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UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
12TH GENERAL ASSEMBLY 2016 

FIRST DRAFT AGENDA 
Saturday 9th July to Friday 15th July 2016 

 
(Theme: “A SPIRIT DRIVEN CHURCH”) 
 
SESSION TIME   EVENT                ESTIMATED  
                DURATION 
Saturday 9th July 2016 
SESSION 1 09h00   Registration and Arrival  
  13h00  LUNCH       60  
    Registration Continues   
  15h00  Constituting Service (St. George’s Church)    120 
     Welcome 
     Public Worship 
     Roll of Commissioners 
     Induction of Moderator 
     Retiring Moderator’s Address 
     Vote of Thanks to the Retiring Moderator 
     Announcement (Call for Notices of Motion) 
  17h00  Compulsory Orientation of all Commissioners    
    Compulsory Orientation of all Insaka Group  Facilitators   
  19h00  SUPPER 
 
Sunday 10th July 2016 
SESSION 2 07h00  BREAKFAST       60 
  09h00  General Assembly Service             120 
     Public Worship 
     Moderator’s Address 
     Introduction of Chaplains 
     Holy Communion 
     In Memoriam Minutes 
     Final Call for Notices of Motion 
  11h00  TEA  
 
 
SESSION TIME   EVENT            ESTIMATED  
             DURATION 
 
SESSION 3 12h00  BUSINESS SESSION       60 
     Welcome and local arrangements 
     Assembly Business Committee  
     Records Committee 
     Nominations committee (Preliminary Report) 
     Clerk of Assembly (Incl. Changes in Ministry,   
     Overtures and Petitions) 
     Call for Nominations (Mod Designate and Court   
     of Assembly)  
 
   13h00  LUNCH      60 
 
SESSION 4 14h00   LISTENING SESSION 1         120 
     General Secretary      30 
     Working Group on Associations  20  
     Church Office      30 
     Finance           20 
     Pension Fund    10 
     Court and AARP           10 
 
  16h00  TEA      30 
 
  16h30  INSAKA SESSION 1             90 
     General Secretary 
     Working Group on Associations 
     Church Office 
     Finance 
     Pension Fund 
     Court and AARP 
 
  18h00  SUPPER         60 
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SESSION TIME   EVENT             ESTIMATED  
              DURATION 
SESSION 5 
  19h00    Open Session – Human Sexuality   120 
  21h00  Closing prayers     15 
 
      
Monday 11th July 2016 
 
SESSION 6 07h00  BREAKFAST     60 
 
  08h00     Opening devotions      30 
 
  08h30  DECISION SESSION 1     90 
 
    General Secretary 
    Working Group on Associations 
    Church Office 
    Finance 
    Pension Funds 
    Court and AARP 
    
  10h30  TEA      30 
 
SESSION 7 11h00  LISTENING SESSION 2       90 
     
    Ministry Committee    30 
    Faith and Order     40 
    Church Associations    20 
 
  12h30  Explanation of the voting process      10 
 
  12h40   Election of Moderator Designate (First Ballot) 20 
     Election of Court of Assembly AARP (First Ballot) 
 
  13h00  LUNCH                60 
  14h00  Open Session    (Bible Society)   60 
 
  15h00  TEA      30 
 
 
SESSION 8 15h30  INSAKA SESSION 2    90 
 
     Ministry committee 
     Faith and Order 
     Church Associations 
 
  17h00   Evening Devotions   30 
 
  18h00  SUPPER          60 
 
     
 
Tuesday 12th July 2016 
 
SESSION 9 07h00  BREAKFAST     60 
 
  08h30  Opening Devotions    30 
 
  09h00  DECISION SESSION 2    90 
 
     Ministry Committee 
     Faith and Order 
     Church Associations 
 
  10h30  TEA       30 
 
  



vi 
 

SESSION TIME   EVENT            ESTIMATED  
            DURATION  
SESSION 10 11h00 LISTENING SESSION 3     90 
    Nominations Committee (First Draft)  15 
    Church and Society    20 
    Mission and Discipleship    35 
    Stewardship     20 
 
  12h30  Election of Moderator Designate (Second ballot) 
    Election of Court and AARP (Second ballot) 
 
  13h00  LUNCH      90 
 
  14h30  Inspirational input on missional congregations 60  
    (Mission and Discipleship Committee) 
 
  15h30  TEA      30 
 
SESSION 11 16h00  INSAKA SESSION 3    90 
    Church and Society 
    Mission and Discipleship 
    Stewardship 
 
  17h30  Evening devotions    30 
 
  18h00  SUPPER      60 
 
Wednesday 13th July 2016 
SESSION 12 07h00  BREAKFAST         60 
  08h30  Opening devotions    30 
  09h00  DECISION SESSION 3    60 
    Church and Society 
    Mission and Discipleship 
    Stewardship 
  10h00  Final Ballot Moderator Designate 
    Final Ballot Court and AARP 
  10h30  TEA      30 
SESSION 13  11h00  LISTENING SESSION 4              30 
    Priorities and Resources         10 
    Ecumenical Relations (CUC)   20 
 
  11h30    Ecumenical  Delegates: Presentation by the Gensec.  70 
 
  
  12h40  LUNCH      60 
 
SESSION 14  13h40  INSAKA SESSION     60 
    Priorities and Resources 
    Ecumenical Relations (CUC) 
  14h30  TEA 
  15h00  Tiyo Soga Celebrations 
  18h00  SUPPER and local entertainment 
 
 
Thursday 14th July 2016 
 
SESSION 15  07h00 BREAKFAST      60  
   
  08h30  Opening Devotions    30 
  
  09h00  DECISION SESSION 4    90 
    Priorities and Resources 
    Ecumenical Relations (CUC) 
    Final Nominations Report 
 
  10h30  TEA      30 
 
SESSION 16   11h00  LISTENING SESSION 5    75 
    Communications          
    Education and Training               
 



vii 
 

SESSION TIME   EVENT            ESTIMATED  
            DURATION  
 
    Records Committee         
         
  12h30  LUNCH whilst doing GAME drive   60 
 
15h30  TEA        30 
 
 
SESSION 17 16h00  INSAKA SESSION 5    60 
    Communications 
    Education and Training 
    Records Committee 
    Unfinished Business 
   
SESSION 18 17h00  VALEDICTORY SERVICE       60 
    Public Worship 
    Recognition of Ministers Emeritus 
    Communion  
  18h00   SUPPER      60 
 
    DECISION SESSION 5   19h00  60  
         
    Communications 
    Education and Training 
    Records Committee 
 
Friday 15th July 2016     
 
SESSION 19 07h00  BREAKFAST 
 
  09h00  CLOSING SERVICE     60 
      Recognition of Moderator Designate 
    Moderator’s Closing Address 
    Vote of thanks to Hosting Presbytery 
 
  10h00  TEA      30 
 
  10h30  Leave for home (Collect Lunch) 
 



 

PAPERS FOR GENERAL ASSEMBLY 2016  
LIST OF COMMISSIONERS FOR GENERAL ASSEMBLY 2016 

 
Report to the General Assembly 2016 
 
Ex Officio 

First Name / 
Surname  M/F Postal Address E-mail Phone No 

The Rt Rev R Munthali M P O Box 397,  
Vhufuli, 0971 robert_munthali@yahoo.com 082 831 9654 

The Rev Mukondi E  
Ramulondi M P O Box 219,  

Witkoppen, 2068 ramulondim@gmail.com 082 758 5937 

The Rev L Mpetsheni  P O Box 96188,  
Brixton, 2019 lmpetsheni@presbyterian.org.za 082 254 6679 

The Rev MV Mkhungo M P O Box 96188,  
Brixton, 2019 clerk@presbyterian.org.za 011 727 3500 

011 727 3506 

The Rev SibaLoni M P O Box 1684  
King William’s Town, 5600 sibaloni@gmail.com 082 784 8558 

Mr Ryan Johnson M P O Box 96188, Brixton, 2019 ryan.j@live.co.za 012 661 8869 

 
Amathole 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

The Rev A Van Blydenstein M PO Box 138, Gonubie, 5256 avanblydenstein@gmail.com 081 270 4732 

The Rev M Langston M 
PO Box 119, Adelaide 
(Registered Mail Please) langstonm@hotmail.com 083 271 9394 

The Rev BZ Mkentane M 
10 William Smale Rd, 
Summerpride, EL 5247 beezeekent@gmail.com 083 623 0065 

The Rev Z Moses M PO Box 128, Alice, 5700 zongezm@gmail.com 082 664 1024 

The Rev M J Mpongoshe M PO Box 290, Gonubie, 5256 mpongosheo@gmail.com 071 074 9780 

The Rev A Nyoni M PO Box 504, Fort Beaufort, 5720 allannyoni5@gmail.com 083 394 2984 

The Rev X Vatela M 
PO Box 5005, Mulungisi P O  
Queenstown, 5321 vatelax@gmail.com 071 093 7140 

Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Ms E F Balfour F P O Box 1167,  
East London, 5200 

luzukoq@gmail.com 082 690 9154 

Ms C Botha F c/o  P O Box 1167,  
East London, 5200 

luzukoq@gmail.com 082 690 9154 

Ms G Campbell F PO Box 101,  
East London 

gordon.campbell@transnet.net 083 284 6173 

Mr A F Maxham 
M 

P O Box 1167,  
East London, 5200 

amaxham@justice.gov.za 082 690 9154 

Mr C Twum-Ampofo M 
20 Willow Ave, Willow Park, EL 
5200 

cktwum@yahoo.com 083 553 2806 

Mr B S Xoseka M 
P O Box 1167,  
East London, 5200 x@eci.co.za 082 690 9154 

Alternates 

Mr X Fatman M 651 Siya Str, Duncan Village, 
5209 salaryel@charismanursing.co.za 073 150 5714 

Ms P Horne F PO Box 129, Kwelera, 5259 gupc.office@gmail.com 079 299 0029 

The Rev Ng Luthuli M PO Box 1398, Alice, 5700 ngluthuli@gmail.com 083 617 4601 

The Rev C Moore M 5 Cecil Lloyd Str, Stirling, El stirbles@iafrica.com 082 949 6059 
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The Rev L Obose M PO Box 60, Mdantsane, 5219 skango@telkomsa.net 082 947 1559 

Ms D Roebert F 10 Hood Street, West Bank, EL daphne.roebert@gmail.com 082 774 4430 

Central Cape 
Ministers    

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Andile George M Site 6, NtinkaStree, New 
Brighton, Port Elizabeth  6200 

andilegeorge1@gmail.com 084 521 7544 

The Rev Warren Muller M P O Box 10076  Linton Grange 
Port Elizabeth 6015 

warren.celeste@telkomsa.net 083 400 0972 

The Rev Xolani Mzendana M P O Box 28  Kwazakhele Port 
Elizabeth 6205 

xmzend@webmail.co.za 076 0350587 

The Rev NzimaneJita M P O Box 11166  Algoa Park Port 
Elizabeth 6005 

Nzimane.jita@gmail.com 083 289 8096 

The Rev SiphoNcapayi M 
 

P O Box 11166  Algoa Park Port 
Elizabeth 6005 

emangwevini@gmail.com 084 250 0393 

The Rev Murray Smith M PO Box 13161  Humewood Port 
Elizabeth 6013 

unitedchurch@telkomsa.net 083 797 3402 

The Rev Rory Spence M 50 Nile Road  Perridgevale Port 
Elizabeth 6001 

rory.spence@gapchurch.co.za 072 111 8860 

Elders            
First Name / 

Surname  
M/F Postal Address E-mail Phone No 

Ms Nombutelo Goba F 8 Zokufa Street  New Brighton 
Port Elizabeth 6200 nomfundo.tonjeni@gmail.com 078 586 9382 

Mr Jones Liwewe M 50 Nile Rd, Perridgevale, Port 
Elizabeth 6001 jones@stcol.co.za 071 361 1726 

Mr Simphiwe Magula M 3 Jadi Street  Joza Township 
Grahamstons 6140 magulaSM@saps.gov.za 071 682 0482 

Ms Nosipho Mananga F 660 Ndaba Street  KwaZakhele 
Port Elizabeth 6025 

lulama.ntlantlsana@echealth.go
v.za 083 355 3051 

Mr Gilbert Nxahe M P O Box 169   Somerset East 
5850 pitrust@telkomsa.net 076 900 9010 

Mr Zukisani Sontashe M 11 Njongwe Street  Kwamagxaki 
Port Elizabeth 6201 zssotashe@vodamail.co.za 083 718 5228 

Mr Elliot Vaaltyn M 22 Carissa Street  Bethalsdorp 
Port Elizabeth 6059 isak.williams@echealth.gov.za 072 316 7852 

Alternates 

The Rev ZwelitshaLAlendle M Site 50140 Stofile Street 
KwaZakhele Port Elizabeth 6210 qukole@gmail.com 072 549 0776 

Mr Donald Nyaningwe M P O Box 11166    
Algoa Park 6201 dnyaningwe@gmail.com 083 555 4471 

 
Copperbelt 
Ministers 

First Name / 
Surname  

M/F Postal Address E-mail Phone No 
(00260) 

Mr Godfrey Msiska M PO Box  71326, Ndola, Zambia Gmsiska2000@yahoo.com  0038 
0979289907 

Mr Masauso Nyirenda M Plot 87, Waluzimba Road, 
Chimwemwe, Kitwe, Zambia masausonyirenda@gmail.com  097 942 9177 

Elders 
First Name / 
Surname 

M/F Postal Address E-mail Phone No 

Mr Jeremiah Munthali M Plot 87, Waluzimba road, 
Chimwemwe, Kitwe jeremiahmunthali@gmail.com  260977884086 

Mr Jeremiah Ndhlovu M Plot # 124, Katondo Site & 
service, Kabwe 

Jeremiahndhlovu548@gmail.co
m  

260977127695 

Alternates 
The Rev. C. Habasila M P O Box 21062, Kitwe, 10101 chalahabasila@gmail.com  260977251931 

Ms Nancy Kumwenda F House # 20, Mungule road, 
Northrise, Ndola 

masausonyirenda@gmail.com  260966922898 

The Rev. R. Mkandawire M P.O Box 80744, Kabwe ramkandawire@yahoo.co.uk  260977422809 
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Drakensberg 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

The Rev MM Khetsi M 28 Fourie Road, Westgate, 
Pietermaritzburg. 3201 

khetsi.mpho@hotmail.com 072 854 2951 

The Rev TP Mlotshwa M PO Box 96,  
Bulwer, 3244 

mlotshwat@gmail.com 
 

084 228 0359 

The Rev AZ Stuurman   
 

M P.O. Box 210,  
Ixopo,  3276  

stuurmanz@elections.org.za 084 962 8492 

Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Mr SD Mkhize  M 18 English Road, Chase Valley, 
Pietermaritzburg, 3201 

sibusiso.mkhize@umdm.gov.z
a 

082 801 8099 

Mr Ngubane, EV  
M 

c/o28 Fourie Road, Westgate, 
Pietermaritzburg. 3201 

vusiedgarngubane@gmail.com 078 158 9474 

Mr Zondi, DB M c/o28 Fourie Road, Westgate, 
Pietermaritzburg. 3201 

khetsi.mpho@hotmail.com c/o 072 854 
2951 

Alternates 

Mr Reuben Dlamini M c/o28 Fourie Road, Westgate, 
Pietermaritzburg. 3201 

reuben.dlamini@umgeni.co.za 083 730 0145 

The Rev Innocent M Mabaso M P O Box 1838,  
Estcourt, 3310 

innocentmabaso@ymail.com 072 658 5424 

 
East Griqualand 
Ministers 

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Thabo S Mohale 
 M PO Box 1759,  

Matatiele, 4730 
welshlinqa@gmail.com 083 473 5752 

The Rev.D.D Monokoane 
 M P O Box 19,  

Mount Fletcher, 4770 
monokoaned@gmail.com 072 322 4232 

The Rev Thembeka Pitoyi M PO Box 50,  
Mount Ayliff, 4735 

thembekapitoyi@yahoo.com 078 121 3432 

Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Mr Figlan M c/o Clerk, PO Box Sulenkama, 
Qumbu, 5180 bemashiyi@webmail.co.za 082 747 0585 

Mr Jakuja M c/o Clerk, PO Box Sulenkama, 
Qumbu, 5180 bemashiyi@webmail.co.za 082 747 0585 

Mr Libeko M c/o Clerk, PO Box Sulenkama, 
Qumbu, 5180 bemashiyi@webmail.co.za 082 747 0585 

Alternates 

Mr Diko M c/o Clerk, PO Box Sulenkama, 
Qumbu, 5180 

bemashiyi@webmail.co.za 082 747 0585 

The Rev M Machachamise M PO Box 1445,  
Matatiele, 4730 

machachamisemaxwell@gmail
.com 

082 662 2429 
 

The Rev M S Mashiyi M PO Box Sulenkama,  
Qumbu, 5180 

bemashiyi@webmail.co.za 082 747 0585 

Mr Nonkanyana M c/o Clerk, PO Box Sulenkama, 
Qumbu, 5180 

bemashiyi@webmail.co.za 082 747 0585 

Ms Seshea F c/o Clerk, PO Box Sulenkama, 
Qumbu, 5180 

bemashiyi@webmail.co.za 082 747 0585 

The Rev Shona vd Lingen  F P O Box 323, Kokstad, 4700 
 

tickytakkie@gmail.com 072 878 1412 

 
eGoli 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

The Rev David Hutt M P O Box 46, Wileheuwel, 1736 dhutt@mweb.co.za  083 650 1971 
The Rev George 
Marchinkowski 

M PO Box 67326, Bryanston,  
2021 

george@stmungo.co.za  083 799 8046 

The Rev Heidi Petersen 
F P O Box 429,  

Florida, 1710 
stbarnabas@telkomsa.net  082 802 1443 

The Rev Scott Silver 
M 12 Cairn Dhu Street, Lewisham 

Ext 3, Krugersdorp, 1739 
silveronsilver@gmail.com  072 263 1009 

The Rev Thembinkosi 
Nopapaza 

M PO Box 623, Welobie, 1714 tnopapaza@gmail.com  073 641 2728 

The Rev Hansie  
Wolmarans 

M PO Box 91221, Auckland Park, 
2006 

hansiew@uj.ac.za  082 887 5665 

The Rev Sibusiso  
Zungu 

M PO Box 83062, South Hills,  
2136 

sibuzungu@webmail.co.za  082 705 9761 
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Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Brendan Asch M PO Box 236,Bromhof,  
2154 

svuc@telkomsa.net  c/o 072 152 
2327 

Ntomboxolo Currie 
 

F  mafikaproj@gmail.com  082 808 5169 

C Zama Gebeda M  mafikaproj@gmail.com  082 808 5169 

Glenys Kelly 
F P O Box 57357, Springfield  

2137 
gonnie@telkomsa.net  072 942 1816 

Gonnie Leurs F 16 mirage Rd, Pierre van 
Ryneveld, Centurion 0157 

mafikaproj@gmail.com  082 808 5169 

Thabiso Molefe 
 

M  Molefethabiso@yahoo.com  

Nathi Ndlovu 
 

M  mafikaproj@gmail.com  082 808 5169 

Alternates 
Steve Dunnett M P O Box 952, Halfway House, 

1685 
steve@4waysunited.org.za 084 250 6322 

Eddie Germiquet 
 

M P O Box 96188, Brixton 2019 min@presbyterian.org.za   

Thobile Khesa 
 

F    

Peter Stoffberg M P O Box 952, Halfway House, 
1685 

c/o steve@4waysunited.org.za c/o084 250 
6322 

 
eThekwini 
Ministers   

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Michelle Black F P.O. Box 22301  
Elenashley 4022 mablack71@gmail.com   082 650 1766 

The Rev Zephney Kennedy  F P.O. Box 711  
Richards Bay 3900  zlkndy@gamail.com  072 024 9708 

The Rev Buhle Mpofu M 14 Alwar Road  
Merebank buhlem202@yahoo.co.uk  072 305 7039 

The Rev Jeremy Smith  M 58 Lesley Drive,  
Pinetown 3610 jeremysmith@telkomsa.net  072 324 7337 

The Rev Brent William M 164 Nicholson Road  
Glenwood 4001 brett@glenwoodpresby.co.za  083 227 4288 

 
Elders             

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

Mr Henwood M M 7 Stephens Avenue  
Westville Mervynh@telkomsa.net  083 791 2700 

Mr Enoch AD M c/o 14 Alwar Road  
Merebank c/o buhlem202@yahoo.co.uk  072 305 7039 

Ms Kweyama N F P.O. Box 569  
Hammarsdale Atnkweyama6910@gmail.com  078 060 6775 

Nkululeko Gam M 27 Brisbane Road,  
Umbilo 4001 nkululekog@dut.ac.za  073 755 5563 

Mr Swanby SA M P.O. Box 2351  
Prestonedale, 4021 shaun@zai.co.za  083 280 3917 

 
Alternates 

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Vaaltyn G M P O Box 16008, Brighton Beach, D
urban, 4052 c/o buhlem202@yahoo.co.uk  

 

Mr B William  M 164 Nicholson Road Glenwood 40
01 brett@glenwoodpresby.co.za 083 227 4288 

 
Free State 
Ministers  

First Name / 
Surname M/F Postal Address E-mail Phone No 

The Rev T.G.Thembisa 
Galela-Thema F PO Box 5343, Lengau 9503 

 
thembisa.galela-
thema@dcs.gov.za  083 492 2647 

The Rev M.A. Malose Thema M PO Box 5343, Lengau 9503 
 ntatethema@gmail.com  073 263 3312 

The Rev P.S. Patrick Mhike M PO Box 1027, Bothaville 9660 
 mhike@vodamail.co.za  076 170 0132 

The Rev C.M.M. Mashiane 
Letseleha M PO Box 8188, Lengau 9503 omodiko@ditsebi.co.za  072 029 6133 
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Elders             
First Name / 

Surname M/F Postal Address E-mail Phone No 

Mr Herman Booysen M PO Box 30436, Pellissier 9322 
 clerk@fspresby.co.za  082 551 3901 

Mr Obed Modiko M PO Box 6199, Kroonheuwel 9501 
 omodiko@ditsebi.co.za  083 395 3803 

 
Ms Annah Thabe F PO Box 2082, Parys 9585 c/o clerk@fspresby.co.za  078 962 9136 

Ms  Nolly Vellem F 2403 Mpitsang Street, Galeshewe, 
Kimberley 8335 nvellem@ncpg.gov.za  082 925 8752 

 
Alternates 

The Rev John Gordon M PO Box 10140, Beaconsfield 8315 
 domesie@outlook.com  073 227 2545 

The Rev Joel Mapheto M PO Box 9096, Mankurwane 8345 
 joel.mapheto@yahoo.com  072 338 6095 

Mr Frans Moremi M PO Box 11653, Kutlwanong 
 fransmoremi@yahoo.com  082 666 0813 

Mr Abram Mosupa M PO Box 16046, Batho 9323 abram.mosupa@fspremier.gov
.za  073 343 6514 

 
Highveld 
Ministers  

First Name / 
Surname M/F Postal Address E-mail Phone No 

The Rev Mamolotje 
Magagane M 48 Aida Avenue, 

Cyrildene 2198 hlabirwa.mc@gmail.com 082 595 0313 

The Rev Sello 
Molepo M PO Box 12897, 

Katlehong 1432 revmolepo@gmail.com 082 530 4734 

The Rev Sean Wells M PO Box 10465,  
AstonManor 1630 sean@gatewaypresby.co.za 083 227 6615 

Elders 
First Name / 

Surname M/F Postal Address E-mail Phone No 

Mr John Broom M c/o PO Box 12897, 
Katlehong 1432 

broomsa@netactive.co.za 073 519 5140 

Ms Kefiloe Masiteng F c/o PO Box 12897, 
Katlehong 1432 

kefiloem@statssa.gov.za 
 

083 389 3673   

Ms  Margaret Stilwell F c/o PO Box 12897, 
Katlehong 1432 

mestilwell@mweb.co.za 
 

083 271 6649   

Alternates 

The Rev PE Lediga M P O Box 5485,  
Duduza, 1494 lediga@yahoo.com 071 073 0322 

Ms Pamela Mlangeni F  ppmlangeni@gmail.com 
 

 

The Rev  Kobakgosi David 
Nanyane M c/o PO Box 12897, 

Katlehong 1432 
kobakgosi@webmail.co.za 
 076 151 8204   

Ms  Jenny White   F  Jennywhite.linea@gmail.com 
 

 

 
Lekoa 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

The Rev Ntsikelelo Kula  
 

    

Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Ms Mandu Rebecca 
Motloung  F 224 Zone 10 Ext 3 2892  

Sebokeng 1983  
  

Alternates 

The Rev Robert Thema M 1453 Adams Road 
Evaton 1984 makobi@webmail.co.za 082 682 8566 

Mr Teboho P. Mkandwini M 2892 Fifth Street, Khuma Loc. 
Stilfontein 2551 

patrickmk@sassa.gov.za 
 073 850 2831 

 
Limpopo 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

The Rev Thiathu Matambela M PO Box 1731 
Lenyenye 0857 tmatambela@gmail.com  076 688 2958 
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The Rev Awedzani 
Nemaukhwe M PO Box 38 

Sovenga 0727 awedzani@gmail.com  071 272 9782 

The Rev Nonyamezela Tati F PO Box 4036 
Mokopane 0600 Nyamitati67@gmail.com  079 951 9905 

Elders 
First Name / 
Surname  

M/F Postal Address E-mail Phone No 

Mr Joe Mashala M PO Box 462  
Chuenespoort 0745 joemashala@gmail.com  082 954 1267 

Ms Azwindini Nematei F PO Box 887 
Sibasa 0970 

nemateiam@thulamela.gov.za  072 048 2687 

Mr Moloko Rakgole M PO Box 1743 
Sovenga 0727 rakgolebm@gmail.com  071 255 2169 

Alternates 
Mr Richard Litimele M  kgethegoml@gmail.com 

 
072 156 1731 

Rev Mukundi Maselesele M PO Box 411, Vhufuli, 0971 maseleselemukundi@gmail.co
m  

082 595 0991 

The Rev Simon 
Mohwibitsoane M P O Box 171, Maclear, 5480 nmohwibitsoane@gmail.com  072 713 3276 

The Rev Dikobe Molaba M P O Box 774, Seshego, 0742 chiefmolaba@yahoo.com 
 

076 535 5532 

Ms Raesibe Nkoana F  rrseduma@gmail.com 
 

083 491 5239 

Ms Mantlala Phathudi F  a.phatudi@gmail.com 
 

082 661 3294 

 
M’chinga 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No  
Code: 00260 

The Rev Reuben Daka 
 M P O Box 30996, Lusaka reubendaka@gmail.com (0)97 775 8947 

The Rev Sauron Phaika M Matero UPCSA,  
Private Bag W62, Lusaka 10101 

saurosphaika@yahoo.com (0)97 778 1272 

Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Mr Benson Njobvu 
 M P O Box 30996, Lusaka, Zambia benson.njobvu@gmail.com (0)96 672 9464 

Ms Mpandandesi Nkuna F P O Box 30996, Lusaka, Zambia 
 c/o benson.njobvu@gmail.com (0)97 870 7587   

Alternates 
Mr Lawrence Makani 
 M P O Box 310345, Lusaka, Zambia lawrencemakani@yahoo.com (0)97 780 6818 

Rev Allan Mchulu 
 M P O Box 30996,  Lusaka, Zambia Rev.mchulu@gmail.com (0)97 780 6818 

Rev Samuel Mtonga 
 M P O Box 310345,  Lusaka, Zambia revsmtonga@yahoo.co.uk  (0)97 997 5722 

Ms Jessy Phiri 
 F P O Box 34974 c/o lawrencemakani@yahoo.com (0)95 571 6648 

 
Mthatha 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No  
Code: 00260 

The Rev T.N Jonga  M P O Box 85, Miller Mission 
Elliotdale 5070 

letukav@ksd.gov.za 
letukav@webmail.co.za 076 427 2066 

The Rev V.P Mabo  M PO Box 44,  
Maclear 5480 qwathi@telkomsa.net 083 246 2972 

The Rev S.T Ndindwa M PO Box 632, 
Mqanduli 5080 sydwell555@gmail.com 083 3015 337 

Elders 
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

Mr M Boyce 
M c/o Mthatha Presbytery  

Box 144Mthatha 5099 
wpumelele@yahoo.com 
 

078 799 6555
  

Ms E.N Dipa F c/o 73 Gobodo St,  
Ikwezi Town, Mthatha 5099 

letukav@ksd.gov.za 
letukav@webmail.co.za 

083 374 2702 

Mr V.S Letuka M 73 Gobodo St,  
Ikwezi Town, Mthatha 5099 

letukav@ksd.gov.za 
letukav@webmail.co.za 

082 390 8703 

Alternates 

Mr M Z Mdoda M c/o Mthatha Presbytery  
Box 144 Mthatha 5099 

letukav@ksd.gov.za 
letukav@webmail.co.za 

060 509 3668 

Ms N.V Nakumba F c/o Mthatha Presbytery  letukav@ksd.gov.za 073 223 3464 
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Box 144 Mthatha 5099 letukav@webmail.co.za  

The Rev Errol Theophilus M PO Box 1095 
Mthatha, 5019 erroltheophilus@yahoo.com 084 761 1377 

The Rev B Thupha M c/o Mthatha Presbytery  
Box 144 Mthatha 5099 bashemthembu@yahoo.com 073 739 5021 

Mr P Wakaba M c/o Mthatha Presbytery  
Box 144 Mthatha 5099 

letukav@ksd.gov.za 
letukav@webmail.co.za 

072 253 5982 

 
Munali 
Ministers 

First Name / 
Surname 

M/F Postal Address E-mail Phone No  
Code: 00260 

The Rev Dr Christopher 
Mkandawire 

M David L/Stone Memorial 
Presbyterian Church  

zambia@RockofAfrica.org 097 779 9201 

The Rev Patricia Phiri F Chilenje Presbyterian Church        phiri2007@hotmail.com 097 400 0665  
Elders 

First Name / 
Surname 

M/F Postal Address E-mail Phone No 

Ms Anna Chulu F Chawama Presbyterian Church,  P 
O Box 141, Chawama, Lusaka 

achulu2002@yahoo.com  0961 167525 

Mr Steven Mwaekwa M David L/Stone Memerial 
Presbyterian Church 

stevemwaekwa@gmail.com 097 734 5641 

Alternates 

The Rev Lazarus Chirwa M Kanyama Presbyterian  
Church 

lazaruschirwa@yahoo.com 097 7469485 

Ms Cecilia Kaluwa F Kabwata Presbyterian  
Church 

anna1357anna@yahoo.com 097 776 7038 

The Rev Phillip Ngúni M Chilanga Presbyterian  
Church 

nguniphillip@gmail.com 097 777 7748 

Mr Robert Ngwenya M Misisi Presbyterian  
Church 

anna1357anna@yahoo.com 097 942 6842 

 
uThukela 
Ministers 

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Felix D Mchunu M PO Box 1507,  
Ezakheni, 3381 dumisanimchunu@gmail.com 083 737 5016 

The Rev Sandisele L Xhinti M Osizweni A8086,  
Osizweni, 2952 

nonspsa@yahoo.com.au 083 620 5298 

The Rev DThokozani Ntanda M PO Box 50693,  
Osizweni, 2952 

c/o nxumalothembi87@yahoo.
com 083 981 7141 

Elders 
First Name / 

Surname  
M/F Postal Address E-mail Phone No 

Brother D Davies M PO Box 224, Dundee, 3000 brdaniel@telkomsa.net 
 082 490 7674 

Ms Khanyisile Ngubane F PO Box 1484,  
Richards Bay, 3900             

khanyisile86@gmail.com 034 318 6906 

I V Thembi Nxumalo F PO Box 25189,  
Newcastle, 2940 

nxumalothembi87@yahoo.co
m 

083 549 2915 

Alternates 
The Rev Andrew Brooks-
Neill M 

P O Box 421,  
Ladysmith, 3370 

ladysmith@presbyterian.org.z
a  

083 549 2915 

The Rev Thabane 
Sangweni M 

P O Box 1827, 
Steadville, 3370 

mandla.majola@kzndoe.gov.z
a  

074 402 1872 

Miss B Bhengu F 
29 Umnyezane Street,  
Ladysmith, 3370 

busisiwebhengu55@gmail.com 
 

083 676 9336 

Mr. SG Ngobese M 
PO Box 14,  
Pomeroy, 3020 

c/o 
nxumalothembi87@yahoo.com 

082 438 3316 

Mr J.A.N. Potgieter M P O Box 286,  
Ladysmith, 3370 ugesi@gecd.co.za  083 787 2863 

 
Transkei 
Ministers 
First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Lulama Dick M 
P O Box 678,  
Butterworth, 4960 

dick.lulama@yahoo.com  083 620 8711 
076 563 3444 

The Rev Lita Madaka M PO Box 201,  
Idutywa, 5000 

litamadaka@yahoo.com  083 874 9595 

The Rev Ngalwana-Nibe F PO Box 437,  
Nqamakwe, 4990 

nthembazana@rocketmail.com  083 960 2180 
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The Rev Ndimpiwe Qupuna M PO Box 535, 
Butterworth 4950 

ndimpiwequpuna05@gmail.co
m  

083 312 9322 

Elders  
First Name / 

Surname 
M/F Postal Address E-mail Phone No 

 
Mr Mlotywa Dubula M P O Box 1894, Dutywa 5000 mmdubulabo@gmail.com 083 206 5061 

Mr Maxesha Maceba M P/bag X103, Ncorha 5403 macebamaxesha@gmail.com 082 445 6216 
060 443 1942 

Ms Fundiswa Ncukana F P O Box 77, Nqambakwe 4990 fundiswancukana@gmail.com 082 788 4636 
063 593 1575 

Ms Noqete Pona 
 F P O Box 26, Kentani, 4980 npqetepona@gmail.com 083 347 3000 

Alternates 
Ms Nomangesi Mboto F P O Box 205,  

Tsomo 5400 
c/o 
transkeipresbytery@sainet.co.za  072 270 8699 

Mr Mbelani Mhlaba M P O Box 1996,  
Dutywa 5000 

c/o 
transkeipresbytery@sainet.co.za 078 474 5316 

Mr Phamoli Motebele M P O Box 1072,  
Butterworth, 4960 

c/o 
transkeipresbytery@sainet.co.za 073 538 0775 

The Rev Vivienne Nonjojo F P/Bag X5053,  
Mthatha 5099 

revnvnonjojo@webmail.co.za 079 690 6831 

The Rev Thabo Noti M P O Box 59,  
Idutywa 5000 

thabonoti@yahoo.com 073 161 5766 

Ms Gcobisa Sotashe F P O Box 321  
Tsomo 5400 

 083 538 8049 

The Rev ZamuxoloBetela M P O Box 24,  
Nqamakwe4990 

bzamuxolo@yahoo.com 081 844 3808 

 
Tshwane 
Ministers 

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Pat Baxter F P O Box 3171, Lyttelton South 
0176 

pat.baxter@saintschurch.org.z
a 081 552 1910 

The Rev Frikkie Botha M P O Box 4555,  
The Reeds 0158 frikkieb@nedbank.co.za 084 323 2000 

The Rev Douglas Bower M PO Box 11396,  
Hatfield 0028 douglas.bower@gmail.com 083 470 2842 

The Rev Alan Cameron M 459 Lovers Walk,  
Lynnwood  0081 alan@tci.co.za 082 561 5454 

The Rev Zola Matutu M P OBox 8710, 
Pretoria 0001 zmatutu@webmail.co.za 076 937 6723 

The Rev Micah Nthali M P O Box 815, 
Matsulu 1205 mmnthali@ymail.com 082 684 3937 

Elders 
First Name / 

Surname  
M/F Postal Address E-mail Phone No 

 
Mr Harry Bopape M P O Box 181, Mabopane 0190 bopaphm@unisa.ac.za 072 991 6749 

 
Mr Dan Darkey M P O Box 11396, Hatfield 0028 daniel.darkey@up.ac.za 082 852 6782 

 
Ms Eddie Stopforth F P O Box 31286, Waverley 0134 eddiestop@global.co.za 082 759 7396 

 
Mr Windsor Lediga M P O Box 181, Mabopane, 0190 bopaphm@unisa.ac.za 072 530 8980 

 
MrJabu Ngwenya M P O Box 271, Soshanguve 0164 jdngwenya76@gmail.com 082 788 9670 

 
Ms Matshidiso Piroe F P O Box 271, Soshanguve 0164 matshidiso@yahoo.com 073 772 7490 

Alternates 
The Rev Lentikile Mashoko M P O Box 181,  

Mabopane 0190 
Lentikile.mashoko@gmail.com 076 957 5473 

Mr Percy Rathebe M P O Box 121,  
Temba 0407 

Percy.rathebe@gmail.com 083 421 5672 

Ms Berenice Venter F P O Box 52209,  
Wierda Park 0149 

bventer@wol.co.za 012 664 3209 
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Western Cape 
Ministers 

First Name / 
Surname  

M/F Postal Address E-mail Phone No 

The Rev Douglas Bax M 22 Harlequin Road,  
Rondebosch 7700 

douglas.s.bax@gmail.com 
 

021 686 6321 

The Rev Rod J Botsis M P O Box 552, Bellville, 7535 rod@bpc.org.za 
 

021 948 2417 

The Rev Kim Brown F P O Box 151, Elgin, 7180 utterly.unique.me@gmail.com 
 

084 648 4482 

The Rev Vuyo Mbaru M Cnr. Zwelitsha Drive & Sithandatu 
Ave, Nyanga, 7755 

vuyombaru@webmail.co.za 
 

081 4415291 

The Rev Madoda Mfene M No. 24 Vineyard Road, Tuscany 
Glen, Blue Downs, 7100 

mzwamadodamfene@yahoo.c
om 079 887 3231 

The Rev Ewald Moerman M 6 Auret Street, Paarl, 7646 ewaldmoerman@gmail.com 
 

083 631 8776 
 

The Rev Tony Robinson M 8 van Riebeeck Street, 
Stellenbosch, 7600 

tony@unitedchurchstellenbosc
h.co.za 

021 887 0495 

The Rev Brent Russell M 13 Skeerkwas Street,  
Protea Valley, Bellville, 7535 

brent@proteavalleychurch.org 
 

021 913 8726 
072 585 4294 

The Rev Robert Steiner M 6 Oxford Road, Observatory,  
7925 

rotilu@mweb.co.za 
 

021 685 4793 
082 485 9874 

Elders 
First Name / 

Surname  
M/F Postal Address E-mail Phone No 

Mr Mawabo Cezula 
 M 9 Pama Crescent, Bothasig, 7441 cezulamawabo@gmail.com 082 4286688 

Mr Michael Ketani M 23 Ndabeni Street, Langa, 7455 michael.ketani@capetown.gov
.za 

082 218 3770 
078 589 1764 

Mr Dave Lund 
 M 5 Reyger Road,  Thornton,  dave@devlyn.co.za 082 453 5454 

Mr Siphiwo Maqanda 
 M P O Box 20479, Big Bay, 7448 siphiwomaqanda@yahoo.com 072 901 4253 

Mr Themba Mgumane M 96 Caledon Street, Goodwood, 
7460 bmdyesha@gmail.com 073 064 5640 

Ms Thulani Nayo F 24 Holly Street, Mandalay, 7785 2lani.nayo@gmail.com 082 814 7061 
 

Ms Vuyiswa Lillian Sixoto-
Noah F 54 Moshesh Avenue, Langa, 7455 lillysix@gmail.com 082 483 6200 

Mr Zolani Xesi M No. 34 Galaxy Crescent, Kwezi 
Park, 7784 Zolani.Xesi@capetown.gov.za 073 146 5973 

Alternates 

The Rev Heinrich Asch M 294 Main Road, Kenilworth, 7708 buttlefamily@gmail.com 021 762 1598 
083 448 9700 

The Rev BonganiGobodo M Gardens Presbyterian Church, 151 
Hatfield Street, Cape Town, 8001 peter.chapman094@gmail.com 083 561 0205 

Mr Gordons Evans M 2 Molinera Way, Meadowridge, 
7806 evans@zsd.co.za 076 159 0079 

Mr Clive Tyler M 87 Hillside Road, Fish Hoek, 7975 clivetylers@gmail.com 021 782 2974 
084 499 8162 

 
Zimbabwe 
Ministers 
First Name / 
Surname 

M/F Postal Address E-mail Phone No 
Code: 00263 

The Rev. Simbarashe 
Agushito 

 42 & 44A Alexandra Drive, 
Hatfield, Harare  vscsimba@yahoo.com  

The Rev Anna Banda F House No. 4, 60th Street; 
Mhangura annabandarev@gmail.com  

The Rev. Tinashe Chemvumi 
 M P.O Box 9046, Mbare, Harare chemvumi@yahoo.com  

The Rev. Ronald 
Matandakufa M No. 10 Tsangadzi Road, Mutapa 

Section 4, Gweru ronsmat@rocketmail.com  

The Rev. David 
Mushayavanhu M P. O. Box EH1  

Emerald Hill, Harare 
revmushayavanhu@yahoo.co
m 

 

The Rev. Paul Neshangwe M 57 Church Street; Mzilikazi, 
Bulawayo paulneshangwe@yahoo.com  

Elders 
First Name / 
Surname  

M/F Postal Address E-mail Phone No 

Mr Henry M Chivhanga M 12 McGhee Ave,  
Masvingo   

Mr Elisha Gobvu M 29 Shanara Mandara, 
Harare elishgobvu@yahoo.co.uk 0772 696 355 

Mr Henry Mkombe M 60 Samora Machel Ave,  
Harare    
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Harare  

Ms Rose Musonzah,  F 7454 Plot Stortford Road, 
Tynwald, Harare 

  

Ms Maria Phiri F 10 Gooding Rd, Paddonhurst, 
Bulawayo phirimaria@gmail.com 0775 323 328 

Ms Norah Zidyana, F 19 Mason Ave, Cotswold Hills, 
Harare 

  

Alternates 
The Rev Garikai 
Mufanebadza M 7 Hillview Crescent, Chinhoyi   

The Rev. Matorofa 
Mutonganavo M P. O. Box 61, Turkmine, 

Bulawayo, Zimbabwe 
  

Mr Roderick LC Phiri M 9 Newport Avenue, Greencroft, 
Harare 

  

 
 
  

10

mailto:phirimaria@gmail.com


THE UNITING PRESBYTERIAN CHURCH 
IN SOUTHERN AFRICA 

 

STANDING ORDERS OF THE GENERAL ASSEMBLY 2016 
 
 
1. WHO ARE THE MEMBERS OF THE GENERAL ASSEMBLY? 
 
The General Assembly meets once every two years in the year that the Executive Commission does not meet. 
It consists of its office bearers as specified in paragraph 12.5 and 12.36; along with Commissioners appointed 
by Presbyteries as reflected in paragraph 12.2 of Manual of Faith and Order.  
 
1.1. Approximately three months prior to the meeting of General Assembly, the Clerk of Assembly shall issue 

to each Presbytery Clerk forms for the commissioning of ministers and elders to the forthcoming 
General Assembly. 

 
Each Presbytery then elects its Commissioners to the General Assembly in terms of paragraph 12.2 
and 12.3 of Manual of Faith and Order. 

 
1.2. Completed forms detailing the names, addresses and telephone numbers of Commissioners and their 

Alternates shall be returned by each Presbytery Clerk to the Clerk of Assembly (paragraph 12.6) not 
later than two months prior to the meeting. 

 
1.3. Should any Presbytery find it necessary to appoint a substitute for a Commissioner unable to attend 

General Assembly, his/her name, address and telephone number shall be submitted to the Clerk of 
Assembly not later than 10 days before the General Assembly convenes. Any substitute shall be 
accepted as a regularly appointed Commissioner when the Roll of Commissioners is amended upon 
presentation to the General Assembly. 

 
1.4. The onus of passing on Papers for the General Assembly and other briefings or resources supplied by 

the Clerk of Assembly to a substitute rests upon anyone who is unable to fulfil his/her commission. 
This should be done in consultation with his/her Presbytery Clerk. 

 
1.5. On arrival every Commissioner shall report to the registration office. 
 
1.6. Any alleged irregularity regarding the appointment of a Commissioner brought to the attention of the 

Clerk of Assembly shall be referred to the Business Committee for examination and report to the 
General Assembly. 

 
1.7. Commissioning by a Presbytery obliges a Commissioner to be present for the whole period of the 

General Assembly. Leave of absence for any period must be applied for, stating reasons, through the 
person/s assigned to consider these applications. The Clerk shall report on each application to the 
General Assembly and move that it be granted or otherwise. 
 

Commissioners are encouraged to acquaint themselves with the rules by which the General 
Assembly operates before coming to the Assembly. These can be found in the Manual of Faith and 
Order chapter 14 and also here in the Standing Orders of the Assembly. 

 
2. WHO IS REGULARLY ASSOCIATED WITH THE ASSEMBLY? 
 
2.1      The association of Church members with the General Assembly is in line with 12.68 of the Manual of 

Faith and Order. The association of any particular person may be moved at the beginning of any 
Session of General Assembly after consultation with the Clerk or Business Convener of Assembly. 

 

2.2     Any fraternal delegate of a sister Church, local minister invited to bring greetings, representative of an 
organisation, or individual invited to address the General Assembly, is for that purpose accorded the 
status of associate as defined in paragraph 12.68 of the Manual of Faith and Order, upon adoption of 
these Standing Orders. 

 

Associates at the General Assembly have the right to speak, but not to vote. Only Commissioners 
may vote. Associates may also not “move” a proposal on the floor of the General Assembly. 

In terms of 14.16 of the Manual of Faith and Order; Associates and others who are not 
Commissioners must leave the Council when any business is conducted in a “private sitting.”  

 
3. ORDERING OF DOCUMENTS SUBMITTED TO GENERAL ASSEMBLY 
 
3.1. The Assembly Business Convener shall send to each Assembly Committee Convener and to the Clerk 

of each Presbytery two months before the meeting a copy of the Preliminary Draft Agenda for the 
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meeting of the General Assembly. This agenda will indicate the day, session and order in which it is 
proposed that the report be heard, discussed and decided upon and also the proposed time allocation. 

 
The Convener of each Assembly Committee shall: 
(a) send one copy of the completed report to the Clerk of Assembly to reach him not later than 

three months before the meeting; 
(b) submit to the Assembly Business Convener, to reach  him not later than one month before 

the meeting, written or telephonic motivation for: 
 

 changing the place of a report on the agenda; 
 changing the time allocated to discussion or decision on   the report in the Assembly; 
 

REMEMBER 

It is not competent for a Convener to put into the proposal of his/her Committee a request to the 
General Assembly to make funds available. He/she should deal with this according to paragraph 
13.33 of the Manual of Faith and Order. 

3.3 The Clerk of Assembly shall on receipt of each report: 
 

a. review each proposal to ensure that its meaning is clearly expressed and that it is in proper 
form for printing in the Papers; 

 
b. consult with the Convener concerned when an alteration to a proposal or other formal 

document needs to be made to ensure that the meaning is clear and that it is rewritten in 
proper form for printing in the Papers; 

 
Overtures and Petitions.   

3.4. Clerks of Presbyteries shall submit to the Clerk of Assembly, by not later than three months before the 
meeting (see 14.25 of Manual of Faith and Order), one copy of all Overtures and Petitions together 
with any related documents that have been transmitted to Presbyteries from Sessions and from 
individual members and other communications to be submitted to the General Assembly. In the case 
of Overtures, a short report may be included if desired. These copies are to be forwarded as follows: 

(i) one to the Clerk of Assembly; 
(ii) one to the Assembly Business Convener. 
 
3.5.      No Overtures or Petitions shall be considered unless the relevant provisions of the Manual have been 

complied with (including time frames). 
 
Reports. 
 
3.6.      The report submitted after the prescribed date will NOT be printed in the General Assembly Papers or 

in Supplementary Papers. Instead the Clerk will report the matter to the General Assembly Council 
and the decision to listen to the report will be taken by General Assembly. Should General Assembly 
resolve to listen to the late report; the Convener of the affected Committee will then make copies for 
ALL commissioners. 

 
3.7.       No report will be considered as Supplementary unless provisions of the Supplementary report have 

been complied with; i.e. an initial report has been submitted at an appropriate time and between the 
time of submission and 14 days between the Council meeting there have been some developments 
within the work of the Committee that warrant reporting to the Council. The report of the Assembly 
Business Committee is exempted from this rule. 

 
3.8.      The Clerk of Assembly is empowered to examine Overtures as they are received. The Clerk then 

recommends to the Assembly Business Committee how Overtures and Petitions are to be dealt with. 
When there is consensus between the Clerk and the Assembly Business Committee, the Clerk makes a 
recommendation to the General Assembly in his report 

 
 

Applications from Presbyteries for granting status of minister emeritus. 

3.9. A copy of the Presbytery Minute supporting an application for the granting of the status of minister 
emeritus must be sent to the Ministry Committee of General Assembly and to the Clerk of Assembly 
three months before the meeting. 

Returns to Remits 

3.10. Clerks of Presbyteries shall submit two copies of Returns to Remits to the Clerk of Assembly not later 
than the dates determined by General Assembly. 

Assembly Papers and Yearbook 

3.9. The Clerk of Assembly shall have all the foregoing documents printed and bound, prefaced by a 
Content Index, the Preliminary Draft Agenda, these Standing Orders, the In Memoriam 
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Minutes, the Roll of Commissioners with addresses, the Changes in the Ministry and 
Committee Reports. These shall be known as “THE PAPERS FOR GENERAL ASSEMBLY”. 

 The supplementary reports, proceedings and an Extract of General Assembly decisions shall be 
published in the UPCSA Year Book. 

3.10. The Assembly Office shall: 

1. Distribute to all commissioners to the Assembly (or Executive Commission) and to all conveners of 
Assembly  Committees who are not commissioners every year; 

 
a) the Papers in time for them to be read before the Council meets; and  
 
b) the minimum possible number of Supplementary Papers to commissioners immediately before the 

Council  meets and to conveners who are not commissioners as soon as is practically 
possible. 

 
2. Place the Papers, the Supplementary Papers, the final version of the  Proceedings, the Decisions 

and the Remits on the website, each as soon as possible. 
 
3. As soon as possible after the Assembly or Executive Commission distribute to all commissioners 

and all conveners of Assembl Committees who were not commissioners copies of; 
 

a) all the Decisions of the Assembly or Executive Commission and  
b) all the Remits adopted by the Assembly or Executive Commission, separately printed and 

identified. 
 
4. Within two months after the Assembly or Executive Commission to distribute to all conveners of 

Assembly Committees and to all Sessions a copy each of the annual Yearbook, which shall contain; 
 

a) all the Papers and Supplementary Papers;  
 

b) all the Decisions of the Assembly or Executive Commission (of which only one complete copy 
is necessary, with the decisions affecting [a] Minister, Sessions and Congregations and [b] 
Presbyteries marked in different ways);  

c) all the Remits adopted by the Assembly or Executive Commission, separately printed and 
identified. 

 
5. Send hard copies of the Yearbook and the Proceedings to all archival repositories.   

 
4. APPOINTMENT OF COMMITTEES ACTIVE DURING GENERAL ASSEMBLY 
 
4.1. The Business Committee 
 

Each General Assembly shall appoint a Convener of a Business Committee for the next Assembly, 
together with not more than six members to serve with him/her. The Clerk of Assembly shall be a 
member of the Business Committee.  The committee shall reside in close proximity to each other. 

4.2       The Nominations Committee 
 

The Nomination Process 
 
4.2.1. The Nomination Committee Process shall be as follows: 
 

a. The Convener of the Nominations Committee corresponds by e-mail or otherwise with the 
members appointed to it by the General Assembly (who with him/her constitute ‘the core group’). 
Together they decide before the end of May which Conveners of Assembly committees should 
continue in office, bearing in mind Assembly’s decision about length of tenure. The Convener 
ascertains from current Conveners who are otherwise due to retire in terms of that decision, 
whether there are good reasons for them to continue in office. 

 
b. The Convener writes to all Conveners, whom the core group thinks should continue in office by 

15th April, requesting them to let him/her have, by 15th May, the names of those they wish to 
be members of their committees. 

 
c. The core group compiles a preliminary report. The Convener sends this to all Presbytery-

appointed members of the Committee by 30th May. 
 
d. All members of the Committee comment to the Convener on the report by 15th June. 
 
e. The Convener compiles a first draft report for the Assembly and submits that for printing in the 

Supplementary Papers. He/she tables this without discussion on the Sunday of the Assembly and 
requests commissioners to hand their written comments on it to him/her. 

 
f. The full Nominations Committee meets at Assembly to consider the first draft and amends it in 
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light of information and comments from Assembly commissioners made directly to the Convener. 
The Convener then presents the second draft on the Tuesday of the Assembly and the final report 
on the Thursday.  
 

4.3       The Records Committee 
 

 This Committee shall examine the records of Synods, Presbyteries within the bounds of Synods; 
Presbyteries not within the bounds of Synods and Standing Committees of Assembly. They shall be 
reported on not later than the Session before the Closing Session of the General Assembly. Records 
shall thereafter be attested by the Moderator and/or the Clerk or be dealt with as the Assembly may 
direct.  

 The Records which for whatever reason have not been scrutinised by the Assembly will be scrutinised 
by the Executive Commission. 

 

5. THE ASSEMBLY BUSINESS COMMITTEE’S ROLE 
 
5.1. The Assembly Business Committee shall: 
 
(a) in consultation with the Conveners of Committees arrange the order in which the business of 

Assembly is to be taken and in particular arrange with the Clerk of Assembly to have the Preliminary 
Draft Agenda printed and circulated with the Papers; 

 
(b) consult with the Moderator and Clerk to decide how communications addressed to the Assembly 

through them are to be dealt with; 
 

(c) make arrangements for: the distribution of documents; projection of presentations and proposals, 
handling requests for leave of absence; appointment of a “Drafting Committee”; Elections Committee, 
scrutineers; vote of thanks; appointing of press officer; plans for next Assembly; translation of 
speeches; and the nomination and election of the Records Committee; 

(d) report at the beginning of the meeting of Assembly regarding business arrangements and personnel to 
be appointed to facilitate the meeting of General Assembly, and be prepared to meet thereafter as 
and when required to guide the Assembly in its business; 

 
(e) arrange for the meeting of “Insaka” groups during Assembly and advise commissioners on the 

appropriate words for proposals as well as the appropriate place on the Agenda of Assembly where the 
suggested proposal can be dealt with; 

 
(f) do all it can to encourage the Assembly to communicate effectively, use its time well and expedite its 

business in such a manner as may be well pleasing to the Lord; 
 

(g) recommends to General Assembly or Executive Commission a Drafting Committee consisting of up to 
8 members divided into two groups of 4 people in each group; who will read the reports of each of the 
Insaka Groups and prepare, in consultation with those groups, a set of proposals for the Assembly's 
Decision Session. The members of this committee should preferably not be commissioners. The 
General Secretary; assisted by the Clerk of Assembly supervises the work of the Drafting Committee; 
whilst the General Secretary will be responsible for the final product of Drafting Committee that gets 
presented to General Assembly during Decision Session. 
 

REGULATING OF DEBATE IN THE ASSEMBLY 
 
5.2. The Moderator chairs the meeting of the General Assembly, seated at a table set up at the front of the 

Council. The Moderator is assisted by the Clerk (seated to the Moderator’s left) and the Assembly 
Business Convener (seated to the Moderator’s right). The General Secretary shall also be seated at 
the “Front Table”. The Minute Clerk/s are seated at a table to the left of or behind the Clerk. 

 
Duties of the Clerk 
 
5.3. The chief responsibility of the Clerk, during the meeting of the Assembly is to see that the minutes are 

properly kept. The Clerk is assisted in this by one or two Minute Clerks appointed by the Assembly. 
The Clerk of Assembly supervises the process and makes sure that the Minute Clerk/s have all the 
documents they need to keep the minutes accurately. 

5.4. The Clerk advises the Moderator on procedure, whether this relates to the rules of debate or to the 
laws of the Church. 

 
5.5. In the absence of appointed persons, the Clerk moves proposals with regard to overtures, remits and 

reports. 
 
Duties of the Assembly Business Convener 
 
5.6. The Business Convener supervises all the “officers” appointed by Council to perform tasks except the 
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Minute Clerks who are supervised by the Clerk. 
 
5.7. The Business Convener advises the Moderator on when notices of motion, overtures and all business 

not listed on the agenda should be dealt with. 
 
5.8. The Business Convener advises the Moderator or the mover of a proposal as to whether it is a notice 

of motion or a notice of amendment, and as to whether the motion is competent in terms of the 
provisions of the Manual of Faith and Order. 

 
5.9. The Business Convener advises the Moderator with regard to the time available for Assembly to 

transact its business and may use proposals contained in paragraph 14.11 of the Manual of Faith and 
Order to help Assembly to handle its business more expeditiously. 

 
5.10 Although the Clerk is responsible for advising the Moderator on procedure, the Business Convener 

may also do so.  
 
 
 

 
6. WHAT HAPPENS FIRST AT GENERAL ASSEMBLY? 
 
Roll of Commissioners 
 
6.1. The Clerk of Assembly shall advise the Council of each apology and  substitution. The Clerk shall 

report on any allegation of an irregular commission. After the decision of the Assembly on these 
reports has been  taken, the Clerk shall move that the Roll of Assembly commissioners be adopted. 

 
Changes in the Ministry 
 
6.2. The Clerk shall move the adoption of the report on Changes in the Ministry as printed in the Papers. 

When the Council has satisfied itself as to the accuracy of the changes reported since the previous 
Executive Commission, it shall agree to adopt the report. 

Report of the Assembly Business Committee 

6.3. The Assembly Business Convener shall report on, and move for the Council’s approval: 

(a) The Final Draft Agenda; 
(b) his Committee’s nominations. 
(c) Standing Orders 

 
7. WHAT SORT OF RECORD OF PROCEEDINGS IS REQUIRED AT GENERAL ASSEMBLY? 
 
7.1. The minutes of the Assembly shall contain a brief narrative on the conduct within any Session of the 

meeting and record of its decisions. 
 
7.2. Where Assembly decides by consensus against a particular proposal, or where Assembly chooses to 

“pass from the subject”, or where proposals are referred elsewhere, the manner in which the 
Assembly disposed of the proposals shall simply be noted alongside the number and subsequent 
proposals shall not be renumbered. The numbering of decisions of General Assembly may be changed 
at any time by the Clerk of Assembly so that the decisions follow in an understandable way. 

 
7.3. Proposals introduced by the way of Supplementary Reports or Notices of Motion should be numbered 

in accordance with the above system.  
 
7.4. The Decisions of General Assembly shall be listed together as the “Decisions of General Assembly”, in 

appropriate order. 
 
Confirmation of Minutes 
 
7.5.  The minutes of the General Assembly shall be recorded during the course of the meeting. All except 

those of the last three sessions shall be distributed during the course of meeting, but none shall be 
presented to the General Assembly for confirmation. The completed minutes will be distributed to all 
Commissioners within 30 days of the end of the meeting of General Assembly and shall be confirmed 
within 60 days of the same date, after having been scrutinised by persons appointed for the purpose 
and the necessary corrections, if any, having been made. Any Commissioner may point out corrections 
to the scrutineers. 

 
8. HOW DOES GENERAL ASSEMBLY MAKE DECISIONS? 

 
The Role of Standing Committees 
 
8.1. The General Assembly receives reports from Assembly’s Standing Committees. These reports contain 

proposals for decisions that the Council is being requested to make. These proposals constitute the 
beginning of the decision making process. Requests for action can also come in the form of Overtures 
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and Petitions from Presbyteries or Sessions. Without these proposals, the process of decision making 
may never begin. 

  
The Listening Session 
 
8.2. The Convener of a Committee (or in their absence their nominee, or the Clerk of Assembly) is offered 

an opportunity by the Council to present their report in the Listening phase of the Council’s meeting. 
This presentation may take the form of a speech, a video, a computer presentation or display. The 
aim is to showcase the committee’s work for the sake of celebrating what the Lord of the Church is 
doing in the midst of His Church. The proposals are not moved at this point, but their substance forms 
part of the presentation. 

 
In the case of an Overture or Petition, the person/s appointed by the relevant Council is/are invited to 
present the proposal. 
After the report is presented: 
 
8.2.1 Clerk moves that the Council receives the report. 
8.2.2. The Moderator allows for questions for the purpose of finding clarity. 
8.2.3. Clerk moves which proposals are “T” and “M” (also allows change from “T” to “M” without any 

debate but the “M” CANNOT be changed to “T”.) 
8.2.4. Clerk then moves all T proposals as linked proposals for adoption. 
8.2.5. Moderator informs Council that “M” proposals are to be dealt with in Insakas 
 

 
The Discussion Session (including Insaka Groups) 
 
8.3. Any report, having been presented to the Council during the listening stage, is sent by the Council to 

Insaka Groups for discussion. Before the meeting of General Assembly the Clerk shall, in consultation 
with the General Secretary, divide Commissioners into Insaka Groups of a reasonable size and appoint 
a facilitator for every group from among the Commissioners. An Insaka Group is a group which shall 
meet on the days of General Assembly to discuss reports of Standing Committees, Overtures, 
Petitions and such other business as the General Assembly will instruct these to consider. 

 
8.4. An Insaka Group will, at its first meeting, appoint for itself a scribe who will record the Group’s 

decisions and possible amendments. The Clerk of Assembly will prepare a list of proposals for the 
Insaka Group’s consideration. The Group will then discuss each proposal and record its consensus on 
each. Where the Group is not able to find consensus on a proposal, the reasons for this are stated in 
the Insaka Group’s report. Where consensus can only be found after the proposal is amended, then 
the amendment is stated in the Group’s report. 

 
8.5. The General Assembly may consider certain proposals, overtures or petitions which are regarded by 

the the Moderator, Clerk, General Secretary and Business Convener as needing further discussion in a 
General Session. All commissioners are expected to attend these Sessions which are held in “open 
Council”. 

 
8.6. The Business Committee shall appoint, in consultation with the General Secretary, a Drafting 

Committee. The function of this committee shall be to study the reports from all the Insaka Groups as 
well as the content of General Session(s) and then draft a consolidated report and possibly a fresh set 
of proposals for the Decision Session.  

 
The Decision Session 
 
8.7. Only Missional proposals are dealt with at this level and these proposals shall normally be presented 

by the Clerk of Assembly with the Convener of the relevant Committee assisting if required. The Clerk 
of Assembly shall move each proposal in turn and the Council shall decide by consensus. 

 
8.8. Committees to which matters have been especially referred during the General Assembly shall deal 

with those references promptly and shall report as the Council may direct. 
 
8.9. During a Decision Session, the Clerk of Assembly moves the proposal and then the Moderator calls for 

an indication of the Council’s response. This is gauged through the display of indicator cards, each 
Commissioner showing either the colour “orange” to indicate support for or “blue” to indicate lack of 
support for the proposal as moved. 

 
 The Moderator considers the response of the Council to each proposal or group of linked proposals. If 

there is no disagreement, consensus is announced either by declaring that the proposal is carried or 
lost by consensus. In each case, the Moderator declares the decision of the Council and this decision is 
recorded in the minute of the Council. 

 
 If the Moderator observes, from the display of the indicator cards, that there is no consensus on the 

matter, the Moderator calls commissioners to discuss the issue. Amendments may be moved in the 
course of the discussion with the Moderator being the judge of when consensus is achieved. A decision 
is reached when any one of the following occurs: 
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(a) all are in agreement (unanimity); 
(b) most are in agreement and those who disagree are content that the discussion has been both 

full and fair and that the proposal expresses the general “mind of the meeting”; the minority 
therefore gives consent; 

(c) it is agreed that consideration on the matter be postponed; 
(d) it is agreed that no decision can be reached. 

 
8.10. If the Council believes that consensus cannot be reached then it may, by a two thirds majority, choose 

to use the formal majority procedures. 
 
Indicator Cards 
 
8.11. The Council may use indicator cards for the purpose of communication between Commissioners and 

the Moderator. Orange indicator cards may be used to indicate approval and Blue to indicate 
disapproval. 

 
Formal Majority Procedure 
 
8.12. The Council may, if it votes by two thirds majority, choose to operate by formal majority procedure. 

This simply involves an indication of those in favour of a proposal and those against. After the votes 
are counted, the Moderator announces the Council’s decision. 

 
 
 
 
 
 
 
Notices of Motion 
 
The use of Notices of Motion is discouraged. Any member of the Uniting Presbyterian Church in 
Southern Africa is free to communicate with the Clerk of Assembly or Convener of the relevant 
Assembly Committee regarding an issue that he/she would like the Assembly to take up. This may 
also be done with greater weight by means of an Overture or petition submitted by the member 
through the Session and/or Presbytery. The use of these procedures whenever possible would limit 
the necessity for bringing to Assembly by Notice of Motion any matter that has not been previously 
examined in a Session, Presbytery or Committee of Assembly. 

8.13. A member of the General Assembly desiring to bring up a matter not covered by a proposal of the 
appropriate Committee shall take the following steps:  
(a) he/she shall draft his/her notice on the Notice of Motion form; 
(b) he/she shall consult with the Convener of the relevant Committee or, if the matter falls under 

no particular Committee, with the Clerk of Assembly, as to the substance and urgency of 
his/her notice. He/she shall submit the drafted notice to that person for signature and an 
indication of the attitude of the Convener towards the proposal; 

(c) Notices of Motion to be presented at Assembly must be handed to the Clerk by lunch time (at 
the latest afternoon tea) on the first day of Assembly. 

(d) a single original copy shall be presented at Assembly upon giving notice. The Notices 
Secretary will then attend to the photocopying and circulating of the required copies; 

 
Notices of Amendment 
 
8.14. Notice of Amendment is not required in the Discernment Model of Decision Making. Commissioners are 

encouraged to make their amendments in their Insaka groups when it is their intention to move a 
major amendment to any proposal of an Assembly Committee. No opportunity will be provided for 
Notices of Amendment as in the Formal Majority procedures. The Moderator will allow amendments 
from the floor in the Decision Session only when this seems helpful to finding consensus on the 
matter.  

 
8.15 Any question as to the competence of an amendment shall be decided by the Moderator. 
 
8.16. The Drafting Committee has the right to bring a completely amended set of proposals to the Assembly 

each day after they have studied the reports of the Insaka groups and made every effort to reach 
consensus with those who have serious reservations about the issue under discussion. 

 
Overtures 
 
8.17. When an Overture is presented to the General Assembly, the procedure then followed is that laid 

down in the Manual of Faith and Order, paragraph 14.18 – 14.26. 
 
Time Limits 
 
8.18. The timing of speeches is under the direct jurisdiction of the Moderator. 
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8.19. A Convener of an Assembly Committee presenting a report and moving its reception shall not address 
the Assembly thereon for more than the amount of time allocated in the final agenda. 

 
8.20. A Convener moving the adoption of subsequent proposals of a Committee shall not speak thereto 

except when invited by the Moderator to do so. 
 
8.21. Other speakers on a report, proposal or amendment shall not exceed five minutes each. 
 
8.22. A member submitting an Overture or speaking to a motion, of which he has given notice, shall not 

exceed ten minutes. 
 
8.23. Others speaking to an Overture or a motion of which notice has been given shall not exceed five 

minutes. 
 
8.24. The mover of a proposal has five minutes to reply to the debate on his Motion when it is put as the 

substantive motion. 
 
8.25. Once the Moderator has signalled the end of the speech, the speaker may be given extra time only if 

the Moderator has ascertained that the General Assembly desires the speaker to continue. 
 
8.26. The Assembly Business Committee, in consultation with the Moderator and Clerk, may at any time 

during the Assembly move the proportional lengthening or shortening of these limits according to 
available time. 

 
General 
 
8.27. The General Assembly shall meet in three “postures”, Listening, Discussing and Deciding. Each of 

these is separate and the Moderator will clearly announce the moving from one phase to another. 
 
8.28. In the Listening phase, the Council will be afforded the opportunity of receiving presentations on the 

work of standing committees. There will be no debate or decision making during the Listening phase. 
 

8.29. In the Discussion phase (Insaka Groups), opportunities will be offered for commissioners to discuss 
reports in groups so as to search for consensus on each proposal. Amendments can be suggested. 
Each group will write a report for the Drafting committee who will then present a consolidated set of 
proposals to the Council for Decision. 

 
8.30. The Business Committee may provide an opportunity for plenary discussion as well but only pre-

selected proposals will be discussed here. 
 
8.31. A Decision Session will be held where proposals will be presented, discussed and consensus will be 

sought. 
 
8.32. No Commissioner shall, during the course of the discussion, employ speech that is of an insulting, 

inflammatory or defamatory nature. 
 

8.33. When several members wish to enter the discussion they indicate their intention to the Moderator and 
then wait to be recognised by the Moderator. The Moderator in any case decides who shall have the 
floor at any time. 

 
8.34. Any Commissioner to Assembly may make a written request to the Moderator for corporate or 

shared prayer on an issue confronting the Assembly. The decision to accede to any such request shall 
rest solely with the Moderator, who will determine the form of the prayers and who may lead them. 

 
8.35. No Committee, except by leave of the Assembly, shall continue to sit after the Moderator has taken 

the chair. 
 
8.36. The distribution of circulars and the making of announcements at Assembly must have the prior 

approval of the Clerk of Assembly and the Assembly Business Convener. 
 
8.37. Whenever a physical count of votes is taken, the number of abstentions will be ascertained and 

recorded. 
 
Press Release 
 
8.38. The General Assembly's duly appointed Press Officer (The General Secretary) shall be responsible for 

all General Assembly’s releases to the Press.  
 
9. Voting Procedures 
 
9.1. This process will be limited to the two Elections that are held at the General Assembly, namely the 

election for Moderator-Designate and the election for the Court and the Administrative Review Panel. 
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9.2. The whole process will be entirely managed and run by the Elections Committee, which will be 
appointed by the General Assembly upon the recommendation of the Assembly Business Committee.  
 

9.3. Ideally this Committee should comprise of NOT less than 3 members none of which should be 
Commissioners to the General Assembly. 

 
9.4. This Election Committee will be convened by the General Secretary.   

 
9.5. Nominations from the floor and the finalisation of the Roll of Commissioners should be completed by 

no later than close of business on Sunday. 
 
9.6. Voting will take place during the Session immediately prior to lunch from 12h45 from Monday to 

Thursday (if needs be) and the announcement of the results of the Elections are to be made by the 
Moderator immediately prior to breaking for Supper on every day that an election is held. 

 
9.7. Prior to the first round of elections (should be Monday at 12h45) the Moderator will invite the Elections 

Convener to address the Assembly on the procedure to be followed as well as the election that is to be 
held i.e. Moderator-Designate 1st Ballot and Court and ARP 1st Ballot, explaining how each 
Commissioner will be required to vote in that respective election. 

 
  Elections Programme 
 
  Monday  Moderator-Designate (1st Ballot) 
    Members of the Court of Assembly and AARP 
    (1st Ballot) 
 
  Tuesday Moderator-Designate (2nd Ballot) 
    Members of the Court of Assembly and AARP 
    (2nd Ballot) 
 
  Wednesday Moderator-Designate (3rd and Final (?) Ballot) 
    Convenor of the Court of Assembly and AARP 
 
  Thursday Alternates for the Court of Assembly and AARP 
 
  Friday Recognition of the Moderator-Designate 
 
9.8. All Ballot papers will be printed with the names of the candidates. There will be no handwriting of 

names of candidates onto the Ballot Papers. 
 
9.9. All voting for the Court of General Assembly and AARP will be by secret ballot (Manual of Faith and 

Order 18.32.3) 
 
9.10. Each day’s Ballot Papers will be printed on different coloured paper. 
 
9.11. When the Moderator announces that an election is to be held and after the daily briefing from the 

Election Convener the Assembly will proceed with the election(s) in the following manner: 
 

9.11.1. ONLY Commissioners with a “blue” name tag are eligible to vote.  
 

9.11.2. The Election Committee will ensure that the number of Ballot Papers printed would be the 
exact numbers according to the confirmed Roll of Commissioners. 

 
9.11.3. At the time of the Election all commissioners will be required to be seated in a designated 

area. All present who are not commissioners will be requested to sit in another area away 
from the commissioners.  

 
9.11.4. The Election Officers will then proceed to count and verify among themselves the number of 

commissioners present at the Election Session and ensure that it does not exceed the 
confirmed Roll of Commissioners. 

 
9.11.5. Election Officers will pass out one Ballot Paper per commissioner for the election of Moderator 

– Designate.  
 
9.11.6. When the above is completed Election Officers will pass out one Ballot Paper per 

commissioner for the election of the Court of Assembly and the AARP in that same Election 
Session. 

 
9.11.7. Different coloured-forms would be used for each different Election Session. 
 
9.11.8. Commissioners will then proceed to (a) make their mark on their Ballot Papers and (b) hand 

their ballot papers to the election officers who will place their Ballots in the Ballot Boxes.  
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9.11.9. Commissioners are requested to give their Ballot to an Election Officer only and not to 
another commissioner. 

9.11.10. Once Commissioners have voted they will be expected to remain seated and silent until the 
Election Officers leave the area. 

 
9.12. Once all Commissioners have voted the Elections Committee will collect the Ballots and leave the area 

together immediately to the designated place for counting. 
 
9.13. The election officers to remain alone in the closed room and firstly cancel (by writing “CANCELLED” in 

red across the face of the paper) all ballot papers not collected and then separate the ballot papers 
into different piles and reconcile both piles against the number of commissioners confirmed by the 
Election Officers at the start of the Election Session. The Elections Committee shall then compile the 
report for the Moderator and the convener of the Elections Committee shall inform the Moderator in 
writing of the election results. 

 
9.14. A standardised reporting form will be used by the Elections Committee. 
 
9.15. The following is to appear in the Report: 
 

9.15.1. The number of eligible voters according to the confirmed Roll. 
9.15.2. The number of ballots printed.  
9.15.3. The number of commissioners present in the Election Session as confirmed by the Elections 

Committee prior to the voting. 
9.15.4. The number of empty/spoilt ballots that were cancelled. 
9.15.5. The number of ballots cast. 
9.15.6. The results of the election. 
 
It is imperative that the number of Ballots distributed equals the number of eligible voters present in 
the specified Election Session ( see 9.15.3 above). Also that the number of empty Ballot Papers that 
were cancelled plus the number of Ballots cast equals the number of Ballots printed. 
 

9.16. All of the paperwork mentioned in 9.15 above shall be kept in a separate Lever Arch File for the 
duration of the Assembly. There shall be one Lever Arch Filer for every day of the Assembly containing 
the paperwork pertaining to each respective election held on that day. 

 
9.17. The process for the determination of spoilt papers is to be rigidly complied with. The following will 

constitute “spoilt ballots”: 
 

9.17.1. No mark made on the ballot paper. 
9.17.2. More than the permissible amount of marks made. 
9.17.3. No Name and Signature on the ballot paper when voting for the Court of Assembly and 

AARP (Manual of Faith and Order 18.32.3). 
 

9.18. The report from the Elections Committee, which will be handed to the Moderator each afternoon, will 
be printed on white paper and will be attested by each member of the Elections Committee. 

 
9.19. Once the compiling of the Report for the Moderator has been completed by the Elections Committee 

and they have attested it, it shall be handed to the Moderator by the Elections Convenor. 
 
9.20. The Convener of the Election Committee shall then inform the Clerk of Assembly as soon as possible 

of who is dropping off the list of Candidates so that s/he can inform the affected person before the 
Moderator announces the results of the election. 

 
9.21. The elections at General Assembly shall follow this procedure every time an election is held. No 

deviation shall be permitted without the approval of the Assembly. 
 
9.22. At the conclusion of the Assembly the Lever Arch Files mentioned in 9.16 containing the work of the 

Elections Committee shall be destroyed under the supervision of the Clerk of Assembly.  
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IN MEMORIAM MINUTES 
 
Report to General Assembly 2016 
 
THE REV. JOHN MILLEN CLEMENTS ADAMS  
 
Millen died suddenly in the early hours of the 19th May 2014.  Scottish born of a manse family, he 
studied theology at Rhodes University, obtaining a B.A. in theology. 
Ministering at Adelaide in the Eastern Cape and at Greencroft Presbyterian Church in Harare Zimbabwe.  
Returning to Durban he also ministered in the YMCA and became a member of the Frere Road 
Presbyterian Church. 
 
Millen was seconded to the British Sailors’ Society by the General Assembly late in 1977 as the principal 
chaplain and general secretary.  During his long involvement with the society, which eventually changed 
its name to the International Sailors’ Society, he returned in 2005.  This was a period spanning twenty 
eight years of fruitful ministry to seafarers. 
 
He was responsible for many innovative changes in the operation of the society.  He foresaw the change 
in shipping crews and obtained the help of interpreters to help communicate with the port chaplains.  
Also, he worked with the other denominations involved in the port, amalgamating the three seafarers’ 
centres of the Anglican, Roman Catholic, and the ISS clubs into a newly built Seafarers club at Bayhead 
at the entrance of the Port of Durban. 
 
The legacy of Millen will live on in the publication of the International Sailors’ Society Service Book in 
1999 which he co-edited with the Rev. David Harris RN.  This book was to assist port chaplains but also 
to aid ships’ captains to conduct church services on board as well as offering a variety of prayers for the 
main Christian festivals.  Millen also composed a special hymn for the Sailors’ Society in 1985.  The 
opening sentence reads: 
 
 Father God eternal, you are strong to save; 
 Your arms have surrounded the restless ocean waves. 
 
As a minister he was endowed with a strong pastoral calling.  His empathy and understanding of human 
nature was displayed in many ways.  He also developed a ministry to sailors whose ship had been 
impounded by the harbour authorities.  This extended also to seafarers who had been released from 
pirate captivity and who needed special counselling. 
 
Upon his retirement he became chaplain to the Durban Hospice.  Here again he excelled in dealing with 
cancer patients and those in extremis. 
 
Likewise, Millen was also a very active member of the Musgrave Rotary Club being president on three 
separate occasions.  He also received the famous Paul Harris award for his dedication. 
 
Millen died at the age of 78 having exercised a very faithful and fruitful ministry for his Lord through the 
church and the Sailors’ Society and the Hospice. 
 
REV JOHN HARPER DIXON 
 
John Harper Dixon was born on 26 July, 1953 in Kimberley.  He lived in Natal for a while before coming 
to Cape Town where his father was employed by the South African Navy.  John went to boarding school 
at De Villiers Graaff High in Villiersdorp from which he matriculated.  He was fortunate to have Christian 
parents.  His father served as an elder at St Kiaran’s Fish Hoek and convened the church Fetes in Glen 
Craig’s time.  It seems that John became a Christian in latter days at High School. 
 
After school, John attended the University of Cape Town for two years before receiving a call to the 
ministry.  He changed direction and went to Rhodes University where he obtained his B.A. in Theology.  
He then returned to the University of Cape Town where he completed his Honours degree the following 
year.  Much later he was to obtain his Master’s Degree in Semitic Languages at the University of 
Stellenbosch.  He married his first wife, Jenny, in 1976 and subsequently their daughter, and only child, 
Deborah, was born to them in 1981. 
 
John did his National Service as a chaplain in the Navy.  His first charge was Bridgetown from 1979 to 
1980.  He also ministered at Heideveld-Manenberg during this time and then continued ministering there 
for another year.  In January, 1982, John accepted a call to the Presbyterian congregation of 
Queenstown.  In the middle of 1983 John left the Presbyterian congregation at Queenstown and the 
Presbyterian church of Southern Africa to serve independent charismatic congregations.  He later applied 
to re-enter the ministry of the P.C.S.A. and was re-admitted.  He accepted a call to the Plumstead 
church in January 1993.  Sadly he and Jenny went through a divorce in 1999 and he left the Plumstead 
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congregation. 
 
John went through a very difficult time for a few years which affected his health before a friend 
managed to get him a job at a packaging firm in Maitland.  It was there that he met his second wife, 
Charmaine.  They were married by Peter Langerman in 2005 at Milnerton.  John began to return to 
preaching. 
 
In 2006 John was offered the appointment as Stated Supply to Maitland and Kraaifontein congregations.  
He continued working at the packaging firm for two years before serving full time.  He served until his 
home-calling on 10 July 2015. 
 
Although it is clear from the above that John had his ups and downs both in his personal life and in his 
ministry, what is certain is that John loved the Lord and longed to serve Him as a minister in His church.  
He was prepared to humble himself in re-applying for the ministry of the P.C.S.A. after his years apart 
from the denomination.  He also came back into the Presbyterian ministry after the years in his personal 
wilderness, and served faithfully as the minister of Maitland and Kraaifontein. 
 
John was highly educated and knowledgeable with the ability to speak well off the cuff.  He had a special 
love for Israel and toured there a number of times.  He was faithful in his proclamation of the gospel of 
our Lord and Saviour Jesus Christ both from the pulpit and in his personal witness.  He was much loved 
by the members of Maitland and Kraaifontein as could be seen by the large attendance from these two 
congregations at his funeral service led by the Moderator, Mike Muller, on Saturday 18 July this year in 
the Goodwood Presbyterian church sanctuary.  John had a pastoral heart and went out of his way to 
visit, encourage and help the members of his congregation.  For the last year, John struggled with ill 
health which no doubt impaired his ministry.  A special tribute needs to be paid to Charmaine, who 
cared lovingly for John through thick and thin and in particular during his last illness.  She is grateful for 
the years she and John had together.  At the same time we should not forget his first wife, Jenny, who 
supported John in his ministry for 23 years. 
 
Our sympathies go to Charmaine and Jenny as well as to his daughter Deborah, now working in England, 
to whom he was reconciled, as well as his mother, Jean, and his sisters, Gillian and Rozlyn, as well as 
Charmaine’s children Olivia and Robyn as well as her sisters and brothers. 
 
Well done good and faithful servant now enjoying the presence of the Lord whom you loved and served! 
 
 
THE REV. JENNIFER SHAMU HANDITYE 

On Friday 30th of October, 2015 Jennifer Shamu Handitye was called to Higher Service after a long 
struggle with stroke. 

Jennifer was born in a family of 9, 3 boys and girl and she was the 4th born. She attended her primary 
education at Chirodzo School located in Mbare, Harare, and her Secondary education as St. Anne’s Goto 
Mission and Mhuriimwe High school. Upon completion of her secondary education she briefly worked at 
SSB (government department) and Treggers. During that time Jennifer was a member of Mbare 
Presbyterian Church serving in the youth and Junior Branch. She served in those two Associations in 
various aptitudes, serving with much passion and commitment. 

Jennifer got married to the late Rev. Charles T. Mutemi who had just been ordained and was now 
working at Mbare Presbyterian Church in 1994. Rev. Mutemi passed on in 1997 and it was after his 
death that Jennifer felt called into the Ministry of Word and Sacrament. She became a student of the 
ministry from 1999 to 2002. 

Jennifer did her Probation at Masvingo congregation in 2002 – 2003. She met Mr. Rhino Handitye and 
the two got married in 2003. The years 2004 to 2006 were dark years for Jennifer as she suffered a 
stroke and that took her aback in as far as ministry is concerned. In 2006 the couple we blessed with a 
lovely daughter Tanyaradzwa. Jennifer managed to recover from her set back and managed to follow all 
the procedures that the church had prescribed for her in order to restore her back to the ministry. She 
had to undergo counselling and mentorship during the years 2007 and 2008. In 2009 Jennifer was 
ordained at Trinity Uniting Presbyterian Church in Southern Africa in Gweru and inducted to serve in that 
congregation. This is the congregation that she was still serving until the day she was called home to 
rest. 

Rev. Jennifer Handitye served the church in various capacities. She was nominated to be a Presbytery 
Commissioner to the General assembly on numerous times and also represented the church in Female 
ministers’ forums. She was nominated to attend the CWM meeting and was elected to become the vice-
moderator of the CWM Africa Region a position she held up to her day of demise.  
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Jennifer is survived by her loving husband, Rhino and daughter Tanyaradzwa to whom we express our 
very deepest sympathy in their sad bereavement. 

To God be the glory and praise whose grace and power enabled Jennifer Shamu Handitye to be a woman 
she was and to make the contribution she was able to make. 

REV CLIFFORD WALLY LEEUW 
 
The Very Reverend Clifford Wally Leeuw (Cliff), was born in Vasco, near Cape Town, on the 17 
September 1955. He is the fifth of eight children of Mr and Mrs. Leeuw. The family was blessed with five 
daughters and three sons of whom Cliff was the youngest of the brothers. 
 
Due to the promulgation of the Group Areas Act moved to Elsie’s River in 1957. 
 
He started primary education at Elnor Primary School in Elsie’s River and he completed standard eight at 
Elsie’s River Secondary School. 
 
As early as 12 years of age he started preaching and it became evident that he has a calling from God. 
He accompanied Rev. Maart when he did home visits, especially to the elderly. He also served as an 
altar boy, assisting with the Holy Communion. It came as no surprise when he expressed the desire to 
go into full time ministry. 
 
He started working at the Commercial Insurance Company as a clerk.  
 
In 1974 he was accepted as a candidate for the Ministry of the then Bantu Presbyterian Church in South 
Africa and commenced his Theological Training in an Exodus mode. As the Seminary was expropriated 
from Alice in 1974, students were housed at St. Bede’s College in Umtata in 1975 and this where Cliff 
started his Theological Training. In 1976, the Seminary moved to Edendale Ecumenical Lay Centre in 
Pietermaritzburg where he completed his training in 1977. 
 
Cliff was licenced to preach the Word in 1978 in the Somerset East Congregation, under the supervision 
of the late Rev GT Mcoteli. While in Somerset East, he found the love of his life, Elsabe and they entered 
into a matrimonial contract on 11 July 1981. In their marriage, they were blessed with three sons 
namely: Clinton, Timothy and Nathan. 
 
Cliff had a very close bond with his wife and boys and celebrated all their successes with them. 
 
In 1983 Cliff was identified, because of his capabilities, to be trained in Financial Management and 
Practical Stewardship in Scotland. Having completed this training, Cliff was appointed General Treasurer 
of the Reformed Presbyterian Church in South African in Umtata. During this time he served as an 
Interim Moderator to a number of congregations, to mention but a few: Eskin, Somerville, Tsolo, Rainy, 
Ross, Lovedale, Milnerton. 
 
He played a vital role in the realisation of the Uniting Presbyterian Church of Southern Africa, which was 
established in September 1999. He was elected Moderator of the General Assembly as uniting figure in 
1999. 
In 2000, he was appointed at St. Andrews in King William’s Town for a period of three years. In 2003, 
he was called by St. George’s congregation where he served until his untimely death. 
 
Cliff served on numerous committees of the General Assembly and Presbytery i.e. Finance, Pension, 
Assembly Administrative Review Panel, Ministerial Marriages, Pastoral Committees, Moderator of 
Amathole Presbytery. He was a trustee of St. Nicholas United Church, and served as Interim Moderator 
of the Parkside, Pirie, Duncan Village, Cambridge and West Bank congregations. 
 
In the community he served as a Director of the Haven Wellness Centre, Fairland’s Retirement Village, 
Member of the Rotary Club and a member of Life Line. He was actively involved in their SACC and 
contributed in the production of the Kairos Document. He had a passion of people who are poverty 
stricken and stood for their rights. He would go to places like Second Creek, Gonubie and Shelley Beach 
Tidal Pool to feed the hungry and it where he tragically passed on, on Tuesday, 12 January 2016.  
 
He is survived by his wife, three sons and five sisters.  
MAY YOUR SOUL REST IN PEACE. 
 
 
DEREK FREDERICK LESLIE POTGIETER 
 
Derek was born into a loving Christian home to Frans and Val with 3 other brothers, Michael and the late 
Jeremy and Craig. Derek was their third son. There was always a whirlwind of activity around Derek as 
he enjoyed playing and showing others how he could get the best out of every situation. Even in his very 
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young years Derek always seemed to get up to mischief. One incident of this was trying out the older 
boys’ bicycles by peddling through the frame. This bike was two sizes too big, needless to say it fell on 
top of him and to save leaving evidence of his act, he put out an arm to save it; leaving more evidence 
of a broken arm.  
 
At school Derek excelled on the sports field. He loved the competitive side of life and was extremely 
gifted. Two things he did not enjoy about school was singing and academics. We remember fondly the 
story he told of drawing a rock and telling his maths teacher that the answer was under the rock, which 
resulted in “6 jacks”.  
Derek and Colleen met at the tender age of 11. They were good friends before they became soul mates. 
He loved her unconditionally and with no expectations. 
 
On the 8th October 1988 this love was sealed by marriage and through this union two precious children 
were born, Leslie John and Caitlyn May. During this time, he worked as a Dog handler and a detective in 
the SAPS, following in his father’s footsteps. In these positions, he was respected and known for taking 
responsibility and upholding what was right. Memories were often shared at the dinner table one being 
how he had gone to arrest someone in the township only to realise when on the scene that he had left 
his pistol in the safe at home but made the arrest anyway. God’s hands of protection was with him. 
 
Derek enjoyed being uncle and mentor to all his nephews and nieces. Trying to meet their individual 
needs and helping in times of trouble.  
 
Although bearing in mind that at the age of 16 it was prophesized and confirmed over his life that he 
would be called into the ministry. Derek carried the knowledge of prophesy alone and found his hiding 
place in the police. But God had greater plans. Through his experiences in the police, God’s name will be 
glorified.  
 
And then new beginnings. God’s plan would unfold. Derek and Colleen both age 32, Leslie 7 and Caitlyn 
age 2 began the process of ministry. In true Derek fashion, he sold the house, got both the children into 
schools, arranged accommodation and was only then accepted to study Theology at Rhodes University – 
all in one month. God’s provision was such that our money lasted 3 years and 1 month in which time 
Derek received his first salary as an ordained minister. God is good. 
 
In his journey in the ministry over the next 16 years, Derek was blessed to minister to people, care for 
people and walk the talk with them. It did not matter the time of day or night. Derek was passionate 
about serving his Lord and Saviour. This was confirmed in all his callings starting with 1 year in Trafalgar 
Presbyterian Church, Queenstown, Eastern Cape; 3 years in Panarama Presbyterian Church, Cape Town, 
Western Cape; followed by Frere Road Presbyterian Church, Durban, KZN and finally to Trinity 
Presbyterian Church, Edenvale, Gauteng (where he had originally vowed never to go). Throughout all of 
these moves, where ever he found himself he remained a true and staunch Blue Bulls Rugby Team 
supporter. 
 
Derek’s biggest pleasure in his life was to teach his children how to be upstanding in their adulthood. He 
always instilled in Leslie and Caitlyn that their actions have consequences. And no matter the 
consequences he would always be there for them. Following that he showed them that no matter what 
the consequences are, let their yes be yes and their no be no. 
 
As put by Derek’s father Frans, He was a man for his family and was only able to stand strong and do 
the work he has done with God in his heart and his family’s support by his side. Colleen stood right by 
his side no matter where he went and whatever his ministry threw at them she was with him every step 
of the way. As parents Frans and Val are truly grateful that God blessed their son with Colleen for a wife. 
 
To sum Derek up, he was a man of integrity without judgement; humorous and mischievous. Derek was 
still in touch with his inner child even at age 49. This was probably the reason behind his soft spot for 
children however with this being said, the grannies all loved him dearly.  
A chocoholic! 
 
Derek was quietly patient beyond measure; humble at heart yet courageous in the way he walked. He 
was faithful beyond reproach. This empathetically strong man was down to earth and remained level 
headed in times of crisis. Everything was black and white with Derek, no grey areas. 
 
In closing we as a family believe Derek would want us all to take stock of our lives and be ready no 
matter the hour or the day. If you haven’t accepted the Lord as your Saviour yet, don’t wait. 
Just as we ended every skype call…. ”Love you, miss you, bye” 
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REV THOKOZANI NGCONGO 
 
Mfundisi Thokozani Ngcongo was born on 29 December 1963 in a place called Eston to her late father 
John and her mother Phillinah, Mamkhize. 
 
She did her Primary School education at Putellos Higher Primary School at Mbumbulu after which she 
proceeded to Khayelihle and Sbukosezwe Senior Secondary Schools where completed her matriculation.  

She responded to the Call to the Ministry of Word and Sacrament and was admitted to study for a 
Diploma in Theology with the Federal Theological Seminary from 1986 to 1988. When Thokozani 
completed her studies and was ready to serve where the Lord would lead her to. 

In 1989, Thokozani was licenced to Preach and was issued with a Licentiate in Ministry, a Certificate of 
endorsement by the Church that she was ready to preach the Word and was appointed to complete her 
Probation and Post Academic Training at John Knox Bokwe Memorial Congregation (Ugie) within Mthatha 
Presbytery. She was then ordained later on and called by the same Congregation to serve as Minister, 
totalling to 26 years as a minister at John Knox Bokwe to date. 

Thokozani was a powerful teacher and Preacher who espoused the Word with conviction and zeal, a 
great leader. During the last days Thokozani moderated on a Presbytery meeting and through that we 
learned a lot from her. Once again the Lord's providence while she had been in Mthatha Presbytery's 
jurisdiction, Ministers and ruling Elders in the Council of Mthatha Presbytery were impressed by his 
administrative acumen, mediator and intelligent person. A very quiet person in deed. She also served in 
couple of committees within the Presbytery, and as a Deputy President of MCG. 

Thokozani became seriously ill and was hospitalised, then passed on the 24 September 2015. She 
survived two sisters and one brother. 

“Well done Thokozani, you good and faithful servant, you have run the race, you have kept the faith” 

 
THE REV G.M. ROZANI 
 
The late Revd Gladstone Mthethunzima Rozani (affectionately known as "Duma', i.e., his clan name) was 
born at Zandukwane Administrative Area, Libode on the 14th May 1924.   He was the 5th of the 8 sons of 
Jameson Mtshaka Rozani and his mother Dinah (born Yeko at Mdlankomo Administrative Area of 
Libode). 
He attended school at the BPC Primary School, Zandukwane up to Std 2 (now Grade 4) in 1935. 
 
In 1936 he went to stay with his aunt Mrs. Selinah Tyala (born Ndonyela) at Sidwadweni Administrative 
Area in Tsolo.  His Aunt’s husband was an Agricultural Officer and had immense influence on that young 
lad, hence wherever his ministry he was able to supplement his meagre stipend through subsistence 
farming. 
 
He completed his primary education at Ngcizele BPC Primary School and Upper Qolora (Kwa Feni) Higher 
Primary School.  He proceeded to Nqabara Secondary School where he met his life partner NomaBhaca 
Irene (, born Makasi, whom he married on the 1st July 1952 and they were blessed with six children,  5 
daughters and a son who passed on in 2014.) 
 
He continued with his studies at Blythswood Training School until he qualified as a teacher in 1944. He 
started teaching in 1945 at the age of 21 years and taught for 17 years at the following institutions: 
 
1. Blythswood Practicing School Ngqamakwe from February to June 1945  
2. Mdumbi BPC Higher Primary School  Libode as Acting Principal up to the end of 1945 
3. Isilimela DRC Mission School and Moyeni DRC Mission School as Acting Principal in 1946 
4. Moyeni Government Aided School as Principal up to the end of 1948 
5. Zandukwane Primary School as Principal up to the end of 1953 
6. Jozana’s Hoek Primary School Herchell as Principal in 1954 
7. Bensonvale Practicing School as Principal from 1955 up to the end of 1961. 

 
At the beginning of 1962 he accepted a call to the Ordained Ministry of Word and Sacrament and trained 
for four years at Decoligny DRC Theological School.  This is where he began to exude qualities that 
entrenched a belief that his administrative acumen notwithstanding, spiritual gifts that the Lord 
bestowed on his were in the field of Pastoral Care and Counseling. Hence both lecturers and fellow 
students encouraged his to take that as his major course, (which he did and passed cum laude.) 
 
He was ordained as Minister of the Dutch Reformed Church kwaLanga in Cape Town in 1966, however in 
1968 he decided to go back to his family church, the then Bantu Presbyterian Church in SA.  He served 
the following congregations: 
 
1. Ngcisininde Mission Ngqamakwe up to the end of 1971 
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2. Sommerville Mission up to the end of 1973 
3. Lundi Memorial Mission from beginning of 1983 up to the end of 1986 
4. Sommerville Mission again up to the end of 1988 
5. Lower Rainy until retirement in 1994. 

 
[For the period 1973 to 1983 he went back to teaching so that he could provide for their children with 
decent education.  He was appointed as principal of Ngqwara JSS Mqanduli and Tikitiki JSS Tsolo. Hence 
he went back to full time ministry after 1983.] During this period he joined Masakhane Economic 
Empowerment Group that inter alia, look took interest in the welfare of senior citizens. Hence he 
volunteered at the Mthatha Hospice that was one of Masakhane initiatives  
 
After the death of his wife in June 1995 his health took a turn.  He suffered from Deep Depression which 
made him very withdrawn.  He stopped communicating and responded by nodding head only. (He 
however never experienced health challenges such as hypertension and diabetes that usually affect 
“older persons”). He would only talk when his eldest grandchild visited or when somebody he had not 
seen for a long time visited.   
 
One outstanding occurrence was that even though he stopped communicating, he never forgot his 
children’s birthdays.  He would not say much even on those days save to say “Happy Birthday” calling 
the child’s name.  He started talking periodically when his son came back home in January 2014.   
 
He took ill for the first time in 20 years thereafter (i.e. in 2015) and he was admitted to hospital on the 
10th June as recommended by his doctor.  Whilst in hospital he unfortunately caught Pneumonia and his 
health deteriorated.  On the third day after admission he wanted to know if we had informed people 
about his illness.  He mentioned the people by name.  He specifically asked if the Revd CW Leeuw was 
informed that he was in hospital. 
 
A day before he passed on he requested his grandson to bring him a bible in the next visit.  He specified 
that he needed to prepare for a sermon for a Holy Communion service he claimed he was supposed to 
conduct, hence he needed to look at a passage on the Last Supper and his grandson quickly paged it 
from his cell phone a and read from Its Corinthians 11. He said no that was not the passage he wanted. 
His eldest daughter then phoned a family friend, the Revd VP Mabo, who made reference to an account 
in Mark's Gospel. When that was read to him the responded affirmatively and insisted he still needed to 
read it from "the real bible”.   
 
 By the time the bible was brought to him his state of health had deteriorated further and he passed on 
at 06h50 on the 26th June 2015 at the age of 91. That was a after he asked the nurses to give him a 
bath and she surprised because he had not been communication for some time. (His wish having been 
granted he thanked the nurse and immediately thereafter he passed on.) He is survived by his five 
daughters: Koleka, Yolisa, Lulama, Funeka and Thandeka, nine grandchildren and four great 
grandchildren. 
 
MAY YOUR SOUL REST IN PEACE DUMA, MTHOMBENI, LWANDLE, NGONGOLOZI. 
WE THANK GOD FOR YOUR LIFE 
 

THE REV. DR MARTIN ‘CHUNKY’ YOUNG 
 
At the time of his death, the Rev. Dr. Martin (known to his friends as “Chunky”) Young was minister of 
St Columba’s Presbyterian Church in Parkview, Johannesburg, one of the Uniting Presbyterian Church’s 
largest and longest established congregations. Chunky had been Colleague minister first to Dr. Alan 
Maker from January 1994 until 2006 and then to the Rev. Stephen van Schalkwyk from 2006 to 
December 2014. The Rev. Prof. Hansie Wolmarans has worked with Chunky as a minister-in-association 
at St Columba’s since 2004. 
 
Chunky was born in Johannesburg on 21 May 1954 and, after matriculating, became a teacher (with a 
Higher Diploma in Education from the Johannesburg College of Education) before proceeding to Rhodes 
university from whence he graduated with Honours in the History of Christianity in 1987. 
 
He served St Michael's Presbyterian Church in Springs from January 1987 to December 1993 before 
coming to St Columba’s.  Chunky served as Moderator of Presbytery eGoli on two occasions and 
convened the Presbyterian Church’s Standing Committee on Education and Training until the Executive 
Commission in 2015. He previously served on the Assembly Committees on Media, Ministry, Business, 
Maintenance of the Ministry, CUC and Church Office. 
 
Chunky’s great passion in the UPCSA was for the Schools, particularly for the schools in Zimbabwe. He 
served on the Schools Trust and on every preceding body that sought to build the schools. He fundraised 
for them and worked hard to help with their practical needs. On the last occasion he travelled to 
Zimbabwe, in late January 2016, he was encouraged to see the progress on the building of a new 
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Secondary school in Lekkerwater, Marondera. 
 
In 2000, he accepted an invitation from the Synod of the Covenant, PC(USA) to spend seven weeks as a 
Minister in the Worthington Presbyterian Church in Columbus, Ohio, and one week at the Global Mission 
Conference in Chicago. He gained invaluable knowledge and experience from this trip. Chunky 
maintained great friendships with many friends in the USA and in the United Kingdom. All have joined in 
expressing their deep grief at his passing. 
 
While completing his Doctoral degree at Princeton Theological Seminary, his wife Wendy was diagnosed 
with cancer. This experience, together with the pastoral experience of dealing with South Africans 
coming to terms with transition from 1994, led Chunky to concentrate his thesis on the power of lament 
in assisting South Africans to make the transition to a new, free and democratic South Africa. Chunky 
graduated in 2011. 
 
Chunky was a keen golfer. He once scored a hole-in-one at Parkview Golf Course. He was chaplain to the 
Johannesburg Sportsman’s club and to the Kent Park Taverners Cricket Club where he often said grace 
at meetings. He could relate to people in all walks of life and was an endearing person. Chunky was an 
activist for the plight of the poor and for those the Church and Society normally reject. In this regard, he 
sought to persuade the Church to accept Civil unions and Gay marriage as a way of welcoming people 
into the love of Christ. Chunky made an impact on people both inside and outside the Church at points 
of transition, birth, baptism, marriage, grief, loss and trauma.  He was available to anyone at any time, 
often venturing off to the hospital at all hours of the night. The hospitality he offered was extraordinary; 
his car was often a taxi service and his home a hotel where there was room of the unexpected guest. He 
was able to enable people to feel valued, loved whether they had faith or none at all. 
 
Chunky’s wife, Wendy, died on 18 July 2011. Together they had two sons, Garreth (33) and Matthew 
(31) and, at the time of his death, Chunky was happily married to Elvina since 2014.  
  
On Saturday 2 April 2016, while conducting a wedding service at St Columba’s, Chunky suffered a brain 
aneurysm and was taken to the Milpark hospital. There, doctors discovered that the damage to his brain 
was too severe to necessitate intervention. Chunky died at 04h10 on the Sunday of Eastertide, 3 April 
2016, aged 62. 
 
He is deeply missed by his family and his friends.  The Presbytery of eGoli and all the UPCSA give thanks 
for his life which glorified God, the Father, the Son and the Holy Spirit. 
 
 
MRS. NOMNTU MARGARET NTAKA-CAMAGU 
 
Mrs Nomntu Margaret Ntaka-Camagu was born on the 14th October, 1949, in Mthontsi at the foot of the 
Lukhuko mountains, in the magisterial district of Adelaide. She is the daughter of Duke Lunga Jorha and 
Agnes Nomfiyoyo Ntaka. 
 
She studied her primary education at Yellow-woods Primary School, her senior primary at Dorrington 
Higher Primary School, and high school at Lawson Senior Secondary School in Fort Beaufort. She 
obtained a Teacher’s Diploma at Zwelitsha Training School near King William’s Town.  
 
Nomntu taught in the following schools: Dorrington Higher Mission in Fort Beaufort; Zwelitsha Higher 
Primary near King William’s Town; Mhlophekazi Junior Secondary near Kirkwood; Yellow-woods Primary 
and Richard Msuthu where she retired in 2006. 
 
She was actively involved in the liberation struggle, a member of the African National Congress, and was 
a councillor in the Nxuba Municipality responsible for Special Programmes which included children, 
youth, women and people with disabilities. As a councillor for Special Programmes she was capacitated 
by the Rhodes University on Monitoring and Counselling, which made her to excel in discharging of her 
duties. 
 
Nomntu accepted Jesus as her Lord and Saviour. She was a committed member of the Khobonqaba 
Presbyterian Church and was ordained as an elder and served as a Presbytery Commissioner for 
numerous terms. She loved praise-singing, prayer, reading of the Word and singing. 
She was blessed with a son and two daughters, Sisa, Minty and Yoli. Nomntu also took care of her 
brother’s children for he had passed on, namely: Nomakhwezi, Zoleka and Ndimphiwe. 
Nomntu is survived by her three children, her brother’s three children, and fifteen grand-children. 
Nomntu acclaim that all she has was God given and all she wished for God has given her. 
BooNcilashe, beSuthu, Nyokemnyama, Candiziziba, allow me to rest in peace. I had loved you all and 
you had loved me fully in return.     
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MR. SKHUMBUZO KESA 
 
Mfundisi Skhumbuzo Sympathy Kesa was born on 03 November 1978 in a place called Bhishibha to his 
father Vakele of the Nozulu clan and his mother noLulama nee Mvulane as a fifth born in a family of six 
siblings. His brother, the second born has gone to be with the Lord. 
He did his Primary School education at Mhlophekazi Primary School after which he proceeded to Moses 
Mabhida Senior Secondary School where completed his matriculation.  

In 2000, he responded to the Call to the Ministry of the Word and Sacrament within the Moravian 
Church and was admitted to study for a Diploma in Theology with the Moravian Seminary in Cape Town. 
In 2002, Sikhumbuzo completed his studies and was ready to serve where the Lord would lead him to. 

Sikhumbuzo arrived in Mlazi, Durban in 2004 as a Probationer of the Moravian Church and was stationed 
at Unit H, Umlazi. Before completing his probation period, Sikhumbuzo became seriously ill and was 
hospitalised. It then emerged that the attack he suffered was related to the malfunctioning of his heart. 
After a successful heart-bypass he recuperated fairly well. 

Whilst in hospital, he was informed that the Church had appointed him to pastor to God's flock in 
Matatiele. However, when Sikhumbuzo got discharged from hospital he unsuccessfully requested that he 
be retained in Durban as he still needed to be attended to by heart Specialists till he fully regained his 
state of good health.  

His belief that he was fate to became a Pastor to God's flock was rekindled when he met his old time 
friend the Revd Thembeka Pitoyi (, with whom they studied at Cape Town Moravian Seminary). What he 
deemed to a sign he had been asking the Lord for, in his discernment prayers, was that he met a 
theological student colleague at an unanticipated place and time.  

The Revd T Pitoyi then introduced him to other Ministers of the Uniting Presbyterian Church in Southern 
Africa in Durban, namely, the Revds. T Nkayi, S Gwala. The Revd T Masikane warmly welcomed him into 
Khayelihle Presbyterian Church fellowship where he subsequently took up membership. 

Sikhumbuzo then applied for and was admitted to membership of the Order of Lay Preachers. His active 
participation in OLP and constant fellowship with afore-named Ministers further strengthened his spiritual 
life, Christian character and understanding of Presbyterian Polity. Under able leadership of the Revd T 
Masikane as interim Moderator, Sikhumbuzo served as Stated Supply at the following Congregations: St 
John's Presbyterian Church and Thembalihle Presbyterian Church, respectively 

His faith was once again rigorously tested when his application to be admitted as candidate for the 
Ordain ministry in UPCSA was declined on two occasions. On his third attempt, i.e. 2013, he was 
accepted on condition that he would enroll to study for an Honours Degree in Theology on a full time 
basis at Pretoria University. What boggled his mind and immensely taxed his morale in this condition is 
the question:  
'If his theological qualification is good enough for admission into Honours programme with the reputable 
Pretoria University why it is inadequate for acceptance as candidate for UPCSA ordained ministry.'  

That notwithstanding he however complied, hence in 2014 he successfully completed the said requisite 
Honours programme. 

While he lived and worked in Durban, he met and was married to Jabulisiwe. They were blessed with two 
awesome children, Vuyolwethu and Qhama. 

In January 2015, Sikhumbuzo was licenced to Preach and was issued with a Licentiate in Ministry, a 
Certificate of endorsement by the Church that he was ready to preach the Word and was appointed to 
complete his Probation and Post Academic Training at DV Skutshwa Congregation within Mthatha 
Presbytery. He served as a Probationer under the Interim Moderatorship of the Revd LL Bashe and was 
supervised by the Revd P Nqakwana, sadly, until the time of his untimely death. 

Sikhumbuzo was a powerful teacher and Preacher who espoused the Word with conviction and zeal.  

During the brief period that through the Lord's providence he had been in Mthatha Presbytery's 
jurisdiction, Ministers and ruling Elders in the Council of Mthatha Presbytery were impressed by his 
administrative acumen and intelligent interpretation of provisions of the Manual of Faith and Order.  

Sikhumbuzo is survived by his parents, his wife Anenjongo (Jabulisile’s marital name), three brothers, 
sister, his two children, aunts and a nephew, Yonwabisa. 

Ndiyekeni boNozulu, Mchumane, Mpafane Thukela nani Mamvulane Bhayi Msuthu ndiyokuphumla loo  
mzimba udiniwe.  
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ELDER MR. TAMSANQA HELESI 
 
Mr Tamsanqa (Tammy) Helesi, was born on 18 August, 1950 at Hawen, on the banks of Tyhume River 
near Alice. He is one of the nine children born by Dyubele and Nowinjini Helesi, of whom three had 
already passed on. 
He started his primary education at Macfarlan Missionary School and proceeded to Amabhele High 
School, in Krwakrwa Administrative Area, where he matriculated. In 1970 he began a teachers’ course in 
Lovedale College. Having completed the teachers’ course, Tamsanqa pursued a Bachelor of Arts (BA) 
degree and a Bachelor of Education (B Ed) at the University of Fort Hare. He further obtained BA Hons 
from the University of South Africa and a Masters’ Degree from the University of Free State. 
 
This academia taught in several schools namely; Auckland Primary, Mabandla Primary, Amabhele High, 
Kama High, Zimlindile High, Nompendulo High, Ilanga High, and Nathaniel Pamla. He then joined the 
Cape Teacher’s College where he was lecturing languages since he had specialized on them. The closure 
of the Cape Teachers College saw him appointed as an EDO responsible for curriculum. Tammy retired in 
March 2013. 
 
Tammy was brought up in a Christian home and for his entire life he loved Jesus. He served in numerous 
committees in the former Reformed Presbyterian Church in South Africa, was a Presbytery 
Commissioner for a number of years and a Treasurer in the Macfarlan Congregation. He relocated to Fort 
Beaufort and became an active elder wherein he was serving as both the Session Clerk and Presbytery 
Commissioner until his death. 
Mr Helesi was married to Nophumzile (nee Mxunyelwa) and were blessed with two sons and a daughter. 
Early in 2015 Tammy had several ailments until called to the Higher Service on 20 September 2015. 
 
Tammy is survived by his wife, three children, sisters, brothers, daughters-in-law, and grand-children. 
Rest in peace Dikiza, Tshonyane, Sawa, Nkomo zibomvu, Chungwa – Ugqatso ulufezile!     
 
 
ELDER MR. ZOYISILE SIDNEY MANANGA 
 
Zoyisile Sidney Mananga, was born on the 12th May, 1943, at Lavis Botha in the area of Mgqwala within 
the magisterial district of Adelaide. Zoyisile is the fourth of eight children born by Nkunkuse and 
Nowekeni Mananga of whom two had already passed on.  
 
He attended primary and senior primary school at Davidson Memorial School where he obtained 
standard six (6). He worked as a builder for a number of years in construction companies and joined the 
Department of Water Affairs and Forestry where he served for forty-three (43) years and he became a 
supervisor until he retired in 2004. 
In 1971 Zoyisile entered into a matrimonial contract with Nozolile (nee Msutu) and were blessed with 
two sons and two daughters. 
Zoyisile served as a member and vice-president of the men’s association at Presbytery and Congregation 
level and loved preaching. He served as an elder for more than forty (40) years. He served as Session 
Clerk and Presbytery Commissioner in the Khobonqaba Presbyterian Church until his death. 
He is survived by his wife, one brother and four sisters, three children Bongani, Bulelwa and Buyiswa, 
and seven (7) grand-children. 
Rest in Peace, Mngwevu, Tshangisa, Rhudulu, Skhoma, Zulu, Mhlatyana – Ugqatso ulufezile, kakade 
lento ingumntu yinto ehlala ihlale igoduke. Kuphunyulwa emva kokusebenza.    
 
 
ELDER MR. JOSEPH SERERO 
 
One of our most respected and beloved members, Elder Joseph Serero from Zamdela Presbyterian 
Church, passed away on Friday, 16 October 2015. He was 69 years of age. 

 
In life, Elder Serero was an educator in the olden days, and also worked at the Midland/Sasol laboratory. 
He applied his teaching and social skills to build his community by public motivational exercises. He 
enjoyed the respect of people from all backgrounds, cultures, and standing. His wisdom and insight into 
matters of difficulty was precious to church leaders, even in the highest positions. His multi-language 
skills made him a darling of many who could each hear him converse freely in his or her own language. 
He was a pleasure to know and easy to love. 
 
Elder Serero had been a leader of the Zamdela Youth and was a member of the Kirk Session of Zamdela 
Presbyterian Church for many years, whose interests he served during this time as Elder, Session Clerk, 
and Commissioner to Presbytery. As a member of Presbytery, he also served in the position of 
Commissioner to General Assembly. In his characteristic self-sacrificing community-mindedness, 
Elder Serero donated his time and money to his beloved Zamdela Congregation by, among other things, 
maintaining both the church building and the manse. 
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One of his fellow-Elders described our brother Joseph Serero as a faithful, honest and soft-spoken 
person, a great and powerful man in the Church: in his death, Zamdela has lost a great asset. 

 
He will be greatly missed by all who have had the blessing of knowing him in life. Re leboha Modimo ka 
bophelo ba hao boo a re kadimileng bona. Mosebetsi wa hao o o phethile setjhabeng. 

 
Robala ka khotso, moholwane Joseph. 
 
 
MR. NCEBA MATHUBENI 
 
Nceba Mathubeni was born on 05 May 1977 in a place called Lower Ngqwara, Mqanduli to his father 
Timakhaya of the Bhele clan and his mother noKhaulezile as a second born in a family of four siblings. 
His brother, the third born has gone to be with the Lord. 
 
He did his Primary School education at Lower Ngqwara Primary School after which he proceeded to 
Luthubeni Senior Secondary School where completed his matriculation.  
 
In 2003, he responded to the Call to the Ministry of the Word and Sacrament within the Uniting 
Presbyterian Church in Southern Africa and studied for a Diploma in Theology with the Bransby Key 
College (Join Board) in Mthatha. He died while enrolling for Hours. 
 
Nceba, met and was married to Fezeka Mkhentani. In his marriage was blessed with two awesome 
children, Asive and Makabongwe. 
 
Nceba was admitted and ordained as an Elder. He actively participated in Youth as a chairperson, MCG 
chairperson; Chairperson of Board of stewardship Board constantly strengthened his spiritual life, 
Christian character and understanding of Presbyterian Polity.  
During all this period that through the Lord's providence he had been in Mthatha Presbytery's 
jurisdiction, ruling Elders in the Council of Mthatha Presbytery, Commissioned by Lower Ngqwara 
Congregation. We were impressed by his faith despite challenges he continued to face in life and in the 
body of Christ.  
Nceba left behind his Mother, his wife Fezeka, two brothers, his two children. 
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CHANGES IN THE MINISTRY 
 
Report to General Assembly 2016 
Amathole 
1.  The Rev LL Qina, having been appointed to the pastoral charge of Mdantsane NU3 Presbyterian 

Church, Mdantsane, near East London, was introduced to this pastoral charge on 30th August, 
2015. 

2.  The Rev SD Gwala, having been appointed to the pastoral charge of Pirie Mission, Pirie, near King 
William’s Town, was introduced to this pastoral charge on 13th September, 2015. 

3.  The Rev Dr RZ Rashe, having been appointed to the pastoral charge of C Koti Memorial 
Congregation, Dimbaza, near King William’s Town, was introduced to this pastoral charge on 18th 
October, 2015. 

4.  The Rev MJ Mpongoshe, having been appointed to the pastoral charge of JK Bokwe Memorial 
Congregation, Kwa-Ntselamanzi, near Alice, was introduced to this pastoral charge on 6th 
December, 2015. 

5.  The Rev L Bercovich, having been called to the pastoral charge of St Columbas Presbyterian 
Church, Queenstown, was inducted to this pastoral charge on 7th February, 2016. 

6.  The Rev A Nyoni, having been appointed to the pastoral charge of Khobonqaba Presbyterian 
Church, near Adelaide, was introduced to this pastoral charge on 6th March, 2016. 

 
Central Cape 
 

GT Mcoteli Memorial The Rev Nkululeko 
Manxoyi 

Resigned effective 31 December 2014 and now a 
Minister without charge.  

JY Hliso Memorial  The Rev Rully Notshe Transferred to Auld Memorial Congregation effective 
1 June 2015. 

J J R Jolobe Memorial  The Rev Andile George Inducted on 27 June 2014 

Trinity - Grahamstown The Rev Geoff Probert Resigned from the congregation as well as the Uniting 
Presbyterian Church effective 30 November 2015. 

Port Alfred  Miss Christel Erasmus Appointed as Stated Supply from 1st August 2015 to 
31st July 2016.  

St Andrews, Port Elizabeth Mr A Kokkie Smit Serving as a Probationer from 1st January - 31st 
December 2016. 

George Ms Lea Wright Serving as a Probationer from 1st January to 31st 
December 2016 

J Y Hliso Memorial The Rev M Goba  Released to the care of Free State effective 1 March 
2016 

J Y Hliso Memorial The Rev Jita Accepted a call to J Y Hliso Memorial effective 1 
March 2016, leaving Zwide vacant. 

 
Copperbelt 
1.  The Rev. G. Msiska was transferred from Chimwemwe congregation and inducted to the 

ministerial charge at St. Paul’s congregation. 
2.  The Rev. M. Nyirenda was transferred from Wusakile congregation and inducted to the ministerial 

charge at Chimwemwe congregation and  
3.  The The Rev. James Lungu was ordained and inducted to the ministerial charge at Bwacha 

congregation. 
 
Drakensberg 
1.  The Revd Lindani having been seconded to the SAPS as a chaplain by the Executive Commission 

2015, was transferred to the Presbytery of Gauteng on the 10th February 2016. 
2.  The Revd AZ Stuurman was appointed Interim Moderator of St David's Uniting Presbyterian 

Church effective 10 November 2016. 
3.  The Revd MM Khetsi was appointed Interim Moderator of Northdale Presbyterian Church effective 

9 February 2016. 
 
East Griqualand 
1.  The Rev. G B Buhlungu retired on the 31st December 2015 but remained in the Presbytery  
2.  The Rev. C Hlathi was ordained on the 6th March 2016 and appointed to Paballong Congregation. 
3.  The Rev Gugushe from Mthatha Presbytery joined the East Griqualand in May 2015 and appointed 

for twining the two congregations that is TT Dekeda Congregation and Sterling Congregation. 
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eGoli 
 
1. The Rev. David Hutt was appointed to the Strubensvalley Presbyterian Church and inducted on 28 

January 2016. 
2. The Rev. Dr. Martin “Chunky” Young, minister of St Columba’s Presbyterian Church, Parkview, 

died in office on Sunday 3 April 2016. 
3. The Rev. Xolisa Mashibini was appointed to St Marks Presbyterian Church, Yeoville, and inducted 

on Sunday 17 April 2016. 
4. The Rev. Derek Potgieter, minister of Trinity Presbyterian Church, Edenvale, died in office on 

Saturday 30 April 2016. 
5. The Rev. Alistair Anquetil was inducted as Colleague Minister to St Columbas Presbyterian Church, 

Parkview, on Thursday 2 June 2016. 
6. The Rt. Rev. Mukondi Ramulondi resigned from the St Mungo’s United Church, effective Thursday 

30 June 2016. 

Free State 
Since the 2015 Executive Commission of the General Assembly of the UPCSA, the following changes in 
the Ministry have taken place within the bounds of the Presbytery of the Free State: 

 

Congregation Status Outgoing 
Minister Status Incoming 

Minister Status 

Abner Rabaitsile Poho 
Memorial,  Refengkgotso, 
Deneysville 

Constituted I.G. Mosikare Int. Mod I.G. Mosikare Appointed 

Ebenezer, Koppies Constituted I.G. Mosikare Int. Mod I.G. Mosikare Appointed 

Boitumelong, Bloemhof Transitional (None)  J.K. Mapheto Interim 
Moderator 

Frankfort-Villiers Constituted I.G. Mosikare Int. Mod M.C. 
Mafokoane 

Interim 
Moderator 

Parys-Vredefort Constituted L.S. Seoe Appointed I.G. Mosikare Interim 
Moderator 

Ramoeti-Masemola United 
Memorial, Phuthaditjhaba Constituted T.H. Nkoana Appointed L.S. Seoe Called 

Zamdela, Sasolburg Constituted I.G. Mosikare Called J.H. Grant Interim 
Moderator 

 
Highveld 
 
1.  The Rev ZW Lubambo from Amathole to Highveld Presbytery      
2.  The Rev B Ngebulana from Mthatha Presbytery to Highveld Presbytery      
3.  The Rev LM Mshumpela from Highveld Presbytery to Mthatha Presbytery. 
4.  The Rev. LB Bercovich from Highveld to Presbytery to Central Cape Presbytery. 
 
Lekoa 
 
None available at the time of going to print. 
 
Limpopo 
 
1.  Miss Nobuhle Mbatha having received his exeat certificate received a call from Ulundi 

Congregation within Uthukela Presbytery. 
2.  The Rev Dr Nedohe having been accepted into the ministry of the UPCSA was appointed to the 

Confessing Congregation within the Presbytery of Limpopo in August 2015. 
 
M’chinga 
 
The Presbytery ordained Rev Z. Chilembo on 15th February 2015 at and inducted him to be Minister of 
Chipata Congregation in Chipata District. 
 
Mthatha 
 
1.  The Rev L Mshumpela having been appointed to the Erskine Charge the service of appointment 

was held on the 07th Day of November 2015. 
2.  The Rev B Thupa having been accepted the Call to Khulani Charge was inducted to the said 

Congregation on the 6th day of March 2016. 
3.  The Rev S.T Ndindwa having accepted the Call to the Z.S Tyandela Charge the council resolved 

that he be inducted on the 12th day of June 2016. 
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4.  The Having received the honourable Presbytery of Highveld’s request that the Revd Bongiwe 
Ngebulana be translated to its jurisdiction having been appointed thereby to East Rand, 
Embalenhle and Standerton Congregations. 

 
Munali 
1.  The Presbytery had one ministry change of Rev. Jackson Mutale who moved from St. Marks 

Presbyterian Church, Siavonga to John Laing Cornerstone Presbyterian Church Lusaka.  Severing 
of tie was done on 23rd December 2014 and induction service was on 19th April, 2015. 

2.  The Probationer Kennedy Mhone was ordained as Minister of Misisi Presbyterian Church on 13th 
March 2016.   

 
eThekwini 
1.  The Rev D.T Gevers having been promoted to be the CEO of the Bible Society as from 01 

December 2014 was released from Thekwini Presbytery to the care and discipline of the Western 
Cape Presbytery 

2.  The Rev B. Mpofu having been appointed to the Merebank Presbyterian Church for a period of 3 
years as from 01 November 2014 was inducted into the pastoral charge of Merebank Presbyterian 
Church on the 16th of November 2014. 

3.  Mrs. C. Hlati was appointed to serve her probation period at Esikhawini/St John’s Groutville 
Congregation as from the 1st January to 31st of December 2015, was licensed to preach the 
Gospel on the 24th of January 2015, having completed her probation, transferred to the 
Presbytery of East Griqualand. 

4.  The Rev G. Vaaltyn having been appointed to St. Margaret’s Bluff for a period of 3 years was 
inducted into the pastoral charge at St. Margaret’s PC on the 07th of February 2015. 

5.  Mrs Z. Kennedy having completed her probation was ordained and inducted to a pastoral charge 
at Richards Bay Presbyterian Church on the 18th of April 2015. 

6.  Mr. B. Williams having completed his probation was ordained and inducted to a pastoral charge at 
Glenwood Presbyterian Church on the 31st of January 2016. 

7.  Mr Sithembiso Ndlela having completed his probation was ordained and inducted to serve at St. 
Paul’s Presbyterian Church on the 16th of January 2016. 

8.  The Rev Xolisa Mashibini having received an appointment at St. Marks Yeoville, was transferred to 
care and discipline of eGoli Presbytery as from the 01st March 2016.  

9.  The Rev Musa Ngema-Masuku having been welcomed back to the Presbytery from the UCCSA, 
was transferred to the Tshwane Presbytery on the 16th of April 2016. 

 
uThukela 
1.  In 2016 the Rev. N. Mbatha received a call at Ulundi congregation which is within bounds of 

Thukela Presbytery.  
2.  The Rev. Ndlela who was a probationer from 2015-2016 received a call from St Paul congregation 

in the Presbytery of Thekwini. 
3.  The Rev. Zepe resigned from Newcastle congregation and from the Presbytery of Thukela and has 

been transferred to Tshwane Presbytery. 
 
Tshwane 
1.  The Rev Tebogo Thobejane-Makhurupetsi was received into our care and discipline from Free 

State Presbytery. Rev Tebogo Thobejane-Makhurupetsi is a Chaplain in SAPS and was transferred 
to Pretoria and she is a minister in good standing. She is an Interim Moderator of St Peters 
Presbyterian Church (Mothutlung). 

2.  The Rev Fundiswa Kobo was received into our care and discipline from Western Cape Presbytery. 
Rev Fundiswa Kobo has registered for PhD at UP and is residing at Sedibeng House. She is a 
minister in good standing. 

3.  The Rev Vuyani Zepe was received into our care and discipline from UThukela Presbytery. Rev 
Zepe is doing fulltime studies at University of Pretoria doing his MA. 

4.  The Rev MP Mogale-Aneto was received into our care and discipline from Presbytery of the 
Western Cape. Rev Mogale-Aneto has been transferred by the SA National Defence Force.  

5.  The Rev M Nkayi was received into our care and discipline from Presbytery of eThekwini. Rev 
Nkayi has been transferred by the SA National Defence Force as a result of the restructuring. 

6.  The Rev M Ngema was received into our care and discipline from Presbytery of eThekwini. Rev 
Ngema has been transferred by the SA National Defence Force. 

 
Transkei 
1.  The Rev. Thabo Noti received a call from Lundie Memorial Congregation and was inducted on the 

13th September 2015. 
2.  The Rev. John Mzanywa Mpongoshe was appointed at John Knox Bokwe Memorial Congregation – 

Amathole Presbytery and was inducted on the 06th December 2015. 
3.  The Rev. Phamoli Motebele from Lekoa Presbytery received a call from EE Xokozela Memorial 

Congregation and was inducted on the 10th January 2016. 
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Western Cape 
1.  The Rev V Mfene was appointed as the minister to Tiyo Soga Memorial Church for a 5 year period 

as at 10 March 2015. 
2.  The Rev S Leach was appointed as unpaid Minister in Association at St Andrews Presbyterian 

Church and granted a seat on the Presbytery as at 10 March 2015. 
3.  The Rev C Nissen was appointed as the minister to Strand United as at 14 April 2015. 
4.  The Rev B Gobodo – his appointment to the GG Ndzotyana Memorial Church was not renewed and 

the pastoral tie was thus dissolved on the 31 August 2015. 
5.  The Approval was granted to the Rev DW Hunter who requested early retirement as from 31 

December 2015. Presbytery requests that upon his retirement, the General Assembly grants the 
Rev. Hunter status as Minister Emeritus and that he be granted a seat on the Presbytery within 
whose bounds he resides. 

