 
anniversary of the Reformation.   
 
The Committee encourages Presbyteries to arrange Pulpit Swaps and Associations to organise Revival services 
during October this year.  The Committee wishes to record its thanks to the Rev. Theo Groeneveld for his hard 
work as well as to the many ministers who contributed Daily devotions for all the days in Mission Month.  A 
series of Sermon outlines have been prepared and is attached to this report in Appendix E. 
 
A word of thanks 
Finally, as Convener, I would like to express my sincere thanks to the committee members for their 
enthusiasm, commitment and contribution to the work of the committee.  A special word of thanks to Eddie 
Stopforth who serves as secretary of the committee and, amongst other matters, administrates the payments 
of grants.  A word of thanks also goes to the Central Office finance department, notably Bester Mahlangu, for 
the efficiency shown in processing grant payments.  The committee also thanks George Marchinkowski for his 
continued efforts in assisting the committee to think missionally and in identifying and producing resources on 
the missional church.  Finally, to express thanks to the General Secretary, Lungile Mpetsheni, for his 
uncompromising support for the work of this committee. It is a pleasure to serve as Convener alongside all 
these faithful servants of God. 
  
CHRISTOPHER JUDELSOHN 
CONVENER 
 
PROPOSALS 
 
1. The Executive Commission receives the report. 
 
2. The Executive Commission notes and gives thanks for the growth in the Mission Shaped Ministry Course 

across South Africa, Zimbabwe and soon, Zambia; and commends the course to all members of the 
UPCSA. 

 
3. The Executive Commission notes the article produced under the Missional Congregations Project entitled, 

‘What is a missional congregation’? and commends it to Sessions/Councils for study. 
 
4. The Executive Commission : 

(a) notes the definition of a Missional Church for the UPCSA 
(b) instructs all Assembly committees to study the definition and align their work and goals with it. 
 

5.  The Executive Commission commends to all ministers the section 1.3 of the report on Missional 
leadership for study and reflection. 

 
6. The Executive Commission: 

(a) approves the amendment to the definition of the congregation as contained in the report, and 
(b) approves the amendments to the categories of congregations in the UPCSA as contained in 

Appendix A to the report. 
 
7. The Executive Commission encourages the Mission and Discipleship Committee in its continued efforts of 

consulting with Presbyteries and offering support and advice on being missional. 
 
8.  The Executive Commission 

(a)  notes the successful Presbytery M&D Conveners consultation held in  February 2017, and 
(b)  commends to the UPCSA for study and reflection the reports from the various conveners on the 

contexts of the presbyteries contained in Appendix B to this report 
(c)  commends to sessions/councils the ‘Listening to your context’ document for use in better 

understanding the needs of the community in which their congregation is situated. 
 
9.  The Executive Commission notes the dates and theme of the 2017 Inspire Conference and encourages all 

members of the UPCSA to consider attending the conference. 
 
10. The Executive Commission encourages presbyteries to consider initiating strategic partnerships between 

2 or more congregations in a given area who are struggling to achieve sustainability on their own.   
 
11. The Executive Commission: 

(a) calls on all lay persons active in ministries in the Church to consider joining the Order of Lay 
Ministries; 

(b) encourages Sessions and Church Councils to familiarise themselves with the rules and procedures of 
the Order and to identify lay leaders within their congregations who could become members of the 
Order; 

(c) encourages Sessions and Church Councils who have already appointed lay leaders to ministry 
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positions included in the OLM to consider assisting these persons to apply to become members of 
the OLM; 

(d) instructs Presbyteries to forward the names and contact information of all Lay Preachers within their 
bounds to the OLM Administrator by 31 August 2017. 

 
12. The Executive Commission notes the study being undertaken by the committee on the role, place and 

future of congregation commissioned evangelists. 
13.  The Executive Commission celebrates the new church plants in the UPCSA as outlined in Appendix D of 

the report and encourages congregations and Presbyteries to find innovative ways to plant new 
worshipping communities and to share those stories with the UPCSA through the M&D committee. 

 
14.  The Executive Commission commends the course ‘Broadcast – a bible study on evangelism’ to the UPCSA 

as a tool for equipping members in the task of witnessing to others about Jesus. 
 
15.  The Executive Commission notes the mission study trip undertaken to the Synod of Mizoram and 

instructs the Ecumenical Relationships committee to investigate the possibility of a reciprocal trip by a 
delegation from the Synod of Mizoram to the UPCSA. 