6.  The Rev Seth Buttle was inducted as the minister to Kenilworth Community Presbyterian Church 
on 06 September 2015. 

7.  As at 10 November 2015, the Rev Nigel Chikanya was appointed as Assistant Minister at the 
Mowbray Presbyterian Church for a period of 3 years in terms of the provisions of the Manual of 
Faith & Order, subject to the granting of a work permit to him by the South African authorities. 

8.  The Presbytery transferred the Rev MP Mogale-Aneto to the care and discipline of the Presbytery 
of Tshwane as at 09 February 2016. 

9.  The Rev AG Robinson was inducted as the minister to Stellenbosch United Church on 20 March 
2016. 

10.  The Rev Peter Chapman is appointed at Gardens Presbyterian Church as from 1 April 2016.  His 
service of induction will be held on 08 May 2016. 

 
Zimbabwe 
1.  The Rev. Lydia C. Neshangwe was ordained in March 2015 to the Ministry of the Word and 

Sacraments. She was appointed and inducted to the charge of St. Andrews congregation for 5 years. 
2.  The Rev. Nhlanganiso Moyo has been appointed as Schools Co-ordinator and Mission Enabler and 

inducted on 25 July 2015 
3.  The Rev. Clato Munaro was appointed David Livingstone Memorial Schools Chaplain and inducted 

on the 25th of July 2015 
4.  The Rev. Michael Tichaona Mutaurwa was appointed and inducted to serve at St. Stephens Seke 

congregation on part time for a year on the 19th 0f September 2015  
5.  The Rev. Everisto Musedza was appointed to St. Columbas and inducted for 1 year on 16 January 

2016. 
6.  The Rev. Simbarashe T. Nota having been released from the Pastoral Charge of Mufakose, 

accepted a call to serve in Kuwadzana Uniting Presbyterian Church and was inducted on 19th 
March 2016. 

7.  The Rev Andrew Makunda - Presbytery severed the pastoral tie with Warren Park and 
Kambuzuma shared Ministry on 6th November 2015; appointed and inducted him to serve 
Kambuzuma congregation and on 23rd January 2016 for 5 years. 

8.  The At a Special Presbytery Meeting that was held on the 23rd of January 2016 at Kambuzuma 
Church Mr. Johnstone J. J Ngcebetsha was licenced and set apart as a Probationer to serve his 
appointment at Highfields UPCSA in Harare. 

9.  The At a Special Presbytery Meeting that was held on the 23rd of January 2016 at Kambuzuma 
Church Mr. George Simbanegavi was licenced and set apart as a Probationer to serve his 
appointment at Chitemere Secondary School. 

10.  The At a Special Presbytery Meeting that was held on the 23rd of January 2016 at Kambuzuma 
Church Ms. Eunice S. Masunda was licenced and set apart as a Probationer to serve his 
appointment at Warren Park UPCSA in Harare. 

11.  The At a Special Presbytery Meeting that was held on the 6th of February 2016 at Rhimbik Station 
Mr. Garikai Gwangwava was licenced and set apart as a Probationer to serve his appointment at 
Mbare (Kubatana, Copley, Rhimbik and Winzer Stations) UPCSA in Harare. 

12.  The At a Special Presbytery Meeting that was held on the 13th of February 2016 at Kambuzuma 
Church Mr. Sam Ruzivo was licenced and set apart as a Probationer to serve his appointment at 
Sunnyside - Mtoko UPCSA. 

13.  The At a Special Presbytery Meeting that was held on the 27rd of February 2016 at Njube Church 
Mr. Pascal Sibanda was licenced and set apart as a Probationer to serve his appointment at 
Khayelitsha UPCSA in Bulawayo. 

14.  The Mr. Brian Mazanhi, having received a MINISTRY CERTIFICATE from the Ministry Committee of 
General Assembly, was ordained to the ministry of Word and Sacrament and set apart for his 
appointment in the congregation of Budiriro on 19th of March 2016 for 1 year. 

15.  The Mr. Tafadzwa Kasere, having received a MINISTRY CERTIFICATE from the Ministry Committee 
of General Assembly, was ordained to the ministry of Word and Sacrament and set apart for his 
appointment in the shared ministry of Epworth congregation and Lovemore Home (House of Study 
chaplain) on 19th of March 2016 for 1 year. 

16.  Mr. Elias Simango, having received a MINISTRY CERTIFICATE from the Ministry Committee of 
General Assembly, was ordained to the ministry of Word and Sacrament and set apart for his 
appointment in the congregation of Dzivarasekwa on 19th of March 2016 for 5 years. 
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MINISTERS EMERITUS 
 

Report to the General Assembly 2016 
 
REV. DAVID HUNTER 
 
The Moderator invited the Rev DW Hunter to read a letter he had addressed to the Presbytery and the 
Peninsula Regional Council concerning his wish to take early retirement.  The Rev A Rodger moved: 

“1. The Presbytery endorses the application of the Rev DW Hunter for early retirement, as from 31 
December 2015, and transmits it to the Executive Commission of General Assembly and the Trustees 
of the UPCSA Pension Fund”.   
2.  The Presbytery appoints the Rev TL Hawkridge, or if he is unavailable, the Rev E Moerman, as 
Assessor to the Stellenbosch United Church, to become Interim Moderator/Acting Minister on the 
Minister’s retirement, this appointment to be subject to the approval of the Peninsula Regional 
Council”. 

These were seconded and AGREED. 

REV JOHAN (BOET) VAN SCHALKWYK 

"Correspondence from Rev. JD van Schalkwyk requesting Presbytery to put forward notice to the GA of 
his intention to retire as from 31 July 2015, as he will be reaching the stipulated age of retirement on 12 
July 2015 

1. Ministry Committee of GA 
2. Board of Trustees of the UPCSA Pension Fund 
3. Apply to the GA for Rev JD van Schalkwyk to be declared a Minister Emeritus to the Presbytery where 
he will reside. 

The Presbytery accepts the correspondence, and instructs the Clerk to process the application to the 
above mentioned departments of the UPCSA. " 

REV. DR. MAMABOLO RAPHESU 
 

 A letter from Rev Dr Mamabolo Raphesu stating that he had attained the age of 68 in October 2015 was 
received and that he wished to retire from active ministry in terms of Section 16.10 of the Manual of 
Faith and Order of the UPCSA. The Clerk was mandated to submit to the General Assembly his 
application for Minister Emeritus with the documents compiled for the Assembly. 
 
REV. DR. EDOUARD (EDDIE) GERMIQUET 
Awaiting a Minute from the Presbytery of eGoli. 
 
 
PROPOSALS 
 
1.  The Assembly grants the Rev. D. Hunter the status of Minister Emeritus from 1 August 2016 and 

a seat on the Presbytery within whose bounds he may reside. 
 
2.  The Assembly grants the Rev. JD van Schalkwyk the status of Minister Emeritus from 1 August 

2016 and a seat on the Presbytery within whose bounds he may reside. 
 
3.  The Assembly grants the Rev. Dr. Mamabolo Raphesu the status of Minister Emeritus from 1 

August 2016 and a seat on the Presbytery within whose bounds he may reside. 
 
4.  The Assembly grants the Rev. Dr. EA Germiquet the status of Minister Emeritus from 1 January 

2017 and a seat on the Presbytery within whose bounds he may reside. 
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TRIBUTES TO RETIRING MINISTERS 
 

Report to General Assembly 2016 
 
THE REV DAVID HUNTER 
 
David grew up in Johannesburg and attended St Mark’s Presbyterian Church in Yeoville during his years 
of primary school. He matriculated from Northview High School and was an active member of St Giles 
Presbyterian Church in Orchards, where he was influenced by the ministry of Granville Morgan. He 
worked for the Internal Audit Department of the Johannesburg Municipality in Soweto for several years. 
This proved to be a very significant period of his life, where he not only faced the pain of personal 
tragedy, but also sensed the calling to the ministry of the Word and Sacraments. It was a ministry that 
would have a distinctive pastoral concern, largely as a result of his early experiences of life.  
 
Whilst studying Theology at Rhodes University, he met Celene Cook- one of Calvin and Patricia Cook’s 
daughters- and they were married in the University Chapel in January 1978. Calvin and Patricia Cook 
became most important mentors to David and their influence on him would be lifelong.   
 
In January 1981 David was placed at St Columba’s Presbyterian Church in Port Elizabeth for his initial 
period of Post Academic Training and was subsequently called to the congregation as minister. During 
this time in the Eastern Cape, he served on the Inter Church Aid Committee of the East Cape Council of 
Churches and also convened the Christian Education Committee of the Presbytery of Port Elizabeth. 
David and Celene’s children- Shannon, and the twins, Luke and Caryn- were born during this time of 
ministry. He also qualified through FAMSA as a marriage counsellor.  
 
He was called to the ministry of what was then the Stellenbosch Presbyterian Church and moved to 
Stellenbosch in December 1988. His ministry in Stellenbosch was soon broadened by his involvement in 
assisting in Nyanga and Khayelitsha. He convened the Ministry and Fellowship of Vocation Committee’s 
for many years and was also a member of the General Assembly’s Ministerial Marriage Committee, which 
he later convened. He and Douglas Bax worked at redrafting the procedures for the breakdown of 
Ministerial Marriages, which are now currently in place.  Whilst ministering in Stellenbosch, he and 
Celene studied part time at the University for the M.Th. degree in Clinical Pastoral Care. David has 
continued a very active pastoral ministry, not only to the members of Stellenbosch, but to the wider 
Presbytery, where many people have sought his counsel. One of the most significant features of his 
ministry in Stellenbosch, has been the attempt to work towards an integrated ministry with the 
members from Kayamandi. He has served for many years on the Church Liaison committee of the 
Faculty of Theology at Stellenbosch. David’s ministry has been distinctively focussed on the pastoral and 
teaching aspects of the Christian Life. He chose to retire from congregational ministry a little early as he 
felt that he had accomplished what was necessary given his distinctive ministry and concern over signs 
of compromised personal health. 
 
 
THE REV DR EDOUARD ARISTE GERMIQUET 
 
The Rev Dr Edouard Ariste Germiquet was born on the 30th June 1951 at the Church of the Nazarene 
Mission Hospital, Acornhoek, in what was then the Eastern Transvaal. 
 
Eddie (as he is known to us all) is the third child and second son in a family of six children born to the 
late Rev and Mrs. Ariste Germiquet. The Germiquet’s had come out to Southern Africa from the French 
speaking part of Switzerland. They had been sent out by the Department Missionaire des Eglises 
Protestantes de la Suisse Romande, to Mozambique in 1948 where they were stationed on a mission 
station called Antioka near Magude, near Maputo. Eddie was born during that period. So Eddie grew up 
learning the Tsonga or Shangaan language, which he has kept up all his life. 
 
In 1956 the family moved to South Africa, living in Brakpan, Springs and Johannesburg. In these towns 
the Rev Ariste Germiquet ministered to members of what was the Swiss Mission Church in South Africa 
or the Tsonga Presbyterian Church, later known as the Evangelical Presbyterian Church. The Rev Ariste 
Germiquet served congregations in the city centers, townships and the men living in the mine 
compounds.  So this was the background out of which Eddie sprung, with the home language being 
French, English and Tsonga.  
 
In 1969 Eddie matriculated from Parktown Boys’ High School where he had excelled playing the bugle 
and trumpet in the cadet band. (Strangely enough Eddie's future brother- in- law, unknown to each 
other then, may have competed at the same Inter-Command Drill and Band Competition that year at 
Voortrekker Hoogte.) 
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After school Eddie proceeded to Wits to study towards a BSc, but left at the end of the second year and 
went to work at de Beers in 1972.  It was during this time that Eddie began to sense a calling to the 
ministry. 
 
In 1973 Eddie proceeded to Rhodes to study for the ministry of the Presbyterian Church in Southern 
Africa. 
 
In those days, as students at Rhodes, we were fortunate to have excellent professors and lecturers. So 
we were the beneficiaries of the wisdom, knowledge and care of such greats as Prof Calvin Cook, Prof 
Angus Holland, Dr. Michael  Nuttall (later Bishop  of Natal), Dr Godfrey Ashby (later to be Bishop of St 
John's) . We came into the theological world just at the end of the "God is dead" debate, the beginnings 
of the Pentecostal and Charismatic renewals as they were beginning to impact the main line historical 
denominations and of course the church beginning to wrestle with its response as to how it could be a 
multi-racial, or non -racial church, in an apartheid society. And indeed what was the church's response 
to the apartheid ideology and its accompanying legislation that hurt and injured people, families and 
societies.  And so we had interchanges with the Anglican students at St. Paul's Seminary and with the 
students at the original Federal Theological Seminary while it was still in Alice, near Fort Hare. So it was 
hard theological study. Most of the students lived in Livingstone House, which gave us a wonderful 
opportunity to get to know each other, and friendships built up there that would last for the rest of our 
ministerial lives. It was also a great opportunity to debate your theology, because we argued with each 
other over some theological question late into the night. 
 
But there was also a lot of fun.  One immortal story belongs to Eddie. Eddie had acquired and restored a 
1948 Triumph 500cc motorbike by which he rode down from Johannesburg to Grahamstown. One day 
some of us conspired to carry Eddie’s motorbike up the stairs to his room on the first floor, conveniently 
situated right at the end of the passage. No one had seen the stealthy act. At 2 am, when all was peace 
and quiet, Eddie opened the door of his room and roared down the passage between all the guys’ rooms 
with full throttle. The noise was deafening. You can only imagine the confusion. Everyone came 
stumbling out of their rooms staggering into the passage and were then choked by the motorbike fumes 
in the confined space.  By this time Eddie was back in his room behind a closed door. No one had the 
slightest idea of what had happened. It took ages for the story to come out, and some students left 
Rhodes and had still not heard the full story. 
 
Eddie worked hard for his BA and finished at the end of 1977. He started his P. A. T.   in January 1978 
during which he served at St. Columba's, and St Ninian’s Johannesburg.  He was ordained on the 28th 
February 1978. 
 
Eddie married Lauren on the 14th January 1979 during the morning service at St Ninian’s, Martin Lund 
snr conducting the service.  Lauren was the daughter of John Duley who was the denominations first 
Stewardship Director.  She also comes from a family of six children, a sign of things to come. 
 
After P.A.T Eddie took an appointment at St Paul's Quigney, East London from 1980-1983. From here 
Eddie’s enthusiasm started to be revealed. He was the moving spirit in getting ACAT (Africa Co-operative 
Action Trust) launched in the Border Region.  So in 1983 Eddie and Lauren moved their young family to 
Fort Beaufort to start the work of ACAT in that area. 
 
In 1985 Eddie became the minister of the joint charge of Fort Beaufort & Alice Presbyterian Churches. 
The first full time minister for Ft Beaufort after a 40 year vacancy. This was typical of the way in which 
Eddie would apply himself to situations to get them up and going.  It was while he was at Fort Beaufort 
that Eddie returned to part-time study and completed his BA (Hons) at Rhodes under Prof Calvin Cook in 
Ecclesiastical History. It was towards the end of 1987 that one of those Kiaros moments happened for 
Eddie that transformed his life and that set the pattern for his becoming such a good and empathetic 
Secretary of the Ministry Committee, who has upheld our educational standards but at the same time 
carried such a deep caring attitude towards our students for the ministry. I will quote the occasion in 
Eddies own words because it was such a seminal moment and the lesson could be learnt by many: “In 
1987; towards the end of the year, Calvin Cook held me back after a Church History honors tutorial and 
when everyone had left the room he went to the board and did an outline of how I should structure my 
responses and how I should prepare myself for the approaching exams. It lasted about 10 minutes. 
However I applied the insights he had passed on to me and my marks subsequently jumped from the 
upper 50's to 75% for all the remaining exams. It has remained a wonder to me of how an insight 
shared in a brief moment can have such a profound impact on a person's life.  The right word at the 
right time! I suppose fertile soil helped. I have not forgotten that experience as I have gone about 
talking to, guiding and encouraging students in my responsibilities as Ministry Secretary. I often think of 
that experience and my subsequent responsibilities when reading Paul's words before the celebration of 
communion: 1Cor 11:23 "What I received from the Lord, I pass on to you....." 
 
After his Honours Eddie changed direction and went on to complete a MTh with distinction in New 
Testament, doing it part time under Prof de Villiers at Rhodes University. The title of the study being: 
"Paul and Barnabas in Lystra (Acts 14:8-20): The Contextualization of the Gospel in a Graeco-Roman 
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City". This began Eddie’s great romance with Greek. The marvel was to listen to Eddie take some Greek 
word in the New Testament and do the exegesis on it. You were not in for a torturous exercise. Eddie 
had the incredible ability of taking the original Greek word and give us the simplest and most straight 
forward English translation and weave it into an entrancing sermon with an illustration that was 
simplicity itself, but which served as a magnifying glass into the gospel. 
 
Eddie and Lauren and their four children lived and ministered in the joint charge of Fort Beaufort/Alice 
Congregations from 1985 to 2001. In 2001 Eddie completed his PhD in New Testament, again part time, 
again from Rhodes, again under Prof de Villiers, and again an exegesis of the Greek text. The subject 
being: "Superstition, Atheism and Reasonable Faith in Acts 26. A Graeco-Roman Perspective on Paul's 
Defence before Festus and Agrippa." 
 
We need have no fear that our students for the ministry have been under a good watchful eye for the 
past ten years.  Eddie's studies were solid and earned by blood sweat and tears, not in some ivory 
tower, but at the hard work bench of a pastoral congregation, with all its ups and downs and daily trials. 
This equipped him superbly to be the Secretary of the Ministry Committee. 
 
One more step remained before Eddie took on the mantle of the Ministry Secretary and that was to 
spend the years 2002-2007 at Durbanville Presbyterian Church. 
 
Since 2007 then Eddie has sacrificially served our denomination as Secretary of Ministry Committee. 
Eddie's Setting Apart Service was held at the Ministers’ Conference on 31st May 2007 at Camp Jonathan, 
Eston, Kwa Zulu Natal. Lauren his wife and Eddie's mother and sister Lisette were able to be present at 
that service. It was a singular honour for me as one of the group of friends from Livingstone House and 
Rhodes days, as colleague minister, as brother- in- law and then as Moderator of the Assembly, at that 
time, to set him apart to this task within our church and Assembly Office. I charged him with the words 
from 1 Samuel 17:46 ,to tell our students "that there is a God in Israel," for those were the people that 
we needed in our ministry, "faith full" men and women. I have no doubt that Eddie has striven to 
produce such candidates for ordination to our ministry. One of the outstanding marks of his service has 
been his practice of traveling around our three countries so as to visit each Probationer in the 
congregation in which they are serving their P.A.T. so as to deal with issues they had head on. 
 
Eddie will retire on the 31st December 2016, just 4 months short of 10 years as Ministry Secretary, so 
as to allow the new incumbent to start the New Year with the new students and Probationers.  It will 
also mark a period of service to our church just short of 38 years. 
 
As I look back then on the way in which Eddie's life and ministry has evolved and matured, at the life he 
has been able to offer up in faithful service to God and to us, the members of the church, and 
particularly to those who were students under his care, the way in which Eddie strove hard to study and 
in the end prevailed triumphantly, I want to offer the following text as a summary of Eddie's character 
and hard work; 
 2 Timothy 2:15:  “Do your best to present yourself to God as one approved, a workman who does not 
need to be ashamed and who correctly handles the word of truth." 
 
Moderator, Commissioners, with Eddie's retiring, there goes our last active link with our theological 
home in John Calvin's Geneva, and one of our last living links with the old missionary families. 
 
We pray God’s blessing upon Eddie, Lauren and their children and give thanks to Almighty God for the 
Rev Dr Edouard Ariste Germiquet, for his 38 years diligent and faithful service to God’s Church and the 
church of which we are a part, and trust that he shall yet have many years of health and peace before 
he is called home to glory. 
 
 
THE REV JOHAN DANIEL (BOET) VAN SCHALKWYK 
 
Boet, as he is affectionately known to all of us, is the third child in a family of five children, born on the 
12th July 1948 in Harare, Zimbabwe.  He was immediately called Boet, on birth, because two sisters had 
proceeded him, and now a son and brother had been born into the family.  Boet grew up in Harare and 
matriculated in 1965 from Cranbourne Boys High. 
 
The perfect world for a sixteen year old in Rhodesia [now Zimbabwe], was representing your school in 
baseball in the summer, rugby in winter and schooling in between. The privilege of a happy home life 
and the excitement of a future dream career in architecture made the picture complete. But there was 
more to come!  
During a school lunch break, whilst discussing future career choices, Boet’s ‘Wow moment’ occurred, and 
he received his calling to the Ministry. Not really understanding what was happening, he consulted a 
trusted minister who wisely recommended that time be spent working for and with people in industry 
and commerce before starting Theological studies at university.  
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With the GCE exams completed, he was selected for technical training in the Royal Rhodesian Air Force. 
This was outstanding; standards were of the highest and excellence was all that was acceptable. On 
completing this course he attended a leadership training and development programme with the Outward 
Bound Mountain School. The following year he attended as an instructor.  
 
After completing 4 years in training and serving on the squadrons, an engineering officer’s course 
followed which included flying training – by this time he had met his lovely wife Linda, and she 
graciously agreed to an 18 month engagement whilst he was away on course. They married three 
months after graduation in September 1971, by which time the war for independence was flaring up.  
 
Three tours of service followed, and after a fourth as Officer Commanding the School of Technical 
Training, came a posting and promotion to Air Force Headquarters, with the rank of Wing Commander. 
By this time he had commenced Theological Studies through the University of South Africa and soon 
after arrival in Headquarters, the Army Chaplain General approached the Air Force Commander with a 
proposal that the Air Force appoint an Air Force Chaplain to establish a Chaplaincy and serve our airmen 
and women. What followed was a re-mustering and the Chief of Staff who had been his flying instructor 
10 years previously, approved his new appointment as the Air Force Chaplain. 
 
It was after Zimbabwean independence that Boet exercised one of the most remarkable incidents of 
ministry by one of our ministers, and it arose out of a very intricate, difficult, sensitive and dangerous 
situation. 
One month after his appointment as chaplain, a sabotage attack on a Zimbabwean base destroyed a 
number of Zimbabwean fighter and reconnaissance aircraft – those who responded and tried to 
extinguish the fires were arrested and the renown Korean trained 5th Brigade were brought in to take 
control of the Station and interrogate suspects and families. Boet accompanied the Chief of Staff and 
senior officers to the base where 28 men had been arrested and dispatched to various holding cells 
throughout the country for further interrogation. Whilst their defence was being prepared, the Army 
Chaplain General, a Catholic Priest and Boet as Air Force Chaplain did their best to counsel and care for 
them in prison, and their families at home, over the next 18 months.  This was a remarkable period of 
ministry by Boet. 
 
Shortly before the officers were found to be ‘Not Guilty,’ and then re-arrested, then released and 
expelled from their country – Boet injured himself by crushing two lumbar vertebrae [compression 
fracture] in a parachuting accident. The diagnosis was that he would be paralyzed and confined to a 
wheel chair. Whilst strapped up and stretched out and a bit ‘grumpy’ in hospital the Presbyterian Church 
Ministry Committee sent word from Johannesburg that he was to do a Post Academic course in South 
Africa. Despite appealing, the Church insisted and so he had to resign from the Air Force [after 18.5 
years service] 
 
After Post Academic training in Middelburg, he was called to the Cambridge Church in East London 
where he served as Moderator of the Presbytery, and this is where he took on the task of ship visiting as 
an auxiliary port chaplain for the Sailors’ Society in 1988.  Boet and Linda had two sons, Stephen who 
himself has entered the ministry, and Daniel who is with Daimler Chrysler in East London.  But typical of 
Boet and Linda, with their large and generous hearts, they adopted Brandon and Tara into their family 
and now have four grandchildren and another on the way. Seven years later he was called to Centurion, 
near Pretoria, where he returned to university and studied in the Division of Contextual Theology where 
he wrote his thesis – “Building Up the Local Church. A Theological and Empirical Study of the Theory and 
Praxisina Specific Local Church”. Here he was again elected as Moderator of the Presbytery. 
 
In 2002 Boet accepted a call to become Principal Chaplain/National Secretary of the Sailors’ Society and 
Linda became Secretary. 
 
In 2012 the Society appointed Boet as their CEO and he has served the Society for a total of 19.5 
years.    
Boet will be due to retire as of the end of July 2016 from the ministry of the UPCSA. 
 
But a new and far more menacing danger has once more appeared upon our seas, much like the olden 
days.  Piracy on the high seas has raised its ugly and dangerous head around Africa’s coast. Ships are 
being attacked on the high seas again, their goods pirated, and the sailors hijacked, sometimes for 
periods for as long as eleven months to two years.  During this period they are severely traumatized.  
With his Sailors Society chaplains Boet is now responsible for the whole African coast from Somalia in 
the East to Ghana on the west.  When ships are pirated and men imprisoned or released after periods of 
being held by pirates, it is Boet’s job to get there as quickly as possible to help those traumatized sailors 
and to get them back home to their families, wherever home may be, Malaysia, the Philippines, India, 
Russia, the Balkans, wherever. And he does this superbly.  What started with helping traumatized 
airforce men has ended up helping traumatized sailors from the other side of the world from God knows 
where.  Such is one of our ministers.  And he does it well.  And we are proud of him. And so at the end 
of his ministerial life, we as a church, salute Boet and Linda.  But of course for Boet it does not end.  He 
has too much energy and health to retire.  So he shall carry on for some years yet, maybe until the 
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waves billow over him and the Lord says “Be calm, be still”. 
 
Moderator and Commissioners, we give thanks to God for the eventful, faithful, energetic and 
compassionate ministry of our colleague the Rev. Johan Daniel (Boet) van Schalkwyk and his wife Linda, 
as they take their formal retirement from the service of the church, knowing full well that it will be some 
time yet before they lay down “the yoke” that our Master has told us is easy and the burden light but 
only because He bears it for us.  We have had the privilege of watching one of our colleagues in our 
midst conducting a ministry as if he were always on the teetering edge of society but somehow knowing 
within himself that he was walking in Jesus’ footsteps. 
 
 
THE REV DR MAMABOLO RAPHESU 
 
1. MINISTERIAL LIFE: 

 
 Mamambolo’s offerance for the ministry of the former PCSA is attributed to the influence of the 

late Rev Namedi Mphahlele and Rev Peter Ramalibana.  Upon acceptance into the ministry he 
joined the Federal Theological Seminary (FEDSEM) in 1982 where he studied for a Diploma in 
Theology.  Hi continued with his leadership when he became the president of the SRC.  It is there 
that his close colleague Professor T. Maluleke nicknamed him Chief because his affinity to the 
royal kraal of Mamabolo in Polokwane. 

 
 During his final year he was arrested for possession of banned literature.  He was charged and 

faced trial in which he was acquitted although he forfeited the books to the state.   He however 
resumed his studies where he finally completed the Diploma as one of the two students who 
majored in New Testament Greek.  In the same year he completed his Bachelor’s Degree (BA) 
with Unisa. 

 
2. MINISTRY IN THE CHURCH-KROOSTAD (CONSTANTIA TRINITY UNITING CHURCH-WHICH WAS 

THE WORK OF THE PCSA and UCCSA). 
 

 He served his probation under the oversight of the late Rev S.P. Lediga who tremendously 
impacted on his ministerial life.  It was in Kroostad that he once more had brushes with the 
Security Police.  This was after a long feud between him and the local government who on several 
occasions gave him notice of 48 hours to leave the place.  It was not until that time that he was 
arrested by the Security Police who kept him in detention for 18 months.  Whilst there, he 
completed his B.TH (Hons).  After his release, he was appointed to joint charges in Frankfort and 
Heilbron.  Few months thereafter, he accepted the scholarship to Chicago Theological Seminary 
for 1year.  On completion he came back to re-join the same congregations. He re-organised the 
congregations which ended in three congregations. 

 
 The work was now more challenging that the Presbytery of the Orange Vaal appointed a 

probationer to work with him.  It was the present Rev M.A Thema who was mentored by 
Mamabolo.  In 1991, he accepted a call to ST Paul’s in Sharpeville.  He remained there until when 
he resigned in 2007. 

 
3. PARTICIPATION ON THE BROADER CHURCH 
 Mamabolo mentored several probationers and influence some youth into the ministry of the 

denomination.  He served in committees of both the Presbytery and the General Assembly some 
as a member in others as a convener.  He also was the first moderator of the newly formed Lekoa 
Presbytery after Union.  He was appointed by the General Assembly to constitute the new staff 
compact of the General Assembly Office after Union.  He was the founding chairperson of the Free 
State Council of Churches and a member of the SACC Executive in 1991 and 1992.  During his 
ministry, the community of the Vaal experienced a catastrophe in the so-called Boipatong 
massacre.  He organised all the religious people and political parties to participate in the mass 
funeral.  He also contributed a lot towards bringing one of the founding members of PBLC and he 
even served as a member of the Executive and at one stage as a President. 
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NOMINATIONS COMMITTEE 
 

Report to the General Assembly 2016 

PRESBYTERY NOMINATIONS COMMITTEE 
REPRESENTATIVE 

1. Amathole  
2. Central Cape Rev. S Ncapayi 
3. Drakensberg  
4. eGoli  
5. Free State Rev. TG Galela-Thema 
6. Highveld Rev. S Wells 
7. Lekoa  
8. Limpopo Rev A Nemaukhwe 
9. eThekwini  
10. uThukela Ms. IVT Nxumalo 
11. Tshwane Mrs Eddie Stopforth 
12. Western Cape Rev. V Mbaru 
13. Zimbabwe Rev. Mushayavahnu 
  
JH Soga Synod  
  
1. East Griqualand  
2. Mthatha  
3. Transkei Rev. L Madaka 
  
Zambia Synod  
  
1. Copperbelt Rev. G Msiska 
2. M’chinga Rev. R Daka 
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OVERTURES 
 

OVERTURE No. 1 

 
Motivation 
 
This overture is in response to some of the very liberal theology being taught at some of our 
current institutions of training, and the desire to provide sound, affordable distance theological 
education for students preparing for ministry while serving in local congregations. We are 
therefore asking the General Assembly to rule in favour of SATS (South African Theological 
Seminary) being used as one of the training institutions for our ministers. 
 
SATS is broadly evangelical and embraces a doctrinal position that would readily accommodate 
the Presbyterian Church. There are currently a number of Reformed churches, as well as a number 
of Presbyterian students without official sanction from their churches, training with SATS. 
Furthermore, SATS is happy for denominations to provide their own distinctive training. lf a 
denomination has a selection of distinctives that it wishes to teach its students, SATS is happy for 
students to receive credits towards and for the training provided by their denomination. 

 
Further motivation is that SATS: 
 
1)  ls a Bible based, Christ-centred, and Spirit-led institution holding a deep concern for the 
 doctrinal integrity of the church. 
2)  ls a fully accredited and internationally recognised theological institution. 
3)  ls accredited with the Council of Higher Education and registered with the Department of 
 Higher Education. 
4)  Meets high academic standards. 
5)  Offers undergraduate studies through to post-graduate studies. Up to a PhD in Theology. 
6)  Offers interactive and technologically up-to-date programs. 
7l  Offers excellent online tutorship in the Biblical languages (Hebrew and Greek). 
8)  Maintains a strong'training element' in its course curriculum. 
 

Therefore, the Presbytery of the Central Cape overtures the General Assembly to rule as follows: 
That the UPCSA uses the South African Theological Seminary (SATS) as one of its training 
institutions for the training of its ministers. 
 
 
OVERTURE No. 2 
 

CONCERNING HUMAN SEXUALITY CIVIL UNIONS IN THE UPCSA 
 

eGoli Presbytery 
 
At the stated Presbytery meeting of the eGoli Presbytery on 9 June 2015, held at the Midrand 
Presbyterian Church. After due discussion the overture was adopted.  Presbytery appointed Revd 
Thembinkosi Nopapaza and Dr Gonnie Leurs to speak to the overture. 
In view of the facts that: 

1. Human sexuality was first debated in the General Assembly of the UPCSA in 2004. 
2. Since 2005 various committees and Presbyteries worked on issues of human sexuality in the 

UPCSA.  In 2006, at the  General Assembly in Livingstone (Zambia), there was a paper tabled 
on the same subject. 
The Assembly resolved to commit the UPCSA to continued engagement, study and prayer over 
this contentious issue (homosexuality) because any decision on homosexuality cannot be 
divorced from the whole area of human sexuality and there therefore needs to be a basic 
consistency in the way sexual ethics are applied to all sexual relationships. 
 
The General Assembly in 2006, confirmed the definition of “Human Sexuality” as set out by the 
Ad Hoc Committee on Human Sexuality and Christian Life in its Report to the PCSA General 
Assembly in 1998.  The General Assembly in 2006 resolved to, “Commit the UPCSA to continued 
engagement, study and prayer over this contentious issue, acknowledging our diversity of 
opinion but relying on the promised guidance of God’s Spirit’’.  This 2006 Assembly also 
reaffirmed that Baptism, accompanied by Faith, is the sole criterion for membership of the 
Church (Interim Manual of Law and Procedure 1.3).  Unfortunately these issues being 
highlighted in this overture have not been raised since 2006 and a great deal has happened 
regarding Human Sexuality and Civil Unions, while the UPCSA has not formally addressed these 
issues since 2008.  
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In 2008, once again at the General Assembly, a summary of research and work done on the 
topic was tabled for the Commissioners.  The Report was produced by the Human Sexuality 
Committee (a sub-committee of the Doctrine, Ethics and discipline Committee) which includes 
excellent research. 
 
The Assembly endorsed the Committees’ comments on the implications of the Civil Unions Bill 
and commended it to the UPCSA ministers, Sessions and Church Councils. 
“The Assembly reminded all Ministers and congregations of its statement and resolutions of 
2006, and to call to mind the availability of that discussion document.”   
 
It was already in July 2005 that the UPCSA Executive Commission received a report which 
affirmed the definition of marriage.  The Executive Commission reaffirmed Baptism, 
accompanied by faith as the sole criterion for membership of the Church. (Interim Manual Law 
and Procedure 1.3).   
 
The following denominations inter alia have, in the recent past debated the positions of 
homosexual persons in the Presbyterian and other denominations. 

• The Presbyterian Church of the USA in March 2015. 
• The Assembly of the Uniting Church of Australia in November 2014 (Marriage 

Discussion Paper). 
• The Church of Scotland in May 2013 (Same sex relationships and Ministry) 
• The Episcopal Church (USA). 
• Evangelical Lutheran Church (USA and Canada). 
• The Dutch Reformed Church in South Africa in 2015. 

All five of these churches concentrated on same – gender relationships, especially regarding 
Civil Unions and each of these debates proved to be contentious despite the different outcomes. 
South Africa passed the Civil Unions Law (Act 17 of 2006) in 2006 which allows same – gender 
Unions. 

It is very important to note that there is no such law on the statute books of 
Zimbabwe and Zambia where any same –gender relationship is against the law. 

 
The Presbytery of eGoli overtures the General Assembly of the UPCSA to take into consideration 
that the issue of same-gender relationships and civil unions are issues that have the potential to 
divide the Church, given that this matter is much more complex than the simple matter of 
whether or not it accepts same sex unions.  It devolves into theological understanding, the 
Constitution of the country in which we reside. It would be irresponsible to expect the General 
Assembly of the UPCSA to make a ruling that will alienate one party or another. 
 
All these issues should be addressed again in a manner that assist the making of the decisions 
that are long overdue,  and which create  the space for all parties on both sides of the 
continuum in this debate, to freely practise their convictions while maintaining mutual respect 
for one another, within the Church. 
In view of the delay in making suitable decisions regarding same gender relationships within the 
UPCSA, it is suggested that:  
 
1. The General Assembly commits itself to liberty of opinion as contained in Chapter 2 of the 

Manual of Faith and Order. 
2. The General Assembly recognises  the contentious nature of the debate and its potential to 

divide the Church, therefore creates a space for each individual Minister to act according to 
her/his conscience as follows: 
a) Each minister be given the freedom to act according to her/his conscience (liberty of 

opinion) in terms of Civil Unions. 
b) In order for this enactment to be possible, the UPCSA applies to the relevant 

Government Department in South Africa, for the appropriate license, which will allow 
the Minister who wishes to exercise her/his conscience (liberty of opinion), to do so. 

PROPOSALS 
 

1. The General Assembly agrees to give each Minister of the UPCSA, the freedom to act according to 
his/her conscience regarding officiating at Civil Unions and blessing Civil Unions i.e. UPCSA “opts in” to 
allow Ministers of the denomination to conduct Civil Union services should they choose to do so. 

 
1. The General Assembly applies to the relevant Government Department in South Africa, for the 

appropriate license, to enable the enactment of that freedom of conscience (liberty of opinion) by 
Ministers of the UPCSA in South Africa, who wish to do so. 
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3. The Sub-Committee on Human Sexuality (of the UPCSA General Assembly) be instructed by the 
Assembly, to show a clear way forward within the UPCSA in the future. 

 
  eGoli Presbytery is requesting that this overture be forwarded to the General Assembly of July 
 2016 alongside any comments that the Clerk of Assembly may record. 
 

This debate may also allow the church at large, to explore the boundaries of liberty of opinion and 
the understanding of the gospel of grace. 
 
 
 

 
OVERTURE 3 

CONCERNING CONVOCATION ON DOCTRINE AND CONFESSION OF FAITH 
 
Western Cape Presbytery 
In view of 
1) the tragic and untimely death of the Rev Dr Martin (Chunky) Young; 
2) the very real pain and grief being suffered by Chunky’s family and the St Columba’s congregation; 
3) the deteriorating relationship between the Presbytery of eGoli and the Presbytery of the Western 

Cape, as evidenced by the letter from the Moderator of the Presbytery of eGoli, 
 
The Presbytery of the Western Cape  
 
1) rescinds the decision taken at the Executive Commission meeting of 8th March, 2016, to adopt and 

transmit to General Assembly the Overture concerning the doctrinal views of the Rev. Prof. J.L.P. 
(Hansie) Wolmarans and the Rev. Dr. M. Young; 

 
2) Overtures the venerable General Assembly to instruct its Faith and Order Committee to 

 
a) convene a Convocation on Doctrine and the Confession of Faith (the dates and venue to be fixed 

by the Moderator of General Assembly and the General Secretary), at which 
i. the Rev. Prof. Hansie Wolmarans will be invited to present his theological position, 
ii. other members of the UPCSA could be invited to present their theological positions, 
iii. the Faith and Order Committee will present the position of the UPCSA in response to these 

positions and 
b) to report back to the Executive Commission in 2017 on the outcome of the Convocation. 

 
 

OVERTURE 4 
 

CONCERNING CHRISTIAN MARRIAGE 
Western Cape Presbytery. 
In view of 

a) the adoption by  the 2005 Executive Commission and the 2006 General Assembly of the 
statement on the Christian view of marriage as the official view of the UPCSA and the associated 
instructions to ministers of the UPCSA, 

b) the fact that legally constituted same sex unions (civil unions) are permitted in South Africa but 
not in Zimbabwe or Zambia, 

c) the fact that the General Assembly has not seen fit to give its approval to such same sex unions 
by opting into the legal arrangement which would allow its ministers to apply to be licensed to 
officiate at civil union ceremonies and 

d) the perception that has nevertheless arisen in the minds of some that the UPCSA does not have 
a clear position on these issues and the damage that unhappiness over this may do to the unity, 
peace and witness of the UPCSA, 

The Presbytery of the Western Cape overtures the venerable General Assembly to rule as follows: 

“The General Assembly resolves that, until such time that the Assembly may decide otherwise, the 
Uniting Presbyterian Church in Southern Africa (UPCSA) opts to remain out of the arrangement which 
would allow its ministers to apply to be licensed to officiate at Civil Union ceremonies.” 

Motivation  
The overture is in response to an action by two Ministers of the UPCSA officiating at the civil union of 
same sex couples in 2015. They were not disciplined by the church on the grounds that the UPCSA had 
not explicitly ruled against this practice. We are therefore now asking the General Assembly to give an 
explicit ruling.  
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We have been made aware that an overture will be coming from the Egoli Presbytery seeking to allow 
ministers to participate in the civil unions of same sex couples according to their own conscience.  
We are of the strong conviction that such a ruling would be unacceptable to our denomination as it 
places our church doctrine and practice in great ambiguity. Such a ruling would cause confusion and 
division in the Denomination, damage our witness, negate the clear teaching of Scripture and undermine 
the traditional Christian understanding of marriage. 
In the same way to allow UPCSA ministers to hold a blessing service for same sex civil unions while 
getting a marriage officer, authorized by the South African Civil Union Act, 2006, to sign the documents 
would also be counter- productive and provide a way to circumvent the clear intention of the overture.  
We believe that this matter needs to be resolved clearly and decisively to avoid further damage to the 
witness, peace and unity of the UPCSA. 
Central Cape Presbytery 
In view of  
i. the current Christian marriage practices of the Uniting Presbyterian Church in the  three 
 countries of  Zimbabwe, Zambia and South Africa and 
ii. the vastly differing marriage laws of the above countries and  
iii. the fact that same sex civil unions are only permitted in the Republic of South Africa and 
iv. the continued state of confusion in many of our congregations over this issue and the growing 
 threat to our peace, unity and witness the Presbytery of the Central Cape overtures the General 
 Assembly to rule as follows: 
A minister of the UPCSA, whether acting or retired, is not permitted by the denomination to officiate at 
the civil unions of same sex couples or to perform a blessing service for the civil union of same sex 
couples.’ 
Appointed speakers to the overture – Revs R.Spence and S.Ncapayi 
Comment – This overture has been adopted by the following, most of whom were unanimous: 
1. The Synod of Zambia including the 3 Presbyteries of Copperbelt, M’chinga and Munali 
2. The Presbytery of Zimbabwe 
3. So far nine Presbyteries in South Africa – Central Cape, Limpopo, Thekwini, Lekoa, Amathole, 
 Thukela, Transkei, Drakensberg, Highveld. 
 
 
OVERTURE 5 

CONCERNING THE RETIREMENT AGE OF UPCSA MINISTERS 
 

Tshwane Presbytery 
Bearing in mind that: 

a. Our UPCSA Manual of Faith and Order specifies the normal age of retirement under Clause 16.7 
as 65, with provision for those who were members of the PCSA Pension Fund to retire at 68 and 
those who were members of the RPCSA Pension Fund to retire at 70; 
 

b. Labour legislation in South Africa does not specify a retirement age, while current legislation in 
Zimbabwe and Zambia allows for a range of options; 
 

c. More than one-third of the congregations in our denomination are currently vacant and require 
the services of Interim Moderators; 
 

d. Despite recommendations to reduce the NRA (normal retirement age) in Zimbabwe and Zambia, 
due to limited life expectancy and unemployment, vacant congregations remain a reality in both 
countries; 
 

e. On average, only 10 probationers and 10 new ministers are released into ministry each year, 
i.e. one eighth of what is required to fill our vacant congregations; 
 

f. Modern medicine is extending the average life-span (and energy and productivity) resulting in 
more people who can still make a meaningful contribution to our denomination drawing 
pensions for longer periods of time, which is placing an increasing strain on pension funds; 
 
 

Tshwane Presbytery overtures the Venerable General Assembly to: 
 
1. Review the retirement options available to Ministers in the UPCSA to allow for an optional 

extension of retirement age to 68 with the consent of the relevant Session and Presbytery 
 

2. Retain the existing provision in the Pension Fund Rules for early retirement at 60 with the 
approval of Presbytery 
 

3. Revise the wording of Clause 16.7 of the UPCSA Manual of Faith and Order to cater for the 
above adjustment 
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4. Negotiate this with the UPCSA Pension Fund and arrange for the necessary changes to be 
made to the Pension Fund Rules. 

 

Proposed by the Revd Glynis Goyns and seconded by the Revd Andries Combrink 

Dr Rev Pat Baxter was appointed to present the Overture. 
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MODERATOR DESIGNATE 
 

Report to the General Assembly 2016 
 

PRESBYTERY NOMINATION ACCEPT 
NOMINATION 

CURRICULUM  
VITAE 

Amathole    
Central Cape    
Drakensberg    
eGoli Rev. P Langerman Accept Received  
Free State    
Highveld Rev. P Langerman Accept Received  
Lekoa Rev. P Langerman Accept Received  
Limpopo Rev. JB Gaborone Accept Received 
eThekwini    
uThukela    
Tshwane Rev. P Langerman Accept Received 
Western Cape Rev. P Langerman Accept Received 
    
Synod of JH Soga    
    
E Griqualand    
Mthatha Rev. VP Mabo Accept Received 
Transkei    
    
Synod of Zambia    
    
Copperbelt    
M’chinga    
Munali    

 

THE REV PETER LANGERMAN  

Extract of Minute from eGoli Presbytery 
General Assembly Business 
The Moderator called for nominations for the office of Moderator of the General Assembly. 
The Rev. Dr. George Marchinkowski nominated the Rev. Peter David Langerman. This was seconded. 
Dr. Marchinkowski read a motivation and handed the Clerk a copy of Mr. 
Langerman’s CV and letter of acceptance. 
The Presbytery AGREED UNANIMOUSLY to nominate the Rev. Peter Langerman." 
 
Extract of Minute from Highveld Presbytery 
The Presbytery has nominated Rev P Langerman 
His acceptance letter and CV will follow. 
 
Extract of Minute from Lekoa Presbytery 
Nomination of Moderator Designate. 
In this regard we put forward the name of Rev Peter Langerman. His CV and consent letter will be forwarded to you in a separate 
e-mail tomorrow. 
 
Extract of the Minute from Tshwane Presbytery  
At its meeting held on the 14th May 2016, Presbytery of Tshwane nominated Rev Peter Langerman as Moderator-Designate of 
General Assembly. It was proposed, seconded and agreed. 
 
Extract of the Minute from Western Cape Presbytery 
Nomination for Moderator Designate 
The Rev Peter David Langerman. 
 
Letter of Acceptance from the Rev P Langerman 
To whom it may concern 

47



 
I hereby give consent to my nomination as Moderator Designate of the General Assembly. 
Regards 
Peter Langerman 
 
Motivation from the Presbytery of Tshwane 

Peter is a family man, committed to the gospel and the unity of the UPCSA. He has served on numerous 
Presbytery and National Committees, not least convening the Youth, Manual, and Faith and Order 
Committees of General Assembly. In addition he chairs the Central Committee of the Church Unity 
Commission and has served as Administrator, Treasurer, Clerk and Moderator of the Presbytery of the 
Western Cape. If elected, Peter will bring to bear his undoubted gifts of pastoral insight, wisdom and 
leadership in these potentially divisive and fractious times facing the UPCSA. 
 
Motivation from the Presbytery of the Western Cape 

The Rev. Peter Langerman is minister of Durbanville Presbyterian Church in the northern suburbs of Cape 
Town. Previously he served the congregations of Milnerton (1998 - 2007), St John’s Gowrie (Nottingham Road) 
(1995 - 1997) and Scottsville (Pietermaritzburg) (1992 - 1994). 

Peter was born in Benoni and after matriculating, went to Wits University to study law. He graduated BCom 
(1987) LLB in 1990. While studying, he worked at Linden Presbyterian Church with the Rev. Douglas Crawford 
(a previous Moderator of the General Assembly) as a Youth Pastor.  It was in these years that he felt God’s call 
to the ministry.  It was also here that he met his wife to be, Sally (daughter of Val and Ernie Williams who 
managed first Simonsberg Presbyterian Centre in Stellenbosch and then Camp Jonathan in the Natal 
midlands). Peter and family transferred to Pietermaritzburg and took up a position as Youth Pastor in the 
congregation of Scottsville. At the same time, he took classes in the full-time Bachelor of Theology programme 
and graduated after two years. 

For Peter’s probation, he served St John’s Gowrie in Nottingham Road after which he took a Call to Milnerton in 
the Western Cape.  After 11 years at Milnerton, Peter moved to Durbanville in the Northern Suburbs. Peter has 
served the Presbytery of the Western Cape as its Clerk, its Administrator and as its Moderator (2007 - 2009). 
Further, he has served on numerous committees, including Youth (in the PCSA up to Union), Manual (as 
Convener) and Faith and Order. Peter had served several terms as a member of the Court of Assembly (2006 - 
2012). He is presently Chairman of the Church Unity Commission. 

He has represented the Presbytery of the Western Cape and the denomination on numerous visits abroad, 
notably to the United Church of Christ in Jamaica and the Caymen Islands and to the Presbytery of South 
Florida PC(USA). He gained invaluable knowledge and experience from this trip. 

Peter is currently completing his Doctorate at Columbia Theological Seminary, in Georgia, USA. 

Peter has three daughters, Jaime (24), Natasha (20) and Emma (19). 

 
We believe Peter possesses the leadership qualities and the experience that will benefit the denomination in 
the position of Moderator of the General Assembly. The Presbytery of the Western Cape therefore nominates 
the Rev. PD Langerman as Moderator Designate for election at the 2016 General Assembly. 
 

 
CURRICULUM VITAE FOR THE REV P LANGERMAN 

 
 

Work Experience 2008 – present  Durbanville Presbyterian Church 
 
Jan 2008 – Feb 2012 Colleague minister to the Rev BJ Croucher 
Colleague Minister / Minister  
1998 - 2007 Milnerton Presbyterian Church 
Minister  
 

 1995 – 1997 St John’s Presbyterian Church, Nottingham Rd 
 
1995 – 1996  Probationer, ordained and inducted 3 December 1996 and served as minister 
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from 1 January 1995 to 31 December 1997  
Probationer / Minister  
 

 1992 – 1994 Scottsville Presbyterian Church 
Youth Director  
 

 1991 National Service 
National Service – South African Defence Force  
 

Education 1985 – 1990       University of the Witwatersrand 
 B Com (Economics and Law) 1985 - 1987 
 LLB 1988 – 1990 

 
 1994 – 1995       University of Natal, Pietermaritzburg 

 BTh 
 Graduated Cum Laude 

 
1997 – 1998        Vista University 

 Certificate in Building up the Local Church 
 
2011 – 2012       University of Stellenbosch 

 MTh (Practical Theology) 
 Graduated Cum laude 

2013 – present      Columbia Theological Seminary 
 Doctorate of Ministry  

Hobbies and Interests Gym, reading, cooking 
  
Positions Held • Member and Convener of the Presbyterian Church of Southern Africa (PCSA) Youth 

Committee (1992-1997) 
• Convener and facilitator of the PCSA’s Annual Youth Leaders’ Training Conference 

(1993-1997) 
• Member of the Central Committee of the Church Unity Commission (CUC) for the 

PCSA (1997) and UPCSA (2008 - present)  
• Chair of the Central Committee of the CUC (2011 – present) 
• Member of the Worship Committee of the General Assembly of the PCSA (1997) 

and UPCSA (2006 - 2010) 
• Secretary  for  the Council for World Mission’s (CWM) Training in Mission (TIM) 

Management Committee (2001 – 2006) 
• Secretary / Treasurer: Training in Mission Program (1999 – 2006) 
• Member of the Uniting Presbyterian Church’s Priorities and Resources Committee 

of the General Assembly (2005 – 2008) 
• Administrator, Clerk and Treasurer of the Presbytery of the Western Cape (2002 – 

2007) 
• Moderator of the Presbytery of the Western Cape (2007 – 2009) 
• Alternate member and  member of the Court of General Assembly and the 

Administrative Review Panel of the General Assembly (2006 – 2012) 
• Convenor of the Equalization and Centralization of Stipends Committee of the 

General Assembly of the UPCSA and Consultant to the Maintenance of the 
Ministry Committee of the General Assembly on this issue (2006 – 2011) 

• Convenor of the Manual Committee of the General Assembly (2006 – 2012) 
• Member of the Church and Nation Committee of General Assembly (2012 – 2013) 
• Convenor of the Faith and Order Committee of the General Assembly (2013 – 

2014) 
• Chair of the Consultation of Christian Churches (Western Cape) (2010 – present) 
• Member of the Board, Advisory Committee and Executive of Ecclesia at the 

University of Stellenbosch (2010 – 2013)  
 
 

Publications • The Tower of Babel and the Shaping of South Africa; Law and Religion in Africa: 
The Quest for the Common Good in Pluralistic Societies; Coertzen P: Christiaan 
Green M and Hansen L (eds); Sun Media, Stellenbosch, 2015 
 

Name:     Peter David Langerman 
Identity Number:  660829 5042 083 
Nationality:   South African 
Birth Date:   1966 / 08 / 29 
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Gender:    Male 
Driver’s License:   Code 08 
Home Address:   4 Hafele Street 
    Durbanville 
    7550 
Postal Address:   PO Box 180 
    Durbanville 
    7550 
Home Tel No:   +27 (0) 21 979 1591 
Work Tel No:   +27 (0) 21 976 3044 
Cell No:    +27 (0) 82 785 2332 
Fax No:    +27 (0) 21 976 4563 
E Mail address   peter@dpc.org.za 
General Health:   Good 
Marital Status:    Married to Sally (nee Williams) 
Children:    Jaimee  (born 1991 / 09 / 13) 
    Natasha  (born 1995 / 05 / 10) 
    Emma  (born 1996 / 11 / 01) 
Personal Strengths:  Good communicator, administrator, motivator of others, highly self - 

motivated and a self-starter 
Referees: The Rev RJ Botsis, PO Box 552, Bellville, 7535 
 (021) 948 2417 (o) (021) 948 2419 (fax) 
 (021) 913 2285 (h) 
 The Rev DL Crawford, 98 River Rd, Bushmen’s River Mouth, 6190  
    073 055 0413 (cell) 

douglasc@afrihost.co.za  
Personal Commitments 

 
1. I will learn what it is to be poor in spirit, meek and to be silent when others speak. 
2. I will learn from everyone. 
3. I will feel my own insignificance. 
4. I will believe in myself and rely on the power of the Holy Spirit who is able to transform my 
weaknesses into strengths. 
5. I will make conversation meaningful and useful and in doing so I will feed my head with truths and 
heart with faith, while guarding against a wish to shine. 
6. I will stand against the adulterous-generation habit of constantly seeking a sign. 
7. I will feel it an insult to speak of my own accomplishments as mere bragging. 
8. I will speak less of myself and think even less. 
9. I will aim at higher concentration of thought and tenderness of heart. 
10. I will overcome the temptation to build an empire, but I will seek first the Kingdom. 
11. I will be systematic in my pastoral care for the flock and ensure that the poor and weak will know 
that they matter to me. 
12. I will prefer conscience to intellect. 
13. I will fix my mind on Christ, focus my attention on him and not on doctrines about Christ. 
14. I will keep sacred all secrets committed to me, especially those that deal with people's spiritual 
struggles. 
15. I will take a keen interest in those who speak to me of their struggles so that they will know that I 
care. 
16. I will rigorously perform the examen of conscience. 
17. I will fix my mind in prayer and meditation without distraction. 
18. I will contend with, and overcome - one by one - evil thoughts. 
19. I will watch against a habit of uncharitable judgment. 

    
 
 

THE REV VUSUMZI PERCY MABO 
 
 

Extract of the Minute from Mthatha Presbytery 

The name of Revd V.P Mabo was nominated for Moderator designate of the UPCSA General Assembly. 

Letter of Acceptance from the Rev VP Mabo 

To Whom It May Concern 

RE: ACCEPTANCE OF NOMINATION FOR MODERATOR DESIGNATE: 
 
I being humbled by kind gesture of my fellow Christian brothers and sisters do hereby 
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commit to accept nomination to be Moderator-designate of the UPCSA General Assembly. 
 
I remain 
 
Yours in Christ's service. 
VP Mabo (The Revd) 
 
 

CURRICULUM VITAE FOR THE REV. VP MABO 
 
Surname: Mabo 
Names: Vusumzi Percy 
ID: 620624 5378 08 5 
Address: 3, Langley Street 
Maclear 
5480 
Marital Status: Married (blessed with two daughters and a son.) 
Contact details: Cell ph-0832462972; telephone-0459321213 
                              Email - qwathi@telkomsa. net 
ORDAINED to the Ministry of Word and Sacrament in 1988 
SERVICE IN MINISTRY:  
Then Natal Presbytery (now Drakensberg Presbytery) 
Appointed Minister at Glenbain Congregation (eXobho, KwaZulu-Natal): 1988-1990 
 
Mthatha Presbytery 
Somerville Mission and TP Finca Memorial (Somerville Mission's daughter Church est. 1999.) Minister-in-
Charge (kuTsolo, Mthatha Presbytery): Jan. 1991 - March 2000 and April 2000 to-date, respectively 
Convener of respective YMCG (pre- 1999 uniting) and Congregational Integration (before 
rationalisation of GA Committees) General Assembly Committees; member of General 
Assembly Priorities and Resources Committee, Finance Committee, Ministry Committee and 
Presbytery Clerk. 
Academic Record 
 
BA Honours (in Theology: University of Pretoria.) 
Diploma in Theology (Federal Theological Seminary, Pietermaritzburg) 
Draftsman qualification at Ninham Shand Civil Engineering Consultants (Randburg Office, Gauteng). 
National Technical Certificate III in Electrical Works ≈STD 10 Certificate (Jabulani Technical High School, 
SOWETO. 
 
CAPACITY BUILDING 
Trained in Community Crisis and Conflict Management by Mennonite Southern Africa Outreach. 
Trained in HIV/AIDS Counselling (Eastern Cape Province AIDS Council) 
Trained in Mutual Monogamy and Healthy Families (Dept. Social Development and United Nations 
Program.) 
Investment in Excellence training (Pacific Institute / UPCSA) 
 
COMMUNITY SERVICE 
Peace and Reconciliation Committee during Tsolo/Qumbu Stock theft related Violence Chairperson 
OR Tambo District Municipality and Eastern Cape Province AIDS Council member 
St Lucy's Hospital (Tsolo, E. Cape) Board Chairperson 
Statistics SA Census '96 Project Controller 
SA Council of Churches (Tsolo District and Mhlontlo Local Municipality of Eastern Cape Province) 
Chairperson 
SA Council Churches (O.R. Tambo Region of Eastern Cape Proven) Chairperson. 
Oversight Committee on OR Tambo District Municipality Budget Disbursements 
SA Council of Churches (Eastern Cape Province) Finance Committee Convener 
King Sabata Dalindyebo FET College Council member and its Finance Committee Convener. 
SA Elections' Observer for SACSOC under SA Council of Churches. 
Independent Electoral Commission Conflict Management Panelist. 
 
Extract of Minute from Limpopo Presbytery 

At its Ordinary Meeting, held on Saturday 07, May 2016, the Presbytery of Limpopo resolved as follows 

in relation to the Nominations of Moderator designate, member of the Court of Assembly and AARP:1. 

Presbytery nominates Rev Johanna Boitumelo Gaborone as the Moderator designate. 
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THE REV JOHANNA BOITUMELO GABORONE  

 
To whom it may concern 
Re: Letter of consent 
Sir/Madam 
I Johanna Boitumelo Gaborone a minister of the gospel in the UPCSA (Stuartville Congregation) declare that I 
am aware and hereby give consent to the nomination of my name for the office of Moderator designate of the 
UPCSA 2016-2018. 
 
Signed of this the 12th day of May 2016 
Rev JB Gaborone 
 
 
 

CURRICULUM VITAE FOR THE REV. JB GABORONE 
 
 
JOHANNA BOITUMELO GABORONE 
 
0815545485 
jbgaborone@hotmail.com/gabotumi@gmail.com 

OBJECTIVES 
I love the Lord and I am very passionate about God’s church. My objective in life is to make God proud 
of me. I live for that moment when God will say of me “have you seen my daughter Boitumelo?” in the 
same way God did with Job. As far as the Church is concerned I strive for a church that will truly reflect 
her master and head. 

EDUCATION 
Rhodes University 
1999|BTH 
CENTRAL UNIVERSITY OF TECHNOLOGY, FREE STATE 
2008 BA 
2010 BPSY 

EXPERIENCE 
Entered the ministry of the word and sacrament in the UPCSA in the year 2000 and served the pastoral 
charges of St Augustine’s, St Monica’s and Welkom congregations in the Presbytery of Free State and 
Stuartville Congregation in the Presbytery of Limpopo.  Since ordination I have served the Church, in 
addition to my pastoral duties, in various ways whenever I was called upon;In commissions and 
committees at Presbytery (Free State and Limpopo) as well as General Assembly level (Gender, 
ministry, records, drafting and Priorities and Resources) both as a member and as a convener. I have 
always been ready to represent the church to the best of my ability whenever I was awarded the 
opportunity both in and outside the church. 

ABILITIES 
• I can be trusted to be just and honest. 
• I am uncompromising in the service of God, 
• a decent preacher of the Gospel, 
• A willing servant and 
• A pastor at heart  
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COURT OF ASSEMBLY AND AARP 
 
Report to the General Assembly 2016 

NOMINATION FOR COURT OF ASSEMBLY AND AARP 
Presbytery Ministers Elders Comment 

Amathole    
Central Cape Rev. TH Hans   
Drakensberg    
eGoli    
eThekwini    
Free State Rev JH Gordon Mr. GH Booysen Both previous members. 

See CV’s below. 
Highveld    
Lekoa    
Limpopo  Adv. Samuel Muthige See CV below 
Tshwane Rev. Dr. P Baxter Prof. P Havenga Both previous members 

See CV’s below 
uThukela Rev. SL Xhinti   See CV below 
Western Cape Rev. RJ Botsis  See CV Below 
Zimbabwe    
    
Synod of JH Soga    
    
East Griqualand    
Mthatha Rev VP Mabo 

Rev. Prof. V Vellem 
Mr. L Mbandazayo 
Mr. CM Gelese 

Previous members 
Previous members 

Transkei Rev. Prof. V Vellem  Previous member 
    
Synod of Zambia    
    
Copperbelt    
M’chinga    
Munali    
    
    
    
    

 
 

BRIEF CURRICULUM VITAE: REV JOHN GORDON  
 
PERSONAL DETAILS: 
 
Full Names : John Henry (John) Gordon 
Current Occupation : Ordained Minister of the Word and Sacrament 
Current Employment : St Andrew’s Presbyterian Church, Beaconsfield, Kimberley 
 
ACADEMIC TRAINING: 
 

 Bachelor’s Degree in Theology at University of Stellenbosch 2004 
 Relevant Subjects: 

• Psychology (including Abnormal Psychology & Child Psychology) 
• Philosophy 
• Pastoral Care & Therapy 

 
 SA Police Training 
 Relevant Subjects: 

• Criminal Law & Procedures 
• Criminal Law A & B 
• Law Administration 

 
EMPLOYMENT EXPERIENCE: 
 
Ecclesiastical 
 

 General Assembly 
• Serving on Ministry Committee 
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• Served on investigative commissions 
• Serving on Court & Administrative Review Panel 

 
 Presbytery 

• Moderator 
• Ministry Convenor 
• Treasurer & Convenor of Finance Committee 
• Served on various Pastoral Commissions to congregations, elders & ministers 
• Served as Pastoral Counsellor to various ministers 

 
 Communal 

• Served as Pastoral Counsellor to ministers of other denominations 
• Served as Pastoral Therapist to home for abused women & children and various shelters. 

 
SA Police Service 
 

 Served as Court Ordinal (well acquainted with court proceedings) 
 Served as uniform investigator investigating domestic violence and motor accidents 
 Served as a detective investigating crimes ranging from petty crimes to fraud, theft and murder.  
 Testifying in court as a result of the various investigations 

 
 
Brief Curriculum Vitae: Mr Herman Booysen  
 
PERSONAL DETAILS: 
 
Full Names : Hermanus Gerhardus (Herman) Booysen 
Date of birth : 28 July 1961 
Current Occupation : Education Circuit Manager 
Current Employer : Xhariep Education District Office, Free State Department of Education 
 
ACADEMIC TRAINING: 
 

 BA (Languages) at the University of the Free State (UFS). Specialisations: Latin, Greek, English, 
Dutch, Afrikaans. 

 Hons BA (Languages) at the UFS. Specialisation: Latin. 
 Post-Graduate Higher Education Diploma at the UFS. Specialisations: Latin, English, Afrikaans. 

 
EMPLOYMENT EXPERIENCE: 
 

 Current Employment 
• Circuit Manager at Xhariep Education District: Jan 2003 to present. Duties include: 

o Manage and oversee principals of 14 schools in Education Circuit. 
o Conduct training of principals and school governing bodies of 75 schools in the Xhariep 

District. 
o Convenor of Head Office task team to write training manuals for financial management 

at school level. 
o Convenor of provincial financial training task team at Head Office. 
o Conduct forensic internal audits at identified schools in the Free State Province. 
o Conduct investigations of misconduct at schools and Head Office in the Free State 

Department of Education. 
o Formulate disciplinary and criminal charges for misconduct and criminal offences, testify 

in courts of law. 
o Act as Presiding Officer in formal disciplinary hearings within the entire Free State 

province. 
 

 Former Employment 
• Principal at Unicom Agricultural Secondary School: Apr 1997 – Dec 2002. 
• Deputy Principal at Unicom Agricultural Secondary School: Jan 1997 – Mar 1997. 
• Head of Department at Tweespruit Agricultural School: Jan 1993 – Dec 1996. 
• Teacher at Brebner Secondary School: Jan 1985 – Dec 1992. 
• Academic Assistant at University of the Free State Jan 1983 – Dec 1984. 

 
Local Church Involvement 
 

 St John’s Presbyterian Church, Bloemfontein 
o Ordained as Elder in 1988. 
o Member of Kirk Session 1988 – 1993, and 2005 to date. 
o Lay preacher 1989 to date. 
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o Deputy Clerk of Kirk Session 2008 to date. 
o Member of Strategic Planning Committee of St John’s Bloemfontein 2006 – 2009. 
o Convenor of Discipleship and Leadership Development Team 2009 – 2011. 

 
 Tweespruit United Church 

o Member of Local Church Leadership Committee 1994 – 2002. 
o Guest Preacher on regular preaching roster in four congregations (Tweespruit, Ladybrand, 

Excelsior, Thaba Phatchoa) 1994 – 2002. 
o Society Steward 1997 – 2002. 
o Circuit Steward 1999 – 2002. 

 
Presbytery Involvement 

 
 Commissioner to Presbytery 2005 to date. 
 Member of Presbyterial Committee on Reconciliation and Dispute Resolution 2007 – 2011. 
 Served on several Presbyterial Commissions and visitation teams 2007 to date. 
 Member of Presbyterial Pastoral Committee 2011 to date. 
 Convenor of Organising Committee of Annual Presbyterial Consultative Conference 2014 to date. 
 Clerk of Presbytery 2010 to date. 

 
General Assembly Involvement 

 
 Commissioner to General Assembly Executive Commission 2011, 2013, 2015. 
 Commissioner to General Assembly 2014 & 2016. 
 Member of General Assembly Court & AARP: 2012 to date. 

 
Good day 
 
I consent to the nomination and attach my CV thereto. 
 
Adv. Muthige P 
 
 
DR PATRICIA MAY BAXTER, D. MIN. 
 
Pat Baxter has served on several commissions over thirty years of ministry and led the ministry 
committee for students for ten years in Arizona, USA.  She has a doctorate in spirituality and three 
Masters in Education and Theology, plus a long ministry with a focus on reconciliation at Session, 
Presbytery and General Assembly levels. She has served both as chairperson and as a member of 
numerous Educational and Ministerial Committees. In addition to these opportunities Pat has taught 
Religion and Theology in Junior, High School, College, and University campuses, with a specialty in 
Ethics. Pat has been a project leader for service projects at a private college, served in Rotary, 
developed comprehensive care programs for churches and written several books, the last entitled 
“Spirituality With Style”.  As a senior pastor as well as a minister of congregational care, she enjoys 
ways to express justice and unity in church life. Resolving conflicts is one of her passions.   Recently Pat 
has served a two year appointment on the AARP. She would like to see more women representation on 
the AARP.  
 
 
PROF PETER HAVENGA 
 
Peter Havenga obtained his BA (Law), LLB and LLM from the Rand Afrikaans University (now the 
University of Johannesburg). In 1986 he joined Unisa as a senior lecturer and completed his LLD in 
1993. He was appointed as a Professor of Law in the Department of Mercantile Law in 1997. He has 
published widely in peer reviewed journals and has also authored or co-authored a number of books. In 
1998-1999 he was a Visiting Fellow of Clare Hall, University of Cambridge and he subsequently became 
a Life Member of Clare Hall.  
 
In 2002 he was appointed as Acting Deputy Dean in the Faculty of Law and later as Deputy Dean. In 
2004 he was appointed as Director of the School of Law. He held the position until the end of 2006 when 
he was appointed as Executive Director: Academic Planning at Unisa.  
He served in the AARP. 
 
Motivation For Presbytery Of Tshwane Nomination 
 
Prof Havenga and Dr Rev Baxter can and will make a meaningful contribution in the swift, fair, and 
equitable resolution of all disputes in the UPCSA. We are confident that their skills, expertise and 
experience will add value to the work of our court and AARP.  
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SINDISILE LIKHONA XHINTI 
 
I am Sandisele Likhona Xhinti, was born on the 15thDecember and raised at Mqonci village in the rural 
areas of a small town called Engcobo in the Eastern Cape Province. I lived in the village with my parents 
and my 13 siblings (5 females and 8 males excluding me), I am Single. I did my Primary and Secondary 
studies at Thornville Junior Secondary School in the village. After my secondary I moved to Fort 
Beaufort, a town which is 430km away from home for my high school studies. After completing my high 
schooling I moved to East London, a town which is 230km from for my tertiary education in 
Engineering Field. After completing my diploma in Building Engineering, I joined the work class for 
3years. While working at the construction industry I heard God calling me to ministry as a result I had to 
resign from my job on the 18th December 2008 as I was preparing to start my Theological Studies.  
 
On the 19th January 2009, I relocated to Gauteng Province to start my Theological Studies with the 
University of Pretoria from 2009 -2012, Degree BA Hons and I was due for a period of 
Probation for 2013. 
 
I did my probation in Diepsloot, one of the townships of Johannesburg, at St Mungo’s United Church 
(Presbyterian and Congregational Church). St Mungo’s United Church is a multi-cultural church with 
70% white members and 30% black members with two (2) stations, Bryanston as main station which is 
white dominated and Diepsloot as the branch. Diepsloot congregation is in a poor community and it is 
where I served 90% of my time. The membership of St Mungo’s is ±950 and Diepsloot ±280. 
 
Then in 2014, I was called by Endumisweni congregation within the bounces of Uthukela Presbytery to 
be their full time minister. I am serving Endumisweni congregation currently since 2014. I am also the 
convener of ministry of Uthukela Presbytery.  
 
I am doing my master’s program with the University of Pretoria. 
 
 
THE REV RODERICK JAMES BOTSIS 
 
Born 24/09/1953 in Johannesburg. Schooling in Johannesburg, Durban and California, USA. Theological 
studies at Rhodes University. Ordained 1976. Minister at Bellville since 1980. Moderator of PCSA 1994-
1995. Moderator of UPCSA 2012-2014. Married to Mandy 38 years. Two daughters Hannah and Rachel. 
Has served on the Ct of GA and AARP before. 
 
We believe that Rod will be valuable serving on the court of Assembly and AARP and that the 
denomination will benefit because of his experience and close walk with God. We recommend him for his 
wisdom, discernment and insight into situations where it is needed. His passion for the church of Christ 
is evident in his commitment to serve wherever God calls him. 
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CLERK OF ASSEMBLY 
 

Report to General Assembly 2016 
 
Introduction 
 
Firstly, let me take this opportunity to thank you and the UPCSA at large for affording me this opportunity of 
serving God’s Church in this capacity. Your kind words of encouragement and prayers of support are highly 
appreciated. It is good to be reminded that the broader community of the UPCSA is caring for you. 
Since the 2015 Executive Commission, life has been very hectic. Thanks to the General Secretary, the 
dedicated staff at Central, the Conveners of Assembly Business Committee and that of the Assembly 
Administrative Review Panel and Court of Assembly. These have made my adaptation a smooth one. 
 
Executive Commission 2015 
 
At previous General Assembly it was agreed that we should give outlying areas the opportunity to host the 
Executive Commission. Talks are underway that the next Executive Commission be held within the bounds 
of the Presbytery of Zimbabwe. 
 
Submission of Reports to General Assembly 
 
Adhering to deadlines as set out by General Assembly is of a great worrying factor. I started communicating 
with Assembly Committee Conveners as well as Presbytery Clerks in November 2015 in line with the 
provisions of the Standing Orders and even after a number of reminders it was difficult to get the expected 
reports. In most cases there were not even acknowledgements of receipts of such correspondence. This is 
really frustrating as one is expected to work within time frames. 
 
After all this should be looked at as means of getting information to commissioners coming to General 
Assembly in time so that they can prepare themselves fully to make decisions affecting the future of the 
Church. After all, the Standing orders are very clear on what is required from Presbyteries and Committees. 
 
Management of Tiyo Soga House 
 
The house is aging and as a result there are always things that need to be fixed or even replaced. We try 
our level best to keep the house in good order. More importantly we have been having some serious security 
challenges. We have had some copper pipes stolen and those had to be replaced. Sometimes our security 
company takes time to respond. 
 
AARP/ Court of Assembly 
 
This will be covered in the report by the Convener. 
 
REV WV MKHUNGO 
CLERK OF THE ASSEMBLY 
 
PROPOSALS 
 
1. The General Assembly receives the report. 
 
2.  The General Assembly resolves that the Executive Commission 2017 will meet within the bounds of 

the Presbytery of Zimbabwe. 
 
3.  The General Assembly resolves that, the dates for Executive Commission 2015 be set as Tuesday 11th 

July till Friday14th July 2017 
 
4.  The General Assembly resolves: 
 

i) that, all Committee Conveners submit a due diligence report to Executive Commission 2017. 
ii) that, all reports to be considered by the Executive Commission in July 2017 be submitted to 

the Clerk of Assembly by Friday 7th April 2017. 
iii) that, all Supplementary reports be submitted to the Clerk of Assembly by Wednesday 31 May 

2017. 
iv) that, all Papers of the Executive Commission be made available to Commissioners, Presbytery 

Clerks and Committee Conveners at least three weeks before Executive Commission. 
v) that, all report be posted on the UPCSA website at least three weeks before Executive 

Commission 
 

5.  The General Assembly notes the challenges concerning the ongoing management of Tiyo Soga House. 
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GENERAL SECRETARY 
 

Report to the General Assembly 2016 
 
INTRODUCTION 
 

“Praise the Lord, my soul; all my inmost being, praise his holy name. Praise the Lord, my soul, 
and forget not all his benefits - … The Lord works righteousness and just for all the oppressed.” 
(Psalm 103:1-7) 

 
1. The period, since the end of the 2015 Executive Commission has been very dynamic for humanity 

in the church and in the secular environment. I have been exposed to ways of being and 
becoming the church that God wants (that Jesus prayed for).  I have been in and out of the 
country, representing the church in different forums. That was fulfilling, especially as I noticed 
that the UPCSA is not the least among the churches. But at the same time, I have been so 
challenged, especially when I considered the socio-economic and political dynamics of the UPCSA 
and the environment in which it operates.  

 
2. During the period under review, we have hosted the Inspire Conference that was organised by the 

Mission and Discipleship Committee and the Ministers Conference that was organised by the 
Priorities and Resources Committee. We also participated in the Fresh Expressions International 
Conference, in a session on Receptive Ecumenism with Bishop Paul Murray, in the Worship 
Conference in Grand Rapids and in other exciting and challenging platforms. All these processes 
posed a challenge for the UPCSA to, while thanking God for what we have become so far, strive to 
unravel the mysteries that the Lord has put for the church. We can do this when we journey 
together.  

 
3. This report aims at highlighting the achievements that have been scored by the UPCSA during the 

period under review. Above that, it purposes to challenge the UPCSA to stretch itself towards 
becoming a missional church. Being mission, in this sense, implies the church living up to the 
gospel imperative for the salvation of the souls and addressing injustices and inequalities that 
exist in the church and in the society. The UPCSA has to project a positive image and raise its 
profile.  

 
4. The report departs from the position of environmental scanning, exposing the environment that 

the UPCSA conducts its business in. The situations that our members are exposed to for seven 
days in a week need to be considered and addressed when the members come to church for two 
hours on Sunday. The members need to be equipped to become the church seven days in a week, 
and not for the two hours that they spend in the church building. That exposition of the 
environment is followed by the consideration of the UPCSA position amidst the challenges, in 
terms of its relevance and contribution.     

 
5. The report goes on to delineate the processes that have been followed to uphold the vision, 

mission, mission priorities and the values of the UPCSA. The strengths and the limitations towards 
the implementation thereof are highlighted. The interventions that are planned towards effective 
internalisation and implementation are suggested. We need to journey together towards “a 
reconciled community of Christians exercising a prophetic witness to Christ.”  

 
6. The overarching tenet of the Great Commission is that we should “Go and make disciples”. The 

report addresses the need for the rolling out of the seven ministries, which would be a process of 
and enable the church in “making disciples”. The report addresses the need for the 
acknowledgement/recognition of long and good service, for the profiling of the UPCSA and for the 
repositioning of the Church Associations. 

 
7. In the execution of the Great Commission, the UPCSA has partners. Hence, the report discusses 

the major achievements that were gained through partnerships and affiliations.  The report also 
addresses the need to mark those milestones in the church history that have a direct bearing in 
the life and work of the UPCSA.  

 
8. Lastly, the report deals with the administrative issues, which include the legal matters and the 

running of the Central office. The interrogation of and engagement with this report can only help 
us grow from strength to strength.   

   
THE ENVIRONMENT IN WHICH THE UPCSA IS CALLED TO DO MISSION 
 
9. The UPCSA conducts its business in a dynamic and ever changing environment. What follows is 

just a description of the situation, highlighting trending issues in our space of operation. It is by 
no means exhaustive and it is not analytical. It also serves as a challenge to the church structures  
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 to continuously engage on an environmental scanning exercise, as they plan how to become 
church in the 21st century.  

 
 
10. The Political Systems. The political system in the region is characterised by instability and 

volatility.  
 
11. In South Africa, politics has taken a different turn. The strengthening of the Democratic Alliance 

(DA) and the rise of the Economic Freedom Front (EFF) brought about a different dynamic in the 
political realm, thus posing a threat to the African National Congress (ANC).  The ANC and its 
alliances (COSATU and SACP) experience internal strife and the weakening of their role in the 
South African political life. These dynamics also come to play in the parliament whose sacrosanct 
nature has been compromised severely. The Presidency has been adversely affected by the 
scandals, one after the other, including the Nkandla debacle, the unexpected replacement of the 
Finance Minister Mr Nhlanhla Nene, the Gupta-gate, and others. The call for the resignation of the 
President is gaining momentum by day. All these and many others render the political landscape 
of South Africa very unpredictable. It is hoped that the Local Government elections that will be 
held on the 3rd August 2016 will be conducted freely, fairly and transparently.  

 
12. The Zimbabwean political landscape is difficult to characterise. From the perspective of the 

outsiders, the President is viewed as a dictator whose obsession with power has caused imbalance 
and instability in the country. Most of the Zimbabweans view the President in person as a unifying 
figure who manages to hold the people of Zimbabwe together, such that, as that school of 
thought posits, the death of the President will plunge the country into chaos. The Pan Africanist 
view portrays the President as an Africanist who will not allow the imperialists to do as the please 
in the country. They even feel that a bit of Mugabe’s character is needed in South Africa to 
expedite transformation, especially the land restitution. 

 
13. Overall the situation is generally calm on the outlook. There are internal party political fights, 

which are so vivid in the ruling party. The situation has resulted in the birth of the newly born kid 
on the block – the Zimbabwe People First (ZPF), following the explosion of many ZANU PF heavy 
weights. 

 
14. Zambia is still relatively stable under the current president. The Zambian nation celebrated 51 

years of independence on 24 October 2015. Thanks to God for the Zambian leaders that, despite 
many odds, led that country to where it is today. The act of declaring Zambia a Christian state is 
commendable. In line with that commitment, the people of Zambia were recently called to 
acknowledge that they are guilty as a nation and were made to confess their sins. That was a 
demonstration of a people that give glory to God alone. 

 
 Zambia will hold the tri-partite elections on 11th August, 2016. This has triggered early campaigns 

among political parties, thereby making the political land scape very scary because it is now 
characterized with violence involving cadres from the ruling party and the opposition parties. 
Alongside the presidential, parliamentary and councillor elections, there will be a referendum on 
the bill of rights, which could not be enacted into law by parliament because of its sensitivity and 
petitions from many stakeholders who feared that the party in government would corrupt the 
process and content. 

 
15. On the other hand, there are calls for political parties to be gender sensitive when choosing their 

candidates in various positions. The women and the youth are being encouraged to take keen 
interest and make themselves competent for any political positions, as long as they have the 
minimum qualifications. As a result, many workshops, seminars and political discussion are being 
conducted national wide on the inclusion of women and youth in this year’s election.  

 
The Economic Systems 
 
16. The economic setup of South Africa can be seen in light of the following assertion by Professor 

Adam Habib: 
  
 “The relationship between politics and economics has become ever more apparent and 

explicit. The nature of economic policy is determined by political variables, and 
economic interests influence state priorities as much as the availability of material 
resources. Thus the adoption and legitimation of economic policies represent the 
advancement of political as well as economic interests, and the implications of 
economic policy are as much as they are socio economic.”1 

 
17. The South African economy, although remaining strong, still creates a big gap between the rich 

1 Habib, A. 2013. South Africa’s Suspended Revolution: Hopes and Prospects. Johannesburg: Wits University. Prof 
Adam Habib is the Vice Chancellor of the University of Witwatersrand.  
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and the poor. The triple challenges of poverty, unemployment and inequality are so prevalent. 
These challenges exist against affluence, which in many instances comes with corruption and 
selling of the soul. The economic growth is stagnant, with the GDP Growth Rate estimated at 0.60 
against the Inflation and Interest Rates at are both at 7.00. The economic forecast presents the 
economic outlook for 2016 and 2017 as “uncertain” and it is claimed that “the economic activity 
will remain subdued”. 

  
18. The economic situation in Zambia is confusing in the sense that economic players are presenting 

different perspectives about the subject matter. There are those that claim that the economy is 
stable. Some argue that it is becoming worse than when the previous government was in office, 
while others maintain that it is booming. What the Zambians see on the ground is that prices of 
services and goods are increasing every day. Job loss is rising, the price of staple food (mealie 
meal) is high and the gap between the rich and poor is widening.    

19. Life for the poor is challenging in that a family basket for six to eight people is estimated at about 
K3500.00, while the workers earn between K500.00 to K2500.00 against the proposed 
government minimum wages. As far as the government is concerned, the economic platform is as 
a result of natural cause because of the fallen price of copper on the international market and due 
to climate change which has affected the rainfall pattern. 

 
20. In Zimbabwe, the economic situation is worsening every day. People are living in great poverty.  

Industries are closed. Those who are still employed are either not adequately paid or short paid. 
Government employees go for months without pay and/or have their pay dates changed or have 
their salaries staggered. Forcing people to abandon work or behave corruptly. Country is heavily 
hit by drought spell and people are living on wild fruits. The US$ is hard to come by. The gap 
between the rich and poor is widening by day. Barter trade is the norm in various rural areas. 

 
The Social Systems 
 
21. South Africa’s social stratum is characterised by divisions, inequality and need for great social 

cohesion. The dichotomies are noticeable along the lines of race, ethnicity, class, social status, 
gender injustice, sexual orientation, physical conditions (abilities and disabilities), ecological 
injustice, and others. The land issue remains critical, as it also contributes to poor and slow 
housing delivery, poverty and denigration of human dignity. South Africa is commended for the 
social grants and the provision of welfare services, as they help to reduce poverty. But it is 
notable that the welfare services are overstretched and that the grants are in certain instances 
used for political gains. Some civil servants and certain members of the civil society are 
implicated in social grants corruption scandals.  

22. It has been noted that the South African society is still not reconciled. The South Africa blacks 
decry white supremacy, while some whites resent Black Economic Empowerment and the 
Affirmative Action policies. Some South African whites still lament the loss they incurred with the 
1990 announcements for the unbanning of political organisation and the release of political 
prisoners. The society is therefore experiencing simmering tensions, which unfortunately manifest 
among the youth, especially in the institutions of higher learning, as in the #RhodesMustFall, 
#AfrikaansMustFall, #FeesMustFall and other campaigns. A new culture is emerging in the South 
African society. The question that many young people and other concerned citizens ask is, “Where 
is the Church in all these things?” 

23. The breakdown of marriages and relationships is a cause for serious concern. The divorce rate is 
on the rise. The phenomenon of partners killing or injuring one another is increasing at an 
alarming rate. These intolerances affect children more than anything and corrupt the sanctity of 
life. We are raising an angry generation.  

24. The Synod of Zambia celebrated the 50 years of Zambian Independence and 87 years of the 
existence of the Presbyterian Church in Zambia in an event that was held in October 2014. It was 
for the first that the Synod presented an opportunity for the general membership of the church in 
Zambia to come together for fellowship and worship. The event rekindled the spirits of the 
members and also served to promote cooperation between the civil society and the church. I was 
privileged to attend the ceremony. 

25. In Zimbabwe, the urban areas are overcrowded, resulting in many diseases and lack of essential 
resources such as health and or clean water. There is an increasing problem of non-communicable 
diseases like cancer. There is also scarcity of water and the city councils fail to provide certain 
parts of the country with clean water. 

 
The Technological Systems 
 
26. South Africa made significant advances in the field of science and technology. The innovations are 

so visible in the workplace and in the schools. The church has to take advantage of the 
technological improvements in doing its core business - mission. At the same time, the church has 
to play an important role in bringing its members and the community up to speed with the 
innovations, as they may contribute to the widening of the gap between the advantaged and the 
less/dis-advantaged. 
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27. The developments around Eskom being unable to supply adequate power is concerning, especially 

as it points to poor planning and administration. The country is facing the controversial nuclear 
deal that has been concluded with Russia, with the views varying on the need and on the cost of 
the deal (estimated at $50 billion).  

 
28. Zambia experiences a challenge on energy supply. Zambia depends on hydro power. In the 51 

years of independence, Zambia still has one electricity company.  Since the beginning of 2015, 
people experienced serious load shedding. This has a very negative effect on the economy of the 
country as production is disturbed and people are laid off.  

 Technological development is visible and is taking shape at a fast rate. Most of the towns along 
the line of rail are connected with many companies and institution. Technological gargets and 
accessories are available in most of the shops. The government is encouraging schools to 
introduce computer lessons from primary to tertiary education. Though there are many efforts 
made to improve the sector, a lot more needs to be done especially in rural areas. 

 
29. The Zimbabwean Government has embarked on STEM = Science, Technology, Engineering and 

Mathematics whereby it pays for pupil tuition. All the school are computerized. 
 
The Environmental Systems 
 
30. The Southern African region has been hard hit by drought, which comes as a result of the climate 

change. This will adversely impact on food security. Both stock and crop farming are going to 
suffer great setback. That will result in further poverty and starvation. Water shortage has also 
been another result of the drought.  

 
31. People that live in the informal settlements are consistently exposed to environmental risks. Life 

in those settlements is not conducive for raising children and negates human dignity.  
 
32. Ecological illiteracy and negligence need to be addressed as a matter of urgency. South Africa is 

commended for its environmental policy on the reduction of greenhouse gas emissions. Some 
work needs to done to sensitise the populace on this very important aspect of life. The incidents 
of toxic waste dumps need to be condemned with contempt. The measures put to control and 
regulate fracking need to be reinforced and the population needs to be sensitised of the dangers 
of this act, especially as it has potential to contaminate water, considering the toxic chemicals 
used in that exercise.  

   
33. The people of Zambia identified the need to change their attitudes on ecological issues (taking 

care of the environment), an area that they acknowledge that they have not done well in. They 
have challenges in controlling garbage disposal especially the plastics. These block the sewer 
lines. As a result, water borne diseases are the order of the day.  

 
34. The church in Zimbabwe has embarked on an environmental awareness campaign and endeavour 

to keep the environment clean.  Through the Harare West region, the Presbyterian Church has 
started clean-up campaign in surrounding areas.  The clean-up campaign is done in partnership 
with the city council, which is going to provide protective gloves and cleaning materials.  This 
campaign is taking place on the 4th of July 2016 in 8 areas of Harare West.  

 
The Legal Systems 
 
35. The judicial systems in the three countries are doing well in maintaining stability, especially on 

the political arena. The role played by the courts and the Public Protector to ensure accountability 
and good governance in South Africa is commendable. The recent developments/cases in the 
judicial system are in a way a redress of the cry that the rich can buy or dodge justice. The justice 
system is found to be notorious for releasing dangerous criminals without warning and/or 
providing necessary protection to the society against such criminals. 

 
36. With regard to Zambia, it is observed that the judicial system is slow. Cases take long to be 

disposed of, thereby compromising justice. There is also the challenge of overcrowding in the 
prisons and police cells. This is causing the spread of contagious diseases like TB, Cholera and 
STI’s. In most of the prisons, prisoners sleep on the floors, due to the lack of bed space. That is 
very inhuman and is an infringement of human rights. The general public also observes that the 
rich can buy or dodge justice, as they keep on appealing to the higher courts even if they have to 
pay huge monies while the poor people go to jail because they cannot afford bail. Where it 
involves politicians, they just have to change the colour of their jackets. When they are in 
opposition and facing many court cases, they just join the ruling party and support the sitting 
president and walk free. In general, the legal system is characterized by corruption and lack of 
transparency. Though the government has called for judicial reforms, they are not funding the 
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processes.   
   
37. Legal fraternal in Zimbabwe is showing some spirit of fairness when we see Mr Tomana 

(Prosecutor General) was arrested and is in courts. Corruption is however so rampant, to the 
extent that the law enforcement agencies are always found on the bad side of the law. 

 
The Security Systems 
 
38. The security systems in the Southern African region is still a matter of concern. Human tracking is 

taking place at an alarming level and it is a gross violation of human rights. Of great concern on 
human trafficking is the victimisation and exploitation of young girls that are used as prostitutes 
for monetary gains. That is another form of slavery in our watch. Drug trafficking also jeopardises 
the security of the region. The level of alcohol and substance abuse is killing the future of our 
societies. The proliferation of the small arms compromises security and leads to loss of many 
lives. The smuggling of the contraband goods needs to be abated, as it cripples the economy. The 
borders are generally porous, thus allowing free low of stolen goods, livestock and cars. The 
increasing incidents of xenophobia, in South Africa, pose threat to security. Religious intolerance 
and wars also compromise the security of the region. Confidence in the police has been badly 
affected. The police are, in many instances, perceived to be slow to act, prejudicial and 
ineffective. Some are implicated in the acts of corruption and other criminal activities. 

 
The Spiritual Systems 
 
39. The Southern African region has witnessed the escalation of religious diversity. Religious plurality 

and diversity need to be handled with utmost care, as any attempt to deal with such issues 
borders on the violation of human rights. Spirituality in Africa is a subject of robust discussion. 
People want to quench their spiritual desires in various ways. Some perished in Nigeria, others 
feed on grass and snakes, drink petrol, get exposed to sexual abuse and violations, all in search 
of spiritual satisfaction. The pursuit of prosperity enterprise has led to what is termed as 
commercialisation of religion. The traditional (main line churches) are not prone to this act. The 
Commission for Rights of Cultural, Religious and Linguistic Communities (CRL Commission) has 
had to conduct public hearings on religious practices in South Africa. The UPCSA has, so far, not 
been summoned to appear before the Commission. However, deducing from the revelations of 
other churches, the UPCSA might not entirely come free. The churches that consider burial, 
sacramental and other rites as reserved for those that are up to date with their tithes and offering 
were found to be commercialising religion. These are the practices that need to be carefully 
looked at and/or stopped.   

 
40. Zambia is a Christian nation and that declaration is a preamble in the constitution. It is also said 

that about 78% of the population are Christian, while other religious groups have the freedom to 
practice their faith.  The nation is the hub of peace in the SADC and in the Great lakes region.   

 
41. In Zimbabwe, challenging situations are drawing people closer to God as the only source of hope. 

Desperation has caused many people to be duped of their hard earned wealth with Newly 
Prophetic Movement. The mainline Churches have since lost their membership falling prey to such 
movements and UPCSA is not spared. As a result, the use of ‘Olive oil’ and “prophecy” has since 
found its way into the UPCSA as it is practised in the AICs. (Thus impacting on the Presbyterian 
values and ethos). 

 
42. The UPCSA indeed operates in a space that is dominated by the EMPIRE2. It is a situation that 

compels the UPCSA to always be mindful of its relevance and of the contribution it is called to 
make in our time and space.  

 
THE RELEVANCE AND THE CONTRIBUTION OF THE UPCSA AGAINST THE CONTEXT OF THE 
EMPIRE 
 
43. Given the brief description of the environment above, there are many questions that are often 

asked, including the following: What is the relevance of the UPCSA? What is the contribution of 

2 “The Uniting Reformed Church in Southern Africa and the Evangelical Reformed Church in Germany, after much 
deliberation have come to a definition of empire in the following terms: “We speak of empire, because we discern a 
coming together of economic, cultural, political and military power in our world today. This is constituted by a reality 
and a spirit of lordless domination, created by humankind. An all-encompassing global reality serving, protecting and 
defending the interests of powerful corporations, nations, elites and privileged people, while exploiting creation, 
imperiously excludes, enslaves and even sacrifices humanity. It is a pervasive spirit of destructive self-interest, even 
greed – the worship of money, goods and possessions; the gospel of consumerism, proclaimed through powerful 
propaganda and religiously justified, believed and followed. It is a colonization of consciousness, values and notions of 
human life by the imperial logic; a spirit lacking compassionate justice and showing contemptuous disregard for the 
gifts of creation and the household of life,” Boesak, A. Weusmann, J. Amjad-Ali, C. 2010. Dreaming A Different World-
Globalisation and Justice for Humanity and the Earth, The Challenge of the Accra Confession for the Churches 
Dreaming a Different World, p23. 
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the UPCSA? Is the UPCSA effective? 
 
What is the relevance of the UPCSA? 
44. The UPCSA has crafted a beautiful description of who it is, what it pursues in terms of becoming, 

and what it exists for. This is encapsulated in the UPCSA statements of vision, mission, priorities 
and values as stated below:  

 
 
WHO IS THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA? 
We are a diverse community of reformed Christians led by the Word of God and the Holy Spirit, 
prayerfully seeking the will of God for our lives together and the world. 
 
VISION 
To be a reconciled community of Christians exercising a prophetic witness to Christ. 
 
MISSION 
We will proclaim our Triune God in Southern Africa through 

• Bearing witness to the saving love of Jesus Christ; 
• Building vital, reforming congregations for worship, ministry and discipleship; and  
• Visibly proclaiming the Kingdom of God through unity, justice, peace and love. 

 
MISSION PRIORITIES 
We will adopt specific and measurable targets for the denomination against the following 
priorities and report on progress against these targets to the denomination through the General 
Assembly: 

• Evangelism. 
• Support the development of missional congregations. 
• Health, wellbeing and securing justice, 
• Engaging in reconciliation and unity. 
• Stewardship. 

 
VALUES 
Together we have ascertained the following values to guide our behaviour to each other and the 
world: 

• Love. 
• Holiness. 
• Scriptural. 
• Integrity. 
• Spiritual growth. 
• Servanthood. 

 
45. This is indeed a magnificent outfit, as seen on paper. Its beauty could blossom, if every member 

and every structure could strive to live up to it.   
 
46. The relevance of the UPCSA can also be defined by its affiliation with and participation in different 

ecumenical bodies, which include the South African Council of Churches (SACC), Christian Council 
of Zambia (CCZ), the Zimbabwe Council of Churches (ZCC), Council for World Mission (CWM), 
Africa Communion of Reformed Churches (ACRC), World Communion of Reformed Churches 
(WCRC), All Africa Conference of Churches (AACC) and World Council of Churches (WCC). 

 
47. The UPCSA is also well equipped with confessions and declarations, as set out in the Manual of 

Faith and Order, and other confessions and declaration that it adopted. These include the Belhar 
Confession, Accra Confession, Berman Declaration, and the São Paulo Statement.  

 
What is the contribution of the UPCSA? 
 
48. Given the outfit stated above, the UPCSA has to stand out and “exercise a prophetic witness to 

Christ.” The UPCSA participated in the activities of the ecumenical bodies listed above to address 
life concerning issues. The CWM runs a series of colloquia on the eradication of poverty that is 
based on the São Paulo Statement. The São Paulo Statement is a product of the CWM, WCC, 
WCRC and World Lutheran Federation (WLF) after they came together to consider and act upon 
the challenges that are raised in the Accra Confession. The UPCSA is participating in the colloquia 
and is represented by six (6) participants. The last round will be held in August 2016. The 
colloquia enable the member churches to address the challenges that deny life to many people. 
The team arranged to work with and through the Church and Society Committee to achieve the 
objectives set out by CWM in the colloquia.  

 
49. The UPCSA also achieves so much through the projects and programmes that are run by the 

congregations and/or presbyteries. It is unfortunate that we do not have a data base where all 
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the projects and programmes are listed. This has been a call of the Church and Society 
Committee in many of its reports to the General Assemblies and Executive Commissions.  

 
50. The General Assembly works through its committees and officials to reach out to the 

communities. The engagement of the Education and Training Committee in schools in the three 
countries is another contribution towards changing lives of the people.  The Mission and 
Discipleship Committee, among others, enables congregations to be missional. The Church and 
Society Committee has embarked on a number of projects to impact positively on people’s lives. 
The Moderator of the General Assembly and the General Secretary provoked the SACC to conduct 
a study of the South African landscape and determine the appropriate response to the challenges 
that the society faces.  The outcome of that action has been the development of the campaign 
“The South Africa we pray for”. The plan has been inaugurated and the document was circulated 
to member churches. The document was further distributed to all the members of the UPCSA. The 
UPCSA needs to adopt the plan and develop its programmes to complement it. The Moderator of 
the General Assembly and the General Secretary further engaged the Deans of the Faculties of 
Theology at the Universities of Pretoria and Stellenbosch on their role in finding stability and 
facilitating the desired transformation in the institutions. Both institutions responded positively. 
The UPCSA was invited to participate in the Lekgotla discussions of the Faculty of Theology of the 
University of Pretoria. Their contribution was much appreciated by the Dean.  

 
Is the UPCSA effective? 
 
51. This is a difficult question to answer from the perspective of the UPCSA. It raises more questions 

than answers. The questions include the following: What do you mean by effective? Effective in 
whose perspective and standards? What is the measure of effectiveness? What determines 
effectiveness?  

 
52. These are questions of methodology for the UPCSA, which need to be taken seriously. The UPCSA 

needs to determine its posture and approach to attend to issues of political, economic, social, 
technological, environmental, legal, security and spiritual importance. Without clearly stated 
policies and strategic plans, it is impossible to measure effectiveness. Such policies and plans 
would equip the structures and officials of the church to act appropriately without fear or 
prejudice. So often, people will send to the office of the General Secretary questions on what the 
church says on or does with certain situations. It becomes difficult to answer, as the Presbyterian 
polity determines that the officials of the church may only advance the pronouncements of the 
collective, the General Assembly. The Moderator of the General Assembly and the General 
Secretary may only act on the decisions of the General Assembly and/or Executive Commission. 
The well-crafted and approved policies and plans would be an answer to the challenge, as at any 
given time it will be possible for the church structures, the Moderator of the General Assembly 
and the General Secretary to make pronouncement, fully confident that they articulate the 
position of the church. Until that is achieved, the question of effectiveness of the church will be a 
subjective view, the activeness/inactiveness of the committee and church officials will continue to 
depend entirely on the membership and who holds office at that particular moment, and any 
assessment of performance will be purely subjective. 

 
53. The questions that need to be considered include: Should the church be a microcosm of the 

society in which it exists? Or Should the UPCSA take its position as the conscience of the nation? 
If so, how? How does the UPCSA exercise its prophetic witness to Christ? What is the stand point 
of the UPCSA on issues of issues of political, economic, social, technological, environmental, legal, 
security and spiritual importance? Is our house in order? If we are to address issues of equality, 
injustices and poverty in the society, we need to have a plan on how we address those internally 
within the UPCSA.  

 
54. The policies and plans that we shall develop will then provide a strategic map/direction and will 

constantly be monitored and evaluated for effectiveness. It will then be possible to answer the 
question without hesitation. The General Assembly should instruct the Church and Society 
Committee to facilitate the task of crafting the church and society strategy/policy for 
the UPCSA. 

 
PROMOTION AND IMPLEMENTATION OF THE UPCSA VISION, MISSION, MISSION PRIORITIES 
AND VALUES 
 
Definitions 
 
55. Before I delve on this part, I would like to share the following definitions:  
 

“A vision statement is a focus, the road map of any institution, organisation or company. It 
serves to  

 Determine what the institution, organisation or company wants to become; and  
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 Guide all the transformational initiatives towards growth.” 
 
Vision statements are beneficial for the institutions/organisations/companies, as they serve the 
following:  

• “Serve as foundations for a broader strategic plan 
• Motivate existing employees and attract potential employees by clearly categorizing the 

company's goals and attracting like-minded individuals 
• Focus company efforts and facilitate the creation of core competencies by directing the 

company to only focus on strategic opportunities that advance the company's vision 
• Help companies differentiate from competitors. For example, profit is a common 

business goal, and vision statements typically describe how a company will become 
profitable rather than list profit directly as the long-term vision” 3  

 
“A mission statement states the purpose of a company, organization, institution or person. It 
communicates the reason for its existence. It is a written declaration of an organization's core 
purpose and focus that normally remains unchanged over time. The mission statement should 
guide the actions of the organization, spell out its overall goal, provide a path, and guide 
decision-making. It provides "the framework or context within which the company's strategies 
are formulated." It is like a goal for what the company wants to do for the world.”4 
 
"Critical success factors are those few things that must go well to ensure success for a manager 
or an organization, and, therefore, they represent those managerial or enterprise area, that 
must be given special and continual attention to bring about high performance. CSFs include 
issues vital to an organization's current operating activities and to its future success."5  
 
“Values are beliefs which your organization's members hold in common and endeavour to put 
into practice. The values guide your organization's members in performing their work. 
Specifically, you should ask, ‘What are the basic beliefs that we share as an organization?’"6  

 
56. The UPCSA adopted its vision, mission, mission priorities and values in the 2012 General 

Assembly at Stellenbosch. It would be expected that all the church structures and members would 
thereafter get hands on the deck to popularise, market and implement these in their respective 
levels. At the General Assembly level, this was partly achieved through assigning the mission 
priorities to the following respective Committees:  Mission and Discipleship, Church and Society, 
and Stewardship. There is no clear evidence that shows how the Presbyteries, the Congregations 
and the Church Associations planned to implement these in their respective environments, or if 
any, how they planned to monitor the implementation thereof.     

 
Strategic Plan 
 
57. In order to address the gaps, the 2015 Executive Commission adopted the 9 strategic guidelines, 

upon which a strategic plan would be produced. The strategic plan purposes to synchronise the 
activities, life and work of the church at all levels and structures for greater congruence. The 
guidelines were sent to the General Assembly Committees, Presbyteries and Church Associations 
for them to engage and submit inputs that would be used as a departure point in the process of 
crafting the plan. It is regrettable that the response was very poor, as only one presbytery, 2 
associations and 3 committees responded. The strategic planning exercise was conducted on the 
30th March 2016 with great excitement. The work will be completed in another session on the 11th 
May 2016. The completed document will be attached to the supplementary papers.  

 
Visitations 
 
58. I visited the Synod of Zambia, the Presbytery of Zimbabwe and attended all the associations’ 

conferences to talk on the UPCSA vision, mission, priorities and values, among others. I engaged 
with certain structures from formal to informal basis. I was so enthused by the initiative of the 
Presbytery of Zimbabwe where they organised a church conference not just to popularise but to 
live the UPCSA vision, mission, priorities and values. It was for the first time that the members of 
our church in that Presbytery (in the Zimbabwean nation) came together in what they called 
“National Conference”. The euphoria that was experienced in the Conference cannot be described. 
Some of the associations made a commitment to put the UPCSA vision, mission, priorities and 
values in the front pages of their constitutions.  

 

3 Lipton, Mark. Summer 1996. "Demystifying the Development of an Organizational Vision" . Sloan Management 
Review 37 (4): 83 
4 Hill, Charles; Jones, Gareth. 2008. Strategic Management: An Integrated Approach. 8th Revised edition. Mason, OH: 
South-Western Educational Publishing. p. 11 
5 Boynlon, A.C., and Zmud, R.W. 1984. "An Assessment of Critical Success Factors", Sloan Management Review 
(25:4), pp. 17-27 
6 What should a Mission Statement say. http://www.idealist.org/info/Nonprofits/Gov1 
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Production of Small Cards with the UPCSA Vision, Mission, Priorities and Values 
 
59. The office produced small cards that contain the UPCSA vision, mission, priorities and values. It is 

a wish that every member of the UPCSA should possess a card and internalise the UPCSA vision, 
mission, priorities and values. That will be one way of boosting pride of our church and appetize 
members to want to know more about the UPCSA. 

 
Promotion/espousal of the Values 
 
60. The office initiated the promotion and espousal of the UPCSA values by encouraging the UPCSA 

members to write on the six values as from February 2016. This initiative is going well, thanks to 
the contributors. We appreciate the support of the UPCSA web master who provided a slot on the 
website for the promotion of the values. 

 
General Observations 
 
61. It has been observed generally that many members of the church are lacking on church literacy 

and ownership. Ownership, in this case, refers to participating in the life and work and taking full 
responsibility for the running of the affairs of the church, as no one can own the church. This is 
God’s church. Many of the disputes and conflicts are caused by high level of church illiteracy. 
Neglect of our task to increase levels of church literacy also deprives us of great contributions by 
people that could do so much if they had a fair knowledge of the church. Many members do not 
feel that they own the church. Someone asked, what determines ownership? Some give the 
church to the white people, others to the rich people and congregations. It is high time that we 
should all feel belonging to the UPCSA as God’s children and therefore own the UPCSA. It is 
therefore requested that the church leadership at all the levels and structures should 
make it their responsibility to strive to increase the levels of church literacy and 
ownership for all. The leadership should also strive to promote the UPCSA vision, 
mission, priorities and values. 

 
Mediation Process 
 
62. The UPCSA finds itself spending lots of time on the resolution of conflicts through the courts of the 

church and in some instances the civilian courts. These processes break the spirit of brotherhood 
and sisterhood and the fellowship that we are supposed to enjoy as members of the body of 
Christ. The church spends lot of money to transport members of the AARP/Court of the Assembly 
to attend matters, some of which could be resolved without following the legal route. It is 
understood that people do so, as there are no other mechanisms to get their sides of stories 
heard. In the spirit of the vision of the UPCSA, “To be a reconciled community of Christians 
exercising a prophetic witness to Christ”, it is suggested that mediation process should be 
considered before the legal processes are undertaken. In legal processes, there is no win-
win situation. It is possible to lose a brother or a sister. Yet, if mediation would be allowed to take 
course, amicable solutions could be secured and fellowship restored. 

 
Work of the Committees of General Assembly 
 
63. The work of the Committees of the General Assembly to promote the UPCSA vision, mission, 

priorities and values is appreciated. There is good cooperation between the Committees and the 
office of the General Secretary towards the realisation of the vision of the UPCSA. The 
Committees have also improved on inter-committee relations and cooperation. We are indeed 
heading towards a reconciled church. 

 
64. The Mission and Discipleship Committee (M&D) organised an effective Inspire Conference with the 

theme, “Rediscovering the Church”. This Committee also ensured that the UPCSA was fairly 
represented in the Fresh Expressions International Conference that was held at N1 City, Western 
Cape. The UPCSA is represented respectively in the Board and in the Executive Committee of the 
Fresh Expressions Southern Africa. The Mission and Discipleship Committee and the Ministry 
Committee are making progress in the task of exploring alternative forms of ministry for the 
UPCSA. 

 
65. The Finance Committee suffered severe blows during the period under review. Mr Douglas 

Anderson’s health took a bad turn. We thank God for sustaining Doug. Whilst looking at that, the 
Rev Cliff Leeuw died tragically. That meant the Committee lost very eminent persons. However, 
the Committee showed great resilience, as it pursues its work with courage and determination. 
The work of the Chief Finance Officer, especially as he visited the Presbyteries and as continues to 
capacitate the congregations and Presbyteries officials to grasp the basic church finance 
management principles, is really outstanding.  The Finance Committee had to deal with issues of 
attitude and perception from the church leadership at the levels of Presbyteries and 
congregations. By the grace of God, the Committee made significant breakthrough.  
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66. The Priorities and Resources Committee successfully organised a Ministers’ Conference under the 

theme, “Reclaiming the Church”. This Committee is also championing the practice of celebrating 
the achievements of the members of the UPCSA, the clergy and the laity, equally. The 
presbyteries, congregations and individual members are requested to support this 
initiative by the Committee and submit the required information. 

 
67. The Church and Society Committee undertook the responsibility of the two ministries of people 

with disabilities and eco-justice. The Committee pursues its drive to address the issues of 
economic injustices and injustices against humanity. Maximum cooperation is requested. The 
Committee has been requested to work with the Education and Training Committee to look into 
the requisite response of the UPCSA on issues of transformation and fees in the institutions of 
higher learning. 

 
68. The Faith and Order Committee has been requested to work and present reports on the issues of 

civil unions and doctrine. Their cooperation is much appreciated. 
 
 
ROLLING OUT OF THE SEVEN (7) MINISTRIES 
 
69. The 2015 Executive Commission resolved to encourage the church councils to roll out the seven 

ministries and place them permanently on their agendas. At the General Assembly level, three 
ministry have been allocated already as follows: The welfare and development of ministers, 
including the retired ministers is considered jointly by the Ministry and Mission and Discipleship 
Committees. The Priorities and Resources Committee also plays a significant role in that regard. 
The ecological justice and people with disabilities resort under the Church and Society 
Committee. Having approached the convener, it is suggested that the Mission and 
Discipleship Committee should take care of the ministries for men, women, youth and 
children for the sake of discipleship.  

 
70. The Central Cape is the only Presbytery that has reported on the rolling out of the ministries. 
The  Clerk sent an extract that reads as follows: 

1. “The new Ministries to be dealt with as follows: 
a. Ministers’ welfare and development, including retired ministers to be put under the 

portfolio of the Ministry Committee 
b. People with disabilities to be put under the portfolio of the Church and Society 

Committee 
c. Women’s Ministry and Men’s Ministry to be put under the portfolio of the 

Associations Committee. 
d. Youth Ministry and  Children’s ministry to be put under the portfolio of the Mission 

and Discipleship Committee 
e. Eco justice: A new Convener to be selected who has a passion for taking care of 

the environment (Rev Mzendana was appointed under this portfolio) 
This was seconded and AGREED” 

 
71. This act of the Central Cape Presbytery is encouraging. It is hoped that other presbyteries will 

follow suit. The rolling out of the ministries cannot be delayed or ignored, as it is a way of 
reaching out to all in the church and engaging all in mission and discipleship. The execution will 
vary from congregation to congregation and from presbytery to presbytery according to the 
varying circumstances. It is hoped that in future, there will be a desk for the ministries in the 
Central Office. 

 
72. These and a great deal of the other work of the church can be achieved significantly if the 

ministry on the welfare and development of ministers, including the retired ministers is given 
serious attention. I have observed that the UPCSA does not have a deliberately planned 
mechanism to journey with, nurture, develop, mentor and coach, and celebrate the successes of 
the ministers after ordination. Each organisation places great importance on its human resources, 
if it is to realise the turnover at the end of the day. Ministers are a great resource of the UPCSA, 
as ministers of word and sacraments. They play critical roles in the falling and rising of the 
congregations of the denomination. Organisations make a point that they look at proper skilling 
and proper utilisation, and ensure retention of their human resources. They make sure that in 
developing their human resources there is value for money and there is return on investment. 
Based on one of the terms of reference of the Ministry Committee, namely “to provide ongoing 
theological training, skills development and spiritual formation for ministers”, it is suggested 
that the Committee should be asked to work out mechanisms to journey with, nurture, 
develop, mentor and coach, and celebrate the successes of the ministers after 
ordination and present to the next Executive Commission. 
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ACKNOWLEDGEMENT OF GOOD AND LONG SERVICE FOR THE MINISTERS AND THE MEMBERS 
OF THE CHURCH 

 
73. All of us, the clergy and the laity, are called to serve in the church. This we do with all our 

strength, mind and soul. It is however a fact that some do distinguish themselves for excellent 
service that enables the church to achieve its goals. The UPCSA currently does not have a system 
of acknowledging and/or awarding for good and long service, except for elders. The ministers 
receive a plaque only when retiring. It is suggested that the UPCSA should have a system of 
recognising excellent and long service by its personnel and members. There should be 
certificates of long service for the periods of 20, 30, 40, 50, 60 years of unbroken 
service for the ministers. There should also be awards for the outstanding/meritorious 
contributions by several servants in the church, the clergy and the laity. At the level of 
the General Assembly, these awards/certificates can be released by the Moderator at 
the sitting of either the General Assembly or the Executive Commission.  The Synods, 
Presbyteries and Sessions should also be encouraged to do the same at their levels. The 
Priorities and Resources Committee should be requested to work out the criteria for the 
granting of the awards of good service. 

 
PROFILING OF THE UPCSA  
 
74. It is my observation that the UPCSA profile has not yet reached the level it is supposed to be at. 

The events of the church at a denominational level are not widely covered. Some presbyteries 
and associations have become a manifestation of the UPCSA through their technological astute 
communications personnel. That is much appreciated. But what needs to be encouraged is that 
life at congregational levels must translate to life the presbytery and assembly levels. It is so 
unprofessional that I have to suck my thumb and tell stories when asked to give the statistics of 
the UPCSA. When I am asked to give a list congregations that have certain life affirming projects 
and programmes, I must think of a few that I happen to know. Yet in reality, there is so much 
that is taking place at the congregations, but it is not reflected at the assembly level. The 
Presbyteries are requested to through their Clerks religiously monitor and report on 
statistics and the programmes/projects that are undertaken by each congregation 
within their respective jurisdictions. The Communications Committee is requested to 
find ways of boosting the profile of the denomination through the use of the human 
resources that are available in the church. 

 
REPOSITIONING THE CHURCH ASSOCIATIONS  
 
75. I attended all the conferences of the church associations and found a great deal of church life 

and work among the brothers and sisters. They engage in evangelism and social responsibility 
programmes and projects, which are not known to the entire church. When I enquired why such 
projects are not known, the response from some associations was that they feel they are 
excluded from the mainstream of the church. Hence, they decided to continue with their life 
parallel with the church. They would love to contribute in the life and work of the church, but do 
know have a clue where their assistance could add value. I encouraged them to attend as 
observers meetings of the Presbyteries, Synods and General Assembly Councils, as these are 
open meetings of the Church. I also spoke to the conveners of certain committees to explore the 
possibility of having associations’ representatives as corresponding members of their 
committees. This has been raised, notwithstanding the General Assembly resolution that the 
Working Group will among other things write the constitutions of the associations. In the 
interim, it is suggested that the associations should be allowed to, through their 
representatives as corresponding members, participate in the life and work of the 
following committees of the General Assembly: Mission and Discipleship, Church and 
Society, Finance and Priorities and Resources. If they wish to attend the meetings, 
each association will bear the travelling and other costs. In that way, we will ensure that 
we move together, reaching the broad membership of the church through the associations. 

 
THE UPCSA IN THE ECUMENICAL FAMILY  
 
76. This section is by no means pre-empting the report of the Ecumenical Relationships Committee. It 

is covered as part of the work of the General Secretary.  
 
77. CWM Contributions to the UPCSA. The CWM plays a critical role in enabling its member 

churches for mission and ministry. Through its accompaniment programme, CWM continues to 
support mission and ministry initiatives. The UPCSA participates in the programmes that are 
offered by CWM to our members, including Training in Ministry (TIM), Face to Face, The New face, 
Capacity Development and others. The Council pursues its poverty eradication initiative through a 
robust application of the São Paulo Statement, as discussed above.  
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78. Partnership with the Church of Scotland. The relations between the Church of Scotland and 
the UPCSA remain very cordial. Mrs Jennie Chinembiri and Ms Valerie MacNiven visited the UPCSA 
in all the three countries. The visit to Zimbabwe did not happen, due to communication 
challenges.  Mrs Chinembiri is a staff member in the office of the Church of Scotland works as the 
Mission Secretary responsible for Africa and the Caribbean and Ms MacNiven is the Convener of 
the Committee responsible for Africa. The Church of Scotland awarded 6 scholarship grants to the 
UPCSA ministers. 

 
500 YEARS OF REFORMATION 
 
79. The year 2017 is very popular in the family of the reformed churches, as it marks 500 years since 

Martin Luther nailed his 95 theses, resulting in the great movement for the reformation of the 
church. Different churches are planning different activities to celebrate this milestone. We are still 
consulting with the view to explore if we cannot do certain activities jointly. The UPCSA 
however should give precedence to the celebration of the 500th anniversary of 
reformation. The Priorities and Resources Committee should be requested to put 
together the guidelines for the celebrations. The main event for the UPCSA will be held 
during the sitting of the Executive Commission. Inputs from the church will be greatly 
valued. 

 
30 YEARS OF BELHAR CONFESSION  
 
80. This year also marks the 30th anniversary of the Belhar Confession. We are still in a pursuit to 

establish contact with the officials of the Uniting Reformed Church in SA on the plan to celebrate 
this significant work. More information will be shared in the supplementary papers, if it is obtained 
from the URCSA.  

 
CELEBRATION OF THE 20 YEARS OF THE UPCSA IN 2019 
 
81. The UPCSA will turn 20 years old in 2019. It is suggested that this significant milestone should be 

celebrated in a special way and that the Priorities and Resources Committee should set up a team 
that will plan for the celebration. It is therefore requested that the General Assembly 
should approve the celebration and the setting up of the team that will plan for the 
celebration.  

 
 CELEBRATION OF THE POSITIVE CONTRIBUTION OF THE MISSIONARIES TOWARDS THE 

ESTABLISHMENT OF THE PRESBYTERIAN CHURCH IN THE SOUTHERN AFRICAN 
ENVIRONMENT 

 
82. The work of the missionaries (especially the European missionaries) is viewed from different 

perspectives based on different experiences. That notwithstanding, it is a fact that each of our 
churches owes its existence to the work of the missionaries. The 2017 marks the 120th year since 
the establishment of a first Presbyterian Church in our environment (the Presbyterian Church of 
South Africa), a culmination of the great work by the missionaries. The emphasis here is not on 
the Presbyterian Church of South Africa, but on the work of the great men and women who 
sacrificed all for the sake of the gospel. This is inclusive of both the European and the African 
missionaries. It is suggested that each congregation should compile and submit to the 
Central Office, through the respective presbyteries, a record of its origin, giving as 
much details as possible. This work may be coordinated by the Clerks of the 
Presbyteries. This venture will help towards the preservation of our history and 
heritage. The congregations are also encouraged to celebrate those heroes and 
heroines of faith that contributed towards the establishment of the churches.  

 
LEGAL MATTERS 

83. The office handles different cases with different lawyers. It is hoped that the cases will be brought 
to an end soon. The church pays exorbitantly on legal matters. 

 

84. J Leslie Smith & Company Inc in Pietermaritzburg. The cases that J Leslie Smith & Company 
Inc lawyers in Pietermaritzburg are handling the following three cases: 

a. Defamation case between Rev GF and Elder Matiso of Mthatha.  No progress. 
b. Randburg Presbyterianse Kerk. No progress. 
c. Sale of Mpolweni land. This has taken significant strides since the involvement of Mr Thulani 

Bhengu of the Housing Development Agency. The role players from the department of Rural 
Development and Land Affairs and from the Housing Development Agencies enabled the 
breakthrough. The Church is represented by Mr Sipho Mthethwa of J Leslie Smith & 
Company Inc. There is a series of meetings taking place to resolve the matter. The update 
will be given in the supplementary papers. 
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85. Mafungo and Tshaka Inc in Mthatha. Mafungo and Tshaka Inc deals with the Ross and Rainy 
matter.  The court verdict had granted the ownership of the properties to the UPCSA. Hence, the 
subsequent step was to apply for the eviction of the Revs Tyani and Skenjana, respectively from 
Ross and Rainy, which was granted. The Rev Tyani was evicted successfully. The Sheriff must still 
evict the Rev Skenjana.  It has been advised that there must be a Declaratory Order that is going 
to reinforce the original judgement and prohibit the use of all the properties (including the 
outstations) by the RPCSA members. The process of securing the Declaratory Order is still in 
progress, albeit at a worryingly slow pace. It is hoped that much progress will be covered in the 
supplementary papers. 

 

86. Tiyo Soga Memorial Congregation. The Presbytery of the Western Cape presented a request to 
the Finance Committee that Tiyo Soga Memorial Congregation should be assisted in the same 
manner as Ross and Rainy, which was accepted. The case on Tiyo Soga is still in progress. The 
update will be given in the supplementary papers. 

 

TIYO SOGA HOUSE (CENTRAL OFFICE) 

87. Tiyo Soga House strives to fulfil its vision “TIYO SOGA HOUSE: THE LIGHTHOUSE OF A 
RECONCILED COMMUNITY OF CHRISTIANS.” The following are the goals that the staff always 
endeavour to obtain:   

GOAL 1:  Build relationships with the body of the Church. 

GOAL 2:  Serve and empower the Presbyteries and Congregations. 

GOAL 3:  Be good stewards of the Church’s money and resources. 

GOAL 4:  Be custodians of information and its communication and dissemination. 

GOAL 5:  Act as advisors on rules, policies and procedures of the Church. 

GOAL 6:  Take responsibility for the administration of Church activities, for example 
General Assembly and/or Executive Commission. 

GOAL 7:  Assist in the administration of the UPCSA Pension Fund. 

 

88. The theme for 2016 is “To be a centre of excellence in church leadership, management and 
administration”. Towards this ideal, we get excellent advices from all in the church and share the 
best practices with all. Our approach is that every member must know what is happening in the 
office and in the church, thus becoming the energy that keeps the lighthouse lamp burning. In 
2017, we shall focus on the promotion of the missional church, in line with the celebrations of the 
500 years of reformation and the work of the missionaries. 

89. The staff are committed to presenting a united force, living and working together as a family. 
That is why we had to close the office to attend the funeral service of Ernie Botha, the husband of 
Joan. We pay solidarity when one of us is sick and/or bereaved.  Mr Jan Makgoka and Ms Lydia 
More had in respective periods been critically sick. We ensured that they got the requisite 
assistance. 

90.  The staff continue to exude their hospitality prowess. The office received a number of guests over 
the period under review. Some of the guests included the Moderator of the Presbyterian Church in 
Cameroon and Mrs Jennie Chinembiri, accompanied by Ms Valerie MacNiven.    

THE REV LUNGILE MPETSHENI 
GENERAL SECRETARY 
 

PROPOSALS: 

1. The General Assembly receives the report.  

2. The General Assembly instructs the Church and Society Committee to facilitate the crafting of the 
church and society strategy/policy for the UPCSA.  

 
3. The General Assembly notes the efforts made towards the promotion of UPCSA vision, mission, 

priorities and values.  

4. The General Assembly notes with appreciation CWM’s continued support towards mission and 
ministry initiatives.  

5. The General Assembly notes with appreciation the continued support that the Church of Scotland 
renders to the UPCSA and especially the awarding of 6 scholarship grants to the UPCSA ministers.  
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6. The General Assembly encourages the church leadership at all the levels and structures to strive 

to increase the levels of church literacy and ownership for all.  

7. The General Assembly urges the church leadership to promote the UPCSA vision, mission, 
priorities and values at all the levels and the structures of the church.  

8. The General Assembly requests the Mission and Discipleship Committee to take the responsibility 
for the men, women, youth and children’s ministries for the sake of mission and discipleship.  

9. The General Assembly approves the awarding of long service for the ministers of the UPCSA for 
the periods of 20, 30, 40, 50, 60 years of unbroken service and asks the General Secretary to 
prepare these for the 2017 Executive Commission.  

 
10. The General Assembly approves awards for the outstanding/meritorious contributions by several 

servants in the church, the clergy and the laity.  
 
11. The General Assembly requests the Priorities and Resources Committee to work out the criteria 

for the granting of the awards of good service. 
 
12. The General Assembly encourages the Synods, Presbyteries and Sessions to recognise long and 

good service at their levels.  
 
13. The General Assembly requests the Presbyteries to, through their Clerks, religiously monitor the 

statistics and the outreach/social responsibility programmes/projects that are undertaken by the 
congregations within their respective jurisdictions and report to the Central Office by the end of 
February every year.   

 
14.  The General Assembly instructs the Communications Committee to draw a communications 

policy/plan that will boost the church’s profile.  
 
15. The General Assembly encourages the Communications Committee to use the skills/talent in the 

church for effective and timeous communication.   
 
16. The General Assembly approves the arrangement where the church associations will, through 

their representatives as corresponding members, participate in the life and work of the following 
committees of the General Assembly: Mission and Discipleship, Church and Society, Finance and 
Priorities and Resources and that if the associations wish to attend the meetings, each association 
will bear the travelling and other costs.  

17. The General Assembly approves the celebration of the 500th anniversary of reformation in 2017 
and requests the Priorities and Resources Committee to develop the guidelines for the 
celebrations 

 
18. The General Assembly approves the UPCSA’s 20th anniversary celebration in 2019 and requests 

the Priorities and Resources Committee to take the lead in the planning for the celebrations. 
 
19. The General Assembly approves honouring of the missionaries in 2017 and requests that each 

congregation should compile and submit to the Central Office, through the respective 
presbyteries, a record of its establishment, giving as much detail as possible.  