 
16.  The Executive Commission notes the various interdenominational conferences and consultations that 

members of the committee attend on behalf of the UPCSA. 
 
17. The Executive Commission sets the minimum Stipends, monthly travel allowances and pulpit supply fees 

for Zambia, Zimbabwe and South Africa as outlined in section 4.2. of the report. 
 
18.  The Executive Commission affirms the committee’s policy in offering property grants as outlined in 

section 4.3 of the report. 
 
19. The Executive Commission resolves: 

(a) to designate the month of October “Mission month” for congregations within the UPCSA for the 
fourth consecutive year;  

(b) that the sermon themes and outlines found in Appendix E to the report may be used by preachers 
during “Mission month” and distributes these to all ministers and Session/Council Clerks of 
congregations of the Church. 

 
20. The Executive Commission encourages its members to support the Bible Society in all ways possible. 
 
21. The Executive Commission commends the committee’s website (www.upcsa-mad.org.za) to all members 

of the UPCSA as a valuable ministry resource. 
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APPENDIX A 

CATEGORIES OF CONGREGATIONS 

 Outstation 

Can become a developing 
congregation, but does 

not have to 

New Worshipping 

Community 

A brand new work that 
can become a 

developing 
congregation 

Developing 

Congregation 

Works towards 
sustainability in 

leadership and ministry 

Calling 

Congregation 

Is sustainable in terms 
of leadership and 
ministry and is 

working towards 
planting a new 
worshipping 
community 

Is it an entity in its 
own right?  Who has 
oversight? 

No, it's under a Session of 
a congregation who 
appoint elder(s) to be 
responsible 

No, it's under a  
session or a 
Presbytery committee 

Yes. It can have a 
session and stewardship 
body. 

Yes. It has a session 
and stewardship body. 

Who can serve this 
congregation? Does it 
have a right to call? 

The minister, probationer 
or Interim Moderator 
(I.M.) of the parent 
congregation. Often a 
local elder who is a lay 
preacher helps. No right 
to call. 

A CDE or the minister, 
probationer or Interim 
Moderator (I.M.) of the 
parent congregation or 
Pby Committee. No 
right to call. 

An appointed Minister or 
I.M.  
Also a CDE or Stated 
Supply (both under 
oversight of IM). No 
right to call. 

An appointed or called 
minister. Has the right 
to call. (Can have 
Stated Supply or CDE 
appointed by 
Presbytery)  

Can this congregation 
receive financial 
assistance? 

Yes Yes Yes No. If it needs financial 
assistance it must be 
Developing. 

Who represents it at 
Presbytery? Can it 
send commissioners 
who vote? 

Represented by parent 
congregation. Can't send 
commissioners. 

Represented by parent 
congregation or 
Committee. Can't send 
commissioners. 

When it has a Session 
it’s represented by its 
commissioners. 
Otherwise by its IM. 

It's represented by its 
commissioners. 

Does it have a 
session, elders and 
stewardship body of 
its own? 

No, the parent 
congregation handles this. 

No, the parent 
congregation / Pby 
Comm handles this. 

Yes it can. Often this is 
a work in progress (i.e. 
leaders are being 
trained) 

Yes 

How are finances 
handled? 

Thru the stewardship 
body of the parent 
congregation who appoint 
local helpers 

Thru the Pby Comm or  
stewardship body of 
the parent 
congregation who 
appoint local helpers 

By the stewardship 
body.  

By the stewardship 
body.  

What documents does 
it sign upon 
commencement? 

None Statement of Intent  
Appendix A(2) 

Statement of Intent  
Appendix A(2) 

The Constitution of the 
UPCSA. 

Minimum 
Requirements 

A place to meet 
A core group of 
worshippers 

A place to meet, 
A core group of 
worshippers, 
The potential to 
become a sustainable 
congregation 

A place to meet. 
Min 25 members. 
A group of leaders who 
could become elders and 
managers.  

A place to meet. 
Min 25 members. 
A Session & 
Stewardship body. 
Able to meet the costs 
of ministry, 
assessments etc to the 
satisfaction of the 
Presbytery. 

Pays Assessments? No No Yes Yes 

How would it lose its 
designation? 

Presbytery or the parent 
deems the work to be 
stagnant and not 
sustainable. 

Presbytery or the 
parent deems the work 
to be stagnant and not 
sustainable. 

If membership dwindles 
below 25, or its venue is 
not viable or it is unable 
to meet the costs of 
ministry. 

If membership 
dwindles below 25, or 
its venue is not viable 
or it is unable to meet 
the costs of ministry. 
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APPENDIX B 

MISSIONAL PICTURE OF YOUR CONTEXT 

From the general to the particular. 

What are the needs, where are the opportunities? 

1) What is the ‘story’ of the community you are in?  What has shaped its history? 

________________________________________________________________ 

a. What hardships and difficulties are people facing? 

i. Economic 

_______________________________________________________ 

 

ii. Social 

_______________________________________________________ 

 

iii. Emotional 

_______________________________________________________ 

 

iv. Spiritual 

_______________________________________________________ 

b. What do people most value? 

__________________________________________________________ 

c.What about demographics: 

i. Age 

_______________________________________________________ 

ii. Cultural diversity 

_______________________________________________________ 

iii. Urban/rural/inner city/other 

_______________________________________________________ 

 

2) Produce a map (sketch on a separate page) of your community indicating places where people gather 

and the places of greatest need. 

 

a. Where do people in the community meet? 

__________________________________________________________ 

 

b. What opportunities are there to connect with people? 

__________________________________________________________ 

 

c.What are the greatest needs of the people? 

__________________________________________________________ 

 

d. What acts of service will bring Jesus to the community? 

__________________________________________________________ 

 

3) What are the ways/means by which people are already being reached with the Gospel? 

________________________________________________________________ 

 

4) What have I learned from this exercise? 

________________________________________________________________ 
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APPENDIX C 

INITIALIZE GRANTS 2016 
 

 
PRESBYTERY/ 
CONGREGATION 

PROJECT NAME PROJECT PURPOSE OUTCOME OF APPLICATION 

1. Presbytery of 
Tshwane 

Orchards Presbyterian 
Church 

Planting of a new 
congregation to serve the 
community around the 
Orchards, Chantelle, 
Clarina, Minapark, Annlin, 
Pretoria North and 
Amandasig 

Full grant of R20 000 subject to 
greater liaison between project 
leaders and M&D Committee of 
Presbytery of Tshwane 
Require 6- and 12-month report 

2. Chama 
Congregation, 

M’Chinga Presbytery 

Dungulungu Revival 
Crusade 

Two crusades and 
evangelism activities to the 
community of Dungulungu 
Village, one of the most 
remote areas of Zambia 
where is currently no 
Presbyterian church; 
identification of leaders to 
carry on the work 

Full grant of R20 000 
Require 6- and 12-month report 

3. Kanyama 
Presbyterian Church, 
Lusaka 

Munali Presbytery 

Garden House Church 
Planting 

Building awareness in the 
Garden House area by 
distributing bibles (which 
are very expensive in 
Zambia) and educational 
flyers; training of 
evangelists & identification 
T-shirts with a view to 
establishing a new branch 
in that area 

Full grant of R20 000 
Require 6- and 12-month report 

4. St Mungo’s P/C 
eGoli Presbytery 

CreateTime Daily 3-hour painting 
session for Christians & 
non-Christians alike, in the 
church premises, for 
fellowship, stress relief and 
building a community. 
Materials & instruction and 
refreshments are provided 
but participants pay a small 
fee per session. 

Full grant of R20 000 
Encouraged to strengthen bond 
with Session/ congregation for 
regular encouragement and 
support 
Require 6- and 12-month report 

5. Garden Presbyterian 
church, Lusaka 

Kabanana Preaching 
Station 

Establish new preaching/ 
worship station and Sunday 
School; conduct door-to-
door evangelism and 
identify leaders to carry on 
the work 

Full grant of R20 000 
Require 6- and 12-month reports 

6. Tiya Soga Memorial West Coast 
Presbyterian Church 

Start new worshipping 
communities in Vredenburg 
and Malmesbury, with 
support from Tiya Soga 
Memorial, and build the 
new communities to 
becoming sustainable 

Full grant of R20 000 
Require 6- and 12-month reports 

7. Sunnyside-Mutoko 
UPCSA 

Presbytery of Zimbabwe 

Sunyside-Mutoko 
UPCSA 

Transfor life of youth using 
music ministry and sports 
ministry to bring the gospel 
and the light of Christ 
through fellowship; bridge 
the gap between youth in 
the Church and youth in 
the community. Equiping 
youth forministry as youth 
evangelists, youth workers, 
youth counsellors and 
youth disciples. 