 
20. The General Assembly notes the legal cases that the Office is still handling through the lawyers.  

21. The General Assembly notes the positive life and work at Tiyo Soga House.  
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THE CHURCH ASSOCIATIONS WORKING GROUP 
 
Report to the General Assembly 2016 
 

1. The 2014 General Assembly made a very definite decision on the way forward with the situation 
we have been facing with regards to Church Associations since 2003. It decided that all 8 
Associations should be brought into 4 organisations with a single organisation for women, men, 
youth and young women, respectively. The Assembly appointed the Church Associations 
Working Group (AWG) with the following terms of reference to continue the work of bringing the 
Associations together: 
 
“i) To organize meeting points for (representatives of) the two groups of the Associations to 
interact in all possible ways, to help build their relationship towards unity. Such coming together 
should be at least every six months, or more often as deemed necessary. 
ii) To look at the role and function of the Church Associations and formulate this into a common 
Constitution using the existing constitutions, without being restricted to them, addressing the 
issue of uniforms, and other such details pertaining to Associations. 
iii) To facilitate the interaction of the Associations at Presbytery and congregational levels…” 
 

2. The Assembly appointed the following to serve on the AWG: The Revs Rod Botsis and Jerry 
Pillay (as co-conveners), the Moderator of General Assembly (Rt Rev M. Ramulondi), the 
General Secretary (Rev L. Mpetsheni), the convener of the Assembly Church Associations 
Committee (Rev L. Mshumpela), and requested all 8 Associations to appoint a representative to 
serve on the WG. The following people were appointed by the respective groups to complete the 
membership of the Committee:  Rev S. Ncapayi (UPMF), Rev L.P. Obose (MCG), Rev B. Hans 
(UPWF), Rev A. Nyoni (JBWW), Mrs S. Sontange (UPWW), Ms S. Ndima (IYZA), Mr V. Letuka 
(YF), Mr M. Maxamba (YA).  
 

3. The AWG met 4 times since its appointment in July 2014 and by the time we get to the 2016 
Assembly, it would have met 5 times with various on-going works in between. We are generally 
very pleased with the progress that has been made thus far and are quite hopeful that we would 
be able to achieve the objectives assigned to the AWG on or before the set time-frame. 
 

4. At the 2015 Executive Commission we reported that we had set up Visitation Teams from 
among the members of the AWG to visit Presbyteries with the following objectives:  
 
a. Share and explain the General Assembly resolution on associations.  
b. Brief them on the appointment of the WG and the work done by the latter so far. 
c. Brief them about the workshop of the Executives of the Associations (all the 8 groups) 

and the outcomes thereof. 
d. Chart the way forward, starting from what we are doing now. This will be achieved 

through, inter alia, engagement, dialogue and interaction. 
e. Emphasise the need for the presbytery officials and associations to be fully involved in 

the process. 
f. Oversee the appointment of a Team on the Presbytery level to assist the Assembly WG 

in its work at the grassroots. 
5. In our previous report to the Executive Commission we also spelt out the process that we put in 

place to conduct the Presbytery visits. They are repeated here to refresh our memories, as 
follows:  
 

The Presbyteries will be visited sometime between May and November 2015. It is expected 
that the processes in the Presbyteries will each take place from Friday to Sunday, Friday 
being the arrival day. In the morning of Saturday the process should involve the Executive 
Committees of all the associations at the Presbyterial and Congregational levels.  In the 
afternoon, the process should be open to the general membership of all the associations, 
where people will be allowed to ventilate for the healing of the wounds and differences that 
have existed among them. A revival service will be conducted on Saturday night, followed by 
the Sunday service with Holy Communion lead by the Presbytery Moderator or a proxy.  
 

6. We are pleased to report that these visits were conducted in virtually all of the Presbyteries. The 
following points describes how these visits were received and what were some of their 
outcomes:  
a. The model used by most of the Visiting Teams was the one used at the meeting of the 

Executives of the Associations when they came together in February 2015, which we 
mentioned in our report to the Executive Commission in 2015.  
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b. In some Presbyteries there were a few logistical challenges but these were overcome quite 
easily. There were also some deviations from the process mentioned above in  order to 
accommodate some of these challenges and the differing context. 

c. Few Presbyteries did not follow the request to invite the necessary people to the meeting or 
only invited representatives of the Associations and not the whole group which was the 
request from the WG in its attempt to work from the grassroots and to get more people 
involved in the process. Consequently, whilst the meeting still proceeded it was decided that 
another meeting should be called to ensure that those people who were not invited, were 
present. This process would have been completed before the 2016 General Assembly. 

d. Generally the meetings went very well, in some places it was robust and engaging and in 
one or two Presbyteries there were attempts of interruptions and disruptions but ultimately 
the meeting came to a good end.  

e. It seems that some people raised problems that they were encountering within their 
Presbyteries but the Visiting Team was skilful to direct the meeting to attend to issues that 
related to matters of the Associations only and not the Presbytery in general.  

f.  Few Presbyteries, at first, were not affected in any major way by the conflicts of 
Associations, it seems that people who moved from one Presbytery to reside in another 
brought these problems with them and incited further conflict.  

g. There were questions of clarity on the role of the Assembly Associations Working Group 
(AWG), Presbytery Working Group and the AWG vis-à-vis the General Assembly Church 
Associations Committee. This will be addressed later in this report.  

h. In some Presbyteries the issues of hurt and pain requires some professional intervention to 
help people to come to a place of forgiveness, healing and reconciliation. These are being 
attended to by the AWG in conjunction with the respective Presbyteries.  

i. In at least one Presbytery there were some tensions between the Presbytery officers and 
the members of the AWG which rested on power and authority issues about who should 
preside over the meetings. It was eventually cleared that the AWG was responsible to 
conduct this meeting as part of its work in fulfilling the General Assembly mandate: “To 
facilitate the interaction of the Associations at Presbytery and congregational levels…”   

j. On the whole the AWG meetings in Presbyteries went very well. 
 

7. We wish to commend the good co-operation and participation of most of the Presbytery Officers 
in helping us to do what we have been mandated to do in the Presbyteries. It is their assistance 
that has allowed for a great degree of success in what has been achieved thus far. We have 
thus insisted that at least the Moderator or Clerk of the Presbytery should chair the Presbytery 
Working Group on Associations (PWGA). This would help to ensure that the Presbytery is 
directly involved in what is happening within its bounds. Also, we have requested members of 
the AWG who are members and/or Presbytery Officers to allow the other officials of their 
Presbytery to serve on the PWGA so that neutrality and objectivity can be preserved, and they 
can be focused on the wider work in the UPCSA through their involvement in the AWG.  
 

8. We are mindful that a few Presbytery Moderators did not choose to be involved in the AWG 
process within their bounds and left it to the Presbytery Church Associations Committee or 
others to steer this process. We wish to request Presbytery Moderators and Clerks, if they are 
members of the AWG, to ensure that they are fully involved in this process. It brings credibility 
and authority to the process and work undertaken in bringing the Associations together at that 
level. 
 

9. It has been brought to our notice by most Presbyteries that some of the UPCSA ministers are 
the real source of disunity and disruption in the UPCSA when it comes to the conflicts in the 
Association. In a few Presbyteries they have literally instructed members of their congregations 
not to attend and participate in the meetings arranged by the AWG. In spite of this, their 
members attended and pleaded that ministers should be required to help and not hinder the 
process. It was repeatedly stated that if ministers were united then the problems in the UPCSA 
with regards to the Associations would be resolved as well. We would like to plead with our 
minsters to proclaim the Gospel of love, unity, reconciliation and peace we have in Jesus Christ, 
to lead by example, and to refrain from activities that continue to perpetuate division and 
disunity. It was hoped that the Ministers’ Conference in April would address these issues. We 
were quite satisfied that the theme for the conference on Reclaiming the Church would definitely 
focus on the calling, spirituality and leadership of ministers. It certainly did justice to this 
expectation.  
 

10. We mentioned earlier that there is some confusion on the role of the AWG in relation to that of 
the General Assembly Church Associations Committee. We like to state quite emphatically that 
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AWG is appointed on an ad hoc basis with the sole mandate as stipulated at the beginning of 
this report to bring about reconciliation and the merger of the Church Associations. Whereas the 
Church Associations Committee (CAC) is responsible for the co-ordination of the life and work of 
the Associations continuously, even after the merger. This is applicable at the Presbytery level 
as well.  
 

11. We are hugely pleased to report that a Presbytery Working Group on Associations (PWGA) has 
been appointed in virtually all of the Presbyteries in South Africa. We mentioned earlier that 
there was some need for clarity as per their role and function. The AWG came to realise quite 
early in its meeting that it was impossible to reach the grassroots by operating merely as a 
national structure. We wanted to bring on board as many people as possible to participate in the 
bringing together of the Associations. We felt that when this process was completed it would be 
good for the majority of people to know that they were consulted and shared in the process, so 
that it was not some “top-down” approach. This would certainly help in the acceptance and 
ownership of the final outcome, as hoped for by the 2014 Assembly. Also, the hurts and wounds 
from these conflicts over the many years would require that we address these and not merely 
sweep it under the carpet, so to speak. It was thus strongly felt that we should set up a PWGA 
in each Presbytery in South Africa. We opted for a different approach to address the 
Associations in Zambia and Zimbabwe since their challenges are somewhat different from the 
situation in South Africa. The General Secretary and co-conveners were asked to address the 
latter. 
 

12. In order to establish clarity on the role of the PWGA the following is given as its ‘terms of 
reference’, it is to:  
a) Facilitate the objectives and work of the AWG on the ground within the bounds of the given 

Presbytery. 
b) Arrange and organise opportunities for the Associations to interact in all possible ways to 

build their relationship towards unity.  
c) Facilitate forums to address the hurts, pains and wounds encountered by the conflicts 

among the Associations and to help bring about healing and reconciliation. 
d) Assist the Presbytery with resolving any disputes related to the Associations within its 

bounds, if and when requested.  
e) Serve as a communication channel between the AWG, the Presbytery and congregations. 
Needless to say, that all of these are done in conjunction with the co-conveners of the AWG and 
the Presbytery.  
 

13. One of the terms of reference given to the AWG reads thus: “To look at the role and function of 
the Church Associations and formulate this into a common Constitution using the existing 
constitutions, without being restricted to them, addressing the issue of uniforms, and other such 
details pertaining to Associations. This particular exercise was left in abeyance because it was 
felt by the majority of members of the AWG that it was a bit premature to get into this level of 
discussions without first dealing with other immediate issues on the ground.  
 

14. The Presbytery visits have given us a clear indication that the people are ready and wanting us 
to move to the next level as soon as possible. Thus in the last meeting of the AWG in March 
2016, it was unanimously decided that we should appoint a task team consisting of the co-
conveners of the AWG, the General Secretary, the convener of the Manual Team under the Faith 
and Order Committee, Dr Hans and Mrs Sontange to develop a constitution of the Associations 
bearing in mind the existing constitutions, existing challenges and the ministry of women, men 
and youth in the whole UPCSA. This process is now in progress. 
 

15. We are glad to observe that a few Presbyteries have already taken the initiative to hold Services 
of Healing and Reconciliation. The AWG felt that we should draw up a standard Service for this 
purpose to be used in all Presbyteries where such services may be requested. The co-conveners 
of the AWG were requested to attend to this in consultation with the Moderator of the General 
Assembly. This has already been attended to. It was further stipulated that the Moderator of the 
General Assembly and at least one of the co-conveners should be involved in these services, 
where the Moderator would normally preach. 

 
16. Whilst outlining the above challenges and outcomes, in the interest of accurate reporting, we 

would like to make it absolutely clear that there is absolute joy and delight on the ground that 
we are dealing with the conflicts experienced by the Associations within the UPCSA. It is 
inevitable to encounter tensions and mistrust at first in any process of reconciling people but 
this has not, by any means, overshadowed the work that has been done thus far. There is 
unwavering support and commitment to implement the decision of the 2014 General Assembly 
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and to bring the Associations together. Of course this may not necessarily go well with everyone but 
our majority findings has established that the people on the ground are desirous for unity and peace 
and are quite frustrated and tired of the conflicts that have gone on for far too long. In fact, they are 
hoping that the process of bringing the Associations together would be accomplished as soon as 
possible. This was strongly vocalised in the meetings with Presbyteries. 
 

16. We are also pleased to report that presentations were made to all the Associations at their annual 
conferences about the 2014 General Assembly decision, the work and progress of the AWG and the 
plans and processes that are in place to facilitate the coming together of the Associations.  Whist 
there were expected questions and concerns about certain matters in some places, there was 
general consensus, support and a willing spirit to uphold the 2014 General Assembly decision. One of 
the Associations (UPWW) wrote to the co-conveners of the AWG to seek intervention in situations 
that occurred within the Presbyteries of Limpopo, Highveld, Tshwane and Central Cape. These have 
been brought to the attention of the Presbyteries concerned. Issues of organisational concerns and 
time-frames may need to be discussed and outlined but it is clear that the process to unite the 
Associations has to happen. We are deeply optimistic and hopeful from what we are seeing, for 
which we praise and thank God. We are, indeed, surprised and moved by God’s mysterious and 
gracious work amongst us. 

17. In light of this growing enthusiasm and the need to move forward, the AWG has called a meeting of 
three representatives from each of the respective Associations (preferably the President, Secretary 
and Treasurer) to meet with us on 28th May 2016 to discuss any current challenges and to take the 
process further. It is sincerely hoped that we would find the same willing spirit that we have seen 
throughout to complete the mandate issued by the 2014 General Assembly within the time-frame 
given, if not before. Since this report is written before that meeting, we will offer a feedback about 
this meeting at the Assembly when this report is presented.  
 

18. We wish to place on record our thanks and appreciation to all concerned for their positive 
engagement and co-operation at all levels. Yes, we still have a long way to go but at least the end 
destination and vision has been set and agreed upon by the 2014 General Assembly and the UPCSA 
at large. As we continue to build it would be good to take heed of the Apostle Paul’s words to the 
church in Corinth: “But each one should be careful how he builds. For no one can lay any foundation 
other than the one already laid, which is Jesus Christ” (1Cor. 3: 10-11).  
 

19. It is our firm belief that God is doing a ‘new thing’ (Isaiah 43: 19) among us in the UPCSA. May it be 
our joy and delight to partner with God in this endeavour as we faithfully proclaim the Gospel of 
Jesus Christ and work towards unity, reconciliation, healing and peace in the UPCSA. 

 
JERRY PILLAY                                                                                                         ROD BOTSIS 
CO-CONVENERS 

 
PROPOSALS 
 
1. The General Assembly receives the report.  
 
2. The Assembly urges all minsters to work towards the unity, healing and reconciliation of the Church 

Associations and to support the work of the Assembly Working Group on Associations in their 
respective congregations and Presbyteries.  

 
3. The Assembly notes the terms of reference for the Presbytery Working Group on Associations and 

urges Presbyteries to work with this group to bring the Associations together within its bounds. 
 
4. The Assembly encourages the initiatives undertaken to write a new constitution for Church 

Associations within the UPCSA, and duly instructs the AWG to produce a first draft of this constitution 
to the Executive Commission in 2017. 

 
5. The Assembly notes the Service of Healing and Reconciliation that has been drafted and encourages 

Presbyteries to use it when they feel that they are ready to hold such a service, in consultation with 
the Assembly Working Group on Associations. 
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CHURCH OFFICE 
 
Report to the General Assembly 2016 
 
1.   Members 
 
The Rev Professor Dr M J Masango (Convenor), the Rev L Mpetsheni (General Secretary), the Right Rev M 
Ramulondi (Moderator), Rev R Muntali (Moderator designate), Mr D Anderson (General Treasurer) until his 
retirement in June 2015, thereafter Mr R Johnson (from the September 2015 COC meeting ),  the Revs Z A 
Makalima, and S Mtetwa, Mr H Chivhangu, Dr I Taylor, Mr H O Cochrane, and Ms V Mashao who replaced P-J 
Kirkby in September 2015. 
 
2.   Mandate and Activities 
 
The purpose and membership of the Church Office Committee of the General Assembly is set out in 13.48 – 
13.51 of the UPCSA Manual of Faith and Order. The committee meets about 3 to 4 times a year to evaluate 
and respond to the Central Church Office life and staff issues and is involved in the recruitment of new 
Church Office staff members. The last meeting of the year typically focusses on staff appraisals. 
 
3.   COC Meetings at the Central Church Office 
 
Before all COC meetings, COC members joined Central Church Office staff in their opening devotions, 
sometimes lead by Central Church Office staff members and sometimes by COC members. After these 
devotions Central Church Office staff resumed their work. These combined devotions allowed meaningful 
sharing and fellowship betwe en the Central Church Office staff and COC members. The usual daily formal of 
Central Church Office staff devotions were also adopted at the combined devotions. Central Church Office 
staff members pray each day for a UPCSA Minister and congregation. When UPCSA Ministers have birthdays 
the General Secretary or senior Central Church Office staff members will call a minister on behalf of the 
Central Church Office to extend birthday greetings and well-wishes. 
 
4.   Central Church Office Staff 
 
4.1 Current staff 

(i) Rev L Mpetsheni (General Secretary)  
(ii) Rev V Mkhungo (Clerk of Assembly) 
(iii)    Rev Dr EA Germiquet (Ministry Secretary)  
(iv)    Mr G Jooste (Chief Financial Officer) 
(v)    Mr P Gohl (Accountant) 
(vi)   Mrs J Botha (PA to the General Secretary) 
(vii)   Ms T B Mahlangu (Accounts Assistant/Admin Bookkeeper)  
(viii)  Ms C Kasambara (PA to the Ministry Secretary) 
(ix)    Ms P Rakgomo (Receptionist) 
(x)    Ms L More (Cleaner) now called Hospitality Officer 
(xi)   Mr J Makgoka (Caretaker) now called General Worker 
(xii)   Ms E White (PEF Administrator – part time, falls under, is accountable to, and appraised by the 

Education and Training Committee) 
 

4.2   COC Convenor’s visits 
 
The Convenor occasionally visited staff members at the Central Church Office and attended a few of their 
morning devotions in order to spend some time with the staff. The morale and confidence amongst and 
within the Central Church Office staff has been good. The UPCSA Central Church Office team is strong, 
hardworking and great ambassadors for the UPCSA. 
 
4.3   Bereavements and Health 

4.3.1 Central Church Office staff 
(i)   The Hospitality Officer Mrs Lydia Moore was diagnosed with cancer for which she had to undergo 

treatment. The COC Convenor is glad to report that she is better and back at work. 
(ii)  The Clerk of Assembly and the Chief Financial Officer had heath/injury challenges from which 

they have recovered well. 
(iii) The General Secretary recently had a number of bereavements (lost close family members in 

short succession). We thank God for his on-going work and commitment to the UPCSA even 
during challenging times over the past few months. 

(iv) The PA to the General Secretary Mrs Joan Botha lost her husband, and we give thanks to God for 
the members of staff and some clergy who provided her support and attended the funeral of her 
husband. She resumed her duties shortly after her bereavement. 
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4.3.2  UPCSA Ministers 
 

The COC heard with great sadness about the unexpected deaths of three UPCSA Ministers since 
January 2016: Rev Cliff Leeuw in January 2016 (former Moderator and Minister at St George’s 
Presbyterian Church, East-London), Rev Martin (Chunky) Young (Minister at St Columba’s) in April 
2016, and Rev Derek Potgieter (Minister at Trinity Church, Edenvale) also in April 2016. The COC 
thanks God for the great value that these three UPCSA Ministers added for many years to the life 
and work of the UPCSA. The COC extends its on-going condolences to all close family members 
and loved ones affected by the tragic deaths of these three Ministers. 

 
5.   Job descriptions 
 

 The General Secretary Rev Lungile Mpetsheni worked with the COC to finalize the Central Church Office 
Organogram (see Appendix A). The revised Central Church Office organogram highlighted necessary 
revisions to line management roles and job titles. As a major project the COC in conjunction with the 
General Secretary, Chief Finance Officer, and all current Central Church Office staff members, 
standardized job descriptions, with special inputs from Dr Inette Taylor (initial draft revision), Mr Ryan 
Johnson (finance staff) and Mr Hylton Cochrane (proofreading and legal advice). Two former job titles 
were changed: “Cleaner” has been changed to Hospitality Officer and “Caretaker” has been changed to 
General Worker. The revised, standardized job descriptions for all Central Church Office staff reflect the 
skills, duties and competencies relevant to the different positions, and are not based on the specific, 
individual skills, or personalities of current Central Church Office employed in these positions. These 
revised job descriptions are based on the requirements for the various positions at the Central Church 
Office. Future recruitments and appointments (e.g. when current staff members retire or resign) will be 
considered against these newly standardized job descriptions. Appendix B of this report contains full 
descriptions for each of the revised Central Church Office staff jobs tabled for General Assembly 
approval. 
 
6.   Performance Appraisals 
 

6.1  The COC implemented changes to Performance Appraisals done on the Central Church Office 
staff as summarized below:  
(i)   The General Secretary drafted job performance forms which were used for each staff 

member; 
(ii)  Line managers and where relevant General Assembly Committee Convenors were tasked 

to appraise staf f members according to this form; 
(iii) The Convenor of the Finance Committee Mr Ryan Johnson provided the following rating 

scales with suggested increment percentages which was used by the COC in its final 
evaluation and increments: 

 
1 = Non-performance – not meeting minimum job requirements: suggest 3% 
2 = Meets some requirements – due to being new in the job or non-performance in certain 

areas: suggest 4% 
3 = Good performance – consistently delivers good results: suggest 5% 
4 = Exceeds performance expectations –meets and exceeds some job requirements: 

suggest 6% 
5 = Far exceeds performance expectations: suggest 6.5% 

 
6.2  The COC invited General Assembly Committee Convenors to be involved in the appraisals, for 

example, the Convenor of the Assembly’s Business Committee will help evaluate the Clerk of 
Assembly, and the Ministry Committee Secretary will be evaluated by the Convenor of the 
Ministry Committee. 

6.3  The Convenor of the COC will evaluate the General Secretary. 
6.4  Convenors will also participate in goal-setting for their respective Central Church Office staff 

members in the beginning of the year, and staff members will be evaluated according to these 
goals. 

6.5  Besides being evaluated by the Convenor of the Ministry Committee as pointed out in (ii), the 
General Secretary will also provide input for the Ministry Secretary’s Performance appraisal as 
far as his/her day to day operations at the Central Church Office are concerned. 

6.6 All staff members will be evaluated (performance appraised) in June of every year, in order to 
identify and help address possible shortcomings/weaknesses which will then be addressed 
through upskilling or other relevant actions. 

 
7.   Projects: Special Moderator’s Budget and UPCSA Website 
 

The COC has identified two priority projects: 
 
7.1 COC has become increasingly aware of the critical value that a past Moderators’ support and 

advisory group could have to help discern and support future Moderators, and have already 
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liaised with the Finance Committee about a special budget for such a group. 
7.2 The UPCSA website requires urgent attention (it has not been updated for some time). They will 

liaise in this regard with Rev Mike Muller (and whomever he will be working with or hand over 
the website to in future). 

 
THE REVEREND DR PROFESSOR MAAKE MASANGO  
CONVENER 
 
 
 
 
PROPOSALS 
 
1.    The General Assembly accepts the report. 
 
2.   The General Assembly approves the Central Church Office Organogram and line duties of the staff 

(Appendix A). 
 
3.    The General Assembly approves the standardized job descriptions (Appendix B). 
 
4.    The General Assembly thanks Mr Doug Anderson for his outstanding work as former Convenor of 

the Finance Committee and contributions he made to the COC. 
 
 

APPENDIX A 
 

UPCSA CENTRAL OFFICE STAFF ORGANIGRAM 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Notes: 
               Denotes direct functional supervision and reporting lines.  

Denotes that the official, while reporting functionally to the supervising Committee, also 
reports administratively to the General Secretary. 
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APPENDIX A (i) 
 
 

 

 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: General Secretary 
UPCSA 

 
Office: Central Office , Johannesburg                                  Reason for Vacancy: Resignation 

Starting date:  1 August 2014 (hand-over period may be negotiated) 

Reporting to:  The General Assembly and the  Church Office Committee as mandated by the General Assembly 

 
Main Purpose of the position 
(contract position renewable after 
five years): 

 

• Ambassador / “face” of the UPCSA internally and externally 

• Managerial level and accountability is similar to that of a Chief Executive Officer (CEO) 

• Manage the operational and strategic functioning of the Central Church Office and its staff 

• Represent the UPCSA ecumenically locally, transnationally and internationally 

• Facilitate, oversee and monitor (where relevant  to position) General Assembly decisions, matters and missions  

 
Key Deliverables:  
 

 

 

• Expert and timely representation of the UPCSA ecumenically locally, transnationally and internationally 

• Coordinate activities of the UPCSA 

• Oversee, monitor and facilitate implementation of General Assembly decisions, projects, matters, vision and 
mission proprieties of the denomination including on-going projects handed-over by predecessor (current General 
Secretary) as sanctioned by the General Assembly/Church Office Committee 

• Provide written reports to the Church Office Committee 

• Oversee the overall functioning of the Central Church Office, basic administration, accounting system, divisional 
managers, perform staff appraisals and staff development, attend to disciplinary/labour related staff matters 
through appropriate channels 

• Address and monitor through best available appropriate and where possible UPCSA sanctioned channels or 
referral sources, any ad hoc important/high impact matters/disruptions, disputes, emergencies and so on that occur 
within presbyteries, groups, parties and other stakeholders in or outside the UPCSA that may challenge/potentially 
change directly or indirectly the overall functioning, reputation, structures or well-being of the UPCSA 

• Provide regular feedback to relevant UPCSA stakeholders (e.g. Moderator, relevant church leaders and 
committees of the General Assembly) on significant ecumenical matters and events impacting the church that 
happen locally, transnationally and internationally  

• Identify and report on resource shortages/availability, training needs, problem-areas and opportunities from 
congregational level through to the Higher Councils of the Church 

• Proactively suggest (or where appropriate initiate) actions, projects or processes that have value adding potential 
to the functioning and growth of the denomination 

• Maintain an on-going, open communication and feedback with relevant High Councils of the UPCSA and/or the 
Convener of the Church Office Committee 
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Technical Knowledge, Skills and 
Abilities: 

 

• Computer literate (e.g. MS Office) 

• Acceptable financial and administration competencies, e.g. basic understanding of financial statements and 
financial management, governance and UPCSA financial policies and processes 

• High level of literacy 
 
 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Strong spiritual disposition, standing and stature within UPCSA 

• Strong personality, resilient, energetic, healthy, excellent people management skills and experience, assertive but 
also servant-leader 

• Visionary, discerning, realistic, mature, conciliatory, independent as well as collaborative, willing team worker  

• Excellent communication (verbally and written English), functionally literate in one or more other languages, and 
very good presentation skills 

• Well-developed conflict management and mediation skills  

• Free from overt political bias or prejudices of any kind 

• Strong support system  

• Flexible, proactive, open to new ideas while maintaining firm grounding in Christian principles 

• Analytic and strategic thinker 

 
Education, Qualification and 
Experience: 
 

 

• Ordained Minister within the UPCSA  (negotiable) 

• Good track record of playing leading role in General Assembly committees 

• Post graduate qualification 

• Proven writing/publishing skills, excellence in delivering papers 

• Administration skills and basic understanding of financial statements 

• Excellent working knowledge of the UPCSA  

• Sound knowledge of the Manual of Faith and Order of the UPCSA 

 
Working Environment & Travel:  

• Mainly at the Central Church Office 

• Must be able to travel locally and internationally also on ad hoc basis 

 
Other Important Information: 

 
Shortlisted candidates may be required to do a presentation and/or an assessment  

Salary Range:  To be negotiated 
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APPENDIX A(ii) 
 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Clerk of Assembly  

 
Office: Central Church Office, Johannesburg                                  Reason for Vacancy: Retirement 

 
Starting date:  

 
1 August 2015 or as negotiated 

Reporting to:  
 
The General Secretary (direct Manager) and the Church Office Committee as mandated by the General Assembly 

 
Main Purpose of the position 
(contract position renewable after 
five years):  

 

• Appointed spokesperson with regard to the UPCSA Manual of Faith and Order to internal and external parties of 
the UPCSA 

• Co-ordinates the administrative tasks for the General Assembly /Executive Commission and liaises closely in this 
regard with the Assembly Business Committee Convener and hosting Presbytery  

• Serves on relevant executive assembly committees and commissions of the UPCSA 

• Present to the General Assembly/Executive Commission proposals on behalf of committees and insake groups for 
decisions 

• Co-ordinates church related legal referrals, procedures and commission inquiry arrangements and processes 
according to UPCSA procedural mandates as contained in the Manual of Faith and Order or otherwise indicated 
through relevant channels and referral sources 

• Acts as secretary for the AARP and Court of Assembly 

 
Key Deliverables:  
 

 

 

• Oversees and co-ordinates General Assembly/Executive Commission reports and supplementary reports 

• Ensures and advises on compliance with the updated UPCSA Manual of Faith and Order 

• Provides ad hoc administrative support to General Secretary and occasionally General Assembly commissions and 
committees and co-ordinates communications between committees and commissions, and may occasionally take 
and disseminate minutes 

• Monitors committee/UPCSA project milestones and deliverables, researches, creates, updates and maintains 
information database and appropriate dissemination of UPCSA committees, commissions, meetings, projects and 
business related events and activities 

• Project Management for General Assembly and Executive Commission 

• Liaises with UPCSA legal counsel in legal matters in consultation with General Secretary 

• Attends relevant General Assembly meetings 

 
Technical Knowledge, Skills and 
Abilities: 

 

• High level computer literacy (e.g. MS Office suite, advanced level MS Excel, MS Word and MS Outlook) 

• Preferably an in-depth, up to date working knowledge of the UPSCA  Manual of Faith and Order 

• Proven Leadership skills 

• Project Management skills 

• Proven track record  in business meeting procedures, minute taking and logistics  

• Preferably up to date knowledge of new media (digital) communication e.g. website, Linked-In, and other 
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Behavioural / Soft Competencies, 
Skills and Abilities:  
Continued 
 
 

 

• Well-developed interpersonal skills with a participative management style 

• Conflict management and resolution skills  

• Good strategic thinker 

• Strong analytical, numerical, and reasoning capabilities 

• Objectively critical, resilient, supportive, mediatory, discerning 

• Strong work ethic, with the ability to work effectively under pressure 

• Very good lateral and problem solving skills 

 
Education, Qualification and 
Experience: 
 

 

• Preferably diploma or degree, preferably (but not necessarily)  post graduate qualification 

• Former key role (e.g. convenor) in one or more UPCSA church committees and preferably experienced 
commissioner of the General Assembly of the UPCSA 

 
Working Environment & Travel:  

 

• Mainly at the Central Church Office 

• Limited but occasional travel 

 
Other Important Information: 

 
This job is not restricted by age or gender 
Shortlisted candidates may be required to do a presentation and/or an assessment  
Provisions of the Manual of Faith and Order (Chapter 12) apply 

 
Salary Range: 

  
To be negotiated 
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APPENDIX A(iii) 
 

 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Personal Assistant 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
General Secretary 

 
Main Purpose of the position  

 
Personal Assistant to the General Secretary and Assistant of Clerk of Assembly and Moderator. The incumbent should 
be able to contribute to the overall business of the UPCSA and Central Church Office 

 
Key Deliverables:  
 

 

• Maintain diary of General Secretary and perform relevant executive secretarial duties as requested on a routine or 
ad hoc basis 

• Provide administrative support to General Secretary and other relevant parties (mainly when necessary Clerk of 
Assembly) such as typing (word processing) documents, correspondence, reports, notices, etc. 

• Make travel bookings and arrangements and car hire for General Secretary, Moderator of the General Assembly 
and when relevant other senior persons, receive and mark all invoices for correct committee allocation and send 
them to the Bookkeeper in the Accounts department, and liaise regularly with the shuttle Collection service 
provider(s) from the airport 

• Carefully plan and organize events and meetings such as all UPCSA General Assembly Committees (all meet at 
the Central Church Office) , maintain contact with all people involved, make travel arrangements for delegates with 
the help of the receptionist, send out reminders and when necessary take minutes, liaise with Hospitality Officer for 
cleaning and preparation 

• Liaise /communicate on behalf of and as instructed by the General Secretary to officials of the UPCSA and other 
stakeholders e.g. Presbytery Clerks, Moderators, representatives/key officials from other denominations and other 
parties 

• Send notices from General Secretary to ministers, sessions (congregations) or other relevant parties via e-mail or 
sometimes sms's and occasionally use the postal service 

• Collect, record and hand over all correspondence and incoming matters to General Secretary especially on his 
return to the Central Church Office after he has been away 

• Distribute Court of Assembly/Clerk’s notices 

• Assist with the collection, dissemination and distribution of information and documentation of General Assembly 
and Executive Commission records, which includes compiling all the “papers”, “Supplementary Papers”, and 
ultimately the “Year Book – Proceedings and Decision of General Assembly” 

•  Liaise with Webmaster to place information (e.g. advertisement for vacant congregations, notices and newsletters 
from the Moderator) on the official UPCSA Website 

• Send marriage licenses for newly ordained Ministers  

• Compile and distribute annual calendar, and distribute information to Central Church Office staff and departments 

• Compile and manage Ministers Directory/database in liaison with Receptionist to help ensure effective 
communication for and in the denomination, and regularly update all staff members of the Central Church Office 
after changes have been made to the Database 
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Key Deliverables  continued:  
 

 

 

• Receive and screen applications for the Robert Niven Trust Fund for recommendation to the General Secretary, 
calculate apportion of bursary and pay funds to the institutions concerned 

• Oversee tasks of Receptionist 

• Assist CFO by recording staff leave 

• Handle office management queries in the absence of other senior staff e.g. directing workmen or signing off work 
 

 

Technical Knowledge, other Skills 
and Abilities: 

 

• Excellent general secretarial and office administration skills 

• Good knowledge of  the Microsoft Product Suite especially Word, Outlook, Excel and basic PowerPoint 

• Highly knowledgeable on all UPCSA structures, policies, processes and activities especially when these impact on 
the effective functioning of the General Secretary and the Clerk of Assembly 

• Well-developed written and spoken Business English 

• Proficiency in the use of office machines 

• General filing abilities and competence in writing down travel arrangements and messages 

• Familiarity with recent updates in  the UPCSA ‘s Manual of Faith and Order 

• Good Business English and ideally the ability to speak and write other languages spoken in South Africa, 
Zimbabwe and Zambia 

• Event and conference coordinating skills 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Well-developed interpersonal skills, diplomacy, professionalism 

• Integrity and discretion (exposed to confidential information) 

• Excellent organisational and planning abilities 

• Disciplined, hard-working and reliable 
 

 

Technical Knowledge, other Skills 
and Abilities:  
cont. 

 

• High level of precision,  very good attention to details 

• Self-starter, proactive, independent, good at/with multiskilling, time-management and prioritizing tasks and projects 

• Resilient, resourceful, mature, flexible, emotional stability 

• Ideally proficiency in a second and third language 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Secretarial Certificate/Diploma/equivalent post matric qualification in secretarial and/or administrative field 

• Five years or more in the same or similar position 

• Good working knowledge of UPCSA structures, processes and protocols, the UPCSA databases, stakeholders and 
key players in the wider UPCSA, Presbyteries and other forums, good working knowledge of the UPCSA Manual of 
Faith and Order (and updates) 

• Valid driver’s licence 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  

• Accompanies General Secretary to General Assembly and Executive Commission events 
 

 
Other Important Information: 

 
 

 
Salary Range: 
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APPENDIX A(iv) 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Receptionist 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
Line Manager PA to the General Secretary 

 
Main Purpose of the position  

 
Manage the front desk at the entrance/reception of Tiyo Soga House which is the Central Church Office 

 

Key Deliverables:  
 

• Manage the office switchboard including accepting messages and assisting with calls for staff when required 

• Monitor the security camera at the gate, when necessary confirm requests from outsiders to enter the property by 
reverting to appropriate managers at the office 

• Receive visitors and offer hospitality when appropriate, keep front desk tidy and presentable with any necessary 
materials e.g. pens, forms, UPCSA related material and where appropriate give visitors information, control access 
of visitors to other areas in the Central Church office when visitors are unauthorized to do so 

• Send, receive faxes and when relevant e-mails, and distribute/give these to intended recipients 

• Accept and sign delivery of letters, packages, documents and inform recipients or distribute personally 

• Order stationary as requested by relevant staff members and arrange for maintenance of office equipment, e.g. fax 
machine, PC, photo-copy machine etc. 

 
Key Deliverables:  
Continued 

 

 

• Resource management (i.e. selling/buying Bibles, hymn books, manuals, certificates) and bank money with 
Bookkeeper)  

• Control resource stock by doing and recording regular and year-end stock counts 

• Assist with secretarial work when required included but not confined to filing, word-processing, travel arrangements 
and emailing 

• Assist with supervising the Caretaker with all matters related to posting of bulk post 

• Assist other staff members when necessary with the set-up of the boardroom e.g. materials, refreshments 

• Notify and assist PA to General Secretary or other relevant staff members when meals arrive for delegates 
attending meetings and if necessary help with set-up of eating area 

• Assist with general duties within the office included but not confined to filing, boardroom and storeroom 

• Post greeting cards for and/or contact UPCSA ministers at special celebrations e.g. birthdays, ordinations, etc. 

• Report any problems with toilets e.g. plumbing, toilet paper, handwashing and drying facilities 
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Technical Knowledge, other Skills 
and Abilities: 

 

• Know how to use the office switchboard, including making local and international calls 

• Working knowledge of office equipment such as the security camera, fax machine and photocopy machine 

• Basic knowledge of Microsoft Word, Outlook  and preferably the Microsoft Suite for when having to assist with 
word-processing 

• General filing abilities and competence in writing down travel arrangements and messages 

• Knowledge of the different departments and incumbents at the Central Church Office (to be able to refer 
calls/queries) 

• Good Business English and ideally the ability to speak and write other languages spoken in South Africa, 
Zimbabwe and Zambia 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Well-developed interpersonal skills 

• Professional appearance, manner and discretion i.e. not to share confidential information when it will not be 
appropriate to do so 

• Resilience, good health and good stress management 

• Ability to keep calm and act swiftly and appropriately during emergencies e.g. security and other unforeseen 
emergencies involving the health and safety of staff and visitors at Tiyo Soga house 

• Good organisational skills 

 
Education, Qualification and 
Experience: 

 

• Preferably a Matric Certificate and relevant experience 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House) only 

 
Other Important Information: 

 
 

 
Salary Range: 
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APPENDIX  A(v) 
 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Hospitality Officer 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
Clerk of Assembly 

 
Main Purpose of the position  

 
Performing cleaning and maintenance duties, taking care of the Central Church Office facilities and assisting in providing 
refreshments and hospitality to staff and visitors 

Key Deliverables • Follow a weekly house cleaning roster at Tiyo Soga House which includes general housekeeping tasks such as 
sweeping the outside verandah, clearing dustbins, vacuum and dust carpeted offices, washing dishes, washing 
floors, cleaning toilets, cleaning blinds (monthly) dusting, occasionally polish tables, washing windows (rotate 
offices monthly), arrange furniture neatly, dust venetian blinds, water plants 

• Provide hospitality to visitors by offering and serving them tea/coffee and when required assist with setting out and 
serving lunch for meetings 

• Check on stock items in kitchen e.g. beverages, milk, sugar, biscuits, cutlery and list and advise Clerk or PA to 
General Secretary 
 

 
Key Deliverables:  
Continued 
 

 

 

• Ensure daily that toilets have toilet paper, soap and hand drying towels or paper 

• Clean dishcloths, collect dishes for cleaning, collect any items left behind by visitors and hand them to reception 

• Assist with large postings 

• Assist with banking when required 

• Set aside full rubbish bags for daily Pick-It-Up 

• Report any broken equipment, leakages or other household problems to Clerk or PA to General Secretary 

• Assist with basic administrative functions from time to time such as photocopies, collating, preparing for postage 

 
 
Technical Knowledge, other Skills 
and Abilities: 

 

• Practical housekeeping skills such as cleaning and using office cleaning equipment 

• Basic reading and spoken proficiency in English 

• Ability to serve refreshments to visitors, knowing how to address visitors (mostly in English)  

• Basic knowledge about and awareness of household safety e.g. keeping power outlets dry, switching off cleaning 
and office equipment, preventing safety risks by not leaving electric cords in strategic places or curled carpets in 
areas where people may trip and hurt themselves 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Sufficiently skilled in using office cleaning and kitchen equipment 

• Functionally literate to be able to read instructions and safety warnings on household cleaning materials and 
chemicals 

• Cooperative, friendly, accommodating, motivated, positive attitude 

• Physical healthy and mobile in order to carry out occasionally heavy cleaning tasks and special projects 

• Methodical and systematic in following cleaning and duty roster 
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• Proactive in deciding from time to time to attend to household issues e.g. cleaning areas not mentioned in this job 
description  

• Knowing when it would be inappropriate to disturb prayer or other meetings with noise vacuum cleaning or other 
housekeeping sounds 

• Good eyesight in order to notice when office cleaning or clearing may be necessary 

• Tidy appearance and able to pay adequate attention to personal care and grooming, and manifest  a sense of 
pride in keeping the Central Church office clean, tidy and attractive 

 
Education, Qualification and 
Experience: 

 

• Hospitality Officer should have sufficient education to be able to execute tasks outlined above, preferably a few 
years of high school education 

• Previous office cleaning experience an advantage 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House) only 

 
Other Important Information: 

 
 

 
Salary Range: 

  
 

 

 
APPENDIX A(vi) 

 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Caretaker 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
Clerk of Assembly 

 
Main Purpose of the position  

 
The Caretaker lives on the Tiyo Soga House grounds and performing general caretaking duties related to security, 
garden, ground maintenance and improvement, building maintenance, and the setting up office facilities for large 
meetings 

  

• Open Tiyo Soga House in the morning and lock up promptly at 19h00 

• Check that all windows are closed and blinds are drawn at night 

• Switch off office equipment such as air-conditioners, lights and computers 

• Activate alarm system and if the alarm goes off, phone Office Manager, Police or Security as may be necessary 
and remain on stand-by when any security response is made 

• Open gate to let in staff with no electric gate opener onto premises in the morning and let them out in the afternoon 

• Prune border shrubs to maintain security system without supervision and trim bushes and trees on freeway side to 
minimize security risks 

• Keep driveway and yard clean, clean gutters monthly, clean water furrow, place leaves in municipal dustbin and 
keep pavement clean, remove and attend to rubbish and cleanliness of dustbins 
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• Perform basic gardening duties which can include pruning trees, mowing, watering and weeding, planting new 
plants, weeding and applying fertilizer 

• Care for and maintain the garden equipment without supervision 

• Report on breakages, leaks, or any problems associated with the Central Church Office grounds 

• Perform basic building maintenance tasks which may include light bulbs, and maintain air-conditioner 
 

  

• Maintain electrical system e.g. various mains, trip switches, monitor regularly for potential problems 

• Start and switch off generator during power failures 

• Assist Receptionist with gate access and egress when she is called away 

• Assist staff with furniture and heavy object moving 

• Assist with bulk posting, staff functions, small jobs for staff on leave such as emptying dustbins 

• Assist accounts department monthly with banking, posting statements and sorting files annually 

• Regulate cars in parking area 

 

Technical Knowledge, other Skills 
and Abilities: 

 

• Basic practical knowledge of all the caretaking functions described above and basic practical knowledge of all 
related equipment safety relating to equipment 

• Know how to switch off computers when necessary and may need to use initiative by saving and closing open 
documents during special conditions  e.g. lightning 

• Good communication skills  

• Must be functionally literate 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Socially skilled, cooperative and adequate communication skills in English 

• Good attention to detail and general awareness of surroundings and potential hazards 

• High level of responsibility, reliable, efficient, motivated 

• Physically strong and healthy  

• Robust, fast-acting and decisive in emergency situations 

• Honest, hard-working, careful with equipment, facilities, garden, parked cars, security system and generator 

• Able to use initiative when appropriate especially in garden 

 
Education, Qualification and 
Experience: 

 

• Sufficient education to be able to execute tasks outlined above, preferably a few years of high school education 

• Previous caretaking, gardening and office maintenance experience an advantage 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House) only 

 
Other Important Information: 

 
 

 
Salary Range: 

  
 

 
 
 
 
 
 

  

93



APPPENDIX A(vii) 
 

 

NECTAMEN CONSUMEBATUR 
 
Job Title: PEF Administrator 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
PEF trustees 

 
Main Purpose of the position  

 
The PEF (Presbyterian Educational Fund) Bursary Administrator administrates the fund and performs secretarial duties 
for the committee responsible for the Presbyterian Educational Fund.  

 
Key Deliverables:  
 

 

• Receive and capture bursary assistant applications onto database, follows up missing documentation and 
receives and captures year end results onto database 

• Help maintain database according to ongoing requirements 

• In conjunction with sub-committee or independently, choose successful candidates according to criteria (which 
may change from time to time),  decide on amounts awarded based on needs and resources and notify candidates 
timeously (usually end December/January once results are received), notify candidates and make payments once 
registration and banking details are received, send notifications, make follow-ups 

 

 
Key Deliverables:  
Continued 

 

• Monitor statements for family payments and ensure some family contribution 

• Keep schedules of recipients and amounts paid by congregation and Presbytery 

• Reassess, update and get ratification for adjusted application forms when necessary, arrange printing of forms and 
distribute as relevant (Communications Committee convener for lading on webpage mid-year, post to 
congregations’ session clerks 

• Market the PEF, provide information, advertise find as much as possible, attend functions if requested in order to 
expand donation base, assist with marketing material such as bookmarks, leaflets, to be distributed at conferences 
and other relevant evens and forums, print Christmas cards for inclusion in thank you letters at the end of the year, 
and arrange periodically other forms of marketing e.g. mugs, keyrings 

• Ensure that UPCSA website has most up to date information, latest rewards, donations schedules 

• Assist auditors when necessary  

• Alert congregations about set date by General Assembly/Executive Commission for annual PEF donation Sundays 

• Monitor bank account for donations received (also by checking with Finance Department), trace “lost” donations, 
and keep records of donations received by congregations, presbyteries. Associations, individuals and other bodies 

• Write thank you letters to all for donations received 

• Maintain records of expenditure 

• Keep minutes of meetings, distribute to members 

• Maintain correspondence with Education and Training PEF representatives, presbytery Clerks, send out schedules 
of awards made and donations received per Presbytery early in new financial year, preferably August 

• Assist task team with preparation of report for general Assembly/Executive Commission and include relevant 
schedules 

• Assist with drawing up of PEF budget as part of the Education and Training Committee budget 
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Technical Knowledge, other Skills 
and Abilities: 

 

• Computer literate and sound knowledge of Microsoft Office suite especially Excel (preferably at advanced level), 
Word, Outlook and PowerPoint 

• Excellent working knowledge of  PEF database 

• In-depth knowledge of all PEF stakeholders in UPCDSA structures, sound knowledge of UPCSA policies 

• Basic financial knowledge relating to the control and capturing of donations and bursary payments 

• Good written and spoken Business English 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Accurate, detail oriented, independent, persevering 

• Well organised, proactive, excellent time management skills 

• Responsible, collaborative, orderly 

• Ethical, accountable, honest and reliable 

• Perseverative, motivated to perform desk bound, sometimes repetitive clerical and administrative tasks 

• Good interpersonal skills 

• Innovative and resourceful 

 
Education, Qualification and 
Experience: 

 

• Matric with relevant administrative, bookkeeping or clerical Certificate or Diploma 

• Three years or more and a good track record performing similar duties related to the position 

• Up to date knowledge on regulations, policies and procedures relating to financial and accounting functions 

• Good working knowledge of the UPCSA’s structures 

• Fair knowledge on the Manual of Faith and Order 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  
 

 
Other Important Information: 

 
Part-time contract position 

 
Salary Range: 
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APPENDIX A(viii) 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Chief Financial Officer 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
General Secretary, Convenor of Finance Committee 

 
Main Purpose of the position  

Manage Financial Department of the Central Church Office of the UPCSA according to sound financial systems, 
practices and processes that are compliant with relevant legislation (GAAP and IFRS), meet principles of South African 
(and where relevant Transnational and International) best accounting principles to help enable the denomination to 
achieve its assessment objectives and maintain committee and below the line expenses within good budget parameters. 

 
Key Deliverables:  
 

 

 

• Provide strategic management, governance and integration of the denominational finance activities 

• Prepare and provide timely and accurate cost centre and other operational reports for review by the Finance 
Committee 

• Manage financial systems by establishing and maintaining mechanisms for budgeting, financial controls, 
accounting, costing, reporting, treasury and funding 

• Payroll administration and maintenance 

• Establish and maintain a management information systems 

• Perform financial planning and reporting functions by preparing and revising departmental budgets against 
business plans, compiling monthly quarterly and annual accounts and audited financial statements and providing 
accurate financial reports and schedules which include budget and variance information 

• Provide financial advice and direction such as financial inputs into the preparation of business plans, advice on tax-
related issues and key functional inputs into project decisions 

• Manage finances by verifying receipts and payments, verifying supplier’s claims and reconciling supplier 
statements to effect payment, ensuring that all taxation is in order, ensuring compliance of all policies, procedures 
ad systems with legislative requirements, monitoring adherence of financial systems and procedures, panning, 
directing and managing the activities of the department to ensure efficient discharge of accounting obligations in 
line with accounting standards and legislation 

• Plan, organise and direct production of annual statory accounts in conjunction with external auditors 

• Visit presbyteries to ensure good governance and financial controls are understood by all churches, and assist 
congregations/Treasurers to implement and maintain financial good governance 

• Provide leadership by managing the Finance Department within time and budget, overseeing relevant staff 
members, build and maintain relationship s with stakeholders, providing technical support and direction and 
ensuring compliance with relevant legal and statutory requirements  

• Excellent accounting skills and accreditation and per implication knowledge of bookkeeping and other related 
practices involving accounting and finances at the Central Church Office and the UPCSA 

• Good leadership skills and former managerial experience at a fairly senior/executive level 

• Very good understanding of most recognised accounting software programmes especially those used at the 
Central Church Office 

• Computer literate and sound knowledge of Microsoft Office suite especially Excel (preferably at advanced level), 
Word, Outlook and PowerPoint 
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Technical Knowledge, other Skills 
and Abilities: 

 

• Excellent working knowledge of Sigma accounting package 

• Very good understanding of networks  

• Excellent knowledge of UPCSA policies 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Well-developed leadership skills and able to act as very good ambassador for the UPCSA  

• Accurate, astute, discerning judgement 

• Well organised, excellent time management skills 

• High level of integrity, ethical, accountable, honest and reliable 

• Discreet, able to protect all confidential financial information relating to the Central Church office and the UPCSA 

• Perseverative, motivated to perform desk bound, sometimes repetitive clerical and administrative tasks 

• Resilient, hard-working, efficient, methodical, structured 

• Good written and spoken Business English 

 
Education, Qualification and 
Experience: 

 

• Professional Accountant an advantage but candidates qualified by experience will receive consideration 

• Eight years broad-based financial management experience preferably in an NGO (non-government organisation), 
PBO (Public benefit organisation) or Religious Body 

• Three years or more in a similar senior management capacity years and a good track record performing 
accounting duties related to the position 

• Up to date knowledge of regulations, policies and procedures relating to financial and accounting functions 

• Very good working knowledge of the UPCSA’s structures 

• Very good knowledge of the Manual of Faith and Order of the UPCSA 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  

• Visits Presbyteries, congregations and other relevant stakeholders, attends General Assembly, Executive 
Commission and other events  relating to job 

 
Other Important Information: 

 
 

 
Salary Range: 
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APPENDIX A(ix) 
 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Accountant 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
Chief Financial Officer 

 
Main Purpose of the position  

 
Perform general accounting duties relating to the Central Church Office and the UPCSA as listed in the section on key 
deliverables 

 
Key Deliverables:  
 

 

 

• Manage, read, execute and report on accounting functions relating to the Central Office and the wider UPCSA 

• Balance cash books and clear reconciliations monthly 

• Identify deposits and provide Accounts Clerk/Bookkeeper with posting schedule 

• Manage the Sigma accounting package and ensure timeous month end closures 

• Ensure that all monthly/annual payments due to utilities and associated UPCSA bodies are paid on time 

• Apply good understanding of networks to ensure that links are operational 

• Assist Chief Financial Officer with reports for the Finance Committee and other committees 

• Assist with SARS, UIF and Workmen’s compensation returns monthly/annually 

• Assist CFO in ensuring that all EFT expenditure is in line with policies  

• Assist Bookkeeper to follow up on medical aid, sundry, CEA and other debtors 

• Assist PEF and Pension Clerk to manage their finances for the Central Church Office/UPCSA 

• Assist Central Church Office staff with computers and doing regular back-ups of all computers 

• Assist congregations with queries on assessments, medical aid and pensions in conjunction with the Bookkeeper, 
CFO and Pensions Administrator 

• When required, assist Guild Cottage and CFO with salaries 

• Support and assist Accounts Assistant and Bookkeeper with their functions and growth 

• Function at all times in accordance with established standards, procedures and applicable laws 
 

 

Technical Knowledge, other Skills 
and Abilities: 

 

• Excellent accounting skills and accreditation and per implication knowledge of bookkeeping and other related 
practices involving accounting and finances at the Central Church Office and the UPCSA 

• Very good understanding of most recognised accounting software programmes especially those used at the 
Central Church Office 

• Computer literate and sound knowledge of Microsoft Office suite especially Excel (preferably at advanced level), 
Word, Outlook and PowerPoint 

• Excellent working knowledge of Sigma accounting package 

• Very good understanding of networks  

• Excellent knowledge of UPCSA policies 
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Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Accurate, perfectionist, quick eye to spot patterns, anomalies or errors in financial and documents containing 
numerical information 

• Well organised, excellent time management skills 

• High level of integrity, ethical, accountable, honest and reliable 

• Discreet, able to protect all confidential financial information relating to the Central Church office and the UPCSA 

• Perseverative, motivated to perform desk bound, sometimes repetitive clerical and administrative tasks 

• Resilient, hard-working, efficient, methodical, structured 

• Appropriately assertive and authoritative when dealing with financial irregularities   

• Good interpersonal skills 

• Good written and spoken Business English 

 
Education, Qualification and 
Experience: 

 

• Relevant Accounting degree and a recognised Accounting qualification 

• Five years or more and a good track record performing accounting duties related to the position 

• Up to date knowledge on regulations, policies and procedures relating to financial and accounting functions 

• Good working knowledge of the UPCSA’s structures 

• Fair knowledge on the Manual of Faith and Order 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  

• May attend General Assembly, Executive Commission and other events  relating to job 

 
Other Important Information: 

 
 

 
Salary Range: 
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APPENDIX A(x) 
 
 

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Accounting  Clerk 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
Accountant (direct line manager) and CFO 

 
Main Purpose of the position  

 
Performs full cycle bookkeeping function and some general office duties relating to accounting processes and queries 

 
Key Deliverables:  
 

• Collect all source documents for payments 

• Code and batch invoices and perform EFT and cheque runs 

• File vouchers in monthly sequence  

• Post payment transactions into accounting cashbook of the main bank account 

• Post account receivables according to the cashbook spreadsheet from the Accountant for the main bank account 

 
Key Deliverables:  
Continued 

 

 

• Extract and capture debtors sales ledger credit journals and debit journals 

• Capture general ledger journals as per CFO and Accountant 

• Control medical aid membership, income and payments 

• Calculate interest and posting 

• Handle all monthly bank reconciliations 

• Perform month end runs and correct errors 

• Back up Sigma accounting system 

• Follow year end procedure 

• Control and account for all petty cash at central Church Office 

• Perform other general office duties such as handling telephonic accounting queries and assist other departments if 
asked 

 
Technical Knowledge, other Skills 
and Abilities: 

 

• Good Bookkeeping knowledge and other related practices involving accounting and finances at the Central Church 
Office and the UPCSA 

• Computer literate and sound knowledge of Microsoft Office suite especially Excel (at least basic level), Word, 
Outlook and PowerPoint 

• Good working knowledge of Sigma accounting package 

• Adequately developed written and spoken Business English 

• Very good knowledge of financial structures and procedures relating to mandated bookkeeping function UPCSA 
policies 

• Good ability to use basic four function or more sophisticated calculators if urgent Bookkeeping functions are 
required at a time when the computer is not working e.g. power failures  
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Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Accurate, perfectionist,  numerical 

• Well organised, methodical, structured 

• High level of integrity, ethical, accountable, honest and reliable 

• Discreet, able to protect all confidential financial information relating to the Central Church office and the UPCSA 

• Perseverative, motivated to perform desk bound, sometimes repetitive clerical and administrative tasks 

• Resilient, hard-working, efficient 

• Good interpersonal skills 

• Proactive in seeking assistance from Accountant, CFO or other relevant parties when picking up apparent 
irregularities or handling queries 
 

 
Education, Qualification and 
Experience: 

 

• Relevant Bookkeeping qualification 

• At least two years and a good track record doing Bookkeeping and providing account assistance related to position 

• Reasonable knowledge on regulations, policies and procedures relating to financial and accounting functions 

• Good working knowledge of the UPCSA’s structures 
 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  

 
Other Important Information: 

 
 

 
Salary Range: 
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APPENDIX  A(xi) 
 

 

 

NECTAMEN CONSUMEBATUR 

 
Job Title:  Ministry Secretary 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
General Secretary and accountable to Ministry Committee convenor and members 

 
Main Purpose of the position  

 

• As outlined in the Manual of Faith and Order Chapter 17 (and elsewhere where relevant), the Ministry Secretary is 
responsible through his Ministry Committee for all aspects relating to the selection, training, on-going progress and 
welfare of students of the ministry and probationers. The Ministry Secretary is also responsible through the Ministry 
Committee for the functions of the former Ministerial Marriage and Family Care Committee  which is now a 
subcommittee of the Ministry Committee, as outlined in Chapter 5 (5.64 – 5.68)  of the Manual of Faith and Order  
(and elsewhere where relevant).  
 

 
Key Deliverables:  
 

 

• Select, develop and support students for the Ministry in all training institutions in South Africa, Zimbabwe and 
Zambia  

• Plan, coordinate and attend bi-annual Probationer training programs locally and transnationally 

• Provide pastoral care to all students and probationers through direct interviews, correspondence and telephonic 
communication 

• Prepare and manage the annual budget of the Ministry Committee including the disbursement of academic fees, 
allowance, grants and related matters 

• Liaise, communicate with (written, telephonically or in person), collaborate with, meet and negotiate with 
Presbyteries and UPCSA organizations, including being involved with dispute resolution processes and meetings, 
when acting as representative of the Ministry Committee and its decisions concerning other parties who are in 
dispute over the decisions or perceived actions and intentions of the Ministry Committee (over the past few years 
significant time has been spent on such dispute resolution) 

• Liaise with academic institutions 

• Coordinate and monitor the Fellowship of Vocation in presbyteries 

• Supervise Sedibeng House of Studies and staff, serve on Trustees committee 

• Meet four times annually (one and a half days per meeting)  with the Ministry Committee of the General Assembly 
in order to discuss all relevant matters  

• Compile the report on the Ministry Committee annually for General Assembly/Executive Commission and attend 
these 

• Serve on relevant committees and forums especially relating to the training of students of the ministry within the 
UPCSA and other denominations  

• Liaise with training staff at local and transnational Universities 
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Technical Knowledge, other Skills 
and Abilities: 

 

• Excellent pastoral and communication skills and  strong theological background  

• Excellent knowledge of theoretical and practical skills required for the ordained Ministry of Word and Sacrament in 
the UCPSA 

• In-depth knowledge of the UPCSA Manual of Faith and Order 

• Very good knowledge of the structures, procedures, processes and courts of the UPCSA 

• Computer literacy especially Word, Outlook and Excel, and good presentation skills e.g. PowerPoint 

• Excellent written and spoken English 

• Teaching skills especially during Probationer conferences 

• Conflict resolution and counselling skills 

• Very good understanding of and sensitivity towards diverse cultural background of students and structures locally 
and transnationally 

• Well-developed event planning and organising skills especially when running annual Selection Conferences 

• Knowledge of appropriate referral resources for students e.g. trauma counselling, medical specialists, remedial 
support, marriage counselling 

• Well-developed general administration skills and the ability to help advise students with financial planning 
 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Excellent pastoral and interpersonal skills 

• Confidence, good stress tolerance, assertiveness, discernment 

• Collaborative, good team player, visionary 

• The ability to identify behavioural problems or at-risk students and take appropriate action 

• Integrity and discretion (exposed to confidential information) 

• Resilience to cope with the strenuous emotional and often also physical (endurance)demands of the position 
especially when having to deal with disputes and conflicts form opposing parties and presbyteries in the 
denomination who react to alleged and discerned Ministry Committee decisions 

• Flexibility, openness, patience, good listening skills 

 
Education, Qualification and 
Experience: 

 

• Masters’ or doctorate qualification and a recognised theological degree 

• At least five years’ experience as an ordained Minister and at least three years’ experiences as a lecturer or 
experience of training in theology 

• Managerial experience and ideally experience in similar context or NGO 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  as well as fairly extensive travel nationally , transnationally and 
occasionally internationally 
 

 
Other Important Information: 

 
 

 
Salary Range: 
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APPENDIX (xii)

 

NECTAMEN CONSUMEBATUR 

 
Job Title: Personal Assistant to 
Ministry Secretary 

 
Office: Central Church Office, Johannesburg                                   

 
Starting date:  

 
 

Reporting to:  
 
Ministry Secretary 

 
Main Purpose of the position  

 
Personal Assistant to the Ministry Secretary at Central Church Office 

 
Key Deliverables:  
 

• Provide secretarial and administrative support to Ministry Secretary such as typing (word processing) documents, 
correspondence, reports, circulars, letters, notices to students, probationers, ministers, presbytery clerks, 
Presbytery Ministry committee conveners and other relevant stakeholders 

• Support Ministry Secretary in the execution of his duties to Ministry committee, General Assembly committees, 
synods, congregations and other relevant forums  

• Play key role in the organization, arrangements, running and general operational management of  the UPCSA’s 
Annual Selection Conference for students applying for the Ministry 

• Function as first point of contact and link between students for the ministry and the Ministry Secretary through 
communication, keeping in touch, receiving and passing on information to Ministry Secretary and Ministry 
Committee 

• safekeeping of sensitive and confidential documents such as those pertaining to students for the ministry 

• Assist with administrative duties for General Assembly and Executive Commission, Ministers’ Conferences 

• Maintain Ministry Secretary’s diary and organize meetings/appointments, keep track of appointments and prepare 
relevant documentation for meetings/appointments 

• Manage and support the business functions of the Ministry Committee such as minute taking and dissemination, 
and all documentation relevant to Ministry committee meetings 

• Maintain records and filing in electronic and hard copy format and ensuring 

• Liaise with students and staff in residences at places of study such as Sedibeng House in South Africa (main 
house), and others in Stellenbosch, Zimbabwe and Zambia 

• Prepare draft annual budget for Ministry Committee, prepare requisitions for payment (form budget), make cheque 
and cash requisitions  

• Disseminate information to Presbytery Ministry Committee conveners and fellowship of Vocation leaders and 
manage, print and distribute application forms for ministry, reports and other documentation and procedures 
relating to students’ application for the Ministry 

• Liaise with Universities/training institutions in South Africa, Zimbabwe and Zambia about students’ registrations, 
fees and academic results 

• Pay fees from Ministry budget for studies/training of students and ministers 

• Make travel and accommodation bookings for students, Ministry committee members and other relevant 
stakeholders  
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Key Deliverables:  
Continued 

• Receive and deal with telephonic and written communications, maintain records and filing including applications 
from ministers for financial assistance for Post Academic Training (POST) 

• Find vacation placement for students of the ministry at different congregations 

• Attend and provide secretarial and administrative support at relevant conferences and meetings such as the annual 
Ministry Committee’s Discernment of Call Conference (formerly referred to as Selection Conference), PAT 
Conferences  (two or three times a year), General Assembly and Executive Commission where relevant 
Assist with arrangements, catering and other tasks involved in office functions 

 

Technical Knowledge, other Skills 
and Abilities: 

• Well-developed all-round secretarial skills such as word processing, administration, minute taking and other 
functions associated with meetings, travel arrangements, financials 

• Computer literacy especially Word, Outlook and Excel (not  necessarily advanced excel) 

• Excellent knowledge of and experience in the UPCSA processes, structures and a fair knowledge of the Manual of 
Faith and Order 

• Excellent communication skills (written and spoken), good business English and ideally proficient in other African 
languages 

• Proficient in the use of office machines 

• Good event and conference arrangement and management skills 

• Good understanding of different cultural practices, customs and sentiments not only in different South African 
cultural regions but also in Zimbabwe and Zambia 

• Excellent organisational and planning abilities  
 

 

Technical Knowledge, other Skills 
and Abilities: Conbtinued 

 

• High level of precision and very good attention to details 

• General filing abilities and competence in writing down travel arrangements and messages 
 

 
Behavioural / Soft Competencies, 
Skills and Abilities: 

 

• Well-developed interpersonal skills, diplomacy, professionalism 

• Integrity and discretion (exposed to confidential information) 

• Empathy and the ability to occasionally provide support and pastoral care when dealing with troubled students 

• Initiative, good judgement, objective, knowing when to refer matters to Ministry Secretary or other relevant senior 
stakeholders and when to take initiative and act independently 

• Professional, disciplined, hard-working and reliable 

• Proactive, independent, and good at/with multiskilling, time-management and prioritizing tasks and projects 

• Resilient, resourceful, mature, flexible, emotional stability 
 

 
Education, Qualification and 
Experience: 

 

• Secretarial Certificate/Diploma/equivalent post matric qualification in secretarial and/or administrative field 

• Five years or more in the same or similar position 

• Good working knowledge of UPCSA structures (especially those impacting on the Ministry Committee), processes 
and protocols, the UPCSA databases, stakeholders and key players in the wider UPCSA, Presbyteries and other 
forums, reasonably good working knowledge of the UPCSA Manual of Faith and Order (and updates) 

• Valid driver’s licence an advantage 

 
Working Environment & Travel:  

 

• Central Church Office (Tiyo Soga House)  

• Accompanies Ministry Secretary to General Assembly, Executive Commission events and annual Discernment of 
Call/Selection Conference 

 
Other Important Information: 

 
 

 
Salary Range: 
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FINANCE 
 
Report to General Assembly 2016 

 
1. MEMBERS OF COMMITTEE 

 
1.1 CURRENT MEMBERS 

 
The General Treasurer (Mr RD Johnson), the Moderator (Rev ME Ramulondi), the General Secretary 
(Rev L Mpetsheni), Rev. T Nopapaza, Ms G Spelman, Mrs E Stopforth, Mr C Gauld, Dr EA Germiquet. 

 
Representatives from Zimbabwe and Zambia, Mr V Sinyoka and Mr Munthali respectively. 

 
1.2 RESIGNATION AND DEATH OF MEMBERS OF THE FINANCE COMMITTEE 

 
After an illness, the former General Treasurer (Mr Doug Anderson) tendered his resignation from this 
committee. We are deeply grateful for the many years he served as General Treasurer and for the 
many hours he put in. 

 
The Rev C Leeuw passed away early in 2016. Also a former General Treasurer, and first moderator 
of the UPCSA, Rev Leeuw spent many hours on Church finances and we are also deeply appreciative 
of all the hours and work he put in on this specific committee. He is sorely missed. 

 
1.3 APPOINTMENT OF ADDITIONAL MEMBERS TO THE FINANCE COMMITTEE 

 
With the death and resignation above, two vacancies exist. We received the following two 
nominations and have co-opted them onto the Finance Committee, until such time the General 
Assembly approves their appointment, through the Nominations Committee. 

 
• Ms Violet Baloyi – Current Treasurer of the Tshwane Presbytery. 

 
• Rev Derek Potgieter – Minister at Trinity Presbyterian Church (Edenvale). Regrettably since he 

agreed to serve on the Committee he passed away and a new co-option, namely the Rev Chris 
Judelsohn has been made.  

 
2. EXECUTIVE COMMISSION DECISIONS TAKEN AT MATATIELE APPLICABLE TO THE FINANCE 

COMMITTEE 
 
2.1 Non-compliance with General Assembly Decisions 

 
The Executive Commission was to appoint a multifaceted body to research non-compliance with 
General Assembly decisions with specific references to reports not sent to the Finance Committee. 
 
Nothing has been done in this regard, and the Finance Committee are prepared to put mechanisms 
in place to highlight the above on a quarterly basis to all persons involved, which will then cater for 
the previous decision taken above. 
 

2.2 Submission of financial reports (IYZA, UPMF, UPWW and JBWW) 
 

The Executive Commission instructed the IYZA, the UPMF, the UPWW and JBWW to submit financial 
reports not later than 30th September, 2015. 
 
To date, nothing has been received. 
 

2.3 Research into venue and timing of future General Assemblies 
 
The Executive Commission requested the Finance Committee and the Priorities and Resources 
Committee to continue with the research into venue and timing of General Assemblies and to submit 
a report to the next General Assembly. 
 
The Priorities and Resources committee will address this in their report. 
 

2.4 Report on non-contributory congregations 
 
The Executive Commission instructed Presbyteries to submit reports on non-contributory 
congregations by 30 November 2015. 
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Currently, many congregations make no contributions to central funds, by way of assessments. 
Presbyteries need to play a more active role in this regard in ensuring their congregations pay their 
assessments, or at least something towards their assessments, and where this is not forthcoming, to 
follow up with the Minister and session in the respective congregations. 
 
Paragraph 6.7 of the Manual of Faith and Order states: “The Congregation has a responsibility:  

a) To contribute towards the funds that the Church and its Councils and Courts need to fulfil 
their functions; and   
b) To accept such assessments as the higher Councils of the Church may, from time to time, 
duly make upon it.” 

 
It is standard practice in all walks of life, including that of trade unions and other associations, that if 
you do not pay your dues you lose your right to participate in decision making or voting. The 
denomination is battling financially and every cent is needed to keep the denomination afloat. We 
cannot continue to rely on donor money, it is not sustainable.  
 
It is for this reason that more discipline needs to be enforced in the denomination and it is 
recommended that Churches who do not pay the MINIMUM amount of assessments, which is R 1,200 
per annum, do not enjoy any form of voting rights going forward. This may seem harsh but we are 
talking about R100 a month, an amount that can easily be raised by every congregation and paid 
over to the UPCSA. It is when times are tough and people are put under pressure and are held 
accountable, that issues like this come to the fore and are resolved by presbyteries and 
congregations. It is therefore recommended that the Manual be amended to take the above rule 
change into account, which can be revisited at each General Assembly going forward.  
 
Refer to Annexure 9 for a detailed list of these congregations. 

 
Refer to Proposal 14. 
 

2.5 Opening of bank accounts in Zimbabwe and Zambia 
 
The Executive Commission authorised the Finance Committee to explore the opening of bank 
accounts in Zimbabwe and Zambia. 
 
The account in Zimbabwe has been opened, and is in the final stages of signatures, and obtaining 
login details. We have 4 signatories on the account (2 each from South Africa and Zimbabwe 
respectively) and the agreement with the bank is that, one Zimbabwean will load the payment, and 
one South African will release the payment. This will ensure transparency and good governance in 
operating this account. 
 
We continue to engage with the Presbytery of Zambia, so that we can shortly open the account in 
Zambia. 
 

2.6 Mpolweni 
 

The Executive Commission noted the Mpolweni feedback but expressed desire to see the matter 
brought to a conclusion.  
 
After a long stalemate on the Mpolweni Land sale matter, a sudden breakthrough is now imminent, 
thanks to Mr Thulani Bhengu of the Housing Development Agency (HDA). A meeting of the 
stakeholders was held. 
 
Various stake holders, including the HDA, Department of Rural Development & Land Reform 
(DRDLR), KZN Department of Human Settlements (DHS), Umshwathi Municipality, the Church and 
legal representatives met at the HDA offices in Durban on 7 March 2016, with the purpose of such 
meeting being to share and discuss various issues and challenges facing the community of Mpolweni 
together with all involved stakeholders and to find the way forward. 
 
Emanating from different stakeholders who were invited to share their inputs it became abundantly 
clear that more work needs to be done in steering this issue forward and speedily, together with 
some critical decisions to be made.  
 
Our legal representative has informed us as set out below. 
 
Certain inputs from stakeholders e.g. Umshwathi Municipality have said that they have identified 
1081 beneficiaries who currently have no access to funding as the land is owned by the church and 
therefore government is unable to assist. This means that the Municipality is ready with its programs 
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should the sale go through regardless of whether this is done through the CPA or a trust or through 
themselves directly. 
 
The DRDLR was not sure of the latest but confirmed that conflicts within the community stopped or 
hindered the process but also confirmed they are still committed to it. They also confirmed that the 
sale was agreed to with the DRDLR committing R3m rand to the project but as matters stand now 
they would first confirm what the latest approval is as new valuations of the property are to be 
completed by 11 March 2016. 
 
The DHS also indicated that they do not have a budget for land acquisition in the next financial year, 
as their budget has been reduced from R 100 million to R 67 million and will primarily cater for sales 
that are already in place.  

 
The initial offer that was agreed to with the DRDLR was R 4.5 million in 2009 and owing to delays in 
finalising the transaction, the amount was adjusted by the Department down to R 3 million, the 
Department citing degradation of arable land.  
 
We also do not know what the new valuation is going to be, and it is from this position that we have 
been advised to conclude a sale agreement even if payment is deferred in order to hold the price 
down. In arriving at this decision important considerations need to be taken into account, i.e. that 
land invasions that happen in unprecedented scales and more rapidly in the area of Mpolweni are an 
impediment to development possibilities and are destroying arable land together with the fact that 
the government may in the end be unable to purchase such land in the future.  
 
Annual rates are also a huge cost to the church while little or no returns are realizable from such 
land; the fact that government does not seem to have huge budgets for land acquisition and seems 
to commit only on projects that are ready to go. It is therefore imperative that government be 
placed in a position to budget for this sale of Mpolweni land by entering into a binding sale 
agreement now with a deferred payment option. 

 
Another option put forward to us was to donate the land, which is not in our interest or our mandate 
from the General Assembly. 
 
We are currently engaging with the various role players, and hope to provide further information in 
the supplementary papers. 
 
 

3. OTHER MATTERS 
 
3.1 Assessments 
 

Schedules have been provided (refer Annexures 6, 7 and 8) detailing assessments, per 
congregation, per Presbytery.  

 
A number of ideas were developed and approved by the General Assembly in the past to assist 
congregations who had arrear assessments. In 2012 the Church agreed to write off 50% of 
outstanding assessments subject to congregations agreeing to pay future assessments in full. As 
mentioned at last year’s Executive Commission, this drew a response from 7 congregations. 

 
Another later proposal was put forward in the past to extend the maturity date of this scheme to 31 
December 2012 and also a third plan was to agree to write off all outstanding assessments if the 
congregations, supported by a Presbytery analysis, could show that ongoing future assessments 
could be paid. Some congregations responded to this relief measure and others are still striving to 
reach this stage. 

 
Subsequently, a 2% rebate was introduced in 2012, and extended in 2013, to those congregations 
meeting their assessment commitments in full. 

 
Whilst these decisions were taken a few years ago to try and help congregations, some 
congregations have misused this by with-holding funds (for various stated reasons) for a number of 
years, starting to pay again now to take advantage of the rebate and applying for a write off of 
everything prior to 2012. Whilst the intention of the write-off facilities was good, these 
congregations are now being rewarded for bad behaviour, and the good law-abiding congregations 
who pay each month, are at an unfair disadvantage. Is it therefore right to grant relief when a good 
number of congregations have worked hard to meet their obligations? 
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One must also question a congregation’s attitude towards paying assessments. This includes the 
attitude of firstly the Minister and his / her session, and secondly the congregation. Some 
congregations take this charge very serious, and conscientiously pay over their assessments in full 
each month. Some pay each month what they can afford, while others simply don’t pay because 
they cannot afford to, or simply do not pay, i.e. withhold their assessments for reasons known only 
to them. 

 
Still other congregations have embarked on measures either by themselves or with other 
congregations to avoid the payment of assessments. This behaviour, is the hallmark of the secular 
world rather than a clear-cut Christian approach. 

 
The Chief Financial Officer was tasked to visit all Presbyteries to ensure that members obtain a 
realistic understanding of how the Church functions and the significance of ensuring that our cash 
flow from congregation increases to meet ever increasing demands. He has visited a number of 
Presbyteries and continues to do so, and we are now starting to reap the benefits of these visits, as 
some congregations that have never paid assessments before, have now started to pay something 
towards their assessments. 

 
3.2 Property Title Deeds 

 
The response from congregations and Presbyteries has been poor even though General Assembly at 
Polokwane instructed that all deeds must be remitted to Central Office by November 2014. Failure to 
submit the deeds will result in us always receiving a qualified audit report. 
 
The Finance Committee wishes to stress again (as a form of policing and monitoring the title deeds, 
that 7.2 of the Manual of Faith and Order states: “All applications for assessment relief must be 
accompanied by: c) Copies of deeds of UPCSA owned land and buildings or proof from the institution 
which holds the deed where relevant.” 
 
We request all Presbyteries and congregations to abide by this when submitting applications for 
assessment relief. 
 

3.3 Audited Financial Statements 
 

The audited financial statements have been included. 
 
Highlights from the past year include: 
 
Revenue increased from R 10.2 million in 2014 to R 10.8 million in 2015, with R 400,000 of the 
increase coming from assessment income. 
 
Expenses increased from R 10.3 million in 2014 to R 11.1 million in 2015 mainly due to General 
Assembly versus Executive Commission expenses. 
 
We ended the 2015 financial year on a deficit of R 291,000 (2014: a surplus of R 18,400) 
 
Funds ring-fenced in restricted funds reduced from R 23.7 million in 2014 down to R 22.9 million in 
2015. 
 
Total assets decreased from R 42.1 million in 2014 down to R 41.8 million in 2015. 
 
Refer Annexure 1 for the audited financial statements of the UPCSA.  Also refer to Annexure 1.1 for 
a graphical comparison of income and expenditure for 2011 to 2015. 
 

3.4 The Sedibeng Trust 
 

The Sedibeng Trust continues to provide accommodation for students of the Ministry in Pretoria, 
Stellenbosch and Harare (through Lovemore House).  
 
The Sedibeng Trust, had a good year, ending up on a surplus of R 49,162 (2014: R 11,001). 
 
Total Income for the year was R 670,178 (2014: R 566,937) 
Total Expenses for the year was R 621,016 (2014: 555,936) 
 
The current Trustees of the Sedibeng Trust are: 
  

KV Baloyi 
EA Germiquet 
RD Johnson 
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GW Marchinkowski (resigned) * 
LM Mosotho 
ME Ramulondi 

 EG Stopforth 
 GT Mcoteli (deceased) * 
 

* The Trustees are in the process of removing and replacing the above two Trustees with the 
Master of the Court. 

 
Refer Annexure 5 for the audited / reviewed financial statements of the Sedibeng Trust. 

 
3.5 UPCSA Risk Matrix 
 

Two years ago, the Finance Committee embarked on constructing and implementing a risk matrix for 
the UPCSA, which identified all risks, with either CONTROLS on how these risks are controlled or 
mitigated, or ACTION PLANS on what will be done (with a name of the person responsible and a 
deadline by when it should be achieved). 
 
At each Finance Committee meeting, one of the convenors from other committees are invited to 
attend to come and update the committee on risks in their areas, and what is being done to address 
them. 

 
Refer Annexure 4 for the detailed risk matrix. 

 
3.6 UPCSA Budget 2017 
 

The budget has been included as Annexure 2. 
 

3.7 Sustainability 
 

As you are aware, the denomination is run on a very tight budget. Each year it gets more and more 
difficult. Inflation is rising steadily in the markets, water and electricity and other essential services 
are increasing at double digits, food is increasing also beyond inflation, and salary increases are not 
what they used to be. 
 
All of this is placing huge pressure on our members, which in turn affects their giving to the Church, 
which in turn affects the work a congregation and Presbytery can do, and ultimately affects the 
ability of a congregation to pay over its assessments to the denomination. 
 
We need to educate our Presbyteries, sessions and congregations more, on how finance and admin 
in the Church operate, what their money is being spent on, and how and where we can save money, 
to become efficient and less wasteful. 
 
We currently rely on a lot of donor money that comes in from overseas. Whilst this is always 
appreciative, it “hides” the true problem. Even with this donor money coming in, we are always short 
with our income, to what we would like to spend (our expenses). Had we not received donor money, 
we would be in a serious situation. With this being said, there is also no guarantee that donor money 
would always be available going forward, or to the extent to which we have enjoyed it over the 
years. 
 
We therefore HAVE to get our income to increase to become sustainable / self-sustainable without 
having to rely on donations and donors. The quickest and easiest and the method that has the 
biggest impact is on getting our assessment income up. We need to continually remind presbyteries, 
sessions and congregations of their obligation and duty towards paying assessments, and the more 
that pay, the easier it is for the General Assembly to pass a rate reduction at each sitting based on 
the volume 

 
 
4. OTHER MATTERS 
 

(a) RB Hagart Trust 
 

This fund is still available to assist retired ministers, where possible with unusual medical expenses. 
 

(b) Investment Committee 
 
Appreciation of thanks are expressed to all members who serve on the Investment committee which 
looks after the investments of both the UPCSA and the Pension Funds. 
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(c) Guild Cottage 
 
The General Assembly finance and investment committee have always played a role with regards to 
the governance and oversight pertaining to the investment of funds for the Guild Cottage. 
 
The investments committee has provided insight and advised the Guild Cottage where the funds 
might be invested, however, the Trust has its own trustees who make decisions on how and where 
the funds are invested.  
 
We need to revisit our responsibilities with Guild Cottage and see if this is within our mandate. 
 
The current list of Trustees will be provided in the supplementary papers. 

 
(d) Gratitude 

 
Thanks to Mr Doug Anderson, the former General Treasurer, for many hours and dedication to the 
UPCSA and Finance Committee and thanks to God for the services of the Rev Cliff Leeuw and his 
dedication to all committees. Thanks to the CFO and staff at the Central Office involved with finance 
and administration. 
 
Thanks to Presbytery Treasurers and those assisting with finances and administration. 

 
5. LIST OF ANNEXURES 

 
1 Annual Financial Statements as at 30 June 2015 
2 Budget for 2016 – 2017 
3 Audit Convener’s Report 
4 Risk Analysis 
5 Sedibeng Annual Financial Statement as at 31 December2015 
6 Presbytery Assessment Analysis for 10 years 
7 Congregation Assessment Analysis for 10 years 
8 Assessment Ranking 
9 Non-contributing Congregations 

 
RYAN JOHNSON 
CONVENER 
FINANCE COMMITTEE 
 
PROPOSALS 

1. The General Assembly receives the report. 

2. The General Assembly accepts the Audited Financial Statements for 12 months to 30 June 2015 (Annexure 
1). 

3. The General Assembly notes the report on assessments (Annexure 6, Annexure 7 and Annexure 8). 

4. The General Assembly notes the development on the Mpolweni land sale and encourages the General 
Secretary and Finance Committee to continue engaging with the role players for Mpolweni. 

5. The General Assembly again instructs the IYZA, the UPMF, the UPWW and JBWW to submit financial 
reports not later than 30th September, 2016. 

6. The General Assembly again instructs Presbyteries to submit reports on non-contributory congregations by 
30th September 2016 (Annexure 9). 

7. The General Assembly: 

(a)  extends the current procedure to write off all outstanding assessment arrears for those 
congregations, supported by their Presbytery, who can show ability to meet future assessments in 
full; and  

(b)  extends 2% rebate until next General Assembly. 

8. The General Assembly notes the Audit Convener’s Report (Annexure 3) and, in terms of good corporate 
governance, the General Assembly appoints a separate and independent Audit Committee consisting of a 
member of the Finance Committee as Chair, at least 5 independent members outside the members of the 
Finance Committee and in ex officio capacity (i.e. no voting rights) the General Treasurer and the Chief 
Financial Officer. 
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9. The General Assembly accepts the Risk analysis and corresponding risk matrix (Annexure 4). 

10. The General Assembly notes the source of support for retired ministers through the RB Hagart Trust. 

11. The General Assembly approves the Sedibeng Trust Audited account for the year ended 31 December 
2015 (Annexure 5). 

12. The General Assembly approves the budget for 2015/16 endorsing the need for stricter financial controls 
at all levels (Annexure 2). 

13. The General Assembly notes the progress of the Finance Committee in exploring the opening of a bank 
account in Zambia so that assessments can be directed to supporting their own ministry students. 

14. The General Assembly instructs the Manual Committee to make the necessary changes to provide for 
congregations failing to pay at least minimum assessments to lose their voting rights in all councils of the 
UPCSA. 

15. The General Assembly endorses thanks to the Investment Committee members, the CFO and all admin 
and finance staff. 

16. The General Assembly endorses thanks to Mr Doug Anderson, former General Treasurer, and thanks to 
God for the Rev. Cliff Leeuw for his services to the UPCSA and specifically to the Finance Committee. 
Thanks also go to the Rev Potgieter for his willingness to serve on the Committee. 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

FINANCIAL COMMITTEE'S RESPONSIBILITIES AND APPROVAL 

The finance committee is required to maintain adequate accounting records and is responsible for the content and 
integrity of the annual financial statements and related financial information included in this report. It is their 
responsibility to ensure that the annual financial statements fairly present the state of affairs of the church as at the 
end of the financial year and the results of its operations and cash flows for the period then ended, in conformity 
with the International Financial Reporting Standard for Small and Medium-sized Entities. The external auditors are 
engaged to express an independent opinion on the annual financial statements. 

The annual financial statements are prepared in accordance with the International Financial Reporting Standard for 
Small and Medium-sized Entities and are based upon appropriate accounting policies consistently applied and 
supported by reasonable and prudent judgements and estimates. 

The finance committee acknowledges that it is ultimately responsible for the system of internal financial control 
established by the church and place considerable importance on maintaining a strong control environment. To 
enable the finance committee to meet these responsibilities, the finance committee sets standards for internal 
control aimed at reducing the risk of error or loss in a cost effective manner. The standards include the proper 
delegation of responsibilities within a clearly defined framework, effective accounting procedures and adequate 
segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout the church and 
all employees are required to maintain the highest ethical standards in ensuring the church's business is conducted 
in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the church is 
on identifying, assessing, managing and monitoring all known forms of risk across the church. While operating risk 
cannot be fully eliminated, the church endeavours to minimise it by ensuring that appropriate infrastructure, 
controls, systems and ethical behaviour are applied and managed within predetermined procedures and 
constraints. 

The finance committee is of the opinion, based on the information and explanations given by management, that the 
system of internal control provides reasonable assurance that the financial records may be relied on for the 
preparation of the annual financial statements. However, any system of internal financial control can provide only 
reasonable, and not absolute, assurance against material misstatement or loss. 

The finance committee has reviewed the church's cash flow forecast for the year to 30 June 2016 and, in the light 
of this review and the current financial position, they are satisfied that the church has or had access to adequate 
resources to continue in operational existence for the foreseeable future. 

The external auditors are responsible for independently auditing and reporting on the church's financial statements. 
The financial statements have been examined by the church's external auditors and their report is presented on 
pages 3 to 4. 

The annual financial statements set out on pages 5 to 17, which have been prepared on the going concern basis, 
were approved by the finance ommittee, and were signed on its behalf by: 

Date 

ChiefFi Date 
I 
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INDEPENDENT AUDITOR'S REPORT 

RSM South Africa 
Executive City 

Cross Street & Charmaine Ave 
President Ridge, Randburg 2194 

PO Box 1734, Randburg 2125 
Docex 51, Randburg 

T +2711329 6000 
F +2711329 6100 
www.rsmza.co.za 

To the General Assembly of The Uniting Presbyterian Church in Southern Africa 

We have audited the financial statements of The Uniting Presbyterian Church in Southern Africa, as set out on 
pages 5 to 17, which comprise the statement of financial position as at 30 June 2015, and the statement of 
comprehensive income, statement of changes in equity and statement of cash flows for the year then ended, 
and the notes, comprising a summary of significant accounting policies and other explanatory information. 

Finance Committee's Responsibility for the Annual Financial Statements 

The finance committee is responsible for the preparation and fair presentation of these annual financial 
statements in accordance with the International Financial Reporting Standard for Small and Medium-sized 
Entities. This responsibility includes: designing, implementing and maintaining internal controls relevant to the 
preparation and presentation of annual financial statements that are free from material misstatements, whether 
due to fraud or error; selecting and applying appropriate accounting policies; and making accounting estimates 
that are reasonable in the circumstances. 

Auditors' Responsibility 

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our 
audit in accordance with International Standards on Auditing. Those standards require that we comply with 
ethical requirements and plan and perform the audit to obtain reasonable assurance whether the financial 
statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditors' judgement, including the assessment of 
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditors consider internal control relevant to the church's preparation and fair presentation of 
the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the church's internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates 
made by management, as well as evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion. 

THE POWER OF BEING UNDERSTOOD 
AUDIT I TAX I CONSULTING 
Partners( D Betty, 8 Ace, CA(SA),A Blignaut-de Waal, 8 Com, B Compt (Hans), M Com (FORP), CA(SA), M G Q de Faria, BBus Sc, CA(SA), 8 J Eaton, B Ace, H Dip Tax Law, CA(SA), ACGalloway, 
B ScMech Eng,CA(SA), E Gerber, B Ace (Hans}, CA(SA), H Heymans, B Compt (Hons), M Com, FCCA, CA(SA), N C Hughes, BCompt (Hons), PG Cert Adv Tax, CA(SA),J Jones, 8 Com, B Ace, H Dip Tax Law, 
H Diplnt Tax Law, CA(SA), J Kitching, 8 Compt (Hans), CA(SA), 8 Kooi, 8 Compt (Hons), M Com (GFA), CA(SA), L Quintal,8 Com(Hons), CA(SA), R Rawoot, 8 Compt (Hons), CA(SA), P 0 Schulze, 
B Ace Sc (Hans), PG Dip Tax Law, CA(SA), M Steenkamp, 8 Compt (Hans), CA(SA), L M van der Merwe, B Com (Hons), CA(SA), AD Young, B Compt (Hons), CA(SA) 

RSM South Africa, Practice No. 9004351s a member of the RSM network and trades as RSM. RSM is the trading name used by the members of the RSM network. Each member of the RSM network is 
an independent accounting and consulting firm which practises In its own right. The RSM network Is not Itself a separate legal er~tity In any jurisdiction. 
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RS~JI 
Basis for Qualified Opinion 

In common with similar organisations, it is not feasible for the organisation to institute accounting controls over 
cash receipts from donations, bequests and assessment income prior to the initial entry of the receipts in the 
accounting records. Due to the inherent limitations, it was impractical for us to extend the examinations beyond 
receipts actually recorded. 

The church was unable to provide Title Deeds and supporting documentation relating to certain properties 
occupied by the church. Furthermore, deed searches noted properties in the name of the church which are not 
recorded in the financial statements and the values are unknown. Consequently, we were unable to obtain 
sufficient appropriate audit evidence to satisfy ourselves as to the completeness, existence, valuation and 
classification of the property disclosed in the financial statements. 

In common with similar organisations, the implementation of the accounting controls over the obtaining of 
supporting documentation in respect of grants and allowances is not entirely utilised. As a result it was 
impractical for us to extend the examination of supporting documentation for such expenditure beyond that of 
the approval by the finance committee and in accordance with approved budget allocations. 

Qualified Opinion 

In our opinion, except for the possible effects of the matters described in the Basis for Qualified Opinion 
paragraph, the annual financial statements present fairly, in all material respects, the financial position of The 
Uniting Presbyterian Church in Southern Africa as at 30 June 2015, and its financial performance and cash flows 
for the year then ended in accordance with the International Financial Reporting Standard for Small and 
Medium-sized Entities. 

Supplementary Information 

Without qualifying our opinion, we draw attention to the fact that the supplementary information set out on pages 
18 to 19 does not form part of the annual financial statements and is presented as additional information. We 
have not audited this information and accordingly do not express an opinion thereon. 

Q_<;,.""' ~~ ........... -i'--\=<L=-A-. 
RSM South Africa 
Registered Auditors 

Per: Louis Quintal CA (SA) RA 
Partner 

Date: \~\.c.~ =c.,t.,. 
Rand burg 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2015 
Figures in Rand 

ASSETS 

NON-CURRENT ASSETS 
Property and equipment 
Loans receivable 
Investments 

CURRENT ASSETS 
Inventories 
Trade and other receivables 
Cash and cash equivalents 

Total Assets 

EQUITY AND LIABILITIES 

EQUITY 
Reserves 
Accumulated loss 

LIABILITIES 

NON-CURRENT LIABILITIES 
Restricted purpose funds 

CURRENT LIABILITIES 
Trade and other payables 

Total Liabilities 
Total Equity and Liabilities 
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Note 

2 
3 
4 

5 
6 
7 

8 

9 

2015 2014 

4 106 121 4 078 105 
75 977 21 130 

33 583 013 32 096 983 
37765111 36 196 218 

358 205 233 335 
851 764 521 217 

2814178 5 197 619 
4 024147 5 952 171 

41 789 258 42148 389 

16267783 15609164 
(1 527 972) (1 237 008) 
14 739 811 14 372 156 

22 937 648 23 727 528 

4111 799 4 048 705 
27 049 447 27 776 233 
41 789 258 42 148 389 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

(Registration number MM 0021/01/04) 
Annual Financial Statements for the year ended 30 June 2015 

STATEMENT OF COMPREHENSIVE INCOME 
Figures in Rand 

Revenue 
Other income 
Operating expenses 

Operating deficit 
Investment revenue 
Finance costs 

(Deficit)/Surplus for the year 

Other comprehensive income: 
Available-for-sale financial assets adjustments 

Total comprehensive income for the year 
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Note 

12 

2015 2014 

10801229 10246742 
26 000 

(11 098 753) (10 314 402) 
13 (297 524) (41 660) 
14 7 077 60 047 

(517) 
(290 964) 18 387 

17 658 619 2 409 217 
367 655 2 427 604 

120



·, 

.. 
THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

(Registration number MM 0021/01/04) 
Annual Financial Statements for the year ended 30 June 2015 

STATEMENT OF CHANGES IN EQUITY 

Available for Revaluation Total Accumulated Total equity 
sale reserve reserve on reserves loss 

on land and 
Figures in Rand investments buildings 

Balance at 01 July 2013 12 728 789 471158 13 199 947 (1 255 395) 11 944 552 

Surplus for the year 18 387 18 387 
Other comprehensive income 2 409 217 2 409 217 2 409 217 
Total comprehensive income for the year 2 409 217 2 409 217 18 387 2 427 604 

Balance at 01 July 2014 15 138 006 471 158 15 609 164 (1 237 008) 14 372 156 
Deficit for the year (290 964) (290 964) 
Other comprehensive income 658 619 658 619 658 619 
Total comprehensive Joss for the year 658 619 658 619 (290 964) 367 655 
Balance at 30 June 2015 15 796 625 471158 16 267 783 (1 527 972) 14 739 811 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

STATEMENT OF CASH FLOWS 

Figures in Rand Note 2015 2014 

CASH FLOWS FROM OPERATING ACTIVITIES 

Cash (used in) generated from operations 15 (502 393) 1 257 814 
Interest income 7 077 60 047 
Finance costs (517) 

Net cash from operating activities (495 833) 1 317 861 

CASH FLOWS FROM INVESTING ACTIVITIES 

Purchase of property and equipment 2 (316 048) (116 750) 
Sale of property and equipment 2 100 578 10 000 
Net movements in investments (827411) (624 593) 

Net cash from investing activities (1 042 881) (731 343) 

CASH FLOWS FROM FINANCING ACTIVITIES 

Movement in restricted purpose funds (789 880) 1 731 650 
Movements in loans receivable (54 847) 8 210 

Net cash from financing activities (844 727) 1 739 860 

Total cash movement for the year (2 383 441) 2 326 378 
Cash at the beginning of the year 5 197 619 2871241 

Total cash at end of the year 7 2 814 178 5 197 619 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

(Registration number MM 0021/01/04) 
Annual Financial Statements for the year ended 30 June 2015 

ACCOUNTING POLICIES 

1. PRESENTATION OF ANNUAL FINANCIAL STATEMENTS 

The financial statements have been prepared in accordance with the International Financial Reporting 
Standard for Small and Medium-sized Entities. The financial statements have been prepared on the historical 
cost basis, except for certain financial instruments at fair value, and incorporate the principal accounting 
policies set out below. 

These accounting policies are consistent with those of the previous period. 

1.1 PROPERTY AND EQUIPMENT 

The cost of an item of property and equipment is recognised as an asset when: 
• It is probable that future economic benefits associated with the item will flow to the church; and 
• the cost of the item can be measured reliably. 

Property, plant and equipment are initially measured at cost. 

Costs include costs incurred initially to acquire or construct an item of property and equipment and costs 
incurred subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the 
carrying amount of an item of property and equipment, the carrying amount of the replaced part is 
derecog n ised. 

Property and equipment are carried at cost less accumulated depreciation and any impairment losses. 

Land is stated at cost and is not depreciated as it is deemed to have an indefinite life. 

Depreciation is provided using the straight-line basis over the expected useful lives of the assets to their 
estimated residual values. 

The useful lives of items of property and equipment, have been assessed as follows: 

Item 

Buildings 
Furniture and fixtures 
Motor vehicles 
IT equipment 

Average useful life 

50 years 
5 years 
6 years 
3 years 

The residual value, useful life and depreciation method of each asset are reviewed at the end of each reporting 
period. If the expectations differ from previous estimates, the change is accounted for as a change in 
accounting estimate. 

The gain and loss arising from the derecognition of an item of property and equipment is included in profit or 
loss when the item is derecognised. The gain and loss arising from derecognition of an item of property and 
equipment is determined between the net disposal proceeds, if any, and the carrying amount of the item. 

1.2 TAXATION 

Current tax assets and liabilities 

The organisation has tax exemption as a public benefit organisation under Section 30 of the Income Tax Act. 

1.3 INVENTORIES 

Inventories are measured at the lower of cost and estimated selling price less costs to complete and sell, on 
the first-in, first-out (FIFO) basis. 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

(Registration number MM 0021/01/04) 
Annual Financial Statements for the year ended 30 June 2015 

ACCOUNTING POLICIES 

1.4 IMPAIRMENT OF ASSETS 

The church assesses at each balance sheet date whether there is any indication that an asset may be 
impaired. 

If there is any indication that an asset is impaired, the recoverable amount is estimated for the individual asset. 
If it is not possible to estimate the recoverable amount of the individual asset, the recoverable amount of the 
cash generating unit to which the asset belongs is determined. 

If the recoverable amount of an asset is less than the carrying amount, the carrying amount of the asset is 
reduced to its recoverable amount. That reduction is an impairment loss. 

An impairment loss of assets carried at cost less any accumulated depreciation or amortisation is recognised 
immediately in profit and loss. Any impairment loss of a revalued asset is treated as a revaluation decrease. 

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is 
increased to the revised estimate of its recoverable amount, but not in excess of the amount that would have 
been determined had no impairment loss been recognised for the asset (or group of assets) in prior years. A 
reversal of impairment is recognised immediately in profit or loss. 

1.5 EMPLOYEE BENEFITS 

Short-term employee benefits 

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such 
as leave pay and sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the 
period in which the service is rendered and are not discounted. 

The expected cost of compensated absences is recognised as an expense as the employees render services 
that increase their entitlement or, in the case of non-accumulated absences, when the absence occurs. 

Defined contribution plans 

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due. 

1.6 PROVISIONS AND CONTINGENCIES 

Provisions are recognised when: 

-the church has a present obligation as a result of a past event; 
- it is probable that an outflow of resources embodying economic benefits will be required to settle the 
obligation; and 
-a reliable estimate can be made of the obligation. 

The amount of a provision is the present value of the expenditure expected to be required to settle the 
obligation. 

Where some or all of the expenditure required to settle a provision is expected to be settled by another party, 
the reimbursement shall be recognised when, and only when, it is virtually certain that reimbursement will be 
received if the entity settles the obligation. The reimbursement shall be treated as a separate asset. The 
amount recognised for the reimbursement shall not exceed the amount of the provision. 

Provisions are not recognised for future operating losses. 

If the church has a contract that is onerous, the present obligation under the contract shall be recognised and 
measured as a provision. 

Contingent assets and contingent liabilities are not recognised. 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

ACCOUNTING POLICIES 

1.7 REVENUE 

Revenue comprises of the following: donation income, assessment fees, interest and dividends. Only 
assessments on income of congregations for the current period which are received before year end are 
accounted for. 

Interest is recognised, in profit or loss, using the effective interest rate method. 

1.8 BORROWING COSTS 

Borrowing costs are recognised as an expense in the period in which they are incurred. 

1.9 STATEMENT OF FINANCIAL POSITION 

The statement of financial position does not reflect the assets and liabilities of congregations, presbyteries, 
schools and missions, even where assets and liabilities of those entities may be registered in the name of The 
Uniting Presbyterian Church in Southern Africa. 

1.10 RESTRICTED PURPOSE GRANTS AND DONATIONS 

Donations and grants received to be utilised for specific purposes are recognised as non-current liabilities on 
the date of receipt 

Any interest income earned on the unspent fund is credited to the restricted purpose fund balance and is not 
recognised as finance income in the organisation's income statement 

An expense incurred on the specific project is deducted from the restricted purpose fund and is not reflected 
as expenditure on the income statement 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Figures in Rand 

2. PROPERTY AND EQUIPMENT 

2015 

Cost Accumulated 
depreciation 

Land and buildings 4 236 820 (402 689) 
Furniture and fixtures 70 015 (64 078) 
Motor vehicles 414 594 (256 886) 
IT equipment 205 032 (96 687) 

Total 4 926 461 (820 340) 

Reconciliation of property and equipment- 2015 

Land and buildings 
Furniture and fixtures 
Motor vehicles 
IT equipment 

Details of properties 

PARKTOWN PROPERTY 
Parktown Erf 257, Parktown 
- Purchase price: 2009 
- Additions since purchase or valuation 

BLAIRGOWRIE PROPERTY 
Blairgowrie Manse, Erf 1686, Blairgowrie 
- Purchase price: 2002 

Opening 
balance 
3 668 940 

11 875 
322 168 

75122 

4 078 105 

-Additions since purchase up until valuation 
- Valuation 2003 
-Improvements 2010 
-Improvements 2014 
- Improvements 2015 

KLIPSPRUIT PROPERTY 
Klipspruit Manse, Erf 1401, Pimville Zone 1 
- Purchase price 
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Carrying Cost 
value 

3 834 131 4 006119 
5 937 70 015 

157708 749 504 
108 345 119685 

4 106 121 4 945 323 

Additions Disposals 

230 701 

(142 660) 
85 347 

316 048 (142 660) 

2015 

2014 

Accumulated 
depreciation 

(337 179) 
(58 140) 

(427 336) 
(44 563) 

(867 218) 

Depreciation 

(65510) 
(5 937) 

(21 800) 
(52 124) 

(145 371) 

3104880 
295 046 

3 399 926 

162 126 
16 716 

471 158 
41 099 

116 750 
17 500 

825 349 

11 545 

2014 

Carrying 
value 

3 668 940 
11 875 

322 168 
75122 

4 078 105 

Total 

3834131 
5 938 

157 708 
108 345 

4 106 122 

3104880 
81 845 

3 186 725 

162 126 
16 716 

471 158 
41 099 

116 750 

807 849 

11 545 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Figures in Rand 2015 2014 

3. LOANS RECEIVABLE 

LOANS RECEIVABLE BALANCES CONSIST OF THE FOLLOWING: 

Ministers' loans 

Impairment of loans 

366 404 

366 404 
(290 427) 

75 977 

393 773 

393 773 
(372 643) 

21130 

The loans are unsecured and interest free with no fixed terms of repayment. In the absence of contractually 
agreed repayment terms, the fair value of these loans are deemed to be equal to the carrying value. Long 
outstanding loans where repayments are not deemed likely are identified at each balance sheet date and 
assessed for impairment. 

4. INVESTMENTS 

5. 

6. 

7. 

AVAILABLE FOR SALE FINANCIAL INSTRUMENTS AT FAIR VALUE 
Unit trusts- Oikocredit 
Unit trusts -Allan Gray Stable Fund 

404 397 346 531 
33 178 616 31 750 452 
33 583 013 32 096 983 

Fair values are determined annually at balance sheet date based on open market value. 

INVENTORIES 

Church resources 379 878 255 310 
379 878 255 310 

Inventories (write-downs) (21 673) (21 975) 
358 205 233 335 

TRADE AND OTHER RECEIVABLES 

Prepayments 655 319 427 615 
Deposits 6 298 6 298 
Other receivables 190 147 87 304 

851 764 521 217 

CASH AND CASH EQUIVALENTS 

Cash and cash equivalents consist of: 

Cash on hand 16 797 19 191 
Bank balances 2 797 381 5 178 428 

2 814 178 5197 619 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Figures in Rand 2015 2014 

8. RESTRICTED PURPOSE FUNDS 

9. 

Restricted purpose funds comprise donations and bequests which are to be used for specific purposes only. 
Donations and bequests received for restricted purposes are not recognised as income but are recognised as 
a liability. Similarly disbursements made from these funds are not recognised as expenditure in the income 
statement but are offset against the liability. 

Reserve exchange 
Justice and Social Development Funds 
Church Growth Funds 
CWM Mission Program Support Fund * 
EE Coutts Funds 
David Watson Fund 
PAYTS Studies 
Presbyterian education/ bursary funds 
Andrew Smith Bursary Trust 
Century Thanks Giving Fund 
Robert Niven Trust 
Alexander and Mary Robertson Kerr Memorial Fund 
External Mission Fund 
Fedsem Educational Fund 
J A Swan Will Trust 
Mission Priorities 
Irene Cuthill Fund 
R B Haggart Medical Help Fund 
Minister car loans 
Guild Cottage Trust Fund 
Sunday Schools Trust Fund 
Ministry Funds 
K M C Duncan Legacy Will Trust 
Merge of old Funds 
HHK Currie Fund 

Below details a reconciliation of the CWM Mission Program Support Fund: 

Reconciliation: 
Opening balance 
Income received 
Interest 
Consultation Grants 
Expenditure 

TRADE AND OTHER PAY ABLES 

Non trade payables and accrued expenses 
Long leave fund 
Other payables 
Unallocated deposits 
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40 344 
796 712 
322 465 

1 218 521 
5 780 146 

2118626 
488 997 
838 559 
24 988 

1695017 
63 518 

526 360 
720 125 

2 079 279 

210 514 
1 916 743 

808 522 
8 084 

786 986 
1 445 418 

839 956 
207 768 

39 935 
849 628 
314 596 

1 673 200 
5 540 261 

(3 238) 
(261) 

1 346 423 
477 064 
843 069 

10 151 
1 830 878 

61 968 
513 515 
673 714 

1 985 274 
94 

242 617 
1 869 967 
1 133 282 

7 887 
1 863 552 
1 410 144 

824 526 
219 282 

22 937 648 23 727 528 

1 673 200 65 852 
1 899 732 

37 675 342 842 
163 766 

(656 120) (635 226) 

1 218 521 1 673 200 

788 657 876 915 
2 238 595 2 302 763 

560 454 424 327 
524 093 444 700 

4111 799 4 048 705 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Figures in Rand 2015 2014 

9. TRADE AND OTHER PAY ABLES (continued) 

Unallocated deposits relate to amounts received by the church for which not sufficient information is available 
to apply such amounts. 

10. AVAILABLE FOR SALE RESERVE 

Balance at beginning of the year 
Total comprehensive income 

11. REVALUATION RESERVE 

Revaluation reserve arising from the revaluation of land and buildings: 

12. 

13. 

Balance at beginning of the year 

REVENUE 

Assessment fees 
Book sales 
Donations and bequests 
Rental Income 

OPERATING DEFICIT 

Operating deficit for the year is stated after accounting for the following: 

(Loss)/profit on sale of assets 
Profit on exchange differences 
Depreciation on property, plant and equipment 
Employee costs - Central office own expense 
Employee costs- Other UPCSA expense 

14. INVESTMENT REVENUE 

Interest revenue 
Loans 
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15 138 006 12 728 789 
658 619 2 409 217 

15 796 625 15 138 006 

471 158 
471158 

10 575 266 
162 263 

2 100 
61 600 

10 801 229 

(42 082) 

145 371 
2 764 574 
1 133 635 

7 077 

471 158 

471158 

10111 480 
106 176 

536 
28 550 

10 246 742 

10 ODD 
27 672 

115102 
2 302 103 
1 432 653 

60 047 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Figures in Rand 2015 2014 

15. CASH (USED IN) GENERATED FROM OPERATIONS 

(Deficit)/surplus before taxation 
Adjustments for: 
Depreciation and amortisation 
Loss/(profit) on sale of assets 
Interest received 
Finance costs 
Changes in working capital: 
Inventories 
Trade and other receivables 
Trade and other payables 

(290 964) 

145 371 
42 082 
(7 077) 

517 

(124 870) 
(330 546) 

63 094 
(502 393) 

18 387 

115 102 
(10 000) 
(60 047) 

35 541 
1 325 462 
(166 631) 

1 257 814 

16. CONTINGENCIES 

17. 

18. 

Reverend G F Tyani is currently in the process of suing The Uniting Presbyterian Church and Mr. S G Matiso 
for R 1 000 000 for defamation of character. Management and their advisors cannot determine if the law suit 
will be successful, and are unable to reliably determine the amount of penalties and damages that may be 
payable. 

OTHER COMPREHENSIVE INCOME 

Components of other comprehensive income - 2015 

Gross Tax Net 

Available-for-sale financial assets adjustments 
Investments held 658 619 658 619 

Components of other comprehensive income - 2014 

Gross Tax Net 

Available for sale financial assets adjustments 
Investments held 2 409 217 2 409 217 

GRANTS 

Grants include specific allocations made by the Ministry for training, accommodation, subsistence, university 
fees, student allowances against specific fund accounts shown as liabilities in the balance sheet, and 
allocations made from the centenary and thanks giving funds for various denomination projects, and 
supplementary pension and medical aid subsidies (i.e EE Coutts, various bursary allocations to be drawn on as 
when required, ministerial training, ministerial formation, The FEDSEM educational fund, centenary and thanks 
giving funds). 

Page 16 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Figures in Rand 

19. RELATED PARTIES 

Relationships 
Members of key management 

2015 2014 

The church collects subscriptions for medical Aid 
and contributions for Pension Funds on behalf of 
its ministers. 

RELATED PARTY BALANCES AND TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL OF 
THE CHURCH OR ITS PARENT 

Related party balances 

Balances ·owing (to)/by Related parties 
Ministers car loans 

Balance receivable from ministers 
Medical Aid contributions 

Income received from various Presbyterian ministries 
Assessment income 

20. AUDITORS' REMUNERATION 

Audit fees- The Uniting Presbyterian Church in South Africa 
Audit fees- UPCSA Pension Funds 

Page 17 

366 404 393 773 

22 754 21 278 

10 575 266 10111 480 

169 267 

169 267 

140 000 
220 001 

360 001 
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; 
THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

(Registration number MM 0021/01/04) 
Annual Financial Statements for the year ended 30 June 2015 

DETAILED STATEMENT OF COMPREHENSIVE INCOME 
Figures in Rand 

Revenue 
Assessment fees 
Book sales 
Donations and bequests 
Rental Income 

Other income 
Recoveries 
Interest received 
Gains on disposal of assets 

Expenses (Refer to page 19) 
Surplus/( deficit) for the year 
Finance costs 
Surplus/( deficit) for the year 

Page 18 

Note 

12 

14 

13 

2015 2014 

10 575 266 10111 480 
162 263 106 176 

2 100 536 
61 600 28 550 

10 801 229 10 246 742 

16 000 
7 077 60 047 

10 000 
7 077 86 047 

(11 098 755) (10 314 402) 
(290 449) 18 387 

(517) 
(290 966) 18 387 
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THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
(Registration number MM 0021/01/04) 

Annual Financial Statements for the year ended 30 June 2015 

DETAILED STATEMENT OF COMPREHENSIVE INCOME 

Figures in Rand 

Operating expenses 
Administration and management fees 
Assembly 
Auditors' remuneration 
Bad debts 
Bank charges 
Bursaries 
Committee expenses- including travel 
Computer expenses 
Conference costs 
Consultative Committee 
Depreciation 
Donations 
Employee costs - Central office own expense 
Employee costs- Other UPCSA expense 
Grants 
IT expenses 
Insurance 
Legal expenses 
Moderator costs 
Motor vehicle expenses 
Other expenses 
Printing and stationery 
Profit and loss on exchange differences 
Profit and loss on sale of assets 
Repairs and maintenance 
Resource purchases 
Subscriptions 
Sundry expenses- ministry and committees 
Telephone and fax 
Transport and freight 

Note 

20 

2015 

(261 354) 
(28 822) 

(169 267) 
46 904 

(77 1 04) 
(1059811) 
(1 552 782) 

(1 259) 
(28 848) 

(3 461) 
(145371) 

477 
(2 764 574) 
(1 133 635) 
(1 656 090) 

(1 08 056) 
(46 930) 

(340 304) 
(179 903) 
(167 868) 

(51 051) 
(182 192) 

(42 082) 
(257 278) 
(106874) 

(80 918) 
(520 824) 
(150 128) 

(29 350) 

2014 

(100 701) 
(8 338) 

(360 001) 

(78 271) 
(1 278 012) 
(1 082 822) 

(4 636) 
(255 373) 

(10 000) 
(115 102) 

32 965 
(2 302 103) 
(1 432 653) 
(1 160 930) 

(1 08 833) 
(98 743) 
(78 084) 

(306 385) 
(194 681) 

(27 101) 
(157 856) 

(27 672) 

(356 802) 
(8 327) 

(53 015) 
(585 453) 
(155 473) 

(11 098 755) (10 314 402) 
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UPCSA GRAPHS FROM DECEMBER 2011 TO JUNE 2015

INCOME

621,903 

877,129 
939,227 

938,368 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

June 2012 June 2013 June 2014 June 2015

Investment Income - Distributed to Restricted 

Funds

8,682,378 

9,047,013 
10,111,480 

10,575,266 

 -

 2,000,000

 4,000,000

 6,000,000

 8,000,000

 10,000,000

 12,000,000

June 2012 June 2013 June 2014 June 2015

Assessment Income

217,350 

144,635 

536 2,100 
 -

 50,000

 100,000

 150,000

 200,000

 250,000

June 2012 June 2013 June 2014 June 2015

Donations Received

395,899 

228,797 

134,726 

223,863 

 -

 50,000

 100,000

 150,000

 200,000

 250,000

 300,000

 350,000

 400,000

 450,000

June 2012 June 2013 June 2014 June 2015

Other Income (making up the balance)

9,295,627 

9,420,445 

10,246,742 

10,801,229 

 8,500,000

 9,000,000

 9,500,000

 10,000,000

 10,500,000

 11,000,000

June 2012 June 2013 June 2014 June 2015

Total Income
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EXPENDITURE

300,451 

1,673,865 

302,113 

969,260 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

 1,200,000

 1,400,000

 1,600,000

 1,800,000

June 2012 June 2013 June 2014 June 2015

General Assembly / Ex Com costs

1,259,556 

1,556,591 

1,278,012 

1,059,211 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

 1,200,000

 1,400,000

 1,600,000

 1,800,000

June 2012 June 2013 June 2014 June 2015

Bursaries

2,754,528 

2,523,218 

2,302,103 

2,764,574 

 -

 500,000

 1,000,000

 1,500,000

 2,000,000

 2,500,000

 3,000,000

June 2012 June 2013 June 2014 June 2015

Employee Costs - Central Office

909,829 

833,663 

1,432,653 

1,133,635 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

 1,200,000

 1,400,000

 1,600,000

June 2012 June 2013 June 2014 June 2015

Employee Costs - other UPCSA

1,413,084 1,404,668 

1,160,930 

1,656,090 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

 1,200,000

 1,400,000

 1,600,000

 1,800,000

June 2012 June 2013 June 2014 June 2015

Grants

253,046 

233,945 

306,385 

179,903 

 -

 50,000

 100,000

 150,000

 200,000

 250,000

 300,000

 350,000

June 2012 June 2013 June 2014 June 2015

Moderator Costs

276,702 

195,320 

356,802 

257,278 

 -

 50,000

 100,000

 150,000

 200,000

 250,000

 300,000

 350,000

 400,000

June 2012 June 2013 June 2014 June 2015

Repairs and Maintenance

250,795 

268,063 

155,473 

150,128 

 -

 50,000

 100,000

 150,000

 200,000

 250,000

 300,000

June 2012 June 2013 June 2014 June 2015

Telephone and fax

386,163 

409,687 

585,453 

520,824 

 -

 100,000

 200,000

 300,000

 400,000

 500,000

 600,000

 700,000

June 2012 June 2013 June 2014 June 2015

Sundry Expenses - ministry and committees

685,467 
552,724 

780,709 

583,522 

 -

 100,000

 200,000

 300,000

 400,000

 500,000

 600,000

 700,000

 800,000

 900,000

June 2012 June 2013 June 2014 June 2015

Committee Expenses
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3,030,336 

2,389,471 

1,653,769 

1,824,330 

 -

 500,000

 1,000,000

 1,500,000

 2,000,000

 2,500,000

 3,000,000

 3,500,000

June 2012 June 2013 June 2014 June 2015

Other expenses

11,519,956 
12,041,216 

10,314,402 

11,098,755 

 9,000,000

 9,500,000

 10,000,000

 10,500,000

 11,000,000

 11,500,000

 12,000,000

 12,500,000

June 2012 June 2013 June 2014 June 2015

Total Expenses

9,295,627 9,420,445 
10,246,742 10,801,229 

11,519,956 
12,041,216 10,314,402 

11,098,755 

 -

 2,000,000

 4,000,000

 6,000,000

 8,000,000

 10,000,000

 12,000,000

 14,000,000

June 2012 June 2013 June 2014 June 2015

Total Income vs. Total Expenses

TOTAL INCOME R TOTAL EXPENSES

24,082 
24,405 

26,546 
26,869 

 22,500

 23,000

 23,500

 24,000

 24,500

 25,000

 25,500

 26,000

 26,500

 27,000

 27,500

June 2012 June 2013 June 2014 June 2015

Average Income per congregation

-2,224,330 

-2,620,771 

-67,660 -297,526 

-3,000,000

-2,500,000

-2,000,000

-1,500,000

-1,000,000

-500,000

 -

June 2012 June 2013 June 2014 June 2015

Surplus / Deficit
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ANALYSIS AND BALANCE SHEET

-5,763 

-6,790 

-175 

-740 

-8,000

-7,000

-6,000

-5,000

-4,000

-3,000

-2,000

-1,000

 -

Average Surplus / Deficit per congregation

204

194

199

221

180

185

190

195

200

205

210

215

220

225

June 2012 June 2013 June 2014 June 2015

Total number of congregations that paid 

assessments

42,561 

46,634 

50,811 

47,852 

 38,000

 40,000

 42,000

 44,000

 46,000

 48,000

 50,000

 52,000

June 2012 June 2013 June 2014 June 2015

Average assessment income per congregation

1,619,054 

1,846,679 

521,217 

851,764 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

 1,200,000

 1,400,000

 1,600,000

 1,800,000

 2,000,000

December 2011 June 2013 June 2014 June 2015

Trade and other receivables

6,287,172 

2,871,241 

5,197,619 

2,814,178 

 -

 1,000,000

 2,000,000

 3,000,000

 4,000,000

 5,000,000

 6,000,000

 7,000,000

December 2011 June 2013 June 2014 June 2015

Cash and cash equivalents

25,908,003 

29,063,176 

32,096,983 
33,583,013 

 -

 5,000,000

 10,000,000

 15,000,000

 20,000,000

 25,000,000

 30,000,000

 35,000,000

 40,000,000

December 2011 June 2013 June 2014 June 2015

Investments 

22,059,096 21,995,877 

23,727,528 

22,937,648 

 21,000,000

 21,500,000

 22,000,000

 22,500,000

 23,000,000

 23,500,000

 24,000,000

December 2011 June 2013 June 2014 June 2015

Restricted purpose funds balances

3,725,233 

4,215,338 

4,048,705 

4,111,799 

 3,400,000

 3,500,000

 3,600,000

 3,700,000

 3,800,000

 3,900,000

 4,000,000

 4,100,000

 4,200,000

 4,300,000

December 2011 June 2013 June 2014 June 2015

Trade and other payables
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568,301 
604,745 

444,700 

524,093 

 -

 100,000

 200,000

 300,000

 400,000

 500,000

 600,000

 700,000

December 2011 June 2013 June 2014 June 2015

Other accruals (bursaries, etc.)

10,053,464 

12,728,789 

15,138,006 
15,796,625 

 -

 2,000,000

 4,000,000

 6,000,000

 8,000,000

 10,000,000

 12,000,000

 14,000,000

 16,000,000

 18,000,000

December 2011 June 2013 June 2014 June 2015

Available for sale reserves

3,308,175 

2,838,101 

1,257,814 

-502,393 
-1,000,000

-500,000

 -

 500,000

 1,000,000

 1,500,000

 2,000,000

 2,500,000

 3,000,000

 3,500,000

December 2011 June 2013 June 2014 June 2015

Cash generated from (used in) operations

300,232 

616,050 

360,001 

169,267 

 -

 100,000

 200,000

 300,000

 400,000

 500,000

 600,000

 700,000

December 2011 June 2013 June 2014 June 2015

Auditor's remuneration

2,384,394 

2,310,420 
2,302,763 

2,238,595 

 2,150,000

 2,200,000

 2,250,000

 2,300,000

 2,350,000

 2,400,000

December 2011 June 2013 June 2014 June 2015

Long Leave fund balance
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3,664,357 

3,356,881 

3,734,756 

3,898,209 

 3,000,000

 3,100,000

 3,200,000

 3,300,000

 3,400,000

 3,500,000

 3,600,000

 3,700,000

 3,800,000

 3,900,000

 4,000,000

June 2012 June 2013 June 2014 June 2015

Total Employee Costs
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ANNEXURE 2

CC Committee & Commissions Ref Nr. Convenor / Responsible Person 2016 Approved 
Budget

2016 / 2017 
Requested 

Budget

Restricted fund 
allocation 

(Reduction)

Further 
Reductions

2016 / 2017 
Allocation Real Spend

1445 Moderator 1 Moderator / General Treasurer 156 000             222 000             222 000             222 000             
Moderator Designate 52 000               55 000               55 000               55 000               

1300 Assembly Business 2 SO Loni 137 312             142 750             142 750             142 750             

1441 Central Office 3 General Secretary / CFO 4 404 541          4 490 442          -33 000 4 457 442          4 457 442          

1443 General Assembly 2016 4 Moderator / General Treasurer 380 000             870 000             870 000             870 000             

Legal costs R Johnson 250 000             250 000             -50 000 200 000             200 000             

Pastoral - association work group Moderator 300 000             -132 000 168 000             168 000             

Court of Assembly 4D G Marchinkowski 100 000             50 000               50 000               50 000               

STANDING COMMITTEES

5005 Education and Training 6A M Cook 141 081             325 329             -112 000 -33 000 180 329             292 329             

7007 Church Associations 7A L Mshumpela 80 337               101 798             -11 798 90 000               90 000               

1100 Church Office Committee 8 MJ Masango 48 656               53 521               -4 000 49 521               49 521               

2002 Communications Committee 9 M Muller 50 000               49 500               49 500               49 500               

8080 Ecumenical Relationships 10 General Secretary 250 000             250 000             250 000             250 000             

1200 Finance and sub-committees 11 R Johnson 32 760               33 000               -10 000 23 000               23 000               

1444 Finance - Pension Admininstration 12 R Johnson 45 000               62 400               62 400               62 400               

1444 Pension Fund - Audit Fees 12A R Johnson 178 500             178 500             178 500             178 500             

1001 Church and Society 13 T Chemvumi 178 000             535 000             -286 223 -142 000 106 777             393 000             

JULY 2016 TO JUNE 2017 BUDGET FOR THE UPCSA

140



CC Committee & Commissions Ref Nr. Convenor / Responsible Person 2016 Approved 
Budget

2016 / 2017 
Requested 

Budget

Restricted fund 
allocation 

(Reduction)

Further 
Reductions

2016 / 2017 
Allocation Real Spend

JULY 2016 TO JUNE 2017 BUDGET FOR THE UPCSA

6006 Faith and Order 15 D Bax -                     -                     -                     -                     

3031 Ministry 16 AR Nemaukwe / E Germiquet 2 550 587          4 086 123          -433 546 -1 020 000 2 632 577          3 066 123          

4004 Mission and Discipleship 26 G Marchinkowski 1 150 000          1 340 000          -150 000 -200 000 990 000             1 140 000          

1500 Stewardship 27 H Hans 87 000               78 000               -78 000 -                     78 000               

1111 Nominations 30 RZ Rashe 33 000               15 000               15 000               15 000               

9009 Priorities & Resources 34 JB Gaborone 142 000             151 000             -9 000 142 000             142 000             

1441 Contingencies 38A G Jooste 150 000             150 000             -50 000 100 000             100 000             

Minister and Spouses Conference G Jooste 200 000             210 000             210 000             210 000             

10 796 774        13 999 363        1 059 769-          1 694 798-          11 244 796        12 304 565        

Projected Income 11 240 000        

Surplus / (Deficit) -4 796 
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ANNEXURE 3 
 

Audit Committee Report 
 
The Audit Committee is a sub-committee of the Finance Committee of the General 
Assembly (Fincom) comprising three lay people with audit experience. Its present 
members are Colin Gauld (Chairman), Gloria Spelman and Ryan Johnson (General 
Treasurer and Chairman of the Finance Committee). The CFO attends Audit 
Committee meetings by invitation but have no voting rights. 
 
The mandate of the Audit Committee has been approved by the Finance 
Committee and covers in broad outline the following items: 
 

1. Reporting of financial statements 
2. Internal controls 
3. Recommendation and appointment of external auditors and the ongoing 

relationship with the auditors. 
4. Risk management 
5. Ethics 
6. Compliance issues 
7. Reporting to the Finance Committee 

 
The Audit Committee meets at least twice per annum. 
  

• The first meeting focuses on the scope of the forthcoming audit and its 
budgeted costs, a review of the Church risk profile and the extent of 
insurance cover. The meeting with the external auditors regarding the 
2016 audit has not been held yet but will be scheduled for May 2016. 
 

• The second meeting focuses mainly on the annual financial statements, 
including the audit report for the previous financial year and 
management’s response to the audit report. This meeting was held in 
November 2015, 

 
An extensive risk analysis was undertaken in 2014. Responsibilities in terms of 
this analysis were allocated and the leadership and convenors were charged with 
the responsibility to ensure that written policies for each risk area would be 
implemented. The risk register is reviewed by the Audit Committee on an on-
going basis.  
 
As was reported last year there is no insurance covering any public liability arising 
from actions or comments of office bearers of the denomination. Quotations 
received have been too expensive and the cover offered has not been suitable.  
 
The finance committee should once again address this issue. 
 
 
C Gauld 
Chairman 
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Internal Risk Workshop  
(Uniting Presbyterian Church of South Africa) 

 
Risks are rated in terms of Impact, Likelihood, and Overall Outcome (High, Medium, Low) 

 
 
ECONOMIC AND FINANCIAL ENVIRONMENT 

 
No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
1 Inflationary 

pressures 
 

The cost of services, for example 
electricity and rates, is rising at 
an alarming rate, placing 
pressure on the Church. 
 

Expenditure is, and is, to be 
contained within the budget. 
 