Full grant of R20 000 
Require 6- and 12-month reports 

8. Kubatana Uniting 
Presbyterian Church, 
Mvurwi 

“Farming God’s Way” Establish & expand farming 
projects as platforms for 
witnessing; provide 

Initial grant of R10 000 
Further support dependent on 6 
month report on development of 

233



Presbytery of Zimbabwe agricultural training and 
encourage good 
stewardship of the 
environment; income & 
employment generation 

worshipping community 

9. Mhondoro UPCSA 
(Chitemere Station 

Presbytery of Zimbabwe 

“Channels of hope” Poultry project centred in 
the community around the 
Chitemere Secondary 
School; community badly 
impacted by HIV/AIDS. 
Encourage compassion & 
sharing of resources within 
the community 

Initial grant of R10 000 
Further support dependent on 6 
month report  on worshipping 
community 

10. UPCSA – Solwezi 
Central, North-
Western Province, 
Zambia 

Copperbelt Presbytery 

Poultry Outreach to unemployed 
women and youth to 
evangelise, empower and 
combat spread of 
HIV/AIDS; encourage 
sharing of good practice 
within community 

Initial grant of R10 000 
Further support dependent on 6 
month report on development of 
worshipping community 

11. Bwacha 
Congregation 

Presbytery of Copperbelt 

Poultry broiler rearing Empowerment project for 
women and youth both in 
the congregation and 
surrounding community; 
provide capital, skills & 
nurturing in a Christian 
environment 

Initial grant of R10 000 
Further support dependent on 6 
month report on development of 
worshipping community 
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APPENDIX D 
 

OCTOBER – MONTH OF MISSION. 
 
Past Months of Mission: 
2014 – Focus on Philip in book of Acts 
2015 – Lessons from the Church in Antioch 
2016 – Jesus' interactions with people especially with women 
 
Reformation, Kingdom, Wine and Wineskins 
The preaching series and Daily Readings for October concentrate on Jesus' teachings about the Kingdom of 
God, particularly the parables of the kingdom and, in particular, the image of wine and wineskins. The Gospel 
is always “new wine” - the love and grace it reveals are so transcendent that it can speak to all times and 
cultures. We need new wineskins to bring this wine to our rapidly changing world. The Kingdom Jesus 
describes and that is demonstrated in the the New Testament is a vibrant missional vehicle – it is the 
wineskin. All of this points towards the significance of the Reformation and the 500th anniversary of Luther's 
significant act at Wittenburg – a new wineskin was needed – which is why the Sundays will focus on the “five 
Sola's” of the Reformation – they represent the wine and the Kingdom is the wineskin. 
All devotion writers are asked to write their devotions on the verses for the day with a Missional Mindset i.e.  
- What do these verses say about God's Kingdom as a new wineskin? 
- What are the missional aspects of this passage? 
- What Reformation is needed in our souls as we look at these verses? 
The Sermon series is as follows 

 
8. Sunday 1 Oct – 1Jn4:9-12 Sola Gratia 

The Hebrew word – chêsed - “loving-kindness” is the word that most consistently reflects God's 
grace. 
The Septuagint (Greek Translation of the Hebrew OT) translated it as mercy. 
The New Testament uses the word “grace”... 
Norman Snaith, a famous OT theologian, indicates that chêsed is never separated from God's 
righteousness and that those He loves are called to repent – but when we could not live up to His 
righteousness, God made a plan. Snaith said the following about chêsed: “The word stands for the 
wonder of his unfailing love for the people of his choice, and the solving of the problem of the relation 
between his righteousness and his loving-kindness passes beyond human comprehension.” 
John describes God's love but one can't help but wonder if he would have used chêsed instead of 
agape if he could have mixed his languages. 
Look at what God's Love – Loving-Kindness – Grace does: 
1. It takes the initiative – God shows His love to us long before we do anything for Him (We are 
undeserving) 
2. It gives – God sent His Son into the world so that we could live (He showed us what God is like – 
John 10:10) 
3. It sacrifices – God sent His Son to be an atoning sacrifice. (at-one-ment is how God makes us one 
with Him) 
4. It transforms us – We can love and become agents of grace. 
 

9. Sunday 8 Oct – Col.1:15-22 Solus Christus 
For an intro one could talk about heroes – Paul's portrayal of Christ is heroic. 
Isn't it interesting that so many of our hero stories are just echoes of Christ's selfless sacrifice... 
The Passage makes five clear points about Jesus: 
1- That He reveals the fullness of God  
2- Creation is through Him and for Him and sustained by Him.  
3- He is the head of the Church  
4- by virtue of His victory over death He has supremacy  
5- He has achieved reconciliation for us.  
The Colossians were threatened by two kinds of false teaching: 
- Legalism – you were saved by observing the law (circumcision, kosher food, etc) 
- Gnosticism – a philosophical movement that required you to possess “hidden” knowledge 
Paul makes it clear – Christianity isn't about rules or philosophies – but about a Person. 
He portrays Jesus as Lord, Saviour and Redeemer. 
Our understanding is Jesus had to be fully human to take our place and fully God to overcome sin, 
death & Satan 
We were alienated from God – but Christ offered Himself for us. 
 

10. Sunday 15 Oct – Rom.1:16-17 Sola Fide 
This is part of Paul's introduction to his letter 
He is planning to go and preach in Spain and he wants the church in Rome to support him. 
So, instead of giving a reference to himself (a CV), he explains his message (his Manifesto). 
In the body of His letter he will explain: 
- All have sinned 
- The wages of sin is death 
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- Jesus died in our place and gave His Spirit to us so that we could be children of God and have 
eternal life 
- It is up to us to hear the message and respond in faith. See Rom10:5-17 
Faith in Him is a gift from Him and a response to what He has done for us and so our faith does not 
earn us any merit. We can only respond in simple trust.  
Look at Ephesians 2:1-10, especially v.8-9. What does “Salvation by Faith Alone” mean to you and 
why it is important to believe this? What would the impact be if we could add something that we did 
to the process of salvation? 
So what is Paul saying: 
1. There is a gospel (good news) and it can save. 
2. This gospel is received in faith and trust.  
3. There is no other way. 
 

11. Sunday 22 Oct – Luke 24:25-32 Sola Scriptura 
Give the background: 2 disciples - possibly a married couple (Clopas4 and Mary (Jn19:25)) are 
walking home  
  - They were followers of Jesus. His death and then the rumours of His missing body traumatised 
them. 
Jesus walks with them.  
Spends a significant part of His resurrection day with an unknown couple.  
(If I was His publicity agent, I would have had Him visiting the temple, Herod's palace and other 
public places) 
Why spend 5-6 hours with people we never hear of again? 
It seems He wanted to establish the power of His Word. 
Watch what He does: 
- He states that the Scriptures are their guide 
- He explains the Scriptures 
- It sets their hearts on fire – this is the work of the Spirit.  
Reading the Scriptures did the same for Luther…. 
And the same can happen to us.  
We must learn to lean on the truths of Scripture when our world feels like its falling apart. 
Other passages that talk about Scripture: 2Timothy2:15; 1Timothy4:13; 2Timothy3:15; 
Hebrews4:12; 2Timothy3:16 
 

12. Sunday 29 Oct – Romans 11:33-36 – Soli Deo Gloria 
Bach signed all his compositions JSB (Johan Sebastian Bach) and SDG (Soli Deo Gloria) 
The the word “one” in the Shema, “Hear O Israel, The LORD our God, the LORD is one” (Deut6:4) 
also means “only.” It is God alone, who deserves all the honour and glory. In the New Testament Paul 
articulates it clearly too: God is the Source (from), the means (through) and the destination (to) of all 
things(Rom11:36). In 1Cor10:31 he reminds us:  “So whether you eat or drink or whatever you do, 
do it all for the glory of God.  
Romans 11:33-36 is a Doxology – an exclamation of praise 
It comes after Paul has articulated the great doctrinal truths of our faith and celebrated Christ and the 
Holy Spirit. 
He makes the following important points: 
* God's ways are greater than our ways (after 11 chapters of intricate doctrine we have only scraped 
the surface) 
* God is not in our debt at all – there is nothing we can do to add to our salvation 
* He is the source (from), He is the means (through) and He is the destination (to) 
* The Glory is His 

 
Date Reading Desc 

Sun 1 1Jn4:9-12 Sola Gratia 

Mon 2 Mt.9:9-17 Levi's unique outreach programme (also Mt.4:7-10) 

Tue 3 Mt.4:23-25 The power and reach of the King His Kingdom. 

Wed 4 Mt.5:1-10 A really surprising Kingdom and its King. 