 
 

H 

 
 

H 

 
 

H 

 
 

CFO 
(Geoff Jooste) 

2 Cost increases 
surpass increase in 
assessment & 
investment income 
 

Costs (expenses) may increase 
at a much greater rate, than the 
current increase in income that 
the UPCSA derives. 

Controls: 
 
From 2013 vs 2011, a 6% 
reduction. 
 
Action plans: 
 
Expenditure is, and is, to be 
contained within the budget. 
 

 
 

H 

 
 

H 

 
 

H 

 
 

CFO 
(Geoff Jooste) 

4 
 

Cash Flow 
 
 

Poor cash flow or in-adequate 
cash available, may put strain on 
the UPCSA. 
 

Controls: 
 

Presbyteries control and 
follow up with their 
congregations. 
 

 
Action Plans: 
 
Invoices will be sent in future 
for assessments due and 
payable. 
 
 

 
 

M 

 
 

M 

 
 

M 

 
 

CFO 
(Geoff Jooste) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
5 
 

Assessments not 
being paid by 
congregations 
 

Congregations who do not pay 
their assessments on time, place 
a great burden on the UPCSA in 
becoming more stringent in the 
way it manages its cash 
available. 
 

Controls: 
 
A policy called the “Rules for 

assessment” is in place 
stipulating how congregations 
should calculate, and pay 
over their assessments. 
 
Action Plans: 
 
Presbyteries to collect and 
transfer assessments to 
central office. 
 

 
 

H 
 

 
 

H 

 
 

H 

 
 

CFO 
(Geoff Jooste) 

 
General 

Assembly Fin 
Com. 

 
Local 

Presbyteries 

6 
 
 

Determination of 
assessments for 
congregations with 
no accounting 
systems 
 

There are a number of 
congregations in outlying areas 
that do not make use of any 
form of accounting system to 
reconcile their financial records. 
 
This then means there is no 
accurate way to determine the 
accuracy and reliability of the 
numbers presented forward. 
 

Controls: 
 
 
 
 
Action Plans: 

 
The General Secretary is to 
engage the associations on 
this. 

 
 
 
 
 

M 

 
 
 
 
 

H 

 
 
 
 
 

M-H 

 
 
 
 
 

General 
Secretary 
(Lungile 

Mpetsheni) 

7 Outsourcing of 
information 
 
 

The UPCSA outsources its 
payroll, and with this comes the 
risk, that the pay-roll may not be 
run on time, that it is incorrect, 
amongst other things. 
 
A risk of confidentiality may also 
arise in that the payroll company 
may release information to other 
parties, should a confidentiality 
agreement not be in place. 
 

Controls: 
 
A confidentiality agreement is 
in place, and has been signed 
by all relevant staff. 
 
 
Action Plans: 
 
 

 
 

M 

 
 
L 

 
 

M-L 

 
 

CFO 
(Geoff Jooste) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
8 
 
 
 
 
 

Outdated or over-
priced service level 
agreements. 

This may result in us not 
receiving a service we paid for, 
or receiving a service we did not 
pay for, which may have 
financial implications. 
 
Who vets the agreement, and 
how often is it reviewed? 
 
Furthermore, we may not be 
able to hold our service providers 
liable in terms of an outdated or 
inadequate contract. 
 

Controls: 
 
The CFO vets the agreement. 
 
Agreements are reviewed on 
an annual basis. 
 
 
Action Plans: 

 
 

M 

 
 

M 

 
 

M 

 
 

CFO 
(Geoff Jooste) 

9 
 
 
 
 
 

Not performing 
audits or financial 
reviews on 
congregations 

If each congregation does not 
have an audit or financial review 
performed, errors may go 
undetected, as well as an 
opportunity for fraud or 
embezzlement may arise. 
 

Controls: 
 
 
 
 
Action Plans: 

 
New policy to be discussed at 
General Assembly. 
 
Offertory more than R 2 mil.  
-> Annual, full audit. 
 
Offertory between R 1mil. and 
R 2mil -> annual review 
audit. 
 
Offertory less than R 1mil. -> 
Annual review audit 
performed by Presbytery 
appointed auditor. 
 

 
 
 
 
 

H 

 
 
 
 
 

H 

 
 
 
 
 

H 

 
 
 
 
 

Audit 
Committee 
Chairman 

(Colin Gauld) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
10 
 
 
 
 
 

Ensuring statutory 
contributions are 
paid on time. 

Should statutory contributions be 
paid late, fines or penalties may 
arise, but also, in the case of 
workmen’s compensation for 
example, employees may not be 
covered in the event of an 
accident whilst on duty. 
 

Controls: 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 
? 

11 Ensuring 
contributions to 
medical and 
pension funds are 
paid over on time. 
 

Should contributions be paid 
late, fines or penalties may arise, 
but also, could result in a 
medical claim not being paid out, 
due to the member’s account 
being in arrears, or even worse, 
a pension payout being delayed 
in the sudden unfortunate death 
of a member whose contributions 
are not up to date. 
 
The Pension Fund adjudicator 
may also levy fines and penalties 
when contributions are received 
late / (paid over late). 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 

 
 
 
 
 
 

H 

 
 
 
 
 
 

M 

 
 
 
 
 
 

M-H 

 
 
 
 
 
 

( ??????) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
12 
 
 
 
 

Insurance Cover The UPCSA needs to ensure that 
it has adequate insurance cover 
in place, and that the cover is 
renewed on an annual basis. 

Controls: 
 
An annual review is 
performed by the audit 
committee. 
 
Independent FIA official also 
checks. 
 
 
Action Plans: 
 
 
 
 
 
 
 
 

 
 

M 

 
 

M 

 
 

M 

 
 

Audit 
Committee 

(Colin Gauld) 

13 
 
 
 
 

Fidelity Cover The UPCSA should ensure that is 
has some form of fidelity cover in 
place for its office bearers, and 
that the cover is adequate or 
reasonable, to prevent office 
bearers from being sued in their 
personal capacity, in which case, 
they may not have the funds 
readily available. 
 

Controls: 

 
An annual review is 
performed by the audit 
committee. 
 
Independent FIA official also 
checks. 
 
 
Action Plans: 
 
 
 
 
 

 
 

M 

 
 

M 

 
 

M 

 
 

Audit 
Committee 

(Colin Gauld) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
14 
 
 
 
 
 
 

Understanding of 
Church Financial 
policies by 
congregations 

There are many church financial 
policies, and these may not be 
understood by all congregations 
in the denomination, or the 
interpretation may be different to 
that, that was intended, which 
may result in altercations taking 
place and / or, an over or under-
payment of assessments to the 
UPCSA for example. 
 
Treasurers also change often and 
the policies and calculations are 
passed on to the new treasurer 
by the old one, which may not 
always be correct. 
 

Controls: 
 
 
 
 
Action  Plans: 
 
An annual visit plan is to be 
drawn up and implemented 
where the CFO visits various 
congregations. 

 
 
 
 
 
? 

 
 
 
 
 
? 

 
 
 
 
 
? 

 
 
 
 
 

CFO 
(Geoff Jooste) 

15 Losing the NPO or 
PBO status 
 
 
 
 

The church needs to comply at 
all times with the various 
statutes to ensure that the NPO 
and PBO status is not affected in 
any way. 
 
 

Controls: 
 
Auditors submit returns 
annually. 
 
 
Action Plans: 
 
 
 
 

    
 

CFO 
(Geoff Jooste) 

 
External 

Auditors (RSM 
Betty Dickson) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
16 
 
 
 
 
 
 

Fraud Schemes The UPCSA has just been subject 
to an international fraud scheme 
where they were tricked into 
soliciting money to a fraudster. 

Controls: 
 
Any unusual requests to be 
referred to the GA Fin Com. 
In writing. 
 
The CFO and Gen Sec. will 
approve. 
 
Action Plans: 

 
 
 
 

 
 

M 

 
 

H 

 
 

M-H 

 
 

CFO  
(Geoff Jooste) 

 
General 

Secretary 
(Lungile 

Mpetsheni) 
 
 

17 
 
 
 
 
 

Repayment of 
Loans by Ministers 
and staff 

The UPCSA grants loans to 
ministers and staff, and runs the 
risk that loans may not be 
repaid. 
 
This also applies to loans given 
to cross-border Ministers, etc. 
 
 

Controls: 
 
Guarantees of Presbyteries. 
 
Approval by GA Fin Com. 
 
Action Plans: 
 
Consider forward cover? 
 
 

 
 

M 

 
 

H 

 
 

M-H 

 
 

???? 

18 
 
 
 

Third party risk A risk could be the loss of money 
through default by one of the 
third party service providers. 
 
 
 
 
 

Controls: 
 
 
 
 
Action Plans: 
 
To consider banking with top 
4 banks only. 
 
 
 
 

 
 
 
 
 
L 

 
 
 
 
 
L 

 
 
 
 
 

H 

 
 
 
 
 

???? 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
19 
 
 
 
 
 
 
 
 
 

Excessive travel 
costs 

Excessive travel costs, especially 
for the General Assembly / Ex-
Com could impact the financial 
sustainability of the 
denomination and / or 
congregations. 

Controls: 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 
? 
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SYSTEMS 

 
No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
1 Integrity of Data 

 
 

This relates to the quality of as 
well as the protection of the 
Church’s data and record-
keeping. 
 
 

Controls: 
 
Back-ups are performed 
monthly, and are kept off-
site, but should be changed to 
weekly. 
 
Action Plans: 
 
Data should be backed up 
weekly. 
 
 
 

 
 

H 

 
 

M 

 
 

M-H 

 
 

????? 

2 Disaster Recovery 
Plan 
 
 

The UPCSA should ensure that 
an adequate DRP is in place. This 
includes not only data on 
machines, but should something 
every happen to the Tia Soga 
House, that the office could be 
relocated relatively quickly, with 
minimal disruption. 
 
 

Controls: 
 
 
 
 
Action Plans: 
 
The CFO is to develop a DRP 
and present it to the GA Fin 
Com. And Audit Com. 
 

 
 
 
 
 

M 

 
 
 
 
 
L 

 
 
 
 
 

M 

 
 
 
 
 

CFO 
(Geoff Jooste) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
3 
 

Business 
Continuity 
 

The UPCSA should ensure that 
an adequate DRP is in place. This 
includes not only data on 
machines, but should something 
every happen to the Tia Soga 
House, that the office could be 
relocated relatively quickly, with 
minimal disruption. 
 
This includes, telephones, email, 
fax, and the day to day running 
of the facility. 
 

Controls: 
 
There is in-house insurance 
cover. 
 
Email and telephony could be 
arranged within 48 hours. 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 
? 

4 
 

Retention of 
Records 
 

The UPCSA should ensure the 
safe retention of records for at 
least the minimum duration that 
the law prescribes, and that 
these records are secure and 
fire-proof. 
 

Controls: 

‘ 
Back-ups are kept at Metro 
File. 
 
 
Action Plans: 

 
Back-ups should be 
performed weekly. 
 
Frequent checks on ability to 
call up old files. 
 
 

 
 

H 

 
 
L 

 
 

M 

 
 

CFO 
(Geoff Jooste) 
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HUMAN RESOURCES 

 
No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
1 Empowerment 

 
Presbyteries not accepting 
empowerment. 
 

Controls: 
 
Leadership and coaching by 
CFO and Gen. Sec. 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 

 
 
? 

 

 
 
? 

 
 
? 

2 
 

Staff Retention The Church may possibly face 
the loss of senior staff. 
 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 
? 

3 
 

Rewards Policy A structure should be in place to 
be able to retain staff. 
 

Controls: 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 
? 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
4 
 

Diversity Having the correct mix of 
employees per race group and 
gender, so as to comply with 
government legislation and 
Church policy (if applicable). 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 

General 
Secretary 
(Lungile 

Mpetsheni) 

5 Confidentiality 
Agreements 
 
 
 
 

Confidentiality agreements 
should be put in place, and be 
signed by all parties that deal 
with any form of sensitive 
information that may cause 
reputational and / or financial 
harm to the UPCSA. 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 

General 
Secretary 
(Lungile 

Mpetsheni) 

6 
 
 
 
 
 
 

Personnel records Personnel records should be up 
to date, and accurate, and 
should contain some minimum 
criteria, to ensure consistency 
throughout all files. 

Controls: 
 
 
 
 
 
Action Plans: 

 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 

General 
Secretary 
(Lungile 

Mpetsheni) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
7 
 
 
 
 

Job profiles and 
performance 
evaluations 

There should be clear job profiles 
for each employee / office 
bearer, and such parties should 
undergo a formal job evaluation 
at least once a year, to identify 
any training or other needs that 
may need to be implemented. 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 

? 

 
 
? 

 
 

General 
Secretary 
(Lungile 

Mpetsheni) 

8 
 
 
 
 
 

Training of new 
ministers / 
students 
 
 
 
 
 

 Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 

Ministry 
Convenor 

(Eddie 
Germiquet) 

9 
 
 
 
 
 

Succession 
planning 

There are 35 ministers retiring in 
the next 5 years (2016 to 2021) 
and we may not be able to fill 
the vacancies quickly enough. 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 
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INFRASTRUCTURE 

 
No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
1 Occupational 

Health and Safety 
 

 Controls: 
 
Health and safety checks are 
performed on an annual 
basis. 
 
 

 
 

H 

 
 
L 

 
 

M 

 
 
? 

2 Age of building 
 
 
 
 

The building is very old, which 
not only costs more to maintain, 
but may also impact on 
insurance claims. 

Controls: 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 

 
 
? 

 
 
? 

 
 
? 

3 
 
 
 
 
 
 

Insufficient office 
space? 
 
 
 
 
 
 
 

 Controls: 
 
 
 
 
Action Plans: 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
4 Increasing utility 

costs 
 
 
 
 
 

Rates, taxes (if applicable) and 
water and electricity are 
increasing at an alarming rate, 
which puts financial strain on the 
UPCSA. 

Controls: 
 
Monitor charges monthly. 
 
 
Action Plans: 
 
 
 
 
 
 
 

 
 

M 

 
 

H 

 
 

M-H 

 
 

CFO 
(Geoff Jooste) 

5 
 
 
 

Unpaid utility bills This is an increasing problem as 
a number of congregations do 
not pay their utility bills. 
 
Because the properties are in the 
UPCSA’s name, the UPCSA then 
becomes liable for the 
outstanding amounts. 
 

Controls: 
 
 
 
 
Action Plans: 
 
The CFO will incorporate this 
into his training, when he 
moves around the various 
Presbyteries. 
 
 
 

 
 

H 

 
 

H 

 
 

H 

 
 

CFO 
(Geoff Jooste) 

6 
 
 
 
 
 

Not investing in 
our own properties 

We do not spend enough money 
investing in, or repairing our own 
properties, thereby making our 
properties either un-usable, un-
safe or to decrease in value. 
 

Controls: 
 
 
 
 
Action Plans: 
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LEGAL 

 
No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
1 Reputational Risk 

 
 

The Church could possibly be 
brought into disrepute, by either, 
members, congregations, 
presbyteries and / or employees. 
 

Controls: 
 
Excellent staff relationships 
are maintained, and are 
reviewed annually  
 
(Owner: ???, Due Date: ???) 
 
 
Action Plans: 
 
The General Secretary and 
Moderator are to remain high 
profile 
 
(Owner: ???, Due Date: ???) 
 
Policies and procedures are to 
be improved, and to be 
regularly assessed  
 
(Owner: ???, Due Date: ???) 
 
Committees are to function 
effectively  
 
(Owner: ???, Due Date: ???) 
 

 
 
 

H 

 
 
 
L 

 
 
 

M 

 
 
 

General 
Secretary 
(Lungile 

Mpetsheni) 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
2 Confidentiality of 

certain information 
 
 

The Church body may be privy to 
sensitive and / or confidential 
information that must be treated 
in the strictest of confidence. 
 

Controls: 
 
Confidentiality agreements 
have been signed by all staff 
and are in place. 
 
 
Action Plans: 
 
 
 
 

 
 

H 

 
 
L 

 
 

M 

 
 

General 
Secretary 
(Lungile 

Mpetsheni) 
 

4 
 
 
 
 

Compliance to 
legislation 

Many statutory laws exist, and 
the Church could be exposed in 
that it does not comply with a 
certain law or statute. 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 

 
 

H 

 
 

M 

 
 

M-H 

 
 

CFO 
(Geoff Jooste) 
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OTHER 

 
No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
1 Church Growth 

 
 

It is imperative for the Church 
body to grow, failing which, they 
Church will slowly decline. 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 
 
 

 
 
 

H 

 
 
 
L 

 
 
 

M 

 
 
 

General 
Secretary 
(Lungile 

Mpetsheni) 
 
 

2 
 
 
 
 
 

Committees not 
working together 
as one 
 
 
 
 
 
 

The various committees in the 
UPCSA may not work together as 
one, thereby not strengthening 
our skills together, but working 
against one another. 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
3 
 
 
 
 
 
 

Not promoting the 
UPCSA enough 

We do not promote the UPCSA 
enough with our members – e.g. 
how bursary students are doing, 
how many lay preachers we have 
in our denomination, etc. 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 

4 
 
 
 

Communication 
from Ministers 

Ministers do not share 
information with their sessions 
and members. 
 

Controls: 
 
 
 
 
 
Action Plans: 

 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 

5 
 
 
 
 
 
 

In-sufficient 
financial training 

We do not give our ministers any 
form of training with regards to 
finance, thereby making it 
difficult for them to 
understanding the admin and 
finance dynamics within their 
congregations. 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 
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No RISK ISSUE CONTEXT / DESCRIPTION CONTROL / ACTION 

PLAN 

RISK RATING OWNER 

IMPACT LIKELIHOOD OVERALL 
6 
 
 
 
 
 

Lack of 
understanding of 
treasurers and 
moderators at 
Presbytery level. 

Do moderators and treasurers 
know what is required of them? 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
Recommend via General 
Assembly that treasurers hold 
office for a term of 4 years. 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 

7 
 
 
 
 

Poor 
accountability.  

We do not hold people 
accountable that serve on 
committees or positions within 
the Church. 
 

Controls: 
 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 

8 
 
 
 
 
 

None, or irregular 
feedback from 
Presbyteries. 

Quarterly update from 
Presbyteries on congregations is 
in unsatisfactory state – what is 
being done and by whom 
(Congregation Minister , Session 
Clerk and Treasurer to attend 
Presbytery meeting) 
 

Controls: 

 
 
 
 
 
Action Plans: 
 
 
 
 
 
 

 
 
? 
 

NEW 

 
 
? 

 
 
? 

 
 
? 
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ANNEXURE 6

PRESBYTRY 2005 2006 2007 2008 2009 2010 2011 Jan 2012 to July 2013 to July 2014 to
To Jun 2013 June 2014 Jun 2015

Amatola 487 322 282 009 678 471 642 519 715 102 615 476 397 011 602 784 647 367 800 202
Central Cape 359 168 310 786 375 008 627 146 404 722 305 858 380 380 508 356 453 657 387 208
Drakensberg 160 170 185 199 204 210 265 647 185 199 185 199 204 210 524 685 434 023 369 018
East Griqualand 35 293 3 300 66 447 36 072 40 311 72 636 1 200 69 120 110 268 83 591
eGoli 1 388 523 1 626 295 1 856 812 1 742 690 2 169 897 1 793 351 2 585 737 4 110 940 3 046 553 2 418 432
Free State 123 057 91 543 124 040 158 553 163 794 130 308 169 263 75 851 35 361 48 573
Highveld 674 989 715 783 797 944 706 041 690 782 910 255 670 290 1 144 508 775 211 777 990
Lekoa 90 060 96 478 70 699 89 974 128 007 118 607 112 199 430 060 136 421 98 188
Limpopo 18 962 241 317 102 181 124 790 127 619 179 581 179 418 207 189 149 199 205 145
Mthatha 11 100 12 653 17 072 11 900 16 400 20 671 7 200 28 100 26 900 21 500
Thekwini 567 589 635 658 529 873 468 010 590 590 837 172 541 554 1 142 966 1 136 484 1 743 926
Thukela 92 915 121 028 98 728 86 598 153 433 132 226 159 734 175 725 186 239 186 896
Transkei 5 100 11 220 5 400 2 400 11 176 5 600 1 200 6 700 1 550 13 200
Tshwane 518 625 637 932 684 371 872 862 856 314 882 405 917 571 1 602 150 965 413 1 510 958
Western Cape 1 383 740 1 354 219 1 798 535 1 559 498 1 729 415 1 845 443 1 861 760 2 941 383 2 006 835 1 788 227
Unallocated 122 212
TOTAL 5 916 612 6 325 419 7 409 792 7 394 700 7 982 761 8 034 788 8 188 727 13 570 519 10 111 480 10 575 266

PRESBYTERY ASSESSMENTS ANALYSIS FOR 10 YEARS
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ANNEXURE 7.1

CONGREGATION  ASSESSMENT ANALYSIS
PRESBYTERY OF AMATOLA

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ADELAIDE 2 400 5 643 3 051 14 911 7 163 14 962 17 423 7 000 31 621
ALICE  1 500 500
AULD MEMORIAL 20 000 25 000 10 000 20 714 20 000 20 000 30 000 55 625 54 087 90 000
BURNSHILL 3 900   13 988 14 401  
CAMBRIDGE 7 500 30 000 30 000 73 000 38 000 36 000 25 800  
DAVIDSON MEMORIAL   3 000
DORRINGTON 3 600 6 290 25 086 35 251 2 141 720
Dr NTSIKELELO 10 271 2 000 20 000  3 868
DUNCAN VILLAGE 300 300 300 300 600 300 300 300 300
GONUBIE 20 000 57 091 37 720 37 000 127 000 20 000 83 206 247 168 158 897
HENRY ARENDS  300 300
JOHN KNOX BOKWE 1 200 28 120  10 464 10 720 12 468 6 752
JZS NCEVU/QUEENSTOWN 9 654 5 760 6 912 8 064 3 919 4 608 8 064 52 267 7 345 7 354
KHOBONQABA 1 200 9 669 3 522 5 000
LOVEDALE   9 600
MACFARLAN 1 200   42 603
MDANTSANE 31 102   3 154
MGWALI   
PARKSIDE 2 400 2 400 1 200 10 219
PIRIE 11 286 5 645 5 645  5 645 10 000
SEMPLE MEMORIAL 24 000 15 000 24 626 23 200 23 000 55 919 21 144
ST ANDREW'S KWT 4 884 32 357 31 267  26 300 13 797 7 291
ST ANDREW'S WEST BANK 1 200 2 400 1 200 1 200 1 200 1 200 1 200 4 547 1 200
ST COLUMBA'S 13 715 10 000 25 000 19 501 44 087 69 149 97 138 59 663 89 165 69 543
ST GEORGE'S 39 735 41 088 45 832 46 129 62 826 51 000 62 500 72 000 61 000 36 000
ST JOHN'S FORT BEAUFORT 15 281   
ST JOHN'S, KWT 300 2 400
ST NICHOLAS UNITED 29 661 34 074 28 220 64 172 32 243 27 996 25 584 31 795 30 844 29 158
ST PAUL'S 2 400 9 720 2 700 15 825 17 856 16 147 22 950 29 420 24 241 27 522
ST PHILIPS 9 802 10 445 4 867 26 787  27 140 34 376 32 391 35 876
STIRLING 250 214 300 402 816 243 986 250 600 139 340 291 579
STUART MEMORIAL 1 000
STUTTERHEIM 7 000 11 000 12 000 13 000 11 000 12 000 18 000 12 000 12 000
TARKASTAD 21 300 21 387 30 000 25 000 34 023 30 000 5 100
WHEATLANDS 2 500   
ZOLA/WINTERBERG   1 464

487 322 282 009 678 471 642 519 715 102 615 476 397 011 602 784 647 367 800 202
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ANNEXURE 7.2

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF CENTRAL CAPE

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ALL SAINTS UNITED 13 588 12 494 10 629 8 914    900
ARCADIA 1 200 300 1 200 600
BEDFORD 2 400 2 400 8 071 6 285 7 868
BLUEWATER BAY UNITED   
D. M SOGA MEMORIAL 3 000 3 000   
GEORGE 67 611 87 997 78 746 72 472 70 277 112 157 106 800 141 764 102 178 104 112
GLEN AVON 900 4 705
GRAAFF-REINET 1 800
GRAHAMSTOWN [TANTYI] 600 300 850
GT MCOTELI 5 833 6 000 4 200 1 000 2 000 2 400 2 400
JEFFREY'S BAY 400 500 1 200 2 000 2 400 4 596 15 166 300
JJR JOLOBE       350 5 100 9 880
JY HLISO MEMORIAL 4 445 6 081 2 400  8 400 7 597 2 400 4 800 11 640
KNYSNA [A CONRADIE] 31 814 25 524 31 919 32 354 26 106 40 032 37 662 35 424 20 803 22 013
KNYSNA [B SOKOYI] 900
KWAZAKHELE 2 400 2 400 2 400 3 150 2 400
LINGELIHLE 300 300 300 300 300 600 300 300
M MAKWETU MEMORIAL   2 400
MAKANA'S KOP 1 800   300
NONZWAKAZI 1 000 1 000 4 200 500 300
OUDTSHOORN 23 324 77 396 50 590 51 914 24 006
PATENSIE
PORT ALFRED 11 000 22 000 32 614 42 324 77 968   17 000 31 000 54 628
SOMERSET EAST 7 105 0 300 -42 419 900 900 900
ST ANDREW'S SOMERSET EAST 1 200 900 900
ST ANDREW'S WALMER. 18 537 30 718 24 369 50 217 19 561 39 840 42 166 55 975 49 022 22 084
ST BARNABAS 2 400 10 000 1 800 9 450 17 000 12 000 12 937
ST COLUMBA'S 30 000 38 682 160 437 45 804 16 000 18 000 36 000 24 000 29 542
ST FRANCIS UNITED   
ST JAMES' ZWIDE 600 300 300 7 940 300 17 200 4 200
ST MARTINS 33 789 16 058 19 946 351 4 800 300 300
ST MATTHEWS 2 400   2 400 1 200 24 939 2 000
ST PATRICKS 1 200 30 2 400 2 400  2 400 5 000
ST THOMAS' 9 348 9 317 6 700 9 167 10 500 11 200 18 148 29 654 17 435 19 179
SUMMERSTRAND UNITED 10 380 9 120 7 344 14 741 16 167 19 189 21 112 29 468 18 934 21 576
TANTYI 600 300 850 550 2 400
THE HILL, 25 524 32 000 32 000 147 379 18 099   3 000 4 200 900
THEMBALETHU 600 1 200 3 600
TRINITY 74 308 55 428 68 073 77 271 73 136 75 192 34 949 25 530 76 132 34 438
ZWIDE 300 300

359 168 310 786 375 008 627 146 404 722 306 458 380 680 508 356 453 707 387 208
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ANNEXURE 7.3

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ABRAHAM MARAMANI 3 600
ALL SAINTS UNITED 28 932 38 230 46 674 35 220 54 156 57 804 35 472 46 969 21 180 14 724
EDENDALE 8 605 12 400 13 000 10 883 4 597 8 000 13 792 26 600 7 000 13 000
ENTAMBENI   900
ESTCOURT 300 1 200
GLENBAIN
IMPENDLE 1 500
MIDLANDS 3 124 3 124
MPOLWENI 2 200 2 600 2 600 2 200 2 600 22 680 5 040 19 661 36 851 28 400
NORTHDALE 2 000
PHOLELA 1 200 400 300 2 700
PIETERMARITZBURG
RICHMOND 600
SCOTTSVILLE 800 2 800 2 000 830   50 000 25 000
ST DAVID'S      600 2 700 2 100
ST JOHN'S GOWRIE 31 382 24 709 35 686 80 218 56 479 82 942 24 079 87 913 139 081 123 870
ST JOHN'S UNITED 16 416 39 617 47 165 49 824 29 119 39 766 33 250 34 689
ST MICHAEL'S UNITED 78 80 320 320 320 700 700 700 700
TRINITY 400
TSEKONG
UPPER UMGENI 71 658 65 562 55 564 84 982 87 895 129 670 226 477 256 653 196 087 180 624

160 170 185 199 204 210 265 647 185 199 185 199 204 210 524 685 434 023 369 018

PRESBYTERY OF DRAKENSBERG
CONGREGATION ASSESSMENTANALYSIS
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ANNEXURE 7.4

CONGREGATION ASSESSMENT ANALYSIS
EAST GRIQUALAND PRESBYTERY

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
  To Jun 2013 to Jun 2014 to Jun 2015

BALASI 900
BUCHANAN 300
GILLESPIE 2 280 1 200 1 200  11 400 5 000 10 000 10 000
MAFUBE 1 200 1 200
MBONDA 600 2 400
MPHARANE 1 500
PABALLONG 1 200 900 1 200 1 200 2 400 2 400
RIETVLEI 900
SPRINGSIDE
ST COLUMBA'S 28 013 64 347 34 572 40 311 57 036 60 520 92 968 73 091
STIRLING MEMORIAL 300 300 300
TSEKONG 600 300
UPPER MKEMANE 300
YEKELO-MBALI MEMORIAL 1 700 600 300   300 2 500 500

35 293 3 300 66 447 36 072 40 311 72 636 1 200 69 120 110 268 83 591
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ANNEXURE 7.5

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF eGOLI

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
  To Jun 2013 to Jun 2014 to Jun 2015

ALEXANDRA PS 4 152 900 1 500 600 600 1 200 1 800 900 1 200
BARAGWANETH  600 300 350
CENTRAL JOHANNESBURG 1 500 10 117 5 000
DAXINA 300
DIEPKLOOF 300 300 350
FOUR WAYS 21 002 38 200 63 392 59 860 45 766 174 375 109 532
HAMILTON MEMORIAL 300
JOHANNESBURG 4 227 24 400 4 000
KAGISO 300 16 700 600 1 000 600
KENSINGTON 26 840 22 670 26 238 29 982 5 984 2 400 300
LINDEN 210 222 113 434 248 342 180 754 151 809 161 476 198 711 321 093 207 081 199 179
MAYFAIR 1 000 1 000   
MEADOWLANDS 1 500 300 900 300
MIDRAND 191 727 229 074 276 817 289 516 368 283 398 793 501 295 738 048 597 623 464 879
MOLETSANE 300 600 300 300 1 659 5 353 3 688 4 000
MOUNT FAITH 300 21 203 48 077 81 175 21 618 24 480 179 758 97 883 61 994 69 533
ORLANDO 6 275 11 093 5 860 5 500 11 369 6 435 22 368 34 090
PARKMORE TRANSITIONAL 1 300   
RANDBURG
RANDPARKRIDGE UNITED 3 711 2 482 4 400 15 082 19 517 17 352 17 056
ST BARNABAS UNITED 25 720 34 015 25 951 32 350 43 173 25 299 38 268 66 386 52 829 72 745
ST COLUMBA'S 388 006 506 327 568 382 387 000 628 436 346 308 758 052 1 240 332 635 471 357 284
ST GILES 6 325 75 879 42 000 62 052 7 426  50 538 33 000 33 000 156 000
ST JAMES 260 807 271 727 315 362
ST JOHN THE EVANGELIST 5 000 10 000 5 000 6 000 7 500
ST JOHN'S TURFFONTEIN 11 250 30 300 24 686 17 500 15 750 19 000 7 097 14 100 7 800 8 100
ST MAGNUS 13 887 10 489 13 322 12 839 18 369 18 171 13 667 20 783 16 264 20 328
ST MARK'S 42 500 132 538 17 909 42 445 97 547 46 091 25 000 67 525 63 960 27 000
ST MUNGOS UNITED 244 972 218 644 260 705 290 404 305 734 328 684 373 757 450 299 294 159 189 932
ST NINIAN'S 14 014 5 728 7 627 44 395 24 000 28 800 28 800 88 400 46 000 46 000
ST PATRICK'S 600 300
ST PAULS UNITED 16 675 14 753 26 538 31 742 64 631 38 780 48 405 130 099 96 708 113 002
ST STEPHEN'S 12 000 26 425 24 695 30 880 18 000   48 181 57 703
STRUBENS VALLEY UNITED 25 592 21 327 18 285 17 193 21 403 26 441 27 429 32 013 7 035
TRINITY 138 081 136 145 216 396 189 144 294 667 225 717 229 991 417 838 350 293 237 000

1 388 523 1 626 295 1 856 812 1 742 690 2 169 897 1 793 351 2 585 737 4 110 940 3 056 553 2 418 432
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ANNEXURE 7.6

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF THE FREE STATE

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

EBENEZER 1 800 300 300 300   2 440 300
FRANKFORT-VILLIERS 300 1 000  
IKAGENG TRANSITIONAL 300 300 600   
KWAKWATSI 300
PARYS 300
PHOMOLONG 2 500 2 400 2 400  13 259 2 400
ST ANDREW'S BEACONSFIELD 28 903 10 000 44 021 28 049  44 693 20 000 4 000 6 000
ST ANDREW'S BOTHAVILLE 1 200  300 300 2 400 1 200
ST ANDREW'S CONSTANTIA 800 2 400
ST ANDREW'S HEILBRON 300 300 300
ST ANDREW'S KROONSTAD 1 500 1 600 800 10 738 3 671 4 857 6 822 3 600
ST ANDREW'S VERGENOEG 800 500
ST AUGUSTINE'S 1 200 300 300 300 300 300
ST JOHN'S BATHO 900   
ST JOHN'S BLOEMFONTEIN 85 154 86 443 106 340 96 811 113 307 119 337 98 654 36 089 14 461 28 973
ST LUKE'S 300
ST MONICA'S 300 300 900 300 900
ST PAULS WELKOM 1 000 16 521 6 000 6 000 6 000 9 000 6 000 6 000
THABA NCHU BOTSHABELO UNITED
WELKOM 300 300 300 300 300 300 300 300 300
WITSIESHOEK UNITED 1 200  
ZAMDELA  3 400 2 800

123 057 91 543 124 040 158 553 163 794 130 308 169 263 75 851 35 361 48 573
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ANNEXURE 7.7

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF HIGHVELD

CONGREGATION 2005 2006 2007 2008 2009 2010 2011  Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ALFRED K MAJA MEMORIAL 300 400 900 1 000 1 000
BD YANTA 1 500 300 600  1 000 27 262 2 368
CRYSTAL PARK 300 300 300  
DALPARK 300
DT PLAATJIE 1 500 600 1 200
EAST RAND 300 300 300 300 1 200 1 200 1 200 2 400 1 200 1 200
EBENEZER 11 600 1 200 18 565 3 500 5 160
GATEWAY UNITING 84 132 194 338 162 051 138 044 240 832 282 624 181 062 421 169 203 900 175 000
HEIDELBERG 16 461 7 289 31 500 14 100 27 474 48 881 50 875 40 300 20 125 11 000
HENRY ARENDS MEMORIAL 300 1 421
RAPODILE 1 000
ST ANDREW'S BENONI 300 053 225 733 344 988 320 188 238 042 388 734 264 388 291 200 280 000 264 429
ST ANDREW'S BRAKPAN 2 804 2 400 2 400   2 400
ST ANDREW'S GERMISTON 71 500 65 175 73 300 84 500 72 000 78 000 65 000 157 044 94 900 94 600
ST DAVID'S 2 905 2 294 9 365 2 617 7 498  51 738 30 247 13 448
ST JOHN'S 91 076 83 007 71 952 42 000 90 934 60 000 84 000 126 000 60 000 60 000
ST LUKE'S 5 432
ST MARK'S 2 599 2 400 2 400 500 18 100  40 740 30 000
ST MICHAEL'S 84 321 94 227 73 117 80 000 73 781
ST PAUL'S 16 340 23 020 28 471 20 392 16 500 1 500  2 400
ST PETER'S DUDUZA 300 300 400
ST PETER'S TEMBISA 3 000 7 978
ST PETER'S UNITED 21 618  9 000
TRINITY 100 2 400 6 395 4 800 18 472
TSAKANE 200  
WATTVILLE 1 200 1 200 600 300 300  1 200 50 300

674 989 715 783 797 944 706 041 690 782 910 255 670 290 1 144 508 775 211 777 990
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ANNEXURE 7.8

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF LEKOA

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ALL SAINTS 1 500 300 300
BM MOLABA MEMORIAL 750  600 300 300 300
BOPHELONG 108
SOLOMON RATHEBE MEM 600 400 200 600  900
ST ANDREW'S HENLEY-ON-KLIP 24 562 42 340 1 952 28 451 58 079 196 941 86 947 89 104
ST ANDREW'S KURUMAN
ST ANDREW'S WESTONARIA 1 200  
ST ANTHONY'S 300 300 1 000 2 400 3 400
ST DAVID'S 900 600
ST LUKE'S 31 077 37 751 41 920 40 834 56 155 40 000  123 603 14 525
ST MARK'S 900  6 300
ST MATTEWS 1 717 11 348 15 864 1 133 17 850 25 730 18 130
ST MICHAEL'S 320 320 700 700 700 700
ST PAUL'S 2 300 800 1 000   
ST PETER'S 300 400 300 850 300  300 200
ST PETER'S UNITED 10 634 4 860
ST SILAS 300 300 400 522 708 1 790 1 200 365 2 378
ST STEPHEN'S 3 600 1 200 8 987 32 788 15 000  60 636 2 000
ST TIMOTHY'S 300 300 1 000 1 000 1 000 600
STILFONTEIN 2 000 2 100 300 300
TRINITY 12 000 2 000 9 000 6 000 12 784 12 598 8 500 17 250 9 550 538
VAAL, 
VRYBURG UNITED 15 621 9 871 6 631 15 689 18 873  10 000 5 000 5 000

90 060 96 478 70 699 89 974 128 007 119 307 112 899 430 760 137 121 98 188
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ANNEXURE 7.9

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF LIMPOPO

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

BLAAUWBERG 1 200 4 000 3 590 5 812 24 650 55 795
DONHILL 14 400
GOOLDVILLE 3 862 2 815 3 369 4 543 8 760 5 026 20 165 22 411 32 379 32 930
LEBOWAKGOMO 1 200 2 819  0 11 966
MAHWELERENG 2 000 1 000 2 832 2 832 0  13 000
MAKWARELA 3 000 3 600 7 625 34 099 18 000 29 500 24 000 31 904
MATANGARI 2 200 1 800 400 11 000 5 020
MOUNT HOREB 217 823 95 412 99 915 99 302 106 649 107 714 115 628 70 000 70 000
POLOKWANE 2 400 2 400 4 800
SESHEGO 2 500 2 600 4 800 7 398 10 927
STUARTVILLE 2 000 20 000 12 000 600
TZANEEN PS 300 300 300 300 300    
WEIRDALE 1 200 300 2 550
WILLIAM MPAMBA MEMORIAL
WILLIAM SAMSON MEMORIAL 2 700 9 579 2 400 4 800  

18 962 241 317 102 181 124 790 127 619 179 581 179 418 207 189 149 199 205 145
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ANNEXURE 7.10

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF MTHATHA

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

DV SIKHUTSHWA MEMORIAL 300 580 600  1 000 1 000 1 000
ERSKINE 1 200 2 400 2 400 2 400 2 400 2 400 2 400 2 800 2 500 2 500
GT VIKA MEMORIAL 300 300 300 300   1 000 1 000 1 000
JOHN KNOX BOKWE 300 300 300 5 168 11 571  2 000 2 200 1 000
KHULANI 600 600 300 300 500  1 500 1 500 1 500
LOWER NGQWARA 1 200 1 200 2 400 2 000 2 852   1 000 1 500 1 500
LOWER RAINY 300 300 300 300 500  1 000 1 000 1 000
MILLER 1 200 300 300 300 500  1 500 1 500 1 500
MTHATHA NUCLEAR   1 000 1 000 1 000
RAINY   
ROSS
SB NGCOBO MEMORIAL 2 400 6 603 6 200 2 400 2 400 2 400 2 400 4 900 2 500 2 500
SOMERVILLE 300 300 510 1 500    1 500 1 500 1 500
ST ANDREW'S 2 400 3 462 1 000 5 200 1 000
TP FINCA MEMORIAL 300 300 1 200 1 200 1 200 1 200 2 400 4 900 2 500 2 500
VV DIPA MEMORIAL 300 600 300 300 500  2 000 1 000 1 000
WILLIAM GAVIN MEMORIAL 300 350 300 300 500  1 000 1 000 1 000

11 100 12 653 17 072 11 900 16 400 20 671 7 200 28 100 26 900 21 500
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ANNEXURE 7.11

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF THEKWINI

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ALFRED COUNTY 300 74 981 38 271 35 951 69 262
AMANZIMTOTI 63 380 30 000 25 000 15 000 22 052 13 100 3 300 5 700 9 000 20 865
BEACH MISSION 2 400
BEREA -2 600 2 400 8 030 2 400 2 500
CLAREMONT
DURBAN CENTRAL UNITED 25 671 2 400 2 400 2 400 1 200
ERNEST REIM MEMORIAL 1 200 300 5 700 2 400  4 800
ESHOWE 300 7 575 5 000 44 147 57 829 61 509 67 683 63 796
ESIKHAWENI   900  
GLENWOOD 123 077 148 783 105 000 45 978 140 000 48 000 800 000
GREYVILLE 3 000 7 500 16 500 16 500 18 000 18 000 18 000 27 000 18 000 21 500
HAMMARSDALE 1 200
HIGHLAND HILLS UNITED 300 600 1 200 1 200 2 583 5 780 6 899
HILLCREST 144 941 116 526 173 748 171 960 57 553 372 385 100 318 255 375 388 856 150 000
KHAYELIHLE 1 200 2 100 1 670 1 837 9 750 10 304  7 783 6 600 6 600
MARGATE UNITED 300 900 1 200 250 8 624  1 200 12 489 15 067
MATATIELE PS
MEREBANK 17 432 10 591 3 200 17 600 24 000 32 000 2 000
NORTH DURBAN 3 600 49 185 82 862 68 425 188 402 110 578 108 300 189 400 130 000 197 000
PINETOWN 39 740 43 625 47 155 73 283 75 610 91 077 105 376 299 337 174 154 173 908
RICHARDS BAY 2 000 20 000 13 255 26 000 29 953   4 750 90 500 55 000
SHALOM
ST ANDREW'S 300 300 1 200 2 400 2 400 2 400 2 400 2 400
ST AUGUSTINES 300 300
ST GEORGE'S 3 942
ST MARGARETS 600 900 900 900 10 000 136 040
ST PAUL'S 1 320 500 100 1 600 2 400 2 880 4 320 3 420 2 880
STELLA 24 000 14 000 16 000 10 000 22 000 4 000
TEMBALIHLE 90
TRAFALGAR 300 1 200 2 400 4 400 3 016  1 200 1 200 1 200 4 699
WESTVILLE 144 399 185 048 26 837 22 577 64 738 207 958 155 140 88 382

567 589 635 658 529 873 468 010 590 590 837 172 541 554 1 142 966 1 146 484 1 743 926
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ANNEXURE 7.12

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF THUKELA

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

B W ZULU MEMORIAL 900   
DOUGLAS
DUNDEE 3 600
ENDUMISWENI 7 609  7 775
ERNEST NTULI MEMORIAL
GORDON MEMORIAL 1 000
JOKWENI 600 600 600
LADYSMITH 37 476 38 019 36 000 41 244 52 485 37 969 58 263 54 141 69 325 51 070
MSINGA 2 400 900  6 000 2 500
NEWCASTLE 3 600 3 600 3 600 14 400 14 400 16 000 16 800 27 600 19 200 16 000
ST ANDREW'S 31 500 60 544 31 099 21 754 53 109 27 500 42 500 26 000 45 614 28 000
ST MARGARETS 3 525 350 2 050 2 400 10 393 16 723 14 045 17 509 19 000 26 126
STEADVILLE       500 700 300 900
TRINITY 2 700 2 200 1 230 1 400 6 000 3 600 16 908 36 000 20 000 40 000
ULUNDI 300 1 200   300 1 200
VRYHEID 11 114 15 715 24 150 5 400 16 746 19 825 9 718  10 000 20 000

92 915 121 028 98 728 86 598 153 433 132 226 159 734 175 725 186 239 186 896
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ANNEXURE 7.13

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF TRANSKEI

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

BUTTERWORTH 600
COLUMBA 3 600   2 400
CUNNINGHAM 3 000 2 000  1 000 2 400
DD STORMONT MEMORIAL 600 1 800   1 200 600
DUFF 2 400 2 400 2 400 2 400 2 400   2 400 300
EE XOKOZELA MEMORIAL 300 600
GCUWA 1 200 2 720 600   600
IRVINE NJOLOZA 300 300
JL SOKUPA 300
K MANAKAZA MEMORIAL 350 900  
KIDSTON 300 300
LUNDIE MEMORIAL 300
MACLAY 300 2 100 300  1 200
MAIN 900 2 400 1 200 2 400
MALAN   -2 400  300
MBULU 1 200  
NCISININDE 300 1 276   1 500
NDABAKAZI 300  300
NDAKANA 650  350
NJIKELANA 1 200  600 300 300
TUTURA 1 200 1 200 1 200

5 100 11 220 5 400 2 400 11 176 5 600 1 200 6 700 1 550 13 200
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ANNEXURE 7.14

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF TSHWANE

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

CENTURION  WEST 7 533 35 200 6 400 29 245 15 635 66 000 110 404 137 400 100 933 250 000
EMMANUEL 97 437 93 691 141 097 125 437 163 765 176 686 173 678 479 079 143 708 327 477
ET LEGODI 1 200
GA RANKUWA 300 1 000 2 000   900 24 000 382 500
GRACE 9 798 13 517  36 292 35 806
HIGHVELD 46 064 20 856 2 400
JONAS LEDIGA 2 500 2 200 39 952 1 500 11 000 27 000 4 800 2 700 2 100
KHAYAKULU 300 300    
MABOPANE 500 1 400 500 7 000 2 500 3 500 13 775 34 245 6 000 4 000
MAMELODI 400 400 400 500 675 500 2 700 4 800 5 000
MAMELODI GARDENS 300 300  600
NELSPRUIT 12 511 3 073 2 000
PREMIER MINE 1 200 1 200   5 465 2 500 2 500 2 500
PRETORIA 1 200   5 165
RUSTENBURG 1 400 2 200 2 167 1 000 28 947 8 000 4 000 500
RUIGHOEK
SAINTS 64 450 83 951 74 316 105 019 75 057 72 171 108 030 106 743 93 700 170 581
SOSHANGUVE 1 500 1 500 1 000 5 190   11 234 9 600
ST ANDREW'S PRETORIA 46 000 14 000 70 525 73 448  500
ST ANDREW'S WITBANK 106 055 27 193 54 946  63 101 67 555 8 969
ST COLUMBA'S 9 000 92 469 97 043 65 000 113 000 21 509 81 066 15 000 24 000 100 084
ST FRANCIS 35 889 24 000 17 865 29 905 14 917  1 553 2 000 1 000
ST JAMES 900 837
ST JOHN'S 73 057 83 424 77 062 80 224 93 726 140 731 147 533 313 786 237 213 260 815
ST MARK'S 23 510 19 765 27 100 32 418 26 062 42 746 6 338 70 771 32 423 78 007
ST PAUL'S
ST PETER'S 1 500
ST THOMAS' 1 340 400 500
THUMEDI MAKGAHLELA 
TRINITY 145 738 133 695 232 882 176 082 203 401 249 043 228 992 331 092 203 242 262 919

 
518 625 637 932 684 371 872 862 856 314 882 405 917 571 1 602 150 965 413 1 510 958
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ANNEXURE 7.15

CONGREGATION ASSESSMENT ANALYSIS
PRESBYTERY OF THE WESTERN CAPE

CONGREGATION 2005 2006 2007 2008 2009 2010 2011 Jan 2012 Jul 2013 Jul 2014
To Jun 2013 to Jun 2014 to Jun 2015

ATLANTIS UNITED 300  300
AURET ST UNITED 21 600 41 620 40 403 21 204 8 624 13 856 13 856 9 500 6 250 6 080
BELLVILLE 262 868 249 766 262 643 238 718 143 500 251 000 311 663 590 016 326 636 198 822
BLUE DOWNS UNITED
BRIDGETOWN 48 497 20 000 11 000 2 000  7 500 400 400
CAMPS BAY UNITED 19 532 26 283 31 852 36 028 36 412 47 869 48 826 43 547 24 477
DARLING 12 326 9 897 28 985 40 786 32 113   61 102 72 454 55 943
DELFT UNITED 2 400
DURBANVILLE 104 000 88 000 180 935 121 000 159 600 148 380 160 745 403 446 288 784 271 007
EASTRIDGE UNITED
ELGIN UNITED 26 122 15 536 16 500 30 760 34 067 39 246 49 480 30 000 29 741
ELSIE'S RIVER
FREEMAN BAVUMA MEMORIAL
GARDENS 250
GG NDZOTYANA MEMORIAL 300
GOODWOOD 81 371 68 573 79 429 80 604 99 318 71 139 95 826 150 803 106 868 110 874
GORDONS BAY UNITED 3 600
GUGULETU 14 600 4 500 17 290 10 610 1 235
HEIDEVELD-MANENBERG UNITED
HERMANUS UNITED
JL ZWANE MEMORIAL 300  300
KENILWORTH 31 696 34 162 45 838 36 299 42 136 47 755 37 251 54 000 36 000 36 000
KHAYELITSHA UNITED 167 167 700
KRAAIFONTEIN 900  
KUILS RIVER UNITED 500 1 300 1 500
KUYASA NUCLEAR 300
LANGA 300 300 300
MAITLAND 600 300 600 300 17 989 10 783
MASIBULELE    300 300 300
MASIPHUMELE 900 300 300 300 300 300 300
MELKBOSSTRAND 943 4 532 3 391 2 054 4 757 4 946
MILNERTON 7 305 10 800 600 5 000 7 500 20000 12 000 12 000
MITCHELL'S PLAIN UNITED 3 007 3 125 3 425 3 500 3 600 3 500 3 600 6 255 18 007 13 647
MOWBRAY 117 237 96 214 216 836 95 479 207 333 242 173 226 992 315 068 214 403 192 407
NYANGA
ORANJEMUND UNITED 41 615 26 260 23 074 36 246 2 600
PINELANDS 90 257 68 117 95 037 57 396 53 628 77 384 58 000 31 470 20 000 20 000
PLUMSTEAD 19 950 9 000 4 000 68 000 51 206 18 643 39 557 41 054 39 192 31 203
PROTEA VALLEY 11 000 1 000 22 434 20 000 105 132 114 529 71 227 239 541
RETREAT 578 41 710 22 000 19 500 18 000 18 000 18 000 25 500 28 500 30 000
RONDEBOSCH UNITED 41 420 36 733 50 384 55 337 65 121 25 312 41 598 119 988 91 044 103 189
SALEM UNITED 900 900 600 700 300
SOMERSET WEST UNITED 88 057 135 946 87 434 74 093 130 257 177 525 148 891 231 170 201 194 182 839
ST ANDREW'S 29 764 29 079 17 680 8 329 3 757 28 893 30 056 39 650 22 785
ST GEORGE'S 71 975 54 883 97 000 108 325 78 111 32 206 30 281 38 900 24 000 23 500
ST KIARAN'S 127 754 69 182 110 888 85 570 119 237 87 690 137 217 145 903 129 059 125 497
STELLENBOSCH UNITED 40 350 45 730 47 915 52 550 58 991 65 920 70 219 115 320 80 400 87 520
TABLEVIEW UNITED 17 674 18 622 12 316 11 718 7 339 41 294 21 301 12 942 79 856 69 440
TIYO SOGA MEMORIAL 300 300
TRINITY MEADOWRIDGE 56 380 89 507 207 463 87 416 79 370 128 520 85 164 28 127
TYGERBERG 59 300 68 844 74 750 118 300 89 557 77 952 132 281 131 234 142 912
VREDENBURG UNITED 300
WOODSTOCK PS 300 300 300 300 300 300 300 300 300 300
WORCESTER UNITED 36 000 33 000 43 560 78 999 42 651 54 982 27 302 1 200
WPT NDIBONGO MEMORIAL 600 600 600
WV MASINDA MEMORIAL 800   

1 383 740 1 354 219 1 798 535 1 559 498 1 729 415 1 845 443 1 861 760 2 938 684 2 012 355 1 788 227192



ASSESSMENT RANKING BY CONGREGATION

Name Presbytery Assessments % of Total Cum % Rank % of Congs
GLENWOOD eThekwini 800 000 7.56 7.56 1 0.25
MIDRAND eGoli 464 879 4.40 11.96 2 0.50
ST COLUMBA'S eGoli 357 284 3.38 15.33 3 0.75
EMMANUEL Tshwane 327 477 3.10 18.43 4 1.00
ST JAMES' eGoli 315 362 2.98 21.41 5 1.24
STIRLING Amathole 291 579 2.76 24.17 6 1.49
DURBANVILLE W Cape 271 007 2.56 26.73 7 1.74
ST ANDREW'S BENONI Highveld 264 429 2.50 29.23 8 1.99
TRINITY Tshwane 262 919 2.49 31.72 9 2.24
ST JOHN'S Tshwane 260 815 2.47 34.19 10 2.49
CENTURION  WEST Tshwane 250 000 2.36 36.55 11 2.74
TRINITY eGoli 237 000 2.24 38.79 12 2.99
LINDEN eGoli 199 179 1.88 40.67 13 3.23
BELLVILLE W Cape 198 822 1.88 42.55 13 3.23
NORTH DURBAN eThekwini 197 000 1.86 44.42 15 3.73
MOWBRAY W Cape 192 407 1.82 46.24 16 3.98
ST MUNGOS UNITED eGoli 189 932 1.80 48.03 17 4.23
SOMERSET WEST UNITED W Cape 182 839 1.73 49.76 18 4.48
UPPER UMGENI Drakensberg 180 624 1.71 51.47 19 4.73
GATEWAY UNITING Highveld 175 000 1.65 53.12 20 4.98
PINETOWN eThekwini 173 908 1.64 54.77 21 5.22
SAINTS Tshwane 170 581 1.61 56.38 22 5.47
GONUBIE Amathole 158 897 1.50 57.88 23 5.72
ST GILES eGoli 156 000 1.48 59.36 24 5.97
HILLCREST eThekwini 150 000 1.42 60.78 25 6.22
TYGERBERG W Cape 142 912 1.35 62.13 26 6.47
ST MARGARET'S eThekwini 136 040 1.29 63.42 27 6.72
ST KIARAN'S W Cape 125 497 1.19 64.60 28 6.97
ST JOHN'S GOWRIE Drakensberg 123 870 1.17 65.77 29 7.21
ST PAUL'S UNITED eGoli 113 002 1.07 66.84 30 7.46
GOODWOOD W Cape 110 874 1.05 67.89 31 7.71
FOUR WAYS eGoli 109 532 1.04 68.93 32 7.96
GEORGE C Cape 104 112 0.98 69.91 33 8.21
RONDEBOSCH UNITED W Cape 103 189 0.98 70.89 34 8.46
ST COLUMBA'S Tshwane 100 084 0.95 71.83 35 8.71
ST ANDREW'S GERMISTON Highveld 94 600 0.89 72.73 36 8.96
AULD MEMORIAL Amathole 90 000 0.85 73.58 37 9.20
ST ANDREW'S HENLEY-ON-KLIP Lekoa 89 104 0.84 74.42 38 9.45
WESTVILLE eThekwini 88 382 0.84 75.26 39 9.70
STELLENBOSCH UNITED W Cape 87 520 0.83 76.08 40 9.95
ST MARK'S Tshwane 78 007 0.74 76.82 41 10.20
ST MICHAEL'S Highveld 73 781 0.70 77.52 42 10.45
ST COLUMBA'S East Griqualand 73 091 0.69 78.21 43 10.70
ST BARNABAS UNITED eGoli 72 745 0.69 78.90 44 10.95
MOUNT HOREB Limpopo 70 000 0.66 79.56 45 11.19
ST COLUMBA'S Amathole 69 543 0.66 80.22 46 11.44
MOUNT FAITH eGoli 69 533 0.66 80.88 47 11.69

ANNEXURE 8
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ASSESSMENT RANKING BY CONGREGATION

Name Presbytery Assessments % of Total Cum % Rank % of Congs
TABLEVIEW UNITED W Cape 69 440 0.66 81.53 48 11.94
ESHOWE eThekwini 63 796 0.60 82.14 49 12.19
ST JOHN'S Highveld 60 000 0.57 82.70 50 12.44
DARLING W Cape 55 943 0.53 83.23 51 12.69
BLAAUWBERG Limpopo 55 795 0.53 83.76 52 12.94
RICHARDS BAY eThekwini 55 000 0.52 84.28 53 13.18
PORT ALFRED C Cape 54 628 0.52 84.80 54 13.43
LADYSMITH uThukela 51 070 0.48 85.28 55 13.68
WATTVILLE Highveld 50 300 0.48 85.76 56 13.93
ST NINIAN'S eGoli 46 000 0.43 86.19 57 14.18
TRINITY uThukela 40 000 0.38 86.57 58 14.43
ST GEORGE'S Amathole 36 000 0.34 86.91 59 14.68
KENILWORTH W Cape 36 000 0.34 87.25 60 14.93
ST PHILIPS Amathole 35 876 0.34 87.59 61 15.17
GRACE Tshwane 35 806 0.34 87.93 62 15.42
TRINITY C Cape 34 438 0.33 88.25 63 15.67
GOOLDVILLE Limpopo 32 930 0.31 88.56 64 15.92
MAKWARELA Limpopo 31 904 0.30 88.87 65 16.17
ADELAIDE Amathole 31 621 0.30 89.16 66 16.42
PLUMSTEAD W Cape 31 203 0.30 89.46 67 16.67
RETREAT W Cape 30 000 0.28 89.74 68 16.92
ELGIN UNITED W Cape 29 741 0.28 90.02 69 17.16
ST COLUMBA'S C Cape 29 542 0.28 90.30 70 17.41
ST NICHOLAS UNITED Amathole 29 158 0.28 90.58 71 17.66
ST JOHN'S BLOEMFONTEIN Free State 28 973 0.27 90.85 72 17.91
MPOLWENI Drakensberg 28 400 0.27 91.12 73 18.16
ST ANDREW'S uThukela 28 000 0.26 91.39 74 18.41
ST PAUL'S Amathole 27 522 0.26 91.65 75 18.66
ST MARK'S eGoli 27 000 0.26 91.90 76 18.91
ST MARGARET'S uThukela 26 126 0.25 92.15 77 19.15
CAMPS BAY UNITED W Cape 24 477 0.23 92.38 78 19.40
OUDTSHOORN C Cape 24 006 0.23 92.61 79 19.65
ST GEORGE'S W Cape 23 500 0.22 92.83 80 19.90
ST ANDREW'S WALMER. C Cape 22 084 0.21 93.04 81 20.15
KNYSNA [A CONRADIE] C Cape 22 013 0.21 93.25 82 20.40
SUMMERSTRAND UNITED C Cape 21 576 0.20 93.45 83 20.65
GREYVILLE eThekwini 21 500 0.20 93.65 84 20.90
AMANZIMTOTI eThekwini 20 865 0.20 93.85 85 21.14
ST MAGNUS eGoli 20 328 0.19 94.04 86 21.39
VRYHEID uThukela 20 000 0.19 94.23 87 21.64
PINELANDS W Cape 20 000 0.19 94.42 87 21.64
ST THOMAS' C Cape 19 179 0.18 94.60 89 22.14
TRINITY Highveld 18 472 0.17 94.78 90 22.39
RANDPARKRIDGE UNITED eGoli 17 056 0.16 94.94 91 22.64
NEWCASTLE uThukela 16 000 0.15 95.09 92 22.89
MARGATE UNITED eThekwini 15 067 0.14 95.23 93 23.13
ALL SAINTS UNITED Drakensberg 14 724 0.14 95.37 94 23.38
MITCHELL'S PLAIN UNITED W Cape 13 647 0.13 95.50 95 23.63
ST DAVID'S Highveld 13 448 0.13 95.63 96 23.88
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ASSESSMENT RANKING BY CONGREGATION

Name Presbytery Assessments % of Total Cum % Rank % of Congs
EDENDALE Drakensberg 13 000 0.12 95.75 97 24.13
ST BARNABAS C Cape 12 937 0.12 95.87 98 24.38
STUTTERHEIM Amathole 12 000 0.11 95.99 99 24.63
MILNERTON W Cape 12 000 0.11 96.10 99 24.63
LEBOWAKGOMO Limpopo 11 966 0.11 96.21 101 25.12
JY HLISO MEMORIAL C Cape 11 640 0.11 96.32 102 25.37
HEIDELBERG Highveld 11 000 0.10 96.43 103 25.62
MAITLAND W Cape 10 783 0.10 96.53 104 25.87
GILLESPIE East Griqualand 10 000 0.09 96.62 105 26.12
JJR JOLOBE C Cape 9 880 0.09 96.72 106 26.37
ST ANDREW'S WITBANK Tshwane 8 969 0.08 96.80 107 26.62
ST JOHN'S TURFFONTEIN eGoli 8 100 0.08 96.88 108 26.87
BEDFORD C Cape 7 868 0.07 96.95 109 27.11
JZS NCEVU/QUEENSTOWN Amathole 7 354 0.07 97.02 110 27.36
HIGHLAND HILLS UNITED eThekwini 6 899 0.07 97.09 111 27.61
JOHN KNOX BOKWE Amathole 6 752 0.06 97.15 112 27.86
KHAYELIHLE eThekwini 6 600 0.06 97.22 113 28.11
AURET ST UNITED W Cape 6 080 0.06 97.27 114 28.36
ST ANDREW'S BEACONSFIELD Free State 6 000 0.06 97.33 115 28.61
ST PAUL'S WELKOM Free State 6 000 0.06 97.39 115 28.61
ST LUKE'S Highveld 5 432 0.05 97.44 117 29.10
EBENEZER Highveld 5 160 0.05 97.49 118 29.35
CENTRAL JOHANNESBURG eGoli 5 000 0.05 97.53 119 29.60
MAMELODI Tshwane 5 000 0.05 97.58 119 29.60
MELKBOSSTRAND W Cape 4 946 0.05 97.63 121 30.10
ST PETER'S UNITED Lekoa 4 860 0.05 97.67 122 30.35
GLEN AVON C Cape 4 705 0.04 97.72 123 30.60
TRAFALGAR eThekwini 4 699 0.04 97.76 124 30.85
JOHANNESBURG eGoli 4 000 0.04 97.80 125 31.09
MOLETSANE eGoli 4 000 0.04 97.84 125 31.09
MABOPANE Tshwane 4 000 0.04 97.88 125 31.09
ABRAHAM MARAMANI Drakensberg 3 600 0.03 97.91 128 31.84
DUNDEE uThukela 3 600 0.03 97.94 128 31.84
ST PAUL'S eThekwini 2 880 0.03 97.97 130 32.34
ZAMDELA Free State 2 800 0.03 98.00 130 32.34
PHOLELA Drakensberg 2 700 0.03 98.02 132 32.84
WEIRDALE Limpopo 2 550 0.02 98.05 133 33.08
ERSKINE Mthatha 2 500 0.02 98.07 134 33.33
SB NGCOBO MEMORIAL Mthatha 2 500 0.02 98.09 134 33.33
TP FINCA MEMORIAL Mthatha 2 500 0.02 98.12 134 33.33
PREMIER MINE Tshwane 2 500 0.02 98.14 134 33.33
ST JOHN'S, KWT Amathole 2 400 0.02 98.16 138 34.33
GT MCOTELI C Cape 2 400 0.02 98.19 138 34.33
TANTYI C Cape 2 400 0.02 98.21 138 34.33
PHOMOLONG Free State 2 400 0.02 98.23 138 34.33
ST PAUL'S Highveld 2 400 0.02 98.26 138 34.33
COLUMBA Transkei 2 400 0.02 98.28 138 34.33
CUNNINGHAM Transkei 2 400 0.02 98.30 138 34.33
MAIN Transkei 2 400 0.02 98.32 138 34.33
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DELFT UNITED W Cape 2 400 0.02 98.35 138 34.33
ST SILAS Lekoa 2 378 0.02 98.37 147 36.57
BD YANTA Highveld 2 368 0.02 98.39 148 36.82
ST DAVID'S Drakensberg 2 100 0.02 98.39 149 37.06
JONAS LEDIGA Tshwane 2 100 0.02 98.41 149 37.06
ST MATTHEWS C Cape 2 000 0.02 98.43 151 37.56
KHULANI Mthatha 1 500 0.01 98.44 152 37.81
LOWER NGQWARA Mthatha 1 500 0.01 98.46 152 37.81
MILLER Mthatha 1 500 0.01 98.47 152 37.81
SOMERVILLE Mthatha 1 500 0.01 98.48 152 37.81
KUILS RIVER UNITED W Cape 1 500 0.01 98.50 152 37.81
ST ANDREW'S WEST BANK Amathole 1 200 0.01 98.51 157 39.05
ALEXANDRA PS eGoli 1 200 0.01 98.52 157 39.05
ST ANDREW'S BOTHAVILLE Free State 1 200 0.01 98.53 157 39.05
EAST RAND Highveld 1 200 0.01 98.54 157 39.05
HAMMARSDALE eThekwini 1 200 0.01 98.55 157 39.05
ULUNDI uThukela 1 200 0.01 98.57 157 39.05
MACLAY Transkei 1 200 0.01 98.58 157 39.05
TUTURA Transkei 1 200 0.01 98.59 157 39.05
ET LEGODI Tshwane 1 200 0.01 98.60 157 39.05
DV SIKHUTSHWA MEMORIAL Mthatha 1 000 0.01 98.61 166 41.29
GT VIKA MEMORIAL Mthatha 1 000 0.01 98.62 166 41.29
JOHN KNOX BOKWE Mthatha 1 000 0.01 98.63 166 41.29
LOWER RAINY Mthatha 1 000 0.01 98.64 166 41.29
MTHATHA NUCLEAR Mthatha 1 000 0.01 98.65 166 41.29
ST ANDREW'S Mthatha 1 000 0.01 98.66 166 41.29
VV DIPA MEMORIAL Mthatha 1 000 0.01 98.67 166 41.29
WILLIAM GAVIN MEMORIAL Mthatha 1 000 0.01 98.68 166 41.29
ST FRANCIS Tshwane 1 000 0.01 98.69 166 41.29
THE HILL, C Cape 900 0.01 98.69 175 43.53
STEADVILLE uThukela 900 0.01 98.70 175 43.53
ST TIMOTHY'S Lekoa 600 0.01 98.71 177 44.03
EE XOKOZELA MEMORIAL Transkei 600 0.01 98.71 177 44.03
GCUWA Transkei 600 0.01 98.72 177 44.03
WPT NDIBONGO MEMORIAL W Cape 600 0.01 98.73 177 44.03
TRINITY Lekoa 538 0.01 98.73 181 45.02
YEKELO-MBALI MEMORIAL East Griqualand 500 0.00 98.73 182 45.27
GA RANKUWA Tshwane 500 0.00 98.74 182 45.27
ST PETER'S DUDUZA Highveld 400 0.00 98.74 184 45.77
BARAGWANETH eGoli 350 0.00 98.75 185 46.02
DIEPKLOOF eGoli 350 0.00 98.75 185 46.02
DUNCAN VILLAGE Amathole 300 0.00 98.75 187 46.52
LINGELIHLE C Cape 300 0.00 98.76 187 46.52
NONZWAKAZI C Cape 300 0.00 98.76 187 46.52
ZWIDE C Cape 300 0.00 98.76 187 46.52
KENSINGTON eGoli 300 0.00 98.76 187 46.52
MEADOWLANDS eGoli 300 0.00 98.77 187 46.52
EBENEZER Free State 300 0.00 98.77 187 46.52
KWAKWATSI Free State 300 0.00 98.77 187 46.52
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ST AUGUSTINE'S Free State 300 0.00 98.78 187 46.52
WELKOM Free State 300 0.00 98.78 187 46.52
BM MOLABA MEMORIAL Lekoa 300 0.00 98.78 187 46.52
STILFONTEIN Lekoa 300 0.00 98.78 187 46.52
DUFF Transkei 300 0.00 98.79 187 46.52
IRVINE NJOLOZA Transkei 300 0.00 98.79 187 46.52
JL SOKUPA Transkei 300 0.00 98.79 187 46.52
KIDSTON Transkei 300 0.00 98.80 187 46.52
LUNDIE MEMORIAL Transkei 300 0.00 98.80 187 46.52
MALAN Transkei 300 0.00 98.80 187 46.52
NDABAKAZI Transkei 300 0.00 98.80 187 46.52
NJIKELANA Transkei 300 0.00 98.81 187 46.52
MASIPHUMELE W Cape 300 0.00 98.81 187 46.52
SALEM UNITED W Cape 300 0.00 98.81 187 46.52
WOODSTOCK PS W Cape 300 0.00 98.82 187 46.52
BOPHELONG Lekoa 108 0.00 98.82 210 52.24
TEMBALIHLE eThekwini 90 0.00 98.82 210 52.24
ALICE Amathole 0 0.00 98.82 0.00
ALFRED COUNTY eThekwini 0 0.00 98.82 0.00
ALFRED K MAJA MEMORIAL Highveld 0 0.00 98.82 0.00
ALL SAINTS Lekoa 0 0.00 98.82 0.00
ALL SAINTS UNITED C Cape 0 0.00 98.82 0.00
ARCADIA C Cape 0 0.00 98.82 0.00
ATLANTIS UNITED W Cape 0 0.00 98.82 0.00
B W ZULU MEMORIAL uThukela 0 0.00 98.82 0.00
BALASI East Griqualand 0 0.00 98.82 0.00
BEACH MISSION eThekwini 0 0.00 98.82 0.00
BEREA eThekwini 0 0.00 98.82 0.00
BLUE DOWNS UNITED C Cape 0 0.00 98.82 0.00
BLUEWATER BAY UNITED W Cape 0 0.00 98.82 0.00
BRIDGETOWN W Cape 0 0.00 98.82 0.00
BUCHANAN East Griqualand 0 0.00 98.82 0.00
BURNSHILL Amathole 0 0.00 98.82 0.00
BUTTERWORTH Transkei 0 0.00 98.82 0.00
CAMBRIDGE Amathole 0 0.00 98.82 0.00
CLAREMONT eThekwini 0 0.00 98.82 0.00
CRYSTAL PARK Highveld 0 0.00 98.82 0.00
D. M SOGA MEMORIAL C Cape 0 0.00 98.82 0.00
DALPARK Highveld 0 0.00 98.82 0.00
DAVIDSON MEMORIAL Amathole 0 0.00 98.82 0.00
DAXINA eGoli 0 0.00 98.82 0.00
DD STORMONT MEMORIAL Transkei 0 0.00 98.82 0.00
DONHILL Limpopo 0 0.00 98.82 0.00
DORRINGTON Amathole 0 0.00 98.82 0.00
DOUGLAS uThukela 0 0.00 98.82 0.00
Dr NTSIKELELO Amathole 0 0.00 98.82 0.00
DT PLAATJIE Highveld 0 0.00 98.82 0.00
DURBAN CENTRAL UNITED eThekwini 0 0.00 98.82 0.00
EASTRIDGE UNITED W Cape 0 0.00 98.82 0.00
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ELSIE'S RIVER W Cape 0 0.00 98.82 0.00
ENDUMISWENI uThukela 0 0.00 98.82 0.00
ENTAMBENI Drakensberg 0 0.00 98.82 0.00
ERNEST NTULI MEMORIAL uThukela 0 0.00 98.82 0.00
ERNEST REIM MEMORIAL eThekwini 0 0.00 98.82 0.00
ESIKHAWENI eThekwini 0 0.00 98.82 0.00
ESTCOURT Drakensberg 0 0.00 98.82 0.00
FRANKFORT-VILLIERS Free State 0 0.00 98.82 0.00
FREEMAN BAVUMA MEMORIAL W Cape 0 0.00 98.82 0.00
GARDENS W Cape 0 0.00 98.82 0.00
GG NDZOTYANA MEMORIAL W Cape 0 0.00 98.82 0.00
GLENBAIN Drakensberg 0 0.00 98.82 0.00
GORDON MEMORIAL uThukela 0 0.00 98.82 0.00
GORDONS BAY UNITED W Cape 0 0.00 98.82 0.00
GRAAFF-REINET C Cape 0 0.00 98.82 0.00
GRAHAMSTOWN [TANTYI] C Cape 0 0.00 98.82 0.00
GUGULETU W Cape 0 0.00 98.82 0.00
HAMILTON MEMORIAL eGoli 0 0.00 98.82 0.00
HEIDEVELD-MANENBERG UNITED W Cape 0 0.00 98.82 0.00
HENRY ARENDS Amathole 0 0.00 98.82 0.00
HENRY ARENDS MEMORIAL Highveld 0 0.00 98.82 0.00
HERMANUS UNITED W Cape 0 0.00 98.82 0.00
HIGHVELD Tshwane 0 0.00 98.82 0.00
IKAGENG TRANSITIONAL Free State 0 0.00 98.82 0.00
IMPENDLE Drakensberg 0 0.00 98.82 0.00
JEFFREY'S BAY C Cape 0 0.00 98.82 0.00
JL ZWANE MEMORIAL W Cape 0 0.00 98.82 0.00
JOKWENI uThukela 0 0.00 98.82 0.00
K MANAKAZA MEMORIAL Transkei 0 0.00 98.82 0.00
KAGISO eGoli 0 0.00 98.82 0.00
KHAYAKULU Tshwane 0 0.00 98.82 0.00
KHAYELITSHA UNITED W Cape 0 0.00 98.82 0.00
KHOBONQABA Amathole 0 0.00 98.82 0.00
KNYSNA [B SOKOYI] C Cape 0 0.00 98.82 0.00
KRAAIFONTEIN W Cape 0 0.00 98.82 0.00
KUYASA NUCLEAR W Cape 0 0.00 98.82 0.00
KWAZAKHELE C Cape 0 0.00 98.82 0.00
LANGA W Cape 0 0.00 98.82 0.00
LOVEDALE Amathole 0 0.00 98.82 0.00
M MAKWETU MEMORIAL C Cape 0 0.00 98.82 0.00
MACFARLAN Amathole 0 0.00 98.82 0.00
MAFUBE East Griqualand 0 0.00 98.82 0.00
MAHWELERENG Limpopo 0 0.00 98.82 0.00
MAKANA'S KOP C Cape 0 0.00 98.82 0.00
MAMELODI GARDENS Tshwane 0 0.00 98.82 0.00
MASIBULELE W Cape 0 0.00 98.82 0.00
MATANGARI Limpopo 0 0.00 98.82 0.00
MATATIELE PS eThekwini 0 0.00 98.82 0.00
MAYFAIR eGoli 0 0.00 98.82 0.00
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MBONDA East Griqualand 0 0.00 98.82 0.00
MBULU Transkei 0 0.00 98.82 0.00
MDANTSANE Amathole 0 0.00 98.82 0.00
MEREBANK eThekwini 0 0.00 98.82 0.00
MGWALI Amathole 0 0.00 98.82 0.00
MIDLANDS Drakensberg 0 0.00 98.82 0.00
MPHARANE East Griqualand 0 0.00 98.82 0.00
MSINGA uThukela 0 0.00 98.82 0.00
NCISININDE Transkei 0 0.00 98.82 0.00
NDAKANA Transkei 0 0.00 98.82 0.00
NELSPRUIT Tshwane 0 0.00 98.82 0.00
NORTHDALE Drakensberg 0 0.00 98.82 0.00
NYANGA W Cape 0 0.00 98.82 0.00
ORANJEMUND UNITED W Cape 0 0.00 98.82 0.00
ORLANDO eGoli 0 0.00 98.82 0.00
PABALLONG East Griqualand 0 0.00 98.82 0.00
PARKMORE TRANSITIONAL eGoli 0 0.00 98.82 0.00
PARKSIDE Amathole 0 0.00 98.82 0.00
PARYS Free State 0 0.00 98.82 0.00
PATENSIE C Cape 0 0.00 98.82 0.00
PIETERMARITZBURG Drakensberg 0 0.00 98.82 0.00
PIRIE Amathole 0 0.00 98.82 0.00
POLOKWANE Limpopo 0 0.00 98.82 0.00
PRETORIA Tshwane 0 0.00 98.82 0.00
PROTEA VALLEY W Cape 0 0.00 98.82 0.00
RAINY Mthatha 0 0.00 98.82 0.00
RANDBURG eGoli 0 0.00 98.82 0.00
RAPODILE Highveld 0 0.00 98.82 0.00
RICHMOND Drakensberg 0 0.00 98.82 0.00
RIETVLEI East Griqualand 0 0.00 98.82 0.00
ROSS Mthatha 0 0.00 98.82 0.00
RUIGHOEK Tshwane 0 0.00 98.82 0.00
RUSTENBURG Tshwane 0 0.00 98.82 0.00
SCOTTSVILLE Drakensberg 0 0.00 98.82 0.00
SEMPLE MEMORIAL Amathole 0 0.00 98.82 0.00
SESHEGO Limpopo 0 0.00 98.82 0.00
SHALOM eThekwini 0 0.00 98.82 0.00
SOLOMON RATHEBE MEM Lekoa 0 0.00 98.82 0.00
SOMERSET EAST C Cape 0 0.00 98.82 0.00
SOSHANGUVE Tshwane 0 0.00 98.82 0.00
SPRINGSIDE East Griqualand 0 0.00 98.82 0.00
ST ANDREW'S eThekwini 0 0.00 98.82 0.00
ST ANDREW'S W Cape 0 0.00 98.82 0.00
ST ANDREW'S BRAKPAN Highveld 0 0.00 98.82 0.00
ST ANDREW'S CONSTANTIA W Cape 0 0.00 98.82 0.00
ST ANDREW'S HEILBRON Free State 0 0.00 98.82 0.00
ST ANDREW'S KROONSTAD Free State 0 0.00 98.82 0.00
ST ANDREW'S KURUMAN Lekoa 0 0.00 98.82 0.00
ST ANDREW'S KWT Amathole 0 0.00 98.82 0.00
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ST ANDREW'S PRETORIA Tshwane 0 0.00 98.82 0.00
ST ANDREW'S SOMERSET EAST C Cape 0 0.00 98.82 0.00
ST ANDREW'S VERGENOEG Free State 0 0.00 98.82 0.00
ST ANDREW'S WESTONARIA Lekoa 0 0.00 98.82 0.00
ST ANTHONY'S Lekoa 0 0.00 98.82 0.00
ST AUGUSTINE'S eThekwini 0 0.00 98.82 0.00
ST DAVID'S Lekoa 0 0.00 98.82 0.00
ST FRANCIS UNITED C Cape 0 0.00 98.82 0.00
ST GEORGE'S eThekwini 0 0.00 98.82 0.00
ST JAMES' Tshwane 0 0.00 98.82 0.00
ST JAMES' ZWIDE C Cape 0 0.00 98.82 0.00
ST JOHN THE EVANGELIST eGoli 0 0.00 98.82 0.00
ST JOHN'S BATHO Free State 0 0.00 98.82 0.00
ST JOHN'S FORT BEAUFORT Amathole 0 0.00 98.82 0.00
ST JOHN'S UNITED Drakensberg 0 0.00 98.82 0.00
ST LUKE'S Free State 0 0.00 98.82 0.00
ST LUKE'S Lekoa 0 0.00 98.82 0.00
ST MARK'S Highveld 0 0.00 98.82 0.00
ST MARK'S Lekoa 0 0.00 98.82 0.00
ST MARTIN'S C Cape 0 0.00 98.82 0.00
ST MATTEW'S Lekoa 0 0.00 98.82 0.00
ST MICHAEL'S Lekoa 0 0.00 98.82 0.00
ST MICHAEL'S UNITED Drakensberg 0 0.00 98.82 0.00
ST MONICA'S Free State 0 0.00 98.82 0.00
ST PATRICK'S C Cape 0 0.00 98.82 0.00
ST PATRICK'S eGoli 0 0.00 98.82 0.00
ST PAUL'S Lekoa 0 0.00 98.82 0.00
ST PAUL'S Tshwane 0 0.00 98.82 0.00
ST PETER'S Lekoa 0 0.00 98.82 0.00
ST PETER'S Tshwane 0 0.00 98.82 0.00
ST PETER'S TEMBISA Highveld 0 0.00 98.82 0.00
ST PETER'S UNITED Highveld 0 0.00 98.82 0.00
ST STEPHEN'S eGoli 0 0.00 98.82 0.00
ST STEPHEN'S Lekoa 0 0.00 98.82 0.00
ST THOMAS' Tshwane 0 0.00 98.82 0.00
STELLA eThekwini 0 0.00 98.82 0.00
STIRLING MEMORIAL East Griqualand 0 0.00 98.82 0.00
STRUBENS VALLEY UNITED eGoli 0 0.00 98.82 0.00
STUART MEMORIAL Amathole 0 0.00 98.82 0.00
STUARTVILLE Limpopo 0 0.00 98.82 0.00
TARKASTAD Amathole 0 0.00 98.82 0.00
THABA NCHU BOTSHABELO UNITED Free State 0 0.00 98.82 0.00
THEMBALETHU C Cape 0 0.00 98.82 0.00
THUMEDI MAKGAHLELA Tshwane 0 0.00 98.82 0.00
TIYO SOGA MEMORIAL W Cape 0 0.00 98.82 0.00
TRINITY Drakensberg 0 0.00 98.82 0.00
TRINITY MEADOWRIDGE W Cape 0 0.00 98.82 0.00
TSAKANE Highveld 0 0.00 98.82 0.00
TSEKONG Drakensberg 0 0.00 98.82 0.00
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TSEKONG East Griqualand 0 0.00 98.82 0.00
TZANEEN PS Limpopo 0 0.00 98.82 0.00
UPPER MKEMANE East Griqualand 0 0.00 98.82 0.00
VAAL Lekoa 0 0.00 98.82 0.00
VREDENBURG UNITED W Cape 0 0.00 98.82 0.00
VRYBURG UNITED Lekoa 0 0.00 98.82 0.00
WHEATLANDS Amathole 0 0.00 98.82 0.00
WILLIAM MPAMBA MEMORIAL Limpopo 0 0.00 98.82 0.00
WILLIAM SAMSON MEMORIAL Limpopo 0 0.00 98.82 0.00
WITSIESHOEK UNITED Free State 0 0.00 98.82 0.00
WORCESTER UNITED W Cape 0 0.00 98.82 0.00
WV MASINDA MEMORIAL W Cape 0 0.00 98.82 0.00
ZOLA/WINTERBERG Amathole 0 0.00 98.82 0.00
UNALLOCATED 122 212 1.16 100.00

10 575 266 100
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NON-CONTRIBUTING CONGREGATIONS

This list includes all congregations irrespective of classification

ALICE Amathole MAMELODI GARDENS Tshwane
BURNSHILL Amathole NELSPRUIT Tshwane
CAMBRIDGE Amathole PRETORIA Tshwane
DAVIDSON MEMORIAL Amathole RUIGHOEK Tshwane
DORRINGTON Amathole RUSTENBURG Tshwane
Dr NTSIKELELO Amathole SOSHANGUVE Tshwane
HENRY ARENDS Amathole SCOTTSVILLE Drakensberg
KHOBONQABA Amathole ST JOHN'S UNITED Drakensberg
LOVEDALE Amathole ST MICHAEL'S UNITED Drakensberg
MACFARLAN Amathole TRINITY Drakensberg
MDANTSANE Amathole TSEKONG Drakensberg
MGWALI Amathole BALASI East Griqualand
PARKSIDE Amathole BUCHANAN East Griqualand
PIRIE Amathole MAFUBE East Griqualand
SEMPLE MEMORIAL Amathole MBONDA East Griqualand
ST ANDREW'S KWT Amathole MPHARANE East Griqualand
ST JOHN'S FORT BEAUFORT Amathole PABALLONG East Griqualand
STUART MEMORIAL Amathole RIETVLEI East Griqualand
TARKASTAD Amathole SPRINGSIDE East Griqualand
WHEATLANDS Amathole STIRLING MEMORIAL East Griqualand
ZOLA/WINTERBERG Amathole TSEKONG East Griqualand
ALL SAINTS UNITED Amathole UPPER MKEMANE East Griqualand
ARCADIA C Cape DAXINA eGoli
BLUE DOWNS UNITED C Cape HAMILTON MEMORIAL eGoli
D. M SOGA MEMORIAL C Cape KAGISO eGoli
GRAAFF-REINET C Cape MAYFAIR eGoli
GRAHAMSTOWN [TANTYI] C Cape ORLANDO eGoli
JEFFREY'S BAY C Cape PARKMORE TRANSITIONAL eGoli
KNYSNA [B SOKOYI] C Cape RANDBURG eGoli
KWAZAKHELE C Cape ST JOHN THE EVANGELIST eGoli
M MAKWETU MEMORIAL C Cape ST PATRICK'S eGoli
MAKANA'S KOP C Cape ST STEPHEN'S eGoli
PATENSIE C Cape STRUBENS VALLEY UNITED eGoli
SOMERSET EAST C Cape ALFRED COUNTY eThekwini
ST ANDREW'S SOMERSET EAST C Cape BEACH MISSION eThekwini
ST FRANCIS UNITED C Cape BEREA eThekwini
ST JAMES' ZWIDE C Cape CLAREMONT eThekwini
ST MARTIN'S C Cape DURBAN CENTRAL UNITED eThekwini
ST PATRICK'S C Cape ERNEST REIM MEMORIAL eThekwini
THEMBALETHU C Cape ESIKHAWENI eThekwini
ENTAMBENI C Cape MATATIELE PS eThekwini
ESTCOURT Drakensberg MEREBANK eThekwini
GLENBAIN Drakensberg SHALOM eThekwini
IMPENDLE Drakensberg ST ANDREW'S eThekwini
MIDLANDS Drakensberg ST AUGUSTINE'S eThekwini

ANNEXURE 9
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NORTHDALE Drakensberg ST GEORGE'S eThekwini
PIETERMARITZBURG Drakensberg STELLA eThekwini
RICHMOND Drakensberg FRANKFORT-VILLIERS Free State
ST LUKE'S Free State IKAGENG TRANSITIONAL Free State
ST MONICA'S Free State PARYS Free State
THABA NCHU BOTSHABELO UNITE Free State ST ANDREW'S HEILBRON Free State
WITSIESHOEK UNITED Free State ST ANDREW'S KROONSTAD Free State
ALFRED K MAJA MEMORIAL Highveld ST ANDREW'S VERGENOEG Free State
DALPARK Highveld ST JOHN'S BATHO Free State
DT PLAATJIE Highveld ST ANDREW'S PRETORIA Tshwane
HENRY ARENDS MEMORIAL Highveld ST JAMES' Tshwane
RAPODILE Highveld ST PAUL'S Tshwane
ST ANDREW'S BRAKPAN Highveld ST PETER'S Tshwane
ST MARK'S Highveld ST THOMAS' Tshwane
ST PETER'S TEMBISA Highveld CRYSTAL PARK Tshwane
ST PETER'S UNITED Highveld THUMEDI MAKGAHLELA Tshwane
TSAKANE Highveld B W ZULU MEMORIAL uThukela
ALL SAINTS Lekoa DOUGLAS uThukela
SOLOMON RATHEBE MEM Lekoa ENDUMISWENI uThukela
ST ANDREW'S KURUMAN Lekoa ERNEST NTULI MEMORIAL uThukela
ST ANDREW'S WESTONARIA Lekoa GORDON MEMORIAL uThukela
ST ANTHONY'S Lekoa JOKWENI uThukela
ST DAVID'S Lekoa MSINGA uThukela
ST LUKE'S Lekoa ATLANTIS UNITED W Cape
ST MARK'S Lekoa BLUEWATER BAY UNITED W Cape
ST MATTEW'S Lekoa BRIDGETOWN W Cape
ST MICHAEL'S Lekoa EASTRIDGE UNITED W Cape
ST PAUL'S Lekoa ELSIE'S RIVER W Cape
ST PETER'S Lekoa FREEMAN BAVUMA MEMORIAW Cape
ST STEPHEN'S Lekoa GARDENS W Cape
VAAL Lekoa GG NDZOTYANA MEMORIAL W Cape
VRYBURG UNITED Lekoa GORDONS BAY UNITED W Cape
DONHILL Limpopo GUGULETU W Cape
MAHWELERENG Limpopo HEIDEVELD-MANENBERG UNW Cape
MATANGARI Limpopo HERMANUS UNITED W Cape
POLOKWANE Limpopo JL ZWANE MEMORIAL W Cape
SESHEGO Limpopo KHAYELITSHA UNITED W Cape
STUARTVILLE Limpopo KRAAIFONTEIN W Cape
TZANEEN PS Limpopo KUYASA NUCLEAR W Cape
WILLIAM MPAMBA MEMORIAL Limpopo LANGA W Cape
WILLIAM SAMSON MEMORIAL Limpopo MASIBULELE W Cape
RAINY Mthatha NYANGA W Cape
ROSS Mthatha ORANJEMUND UNITED W Cape
BUTTERWORTH Transkei PROTEA VALLEY W Cape
DD STORMONT MEMORIAL Transkei ST ANDREW'S W Cape
K MANAKAZA MEMORIAL Transkei ST ANDREW'S CONSTANTIA W Cape
MBULU Transkei TIYO SOGA MEMORIAL W Cape
NCISININDE Transkei TRINITY MEADOWRIDGE W Cape
NDAKANA Transkei VREDENBURG UNITED W Cape
HIGHVELD Tshwane WORCESTER UNITED W Cape
KHAYAKULU Tshwane WV MASINDA MEMORIAL W Cape
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ANNEXURE 10 
 

The Uniting Presbyterian Church in 
Southern Africa 

 
 

 
 

 
 

Rules for the 
Basis of Assessment 

 
General Assembly’s Finance Committee approved the 

updates and amendments on 20 April 2016 
 
 
 
 
 

THE UNITING PRESBYTERIAN CHURCH 
IN SOUTHERN AFRICA 

 
 

RULES ON THE BASIS OF ASSESSMENT 
 

PREAMBLE 
 
The Uniting Presbyterian Church in Southern Africa consists of 19 Presbyteries in South Africa, 
Zimbabwe, and Zambia.  Each Presbytery is made up of a number of congregations.  
Congregations do the essential work of our denomination.  Some have more resources than 
others.  Those with fewer resources need financial support to survive and to continue to proclaim 
God’s Word. 
 
However, much has to be done on a central basis; for example, the training of ministers, the 
managing of the Pension Fund, church development, the relation between the denomination and 
the governments of the three countries we serve, the fight against AIDS, the meetings of the 
General Assembly and Executive Commission and their committees, and periodic meetings of all 
ministers for renewal, support, and challenge,  the Educational Fund, relationship with other 
denominations within Southern Africa and with sister denominations overseas. 
 
The assessment is not a tax to be condemned but an opportunity to share in the essential work 
of our denomination beyond the reach of ordinary congregational activities.  It is part of the 
outreach budget of each congregation. 
 
The “congregation” includes all nuclear, transitional, and constituted congregations as defined in 
the Manual of Faith and Order. 
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ANNUAL RETURN OF CONGREGATIONAL INCOME FOR ASSESSMENTS 
 
Accountability is an essential feature of any organisation.  It is not a threat but a protection for 
all those involved in its financial affairs. 
 
Each congregation is required to submit an annual report to the General Assembly’s Finance 
Committee clearly setting out the following: 
 
 
1. TOTAL INCOME 

This consists of all the income received for any purpose of the congregation.  This includes 
money paid to the congregation from any trust it may have established to meet the normal 
running expenses of the congregation.  It also includes any bequests made directly to the 
congregation. It, furthermore, must include any income from any associations, ministries, 
special committees or the net income from any nursery school, old age home, etc run by the 
congregation. 

 
2. INCOME DEDUCTIONS  

 
The following deductions from income can be made:  
 
2.1   Grants received from other congregations of the UPCSA, from  
        the Presbytery, or from any committee of the General Assembly; 
 
2.2   Collections taken for a specific beneficiary outside the normal work of the  
       UPCSA and donated to that beneficiary, e.g. the Bible Society, Flood or    
       Drought relief. The beneficiary must be stipulated on the Assessment Form. 

 
2.3   Any offering taken specifically for the Session’s Benevolent Fund or  
       the Presbyterian Educational Fund; 
 
2.4   Projects or initiatives to raise funds specifically to pay Arrear Assessment   
       Liabilities. The total proceeds of such projects and initiatives must be used for this 

purpose.  These projects must have the written prior approval of the  
       Presbytery and the General Assembly’s Finance Committee; 
 
2.5 Funds received in Trust as a conduit for onward payment in full to an approved 

specific beneficiary (e.g. donations from churches abroad for HIV/Aids projects); 
 
2.6 Bequests made or ring-fenced for specific projects require the necessary approval 

from the Presbytery and General Assembly’s Finance Committee; 
 

2.7 Income from an insurance claim; and 
 

2.8 Income from the sale of land and property where such income is ring-fenced for 
specific projects approved by the Presbytery and General Assembly’s Finance 
Committee. 

 
 

3. EXPENDITURE DEDUCTIONS 
 
The following expenditure deductions are allowed:   
 
NB:   All the purchases and projects for which deductions are claimed must have 

the prior approval of the Presbytery and the General Assembly’s Finance 
Committee.  This is to ensure the congregation has the financial resources to meet 
the proposed purchases and projects. 
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3.1   Land and Buildings 

a)   Any amount spent during the year on the purchase of land or buildings for 
Church purposes; i.e. any amount actually spent out of income on which 
assessments have already been paid;  

 
b)  Any amount paid off on loans or mortgages taken out for the purchase or 

the improvement of land or buildings for Church purposes; i.e. capital and 
interest repayments on loans or bonds; 
 

c)  Any amount paid for rent on buildings used for Church purposes or on a manse 
used for the accommodation of a Minister; and 

 
d)  Any amount paid to a minister as a housing allowance. 

 
3.2  Heritage Buildings 
 

Expenses of all verifiable maintenance are, on receipt of proof that buildings are 
owned by the UPCSA that are at least 100 years or which have been designated as 
National Heritage Buildings, deductible. (Papers, Proceedings and Decisions of the 
10th General Assembly, 2012, Overture 6, pg 533) 

   
3.3 Replacements and Renewals 

 
a) Major renovations or extensions to Church buildings requiring  structural 

work. Examples: replacing the roof or renewing the sanctuary of a Church; 
adding new rooms or facilities to the manse; 

 
b) Structural or capital improvements to the property. Examples: building a wall 

around the property; erecting security fencing; laying a new driveway or parking 
ground; installing new carpets (not replacement) or new built in cupboards; and 

 
c)  The cost of the complete electrical re-wiring of a church, hall or manse 

where this has become necessary as a result of the old wiring becoming unsafe 
or in accordance with municipal regulations. 

  
   
 
The following are NOT allowed for deduction: 

 
d)   The cost of general maintenance. Examples: painting the church, hall or 

manse; replacing dilapidated items such as replacement of carpets or gutters; 
repairing toilets or furniture; and 

 
e)  The cost of regularly renewable items. Examples: motor cars,  
      photocopiers or other office equipment. 

 
 3.4 Support for officially selected Probationers and/or Students for the Ministry 

of the UPCSA 
 

A congregation giving financial support to any Probationer and/or Ministry Student 
may deduct this expense in full. This deduction MUST be specifically included as a 
note in the Annual Financial Statements. 

 
3.5 Furnishings and Equipment 
   
  Allowed for deduction are the following: 

 
a) The cost of buying new permanent furnishings for the church.  
       Examples: pews and chairs used for worship purposes, communion table, 

pulpit, etc; and 
 

b) The initial cost of buying computers, electronic music and amplification 
systems, projectors and other electronic equipment utilised for 
worship which are permanently installed and are included on the fixed assets 
register of the congregation. (Replacement of these items will not qualify for 
assessment relief.) 
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The following deductions are NOT allowed: 
 

a) The cost of movable furnishings such as chairs other than those used for 
worship, curtains etc. 

 
3.6 Amounts, with the prior approval of the Presbytery and the relevant General 

Assembly Committee, spent on approved UPCSA Church Development Projects;  
 

a) Grants made by the congregations to a Church Development Project  
       of the Presbytery or General Assembly; eg to nuclear or transitional 

congregations within the bounds of the Presbytery; and 
 
b) Any expenses of a Church Development Project paid by the congregation; 

e.g. repayment of bond; contribution towards a minister’s stipend, or towards 
cost of a building. 

 
4. DEDUCTION NOT REQUIRING APPROVAL 

 
The income and expenditure items that do not require the approval of Presbytery and 
General Assembly’s Finance Committee MUST be stipulated individually in the Audited 
Financial Statements for these deductions to be allowed. 
 
 

5. LONG TERM BUILDING PROJECTS  
 
A congregation may apply for assessment relief approval in principle from the General 
Assembly’s Finance Committee through their Presbyteries for building projects spanning 
more than one financial year.  This is NOT a carte blanche application. 
 
The initial application must be accompanied by full details and an estimation or a quote for 
the project. 
 
Invoices for actual expenses for the project for that financial year must then be submitted 
together with the Approval in Principal to the General Assembly’s Finance Committee for 
approval for assessment relief for that year. 
 
 

6. ASSESSMENT RELIEF PLAN 
 
Presbyteries must investigate all Congregations that are in serious assessment arrears for 
more than one year and present a recommendation, with relevant figures and arguments to 
the General Assembly’s Finance Committee as to whether it is capable of paying off its 
arrears or if such arrears should be written off. (Papers, Proceedings and Decisions of the 
10th General Assembly, 2012, Overture 8, pg 533) 

 
 

7. SUBMISSION OF APPLICATIONS FOR RELIEF 
 
7.1 All applications for assessment relief must be submitted during the financial year for 

which the application is applicable; and  
 
7.2 All applications for assessment relief must be accompanied by: 
 

a) Detailed request for assessment from the congregation; 
 

b) Relevant Presbytery’s approval granting such assessment relief; and 
 

c) Copies of deeds of UPCSA owned land and buildings or proof from the 
institution which holds the deed where relevant. 

 
Submissions for assessment relief will not be considered by the General Assembly’s Finance 
Committee unless all the Audited Financial Statements, and Assessment Forms have been 
submitted  since 2006 to date as well as a copy of the Deed; or proof from the institution holding 
the deed; or lease, prior to application. 
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8. THE DECLARATION 
 

The Minister, Session Clerk and Finance Convener or Treasurer shall annually declare on the 
Annual Return of Congregational Income for Assessments that they: 

 
8.1 Have reviewed the information set out in the Return of Congregational  
         Income Form for Assessments; 

 
8.2  Are not aware of any income which has been omitted from the Return; 

 
8.3 Believe that the Return accurately records the total income received by the 

                            Congregation; and 
 

8.4 Confirm that all deductions claimed have complied with the Rules of the  
         Basis of Assessment. 

 
 

9. AUDITED FINANCIAL STATEMENTS 
 

  The Annual Audited Financial Statement of the congregation must be submitted to the General 
Assembly Office within five months of the end of the financial year in accordance with the Manual 
of Faith and Order. 

 
 

10. THE ASSESSMENT 
 

  The assessment that is due by the congregation is based on the total income received minus the 
approved allowable deductions. It is calculated in terms of the Basis of  

  Assessment set by the General Assembly. 
 
 

11. PAYMENT OF THE ASSESSMENT 
 

11.1 If the Congregation is assessed at the minimum rate it should pay this either in one 
lump sum or in four equal quarterly amounts. 

 
11.2 Other congregations may pay assessments on a monthly basis. This will also assist 

with the congregation’s cash flow. The provisional assessment for the year should be 
calculated at the beginning of the year on the expected income for that year. One-
twelfth of that amount should be paid each month to the General Assembly Office. 

 
11.3 At the time the Return of Congregational Income is completed in the New Year any 

outstanding assessment for the previous year should be paid. If the congregation has 
overpaid its assessment it may deduct the amount overpaid from the provisional 
assessment calculated for the following year. 

 
11.4 Congregations, which are up to date with the submission of all the required 

RETURNS and the payment of their assessments, may claim a 2% discount of 
payment for the year in question. 

12. CONTROL PROCEDURES 
 

Should any congregation be considered by the Assembly's Finance Committee to be in breach of 
these rules the Committee shall report the matter to its Presbytery which shall investigate the 
situation and, if necessary, take steps in terms of the provisions of the Manual of Faith and Order 
dealing with the Unsatisfactory State of a Congregation. 
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PENSIONS (UPCSAPF AND PEPF) 
UPCSA PENSION FUND 

 
Report to the General Assembly (2016) 
 

1) Merger with the Presbyterian Employees’ Pension Fund 
 

 The merger of the Presbyterian Employee’s Pension Fund with the UPCSA Pension Fund took 
place on 1 July 2015, all contributions from July 2015 are being paid into the UPCSA Pension 
Fund. 

 Section 14 documentation was provided to the FSB on 15 December 2015, on receipt of the 
approval the assets will be transferred into the UPCSA Pension Fund. 

 
2) Trustees 

 
 Composition of the current Board of Trustees is as follows: 

 
A. Wentzel Chairman and Employer Trustee 
G.C. Kelly Employer Trustee 
Dr. N. Mashalaba Employer Trustee 
E Stopforth  Employer Trustee (Ex-PEPF)  
C. Gauld Alternate Employer Trustee 
  
The Rev. R. Botsis Member Trustee 
The Rev. C. Judelsohn Member Trustee 
The Rev. D. Potgieter Member Trustee 
TB Mahlangu  Member Trustee 
J Botha Alternate Member Trustee 
 

 Member Elections were held early in 2016. The Member Trustees were elected with effect from 1 
January 2016 for a period of five (5) years. 

 The Fund confirms the above four Church appointed Trustees and one Alternative Church 
appointed Trustee. 

 The Executive Committee need to elect the Church appointed four Trustees and one Alternate 
Trustee to serve for a period of five (5) years. 

 In terms of the Rules of the Fund, the Trustees elect a Chairman for the Fund. 
 Where a Trustee is absent from two consecutive meetings the Chairman will arrange to meet 

with the Trustee to establish if the person is able to continue as a Trustee and fulfil the required 
duties. 
 

3) Principal Officer 
 

 Lizané van der Merwe is the  Principal Officer.  
 Her contact details are as follows: 

Cell: 073 350 8064 
E-mail: lizane@lvdmconsulting.co.za 
 

4) Membership 
 

 All Ministers of congregations of the UPCSA and all Employees of congregations of the UPCSA in 
South Africa, this includes Secretaries, Domestic helpers, Gardeners and Central Office Staff 
(other than Ministers) of the UPCSA in South Africa are required to join the Fund. 

 At 31 December 2015 the fund had 198 contributing members, 80 deferred beneficiaries, 53 
paid up members, 12 non-contributing members, 13 deferred pensioners and 139 pensioners. 

 The membership noted above includes the ex-PEPF members. 
 

5) Fund Contributions 
 

 This is still a major concern.  
 Contributions are not always paid on time (last working day of the month) and monthly as 

required.  
 This has improved from the previous years. 
 Remittance advice forms should be provided with proof of payments.  
 Payments should reflect the member’s initials and surname to ensure that the contributions are 

allocated to the correct member. 
 In terms of legislation (Section 13A of the Pension Funds Act) –  

o “The Employer of any member of a Fund shall pay the following to the Fund in full: 
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• any contributions which, in terms of the Rules of the Fund is to be deducted from the 
member’s remuneration and 

• any contribution for which the Employer is liable in terms of the Rules.” 
 

o Any contributions paid which are not a full contribution amount cannot be accepted by the 
Fund and are returned to the Congregation. This may have tax implications and will result in 
a contribution not being allocated to the member for a specific month. 

 
o Contributions received timeously (on the last working day of the month) ensures that there 

are no delays with the reconciliation of contribution schedules and/or payment of benefits. 
 

6) Pension Fund Contributions Bank Account 
 

 Only Pension Fund contributions should be paid into this bank account (as confirmed below), 
other payments, such as assessments and long leave should not be paid into this bank account: 
Name of Account: UPCSA Contribution Account 
Account Number: 200 840 118 
Bank: Standard Bank 
Branch Name: Parktown 
Branch Code: 000 355 
Reference:  Member's Initials and Surname  

 
7) Late Payment Interest (LPI) 

 
 In terms of legislation (Section 13A of the Pension Funds Act), LPI shall be payable from the 

first day following the expiration of the period in respect of which such amounts were payable. 
 Contributions are payable within seven days from month end to the Fund, if the contributions 

are not paid on time the Employer is liable to pay LPI on these late contributions to the Fund. 
 If contributions are not received on the last day of the month from the Congregation, it is not 

possible to complete a full reconciliation of that month’s contribution schedule by the seventh 
day of the month to ensure payment to the Fund is made on time, as previously communicated. 
The due date for contributions to be received from the Congregation is therefore on the last 
working day of the month and not the seventh of the next month. 

 An application was made to the Financial Services Board (FSB) for the Fund to be exempted 
from this rule. This was not approved and this still applies. 

 
8) Members being declared Deferred Beneficiaries 

 
 In terms of the Rules of the Fund it confirms, should full contributions not be received for three 

consecutive months, such member shall become a “Deferred Beneficiary” and the fund credit of 
such a member shall be retained in the Fund as a paid-up benefit until death or retirement. 

 It should be noted that the administrative cost to maintain this record will be deducted from the 
available fund credit by the fund administrator until the available fund credit has been depleted.  

 The impact on the member after they become a Deferred Beneficiary is that they can only 
access the fund credit plus investment returns either on retirement or death.  

 It also means that the member will no longer receive any additional benefit (death or disability) 
over and above the fund credit (i.e. no insurance will be in place for the member from the 
Fund). 

 The member will be required to reapply to the Fund to become an active member by completing a 
Detailed New Entrant Form, at which time a new member record will be created by the fund 
administrator and a new accumulation of funds will start (upon receipt of the full contribution). 

 It is being investigated with the fund administrator if it is possible to have a single fee for 
members with multiple deferred beneficiary records. 

 It should be noted that this can be avoided if contributions are paid monthly as required 
(timeously and correctly). 

 
9) Governance 

 
 The Trustees are conscious of the need for good governance.  
 A Governance Sub-Committee has been established to identify the critical policies to have in 

place at the time of the merger and to review any additional policies after the merger as 
required in terms of legislation. 

 
10) Rates of contribution – for the year ending 31 December 2016 

 
  Ministers: 

• Member: 7,5% of Stipend 
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• Congregation: R1 600 or  
      R1 120 (Subject to being recognised as a Congregation B) 

 In order for a Congregation to be recognised as a Congregation B, the Congregation must be 
approved by the Presbytery responsible for the Congregation before                   1 January of 
each calendar year.  

 This concession is seldom applied for, instead contributions are simply not paid, which results in 
members becoming Deferred Beneficiaries. 

 
 Ex- PEPF members: 

• Member: 5% of Salary 
• Congregation: 13.2% of Salary  
• The Congregation contributes an additional R100 per member per month to cover expenses 

relating to the Fund. 
 
 

 Staff members (joining after 1 July 2015): 
• Member: 7.5% of Salary 
• Congregation: R1 120 

 
11) Rule Amendments 

 
 Rule amendment 1 dealt with allowing members to join the Fund who are not classified as 

Congregation A or B members and to specify a normal retirement date and contribution rate for 
these members; making provision for the Trustees of the PEPF to participate as Trustees of the 
Fund for a limited period until the Trustees elections were finalised; allowing for membership of 
the Defined Benefit members; making provision of specific Reserve Accounts; defining 
Congregation A and B members to confirm that these are Ministers in the Congregations and 
amending the reference to the Minimal Individual Reserve which was approved by the FSB on 
the 26 June 2015.. 

 
12) Investments 

 
 The Trustees would like thank the Investment Sub-Committee of the Finance Committee of 

General Assembly for the diligent manner in which it has looked after the investments of the 
Fund. 

 The Executive Committee are to note that the Allan Gray Life Domestic Balanced Fund has been 
replaced with the Foord Balanced Fund. 

 The Funds Asset Value as at 31 December 2015 was R245, 607, 765.75, this excludes R28, 960, 
256.04 in the name of the PEPF. 

 It should be noted that the investment climate and the world economy is very volatile. 
 With effect from 1 January 2016 the Investment Sub-Committee has also become a Sub-

Committee of the Fund. Mr. Allan Wentzel and the Rev. Christopher Judelsohn have been 
appointed to the Investment Sub-Committee. Mr. Allan Wentzel will chair the Investment Sub-
Committee. 
 

13) Pensioner Benefits 
 

 As from 1 January 2016 all pensions were increased by 8%.  
 In addition all pensioners (including ex-PEPF members) were paid a once-off bonus of R2, 700. 

 
14) Actuarial Services 

 
 Arthur Els and Associates for many years provided actuarial services “pro bono” to both Funds. 

This practise has since been bought by ARGEN Actuarial Solutions. 
 With effect from 1 January 2016 the Fund is paying a monthly fee of R10, 000 and this will 

increase to R15, 000 on 1 January 2017. 
 We believe these fees are below market rates, tenders will be sought once the merger is 

approved by the FSB. 
 We thank Arthur Els and Associates for their “pro bono” services over many years. 

 
15) Responsibility of members to plan for their retirement 

 
 The Trustees cannot emphasis strongly enough the need for members to seek appropriate 

independent advice and to prepare adequately for their retirement including ensuring that they 
have some liquidity. 

 The Principal Officer has implemented a new process whereby members within 5 years from 
normal retirement will receive a “Pre-retirement letter” providing guidance on the options 
available.  

 Members will again be provided with a “Pre-retirement letter” 3 years before normal retirement. 
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A. WENTZEL 
CHAIRMAN 
 
PROPOSALS 
 
1. That the report be received. 
 
2. That the Assembly thanks the advisors and contractors to the Fund for the assistance given to the 

Trustees over the past period. 
 
3. That the report be adopted. 
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PRESBYTERIAN EMPLOYEES PENSION FUND (PEPF) 
 
Report to the General Assembly 2016 
 
1) Merger with the UPCSA Pension Fund 
 

 The merger of the Presbyterian Employee’s Pension Fund into the UPCSA Pension Fund took 
place on 1 July 2015, all contributions from July 2015 were paid into the UPCSA Pension 
Fund. 

 Section 14 documentation was provided to the FSB on 15 December 2015, on receipt of an 
approval the assets will be transferred from the PEPF into the UPCSA Pension Fund. 

 
2) Trustees 

 
 Composition of the current Board of Trustees are as follows: 

G.C. Kelly Chairman and EmployerTrustee 
E. Stopforth Employer Trustee 
Vacant Employer Trustee* 
B. Mahlangu Member Trustee 
J. Botha Member Trustee 
T. Heslop Member Trustee 

*The Church has to appoint an Employer Trustee due to the resignation of Mr Doug Anderson. 
 
 Where a Trustee is absent from two consecutive meetings the Chairman will arrange to 

meet with the Trustee to establish if the person is able to continue as a Trustee and fulfil 
the required duties. 

 Mr Doug Anderson was appointed to occupy the vacant position, he has since resigned as a 
Church Elected Trustee. 

 The Executive Committee need to appoint an Employer Trustee to ensure that the board is 
properly constituted to allow for the finalisation of the Section 14 transfer. 

 
3) Principal Officer 
 

 Lizané van der Merwe is the Principal Officer.  
 Her contact details are as follows: 
 Cell: 073 350 8064 
 E-mail: lizane@lvdmconsulting.co.za 

 
4) Membership 
 

 The Fund is now in the process of transferring into the UPCSA Pension Fund 
 Upon receipt of the Section 14 approval the members’ values will be transferred into the 

UPCSA Pension Fund. 
 All members of the Presbyterian Employee’s Pension Fund started contributing to the 

UPCSA Pension Fund with effect from 1 July 2015. 
 
5) Rule Amendments 
 
 Rule amendment 11 that dealt with the insertion of definitions, extending the last financial year 

end to an eighteen (18) months period, allow for a once-off pensioner increase paid from the 
Actuarial Surplus, allowing for the purchase of additional pensionable service paid from the 
Actuarial Surplus, allowing for a transfer of the Actuarial Surplus into the Pensioner Reserve 
Account, making provision for expenses related to the merger and to update the Transfer rule to 
make provision for the full transfer of the Fund to another approved Fund was approved by the 
FSB on 28 April 2015. 

 
6) Investments 
 

 The Trustees would like thank the Investment Sub-Committee of the Finance Committee of 
General Assembly for the diligent manner in which it has looked after the investments of 
the Fund. 

 The Executive Committee are to note that the Allan Gray Life Domestic Balanced Fund has 
been replaced with the Foord Balanced Fund. 

 The Funds Asset Value as at 31 December 2015 was R28, 960, 256.04. 
 
7) Governance 
 

 The Trustees are conscious of the need for good governance.  
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 Most of the policies required by PF130 has been put in place for the Fund.  
 The main policy that is outstanding is the Investment Policy Statement.  
 In view of the impending merger, it was decided to include the design of this policy as part 

of the governance of the UPCSA Pension Fund post-merger. 
  

 
8) Responsibility of members to plan for their retirement 
 

 The Trustees cannot emphasis strongly enough the need for members to seek appropriate 
independent advice and to prepare adequately for their retirement including ensuring that 
they have some liquidity. 

 The Principal Officer has implemented a new process whereby members within 5 years 
from normal retirement will receive a “Pre-retirement letter” providing guidance on the 
options available.  

 Members will again be provided with a “Pre-retirement letter” 3 years before normal 
retirement. 

   
G.C. KELLY 
CHAIRMAN 
 
PROPOSALS 
 
1. The General Assembly receives the report. 
 
2. The General Assembly thanks the advisors and contractors to the Fund for the assistance given to 

the Trustees over the past period. 
 
3. The General Assembly adopts the report. 
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THE COURT OF GENERAL ASSEMBLY &  
THE ASSEMBLY ADMINISTRATIVE REVIEW PANEL 

 
Report to the General Assembly 2016 
 
The members of the Court/ARP, as elected by the Eleventh General Assembly are as follows: 
Ministers      Elders 
Patricia (Pat) Baxter     Herman Booysen 
Cliff Leeuw      Rean Fourie 
George Marchinkowski (Convener)   Mxolisi Gelese 
Vusi Mabo      Peter Havenga 
Maake Masango      Thando Lubanga 
Vusi Mkhungo (Clerk)     Lungelo Mbandazayo 
Vuyani Vellem 
 
Alternates 
Talkmore Chilanga     Robin Twaddle 
John Gordon      Peter Hlopolosa 
Alistair Rodger 
 
1. Record of work done between the 2015 Executive Commission and General Assembly 

Since the Executive Commission in July 2015, there have been no cases heard by the Court. One case 
has been considered by the Court’s “Small committee”. The Administrative Review Panel has considered 
only two matters. 
The Rev. Jeremy Smith and the Court of the Presbytery of eGoli  
 
On 25 August 2015, the “small committee” of the Court resolved to deny the hearing on the grounds 
that due to procedural considerations, there was “no reasonable prospect of success”.  
 
The congregation of Zamdela and the Presbytery of the Free State 
 
This matter was resolved in a mediation led by the Convener and Clerk of Assembly on 3 February 2016. 
A joint statement was signed and a report accepted by the Presbytery of Free State at its meeting on 13 
February 2016. 
 
The Rev. J Vusi Mdlalose and the Synod of JH Soga 
This case is scheduled for Thursday 14 April 2016 and will be addressed in our Supplementary Report. 
 
2. Mediation 

Over the past two years, the Administrative Review Panel (ARP) has heard cases which would, in our 
opinion, have benefited from a process of mediation. Since no such process exists in the UPCSA’s Manual 
of Faith and Order, we are now approaching the UPCSA to create such a mechanism. 
Simply put, a mediation is a facilitated process in which a designated individual or group attempts to 
assist two parties to resolve a conflict outside of the formal judicial or disciplinary processes of the 
organisation. If the process is successful, then judicial procedures are unnecessary. If it is unsuccessful, 
then the matter can come before the Court/ARP for adjudication. It would stand to reason that the 
personnel who do the mediation should be different from the members of the ARP so as to avoid conflict 
of interest. 
We propose that the Assembly introduce this system on the Assembly level, on a trial basis for two 
years, until the next General Assembly. This can then be evaluated and perhaps even rolled out at the 
Presbytery level.  The process envisaged would be extremely simple:  
 
1. The Mediation needs to be facilitated by a person/people duly authorised by the  

UPCSA; 
2.  The Mediation begins with a simple exploration of how each party sees the problem (including 

opportunity to seek clarity on issues raised); 
3.  The facilitator then enlists both parties in a process that seeks to find an amicable    
      solution. 
4.  If a solution is found, this is put in writing and signed by both parties. A copy of this is then filed 

with the Clerk of Assembly. 
 
The Court/AARP suggests that matters pertaining to formal charges laid in terms of chapter 18 be 
excepted from processes of mediation. These will go straight to trial.  The process of mediation will 
usually precede the AARP processes and Convener of the AARP may even be empowered to refer a 
matter for mediation before accepting it for consideration of the panel. A careful study needs to be done 

215



to assess the impact of this proposal on the provisions of the Manual. We suggest that this be a 
collaborative effort between members of the AARP and the Faith and Order (Manual) sub-committee. 
The General Secretary will also be asked to assist with the setting up of a mediation training opportunity 
so as to train a group of UPCSA mediators. 
 
 
 
2. The case of the Rev. SO Loni and the Presbytery of Amathole 
 
In February 2015, the AARP made a determination in the case of the Rev. SO Loni and the Presbytery of 
Amathole regarding the Rev. Loni’s tenure at Semple Memorial Church. The AARP will not enter into a 
discussion on that case here except to say that it has raised two important legislative issues about which 
we approach this General Assembly. The issues are: 
 
1. How does the AARP/Court investigate whether a decision it made has been 

implemented? 
 
The AARP is well aware of its powers to make a determination but how does it ascertain whether its 
decision has been implemented? If an accusation is made that a decision of the AARP (which is final) has 
not been implemented. How does the AARP investigate whether it is true? 
 
2. How does the UPCSA enforce the implementation of a decision of the AARP/Court? 
 
The AARP/Court also cannot find any legislation in the Manual that will enable it to enforce 
implementation of a decision. We have no police force! 
 
We respectfully propose that the Assembly instruct the Faith and Order Committee to insert the 
following paragraph into chapters 15 and 18: (This has been taken from para. 10.41 (e) and amended) 
 
“If an accusation is made that a decision of the AARP or the Court of Assembly has not been 
implemented, the Convener of the Court/AARP may request a special committee of the General 
Assembly, consisting of the Moderator, Clerk and Treasurer (who are hereby authorized to act as such a 
committee) to appoint a Commission. The Commission then has powers to investigate the accusation 
and to see to it that the decision of the Court/AARP is implemented. The powers are the same as those 
envisaged in paras. 10.55 – 59.”  
 
3. A word of condolence 
 
It was with a deep sense of shock and dismay that the Court/AARP heard about the untimely and violent 
death of a well respected member and former Convener, the Rev. Cliff Leeuw. We express our deepest 
sympathy to his family and congregation. We will miss his pastoral manner and discerning mind. The 
Convener represented the Court at the funeral in East London. 
 
GW MARCHINKOWSKI 
CONVENER 
 
PROPOSALS 
 
1. The Assembly receives the report. 
 
2. The Assembly establishes a simple process of mediation (in terms outlined in the report) which 

may be used to resolve conflict in the UPCSA on a trial basis until the 2018 General Assembly. 
 
3. The Assembly resolves that parties may request mediation voluntarily and if this fails, they may 

proceed to an Administrative Review panel. 
 
4. The Assembly resolves that the Convener of the AARP may refer a case received by the AARP 

for mediation before consideration by the AARP. 
 
5. The Assembly instructs the Faith and Order Committee to amend the Manual to allow for the 

above. 
 
6. The Assembly inserts the following paragraph into chapters 15 and 18 of the Manual of Faith 

and Order: 
“If an accusation is made that a decision of the AARP or the Court of Assembly has not been 
implemented, the Convener of the Court/AARP may request a special committee of the General 
Assembly, consisting of the Moderator, Clerk and Treasurer (who are hereby authorized to act 
as such a committee) to appoint a Commission. The Commission then has powers to investigate 
the accusation and to see to it that the decision of the Court/AARP is implemented. The powers 
are the same as those envisaged in paras. 10.55 – 59.”  
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MINISTRY  
 
Report to the General Assembly 2016  
 
THE COMMITTEE:  
The following serve as members of the Committee: 
AR Nemaukhwe (Convener), EA Germiquet (Secretary), E Chirwa, M Black, Dr I Taylor and GC Kelly; P 
Neshangwe; M Mathye; N Mntambo; VS Vellem and JLP Wolmarans. 
 
Membership: Since their election onto the Committee at the 2014 General Assembly, Revs C Moore and B 
Russell have resigned. 
 
I have served the UPCSA and the Ministry Committee for few years under two Conveners and two able Ministry 
Secretaries with pride. I have witnessed them execute their responsibilities with pride and dedication and at 
the end of my term as Ministry Convener I wish to thank the church for affording me an opportunity to serve 
God. In particular I wish to thank God for the current and outgoing Ministry Secretary the honourable the Rev 
Dr Edouard Germiquet for fulfilling his office with distinction. It has not been an easy path to serve in a church 
where most us have something to say on how such an office should be handled. I take this time to salute his 
wife Lauren for standing by him during difficult times. I also salute the current and past committee members 
for their support and encouraging words and above all for defending the decisions they have made in 
discerning the will of God. 
 
Building a great and successful church belongs to all of us and the constant reminder that the church belongs 
to God has helped us to refuse to give up when it was tough to serve during difficult times. I salute the 
honourable PA to the Secretary, Ms Christine Kasambara for her selflessness and dedication to God and the 
UPCSA; her promptness has always been a blessing to this office and still continues to be. Thank you Chris! 
Lastly I wish to say thank you to my two "wives" Mokgadi and William Samson Memorial Church for allowing 
me to serve the UPCSA to their neglect at times. Your support and selflessness over the years has been 
invaluable. Hosi u famba kahle Xikwembu xi ku katekisa. Inkomu, Thank you!!! 
 
CALL DISCERNMENT CONFERENCE (FORMERLY SELECTION CONFERENCE) 
The Ministry Committee has become aware that for many candidates presenting themselves for consideration, 
the discernment of the committee is viewed as having “passed” or as having “failed” selection.  Although it is 
stressed at each selection conference that the process is one of discernment of God’s leading, there are 
regularly expressions of disappointment and even anger when a decision has not gone the way that was hoped 
for.   
 
Candidates who were not selected have a tendency of feeling “not good enough” or “unworthy” or their 
“performance” during the interviews was lacking.  This is one of the reasons for the name “Selection 
Conference” being changed to “Call Discernment Conference”.  If the committee discerns God’s leading 
correctly there are no “winners” or “losers”. 
 
A second contributory factor to the change of name is in preparation for the broadening scope of candidates 
where discernment will be needed.  In line with the General Assembly’s instructions and in cooperation with the 
Mission and Discipleship Committee new forms of ministry are to be considered.  Thus the Ministry Committee 
will need to “discern” the kind of ministry being offered and how their applications and training will need to be 
handled. This will require discernment rather that a “Yes” or “No” to selection. 
 
Please note that a report about the Call Discernment Conference will be given in the Supplementary papers. 
 
FELLOWSHIP OF VOCATION 
These important aspects of preparation and discernment vary greatly in their effectiveness in different 
Presbyteries. The hoped for outcome of the Fellowship of Vocation is that candidates who believe that God may 
be calling them to the ministry, can find the clarity and confirmation whether they have heard God’s voice 
correctly. There are many factors that contribute to the thinking that God has spoken when it is a different 
voice at work. 
 
INSTITUTIONS OF STUDY 
Pretoria Faculty of Theology  
Pretoria University remains our primary institution of academic learning.  The faculty is in the process of 
undergoing some rationalization of its various and departments in order to reduce their numbers and thereby 
save costs.  The special partnership the UPCSA has with the Faculty includes the partial funding (30%) of a 
UPCSA teaching position. 
 
Prof Jerry Pillay is the UPCSA appointee in the Faculty and has been given the post of Head of Department for 
Church History.  Prof Pillay has cooperated well with the Ministry Secretary and been most cooperative as far 
as his appraisals are concerned.  He also assists with the Polity class when called upon to do so.   
 
Polity Classes 
Every Tuesday, a Polity class is held at the UP Faculty for UPCSA students. The class is attended by our 
students at UP together with 3 TEEC students as well as 2 UNISA students and a minister who is waiting for 
admission into the UPCSA.  The Polity classes are based on our “Confession of Faith” (Manual Chapter 2) and  
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discussions relating to the ministry, personal faith and behaviour are beneficial and should bear fruit for years 
to come. 
 
Stellenbosch University  
Stellenbosch also continues to be an institution offering high quality academic formation.  Our students at 
Stellenbosch were under the spiritual supervision of Rev David Hunter until his retirement from the ministry in 
December 2015.  The Ministry Committee is very grateful to the Rev Hunter for the years of mentoring and 
assisting our students in spiritual and practical ways. 
 
 
United Theological College (Harare) 
UTC in Harare continues to produce good academic results despite the financial and practical difficulties that 
the college faces.  The College has striven for a number of years to upgrade its Diploma in Theology to a BTh 
degree but compliance with the proof of ownership of the land on which it is situated together with the problem 
of squatters who have taken up residence on their land has contributed to the delays of not being able to 
upgrade their Dip. Theol to a BTh Degree.  
 
Justo Mwale University (Lusaka) 
JMU has worked hard at getting itself upgraded from a college, then to a University College until finally a 
University.  The Rector, Dr Edwin Zulu has recently been conferred the title of Associate Professor. 
 
Our students there get a good basic theological formation together with the practical experience of church 
management. 
 
Justo Mwale University now also offers a MTh in conjunction with Free State University. 
 
Theological Education by Extension College (TEEC) 
This College continues to be the most financially affordable training institution. The Ministry Committee has 
begun to group students who study through TEEC by correspondence to be housed at Sedibeng House.  This 
not only gives them the opportunity to mix with other students rather than working on their own but also gives 
them the opportunity to attend the Polity classes. 
 
UNISA 
This long established correspondence university continues to offer a recognised university degree. 
 
Petition on Theological Institutions 
Petition to add SATS (South African Theological Seminary) to the list of recognised training institutions was 
received from the Central Cape Presbytery.  The proposal indicated that SATS was being recommended 
because it is a “bible based, Christ centred and spirit led institution”.  The proposal also makes the point that 
SATS is broadly evangelical in contrast to the very liberal theology of our institutions. 
 
The Ministry Committee considered this request and came to the conclusion that it could not support or take 
this request further for the following reasons: 
 
1.   The categorizing of the present training institutions as been “very liberal” in their theology has not 

been   explained. 
2.   SATS does not offer anything new or additional to what is provided by our other training institutions. 
3.  The UPCSA is a small denomination which already has its small number of students spread over 6 

institutions.  In reality instead of proliferating the number of institutions we should be rationalising to 
make better use of where we are.  The UPCSA is paying 30% of our Professor’s salary at Pretoria 
while we only have 3 students registered.  It does not make sense to further spread our students 
when we ought to bring more where we are already making a big financial investment.  We also pay 
affiliation fees to some of our other institutions. 

4.   As SATS offers Honours, Masters and PhD degrees, there is nothing preventing post graduate studies 
being pursued with that institution.  The Ministry Committee is asking that the number of 
undergraduate training institutions not be increased. 

 
STUDENTS FOR THE MINISTRY 
Removals of Students from the roll 
During the past year 2 students have been removed from the roll.   
 
Mr Lance Ritchie, a mature age candidate studying through TEEC wrote a letter of resignation as his family 
life and work conditions had changed.  He has been financing his own studies. 
  
Mr Khayalethu Manzi had to leave Stellenbosch at the end of 2012 as his grades were too low for the 
university to re-admit him. The Ministry Committee kept him on as a student and asked him to give evidence 
to the Ministry Committee that he had it in him to take responsibility for his studies through TEEC and for his 
personal growth.  Despite assistance and plenty of additional time (2013-2015) Mr Manzi was not able to show 
any initiative or progress worthy of noting.  In addition attempts by his home Presbytery (Amathole) to 
monitor and assist him produced the same evidence.  In consultation with the Amathole Ministry Committee, 
Mr Manzi was removed as a candidate.   
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The list of students currently studying for the ministry is as follows:- 
 

 NAME INSTITUTION COURSE YEAR  

1 Buso, Pumlani Justo Mwale BTh 1st year 

2 Kekana, Mary-Anne Pretoria Honors Final year 

3 Klaas, Zukiswa UNISA BTh  

4 Lungu, Beaton Justo Mwale BTh 2nd year 

5 Manabile, Nelson M Stellenbosch BTh Final 

6 Masikane, Eric J TEEC BTh  

7 Mathabatha, Doctor 
G 

Justo Mwale BTh Final 

8 Mhlanga, Willingmore Justo Mwale BTh 2nd year 

9 Minya, Kanyiswa UNISA BTh  

10 Mlalandle, Yolisa TEEC BTh 3rd year 

11 Mlotshwa, Xolisile TEEC BTh 1st year 

12 Mokheseng, Letsatsi J TEEC BTh  

13 Mosinki, Matshediso Stellenbosch BTh 3rd year 

14 Mtonga-Phiri, Emary TEEC  Final  

15 Mususa, Biggie Justo Mwale BTh Final 

16 Namaja, Walazi UTC Dip Theol 1st year 

17 Nojoko, Nkululeko Pretoria BA Theol 3rd year 

18 Paskwababiri, Allan I Pretoria BTh 2nd year 

19 Ruka, Luyanda Justo Mwale BTh 3rd year 

20 Stoffberg, Peter J TEEC BTh  

 
Face to Face, CWM Programme.  It is a pleasure to note that our student Ms Mary-Anne Kekana (studying 
at Pretoria) was selected to attend a six week international programme in the Netherlands for young 
theologians. 
 
THE SEDIBENG TRUST 
The Sedibeng Trust continues to function and fulfil its mandate to provide and sustain a place of residence for 
students for the ministry.  In previous year, the Sedibeng Trust assisted financially in restoration of Weidenhof 
House in Stellenbosch and entered into a Memorandum of Understanding with the University that UPCSA 
students would be reserved at least two places in the house for the next 10 years.  This arrangement has 
worked well. 
 
Last year a somewhat similar Memorandum of Understanding (MoU) was signed between the Sedibeng Trust 
and the Presbytery of Zimbabwe together with the Lovemore House Management Committee.  The content of 
this MoU was to guarantee that the Sedibeng Trust would finance the renovation of the Lovemore House 
(which belongs to the UPCSA through the Presbytery of Zimbabwe), so that it too, like Sedibeng House can 
become a place where our students for the ministry in Zimbabwe can be housed and a centre for learning and 
sharing can be experienced.  This project is still in its initial stages and its long term financial viability needs to 
be established.  However, the structural appearance of Lovemore House has been wonderfully upgraded and is 
a source of great encouragement. 
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POST ACADEMIC TRAINING (PAT) 
The two annual Probationer Conferences continue to be greatly appreciated and worthwhile experiences.  The 
conferences are an opportunity to discuss the major issues of the ministry and their practical application.  It is 
also a time to build relationships transnationally and cross culturally as a fair proportion of Probationers have 
not met each other previously.  In recent times there have been calls for the re-introduction of a two year 
period of probation.  The reason for this request is that one year is viewed as far too short in which to be 
suitably equipped and matured for the tasks and responsibilities of the ministry.  The observation has been 
made that Probationers are only beginning to be effective towards the end of their year of probation and 
instead of having another year in which to consolidate, they are then preoccupied with a call to a congregation 
and their ordination.  Although the Ministry Committee has from time to time prolonged to two years the 
probation of certain candidates whom it saw were not yet ready for ordination, this decision has not been 
kindly received or accepted.  Instead of it being seen as time to mature and sort out unresolved issues it has 
been viewed as punishment and unfair. 
 
The concept of probation being extended to two years is basically a good one but the financial implications 
would need to be carefully considered.  Most congregations ask for the full R3000 per month subsidy and 
probationers would then presumably attend 4 conferences.  In the present climate of budget cuts creative 
thinking and congregational and presbytery financial inputs would be important to make the call for a 2 year 
probation realistic.  
 
Disruption of August 2015 Probationers Conference 
The organisers of the August 2015 Probationers Conference which was held in Bulawayo and Harare were 
confronted with an unprecedented and most unpleasant disruption.  Rev Thomson Mkandawire sent sms and 
made phone calls to both the Ministry Secretary and the Convener of the Ministry Committee of the Zimbabwe 
Presbytery that his wife (Mrs Judith Mkandawire) had to be put on a bus in Bulawayo and sent home to Lusaka 
immediately.  As the issues involved were neither bereavement nor illness but domestic in nature and that Mrs 
Mkandawire had no desire to interrupt her attendance at the conference in this way, Revs Germiquet and 
Neshangwe resolved that they were not mandated to take instructions from individuals but were answerable to 
the Ministry Committee which in turn is answerable to the General Assembly. 
 
Rev T Mkandawire was then informed that his instructions could not be complied with and that if he really 
wanted to interrupt his wife’s attendance at the PAT Conference he would have to fetch her himself.  Rev T 
Mkandawire then travelled from Lusaka to Livingstone and picked up his brother Rev C Mkandawire and 
continued the 1000 km trip to Bulawayo.  A most unpleasant meeting ensued during which Rev C Mkandawire 
(as Moderator of the Munali Presbytery) informed the leaders of the conference that the Munali Presbytery 
Executive had met and that all were in agreement that Mrs Judith Mkandawire had to return home 
immediately.  On being given this information Revs Germiquet and Neshangwe consented to release Mrs Judith 
Mkandawire in the knowledge that Probationers are placed under the care and discipline of the Presbytery that 
licensed them.  It was a great disappointment to later learn that Revs Germiquet and Neshangwe had been 
misled as no Presbytery Executive meeting had taken place. 
 
Subsequent to these events the Ministry Committee together with the Presbytery of Zimbabwe wrote letters of 
complaint to the Munali Presbytery.  The Munali Presbytery Executive invited the Ministry Secretary, the 
Convener of the Ministry Committee (Rev Nemaukhwe), the Convenor of the Zimbabwe Presbytery Ministry 
Committee (Rev Neshangwe) and the P.A. to the Ministry Secretary (Mrs C Kasambara) to be present at an 
Executive Meeting to present their case.  However, during the acceptance of apologies it was noted that the 
P.A. to the Ministry Secretary was not present as she was not feeling well at that time. It was then proposed in 
the meeting that because three and not four people had come, the meeting should be postponed.  A vote was 
taken and three people supported the proposal with two against, while all the others abstained.  The Moderator 
(Rev C Mkandawire) then pronounced that the Presbytery had made its decision and declared the meeting 
postponed.  The representatives of the Ministry Committee were thus never afforded the opportunity to present 
their case and much of the church’s money had been wasted on a futile trip.  The Ministry Committee has 
referred the matter to the Synod of Zambia and the issue is on-going and at the time of writing, remains 
unresolved. 
 
Placement of Probationers 
The placement of Probationers in congregations where they will be able to grow and be mentored as well as 
“exposed to people of other races, cultures and nations during probation” (Manual 17.31) is something that the 
Ministry Committee has been conscious about but to which it has not been able to do justice as envisaged.  
The preparing of candidates to serve wherever they may be called in this transnational, multiracial and multi-
lingual church has been impressed on candidates as well as congregations who make requests for “certain” 
students to be placed in “certain” congregations for their probation. The Ministry Committee is aware that the 
ideal of probationers being placed in congregations irrespective of culture, language or race is what will one 
day be a reality. 
 
In an effort to make strides towards that ideal the Ministry Committee has in some instances been able to 
make a swap between Probationers for a period of 3 weeks to a month.  In addition, for the past 4 years, 2 
Probationers have had the opportunity to visit Scotland for 3 to 4 weeks as part of a yearly exchange between 
the two Ministry Committees. 
  
Supervision of Probationers 
The Ministry Committee once again appeals to Presbyteries where Probationers are placed to appoint 
Supervisors who will nurture and guide the Probationer into full maturity as a minister.  Unfortunately the 
Ministry Committee still gets reports where ministers appointed as Supervisors are people who are only too 
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relieved that an “assistant” has been appointed to lighten their load and on whom extra duties can be passed.  
The Presbyteries should appoint supervisors who are themselves mature in character as well as ministerial 
experience, so that the Probationers can develop into well prepared and committed ministers. 
 
Probationers 2016 
There are presently 12 Probationers.  See list below: 

 SURNAME AND NAME  CONGREGATION PRESBYTERY 

1 Gwangwava, Garikai Mbare Zimbabwe  
2 Masunda, Shingirai E Warren Park Zimbabwe 
3 Mshumpela, Bongani D St Andrews Vergenoeg Free State 
4 Ngcebetsha, Johnstone Highfield Zimbabwe 
5 Ruzivo, Sam K Sunnyside, Mutoko Zimbabwe 
6 Sibanda, Pascal Khayelitsha Zimbabwe 
7 Simbanegavi, George Chitemere Zimbabwe 
8 Smit, Andries St Andrews Walmer Central Cape 
9 Subroyan, Cecil Placement pending  
10 Roger, Tem M St John’s Batho Free State 
11 Tepelunde, Alfred K Placement pending  
12 Wright, Gabrielle L George Central Cape 

 
Face to Face, India 2015 CWM Programme.  It is a pleasure to report that our probationer in 2015 Ms 
Nobuhle G Mbata attended a six week international programme in the India for young theologians.  The theme 
of the programme was “Building Life-Affirming Communities: Face To Face with the many poor and the many faiths in Asia.” 
 
POST ORDINATION STUDIES AND TRAINING 
Due to the limited budget, very minimal amounts were granted to assist ministers with their studies. The list of 
ministers who have been assisted with study grants is as follows: 

 NAME INSTITUTION COURSE 
1 Makunda, A ZOU BA Religious Studies 
2 Joubert, SS NWU PhD 
3 Lediga, PEC Pretoria PhD 
4 Mufanebadza, G Pretoria PhD 
5 Mushayavanhu, D Pretoria PhD 
6 Mutonganavo, M ZOU Masters 
7 Zulu, D JMU Dip. Teaching M 

 
NEW FORMS OF MINISTRY 
The Ministry Committee has had a number of meetings with representatives of the Mission and Discipleship 
Committee.  In addition to the Order of Lay Ministries being worked on by the M and D Committee, the Ministry 
Committee has had a relook at the foundational passage of Ephesians 4:11 and 12.  It has been realised that 
in the list of gifts that are for the equipping of God’s people, the emphasis has been on the last mentioned 
pair: literally “shepherding and teaching.”  This has been the traditional focus and the candidates selected have 
been traditionally well educated and nurtured to fulfil this specialised niche. 
 
However, a closer look at the passage reveals two things:- 

1.  The ministry is to be done by the congregation (“saints” and “body of Christ” vs 12) and not only the 
minister.  Thus the focus of ministry is primarily on the congregation – the body of Christ.  Our 
terminology: “a congregation is vacant” betrays our warped view that no ministry can take place if a 
minister is not there.  In reality a congregation in not vacant if God’s people are gathering.  Christ is 
still with them. Thus ministry continues even during a vacancy. 

2. In order to assist the congregation fulfil its God given mandate to minister, certain people have been 
gifted to nurture the members.  Those whose responsibility is to nurture or build up the members 
includes shepherds and teachers but is not limited to them.  Thus “apostles”, “evangelists” and 
“prophets” are also listed.  In order to be open to the leading of God’s Holy Spirit the envisaged “New 
Models” of Ministry will include people who can start new work and evangelise where evangelism is 
needed.  The name “Selection Conference” has therefore been changed to “Call Discernment 
Conference” so that different forms of ministry can also be considered. 

For further information, please refer to the joint document worked on by the Mission and Discipleship and 
Ministry Committees. 
  
SECONDMENTS 
Professor MJ Masango retired from the ministry during 2015 and was declared Minister Emeritus.  As he is a 
retired minister his secondment to the University of Pretoria falls away.  He is free to pursue his work at the 
university as a private arrangement. 
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Professor JLP Wolmarans (who turned 65 in June) has given notice of his impending retirement.  The 
Assembly is asked to note that his secondment to the University of Johannesburg falls away as from the date 
that the Assembly declares him to be retired.  
 
Rev SJ Mtetwa has requested to be seconded to his new position as Deputy Director of Faith Based 
Operations, in the Office of the Premier of KZN Provincial Administration.  The Ministry Committee supports this 
request. 
 
Rev A Akih the Presbytery of Tshwane has supported the application for Rev Akih’s secondment by the 
Presbyterian Church of Cameroon to be extended for a further year. The Ministry Committee supports this 
recommendation. 
 
Below is the list of seconded ministers: 
 

  
MINISTER 

SECONDMENT PRESBYTERY 

1 Akih Tshwane PC Cameroon 
2 Bosiki, CB SANDF Highveld 
3 Bosse, E URC –UK England and Wales Eastern Synod 
4 Brand, M St Luke’s Hospice Western Cape 
5 Buqa, W SANDF Tshwane 
6 Chatikobo, S Christian Care Zimbabwe 
7 England, G United Reformed Church, UK Kidderminster 
8 Fortuin, H South African Police Service Western Cape 
9 Galela-Thema, TG Department of Correctional Services Free State 
10 Gevers, DT Bible Society of South Africa Western Cape 
11 Goba, M South African National Defence Forces Free State 
12 Hove, NM United Reformed Church, UK London 
13 Hoy, BA TEE College Highveld 
14 Hurter, PJ United Reformed Church, UK Thames North 
15 Jita, JN Department  of Correctional Services Central Cape 
16 Jobela, FJ Department of Correctional Services Limpopo 
17 Letseleha, CM South African Police Service Free State 
18 Lindani S SAPS Drakensburg 
19 Lotz, CJ South African National Defence Forces Free State 
20 Makalima, A South African National Defence Forces Tshwane 
21 Manaka, WL Department  of Correctional Services Tshwane 
22 Mbambo. H Presbyterian Church New Zealand South Dunedin 
23 Mbuyisa, N South African National Defence Forces eGoli 
24 Mogale-Aneto, MP SANDF-SAMHS Western Cape 
25 Mohapi, MJ South African National Defence Forces Tshwane 
26 Mokhantso, TS SAPS Thukela 
27 Mtila, MA South African National Defence Forces Transkei 
28 Mudenda, RB United Reformed Church, UK  
39 Nkayi, MTA South African National Defence Forces Thekwini 
30 Nonjojo, VN South African National Defence Forces Transkei 
31 Ntshona, FP South African National Defence Forces Tshwane 
32 Nyama, MM South African Police Services Tshwane 
33 Pillay, J Faculty of Theology, Pretoria University Highveld 
34 Prior, AB Uniting Church in Australia South Wales  
35 Rambani, MP South African Police Services  Central Cape 
36 Rashe, RZ Fort Hare University Amatola 
37 Rautenbach, C Seafarers Mission Thekwini 
38 Sam, SP South African Police Services Amatola 
39 Sayimani, WR United Reformed Church, UK  
40 Sokoyi, B South African National Defence Forces Western Cape 
41 Sparks, TS United Reformed Church, UK South Province 
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42 Van Schalkwyk, JD International Sailors’ Society S.A. Thekwini 
43 Vellem, VS University of Pretoria eGoli 
44 Wolmarans, JLP University of Johannesburg eGoli 

 
ASSISTANCE TO RETIRED MINISTERS 
A new responsibility given to the Ministry Committee is that of assisting ministers to prepare adequately for 
their retirement.  It is very sad and unsettling when a minister retired and then discovers that the amount on 
their pension fund is so small that it will never provide an adequate pension.  Likewise it is painful to have to 
inform a widow/widower that the money available to her/him will never cover her expenses.  The Ministry 
Committee with the assistance of Rev Michael Moore has prepared a document that outlines many important 
issues to take seriously prior to the time when retirement is necessary.  
 
ADMISSION TO THE UPCSA MINISTRY 
Names will be reported in the Supplementary papers. 
 
Ongoing Academic Training, Skills Development and Spiritual Formation of Ministers 
The Ministry Committee presented a proposed plan based on a points system to encourage ministers to attend 
to their on-going development, to the 2015 Executive Commission.  Although the proposed plan was accepted 
in principle, the Executive sent it back to the Ministry Committee for “refining.” The Ministry Committee has 
relooked at it and in addition sent it down to all Presbyteries for comments, additions or corrections. Comments 
received have been taken into consideration and some adjustments and additions have been made. The 
Ministry Committee therefore presents the document to the Assembly for acceptance.  (See attached document 
as Appendix A)  
 
REV AWEDZANI NEMAUKHWE 
CONVENER  
 
PROPOSALS 
 
1. The General Assembly receives the report. 
 
2. The General Assembly notes the change of name for the “Selection Conference” to “Call Discernment 

Conference.” 
 
3. The General Assembly does not increase the number of its recognised institutions for its students for the 

ministry. 
 
4. The General Assembly notes the resignation of Lance Ritchie as a student for the ministry. 
 
5. The General Assembly notes the removal of Mr Khayalethu Manzi as a student for the ministry. 
 
5. The General Assembly notes that the secondment of Prof MJ Masango has lapsed. 
 
6. The General Assembly notes that the secondment of Prof H Wolmarans lapses at the time that the 

Assembly declares him to be a retired minister. 
 
7. The General Assembly seconds Rev SJ Mtetwa to the post of Deputy Director of Faith Based Operations, 

in the Office of the Premier of KZN Provincial Administration. 
 
8. The General Assembly extends the secondment of the Rev A Akih for a further year until July 2017. 
 
9. The General Assembly adopts the programme for On-going Academic Training, Skills Development and 

Spiritual Formation of Ministers. 
 Formation of Ministers. 
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          APPENDIX A 

TASK TEAM ON 
ONGOING ACADEMIC TRAINING, SKILLS DEVELOPMENT 

AND SPIRITUAL FORMATION FOR MINISTERS 
 
 
MISSION 
As the future of the church is heavily dependent on the knowledge and leadership of its teaching elders, 
continuing education is essential to developing and maintaining a leadership that can both conserve the 
spiritual heart of the Reformed faith—salvation by grace through faith— and to present that faith as 
germane and relevant in a changing and conflicted world (semper reformanda). 
 
RATIONALE   
Education has been fundamental to Christianity since its beginning 
Jesus was called “teacher” and “Rabbi”. He used a variety of educational techniques to remind people of 
the teachings of the Hebrew Scriptures as well as to inspire them into new ways of thinking about God 
and community. He both taught and demonstrated new forms of social living based on inclusion, sharing 
of material goods, and generosity of mind and spirit. In Ephesians 4:11 Paul qualifies the two fold task 
of traditional ministry as shepherding and teaching. Thus in addition to the teaching aspect a minister’s 
pastoral responsibilities also needs constant inspiration and development of skills. 
 
Educated ministers as well as an educated laity are foundational to Reformed theology 
Calvin considered the study of theology to be a spiritual discipline as well as an intellectual pursuit. Such 
study was to transform the heart and mind of the learner, making her or him a better person, as well as 
preparing the learner to guide others toward a meaningful life in Christ.  

Calvin’s own education covered a broad background in the humanities, including philosophy, law, 
religion and theology. He encountered the historical-critical method while studying law and extended this 
method into other areas of his studies as well.  

Calvin placed strong emphasis on a comprehensive education for all religious and community 
leaders. He considered grammar, logic, rhetoric, mathematics, geometry and music to be core 
curriculum. 

John Knox extended Calvin’s insistence on well-educated leaders into a vision   of universal 
education and a school in every parish. Much of the work of early missionaries used secular education as 
a way into communities, witnessing to the faith by example while spreading the Gospel. Reformed 
churches, worldwide, are still heavily involved in running or supporting schools at a variety of 
educational levels. 

Today, religious education of the laity within a church relies on teaching elders and lay teachers to 
present an accessible and meaningful understanding the Bible and the tenets of the faith. 
 
Education: the Contextual Imperative 
Throughout history, all religious beliefs and practices emerged from and became part of daily life within 
particular cultural contexts. An appreciation for the historical and social contexts within which Biblical 
texts and supplemental commentaries arose brings deeper understanding to the human “journey of 
faith” from creation to present day. Placing a theological work within the contexts of a community’s 
struggle to understand its world, God’s nature, their relationship to God and their proper response to 
being “people of God,” allows also for better understanding of the many factors that have inspired 
leaders and theologies throughout history.  

This process continues today as we struggle with the same issues in our rapidly changing world and 
social contexts.  

Therefore those who teach in the church should be educated in Biblical social and cultural history 
and in the history of the numerous theological ideas contained in the Scriptures. They should also be 
familiar with the history of theological concepts that have developed since the beginning of Christianity 
and which are still emerging (and their various effects on scriptural interpretations).   The task of 
Christian education is, after all, to educate congregants in both the Christian faith and in the precepts of 
our denomination in ways that are relevant, meaningful and applicable to contemporary life. 

 
All modern professions require their practitioners to upgrade their profession-related 
knowledge and skills on a regular basis 
It is easy to become stale within a profession. This can lead to complacency and reliance on what is 
familiar, even to becoming contemptuous of new discoveries and ideas. And while the basics may not 
change, contexts do.  New technologies, methods of communication, educational and travel 
opportunities are bringing ever more social and cultural ideas—as well as confusion and conflicts—into 
people lives.  

What “worked” when the professional first received her or his education and training may no longer 
be well-suited to a new situation. Changing contexts demand effective and meaningful application of 
both old and newly acquired knowledge and skills. 
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The same is true for counselling methods and techniques. These too need to be evaluated and 
refined as the problems people face today not necessarily be the same as those experienced 10 or 20 
years ago. 
 
Participating in the Conversation.   
Christianity involves more than simply an intellectual confession of Jesus as Lord and Savior and 
claiming identity as a Christian as a source of pride. Christianity requires response; we must live “as 
Christians,” putting belief into action. 
  If the Reformed church is to participate in the “conversations” surrounding religious and social 
issues, we must have leaders who receive not only well-rounded educations but who also are well-
educated in the scriptures and in the values of the church reformed—and reforming. Such leaders can, 
as Duncan Ferguson suggests, participate: 

 in the great intellectual currents of our time: in creating a community of care and respect; in 
creating an earth environment with ecological integrity; in creating a global culture of social and 
economic justice; in creating a universal context of nonviolence and a just peace; and in creating a 
comprehensive worldview which rings with intellectual subtlety and social relevance.7 

 
CONTINUING EDUCATION GOALS:   
To maintain a professional level of educational integrity within the UPCSA it is necessary: 
• to develop and encourage a culture of thoughtful engagement with  

o the Bible,  
o the tenets of the Reformed faith,  
o the identity of the church, 
o the role of the minister, 
o religious ideas, past and present (from any religion) as they influence people today,  
o social and cultural changes within South Africa and the world,  
o new ideas on and methods for conflict resolution, community building, compassionate 

ministry, and creating caring and inclusive communities, and  
o continual response to one’s calling through the maintenance of integrity. 

• to develop knowledge of past and current theological movements within Reformed Christianity 
worldwide (including both the promotion of and resistance to such movements);   

• to acquire knowledge of historical and cultural trends and changes in both society and religion; 
• to develop an open and supportive community for “conversation” on theological as well as on social 

and cultural issues as they affect personal faith, the church, and the church’s promotion of the faith 
and involvement in the community; 

• to enhance the ability of  clergy and lay leaders to engage in the larger conversations concerning 
issues of the reformed faith, both locally and worldwide; 

• to actively resist and counter anti-intellectual currents that impact ministers, congregations and 
seminaries within the UPCSA, our community, and our world; 

• to enhance knowledge and skills necessary for compassionate ministering to church and community 
members in areas beyond Biblical studies, inter alia, psychology, counselling, cultural and social 
systems, conflict studies, ecological issues, reconciliation, community building and family care. 

• to develop skills for independent life-long learning through professional and peer mentoring, inter 
alia to develop the ability: 

o to recognise and assess the problem addressed in an article, method used, conclusions 
reached, and the validity of the argument; 

o to assess the claims to authority within a written work; 
o to recognise and evaluate various kinds of writings and information sources, such as 

commentaries, interpretations, historically-grounded factual research, unsubstantiated 
claims,  web sites, etc., (including the ability to recognise opinion masquerading as “fact”); 

o to construct a rational and effective argument in one’s own writing;  
o to construct effective essays using a variety of different approaches;  
o to use personal experience appropriately as rational and effective supporting example within 

an essay or sermon.  
 
CONTINUING EDUCATION GUIDELINES    
Aims:  
• to encourage open-minded consideration, reflection and contemplation of new and old ideas 

surrounding faith and community; 
• to facilitate skills of analysis and evaluation of educational resources in terms of  argument, source, 

claims of authority, accuracy and position;  
• to facilitate participation in local and world-wide conversations concerning various aspects of faith 

and faithful living;  
• to assist, encourage and support the faith journeys of all. 
• To improve pastoral skills in dealing with personal, family and societal tensions in a rapidly changing 

world. 

7 Duncan S. Ferguson. Education in the Reformed Tradition. http://justiceunbound.org/carousel/the-centrality-of-education-in-
the-reformed-tradition/. 
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Requirements 
Each ordained minister within the UPCSA will obtain a minimum of three credits per calendar year. 
Credits cannot be transferred to the following year.  
 
Qualifying sources/weights of credit  
A list of materials, conferences and other sources of “credit” will be listed and circulated, with the 
number of credits applicable to each and the requirements for acquiring the credit.  For example, annual 
credit could be achieved by:  

• attending a conference of any recognised theological association (list and contact details to be 
published on the UPCSA website), such as, the Old Testament Society of South Africa; the New 
Testament Society of South  Africa; the South African Science and Religion Forum; The Society for 
Church History, The Society for Practical Theology  (three credits); 

• summary of a book and evidence of a critical engagement  (one and a half credit);  
• critical analysis of an academic article  (one and a half credit); 
• summary of and evidence of critical engagement with a collection of six essays/articles on a single 

subject (from the internet or book/s) (three credits); 
• an essay (in academic or sermon format) on a theological topic with references added (one credit); 
• participation in a workshop (one to three credits – one day workshop: one credit); 
• enrolment for a Magister degree (three credits p.a., subject to a report by the supervisor); 
• enrolment for a Doctoral degree (three credits p.a., subject to a report by the supervisor); 
• mentoring / organisation of a workshop (three credits); 
• Presbytery retreats (one credit);  
• University short courses, eg Centre for Contextual Ministry at UP (three credits, subject to a report 

by the course supervisor); 
• Publication of an article in a peer-reviewed journal: three credits; 
• Publication of a book: three credits.  
• Participation in the Word & Worship team through the writing of suggested sermon outlines and 

liturgies (three credits). 
 

Response requirements for achieving credits 
• Conference/ Workshops:  Response: General summary of conference topic and issues, and overall 

impact of the conference/workshop on the attendee. Summary of sessions on a particular issue. 
Analytic or reflective essay involving the chosen issue as presented in a session / in the conference 
or workshop indicating in particular what application/impact it has for a minister and/or 
congregation. 

• Mentoring / organisation of a workshop: Similar to the above “Conference/Workshops.” 
• Books—individual study.  Response: General summary of the book, such as subject matter, author’s 

approach, quality, style, accessibility, etc., including overall impact on the reader. Analytic or 
reflective essay on a particular issue presented in the work.  

• Books—group study (in person or through electronic communication). Response:  Each participant to 
submit an independent response similar to the steps described for individual study, as well as  a 
report on the process and functioning of the group from the perspective of each participant. New 
insights on ministry and the church to be highlighted. 

• Essays. The internet has numerous articles on education in the Reformed tradition, on Reformation 
history, on specific “theologies, and so on. Similar topics are dealt with in various anthologies. Use 
at least six articles on the subject – of which one should be an overview introduction to the subject, 
at least three should be “positive” and at least one should present a negative viewpoint. Wikipedia is 
an acceptable place to start if the limitations of this sight are understood. Response:  Overview 
report of subject, comments on quality, etc., of items sourced. Report of impact on the individual. 
Analytic or reflective essay on subject. 

 
Submissions – Summaries, Essays and Sermons 
• Summaries:  The purpose of summaries is to assess the engagement of the individual with the 

material. This involves “personal” response in terms of “how and what I think / how I feel” about the 
subject/experience.  It will be considered in the overall assessment for credit as “Submitted/ Not 
Submitted”.  

• Essays and sermons: A variety of approaches are possible, including a strictly analytic essay, a 
persuasive essay, or a reflective essay which includes personal experience as well as aspects of 
more formal approaches. Written sermons arising from the study are also possible. Flexibility is 
encouraged on the part of assessors so long as the submission reflects thoughtful and analytical 
engagement with the materials and is not simply opinion.  

 
Assessment / evaluation 
PhDs and other leading scholars in the UPCSA and in religious and related studies will be invited to 
become part of a core of mentors and assessors. This panel could include retired ministers. 
 Because much of this work involves very introspective and personal responses in the work being 
submitted, assessors must not only be able to comment on the quality of the graded submission but also 
open to a variety of stances and arguments. No position is “wrong” if it arise from deep spiritual as well 
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as mental engagement with the material studied, reflects God’s grace and love for all the world, and 
supports the broad tenets of Reformed faith.      
 
MANAGING THE PROCESS: Needs and Challenges  
 
The UPCSA website should be maintained by a permanent committee, where recommended books, 
articles be suggested, as well a news of conferences and short courses available. 
 
• This may include a link on the UPCSA website where ideas could be shared, reports submitted, and 

credits assigned and checked.  
• This may also include a payment link. If an essay or a report is submitted, a fee is sent to pay the 

person who is going to mark it. Perhaps R150 per essay, to be adjusted annually in line with 
inflation and market related considerations, is reasonable.  

 
Establishment of minimum qualifications of persons allowed to mark the submissions (at least an MA / 
PhD). Payment may enable us to attract suitably qualified people even from outside the UPCSA. 
 
Establishment of protocols for encouraging and promoting compliance and sanctioning non-compliance.  
 
Establish a way to make materials available to ministers/elders who don't have access to libraries.  
 
Each Presbytery should allocate one minister to coordinate any workshops on Presbytery level.  
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CHURCH ASSOCIATIONS 
 
Report to the General Assembly 2016 
 
Introduction 
 
Church Associations Committee consists of the following members: The Convener Revs M.L. Mshumpela, 
V.S. Simba (Presbytery of Zimbabwe), S. Mtonga (Synod of Zambia), and the General Secretaries of the 
following associations: ACCM Mrs S. Sandlana, IYZA Ms S. Ndima, JBWW Ms S. Mxamba, MCG Mr B. 
Boshielo, UPMF Mr V.W. Maguga, UPWF Mrs S. Pitoyi, UPWW Mrs A. Mamabolo, YA Ms T. Khumalo, YF Ms 
N. Somo. This report attempts to address issues that the Committee was doing since the last Executive 
Commission. Though there wasn’t much activity except conferences of Associations during this period, 
the following are the issues to report.  
 
Works of the Committee 
 
The Committee had only one meeting between the 2015 Executive Commission and this General 
Assembly out of two meetings scheduled for the period. The reason for this is that this period was 
dominated more by the work of the General Assembly Working Group on Associations. As things are at 
the moment concerning associations, the Committee is also careful in running its affairs without 
disturbing the work of the General Assembly Working Group.  
The Committee has made it very clear that it should stick to its terms of reference and not interfere with 
the work of the Working Group instead must support and assist where we can.  The Committee can with 
confidence report that without any doubt all associations are committed to this process. 
 
Conferences of Associations 
 
The Committee remains active in working on matters associated with associations and continue to be 
involved and attend all conferences of associations when invited. Out of eight associations we were 
invited by five associations namely; ACCM, YF, UPWF, MCG and IYZA. The committee trusts that things 
will change for the better in the future as all associations are now form part of the committee.  
 
Concerns 
 
The committee has raised issues of concern that are beyond the competence of the CAC but affect 
associations and their work in Presbyteries. Though there is a resolution of the General Assembly to 
work with all nine associations; there are still some Presbyteries which continue to undermine this 
resolution by refusing to service some of our associations. It is really painful because some of the 
ministers continue to despise and ill-treat our brothers and sisters and go to an extent of denying them 
communion when they have conferences. The committee urges the venerable General Assembly to 
instruct presbyteries to respect the resolution of the General Assembly by serving all nine associations. 
   
Reports of Associations  
  
The comprehensive reports of all associations which sketch out their life and work are attached as 
APPENDIXES A, B, C, D, E, F, G, H and I. It is relatively fulfilling to notice that though associations are 
facing the challenges mentioned above, they continue to align their work with the Vision and the Mission 
of the Denomination. If supported and encouraged by presbyteries they can become an important 
instrument of the Church to realise its dream of becoming a missional Church.  
 
In conclusion 
 
The committee wishes to thank all associations for committing themselves in this process of working for 
the unity of associations and more so the unity of the Church. The committee also wishes to express its 
gratitude to the honourable General Assembly for entrusting us with this immense responsibility of 
guiding our associations.  
 
THE REV M.L. MSHUMPELA 
CONVENER 
 
PROPOSALS 
1. The General Assembly receives the report. 
 
2. The General Assembly notes the work of the Committee. 
 
3. The General Assembly agrees to instruct Presbyteries to serve all eight associations without being 
 selective. 
 
4. The General Assembly accepts the reports of Church Associations as reflected in APPENDIC ES  A, B, 
 C, D, E, F, G, H and I of the report. 
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APPENDIX A 
 

                                                    
UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
ASSOCIATION OF CHURCH CHOIRS AND MUSICIANS 
________________________________________________________________________ 
ACCM REPORT 
 

1. PREAMBLE 
This report reflects the activities of the ACCM which transpired from April 2015 to March 2016. 

2. DEC MEMBERS 
President  : Mr N Cebesha 
Deputy President : Mrs N Kweza 
General Secretary : Ms S Sandla 
Deputy Secretary : Ms O Nthite 
Treasurer  : Mr G Moeketsi 
Music Convener : Mr B Nonxuba / Mr V Mahleza 
Additional Members 
Merchandize  : Mr V Grootboom 
Outreach  : Mr J Peter 
 

3. MEMBERSHIP 
We have a total number of 16 choirs affiliated. 

4. ACTIVITIES 
Below are the activities we did during the period as stated above. 
4.1. MEETINGS 

4.1.1. DEC MEETING 
We held 2 Executive meetings i.e. during the conference on the 27th August 2015 
at Mabopane and on the 20th & 21st November 2015 in Bloemfontein. An email is 
also used as a means of communication for the DEC members when there are 
issues that needs urgent attention. 

4.1.2. AGM AND MUSIC WORKSHOP 
Every year during the third week in April (i.e. Friday and Saturday), we host our 
Annual General Meeting (AGM). Each Presbytery is expected to be represented by 
four (4) committee members and where there are no Presbyteries, each choir is 
represented by three (3) Committee members and a Minister.  
We held our AGM and Music Workshop on the 17th & 18th April 2015 in 
Bloemfontein.  
We were graced by the presence of UPCSA GS, Rev L Mpetsheni, Rev H Hans (St 
Matthews, Central Cape Presbytery) and Rev Lediga (Duduza, Highveld Presbytery). 
On the second day, the Music Convener gave a brief summary of the 2016 
prescribed music. 

4.2. CONFERENCE 
It was held from the 28th until the 30th August 2015 within the bounds of Tshwane 
Presbytery in Mabopane. The conference theme was from the book of Psalm 92:1 “It is a 
good thing to give thanks unto the Lord, and to sing praises unto thy name, O Most High” 
We had 16 choirs from different Presbyteries which participated in the Music 
competitions.   

4.3. OUTREACH PROGRAMME 
As part of our social responsibility, during the conference we have an outreach project 
where we make donations to the charity organization identified by the hosts. Lebogang 
Orphanage Home was chosen for 2015 community outreach. The home is taking care of 
abandoned children aged from 6 months to 23 years old. Donations from choirs were 
handed during the conference.  

4.4. RELATIONS WITH OTHER ASSOCIATIONS 
We have a healthy relationships with our sister Associations. The President attended 
UPYF and UPMF conferences to deliver messages of encouragement. During our 
conference we also received message of encouragement from our sister Association. 

5. CHALLENGES 
Below are the challenges we are experiencing: 
5.1. Non payment of hospitality by choirs. 
5.2. Late payment affilliations. 
5.3. Late arrival of choirs during the constitution of the conference. 
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6. ACHIEVEMENT 

• Outreach project - choirs responded positively towards the project and it was a success. 
• Hosting a two day competition for the first time. 

 
7. RECOMMENDATIONS 

 The report be accepted. 
Prepared by: 
The Secretariat 
 
 
 
 

 
APPENDIX B 

 
 

THE UNITING PRESBYTERIAN CHURCH 
Nec Tame                                                                  IN SOUTHERN AFRICA 
                        IYZA DENOMINATIONAL 
  

“PRAISE, WORSHIP AND SERVE THE LORD” 
 
SECRETARIAT REPORT AND ORGANISATIONAL OVERVIEW OF INHLANGANO YEZINTOMBI 
ZAMARHABE AMANYANAYO FOR THE PERIOD OF 2014/2015 
 

8. GREETINGS 

Moderator of the General Assembly, Rt. Rev. M.E. Ramulondi, General Secretary of the Church, Rev. L. 
Mpetsheni, Church Associations Convener, Rev. L. Mshumpela, IYZA President and your executive, 
Moderator of the Presbytery of Central Cape, DEC members of Sisters Associations, leadership of various 
Presbyteries, Ministers, Ministers’ spouses, Delegates, Distinguished guests and associates; I greet you 
warmly in the name of our crucified, risen Lord and saviour Jesus Christ. Amen.  

9. INTRODUCTION 

It has come to an end of the term 2014/2015, it is with great joy and anticipation that I stand here 
today to present this report on the life and work of IYZA for the period of 2014/2015, and also provide 
an opportunity to assess progress and spiritual growth. As I am presenting this report, I am reminded of 
the words by John C Maxwell “Being named to a position is the lowest of the five levels every effective 
leader achieves”. Above all let me thank the almighty for always protecting and guiding us, he has kept 
us this far. 

10. MEMBERSHIP 
 

10.1 DEC Members  
The EXCO for the period of 2014/2015 was elected as follows: 

DESIGNATION NAME & SURNAME CONTACT NO. PRESBYTERIES 

President Mrs. Nelisa Mzendana 0835136384 Central Cape 

Vice President Mrs. Nombuyo Mpeke 0760170714 Transkei 

Secretary Str. Akhona Magobane 0839564537 East Griqualand 

Assistant Secretary Str. Sibongile Ndima 0828699171 Amathole 

Treasure Str. Wandiswa Mani 0727050936 Western Cape 

Wellness Co-ordinator Str. Olga Sikukazi 0737256077 Lekoa 

Spiritual Co-ordinator Str. Nontembeko Timla 0786161094 Mthatha 
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The following members were pointed as finance committee members. 
NAME & SURNAME PRESBYTERY 

Str. Nodumo Toyi Central Cape 

Str. Z. Ndzotyana Western Cape 

Str. Nokuzola Kakaza Western Cape 

 
10.2 GENERAL MEMBERSHIP 

According to our records, the general membership of this association is as reflected in the table below. 
NAME OF PRESBYTERY 2009 2010 2011 2012 2013 2014 2015 

Amathole 265 325 301 277 215 167 141 

Central Cape 171 134 162 152 150 141 110 

Drakensberg 155 206 167 253 14 154 173 

East Griqualand 185 133 90 60 70 170 116 

Egoli 12 25 54 40 37 58 59 

Ethekwini 128 120 119 105 58 47 49 

Free State 0 0 21 0 23 0 7 

Highveld 18 27 25 53 29 35 54 

Lekoa 6 9 15 21 25 27 12 

Limpompo 51 92 75 63 0 58 43 

Mthatha 77 142 146 159 80 141 171 

Transkei 115 257 156 366 176 120 98 

Tshwane 0 0 5 6 12 14 13 

Uthukela 150 110 137 111 153 129 131 

Western Cape 334 168 135 155 127 116 134 

Zimbabwe 0 0 0 40 83 0 0 

 
TOTAL 

 
1737 

 
1748 

 
1608 

 
1761 

 
1378 

 
1377 

 
1281 

 
In general the IYZA membership has declined. 
Gratitude and congratulations is hereby conveyed to Presbyteries that have been instrumental in the 
growth of the membership of this association.  
 
Category A: Presbyteries that have a steady growth 

Drakensburg, Egoli, Ethekwini, Mthatha, Uthukela and Western Cape 
Category B: Presbyteries that have experienced a moment of difficulty but are regaining momentum 

Limpopo and Free State 
Category C: Presbyteries who are hitting a grey patch in their journey (Decline in membership) 

Amathole, Central Cape, East Griqualand, Highveld, Lekoa, Transkei and Tshwane 
 

11. ACTIVITIES 
4.1 EXECUTIVE MEETINGS 
We are pleased to report that finally we managed to have an executive meeting in October 2015 
which was held in King Williams Town. The purpose of this meeting was to finalise conference 
preparations. 
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4.2 COUNCIL MEETINGS 
4.2.1 1st COUNCIL MEETING 
Our 1st Denominational council meeting was hosted by the presbytery of Highveld at Lumko 
Institute from the 10th -11th April 2015. The meeting was a great success, 14 Presbyteries were 
represented. 
  
4.2.2. 2nd COUNCIL MEETING 
The 2nd council meeting was held within the bounds of the Presbytery of Central Cape at Ons 
Kontrey Gaste Huise from 09th – 10th October 2015. The main purpose of this meeting is to 
prepare for the conference and also viewing of the conference venue. We are still pleading with 
the Presbyteries to take the attendance of council meetings very seriously. This meeting was 
only attended by 10 Presbyteries. 

 
4.3. 2014 DENOMINATION CONFERENCE 
The 2014 Denomination conference was held at Fort Hare University (Alice Campus) within the 
bounds of Presbytery of Amathole from the 27th-30th November 2014. The highlights of the 
conference as usual was that we received fraternal greetings from our entire sister associations. 
One of the main highlights was the 10th anniversary, on Saturday evening we had a gala dinner 
and an award ceremony where ladies were dressed to kill. This was very exciting, we had a 
great conference with the vibe, we invited past DEC members who served in the office of IYZA 
within the period, and they were awarded with tokens of appreciation. The event was also 
embraced by cutting of the cake, and also Butho Vuthela (Artist) entertained the group. The 
executive committee is pleased to report that the 10th anniversary celebrations went very well 
thanks to you IYZA’s for your co-operation.  
 
4.4. PROJECTS 
IYZA’s have managed to sustain their wellness programmes, fulfilling the aims and objectives of 
the association by reaching out to the communities as well as offering love, care and support to 
the elderly, children and the needy within our church. In the 2014 conference we donated to 
five families according to their needs as they were identified by the hosts. Again as we sit in this 
conference we will have an outreach.  
 

12. CHURCH ASSOCIATIONS & INTER-DENOMINATION RELATIONS 
5.1. CHURCH ASSOCIATION ISSUES 
Inhlangano Yezintombi Zamarhabe Amanyanayo is an active participant of the church 
associations committee and entirely supports the General Assembly Working Group (GAWG) on 
association’s initiative, hence the appointment of Str. Sibongile Ndima to serve in on this 
committee. Let us journey together to build a reconcilled community of Christians and forget the 
past and look ahead to the future, and involve ourselves in whatever possible ways to fight 
disunity in our church and always be reminded that the glory belongs to God only. The 2014 
general assembly appointed a special working group (WG) of 13 members to oversee and 
facilitate the reconciliation of the associations in our Denomination. This GAWG was given clear 
terms of reference by the general assembly, some of which included the following: 

9. To organize meeting points for representatives of the two groups of the associations to 
interact in all possible ways to help build their relationship towards unity. Such coming 
together should be at least every six months or more often as deemed necessary.  

10. To look at the role and function of the church associations and formulate this into a 
common constitution using the existing constitutions without being restricted to them 
addressing the issue of the uniforms and other such details pertaining to associations. 

11. To facilitate the interactions of the associations at Presbytery and Congregational levels 
 
The GAWG was instructed to report progress to the Executive Commission of the General 
Assembly when it meets in July this year. 
The book of 1st Corinthians 15:58 say “Therefore, my dear brothers, stand firm. Let nothing 
move you, always give yourselves fully to the work of the Lord because you know that your 
labour in the Lord is not in vain.”  
 
5.2  SISTER ASSOCIATIONS 
IYZA’s also managed to maintain the spirit of supporting other sister associations in all 
activities. We attended all other association’s conferences and passed fraternal greetings. 

 
5.3.  MEETING OF ALL DENOMINATIONAL EXECUTIVE COMMITTEES OF ASSOCIATIONS 
As mentioned in 5.1, the 2014 general assembly appointed a Working Group to take the process 
of uniting the church association further, providing a particular mandate for the task of the WG. 
The WG of which our Assistant Secretary Str. S. Ndima is a member met on the 1st of November 
2014 and charted the way forward. Denominational executive committee members of men, 
women, youth and young women were invited to a meeting that was held on the 27th-28th 
February 2015 at Emseni Christian Centre in Benoni. The correspondence stated that the 
purpose of the meeting would be to inform associations of the envisaged work of the WG talk 
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about the way forward, dialogue on the role of associations within the UPCSA and attend to any 
other matters that may be necessary. Each association was requested to bring only five 
representatives to the meeting. Mrs. N. Mzendana, Str. A. Magobane, Str. W. Mani, Str. O. 
Sikukazi and Str. N. Currie attended the meeting on behalf of the IYZA. It was with pleasure to 
meet with our brothers and sisters knowing that we had a mandate from you as you wanted to 
praise the same God together.  
 
Associations were grouped together and were asked to pave the way forward on how they were 
going to work towards one association as agreed to in the 2014 General Assembly. IYZA’s did 
indeed sit down with the JBWW and agreed to the following to propose to their constituencies: 
 

(iii) That the two groups of young women associations invite each other at their gatherings 
starting from denominational level escalating down to Presbyteries and branches and to 
be granted a platform to pass fraternal greetings. 

(iv) That we should be identified as young women. 
(v) We need to prepare people for change, like as to who knows the process after the 2014 

General Assembly resolutions and also make people understand and acknowledge the 
problem. 

(vi) That we need to be united towards a common goal (changing associations to ministry). 
(vii) That the vision and mission priorities and values of the church be the core of the 

constitution. 
(viii) That we accept each other as we are regardless our uniforms.  
(ix) That as for a way forward we exchange contact details and agreed to attend each 

other’s conferences this year as the current office bearers as this is the year of 
elections for both groups. 

Let us bury ourselves and attend our funerals and take the process forward to achieve the goal 
of the General Assembly by the set time frame. Let us work hard to embrace unity in our 
church. The IYZAs have embraced the way forward by inviting the JBWW to be part of our 
conference and deliver greetings to the conference.   We are proud to report that some 
Presbyteries have followed suit. We therefore encourage all Presbyteries to embrace the 
relationship at Presbyterial level. 
 

13. TRANSITIONAL ISSUES 
The IYZAs are still committed in pledging towards our Zimbabwean sisters to make sure they 
attend council meetings and conferences. 
 

14. GENERAL LIFE AND WORK OF PRESBYTERIES 
Reports were submitted by Presbyteries at the end of September as per agreement. All affiliated 
Presbyteries submitted their reports except Free State and Lekoa. We will therefore focus 
mainly on key achievements, challenges and corrective measures faced by various presbyteries.  
The reports are attached here to: 
 
7.1 AMATHOLE 
 
The Presbytery of Amathole has 13 active congregations. 

7.1.1   HIGHLIGHTS/ACHIEVEMENTS 

This Presbytery has achieved all activities as per their year plan. Most IYZAs hold key leadership 
positions at their branches. They form part of Church and Society Committee. Some members 
are teachers in the Children’s ministry. IYZAs conduct services during Easter services. The 
successfully hold Wellness programmes and donate to the needy in a form of groceries, uniform, 
bedding and serving food. They participate in combined church activities. 
 
7.2 CENTRAL CAPE 
The Presbytery of the Central Cape has 8 active Congregations 
 
7.2.1 HIGHLIGHTS/ACHIEVEMENTS 
This Presbytery has strong relations with all Sister Associations within the Presbytery, there is 
also good communication with congregations. They managed to successfully attend to all year 
plan activities. The new IYZA slogan which was adopted by the 2014 conference was submitted 
by this Presbytery. They successfully hold Ms IYZA and Ms Jeans. 
 
7.3 DRAKENSBERG 
The Presbytery of Drakensburg has 9 active congregations. 
 
7.3.1 HIGHLIGHT/ACHIEVEMENTS 
This year their membership has increased, they have started a good relationship with the 
JBWW.  They are participating in Leadership workshops. They contribute to the church activities 
to ensure unity within the church.  They also managed to attend to all the activities of our Year 
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Plan.  
 
7.4 EAST GRIQUALAND 
The Presbytery of East Griqualand has 15 active congregations. 
 
7.4.1 HIGHLIGHTS/ACHIEVEMENTS 
Their membership has declined this year, some congregations did not affiliate. They honoured 
the Activity plan. They have strong relations with sister association. After seeing the drastic 
decline in their membership, they had a spiritual upliftment service aiming at reviving the 
IYZAs. They managed to conduct elections for the term 2016 /2017. They also managed to 
assist YFA when they were hosting their Denominational Conference. They also assisted with the 
General Assembly Executive Commission in July.   
 
7.5  EGOLI 
The Presbytery of Egoli has 4 active congregations. 
 
7.5.1 HIGHLIGHTS/ACHIEVEMENTS 
They managed to execute all the programs that they had planned for the year. Some of their 
members were elected for key leadership roles in the church. They also contribute to church 
activities, like buying snacks for children’s ministry during the Holy Communion services. 
7.6  ETHEKWINI 
The Presbytery of Ethekwini has 6 active congregations. 
 
7.6.1 HIGHLIGHTS/ACHIEVEMENTS 
This Presbytery has strong relations with all sister associations. They followed all the year plan 
activities. They adhered to all due dates, attended all Denominational Council meeting. 
 
7.7 FREE STATE 
This Presbytery of Free State has   active congregations. They experienced a moment of 
difficulty but they are regaining momentum. 
 
7.8 HIGHVELD 
The Presbytery of Highveld has 6 active congregations. 
7.8.1 HIGHLIGHTS/ACHIEVEMENTS 
The Presbytery of Highveld managed to elect the structure of the Presbytery. They have good 
relations with sister associations within the Presbytery, adhered to all the IYZA Activity Year 
Plan. They participate in all church activities.  During the outreach program at Branch level. 
Managed to host successfully the 1st IYZA Denominational Council meeting in April 2015. 
 
7.9 LEKOA 
The Presbytery of Lekoa has been inactive for this current year. 
 
7.10 LIMPOPO 
The Presbytery of Limpopo has 13 active congregations. 
 
7.10.1 HIGHLIGHTS/ACHIVIEMENTS 
This Presbytery experienced a moment of difficulty but regaining momentum. They managed to 
elect their Presbyterial structure and hold a two day leadership advancement workshop where 
they set a three year strategic plan from 01/01/2016. They attended all Denominational Council 
meeting. 
 
7.11 MTHATHA 
The Presbytery of Mthatha has 15 active congregations. 
 
7.11.1 HIGHLIGHTS/ACHIEVEMENTS 
This Presbytery has strong relations with sister associations and ministries. They hosted a 
successful Presbyterial Conference where they celebrated their 10th Anniversary Celebrations. 
They did their outreach programme, held their 2nd retreat. They managed to conduct elections 
for the term 2016/17. 
 
7.12 TRANSKEI 
The Presbytery of Transkei has 17 active congregations. 

 
7.12.1 HIGHLIGHTS/ACHIEVEMENTS 
The Presbytery of Transkei has strong relations with the church Presbytery and other sister 
association. Their membership has declined. They hosted a successful conference. They 
attended all Denominational Council meeting. They did an outreach programme. They donated 
towards an unemployed IYZA member that was very touching. They have fundraising strategies, 
they do this twice a year and the winner (Congregation) is awarded a floating trophy. During 
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their conference they held a competition on how to make tea as we know that girls are groomed 
to be women of tomorrow.  They held Miss IYZA, Jeans and Traditional attire. Young IYZA 
members are always eager to participate. In the contest and their parents also come to give 
them support. 
 
7.13 UTHUKELA 
The Presbytery of Uthukela has 10 active congregations. 
7.13.1 HIGHLIGHTS/ACHIEVEMENTS 
Their membership has increased. They have strong relations with UPWF. They have a crèche 
project where they donate each term.  They had a Retreat in March that was a success. They 
were joined by ethekwini and Drakensburg Presbyteries. They had a joint successful conference. 
 
7.14     WESTERN CAPE 
The Presbytery of the Western Cape has 13 active congregations. 
 
7.14.1   HIGHLIGHTS/ACHIEVEMENTS 
Their membership has increased. They managed to follow the Activity Plan.  They did their 
outreach programme, particiapated in church activities. They managed to divide the Presbytery 
into clusters. Some members got married. Str W. Mani is serving as Denominational Treasurer . 
They have strong relations with other sister associations. At the 2014 Denominational 
Conference they were crowned second position for fundraising. 
7.15 TSHWANE 
The Presbytery of Tshwane has only one active congregation. 
 
7.15.1 HIGHLIGHTS/ACHIEVEMENTS 
The Presbytery of Tshwane participate in other associations activities. They visited the JBWW at 
Soshanguve congregation. Attended the cluster conference at Egoli. 
 
 
7.16    ZIMBABWE 
The Presbytery of Zimbabwe has six active regions. 
 
7.16.1  HIGHLIGHTS/ACHIEVEMENTS 
The Presbytery of Zimbabwe dedicated 2015 to the first ever family conference. They managed 
to elect new executive committee. 
 

15. BREAVEMENTS 
DRAKENSBURG 
Str Sibongile Bhengu 
Str Thandazile Gcwensa 
Str  Samukelisiwe Mkhize 
Str Nonkanyiso Dlamini 
Str Virginia Mchunu 
Str Bongi Khumalo 
 
EAST GRIQUALAND  
Str Vuyokazi Tuwe 
 
TRANSKEI 
Str Dumse Nobambo 
UTHUKELA 
Str Zandile Ntshingila 
Str Ntombeziningi Khumalo 

 WESTERN CAPE 
 Str Zuziwe Ngcibi 

16. CHALLENGES 
• Failure to adhere to deadlines 
• Unemployment 
• Non Commitment by members to their activities 
• Late affiliation 
• Communication with the Presbytery 
• Majority of members are scholars and students which makes it difficult to meet financial 

demands and participation. 
• Geographic’s ( Scattered branches makes it impossible to meet regularly) 
• Congregations failing to pay dues on time 
• Congregations that have not affiliated. 
• Decline in Membership 
• Late submission of report by congregations. 
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• Lack of support from some Mother Presidents. 
• Congregational reports are not submitted and are not given enough attention. 
• Members who have joined UPWF  

 
17. CORRECTIVE MEASURERS 

 
• That members at all levels must communicate with EXCO members. 
• Finance committee to come up with more fundraising strategies. 
• Presbyteries and congregations to formulate projects that can assist the community and 

minimize unemployment. 
• Presbytery executive to make constant visits in ensuring that the programs and projects are 

implemented by congregations. 
• Congregations that are in deep rural areas cluster nearby sub-branches according to their 

Geographic area. 
• To encourage unemployed IYZA members to adopt a sister and help with paying of dues. 
• Conduct workshops on communication within the Presbytery. 
•  Branches to report members who have joined the UPWF immediately to the DEC. 
• Presbyteries to deal with branches that do not comply to show seriousness of the matter. 

 
18. CONCLUSION 
 
The IYZA office would like to take this opportunity and thank the past DEC members for their 
support, the Presbyteries who made the work of this association a success. Lastly, we would like to 
thank the IYZA general membership for granting us the opportunity to serve in this structure. It has 
finally come to an end. When elected to these positions we are not elected because we are the best. 
We all love doing what we are good at but being good at something requires us to keep our skills 
sharp.  True leadership is not generated by your profession to be more than a leader. You must 
master the ability to inspire and invest in people. You need to build a team that produces not only 
results but also future leaders. 
  
19. RECOMMENDATIONS  

 
• That the report be accepted by the conference. 
• That Presbyteries with challenges indicate by writing to the DEC and the neighboring 

Presbyteries or Branches assist and support those Presbyteries. 
• That the conference approves a contribution of R100 from Presbyteries to be donated to the 

family of the DEC member when bereaved by a parent, partner and child. 
• That the conference notes that the affiliation records do not tally with the reports of 

Presbyteries. 
• That the conference accepts that the amount of R50 for conference registration be increased to 

R100.00 per congregation. 
• That the conference gives clarity regarding the R20 000 that is given to the hosting Presbytery. 
• That the conference gives clarity on whether the hosting Presbytery or DEC is responsible for 

printing of packages. 
•  That the conference notes that Zimbabwe Presbytery did not affiliate for this current year and 

the previous year and that the conference is reminded that they are exempted to pay affiliation 
only. 

• That the council approves the rooster as amended for the IYZA conferences and council 
meetings. 

 

 

APPENDIX C 
  
  
 
 

UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
JUNIOR BRANCH OF WOMEN AT WORK (JBWW) 

 
UPCSA JBWW REPORT 2014-2015 
GREETINGS: 
 
Greeting to Convener of CAC and committee, in the wonderful name of our Saviour, Jesus Christ 
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Amen.  
BACKGROUND 

 The Junior Branch of Women at Work (JBWW) originates from the former Junior Branch of 
Presbyterian Women Association (JBWA). JBWA was started by the former Presbyterian Women 
Association (PWA) which was established in 1906. These were associations of the former PCSA. 
After the establishment of PWA the women realised the differences between the thinking of young 
and old women and therefore decided that a group was to be formed to accommodate the younger 
women. JBWA was then formed and became an association for younger women. JBWA was a 
platform for young women to express themselves but also be under the guidance and mentorship 
of PWA.  

 In 1999 two churches amalgamated the former PCSA and RPCSA and UPCSA was born. The young 
women associations from the two churches amalgamated in 2005 and became IYZA. Due to 
problems encountered, the former JBWA left IYZA. New associations were launched by the former 
PCSA. In 2013 the women association launched and adopted their constitution and became Uniting 
Presbyterian Women at work(UPWW).Their junior branch, the young women formerly known as 
JBWA launched and adopted their constitution in August 2015 and became Junior Branch of women 
at work. 

 
NATIONAL EXECUTIVE STRUCTURE: 
The office was officially elected on the 8th August 2015 and will serve three years in office until 
August 2018. 

 National President  Mrs. Lulama George 
 National Vice President  Sister Nozuko Gosani 
 National Secretary  Sister SInazo Maxamba 
 National Vice Secretary  Sister Tsholofelo Sello 
 National Treasurer  Sister Babalwa Mavuma 
 National Prayer Coordinator Sister Thalitha Phalare 
 National JSR Coordinator Sister Pemla Mlangeni. 

 
MEMBERSHIP 
We currently have nine (9) Presbyteries that affiliated in 2015. Our Presbyteries membership is as 
follows: 

PRESBYTERY MEMBERSHIP NUMBERS 
Amatole Presbytery 94 Members 
Central Cape Presbytery 83 Members 
Drakensberg Presbytery 72 Members 
eGoli Presbytery 55 Members 
Free State Presbytery 38 Members 
Highveld Presbytery 42 Members 
Lekoa Presbytery 51 Members 
Tshwane Presbytery 46 Members 
Western Cape Presbytery 26 Members 
TOTAL 507 

 
ACTIVITIES 
 In September 2014, members attended the  UPWW AGM that was held in Kroonstad. 
 National executive attended workshop of all UPCSA associations at Emseni Christian Centre in 

Benoni on the 27 – 28 February 2015. 
 1st Central Committee Meeting held on 21st March 2015 at Central Cape Presbytery 
 2nd Central Committee Meeting held on 27th June 2015 at Amathole Presbytery. 
 The 2015 AGM was held within the bounds of Amathole Presbytery on the 6th – 9th August.Our 

theme  was “BE CONFIDENT AND DETERMINED…DON’T LET ANYTHING STOP YOU!” under the 
following scripture “1 Chronicles: 28 v 20”.  We officially became Junior Branch of Women at 
Work (JBWW) on the 7th of August.  It was a successful conference. We were able to hoist our 
new banner, launched our symbols, and elected a new National structure. 

 The President and secretary attended the UPWW 2015 AGM which was held from September 24-
September 27 in East London within the bounds of Amathole presbytery. 

 The President,Vice President and the Secretary attended the UPMF 2015 AGM which was held 
October 23- October 25 in Cape Town  within the bounds of Western Cape presbytery. 

 On the 28th of November the Secretary attended the IYZA AGM for fraternal greetings. The 
AGM was  held in Port Elizabeth within the bounds of Central Cape Presbytery.  
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CONCLUSION 
As we are a young association and are growing daily,we pray  that the Almighty will continue guiding us 
and giving us strength to continue His work and to also fullfil the tasks,the mandate set out for us as an 
association of UPCSA. 
Thank You 
Yours in christ 

 
..................................................... 
Sinazo Maxamba(National Secretary) 
 
 
 
 
 

 
APPENDIX D 

 
 

STATE OF THE GUILD REPORT TO THE 15TH DENOMINATIONAL CONFERENCE  
HELD AT THE PRESBYTERY OF THUKELA  

ON THE 03-16 SEPTEMBER 2015 
01. OVERVIEW 

 
The MCG holds its 15th Denominational Conference in the midst of major developments in our 
church. The church has a new General Secretary, who has approached his work with vigor, 
renewed energy and a sense of the future. The MCG is particularly proud to have its past 
Deputy President at the center of driving our church towards its 20th anniversary. We also hold 
our conference at a time when our church, more than any other time before, is much closer to 
the achievement of the unity of our associations. This after a prolonged and detailed process led 
by the Moderators and General Secretaries of our church. We in this regard acknowledge the 
role played by Rev, Dr. Vuyani Vellem, Rev, Dr. Jerry Pillay, and Rev Lungile Mpetseni, as 
General Secretaries of our church for these developments. We also heartily thank the leadership 
of our past and present Moderators, Rev, Dr. Jerry Pillay, Rev Chris Mkandawire, Rev George 
Machinkowski , Rev Rod Botsis and Rev Mukondeleli Ramulondi for giving us the spiritual 
guidance to traverse through this process. 
 
Conference also takes place at a time when the church is in the process of adopting its strategic 
framework, which will guide its work and the work of all our associations. A discussion document 
issued by the General Assembly will be tabled during the course of this conference, which will 
require our input and enrichment. We urge delegates to critically engage this document, as it 
will also have implications on our work as associations. 
 
Our response to the challenges facing our members is very critical and profound. Presbyterial 
reports, in almost all conferences without fail, have pointed to the critical challenge of 
unemployment and poverty confronting our members, and of course society in general. As a 
responsible Guild of praying men, we will in this conference engage in intensive discussions, 
seeking to find solutions to this scourge confronting society. We need to respond to the 
questions, can we as the MCG keep quite when our members are still confronted by 
unemployment and poverty, what interventions can we make to ensure that our members are 
assisted out of this challenge. It is hoped that we can begin this conversation, with a view of 
generating useful ideas.  
 
Members of the MCG as an association of praying men are required to live exemplary family 
lives. This will give content to the agenda of evangelism with which we have defined ourselves. 
In this regard, we recognize that in our educational and enriching programs, we have neglected 
this basic foundation of living an exemplary life, by sharing the basic tenets of a good family 
man. We have from time to time been confronted by young couples who lack the basics of being 
good family men, and in some where families our members have not received useful guidance in 
their lives. The MCG needs to again confront this reality and have it find expression in our 
conferences; through to our families and general lives in the societies we live. 
 
We also meet at a time when the envisaged approval of our amended constitution was not done 
by the Executive Commission as expected. The report emanating from the Executive 
Commission is that approval to constitutional amendments of the associations is kept on hold, 
pending the finalization of the Task Team on associations.  This is some bit of a setback to the 
Guild as some of the amendments would have brought some profound constitutional flexibility in 
our operations. However conference will still look at the MCG Operational Manual, in which we 
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can still incorporate some of the issues we sought to include in the constitution. It is therefore 
proposed that when the Commission that deals with the manual meets, it incorporates some of 
these provisions. 
 
The MCG also take the opportunity to congratulate the Rev Vusi Mkungo on his appointment as 
the Clerk of the General Assembly, replacing Elder Tom Coulter, It is our hope that we will 
continue to derive assistance from this office as we did in the past.  Once more our 
congratulations to Rev Mkungo for the appointment. 
 

02. PROUD OF OUR PAST AND LIVING THE FUTURE 
The past fifteen years of the founding of the MCG represents a very rich history and heritage. 
This is the period that represents the historical foundation of our Guild, through which we 
celebrate some of our founding fathers, whose legacy we shall continue to celebrate. This 
conference takes place at a time when some of these fathers like Rev GT Mcoteli and others 
have passed on, but their legacy remains. It was a period fraught with both exciting moments 
and difficulties. From the exciting moments of bringing together our different associations to a 
period of disengagements by some, we remain proud of the fact that we are, in half and a 
decade, closer to unity of our associations than before. 
 
Our Guild has grown substantially both qualitatively and quantitatively over the past fifteen 
years. In this period the quality of our conferences have substantively elevated, bringing the 
much-desired focus in the definition of our mandate. The fact that we have defined ourselves as 
The Evangelist signifies a high level of conceptualization of our mandate. In this period, our 
branches and Presbyteries have also developed a high level of understanding of their reasons 
for existing.  In almost all the reports we receive from the Presbyteries we see an organization 
that is more outward looking, introducing our Lord and Savior Jesus Christ to our communities 
and societies.This accounts for the quality growth of our membership. 
 
The highlight of our Guild was the development and adoption of our strategic framework in 
2012, MCG Vision 2017, which details our strategic direction over the next five years.  This ten-
point plan, which has become the developmental framework of the MCG has seen wide 
acceptance in the Guild and generally in our church. It has become a document, which provides 
a common platform for engagement by our structures. We are indeed extremely proud of this 
development as it enables every person who seeks to join our Guild to understand the path that 
we are travelling. 
 
The MCG is also proud of the strides that we have made in the continent, and in this regard, we 
wish to commend and thank our brothers from Zambia, especially veteran Lackson Ndlhovu for 
the role they played in initiating the formation of the Pan African Presbyterian Men Fellowship 
Association, for which we have the honor of serving as the Secretariat as South Africa. The 
PAPMFA continues to grow substantially, having now drawn within its fold countries such as 
Sudan, Ghana, Burundi, Tanzania, with the possibility of Lesotho and Mozambique attending the 
next meeting. We are excited about this road that we have travelled and hope that the next five 
years will see the Association substantially growing and reaching out to the remaining countries. 
 

03. MCG VISION 2017 
The MCG Vision 2017 remains a very exciting program for the Guild. It continues to give 
guidance to our work and to date, we remain proud that our branches and `Presbyteries have 
received and implemented it with enthusiasm. Herein we give a brief outline of progress made 
in rolling out the strategy. 
 
03.1. STRATEGIC OBJECTIVE I: TRIPLE MEMBERSHIP T0 6000 BY 2017. 

The Vision of the MCG is to register 6 000 members by September 2017. The 
membership in 2012 was just over 2000, and required that the Guild should 4 000 
members in the following five years. Strides have been made in the past three years to 
show reason to men in our church why the MCG should be their home of prayer and 
evangelism. Most of our Presbyteries have taken this drive very seriously and undertook 
programs to get more men in the Guild. However it remains a challenge in some 
Presbyteries where we believe that not sufficient work is done to meet this target. To 
date we have a total membership of 3422 excluding Zimbabwe which will require the 
Guild to register an additional 2578 men to meet our target. The figure might lower 
considering that the Zimbabwe figures are not yet included in the current figure. We are 
indeed making good progress in this regard. 
 

03.2. STRATEGIC OBJECTIVE II: ESTABLISH BRANCHES IN 75% OF 
CONGREGATIONS. 
During the period under review, we have seen very few numbers of branches launched 
in our Presbyteries. There are still Presbyteries who are lagging quite behind in this 
respect, some of which affected by the previous divisions in the church.  The challenges 
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still remain with the former white Congregations where the appetite for men to affiliate 
to the MCG remains a challenge. The target of launching MCG branches in 75% of our 
Congregations is still achievable. To date, in a denomination of almost 450 
congregations, the MCG has managed to establish 155 branches in them, which 
represents almost 35 percent. The need to develop a mechanism and attractive and 
relevant methods to get more men to see the relevance of the Guild is still critical. We 
require an additional 181 number of branches in the next two years to achieve this 
target. In the next two years towards 2017, we will need to work extremely hard to 
realize this objective. 
 

03.3. STRATEGIC OBJECTIVE III: UNIVERSAL PRESENCE IN 100% OF 
PRESBYTERIES. 
The target to establish MCG structures in all the church Presbyteries is profound to the 
growth and coordination of the work of the Guild. This will ensure that our Guild 
discharges its evangelism agenda with ease throughout the country. Of the 19 church 
Presbyteries that we have, the MCG has been able to launch in 17 in Presbyteries, 
especially in South Africa. In Zambia and Zimbabwe, where coordination is done in 
terms of Regions and also Synods, we are also very proud to report that now we have 
MCG structures in all of them. Thanks to the work done by our brothers in those parts 
of the denomination. We can to date proudly report therefore that this target has been 
realized even before the due date. 
 

03.4. STRATEGIC OBJECTIVE IV: INJECT YOUNG BLOOD IN THE MCG. 
The most difficult and critical target is the young men agenda. The YMIP was launched 
almost five years ago with the intention to entice the young men to join the MCG. The 
idea was to use the YMIP as an educational platform for the young men to learn about 
the MCG, including how to become responsible man.  In this regard, documents were 
developed and rolled out; unfortunately very little implementation was done. If there is 
an area where the targets would not be met or no sufficient movement is done, it is on 
the issue of the empowerment of the young people. 
 
If not careful the MCG will become a dying Guild, relying on ageing membership. It is 
therefore proposed that this conference must use sufficient time to reflect and discuss 
how to revive and make useful the YMMIP in the sustenance and building of the 
association. 
 

03.5. OBJECTIVE V: EMBRACE AND CELEBRATE CULTURAL DIVERSITY 
The Uniting Presbyterian Church in Southern Africa is a multi cultural church, embracing 
different tribes, races and cultures. In this regard, our worship services and interactions 
should reflect this diversity, and ensure that it unites rather than divides us. The MCG is 
alive to this fact and enshrined as one of its objectives the celebration of our rich and 
diversified cultures, which when brought together form a rich heritage. However this 
objective has not been reflected in our activities for various reasons. Our association 
still remains a black male entity, with absolutely no participation of our colleagues from 
other races. Our members were directed to take conscious steps to reach out to all men 
and ensure that they all understand our Guild. Sadly we have not seen any success in 
this noble endeavor. 
 
Not only is this diversity reflected in terms of colour and race, but it also finds 
expression in our trans-national character. The question that arisesis, how can we 
conduct our activities in a manner that will ensure that all the brothers from our three 
countries reflect oneness in both conduct and expression. Clearly this is nether a South 
African, Zambian or Zimbabwean problem only, but affects all of us equally.  This is a 
challenge that we should confront and find solutions to. 
 

03.6. OBJECTIVES VI: AN ASSOCIATION WHICH REFLECTS THE DEMOGRAPHICS OF 
OUR CHURCH AND SOCIETY 
Similar to the issue of cultural diversity, is the issue of race and colour. Our branches 
and Presbyteries clearly do not reflect the demographics of our church despite this 
being the objective that we have set for ourselves. The question that continues to arise 
is why is it that our white members have not developed any interest in our work. Is it a 
cultural issue, or they do not find space in the things we do. We certainly need to do 
our own self-introspection and examine the reasons for this disjuncture. We live in a 
country that knows no colour, which should reflect in the structures of our church. Or is 
it that we have not been conscious about this fundamental goal of building a non-racial 
society of praying men in our church. This is again an issue that we should continue to 
reflect on, as it cannot be an accepted axiom that we will continue to worship 
differently. 
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03.7. OBJECTIVE VII: AN ASSOCIATION ABLE TO SUSTAIN ITSELF. 
The MCG continues to survive on afiliation fees, hospitality fees during conferences and 
fundraising, which over the years have not brought sufficient funds to sustain our work. 
Several decisions and creative methods were discussed and agreed to at our 
conferences and most, if not none of those were implemented. In this regard, we only 
see income flowing into the Guild in the periods towards our conferences. This situation 
is not sustainable. Our target is to have sufficient reserves of a million rands by 2017. 
We have also agreed on conducting a skills audit of our members with a view to 
determine how such can be used to boost our resources. These noble ideas remain 
noble, with no returns.  
 
We urge conference to move out of our comfort zones and find implementable 
mechanisms to generate funds for the Guild. Our target of R1 million is still achievable, 
only if we demonstrate some level of commitment to it. 

03.8. OBJECTIVE VIII: MCG THE EVANGELIST 
The area in which we are continuously making progress is our evangelism agenda. 
Presbyteries have taken this task energetically and reports that we receive demonstrate 
an association at work spreading the good news and the gospel to the nation. This year 
we have trained twelve members on evangelism, who have been at work, evangelizing. 
The twelve brothers form the first of a series of training modules, which we aim to 
reach every member. If MCG is the evangelist, our activities should reflect in the main 
this critical aspect, which is beginning to show. We are also grateful that our branches 
and Presbyteries have taken this task with utmost seriousness. 
 

03.9. OBJECTIVE IX: LIVING UP TO OUR TRANS-NATIONAL CHARACTER. 
The decision taken by our church to bring together the Presbyterian Church in Southern 
Africa was visionary.  For this reason, the MCG has also defined itself as a trans-
national association.In this regard, the incorporation of trans-nationality in the MCG 
Vision 2017 was a deliberate attempt to ensure that the church vision is realized.  
 
In the past three years, the MCG has made very serious strides in rolling out this 
objective. In these years the DEC has made several visits to both Zambia and 
Zimbabwe, attending some of their conferences, and even meeting with members 
outside the conferences. Similarly, the brothers in both countries have without fail 
attended all the Denominational Conferences and other activities in the past four years. 
The climax of this was the election of brother Lackson Ndlovu from Zambia as a 
member of the DEC. 
The relationship and the spirit of brotherhood created amongst the brothers from our 
different countries represents one of the greatest successes of our Guild. No longer do 
we see ourselves as coming from different countries. The holding of our 4th Council in 
Zimbabwe in 2012 was a very significant step in the history of our Guild. We urge that 
when we plan for our Council in Zambia in 2017, we will see the type of attendance that 
we saw in Mashing, Zimbabwe. 
 
The challenge to build a fully trans-national church is a real possibility and we can say 
in the MCG that we have moved ahead of our times and targets as enshrined in out 
2017 strategy document. All we need to do is to ensure that we build on this 
achievement and ensure that we are a real and exemplary trans-national church. 
 

03.10. STRATEGIC OBJECTIVE X: UNITY, OUR SURE HOPE TO OUR TRIALS. 
The founding of our church was fraught with many difficulties, especially within the 
associations, where disunity negated our vision and mission objectives of building a one 
united church. For over a decade, the associations could not function together as one, 
and actually more or less functioned along the old denominations. Attempts to bring the 
associations together under Article 13 of the Basis of Union, saw many constraints from 
achieving this noble goal.  
 
The MCG has always identified the unity of the church as profound to the rolling out of 
our evangelism agenda. In the past ten years, our Guild has resolved to open up the 
dialogue with every man in the denomination, work to bring back our disaffiliated 
brothers into our fold and also bring in every man into the Guild. For this reason, we 
have embraced the processes initiated by the General Assembly, subjecting ourselves 
fully to its decisions. We are thankful to the role played by the various General 
Secretaries and Moderators of the General Assembly who carried this mandate through.  
 
The point at which we are today is indeed commendable in that for the first time in a 
decade, we have exchanged delegates to our Councils and NEC’s with our brothers. 
Having received the report of the mediators, and the subsequent associations 
workshop, a program of engagement was agreed to between our two associations, 
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which was to begin with visiting each other’s Councils. This has occurred. The second is 
the activation of the Action Committee, whose responsibility would be to roll out and 
implement this program. We are in touch with our brothers in this regard, and from our 
side, Bro Trato has been allocated the responsibility to run with the process. This in 
addition to Rev LP Obose who is delegated by conference to be part of the General 
Assembly Working Group.  
As yet another step we have also invited the brothers to this conference, for us to 
cement this unity process. 
 

03.11. LIVING THE VALUES OF MCG VISION 2017 
The MCG Vision 2017 is founded on three basic value principles of humility, love and 
trust. This value system is dictated by our past, which was characterized by mistrust 
amongst men due to the challenges that we explained earlier of disunity. In building our 
Guild we require to be humble men, approachable and caring. This will further require 
that we remain a loving association of men, which can be trusted by all men in our 
church.  We remain convinced that our success in reaching out to our brothers was 
guided and ushered by these values. The success of Vision 2017 will certainly need a 
one united, coherent and a Guild with a common purpose to succeed. 
 
It is the responsibility of every member of our Guild to live these values, and ensure 
that they permeate in all areas of our work., to ensure that indeed we become the 
association that is defined by our mission and vision statements. 
 

04. LIFE AND WORKS OF THE PRESBYTERIES. 
Herein we briefly outline the work of our Presbyteries in the period under review; 
 
04.1. AMATHOLE 

The Presbytery of Amathole has over the past few years performed far much below its 
standard. Its membership had drastically dropped while activity was at its lowest. 
However the Presbytery is turning things around and is on a road to revival. Their 
Presbyterial Conference was a resounding success. The number of branches remains at 
13 from last year, while its membership has increased from 308 to 320, registering a 
growth of 12 members. 
Some of the key programs embarked and milestones achieved by the Presbytery are 
the following; 
• have recruited young members to join the MCG. 
• Addressed social and justice issues through outreach programs. 
• Joint revival services organized at Presbytery and branch levels. 
• Working with the CAC in the Presbytery in pursuit of the unity of men. 
• Membership growth. 
It is encouraging to see that the Presbytery has focused its attention to the roll out of 
the Vision 2017. 
 

04.2. CENTRAL CAPE 
The Central Cape Presbytery is still showing signs of fatigue in terms of growth. Like 
Amathole, the Presbytery is still not performing according to their potential. The 
number of branches still remain 11 from last year, while their membership declined 
from 271 to 238, declining by almost 33 members.  
Some of the key programs implemented and milestones achieved are the following; 
 
• Organized MCG week from the 22 February to the 01 March establishing inclusive 

Evangelism Committees. 
• Organized show, music competition,  sports week and outreach programs. 
• Organized joint revival services with UPMF and invited each other to Councils. 
• Targets were assigned to branches. 
• The key milestones include the successful MCG week, which included our 

disaffiliated brothers and establishment of the branch Evangelism Committees. 
 
The Presbytery has put some level of focus on the rollout of the MCG Vision 2017 
strategy, for which they are commended. 
 

04.3. DRAKENSBERG PRESBYTERY 
The Drakensberg Presbytery is showing signs of improvement from the previous year, 
though they dropped in the number of branches. For this period under review, the 
presbytery has dropped by one branch, while increasing their membership from 126 to 
181, which is an increment of 57 members. This is very commendable. The Presbytery 
will however need to give account of the one branch, which has not affiliated this year.  
Some of the key programs and milestones achieved are the following; 
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• have placed evangelists in all the Congregations/branches. 
• Have put together structures for the PMB MCG Cluster, which comprise of six 

congregations, which has started working. 
• Have put together structures for Pholela MCG Cluster, which comprise three 

congregations.  
• Have implemented an Implementers Forum comprising of Secretaries, which meets 

twice a year. 
This Presbytery also has some level of potential, which requires to be harnessed and 
optimally utilized to grow the Guild. 
 

04.4. EAST GRIQUALAND 
The Presbytery of the East Griqualand, after hosting a very successful Denominational 
Conference saw a downward slide in their activities. This has been the case with most of the 
host Presbyteries. However the Presbytery is now beginning to pick up, getting focused on their 
work. The number of their branches reduced from 15 to 15, while their membership remained at 
2014 for this period.  Some of the activities and milestones for the year include the following; 

• Reaching out to the communities through evangelism. 
• Focus on getting the YMMIP off the ground. 
• Clustering the Congregations for easy access and coordination. 
 
We are confident that the Presbytery is on the right direction and finding its footing. It 
has great leadership which should  assist in this regard. 
 

04.5. EGOLI 
The Presbytery of Egoli continues to show a lot of resilience in its work despite the 
challenges that they are facing. They still have three branches, which was an 
improvement from two after a very long time, and their membership has increased 
from 81 to 85, increasing by 4 members.  
Some of the key programs and milestones achieved include the following; 
 
• attended the workshop at Lumko, which was educational. 
• Made use of the Easter to organize revivals and other activities. 
• Have formed good relations with the other churches and they meet every last 

Saturday of the month. 
• Organized an Imbizo of men in the UPCSA , members and non-members on the 06 

April, as an endeavor to reach out to all men in the church. 
• Appointed a new Convener for the YMMIP, and decided to give the young people a 

slot in their conferences. 
• Organized and delivered food parcels and clothes for victims of Xenophobia in 

Diepkloof led by Rev Zungu. 
• Organized successful Board competions. 

 
The Presbytery of eGoli is commended for the resilience it has demonstrated  
during the difficult times. Despite the very low number of branches, their impact in 
the Presbytery is indeed felt. 
 

04.6. FREE STATE 
The Presbytery of the Free State is on a steady rise compared from last year. Though 
the Presbytery still have a lot of work to do, it has however maintained its momentum 
and slightly increased their members and branches. For the period under review, they 
have increased their branches by one, while adding their membership by one to make it 
78. 
Some of the key activities and milestones achieved are the following; 
 
• branch visitations and discussing the state of the Guild. 
• Empowerment of members and encouraging the spirit of giving. 
• Improving on communication. 
• Identifying skilled members and using the skills to grow the Guild. 
• The key milestones for the Presbytery include, maintaining and increasing the 

number of members. 
 

The performance of the Presbytery, judging by what we know about it, especially on the 
creative side, is not really pleasing.  We are certain that the given better planning and 
active members, they can do far much more. 
 

04.7. HIGHVELD 
Since the visit by the DEC to the Presbytery, the Highveld has seen some bit of stability 
and progress. However there were instances were activity went dump in the Presbytery. 
The election of the current leadership has given impetus to the work of the Guild and a 
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lot of commitment could be deduced from them. The President, Rev Bosiki committed to 
visit all the branches and motivate them as a way of reviving the Presbytery, which was 
negatively affected after hosting the Denominational Conference. We are however 
pleased that that the leadership of Highveld has started responding to the work of the 
Guild. The membership of the Presbytery has decreased from 113 to 114 
currently.Some of the key programs include the following; 
 
• Assistance to the elderly and unemployed. 
• Presidential visit to branches. 
 
Clearly the Presbytery will need to pull very hard to bring back the Glory of our Creator 
through their work. We are however certain with the new leadership that the Presbytery 
can be rebuilt. 
 
 

04.8. LEKOA  
The Presbytery of Lekoa remains one of the most resilient in the midst of the challenges 
they face. They are one of those, which were badly affected by the divisions, which we 
experienced amongst our associations. The Presbytery has had two branches, over the 
past years, though its membership has increased by 16 members from 19 to 35. This is 
a welcome development, and in line with the Vision 2017 strategy as regards our 
growth. Unlike other Presbyteries, which experience a slump after hosting our 
conferences, this Presbytery has beaten all odds to remain on a steady growth. 
Some of the programs implemented and milestones achieved by the Presbytery during 
this period are the following; 
 
• Conducted a membership in line with the Implementers Forum decision to ensure 

accuracy and ensured that every member renew their subscription . 
• Prioritized evangelism in every activity of the Presbytery. 
• Developed and rolled out evangelism programs which appeals to the young people. 
• Developed programs to ensure the presence of Christ in the lives of men. 
• The biggest milestone for the Presbytery was to identify a contact person in one of 

their congregations, St Peters, as a pilot project to facilitate recruitment , 
evangelism, substance abuse by men and auditing. 

 
The Presbytery of Lekoa must be commended for the wonderful work, which they do, 
and the resilience, which they have shown over the years.  The prospect for growth is 
remains a possibility with the creation of a conducive environment. 
 

04.9. LIMPOPO  
The Presbytery of Limpopo has been experiencing some difficulties in the past year. The 
DEC did visit the Presbytery to discuss with them and find mechanisms to assist the to 
revive the Presbytery. Unfortunately during the course of the year, the Presbytery lost 
their President who was elected as the Presbytery Clerk, and had to relinquish his 
position. After discussing with the Presbyterial Executive, the Denominational Secretary 
visited two of their branches, while other PEC members visited other branches, with a 
view to revive them. We also visited one of the congregations, which did not have a 
branch and are now preparing to launch one. 
 

04.10. MTHATHA  
The Presbytery of Mthatha remains one of the model Presbyteries in our Guild. The 
have demonstrated a high level of consistency, constantly growing its membership and 
aligning their programs along the Vision 2017 priorities. For this period under review, 
they have increased their branches from 15 to 16, and their membership has grown 
from 369 to 371, and thereby added two more members. Some of the programs 
implemented and milestones achieved are the following; 
 
• Conducted a Presbyterial workshop in April to develop a program. 
• Held their 2015 Conference in February 2015. 
• Appointed Evangelism Clusters with a view to train branch conveners and 

members. 
• Continued with their fund-raising initiatives. 
• The key milestones for the period under review include the steady growth of 

membership despite the departed members, the enthusiasm demonstrated by the 
young people, financial sustainability and racial harmony. 
 
The Mthatha Presbytery deserves commendation for the wonderful work that they 
are doing, and encouraged to continue to work hard to build our Guild. 
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04.11. TRANSKEI 

The Presbytery of Transkei remains one of our model Presbyteries over a period of time. 
This is demonstrated by the projects that they continue to implement, membership 
growth and stable branches. For the period under review, the Presbytery has retained 
its 20 branches, and increased its membership from 536 to 560, representing a growth 
by 24 members. It is worth mentioning that this is one of our Presbyteries that have 
remained focused on our strategy for 2017. For this period, the Presbytery has 
implemented the following programs and milestones; 
 
• each branch has been given a target and a branch, which meets its target, is 

recognized with an award. 
• Reporting and accountability by branches at every Presbytery meeting. 
• Reconstituted the evangelism committee by appointing a new Convener. 
• The milestones achieved in this period include membership growth,  increase in the 

number of branches that have embraced the YMMIP, increased awareness on the 
evangelism agenda and the recognition of the social responsibility programs by the 
communities around them. 
 
Indeed as indicated above, we are very proud of this Presbytery for the work they 
do, and can only encourage them to continue to do good. 

 
04.12. eTHEKWINI 

Compared to the previous years, the eThekwini Presbytery is showing signs of 
improvement. It does however still remain a concern that the Presbytery is not 
performing to its full potential. The signs of activity still need to be upped, and ensure 
that the branches are fully functional. We are however concerned that the EXCO is also 
not meeting as it should. For the period under review, the Presbytery has maintained its 
four branches, and increased its membership by five members from 20 to 25. Work still 
need to be done in the Presbytery. For the period under review, the Presbytery 
undertook the following programs and milestones; 
 
• fostering of unity amongst members. 
• Campaigns to increase membership. 
• Men’s breakfast. 
• Hospital visits. 
• For this period the Presbytery has achieved the following milestones, inclusive of 

membership growth and refocusing the Presbytery to our 2017 strategy. 
 
The eThekwini Presbytery is one of those Presbyteries, which have also been impacted 
by the past challenges faced by the Guild and other associations. It remains our view 
that there is great potential for the rebuilding of the Presbytery. 
 

04.13. uTHUKELA  
UThukela Presbytery falls amongst the league of our model Presbytery. After a slight 
slowdown, the Presbytery is back to its model days, displaying very excellent practices, 
qualitatively and quantitatively. They have over the period under review worked hard to 
refocus their work to our 2017 strategy. One of their strong points is their ability to 
align their programs with those of the church.  For this period under review, they have 
increased their branches by four, from six to ten. They have also seen growth in 
membership from 95 to 103, which saw an addition of eight members. The Presbytery 
has during this period implemented the following programs and milestones; 
 
• Appointment of evangelists to roll out our evangelism program. 
• Self-sufficiency for the work of the Guild. 
• Introduced a Secretariat Forum to develop implementation strategies for 

conference decisions. 
• Appointed the YMMIP Convener. 
• The milestones achieved in this period include raising R100 000 for the 

Denominational Conference, organizing a Crusade in Newcastle and robing 10 
YMMIP members. 

 
Given the fact that the Presbytery is hosting the 15th Denominational Conference this 
year, their hard work must be highly commended, especially for remaining focused to 
the 2017 Vision tasks. 
 

04.14. TSHWANE  
The Presbytery of Tshwane was host to the 07th Denominational Council and has done 
so in an excellent manner. It took a while to get the Presbytery on its foot, and while 
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there was an instance where it was starting to show some growth, it at some point 
lapsed. However with the hard work put by members, the Presbytery is again starting 
to be on its footing.  For this period the Presbytery has maintained its five branches, 
and increased its membership by 12. Unfortunately the Presbytery did not provide a full 
compliment of its members. For this period under review, they have achieved the 
following; 
 
• successfully hosted the 07th Denominational Council. 
• Branch visits and workshops on their tasks and responsibilities. 
• Donation of food to the needy. 
 
The Presbytery has relied mostly on its Pretoria  Central branch to implement most of 
its programs. It is however very clear that they need to be assisted to realize their 
goals and targets by the Cluster. 
 

04.15. WESTERN CAPE 
The Western Cape has over the years been one of our model Presbyteries executing the 
work of the Guild with excellence. The Presbytery had developed a strategic plan, which 
has been guiding their activities over the years. Their secret rested in their ability to set 
specific targets and  work towards achieving them. For the period under review,  the 
Presbytery has maintained its 12 branches from last year, while their membership 
increased from 232 to 234. Two of the branches that did not affiliate last year are still 
not affiliated, and the PEC is working on reviving them. For this period under review, 
the Presbytery has implemented the following programs and milestones; 
 
• the new PEC held a strategic session to develop a program for the year. 
• Branch visits to build the Guild on the ground. 
• Working toward church unity with the UPMF. 
• Working in the communities led by the Church and Society Committee, in 

conjunction with our sister associations. 
• Key milestones achieved in this period include joint services, unity of the church 

and crafting the Presbytery vision. 
 
As indicated earlier, the Presbytery remains focused on its work and the 2017 
vision. We are pleased by the fact that the new PEC has crafted for itself a vision 
and agenda for the Presbytery.  More can always be expected from the Western 
Cape and they should be commended for their creativity. 
 

04.16. SYNOD OF ZAMBIA 
The Synod of Zambia is continuing to see phenomenal growth both in terms of its 
activities and membership. Their program to visit the various Presbyteries and establish 
structures is beginning to pay off, given the number of structures and members 
registered thus far. The number of branches in the Synod has increased by one from 32 
to 33, while the number of members has increased from 710 to 750. Meetings are now 
held regularly and the Synod is ably building itself up. For the period under review, the 
Presbytery has realized the following programs and achievements; 
 
• Door-to-door evangelism focusing on men. 
• Taking back the boy child from the women. 
• Training and community participation. 
• HIV/AIDS awareness campaigns 
• The milestones achieved by the Synod in this period include sustained evangelism, 

stewardship seminars and mentorship/leadership programs. 
 
The Synod of Zambia has grown phenomenally compared to some few years back. 
Their programs speak to the heart of the MCG work, and they need to be 
commended for these milestones.  It may be useful after this building phase to 
start receiving reports directly from the Presbyteries as the `synodic Committee 
has succeeded in building them up.  Once more the leadership of the MCG in 
Zambia needs to be commended for the excellent work done. 
 

04.17. SYNOD OF ZIMBABWE 
Since the holding of the 04th Denominational Council in Zimbabwe, the Synod has seen 
a lot of activities aimed at building the MCG. The MCG is now established in all the 
Presbyteries and do hold their conferences. After the resignation of the then President, 
Bro Micah Zinduru and the election of the new President, Bro Rhino Handityethe Guild 
continue to work diligently in the discharge of its responsibilities. However the biggest 
challenge faced by our brothers in Zimbabwe is the non-participation of their Ministers 
in the affairs of the Guild. This has been a challenge for some time, and there is 
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certainly a need for the DEC to assist in this regard. We will therefore require the 
Presidium to be involved and assist. There were some Ministers who actively took part 
in the early years which just faded with time, hence our view that we do not think there 
is a deliberate challenge in the matter. 
The exact membership of the Guild is not yet audited in the Synod and therefore not 
reflected in the report. 
 
 

05. BRIEF SCHEMATIC PROFILE OF PRESBYTERIES. 
 

NAME OF 
PRESBYTERY 

NO OF  
BRANCHES 
2014 

NO OF 
BRANCHES 
2015 

MEMBERS 
2014 

MEMBERS 
2015 

Amathole 13 13 308 320 
Central Cape 11 11 271 238 
Drakensberg 09 08 126 181 
East 
Griqualand 

15 14 214 214 

Egoli 03 03 81 85 
Free State 05 06 77 78 
Highveld   113 104 
Lekoa 02 02 19 35 
Limpopo 12 12 112 112 
Mthatha 15 16 369 371 
Transkei 20 20 536 560 
Thekwini 04 04 20 25 
Thukela 06 10 95 103 
Tshwane 05 05  12 
Western Cape 12 12 232 234 
Zambia 32 33 710 750 
Zimbabwe     
TOTALS 149 169 3283 3422 

 
06. TRANSVERSAL ISSUES ARISING FROM THE PRESBYTERIES 

The reports on the work and life of our Presbyteries reflect a working Guild. Without exception, 
it is now becoming clear that our Guild has found its footing, united in action and focused on the 
task of evangelism. We also find it pleasing that our Guild, has embraced the issue of the unity 
of the church with both hands, and pursue it vigorously. Some of the transversal issues arising 
from the Presbyterial reports are reflected below; 
 
06.1. It is encouraging to note that almost all our Presbyteries have developed action plans to 

roll out our Vision 2017 strategy. This is an encouraging sign of a Guild that is focused 
and operates on common ground. 

06.2. The issue of branch and membership growth is runs through all the Presbyteries. With 
the exception of very few Presbyteries, we can safely say that our Vision 2017 target is 
on course.   

06.3. Evangelism remains the focal point in the work of our branches and Presbyteries, which 
also incorporate the involvement of our sister associations. This is pleasing, noting that 
we need to flood the areas we live in with the word of God. 

06.4. Then challenge of poverty and unemployment remains a thorn amongst our members. 
The Guild has decided not to close its eyes on this societal problem, hence there will be 
plenty of discussions on the issue at the conference. 

06.5. Related to the above is the self-sufficiency of the Guild, which requires us to continue 
seeking creative ways of generating income for the MCG to run our programs. 
 

07. JOINT PROGRAMS AND ECUMENICAL RELATIONS 
The MCG recognize the need to work in partnership with other like-minded associations and 
organizations that pursue the same objectives as ours. In this regard we look both internally in 
the church and externally to find such partnerships. We have perfected the partnerships with 
our sister associations mostly at Presbyterial and branch levels, developing joint programs 
especially around HIV/AIDS, revival services and fund-raising. In several Presbyteries we have 
also seen partnerships on Church and Society matters. However these partnerships and 
cooperative initiatives have not seen much substance in putting our meager resources to run 
these campaigns. The nature of these partnerships are at most Ad Hoc, and does not see joint 
planning and roll out on a long term and using resources cooperatively for much greater impact. 
We need through our CAC’s to find mechanisms to work  in a more substantive way, to embark 
on projects that support the work of the church  together. We urge our Presbyteries and 
branches to table this discussion in our CAC’s with a view to find appropriate ways to cement 

247



these cooperation initiatives with our sister associations. 
 
The area where we are doing very badly is in relation to ecumenical work of men. The fact that 
the SACC does not have a structure, which brings men of different denominations together, is a 
major weakness in this equation. There are other ecumenical bodies, which can give content 
and expression to this view that working together we can do more. The Implementers Forum 
and Council have advised that our Presbyteries can use the example of Limpopo to initiate the 
formation of ecumenical structures of men.  The constitution is included in the conference 
documents. 
 

08. DEVELOPING OUR MEMBERS 
One of the objectives we have set for ourselves as a Guild, was to be a centre of leadership 
development in our church and around the societies we live in. For this reason have decided to 
form the MCG Leadership Foundation, which is now a registered entity. In the past years we 
have attempted to design training programs, which unfortunately have not been able to be 
rolled out. A team of possible trainers was appointed, which again has not made progress. The 
need for leadership capacity building program is still very critical and should still be pursued.  
For the previous year, the Training and Development Committee, working in conjunction with 
the Evangelism Committee organized evangelism training in where the Evangelism explosion 
team was trained. The team is already making waves in the Guild and is set for much bigger 
things. It is intended to roll out this training to the Presbyteries. Already there are some 
Presbyteries that have called for this training to take place in their Presbyteries.  
 
With our focus on the development of the young people, we again need to develop training 
programs for them. The focus and modules for this development training should be to prepare 
the young men for responsible adulthood. This however begs the question of how we want to 
position the YMMIP. It will be required that we dedicate a team to shape clearly what this unit 
should focus on and this will determine the youth we are looking at.  
The Training and Development Convener will in this Conference focus on this repositioning and 
assist in the development of these programs. 
 

09. CHURCH AND SOCIETY 
As  an association of praying men, we clearly cannot close our eyes to the situation around us. 
Our society is still faced by the scourges of poverty, unemployment, crime, diseases and many 
other social ills. The church is always required to respond to these issues at all times. Ours is, 
and should be a prophetic guild, always responsive and forward with issues of social justice as 
well. It has almost become traditional for members of our guild to collect and distribute food 
parcels and old clothing to the poor and the needy. These are once off relief efforts which a just 
not sustainable. But also they are the type of relief efforts, which do not have the desired 
impact. It is therefore important that, within the context of poverty alleviation and self-
sustenance of our members, we look at initiatives that will give some level of dignity to the 
people to whom we minister the word of God. 
 
The DEC has decided that this conference should give a lot of time and effort to reflect on this 
critical matter. Several resource persons have been invited to make inputs on the issue and it is 
our hope that at the end of conference , there will be some guidance on ho w the matter can be 
approached. 
 
One of the issues that we have paid attention to was to respond to issues which were in the 
public space, relating to the trampling of the social rights of people, such as issues of 
xenophobia, human rights, disasters and other matters were the people of God are on the 
receiving side. We have responded to the release of the Marikana report and raised a 
fundamental issue of justice for the affected families, the ISIS issue where Christians are under 
threat in the continent and other matters. However what we need is also to show presence and 
visibility in situations like disaster areas where we can offer assistance.  
 
Church and Society will also in this conference give a lot of focus on the issue of family and 
gender issues. As men we have not reflected and pronounced on how we are assisting our 
members to live positive and constructive family lives. MCG members must live by example but 
must also provide role models for the young people in society. They should strive to have stable 
families, respect their wives and women in general, but also provide an example of how we can 
or must raise our families. We need as MCG to prepare our members for difficult family 
situations should they occur and how to avoid those. This is important for the evangelists, which 
our Guild is wanting to build. The discussion in this conference on this matter should again give 
us direction of how to handle it going forward in our association. 
 

10. FINANCIAL SUSTAINABILITY OF THE GUILD 
With the adoption of the MCG Vision 2017, we require a lot of both financial and human 
resources to roll it out. From inception, the Guild has been surviving mainly on subscriptions, 
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and conference dues. The income derived therefrom is hardly enough to sustain these activities, 
resulting in huge sacrifices by those in executive positions. In the previous conferences 
decisions were taken on how to improve our financial resources, which unfortunately were not 
implemented.  There are some few Presbyteries that are however demonstrating some good 
practices in this regard. 
 
It is incumbent on conference to be decisive on this matter and take decisions, which will ensure 
financial sustainability of the Guild. Unless we pull out of our comfort zone and think outside the 
box, it will certainly be very difficult to meet our Vision 2017 target in this regard. 
 

11. OUR WORK IN THE AFRICAN CONTINENT 
The MCG has over the past years made inroads in the continent working with like-minded 
associations to spread the word of God. This initiative, led by our brothers in Zambia and Kenya 
is beginning to make huge impact in the continent. We have now several countries affiliating to 
this continental body. The last meeting, which took place in Kenya in February this year and 
attended by the President, Denominational Secretary and Deputy Secretary, took far-reaching 
decisions, which would be taking the initiative forward. 
 
Firstly, the Constitution of the body was discussed and agreed to by the affiliated countries and 
associations. The constitution was circulated at the Council and Presbyteries were requested to 
discuss it and make inputs if any. It is therefore our request that the Constitution be ratified by 
the Conference. Secondly the meeting agreed to change the Name of the body to Pan African 
Presbyterian Men’s Fellowship Association, which is already incorporated in the constitution. 
Thirdly, it was agreed that the PAPMFA would be launched in Kenya in July 2016. Arrangements 
are already being made and registration for the conference will start in March next year. We 
therefore urge those of our members who desire to attend to register with the Presbyterial 
Secretaries. The numbers for the conference will be very limited for logistical reasons. We are 
already in discussion with the All Africa Council of Churches through our brothers in Lenya to 
make them aware of this initiative. 
The MCG is very excited about this developments and pray to God that we He give us the 
wisdom to succeed in this endeavor. At the moment the MCG in South Africa still host the 
Secretariat of the body until proper elections are held in 2016. 
 

12. CAMPAIGNS AND CLUSTER COORDINATION 
The formation of Clusters has made it possible for Presbyteries to learn good practices from 
each other and also to support each other. It is because of the clusters that we succeeded to 
revive some of our weak Presbyteries. In this regard we can only encourage our Presbyteries to 
work as clusters to consolidate these gains. We would also urge the clusters, through the 
guidance of the Deputy Secretary, Bro Welile Trato to meet after the conference, identify grey 
areas in the functioning of some Presbyteries as reflected in this report, and development 
actions to deal with those.  
 
The area that we will need to give attention to relates to our campaigns, which have not really 
taken off the ground. The expensive funerals campaign is one campaign, which was 
enthusiastically received but lacked implementation and coordination. The relevant committee 
will have to review this campaign as to its impact and advice the next Council. 
 

13. MANAGING THE GUILD 
Over the past fifteen years the MCG has become a mature and graduated association. During 
this period we have traversed through a complex period of structuring and restructuring the 
Guild throughour constitution and the establishment of sub-committees.. The sub-committees 
enabled the Guild to give attention to various aspects of its work. At the 07th Denominational 
Council we tabled our operational manual for discussion by the Presbyteries with a view to get it 
adopted by the Conference. Indeed this will complete the circle in ushering the processes and 
procedures in the Guild. The manual will serve in the Commission for discussion. 
 
The process of professionalizing our membership is moving at a very slow pace. Due to lack of 
personnel resources, the process to capture the membership in our website could not be 
concluded in time for the conference. However our IT brothers are hard on this, even 
investigating a membership card for our members for easy identification. 
 
The resources available to us, which would have maximized our communication, our website 
and Facebook are not fully utilized by our members as they should. Despite constantly 
reminding our members about these mediums, participation is still very unsatisfactory, denying 
us to be fully informed about our Guild. We will still encourage our members to share the good 
news through these mediums. 
 

14. IN MEMORIUM 
As we present this report, we also remember our brothers who passed away during this period 
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under review. These are the brothers who ran a good race, and as they pass on, they hand over 
the baton of evangelism to us who remain. Their families and relations remain in our thoughts, 
and pray that the Good Lord will continue to give them strength with the full understanding that 
their souls  are resting in perfect peace.  
 

15. IN CONCLUSION 
We present this report with profound words of thanks to our members, branches and 
Presbyteries. It indeed give us a good sense of satisfaction that yet again 2014/15  was a 
momentous year in the intensification of our drive to spread the Gospel of Jesus Christ and our 
living God. The strides that we have certainly consolidated on the foundation laid over the 
years. We remain confident that the MCG is the association of the future, fully committed to 
introduce Christ to those who have not as yet accepted Him. 
 
In the years that come, MCG must seize to be a mere association of the boardroom and 
conferences, but the one that must enter in all sectors of our society to ensure that Christ does 
indeed reigns. We thank the general Assembly and the leadership of the church for the 
opportunity afforded to us, that we too, could respond to the call, to spread the good news to 
the poor in spirit, and prepare for the Kingdom of our Creator. 
 
On behalf of the DEC, we consequently present this report to the 15th Denominational 
Conference of our Guild. 

16. DELIVERANCES 
Consequently we submit the following recommendations to Conference; 
 
16.1. That the report be received. 
16.2. That the progress made by the MCG in the 2014/15 be noted. 
16.3. That the report be referred to the Commission for discussion and further 

recommendations. 
16.4. That the recommendations of the 07th Denominational Council as enunciated herein be 

considered and ratified by Conference. 
 
LIST OF DEPARTED BROTHERS 

 
PRESBYTERY SURNAME NAME BRANCH 

 
Amathole Figlan 

Zali 
Njamelela 
Robile 
Kuni 
Mjekula 
Booi 
Slinger 
Dikana 
Dayimani 
Mqalo 
Mtalatala 
 
Njoko 
Nkatu 
Mtiya 
Dayi 
Keti 
Bomela 
Gungu 
Mapayi 
Nqula 
Sijila 
Tom 
Mali 
Daka 
Mboso 
Mathambeka 
Mlisa 
Pikoko 
Ntwanambi 

Jama 
Thembani 
Mthetheleni 
Gwebile 
Ezra 
Wandile 
Welile 
Letsie 
Tikana 
Eddie 
Sydwell 
Zamani 
 
Galu 
Gardener 
Vuyo 
Mackaysnek 
Jack 
Makhaya 
Harrington 
R 
J 
M 
V 
K 
T 
M 
D 
S 
T 
M 

Burnshill 
Burnshill 
Burnshill 
Stuart Memorial 
Stuart Memorial 
Lovedale 
Lovedale 
Khobonqaba 
Khobonqaba 
Khobonqaba 
Macfarlan 
JT Arosi Memorial. 
Pirie Mission 
Zola 
JZS Ncevu Memorial 
JZS Ncevu Memorial 
JZS Ncevu Memorial. 
JZC Ncevu Memorial. 
JZS Ncevu Memorial. 
JZS Ncevu Memorial. 
JZS Ncevu Memorial. 
JZS Ncevu Memorial. 
JZS Ncevu Memorial. 
Semple Memorial. 
Semple Memorial. 
Semple Memorial 
Semple Memorial. 
Semple Memorial. 
 
Semple Memorial. 
Semple Memorial. 
 

Central Cape    
Drakensberg    
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East Griqualand    
Egoli Ndzotyana 

Ndarhana 
Harrison  
Alfred 

Johannesburg 
Central Johannesburg 

Free State Mokemane Gabriel  
    
Lekoa    
Limpopo    
Mthatha Thandanto 

Mteleli 
Manakaza 
Tile 
Genuka 
Roto 
Mthonjeni 
Funo 
Kepeyi 
Lingani 
Ntusi 
Tyani 
Lamla 

Thembelani 
Jimmy 
Sonwabo 
William 
Gilbert 
George 
Gideon 
Cecil 
JJ 
Bambangwe 
Simphiwe 
Mabhelandile 
Simon 

Lower Ngwara 
Khulani 
Khulani 
Finca Memorial 
DV Skhutshwa Memorial 
DV Skhutshwa Memorial 
Miller 
Miller 
Erskine 
Somerville 
Erskine 
John Knox Bokwe 
VV Dipa 

eThekwini Ngubane 
Linda 
Zweni 
Malunga 

S’busiso 
Bheki 
Gilbert 
Moses 

Khayelihle 
Khayelihle 
Durban 
Durban 

uThukela Ndlela Shesihle Ndumisweni 
Transkei Lundie 

Makubalo 
Mabentsela 
Ntuli 
Madubela 
Cuba 
Mkhosi 
Dlaku 
Qanda 
Makhubalo 
Ngqungqushe 
Volovu 
Nombewu 
Tonyela 

Paulos 
Ntsuku 
MK 
NW 
T 
N 
WT 
MP 
 
Mhlangenqaba 
Zolile 
Tototo 
Wilfred 
Vulindlela 

 

Tshwane    
Western Cape Pama 

Nonkontwana 
Majivolo 
Meleni 
Ngalwana 
Koli 

Gerald 
Bokwe 
Shadrack 
Michael 
Sisa 
Ngcanjana 

WV Masinda Memorial. 
WV Masinda Memorial. 
Mbekweni 
Masiphumelele 
JL Zwane Memorial. 
Tiyo Soga Memorial 

Zambia    
Zimbabwe    
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APPENDIX E 
 

                                                                             
 
 
UNITING PRESBYTERIAN MEN'S FELLOWSHIP  
General Committee 
President: Rev.Sam, Secretary: Mr. Maguga 
 
Uniting Presbyterian Mens’ Fellowhip Report to the Church Associations Committee 2016 
 
1. Greetings 
    UPMF brings warm greetings to all in the wonderful name of our Lord and saviour Jesus Christ. 
 

 
 
 
2.  Introduction 
It gives us pleasure and happiness to have had an opportunity to share and report our activities for the 
first time as UPMF. We have always wanted to express ourselves as shared in our preamble that, we as 
UPMF driven by the spiritual desire and passion to preserve and promote unity and heritage of our 
church as handed down from generation to generation declare before man and Holy Spirit our devotion 
to justice and equality of all people before God and that of  our mission  to build a Christ cantered and 
spirit-filled constituency that bears witness to the Lordship of Jesus Christ. This has always been our 
wish all this time and that we are grateful that the opportunity has indeed come. 
 
3. General Executive Committee (Genco) 
 
4. Core Business 

4.1 Membership 
 Our fellowship is blessed with 57 vibrant branches derived from ten presbyteries  as listed below: 

  

No. Portfolio Member Presbytery Contact No. Email Address 

1. President Rev S.Sam Amatole 082 974 9459 stphillips@border.co.za 

2. Vice President Mr P.Mkhunya EGoli 083 858 8057 phathizwe@gmail.com 

3. General Secretary Mr VW Maguga Central Cape 0833961672 0833961672@mtnloaded
.co.za 

4. Deputy Secretary Mr T.M Tau Highveld 083 324 1251 timothytau@hotmail.co.z
a 

5. Treasurer Mr B Lehari Tshwane 082 3438251 cbcentre@telkomsa.net 

6. Add.Member Rev M Mpafi Tshwane 083 234 4777 msiyampafi@gmail.com 

7. Add. Member Mr V Ndlovu Drakensburg 083 625 0803 velaphi.ndlovu@icloud.co
m 
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NO    . PRESBYTERY UPMF AFFILIATED BRANCHES 

1. Amatole Dorrington,JK Bokwe,Khobonqaba,Mdantsane,St. Johns,St. Lukes,St. Phillips,Zola 
Winterberg 

2. Central Cape Arcadia, JJR Jolobe , Makanaskop, Lingelihle, Thembalethu, St.Barnabas, St.James, 
St.Thomas, St.Andrews,Nonzwakazi 

3. Drakensburg St.Davids,Vulindlela 

4. Egoli Meadowlands,Moletsane,Orlando,Parkmore,St.Patricks 

5. Freestate St andrews Constantia, St Andrews Khotsong, Phomolong,St Augustine,Parys, 
Denneysville,St Luke, Poelong 

6. Highveld Ebenezer,St.Marks,St.Peters,Rapodile,St. Luke,St.Peters 

7. Lekoa St.Timothy,St.Paul,St.Anthony,St.Marks,St.Silas,Ebenezer,All saints,St.Davids 

8. Limpopo William Samson Memorial,Polokwane 

9. Tswane ET Legodi,Ga-Rankuwa,Jonas Lediga,Mabopane,Mamelodi East,Mamelodi 
gardens,Soshanguve,St.Peters,St.Paul 

10 
 

Western Cape Langa, Nyanga, M.P Dube Memorial, Khayelitsha 

 
 
 
Presbyteries as listed above have an important primary role in monitoring, promoting growth and life of 
our branches and consequently making sure the association is sustained keeping the fire burning. This 
has been done successfully by many of our presbyteries despite challenges that some might have had.  
We thank Almighty God for keeping a promise in not leaving or forsaking us all this time. 
4.2 Meetings. 
The fellowship holds its meetings periodically to transact its business as required by the constitution. The 
meetings both at National and Presbyterial levels have been held with great success. The purpose for 
such being to revive our spirit , praise and worship, share common goals, growth and development, deal 
with GA decisions and tackle challenges we  have as umanyano. Throughout these years this has been a 
great success. We are thankful to our God. A General Conference that was just held in Western Cape 
Presbytery was just  but one of such, blessed with presence of General Assembly dignitaries, the 
Honourable Moderator and General Secretary. This is always a very important gesture for us, to indicate 
unity and importance of everyone in the church of Christ. Presbyteries as well, from their reports have 
had very successful conferences with lesser challenges compared to the past. This is a good indicator 
that we are indeed striving forward and indeed approaching a united church where we shall soon reach 
our ultimate goal of doing what's expected of us i.e. praise and worship God in peace and harmony. 
4.3Working Group 
UPMF has always been for talk, dialogue, negotiations or whatever form that seeks to find an amicable 
and peaceful solution to the impasse that our church associations find themselves in. We have always 
been looking forward to intervention of the church in such. We have therefore welcomed the idea of a 
working group with warm hearts and we have actually blessed participation in such an effort and we will 
continue to do so until a solution that satisfies all is found. In the same breadth however, we have to 
caution against putting all eggs in one basket i.e. Working Group. Unity will be accomplished if everyone 
participate wholeheartedly and honestly. There still seems to be some challenges experienced in some 
corners with the process which requires some prayers and concerted effort from everyone to seek unity 
among ourselves. We also feel much more work needs to be done at ground level than in higher 
committees. The bigger job is on the ground.  
4.4 Inter-fellowship Relations 
As a mechanism to accomplish and assist in the work of the WG, it becomes more imperative as a 
parallel effort to find ways of embracing one another. As agreed upon, efforts have been made to invite 
one another in gatherings we hold between ourselves and our brothers in MCG. Thanks to them for 
honouring the invitation to attend our recent gatherings. We promise to do likewise. This we believe is 
indeed a vehicle towards unity. May we wish therefore that it permeates down to presbyteries and 
branches in general. 
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4.5 Social Responsibility 
As men in UPMF in our two recent conferences it has been noted with dismay the fact that generally, as 
men we are not positively or fully contributing to our immediate and societal challenges in general. So 
much is happening in the world, in our continent, in our country, our provinces, presbyteries and 
communities at large. We are not saying a word about crime, poverty, rape, current politics, schooling 
crisis or about a man's position and role in society. As a united group of men we believe we can make a 
positive contribution simply by talking about issues, we may make them part of our conference agendas, 
take action against societal ills, give a helping hand where necessary and even take a stride in general 
men’s emancipation, develop a responsible man from young boys and change the ensuing bad image of 
today’s man who is irresponsible and abusive in all sorts. This needs a platform from us as men to deal 
with consistently. UPMF has resolved to establish a task team to take this issue forward. We trust this 
will succeed. 
 
5.Challenges 
As with any other fellowship UPMF is facing some challenges like: 
Finances, growth and development, weaker-stronger presbyteries and future uncertainty of unity. These 
are indeed in our agenda to deal with. We hope God will help us overcome them soon. 
 
6.Conclusion 
As afellowship whose purpose is to serve as an alternate vehicle to accoplish a mission  to develop and 
implement a programme of spiritual transformation and renewal of men within the denomination, may 
we therefore wish that God Almighty grant us the wisdom to seek and maintain unity as men in this 
church forever amen. 
 
Submitted on behalf of UPMF by 
VW Maguga(GS) 
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LIFE AND WORK OF THE UNITING PRESBYTERIAN WOMEN’S FELLOWSHIP 

 

Greetings in the wonderful Name of our Lord and Saviour, Jesus Christ.   

1. PURPOSE OF THE REPORT 

The purpose of this report is to give an overview of life and work of the Uniting Presbyterian Women’s 
Fellowship for the period 2014/2015. 

2. MEMBERSHIP 

The membership for this year is 18 423 and last year we had 18 175. 

It is exciting to report that the membership has increased from last year. We are celebrating an increase 
of 248(1.35%) from last year. 

Out of 16 Presbyteries 11 registered an increase and only 5 had a decline in membership. Of the 11 with 
an increase 4 of them had new branches that were officially constituted. This is good news ladies. It 
means the efforts of attracting more members especially the young women are paying off. Some 
Presbyteries have reported on very interesting ways of attracting young women into the fellowship. Well 
done, keep up the good work. 

Of the 4 that show a decline 1 of them, Tshwane Presbytery lost 2 branches. They did not affiliate this 
year but there is hope as they reported that the Moderator of the Presbytery is addressing the issues. 

Lekoa Presbytery is faced with some challenges, as a result for the past three years the membership is 
declining. In 2014 they were less with 13 members and this year with 32 members. This is a cause for 
concern but the surrounding Presbyteries heard the cry and they are already assisting especially 
Limpopo and Highveld. A similar relationship with Tshwane Presbytery would be appreciated. Thank you 
mothers, we cannot just wish the problems away we need to address them together. 

Transkei Presbytery, wow, in spite of the decline in membership for the past three years they still 
remain the Presbytery with the highest number of members. If you look at the Memorial list, Transkei is 
losing a lot of mothers every year. We acknowledge your plight with sadness. 

The fact that we do not have membership for Zimbabwe and Zambia is very sad. We can only pray that 
one day all will be well. 

Ending on a good note. We congratulate the Mthatha Presbytery for being reunited with our sisters from 
Rainy Mission. God is good. 

The Presbytery with the highest increase in membership this year is Amathole, with 267, followed by 
Drakensberg at 114. You are the Winners. You are definitely doing something good and maybe you can 
share with us. 

Last but not least we congratulate all the 5 Presbyteries that had a growth in membership for the past 
three years, namely, Central Cape, Thukela, Western Cape and we acknowledge with excitement the 
steady growth of Egoli and Free State Presbyteries in spite of the challenges. 

The Table and the Graphs below give a clear picture of this.  

 

 

Uniting Presbyterian Women’s Fellowship  Arise, 
     

255



 

MEMBERSHIP FOR 2013 – 2015 

  
2015/ 2014/ 2013/ 

2015 2014 2013       
2016 2015 2014 

Presbytery  
Branches 

 
Branches 

Branches Affiliated 
Members 

Affiliated 
Members 

Affiliated 
Members 

Growth/ 
Decline 
From 
2014/2015 

% 
Growth
/ 
Decline 
from 
2014/ 
2015 

Comments 

 
 

Amathole 21 21 21 2536 2269 2361 267 10.53   

Central 
Cape 14 12 12 1412 1341 1307 71 5.03 New 

Branch 

Drakensberg 9 9 9 1335 1221 1236 114 8.54   

East 
Griqualand 15 14 14 2950 2922 2961 28 0.95 New 

Branch 

Egoli 6 6 6 350 311 277 39 11.14   

EThekwini 6 6 6 528 549 706 -21 -3.98   

Free State 10 10 10 169 161 153 8 4.73   

Highveld 9 9 9 542 549 495 -7 -1.29   

Lekoa 4 4 4 100 132 145 -32 -32.00   

Limpopo 15 14 14 1069 1025 1038 44 4.12   

Mthatha 16 15 15 1615 1534 1592 81 5.02 New 
Branch 

Thukela 10 10 10 974 943 923 31 3.18   

Transkei 20 20 20 3648 3898 3906 -250 -6.85   

Tshwane 7 9 9 83 114 87 -31 -37.35   

Western 
Cape 14 16 17 1226 1206 1188 20 1.63   

TOTAL 176 175 176 18 423 18 175 18 375 248 1.35   
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4. KEY FOCUS AREAS FOR THE TERM OF OFFICE 

As we all know that during this term of office as UPWF members we had 3 areas that we had to focus on 
namely: 

• Implementation of the Policy Documents with a special emphasis on Social Responsibility. 
•  Leadership Development 
• Spiritual Upliftment 
 

We are now at the end of the term and I am pleased to report that the mothers worked hard on these 
three areas( See Implementation Plan).  

5. ADMINISTRATION AND POLICY MATTERS 

• The UPWF Website has made it easy for the members to keep track of what is happening at the 
different Presbyteries. This has been a great achievement and members are encouraged to use 
it as some are already accessing it. 

• The Magazine. This is a good way of showcasing what Presbyteries are doing and share good 
practices. It is sad though to report that Presbyteries and Branches are not using this 
opportunity.  

• Communication between the GENEX and Presbyterial Executives has improved a great deal but 
there is still room for improvement as far as meeting deadlines is concerned. Most Presbyteries 
have reported that the Presbyterial Executives have been provided with Laptops to make it easy 
for them to do their administrative duties. Some Presbyteries have taken it further and bought 
Laptops for the branches. That is the way to go ladies. 

• Most Presbyteries have had their elections following the elections of the GENEX.  There seems to 
be some confusion, though, as to what is the procedure to be followed after the elections until 
the induction into office after the AGM. There is therefore a need for some guidance in this 
regard hence the development of the following documents: Procedure to be followed for 
Elections; Procedure and Checklist for Hand Over; Presbyterial President Nomination Form. 
These will be presented at this AGM. 
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• All Presbyteries reported that they had their Rededication day using the inspiring theme they 
received. The fellowship Day is another occasion that is enjoyed by Presbyteries celebrating 
together. 

• Very little progress has been made with the Annual Data Base as few Presbyteries are 
submitting complete information of the members who affiliated. We are therefore reminded and 
encouraged to submit as this is important and it would be important to hear from Presbyteries 
about their challenges in this area. 

• As per Resolution, UPWF AGM 2012/9, the delivery of Affiliation Cards before Rededication Day 
has improved but there is still some hiccups with the postage. 

• There were some few changes in the Presbyterial Executives of three Presbyteries during this 
term of office. The Presbyterial Secretary of the Western Cape relocated to the Eastern Cape. 
The Vice Presbyterial President of the Central Cape Presbytery moved to Amathole Presbytery. 
Egoli Presbyterial Vice President relocated to the Eastern Cape. 

• The translation of documents has not been completed yet and this is primarily due to the fact 
that the changes in the Constitution and Administration book have not been approved yet. We 
all know the reason. 

• To add on the administration documents two guidelines were developed and will be presented at 
this AGM. 

• Presbyteries continue to implement the Policies that are in the Policy Document. 
 

6. STATUTORY MEETINGS 

Central Committee meetings were held on the 24 - 25 October 2014, 24 - 25 April 2015 and the last one 
will be on the 6th August 2015. As per the Policy and Procedure Handbook (Norms and Standards for 
hosting Central Committee Meetings) the October Central Committee Meeting was held within the 
bounds of Amathole Presbytery. There were some challenges getting to the venue but at the end it was 
a memorable experience as we were joined by the Prayer and Social Responsibility Coordinators for the 
Retreat. The Prayer coordinator and Social Responsibility Coordinators would report on this. This 
meeting was used to report extensively on the progress of the implementation of the Strategic Plan and 
tie all the loose ends as it was the last meeting of this current leadership, both GENEX and Presbyterial 
Executives, before the AGM. Only two Presbyteries could not report on the implementation of the 
Strategic Plan but this has been addressed with them.   

The nonattendance of the Free State Presbyterial leadership at both Central Committee meetings was of 
great concern. This was also addressed during the visit. 

The General Treasurer elect attended the Central Committee meeting as part of the Handover Process. 
The General President and General Secretary elect are fortunately members of the Central Committee. 

The GENEX also had their statutory meetings and was joined by the GENEX elect.  

The Presbyterial Executives reported that they had their meetings and are reporting back after each 
Central Committee Meeting. 

7. SUPPORT TO PRESBYTERIES 

This has been a very busy year. In total 10 Presbyteries were visited by different members of the GENEX 
during this period of reporting. The reasons for the visits were different. 

• Mthatha Presbytery. The Presbyterial Executive honoured their senior mothers at a special 
occasion during the Women’s Month(August 2014) and invited the General President to give the 
keynote address. 

• Highveld Presbytery. An invitation was extended to GENEX to attend the Presbyterial Retreat. 
• Drakensberg Presbytery. The General President and Prayer Coordinator attended the 

Presbyterial Conference. 
• Central Cape Presbytery. Invited by the Presbyterial Executive to try and resolve an issue with 

one of the branches. The General President, General Secretary and General Treasurer visited 
and also attended the Presbyterial Conference. 

• Amathole Presbytery. The General President and Vice General President attended the 
Presbyterial Conference. 

• Tshwane Presbytery. The General President attended the Quarterly Meeting. 
• Transkei Presbytery. The GENEX together with the General President and General Secretary 

elect visited in preparation for the 2015 AGM. 
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• Free State Presbytery. To determine the challenges leading to non-attendance at the Central 
Committee meetings and to visit the project sites. The Branch visited is St John’s Batho, in 
Bloemfontein. 

• Ethekwini Presbytery. To visit the Project sites( 11th July 2015). The branches visited are 
Khayelihle and Hammersdale. 

• Lekoa Presbytery. The visit was planned after some concerns were picked up from the 
Presbyterial Report at the Central Committee meeting. I would have failed if I do not take this 
opportunity to thank Mrs Tsepiso Lediga (Highveld Presbytery) and Rev Nonyamezela Tati 
(Limpopo Presbytery) for their role in this.     

Some of the Presbyteries not visited this year were visited in the past two years for different 
reasons.This means that during this term of office out of 17 Presbyteries a total of 14 Presbyteries were 
visited. 

 It is with great sadness to report that we tried everything we could to reach our sisters in Zambia with 
no success. This is a great concern as you are aware that the previous GENEX paid them a visit but they 
never turned up for the meetings or even apologize for not attending. 

8.  SUPPORT TO CHURCH ASSOCIATIONS 

The GENEX represented the UPWF at the different Denominational Conferences and AGM of the other 
Associations and delivered fraternal greetings as expected. There seems to be a good working 
relationship amongst the Associations at the Presbyterial Level especially with the IYZA. We can only get 
stronger if we work together. Your efforts are acknowledged. 