Thu 5 Mt.9:35-10:1 Kingdom activities, compassion, urgency and call 

Fri 6 Mt.10:5-16 The proclamation of the kingdom 

Sat 7 Mt.16:13-19 Keys of the Kingdom 

Sun 8 Col.1:15-22 Solus Christus 

Mon 9 Mt.13:1-9 Kingdom Parable#1 – Seeds and Sower 

Tue 10 Mt.13:24-30 Kingdom Parable#2 – Wheat and Tares 

4  The discrepancy between Clopas (John) and Cleopas (Luke) should not be a concern. Luke is a Greek and 
John a Jew. It is easily understandable that they spelled the name differently.  
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Wed 11 Mt.13:31-33 Kingdom Parable#3 – Mustard and Yeast 

Thu 12 Mt.13:44-45 Kingdom Parable#4 – Treasure and Pearls 

Fri 13 Mt.13:47-51 Kingdom Parable#5 – The Net 

Sat 14 Mt.13:52 Kingdom Parable#6 – Treasures new and old 

Sun 15 Rom.1:16-17 Sola Fide 

Mon 16 Mt.11:2-6 Examples of the Kingdom#1 – Comfort for John 

Tue 17 Act2:41-47 Examples of the Kingdom#2 – The first congregation 

Wed 18 Act4:8-14 Examples of the Kingdom#3 – Preaching, Healing and Power 

Thu 19 Act11:19-26 Examples of the Kingdom#4 – Crossing boundaries in Antioch 

Fri 20 Act16:29-34 Examples of the Kingdom#5 – An earthquake and a lifequake 

Sat 21 1Thes.1:2-10 Examples of the Kingdom#6 – A transformed community 

Sun 22 Lk.24:25-32 Sola Scriptura 

Mon 23 Mt.6:9-13 A Kingdom Prayer – Our Father 

Tue 24 Mt.6:9-13 A Kingdom Prayer – Who art in Heaven - Hallowed 

Wed 25 Mt.6:9-13 A Kingdom Prayer – Thy Kingdom Come, Thy Will on earth as heaven 

Thu 26 Mt.6:9-13 A Kingdom Prayer – Give us our daily bread 

Fri 27 Mt.6:9-13 A Kingdom Prayer – Forgive us as we forgive 

Sat 28 Mt.6:9-13 A Kingdom Prayer – Lead us not into temptation, but deliver us 

Sun 29 Rom.11:33-36 Soli Deo Gloria 

Mon 30 Rom.14:17-18 A different Kingdom…. 

Tue 31 Mt.18:1-4 Greatness in the Kingdom 
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RECORDS 
 
Report to Executive Commission 2017 
 
The General Assembly of 2016 agreed that the following books, for which apologies for non-submission 
had been tendered at the General Assembly, might be attested on their presentation at Tiyo Soga House, 
before the Executive Commission of 2017: 
 

 Presbyteries: Copperbelt, eGoli, Mthatha, M’chinga and Tshwane; 
           Committees:  Church Office Committee, Communications Committee. 
 
The General Assembly also agreed that the minute book of the Synod of Zambia might be so attested 
after a minute book had been obtained and the loose pages of minutes which had been submitted to the 
General Assembly had been pasted into the book. 
 
The minute book was obtained, the pages were pasted in and the book was returned to the Synod for 
checking and signing. This book was subsequently re-submitted for attestation. 
 
The Presbytery of Tshwane also submitted a minute book, but the final set of minutes in that book was 
incomplete as a new book had been started which had not been submitted. The Presbytery has been 
requested to submit the new book as well. 
 
As reported to the General Assembly the following books were not submitted, and no apology was 
tendered at the time:   

Presbyteries: Central Cape and Drakensberg;  
 Committees: Church and Society, Church Associations, Education and Training, 
           Faith and Order, Priorities and Resources, Stewardship Committee; 

Synods: JH Soga. 
 
Subsequent to the Assembly the Presbytery of Drakensberg apologised for not submitting their book. The 
designated commissioner had suffered a bereavement, the alternate commissioner had stepped in at the 
last minute and the book was forgotten in the process.  
 
The above means that the following fifteen books were not and have not been attested: 

Presbyteries (6): Central Cape, Drakensberg, Copperbelt, eGoli, Mthatha, M’chinga; 
Committees (8): Church Office Committee, Church and Society, Church Associations,  

                      Communications Committee, Education and Training, Faith and  
   Order, Priorities and Resources, Stewardship Committee;  
       Synods (1): JH Soga. 
 
Presbyteries, Synods and Committees are reminded that their minute books should be submitted 
annually for scrutiny and attestation. 
 
Work on a proposal concerning a possible new process for scrutiny and attestation of the minute books of 
the above bodies is still underway. It is hoped that a proposal will be ready for the Executive Commission 
 
E M WHITE                                                                                  
RECORDS COMMITTEE 
 
PROPOSAL 
 
1. The Executive Commission receives the report. 
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