9. WORKING GROUP 

As per the mandate the GENEX sent a delegation to attend the workshop called by the Working Group in 
an endevour to unite the associations. The GENEX decided to include the General President and General 
Secretary elect as part of the delegation so that there is continuity. The conveners of the Working Group 
will report at this AGM on the progress. 

10. IMPLEMENTATION OF STRATEGIC PLAN AND 2014 AGM RESOLUTIONS 

The Implementation Plan gives a clear picture of all the work that has been done. 

PROJECTS 

The table below shows the total amount received for projects from each Presbytery. As expected 
Transkei contributes more than all the other Presbyteries as they have the highest number of affiliated 
members. Every affiliated member of the UPWF is expected to contribute amount of R15.00 every year. 
Transkei contributed R 54 720 followed by East Griqualand with R 44 250 and Amathole with a 
contribution of R 38 040.  

The Pie Graph also shows the total amount per Presbytery. The Graph below this one illustrates the 
totals per each project.   

1.1 RETIRED MINISTER’S CHRISTMAS GIFT 
This is the project that has the highest amount, R 103 162.00. This is the amount used to thank our 
Retired Ministers and the widows at Christmas time. This is highly appreciated by those that benefit from 
this fund especially last year as you mothers decided to increase the amount to R500.00 from R300.00. 
The telephone calls received from the recipients are indeed heart-warming.  Most of them would express 
their gratitude saying you could not have chosen a better time to deposit the money. This is encouraging 
and you are the cause of this joy in these families, mothers. Well done and keep it up. The hand that 
gives is more blessed than the hand that receives. 163 Retired Ministers, their spouses and widows 
benefitted. 

Could we then make sure that all the Retired Ministers in our Presbyteries are on the list? 
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1.2 BURSARIES 
The bursaries we have are Tertiary Education Fund, Myra Smuts and Dr Jane Waterston. The 
Presbyterian Education Fund is a donation to the Central office as they administer this bursary. 
To put it plainly these funds are not utilised optimally. The Myra Smuts fund is for the empowerment of 
all the Uniting Presbyterian Church in Southern Africa women. There is never a time when women do not 
need to be empowered and most Presbyterial Secretaries have reported on the empowerment initiatives. 
This is the fund that should be utilised. 
There is only one recipient of the Dr Jane Waterston fund. This fund is for studies in the medical field. 
The Tertiary Education fund was utilised for three students, Ms Akhona Tshali studying at Ikhala FET 
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College, Ms S Dwadwa studying at Eastern Cape Midlands College and Ms Kelebogile  Makhoba studying 
with the University of South Africa.  We are all urged to inform our Presbyteries of the Bursaries so that 
the deserving students can benefit. It would be nice if the AGM could consider increasing the amounts of 
the Tertiary Education and Dr Jane Waterston funds. 
12. CONCLUSION 

Presented above is the life and work of the Uniting Presbyterian Women’s Fellowship for the period 
under review. 

Thank you. 

Arranged by: 

 Ms Sithembile Pitoyi 
UPWF General Secretary 

Endorsed by: 

Ms Mankako Obose 
UPWF General President 
 
 
 
 
 

APPENDIX G 
 

 
THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 

UNITING PRESBYTERIAN WOMEN AT WORK 

GENERAL SECRETARY REPORT 

FOR THE PERIOD 1 AUGUST 2014 – 31 JULY 2015 
 
1. GREETINGS 
General President, GENCO members, Ministers, Minister’s wives, Presbyterial Executive Committee members, 
members of UPWW, guests and all here present: 
“Peace of the Lord be with you all”. 
 
2. INTRODUCTION 
One more year of our tenure in this office has come and gone. We are once again here to give an account of the 
activities and tasks performed for the period August 2014 to 31 July 2015. 
 
We are gathered here within the bounds of Amathole Presbytery to critically evaluate the growth of our organization, to 
identify weaknesses and discover solutions that will be implemented at our branches. The GP, Mrs Sontange 
challenged us to be dressed properly for His service in 2014. How far can we measure in terms of service? 
 
This report therefore, strives to give an account, amongst others, on the priorities for 2014/2015 as reflected on our 
AGM resolutions: 
 
2.1 Finalization and adoption of Constitution, Administration Book and God’s Army    

Guidelines. 
2.2 Reclaiming our role as mothers to our Junior Branch (JBWW). 
2.3 Formalizing and strengthening our GA’s.  
2.4 Implementing the decisions of the 2014 General Assembly and the Working Group. 
 
3. MEMBERSHIP: 
Our current membership is 3,895. 
We would like to congratulate 3 Presbyteries that recorded growth in their membership, namely Lekoa, Western Cape 
and Drakensberg. The decline of our membership is a cause for concern. The decline can be attributed to a number of 
factors: death (we lost 111 members nationally last year, 2014), suspension of some members from Egoli and late 
affiliations. The AGM is encouraged to engage in a discussion to identify causes and solutions to the challenge. 
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4. MEETINGS: 

 
4.1 GENCO Meetings: 3 meetings were held; to plan for Central Committee meetings. One meeting in November 
was planned to coincide with the elections of Egoli Presbyterial Executive Committee. The GENCO facilitated and 
conducted the elections of Egoli Presbyterial Structure. The Moderator of the Presbytery, Rev Sontange inducted the 
Executive into office assisted by other Ministers from Egoli and neighboring Presbyteries. In order to cut down the costs, 
the GENCO meeting held in June was in the form of a teleconference. 
 
4.2 Central Committee meetings: 2 meetings, one held in Durban hosted by Drakensberg Presbytery and the 
second one was held in Johannesburg and hosted by Tshwane Presbytery. All meetings have been a success in terms 
of attendance and representation per Presbytery. Thank you to Presbyterial Executive Committees. 
 
4.3 Associations Workshop was conducted at Emseni on 25 - 26 February 2015 as directed by the General 

Assembly.  
 
4.3.1 Culminating from the 2014 General Assembly and as reported in 2014 UPWW AGM, the WGGA invited all 

eight associations to an associations workshop. Each association was represented by 5 members of its 
Denominational Executive. There were further representatives from Zambia and Zimbabwe for each 
organization. 

4.3.2 Facilitation: The workshop was facilitated by Co – Conveners, Prof, Rev Jerry Pillay and Rev Rod Botsis. The 
Moderator, Rev Ramulondi conducted devotions and bible study. Under the theme of RECONCILIATION he 
challenged all in attendance, individually and collectively. With the foundation laid by Moderator of Assembly, 
the spirit of the meeting was cordial and that of embracing each other as brother and sister. 

 
4.3.3 General Secretary of the Assembly, Rev Mpetsheni: was given an opportunity to share the Mission, Vision, 

Priorities and Values of the UPCSA. He emphasized the importance of the associations aligning its programs 
and activities with that of UPCSA. 

4.3.4 Working Group Report: Prof. Rev. Jerry Pillay introduced members of the WG of GA and reported on the 
progress made regarding decisions of 2014 General Assembly. The purpose of the workshop is to: 

 
• Come up with a plan to filter information down to Presbyteries. 
• Create a space for healing and reconciliation. 
• Each to come with building blocks – 4 organisations. 
 
4.3.5 Topics for discussion 
• Dreaming the future: what is the role of Church Associations in the UPCSA. (Yes we were really dreaming. But 

we know the power of a ‘dream’ from Joseph). 
• What needs to happen in order to get to the future. 
• What are three things that we can do as an organization to begin moving towards future church (Mens, 

Womens, Youth and Girls). 
 
The workshop ended with recommendations on things that can be done to begin the journey towards uniting into 4 
associations. 
 
• (Detailed summary of the workshop were forwarded to all UPWW Presbyterial Structures as received from the 

Head office) and are included in the supplementary papers of this AGM. 
 
It is sad to note that, despite the Church doing its best to unite, there are still pockets of discrimination and our members 
being treated like an outsider in own church.  
 

4.3.6 Church Associations Committee: 
General Assembly of 2014 ruled that the Church Associations Committee under the Convenorship of Rev Mshumpela 
should embrace and include all 8 associations. As UPWW, there has not been an invitation to any of CAC meetings, 
except for an ‘accidental’ invitation to a meeting at the end of Associations workshop where we were informed how the 
CAC functions, who the office bearers were and that we are expected to comply with its terms of reference which were 
unknown to us. We were also informed that we must submit our reports as associations as this information was needed 
for 10 April for the GA Executive Committee which was to take place in July 2015. 
 
We raised our concerns on the way we were treated and the fact that it was 7 months after the GA has made a ruling 
regarding the inclusion of the 4 other associations and that we were never notified nor invited to the meetings. The CAC 
promised to draft the report he was going to submit to the GA Executive committee for our perusal. It is sad to report 
that this did not happen and the report to the Executive Committee was exclusive of us.  
Nevertheless, as GENCO we urge this AGM to set time aside to discuss and explore ways of interacting with our sisters 
to embrace unity within our church so as to move as a ‘wave’ as GP always puts it. 
 

5. EMANATING FROM THE 2014 AGM RESOLUTIONS 
5.1 Constitution and Administration Book 

The Constitution has been completed and printed. The translations into Sesotho, IsiXhosa, IsiZulu and 
Afrikaans are underway. The Administration Book has been printed for executive members and is available in 
this  AGM. Completion of these documents was of crucial importance as they provide systems on which the 
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organization operates. 
 
5.2 Developing guidelines for the Uniting Presbyterian God’s Army (GA’s) 

We thank God for the Task Team that started the work of drafting guidelines for the God’s Army. The complete 
GA’s Guidelines document shall be presented to this AGM.  

 
The office of the GA’s President at GENCO has been filled in by co - opting Mrs Nkoeleng Satekge from Egoli 
Presbytery. It is exciting that the first GA’s report on the life and work of this component of our organization will 
be presented to this AGM. 
 

5.3 Bridge Builders Consultation 
The GENCO was given a task to give guidance on practical actions to support the Bridge Builders action plan for 
2014 – 2017. It is always true that united we stand, divided we fall. There is power in joining existing organization to 
make impact.  

 
In support of “OVERCOMING EFFECTS OF CLIMATE”, it is recommended that we join SAFCEI (South African 
Faith Communities Environment Institute) as this will assist in coordinated effort.  

 
6. PROJECTS 
 
6.1 Diaries as fundraising effort and marketing strategy 

The diary project that was initiated in 2014 was well received by membership. The printing for 2015 shall be 
limited to the Executive Committees. 

 
6.2 Newsletter: (weakness: not taken off) 

The vision was that the organization publishes its own Newsletter once in each quarter. Each Presbytery will 
be assigned a page to share the joys, successes and even challenges. The project did not take off in the 
current year and believe that it will in the coming year. 

 
7. JUNIOR BRANCH OF THE WOMEN AT WORK 

GENCO (GP) has been ‘mother eagle’ to the JBWW providing support, guidance and advises where needed. 
GP and GS attended their Conference and conducted the elections of their new National Executive Committee 
at Amathole. 
   

8. CAPACITATING MEMBERS 
8.1 The workshop for the Presbyterial Prayer Coordinators was held at Rossetenville in March to empower and 

equip them for their function. 
 
8.2 The 2014 AGM instructed GENCO to facilitate the Ministers Wives Retreat. It is with great joy to report that, 

yes indeed; the Retreat took place in July prior to Central Committee meeting. 
 
9. HIGHLIGHTS: (FROM BRANCH REPORTS) 
9.1 All Presbyteries have fully constituted Presbyterial Executive Committees with Presbytery banners. It is 

evident from the reports submitted that our manyano is alive and vibrant at the branches. Drakensberg and 
Egoli Presbyteries will introduce their committees and Egoli will hoist their presbytery banner for the first time. 

10. CHALLENGES 
10.1 Declining membership has to be looked into and members must be encouraged to affiliate on time. 
10.2 Generally, we are still invisible, we are not seen responding to ‘disasters’ in our communities. We are not 

‘seen’ joining other faith based manyanos to address social evils.  
 
11. CONCLUSION 

Mothers, allow me to give thanks to the Lord once more, for His goodness and love. I would like to reiterate 
my gratitude again to GP and the entire GENCO, Presbyterial Executives and members for the support, be it 
prayers, messages of encouragement or just responding timeously. 

 
12. PROPOSALS 
12.1 AGM receives the report. 
12.2 AGM explores ways in which decline in membership is curbed. 
12.3 AGM comes up with recommendations on how to work with our sisters, UPWF. 
 
Compiled by: 
 
Amanda Mamabolo 
General Secretary 
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APPENDIX H 
 
 

 

UNITING PRESBYTERIAN CHURCH IN 
SOUTHERN AFRICA 
YOUTH ASSOCIATION 
Report  
July 2014 – June 2015 
 

 
 

ANNUAL GENERAL CONFERENCE HELD WITHIN THE BOUNDS OF 
DRAKENSBERG PRESBYTERY,  
03 – 05 July 2015 
 
Theme: 1ST Corinthians 2:12 
“What we have received is not the spirit of the world, but the Spirit who is from God.” 
 
 

1. EXECUTIVE  

 The General Executive of the UPCSAYA comprises of the following members as elected  and 
inaugurated into office by the 5th Annual UPCSAYA General Conference that sat in  the bounds of the 
Lekoa Presbytery in the year 2014: 

1. President: Brother Masixole Maxamba 
2. Deputy President:  Brother Andile Nyawo 
3. General Secretary: Sister Thembisile Khumalo 
4. Recording Secretary: Sister Sinazo Maxamba 
5. General Treasurer: Brother Khulekani Zondi 
6. Public Relations Office: Brother Jabulani Mathebula 
7. Convenor: Brother Siyabulela Mlanduli 

It is with great regret and disappointment to note and report a trend that seems to be appearing within 
the General Structure of this Association where resignations are submitted soon after a new office has 
been elected.  
In September 2014, this Association received a resignation letter from its Recording Secretary Sister 
Sinazo Maxamba. Because the resignation letter,the office received, was unsigned we could not accept it 
as a formal resignation and this was communicated tothe Presbytery Delegates that sat our March 2015 
Central Committee meeting.We were then mandated by the CCM to send a communiqué through to 
Sister Maxamba request a signed resignation and thereafter co-opted members to fill in vacant positions 
within the executive. This took place and a signed resignation letter has since been received from Sister 
Maxambaas a result we have co-opted Brother Jabulani Mathebula to fill in the Recording Secretary 
position and have yet to call on a member to take on the Public Relations Portfolio which is now 
subsequently vacant. 

2. MEMBERSHIP  

As of 31 May 2015, the total number ofaffiliated members stands at 482active members, which consists 
of the following 8 Presbyteries: 

2.1 Amatola Youth Association - 108 
2.2  Central Cape Youth Association 133 
2.3 Drakensberg Youth Association 73 
2.4 Egoli Youth Association 36 
2.5 Free state Youth Association 26 
2.6 Highveld Youth Association 52 
2.7 Lekoa Youth Association– 
2.8 Western Cape Youth Association 54 

3. ACTIVITIES  

3.1 The year 2014/2015 saw a new sun dawning for this Association where we no longer work with a 
Memorandum of Understanding but rather a constitution. It was in the boundaries of the Lekoa 
Presbytery in July 2014 that this visionary Association adopted and signed its MOU into a Constitution 
after four years of the task team working on it.  
It is this Constitution, young people, whichguided us and allowed us to be able to elect a lay member, 
one of our own, as the president of this Association.  
3.1.1 In September 2014 a special CCM took place in the boundaries of our central Cape presbytery. The 
main focus of this Central Committee was to evaluate the 5th annual conference as members had a lot of 
grievances coming from that conference. Attendance to this meeting was very poor and delegates did 
not submit apologies which worried the executive though quorum was met and decisions made at this 
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meeting were very productive. 
3.1.2 December 2014 the President and the General Secretary received an invite from the UPCSA 
General Secretary, Reverend Mpetsheni, to attend a Youth consultation in JHB at the end of January 
2015.This meeting saw young people of the UPCSA coming together to discuss issues that affect young 
Christians within society and how we could overcome them. 
3.1.3 February 2015 saw the Youth Association Executive attend a meeting, called by the Working Group 
who is dealing with assisting to unify the Associations of the UPCSA, at Mseni in JHB.  
This meeting was for all the General executives of the 8 Associations under the UPCSA. It was at this 
meeting that for the first time all 8 Associations sat in one room. The main purpose of this weekend was 
to meet each group and find a working way forward for each of the 8 Associations as prescribed by the 
General Assembly with regards to the 2018 vision of moving from 8 towards 4 associations. (This will be 
discussed in detail by a Working Group delegate) 
At this meeting the YA met with the YF and discussed issues around the two Associations and how we 
can purposefully come together and have activities and events with each other.  It was agreed that to 
start off we would attend each other’s meetings to pass fraternal greetings, as the YA had an upcoming 
CCM in March and the YF a Council in April both in the Western Cape Presbytery.  
Although the YF did not fully honour the invite as they had communication issues, the YA General 
Secretary as mandated by the General office attended their council and their Sunday service. 
3.1.4 March 2015 the Youth Association held its CCM in the Boundaries of the Western Cape Presbytery. 
This was a very fruitful meeting that aimed to pave a financially stable way forward for the Youth 
Association. The treasurer will go through all the proposals brought up at this meeting. 
3.1.5 June 2015 a member of the YA general executive met with the Drakensberg Presbytery Youth 
Association Presbytery executive, Rev. Khetsi and Session clerk to make final arrangements for what is 
now the 6th Annual Youth Association General Conference. 

4. CHALLENGES 
The biggest and constant challenge the Association has faced and is still facing is financial 
instability; as a result the Executive has cut cost to the minimum as they have yet to sit their 
own executive meeting to discuss ways forward for this dear Association. 
 
Deadlines communicated well in advance not being met make work that much more harder for 
this executive to operate as last minute apologies means delays in the work that needs to be 
done. This needs to end and time line be adhered to. 

5. ACHIEVEMENTS 
5.1 We as the Youth Association adopted our Memorandum of understanding into a constitution. 

 
5.2 Presbyteries and Branches are being badged. 
5.3 Not only the national structure but the presbyteries and branches are building working relations with 
the UPCSA Youth Fellowship 

6. CONCLUSION 
We thank our good Lord our Father for giving us continuous strength and ability to lead this association 
through HIM.  

 
The Youth Association General executive who continue to show enthusiasm to move and grow this 
Association even when the odds are stacked against them. May the love, respect and dedication you for 
this association outweigh any negativity, hardship and stumbling block that may come your way. We 
come into office following a leadership that stood together and had the same vision let our term, 
through the leadership of our President, produce great work for this Association.  

 
To the Youth Association at large, we are nothing without you. The respect love and guidance you give 
to each of us does not go unnoticed by us but most of all by our Father. Continue to keep us in your 
daily prayers.  

 
To the former executive the work you have done for this association has been remarkable. God bless 
each of you. 

 
We are moving towards a very complex time within the life of this association, a time where we are still 
finding ourselves but also have to move towards our sister association  the book of Colossians 4: 5-6 
reads ‘ Be wise in the way you act towards outsiders; make the most of every opportunity. Let your 
conversation be always full of grace, seasoned with salt, so that you may know how to answer everyone. 
Let this be the way we approach all situations moving forward. 

  
In closing I would like to leave you with these words: 
Philippians 1; 9-10 “And this is my prayer: that your love may abound more and more in knowledge and depth 
 of insight, so that you may be able discern what is best and 
maybe pure and blameless for the day of Christ. 

May God abundantly bless each and everyone with strength, growth, patience, love and 
knowledge.  In Jesus’ name Amen. 
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7. PROPOSALS 

 
1. Receives the report. 
2. Endorses Brother Jabulani Mathebula as Recording Secretary of the Youth Association 

COMPILED AND PRESENTED BY Sister T. KHUMALO 

General Secretary: UPCSAYA 
 
 
 
 
 
 

APPENDIX I 
 

THE UNITING PRESBYTERIAN CHURCH IN SOUTHERN AFRICA 
YOUTH FELLOWSHIP ASSEMBLY 

 
 
SECRETARIAT REPORT AND ORGANISATIONAL OVERVIEW OF THE YOUTH FELLOWSHIP 
PRESENTED AT THE 13TH YOUTH FELLOWSHIP ASSEMBLY WITHIN THE BOUNDS OF THE 
PRESBYTERY OF EAST GRIQUALAND ON 03 JULY 2015, FOR THE 2014/2015 PERIOD 

1. Greetings 
The Moderator of the General Assembly; 
The General Secretary of the General Assembly; 
The Convener of the Church Associations Committee of the General Assembly; 
The Moderator of the Presbytery of East Griqualand; 
The President of the Youth Fellowship Assembly and your Executive Committee; 
Ministers and their Spouses; 
Fraternal Delegates; 
Delegates; 
Associates; 
Brothers and Sisters; 
Allow me to greet you in the mighty name of the Father, Son and the Holy Spirit. Amen. 

2. Purpose 

On behalf of the Executive Committee (EXCO) of the Youth Fellowship Assembly (YFA), I present to you 
the overview of the Life and Work of the Youth Fellowship for the period 2014 – 2015 year. I will also 
incorporate significant contributions that have been made during the term of the current EXCO. 

3. Introduction 

The current EXCO was elected by the Youth Fellowship at the start of the 2nd decade of existence of 
the Youth Fellowship, within the Presbytery of Lekoa in the year 2013. It has been a term 
characterized by different events and circumstances both within the Church (UPCSA) and the 
Country (South Africa) as well as in the Youth Fellowship.  

A few months before, an embarrassing moment was experienced in our Country, when our African 
brothers and sisters, parents and children were suffering atrocities from our South African brothers and 
sisters. I am proud that the Youth Fellowship members did express their concern on this issue through 
our Facebook pages. The book of Leviticus 19 verses 33 – 34 (New Living Translation) says “Do not take 
advantage of foreigners who live among you in your land. Treat them like native-born Israelites, and 
love them as you love yourself. Remember that you were once foreigners living in the land of Egypt. I 
am the Lord your God.” Let’s Unite Africans”.  

The EXCO for the period 2013-2015 was elected as follows: 

PORTFOLIO NAME PRESBYTERIES 
President Brother  Victor S Letuka Mthatha 
Vice President Sister Noluthando Masango Amathole 
Secretary Sister Thabile Lolo Transkei 
Recording Secretary Sister Naume Somo Lekoa 
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Treasurer Sister Nomfundiso Fofo Mthatha 
Arts & Culture Convener Brother Lindokuhle Nyandeni uThukela 
The YFA appointed the following Standing Committee Conveners:  

STANDING COMMITTEES MEMBERS PRESBYTERIES 
1. Worship Convener: Brother Mthokozisi Hlela  Drakensberg 
2. Organising & Entertainment Convener: Sister Sibahle Ntsepe Amathole 
3. Finance Convener: Sister Ashney Makhoba Lekoa 
4. Marketing Convener: Brother Luncedo Walaza East Griqualand 
5. Health & Wellness Convener: Sister Thulani Nayo Western Cape 
4. General Membership 

According to our records, the general membership of the Youth Fellowship is as reflected on the table 
below: 

Name of Presbytery 2009 2010 2011 2012 2013 2014 2015 
Western Cape 186 232 240 172 227 215 220 
Central Cape 167 183 204 234 225 240 225 
Amathole 237 159 217 310 317 352 392 
Transkei 306 353 251 214 200 282 361 
Mthatha 317 321 325 411 419 487 540 
East Griqualand 151 135 91 100 190 300 287 
Drakensberg 10   50 103 127 160 
eThekwini 62 36  81 79 56 75 
uThukela 95   109 107 117 72 
Free State      20 47 
Lekoa 85   130 107 94 100 
EGoli 30  24  82 48 61 
Highveld      54 100 
Tshwane (Khayakhulu 
Congregation) 

46    10 0 0 

Tshwane (Pretoria 
Central) 

0 0 0 0 0 0 20 

Limpopo 139  249 260 183 229 205 
Zimbabwe     30 0 0 
Munali      0 0 
Muchenga      0 0 
Copperbelt      0 0 
TOTAL 1831 1419 1601 2071 2279 2621 2865 
 

The current leadership took over in the year 2013, with a reported membership of 2279. There was an 
increase of 13% in the 2014 year to 2621 members. The membership of the Youth Fellowship for the 
year 2015 is 2865. This is an increase of 8.5%. This shows strong signs of growth in the Youth 
Fellowship of 586 members for the period 2013 - 2015. 

Gratitude and congratulations is hereby conveyed to Presbyteries that have been instrumental in the 
growth of the membership of this Association. 

Category A of Presbyteries that have a steady growth: 

These Presbyteries have maintained a consistent growth in their membership for the past 3 years. 

(a) Mthatha 

The Presbytery of Mthatha has maintained their status in this category and have the highest 
membership in the Youth Fellowship, with T.P. Finca Memorial Congregation, led by the Rev. 
Mabo, having 266 members. Their membership since 2013 - 2015 has increased by 121 
members. 

(b) Amathole 

The Presbytery of Amathole has also maintained their status in this category and their 
membership has increased by 75 members since 2013 - 2015. 
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(c) Drakensberg 

The Presbytery of Drakensberg has also maintained their status in this category and their 
membership has increased by 57 members since 2013 - 2015. 

(d) Transkei 

In the last YFA, the Presbytery of Transkei was categorised as a Presbytery that had been 
previously experiencing difficulties but had now regained momentum. Their membership since 
2013 - 2015 has increased by 161 members. 

Category B of Presbyteries that have experienced a moment of difficulty but is regaining momentum:  

(a) Western Cape 

The membership of the Presbytery has increased its membership by 2.3% since the last YFA. 

(b) eThekwini 

In the last YFA, the Presbytery of eThekwini was listed in the category of Presbyteries that were 
hitting a grey patch in their journey. It has since increased its membership by 25%. 

(c) Free State 

The membership of the Presbytery has increased its membership by 57%. 

(d) Lekoa 

In the last YFA, the Presbytery of Lekoa was also listed in the category of Presbyteries that were 
hitting a grey patch in their journey. It has since increased its membership by 6%. 

(e) eGoli 

The membership of the Presbytery has increased its membership by 20% since the last YFA. 

(f) Highveld 

The membership of the Presbytery has increased its membership by 46% since the last YFA. 

Category C of Presbyteries who are hitting a grey patch in their journey (decline in membership): 

(a) Central Cape 
(b) East Griqualand 
(c) uThukela 
(d) Limpopo 

The YFA Office is concerned with the decline and requests that the Presbyteries categorised at C come 
up with a plan on how they can rectify this situation and report in the November 2015 Council meeting. 

Category D of Presbyteries that have not affiliated to the Youth Fellowship: 

(a) Zimbabwe 
(b) Munali 
(c) Muchenga 
(d) Copperbelt 

The Secretary has tried communicating with the Church Association Conveners of these Presbyteries but 
unfortunately, there has been no response.  
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5. Activities: 

5.1 Executive Meeting 

The Executive Committee is pleased to report that there have been two meetings so far, one in October 
2014 in East London. The Extended Executive Committee meeting which is the second meeting was held 
in Kokstad within the bounds of the Presbytery of East Griqualand in February 2015. The Executive 
Committee together with Convener Finance, and Convener Organising and Entertainment convened a 
meeting to plan for the coming Councils and Youth Fellowship Assembly. The Executive Committee with 
the Organising & Entertainment Committee visited the venue where the Assembly would be hosted.  

5.2 Youth Fellowship Assembly 2014 
 
The Youth Fellowship Assembly 2014 was held at the University of Kwa-Zulu Natal (Pietermaritzburg 
Campus) within the bounds of the Presbytery of Drakensberg as from 3rd – 6th July 2014.  
Thursday, 3rd July 2014, was dedicated to an Outreach programme. Council members, YFA Executive 
Committee members visited the Siyaphilisa Community Based Care Centre. The programme for the day 
included cleaning and painting of the centre, cooking for the patients, assisting in general care of the 
patients e.g. washing them. The programme was concluded by having a revival service and presentation 
of gifts. 
In the late afternoon, there was an Executive Committee meeting as well as a Council meeting for 
finalisation and registration for the Youth Fellowship Assembly to be held the next day.  
The highlights of the 2014 YFA, as usual, was that we received fraternal greetings from our entire Sister 
Associations. One of the main highlights was the Presidential awards and the healing service that was 
conducted by the Emeritus Rev. S. Nkosi from the Presbytery of Drakensberg. An amount of R4800.00 
was raised in offerings and presented to the Rev. and Mrs. S. Nkosi as a token of appreciation from the 
YFA. 
Amongst important projects undertaken, was the finalisation of the constitutional review process of the 
Youth Fellowship. The Constitution has been submitted for the ratification of the General Assembly 
through the Church Associations Committee of the General Assembly. 
On a negative note President, the issue of ill-discipline in our YFA sittings is always concern raised by the 
Evaluations Committee. The President of the YFA has therefore been requested to address this issue 
every day of the YFA sitting. 

5.3 Council Meetings 
The 1st Council meeting took place as follows:  

  
• Date  : 14  - 15 November 2014 
• Time  : 08h00 
• Venue  : Trinset College (Presbytery of Mthatha) 

 
Presidents, Secretaries and Treasurers of Presbyteries attended. November Youth Fellowship 
Assembly Council Meeting was mainly for developmental and transformation purposes, and we are 
happy to report that 13 Presbyteries were in attendance, many with almost all their EXCO members as 
encouraged to do so. The Youth Fellowship Executive is continuously working to ensure Unity and that 
all Presbyteries are part of the Fellowship. 
 
The programme started on the morning of 14 November 2014 with a service that started with Holy 
Communion by the Moderator of the Presbytery Rev. P. Nqakwana and ended on the evening of 15 
November 2014. The Council was then invited to the opening and blessing of an outstation of T.P Finca 
Memorial Congregation in Tsolo, for Sunday Service. Many Youth Fellowship members attended. The YFA 
was blessed with the presence of the following facilitators:  
The Rev. Dr. G. Marchikonski (Workshop on Mission and Discipleship: Becoming a more 
Missional Church); Dr. P. Mbambisa (Workshop on Christian Youth as a Changing Agent in a 
Changing World); Mrs N. Pona (Workshop on General Leadership); Bro. V.S. Letuka (Workshop 
on Basis Of Union, Rules of Debate); Str. N. Mdoda & Str. A. Makhoba (Workshop on Finance 
Basics).   
The 2ND Council meeting took place as follows: 

 
• Date  : 24  - 26 April 2015 
• Time  : 08h00 
• Venue  : Presbytery of the Western Cape 

 
In this Council, it was expected that Presidents, Secretaries and Treasurers of Presbyteries are in 
attendance. The April Youth Fellowship Assembly Council Meeting is mainly for policy making and 
preparations for the Youth Fellowship Assembly. Presbyteries are always urged to take it seriously. 
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The Council was blessed with the presence of the Pretoria Central Congregation, which travelled all the 
way from the Presbytery of Tshwane, requesting that the Youth Fellowship allows them to affiliate to the 
Youth Fellowship Assembly. The members of Council welcomed the Congregation and agreed that they 
affiliate directly to the Youth Fellowship whilst we await approval by this body. 
6 Church Associations & Inter-Denominational Relations 

(a) Church Association issues 
The Youth Fellowship is an active participant of the Church Associations Committee and entirely supports 
the General Assembly Working group on Association initiative, hence the appointment of Bro V.S Letuka 
to serve in it. We understand the concept as implementation stage of the MEDIATION PROCESS, and we 
join the call “Lets journey together to build a reconciled community of Christians”.  
The 2014 General Assembly appointed a special Working Group (WG) of 13 persons to oversee and 
facilitate the reconciliation of the Associations in our denomination. The Assembly gave clear terms of 
reference to the Working Group, some of which included the following:  
“i) To organize meeting points for (representatives of) the two groups of the Associations to interact in 
all possible ways, to help build their relationship towards unity. Such coming together should be at least 
every six months, or more often as deemed necessary. 
ii) To look at the role and function of the Church Associations and formulate this into a common 
Constitution using the existing constitutions, without being restricted to them, addressing the issue of 
uniforms, and other such details pertaining to Associations. 
iii) To facilitate the interaction of the Associations at Presbytery and congregational levels…” 
The Working Group was instructed to report progress to the Executive Commission of General Assembly 
when it meets in July this year, which report is prepared by the co-conveners. 
On the Youth side, there is a good progress with the Youth Association, hence the Youth Fellowship 
invited the Youth Association to be part of our Council, and as well we were invited to bring greetings to 
the Youth Association Central Committee in March. It is therefore encouraged that Presbyteries embrace 
the relationship at Presbytery level.  
John Maxwell says that “Only you have the power to determine the sacrifice, energy, and time that you 
will supply to become a winner. 1 Corinthians 15:58 goes on to say that “Always give yourself fully to 
the work of the Lord, because you know that your labor in the Lord is not in vain.” 

(b) Youth Ministry Consultation  
On 29-31 January 2015. The President and the Secretary of the Youth Fellowship Assembly, Bro. V.S. 
Letuka and Str. T. Lolo respectively, attended a Youth Ministry Consultation upon invitation by the Office 
of the General Secretary of the General Assembly. The Consultation focused on the need to develop an 
inclusive programme for all young people of the UPCSA aged between 15-25 years irrespective of 
whether they are affiliated in the Church Associations or not. It was stated clearly that this initiative was 
by no way implicating that the Associations were being rid of or not doing enough.   The Youth 
Fellowship, Youth Association, Youth from Zambia and Zimbabwe were also given an opportunity to 
present programmes of their respective organisations. It was clear that this Ministry would best be 
managed in Congregations. A statement was developed and also circulated to Church Presbyteries. (See 
attached statement) 

(c) Meeting of all the Denominational Executive Committees of Associations 
As mentioned in point 6(a), the 2014 General Assembly appointed a Working Group to take the process 
of the Church Associations further, providing a particular mandate for the task of the Working Group. 
The Working Group, of which the President, Bro. V.S. Letuka, is a member met on 01 November 2014 
and charted the way forward. Denominational Executive Committee members of the Men, Women, Youth 
and Girls were invited to a meeting that was held on 27 – 28 February 2015 at eMseni Christian Centre 
in Benoni. The correspondence stated that the purpose of the meeting would be to inform Associations 
of the envisaged work of the Working Group, talk about the way forward, dialogue on the role of the 
Associations within the UPCSA and attend to any other matters that may be necessary. Each Association 
was requested to bring only five (5) representatives to the meeting. The Vice President, Str. N. 
Masango, the Secretary, Str. T. Lolo, the Recording Secretary, Str. N. Somo, the Convener Organising 
and Entertainment, Str. S. Ntsepe and the Convener Worship, Bro. M. Hlela attended the meeting on 
behalf of the Youth Fellowship Assembly. The Convenors were requested to replace the Executive 
Committee members who could not attend the meeting due to various reasons. It was with pleasure to 
meet with our brothers and sisters knowing that we had a mandate from you as you wanted to praise 
the same God together. 
 
Associations were grouped together and were asked to pave the way forward on how they were going to 
work towards being one (1) Association as agreed to in the 2014 General Assembly. The Youth 
Fellowship did indeed sit down with the Youth Association and agreed to the following to propose to their 
constituencies: 

(1) That the two (2) groups of young people (Associations) invite each other to each other’s 
activities and be granted a platform to pass fraternal greetings.  

(2) That the Youth Association invites us to their March Central Committee Meeting that was held 
within the Presbytery of the Western Cape. The Youth Fellowship Assembly Office would also 
invite the Youth Association to pass greetings in this Council meeting within the same 
Presbytery in April.  

(3) That the YFA & YA pass fraternal greetings in each other’s Denominational Conferences. It came 
to light that both will be hosting these Conferences at the same time. The Youth Fellowship 
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Assembly will be held in Kokstad within the Presbytery of East Griqualand while Youth 
Association Denominational Conference will be held in Maritzburg within the Presbytery of 
Drakensberg. It was agreed that since the distance to each other would not be that much then 
each Association must send a delegation to pass greetings in these Conferences. 

(4) That the two (2) Associations plan for the November Leadership and Transformational Council 
meeting together and host it in the same venue. On the Friday, we have separate meetings and 
on Saturday and Sunday, the Associations have combined services. 

(5)   That in July 2016 the Associations host the Denominational Conferences in the same venue. 
The Friday of the Conference we have different sittings but on Saturday and Sunday we have 
combined activities. 

(6) That Presbyteries and Congregations follow suit and invite each other in each other’s activities. 
(7) That the members who attended the meeting stated above be retained as a Task Team that 

would be working towards the integration of these two (2) Associations and would be reporting 
to the respective Executive Committees. It was agreed that the Task Team members be the 
ones that represent the Associations in all Mediation meetings. 

The intention is to take the process forward to achieve the goal of the General Assembly by the set time 
frame or even before. The road is set, all we are called to do is to embrace and work hard to hear what 
Got is saying to us, and live in UNITY.  
7 Transnational issues 
The Youth Fellowship Assembly is still committed in its endeavour to visit the Presbytery of Zambia, the 
President and Secretary are still working hard to ensure that this happens.  
8 Council World Mission (CWM) 
The Youth Fellowship continue to participate to the CWM programme. 
9  General Life and Work of Presbyteries 
Reports were presented by Presbyteries at the Council Meeting that was held on April 2015 within the 
bounds of the Presbytery of the Western Cape. The Council also looked at the challenges experienced by 
the Presbyteries and agreed on solutions that were proposed by the respective Presbyteries and in some 
instances recommended their own solutions to challenges that were reported. 
The following Presbyteries presented reports: 
The Presbyteries of the Western Cape; Central Cape; Amathole; Transkei; Mthatha; East Griqualand; 
Drakensberg; eThekwini; Free State; Lekoa; eGoli and Limpopo. 
The Presbytery of Highveld submitted a report but there was no delegation to the Council to present it. 
The Presbytery of uThukela did not submit a report. It was reported to the Secretary that they cannot 
submit the report due to challenges of Congregations not submitting their own reports. 
The reports are attached hereto. 

(a) Western Cape 
The Presbytery of the Western Cape has 8 active Congregations. The Presbytery has been proactive in 
identifying that their membership has been fluctuating throughout the years due to non-affiliation of 
some Congregations to the Presbytery.  A Committee was nominated by the Presbytery to look at the 
matter.  The following findings were made: 

• That some Congregations lacked understanding of the Constitution;  
• That some Congregations were building reserves for their respective Fellowships; 
• That some Congregations were raising building Funds for their Congregations; 
• Channels of communication were very poor within the Youth Fellowship in Congregations; 
• There was lack of accountability as Congregations did not adhere to deadlines and do not 

communicate when things were not clear or they could not do them; 
• Members did not understand why they belonged to the Youth Fellowship as well as what is 

expected of them when they are members of the Youth Fellowship.  
The Committee recommended that the Presbytery EXCO must ensure that they equip the 
Congregations with the necessary skills and information through workshops.  

Another reason that has been identified that causes fluctuation of membership, is that most Youth 
Fellowship members in the Presbytery have dual membership with IYZA or MCG, and as a result of 
financial constraints they opt for one (1) Association which might not be the Youth Fellowship. Other 
members have relocated to other Provinces due to employment opportunities and family matters. 
Highlights/Achievements identified by the Presbytery are as follows: 
The vibrancy of the Presbytery is back which seemed to have disappeared in the last couple of years; All 
Congregations hold prayer meetings weekly; Members are supporting tirelessly the activities of the 
Presbytery; Youth Fellowship members are active and supporting their Church structure activities; The 
Presbytery has won the fundraising Shield at the Youth Fellowship Assembly level for the 5th time; there 
are members from the Presbytery that serve in the Youth Fellowship Assembly structures; they have 
unity and work as a team within the EXCO of the Presbytery; Congregations have managed to pay their 
dues on time; they have Ministers and Ministers’ spouses affiliated to the Youth Fellowship. 

(b) Central Cape 
The Presbytery of the Central Cape has 8 active Congregations as well as 8 active Ministers. 
Highlights/Achievements identified by the Presbytery are as follows: 
The Presbytery has strong relations will all the Sister Associations within the Presbytery; they are 
implementing Presbytery resolutions; there is good communication with Congregations; Congregations 
adhere to deadlines of the Presbytery. Have good relations with Sister Churches, i.e. the Methodist 
Wesley Guild, Anglican and UCCSA. 
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(c) Amathole 
The Presbytery of Amathole has 16 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
Most Congregations in the Presbytery hold weekly prayer meetings; Youth Fellowship members actively 
participate in all Church structures within their respective Congregations i.e. Elders and Deacons; Most 
of the members support the Deacon’s Board in their respective Congregations; Some Congregations play 
a leading role in Children’s Ministry; members actively participate in cultural and sport activities; they 
have a membership co-ordinator who is responsible for recruiting and retaining members; there is an 
increase in membership. 

(d) Transkei 
The Presbytery of the Transkei has 18 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
The number of affiliated members has increased in the Presbytery; the Presbytery managed to 
encourage Ministers’ spouses to affiliate in the Youth Fellowship; attendance and participation by 
members has improved drastically in the Youth Fellowship activities; the Association has strong relations 
with the Church Presbytery and other Sister Associations; the Youth Fellowship in the Presbytery 
contributed financially towards the welcoming of Rev. L. Dick; The Youth Fellowship in the Presbytery 
bought a token for the General Secretary of the General Assembly, Rev. L. Mpetsheni and was presented 
during his dedication Service that was organised by the Church Presbytery; Str. T. Mjiba (Gcuwa 
Congregation) was awarded a Long Service Award during the 2014 YFA; Str. T. Lolo donated a trophy to 
the Presbytery in support of fundraising during Conferences; communication between the Presbytery and 
Congregations has improved enormously. 

(e) Mthatha 
The Presbytery of the Mthatha has 14 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
Khulani Congregation came back after three (3) years of not affiliating; they have collected more than 
300 tin foods and donated in the programme of maintaining good relations with the adopted home 
(Themba and Eluxolweni); they have more than 500 of total membership; all programmes scheduled for 
2015 up to so far were successful; T.P. Finca Memorial Congregation within the Presbytery (with 266 
members affiliated) beating the 2014/2015 membership target set for the Congregation; Had fruitful 
workshops during the 2014 Strategic planning session; welcomed Rev. B. Ngebulana from Lower 
Ngqwara during their 2014 second Mini-Conference. 

(f) East Griqualand 
The Presbytery of East Griqualand has 14 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
Being awarded as the most growing Presbytery; managed to establish relations with the Presbytery of 
Drakensberg and the Wesley Guild; most Congregations hold prayer meetings; the Presbytery continues 
to grow in terms of its spiritual life and finances; the support to Presbytery activities by Congregations 
also continues to grow. 

(g) Drakensberg 
The Presbytery of Drakensberg has 9 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
Hosting the 2014 Youth Fellowship Assembly; attending all the Council meetings; strong relations will all 
the Sister Associations in the Presbytery; they have launched the KZN YF Cluster last October; 
membership has grown. 

(h) eThekwini 
The Presbytery of eThekwini has 5 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
They were able to welcome back the eSkhawini Congregation to the Presbytery; they have strong 
relations with Sister Associations. 

(i) Free State 
The Presbytery of the Free State has 6 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
The Youth Fellowship with the Presbytery is still standing and participating with the Presbytery and the 
Youth Fellowship Assembly; they have a number of adherents who have shown interest in robing and 
with permission from the various Congregations will be robed in the coming annual Conference; they 
have welcomed 3 Congregations into the Youth Fellowship, namely, St Andrew’s Constantia, St Andrew’s 
Kgotsong and Abner Rabaitsile Poho Memorial; membership is increasing. 

(j) Lekoa 
The Presbytery of Lekoa has 9 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
They have introduced that members submit quarterly Life and Work analysis reports during the Council 
meetings. This has helped the EXCO to identify Congregations that are not meeting or are performing 
poorly. Congregational visit are then done to try and improve the status of those Congregations. This 
has helped them a lot as one of their Congregations that had problems has now become one of the most 
active Congregations in the Presbytery; email addresses have been created for Congregations and all 
communication is sent via those emails; the Secretary is in constant communication with Congregational 
Secretaries to ensure that all Congregations are aware of what is happening with the Youth Fellowship at 
any moment. 
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(k) eGoli 
The Presbytery of eGoli has 4 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
They had a successful Conference; participated in a workshop on the Basis of Union facilitated by the 
Rev. S. Zungu and the Rev. Prof. V. Vellem; the Moletsane matter was resolved. 

(l) Highveld 
The Presbytery of Highveld has 6 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
They have hosted their 1st Conference and elected their 1st EXCO since 2006; the Youth Fellowship is 
visible within the Presbytery; support other structures within the Church. 

(m) Limpopo 
The Presbytery of Limpopo has 13 active Congregations. 
Highlights/Achievements identified by the Presbytery are as follows: 
They won the 2nd price trophy for fundraising at the YFA in 2014; won an award for the most creative 
Presbytery at the YFA in 2014; Rev. Mokoena won an award for the most supporting Minister at the YFA 
in 2014; the Presbytery is growing tremendously in spirituality. 

(n)  Council Recommendations on Life & Work 
Kindly see the attached Life and Work Template. 
 

10. Youth Fellowship Roster 
Due to challenges experienced in communicating the Presbyteries of Zambia and Zimbabwe, the Council 
is recommending that the roster of the YFA and its Councils as outlined below: 
 
 
 
YOUTH FELLOWSHIP ASSEMBLY PROPOSED VENUES / YEARS 
 
   PRESBYTERY    YEAR         PLACE 

Mthatha Presbytery 
 

2003   

Tshwane Presbytery 
 

2004   

eThekwini Presbytery 
 

2005   

Amatola Presbytery 
 

2006   

Limpopo Presbytery 
 

2007   

Western Cape Presbytery 
 

2008   

Thukela Presbytery 
 

2009   

Mthatha Presbytery 
 

2010   

Central Cape Presbytery 
 

2011   

Transkei Presbytery 
 

2012   

Lekoa Presbytery 
 

2013   

Drakensberg Presbytery 
 

2014   

East Griqualand Presbytery 
 

2015   

eGoli Presbytery 
 

2016  

Free State Presbytery 
 

2017  

Zimbabwe Presbytery 
 

2018  

Zambia Presbyteries 
 

2019  

Highveld Presbytery 
 

2020  

 
 

YEAR 2ND COUNCIL (APRIL) YFA 1ST COUNCIL (NOVEMBER) 

2012 Limpopo Transkei Amatola 

2013 Zimbabwe Lekoa eGoli 
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2014 eThekwini Drakensberg Mthatha 

2015 Western Cape East Griqualand Free State 

2016 Highveld eGoli uThukela 

2017 Zambia  Free State Tshwane  

2018 Transkei Highveld Limpopo 

2019 East Griqualand Zimbabwe Central Cape 

2020 Drakensberg Zambia  Lekoa 

 
 
The YFA Office would like to take this opportunity and thank everyone who made the work of this 
Association a success. We would also like to thank the general membership of the Youth Fellowship for 
giving us the opportunity to serve in this structure. 
 
Recommendations: 

1. That the YFA receives the report. 
2. That the YFA approves the direct affiliation of Pretoria Central Youth Fellowship until the 

Presbytery of Tshwane is up and running. 
3. That the YFA notes the membership of the Youth Fellowship for the period 2014 – 2015. 
4. That the YFA approves the recommendations as set out in the attached Life and Work Template 
5. That the YFA approves the roster as amended for YF Assemblies and its Councils. 
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CHURCH AND SOCIETY 
 

Church and Society Report to the 2016 General Assembly meeting 
 
Members: Mrs G.Kelly, Mrs. C.N. Pona, Ms C. Mtwa, Rev V. Mbaru, Rev R.Daka, Rev G.Mufanebadza, 
Rev P. Letseleha, Rev T.A. Chemvumi, Rev J.Smith and Rev G Goyns. 
The Committees terms of reference 

i. To analyze the state of the nation and the church in S.A, Zimbabwe and Zambia and present to 
the General Assembly its view on these matters and especially on issues of justice in the Church 
and Society. 

ii. To over see and facilitate the UPCSA’s response to the AIDS pandemic in South Africa, 
Zimbabwe and Zambia and to catalyst to local action within the existing structures. 

iii. To assist the UPCSA with issues of gender and equality and discrimination, as they relate to 
Christian faith and living in church policies. 

iv. To promote debate on issues of social justice and reconciliation within and beyond the UPCSA. 
v. To conduct dialogue with other churches on justice issues. 
vi. To take part in broader debates on justice issues in councils of churches and interfaith 

discussions. 

vii. Formulating opinions and make statements on pressing social and economic issues in liaison 
with the UPCSA General Assembly 

The work of the Church and Society committee is so broad that the committee relies with the task 
force teams’ effectiveness. There is need to coordinate and join hands with Associations’ Social 
Responsibility Coordinators. There is so much Social Responsibility work in various  
 

1. Congregations and associations which the denominations need to be aware of and celebrate. 
As we meet, our nations are in need of our prayers. A lot is happening within Zambia, Zimbabwe 
and South Africa. 

 
 1.1      Zambia 

Zambia is having general elections by the 11th of August 2016. Already, cases of political violence 
have been witnessed with death being recorded in some instances. Volatile political environment 
normally divert the attention of many leaders of governments from addressing important issues. 
Zambia still has to deal with some constitutional issues and especially the Public Order bill before 
August elections. 
Regarding the constitution, the President E. Lungu assented to the new constitution without a 
referendum to legitimation by the people of Zambia. The whole process of coming up with the 
New Constitution was through and through executive driven which was not the agreed roadmap 
which PF government had promised. 
In March 2016, the three church mother bodies, the Council of Churches in Zambia, Evangelical 
Fellowship of Zambia and the Zambia Episcopal conference met the 18 party presidents for an 
indaba on political violence, and a joint communiqué was issued (see appendix) 

 
2.  Zimbabwe 
 Zimbabwe has all sorts of issues. Democracy remains a dream 36 years after independence. The 

country has no economy to talk about. The mining sector that had seemed to ignite the economy 
because of the diamonds has collapsed. There is more than USD15 billion missing from the 
diamond sales. This cannot be accounted for in the treasury. Corruption has infected a lot of African 
governments. When such huge sums of money goes missing one also wonders what more again. 
Could this be a figure just being thrown in or it could be more? 

 
 Recently, Zimbabwe has declared the current drought a National disaster. The country need about 

USD$1,5 billion to feed people until the next season. Imagine how many people could have been 
fed from the looted $15billion diamonds.  

 
 The Presbytery of Zimbabwe as in the Task Force Leaders report, has done so much regarding 

Projects with the Poor. The Committee would like to encourage the same across the denomination. 
 
3. Republic of South Africa 

A lot has been happening on the South African Landscape. There has been Xenophobia, student 
demonstrations, Nkandla issue, and the new Zuma plane among other issues. 
 
a.  Student Protests 

 Last year the students in Cape Town sparked national protest by calling on the University of 
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Cape Town (UCT) to remove a statue of Cecil John Rhodes, a Victorian imperialist, and a 
racist of his time. The statue got removed but the student remained unhappy. They started 
complaining about high University fees, and the cash strapped government could not raise 
the fees. 

 One would wonder how the removal of a Statue would deal with racism, but how has the 
black person empowered? How have they been educated so as to deal with the past 22 years 
after independence? There is frustration, anger and hopelessness. The economy is slow and 
there is a rise in the case of unemployment. Blacks are the majority in South Africa but its 
more than two decades after apartheid ended black South Africans are still worse off than 
whites. The government has shown failure to address and set up liberative/empowering type 
of education to deal with the apartheid legacy. 

 One of the main laws of apartheid was the Bantu Education Act of 1953, which prevented 
black children from reaching their full potential. A black education department compiled a 
curriculum that suited the "nature and requirements of the black people". The aim was to 
prevent Africans receiving an education that would lead them to aspire to positions they 
would not be allowed to hold in society. This has not been not been addressed at all. 

 Some of the things that has shown that the quality of education being offered is not 
empowering is the destruction of property during the protests. How can such a fight for 
Social Justice deteriorate into criminality? This paints a bad picture and instead empowers 
the imperialistic characters. 

 
b.  NKANDLA ISSUE 
 

 The Constitutional Court has finally given a judgment to the issue that has given South 
African citizens a lot of talk. President Zuma, has given his public apology. Whether his 
apology could be received is another issue, as it has already been dismissed as “hollow’. The 
public is failing to reconcile it when a president in a democratic nation can spent R246 million 
of public money on his private house. 

 
This whole issue has also divided communities. People in various spheres understand the 
issue differently. It is true that every citizen must uphold and defend the constitution of the 
land and the rule of law. If Citizens violate the constitution and the rule of law, corruption 
rules. The people of South Africa must choose either to defend the President Zuma or the 
Constitution and the rule of Law. 
We do have great lessons from other failed African States like Zimbabwe, just close to us. 
Not to be outdone by the Nkandla issue, the South African Defence Force is working on 
procuring a R4billion presidential jet to replace the old one which is being said is 
“compromising” the president’s safety and “ is embarrassing”; With the economy that is 
already going down this affects the South African Economy. 
 

1.3  Eco-Justice and Environmental Degradation 

The earth and natural environment created by God for His pleasure and His glory have become a 
rubbish dump for human waste.  Tonnes of plastic packaging clog up our rivers and oceans, killing 
God’s creatures.  Many rivers have become open sewers so that the homeless who depend on this 
water are exposed to serious health hazards.  Mines and industries spew out their filth often with 
impunity.  Endless construction converts natural tracts of land, sometimes even essential 
wetlands, into retail development to meet our voracious consumption.  The very air that God 
intended to keep us alive is becoming increasingly burdened with pollution, resulting in acid rain 
and contributing towards further damage to the ozone layer with associated increases in 
greenhouse gases.  Greed, ignorance and careless living have decimated or threatened many of 
God’s species.  This is God’s creation that He entrusted into our care, the only planet provided as 
a home for life on earth.  Where will it end?  What is our responsibility? 

God’s Word teaches us about creation, stewardship, justice and equity, salvation, resurrection, 
sin, redemption, community and unity.  It does this with reference to God’s identity as holy, 
righteous, loving, compassionate, healing, life-giving.  How do we see our everyday actions, 
attitudes and behavior when we read passages in the Bible that tell us about: 

• God’s pronouncement on completion of His creation that this is good, very good with 
reference to our responsibility as stewards of this amazing work of God’s and its 
current condition in our hands? 

• earth’s rhythms of life and His laws of nature, diurnal/nocturnal patterns, the changing 
seasons of the year, the concept of the Sabbath and a sabbatical year to give even the 
land and soil a time of rest? 

• justice and equity with regard to God’s abundant provision for all life, not just a few? 
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• the many references to creation itself praising and glorifying God, for how can a river 
burdened with human waste praise the holy, almighty Creator? 

• Our need to recognize our sin, repent and turn back to God that we might receive His 
forgiveness and redemption? 

• God’s gift of His Son because He so loved the world? 
• Jesus as the Prince of Peace and his many greetings, “Peace be with you!” – a wish for 

the Jewish “shalom” of corporate well-being and wholeness for all? 
• Creation groaning as in the pangs of childbirth awaiting our adoption as sons and 

daughters of the almighty Creator, Sustainer and Saviour of the world? 
• use of the very elements of the earth – water, bread and wine – as a sacrament that 

represents His new covenant with us, our communion with Him, and the call to us to 
unity and community of life? 

• God’s promise that He is making all things new, that he is bringing about new heavens 
and a new earth? 

 How does the Church as a visible sign of God’s kingdom on earth bring glory to God’s name when 
it remains silent about our human misuse and abuse of His creation?  How does the Church justify 
its own attitude and behavior towards God’s property and possessions temporarily entrusted into 
our care when the Church itself is often guilty of careless or selfish use, neglect or wastage of the 
land, paper, electricity, water, food, and numerous other commodities?   

 If every one of our UPCSA congregations, every one of our Ministers and Elders, every one of our 
congregational members made a firm commitment to encounter each new day with full 
awareness, humility, responsibility, and determination to act in such a way that they would bring 
no harm, but only good, to all life on God’s planet so that they might truly praise, honor and 
glorify His holy Name, the multiplication effect would be staggering in bringing healing to this sick 
and injured earth.   

 There are endless ways in which small actions in our everyday lives at church, at home, at work, 
at school, at leisure that can make a significant difference to this mammoth global problem of 
environmental degradation, climate change and eco-injustices that seriously impact on the poor 
and marginalized.  A simple list of tips was recently prepared at the request of some of our UPCSA 
women.  This list is attached to prompt some life-changing action in our UPCSA congregations at 
church, at home, at work, at leisure.  It could also inform actions taken by Presbyteries, our 
Central Office, and General Assembly. 

 In addition, we need to find our prophetic voice concerning life-damaging and unjust actions in 
our communities regarding God’s creation and its resources.  We are His advocates; we have 
been entrusted with the care of His planet and its many life forms.  We are called to responsible 
citizenship in our respective countries for decisions that affect the good of all.   

 When local industries and mines are guilty of polluting the air and/or water courses in our areas, 
why are we so conspicuous by our absence, our silence?  When so-called development threatens 
the life of multiple species because it is planned in crucial wetlands and other important biomes, 
why are we so unconcerned and paralyzed in our responses?  How can we remain silent and 
apparently supportive in the face of seriously constitutionally flawed actions regarding nuclear 
power in South Africa; especially in view of the cost and construction time when there is an 
energy crisis and renewable energy would provide an almost immediate solution to this problem?  
We must ask ourselves why such decisions are being taken.  Why are foreign mining ventures 
granted permission to go ahead with their activities in nature reserves when there is public 
resistance and there have been inadequate Environmental Impact Assessments (EIA) or the 
results of the EIA are being ignored?  Why is uranium mining being pursued in certain areas 
despite the hazard of radio-active exposure?  There is lot of environmental degradation and health 
effects within the mine sector. We must stand up and be counted as those who have the courage 
to speak out concerning the need for ethical decision-making.  After all, we are God’s appointed 
stewards entrusted with the care of His creation that the whole world may bring glory to His 
Name. 

 The Church is admittedly flawed, but is still a sign of God’s grace and His kingdom on earth.  How 
can we praise and worship a holy God when we remain silent as His creation is plundered, raped 
and desecrated?  How can we remain invisible in the face of widespread injustices, inequities and 
unethical decision-making?  Come, let us speak out with courage to defend and protect God’s 
property entrusted into our safe-keeping and loving care! 

 
1.4  People Living with disabilities 
 The committee through the help of the General Secretary has been able to link with an 

organization Ramp Up. The organization has done a lot of work and research on people living with 
disabilities at home and in the Church. 

 There are so many ways that bring disability to people. Some are born with disabilities; some 
develop with age, some through accidents. It is somehow shocking how churches and even our 
homes become user unfriendly when sudden we or a member of the family develop some kind of 
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disability. In most cases, when we think of disability, we picture putting rumps to the doorway of 
our churches and ablution blocks. We have not considered the sitting arrangement in the church 
that will not separate us with people with disabilities. Are our pulpits disabilities friendly? 
The committee recommends that there is a lot of discussion and teaching that need to go on with 
the UPCSA on being a disability friendly Church. We have attached information that can be 
accessed through Ramp up website – www.rampup.co.za  
 
1.5 Healing of Memories 
The committee has seen the need to build the capacity of our leaders with the knowledge and 
skills for the healing of memories. There is need to train the Trainers who will champion the 
process and run workshops on Healing of Memory 

REV TINASHE CHEMVUMI 
CONVENER 
PROPOSALS 
 
1. The General Assembly reveives the report. 
 
2. The General Assembly through the General Secretary sends a Pastoral Letter to our congregations 

in Zambia. 
 
3. The General Assembly comments the Constitutional Courts ruling, condemns the irresponsible use 

of public funds by the Treasury. 
 
4. The Assembly notes and applauds the efforts by the Presbytery of Zimbabwe dealing  and having 

projects with the poor. 
 
5. The Assembly rules that all UPCSA premises be disability user friendly compliant. 
 
6. The Assembly notes and encourage congregations to consider the 10 tips for becoming a disability 

friendly church 
 
7. The General Assembly urges Presbyteries and congregations to : 

a. apply relevant earth-keeping tips from the Appendix 3 to strengthen their stewardship of 
God’s creation and its resources 

 
b. consider becoming eco-congregations consciously adopting and practising 

environmentally friendly lifestyles and practices 
 
c.  speak out  and advocate against environmentally damaging actions and eco-injustices in 

their local communities and regions 
 
d. include the celebration of environmental calendar events from a biblical and Christian 

perspective in their liturgy, life and work to raise ecological awareness and encourage a 
spiritual approach to this issue 

 
e. take internal policy and procedural decisions concerning the day-to-day management of 

congregational affairs to eliminate environmentally harmful actions and ensure 
responsible care of the earth and its resources. 
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APPENDIX 1 
 
 

GA CHURCH & SOCIETY COMMITTEE MEETING HELD ON 08 & 09 MARCH 2016 
 

Report on Eco-Justice & the Environment by Revd Glynis Goyns 
 
It has been fairly quiet since our last meeting in October2015, so there isn’t much to report: 

• FRESH EXPRESSIONS:  In mid-February, I participated in the global Fresh Expressions’ 
Conference in Cape Town as a panellist on how the environment and eco-justice might 
influence the shape of the future church from a spiritual, theological and practical perspective. 

• CONSTITUTIONAL CONCERNS:  There is increasing evidence that our South African 
constitutional provisions for community participation and dialogue is not being honoured in the 
decisions being taken by our government.  Particular concerns have been expressed around 
the following issues related to the environment, eco-justice and climate change: 

o Energy:  Limited attention paid to the feedback from civil society on tariff increases by 
Eskom and the energy mix under consideration, especially the lack of attention to 
renewable energy options as the most immediate means of responding to the current 
energy crisis in the face of construction time and costs, as well as environmental 
implications, for both coal-fired and nuclear energy plants. 

o Nuclear:  A total breach of the SA Constitution with regard to nuclear negotiations by 
the State President and Minister of Energy with Russia and France.  SAFCEI and 
Earthlife Africa are currently pursuing legal action in this regard.  They are also staging 
weekly protests outside Parliament and Department of Energy in Pretoria. 

o Spatial Planning and Land Use Management (SPLUMA):  I have been assisting the Town 
Planning Department at Bloemfontein University with compilation of an article/paper 
based on a recent doctoral thesis regarding the lack of consultation and dialogue with 
local Xhosa communities in the Eastern Cape and the spatial injustices arising or likely 
to arise from the application of SPLUMA for the local residents in these rural areas with 
particular reference to sustainability, ecology, livelihood, human dignity, and cultural 
practices. 

• ETHICAL LEADERSHIP CONFERENCE:  At the invitation of the Revd Mautji Pataki, I will be 
presenting a session on the environment and eco-justice as an Ethical Leadership Conference 
scheduled to take place in Polokwane on 16 March. 

• ENVIRONMENTAL CALENDAR:  There are two significant environmental days on the calendar 
for March and June which should receive attention in our congregations for both awareness 
and action: 

o Earth Hour:  This is a global event that takes place on 19 March with participation by 
more than 2.2-million individuals, 2 000 businesses and almost 200 countries around 
the world.  Individuals and corporates are encouraged to switch off all lights for one 
hour between 20:30 (08:30 pm) and 21:30 (09:30 pm).  This is an opportunity for 
people of faith to spend this time honouring God and His provisions for our needs, 
raising awareness about wastefulness and unsustainable use of these resources, and 
the implications of our actions with regard to the environment, eco-justice and climate 
change. 

o World Environment Day:  This is also celebrated globally on 05 June, which is on a 
Sunday this year.  I intend to prepare a liturgy and sermon framework for distribution 
to the UPCSA and other churches for possible use on this day to ensure an appropriate 
biblical and theological basis for honouring this day and worshiping our Creator God. 

• ECO-CONGREGATIONS & EARTHKEEPING GUIDELINES:  I attach two leaflets for consideration 
 with the intention that these should be distributed to all our Ministers: 

o Eco-congregations:  A single page document explaining about eco-congregations and 
 what this entails. 
o Earthkeeping Tips:  A two –page document with practical tips for more effective 
 stewardship of God’s creation and His resources.  This was originally prepared for a 
 gathering of women, but is relevant for widespread application throughout our 
 denomination.  If each faith community committed to just a few of these 
 recommendations, the environmental impact would be substantial and each of the 
 participating congregations would derive direct economic benefits, among others. 
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APPENDIX 2 
 

Becoming an Eco-Congregation 
 

 
What is an Eco-Congregation? 
It’s a local faith-based community that makes a commitment to live in greater harmony and more 
sustainably on the earth in response to the wisdom and teachings of the Bible, as well as speaking out 
against eco-injustices and taking appropriate action. 
Why Become an Eco-Congregation? 
• Our faith calls us to care deeply for one another and for God’s creation, of which we are an intrinsic 

part. 
• We are appointed as stewards of God’s creation and our own well-being depends on the health and 

flourishing of earth’s life support systems. 
• Earth-keeping and eco-justice activities help to strengthen our faith and deepen our appreciation for 

all life and all of God’s creation. 

What Does it Involve? 
Becoming an eco-congregation is a response to our faith commitment.  It weavescaring for creation into 
all aspects of the life and work of a congregation.  There are three core areas of involvement: 
• ECOLOGICAL SPIRITUALITY:  Concern for creation in learning about and expressing our faith through 

worship, celebration and learning.  This includes ecological themes in your preaching plan based on 
relevant passages from the Bible, prayers for God’s creation and hymns that worship God as our 
Creator, honouring the work of His hands.  Themes might include the many biblical references to 
water for National Water Week in March; creation as a whole for World Environment Day on 05 June; 
and one of the many Bible texts concerning trees for National Arbor Week in September.  For Lent 
you could encourage a carbon fast and there is an ecological liturgy and family devotion available for 
the period of Advent leading up to Christmas. 

• STEWARDSHIP OF GOD’S CREATION:  By living more thoughtfully, saving resources like water, 
energy and paper, and looking after what we have, we turn good intentions into practical actions, 
making our congregations “centres of excellence” bringing glory to God’s name as our Creator, 
Sustainer and Saviour.  This is a practical response to God’s appointment of humankind as stewards 
of the earth at the time of its creation.  It also has significant benefits in terms of church resources 
and involves all the members in practical action which helps to build a sense of community. 

• LOCAL AND GLOBAL COMMUNITY ACTION:  Eco-congregations can lead the way to a more 
sustainable future with greater equity for all by getting involved in community projects and lobbying 
for better environmental standards and practice.  This extends our vision beyond ourselves and our 
local faith community to the wider context around us and the global impact of our personal choices 
and impacts because of our inter-connectivity and inter-dependence. 

Prepared for the UPCSA Church & Society Committee of General Assembly 
by the Revd Glynis Goyns on behalf of SAFCEI 
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APPENDIX  3 
 

Complex issues like climate change are best tackled by breaking problems into 
manageable chunks. This includes reducing our individual and corporate carbon 
footprints as much as possible so that individual and organizational efforts begin to 
have a combined effect. 
 Here are some practical tips to help reduce our carbon emissions and our impact on the 
climate. By working together and sharing experiences, women can learn to use earth’s 
resources more efficiently, effectively and wisely in the interests of eco-justice for all life. 
 Choose two or three ideas from each category below and implement these one at a time so you 
aren’t overwhelmed. Fewer steps take us further than no steps at all. If catering for a big event, 
try to make it a green celebration. Most ideas have the added incentive of cost-savings which 
means more money in your pocket. 
 Electricity  
Those who are lucky enough to have electricity at home and at work often waste it. The 
following simple actions can help to us to be more efficient and to save money: 
• Turn off & unplug electrical appliances that are not in use as they can use energy even when 
dormant (lights, TV, DVD, mobile phones & chargers, computers, etc.) 
. • Turn down the heat (geysers, stoves, heaters) 
• When cooking use pots & pans that are the right size for the amount of food & source of heat. 
• Use only as much water in the kettle as you need for the number of cups of tea or coffee 
required.  
• Install a geyser blanket to keep your water hot. 
• Take shorter showers & make sure taps are not dripping to save on water & water heating. 
• Insulate ceilings to keep your house warm or cool without using air conditioning, heaters or 
fans. 
• Seal doors & close curtains to control the temperature.  
• If you need a heater, place foil or reflective panels behind it to redirect the heat back the room 
rather than allowing the walls to absorb it. Then switch off. 
• Set your fridge to a lower temperature. Never place hot food in it, as this uses more energy. 
• Place your fridge on an outside wall, not in sunlight or close to an oven. Keep a gap behind it 
for air to circulate.  
• Don’t leave the fridge door standing open for long; check the seal on the door & defrost 
regularly.  
•When buying new electrical appliances, choose energy-efficient ones. 
• Fill washing machines or dishwashers to full loads.  
• Hang out washing to dry in the sun & don’t tumble dry. 
• Make sure all cleaning equipment is properly maintained & the filters are clean. 
• Replace old light bulbs with energy saving CFLs or LEDS. 
• Don’t use electric lights if there’s enough natural lighting. Maximize your use of natural light 
by opening curtains, working near a window or meeting outside.  
• If you are able to afford it, use solar energy as a renewable option for heating water & 
lighting.  
Water 
 This natural resource is crucial for life. Some people have running water, others walk long 
distances to fetch it. Often this is from rivers, polluted with waste. How we use water can 
significantly impact the environment. 
•Plant water-wise plants and vegetables to reduce water-usage. 
• Install water-efficient shower heads, taps, toilets, dishwashers & washing machines. 
• Recycle “grey water”, i.e. water used for bathing, showering, laundry, etc. to water the garden 
or wash floors. Earth keeping Tips to Combat Global Warming & Climate Change . 
• Turn off the tap while cleaning your teeth. 
• Shower instead of bathing to use less water & electricity, especially with waterefficient shower 
heads. 
• Fix leaking taps & pipes. 
• Use a bucket to wash the car. 
• Place a 2 litre plastic bottle (e.g. Coke) filled with water in the toilet cistern to save water with 
every flush. 
• Install a sealed tank (Jo-Jo) to harvest rainwater from the gutters of your house. 
 Food  
This basic daily need can have a significant impact on climate change. The type of food we buy, 
where it comes from, how it is packaged, prepared and stored all contribute to our carbon 
footprint. 
• Eat food that is grown or produced locally as transportation increases emissions & local food is 
often cheaper. 
• Try to eat organically grown food to avoid fertilizers & pesticides which are often fossil fuel-
based or noxious. 
• Grow your own vegetables and fruit where possible. 
• Cut back on meats & dairy products as cattle & sheep produce methane, a greenhouse gas 
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that contributes to climate change. 
• Two or three vegetarian meals a week reduces your carbon footprint significantly & can 
improve your health. 
• Avoid buying over-packaged foods & fresh foods that are out of season. 
• Avoid products with palm oil as this industry is responsible for massive deforestation. 
• Don’t buy bottled water; use tap water. Our water quality is good in South Africa. 
• Don’t waste food. A quarter of all prepared food is discarded, emitting methane, a greenhouse 
gas, in landfills.  
Cleaning & Waste 
 In nature, there is no waste as everything is biodegradable. It is only people who produce 
waste … and what a mountain of waste! We can significantly reduce the quantity of waste sent 
to landfill site by refusing to buy what we don’t need, reducing quantities, re-using, recycling 
and repairing goods, as well as composting.  
• Buy second-hand goods, & resell, recycle or give away items that are no longer needed. 
• Creatively recycled waste can be used to make marketable goods for an income. • Find a 
recycling centre where you can dispose of tin cans, plastics, glass, paper, cardboard, & 
polystyrene. 
• Dispose of hazardous waste & e-waste appropriately, eg batteries, chemicals, paints, poisons, 
etc. 
• Print or write on both sides of paper to reduce the number of trees felled & carbon emissions. 
• Use recycled or environmentally friendly paper. 
• Give unwanted clothes, books and toys to schools or charities.  
•Compost biodegradable waste rather than throwing it away. 
• Avoid buying what you don’t need; huge amounts of energy & water are used to produce 
“stuff”. 
• Use organic cleaning products that are not harmful to the environment, like vinegar & baking 
soda. 
• Share appliances & tools with neighbors & fix them rather than replacing them. Think 
sustainably.  
Transportation 
 There are always times when it is necessary to travel by car due to the distance, lack of public 
transport, etc. Simple, practical tips can help reduce carbon emissions & fuel consumption. 
• Your style of driving affects your carbon footprint. Drive smoothly & avoid speeding & sudden 
braking. 
• Poorly inflated tyres & a badly tuned engine increase consumption & emissions.  
• Sitting in traffic guzzles fuel. Try to plan trips to avoid traffic congestion. Switch your engine 
off when waiting in traffic for long periods. 
•Plan outings to include several different purposes in one trip. 
• Set up a shared lift scheme for work & school. 
• For short distances, walk or ride; & use public transport whenever possible.  
• If possible, work from home for one or two days per week & use teleconferencing instead of 
meetings. 
• When replacing your car, purchase a low-emissions, low fuel consumption vehicle. 
Conclusion  
The best way to address climate change is to cut carbon emissions by reducing our energy, fuel 
and meat consumption. However, some emissions are unavoidable. Offset these by planting an 
indigenous tree or investing in a renewable energy project. 
 There are many ways in which women can take decisive and meaningful actions to counteract 
global warming and climate change both at home, at work and at their place of worship. 
www.safcei.org .           

 
 
 
 

APPENDIX 4 
 
 

Zimbabwe task team Report to the Church and Society Assembly committee 
Introduction 
This report presents an outline of critical issues for the Church to consider in regard to challenges in the 
country. The report further explores ways of living out our prophetic voice and action in the midst of 
health, political, economic, social, and environmental challenges.   
Health 
The Zimbabwean government’s investment in the health sector has been inadequate and the country 
has generally depended on donor support and direct budget support to run the public health institutions. 
The health sector has as a result failed to provide services to the people especially those in rural areas. 
We note with concern the shortages of drugs and nurses in most of the referral hospitals in the 
country.Zimbabwe has suffered immensely from a brain drain of doctors and nurses. Most government 
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rural health centers are manned by few health personals. We need to continue to conscientise our 
people on the non-communicable diseases e.g. Cancer. Let’s continue to conscientise our churches to 
access such information and to take all precautions on prevention measures through health education 
and awareness talks.   
Hunger and starvation 
We further stand challenged by looming face of hunger in Zimbabwe. The government requires $1, 5 
billion to feed at least three million people up to the next season following the drought that has not only 
salvaged Zimbabwe but the whole of southern Africa region due to the effects of El Nino. (Herald, Feb 
10, 2016: pp2). The season to date is below normal for 75 percent of the country despite the scattered 
rainfall that some parts of the country had received. The situation is critical for Masvingo, Matebeleland 
south, Matebeleland North and North of Midlands that received less than 50 percent of their normal 
rainfall. This has continued to give rise to devastating impacts on food security, water supplies and 
livestock pastures. Crops have been affected in most parts of the country with 75 percent and 65 
percent write off in Masvingo and Matebeleland south provinces respectively. The President has already 
declared a state of disaster to pave way for mobilization of resources to mitigate the situation. 
Poverty alleviation requires action to provide food or subsidies to communities affected by hunger.  
For our members, the church stand challenged on how to respond without resources. We therefore need 
to appeal to our sister organizations and ordinary citizens to partner with us to support the emergence 
relief programs in line with a policy that requires that each one of us has a responsibility to avert or limit 
the effects of a national disaster. In line with the vision and mission of the UPCSA, hunger and 
starvation is violence against the population and new ways need to be explored to address the 
challenge. 
 
Projects with the poor 
Kambuzuma 
The Church in Society Committee has availed money for projects to Kambuzuma, Last month 
Kambuzuma lost 4 birds which were stolen from the chicken run. So far Kambuzuma has had 3 
batches of 100birds each and feeds, they have built a chicken run at church and the project is going 
on well. The good part is that the project is still going on very well and at the writing of this report 
their batch of 100 was 2wks old.  
 
Warren Park 
As for Warren park the project is running now they have birds which are ready for market but market 
is a challenge to them. Please order chickens from them if you can. 
Njube 
The Chicken project was fully operational after 100 chickens at the point of laying were fetched on 30 
November 2015. Two ladies from the congregation who were chosen to champion the project on the 
upkeep of the chickens were trained. To date they have 99 chickens after losing one in January after 
they developed a disease of blisters. The High grow personnel assisted in advising the medication to 
administer, they were treated but one did not respond. I am happy to report that the rest are now 
healthy. They are now laying 70 to 80 eggs a day, and require 13kg of feed a day which works out to 
7.8 X 50kg bags, per month @ $26. The expenditure is about $208 excluding medications, and 
shavings to keep the environment clean and sterile.  They are selling a tray for $3.50, and profit for 
January was $63-00. They mainly sell to the community around the church and members of the 
congregation.  
Mkoba 

Mkoba  have started their project with 100 broiler chickens, and they are strugglingwith the market as 
more and more people continue to lose their jobs.We continue to ask for progress reports from the 
congregations so as to keep the church appraised on the progress of the projects. 

New Projects  

The committee has approved two (2) new projects proposals to send to the assembly committee for 
funding. The two projects are from Mbare congregation and Mhangura congregation. 

Water  

Dam levels are decreasing due to poor rainfall, All Catchment areas are below expected levels for this 
time of the year. The national average of dams is currently 51.1 percent. (Newsday, Feb 10, 2016: pp. 
2).  Water for domestic use and water for livestock is in critical shortage in some parts of the country. 
Most of our local cities, with Harare as an example, have deteriorated to the extent that water 
reticulation in some parts of the suburbs has become a matter of concern.  While we do not have 
resources, this committee continues to celebrate the rectification of the problems as we make sure 
water is available to the people with the quality required of such a product. While funds are the major 
hurdle at the moment with the help of our partners in Denver, we started the year 2016 with the sinking 
of a borehole at Zengeza congregation in Chitungwiza. 
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Improving welfare of Ministers 

We continue to encourage all congregations to be up to date with issues of pension. For those who are 
not sure please note its $60 per month. The church and society is doing a  survey to check how 
ministers are being paid and cared for, however we have  urged the Presbytery to have this information 
in their office and make 
 
 
 
 

APPENDIX 5 
 

SOUTH AFRICAN TASK FORCE LEADER’S REPORT 
 

Year 2015 was not a good year for South Africans in South Africa; lot of protests took place. It was clear 
that history repeated itself in South Africa. Is it because current government never learned from 
apartheid government? What might be the cause? 
Prior 1994,group of South Africans protested a lot to attract the attention of the government of that time 
for the reason that they were not satisfied with the ruling. This group of South Africans managed to get 
government’s attention and have democratic government.  One of the protests was students who 
protested for the education in 1976. Post 1994 protests were not expected as we are led by the 
democratic government. However, lots of protests are still happening in the Southern Africa to attract 
the democratic government’s attention. 
Protests 
In the year 2015 severalprotests took place in South Africa to address key issues like: 

• The destruction of historical  statues; 
• Higher education fee protest (#feesmustfall); 
• Workers protest (Nehawu); and  
• Zuma must fall march or campaign. 
 

All these protests started from one province and spreaded to all provinces of South Africa. 
 

1. Destruction of historical English statues 
 

Racism in South Africa has reached another level again. After 22 years of democracy racism activities 
are still coming out slowly but surely. 
Removal of statues’protest started at the University of Cape Town (UCT) in March 2015 by forcing the 
removal of Cecil John Rhodes statue.According to the UCT students this protest was caused by racism 
that was happening at the university. According to them UCT racism is the legacy of Cecil John Rhodes. 
Other English statue destructions followed in the country. 
 
It is sad to discover that those who are involved the most in these activities are young students who are 
so called ‘born frees’ (children who were born after apartheid regime). Does this mean South Africa is 
going back to where it was prior 1994?  
After the destruction of English statues another racism statement came out. Other group of people who 
were at the Durban beach were disrespected.  
 

1.2.Racism statements in South Africa 
 
At this era (democracy era) South Africans are expected to be treated with dignity and be seen as 
human beings. Segregation amongst South Africans is not expected at this time. After 1994 
expectations were very high on equality and equity.  
It was so shocking to discover that at the age of 22 years of democracy in Southern Africa black 
people are regarded as animals (monkeys) by other white people. Early in January 2016 Ms Penny 
Sparrow posted racial and insulting statement on twitter saying black people who were at Durban 
beach were monkeys who are uneducated and dirtying the beach. This statement disturbed most 
black South Africans. Protest was held at Durban against racism by the ANC youth league and case 
was opened in one of the Johannesburg Police stationsby the same league.  
 
On the morning of January 4 ,2016 one South African radio station (Metro FM) called Ms Sparrow and 
put her on air concerning her statement. It is so sad to inform you that Ms Sparrow was not 
apologetic, she added by saying she is married to one husband and have kids unlike black people. 
 
Most black South Africans are generalising her twitter comments/ statements. That is not strange, for 
the reason that injury to one injury to all. They are tired of being undermined and ill-treated by some 
white people in their country. 
Is Ms Sparrow representing most white South Africans or what? Other racial comments followed and 
other white group did not see anything wrong on what Sparrow said while others are not for her 
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statement. 
 
1.3. University violence 
 
Some South African universities are experiencing serious challenges. In Feb 2016 protest occurred 
at the University of Pretoria. Students were demanding universal language to all classes (English). 
In the same university there are students who are/were taught by their mother tongue (Afrikaans) 
while others are taught by different language which is not their mother tongues.  
 
On the 24 February 2016 another racism activity arose at the University of Free State (Bloemfontein 
Compass). White students were seen beating black students.   

 
2. Fees must fall protest 

 
Fees must fall protest was triggered by the 2016 fee increaseproposed by the University Management. 
South African university students protested against an increase. It is sad to announce that some 
university properties were damaged by the students. Some roads leading to the premises were blocked 
by stones and burning tyres.  
Government of South Africa responded by reversing the increase. It was announced that there’ll be 0% 
increase. 
1.1. On the 11 January 2016 some of the students of the University of Johannesburg, Wits and Unisa 

students protested the registration claiming for free education.  This protest was the continuance of 
2015 fees must fall protests. Yet again roads were blocked by burning tyres and dust bins at the 
University of South Africa in Pretoria. 

1.2. In February 2016 University of Cape Town students complained for accommodation and build a 
shack at the university premises. University of Pretoria students complained about the Afrikaans 
class lectures that are there. 
 
3. Workers’ protest 
 

On November 11, 2015 workers of Nehawu protested to parliament in CapeTown over employment 
conditions. 
University workers marched for their wages that are very low.  

 
4. Zuma must fall march (Zumamustfall march): 

 
Some people of South Africa are concernedof President Jacob Zuma’s leadership. It came out clearly 
when president replaced Mr Nene (Minister of Finance) by Mr van Royeen. Some South Africans were 
not happy with therearrangement of the president and commented negatively on social networks. 
After four days Mr van Rooyenwas replaced by Mr P.Jordaan.  
On December 16, 2015 marches against the president’s leadership were held in Johannesburg, Cape 
Town and Pretoria.   
 
5. Water shortage: 

 
Gauteng and KwaZulu Natal provinces experienced the shortage of water in the month of November 
2015. At KwaZulu Natal province some of livestock died due to dryness and heat. Grass and dams 
were dry. Government responded by sending trucks with water to those areas that are affected. 
Farmers are suffering as there is no water to run their farming. This means that food will be very 
expensive in South Africa. It will depend only on importations. 
 
6. Pension and Provident Fund 

 
On January 14, 2016 on SABC News it was mentioned that South African government will be signing 
a law that blocks pensioners not to take all their pension and provident fund in retirement. Should 
this law be passed, there would be a huge impact of unhappiness from the society as most people 
place reliance on these funds. It is most common in South Africa that people start living their life 
when they retire as you find them improving their lifestyles e.g. building better houses, buying 
furniture, etc.  
 
UPCSA RESPONSE 
 
Most membership of the church is less fortunate, they live by faith. Some of them cannot manage to 
send their children to the universities due to finances. Their children end up working at petrol 
stations, gardens and other low income jobs. Their dreams of becoming what they wanted to be 
started fading and become clear that education is for those with money. In 1994 South African 
government promised to provide free education. 
Because of the above the South African task force leader joined the University of Cape Town march 
to support students. There were other UPCSA ministers including UPCSA General Secretary who 
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joined other university marches as well to show injustice. 
South African Churches (leaders) also responded to fees must fall protest.  
 
When water shortage crisis began, UPCSA office noticed it and requested all churches to pray for the 
disaster. 
 
UPCSA did not respond to other protests such as workers’ protest, Zuma must fall campaign, 
accommodation protest (UCT), language issue protest (UP), university registration protest and racism 
statements (Ms Sparrow). It did not respond as well to the issue of pension and provident fund law.  

 
 
 
NKANDLA MATTER 
 
 

 
 
On March 31, 2016 the South African constitutional court declared that president Jacob Zuma is guilty 
for breaking his vows (violating the constitution of the country). Constitutional Court made it clear that 
president Jacob Zuma’s home improvements violated South African’s constitution. It was ruled by the 
court that the president must pay some of the money that was used at Nkandla home stead.Treasury 
was instructed to calculate the money that the president must pay.  
SACC, most South Africans, some ANC members and its legends are not happy with the leadership of 
the president.He is seen as corrupt and unfit to lead South Africa. They are suggesting that the 
president must resign.  
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APPENDIX 6 
 

COMMUNIQUÉ ISSUED FOLLOWING A MEETING WITH POLITICAL PARTY 
LEADERS CONVENED BY THE THREE CHURCH MOTHER BODIES AT THE 

CATHEDRAL OF THE HOLY CROSS IN LUSAKA 
 
 
The 18 political party presidents met today on the 29th day of March, 2016 at the Cathedral of the Holy 
Cross in Lusaka to discuss the issue of political violence as Zambia prepares for the August 11, 2016 
elections, facilitated by the three Church Mother bodies namely Council of Churches in Zambia (CCZ), 
Evangelical Fellowship of Zambia (EFZ) and Zambia Episcopal Conference (ZEC) unanimously affirm the 
following over and above all other interests:  
 

• Committed to ending political violence through various political leadership structures as a way 
of addressing the issue starting from the party structures and amongst political parties.  
 

• Concerned with the unfair application of the Public Order Act by the Zambia Police in targeting 
political party supporters negatively. 
 

• Agreed to end the use of perceived military regalia alongside machetes and pangas as they 
have played a role towards fanning violence and therefore political party hereby commit to curb 
their use so as to eliminate fear and intimidation. 
 

• Agreed to use existing leadership structures in various political parties to encourage members 
to desist from violent acts, thus strengthening a culture of political dialogue and tolerance within 
and amongst political parties.  
 

• Agreed to  depoliticise the markets, bus stations and other public places in the country in order 
to allow for all Zambian to enjoy their  use freely.  
 

• Aware that the media has contributed to the polarisation of political parties through its conduct, 
and we recommend initiation of a platform for dialogue to encourage positivity and inclusive 
coverage of all political parties. 
 

• Agreed that the political party leaders refrain from the use of hate speech and offensive 
language especially against each other to avoid political violence. Leaders of political parties 
believe that there is need for interactive platforms to meet as political leaders to establish 
healthy relationships. 
 

• Recommend that political party leaders agree to hold a follow-up meeting before the elections 
as a way of keeping the momentum created in addressing political violence through this meeting 
called by the Church.  

 
 
In view of the above we the political party leaders present shall endeavour to advocate for a violent free 
political environment ahead of this year’s elections as a way of expressing our political tolerance for the 
development of the country. 
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APPENDIX 7 
 

10 PRACTICAL TIPS FOR BECOMING A DISABILITY FRIENDLY CHURCH 
 

This summary was compiled from information supplied by http://www.joniandfriends.org  
1.  Provide a warm, friendly welcoming environment: Greet people with disabilities as you would 

anybody else. Communicate that people affected by disability are loved, belong and are included 
in your church. 

 
2.  Provide basic disability awareness training for youth, church staff and volunteers: Review basic 

disability etiquette tips. Invite a disability expert to your church. Obtain disability ministry 
resources. Ask people with disabilities themselves what they need. 

 
3.  Improve accessibility. Make modifications where necessary: ASK people with disabilities, e.g. 

people with hearing, visual or mobility impairments what difficulties they have in the church 
building and make the necessary changes. If necessary, modify access to the main entrance, the 
sanctuary, restrooms and classrooms. 

 
4.  Provide opportunities for service for people with disabilities: Include people with disabilities in the 

leadership of the church. Utilize people with disabilities to serve as ushers and greeters, or 
serving communion. Invite people with disabilities to read the scriptures, or to share their 
testimony.  Include people with disabilities on the worship and prayer teams. 

 
5.  Provide disability friendly materials: Have large print Bibles available. Print song sheets for the 

visually impaired. Consider providing assistive listening devices for hearing impaired people. 
 
6.  Provide space for wheelchair users throughout the sanctuary: Shorten a few pews or take chairs 

away from some of the rows so wheelchair users can sit with their families and friends. 
 
7.  Provide a sign interpreter for people who are deaf or hard of hearing: Place a sign interpreter in a 

well-lit area, which can be seen throughout the entire sanctuary. 
 
8.  General communication and interaction tips: Treat people with disabilities with the same respect 

as you would anyone else. Speak directly to the person with the disability, not through their 
family or caregivers. Be relaxed around people with disabilities, not awkward. Don’t get caught up 
with fancy euphemisms, such as ‘physically challenged’ or ‘differently -abled’. Put the person first, 
not their disability. 

 
9.  Provide assistance in the accessible parking area: Have an attendant available to help people with 

disabilities from their vehicles. Offer to push their wheelchair if needed. Have a wheelchair 
available to assist those with difficulty in mobility. 

 
10. Provide a ‘buddy’ or mentor for those who might need assistance: Utilise assistants to help people 

with disabilities participate in worship services. Have a ‘buddy’ system for children with disabilities 
in Sunday school classrooms. 
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MISSION AND DISCIPLESHIP  
 

Report to the General Assembly 2016 
 
In 2012, after broad consultation, the General Assembly adopted a revised Statement of Vision, Mission 
and Values. This has guided the committee’s work ever since that time.  
The first two Mission priorities, namely Evangelism and supporting the development of missional 
congregations fall squarely into the committee’s terms of reference. Not only have these given us focus 
but the exploring of these areas have provided hours of exciting and joyous work on behalf of the 
Assembly. Our reports have always met with the Assembly’s enthusiastic support and for all of this, we 
record our thanks. 
 
The Committee has met twice a year but has been privileged to have been invited to Presbyteries, 
Church Associations and other gatherings in the denomination. Our work is experienced at grassroots 
level as Grants are made across the UPCSA to purchase land, support ministers, and fund new church 
development. Also, our website reaches ministers and leaders with new and “free-to-print” resources 
and our conference inspires members to build missional congregations.   
 
In the past year, the committee met on 11 & 12 August 2015 and on 8 & 9 March 2016. The members 
of the committee are: The Revs. Jackie Barker, Theo Groeneveld, Chris Judelsohn, Petson Kabala, 
Motorofa Mutonganavu, and Armando Sontange, Mrs Hlubi Dhlamini, Mrs Sheila Hunt (Secretary), Mrs 
Maneo Mohapi, Mrs Mmakobo Mosotho and myself. After the Executive Commission, due to short 
numbers, we co-opted the Rev Jacob Manda (Livingstone) and Mrs Eddie Stopforth (Pretoria) onto the 
committee for the year. During the year Mrs Hlubi Dhlamini moved and resigned from the committee. 
 
 

1.     INSPIRE 
 

1.1 The Project on Missional Congregations 
 
The Executive Commission, at its July 2015 Meeting, approved the creation of a three year project called 
“The Missional Congregations Project” (MCP).  The Rev. Dr George Marchinkowski was appointed to lead 
the project, noting that he would step down as Convener of the Committee at the Assembly at Assembly 
2016 and give his time completely to the project. The project works under the Committee and reports 
through the committee’s report. 
 
The aims of the project are: 
 
(a) to facilitate the UPCSA’s involvement in Fresh Expressions (SA); 
(b) to encourage (in a deliberate and strategic way) the involvement of ministers and lay 

leaders in regional MSM courses throughout Southern Africa (offering bursaries where 
possible); 

(c) to produce a resource for UPCSA congregations to assist them to look strategically at their 
future and help them become more missional; 

(d) to provide a research function into contemporary literature and endeavour in the area of 
emerging and missional models of Church including consultation with ecumenical partners; 

(e) to produce a bimonthly electronic newsletter for the UPCSA on missional Church; (we 
hope to begin this at GA2016) 

(f) to distribute appropriate resources at the instruction of the committee; 
(g)  to seek opportunities to input on this subject at Presbyteries, Associations, PAT 

Conferences and in the INSPIRE Conference. 
 
We are pleased to report that the UPCSA is a proud member of the Fresh Expressions (SA) organisation. 
Here we join with the Dutch Reformed Church, the Anglican Church, the Methodist Church, the United 
Reformed Church and the Vineyard Churches. Our General Secretary represents us on the National 
Board and the Revs. Z Mfene and GW Marchinkowski represent us on the National working group. 
Several of our ministers across South Africa have completed or are currently completing the MSM Course 
and we have provided bursaries for most of them. The MSM course seeks to provide a theological 
underpinning for Missional Church as well as some practical models for pioneering. 
 
The project will soon produce a simple resource to assist congregations to have a missional focus (See 
the Supplementary report) and a bimonthly electronic newsletter will begin at Assembly 2016. In the 
past year, there have been presentations to the Ministry and Priorities & Resources Committees as well 
as the Presbytery of the Western Cape. The Inspire Conference has again been run on the theme of 
Missional Church as well as offering a specific workshop focussed on this. 
 
1.2. The International Conference on Fresh Expressions 
From 16 to 18 February 2016, the International Conference on Fresh Expressions took place in 
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Goodwood, near Cape Town, in the Western Cape.  This marked the first time that such a Conference 
had been held outside of the United Kingdom.  The UPCSA was represented by a significant delegation 
(see photo) including the Moderator of General Assembly, the General Secretary, the Clerk of the 
Assembly and the Convener of the Priorities and Resources Committee. 
 
The UPCSA also hosted one of the Conference Speakers, Mrs Vera White, who co-ordinates the 
Presbyterian Church (USA) project “1001 New Worshipping Committees”.  This project seeks to facilitate 
the PC(USA)’s drive to grow by planting new worshipping communities that may not look anything like 
the “pews and pulpit” institutional church but are nevertheless authentic “Jesus” Communities of 
worship, learning, serving and care. 
 
The Conference included six keynote addresses which explored the six key emphases of fresh 
expressions.  “What is a fresh expression?” “True worship”, “authentic relationships”, “mixed economy”, 
“discipleship” and “community Transformation”.  There were a combination of International and local 
speakers including our Prof. Jerry Pillay. 
 
Workshops were held each afternoon and opportunities for story telling in the last session of each day.  
On Wednesday, Vera White told the story of how the Presbyterian Church (USA) decided to adopt the 
ambitions objective of starting or recognizing 1001 New Worshipping communities. 
 
The Conference and the Fresh Expressions Movement (of which the UPCSA is a partner) has given us the 
confidence to engage our members and leaders in developing strategies that will help us to be a growing 
denomination. 
                               
More importantly, of course, is that you and I have the confidence to reshape our story and, in the 
process, work with God for the transformation of our neighbourhoods and cities. 
 
1.3 Mission Shaped Ministry Courses 
At present, there are 8 or 9 MSM Courses running for 2016 (See appendix 1). It is hoped that in 2017, 
there will be at least two or three more especially across the Limpopo in Zimbabwe. Several of our 
ministers and lay leaders are now enrolled in the Course.  The course needs deliberate marketing and 
personal invitations. The course is built on a solid theological and missiological framework that really 
helps Church leaders think differently about Church in ways that are true to the local context without 
resorting to recipes or formulae. 
 
1.4. Developing Resources for Missional Congregations 
The MCP has the aim of compiling a total of four information brochures on Missional thinking for 
ministers and lay leaders in the UPCSA. These will cover topics such as “Everything must change.”, 
“Does the answer lie within?”, “What is a Missional congregation?” and “Thoughts on Leadership and 
Evangelism in a Missional Church”. The first two are complete and have been distributed to the UPCSA. 
 
We hope that these resources will “create a buzz” about these issues and assist congregations in 
embarking on processes of change.  
 
1.5. Models of Ministry Discussion 
A joint meeting of a delegation of the Ministry and Mission & Discipleship Committees is to be held on 20 
April 2016 to finalise a proposal to the Assembly.  This meeting will be the last in a series of several 
meetings that have taken place since General Assembly 2012.  The report will be published in the 
Supplementary papers for General Assembly.  
 
1.6. INSPIRE CONFERENCE 2015 
 
The Committee arranged an INSPIRE Conference from Wednesday 23 to Friday 25 September at eMseni 
Conference Centre in Benoni on the theme of “Rediscovering Church”. The speakers were Proff. Malan 
Nel and Jerry Pillay. A series of workshops were offered. At its last meeting, the Committee evaluated 
the Conference and found that most participants felt that it had been an impactful Conference. The 
conference was fully subscribed and thanks to a grant from CWM, we were able to assist delegates from 
Zimbabwe and Zambia to attend. Also, we were able to welcome official representatives from all the 
UPCSA’s Associations. In addition, the committee enabled a “mission audit by the Council for World 
Mission during the Conference. 
 
Our great concern is that holding the Conference has become prohibitively expensive and we are not 
sure how we will be able to finance it again.  The good attendance is at least in part due to the huge 
subsidisation of the Conference fee by the committee. The committee believes that it is worth doing and 
suggests trying to raise funds to augment our budget and advertising far in advance and challenge 
people to save up for it. 
In late 2016 or early 2017, the committee intends to have a Consultation of Presbytery and Synod M&D 
Conveners. 
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2.   MOBILIZE 
 
2.1. The Order of Lay Ministries 
As the Assembly is well aware, the Order is open for business and has some members already. Mrs 
Eddie Stopforth is available to all those interested in the OLM who would like further information about 
how one can become a member.  Guidelines outlining the application process are available to any 
interested applicant, minister or Session.  Two official forms have been created. One is for use by a 
candidate including all needed personal information (this is submitted to the relevant Session). The 
other is a mechanism for (a) the Session to submit and recommend the application to the Presbytery 
and (b) the Presbytery to approve the application and pass it on to the OLM administrator for further 
attention. This process is in line with what has been prescribed in the Manual. 
 
The structure of the OLM database has been set up. Support packs have been prepared to assist 
congregations. These consist of Job descriptions for the individual ministries covered by the OLM (these 
are being provided as a guide; congregations would of course be free to use only whatever is 
appropriate to their circumstance). In addition, a guide on the interview process, a letter of 
appointment/employment contract (also a guide) and information relating to suitable additional training 
is available.   
 
Various Job descriptions have been created and the committee has decided on further training 
possibilities. A letter has been circulated to Presbyteries, requesting all existing Lay Preachers to register 
with the OLM. The M&D website (see below) includes support packs (guidelines and job descriptions). 
The Administrator is available to visit Presbyteries on request. 
 
Changes to the Manual made by the Executive Commission should now have been published.  The 
committee agreed to specify that an assignment be added to the Lay Preacher specifications that the 
candidate meet with a minister to discuss some key questions on the Nicene Creed. 
 
3.   RESOURCE  
 
3.1.  National Congregational Life Survey 
In late 2014, a pilot project was run between a few Gauteng Churches, completing the National 
Congregational Life Survey, a tool developed in Australia.  So far, we have only had positive feedback on 
the use of this but we are not sure how the NCLS can be accessed in the future. The UPCSA has no 
resources to dedicate to this product from its central funds, aside from paying a membership fee which it 
has already done. In the meantime, we encourage its use by whatever means of access possible. 
 
3.2.  Website  
The Committee’s website continues to be a major resource offered to the UPCSA. 

www.upcsa-mad.org.za 
 
Members of the UPCSA are encouraged to use the website. Within the resource section of the website, 
visitors can download materials for Bible Study, Leadership Training, Liturgies and book summaries. In 
addition, the Church of Scotland’s M&D website contains valuable tools: 

www.recourcingmission.org.uk 
 
4.   INVEST 
 
4.1.  Grants in aid of Stipend and support of CDEs 
The Committee provides Grants in aid of Stipend to congregations of the UPCSA in all three countries.   
The budgets for the next financial year will be: R245 000 for Zambia, R157 000 for Zimbabwe and R 
313 000 for South Africa. 
 
The Committee supports the work of Church Development Evangelists.  Budgets for the next financial 
year are R136 000 for Zambia, R142 000 for Zimbabwe and R88 000 for South Africa. Our budgets have 
been increased only to accommodate the exchange rate for Zambia and Zimbabwe. Due to constraints 
on the resources of the UPCSA, there will be a zero percent increase in grants for 2016/17. 
 
4.2.  Minimum Stipends for 2017 
The committee has consulted with the Synod of Zambia and the Presbytery of Zimbabwe before 
presenting the following as minimum Stipends for 1 January – 31 December 2017: 
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Zambia 

     2016    2017 

0 – 5 years   ZK 2 915   ZK 3 090 
6 – 15 years   K 3 150   ZK 3 340 
16 – 25 years   ZK 3 400   ZK 3 600 
26 – 35 years   ZK 3 670   ZK 3 890 
35 years +   ZK 3 965   ZK 4 205 
 
 
Travel Allowance:  ZK 275    ZK 300 
Pulpit Supply:   ZK 275    ZK 300 

 
 

Zimbabwe  
  
     2016    2017 
 
0 – 5 years   US$ 840   US$ 840  
6 – 15 years   US$ 907   US$ 907 
16 – 25 years   US$ 980   US$ 980 
26 – 35 years   US$ 1 060   US$ 1 060 
35 years +   US$ 1 140   US$ 1 140 
 
 
Travel Allowance:   US$ 150   US$ 150 
Pulpit Supply:   US$ 50    US$ 50 
 

 
 

South Africa 
     2016    2017 
 
0 – 5 years   R 7 000   R 7 500 
6 – 15 years   R 7 565   R 8 130 
16 – 25 years   R 8 170   R 8 780 
26 – 35 years   R 8 903   R 9 485 
35 years +   R 9 760   R 10 240 
 
 
Travel Allowance:  R 5 500   R 5 900 
Pulpit Supply:   R 500    R 500 
 

The Assembly is called to note that the Presbytery of Zimbabwe does not believe that any 

increase in minimum emoluments can be sustained by Zimbabwe congregations. 

 

5.   REACH 
 
5.1.  Support for a Mission Organisation  
It has become customary for our committee to showcase the work of a Missionary Organisation every 
second year. From 2012 to 2014, we showcased the International Sailors Society. From 2014 to 16, Africa 
Enterprise was our focus. From this Assembly to the next, we would like to propose the Bible Society in the 
three countries in which we are present. We call all Presbyterians to support the Bible Society in cash, 
service and participation. We will circulate printed matter at the Assembly. 
  
5.2.  October is Mission Month 
The committee is again delighted with the positive response it received to the resources prepared for 
Mission month, October 2015.  The Committee is therefore again developing resources for October on the 
subject of Mission. The Committee encourages Presbyteries to arrange Pulpit Swaps and Associations to 
organise Revival services on the theme of Mission during October.  The Committee wishes to record its 
thanks to the Rev. Theo Groeneveld for his hard work as well as to the many ministers who contributed 
Daily devotions for all the days in Mission month.  A series of Sermon outlines will again be prepared as well 
as daily Devotions for this October. 

 

294



6.  STRATEGISING FOR GROWTH 
The committee has previously registered its concern about “a crisis of infertility” in the UPCSA. We’re not 
planting churches or seeing new worshipping communities emerge. New congregations are only 
emerging when there is a split in a congregation arising out of conflict.  The denomination is roughly the 
same size as it was ten years ago. In general, congregations are not growing much but simply replacing 
members who die or move. 
In addition, our model for growing the Church is also in need of serious overhaul. The problem is that, 
by and large, we think that growing the Church requires planting “little big” churches. This means we 
buy land and put buildings resembling the “big church” on that land with a full-time minister to service 
that community, leaders and a programme of activities. This is very rarely sustainable and it is unlikely 
that existing congregations, which are struggling to sustain themselves, would be willing to participate in 
such a huge venture. The UPCSA has shrinking resources and is unable to invest in land and buildings 
anymore. 
A further concern is what may be called a mindset problem.  It can best be described as the difference 
between a movement and an institution? The ‘institution’ does not know how to deal with people who 
haven’t come through ‘the system’. How do we mobilize people to share their faith in the communities 
they live and work in when they are engaged in maintaining the institutions themselves – such as 
pouring tea, handing out intimations and doing all those things that maintaining the activities the 
institution requires. This takes members away from participating with God in what God is doing in the 
communities we serve – witnessing. 
The Presbytery is an indispensable partner in adopting and propagating this missional ethos throughout 
the UPCSA because Presbytery can become a catalyst for growth.  
 
The committee believes that changing the mind-set of the UPCSA from an institution to a movement will 
require a redefinition of the most basic unit, the congregation. What is a congregation? At the most 
basic level, a congregation is a gathering, an ecclesia. This is a dynamic term not a static one. We can 
also say that the gathering is regular. It happens (most often) weekly or even more regularly. It meets 
in a predictable (and convenient) meeting place. When it meets, the Word and the Sacraments are 
central. 
We would like to find a definition where money does not define the status of a congregation. We are also 
coming to believe that a congregation does not necessarily progress through stages to “Full status”. 
Some will remain small. Growth does not necessarily enlarge the one congregation. Sometimes it results 
in the planting of many congregations. Perhaps we will even see a network or a federation of smaller 
worshipping communities similar to outstations in the future of the Church. In all things, a fluidity of 
thinking is important as we explore a future in which the “one size fits all” model will not work. 
 
We propose the following working definition: 
 
A congregation (or worshipping community) is a group of people who gather regularly to meet Christ in 
Word and sacrament, practice mutual care and make disciples in our changing culture. They do so while 
seeking to participate with God in the transformation of the world. As communities, they move toward 
sustainability in leadership and finance. 
 
In proposing this working definition, we have not found the answers to all the consequences the new 
ethos will produce and so we offer these questions to the Church for further exploration and 
discernment: 
 
8. How will sustainability of a congregation/worshipping community be determined? 
9. How will a change in definition of a congregation affect representation on Presbytery and Assembly 

level? 
10. How will we assess (in terms of finance) new worshipping communities? 
11. How will new worshipping communities be sustained if leadership changes? 
12. Do new worshipping communities have a lifespan? 
13. How do different “categories” of congregations/worshipping communities relate to one another?  
 
In our collaborative work with the Ministry committee, we explore some of the consequences of this new 
way of thinking in regard to bringing bi-vocational ministry from the margin to the centre not only out of 
necessity but because the bi-vocational minister is active in the community in ways a full-time minister 
can’t be.  We also believe that encouraging “Pioneering ministry” as a category in the ordained ministry 
will help us grow. What is also important is to facilitate a culture of release rather than control. We need 
to make it easier for people to minister and to form community.  The minister needs to become a 
mentor and a coach rather than a person who does everything or controls everything. 
 
The committee would also like to undertake a “re-branding” the CDE as the UPCSA's version of the 
“Fresh Expression Leader” (UK) or the “Pioneer Minister” (USA 1001 New worshipping communities). The 
profile of these “apostles” and “evangelists” needs to be raised as they are the ones who are doing the 
planting of new worshipping communities. 
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Using the Grant money to grow the Church 
Every year, the denomination gives the committee Assessment money to assist local congregations. For 
years now, the committee has struggled with the reality that money which is supposed to be used for 
growth is being used for maintenance. Property grants were designed to assist in purchasing new 
properties for new worshipping communities. They are currently being used to maintain existing 
properties. We are now proposing to the Assembly that henceforth, property grants be abolished and 
that in their place, a budget item be inserted “Initialize Grants”. These grants would consist of 10 
R10 000 grants allocated by the committee on application from congregations and Presbyteries who 
have an idea for starting a new worshipping community. The money can be used for any start up costs 
associated to the new venture. 
 
In addition, during this year, the Committee seeks to convert a significant proportion (50%) of the 
South Africa “Grants in aid of Stipend” Grants to a second-tier (Stabilize) Grant. These Grants, of 
R25 000 each, will be purposed to stabilise new worshipping communities that have been initiated. We 
will bring proposals on this to the Executive Commission in 2017. A portion of the Grants allocated to 
Zimbabwe and Zambia will also be converted. 
The committee also resolved to seek additional funding from the RB Haggart Trust for this purpose. 
 
Getting the project off the ground 
So as to enable the actualisation of this vision, the committee will produce a basic “How to start a NWC” 
by the meeting of Assembly. The committee will give people a few ideas on what a NWC might look like. 
We also have further ideas on how to get the project off the ground which we will be rolling out after 
Assembly. 
 
In addition, we are proposing a change in terminology regarding our present definitions of 
congregations. We propose that “Nuclear Congregations” become “New Worshipping Communities”, 
“Transitional Congregations” become “Developing Congregations” and  
“Fully Constituted Congregations” become “Calling Congregations”. We believe that this is a first step 
toward moving away from “financial” criteria influencing the defining of the Church. See Appendix 2 for 
an easy comparison of the congregation categories. 
 
A word of thanks 
The Convener wishes to express thanks to the committee for their imaginative and creative work in 
assisting the Church to think missionally and in a growth orientated manner. The Committee wishes to 
thank Mr Geoff Jooste and his staff for the way in which they administer the payment of grants, 
especially Ms Bester Mahlangu who assists us. Mrs Sheila Hunt has served the committee and its 
predecessors since 2004. She loves the Church, serves us diligently and is a networker of renown. She is 
stepping down at this Assembly and we will miss her greatly. She deserves the Church’s gratitude for 
her exemplary service. It has been my joy to convene this committee for the last four years. I will 
continue to serve on the Missional Congregations Project but vacate the Convener’s seat to the Church’s 
choice. It is a privilege to serve this Church. 
 
GEORGE MARCHINKOWSKI 
CONVENER 
 
PROPOSALS: 
1. The General Assembly receives the report. 
 
2. The General Assembly:  

(a) notes that the UPCSA is active and involved in the Fresh Expressions SA movement; 
(b)  calls upon ministers and lay leaders to sign up for MSM Courses in centres where these 

will be run in 2017; 
 

3. The General Assembly: 
(a) notes the two leaflets the committee has produced: “Everything must change” and “Does 

the answer lie within?” and commends these to Sessions for study; 
(b) calls upon all Sessions and ministers to read and study the concept of Missional Church. 
 

4. The General Assembly: 
(a) notes that the Committee arranged a successful Inspire Conference from 23 to 25 

September 2015 on the theme “Rediscovering Church”; 
(b) instructs the committee to arrange a Consultation of Presbytery and Synod M&D Conveners 

before Executive Commission 2017. 
 

5. The General Assembly: 
(a) calls on all lay persons active in supportive ministries in the Church to consider joining 

the Order of Lay Ministries; 
(b) encourages Sessions and Church Councils to familiarise themselves with the rules and 

procedures of the Order and to identify lay leaders within their congregations who could 
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become members of the Order; 
(c) encourages Sessions and Church Councils who have already appointed lay leaders to 

ministry positions included in the OLM to consider assisting these persons to apply to 
become members of the OLM; 

(d) instructs Presbyteries to forward the names and contact information of all Lay Preachers 
within their bounds to the OLM Administrator by 31 August 2016. 

 
6. The General Assembly celebrates the UPCSA Mission and Discipleship website and encourages 

all ministers, elders, leaders and members to use the website. 
 

7. The Executive Commission sets the minimum Stipends, monthly travel allowances and pulpit 
supply fees for Zambia, Zimbabwe and South Africa as outlined in section 4.2. of the report. 

 
8. The General Assembly resolves: 

(a) to designate the month of October “Mission month” for congregations within the UPCSA 
for the third consecutive year;  

(b) that the M&D Committee again construct a series of Sermon outlines that may be used 
by preachers during “Mission month” and distribute these to all ministers and Session 
Clerks of  congregations of the Church; 

(c)  that the M&D Committee again develops additional resources for use in the Church 
during Mission month. 

 
9. The General Assembly: 

(a) adopts the Bible Society in South Africa, Zambia and Zimbabwe as its focus missionary 
organisation for the Assembly years 2016 - 2018; 

(b)  encourages all its members to support this organisation in all ways possible. 
 

10. The General Assembly: 
(a) adopts the following definition of a congregation: 

“A congregation (or worshipping community) is a group of people who gather regularly 
to meet Christ in Word and sacrament, practice mutual care and make disciples in our 
changing culture. They do so while seeking to participate with God in the transformation 
of the world. As communities, they move toward sustainability in leadership and 
finance”; 

(b) refers the questions listed in question 6 of the report to the Priorities and Resources 
Committee working in collaboration with the Mission & Discipleship Committee for 
further study, discernment and consideration and instructs the Priorities and Resources 
Committee to report back to the Executive Commission in 2017. 

 
11. The General Assembly: 

(a) resolves that the Committee will allocate the its Property Grants in future to offering 
“Initialization Grants” for new worshipping communities. 

(b)  resolves that the committee will investigate changing a significant portion of its Grants 
in Aid of Stipend toward “Stabilization Grants” for new worshipping communities and 
report on this to Executive Commission 2017; 

(c) supports the committee in its endeavours to inspire the UPCSA toward Church growth 
and toward mobilizing the members of the UPCSA to effect growth.  

 
12. The General Assembly renames: 

(a) Nuclear congregations as “New worshipping communities”; 
(b) Transitional congregations as “Developing communities”; and 
(c) Fully constituted congregations as “Calling congregations” as explained in Appendix 2. 
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APPENDIX 1 
 

MSM COURSES CURRENTLY RUN IN 2016 
 

Cape Town  
Starting in June/July 2016 Meeting times unknown, probably at The Church of the Holy Spirit, 38 
Raapkraal Road, Kirstenhof.  The Course leader is Gordon Crowther. Tel: 072 815 4620 or 
gordon@chscapetown.org 
 
Durbanville  
Started on 22 April. Meets 4 Fridays and Saturdays. NG Kerk Bergsig, Cnr Boland and Protea streets, 
Durbanville.  The Administrator is Ester Goosen. Tel: 076 183 4568 or manager@4fontein.co.za 
 
 
Port Elizabeth  
Started 16 March. Meets on Tuesdays and Wednesdays at Bible House, 31 Cotswold Avenue, Port 
Elizabeth. The Administrator is Danie Mouton. Tel: 041 365 3159 or danie@ngkok.co.za 
. 
 
Mbombela (Nelspruit) 
Started 9 March. Meets on Wednesdays at NG Kerk Suid Gemeente, 93 Emkhe Street, Mbombela. The 
Administrator is Allan Booth. Tel: 072 192 2880 or reval@vodamail.co.za. 
 
Polokwane  
Started Wednesday 9 March. Meets on Wednesdays from 09h00 to 16h00 at NG Pietersburg Noord, 31 
Dr Annecke street, Hospitaalpark, Polokwane.  The Administrator is Robbie Novella. Tel: 083 400 6152 
or fe.limpopo@gmail.com 
 
Pretoria 
Started Saturday 5 March. Meets on Saturdays from 09h00 to 16h00 at  
NG Kerk Universiteitsoord, Duxbury Road, Pretoria, and in in May, a weekend Session is held at eMseni 
Conference Centre in Benoni.  The Administrator is Jana de Lange. Tel: 076 835 5525. 
  
Johannesburg.  
Started Saturday 5 March. Meets on Wednesdays from 09h30 to 16h00 at  
St Mungo’s United Church, cnr William Nicol & Grosvenor Streets, Bryanston, and in May, a weekend 
Session is held at eMseni Conference Centre in Benoni. The Administrator is Jana de Lange. Tel: 076 835 
5525. 
  
 
Durban 
Started 9 April. Meets on Saturdays from 08h00 to 15h00 at  
Hillcrest Presbyterian Church in April, June, September and October. The Administrator is Brian Smith. 
Tel: 083 356 9830 or brian@hillcrestpresby.co.za 
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APPENDIX 2 
CATEGORIES OF CONGREGATIONS 

 
 

 

 Outstation New Worshipping 
Community 

Developing 
Congregation 

Calling 
Congregation 

Is it an entity 
in its own 

right? Who has  
oversight? 

No, it's under a Session 
of a congregation who 
appoint elder(s) to be 

responsible 

No, it's under a  Session 
or Presbytery committee 

Yes. It can have a Session 
and stewardship body. 

Yes. It has a Session 
and stewardship body. 

Who can serve 
this congregation? 

Does it have a 
right to call? 

The minister, probationer 
or Interim Moderator 
(I.M.) of the parent 

congregation. Often a 
local elder who is a lay 

preacher helps. No right 
to call. 

A CDE or the minister, 
probationer or Interim 

Moderator of the parent 
congregation or Pby 

Committee. No right to 
call. 

An appointed Minister or 
I.M.  

Also a CDE or Stated 
Supply (both under 

oversight of IM). No right 
to call. 

An appointed or called 
minister. Has the right 

to call. (Can have 
Stated Supply or CDE 

appointed by 
Presbytery) 

Can this 
congregation 

receive financial 
assistance? 

Yes Yes Yes 
No. If it needs financial 
assistance it must be 

Developing. 

Who represents it 
at Presbytery? Can 

it send 
commissioners 

who vote? 

Represented by parent 
congregation. Can't send 

commissioners. 

Represented by parent 
congregation or 

Committee. Can't send 
commissioners. 

When it has a Session it’s 
represented by its 

commissioners. Otherwise 
by its IM. 

It's represented by its 
commissioners. 

Does it have a 
Session and 

stewardship body 
of its own? 

No, the parent 
congregation handles 

this. 

No, the parent 
congregation / Pby 
Comm handles this. 

Yes it can. Often this is a 
work in progress (i.e. 

leaders are being trained) 
Yes 

How are finances 
handled? 

Thru the stewardship 
body of the parent 

congregation who appoint 
local helpers 

Thru the Pby Comm or  
stewardship body of the 
parent congregation who 

appoint local helpers 

By the stewardship body. By the stewardship 
body. 

What documents 
does it sign upon 
commencement? 

None Statement of Intent  
Appendix A(2) 

Statement of Intent  
Appendix A(2) 

The Constitution of the 
UPCSA. 

Minimum 
Requirements 

A place to meet 
A core group of 

worshippers 

A place to meet, 
A core group of 
worshippers, 

The potential to become 
a sustainable 
congregation 

A place to meet. 
Min 25 members. 

A group of leaders who 
could become elders and 

managers. 
Presbytery deems it viable. 

A place to meet. 
Min 25 members. 

A Session & 
Stewardship body. 

Able to pay the costs of 
a minister, 

assessments, etc. 

Assessments? No No Yes Yes 

How would it lose 
its designation? 

Presbytery or the parent 
deems the work to be 

stagnant and not 
sustainable. 

Presbytery or the parent 
deems the work to be 

stagnant and not 
sustainable. 

If membership dwindles 
below 25, or its venue is 

not viable or it is unable to 
afford its costs and/or 

assessments. 

If membership 
dwindles below 25, or 
its venue is not viable 
or it is unable to afford 

a minister and/or 
assessments. 
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SPECIAL WORKING GROUP ON 
MODELS OF THE MINISTRY 

 
This report is the joint work of the Ministry and the Mission & Discipleship Committees of General 
Assembly. The Joint Committee was appointed by the General Assembly in 2012.  Several meetings 
were held  (the latest ones, on 29 October 2014, 27 August 2015 and 20 April 2016) in which 
representatives from across the denomination participated. As these meetings progressed, in-depth 
discussions also took place in the Ministry Committee and Mission & Discipleship Committee meetings. 
 

1. We realise that there are broader issues 
 
As we began to discuss the matters that were delegated to us by the Assembly, it became evident that 
these matters were but a part of a much bigger conversation that needs to take place. It is a 
conversation that brings us back to core issues with regard to Church, Mission, Ministry and the 
challenges of the present time and context.  
The Ad-hoc committee does not presume to have the answers to these big matters, but we present our 
report to the Assembly, in the humble hope that these ideas will take root in our hearts and become an 
ongoing conversation that brings us closer to God's intended purpose for us; that we would remember 
that the God who is on mission to the world has a Church that God would take into the world. 

 
1.1 We believe that there is an urgency about this moment 
 
The age of Christendom (where Christianity and its principles are prominent, if not central to society) is 
drawing to a close and the Church is moving into an age where everything is changing and people are 
“doing life” differently.  Here are just a few examples. 

• Sundays have changed – they are no longer “church days” but leisure, shopping and 
entertainment days. 

• Social networks are no longer about family and neighbourhood (face to face and geographical) 
but are becoming electronic (virtual and global). 

• Values have changed and people are asking different questions of life and they are finding their 
answers in many places other than the Church. 

• Even here in Africa, where we have a mixture of rural, industrial and commercialised contexts, 
the pervasiveness of technology and the internet means that young people in a rural context 
can have access to the latest trends through internet cafes and smartphones. 

• The Church no longer enjoys a favoured or privileged position in society but now has to earn 
credibility and the right to speak. 

Furthermore, within the Church itself, we are facing a crisis of infertility. We are not planting new 
churches or making converts. Our growth is mainly through the transfer of church members from one 
place to the next and the existing model of buying a piece of land, putting up a sanctuary and waiting 
for people to come, is not affordable and it isn't working. 
There is also a crisis of affordability – there are many congregations that cannot afford the luxury of a 
full-time paid minister. Some can barely afford to pay assessments. 

 
1.2 We need to recognise the giftedness of the congregation 
 
Ephesians 4 describes the Church as the “body of Christ” that “builds itself up as each part does its 
work.” 1 Peter 2 reminds us that Church is made up of “living stones” and that we are all being built 
“into a chosen people, a royal priesthood, a holy nation, a people belonging to God...” 
Our meeting has benefited from the insights gleaned from the Missional Congregations Project which has 
exposed us to some of the research involving authors like Alan Hirsch, Phyllis Tickle, Malan Nel, Nelus 
Niemand, David Bosch and Doug Pagitt who have all articulated the vital truth that congregations are 
not the audience who come to watch the minister perform on the church stage, but that congregants are 
on the stage of the theatre of life sharing their gifts and talents and it is the world and the God of 
Mission who are in the audience. 
Alan Hirsch writes about the New Testament Church and, more recently, the Chinese Church that both 
grew phenomenally without the luxury of seminary trained leaders and pastors because of the “Apostolic 
DNA” that is in each believer. In each faith community that is formed, the gifts that are needed emerge 
from congregation “as each part does its work.” 
When a minister leaves, retires or passes away, we pronounce the congregation “vacant”. But is it really 
“vacant”? Has God's gift-giving Holy Spirit left? Was only the minister doing all the ministering? Should 
she/he have been doing everything? 

 
In Ephesians 4:12, Paul explains that the work of the “pastor/teacher” is to “prepare all God’s people for 
the work of ministry in order to build up the Body of Christ.” The task of ministry is the responsibility of 
the whole congregation. The responsibility of the minister is to “equip” or “train” people for ministry. 
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Thus according to Eph. 4:12, where God’s people are gathered and the Holy Spirit is present, such a 
congregation should never be termed as “vacant”. If a minister is not present, then the congregation can 
be said to “have a vacancy”. 

 
The committee noted that the introduction of the Order of Lay Ministries was an important step in 
realising, affirming and enabling the whole of the body of Christ in ministry. 

 
1.3 We need to acknowledge that the role of the minister has changed 
 
The committee acknowledged that the role of the ordained minister has been over-estimated in many 
facets of our denominational life.  Ephesians 4:11 describes gifts of ministry given for the building up of 
the body of Christ. 

 
Hirsch and other authors list the following five (or four if you believe the last two go together) gifts as 
follows:  
 

Apostle: Entrepreneur 
Prophet: Questioner – Disrupter/Disturber of the Status Quo. 
Evangelist: Recruiter 
Shepherd/Pastor: Listener   
Teacher: Articulator 

(These are often abbreviated APEST or APEPT (substituting Pastor for Shepherd)) 

 
With the exception of Shepherd-Pastor (which has received most of the attention), the other ministry 
gifts have been largely ignored by the mainline Church. Recent examples of Church growth and a careful 
examination of the yeast-like growth of the Church in China reveals that the roles of the 
Apostle/Entrepreneur/Pioneer, the Prophet/Disrupter and the Evangelist/Recruiter play a significant part 
in the vibrant growth of this part of the Church. 

 
Doug Pagitt talks about the changes that the Church has experienced in Western Society over the last 
two centuries (Note the changing role of the minister): 

• Agrarian Age: Little Church on the Prairie. People lived simple self-built and self-contained lives. 
They were afraid of the earth – drought, famine, pestilence and wild animals. They were tied to 
the land and tied to each other. The Parish model of church. The church in town. Simple 
building, gathering place. Minister was the officiator/blesser at all life's key events, and the 
pastoral role was central.  

• Industrial Age: The captains of industry dominate. Industry and Factory. Mass production. 
Replicable. Innovation. Telephone, Radio, etc. Church remained a gathering place especially for 
those seeking identity. Looked like factories, steeples like smokestacks, replicated and 
franchised. Minister was the teacher, producing good Presbyterians, Baptists, etc 

• Information Age: Move to the suburbs. Cosmopolitan mix. Away from homogeneous towns and 
city ghettos. A rise in literacy. The Minister valued for her/his knowledge (as a specialist). Drive 
to understand. Knowledge becomes the currency. Churches added the education wing. Sunday 
school for adults. Minister is the CEO. The big campus megachurch is born. Courses central. 
Processes and steps. 

• Inventive Age: No idea what's coming next. Technology takes us to unimagined places. On-line 
learning etc. Optimism, Collaboration, Inclusive, Usefulness, Advancement, Not afraid of the 
earth but afraid for the earth, all around meaning, ownership of life, authority doesn't come 
from position, money or knowledge but from relationships. Value open-source. Smaller churches 
that give connection. Communitas. Co-operatives. They seek a community where they can have 
a presence. Creativity, Participation, Invitation, Networks, Contextual. Minister is not pastor, 
teacher or CEO but creative facilitator. (Equipping the Saints) Needs the entrepreneurial gifts.  

There is a balance to be kept here:  
On the one hand Paul describes Apostles, Prophets, Evangelists and Shepherd-Teachers as gifts given by 
the Spirit to “prepare God's people for works of service” which implies the role of facilitator, 
“empoweror” and “unleasher.” We are reminded that one of the key tasks of ministry is to teach and 
equip and to hand ministry over to the people of God. This will mean handing over authority and 
responsibility. On the other hand, we have Jesus commissioning Peter to be a shepherd of the flock 
(feeding and taking care of sheep and lambs) and commissions Paul to be an evangelist and church 
planter (apostle) to the Gentiles. These “commissions” had a sense of career or vocation to them and 
became a life-focus.  
Furthermore, on the one hand the New Testament Church doesn't have full-time paid ministers but, on 
the other hand, we also must consider the appointment of deacons so that the apostles could maintain 
their specific focus in Acts 8. 
Historically we've leaned towards the minister-does-everything model. The committee agreed that the 
role of ministers needed to shift to towards “equipping and unleashing the saints in ministry.” This would 
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constitute a paradigm shift around who does the ministry – from the minister to the congregation. 
 

 
1.4 We believe that church planting has changed 
 
In the past we relied on an attractional model of church growth. We built buildings, staffed them with 
competent preachers and CEO's, and waited for the people to come. This model is becoming less and 
less feasible and successful. By examining “Fresh Expressions” in the UK, the “1001 new worshipping 
communities” project in the Presbyterian Church USA and the rapid growth of informal house church 
movements (as described by Alan Hirsch), we learn that church growth needs to be incarnational, 
inclusive and individualised to the community being reached. There is no recipe, no one-size-fits-all. Our 
pastor-teacher-CEO ministers may not be the ones who are best equipped to spearhead these new 
church-plants which are really relationship-centred rather than programme and presentation driven. 

 
2. Some Recommendations arising from the big issues 
 
Out of these “broader issues” the ad-hoc committee would make the following recommendations: 
 
2.1 Implications for Training of Ministers 
 
Having considered this important shift in thinking about the role of the ministers, there are important 
considerations for the selection, training and shaping of our ministers in the future: 
We need to recognise that: 
1. The “desired outcome” for selection and training needs to be reviewed. 

The “end product” for ministerial training can no longer be the “parish-priest-who-does-
everything” or the “minister as CEO.” Instead we need to emphasise the facilitation-empowering 
role of ministers who will be mentors and “unleashers” who give ministry back to the 
congregation to “release” the gifts already present in members. 

2. We want to be looking for people with Ephesians 4 gifts of Apostles, Prophets and Evangelists.  
We have emphasised the Pastor-Teacher role, not realising that these gifts are better suited to a 
“maintenance” or institutional Church rather than a missional one. To become more missional 
we need the other gifts too. 

3. We may have to adopt a more flexible selection process. 
The previous point makes this clear. We will need to be willing to select people who have 
already planted churches and have not followed the typical pathway into ministry. The Ministry 
Committee is already working along these lines by changing the focus of the conference from 
“Selection” to “Discernment”. This will enable other gifts also to be discerned.  

4. We will have to become more open to a variety of training pathways.  
We have typically favoured a classical theological education, preparing candidates for a 
teaching-pastoral ministry. We need to consider training that prepares people for pioneering, 
entrepreneurship, team-building and mentoring. 

5. We will need to be willing to select part-time (or bi-vocational) candidates who are employed for 
less than 40 hours a week and who are employed elsewhere (in a secular work).  This will be 
driven by affordability (congregations not able to pay a full time Stipend) but also by the fact 
that some of the people who seek to enter our ministry may already be running a congregation 
or a church plant. 

 
2.2 Implications for the work of the Ministry 
 
Part-time, tent-making or bi-vocational ministry should no longer be viewed as a concession or an 
exception. 
There are various reasons for this: 

• In church planting settings, a church-planter may use his/her “day job” as the entry-point to a 
forming community; 

• When we move away from the minister-does-everything model – it may not always be 
necessary or desirable to have a full-time minister. It may even stifle growth; 

• Full-time paid positions are not always viable in church plant settings. We do not have grants 
that will facilitate a full time Stipend in these situations; 

• Some contexts simply cannot afford a full-time paid minister. 
This means that we will need to legitimise and de-stigmatise part-time ministry.  
A part-time minister is not a second-class minister or any less committed to the church. There will 
always be the risk that part-time minister can be burnt out by the simultaneous demands of career and 
church. There is always the concern around divided loyalties. Family life may suffer when a part-time 
minister is stretched between career and church. There may also be conflicts of interest. But these 
concerns should not prevent a move in this direction. We need to recognise that this is already 
happening: there are already a number of our ministers who are chaplains and also serve local 
congregations as Interim Moderators. We need to get our thinking clear around parameters, guidelines 
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and principles. 
The provisions of our Manual of Faith and Order need to be reviewed. The rules currently in force are not 
being properly applied – the regulations will need to be simplified, clarified, publicised and applied. 

 
2.3 We need to collect some more information 
 
Although there is a lot to learn from movements like “Fresh Expressions” and “1001 new worshipping 
communities”, the ad-hoc committee is very aware that the lessons learned cannot simply be imported 
in to a Southern African context. There is a great deal to learn about church planting done by CDE's in 
Zambia and Zimbabwe. A survey of the “grassroots” situations across our denomination is needed but 
the ad hoc committee is concerned (due to past experience) about weak responses to “paper surveys”. 
The Mission and Discipleship Committee will be having a consultations with Presbytery M&D conveners in 
2016/17. This opportunity will be used to conduct an in-depth listening exercise to get a clear picture of 
the situation on the ground. 

 
2.4 Reviewing and Re-branding our CDE's 
 
In our discussions, we noted that our “Church Development Evangelists” (CDE) represent the 
pioneering-apostolic-evangelistic aspects of the Church's life. As far as CDE's go, there have been some 
resounding successes and some difficult challenges.  
The ad-hoc committee recognises that our CDE's could be a crucial part of establishing new worshipping 
communities. A re-branding does not necessarily mean a different name, but rather that we revisit, re-
think and re-publicise the very important role that the CDE could play. 
The Mission & Discipleship Committee will review the Manual regulations around CDEs and also explore 
any potential integration with the Order of Lay Ministries (OLM).  
The Mission & Discipleship Committee will also work clarify and promote the role of CDEs in church 
planting. 

 
2.5 Interim Ministry 
 
There is a great need for Interim Ministry and not just Interim Moderators. When congregations are 
without a full-time minister, there is a unique opportunity to encourage greater lay-involvement and 
clarify the mission and vision of the congregation. This could move a congregation from maintenance to 
mission and prevent the perpetuation of the idea that a congregation is “vacant” (in the sense of 
helpless) without a minister. Eddie Germiquet has written a useful article in this regard and there is an 
Interim Ministry Course run by the Centre of Contextual Ministry at Pretoria University. See attached. 
The UPCSA needs to acknowledge the unique opportunity that a vacancy provides and encourage 
Presbyteries and Ministers to learn and develop skills in the area of Interim Ministry. 

 
3. Conclusion 
 
This report has raised big and important issues. As was stated at the outset, the ad-hoc committee does 
not pretend to have all the answers. This report calls us to reflect deeply and prayerfully and to begin to 
do things differently. The ad-hoc committee offers some proposals as a way-forward but acknowledges 
there is much more to think about. 
 
T GROENEVELD 
FOR THE ADHOC (JOINT) COMMITTEE 
 
 
PROPOSALS 
 

1. The General Assembly receives the report. 
 
2. The General Assembly notes that the Church and its members find ourselves in a time of great 

change and encourages members to resist the temptation to cling to “old ways” when careful 
and prayerful thought is needed as we move into the future. 

 
3. The General Assembly encourages Presbyteries to have “think-tank/brainstorm” days with this 

report as a catalyst. (The Missional Congregations Project is also available as a resource and a 
catalyst for these discussions). 

 
4. The General Assembly recognises the need to think differently about ministry in three areas: 

- Ephesians 4 – The ministry gifts (APEST) and the call to “build up the Saints”; 
-  Ministry as facilitation and releasing gifts already in the congregation; 
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-  The need for a bi-vocational approach. 
 

5. The General Assembly instructs the Ministry Committee to 
 

(a)  revise the passage into the ministry of Word and Sacraments, with greater emphasis on 
the   Apostolic and Evangelistic gifts;  

(b) revise the content and shape of training for the ministry with a view of moving towards 
shaping   ministers as facilitators; 

(c)  exercise greater flexibility around bi-vocational ministry; and  
 
6. Exercise greater flexibility around the admission of people who have already planted churches 

into the ministry. 
 
7. The Assembly instructs the Ministry and Faith and Order (Manual) Committees to revise the 

Manual regulations around part-time ministry so that bi-Vocational ministry becomes recognised 
in the UPCSA, and allows the Ministry Committee to exercise reasonable latitude in the above-
mentioned matters until the envisaged Manual amendments can be made. 

 
8. The Assembly notes that the Mission & Discipleship Committee will conduct a “deep listening 

exercise” when it gathers Presbytery M&D conveners in 2016/17.  
 
9. The Assembly notes the importance of Interim Ministry and encourages Presbytery to view 

ministerial vacancies in congregations as opportunities for Interim Ministry.  
 
10. The Assembly sends this report with its attachments to all Sessions/Church Councils and to all 

Presbyteries for study. 
 
11. The committee invites ministers (especially retired ministers) to consider making themselves 
 available for Interim Ministry training and deployment. 
12. The Assembly discharges the committee with thanks. 
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APPENDIX  

INTERIM MINISTRY 

(Prepared by Rev Eddie Germiquet based on an article by Ds Helen Dekker-Keller and 
discussionns with Ds Howard Du Toit and the Ministerial Marriage Committee) 

 
In considering the forces that impact of the well being and health of a Minister the Ministerial 
Marriage Committee together with the Ministry Committee have identified the period of vacancy 
between two ministries as a critical time in the life of a congregation. Although it may appear odd to 
consider the well being of a minister at the point when the congregation is experiencing a ministerial 
vacancy, it is nevertheless what happens in the life of the congregation during the vacancy that will have 
a direct impact on the wellbeing of the new minister when he/she is Inducted. Greater care and 
attention to this period of transition would contribute greatly to a more successful and conflict free 
ministry that follows. 

 
INTERIM PERIOD IN A CONGREGATION 

 
Interim time means the time between two called ministers. It is a wonderful opportunity to reflect on the 
chapter of the congregation’s history just concluded and to seek to understand where God is calling it to 
go in the future. This is the time to create an understanding for the future through a shared vision. A 
vision is a picture of the future, it describes the congregation as it will appear in 10 to 20 years 
depending on how far ahead one is looking. In these days of rapid change, visions often describe short 
time horizons, for example 3 to 5 years. 

Many people are apprehensive about knowingly entering a period of change. Generally people 

prefer the security of the well known. Particularly in the church, during the vacancy of a minister, one 

has to be mindful of not simply preserving the status quo. Change is growth; change is healing and 

change is challenge! The early Christians were described in Acts with the dynamic name: “The Followers 

of the Way” (Acts 22:4). Primarily: God is action, God describes Self using a verb: to be. “I AM”. God is 

change. As a Reformed Church the phrase “always reforming” has deep significance.  

What might this mean for a congregation when the minister leaves? The congregation enters a 
new phase of its journey. It is called “the interim time” or “the in-between time”; the time between two 
inducted ministers. It can be a wonderful and unique time of reflection and review. It can be a time to 
understand the significance of a congregation’s heritage and history. It can also be a time where the 
issues that need to be resolved in order to move freely into the future with a new called minister, can be 
tackled.   

After a minister has left a congregation, change is inevitable. Along the road of change, the 
congregation may well give expression to various forms of grief and frustration. If these are not dealt 
with during the interim period, they can impact negatively on the new minister. Like the people of Israel, 
a congregation can pass through a wilderness experience. There could well be anxiety with regard to the 
change and uncertainty concerning the future which gives rise to grumblings and expressions of futility. 
Phrases that could be expected are: “We have never done it that way before!” or “We don’t have the 
skills or money or time or (fill in the blank) to do that!” or “We are sick of change, can’t we just rest for 
a while?” An intentional Interim Minister is trained to guide a congregation through this wilderness 
experience, to accept the grumbling as well as the joy. 

When an incumbent minister leaves, the congregation enters a critical moment where deep 
relevant ministry can take place. With the understanding that crisis and change carries with it fear and 
the opportunity for renewal, the agenda of the intentional Interim-Minister ought to be carefully 
planned. The agenda must be planned to direct the congregation away from the dangers of an emotional 
reaction and toward the opportunities for reasoned response. A definite period of work is needed for this 
critical moment of ministry without which the congregation’s new day cannot be fully realized. Neither 
the outgoing nor the incoming minister is positioned to guide this critical time of healing. 
 
Grief has many faces.  

1) There might be grief because a beloved minister has left. Whether the ministerial tenure has 
been brief or long, it has nevertheless come to an end. 

2) There can be grief because the ministry wasn’t good and the minister has left because of it (or 
was asked or forced to leave). 

3) There is grief where the departure of the Minister is linked with sexual misconduct. It is not only 
the victim but also the whole congregation that experiences pain and anger. 
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4) There is grief where financial mismanagement by the Minister has occurred. The bonds of “trust” 
which are so important in a congregation have been broken. 

5) The grief of leaving the well-known and getting an unknown in its place. 
 

When a minister leaves, often a congregation reacts by wanting to call a new minister as soon as 
possible. The view is that the time between two ministers is unproductive, fallow and wasted time. There 
is a fear that the congregation will lose members or financial giving will drop. It is a common experience 
that if the congregation did not use the interim period creatively, several short ministries often follow a 
long ministry. Such ministers could be called UNintentional Interim-Moderators. More often than 
not, the essential grief work had been brushed aside which resulted in the new ministry being 
compromised from the outset. The high hopes for the newly called minister can rapidly turn to 
disappointment. The emotional, economic, spiritual and psychological costs for these “Unintentional 
Interim-Moderators,” their families and the congregation are high. A congregation choosing to use its 
interim time constructively will shape the congregation’s growth, sense of identity and health for years 
to come. 

The in-between time is the best time to talk about and clarify the hopes and questions relating 
to the life of the church. There are important developmental tasks that can be tackled by the 
congregation. This has to be skilfully guided by an intentional Interim-Minister gifted with the graces to 
stay in the emotionally heightened leadership pocket, moving the people forward towards their goal. The 
trained Interim-Minister should help the congregation to face conflict intentionally; to work within a 
problem-identification process while identifying their own unique leadership style requirements. From 
the beginning the Interim-Minister works within a covenantal agreement made with the congregation 
and Presbytery. Clear plans are drawn up with which to begin and terminate the interim period. 

Briefly, what is being envisaged in the in-between time is: “Coming to terms with history”.  
Congregations experiencing leadership change should not ignore this work. The kind of questions that 
need to be asked are: “Have we been resisting change in the past?”; “What do we need to change?”; 
“Where do we need to change?” “How do we bring about the change that we see as necessary?” 

The congregation’s identity has to be discovered or re-discovered without the presence of the 
previous minister. It also has to be remembered that an identity of a congregation changes over the 
years. Its identity may have changed without the congregants realizing it. There are times when a 
congregation has to catch up with its own identity. The question to such a congregation could be: “Is 
your perceived identity in keeping with the reality of your true identity?” From a new identity one can 
work towards a new future. 

An interim minister has to be the non-anxious presence in the congregation. It is more about 
guiding the process and not so much on its actual content. An Interim-Minister comes for a short period 
of time (24 months at the most). There can be a lot of freedom within the boundaries of an Interim 
Ministry because he/she is not going to be the called minister. Even when congregants do not like the 
theology or worship style of the Interim, they can tolerate it because they know that it is only 
temporary. It does give the Interim-Minister the opportunity to challenge the congregation to think 
outside of their box. It can be a breath of fresh air for the congregants to hear theology being presented 
in a different way and to experience worship in a fresh style. An Interim-Minister does not establish long 
term relationships in the “in between” time, but is the minister who is preaching, doing the 
administrative duties, leading meetings, counselling members, funerals, baptisms, and learning people’s 
names. 

The Interim-Minister should not fear hearing complaints about him/her, because growing pains 
are frequently part of the process. Tensions will occur and complaints will be audible. It is good to 
realize that although the complaints appear to be targeting the Interim-Minister, they are in fact the 
result of the process of change. 

It is to be clearly understood that the Interim-Minister faces limitations. The relatively brief time 
with the congregation means he/she must be a “faster pastor”. Consequently the goals for this interim 
ministry need to be clearly stated. The goal of interim-ministry is to facilitate the future of the 
congregation. To achieve this, the leadership and congregation need to engage themselves in the 
process. The success of an interim-ministry is not determined by the popularity of the Interim-Minister, 
but by what happens after he/she has left and when the ministry of the new incumbent begins to 
blossom with a life of its own. 

Intentional interim-ministry has been practiced in the PCUSA for over 25 years. As a result of their 
experience, five areas have emerged as requiring serious attention in the In-Between-Time of a 
congregation.  
 

1) Coming to terms with history. 
2) Discovering a new identity 
3) Leadership changes 
4) Rethinking Denominational Linkages 
5) Commitment to new leadership and to a new future. 

 
1.   COMING TO TERMS WITH HISTORY. 

 
The Interim-Minister is the facilitator for the congregation that has to answer questions like: 

“How do we value our past? What have we incorporated into our story of being a congregation from our 
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successes and crises and from our failures? How did we evolve into our current set of norms and values? 
How do we determine our way of being a faith community? Have we been enriched or imprisoned by the 
events of our history? Has there been sufficient closure from bad experiences? If not we will be limited 
by our shame regarding those experiences and the fear of repeating them.  

It is important to put the tenure of former ministers in perspective. The congregation has to 
decide what is worth carrying into the future and what is no longer relevant. It is essential to ventilate 
feelings, to take time for grieving before deciding to move on. 

 
Ways of helping a congregation come to terms with its history can include the following: 

 
a) Story telling. Tell the church’s story; make a timeline of the church, and update written history. 

Allow senior members to share about personalities and events that were significant at a former 
time. 

b) Identify and celebrate watersheds in the congregation’s life, significant moments and 
accomplishments. 

c) Bring out old church magazines and discuss the events and people depicted in photos. 
d) Were there any commissions or enquiries in the congregation and what the consequences were? 
e) Take time to grieve and have a safe environment for those who need to talk about their 

feelings. 
f) Small group meetings to reminisce  
g) List the strengths and weaknesses of previous ministries. 
h) Listen and teach listening skills. 
i) Update files and records. 
j) Maintain healthy traditions, while questioning others. 
 
As an outsider with access to the inner circles, the Interim-Minister needs to reflect on the presence 
or absence of inner tensions and power groups within a congregation. Such issues may include: 
a) Unresolved relationship issues with the most recent previous leader. 
b) Repetitive patterns of relating to leaders over several previous ministerial tenures. 
c) The extent to which the informal lines of authority and boundaries are in line with the formal, 

constitutional patterns. 
d) The existence of secrets and the relative emotional power they have. 
e) Power groups and family alliances that subtly influence the decision making process of the 

congregation. 
The Interim-Minister should bear such dynamics in mind as the future of the congregation is discussed 
and future leaders are envisaged. 
 

2.   DISCOVERING A NEW IDENTITY 
 
A congregation will have to start by defining its contemporary reality before it can articulate a vision for 

a new tomorrow.  

There are many questions that a congregation can ask of itself: 
 

- Who are we as the “Body of Christ”?  
- Do we create an atmosphere of caring and support?  
- Is everyone welcome?  
- How well do we employ our spiritual disciplines of prayer, study of scripture, meditation, 

worship and stewardship? 
- What is the uniqueness of our church? How does the wider community define us? How do 

outsiders see our church? What would the answer be to the following: “This church is best 
known for………….” 

- How is the worship experienced? Are people bound by traditions or is there sensitivity to the 
needs of today?  

- What does the financial statement tell us about our priorities? 
 
However, a critical question is: “Does the congregation have a shared vision?”    
(We read in Proverbs 29:18, “Where there is no vision, the people cast off restraint”. ie people pull in 
different directions) 
 
VISION = WHAT WE AS A CONGREGATION OUGHT TO BE 
 
MISSION = WHAT WE AS A CONGREGATION OUGHT TO DO (to get in line with our vision) 

A call to mission is a call to transform the vision into reality. No church can do everything, but 
each church is called to do something. It is the task of a congregation to exercise spiritual discernment 
in order to transform the vision into a mission. The mission then needs to be defined clearly. Universal 
and world changing mission statements may be overwhelming. Rather, it may be more realistic to define 
the mission in terms of the congregation’s geographic proximity and the local community. A realistic 

307



mission statement enables the individual members of the congregation to have a sense of ownership 
and engagement in the mission statement. How as individuals they can each be the gospel?  
 

3.  LEADERSHIP CHANGES 
 
A leadership group which has been in power in a congregation for many years and which remains intact 
may unwittingly treat the new minister as an intruder. The result is that the new minister is pressurised 
to adapt and conform to the existing status quo. The interim period between two ministries can be a 
very useful time to review the leadership positions and roles of the Session and Board members. 
Although stability and continuity are necessary, discernment may reveal that the drawing in and 
empowering of new leaders would be beneficial to the implementation of a (new) vision and mission. 
Fresh leaders are also more likely to give the new minister enough space to exercise his/her own special 
gifts and to lead in a style with which he/she is comfortable. 
 
 

4. RENEWING DENOMINATIONAL LINKAGES 
 

The Interim-Minister needs to remind the congregation that it belongs to the wider UPCSA. The presence 
of the Interim-Minister is therefore a witness to the presence, concern and involvement of the wider 
church in the life of this particular congregation. The tangible presence of the wider church with its back 
up systems and personnel can be a source of stability and comfort to a congregation that feels 
vulnerable and insecure. The Central Office and local Presbytery are able to offer information regarding 
the Vision and Mission of the UPCSA as well as guidance on the procedures to be followed as outlined in 
the Manual. The Induction Service of the new minister can be a wonderful experience for the 
congregation of being part of the wider church. 

 Question: “What view/opinion of the wider UPCSA does this congregation hold?” Is it healthy? 

 

5.   COMMITTING TO NEW LEADERSHIP AND A NEW FUTURE 

 

The Interim-Minister begins leaving from the first day of entering the assignment. He/she makes it clear 
that the role of the Interim is to prepare the congregation to move forward with a new minister and a 
new vision. He/she keeps the congregants focussed on their responsibilities and their role in determining 
the future of their congregation. The Interim does not create unnecessary dependence on him/her. 
Issues that need attention include:  

- The leaders’ understanding of their role and responsibilities 
- The particular skills and experiences of the leaders 
- Freedom for the leaders to know that within the denominational structures there is ample room 

for creativity and flexibility. 
- The realization by the congregation that it is the Church and not the minister that is called to be 

Christ’s witness in the world. (Eph. 4:12) 
 

ISSUES THAT NEED CONSIDERATION 

Retired ministers to be used? 

The stipend of Interim-Ministers should not be entirely at the cost of the congregation lest they begin to 
feel that they own the Interim-Minister. 

Workshops on empowering Interim-Ministers/Moderators (at Ministers’ Conference or at Presbytery 
level. 

The need for a Memorandum of Understanding between the congregation and the Interim-Minister (i.e. 
job description and estimated time in the congregation). 

Consideration is given to the Mission and Discipleship to be drawn in to the Interim-Minister process? 

Training is available on Interim Ministry under the auspices of the Centre for Contextual Ministry at 
Pretoria University.  
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STEWARDSHIP  
 
Report to the General Assembly 2016 
 
The Stewardship Committee:  
 
The following serve as members of the Committee: 
Convener: Rev TH Hans 
 
Members:                                                                                                                                                       
Mrs Welekazi Sokutu: Amathole Presbytery 
Rev Dr Bukelwa Hans: Central Cape Presbytery 
Rev Bonisile Mdyesha: Western Cape 
Rev S P Sam; Amathole Presbytery 
Rev H Fortuin: Western Cape 
 
Corresponding Members –  
Chief Financial Officer, Mr G Jooste, Conveners of Presbytery of Zimbabwe and Synod of Zambia. 
 
 
TERMS OF REFERENCE 
For the past two years the Committee has operated under the following framework of terms of reference 
 

1.  The denomination should treat stewardship as one of its key mission priorities in its vision and 
mission. 
 

2. The denomination should treat stewardship as the integral part of its existence, teaching and 
theology. 

  
3. The Stewardship Committee is tasked to develop contextual training, education, empowerment of 

congregation, association and ministry formation or the training of ministers.  
 

4.  It is the duty of the committee to analyse trends and models of stewardship in any given time of the 
existence of the church. 

 
5. Design programs that enhance gender justice. 

 
6. The Stewardship Committee within the framework of the vision and mission of the UPCSA is tasked to 

deal with injustices both inside and outside the church  
 

7. Promote caring and giving in the church 
 

8. One of the guiding principles of the Stewardship Committee is the mystery of the preferential option 
for the poor.  
 

The Committee is committed to these terms of reference and will endeavour to implement them. 
 
MEETINGS 
Since the Executive Commission we have had one full committee meeting and a telephonic consultation.                                                                                                                                  
The Committee has not received any assets from the previous committee. The Committee therefore requests 
the Assembly to instruct the previous Convener and his committee to return the assets. 
Due to the Convener having fallen ill in October 2015 the Committee has not been able to hold any meetings 
as he had to recuperate. 
There was a planned programme to visit two Presbyteries including Zimbabwe but unfortunately due to the 
above reasons this could not take place. The Committee is making follow-up plans to still visit these two 
Presbyteries and time permitting may add another presbytery 
TRAINING AND EDUCATION 
The Convenor has been invited to visit Zimbabwe and conduct a workshop during the course of 2016.  

 
THE REV H HANS 
CONVENER 
 
PROPOSALS 
 
1. Assembly receives the report. 
 
2. Assembly instructs the previous Convener and his committee to return the assets. 
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PRIORITIES AND RESOURCES 
 
Report to General Assembly 2016 
Membership of the Committee 
The  Revs Boitumelo J Gaborone (Convener), Mukondeleli Ramulondi (Moderator), Dr Robert Munthali 
(Moderator Designate), Lungile Mpetsheni (General Secretary), Jane Nyirongo, Dr Eddie G Germiquet 
(representative of the Ministry Committee), Matorofa Mutangonova, Melanie Cook, Sipho Ncapayi, Mr 
Thabo Molaba,  Mr Tsietsi Molebatsi, Mr Ryan Johnson (representative of Finance Committee), Mrs V 
Jekwa, Mrs Eddie Stopforth. 
The Report 
Committee Evaluation 
The committee evaluation tool has been reworked and the committee has produced a peer review 
mechanism which will allow for inter committee evaluation to ensure that expediency of committee work 
(see Appendix A). These evaluations will then be consolidated by the Priorities and Resources 
committee, the Assembly Business committee together with the office of the General Secretary and the 
outcome will be communicated at each the General Assembly. The peer review too will be introduced 
conveners’ consultation in September. The committees will also get to know their peers in the same 
consultation.  
The Frequency of General Assembly 
The Committee was instructed by the General Assembly of 2014 to work with the Finance committee to 
investigate the possibility of and effects of reducing the frequency as well as centralising General 
assembly meetings so as to make it affordable and easier for the church to meet. The committees have 
complied and have investigated at the possibility of General assembly meeting once every three to five 
years, influenced by what others are doing. Some of the work has been presented to executive 
commission in the report of the Finance Committee. 
The two committees have been working together on this matter. A number of issues have been 
investigated so far among others:  

• After investigating other denominations systems we the frequency, structure, cost and financing 
of denominational council of other denominations. We also took into consideration the fact that 
these denominations where different from us in terms of numbers and financial standing and 
structures and procedures. It was also discovered that some of these denominations where 
faces similar challenges to the UPCSA in their own structures.  
 

• The structural implications of a reduced frequency of General Assembly.  
The Presbyterian system is fairly simple in that we have three major councils; Session, 
Presbytery and General assembly. With the Presbytery and the General Assembly each having 
oversight over the council immediately below it, and the synod being optional. The current 
frequency of General Assembly makes it possible for the system to work; with challenges of 
course. The major challenge that the denomination may have to face as a result of the General 
Assembly meeting less frequently may be that of restructuring. The structure of the councils as 
well as the method of operation of the church may need to be revisited. 
e.g The redefining, development and enhancement of synods may become necessary to enable 
decision making as well as handling some of the challenges  in the interim and in so doing 
redefining the scope of the General Assembly. This might work easier with Presbyteries as they 
would report directly to synods. But the committees might be affected adversely and/or 
committee structure currently utilised would need to be revisited. There might be a need for 
committees similar committees to work of the synodic level and for assembly receive reports 
from Synods instead. The moderator of Synod and his/her term of office would also need to be 
considered.  
 

• The shape, powers and frequency executive commission would be affected by the 
decision of this nature. The executive commission is currently standing in to ensure that the 
work of the church doesn’t stand still while waiting for the next General Assembly. Yet there are 
some decision that can only be taken by the General Assembly. Currently there is only one 
Executive Commission per General Assembly. There would be a need to investigate what powers 
are awarded to it, also if there would be a need for such a body with the restructuring.  
 

• The work of committees the first determination would have to be whether the term of office 
of committees coincides with that of the General Assembly. There is also the possibility that the 
work of committees may need to be done by full time staff.   
 

• In this case Central Office may also need a face lift 
• The effect on the office as well as the term of office of the Moderator. The current 

situation is that while there is a little budget set aside to enable the moderator to carry out 
his/her duties, this office is not a paid one. The office of the moderator is one open to both 
ruling and teaching elders. In the case of teaching elders; while the moderator is in office is still 
regarded as a pastor in a charge, and the Congregation is the one responsible for his/her 
stipend and overall care. Our congregations have thus far been generous in taking care of their 
minister while they take care of the church at large. They usually view it as their service to the 
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wider body. Often this means the congregations are feeling the pinch in taking care of what is 
technically an absentee pastor. Two years is texting enough. Should the term of office of 
moderator be extended beyond two years, the General Assembly may be forced to consider 
making the office of the moderator a paid position as no Congregation would be willing to part 
with money for no services and sacrifice the ministry of the Congregation even further. 

• Should the office not be a paid one, it may mean that the election and ordination of Moderator 
may not necessarily be done at Assembly. 

• Should the General Assembly agree on the office of the moderator being a paid one these are 
the following implications to consider: 

1. The process of electing a moderator as well as the terms of reference would be greatly 
affected, as it would have become an employment.  

2. Seeing that it is an employment, an office may need to be established for the 
moderator, assistant, housing etc 

• We also find that in an extended term of office the Moderator we would be creeping dangerously 
close to have Bishops with independent authority. 

 The committee where of the opinion that reducing the frequency of the General Assembly would 
not be cost effective but would actually be taxing to the denomination’s resources in various 
ways. This would defeat the spirit of the original overture, whose aim we believe was to help the 
church make holding General Assembly easier and more affordable. 

 
• The possibility holding of General Assembly meetings at a central venue.  

The committees are in agreement that it would be more cost effective and manageable to host 
the assembly at a central venue. This would assist in the preparation of the committee and 
travelling arrangement when considering travelling arrangements and so forth. 
Seeing that the Executive Commission is smaller in size and more manageable than the General 
Assembly, Presbyteries would have reduced challenges in hosting the meetings therefore it 
could still rotate. 
 

• The committees have been discussing the possibility of upgrading of church owned facilities or 
purchasing and/or building new facilities that are easily accessible as the host venues of the 
General Assembly. The management of properties would also need to be investigated a little 
further. 

 
Ministers’ Conference 
The Ministers’ Conference took place from the 5th to 8th at Emseni conference Centre. 134 ministers in 
total were in attendance. Theme: Reclaiming the church. The Speakers were:  

1. Rev Alan Story: Ministering inclusively to a diverse culture, 
2. Prof Roderick R Hewitt: Ministers’ spiritualty: how to feed the flock,  
3. Professor Malan Nel: Ministering in the Southern African context: the dynamics of a changing 

context. 

The committee thanks all the people who made the conference a success:  
• The organising committee for all the work that went into the preparation of the conference. 
• The central office staff for going above and beyond the call of duty 
• The speakers for challenging us and unsettling us, we hope it lasts 
• Every minister who was able to attend; thank you for your participation and honouring the 

invitation. 

The next conference will be a minister’s and spouse in 2017 because this conference is in actual fact a 
2015 conference and had to be postponed due to reasons beyond our control. 

Emeriti Ministers’ Consultation (Retired Ministers) 
Priorities and Resources committee together with Ministry and finance Committees have met to discuss 
and agreed on the need for a consultation for retired ministers. Agreed that the conference not only 
include ministers who are already retired but also those who will be retiring in the next five years to help 
them prepare for the future. The consultation will take place on the 8th & 9th September, 2016. 
Committee terms of reference 
The Committee is responsible for looking into the terms of reference of committees with their input into 
the current structure. In particular the committee was instructed by the executive committee of 2015 to 
consider a document created by the Faith and Order Committee regarding the current structures of 
committees. In its consideration of the document, the committee realised that the Faith and Order 
Committee had not stated their challenge with their terms of reference but had in fact proposed a total 
rearrangement of the committees’ current set up. The committee was aware that the current structure 
could not be revised at this moment based on the five year moratorium that is placed on the current 
committee structures. Even so, attempts were made to meet with the Faith an Order Committee through 
the Convener in an attempt to understand what challenges they had encountered in order to be able to 
journey with them. These attempts failed but the committee is prepared to meet as and when the Faith 
and Order Committee is ready. 
All other committees that have not yet done so are encouraged to review their terms of reference and 
approach the Priorities with any challenges they may have or inputs they would like to make. This has 
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been communicated with all Assembly committees and some have responded. 
Consultation of Committee Conveners 
The Conveners’ consultation has been set for 6th & 7th September 2016 
 
THE REV JB GABORONE 
CONVENER 
 
 
 
 
PROPOSALS 
 
1. The General Assembly receives the report. 
 
2. The General Assembly notes and approves the newly developed peer review template for all General 

Assembly Committees. 
 
3. The General Assembly instructs the Priorities and Resources Committee, the Assembly Business 

Committee together with the General Secretary to consolidate the review on the work of the committees 
and report to General Assembly. 

 
4. The General Assembly rules that the Frequency of the General Assembly meetings remain as is. 
 
5. That the general Assembly instructs the finance committee to look into the feasibility of upgrading and 

management of current structure of the church and or the purchase of new facilities. 
 
6. The General Assembly that the Ministers’ Conference took place in April 2016. 
 
7. The General Assembly notes next conference will be in 2018 and it will be a Ministers and Spouses’ 

Conference. 
 
8. The General Assembly notes the dates for the Conveners’ Consultation 6th & 7th September 2016. 
 
9. The General Assembly notes the dates for the Consultation of Retired Ministers 8th &-9th September, 

2016. 
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APPENDIX A 
 

GENERAL ASSEMBLY COMMITTEES PEER REVIEW INSTRUMENT 

This instrument is intended to: 

1. Encourage General Assembly Committees to work towards the attainment of the Vision and 
Mission of the UPCSA. 

2. Promote optimal performance for the Committees in the execution of their respective terms of 
reference. 

3. Foster the spirit of inter-committee cooperation. 
 

It is envisaged that committees will set themselves targets according to their terms of reference for each 
year. These may include the implementation of the General Assembly and/or Executive Commission 
resolutions and the initiatives made by each committee. These will be shared among the Committees to 
strive for complementarity. Committees may be required to produce a comprehensive report of the work 
covered during the period under review. That report may assist in amplifying the information given in 
this matrix. 

Each committee may be evaluated by two or more peers for a balanced opinion.   

The rating will be on a 0-3 point scale, in accordance with the word variations as follows: (0. No 
achievement. 1. Achieved partially. 2. Achieved as planned. 3. Achievement exceeded the plan)  

Serial 
No 

Terms of Reference and Year Targets Rating by 
the 
evaluator 
(s) 

Remarks by the 
evaluator(s) (Stating the 
strengths and/or areas of 
improvement for the 
committee in meeting its 
targets for the year) 

TOR Year Targets Outcomes 

1      

    

2      

    

3      
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ECUMENICAL RELATIONSHIPS  
 

Report to the General Assembly 2016 
 
1. INTRODUCTION 
 
The ERC recorded success during the period under review. Two meetings were successfully held in 
October 2015 and March 2016, respectively. The October meeting was preceded by a workshop on the 
Accra Confession and a consultation on ecumenism, which were acclaimed as successful and as having 
been long overdue.   
 
The members of this committee showed their commitment to its life and work. The members are Rev L 
Mpetsheni (Convener), Rt Rev M Ramulondi (Moderator), Rev Dr R Munthali (Moderator Designate) Rev 
Z Mtyhobile, Rev P Nkosi, Rev G Msiska, Rev T Chilanga, Rev M Pataki, Rev R Armstrong, Rev P 
Nyawuza,  Rev D Mushayavanhu, Mr TW Coulter and Ms E White. The Revs P Langerman and H Barnard 
joined the ERC in its March meeting. 
 
The bulk of this report is a delineation of the activities that have taken place at the national levels, 
namely Zimbabwe, Zambia and South Africa.  The commitment of the Presbytery of Zimbabwe and the 
Synod of Zambia to the ecumenical relations is outstanding. The report goes on to cover the highlights 
in the ecumenical bodies that the UPCSA is affiliated with and the developments with and/or in the 
partner churches.  
 
Towards the end, the report discusses the work done on the translation of the Accra Confession, the 
consultation on ecumenism and the crafting of the UPCSA ecumenical relationships policy. The report 
also apprises the members of the General Assembly about the full integration process as per the 2012 
General Assembly structure of the committees.  
 
2. ECUMENICAL ACTIVITIES IN ZIMBABWE 
 
2.1 Partnership with the Presbytery of Denver of the PC(USA) 
The Presbytery of Zimbabwe (POZ) continues to enjoy cordial relations with the Presbytery of Denver of 
the PC(USA). This partnership has afforded the following opportunities to the POZ: 
 
2.1.1 Long Leave for Ministers. During the period under review, the Rev Mufanebadza, 
accompanied by his wife, spent his three months of long Leave within the Presbytery of Denver. The Rev 
Munaro will spend the month of August in Denver as part of the programme.  
 
2.1.2 Attendance of the Presbytery of Denver Meeting. The Moderator of the POZ, the Rev 
Mutonganavo and the Rev Mufanebadza attended a meeting of the Presbytery of Denver, which was 
followed by an exposure on some of the best practices in that Presbytery. Three delegates from the POZ, 
namely the Revs Mutimwii, Chiwanda and Chemvimi will again attend the meeting of the Presbytery in 
the course of 2016. 
 
2.1.3 Visitation by the Delegates of the Presbytery of Denver to Zimbabwe. The 
representatives of the Presbytery of Denver attended the “National Conference” that the Presbytery of 
Zimbabwe held in Mindoro last year. In that Conference, there was a slot discuss the progress made on 
the partnerships, highlighting the good things that each side benefitted therefrom. 
 
2.1.4 Assistance towards the Supply of Water. The Presbytery of Denver together with the PCUSA 
World Mission raised money for the supply of water in the areas that suffered water scarcity. A borehole 
that supplies clean drinking water was drilled in Kadoma, in an area where it can benefit both the UPCSA 
congregation and Church of Central Africa Presbyterian (CCAP) congregation. Another borehole will be 
drilled in Chitungwiza Congregation. 
 
2.1.5 Benchmark by the Presbytery of Denver on POZ. Denver presbytery has indicated their 
intention to send delegates at the end of the year for the purpose of understanding how the Mission 
Districts work for the benefit of the presbytery. The dates are not yet set but the presbytery will be 
informed in due course. 
 
2.1.6 Work with South West Schools of Zimbabwe. Rev Jim Emig from Denver would like to come 
to work with South West Schools of Zimbabwe Presbytery. POZ is still working with South West Schools 
and Denver to see how he can be useful in schools  
 
2.1.7 Other Gifts. The POZ received gifts of 48 solar panelled lights/touches and 65 certificates of 
partnership from DP. These were given to every congregation in the Zimbabwe Presbytery. 

314



 
2.2 Partnership with the United Reformed Church (URC) in the United Kingdom 
The POZ is also in partnership with the URC. Both partners are committed to the relationship. Budiriro, 
St Peters and Mbare are the congregations that are having meaningful twining relationship with URC 
congregations. The POZ is reviving the twining of Highfields and St Andrews. The URC also sent 
delegates to the Conference that was held in Mindoro and participated in the discussions on the 
partnerships. 
 
2.3 Relationships with the PC(USA)  
The POZ has relations with the broader PC(USA). The PC(USA) donated books to the POZ, which were 
placed at the library of the Union Theological Seminary. PC(USA) World Mission also offered a 
scholarship to Mrs Bulaza, the Presbytery Secretary, who studied and graduated with the Diploma in 
Church Administration 
 
2.4 Relationships with the Church of Scotland 
The POZ received books from PCUSA and the Church of Scotland. These books will be kept at UTC 
library. The Church of Scotland is also assisting the Rev Chilanga with the scholarship towards the 
Master Degree in Development Studies at Women University. Mr Blessing Gibson Blazo was given a 
scholarship to study Master’s Degree in Accounting and Mrs P. Mushayavanhu was given a scholarship to 
study a Batchelor Degree in Social Sciences. 
 
 
The Church of Scotland and URC are keeping the invitations open to POZ congregations that interested 
in twining with congregations of their denominations to forward their congregational profiles through the 
POZ ERC. 
 
2.5 Zimbabwe Council of Churches (ZCC) 
The presbytery of Zimbabwe is actively involved in the ZCC business through the office of the 
moderator. However the presbytery still owes ZCC the sum of USA$7200 for annual subscriptions that 
POZ has not paid for many years. The General Assembly ERC agreed to pay part of it and not the whole 
amount. The general Assembly ERC asked us to negotiate with ZCC for debt cancellation, which was 
done but the ZCC refused to discount any amount from the debt and asked us to pay the full amount. 
 
3. ECUMENICAL ACTIVITIES IN ZAMBIA 
 
3.1 The Council of Churches in Zambia (CCZ) General Meeting 
 
3.1.1 The Council of Churches in Zambia’s (CCZ) General Meeting. The CCZ held its general 
meeting from 15th – 18th September, 2015 at Mindolo Ecumenical Foundation in Kitwe. The Moderator, 
Clerk and the leaders from the Associations attended the meeting. The gratifying news about the 
meeting was that, during the elections, the UPCSA got a seat on the Executive Board of the 
Council and will be represented by the Synod Moderator for the next three years. A vacancy of 
the youth representative on the Board of the Council still has to be filled. The member churches need to 
submit the nominations. In consultation with the youth, the Synod Council resolved that the Youth 
leadership should sponsor a suitable candidate for the position. 

 
3.1.2 The Position of Chaplaincy at the University of Zambia. The Council also advertised the 
position of chaplaincy at the University of Zambia which fell vacant after the tenure of the Rev. Silishebo 
of UCZ came to an end in December 2015. Some Ministers in our Church (Synod of Zambia) have 
expressed interest in the position and the Synod Council resolved to support them.  
 
3.1.3 Affiliation Fees. Affiliation fees with the Council of Churches in Zambia (CCZ) are up to date. 
That was one of the conditions for the UPCSA to get a seat on the Executive Board of the Council. By 
February 2016, a sum of three thousand Kwacha was paid to TEEZ.  The UPCSA still owes the institution 
about twenty thousand kwacha - money for the purchase of the utility vehicle for field evangelism. 
Individual congregations who are paid up members to Bible Society are also without arrears.  
 
3.1.4 Tree Planting at Camp Deborah Farm. The Council in September 2015 resolved to have a 
tree planting at Camp Deborah farm in November as an environmental awareness campaign. Sixty (60) 
fruit trees were planted and in the March 2016 Council meeting it was reported that only five trees died.  
It was resolved that it should now become an annual activity and further encouraged congregations to 
plant trees on their premises and individual members to do the same on their yards.   
 
3.1.5 The Establishment of the Website. The Council through its partnership committee is doing 
an investigation as far as establishing of the website is concerned. So far, preliminary information 
reveals that about eight thousand kwacha would be needed for the exercise. The need for the UPCSA 
Zambia Synod to have a website cannot be over emphasized. 
 
3.2 Matters of Partnership 
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3.2.1 Presbytery of Philadelphia. The partnership with the Presbytery of Philadelphia is still live 
following the terms on the MOU. The Synod has received about $3000 for activities of HIV/AIDS and for 
the construction of the multipurpose hall for the Women Fellowship at Camp Deborah. The project 
Committee and Church in Society are responsible for the implantation of programmes. 

 
3.2.2 Visitors from the Church of Scotland. A delegation from the Church of Scotland, comprising 
of Mrs Jennie Chinembiri and Ms Valerie MacNiven visited Zambia in April 2016 to check the projects 
they have with the United Church of Zambia (UCZ). Graciously, through the office of our General 
Secretary, they reserved a day to meet with the leadership of the UPCSA in Zambia. The meeting took 
place at Garden Presbyterian Church on the 9th April 2016. The Synod leadership invited the Women 
Fellowship (UPWF) and the Youth Fellowship (YF) to market themselves during this meeting. 
 
3.2.3 Presbyterian Men’s Fellowship in Africa (PMFA). This organization hosts the Presbyterian 
Men from Countries such as, Zambia, Zimbabwe, Kenya, Burundi, Ghana and South Africa.  This 
organization shall be launched in Nairobi – Kenya from the 19 – 23rd July, 2016. UPCSA (Zambia) is 
currently holding the vice presidency of the fellowship and the Synod Moderator has been invited to 
attend.  

 
3.2.4 Hope for New Doors. The General Secretary and the General Assembly Moderator have 
initiated bilateral discussion between the UPCSA and the United Church in Zambia (UCZ) at the top 
leadership level. The meeting is scheduled to take place in Lusaka on 15th April 2016.  
 
3.2.5 Translation of the Accra Confession and the Ten Questions on Baptism. This subject was 
reported in the last meeting. The position now is that translation is still in progress. It is done by the 
Rev. Kapakasa of Bible Society. It is hoped that work can be concluded by April 2016. 
 
4. ECUMENICAL ACTIVITES IN SOUTH AFRICA 
 
4.1 South African Council of Churches (SACC) 
 
4.1.1 Appointment of the General Secretary. Bishop Malusi Mpumlwana was appointed General 
Secretary of the SACC on a permanent basis. 
 
4.1.2 The SACC Council Meeting. The SACC held its Council meeting on 25 to 26 November 2015. 
On the 24th November 2016, there were meetings of the General Secretaries, women and youth forums. 
Mrs Masikane attended the Women’s forum while Mr Nyawo attended the Youth forum. The General 
Secretary could not attend the Council and requested the Rev Prof Vellem to attend on his behalf, thus 
making a UPCSA team consisting of the Moderator of the General Assembly, Prof Vellem, Mrs Masikane 
and Bro Nyawo. The SACC looked at the socio-economic climate in South Africa and committed to a 
programme known as “The South Africa we pray for”. The SACC has since responded to the 
developments that take place in the country.  
 
4.1.3 The 40 Years Anniversary of June 16. A special meeting of the SACC church leaders was 
convened to discuss, inter alia, the 40 years anniversary of June 16, the situation in the institutions of 
higher learning and the rolling out of the programme “The South Africa we pray for”. With regard to 
the 40th anniversary of June 16, it was reported that there has been an initiative by a group of conscripts 
and the June 16 Group to embark on a healing and reconciliation campaign. That is coordinated 
particularly by the Revs Dr Frank Chikane and Kobus Geber. The campaign will commence with an event 
that will be held at Orlando Stadium and a confession ceremony at Hector Peterson Square on the 11th 
June 2016. The event will be religious/spiritual and will not be dominated by the politicians. The 16 June 
date was discouraged, since it is a national day, already occupied by government/political activities. 
There will be many activities that will take place after the June 11 event, including certain forms of 
reparation, skills transfer, capacity development initiatives and erections of certain monuments and 
refurbishments of certain structures.  More information will be covered in the supplementary report. 
 
4.1.4 Response to the National Issues.  The SACC has responded fairly well to the national issues 
that have occurred in the recent past, which include the unrest in the institutions of higher learning, the 
appointments of the Finance Ministers, the Gupta-gate, and the response to the Constitutional Court 
judgement on the handling of the Public Protector’s report on the Nkandla issue.  The SACC held 
meetings with the leadership of the ruling party, the ANC. In the last meeting, the SACC advised the 
ANC to save the nation by removing the President.  
 
The documents from the SACC have been circulated throughout the denomination. It should be noted 
that the SACC leadership does consult the church leaders before it releases its statements. That means, 
the UPCSA’s view is expressed in the SACC statements. Where the SACC procrastinates, the Moderator 
of the General Assembly and the General Secretary have attempted to close the gap and gave the 
UPCSA opinion. 
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4.2 National Church Leaders Consultation (NCLC) 
The meeting took place as scheduled on 21-22 October 2015. The agenda of the meeting was overtaken 
by the events at the institutions of higher learning, #FeesMustFall Campaign. The Church leaders 
resolved suspend their business and go to spend time at the University of Witwatersrand Campus, which 
happened. 
 
4.3 Kairos Southern Africa 
Kairos Southern Africa organised the celebration of the 30 Anniversary Kairos Document. The final 
statement was circulated in the denomination. 
 
4.4 Fresh Expressions Southern Africa  
The UPCSA is an affiliate of the Fresh Expressions SA and is represented in the Executive Committee and 
the Board of Directors, respectively.  The Fresh Expressions held an international conference in N1 City, 
Cape Town in February 2016.  
 
4.5 Conventus Reformatus 
The session of the Conventus Reformatus was held at Belville/Parow North on 8-10 March 2016. The 
UPCSA was represented by the Revs Bax, Mdyesha, Campbell, Van Rooyen and Mpetsheni. The 
statement was circulated in the UPCSA. 
 
 
5. COUNCIL FOR WORLD MISSION 
 
5.1 Reappointment of the Rev Dr Colin Cowan as the General Secretary. The Rev Dr Colin 
Cowan was reappointed as the General Secretary. The UPCSA should congratulate the Rev Dr 
Cowan on his reappointment and pledge continued support in in his work. 
 
5.2 CWM Governance Changes. The legislation in Singapore, where the head office of the CWM is 
located compelled the Council to effect certain changes in its governance systems. The proposed 
changes will be tabled in the coming Assembly and they are listed hereunder: 
 

o “Separation of roles for Members and Directors, requiring that the board should consist 
of twelve members (2 from each of the 6 regions). 

o A dissolution of Regional Mission Council as an unnecessary layer of governance. 
o The establishment of a Members Mission Forum to meet annually, as a mechanism to 

enable sharing, networking, story-telling context reading among other matters of 
importance to the members in regions. 

o A revamping of the staffing structure, with less line management responsibility for the 
General Secretary, the appointment of two general secretaries and new job purpose for 
senior management and Mission Secretaries. 

o A change of name from Regional Integration to Accompaniment of members.” 
 

5.3 CWM Assembly. The CWM Assembly will be held in South Korea June 2016. The UPCSA will be 
represented by the following: the Moderator of the General Assembly, General Secretary, Rev Jane 
Nyirongo and Ms Karabo Mamabolo II. This will be an elective Assembly, where the Moderator, the 
treasurer and the Board of Directors will be elected. A pre-Assembly briefing for the African Regional 
delegates was held in Parktown on 18-21 March 2016. 
 
5.4 Colloquia on the Eradication of Poverty. The CWM colloquia on the eradication of poverty 
are continuing. The next round is due to take place in Tanzania in August 2016. The UPCSA participants 
work in collaboration with the Church and Society Committee towards the achievement of the ends of 
the colloquia. 
 
5.5 Training in Mission (TIM). CWM continues to avail opportunities for young people. Mr 
Mahlangu attended the last TIM and Mr Nthali is due to attend another TIM in Netherlands in May 2016. 
 
5.6 Face to Face Programme. The Rev Nobuhle Mbatha attended the Face to Face Programme 
from 3 October to 16 November 2015. Mrs Mary Anne Kekana Molifi has attended another programme 
from 2 April to 14 May 2016. 
 
5.7 A New Faith and Culture Experience 2015 Programme (A New FACE). CWM introduced a 
new programme called “A New Faith and Culture Experience 2015 Programme (A New FACE)”.  The first 
session was hosted by the United Church of Jamaica and the Cayman Islands from 12 October to 27 
November 2015 in Jamaica).  The Rev Susan Mumba had been selected to attend but her journey was 
frustrated in Kenya where the authorities did not allow her to proceed because of the many stops (flights 
connections) that were involved. That was beyond her control, as the tickets had been procured by CWM 
global office. 
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5.8 Visitation Groups. CWM has built a pool of the people that will conduct visits to the member 
churches. The UPCSA will also be visited. It was requested that each church should submit names of 
people that will participate in the conducting of the visits. The UPCSA is represented by the following: 
the Revs Dr George Marchinkowski, Jane Nyirongo, Melanie Cook, Zwai Mtyhobile and Tinashe 
Chemvumi. The Rev Mtyhobile participated in a visit to Papua New Guinea, already. 
 
5.9 Mission Support Programme (MSP 4). UPCSA does comply with requirements to transit to 
MSP 4. The Finance Section in the Central Office is engaged in discussions with the CWM global office to 
facilitate the process. That implies that, once all is in place, CWM will release more funds for the UPCSA 
to pursue its missional programmes. 
 
5.10 Partnership in Mission (PIM). UPCSA has not been participating in this programme all along. 
The Convener of the Mission and Discipleship Committee and the General Secretary attended the CWM 
meeting to discuss PIM. We made a commitment to participate, going forward. There is work is in 
progress. 
 
5.11 Appointment of the Rev Sindiso Jele as Mission Secretary for the Africa Region. The 
Rev Sindiso Jele of the UCCSA has been appointed as the new Mission Secretary for the Africa Region. 
He assumed duties on 1 April 2016. The UPCSA should congratulate the Rev Jele on his 
appointment and pledge support in the CWM work he will be engaged in.  
 
5.12 Africa Region Roundtable. CWM facilitated the holding of the Africa Region Roundtable in 
Mozambique in September 2015. 
 
5.13 Africa Region Consultation Visits. CWM has introduced Africa Region Consultation Visits. The 
UPCSA was visited in September 2015 and the visit, as per the plan, coincided with the Inspire 
Conference that was held at eMseni Christian Centre. That was the best opportunity to showcase our 
commitment and approach to becoming a missional church. 
 
6. WORLD COMMUNION OF REFORMED CHURCHES 
 
6.1 The 26th General Council. The 26th General Council of the WCRC will be held in Leipzig, 
Germany on June 29 to July 7, 2017. The UPCSA will be represented by the Moderator of the General 
Assembly, the General Secretary, Mrs Masikane for women and Ms Chivhanga for the youth.  
 
7. AFRICA COMMUNION OF REFORMED CHURCHES 
 
7.1 Bi-Regional Consultation. The ACRC held its Bi-Regional Consultation, in Tema (near Accra, 
Ghana) 16th – 21st November, 2015. The theme was “Gender Reading of the Signs of Time- Bi-regional 
Conversations, Accra Confession + 10”. The Rev Fundiswa Kobo represented the UPCSA. 
 
7.2 Southern African Sub-regional Coordinator. Ms Thabile Toboti Lolo announced her 
unavailability for any further engagements on ACRC, especially that she was the Southern African sub-
reional coordinator. This is due to the change in her family circumstances.  This was received with regret 
and was forwarded to the President of the ACRC. No further arrangement has been communicated to 
replace Ms Lolo, so far. 
 
8. WORLD COUNCIL OF CHURCHES 
 
8.1 The Pilgrimage of Justice and Peace initiative. The World Council of Churches is committed 
to the Pilgrimage of Justice and Peace initiative. Dr Isabel A Phiri, a staff member in the office of the 
WCC, visited the Central Office on 13 October 2015 to discuss the issues pertaining to the Middle East 
situation and especially the Ecumenical Accompaniment Programme in Palestine and Israel (EAPPI). The 
churches are continuously asked to support the people of the Middle East, especially in Israel and 
Palestine.  
 
8.2 The endorsement of the Rev Dr Frank Chikane. The WCC member churches were also 
asked to comment on the endorsement of the Rev Dr Frank Chikane to be considered as a moderator of 
the Commission of Churches on International Affairs of the World Council of Churches. The UPCSA 
recommended the consideration. 
 
9. ALL AFRICA CONFERENCE OF CHURCHES (AACC) 
 
 The AACC championed the Campaign for African Dignity, which was scheduled for Sunday 20 
September 2015 to be close to the 21st September which is the International Peace Day. Prayers were 
requested for South Sudan, Burundi and Burkina Faso that are facing political challenge.  
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10. ECUMENICAL PARTNERS 
 
10.1 Evangelical Presbyterian Church of South Africa (EPCSA) 
 
10.1.1 The 140th Anniversary Celebration. The Moderator, Moderator Designate, General Secretary 
attended the 140th Anniversary Celebration at Valdesia, Limpopo during the week 7-10 July 2015. 
 
10.1.2 The Synod. The General Secretary attended the Synod that was held at Waterval, Limpopo on 
07-11 October 2015. During the greetings, the need for the two churches to work towards stronger 
cooperation was emphasised. The General Secretaries will interact and come up with the way forward.  

 
10.2 United Congregational Church in Southern Africa (UCCSA) 
 
10.2.1 General Assembly. The Moderator attended the General Assembly of the UCCSA that was held 
in Windhoek, Namibia in August 2015. 
 
10.2.2 UCCSA/UPCSA Negotiations. The UCCSA appointed a team of 6 members that will engage in 
the negotiations with the UPCSA team of 6. The two General Secretary are still to arrange the first 
meeting. It is hoped that more information on this will be given in the supplementary papers.  
 
10.2.3 Management of the UCCSA/UPCSA Relations. There is need to manage the traditional 
UCCSA-UPCSA relations, especially concerning the United Churches. The Secretary of the SA Synod 
raised a concern that there is reneging of the provisions for the foundation of the United Churches. It is 
hoped that this will be raised in the negotiations as well. However, our members that are in the United 
Churches are urged to adhere to the provisions for the establishment of the Churches. 

 
10.3 Church of Scotland (COS) General Assembly 

• The General Secretary will attend the General Assembly of the COS in May 2016. 
• The COS has good relations with Zimbabwe Presbytery, as specified above.  
• The Church is still committed to assist with funds towards the HIV/AIDS programme. The 

Church and Society is aware of this and is working towards it. 
• The Church availed opportunities for financial support for post graduate studies and granted 

scholarships to 6 of the UPCSA members. 
• Mrs Jennie Chinembiri and Ms Valerie MacNiven visited and UPCSA in the three countries. 

Zimbabwe visit failed due to communication challenges. Zambia was visited on the 9th April 
2016. She visited Tiyo Soga House on the 11th April 2016. This visit cemented the relations that 
exist between the two churches. The need to document the provisions of the partners to 
preserve the institutional memory was emphasised.  
 

10.4 United Church of Zambia (UCZ) 
The meeting with the UCZ is scheduled to take place in Lusaka on the 15th April 2016. The Moderator of 
the General Assembly, the Moderator Designate and the General Secretary will be joined by the 
Moderator and the Clerk of the Synod of Zambia in the negotiations.  
 
10.5 Lesotho Evangelical Church in Southern Africa (LECSA) 
The Moderator and the General Secretary of LECSA indicate their interest and willingness for LECSA and 
the UPCSA to have stronger relations. A meeting will be set up with them to officially discuss the terms 
of partnership and cooperation. 
 
10.6 Church of Central Africa Presbyterian (CCAP) 
The ERC is committed to establish links with the CCAP.  
 
10.7 Dutch Reformed Church (DRC) 
The Moderator attended the Synod of the DRC on 6 October 2015. The Rev Nelis Janse van Rensberg is 
the new Moderator and the Rev Dr Gustav Classen is the new General Secretary. The ERC is still 
committed to implement the decision of the 2014 General Assembly to engage the DRC and the URCSA 
to consider the possibility of joining them in the talks. The move had to be halted, as the negotiations 
between the two had reached a critical state. It is now considered opportune to approach the sister 
churches. 
 
10.8 Presbyterian Church in Cameroon (PCC) 
The Moderator of the PCC, Rt Rev Fonki Samuel Forba, accompanied by the Rev Abraham Akih, visited 
Tiyo Soga House on the 7th March 2016. Some members of the ERC attended. The purpose of his visit to 
Tiyo Soga House was to start negotiations for partnership between the PCC and the UPCSA. The ERC 
considered the proposal by the Moderator and agreed to propose to the General Assembly to 
approve the exploration of partnership with the PCC. A UPCSA team will therefore visit 
Cameroon for the discussions and advise on the way forward.  
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During the discussion, it transpired that the purpose of his visit to South Africa included the inauguration 
of a church in Pretoria. That is in line with their campaign to minister to their members in the diaspora. 
It was noted that the Presbytery of Tshwane was however not notified about the development. The Rev 
Akih was advised to discuss this with Tshwane, so as not to cause discord and misunderstanding 
between the two churches. The General Secretary was also tasked to communicate with the Presbytery 
of Tshwane. 
 
10.9 Presbyterian Church (USA) (PC(USA) 
The relations between the PC(UCSA) and the UPCSA are still strong. The contribution of Mr Douglas 
Tilton in the strengthening of the relations is outstanding. The PC(USA) will hold its General Assembly in 
June 2016 and the UPCSA will be represented by the Rev Matorofa Mutonganavo. 
 
10.10 Presbyteries and Congregational Relations with the Structures of other Denominations 
It is generally known that some Presbyteries and Congregations established relations and partnerships 
with the structures of other churches. The office has no record of such relations and partnerships. It is 
requested that the Presbyteries should send the information on relationships and 
partnerships, as in the case of Zimbabwe and Zambia.  
 
11. TRANSLATION OF ACCRA CONFESSION 
 
The ERC reported in the Executive Commission that the translation of the Accra Confession would be 
orchestrated as follows: 

“Tshivenda and Sepedi to be coordinated by Limpopo Presbytery. 
Setswana, SiSwati and Afrikaans to be coordinated by the Tshwane Presbytery. 
Sesotho to be coordinated by the Free State Presbytery. 
IsiZulu to be coordinated by eThekwini Presbytery. 
IsiXhosa to be coordinated by Amathole Presbytery. 
Shona and Ndebele to be coordinated by the Zimbabwe Presbytery. 
Zambia Presbytery to consult broadly and decide as a Synod which languages would be 
applicable.” 

 
The Presbyteries are commended for their cooperation in identifying the translators. A workshop was 
held in October 2015 for the translators to understand the context and the spirit of the Confession. This 
was found very useful, not just to the translators, but other participants as well. Two translations have 
been submitted already, namely IsiXhosa and Afrikaans. Others promised that theirs are near 
completion. The translations will be attached to the supplementary papers. In the workshop, it was also 
agreed to draft a guide to understanding Accra Confession, as mere translation may not help if the 
importance of the Confession is not understood. The major concern was that the Confession should be 
lived and made real in our daily lives. The guide will, as well, be presented with the supplementary 
papers. 
 
12. CONSULTATION ON ECUMENISM 
 
The workshop on the Confession took place in the morning session. The whole afternoon was dedicated 
on the consultation, which interrogated the dynamics in ecumenism in contemporary times. There were 
presenters that spoke on the ecumenical bodies that the UPCSA is affiliated with, covering their aims, 
objectives and the programmes and what is expected of the UPCSA in those bodies. Another 
consultation will be held in September 2016. Presbyteries are again invited to send their members 
that are responsible for ecumenical relationships. They will be very much equipped to deal 
with and manage ecumenical relationships more effectively. 
 
13. THE UPCSA ECUMENICAL RELATIONSHIPS POLICY 
 
The ERC determined the need for a policy that would regulate the conduct of the ecumenical 
relationships in the UPCSA. A copy is attached here as appendix A. It is requested that the General 
Assembly approves the policy and enforce it at all the levels and the structures of the church. 
 
14. INTEGRATION OF THE CHURCH UNITY COMMISSION (CUC) AND THE BIBLE SOCIETY 
 
The process of the rationalisation of the committee of the General Assembly in 2012 saw the Church 
Unity Commission and Bible Society becoming integral part of the ERC. This has been achieved in the 
last meeting of the ERC in March 2016 to which both the Rev Peter Langerman of the CUC and the Rev 
Hein Barnard of the Bible Society attended as arranged. All the participants agreed that going forward 
the membership of the ERC should consist of the two members, as long as they still serve in the two 
respective positions. The Nominations Committee is therefore requested to note that when 
building the ERC. In future, the report of the ERC will integrate the two aspects.  
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15. BIBLE SOCIETY 
 
The Bible Society, subsequent to the rationalisation of the General Assembly committees has been 
integrated with the ERC. A report on the Bible Society is attached as appendix B. 
 
PROPOSALS: 
 
1. That the General Assembly receives the report.  
 
2. That the General Assembly notes the involvement of the POZ in the ecumenical relations and 

appreciates the strong partnerships the POZ enjoys with the Presbytery of Denver, PC(USA), URC and 
the Church of Scotland.  

 
3. That the General Assembly notes the involvement of the Synod of Zambia in ecumenical relations and 

appreciates the strong partnership the Synod of Zambia enjoys with the Presbytery of Philadelphia.  
 
4. That the General Assembly admires the awarding of a seat to the UPCSA by the Executive Board of 

the Christian Council of Zambia and congratulates the Moderator of the Synod of Zambia for the 
appointment to serve as a Board member for the next three years.  

 
5. That the General Assembly notes the ecumenical developments in South Africa and that the UPCSA is 

consistently represented in the ecumenical activities/events.  
 
6. That the General Assembly congratulates Bishop Malusi Mpumlwana on his appointment as the 

General Secretary of the SACC and wish him well in the job.  
 
7. That the General Assembly encourages the Councils and the members of the UPCSA to support fully 

the initiatives undertaken by the CCZ, SACC and ZCC, respectively and other recognised forums 
within the three nations.  

 
8. That the General Assembly congratulates the Rev Dr Cowan on his reappointment as the General 

Secretary of the CWM and pledge continued support in in his work.  
 
9. That the General Assembly congratulates the Rev Sindiso Jele on his appoint as the Mission Secretary 

for Africa Region and pledge support in his work.  
 
10. That the General Assembly notes the change in the governance structures of CWM.  
 
11. That the General Assembly notes the Moderator of the General Assembly, General Secretary, Rev 

Jane Nyirongo and Ms Karabo Mamabolo II will represent the UPCSA in the CWM Assembly in Korea in 
June 2016.  

 
12. That the General Assembly notes with appreciation the opportunities offered by CWM and that the 

UPCSA does participate in the programmes.  
 
13. That the General Assembly notes that the Moderator of the General Assembly, the General Secretary, 

Mrs Masikane and Ms Chivhanga will represent the UPCSA in the 26th General Council of the WCRC 
will be held in Leipzig, Germany on 29 June to 7 July 2017.  

 
14. That the General Assembly notes the commitment of the ERC in the establishment and/or 

strengthening of relationships with the churches of the reformed tradition in Southern Africa.  
 
15. That the General Assembly approves the exploration of partnership with the Presbyterians Church in 

Cameroon and asks the ERC to manage the process.  
 
16. That the General Assembly notes with appreciation the continued strong relations with the Church of 

Scotland and the commitment to the documenting of the provisions of the partnership.  
 
17. That the General Assembly notes with appreciation the continued strong relations with PC(USA) and 

that the Rev Motonganavo will represent the UPCSA in the PC(USA) General Assembly.  
 
18. That the General Assembly urges Presbyteries and Sessions to submit detailed initial information on 

the partnerships and relationships with other churches to the Central Office by the end of September 
2016  and regular updates by the end of February each year. 

 
19. That the General Assembly encourages the Presbyteries to send the members that are responsible for 

ecumenical relations to the consultation on ecumenism that will be held in September 2016.  
 
20. That the General Assembly approves the policy on ecumenical relationships and enforce it at all the 

levels and the structures of the church.  
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21. That the General Assembly requests the Nominations committee to include the names of the Revs 

Peter Langerman and Hein Barnard in the ERC, as long as they still serve in their current positions in 
the Church Unity Commission and Bible Society, respectively.  

 
22. That the General Assembly notes with appreciation the development of a sign language Bible.  
 
23.  That the General Assembly encourages the structures and the members to make more contributions 

to the Bible Society.  
 
24. That the General Assembly encourages the congregations to observe the Bible Sunday on the 6th 

November 2016.  
 
25. That the General Assembly encourages the Presbyteries and the congregations to invite the ministers 

working for the Bible Society to talk on the work of the Society and on the importance of supporting 
that work.   
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APPENDIX A 
 

ECUMENICAL RELATIONSHIPS POLICY 
 
1. INTRODUCTION 
 
The preamble to the vision and mission of the Uniting Presbyterian Church in Southern Africa (UPCSA) is 
in the form of the following question and answer: 

“Who is the Uniting Presbyterian Church in Southern Africa?” 
“We are a diverse community of reformed Christians led by the Word of God and the Holy Spirit, 
prayerfully seeking the will of God for our lives together and the world.” 

 
The UPCSA “is a branch of the one holy catholic and apostolic Church, and maintains liberty of 
conscience and of worship, within the rule of Scripture, of all members of the one holy catholic and 
apostolic Church.” The UPCSA recognizes the oneness of the Body of Christ, which finds expression in 
the unity of Christ's Church around the world.  We believe that God calls all believers to a common 
community of faith, within which we may encourage and support one another, sharing one another's 
joys and burdens, and from which we engage the world, sharing the good news of the Gospel and 
working to ensure that all may experience the fullness of life promised in Jesus Christ. 
 
The UPCSA, therefore, may exercise its liberty to relate, cooperate, associate, merge, unite and have 
partnership with any church that shares the same features. The UPCSA may as well affiliate with the 
ecumenical bodies that serve the purpose of advancing the unity, holiness, catholicity and apostolicity of 
the church. These vary from the local, national, regional and global bodies. The Ecumenical 
Relationships Committee of the General Assembly manages and regulates the relationships of the UPCSA 
with other churches and the ecumenical bodies and reports to the General Assembly and/or Executive, 
annually. 
 
The Ecumenical Relationships Policy of the UPCSA is informed by the understanding and doctrine of a 
church that is one. The UPCSA will exert its influence in all the relationships and affiliations towards the 
achievement of this high ideal. The 2014 General Assembly decision gave the impetus to the Ecumenical 
Relationships Committee to embark on building, maintaining and strengthening relationships, where the 
Assembly resolved as follows:  
 

“The Assembly instructs the Ecumenical Relationships Committee to investigate the possibility of 
initiating talks about unity with the UCCSA and other Reformed churches in Southern Africa 
thereby seeking  union with these denominations in the near future.” 

 
This document sets to delineate the terms of reference for the Ecumenical relationships Committee and 
the principles that regulate the ecumenical relationships of the UPCSA, as these concern the affiliations 
with the ecumenical bodies, and partnerships and cooperation with other churches.  
 
 
2. SUPERSESSION OF ALL THE EXISTING ARRANGEMENTS 
 
This policy documents supersedes all the existing arrangements at all the structures of the 
denomination. Compliance with this policy should be ensured by all. 
 
3. THE ECUMENICAL RELATIONSHIPS COMMITTEE (ERC) 
 
The ERC is one of the 14 committees of the General Assembly. It is established by the decision of the 
General Assembly at the recommendation of the Nominations Committee at every meeting of the 
General Assembly (once in two years). Unless otherwise determined, the General Secretary of the 
UPCSA is the convener of the ERC. The following are the terms of reference for the ERC: 

(i) To encourage and develop relationships with other Churches, except in cases in which 
specific Commissions or Committees of the General Assembly have been appointed to do 
this; 

(ii) to appoint UPCSA representatives to ecumenical councils; 
(iii) to transmit information and concerns from such bodies to the UPCSA and vice versa as 

instructed by the General Assembly. (See Manual, para 13.48); 
(iv) to oversee all matters concerning the UPCSA’s membership of the  Council for World Mission 

and participation in its programmes; 
(v) to work with the Priorities & Resources Committee in facilitating the development and 

funding of mission projects in congregations and Presbyteries through assistance from CWM 
and to monitor compliance with any conditions imposed; 

(vi) with representatives of other Member Churches of the Church Unity Commission  
 

(a) to facilitate unity and co-operation at every level of Church work and Church 
government; and 
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(b) to facilitate movement to organic union to which the Member Churches have committed 
 themselves; 

(vii) with representatives of the United Congregational Church of Southern Africa to initiate and 
facilitate co-operation between that Church and the UPCSA, as set out in paras. (a) – (d) of 
Appendix E (1) of the Manual, “Memorandum of Association …..” 

 
4. AFFILIATION WITH ECUMENICAL BODIES 
 
The UPCSA reserves the right to affiliate with and withdraw its membership the ecumenical bodies at 
local, national, regional and global levels. The decision to affiliate or withdraw membership shall be 
taken by the General Assembly or Executive Commission (whichever comes first) at the 
recommendation of the ERC.  
 
The Moderator of the General Assembly and/or the General Secretary shall represent the UPCSA at the 
national, regional and global ecumenical bodies that the church is a member of. The Moderator and/or 
the Clerk of the Synod of Zambia shall present the UPCSA in the Christian Council of Zambia (CCZ). The 
Moderator and/or Clerk of the Presbytery of Zimbabwe shall represent the UPCSA in the Zimbabwe 
Council of Churches (ZCC). Where possible, the Moderator of the General Assembly and/or the General 
Secretary may attend the major meetings/events of the 2 national councils. When the Moderator of the 
General Assembly is based in either Zambia or Zimbabwe, the immediate past Moderator will serve in 
South African Council of Churches (SACC). 
 
The Moderator of the General Assembly and/or the General Secretary plus the determined number of 
delegates shall represent the UPCSA at the major meetings (Assemblies) of the ecumenical bodies that 
the church is a member of. The size of the delegation is prescribed by the organizers of the meetings. 
The composition of the UPCSA shall as far as possible meet the requirement of inclusivity. The office of 
the General Secretary shall be responsible for the appointment of the delegations. Care should be taken 
not to repeat same people for different opportunities, unless the programme has different series, for 
continuity. The Clerk of the Synod of Zambia shall be responsible for the appointment of the delegations 
to the activities of the CCZ. The Clerk of the Presbytery of Zimbabwe shall be responsible for the 
appointment of the delegations to the activities of the ZCC. The Moderators of the Presbyteries shall 
represent the UPCSA in the local/provincial levels of the ecumenical bodies or other recognized 
ecumenical bodies that exist within their areas of operation. 
 
5. PARNERSHIPS/RELATIONSHPS  
 
5.1 Faithful Partnership: Some Principles and Procedures for UPCSA Relationships 
 
The UPCSA seeks to promote and strengthen faithful, mutually enriching relationships between 
Presbyterians in Southern Africa and sisters and brothers in faith in other parts of the world.  Partnership 
relationships should: 
 
5.1.1 Enhance spiritual development and maturity by enabling the partners to share and better 
understand each other’s faith journeys, the realities of their lives and the contexts within which they live 
out their faith, the obstacles and challenges they encounter and the relevance to their daily lives of 
central concepts of our common faith, such as prayer, discipleship, justice and stewardship. 
 
5.1.2 Model mutuality and interdependence by recognising and celebrating the unique gifts of 
those who are party to each partnership and by seeking ways to develop those gifts and apply them to 
the glory of God and the well-being of all of God's children. 
 
5.1.3 Promote faithful discipleship and effective ministry through, for example, the sharing of 
worship traditions and materials; techniques of evangelism, discipleship and service; strategies for 
pastoral and congregational care; expertise in reconciliation, peace-making, transparency and 
consensus-building; etc. 
 
5.1.4 Celebrate the diversity of God's creation by respecting differences in belief, practice and 
circumstance whilst at the same time creating the space to explore these differences in a spirit of love, 
compassion and openness and equipping partners to discern the ways in which God is speaking to God's 
people out of such differences. 
 
5.1.5 Respect the tenets and polity of our Reformed tradition by ensuring that all things are 
done “decently and in order”, including ensuring understanding of and adherence to the respective 
partners' duly established procedures of communication, authorisation and decision-making. 
 
5.2 Practical Implications 
 
Some of the practical implications of the application of the above principles are: 
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5.2.1 Partnerships should focus first on building relationships, enabling the participants to know and 
understand each other better and building trust and sensitivity to the gifts, needs and expectations of 
the various participants.  Joint initiatives and the sharing of resources (human, financial, cultural and 
spiritual) are valid and appropriate outcomes of partnership, but they will not normally be a starting 
point of partnership. 

 
5.2.2 Partnerships should be established and conducted in a transparent and accountable manner. 
This implies that the UPCSA must articulate clearly the procedures to be followed in forming and 
maintaining partnerships, as well as the channels for proper communication on matters related to 
partnerships.  To this end, it will be the policy of the UPCSA that: 

 
a. Matters related to partnerships will be within the purview of the Ecumenical Relations 

Committee of the General Assembly and of the corresponding committee in each of the UPCSA 
presbyteries.  Each presbytery and synod is  therefore asked to ensure that it has 
established an Ecumenical Relations  Committee [or has assigned responsibility for 
ecumenical relations to another standing committee or to an individual]. 

 
b. For the purposes of establishing a partnership, a prospective partner is invited first to approach 

the Ecumenical Relations Committee (ERC) of the General Assembly to share its vision of 
partnership (objectives, themes, existing connections, number of congregations likely to be 
involved, etc.).  The ERC will then communicate the prospective partner's interest to one or 
more presbyteries based on the discernment of the committee and the areas of interest (or 
other conditionalities) indicated by the prospective partner.  Based on the responses of the 
presbyteries and of the prospective partner, the ERC will decide to which presbytery or synod 
the request should be referred. 

 
c. Once a referral has been made, the relevant presbytery or synod committee will be primarily 

responsible for  
i. assessing the appropriateness of a particular partnership;  
ii. matching the prospective external partner with a congregation, group of congregations, 

institution or programme;  
iii. monitoring the progress and development of the partnership and keeping the General Assembly 

ERC informed of same; for providing advice and guidance to parties to the partnership;  
iv. ensuring transparency and accountability for all the financial transactions involved in the 

partnership, and  
v. ensuring that partnership activities and communications are consistent with the general 

principles set out above.   
 
d. In instances where a partnership is established at the presbytery or synod level,  the 

presbytery/synod ERC may also provide logistical support for the partnership directly, or it may 
appoint a separate partnership committee responsible for considering matters related to that 
particular partnership. If a separate committee is formed, it will be accountable to the 
presbytery/synod ERC unless the presbytery/synod otherwise stipulates. 

 
e. A UPCSA presbytery or synod involved in a partnership should report annually to the ERC of the 

General Assembly on the activities undertaken during the year in connection with that 
partnership, highlighting any issues or challenges of which the ERC should be aware.  Any 
congregation involved in a partnership independent of a presbytery or synod partnership should 
also report to ERC annually in a similar manner. (Reports on partnerships that predate the 
adoption of this policy should include in their first annual report a brief history of the 
partnership.) 

 
5.2.3 While the UPCSA recognises the potential value of short-term mission trips and study tours and 
will be prepared to consider and advise on such requests and assist with their organisation where 
appropriate, the UPCSA places particular value on sustained relationships.  It therefore encourages its 
partners to undertake such visits in the context of exploring and discerning a call to establishing a 
longer-term partnership. 
 
5.2.4 The UPCSA welcomes visits by individual members of our partner churches.  Visitors who desire 
to volunteer their services or to be exposed officially to the life and work of the UPCSA should indicate 
their wishes to the relevant presbytery ERC(s) (and copy the UPCSA denominational office) at least two 
months before their arrival so that appropriate placements or referrals can be made.  However, informal 
inquiries (e.g., requests for information on places and times of worship, casual meetings with UPCSA 
pastors and officials, etc.) need not be routed through an EPC. 
 
5.2.5 Correspondence and communication relating to partnership should include relevant 
denominational staff or committee chairs, as identified by the UPCSA and by the denominational 
leadership of the prospective partner. The UPCSA and its partners have a mutual and reciprocal duty to 
ensure that the details of partnership relationships are known to the officers of the other denomination. 
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5.3 UPCSA Representation at the Major Denominational Meetings (General Assemblies, 
Synods/Conferences) of the Partner Churches 
 
The Moderator of the General Assembly and/or the General Secretary shall represent or ensure 
representation of the UPCSA in the major denominational meetings of the partner churches. The Synods 
and Presbytery shall as well do the same with the corresponding structures of the partner churches.  
 
6. COOPERATIONS/MERGERS 
 
6.1 The UPCSA (at the decision of the General Assembly/Executive Commission through the 
recommendation of the ERC) in agreement with the partner church(es) may escalate their relationship to 
closer cooperation, which may include  
6.1.1  Engaging in and undertaking some of the missional tasks and other activities jointly; 
6.1.2 Establishing united churches; and 
6.1.3 Sharing the ministry, including exchange of ministers. 
 
6.2 The UPCSA (at the decision of the General Assembly/Executive Commission through the 
recommendation of the ERC) in agreement with the partner church(es) may further escalate their 
relationship to a merger. 
  
7. AMENDMENTS 
 
This policy may be amended as and when the need arises. An amended policy shall be presented to the 
General Assembly or Executive Commission (whichever comes first) for approval. 
 
This policy takes effect upon its approval by the General Assembly to be held on 09 to 15 July 2016 and 
as signed by the office bearers of the church that are listed below. 
 
Proposed by Compiler/Convener of Committee 

_______________________________   ____________________________   ______________ 

Name          Signature       Date 

Recommended by the General Secretary 

_______________________________   ____________________________   ______________ 

Name          Signature       Date 

Approval by the Moderator 

_______________________________   ____________________________   ______________ 

Name          Signature       Date 
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APPENDIX B 

     
REPORT OF THE BIBLE SOCIETY OF SOUTH AFRICA TO 

THE GENERAL ASSEMBLY OF THE UNITING PRESBYTERIAN CHURCH 
09 TO 15 JULY 2016 

 
I planted the seed, Apollos watered it, but God made it grow.  So neither he who plants nor he who 
waters is anything, but only God, who makes things grow.  The man who plants and the man who 
waters have one purpose, and each will be rewarded according to his own labour.  – 1 Corinthians 3:6 - 
8 
 
The purpose of the Bible Society of South Africa is to make the “water” available to “Apollos” - we are 
here to help the Church to make the Bible available to all those who don’t have a Bible.  We are here to 
take your hands, forming a partnership with every minister and Session of the denomination with the 
sole purpose to be obedient to the Great Commission of our Lord Jesus Christ. 
 
The mission of the Bible Society of South Africa is to provide affordable Bibles to everyone in their 
languages in suitable formats so that all may experience the life-giving message of the Word. 
 
This can be achieved through translating the Bible, publishing the Bible, distributing it with the purpose 
of engaging believers to read, study and live the Bible.   
 
Upon the request of many denominations, the Bible Society is facilitating the process of translating 
the Bible in Afrikaans, isiZulu and the first English translation – the Bible for the Deaf.  Some books had 
been placed on the web – www.englishbibleforthedeaf.co.za, www.isizulubible.co.za and 
www.bybeldirektevertaling.co.za. We are in the process of forming partnerships for a Sign Language 
Bible and two possible San language translations. 
 
On the production of the Bible, the following should be noted: 

• 945 693 printed Bibles had been sold during the past financial year of which 214 194 were 
Outreach Bibles 

• 372 682 Electronic Bibles had been downloaded from m.bibles.co.za and Youversion.com with 
1 973 E-Bibles in the e-pub and Kindle formats.  1 517 AudiBibles were sold 

• There were 45 New Print publications in 9 languages, 49 Digital publications in 9 languages and 
an App – 100 Best-loved Bible Stories on the Apple Platform. 

• The AudiBible is available in 7 languages. The Good News Version would soon be available. 
 
The Bible engagement program focused on the Bible Listening Programme, the Grade 7 project as 
well as a pamphlet in response to the recent xenophobic attacks.  Bibles were distributed to Prisoners as 
well as to the poor.  The gospel according to John is available in 3 languages. 
 
The Bible Society reaches also out to children.  Apart from various children’s Bibles, we focus also on 
Literacy Books.  These are already available in Afrikaans, English, isiXhosa and Sesotho with Sepedi, 
Setswana and IsiZulu in the foreseen future. 
 
Financial support to the work of the Bible Society 
The financial year of the Bible Society of South Africa is from 1 November to 31 October.  This table 
illustrates the support for the 2014/2015 year compared to the previous year: 
 

Category 2013/2014 Donors 2014/2015 Donors Incr % 
Afr Individuals R6 813.58 3 R5 600.00 3 -17,81 
Eng Individuals R125 634.94 114 R131 849.53 117 4.95 
Afr Bible-a-Month R3 432.00 4 R3 432.00 4 0 
Eng Bible-a-Month R19 866.00 35 R11 270.00 30 -43.27 
Congregations R76 651.13 38 R51 102.62 35 -33.33 
Unspecified R0.00 0 R1 000.00 1 0 
Women R5 038.46 10 R2 810.52 6 -44.22 
Sunday School R0.00 0 R987.55 1 0 
Businesses R5 700.00 2 R5 000.00 1 -12.28 
TOTAL R243 136.11  R213 052.22  -12.37 

 
• The total income from congregations for the past financial year is down from R 76 651.13 in the 

2013/2014 financial year to R 53 792.47, a drop of 33.33%. 
• The total income from the denomination for the past financial year is down from R 243 136.11 

in the 2013/2014 financial year to R 213 052.22, a drop of 12.37%. 
 
Bible Society Sunday – 6 November 2016 
What about the new plastic collection tubes, and getting a customised label for these for our 
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Bible Sunday? Members could then use these to collect for their Bible per year, choosing 
either R5 coins (total R85) or R2 coins (R45 total). 
There are various ways to celebrate this Sunday in your congregation: 

• You can invite the Bible Society Ministers to share with the congregation what we are doing and 
share a message from the Word of God. This can be organised for this Sunday or any other 
Sunday of the year.  There is no travelling costs for any congregation to host any minister of the 
Bible Society; 

• You can take a special offering for the work of the Bible Society on this Sunday or any other 
Sunday.  Some Sessions had decided to donate their Christmas Day offering(s) to the work of 
the Bible Society; 

• You can have an exhibition of various Bibles in the foyer of the church building to stimulate Bible 
awareness and engagement; 

• Each member is asked to the support the Bible Society each year to an amount equivalent to 
the subsidised cost of one Outreach Bible (R45), thereby helping BSSA to continue making the 
Bible available, accessible and affordable to all people. That amounts to R 3,75 per month.  

• Congregations may also make donations to specific missional projects.  
 
The following Bible Society ministers are responsible for the various Presbyteries in South Africa: 

 Rev Ruth Jonas (021 910 8777) for the Western Cape Presbytery 
 Rev Ben Fourie (041 364 1195) for the Central Cape and Amatola Presbyteries 
 Rev Clive van Rooyen (031 207 4933) for Drakensberg, East Griqualand, Thekwini and Thukela 

Presbyteries 
 Rev Mveleli Saliwa (047 532 6402) for the Mthatha and Transkei Presbyteries 
 Rev Hein Barnard (011 970 4010) for the eGoli, Free State, Highveld, Lekoa, Limpopo and 

Tshwane Presbyteries 
 
The contact particulars for our neighbouring countries are: 

• Zimbabwe 
Address: Mbuya Nehanda St, Harare, 
Tel:  +(263)-4724583 / 4759627 
Fax:  +(263)-4703910 
E-mail:  admin@biblesociety-zimbabwe.org 
 

• Zambia 
Address: Plot No.1566, Freedomway, North End, Lusaka 
Tel: +(260)-211 229 586 
Fax: +(260)-211 226 705 
E-mail: bsz@biblesocietyzambia.co.zm 
 

 
Thank you for your loyal support for the Bible cause!  
We realise that there is a lot of financial strain on the members of the denomination.  The income of our 
donors has not met the different increases in the basic commodities.  We realise that there is a lot to be 
done to meet the need for Bibles in South Africa. 
 
Let’s challenge ourselves to continue to make a difference and sow the Word of God!   
 
This denomination should actively support the Bible Societies of South Africa, Zimbabwe and Zambia in 
their ministry to lead their members to make a difference in their communities w 
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APPENDIX C 
 

CHURCH UNITY COMMISSION 
REPORT TO MEMBER CHURCHES - APRIL 2016 

1.0 Introduction 
The Report to Member Churches in April 2015 included two particular items of major 
importance.  The first was a record of a number of Issues of Concern (Section 3.0), several of 
which were noted in an accompanying Action List that the Central Committee put to the Member 
Churches.   The second was a presentation of the work being done under Section 4.4, the fourth 
of the five Trajectories of Unity that have guided the work of the Central Committee over the 
past four years. 
The extent to which these issues were discussed or acted upon by the executives of the Member 
Churches is uncertain as the Commission has not received any formal feedback as yet. 
The first quarter of 2016 included two meetings that were well attended by representatives of 
all Churches.  These open up exciting new directions as discussed in this report. 

2.0 Visits to Church National Bodies    
The 2015 meetings of the Executive Committees, Standing Committees and other national 
bodies of Member and Observer Churches during 2015 were not easily accessible and few visits 
were managed.  However, these meetings for 2016 have been arranged in such a way that it 
should be possible to ensure a formal CUC presence for part of all of the gatherings.  

3.0 Legislation by Member Churches of the Agreements already reached 
The gathering of the texts of the various agreements already reached by Member Churches 
since the Services of Commitment to the Search for Union in 1974 is almost complete, and 
these are being consolidated into a single document due for the July meeting of the Central 
Committee.   
However, these agreements have not always been legislated into the formal documents of the 
Member Churches.  It is vital that such agreements be incorporated into the legislation to 
ensure that the leaders of the subsequent generation of all member Churches are aware of the 
commitments as they stand, as well as the way in which the terms of these agreements are to 
be applied across the several Member Churches.  It is important that the details of such 
legislation are forwarded to the CUC Central Committee for recording in the minutes of that 
body. 

3.1 The Mutual Acceptance of Ministries 
The Mutual Acceptance of Ministries has been accepted for over 20 years now, and it is 
important that Member Churches and the ordained ministers of those churches are all well 
aware of the implications of the agreements for the appointment of ministers between 
denominations and to United Churches.   

3.2 The Questions about Oversight 
While acknowledging that the search for agreement on Oversight and Full Communion 
dominated the work of the Commission for a number of years without resolution, the need for 
ongoing discussion must not be overlooked.  At present the work of the Commission with regard 
to the five Trajectories of Unity continues to provide ample opportunity for developing 
relationships between ministers and laity across denominational boundaries at all levels of 
church life. 

4. Developments in Ecumenical Engagement  
4.1  Receptive Ecumenism 

Professor Paul Murray of Durham University was invited to South Africa by the Catholic Bishops 
Conference and offered to the CUC to provide input at a Consultation on 14 January in Benoni.  
The Consultation was attended by a broad representation of Member and Observer Churches as 
well as the Coptic Church and the Evangelical Alliance.   
Prof. Murray addressed this third stage of ecumenical engagement while remaining realistic 
that organic unity was still a long way off.  This stage seeks to create space for churches to 
move beyond seeking to show others what it is of value they bring to the common discourse 
and to begin asking what it is that each can learn from other traditions to develop the strengths 
that can be drawn into their own way of engaging with the Missio Dei in the present generation 
and the lived experience.  A full report on the Consultation is attached as an appendix to this 
Report.    

4.2 Second Unity and Mission Consultation 
The first Unity and Mission Consultation held in 2013 provided an opportunity for 
representatives of Member and Observer Churches, as well as individual United Churches, to 
reflect on the work of the Commission at that time and to raise matters that needed to be taken 
forward.  It was also an opportunity for all the Heads of Member and Observer Churches to 
share together with the CUC EXCO some of the issues that hindered the work of ecumenical 
engagement at that time. 
A second Consultation is planned for August 2016 at which the whole of the second day has 
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been set aside for representatives to consider pressing issues from each of the Trajectories of 
Unity. 
1. Mission and Ministry at a local level 
2. Development of Preaching and Liturgical Resources for Southern Africa 
3. Theological Education and Training 
4. Hearings for Healing and Centres of Hope 
5. Doctrinal Issues  
It is hoped that the Churches will take care to ensure that they are represented at this 
Consultation by persons who will be able to report back to their decision making bodies 
Churches so that the conversations started at the Consultation will continue at all levels of the 
Churches. 

4.3 Hearings for Healing and Centres of Hope 
The major section of the 2015 CUC Report was concerned with the work led by Revd Paul 
Verryn in conjunction with a number of NGO’s as they engaged with communities wracked by 
conflict and neglect across all of the Provinces of South Africa.   The issues raised at these 
meetings covered the same range as was recorded in the 2015 Report and the only change has 
been a marked increase in the number of interventions needed, and an acute awareness of the 
conditions under which so many people are living today. 
There is an urgent need for support for this work in two distinct ways: 
• There is a need for active participation from the Churches in the local situations.  While 

there has been support from individuals in some places, it is imperative it is a united Church 
that acts together locally and regionally to support initiatives that bring relief where needed. 

• There is an urgent need for financial support for the process.  The CUC has provided 
financial support from reserves for this work in an amount of R40 000.00 in 2015 and a 
further R60 000.00 for 2016.  If the Church is to play its proper role in this work, it is vital 
that the Member Churches meet with the Executive of the CUC to discuss how this ministry 
can be supported and to release additional funds to the CUC to ensure that the work 
continues. 

5. Appointment of Representatives to CUC Central Committee 
Attendance at and participation in the work of the Central Committee of the Commission has been 
patchy for a number of years. It is seldom that more than 50% of the representatives attend the 
meetings of the Committee and the discussions and decisions do not appear to be conveyed 
adequately to the Executive bodies of the Member and Observer Churches.  In addition, the 
decisions are seldom passed down to the regional leadership and so they rarely get down to the 
leadership in the local situation.  It is vital that the Churches, meeting in their national Synods and 
Assemblies, elect or appoint to the Central Committee a team of people who are able to ensure that 
the flow of information from the Churches to Central Committee and from Central Committee to the 
decision making structures at every level of the Member Churches is fully supported at all times. 

6. Conclusions   
2015 was a very busy year for the Central Committee, much of which was identifying areas that 
needed attention.  It is hoped that the plans set out for the year ahead will allow for a strong 
witness to the unity that is our Lord’s prayer for the Church in this generation so that we can 
address the critical needs in so many communities across the countries in which we serve. 

__________________________    __________________________ 
Keith Griffiths      Peter Langerman 
Secretary General      Chair: Central Committee 
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COMMUNICATIONS 
 
Report for General Assembly 2016 
 
INTRODUCTION 

The 2014 General Assembly appointees to this committee were: the Revs. MA Muller (convenor), J Mokoena, L 
Qina and M Mzinyathi, S van Schalkwyk; Mrs G Kelly , Mr I Wilson and Mr B Boshielo. The Rev. Stephen van 
Schalkwyk tendered his resignation early in 2015 because he had responded to a call to serve in a 
congregation in Australia. 

MEETINGS 
The Communications Committee met last in the conference room at Tiyo Soga House on Thursday, 12 March 
2015. Notwithstanding various hopes and dreams, the following areas, which were specifically reported on 
previously, remain the focus of the Committee: 

a) The UPCSA website 
b) The UPCSA Facebook Page 
c) The Presbyterian Link 

 
a) The UPCSA Website 

The UPCSA continues to use the WordPress environment as a means to display its website. This is a 
feature-rich environment with many tools that enable websites to deliver content in ways that suit an 
organization. The Uniform Resource Locator for the UPCSA’s official website, or URL as it is commonly 
known, is unitingpresbyterian.org. At the beginning of 2016, the theme (look and feel) was changed to 
what it is now. Our website has been in operation from June 2013, and, at the time of this report has 
received: 

a) in excess of 120, 000 page views, an average of 3428 page views per month. 
 

b) Apart from the Home page, it is the “Find a Congregation” page that still experiences the most 
activity of all, representing about 38% of the total number of page views at any given time. 

Besides a new look and feel, a few new pages have been set up. Among them is a page listing Vacant 
Congregations. 

The ordering of resources via the website seems to be functioning quite well, but the value of using the 
PayPal system is yet to be established. 
Despite attempts to train one or two people in the WordPress environment, none have come to fruition. 
This is an ongoing challenge and funds have been earmarked to get additional help in this regard. 
 

b) The UPCSA Facebook Page 
As with the website, the UPCSA Facebook page is the denomination’s public presence on social media. It 
should be noted that the UPCSA “Group” is not an official group of the UPCSA like the “Page” and, from 
time to time, may contain content that reflects values and views which are inconsistent with those of the 
UPCSA. At the time of this report, 1, 039 people had “Liked” the UPCSA page. This means that whenever 
content is added, these people receive notification of it. Our influence continues to reach a growing 
audience. Quite some time ago the Rev. Andries Combrink was approached and agreed to take care of the 
main content on this Page. There are a few other contributors, such as Mr Geoff Jooste and the Rev. Ruth 
Armstrong. Thanks must be expressed to them, especially the prolific postings of the Rev. Combrink.  
 

c) The Presbyterian Link 
Historically, previous publications similar to the Presbyterian Link have suffered from a pronounced lack of 
feedback in terms of reader-experience and contributions. This has led to them gradually petering out and 
then coming to an end. We would dearly love to see this pattern broken. Last year, we were unable to 
publish a July/August edition which would usually carry news of the Executive Commission or General 
Assembly. The Convenor has relied on his committee members to source contributors and in this instance, 
there was almost no feedback from the committee members. As always, the success of a publication which 
costs very little in terms of cash, relies to a certain degree on the quality of the production – but largely on 
the supply of quality contributions which could include quality photographs. A special word of thanks must 
be expressed to Mrs Glenys Kelly for her outstanding, skilful and seemingly effortless layout of the 
publication over these past two years. 
 

CONCLUSION 

It is the opinion of the convenor that the Communications Committee is a vital body in the denomination with 
much yet to contribute. Up to now, it has merely scratched the surface. It is hoped that the next group of 
appointees will take this committee to new heights. With this in mind, it will be vital that such appointees 
have: 

a) a passion for communicating and are competent communicators themselves; and 
b) not only an ability to use the basic technology available to us – such as computers, email and cell 

phones – but have ready access to these tools. 
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Yours because of Christ 

MIKE MULLER 
CONVENOR 
 

PROPOSALS 
1. The General Assembly receives the report. 

 
 
 
 
 

EDUCATION AND TRAINING COMMITTEE 
 
Report to the General Assembly 2016 
 
Convener: The Rev. Melanie Cook,  
Members: Ms M Mosotho, Mr B. Njobvu,  The Rev N Moyo, The Rev X Vatela, The Rev MA Thema, Dr 

Zwelethemba Mpono, Dr S Stofile, Ms E White.   Rev PS Mbanjwa, Mr G Matika, Ms E 
Stopforth. 

 
The Education and Training Committee has been tasked with looking after and reporting on the 
following: 
 

1) Looking into the work of many of our pre-schools with regard to Early Child Development. (ECD)   
2) The work being done in various schools in Zambia, Zimbabwe and South Africa; these involve 

both High Schools and Primary Schools.    
3) Elder training that is needed throughout the denomination. 
4) Presbyterian Education Fund. (PEF)  

 
The Education and Training Committee received the news of the sudden death of the Rev Dr Chunky 
Young, not only did we loose a friend and colleague but we lost a major member of this committee. Rev 
Young has been involved in all parts of the work of this committee for many years, Chunky’s expertise in 
the operations and management of schools will be irreplaceable.   The committee is happy to report that 
despite continuing logistical problems and budgetary constraints this committee was able to meet twice 
in Johannesburg since the Executive Commission in 2015.   With regard to logistical constraints it is not 
always easy for members in Zambia and Zimbabwe to attend meetings; we are hoping that, through 
more effective and efficient communication, this situation will improve as the committee looks to the 
future.  
 
Our continuing goals of the committee are to establish functioning Education and Training Committees in 
each presbytery, which can replicate and report on the work given to this committee within the bounds 
of each presbytery.   Hopefully presbytery reports will reach us on a regular basis and will then form 
part of the report back to General Assembly.     
 
Early Child Development 
 
Ms Mmakobo Mosotho has been the committee member who has been given this mammoth task.   To 
that end in order to achieve its goal the committee is still seeking to establish a data-base of all early 
child development centres which currently exist within the denomination.   A questionnaire was sent 
quiet some time ago, seeking relevant information from congregations and or presbyteries has been 
circulated, but the committee received little to no response. We are looking at other possible avenues of 
collecting this information.     
 
The committee is still advocating the website www.toolsforschool.net a website which was launched to 
1700 pre-schools a couple of years ago across South Africa.   The website includes many resources that 
are extremely useful for Early Learning Centres in South Africa. 
 
 Schools 
 

Zimbabwe 
 
I am very happy to report that despite some very serious challenges the schools in Zimbabwe under 
the watchful eye of the Zimbabwe Education Trust which oversees the work of the Northern and 
Southern Regions are doing really well.   The reconciliation that has taken place within the Presbytery 
of Zimbabwe, between the north and the south has enabled the trust to do its work of ensuring that 
all the schools in this country under our jurisdiction are well looked after.   As with any constitution, 
the Trust document, which is the basis for the Trust’s work, needs ongoing evaluation. 
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As for the individual schools all of them are doing well, with our two A level schools, Mondora and 
Gloag, finishing within the top one hundred schools in Zimbabwe.  Our newest school “Lekkerwater” 
is our pride and joy at the moment. Early in 2016 we completed the first of the classrooms so that 
our first year of High School students could continue with their education. We hosted visitors from 
Ireland in January, they have not only taken an interest in the school but have done a number of 
fundraising events, and we have already received two donations from their congregation. We need to 
build another set of classrooms and teachers accommodation by the end of 2016, so that those 
children that have begun their high school learning can continue as well as welcoming another year 
of high school students. 
 
We have managed to secure reliable sources of water for all of our schools and one of the primary 
schools now has solar energy panels which drive the borehole pumps.  Through ongoing donations 
we still provide a feeding scheme for all of the primary schools where every child is given one meal a 
day. 
 
South Africa 

 
 We are able to report on two of our schools in South Africa: 
 

Pholela Secondary School. 
 
This is an exert from the report from Executive Commission, unfortunately I have no updates as the 
Rev Young and I were going to compile this report together. As far as I understand nothing has 
changed. I, the convener will visit before the General Assembly meets. 
 
“ To date this school remains our greatest challenge.   After many years of working hard to get the 
school back onto a sound footing, the UPCSA was forced to enter into a lease agreement with the 
Kwa Zulu Natal Education Department, (I say forced, if we had not entered this agreement the 
school would have been expropriated by the department.)  In terms of the lease agreement the 
KZN Ed. Department was to ensure that the state of the buildings was maintained, all overheads 
were paid for and the school would maintain its Christian ethos.  Unfortunately the department has 
NOT kept its side of the agreement in any way.   Whilst increasing the number of pupils they have 
not developed the required infrastructure, visa-vi classroom maintenance, adequate ablution 
facilities, the water reticulation infrastructure has deteriorated, electricity bills have not been paid, 
and, on numerous occasions Eskom has turned the lights off for months on end.   On more than 
one occasion St. Columba’s Parkview has raised money to ensure Eskom turns the lights on, only to 
be confronted with exactly the same problem a few months down the road. 
 
After a meeting with the CFO (UPCSA) and the convenor of the Education and Training Committee, 
the department promised to rectify all of the problems, to date nothing has been done.  Dr Keith 
Wimble Chairperson of the Turntable Trust in Bulwer offered to take up the cause with government 
on our behalf.   Sadly, at the time of writing this report no further progress has been made.”  

 
 
 
United Church School  
 
UCS is a school that is situated in the heart of Yeoville, amongst a community that has a widely varied 
cultural background. The school has over the years acquired a number of properties in the area, as the 
school has out grown its premises. The Principle and her staff are not only committed, but dedicated to 
meeting each child's needs. 
 
Again in 2015 their Matrics achieved a 100% pass rate! This is a fantastic achievement and we 
congratulate all who worked to make it possible. 
 
As with an organization like this they have their challenges, they have been broken into numerous times 
and have had to replace computers and other things. 
 
Training in Eldership 
 
We welcomed Ms Stopforth to this committee and are so grateful for the work that she continues to do 
in this area. Training in eldership continues to take place within Presbyteries, which is the correct forum. 
More and more Presbyteries appear to be taking this responsibility seriously as there has been an 
increase in the number of requests for training materials. 
 
To facilitate the logistics of the basic Training in Eldership course – the workshop the Manual requires all 
new elders to undertake – the course has been restructured into a format that can be completed in a 
day – rather than spread over a number of different sessions. This makes it far easier for participants to 
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complete all the modules. 
 
The course material, including visuals and hand-outs, has been converted into electronic format. This 
can be downloaded from the Mission & Discipleship website (www.upcsa-mad.org.za) or can be acquired 
from Eddie Stopforth at eddiestop@global.co.za. All Presbytery training conveners are encouraged to 
take advantage of this. 
 
The General Assembly is reminded that our Denomination walks on two legs – clergy and laity – and 
that unless the laity is well trained our gait is likely to be unsteady. 
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PRESBYTERIAN EDUCATIONAL FUND 
 

Report to the General Assembly 2016 
 
The Task Team 
 
The following serve as members of the Task Team: 
The Rev Tieho P Letsheleha (Co-ordinator), The Revs Melanie Cook and Phofedi E C Lediga,  
Mrs Nomsa Doyoyo, Mrs Wyn Eyre, Mrs Tshepiso Lediga. 
Administrator: Miss E M White 
 
The Task Team has met three times since the 2015 Executive Commission. 
 
Financial Statements and contributions received 
• By 30 June, 2015 PEF investment capital had grown by just R 193 680.89, 2.66% of the amount 

invested. The Finance Department has been requested to ask the Investment Task Team of the 
Finance Committee to review how the funds are invested in order to obtain better returns on behalf 
of the PEF. 

• Donation income totalled R 281,657.76, but this amount included a 2013/14 donation of R 
10,837.70 which was received after the close of that financial year.  On the adjusted figures, this is 
an increase of 7.07% over the previous year, with an increase of 1.56% in donations from 
congregations.  

• The adjusted total shows a very small increase over the amount raised in 2012 during the “R40 for 
40 years” campaign: this is milestone and very encouraging. 

• However, an analysis of the donations shows that close to 53% of the total came from just five 
donors, namely the Robert Niven Trust, AMS HADEN (R Haden Instr Services (Pty) Ltd), Mrs 
Elizabeth Cook, an Anonymous Donor and Midrand Congregation. The percentage jumps to 55% of 
the total if the donation that was meant for the 2013/14 year is not included in the calculation. 

• Although donations have increased we must be very concerned by the fact that such a large 
proportion of the donations has come from such a small number of donors, only one of which is a 
congregation. 

• If any of these five donors is unable to continue donating and there is no other large donation to 
take the place of the ‘lost’ donation, the PEF will be severely compromised as far as its mandate to 
assist our young people to meet their tuition fees is concerned.  

• As it is, the PEF contributes at most an estimated 30% of tuition fees, and this does not include 
boarding/residence, travel, books or food.  

• Darling, Midrand, Pinelands, St Andrew’s, Benoni and the congregations in the Presbyteries of 
Mthatha and Transkei remain the most faithful contributors to the PEF. God bless you all for your 
generosity. 

• The following graph shows the number of contributing congregations, and the number of donations 
made per congregation in the last six years.  If even half of the congregations that have made no 
donation in this time period were to make a contribution and if each congregation donated even 
every second year, the situation would be very different and the PEF would be better able to make 
real changes in the lives of our most vulnerable young people, and to assist families who find 
themselves in dire circumstances through no fault of their own. This responsibility falls to all UPCSA 
congregations alike. 

• A schedule of donations received in the 2014/15 financial year appears at the end of the report. 
• Treasurers are reminded that donations should be made into the PEF bank account. 

    Awards made in 2014/15 
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• The following awards were made between July, 2014 and June, 2015. 
• Amounts awarded were in most instances larger than in the previous awards, but this is not likely to 

continue unless contributions and invested income increase greatly. 

PEF AWARD RECIPIENTS FOR JULY, 2014 to JUNE, 2015   

  SCHOOLS UNIV/COLL 

TOTAL:                  
July, 2014 to June, 
2015 

PRESBYTERY 
 
NO. 

RAND 
AMOUNT 

 
NO. 

RAND 
AMOUNT 

 
NO. TOTAL RANDS  

SOUTH AFRICA             

AMATHOLE     7 48 000.00 7 48 000.00 
CENTRAL CAPE 8 51 900.00 1 5 000.00 9 56 900.00 
DRAKENSBERG     3 13 410.00 3 13 410.00 
EAST GRIQUALAND             

eGOLI 8 25 468.68 8 69 254.00 16 94 722.68 
eTHEKWINI 2 25 350.00 2 15 500.00 4 40 850.00 
FREE STATE 2 19 750.00 2 10 699.00 4 30 449.00 
HIGHVELD 1 8 000.00     1 8 000.00 

LEKOA 1 4 250.00     1 4 250.00 
LIMPOPO     1 10 000.00 1 10 000.00 
MTHATHA             
S CAPE REGNL COM. 1 8 000.00     1 8 000.00 

TRANSKEI             
TSHWANE 1 2 500.00 2 20 675.00 3 23 175.00 
uTHUKELA             
WESTERN CAPE 3 12 550.00 5 37 600.00 8 50 150.00 

ZAMBIA             

COPPERBELT             
M'CHINGA             

MUNALI             

ZIMBABWE             

ZIMBABWE 16 29 395.83     16 29 395.83 

TOTAL 43 187 164.51 31 230 138.00 74 417 302.51 
 

COMPARISON: TOTAL DISBURSED vs DONATIONS RECEIVED and SOURCE of DONATIONS,  
by FINANCIAL year  

  DONATIONS RECEIVED   AWARDS MADE SHORTFALL  
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2010 72 434.92 74.5
% 24 813.00 97 247.92 66 310 224.48 212 976.56 68.7% 

2011 109 349.30 68.7
% 49 762.80 159 112.10 76 325 000.00 165 887.90 51.0% 

2012 134 785.68 50.0
% 134 821.53 269 607.21 99 400 000.00 130 392.79 

32.6% 

2013 
first 6 
months    

57 721.50 35.1
% 106 596.68 164 318.18 31 158 277.22 -6 040.96 -3.8% 

2012/13 
18 
months 

192 507.18 44.4
% 241 418.21 433 925.39 130 558 277.22 124 351.83 22.3% 

2013/14 114 839.00 47.4
% 127 251.51 242 090.51 79 385 351.46 143 260.95 37.2% 

2014/15 138 478.40 49.2
% 143 179.36 281 657.76 74 417 302.51 135 644.75 32.5% 
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Application Forms and Applications received for assistance in 2016 
• Over 210 applications were received for assistance in 2016. This figure excludes at least another 25 

which were only received after all the original 210 had been captured. None of the uncaptured forms 
will be considered during this financial year. 

• Only a third of the 210 application forms reached the office of the PEF administrator by the 
deadline of the 30 September. 

• This is absolutely unacceptable and cannot continue.  
• Application Forms are available on the UPCSA website by no later than 7 July each year, and 

ministers, Session Clerks, Presbytery Clerks and Presbytery Education and Training PEF liaison 
persons are notified immediately of the availability of the forms. There is therefore no excuse for 
application forms to be late. There is also no excuse for submitting application forms without the 
required reports/results or without the other documentation requested in the notes. 

• Ministers are again implored to check that ALL the requirements have been met before the forms 
are submitted, and to ensure that the applicants submit their end-of-year results as soon as they 
are received. 

• It is unfair to those who comply with the requirements, and to the administrator, to treat the 
applications process with such a laissez-faire attitude, as it makes it impossible to work to any plan 
and delays the payment of all awards. It is also bad stewardship of the UPCSA’s resources, since it 
requires hours and hours of the administrator’s time to follow up with the defaulting applicants.  

• Amounts awarded will have to be lower if all qualifying applicants are assisted, and this is 
disappointing since the PEF aims to make larger awards rather than smaller ones in order to prevent 
withheld results or exclusion on the grounds of outstanding fees. 

• The General Assembly and all ministers are reminded that the PEF was set up to assist the least 
fortunate members of the denomination to obtain a good education and that academic results are 
not the primary criterion for award of assistance. Although the PEF would be happy to assist all 
applicants who qualify academically, the task team must exclude applicants whose families they 
believe to be able to meet the fees themselves.  

• Ministers and Session Clerks are similarly reminded that applicants already in High School must 
already be achieving an average above 50% to be considered for PEF assistance, while applicants 
for Grade 8 must achieve an average greater than 65%. 

• The falling Rand means that assistance to Zambia and Zimbabwe will likely be decreased.  
 

Payment process 
• The Letter of Consent which college/ university student applicants had to sign in 2015 assisted with 

the task of obtaining statements showing receipt and correct allocation of PEF deposits by the 
institutions, but it continues to be difficult obtaining these statements from a few institutions. 

• Recipients are reminded that they are equally responsible in ensuring that the PEF receives a 
statement showing receipt of the award, and that no further assistance will be given to an applicant 
for whom this statement has not been received. 

• Some applicants are also very tardy about signing and returning the letter. This is unfortunate, since 
payment is dependent on the signed letter having been returned. 

• Payment by the PEF is also dependent on initial payment by the parents/guardian.  
• As from 2016 parents / guardians will have to sign these letters on behalf of High School recipients 

before a PEF payment will be made, and it is hoped that this will enable better compliance by 
schools as well.  

 
Presbytery Tool Kit, UPCSA website, Ministers’ Information Sheet 
• The Presbytery Tool Kit contains a section with information on the PEF and awarding of bursaries.  
• The PEF page on the UPCSA website contains information about the PEF and the criteria for PEF 

assistance. 
• All ministers, Presbytery Clerks and PEF liaison people are sent the Information Sheet which also 

gives this information. 
• Anyone who does not have access to any of the above is welcome to contact the PEF administrator. 
• Applicants should retain the section of the Application form headed “Information to be noted before 

completing the application form” as this information reminds them what they must do when. 
• All interested parties are reminded that PEF bursaries do not carry over: awards are for one year 

only and applicants must re-apply for further assistance. 
 
Data Base 
• The administrator has been working with Ian Wilson to set up a new data base which will link into 

the UPCSA data base of congregations and ministers. 
• It is hoped that this data base will be up and running for the 2016/17 bursary cycle. 
 
Administration 
• The administrator’s contract expired at the end of September, 2015. The Education and Training 

Committee decided that the contract should be extended until the end of 2015 and that the post 
should be re-advertised for 2016. This has not been done as yet. There was no formal Job 
Description for the position and the task team is working on producing a Job Description which will 
be used when the post is re-advertised after this Assembly. 
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• The Task Team remains grateful to the denomination for carrying all administrative costs of the 
Fund, including the administrator’s salary, telephone and stationery costs, in line with the decision 
of the 1972 General Assembly of the PCSA which established the fund.  
 

Decisions of the 2015 Executive Commission and related matters 
• In line with the decisions of the 2015 Executive Commission, all congregations (throughout the 

UPCSA) are requested to promote the work of the PEF and make donations to the PEF. 
• Over the years PEF Sunday has been set as the Sunday closest to Youth Day in South Africa, 16 

June, to add relevance to the call for support, since the Fund’s aim is to assist our youth to gain a 
good education. The Executive Commission decision made provision for another Sunday in June for 
a special offering should the chosen date be unsuitable for theological or other reasons. This 
maintains the connection with Youth Day/ Youth month. However the PEF is grateful to be 
remembered in whatever way possible on any chosen day in the year. 

• Many members of the UPCSA, including lawyers, business people, ministers and more, acknowledge 
that they would not be in the positions that they are in today had they not received assistance from 
the PEF (or from the former RPCSA before union). The benefits of supporting the PEF are ongoing 
and just as relevant today as they were when the Fund was established in 1972. For this reason the 
Task Team urges the denomination to increase its support of the PEF in every way possible. 

• The Task Team requests that PEF Sundays be used to actively advertise the work of the PEF and to 
make the existence of the fund known to members. Congregations are requested to keep the work 
of the PEF in their prayers. This request is made so that even if the congregation does not take up 
an offering for the PEF on PEF Sunday, the fund will still be prayed for and its work promoted on 
that day.  

• All interested are encouraged to read previous reports to General Assembly and Executive 
Commissions for other information which cannot be repeated in every report although it still applies.  
 
 

PEF: DONATIONS RECEIVED  as at 30 June, 2015 - SUMMARY 

The number of congregations that have donated is indicated in the column to the right of the Rand amount. 
The total for 2014/15 excludes duplicates i.e. congregations that have donated twice in the period.  

PRESBYTERY  2010   2011   

TOTAL             
Jan 2012 -        
June 2013 

TOTAL                 
July 2013 -        
June 2014 

TOTAL              
July 2014 -                
June 2015 

AMATHOLE 7 233.41 3 9 702.00 9 18 463.82 9 1 529.00 2 11 994.00 7 
CENTRAL CAPE 4 482.71 5 4 847.00 7 11 898.70 11 10 780.30 8 10 386.20 6 
DRAKENSBERG         4 400.00 3 2 437.00 1 933.00 1 
EAST 
GRIQUALAND             250.00 1     
eGOLI 14 315.00 3 24 230.00 9 43 564.50 9 26 405.00 5 37 196.20 7 
eTHEKWINI 2 000.00 1 6 195.00 4 1 865.00 3 6 500.00 3 4 500.00 3 
FREE STATE     762.00 2 370.00 1 2 979.00 4 2 402.00 3 
HIGHVELD 6 000.00 1 8 831.05 4 10 815.00 8 14 994.90 3 7 790.00 4 
LEKOA         1 240.00 1 1 200.00 1 1 594.00 2 

LIMPOPO 10 542.50 
1
5 1 360.00 1 6 795.00 8 6 500.00 11 7 100.00 

1
0 

MTHATHA  5 600.00 
1
4 6 000.00 

1
5 12 000.00 15 6 000.00 15 6 000.00 

1
5 

SOUTHERN 
CAPE REGNL 
COMM.     879.00 1 2 658.00 2 2 098.50 3 2 360.00 2 

TRANSKEI 8 929.20 
1
7 11 530.35 

1
8 20 157.00 20 200.00 1 23 404.60 

2
0 

TSHWANE 6 445.00 5 12 053.45 
1
0 23 008.15 11 11 157.55 6 4 711.30 5 

uTHUKELA     310.00 1 6 906.00 3 6 040.00 2 2 570.00 2 
WESTERN 
CAPE 6 887.10 4 21 337.45 

1
3 24 590.70 15 15 767.75 7 12 537.10 6 

ZAMBIA                     
ZIMBABWE     1 312.00 1             

SUB TOTAL 
72 
434.92 

6
8 

109 
349.30 

9
5 

188 
731.87 

11
9 

114 
839.00 73 

138 
478.40 

9
3 

 
ASSOCIATIONS, TRUSTS, BUSINESSES, INDIVIDUAL 
DONORS             
WOMEN'S 300.00 1 21 767.00 4 34 252.00 3 1 300.00 3 5 300.00 3 
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ASSOCIATION
S 
MEN'S 
ASSOCIATION
S     4 080.00 1 600.00 1 1 300.00 1 1 300.00 1 

YOUTH         630.00 1 2 500.00 1 5 000.00 
1
2 

TRUSTS 24 013.00 1 18 915.80 1 53 229.21 1 59 441.51 3 35 139.36 1 
BUSINESSES             46 000.00 1 56 500.00 1 
IN MEMORIAM 
DONATIONS             16 350.00       

INDIVIDUALS 500.00 1 5 000.00 1 
152 
120.00 23 360.00 1 39 940.00 

1
0 

SUB TOTAL 
24 
813.00   

49 
762.80   

240 
831.21   

127 
251.51   

143 
179.36   

SUNDRY                     
SALE OF 
BOOKMARKS         250.00           
UNKNOWN         337.00           
OVERALL 
TOTAL 

97 
247.92   

159 
112.10   

430 
150.08   

242 
090.51   

281 
657.76   

PEF: DONATIONS RECEIVED  as at 30 June, 2015   
If you believe a contribution has been made and is not recorded here, or that the amount recorded is 
incorrect, please contact the PEF administrator. Thank you. 

PRESBYTERY  CONGREGATION   
2014           
Jul-Dec 

2015           
Jan-June 

TOTAL              
2014- 
2015   

AMATHOLE Dr N Katiya Mem, Mdantsane 2 494.00   2 494.00   
  John Knox Bokwe, Alice 500.00   500.00   
  JZS Ncevu Memorial, Queenstown  5 500.00   5 500.00   
  Parkside, East London 500.00   500.00   
  St Phillip's, Zwelitsha 500.00   500.00   
  Stirling   3 000.00 3 000.00   
  Tarkastad 2 500.00   2 500.00   
    11 994.00 3 000.00 14 994.00 7 
CENTRAL CAPE Jeffreys Bay 250.00 500.00 750.00   
  St James', PE  664.20   664.20   
  St Matthew's, PE   2 000.00 2 000.00   
  St Martin's, Kabega Park   2 000.00 2 000.00   

  
St Thomas-Kwa-Nobuhle, 
Uitenhage   800.00 800.00   

  The Hill 2 450.00 1 722.00 4 172.00   
    3 364.20 7 022.00 10 386.20 6 
DRAKENSBERG St David's, Transitional 933.00   933.00   
    933.00   933.00 1 
eGOLI Baragwanath   500.00 500.00   
  Central Johannesburg 1 288.70   1 288.70   
  Linden   1 175.00 1 175.00   
  Midrand 12 000.00 10 200.00 22 200.00   
  St John's United, Parkmore   4 735.00 4 735.00   
  St Mark's, Yeoville 830.00 815.00 1 645.00   
  Trinity, Edenvale 5 652.50   5 652.50   
    19 771.20 17 425.00 37 196.20 7 
eTHEKWINI Amanzimtoti    2 000.00 2 000.00   
  Khayelihle   1 500.00 1 500.00   
  Richards Bay   1 000.00 1 000.00   
      4 500.00 4 500.00 3 
FREE STATE Ebenezer, Koppies   200.00 200.00   
  St Andrew's, Constantia   1 002.00 1 002.00   
  St John's, Batho   1 200.00 1 200.00   
      2 402.00 2 402.00 3 
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HIGHVELD Heidelberg 500.00 500.00 1 000.00   
  St Andrew's, Germiston   750.00 750.00   
  St Andrew's, Benoni  1 500.00 4 000.00 5 500.00   
  St Peter's, Duduza 540.00   540.00   
    2 540.00 5 250.00 7 790.00 4 
LEKOA All Saints, Klerksdorp 1 200.00   1 200.00   
  Bophelong Ebenezer   394.00 394.00   
    1 200.00 394.00 1 594.00 2 
LIMPOPO Blaauwberg 600.00   600.00   
  Gooldville 600.00   600.00   
  Lebowakgomo 800.00   800.00   
  Mahwelereng 300.00   300.00   
  Makwarela 600.00   600.00   
  Matangari 700.00   700.00   

  Mount Horeb 1 400.00   1 400.00   
  Seshego 600.00   600.00   
  William Mpamba 1 000.00   1 000.00   
  William Samson 500.00   500.00   
    7 100.00   7 100.00 10 
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PRESBYTERY  CONGREGATION   
2014           
Jul-Dec 

2015           
Jan-June 

TOTAL              
2014- 
2015   

MTHATHA  D V Skutshwa   400.00 400.00   
  Erskine   400.00 400.00   
  G T Vika   400.00 400.00   
  John Knox Bokwe   400.00 400.00   
  Khulani   400.00 400.00   
  Lower Ngqawara   400.00 400.00   
  Lower Rainy   400.00 400.00   
  Miller   400.00 400.00   
  S B Ngcobo   400.00 400.00   
  Sommerville   400.00 400.00   
  St Andrews    400.00 400.00   
  T P Finca   400.00 400.00   
  V V Dipa   400.00 400.00   
  William Gavin   400.00 400.00   
  Nqandu Nuclear Congregation   400.00 400.00   
      6 000.00 6 000.00 15 
SOUTHERN CAPE George Presby   1 360.00 1 360.00   
REGIONAL 
COMM Knysna 1 000.00   1 000.00   
    1 000.00 1 360.00 2 360.00 2 
TRANSKEI Columba 1 300.00 1 829.00 3 129.00   
  Cunningham 1 928.00 1 500.00 3 428.00   
  D D Stormont Mem 750.00 350.00 1 100.00   
  Duff 500.00 500.00 1 000.00   
  E E Xokozela Mem 400.00 500.00 900.00   
  Gcuwa 1 200.00 1 150.00 2 350.00   
  Irvin Njoloza 800.00 400.00 1 200.00   
  JL Sokupa   300.00 300.00   
  K Manakaza Mem 300.00 350.00 650.00   
  Kidston   526.00 526.00   
  Lundie Mem 200.00 300.00 500.00   
  Maclay   560.10 560.10   
  Main 1 069.70 954.70 2 024.40   
  Malan 300.00 343.20 643.20   
  Mbulu 240.00 522.40 762.40   
  Ncisininde 300.00 481.50 781.50   
  Ndabakazi P/S   300.00 300.00   
  Ndakana   500.00 500.00   
  Njikelana 350.00 400.00 750.00   
  Tutura 1 200.00 800.00 2 000.00   
    10 837.70 12 566.90 23 404.60 20 
TSHWANE ET Legodi   735.00 735.00   
  Ga Rankuwa    1 160.00   1 160.00   
  Mamelodi East   1 000.00 1 000.00   
  Phola - Emalahleni   1 086.50 1 086.50   
  St Francis, Waterkloof 1 087.00   1 087.00   
  St Mark's, Moregloed 377.80   377.80   
    2 624.80 2 821.50 5 446.30 6 
uTHUKELA Newcastle, Madadeni   2 000.00 2 000.00   
  St Margaret's, Dannhauser 570.00   570.00   
    570.00 2 000.00 2 570.00 2 
WESTERN CAPE Bellville Presby 3 182.00   3 182.00   
  Darling   2 000.00 2 000.00   
  Mitchells Plain 400.00 808.10 1 208.10   
  Pinelands 2 096.00   2 096.00   
  Somerset W United 3 316.00   3 316.00   
    8 994.00 2 808.10 11 802.10 5 
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SUB TOTAL 
 

70 928.90 67 549.50 138 478.40 93 

ASSOCIATIONS, TRUSTS, BUSINESSES, INDIVIDUAL DONORS  
WOMEN'S  Amanzimtoti WF (eThekwini) 500.00 500.00 1 000.00   
ASSOCIATIONS St Barnabas' WF (eGoli)   300.00 300.00   
  UPCSA WOMEN AT WORK   4 000.00 4 000.00   
    500.00 4 800.00 5 300.00 3 
MEN'S            
ASSOCIATIONS eGOLI MCG 1 300.00   1 300.00   
    1 300.00   1 300.00 1 
YOUTH Youth Fellowship (Assembly)   2 500.00 2 500.00   
  Amathole YF   200.00 200.00   
  Central Cape YF     200.00 200.00   
  East Griqualand YF   200.00 200.00   
  eGoli YF     200.00 200.00   
  eThekwini YF   200.00 200.00   
  Free State YF        200.00 200.00   
  Lekoa YF     200.00 200.00   
  Limpopo YF          200.00 200.00   
  Mthatha YF                         300.00 300.00   
  Transkei YF   200.00 200.00   
  eGOLI IYZA 400.00   400.00   
    400.00 4 600.00 5 000.00 12 
 TRUSTS Robert Niven Trust   35 139.36 35 139.36 1  

BUSINESSES 
AMS HADEN (R Haden Instr 
Services (Pty) Ltd)   56 500.00 56 500.00 1 

INDIVIDUALS  Mrs Elizabeth Cook 20 000.00   20 000.00   
  GR Jooste 80.00 160.00 240.00   
  J & I Rodger 1 000.00 1 200.00 2 200.00   
  Alan Campbell     500.00   500.00   
  Henry Chivhanga 40.00   40.00   
  Anonymous 60.00   60.00   
  Phumla Sithole 200.00   200.00   
  Anonymous, Darling 1 500.00   1 500.00   
  Anonymous     15 000.00 15 000.00   
  Found in Clicks 16/6   200.00 200.00 10  
    23 380.00 16 560.00 39 940.00   
SUB TOTAL 

 
25 580.00 117 599.36 143 179.36   

            
OVERALL TOTAL   96 508.90 185 148.86 281 657.76   

The Trustees of the PEF thank all congregations, Associations, Trusts, businesses and individuals  
who have contributed to the Fund. 

 TP LETSHELEHA (CO-ORDINATOR, PEF TASK TEAM) &  
 
THE REV MELANIE COOK 
CONVENER OF EDUCATION AND TRAINING 
 
 
PROPOSALS 
1. The General Assembly receives the report of the Education and Training Committee. 
 
2. The General Assembly considers carefully any changes to the personnel of this committee.  
 
3. The General Assembly expresses its sincerest thanks to all whose donations to the PEF ensure the 

ongoing work of the fund and thanks the members of the Task Team for their role in its continued work. 
 
4. The General Assembly declares Sunday, 18 June, 2017 PEF Sunday and requests all congregations to 

hold a retiring offering for the PEF on that Sunday or another of the congregation’s choosing in June, 
2017.    

 
5. The General Assembly urges all Ministers and Session Clerks to screen applications stringently, by 
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checking that applicants have completed the forms correctly and in full, and included all required 
documentation, before signing the forms. 

 
6. The General Assembly notes that the deadline for submission of completed application forms is 30 

September annually and that late submissions will not be accepted. 
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RECORDS 
 
Supplementary Report to Executive Commission for General Assembly 2016 
 
The Minute Books of the Assembly Business Committee and the Ecumenical Relations Committee were 

scrutinized at the Central Office on 29 February, and the 21 April, 2016, respectively, in accordance 
with the decision of the Executive Commission of July, 2015. 

 The following comments were made: 
  
1.  Overall the minutes themselves were found to be clear and the minute books well kept. 
 However, in some instances there were references made without any explanation or comment so that 

anyone who had not attended the meeting would not be able to understand what the minute referred 
to. When referring to points that someone has made the minutes should list the points and not just 
state the number of points that were made. Similarly, referring to talk given, the minute should note 
the title or subject of the talk, since surely it must have been relevant to the committee’s work. 
Minutes should be clear in their wording to avoid the situation where it appears that one of the 
intended items has been left out: e.g. ‘3 basics of friendship, loyalty and trust.’ Are there three basics 
of friendship? Or is ‘friendship’ one of three basics of something else that has not been mentioned? 

 
2.  Minutes are a record of a meeting that must be understandable to anyone reading them, not just 

someone who attended the meeting and knows the context. This is vital should they ever be 
questioned in case of an issue arising. 

 
3.  Comments which had been made previously had not been implemented: 
 
i)  each page should be initialed across the edge of the page preferably top and bottom and the last 

page which is signed by the convener must also be initialed across the edge of the page 
ii)  no space indicating where the convener should sign and giving a space for the date of signature has 

been included in the minutes to date. 
 
4.  Dates of minutes and dates of next meeting need more care: they are frequently wrong. 
 
5.  The ABC minutes refer to two meetings to be held before ExCo (29 April and 3 June) but no minutes 

appear in the book for either of these meetings. If the meetings were held the minutes of the 29 April 
meeting at least should already have been entered into the book. 

 
6.  As previously commented upon, “Present and apologies” should also include “absent without apology” 

to ensure that all members of the committee have been accounted for. If in fact all members have 
been accounted for in the present and apologies, this item should state that no member was absent 
without apology.  Also – in the ABC minute book, this section is headed “PRESENT: Apologies and 
Associates”. The “:” should be a comma. “Apologies and Associates” are separate groups and not part 
of the group “Present”. 

 
7.  In this day and age of digital documents, we tend to ‘re-use’ old minutes to save time recreating 

minutes from scratch. However, when doing so, extra care must be taken to remove all wording or 
numbers that do not apply to the current minutes. This is to avoid extraneous words or numbers 
being left in the minute, which are obviously a ‘hangover’ and not relevant. 

 
8.  Remove comments to minute taker which have been made on draft minutes. 
 
9.  Vocabulary is important: it can change the meaning of the minute and imply the opposite of what was 

intended. Prepositions are also important for the same reason and especially when referring to church 
bodies. 

 
10.  Numbering is important: when a point is one of many, ensure that it is recorded as such and not as a 

new item. 
 
11.  All Committees are urged to ensure that these points are taken into account and these types of errors 

do not occur in their minutes.     
        
E M WHITE 
CONVENER  
RECORDS COMMITTEE 
 
PROPOSAL 
 
1. The General Assembly receives the report. 
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FAITH AND ORDER 
  

Report to the General Assembly 2016 

The Faith and Order Committee  
The following are members of the Faith and Order (F&O) Committee: 
Douglas Bax (convener), Rob Calder, Reuben Daka, Dirk Gevers, Thando Lubange, David Macdonald, 
Tony Robinson, Adv. Shaba, Rory Spence, Knowledge Zinduru,. (Jaco Bester has left South Africa.) 
The Committee conducts all its business by email. It serves mainly to overview and co-ordinate the work 
and reports of various “Task Teams”, or subcommittees.  
This year the Committee reports the work of the following Task Teams: Ad Hoc Confessions, Human 
Sexuality, Manual, and Worship. The “Service Book Task Team” has been renamed the “Worship Task 
Team” (to that extent restoring the name of the old Worship Committee) because its work embraces 
more than drafting Orders for the new Service Book and Ordinal. For example, it produced the baptismal 
and “confirmation” certificates approved by the Executive Commission and the Assembly in 2013 and 
2014, worked on problems related to the registration of marriages in 2015 and has been working on 
liturgical postures and a review of English versions of the Bible this year. 

Doctrine, Ethics and Discipline 
The previous Doctrine, Ethics and Discipline (DED) Committee retired in 2012, but in its report to the 
Assembly that year listed “outstanding issues” that need to be dealt with by a new DED team (Papers for 
the 10th General Assembly 2012, p.139), which in terms of the present arrangement means a new Task 
Team under the Faith and Order Committee. The 2012 Assembly approved the list, referred it to the 
Faith and Order Committee and discharged the DED Committee (Proceedings and Decisions 2012, p.425, 
470b). The 2015 report of the Faith and Order Committee suggested that the DED Task Team and the 
Confessions Task Team at a future stage be collapsed into one, but not before the Confessions Task 
Team completed a number of projects quite different from the list of outstanding DED issues.  
The Faith and Order convener has therefore been looking for a person with a good training in historical 
theology whom his Committee can appoint as convener of a new DED Task Team and did try 
approaching someone early this year, but without success. If the hierarchy of committees and task 
teams is rearranged as proposed below, however, this appointment will in any case become one the 
Nominations Committee makes. Otherwise suggestions will be welcome. 

Human Sexuality 
The Executive Commission in 2015 instructed the Faith and Order Committee to facilitate discussion and 
come up with a positon on Civil Unions (Proceedings and Decisions 2015, p.372, #2). To this end the 
Human Sexuality Task Team has produced a full document for discussion. This is printed below, in its 
report. 

Manual of Faith and Order 
The convener of the Manual Task Team, David Macdonald, has worked on a Manual Report, but has 
recently been very ill and is recuperating in Swaziland. As a result it seems that the Manual report will 
not be ready in time for inclusion in the Papers for General Assembly. It may have to be printed in the 
Supplementary Report. 
It should be noted that a large part of the Manual of Faith and Order was comprehensively rewritten last 
year. (See the Papers for the Executive Commission 2015, p.286.) This was: 
• to incorporate various amendments and additions to chapter 2, 4, 10 and 16, including substantial 

new provisions for the Order of Lay Ministries, that the General Assembly adopted in 2014; and 
• in terms of para 13.52 (b), (c) and (d) of the Manual to clarify obscurities, eliminate unnecessary 

duplication, rearrange some material, correct cross-references gone wrong as a result of previous 
revisions to the Manual, add new cross-references and generally recast all the material into a simpler, 
more lucid style of English,  

Some missing punctuation marks were supplied and typos corrected in the Basis of Union as well.  
Because the amendments and additions affected or were added to longer sections of the Manual, the 
Assembly Office reprinted the whole of chap. 2 (including the new versions of the Apostles and “Nicene” 
Creeds and the UPCSA Confession of Faith, the Declaration of Faith with its new preface, part of chap. 4, 
a large part of chap. 10, the whole of chapter 16 including the new provisions for the Order of Lay 
Ministries, the last page of Appendix F and a new Appendix G (the Basis of Union). (Unfortunately some 
of the formatting went slightly awry in the printing, but this should be corrected when these replacement 
pages are reprinted.)  
This is mentioned here because although the availability of this material was advertised, many seem still 
unaware of the reprint or at any rate have not yet ordered the revised material for their copies of the 
Manual. The Assembly Clerk is asked to see that copies will be available for purchase @ R30 at the 
Assembly. 

Church Associations and the Manual 

The Faith and Order reported last year on a “Chapter on Church Associations” that the Church 
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Associations Committee had drafted for inclusion in the Manual. The draft chapter sought to define what 
an Association is, how Associations are to be formed and governed and what their status and relation to 
the General Assembly should be. In the event the Assembly had referred this matter to the Faith and 
Order Committee (Proceedings and Decisions 2012, p.468). 

In its report to the 2013 Executive Commission the Faith and Order Committee discussed this proposal. 
It agreed that formal recognition of the Associations in the Manual was long overdue and proposed that 
the Executive Commission instruct “the Church Associations Committee and the Faith and Order 
Committee to establish a joint task-team to draft a Chapter on Church Associations for inclusion in the 
Manual” for presentation to the 2014 General Assembly. The report also suggested that:  
• in preparation for the drafting of the chapter the Church Associations Committee establish what 

particular powers and responsibilities the Associations would like to have entrenched in the laws of 
the Church (e.g. the right to own property) and 

• the UPCSA investigate how its sister denominations, especially those in the CUC, deal with their 
Church Associations in terms of their laws. (See the Papers for the Executive Commission 2013, 
p.122–124).  

The 2013 Executive Commission duly adopted the proposal instructing “the Church Associations 
Committee and the Faith and Order Committee to establish a joint task-team” to draft such a chapter for 
inclusion in the Manual and present it to the 2014 General Assembly (Proceedings and Decisions 2013, 
p.240). 

In the event the departure of Neil Meyer, who was convener of the Faith and Order Committee at the 
time, and the appointment of Peter Langerman as his successor for only a year (until the 2014 
Assembly), caused the project to be postponed. The present convener of the Faith and Order 
Committee, after obtaining advice from the then General Secretary, contacted Lulama Mshumpela, the 
convener of the Church Associations Committee, Lulamile Obose, who was involved in the writing of the 
draft chapter, and David Macdonald, the convener of the Manual Committee, about the Executive 
Commission’s instruction. The General Secretary’s suggestion was that the project be an appendage to 
the current project to unite the Associations. Lulama Mshumpela’s response to this was that the two 
projects were different, with different terms of reference, and should be kept separate, but the co-
conveners of the Working Group on Associations appointed by General Assembly could be asked for 
input. (This is the group working for healing, reconciliation and unity between the Associations.) Lulama 
also offered as convener of Church Associations to request the Associations for submissions on the 
chapter and was asked to go ahead and do so.  

The Assembly in 2014 meanwhile appointed Rod Botsis and Jerry Pillay co-conveners of the Working 
Group on Associations. The Group has undertaken the task of writing a new constitution for the 8 
Associations, and Rod Botsis is specifically mandated with this. Once the constitution has been drafted, 
the Working Group on Associations can liaise with the convener of the Manual Task Team to constitute 
together the “joint task-team” to draft a Chapter on Church Associations for inclusion in the Manual. The 
Working Group on Associations and/or the Manual Task Team will report progress on this directly, when 
it is made. 

Committees and Task Teams: Rearranging the Hierarchy 
In 2008 the Priorities and Resources Committee Report to the General Assembly mentioned that it had 
“initiated a new audit of Assembly committees” and proposed that Assembly instruct it “to complete the 
audit” (Papers 2008, p.213, 215), which Assembly duly did (Proceedings and Decisions 2008, p.501). In 
2010 the P&R Committee reported (Papers for 2010, p.219) that in order to “streamline Assembly 
business, as a lot of Assembly business is spent on committee reports”, it had considered 
• reducing the number of committees; 
• merging committees “that were doing similar things”; 
• reducing some committees to being subcommittees of others and calling them “Task Teams”; and 
• choosing names for the main committees under which the “Task Teams” would fall.  
By that year (2010) the Assembly had 41 commissions and committees, some of which had 
subcommittees (according to the list of “Commissions and Committees of General Assembly” in the 
Papers for 2010, p.395-400). The P&R Committee proposed that these be replaced by 12 Committees 
with 35 Task Teams under them (Papers for 2010, p.219-221). Then in 2011 it proposed a new list of 13 
Committees, three with no subcommittees or Task Teams, two with 1, two with 2, one with 3, and five 
with 5-7! (Neither new list included the Court of Assembly/AARP Commission and the Pension Fund 
Commission/Committee.) In 2014 the Papers listed the existing number of commissions and committees 
as 16 (Papers for 2014, p.481-485). 
Certainly there were too many committees in 2010, and it did make sense to merge or to discontinue 
some of them. The reorganization that was implemented has had the following problematic aspects, 
however: 
• instead of merging committees whose work was in some way related or linking them as task teams 

under a committee or as a committee and its task team(s), the linking was in several cases arbitrary, 
haphazard and incongruous, bringing together quite disparate committees as task teams under single 
umbrella committees; 

• some of the Task Teams have in the wake of this dropped out of sight altogether (e.g. Gender 
Issues); 
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• some of the Assembly’s most important committees were incongruously reduced to task teams, while 
other committees of equal or less importance retained full status as independent committees; 

• some committees set up to be umbrellas for task teams grouped under them are quite artificial and 
essentially superfluous, constituting merely a clumsy extra layer of bureaucracy; 

• the reduction of committees to task teams is to some extent mere illusion, because in many cases 
the same number of bodies are involved with the same work and produce the same number of 
reports with the same number of proposals for the Papers—now merely under an extra layer of 
bureaucracy; 

• some of the committees/task teams arbitrarily grouped together like this produce substantial reports 
that when combined become extremely long, conglomerate reports that are difficult to oversee; and 

• such very long, conglomerate reports battle to meet the deadlines for reports and supplementary 
reports. 

Among the chief victims of the reorganization into this hierarchical arrangement have been all the 
committees reduced to being a conglomerate of task teams grouped under the “Faith and Order 
Committee”. They are: the Ad hoc Confessions Committee, the Church Design Committee, the Doctrine, 
Ethics and Discipline Committee, the Human Sexuality Committee, the Life Concerns Committee, the 
Manual Committee, and the Worship Committee. What, for instance, do the Doctrine, Ethics and 
Discipline task team and the Service Book task team or the Manual and the Human Sexuality task teams 
have in common? They are certainly not “doing similar things”. And why should all these bodies be given 
the lesser status of “task teams”, as though they are less important for the life and work of the Church? 
How seriously does a Church take doctrine, ethics and discipline, for instance, if it reduces the 
committee for these things to a mere task team, one of several disparate task teams under a big 
conglomerate committee?  
Moreover the result of this is a massive collection of reports that all have to be managed as one 
conglomerate report. The Faith and Order Report in 2014 was 70 pp. (p.185-254) and the 
Supplementary Report another 23 pp. (p.380-402), amounting to 93 pp. in 8 point font out of a total of 
312 pp. of committee reports (p.61-312, 369-428), i.e. close to one third of all the material that all the 
committees submitted to the Assembly! In 2015 the main Faith and Order report was 47 pp. and the 
Supplementary report 11 pp. long. The total number of pages would have been even considerably higher 
had a Doctrine, Ethics and Discipline Report been compiled. In 2016 the combined report is just over 50 
pp., without any Doctrine, Ethics and Discipline report, and with supplementary reports still to come. 
The managing and co-ordinating of so many important task teams and such a huge report all falls on the 
shoulders of the convener of the Faith and Order Committee each year, demands a good deal of work 
and time and is much better suited to the Assembly Office with its paid administrative staff. 
Because all the task teams placed under the umbrella of the Faith and Order Committee are made to 
form one committee together, their proposals have all had to be presented as one conglomerate set in a 
presentation session and dealt with in the same way in the decision-making session, on the ostensible 
ground that they all belong to one report. This is despite the fact that the proposals come from the Task 
Teams, not from the umbrella “Faith and Order Committee” itself. This pays little respect to the work of 
the “Task Teams”—certainly less respect than to the work of the committee, whose work is less 
important. 
Because of the appearance it gives of fewer committees, the Assembly is nevertheless likely to insist 
that the hierarchical system of committees and task teams remain at least for the time being. But the 
present system can at least be changed to a much more logical, or rational, one that will reduce its 
clumsy, bureaucratic and incongruous aspects. The Faith and Order Committee therefore proposes that 
the present system be restructured as follows in a neater, fairer and more logical arrangement.  (The 
Commissions and Committees are alphabetically listed and the Task Teams linked to them placed on the 
same line.) 

Court of Assembly/AARP Commission 
Assembly Business Committee:  Assembly Frequency and Venue Task Team, Records Task 

Team 
Church and Society Committee: Zambia, Zimbabwe & South Africa JSR Task Teams 
Church Associations Committee: 5 Associations, Choirs Task Team 
Church Office Committee 
Communications Committee: Website Task Team 
Doctrine Committee: Ad hoc Confessions Task Team 
Ecumenical Relations Committee: UPCSA-UCCSA Relations, CUC and CWM Task Teams 
Education and Training Committee: Early Childhood Development, Schools and Bursaries Task 

Teams 
Ethics and Discipline Committee:  Human Sexuality and Gender Issues Task Teams 
Finance Committee: Stewardship, Education, PEF, Farms, and Pension Fund Task 

Teams 
HIV/AIDS Committee: Zambia, Zimbabwe & South Africa HIV/AIDS Task Teams 
Manual Committee: 
Ministry Committee: Ministerial Marriage and Family Care Task Team, Maintenance 

of the Ministry Task Team 
Mission and Discipleship Committee: Church Development, Elders’ Training, Lay Ministry, 

and Youth & Children’s Ministry Task Teams 
Nominations Committee: 
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Priorities and Resources Committee 
Worship Committee: Church Design Task Team 

This rearrangement would bring together like with like by associating Committees and Task Teams 
whose work is at least in some way linked. Moreover 
• it retains or restores as Task Teams a few committees that did valuable work prior to 2014, but have 

dropped out of sight (a Ministerial Marriage and Family Care Task Team, and a Gender Issues Task 
Team); 

• with the agreement of the convener of the Communications Committee it adds a Website Task Team, 
which is needed, under that Committee’s umbrella; 

• only four committees are left with more than three task teams: the Church Associations Committee, 
the Education and Training Committee, the Finance Committee and the Mission and Discipleship 
Committee; 

• Ethics and Discipline will receive some attention now that they are not in a Committee/Task Team 
that also has to deal with doctrine (discipline after all is an important aspect of the life of the Church 
that John Knox and other Reformers considered an essential “mark” of the true Church like the 
preaching of the gospel and the proper administration of the sacraments); 

• the UPCSA has two ministers now serving as full-time academic teachers of ethics, so that finding a 
convener for an Ethics and Discipline Committee should not be difficult; 

• the Faith and Order (F&O) Committee itself, which is essentially just an umbrella committee, is seen 
to be superfluous and unnecessary, so that it can fall away; and 

• the overall result is only one or two more committees than exist at present. 

The F&O Committee therefore proposed the above reorganization to the Executive Commission in 2015. 
In the event the ExCom avoided deciding for or against the proposal by referring it to the P&R 
Committee, which had proposed the present system in the first place. In response the convener of the 
P&R Committee then approached the convener of the F&O Committee with the proposal that she fly 
down to Cape Town from the north to meet with his Committee to discuss the F&O proposal. The F&O 
convener, however, declined this proposal for several reasons: 

1. it was not clear why a face-to-face meeting was needed, when the F&O Committee’s reasoning 
was already clearly set out in the 2015 Supplementary Papers; 

2. if there were to be such a meeting, it should surely have been preceded by at least some 
corresponddence on the issue, and none had taken place; 

3. the members of the F&O Committee are scattered throughout the denomination, so that it 
would be impossible for even a majority of its members to meet except at great expense; 

4. 3 or 4 of the 5 members of the F&O Committee who live in or near Cape Town were in any case 
away from home at the time; 

5. in the light of all the above it would be difficult to justify the expense of a flight from Limpopo or 
Oliver Tambo Airport to Cape Town for a meeting. 

The convener of the F&O Committee later emailed the convener of the P&R Committee to enquire what 
her committee had decided about the proposal had referred to it. She replied in January 2016 as 
follows: 

The [P&R] committee is not in a position to do anything other than consider your proposal as 
recommended by GA, and that the committee has ready done. We had hoped we could find a way to 
journey together, even with the moratorium placed on the current structure of committees, 
unfortunately our inability to meet means that we maintain the status quo. 

The F&O Committee therefore resubmits the proposal it made in 2015, this time to the General 
Assembly. 

DOUGLAS BAX 
CONVENER OF THE FAITH AND ORDER COMMITTEE 
douglas.s.bax@gmail.com 

PROPOSALS 
 

1. The General Assembly receives the report. 
 
2. The General Assembly reminds all Presbytery Moderators, Presbytery Clerks, Ministers, Session Clerks 

and Sessions that all the replacement pages of the Manual specified in the report are available for 
purchase from the Assembly Office. 

 
3. The General Assembly  
 

a)  restructures the system of Assembly committees in the way the Faith and Order Report 
proposes; and  

b)  instructs the Priorities and Resources Committee to revise the terms of reference for the 
Assembly’s Commissions, Committees and Task Teams accordingly. 
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WORSHIP  
 

Report to the General Assembly 2016 

The Worship Task Team 
The Task Team meets monthly and consists at present of the following: 
Local members:  Douglas Bax (acting convener), Kim Brown, Seth Buttle, Eleanor Gaunt, Bonisile 

Mdyesha, Natalie van Rooyen and Keith Griffiths (liturgical consultant from the 
ACSA).  
(Rob Calder has resigned as the convener and as a member of the Task Team.  
Kim Brown has agreed to take over the convenership after the Assembly.) 

Corresponding members: Andries Combrink, James Elias, Zephney Kennedy, Mswamadoda Mfene, Godfrey 
Msiska, Lulamile Obose, Knowledge Zinduru. 

1. Tribute 
The Worship Task Team first of all thanks and pays tribute to Rob Calder for his leadership of the Team and his 
work for it since February 2013. He took over as convener that month from Neil Meyer, who was emigrating to 
Scotland, and remained convener until he resigned from the Task Team in April. 2016. 

2. Pamphlets on Baptism 
Commissioners should note that the Assembly Clerk has undertaken to see to it that the pamphlets for 
parents, The Meaning and Challenge of Baptism and Ten Questions about Baptism and Answers for Parents, 
and the longer document, Infant Baptism, will be available for purchase at cost price at the Assembly. 

3. Believers’ Baptism and Confirmation 
The Assembly and Executive Commission have adopted Orders for the Baptism of Believers and of Believers’ 
Children and last year adopted an Order for the Public Profession of Faith, or “Confirmation” (Papers for the 
Executive Commission 2015, p.215-218). But the baptism of some believers and the “confirmation” of others 
often need to take place in the same service. As combining the two Orders is complicated, the Task Team has 
undertaken the task of producing such a combined Order. This is submitted in Appendix A below for the 
Assembly to approve at this stage for use and comment. 

3. Single-fold or Threefold Baptism 
A disagreement in our Church is whether the act of baptism should be single-fold or threefold, i.e. whether 
people being baptized should be immersed in, or affused with, water once or three times. A paper on this is 
printed below in Appendix B, and a proposal follows. 

4. Directions for Baptism: Mentor 
Assembly has adopted Directions for Baptism and the Public Profession of Faith (Papers for the 11th General 
Assembly 2014, p.231-233, Proceedings and Decisions 2014, #7). The Team proposes that these Directions be 
amended to include a recommendation that the Session, if possible in consultation with the family, appoint an 
adult spiritual mentor to meet with each teenager being instructed, in order to offer spiritual encouragement 
and advice during the period of their instruction and for a year after their baptism or profession. Some parishes 
in the Anglican Church of Southern Africa have tried this practice and found it to work well and be very helpful. 
It should be noted  

5. Orders Used at Denominational Events 
The attention of the Task Team has been drawn to the following: 
• at a number of denominational events over the past few years, including Assemblies, Executive Commission 

meetings, Presbytery services and Presbytery retreats, Holy Communion has been celebrated according to 
Orders other than those that the denomination has officially adopted; 

• some Presbyteries are even conducting ordinations and inductions/appointments in ways other than 
according to the denomination’s officially adopted Orders(!); and 

• some recently ordained Ministers do not use the adopted Orders and are even unacquainted with them. 

This is dismaying for several reasons: 
• even though our rules do not bind Ministers to use only the adopted Orders in their individual 

congregations, the Directions for Services are binding and the adopted Orders model them, so that all 
Ministers should at least acquaint themselves well with the adopted Orders, understand their liturgical 
principles and structure and not deviate too far from them; 

• all denominational celebrations of Holy Communion should use the officially adopted Orders;  
• some of the Orders of Holy Communion that have been used, even at Assembly, have been marred by 

liturgical and other faults, some of which have been fairly serious*; 
• the failure to use an official Order means that the adopted Orders are not being modelled to the Ministers of 

our Church and others present; 
• the use of other Orders implies that the adopted Orders are not as good as those chosen to be used, which 

is detrimental to confidence in the adopted Orders of the UPCSA; 
• Ministers, especially perhaps younger Ministers, are thus given the mistaken impression that they should 

copy the Orders being used, which means also their liturgical and other faults, if they are faulty; 
• the adopted Orders of Ordination and Induction or Appointment are prescribed for use at all ordinations 

and/ or inductions, and failure to use them may actually formally place in question the validity of the 
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ordination/induction. 

* For instance, the Order of Communion in the closing Service at one Assembly lacked the Peace before the 
Communion and the Sursum corda (so important to Calvin and other Reformers) before the Great Prayer of 
Thanksgiving. The Prayer of Thanksgiving included an epiclesis, but not one on the Reformed model, and 
lacked the Lord’s Prayer at the end. The Prayer of Intercession was included within the Prayer of Thanksgiv-
ing. The Moderator also partook of the elements before pronouncing Christ’s words, “Take, eat etc.”, as 
though those words needed to authorize the congregation but not him to partake. 

A justified complaint is that not all our adopted Orders are easily available. Part of the problem is that the 
intention to print a set of completed Orders has been so slow to be realized. This is the fault of the acting 
convener, who has struggled to find time to see to this amidst all the work of drafting and revising Orders. 
Another part of the problem, however, is that some Assembly and Executive Commission instructions for 
adopted Orders to be placed on the UPCSA website and so made available have just not been implemented. 
With the new webmaster it is hoped to solve this problem on the new website. 

6. Ordinations and Member Churches of the CUC 
The report last year reminded all Presbytery Moderators and Clerks that in 1995 all the member Churches of 
the Church Unity Commission adopted a Mutual Acceptance of Ministries. This 
• accepted that “the ordained ministers of word and sacrament in the member churches of the CUC have 

been called and ordained by God in Christ through his Church and exercise a sacramental, preaching, 
teaching and pastoral ministry in the Church of God and not simply in the particular Church to which they 
belong”;  

• permitted “such ordained ministers, while remaining ministers of their own Churches, to exercise such 
ministry” within another CUC Church “when duly authorized or appointed to do so”; and 

• authorized the CUC “to seek consensus on the ministry of oversight; and to prepare proposals for the full 
reconciliation of the ordained ministers of its member churches”  
(http://www.thefreelibrary.com/Church+Unity+Commission+%28CUC%29.+%28Southern+Africa%29.-
a092136481). 

In the wake of this the member Churches began to participate more often in one another’s ordinations.  

In 1997 the CUC then issued the following Declaration on the significance of this participation, to be read at all 
ordinations: 

Ministers of other Church Unity Commission Churches are taking part in this ordination service. Their 
participation affirms that our Churches accept one another’s ordained ministers as called and ordained 
by God in Christ through his Church. While remaining ministers of their own Churches, they may 
exercise their ministry within any of our Churches when authorised to do so. 

The decision was a very important ecumenical step, and the Declaration is important as well. But memories are 
short, and some ordinations in the UPCSA are still taking place with few or even no ministers or priests from 
other denominations present, or else, if they are present, they are not invited to take part. Moreover 
Presbytery Moderators or Clerks fail to read the Declaration. Presbytery Moderators, Clerks and Interim 
Moderators need to be reminded again of the CUC decision, and the Declaration. They should make sure that 
all local CUC clergy are invited to attend and to gather around the ordinand with the UPCSA clergy for the 
laying on of hands and the prayer of ordination. This serves as a powerful symbol of our unity in Christ and 
that ordination is into the Church catholic, or universal. (Last year’s report commented, slightly provocatively, 
that if an Anglican bishop were to lay on hands at every UPCSA ordination, this would eventually remove the 
main problem in the way of union between the Anglican Church and the UPCSA!) The local clergy should also 
be invited to all inductions or appointments. A proposal follows. 

7. Order for the Induction or Appointment of Ministers 
The Order for the Induction/Appointment of Ministers was adopted some years ago, has been on the website, 
is regularly used, and seems to be generally approved. The Team, however, proposes two small amendments 
to the Order. These are set out in Appendix C below. 

8. Order for Commissioning to the Order of Lay Ministries 
In 2014 the Mission and Discipleship Committee (M&DC) proposed, and the Assembly adopted, new rules for 
an Order of Lay Ministries and the inclusion of these in chapter 16 of the Manual. This made a new Order for 
Commissioning to the Order necessary. The Worship Task Team, in consultation especially with three members 
of the M&DC, Jaco Bester, Theo Groeneveld and Chris Judelsohn, produced a suitable Order and presented this 
to the Executive Commission in 2015. The Executive Commission approved the Order “for use and comment in 
the UPCSA” and instructed the webmaster to place it on the website (Proceedings and Decisions 2015, p.345). 
In the event the Order is being used, no comment on it has been received and it is reported that the M&DC 
remains happy with it. The Assembly should therefore now formally adopt it. A proposal to that end follows.  
The Narrative in this Order (Papers for the Executive Commission 2015, p.231) also needs to be referred to the 
Manual Committee for it to draft the necessary rules and Edict to be inserted into the Manual. 

9. Order for Funeral or Memorial Services 
In the endeavour, like the Worship Committee before it, to provide guidance for the conduct of worship and 
seek its renewal in our denomination, the Worship Task Team has in previous reports presented sets of 
Directions for: 

• the Administration of Baptism,  
• the Public Confession of Faith (“Confirmation”),  
• the Celebration of Holy Communion, and  
• the conduct of Funerals or Memorial Services.  
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The Assembly and Executive Commission have duly approved and adopted all of these Directions and 
instructed that they be placed on the UPCSA website. 

The Directions for the Conduct of Funerals or Memorial Services and an Order for a Funeral or Memorial Service 
were presented originally in 2013 and then again in 2014 and 2015 (Papers for 2013, Appendix L, p.158-164). 
The Directions were finally adopted last year. But the adoption of the Order for a Funeral or Memorial Service 
was postponed, because it needed a pastoral prayer focusing more specifically on the family and friends of the 
deceased and a “commendation” such is found in the liturgy books of the Church of Scotland and the PC(USA). 
These have now been added and some other amendments made, mainly to change language in the prayers 
into more “common” English. As both the Assembly and the Executive Commission have commended this 
Order for comment and feedback, it now needs to be adopted in its amended form and placed on the website. 
To this end it is printed in Appendix D below. 

10. Review of English Versions of the Bible 
A wide range of English versions of the Bible is now published, which means that English-speaking 
congregations are spoilt with a wide choice for use in worship and in practice choose very different translations. 
The translators have, however, adopted very different methods and the standards of translation vary greatly. 
This makes it important to have an accurate short guide that examines and evaluates the different versions 
and can serve Ministers, Lay Preachers, Elders and lay people in choosing Bibles for use in church, study and 
private devotion. The Task Team therefore requested Dr Raoul Comninos to draw up such a guide. He has 
kindly done so, and it is printed in Appendix E. 

11. Review of Hymn Books 
A wide range of modern hymn-books in English is also now available, some denominational and some not. 
Many churches select hymns from various sources, including the internet, rather than, or as well as, 
hymnbooks. But acquaintance with the best new hymn-books would be helpful to the worship leaders and 
musicians of English-speaking congregations. The Task Team has looked for competent people to write reviews 
of these books, but has not been able so far to find any willing to do so. Any offers of help will be welcome!  

The problem of the need for modern hymn-books in the vernacular languages in our three countries remains. 
Previous worship reports have drawn attention to the TV programme “Gospel Time” on TV 2 at 8 p.m. on 
Sunday evenings. This broadcasts many new hymns in the South African vernacular languages. 

We would again stress the need for Ministers and worship leaders to think about the theology of the hymns 
they choose. Some old and some new hymns, including some offered on the internet, are theologically poor. 

12. Bodily Posture in Worship 
In 2014 the Presbytery of Limpopo adopted and sent to the Assembly an overture proposed by one of its 
ministers, Mathemba V. Tati. The overture noted that: 
• the Hebrew practice was to stand during the reading of the Torah, whereas  
• in the UPCSA some congregations stand for the entry of the Bible (followed by the Minister and the Elders), 

some for the reading of the Old Testament, some for the reading of the Gospel, and some for none of 
these.  

Recognizing that the UPCSA allows liberty of opinion and practice on what does not affect the substance of the 
faith, the overture asked the Assembly nevertheless to evaluate the theological basis for standing during 
worship and to standardize whether and when congregations should stand. 
When the overture came to it, the Assembly was informed that the Service Book Task Team was already giving 
attention to the issue, and so the Assembly let the overture fall away (Proceedings and Decisions 2014, p.473).  
In the event the acting convener has drafted a long document on bodily posture and movement in worship, 
which takes account of the overture’s concern. The Task Team decided, however, that this was too long to in-
clude in the Papers. It therefore intends to submit a short synopsis of it in the Supplementary Report and with 
it a proposal that the full document be placed on the UPCSA website. 
 
13. Statement on Sexism and Language 
In 2014 the Task Team presented a long document on this subject. As reported in the Papers last year, the 
document provoked a number of written and verbal reactions, which were listed in the 2015 report. They 
varied widely in sentiment—and in length. The Task Team was grateful to receive all these reactions, but 
regrets that the Assembly’s instruction for the document to be placed on the website was not immediately 
implemented, which inhibited still wider discussion and more feedback. 
The Consultation for Women in Ordained Ministry in 2015 mandated Jackie Barker to draw up a document for 
congregations and other groups on the role of women in the light of the Bible. The Task Team thought it best 
to wait for this in case it might also contribute insights for the revision of its document on Sexism and 
Language. It turns out, however, that the new document is intended to cover a different ground, namely the 
specific difficulties that ordained women ministers face. 
The acting convener has done some work on revising the document on Sexism and Language, but needs to 
make a more thorough study of the criticisms received before completing this.  
The Task Team also intends to prepare a short statement for the Service Book and Ordinal on the use of 
inclusive language in worship. 

14. Principles of Church Design 
In drafting “Directions for the Celebration of Holy Communion” in 2014 the Service Book Team touched on 
church design and the design, dimensions, and arrangement of church furniture (specifically the Holy Table and 
the Font). (See the Papers for 2014, p.237 and endnote 15 on p.241.) But a document is needed on the UPCSA 
website to set out the basic architectural and liturgical principles of church design that congregations should 
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observe in designing and erecting or redesigning their churches and/or in designing and/or arranging the 
furniture in them. Some congregations even fail to consult the Church Design Committee, as they are required 
to, before appointing builders to build their churches. Such a document on the website should at least help 
congregations to avoid the serious mistakes that some make in planning and building churches and designing 
and making furniture for them.  
At the instigation of the Worship Committee the Executive Commission in 2015 therefore instructed the Church 
Design Task Team: 
a) to draft a statement of architectural and liturgical principles that should be observed in the designing of 

churches for placing on the website; and 
b) to submit the draft to the Assembly for its approval in 2016 (Proceedings and Decisions 2015, p.346, #26). 
In the event no statement has yet been drafted, because the convener of the Church Design Task Team was 
under pressure in completing a Master’s Degree. He has, however, undertaken to present the document to the 
Executive Commission in 2017. 

15. The Legal Solemnization of Marriage in South Africa and a Guide to Marriage 
The Task Team managed last year to procure a copy of a comprehensive and helpful guide to the new South 
African Marriage Register (DHA-30). This was drawn up by Terry Wilké, the chaplain at the Diocesan School in 
Cape Town. With his permission the Task Team slightly modified the guide and sent the modified version to the 
Assembly Office for it to distribute to all Ministers who could receive it by email and place it on the Church 
website. The 2015 Executive Commission approved its being placed on the website and thanked Terry Wilké. 
The Worship report last year mentioned various problems experienced with the Department of Home Affairs in 
the registration of marriages. Marriage Officers dealing with the Department often experience extremely long 
delays, failure to reply to correspondence, many hours’ waiting in long queues in the Department’s offices, and 
inconsistencies between the ways in which different offices apply the rules. In one case a couple had to wait for 
a year to be granted an interview at a local office of the Department. The Central Committee of the Church 
Unity Commission at a meeting in March 2015 discussed these difficulties and in July 2015 agreed to make a 
formal approach to the Department on behalf of its Member Churches. The Service Book Task Team meanwhile 
drafted a 3-page document on the issue that set out, partly in support of the CUC and its intended approach to 
the Department, a full 3-page report on: 
1. the change in policy for the registration of marriage and the implementation of that change; 
2. the need for the current Marriage Act’s provisions to be revised; and 
3. the clash between the law and the traditional biblical understanding of marriage with regard to (a) same-

sex union and (be living together without legal solemnization.  
This was printed in the Task Team’s Supplementary Report in the Proceedings and Decisions 2015, p.309-11. 
The Executive Commission in 2015  
a) endorsed this document in support of the CUC’s approach; 
b)  called on the Central Committee of the CUC to discuss the difficulties mentioned in the document, prepare 

a list of grievances and suggest a way forward in its approach to the Minister of Home Affairs; 
c) called on the Minister of Home Affairs as a matter of urgency to meet with members of the Central 

Committee of the CUC to discuss solutions to the current crisis; 
d) agreed to appoint an ad hoc Task Team to review  

• the current situation regarding the solemnisation of a legal marriage in South Africa and  
• the report of the Law Reform Commission regarding the revision of the marriage law  

 and report to the General Assembly in 2016; and 
e) instructed Sessions to call on members of their congregations to report any difficulties they have experi-

enced with the current legislation regarding marriages and the management of the legalization of 
marriages by the Department of Home Affairs to the convenor of the special Task Team by 30th November 
2015. (Proceedings and Decisions 2015, p.308, 374f.) 

In the event the CUC did write to the Director of Home Affairs in July 2015 requesting a meeting with him. It is 
still waiting for any acknowledgement or reply from him, however. Hence no meeting had yet taken place by 
the time the present was compiled. The CUC plans, however, still to follow this up in some way. 
Meanwhile Rob Calder has undertaken to draft a general guide to the registration of marriages for marriage 
officers. 

16. Other Tasks 
Items that the Task Team is planning to look at in the nearer future are: 
• an Order of Thanksgiving for, and Blessing of, a Child (on this see the Papers for 2014, p.222f.), 
• a leaflet for godparents, 
• an Order for an Agape Meal for use in house churches; 
• an Order for Marriage; 
• an Order for a Service on the Seven Words of Jesus on the Cross for Good Friday; 
• a leaflet on praying in church; and 
• a leaflet on the reading of Scripture in church. (In many church services the lections are read very poorly. 

The most common errors are reading too fast, failing to pause or pause long enough, reading without 
expression and failing to make enough eye contact.) 

17. Word and Worship 
Advent Sunday 2015 to Christ the King Sunday 2016 is the fifth liturgical year for which the series Word and 
Worship: Liturgical Resources and Sermon Suggestions has being published. Its Afrikaans equivalent, Woord 
en Fees, is older. Both series are based on the Revised Common Lectionary (RCL), which means that Word and 
Worship is now covering the three-year cycle of the RCL for the second time. Both series are organized and 
published under the auspices of Ekklesia, a body connected to the Kweekskool at the University of 
Stellenbosch. It will continue with the publication of fresh material for the years ahead if enough sales 
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continue. The content of the English version is prepared by clergy in South Africa from a fairly wide range of 
denominations, including the UPCSA. The contributions to these publications are inevitably uneven, but both 
series are very useful aids. The Central Office of the UPCSA has generously subsidised copies of the English 
series for Ministers of the UPCSA, and we commend this to all Ministers and Lay Preachers as a resource. 
 
DOUGLAS BAX 
ACTING CONVENER 
Email: douglas.s.bax@gmail.com 
 
PROPOSALS 
 
1. The General Assembly receives the report. 
 
2. The General Assembly thanks the retiring convener, Rob Calder, for his work on the Task Team since 

2013. 
 
3. The General Assembly  

a) approves the Order for Believers’ Baptism and Confirmation set out in Appendix A below, for use in 
the UPCSA and comment (comments to be sent to the convener by the end of 2016); and 

b) instructs the webmaster to make the Order available on the UPCSA website. 
 

4. The General Assembly  
a) approves the document on “Single-fold or Threefold Baptism” in Appendix B below;  
b) commends the document to the attention of all Ministers and Elders and Probationers licensed to 

administer the sacraments; and 
c) instructs the webmaster to place the document on the UPCSA website. 
 

5. The General Assembly agrees to insert into the “Directions for Baptism and the Public Profession of 
Faith” adopted in 2014 a recommendation that the Session, if possible in consultation with the family, 
appoint an adult spiritual mentor for each teenager being instructed for baptism or public profession of 
faith, to meet regularly with him/her to offer any appropriate spiritual encouragement and guidance 
during the period of instruction and for a year afterwards. 

 
6. The General Assembly 

a)  urges all Moderators of Assembly and of Presbyteries to use the adopted Orders of Holy 
Communion when celebrating Communion at denominational or Presbytery events; and 

b) instructs all Presbytery Moderators to use the adopted Order for Ordination and 
Induction/Appointment and the adopted Order for Induction and Appointment, as is prescribed for 
all services of ordination and/or induction or appointment. 

 
7. The General Assembly: 

a) instructs all Presbytery Moderators and Clerks and Interim Moderators to see that the local clergy 
of other Churches of the CUC are invited to attend all ordinations and inductions and to invite them 
to participate in the laying on of hands in the act of ordination; and 

b) instructs all Presbytery Moderators to read the Declaration cited in the report at all ordinations that 
are attended by clergy of other Churches of the CUC. 

 
8. The General Assembly  

a) approves and adopts the two amendments to the Order for the Induction or Appointment of 
Ministers proposed in the report and set out in Appendix C; and 

b) instructs the webmaster to replace the Order for the Induction or Appointment of Ministers on the 
website with the amended Order. 

 
9. The General Assembly 

a) formally adopts the Order for Commissioning to the Order of Lay Ministries as set out in the Papers 
for the Executive Commission 2015, p.230-233, for use in the UPCSA;  

b)  instructs the webmaster to see that this Order is on the website; and 
c) refers the Narrative in this Order to the convener of the Manual Task Team for the necessary rules 

and Edict to be formulated and proposed to the Executive Commission in 2017 for insertion into 
the Manual. 

 
10. The General Assembly 

a) adopts the Order for Funerals or Memorial Services set out in Appendix D below; 
b)  instructs the webmaster to place this Order on the UPCSA website; and  
c) draws the attention of all Ministers to the Directions for the Conduct of a Funeral or Memorial 

Service adopted in 2015. 
 

11. The General Assembly 
a) expresses its thanks to Dr Raoul Comninos for the guide to English Versions of the Bible printed in 

Appendix E that he produced for the UPCSA; 
b) instructs the webmaster to place the guide on the UPCSA website; and 
c) encourages Ministers to print copies of the guide (perhaps in their church magazines) and so make 

it available to their church members. 
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12. The Executive Commission urges all Presbytery Moderators and Clerks and all Ministers and Sessions 
that have not yet studied and discussed the Statement on Sexism and Language (Supplementary 
Papers 2014, p.387-401, and on the website) to do so and to send their responses and comments to 
the convener, if possible by 31 January 2017. 

 
13. The General Assembly 

a) thanks all Ministers who have continued to work for, and contribute to, the Word and Worship 
series and its Afrikaans equivalent, Woord en Fees; and 

b) commends the latest and the forthcoming volumes in the series to all UPCSA Ministers and lay 
preachers, as a resource for preaching and worship. 
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APPENDIX A 
 

ORDER FOR THE BAPTISM OF BELIEVERS 
AND THE PUBLIC PROFESSION OF FAITH AND 

REAFFIRMATION OF THE COVENANT (“CONFIRMATION”1) (2016) 

OUTLINE OF THE ORDER 
GOD’S CALL 

Call to Worship 
Welcome 
Preamble 

THE PEOPLE’S RESPONSE 
Hymn of Praise 
Prayer of Praise 
Prayer of Confession and Assurance of Grace 

GOD’S WORD 
Prayer for Illumination 
Scripture Lections 
Sermon 
Meditation 

GOD’S SACRAMENT OF BAPTISM 
Prelude to the Sacrament 
Prayer for Witness 
Vows of Faith 
(Testimony or Testimonies) 
Baptismal Prayer 
Baptism: Immersion or Pouring 
Laying on of Hands 
Robing 

REAFFIRMATION OF THE COVENANT 
Laying on of Hands in Reaffirmation of the Covenant of Baptism 
Aaronic Blessing 
Declaration of Unity 
Promises 
Prayer 
Declaration of Rights and Responsibilities and Affirmation of Fellowship 

GOD’S SACRAMENT OF HOLY COMMUNION 
Communion Hymn and Offertory 
Holy Communion/Prayers of Thanksgiving etc.  
Hymn 

GOD’S SENDING 
Commission and Lighting of Candle(s) 
Benediction 

See the “Directions for the Administration of Baptism and for Public Confession of Faith ('Confirmation')”. 
A burning candle, preferably large, should stand on the Holy Table. 
Kneelers for all the candidates to kneel on may be provided. 
Lections may be chosen from those listed in the Order for Baptism. 
The sermon should prepare the way for the public profession of faith and the baptism. 
Any person besides the Minister who has instructed, or helped to instruct, the candidates may take part, at 
least by saying the words assigned below to the Session Clerk. 
The parts in brackets are optional. 

GOD’S CALL 

Call to Worship 

Welcome 

Preamble  
During our worship today  
some (young) people will confess their faith and be baptized  
and others whose parents promised to raise them in the faith 
will confess their faith and reaffirm the covenant into which they have already been baptized. 

We for our part will affirm all these (young) men and women 
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as with us members of God’s people, 
reaffirm the covenant with them  
and pray for the Spirit to fill and equip them  
to serve and witness to our common Lord. 

(Unless no Holy Communion will follow) the Minister adds: 

After that we shall all celebrate together at our Lord’s Table. 
Let us worship God… 

The service proceeds with the ‘Order before Baptism or Holy Communion’. After the sermon the service 
continues as follows. 

THE PROFESSION OF FAITH 

Prelude to the Sacrament of Baptism 
The Minister stands behind the Holy Table or at the font and says: 

After his Resurrection Jesus said to his followers,  
Go and make disciples of all the nations,  
baptizing them in the name  
of the Father, the Son and the Holy Spirit.  Mt. 28:19 

Thus in becoming disciples people are baptized:  
they are plunged under water and brought up out of it, 
which signifies being buried with Jesus in his death 
in order to be raised with him in his resurrection. 
Or else water is poured on them, 
which signifies that their sins are all washed away, 
and that they receive the gift of new life.  
This is not an empty sign.  
Jesus said:  

No one can enter the Kingdom of God 
without being born of water and the Spirit.  Jn. 3:5 

The Holy Spirit makes the sacrament effective 
when we put our faith in Christ.  

Or 
The apostle Paul wrote: 

You were buried with Christ in baptism,  
and in that baptism, through your faith in the power of God,  
you were also raised to life with him  
who raised him from the dead.  Col. 2:12 

Thus as Jesus died for our sins,  
so by baptism through faith  
we die to our old life under the power of sin.  
And as Jesus rose in victory over death,  
so God raises us in union with him  
to a new, eternal life in the power of the Spirit. 

To either of the above he Minister may add: 
Our baptism in the Name of the Father, Son and Holy Spirit,  
claims us as God’s own covenant people  
and through it the Spirit grafts us into the Body of Christ, 
redeeming and consecrating us 
to serve and witness to Christ in the world. 

The Minister says: 

We will now proceed to the baptism and to the reaffirmation of the covenant.  
As the Session Clerk reads each name, will that person please stand and  
come forward to be baptized or to profess their faith in public. . 

The Session Clerk then says: 

(On behalf of the Session) I present for baptism: [full names] 
(those named each come to stand in front of the Holy Table). 

And to make public profession of their faith I present: [full names] 
(those named each come to stand in front of the Holy Table). 

Alternatively the Minister simply says: 

Let all those who in response to God’s call  
have come today to be baptized  
or to profess their faith in public 
step forward now. 

Those who are to be baptized or to make public profession of their faith come forward to stand in front of the 
Holy Table. 
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Prayer 
The congregation stands. 

Let us pray. 
O God, we thank you that your Son Jesus Christ 
sealed your covenant of grace with us 
and that your Holy Spirit has written it upon our hearts. 
Help each of these (young) people standing here before us 
to witness humbly and sincerely to the faith 
that your Spirit has ignited and kindles within them. 
Give them peace and joy in declaring their commitment to you now. 
Through Jesus Christ our Lord. 
Amen. 

Vows of Faith 
If the candidates have learned the words by heart beforehand, the Minister may say to them: 

As you stand before God, I call on all of you to confess your faith. 
The candidates then all say, audibly and at deliberate pace, either individually or (if there are more than a few) 
together, 

I put my trust in Jesus Christ as my Lord and Saviour,  
in God as my Father  
and in the Holy Spirit as my Helper and Guide. 

Alternatively, the Minister addresses all the candidates: 
As you stand before God I now ask you: 
Do you put your faith and trust  
in Jesus Christ as your Lord and Saviour, 
in God as your Father,  
and in the Holy Spirit as your Helper and Guide? 

They respond individually, as the Session Clerk or the Minister calls each first name. 
I do. 

If the group is large, they may say “I do” together (but not “We do”). 
Pause. 

Declare then your faith in the words of the Apostles' Creed, 
as all God's people here say together: 
I believe in God the Father Almighty, 

creator of heaven and earth. 
I believe in Jesus Christ, God's only Son, our Lord, 

who was conceived by the Holy Spirit, 
born of the Virgin Mary, 
suffered under Pontius Pilate, 
was crucified, died, and was buried; 
he descended to the dead. 
On the third day he rose again; 
he ascended into heaven. 
He is seated at the right hand of the Father, 
and he will come to judge the living and the dead. 

I believe in the Holy Spirit, 
the holy catholic Church, 
the communion of saints, 
the forgiveness of sins, 
the resurrection of the body, 
and the life everlasting.  

Amen. 

(Testimony) 
One or more of those who have said the vows may bear brief personal testimony to God's work of grace in 
their lives.  
If this happens, the congregation is first seated. 

GOD’S SACRAMENT OF BAPTISM 

Baptismal Prayer 
The congregation stands (or remains standing). 
All the candidates for baptism kneel. 

Let us pray for those about to be baptized. 
Holy Father, we thank you that through baptism  
you seal your covenant of grace with each of us 
and give us new birth into a living hope. 1 Pet. 1:3 

Lord Jesus Christ, we thank you 
that you suffered, died and rose from the grave for us all 
so that we might be rescued from death and raised to life 
and that you now reign in glory and intercede for us. 
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O Holy Spirit, we pray that through this sacrament 
and their faith in Christ 
you will cleanse each of these your servants from their sins 
and graft them into the Body of Christ. 
Then at last raise them to life eternal. 
Through Jesus Christ we pray. 
Amen. 

Or 
Almighty Father, we thank you for the gift of water  
that sustains all life and cleanses our bodies. 
We thank you that you led your people out of slavery  
through the waters of the sea to freedom in the promised land. 
Lord Jesus Christ, we thank you  
that you submitted to baptism in the river Jordan 
and to the deep waters of death on our behalf, 
and were raised to life in victory over sin and death. 
O Holy Spirit, as these your servants are now baptized in this water, 
unite them with Christ in his death and resurrection. 
Cleanse and deliver them from all sin, and give them new birth  
into the abundant and eternal life of the children of God. 
Through Jesus Christ we pray.  
Amen. 

(If no Holy Communion is to follow, the Lord’s Prayer is said here.) 

Baptism by Immersion 
See instructions in the Order for Believers’ Baptism. 
The Minister, taking firm hold of the candidate to assist him/her in coming up from the water, immerses 
him/her completely, either once or three times, saying: 

I baptize you, [forenames], in the Name of God,  
the Father, the Son and the Holy Spirit 

Or 
You, [forenames], are baptized in the Name of God,  
the Father, the Son and the Holy Spirit. 

Baptism by Pouring 
Ordinarily the candidates remain kneeling. 
The baptisms should be visible to the congregation. 
The Minister pours a handful of water on each person’s head either once or three times, saying: 

I baptize you, [first names], in the Name of God,  
the Father, the Son and the Holy Spirit 

Or 
You, [names], are baptized in the Name of God,  
the Father, the Son and the Holy Spirit. 

Laying on of Hands 
Immediately after each person’s baptism the Minister and one or two Elders lay hands on him/her and the 
Minister says: 

As by baptism, through faith,  
the blood of Christ washes away your sins, 
so may the Holy Spirit empower you all your life  
to love and serve the Lord. 

Robing 
The congregation sits. All who have just been baptized stand. 
They may now be robed in white.  
The Minister in any case says: 

Through your baptism and faith 
the Lord has stripped off your old self with its practices  
and given you a new self,  Col. 3:9f. 
clothed with Christ and his robe of righteousness. Isa. 61:10, Gal. 3:27 

The congregation sits. 
If the baptism has taken place by immersion within the sanctuary and those who have been baptized have not 
been warmly robed, they exit to change quickly into dry clothes and slip back into the church to sit in the front 
pew (reserved for this).  
If they do not need to change, they are invited to sit at this point. 

Laying on of Hands to Reaffirm the Covenant of Baptism 
The congregation stands. 

Those who have come to reaffirm their baptism, please kneel. 
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The Minister and one or two Elders lay hands on each person with the words, 
[Name], may God by the power of the Holy Spirit,  
who was promised to you in and through your baptism, 
keep you always faithful to Jesus Christ our Lord. 

Aaronic Blessing 
All the candidates who have been baptized and all who have reaffirmed their baptismal covenant kneel 
together. 
The congregation then sings the Aaronic blessing, or says together: 

The Lord bless you and guard you; 
the Lord make his face shine on you and be gracious to you; 
the Lord look kindly on you and give you peace. Num. 6:24-26 REB 

Declaration of Unity 

All those kneeling stand and the Minister says to them:  
By our baptism God has made us all one in Christ Jesus. 
Among us there is neither Jew nor Gentile,   
neither servant nor master, neither male nor female;  
no division of race or nation, class or gender; 
for Christ is all and is in all. Gal. 3:28, Col. 3:11 

THE PROMISES AND THE DECLARATION OF RIGHTS AND RESPONSIBILITIES 

Promises 
And now I ask all of you: 
In dependence on God's help do you turn away from sin and evil 
to serve and witness to Jesus Christ as Lord, 
seeking his righteousness in your own life 
and his justice and compassion in the world? 
Do you commit yourself to be a faithful member of the family of God, 
to join in its worship, work and fellowship, 
to be diligent in prayer and reading Scripture Cf. Ac. 2:42 
and to care for the poor? 

They respond individually I do. 
Or, if the group is large, they may say I do together 
Alternatively the Minister says: 
And now make your promises together: 
After a brief pause all the candidates then say together: 

In dependence on God's help I turn away from sin and evil 
to serve and witness to Jesus Christ as Lord, 
seeking his righteousness in my own life 
and his justice and compassion in the world. 
I commit myself to be a faithful member of the family of God, 
to join in its worship, work and fellowship, 
to be diligent in prayer and in reading Scripture, Cf. Ac. 2:42 
and to care for the poor. 

The Minister says: 
May you always be deeply thankful for God’s grace to you, 
and faithful in the commitment you have made today. 
May you walk in the truth and the power of the Holy Spirit, 
and be bold in witnessing to Jesus Christ as Lord and Saviour,  
May you know the particular service 
to which God calls each of you. 
and may you glorify God in all that you do.  

Declaration of Rights and Responsibilities and Affirmation of Fellowship 
The Minister addresses all the baptizands and confirmands: 

All your names will now be inscribed on the Roll of active members. 
Enter fully, then, all of you, into the life of this congregation, 
and exercise all your privileges and responsibilities in it. 
The Session Clerk will now hand you each an appropriate certificate.) 

The Session Clerk then hands each candidate a certificate. 
(Alternatively the Baptismal Roll may be signed and/or the certificates be handed out after the service.) 
The Minister addresses the congregation. 

In the name of the Lord Jesus Christ I declare that, 
according to God’s sacred covenant, 
[all full names] have by their baptism 
been received into the one, holy, catholic and apostolic Church 
to serve and witness to Christ in the world 
and that [all full names] by their public profession of faith  
have affirmed their baptism. 
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I therefore call upon you as a congregation 
to stand with these (young) people  
in their service of, and witness to Christ. 

The congregation says: 

With joy we affirm you as members with us in the Body of Christ, 
children of the same heavenly Father  
and heirs of God’s coming reign 
who share Christ's ministry to the world. 
The Minister says to them: 
As a physical sign of this affirmation the Elders and I now give you 
the right hand of fellowship in the name of our Lord Jesus Christ, 
We invite all rest of the congregation as well to give you  
their right hands after the service, at the front door. 

After the giving of the right hand of fellowship the candidates return to their seats in the congregation. 

Hymn 
As the congregation sings the (Communion) hymn no. …,  
the offertory will also be taken up. 

Offertory Prayer 

GOD’S SACRAMENT OF HOLY COMMUNION 

Holy Communion 
If Communion is not celebrated, the Prayers of Thanksgiving, Intercession and Petition, including prayer for the 
Church and its witness in the world, is said.  

Hymn of Commitment 

GOD’S SENDING 

Commission and Candling 
The Minister says  

As the Spirit anointed Jesus to be the Light of the world, Jn.8:12, 9:5 
so by our baptism God calls us  
to let our light shine before people  Matt. 5:16 
and so take part in Christ’s mission to the world. 

After the benediction all those who have been baptized  
and all who have made public profession of faith today  
will lead the congregation into the world with lighted candles.  

Benediction 
Now may the God of peace, 
who brought up from the dead our Lord Jesus, 
the great Shepherd of the sheep 
by the blood of the eternal covenant, 
make you perfect in all goodness 
so that you may do his will; 
and may he make of us what he would have us be 
through Jesus Christ, 
to whom be glory for ever and ever! Heb. 13:20f. 

All who have been baptized and all others who have made public profession of faith immediately proceed to the 
front, each to take a candle, light it on the candle burning on the Holy Table and, together with the Minister, 
walk to the front door (where the candles may be extinguished).  
There the members of the congregation give them each the right hand of fellowship. 
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APPENDIX B 

BAPTISM: ONEFOLD OR THREEFOLD? 

Should baptism be administered by wetting or immersing once or three times? The practice differs between 
Churches and even within some Churches, like our own. What then do Scripture and tradition teach us in this 
regard? 

The Word Baptizō 
The Greek word-ending –izo could have an iterative, or frequentive, force, and baptizō did at one time include 
among its meanings such an iterative, or frequentive, meaning: to dip or immerse more than once, mainly in 
connection with dipping cloth into dye. But by the time the New Testament was written this particular sense 
had begun to disappear. It thus normally meant dipping or being immersed once. For instance, it was 
sometimes used of ships’ sinking. 

Types of Baptism 
Apart from the ritual baths the high priest took and other ritual washings we know of six types or forms of bap-
tism in Jewish and Christian practice: 

1. proselyte baptism, which a Gentile family underwent (along with the circumcision of its male members) 
when converting to the Jewish faith, as a symbol of washing away the defilement of heathenism; 

2. the ritual bathing that the Qumran community practised; 
3. the baptism of John, which seems to have been partly modelled on (1) or (2)1 above, with three differ-

ences: it was passive, it was for all Jews, and it was “a baptism of repentance for the forgiveness of 
sins” (Mk. 1:4, Jn. 3:23, Ac. 19:3); 

4. the baptism by Jesus and/or by his disciples in his very early ministry in Judaea, which copied, and was 
administered parallel to, John’s baptism, after Jesus split off from John to start his own movement (Jn. 
3:22-26 and 4:1f.)2; 

5. baptism after Jesus’ death and resurrection  
• in the name of Jesus Christ or in the name of Christ (epi tō onomati Iēsou Christou, Ac. 2:38, or en 

tō onomati Iēsou Christou, Ac. 10:48),  
• into the name of the Lord Jesus (eis to onoma tou kyriou Iēsou, Ac. 8:16, 19:5 cf. I Cor. 1:13 and 

Did. 9:5: eis onoma kuriou),  
• into Christ Jesus (eis Christon Iēsoun, Ro. 6:3) or  
• into Christ (eis Christon, Gal. 3:27)3; 

6. baptism in(to) the threefold name of the Father, the Son and the Holy Spirit (eis to onoma tou patros 
kai tou huiou kai tou hagiou pneumatos, Matt. 28:19, and eis to onoma tou patros kai tou huiou kai tou 
hagiou pneumatos, Did. 7:1 cf. Did. 7:3: eis onama patros kai uiou kai hagiou pneumatos, with no arti-
cles).4 

Proselyte baptism involved being immersed once; Qumran seems have had an initiatory bathing and repeated 
washings; John’s baptism likewise involved an immersion or administration of water (Mk. 1:10||Matt. 3:16); 
and the same must have been true of the early baptism by Jesus and/or his disciples. The same is true for 
baptism in the name of Jesus after his death and resurrection. (Note that the baptism in Ac. 16:33 may well 
have involved just pouring.5) It is only the commission in Matt. 28:19 that gave rise to threefold baptism to 
signify the threefold name of the Trinity into which converts were baptized. It is important to notice that this 
text is specifically concerned with the spread of the gospel to the Gentile nations beyond the Jews. 
It thus appears that  

• when Jews (who already believed in God, and in God’s spirit, for that matter) were baptized, the 
confession of faith required of them was only that Jesus was the Messiah (Mk. 8:27-29 par.) and thus 
their baptism was simply into the name of Jesus as the Messiah; 

• once the gospel and the sacraments broke through to the Gentiles, however, those being baptized 
needed to make a more extensive confession of faith, in the God known to the Jews as well as in Jesus 
as the Messiah or Lord, and, as baptism was intimately tied to the confession of faith, this was 
expressed in the Trinitarian formula (as well, of course, in the instruction, later called “catechizing”, 
that came to be required before baptism); 

• the Trinitarian formula of baptism then soon led to a threefold form of baptism (which became 
universal —see below). 

History 
Historically, there is evidence that the threefold form of baptism began very early in the Gentile Church as 
Matthew became accepted as one of the Church’s authoritative books and the threefold formula in Matt. 28:19 
was adopted. Early Christian writings show that Matthew was attaining such authority along with the other 
three Gospels and the letters of Paul (cf. II Pet. 3:15f.) by the end of the 1st century or the beginning of the 
2nd. (The boundaries of an official canon of New Testament writings began to be formally defined only in the 
middle of the 2nd century AD, in reaction to Marcion.)  
The first literary reference to such a threefold form baptism is already in the Didache, which specifies that bap-
tism should be administered “in running water” but that if not enough water was available for immersion “then 
pour water on the head three times ‘in the name of the Father and of the Son and of the Holy Spirit’” (ch. 7).6 
(This can be taken to imply that baptism by immersion as well was threefold, but that is not explicit.) Scholars 
now date the Didache as a whole to the 2nd century, but the section ch. 6.3 to ch.15 to the late 1st century.7 
Likewise Justin Martyr, writing about 155 AD, speaks of baptism in the threefold name8—although in another 
work he speaks of being “made disciples into or in (eis) the name of Christ”9. 
Almost half a century later Tertullian (c. 200 AD) mentions that baptism was by a threefold immersion. The 
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Apostolic Constitutions (which is dated either c. 200 or 350-380 AD) calls for “any bishop or presbyter” who 
“does not perform the three immersions of the one admission, but one immersion” to be “deprived” of his 
office. Hippolytus of Rome (170-235) reports that a person was baptized three times, each time being 
preceded by a question whether he believed in the Father, Son or Holy Spirit. Basil the Great (330-379 AD) 
likewise stipulated that “the great sign of baptism is fulfilled in three immersions”.10 
On the other hand Tertullian frankly concedes that being immersed three times is “a somewhat ampler pledge 
than the Lord has appointed in the Gospel”, and that “if you insist upon having positive Scripture injunction” 
for threefold baptism and other church customs “you will find none.”11 
It seems clear, then, that Christian baptism was originally single-fold, among Jews in or into the name of Jesus 
as the Messiah and among the Gentiles in or into the name of Jesus as Lord. But as the Trinitarian formula in 
Matt. 28:19 was applied, it began in places to take a threefold form already by the end of the 1st century, to 
judge by the Didache, and this became almost universal during the 2nd century. 

Theology and Practicality 
Theologically, the argument for threefold baptism, then, is that it symbolizes baptism in the name of, and into 
union with, the Trinity. On the other hand single-fold baptism can be argued for on the basis that it symbolizes  

• the once-for-all death, burial and resurrection of Jesus for our sins (Rom. 6:3-4, Col. 2:11-13, 3:1), 
• the birth from above, which happens once (Jn. 3:3-6); 
• the one baptism by/in the one Spirit into the one Body of Christ (I Cor. 12:13, Eph. 4:5). 

Practically, it should also be noted that though threefold immersion was the practice of the early Church, it is 
considerably more difficult to immerse a person three times, especially if this is done backwards. On the other 
hand when baptism is by pouring, it is important that the congregation see and hear the water fall, and this 
happens better when it is poured three times. 

Conclusion 
From the New Testament witness about the earliest Christian baptisms, one can argue for a single-fold form of 
baptism. On the other hand one can argue that Matt. 28:19 supplies a scriptural rationale for the threefold 
form of baptism as expressing the Trinitarian nature of God that became the practice among Gentile converts 
and for long the universal form of baptism in the Church.  
In any case we recommend that the Church continue to allow ministers to practise either form of baptism, so 
long as it is “in the name of God the Father, the Son and the Holy Spirit”. 

Endnotes 
1 See W.H. Brownlee: “John the Baptist in the New Light of Ancient Scrolls” in K Stendahl (ed.): The Scrolls and the 
New Testament (New York: Harper & Bros, 1957), p.33-53, and the comments in M. Burrows: The Dead Sea Scrolls 
(London: Secker & Warburg, 1956), p.328f. 
2 Some scholars question the historical veracity of these verses in Jn., but an earlier practice of baptism in Jesus’ 
ministry would greatly help to explain the disciples’ immediate resort to baptism at Pentecost and use of it thereafter. 
3 Wilhelm Heitmüller in a work written in 1903 concluded on the basis of the use of the expression eis to onoma tinos 
(“into the name of someone”) in financial dealings in Hellenistic Greek that it meant “into the possession of”. The 
expressions en/epi tō onomati tinos (“in/upon the name of someone”) meant a more general appeal to, or invocation 
of, a name. (See A.H. M‘Neil: The Gospel according to St Matthew, London: Macmillan, 1955, p.436). Paul’s shorter 
expressions in Rom. 6:3 and Gal. 3:27 are probably abbreviations, but as such also express the mystical union into 
which baptism initiates. 
4 This formula matches other Trinitarian formulas in the New Testament, for instance in I Cor. 12:4-6 and especially II 
Cor. 13:14. But the words “baptizing them in the name of the Father and of the Son and of the Holy Spirit” in Matt. 
28:19 may have been an interpolation. In support of the Trinitarian formula as the original reading in Matt. 28:18:All 
the Greek manuscripts of Matthew, as far back as the 4th century codices Sinaiticus and Vaticanus, have these words. 
(No ancient Greek papyrus older than the Sinaiticus and Vaticanus codices exists for the text.) Likewise all the early 
versions have these words (except the best MSS of the African Old Latin and the Old Syriac, which are defective at this 
point).  
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• The Didache, a 2nd century document, in a section (ch.6.3 to ch.15) that scholars think was derived from a late 1st 
century source, instructs that baptism be “in the name of the Father and of the Son and of the Holy Spirit” (7:1,3). 
W.D Davies and D.C Allison conclude that “If Did. 7:1–3 draws upon Matthew then it is early evidence for the 
received reading. If it does not, the Didache establishes that baptism in the name of the Father, Son, and Holy 
Spirit was already known early enough in Syria to have been an original part of Matthew.” (Davies, W. D., and 
Allison, D. C.: A critical and exegetical commentary on the Gospel according to Saint Matthew. ICC, London: T&T 
Clark, 2004, vol. III, p.684 n.41). 

• Justin Martyr in his First Apology, about 155 AD, likewise speaks of baptism being “in the name of God the Father 
and Master of all and of our Saviour Jesus Christ and of the Holy Spirit” (Apol. i.61, LCC, vol. I, p.282). 

• The Diatesseron (55:5-7), a mid-2nd century harmony of the Synoptic Gospels, also quotes the Trinitarian formula 
in Matt. 28:19 

However, in 1901 F.C. Conybeare pointed out that in a number of works that he wrote before the Council of Nicaea in 
325 A.D. (in contrast with his works dated after the Council) Eusebius of Caesarea seems to cite Matt. 28:19 as 
though it read “Go therefore and make disciples of all the nations in my name”. In support of this shorter reading as 
the original wording in Matt. 28:29 are: 
• the shorter baptismal formulas cited elsewhere in the New Testament, in Acts and Paul (which Conybeare himself 

adduced); 
• the lack of any reference to the threefold name in the reference to baptism in Mk. 16:14-16, which is part of the 

longer ending (v. 9-20) that a later editor added to Mk. on the basis, it seems, of Matt. 28:16-20 (just as he based 
v.9-11 on Jn. 20:11-18, v.12f. on Lk. 24:13-35 and v.19 on Lk. 24:50-53).  

• the proximity of Caesarea to Antioch, where scholars think Matthew was written.  
• the rhythmic structure the verse has, with its reiterated emphasis on “all”, in the proposed shorter reading: 

To me has been given all authority 
in heaven and on earth; 
go, therefore, and make disciples of all the nations 
in my name, 
teaching them to observe all things 
that I have commanded you; 
and lo, I am with you all the days 
until the consummation of the age.  

These points constitute what Benedict Green calls “a strong internal argument” for the shorter reading as the earlier 
text.  
On the other hand it is only a single writer who reflects this "reading", and the Church fathers often recite Scripture 
loosely, so that it is not even quite clear that it really is an alternative reading. Most scholars therefore accept the 
longer reading; only a minority disputes it. And no critical edition of the Greek New Testament, including Westcott 
Hort, Tragelles, Tischendorf, SBL, Nestle-Aland and UBS5, even mentions the shorter reading. 
If the shorter reading was indeed the earlier text, the interpolation must have been made very early (before the 
Didache and Justin Martyr)—and must even earlier have been used in the liturgy in the locale where Matt. was written.  
On the matter see A.H. M‘Neile: St Matthew, p.436, H. Benedict Green: The Gospel according to Matthew (Oxford: 
OUP, 1980), p.230f., W.D. Davies and D.C. Allison: Saint Matthew, ICC, vol. III, p.684 n.41, and W.F. Flemington: 
The New Testament Doctrine of Baptism (London: SPCK, 1953), p.105-109, and A.W. Wainwright: The Trinity in the 
New Testament (London: SPCK, 1962), p.237-241. 
5 It is very unlikely that a prison like the one in Philippi had a pool deep enough for immersion. 
6 Did. 7, LCC vol. I, p.174. 
7 LCC vol. I, p.161-63, 166. 
8 J. Martyr: Apol. i.61, LCC, vol. I, p.282. 
9 J. Martyr: Tryph. 39. This latter reading may reflect the same version of Matt. 28:19 as Conybeare cites from 
Eusebius’s early works. The Greek preposition eis basically had the meaning “into”, but sometimes had the weakened 
meaning “in”. 
10 Basil: On the Holy Spirit, p.59. 
11 The quotations from Tertullian, the Apostolic Constitutions, Hippolytus and Basil are taken from a paper on the 
internet by Richard Hollerman: http://www.truediscipleship.com/bsub/subjects126.htm. 
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APPENDIX C 

PRAYER AFTER THE ACT OF INDUCTION/APPOINTMENT 

The proposed amendments are in two lines in the Prayer for the Minister immediately after the Act of 
Induction/Appointment. This part of the Prayer is based on Eph. 4:11ff. and reads as follows (with the two 
lines to be replaced underlined, and the words to replace them in italics in the column to the right): 

We give you thanks that he, our ascended Lord,  
has called N to be the pastor and teacher of your people in this place, 
in order to equip them, 
so that they may minister to one another and to the world,  
build up the Body of Christ, 
attain the unity that belongs to the faith 
and to knowledge of the Son of God, 
and grow into the full maturity of Christ, the perfect Man.  and grow to a mature adulthood  

 that matches the full maturity of Christ. 
We pray that you will help N to remember and be faithful  
to the vows he/she has renewed today. 
Empower him/her with your Spirit, 
grant him/her the gifts, the wisdom and the discipline  
that he/she needs to fulfil his calling here. 
May he/she ever listen to the voice of the true Shepherd 
and not the voice of a stranger.  and the voice of no other. 

a) The first line underlined is intended to quote Eph. 4:13, whose Greek can be taken to mean “we are all to 
come to unity in our faith and in our knowledge of the Son of God, until we become the perfect Man, fully 
mature with the fullness of Christ himself” (JB). Indeed, interestingly enough, two documents in the Nag 
Hammadi Library (the Gospel of Philip and the Gospel of Mary) use the term “the perfect Man”, presumably 
originally taken from Eph. 4:13.1 However, more careful exegesis indicates that what the Greek of Eph 4:13 
intends is best translated: “until we all realize the unity that comes from faith in, and knowledge of, the Son 
of God and grow to a mature adulthood that matches the full maturity of Christ.” That this is what it intends 
is confirmed by 4:14. (Cf. 4:13 in NRSV: “until all of us come to the unity of the faith and of the knowledge 
of the Son of God, to maturity, to the measure of the full stature of Christ”.) The Task Team therefore 
proposes that the underlined line be replaced by: “and grow to a mature adulthood that matches the full 
maturity of Christ”. 

b) The second line underlined quotes from Jn. 10:4f. But some of the Team feel on reflection that out of 
context this may be taken negatively by refugees or other aliens. The Greek word allotrios translated as 
“stranger” has the primary meaning “another, (the) other”. The Team therefore proposes to substitute for 
the second underlined line the words: “May he/she always listen to the voice of the true Shepherd / and 
the voice of no other.” 

Endnote 
1 J.M. Robinson (gen. ed.): The Nag Hammadi Library (San Francisco: Harper & Row, 1988), p.154, 527 cf. 207. 
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APPENDIX D 

ORDER FOR A FUNERAL OR MEMORIAL SERVICE (2016) 
 

OUTLINE OF ORDER 

GOD’S CALL 

Entry 
Call to Worship 
(Procession) 
Scripture Sentences 
Welcome 

THE PEOPLE’S APPROACH 
Hymn of Praise 
Prayer of Praise 
Prayer of Confession of Sin 
Assurance of Grace 
(Tributes) 
(Hymn) 

GOD’S WORD 

Prayer for Illumination 
Scripture Lections 
Sermon 
(Statement on the Word and the Sacraments) 

THE PEOPLE’S RESPONSE 

Creed/(Credal) Hymn/Anthem 
Prayer of Thanksgiving 
Pastoral Prayer 
(Commendation and Ascription of Glory) 
(Hymn) 

THE COMMITTAL 

Committal 
Final Prayer 
Notices 
(Hymn) 

GOD’S SENDING 

Commission and Benediction 
Exit 

Some of the alternatives below (some in round brackets) are for use with a deceased person who lived with ex-
plicit faith. Others are for use with a deceased person who had no explicit faith. The Minister needs to go 
through the Order beforehand to decide which alternatives apply  
The prayers in bold are to be said by the congregation. For this they will need to be printed and distributed be-
forehand or else be projected overhead. Otherwise the Minister says them alone. 

GOD’S CALL 

Entry 
The coffin is brought into the church. It may be placed in the front of the nave before the service, with the feet 
towards the holy Table and/or the pulpit/lectern. 
Alternatively, if the coffin is to be carried in at the start of the service, it is placed near the main entrance. (The 
family may view the deceased there, if they have chosen to do so. The coffin is then closed.)  
The Minister calls the people to stand and face the entrance.  
The pallbearers or the family may place a white pall over the coffin. 

Call to Worship 
Standing either at the entrance or behind the Holy Table, the Minister or the reader carrying the Bible calls the 
people to worship with the following words: 

Jesus said: 
Come to me, all you who are weary and heavy laden,  
and I will give you rest. Matt. 11:28 
Blessed are those who mourn, for they shall be comforted. Matt. 5:4 
If the coffin is to be carried in, the Minister says: 
As many of you as were baptized into Christ 
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have clothed yourselves with Christ. Gal. 3:27 
In his/her baptism [full name] was clothed with Christ. 
At the day of Christ’s coming he/she shall be clothed with glory. 
Or, if the coffin is not covered: 
Every one of us who has been baptized into Christ Jesus 
has been baptized into his death… 
so that, as Christ was raised from the dead  
by the glorious power of the Father, 
we too might live a new life. 
For if we have been identified with him in his death, 
we shall no less be identified with him in his resurrection. Rom. 6:3-5 

The reader, carrying the Bible, and the Minister then precede the coffin into the church. While in procession or 
after reaching the front and moving to behind the holy Table, the Minister says one or more of the following 
scriptural sentences: 

The eternal God is your dwelling place,  
and underneath are the everlasting arms. Deut. 33:27 RSV 

Or 
Our help is in the name of the Lord, who made heaven and earth. 
 Ps. 124:8 

Or 
Job declared: 
I know that my Redeemer lives 
and that at the last he will stand upon the earth…; 
then in my flesh I shall see God 
whom I shall see on my side. Job 19:25-27 

Or 
Even though I walk through the valley of the shadow of death, 
I will fear no evil, for you are with me. Ps. 23:4 

Or 
In the tender mercy of our God  
the dawn from on high will break upon us 
to give light to those who live in darkness,  
under the shadow of death, 
and to guide our feet into the way of peace. Lk. 1:78f. 

Or 
Jesus said: 
I am the resurrection and the life;  
he who believes in me, though he die, yet shall he live,  
and whoever lives and believes in me shall never die. Jn. 11:25 

Or 
We do not live to ourselves, and we do not die to ourselves.  
If we live, we live to the Lord, and if we die, we die to the Lord;  
so then, whether we live or whether we die, we are the Lord’s.  
For to this end Christ died and lived again,  
so that he might be the Lord of both the dead and the living. Rom 14:7-9 

Or 
Blessed are the dead who die in the Lord Rev. 14:13 

Welcome 
Welcome to you all, (members of this church and visitors,)  
as we come together  
to give thanks to God for the life of [full name], 
to commit him/her into God's hands 
and to show our love and support for the family in their time of grief. 

The Minister may add: 
When Lazarus died, Jesus came to be with Mary and Martha.   
He saw Mary weeping and was himself deeply moved. Jn. 11:33 
Jesus wept. Jn. 11:35 
So when a loved one dies, we too may weep  
and know the grace of tears. 

THE PEOPLE’S APPROACH 

Hymn of Praise  

Prayer of Praise 
The congregation remains standing. 
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Let us pray. 
Eternal and almighty God, our Creator, we praise you. 
As morning after morning the dawn in its brightness  
chases away the darkness of the night, 
so you scatter the dark cloud of sin that hangs over us all 
and turn  the shadow of death into daybreak. 
For your Son Jesus Christ, the Sun of Righteousness,  
is risen with healing in his wings. Mal. 4:2 
We praise you for his bright splendour 
that chases away every shadow of despair 
and pray that its light may shine upon us. 
Through Jesus Christ our Lord.  
Amen. 

Or 
Almighty God, we praise you: for your own love’s sake 
you created us and breathed life into us. 
We bless you: you will not let lie cold forever  
the hands that have been raised to praise your name, 
the hearts that have longed for your nearer presence. 
the eyes that have looked for the coming of your glory. 
You will not let those you have called to eternal fellowship with you  
perish in death for ever. 
For through the death and resurrection of your Son 
you will raise them up to eternal life and communion with you. 
You are worthy to receive blessing and honour and praise 
through Jesus Christ our living Lord. 
Amen. 

Or 
Almighty God, Maker of heaven and earth, 
who formed us from the dust of the earth 
and by breathing upon us gave us life,  
we worship you. 
Lord Jesus Christ, the Way, the Truth and the Life, 
who tasted death for all humankind 
and by rising from the grave opened the way to eternal life, 
we glorify you. 
Holy Spirit, Author and Giver of Life, 
who stands by us in all our sorrows 
and gives us a sure hope in the gospel, 
we honour you. 
Eternal Trinity, to you be praise for ever and ever. Amen. 

Prayer of Confession  

Let us now ask God to cleanse our hearts  
and redeem our memories. 
Holy God, you see us as we are; you know all our hidden thoughts. 
We confess how unworthy we are of your gracious care. 
We forget that all life comes from you and returns to you. 
Apart from you we are nothing; your grace alone can sustain us; 
yet we have not always sought your will and done it; 
we have not lived as your grateful children; 
we have not loved you as you have shown us in Jesus Christ  
that you love us. 
Lord in your mercy forgive us; heal us and make us whole; 
set us free from our sin; and restore us to the joy of your salvation 
through Jesus Christ our Lord. 
Amen. 

Or 
Forgive us, O God: we are so unworthy of your love. 
We have not kept your commandments; 
we have not lived as we ought to live; 
we have not loved as we ought to love; 
and our years are soon past. 
Lord, God, have mercy upon us. 
Forgive us all our sins, all our failures; 
heal us of all our vain regrets; 
and by your mercy in Christ Jesus raise us to a new life, 
so that as long as we live, we may serve you, 
until, dying, we enter at last into your nearer presence; 
through Jesus Christ our Lord.  
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Amen. 
 
Assurance of Grace 

Hear the good news: 
Christ lived for us; Christ died for us;  
Christ rose for us; Christ reigns in power; 
Christ prays for us. 
All who truly repent and trust in him are forgiven. 

Or 
Hear the good news: 
God shows his love for us  
in that while we still were sinners, Christ died for us. Rom. 5:8 
He himself bore our sins in his body on the tree, 
so that, free from sins, we might live for righteousness. 1 Pet. 2:24 

Tributes 
A brief account of the life of the deceased may be given, followed by any tributes. 

(Hymn) 

GOD’S WORD 
 
Prayer for Illumination 

While we live, we are always being given up to death. 2 Cor. 4:11 
Lord, to whom shall we go? 
You have the words of eternal life. Jn. 6:68 

Let us pray. 
By your Holy Spirit shed on us the light of your Word, O God, 
that in your truth we may find freedom 
and in your gospel discover our peace; 
through Jesus Christ our Lord. 
Amen. 

Or 
Merciful and gracious God,  
help us to listen to your Word with believing hearts, 
so that, through the comfort of the Scriptures 
we may learn to have hope  
and be lifted above our darkness and despair 
into the light and peace of your presence. 
Through Jesus Christ our Lord. 

Or 
Almighty God, our refuge and our strength, 
our present help in trouble, 
help us, we pray,  
to hear, and hold firmly to, the promises of your Word, 
which is a light to us in our darkness. 
so that we may receive grace in this and in every time of need. 
through Jesus Christ our Lord. 
Amen. 

The congregation is seated. 

Scripture Lections 
Listen to God speak in the reading of Holy Scripture. 

Two or three lections should be read.  
A Psalm may be read responsively.  
Possible lessons are:  
Job 2:11-13  Rom. 6:3-11 Matt. 5:1-12 
Job 14:1-2,5-10,14-17 Rom. 8:9-18 Matt. 11:25-30 
Job 19:21-27 Rom. 8:18-28 Matt. 25:1-13 
Job 21:7-17,23-26 Rom. 8: 31-39 Matt.28:1-10 
Ps. 16 1 Cor. 15: 1-12 Mk. 16:1-8 
Ps. 23 1 Cor. 15:12-26,55-57 Lk. 7:1-17 
Ps. 32:1-7, 10f.  1 Cor. 15:35-44  Lk. 23:32-33,39-43 
Ps. 39:4-8,11-12 I Cor. 15:48-57 Lk. 24:1-11/12 
Ps. 90:1-12/17 2 Cor. 4:6-18 Lk. 24: 13-32/35 
Ps. 103:1-19,22 2 Cor. 4:13-5:10 Jn. 3:16-21 
Ps. 116:1-9,12-17 Eph. 1:11-20 Jn. 5:19-29 
Ps. 118:5-7,14-23 Phil. 3:4b-16,20f. Jn. 6:27-40 
Ps. 121 1 Thess. 5:1-11 Jn. 6:47-58 
Ps. 130 2 Tim. 2:8-13 Jn. 11:17-27 
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Ps. 139:1-12,17-18 Heb. 2:8b-17 Jn. 11:32-44 
Eccl. 3:1-14 Heb. 11:1f.,13-16  Jn. 14:1-6,19,25-27 
Isa. 25:6-9, 26:3-4 1 Pet. 1:3-9  Jn. 20:1-18 
Isa. 26:2-9,19 1 Jn. 2:28-3:3 Jn.21:1-15-19 
Isa. 40:1-11,28-31 Rev. 7:9-17 
Isa. 43:1-7 Rev. 14:1-3,6f.,13 
Isa. 55:1-3,6-13 Rev. 21:1-7 
Isa. 65:17-25 Rev. 21:22-22:5 
Dan. 12:1-9 

Note: Some lections are included to articulate the desolation, lament or even anger of the bereaved. 
The congregation may be invited to stand for the lection from the Gospel, which may be introduced with the 
words: 

Hear and believe in the good news of the gospel. 

A short silence may follow each lection or just the last lection. 

Sermon 
The sermon begins: 

In the name of God the Father, Son and Holy Spirit. 
Amen. 

A relevant Scripture lection is expounded.  
It is appropriate for the sermon to conclude with am Ascription of Praise (unless this is to follow the 
Commendation) and a brief period of silence for meditation. 

Statement on the Word and the Sacraments 

As an alternative to the ceremony with the pall at the start of the service the following may be said here, if it is 
appropriate to the deceased. 

At the Lectern/Pulpit 
(The apostle Paul declares:) 
The gospel is the power of God for salvation  
to everyone who has faith, as it is written, 
“Whoever is righteous through faith shall live.” Rom. 1:16f. 
[Name] heard the gospel and put his/her faith in Christ. 

At the Font 
As many of you as have been baptized into Christ  
have clothed yourselves with Christ. Gal. 3:27 
By his/her baptism [name] was clothed with Christ; 
At the day of Christ’s coming he shall be clothed with glory. 

At the Table 
The bread that we break,  
is it not a sharing in the body of Christ? 1 Cor. 10:16 
Through the sacrament at this Table 
the Lord kept [name] in communion with himself, 
with his Church and with all the saints in glory. 

THE PEOPLE’S RESPONSE 

(Creed/Credal Hymn/Anthem) 
Unless it will be said at the graveside or the crematorium, the people may stand to say together a creed or 
liturgical confession of faith. Alternatively a credal or other hymn or an anthem may be sung. 

Prayer of Thanks 
The people remain standing and say the following together, including the words in round brackets if they are 
appropriate: 

O God, before whom the generations rise and pass away:  
we praise you for all your servants who,  
having lived this life in faith, now live eternally with you.  
Especially we thank you for (your servant) [name], 
for the gift of his/her life,  
(for his/her baptism through which you laid your claim on his/her life, 
for your grace shown to him/her, 
for the work of your Holy Spirit in his/her life 
for his/her trust in Jesus Christ and walk with him,)  
and for all in him/her that was faithful and good and kind. 

(Here specific service and/or characteristics may be mentioned.) 
We thank you that for him/her death is past 
(and all of this life’s pain is ended), 
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and pray that he/she may enter into the joy 
you have prepared for those who love you; 
through Jesus Christ our Lord. 
Amen. 

Pastoral Prayer 
Almighty God, who in Jesus Christ  
promised that your house has many places in which to dwell:  
grant us faith to see beyond our touch and sight  
some sign of your reign  
and, where our vision dims, to trust your love, which never fails.  
Lift from us all the weight of sorrow. 
Especially we pray for [name’s] family and friends  
(here specially bereaved may be named) 
that you will comfort them by your presence with them. 
Give them and us all such hope in Jesus  
that we may bravely walk this earthly way  
and at last be joined in glory with those whom we love;  
through Jesus Christ our Lord,  
who was dead but is risen,  
and to whom be honour and praise, now and forever. 
Amen. 

Or 
O God our Father, draw near to us in our frailty and grief, we pray. 
Be a Father and Mother to [names].  
who have lost their father/mother; 
be a close Companion to [name], who has lost her/his husband/wife ; 
be a Comforter to [names] who have lost their child. 
Console us all in our sorrow. 
Lift up our hearts with hope as we remember  
the promise of that future when your kingdom will come,  
when all the world will be young again, 
and we shall rejoice with our loved ones in the presence of your glory. 
Through Jesus Christ who lived and died for us and lives for ever. 
Amen. 

Or 
God of all grace,  
who in Jesus Christ our Saviour brought us eternal life:  
we give you thanks that by his death and resurrection 
he has overcome the power of sin and death 
and opened your kingdom to all who trust in you. 
Grant us to know that because he lives, we too may live,  
and that neither death nor life,  
nor things present, nor things to come,  
shall be able to separate us from your love,  
which is in Christ Jesus our Lord. 
Amen. 

If the committal is to take place elsewhere, at a graveside or in a crematorium, the church service may 
conclude with a Commendation and Ascription of Glory, followed by the Notices, a hymn, the Commission and 
Benediction and the Exit. 

Commendation 
The congregation stands. The Minister may invite the family (if they have agreed beforehand that they wish to 
do this) to come forward (and lay hands on the coffin) to symbolize their release of the deceased into God’s 
hands. 

Let us commend our brother/sister [name] to the mercy of God. 
Eternal God, Creator of all the world. 
by your power you brought us into being. 
We are from the dust, and to dust we all return. 
Yet by your grace in Christ you promise us new life. 
So now we commend/entrust [full name]  
to you and your great mercy  
through Jesus Christ, your Son our Lord, 
who died and rose again to reconcile all people to you 
and bring us to a joyful resurrection 
in the glory of your eternal kingdom. Amen. 

Or 
Let us commend our brother/sister [name] 
to the mercy of God, our Maker and Redeemer. 
O God, who alone is eternal and immortal, 
who gave us life, and who rules over all the living and all the dead, 
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we now commend [name] to you. 
Grant that he/she may rest from his/her labours 
with Abraham, Isaac, Jacob and all your saints; 
and raise him/her up on the glorious day you have ordained, 
according to your promise in Jesus Christ. 
And grant to every one of us a good end 
through Jesus Christ, our Lord and Saviour, 
who was put to death so that we might be put right with God 
and raised up from death so that we might share his resurrection. 
Through Jesus Christ our Lord. 
Amen. 

Ascription of Glory 
Now to the One who is able to guard you against falling 
and enable you to stand in the presence of his glory 
guiltless and jubilant, 
to the only God our Saviour, 
be glory and majesty, power and authority 
from before all time, now and for ever. 
through Jesus Christ our Lord. 
Amen. Jude 24 

Or 
Glory to the Father, the Son and the Holy Spirit 
As it was in the beginning, is now and shall be for ever. 
Amen. 

Notices 
If any brief notices are announced (for example, an invitation to tea), the congregation are seated for these. 

 (Hymn) 

THE COMMITTAL 
The people stand. 
Prayer 

Let us pray. 
O God, who has ordered this wondrous world  
and who knows all things in earth and heaven:  
fill our hearts with trust in you, we pray, 
so that, at all times and in all seasons, in the day or at night, 
we may without fear commit those who are dear to us  
to your never-failing love for this life and for the life to come;  
through Jesus Christ our Lord. 
Amen. 

Or, if appropriate, 
Holy Father, we thank you 
that [name] was baptised in your name and trusted in you, 
that he/she is a forgiven sinner, cleansed by the blood of Jesus, 
and that your Holy Spirit, who raised Jesus from the dead,  
abides with him/her in death as in life. 
May he/she no longer know in part  
but instead see face to face and know the fullness of your love,  
even as you have always fully known and loved him/her. 
Grant therefore that he/she may shine in glory,  
transformed to be like our Saviour in his resurrected majesty. 
Through Jesus Christ our Lord, 

Lowering of the Coffin 
Almighty God, we now commit our departed brother/sister  
to you and your great mercy, 
as we commit his/her body to be consumed  
(or to its last resting place), 
earth to earth, ashes to ashes, dust to dust, 
in the sure hope that you will resurrect all those who trust in you  
to eternal life, in union with our Lord Jesus Christ. Amen. 

If the committal is at a graveside or a crematorium and the Apostles’ Creed has not been said after the 
sermon, it is appropriate for the Minister to lead the believers present in saying it, or at least say it 
him/herself, as the coffin is lowered. Alternatively he/she may say: 

There is now no condemnation for those who are in Christ Jesus.  Rom. 8.1 
Who will bring any charge against God’s elect? 
It is God who justifies. Who is to condemn? 
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It is Christ Jesus who died, yes, who was raised,  
who is at the right hand of God, who indeed intercedes for us.  
Who shall separate us from the love of Christ?  
For we are convinced that neither death, nor life,  
nor angels, nor principalities, nor things present, nor things to come,  
nor powers, nor height, nor depth, nor anything else in all creation,  
will be able to separate us from the love of God  
in Christ Jesus our Lord. Rom. 8:33-35,38f. 
Amen. 

Final Prayer 
Let us pray. 
God who hears us, God who holds us, 
God who loves us, God who enfolds us, 
hear us in our pain; hold us in our woundedness; 
love us in our loss; enfold us in our grief. 
help us in our struggle now to let [name] go; 
Reassure us that because of the love 
you revealed to us in Jesus Christ 
we may dare to believe that in the end 
light will triumph over darkness and life over death. 
So let trust now triumph over doubt, and hope over despair. 
We offer you this service in memory and honour of [name], 
whose love is able to sustain us now and always. 
So grant us your peace today and for ever, we pray, 
Through Jesus Christ our Lord.  
Amen. 

Or 
O God, whose days are without end,  
and whose mercies cannot be numbered:  
make us deeply aware of the shortness and uncertainty of life;  
and let your Holy Spirit lead us through this present world  
in holiness and righteousness all the rest of our own days,  
so that having served you in our generation,  
we may be gathered to be with all the faithful  
who have gone ahead of us 
in the fellowship of your Church,  
in the confidence of a sure faith,  
in the comfort of a holy hope. 
Raise us at the end of time, when your Son comes in glory 
and makes everything new, 
that then together with [name] and with all your people 
we may share the never-ending glory of your nearer presence;  
through Jesus Christ our Lord. 
Amen. 

Or 
O Lord, support us all the day long,  
until the shadows lengthen and the evening comes,  
and the busy world is hushed, and the fever of life is over,  
and our work is done.  
Abide with us at the evening of the day, O Lord, 
the evening of the day, the evening of life, the evening of the world. 
Abide with us when the night of tribulation and fear,  
the night of death, comes upon us. 
Then in your great mercy, grant us a safe lodging,  
and a holy rest, and peace at the last;  
through Jesus Christ our Lord. 
Amen. 

Declaration 
Jesus said: 
This is the will of him who sent me,  
that I shall lose not even one of those whom he has given me,  
but raise them all up at the last day.  
For it is my Father’s will 
that everyone who looks to the Son and has faith in him  
should have eternal life;  
and I will raise him up on the last day.  Jn. 6:39 REB rev. 

Or 
Praise be to the God and father of our Lord Jesus Christ, 
The Father of mercies and God of all comfort, 
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Who comforts us in all our sorrows, 
So that we can comfort others in their sorrow 
With the comfort we have received from God. 1 Cor. 1:3f. 

Or 
Death has been swallowed up in victory. 
Where, O death is your victory?  
Where, O death, is your sting? 
Thanks be to God,  
who gives us the victory through our Lord Jesus Christ. 2 Cor. 15:54-57 

Or 

Thus we eagerly await our Saviour, the Lord Jesus Christ,  
who will transfigure our weak, mortal bodies  
to be like his own glorious body, 
by the power with which he is able to subject all things to his rule. 

 Phil. 3:20f. 
Or 

Praise be to the God and Father of our Lord Jesus Christ! 
In his great mercy he has given us new birth into a living hope 
through the resurrection of Jesus Christ from the dead, 
and into an inheritance that can never perish, spoil or fade. 1 Pet. 1:3f. 

Or 

Jesus said: 
Do not be afraid; I am the first and the last, and the living one;  
I was dead, and see, I am alive for ever and ever. Rev. 1:17f. 

Hymn 

GOD’S SENDING 
Commission  

Jesus said: 
I am the resurrection and the life. 
Whoever has faith in me, even though he die, will live, 
and everyone who lives and has faith in me will never die. Jn. 11:25f. 
Go forth, therefore, and proclaim the good news to all the world. 

Or 

Blessed be the God and Father of our Lord Jesus Christ, 
the Father of mercies and the God of all consolation, 
who comforts us in our affliction, 
so that we may be able to comfort those who are in any affliction 
with the comfort with which we ourselves are comforted by God. 

 2 Cor.1:3f. 
Go from this place, therefore,  
and make it your ministry to bring comfort and hope to others. 

Benediction  
Jesus said: 
Peace I leave with you; my peace I give to you.  
I do not give to you as the world gives.  
Do not let your hearts be troubled,  
and do not let them be afraid. Jn. 14:27 
So may the peace of God, which surpasses all understanding,  
keep guard over your hearts and your minds in Christ Jesus for ever. 
Amen. Phil. 4:7 

Exit 
Will the pallbearers please take their places. 

The Bible, the Minister and the coffin, in that order, process out through the main entrance. 
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APPENDIX E 
 

ENGLISH VERSIONS OF THE BIBLE 
A Short Review by Dr R. Comninos 

Introduction 
This is a short guide that seeks to aid congregations and Christians to make an educated choice between the 
many translations of the Bible into English. It is more practical than academic, but seeks to build on a scholarly 
foundation. 

Dr Rex Mathie used to say that there are many echoes but few voices. By "voices" he meant scholarly works 
that create new ground. It is to these works, he said, that the student should resort, not to those that take up 
and rework, or echo, their ideas. In the world of Bible translations there are many echoes but few voices. What 
are the voices? 

The King James Version 

The King James Version remains unsurpassed in power and influence. No other translation of the Bible comes 
close to this timeless masterpiece in terms of sheer beauty and power of language. Sadly, it has fallen out of 
favour in public worship for three reasons: 
a) its old-style English no longer appeals to some people; 
b) it is no longer up to date in terms of the scholarly work identifying the most reliable texts; and 
c) it is no longer up to date in the accuracy of its translation at certain points. 

However, for devotional and scholarly use the KJV remains useful for the following reasons: 
a) it is still the most consistently literal translation of the Bible in the English language; 
b) its rhythmic beauty lends itself to easy memorization; and 
c) it conveys something of the dignity and power of the text in the original languages. 

The best edition of the King James Bible currently available is that edited by Norton.1 

The Revised Standard Version 

The RSV made its appearance as a complete Bible in 1952. The New Testament underwent minor revisions in 
1971, 1972, and 1977. Of the many translations of the Bible, it remains the one that scholarly works most fre-
quently cite. Hated by conservatives at the time of its release, it is now used widely by scholars, Roman 
Catholic and Orthodox as well as Protestant, and by many ordinary Christians. The RSV served as the base 
translation for the NRSV and also for the ESV (see below). 

The best edition of the RSV is the that by May and Metzger. 

The New Revised Standard Version 

This is the official revision of the RSV and was first published in 1989. Many scholars regard it as the most 
literally accurate translation of the Bible. Its translators attempted to exclude male bias in the original text that 
was retained in the RSV. For the most part the NRSV is a brilliant translation by an array of scholars with 
impeccable credentials. Let me offer one strength, followed by one criticism. 

a) In terms of strength, the NRSV handles the issue of gender more sensitively and more accurately than all 
other English translations, in that it renders gender bias only when such is reflected in the original Greek or 
Hebrew. As an example, it does not translate the Greek address "brothers" as "brothers", because in Greek the 
term "brother" refers to male and female referents. The translators have consistently asked the question: Is 
this passage about gender? If not, they have felt at liberty to translate with gender neutral language. A good 
example is Philippians 2:7-8 where the translators apparently asked themselves: Does the writer here speak 
about the incarnate Christ as a man (as the KJV and the RSV could be taken to mean) or as a human being? As 
the Greek uses the term for "human being", not the gender but the humanity of Christ is the point. Hence they 
rendered the verse as follows: 

7 [he] emptied himself, 
taking the form of a slave, 
being born in human likeness. 
And being found in human form... 

Compare this with the RSV׃ 

7 but emptied himself, 
taking the form of a servant, 
being born in the likeness of men. 
And being found in human form... 

b) In terms of a weakness, I was surprised to discover that the translation of the title "Son of man" in the 
NRSV was to some degree motivated by a desire not to offend the sensibilities of some of the translators. One, 
best left unnamed, threatened to resign from the board of translators if his translation of the Hebrew and 
Aramaic phrase "son of man" was not rendered as "a human being" (see Dan 7:13) or "mortal" (see Ezek 2:1). 
Christians will immediately recognize the problem because the phrase was used by Jesus of himself and has 
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important Christological implications. Rendering it a human being or mortal obscures the connection. This 
particular translator was not a Christian, and the question is: should passages in the Old Testament that the 
New Testament takes to refer to the Messiah be decided by non-Christians? 

The best edition of the NRSV is the Reference Edition edited by Barton. 

The New English Bible 

This extraordinary version of the Bible, published in 1972, was the first completely fresh translation by an 
ecclesiastical committee since the Bishop's Bible.2 That said, the NEB was completed under the main influence 
of Professor C.H. Dodd, a New Testament scholar whose mind was so sharp that it could cut paper. Those who 
formed the committee had a qualification that some modern translators lack: they really knew the languages. 
Many of my Jewish friends regard the translation of the Old Testament as a triumph. It failed to achieve 
acceptance because it was just too accurate (and hence offensive in places), stuffy, and contained too many 
Briticisms that soon passed out of the English language. The translation also betrays Dodd's ecclesiastical 
roots, which were Congregational and low Church. That aside, the NEB is a masterpiece, especially in the Old 
Testament. 

The Revised English Bible (REB), a revision of the NEB, was published in 1970, and with the Apocrypha in 
1989. It is beautiful to read and accurate too. It lacks the boldness of the NEB, generally goes for more 
conservative renderings and is less eccentric. It is perfectly suited to public reading, but contains many 
Briticisms that, sadly, offend some ears. 

The best edition of the NEB is the Oxford Study Edition. 

The Jerusalem Bible 

The Jerusalem Bible is unparalleled in combining depth of scholarship with boldness of rendition. Eccentric and 
wrong in places, it is utterly brilliant when it gets it right. Few translations of the Bible succeed like this one 
does in rendering the Bible into modern literate English. The result is a book that reads like English instead of a 
literal translation of the original Hebrew and Greek. One of the editors in the final stages was no less than J.R. 
Tolkien, Professor of Mediaeval English at Cambridge. Thankfully too, the English is not grade school, unlike 
that in many modern translations. It reads like literature, in accordance with the nature of the text itself. 

The New Jerusalem Bible (a revision of the Jerusalem Bible), as good as it is, like all revisions of great transla-
tions, aims at balance but tips the scales in favour of dullness. In fact, there are so many differences between 
the original JB and the NJB that they should be regarded as two entirely different translations. Both 
translations do what they need to do to render the text consistently with Catholic doctrine. 

The best edition of the Jerusalem Bible is the Standard Edition. 

The Good News Bible 

The Good News Bible, also known as Today's English Version, is one of the best known and most widely used of 
the Bible translations that follow the method of dynamic equivalence, the goal of which is to render the 
meaning as opposed to the words of Scripture. The idea is to reproduce the biblical text into common spoken 
English, as opposed to an English style that is literary. The result is that much of the text reads easily, and 
sounds conversational, even when the original is not conversational but literary. The GNB was one of the first 
English translations to make use of modern linguistic science, and so its translation is based on thorough 
linguistic principles. As an example of how highly it is still regarded, one may mention the fact that it is one of 
four English translations of the Bible that is employed in a new feature in the fifth edition of The Greek New 
Testament (UBS), whose critical apparatus provides the choices the various translations make on key textual 
variations throughout the New Testament. (The other translations are the NRSV, NIV and REB). 

To illustrate some of the principles and translation and textual choices of the GNB I have selected two passages 
from the Old Testament and one from the New. 

Genesis 1:1 in the GNB reads: 

In the beginning, when God created the universe, the earth was formless and desolate. The raging ocean 
that covered everything was engulfed in total darkness, and the Spirit of God was moving over the water. 

The translators have been faithful to Hebrew syntax (which allows for the above rendering), but the theological 
implication of their choice is that Genesis does not teach that God created the world out of nothing, but that at 
the start of his creative activity the world already existed but lacked design, form, and light. In addition, one 
should note the translation "God created the universe". The translators have thus rendered the Hebrew phrase 
"the heavens and the earth" as a hendiadys denoting everything that exists. However, this injects into the 
ancient text the notion of a universe, which is a modern scientific idea. One may also note that the original 
GNB read "and the power of God was moving over the waters", a reading that was changed in subsequent 
printings to "and the Spirit of God was moving over the waters". One other example from Genesis may be 
cited. In Gen 2:22 it says that God "formed a woman out of the rib and brought her to him." The translation is 
misleading because it renders the Hebrew verb as formed which is a verb used in Genesis 2 for God's creative 
activity in relation to the male, whereas the word build is used in relation to the female. God forms the man 
but builds the woman. The GNB obscures this and conveys the false impression that the creative process 
employed by God in the case of the male and the female was the same.3 

As a sampling of a New Testament translation, I have chosen a small section of text from Hebrews 3. The 
Greek text of the chapter begins with an important opening adverb (“whence/therefore/and so”) that links it to 
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the previous chapter. The GNB omits the word altogether, thus losing the linkage in thought. In the unit the 
writer addresses his listeners as "holy brothers" which in the GNB becomes "my Christian brothers and sisters". 
The translators have added the words "my", "Christian" and "and sisters", and more importantly have left out 
the word "holy". The two titles of Christ which are then set forward by the Greek writer (Jesus as "Apostle" and 
"High Priest") become in the GNB one title: "Think of Jesus, whom God sent to be the High Priest of the faith 
we profess." The GNB translators have turned the rare title "Apostle" into an appositional phrase describing 
what God has done in Jesus. They have taken the phrase "of our confession" to refer to the act of confession, 
or professing, when the Greek refers to what is confessed, that is, a confession of faith. In verse 12 the 
vocative "brothers" is now rendered as "fellow believers". The exhortation to encourage one another is 
translated as help one another. The upshot is that the translators have taken great liberty to expand, modify, 
simplify, and even change the text, when they feel this is licensed by what they understand the text to mean. 

As far as textual issues are concerned, we can consider a single important example. Mark 16 lacks a 
resurrection account in our oldest and most reliable textual witnesses. The Codex Vaticanus as well as the 
Codex Sinaiticus end the Gospel at Mark 16:5. Later and less reliable manuscripts add the endings that are 
found in our English translations, and these endings are not uniform. If one looks at the textual notes in the 
GNB, one is led to the false impression that while some ancient manuscripts lack Mark 16:9-20, and while 
some include Mark 15:9-10, all include 16:6-8, which is not only incorrect but misleading. 

The best edition of the GNB is the original standard printing which was accompanied by beautiful line drawings 
by Annie Vallotton. Unfortunately, for copyright reasons, these do not appear in recent printings. 

The New International Version 

The NIV was first published in 1978 as an evangelical "answer" to the RSV. Aside from the KJV it is the world's 
best-selling translation of the Bible. Here are a few salient points: 

a) The NIV is a conservative evangelical translation of the Bible and protects at almost every turn evangelical 
conservative readings of the Bible. One can be sure that if a verse is able to yield a conservative rendering 
(such as 2 Timothy 3:16), the NIV always renders it that way. From a scholarly point of this raises serious 
questions about the trustworthiness of the translation, as the probability that the meaning of the text always 
inclines to a conservative interpretation is zero. 

b) The NIV is guilty of frequent errors in translation. One example is its consistent rendering of the Greek term 
sarx as "sinful human nature". Another small example is 1 John 4:1-3. In the space of three verses one finds 
two major mistakes. The NIV renders the Greek "beloved" as "friends". That this is a mistake is shown by the 
fact that II John uses both nouns, "beloved" and "friends", and understands by them two different groups! One 
might also note the translation of 1 John 4:3: "This is the spirit of the antichrist, which you have heard is 
coming and even now is already in the world." The rendering "is coming" implies that for the writer the coming 
of antichrist is a definite future event. But this is an error: the Greek requires the English translation "was 
coming". (The mistake comes from forgetting that in indirect speech Greek, unlike English, preserves the tense 
of direct speech.) 

c) The NIV is published in the USA by Zondervan, and in the UK by Hodder & Stoughton. Zondervan has exclu-
sive rights to its publication and touts the NIV as the world's most readable and accurate version of the Bible. 
One must offset these claims against the financial interests of the publishing house for which the NIV is a 
multi-billion (sic) dollar industry! 

d) The NIV renders vastly different types of literature into a single English style. The poetry of the Psalms, the 
narratives of Genesis and the letters of Paul all read alike. The positive side of this is readability. The negative 
side is that the differences between the individual styles of the biblical writers are altogether lost. (This 
criticism pertains also to the GNB and the CEV). 

A New International Version Inclusive Language Edition was published by H. & S. in England in 1996, but 
conservative evangelical opposition to this in the USA led Zondervan not to publish it there. In 2005 Today's 
New International Version (TNIV) was published in the USA as a revised version of the NIV. Conservative 
evangelicals in the USA strongly opposed this too, mainly because of its gender־neutral language (e.g. in Gen 
1:27 and Matt 5:9). The result was that both the TNIV and the earlier NIV were discontinued in 2011, and an 
updated version of the NIV replaced them. 

There are many excellent editions of the NIV. My preference is for the Large Print edition currently available 
from the Bible Society of SA. 

The Contemporary English Version 

The CEV falls into the category of translations that seek to use "meaning for meaning" instead of word for word 
as the basis of translation. On the whole it succeeds, as it avoids the tendency of similar translations to 
elaborate where there is no real need to do so. The economic use of the English language is a triumph. I also 
appreciate the way in which the text has been set out, particularly in passages of poetry. 

My criticisms of this translation have more to do with a general reservation about the type of translation than 
with the CEV in particular. The desire to render the Bible into modern English can lead to a great deal of de-
theologizing. Key theological terms like "redemption" and "justification" are rendered by such English phrases 
as "set free" and "put right". This type of translation has its benefits but often results in oversimplification. At 
times the translation fails, as in John 3:5: "You must be born not only by water but by the Spirit." Here the 
CEV distinguishes birth by the Spirit from birth by water, whereas the Greek holds them together with a single 
preposition governing the whole phrase. 
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Despite these misgivings, I am pleased to have been introduced to the CEV. I have tried it out, and it sounds 
good when read aloud. Take note of the translation of Deut 6.20-25, where the parent's language to his child is 
rendered in a childlike manner. Also Luke 8, where Legion is translated as "Lot" because there are "lots" of us. 

The Holman Christian Study Bible 

The HCSB is notable for a number of reasons: 

a) Most translations on the market today are revisions of translations, like the ESV, RSV, NRSV, NKJV, NLT and 
REB. Even the NIV, which claims be a new translation, is greatly dependent on the language of the RSV and 
KJV. The HCSB, however, is a completely fresh translation of the Bible. (The previous completely "fresh" 
translation of the Bible was the New English Bible.) 

b) The HCSB, despite its independence, actually harks back to the KJV in its method, even though not in its 
language. The KJV was mostly a literal translation of the Bible, but not slavishly so. The HCSB is literal where it 
can be, but not to the detriment of intelligibility. When it translates phrases in a non-literal way, it is always 
careful not to go beyond what the text means; one will not find expansive interpretations here. 

c) The Holman tries to translate into English that people can understand and succeeds. This does not mean 
"kitchen English" but good, literate English that we use today. A good example is the word "scribe", which the 
HCSB sometimes renders as "a student of Scripture" (e.g. Matt 13.52). 

d) The HCSB took twenty years to make. It has been produced with great care and has taken advantage of the 
latest computer technology, in order to use the same words consistently. Many of the scholars who worked on 
this project were also involved in the New American Standard Bible (NASB). The same dedication to accuracy 
and care that one finds in the NASB comes through in the HCSB, although with the HCSB the approach and 
methodology, and hence the translation, are different. 

e) The HCSB is not afraid to render familiar biblical texts in a different way. For example, John 3.16 reads 
differently, but more accurately: "For God loved the world in this way..." Older translations render "For God so 
loved...", suggesting that the text is about the extent of God's love, whereas the Greek word houtōs strictly 
means not how much but how God loves. Another example is Psalm 23:3: "He leads me along the right paths 
for His name's sake." Here “right paths" is a more accurate rendering than the traditional "in the paths of 
righteousness”. 

The English Standard Version 

The ESV is a conservative evangelical revision of the RSV. In order to determine its accuracy I read carefully 
through its translation of the Psalms, comparing it at key points with the RSV on which it is based. 
Surprisingly, at several points the ESV renders the Psalms in a way which is inferior to that of the RSV; that is, 
the ESV often changes the RSV for the worse, not the better. Examples in Psalms 1-50 are: Psalm 1.4; 2.12; 
3.6; 9.13; 9.15; 11.4; 12.1; 16.6; 16.9; 17.8; 17.11, 19.3; 22.19; 25.13; 26.12; 31.20; 35.8; 35.12; 35.15; 
36.3; 37.3; 37.10; 40.4; 40.11; 42.5; 43.2; 45.2; 49.13; 50.18. In each of these instances the translators of 
the ESV have made a deliberate change to the RSV, but in my opinion with an inferior result. The readings are 
either unintelligible grammatically or else they are just not as accurate. As an example take Psalm 17.11, 
which reads in the ESV: "They have now surrounded our steps; they set their eyes to cast us to the ground." 
In the RSV this reads: "They track me down; now they surround me; they set their eyes to cast me to the 
ground." One would like to ask with regard the ESV translation: how is it possible to surround people's steps? 
The translation has been changed and now makes no sense. On the positive side, the ESV restores many KJV 
readings with success. Examples are Ps 22.9; 23.4; 24.6; 28.2; 30.7; 31.6; 38.5; 38.9; 38.17,19, 
46.2,3,5,10; 49.11,12,20; 50.20-23. 

The New Century Version, The New Living Translation, The Message 

I have grouped these translations together because they all try to render the text in a way that is easy to 
understand. In this respect they all succeed. The last mentioned, The Message, is more of a paraphrase than a 
translation and should be used with great care, because the translator habitually compromises accuracy for 
creativity. One might ask: "Of what use is a text that is easy to read, if the text in question has not been 
accurately rendered?" In that case, one is reading nothing more than easily understood nonsense. 

Of the three translations here mentioned The New Century Version has the most to recommend it. It is 
accurate, dignified and reads easily without sounding childish. The editors go out of their way to render terms 
that are technical in the original as non-technical terms. For example, "antichrist" is rendered as "the enemy of 
Christ" (1 John 4:3), "atonement" as "to die in our place" (Rom 3:25), justification as "to make us right with 
God" (Rom 4:25), sanctification as "living only for God" (Rom 6:19). Aside from the question of the accuracy of 
these renderings, the loss of technical terms is also a loss for the preacher who can use these terms as a 
starting point in teaching and exposition. Translations like this should be used only as secondary versions, to 
illustrate the main version one uses. 

The New Testament by Richmond Lattimore 

I have included this lesser-known work because it deserves special mention. It is one of the few translations 
produced by a scholar of classics, and not a biblical scholar. (Another example is the earlier work by Ε.V. Rieu.) 

In the world of classical Greek Lattimore holds a special place. Before his death he was the foremost translator 
of the Greek classics. His translation of The Iliad is a masterpiece and was followed by equally impressive 
renderings of Euripides, Sophocles and Aeschylus. He came to the New Testament, then, with all the expertise 
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necessary for rendering Greek. His style of translation is literal, for Lattimore believed that was the best way of 
rendering texts, as it allowed for the individual style of the writer to shine through even in translation. The 
strengths of this work include atypical renderings that bypass the Tyndale-King-James tradition of English 
translation. Lattimore also had a special ability in rendering Greek verbs, in that he was able to discern subtle 
shades in meaning lost in other translations. For example, the Greek verb apokrinomai is usually rendered I 
answer. However, it often appears in the text without any preceding question, which makes the English 
translation he answered odd. Lattimore in these instances translates correctly as he spoke forth. I also find 
rare genius in his rendering of Greek verbs of motion and thinking, many of which carry special nuances. A 
weakness is the fact that verse numbers are not provided in the text. This was Lattimore's intention, as he 
wanted the text to be read with as few interruptions as possible. It is, however, frustrating for those who use 
this as a reference work. In conclusion, this is a noteworthy rendition of the Greek, and in my view, the finest 
translation of the New Testament by an individual (other than Tyndale!). 

A Recommendation 

I have no doubt that churches and individuals will each have their "favourite" translation, based on use and 
recommendation. One must, however, learn (as part of a discipline and exercise in truthfulness) that because a 
translation is the one we are used to or yields readings we prefer, that says little of its accuracy. 

For my part, of the versions surveyed above, the New Revised Standard Version remains the best modern 
translation overall for use in the Church. The reasons are as follows: 
a) The scholars who produced the NRSV were/are among the finest in the world. 
b) The version does not reflect any religious lobby. 
c) The language is literal, modern and dignified. 
d) The language is more thoroughly gender inclusive than its rivals without significant loss to the meaning of 
the text. 
e) The version is well suited for both private and public use. 
f) The PCUSA Service Book Team has mainly used the NRSV for its Orders of service, which in effect makes it 
the official version of the UPCSA. 
g) The translation is one that can be wholly trusted. 

Bibliography 

Note that F. F. Bruce’s History of the Bible in English (1978) remains the best overall scholarly assessment of English 
translations of the Bible, although it does not cover some of the newer translations. 

Bruce, F. F. (1978). History of the English Bible. New York: Oxford University. 
Attridge, H.W. (gen. ed.) rev. ed. (2006).The HarperCollins Study Bible NRSV with te Apocrypha San Francisco: 
HarperCollins. 
Harrelson, W.J. et al. (eds.) (2003). The New Interpreter’s Study Bible. NRSV with the Apocrypha Nashville: Abingdon. 
Jones, A. (1966). The Jerusalem Bible: Standard Edition. Doubleday & Company, Inc. 
Lattimore, R. A. (2015). The New Testament. North Point Press. 
Manser, M. H.; Barton, J. & Metzger B. M. (eds.) (2003). The Holy Bible New Revised Standard Version Cross 
Reference Edition. Oxford University Press. 
May, H. G., & Metzger, B. M. (eds.) (1973). The New Oxford Annotated Bible with the Apocrypha (NRSV). Oxford 
University Press. 
Norton, D. (ed.) (2005). The New Cambridge Paragraph Bible with the Apocrypha: King James Version. Cambridge 
University Press. 
Samuel, Sandmel, M. Jack Suggs, and Samuel J. Tkacik. (1976). The New English Bible with the Apocrypha: Oxford 
Study Edition. Oxford University Press. 
 

 
Endnotes 
1 Contrary to what many people suppose, the KJV comes in many different editions. Norton's is the best, because it is 
a faithful reproduction of the first edition. 
2 The King James was itself based on the Bishop's Bible and Tyndale's New Testament. 
3 Some other examples from the Old Testament can be provided. In Exodus 20, the fourth commandment is rendered 
in such a way that only the first part of the command is viewed as an injunction: "Observe the Sabbath and keep it 
holy. You have six days in which to do your work, but the seventh day is a day of rest dedicated to me." This gives the 
impression that the fourth commandment consists of the words: Observe the Sabbath and keep it holy, and that what 
follows is merely elaboration. However, in the Hebrew the words that follow are also injunctive, which makes it clear 
that the fourth commandment comprises two commands, a command to rest and a command to work. One must not 
work on the Sabbath, but one must work on the other days. The sixth commandment is rendered: “Do not commit 
murder.” Yet in Hebrew the scope of the command is not limited to humans. In the context the verb rāṣaḥ means to 
kill illegally. Hence: Israel must not kill anyone or anything without legality, which would include animals. 

Going further afield, the difficult verse Leviticus 18:22 constitutes the Old Testament case against homosexual behav-
iour. The GNB translates: "No man is to have sexual relations with another man; God hates that." The Hebrew literally 
says: "You shall not lie down with a male, the beds of a woman; it is abomination." The translators have drawn an 
inference about what behaviour is being prohibited, an inference that may be wrong. They have also added the name 
God into the text and treated the phrase "It is an abomination" as an expression of God's personal feelings.  

One area where the GNB has received much praise is its rendering of the Psalms, which come alive, are easily under-
stood, and make for excellent public reading. That said, at times the translators have failed. Psalm 1:1, for example, 
reads: "Happy are those who reject the advice of evil people, who do not follow the example of sinners or join those 
who have no use for God. Instead, they find joy in obeying the Law of the LORD, and they study it day and night." A 
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few brief points may be made here: 
a) The original play on words conveyed by three Hebrew verbs is lost here. The Hebrew has blessed is the one who 

does not walk ... stand ... sit. In an effort to explain the meaning of the idioms the translation loses this play on 
words, and one is left with three English words that are quite different and unrelated: reject, follow, and join.  

b) It is questionable whether the Hebrew literally rendered as "the blessedness of ..." should be rendered as happy. 
c) The word "obeying" is not found in the original text and gives the passage a legalistic ring that the original lacks. 

This follows from the translators' idea that they must convey the meaning of the original. But here they have 
imputed to the text a meaning lacking in the original. 

As far as accepted scholarly readings are concerned, the GNB falls in line with conventional scholarship. Isaiah 7:14 
renders "a young woman who is pregnant" and not a virgin. The Hebrew noun rendered here as a young woman has 
become a symbol that divides conservative and liberal scholarship. It is generally now taken for granted among 
"informed" scholars that the noun does not mean virgin as it was taken to mean by the LXX and later by the writers of 
the NT. Modern lexicons hence now give as the noun's meaning a young woman of marriageable age. This definition 
shows the triumph of the interpretation proposed since the Middle Ages by Jewish scholars who have insisted that the 
correct Hebrew term for virgin is bĕtûlâ not ʿalmâ. However, a close examination of the texts in question reveals that 
it is in fact exactly the opposite: ʿalmâ is used in Scripture of a young innocent girl, presumably a virgin, while bĕtûlâ 
is used for a young woman of marriageable age. The other occurrences of the noun ʿalmâ are in Gen 24:43, Ex 2:8; Ps 
68:25, Song of Songs 1:3, 6:8 and Prov 30:19. In each of these texts the young woman referred to is sexually 
innocent and unaware. 

  
CONFESSIONS OF FAITH  

 
Report to the General Assembly 2016 

The Ad Hoc Confessions Task Team 

The Task Team consists at present of the following: 
Local members:  Douglas Bax (convener), Heinrich Asch, Eleanor Gaunt, Cornelis Jongeleen and 
David Smit. 
Corresponding members: Andries Combrink, Glynis Goyns and Greg van der Lingen. 
The Task Team has operated this year by email. 

1. The Nicene Creed, the Confession and the Catechism 

The convener has done further work on a document on the filioque (the words describing the Holy Spirit 
as “[proceeding from the Father] and the Son”) in the Niceno-Constantinopolitan (“Nicene”) Creed, but 
the difficult nature of the arguments and the pressure of other work has prevented this from being 
finished in time for inclusion in this report. (A brief footnote has meanwhile been appended to the 
filioque in the Manual.) 

The Task Team plans eventually to produce a small booklet containing: 
• a fairly long introduction to the Confession of Faith; 
• the Confession itself in its new recension, as in the Manual but with relevant biblical texts 

footnoted; 
• the Declaration of Faith for Southern Africa; and  
• the Essential Doctrine for Ordination as a Minister or Elder.  

This would be available for general use, particularly in preparing sermons and for study groups, on a 
cost-recovery basis. 
To this end, however, the Task team still needs to complete its work on the Introduction (part of which 
has been written) and the footnoting (which have so far been checked and completed only up to the end 
of Clause 2.6). 

The Task Team also still needs to draft a précis of the Confession, to serve as a teaching aid for use with 
church members (especially new church members) and church groups who find the full Confession too 
long.  

The UPCSA has inherited a good catechism from the RPCSA, but the Task Team plans as well to draft 
one more closely aligned with the Confession, when it has the time to do so. 

2. “Other Confessional Documents” on the UPCSA Website: 

The UPCSA website has a section of “Other Confessional Documents”, which one can download: 
• The Westminster Confession 
• The Twenty-Four Articles 
• The Scots Confession 
• The Heidelberg Catechism* 
• The Belhar Confession 
• The Accra Confession 
• The Belgic Confession*. 

The Confessions Committee has written introductions with historical background and comment for the 
Heidelberg Catechism (Papers for General Assembly 2014, p.200-202) and the Belgic Confession (Papers 
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2015, p. 201f.) By the time that the present report was compiled: 
• the Assembly’s and the Executive Commission’s respective instructions that the new introductions to 

the Catechism and the Belgic Confession replace the old ones (Proceedings and Decisions 2015, 
p.373 # 9(c)) had not yet been implemented; 

• the incorrect ascription of the Scots Confession to John Knox alone had not yet been corrected; 
• more seriously the Executive Commission’s instruction that the words “THE CONFESSION” be 

removed as a heading over the Belgic Confession had not yet been carried out; and 
• the Leuenberg Agreement, or Concord and the introduction to it that the Task Team produced 

(Papers 2014, p.202-205) had not yet been placed on the website in accordance with the 
Assembly’s instruction or else had somehow dropped out.  

However, the new webmaster, Mike Muller, has undertaken in collaboration with the convener to see 
that all this is corrected on the new website. When that is done, the order should also be rearranged to: 

• The Westminster Confession 
• The Twenty-Four Articles 
• The Scots Confession 
• The Heidelberg Catechism 
• The Belgic Confession 
• The Belhar Confession 
• The Leuenberg Agreement 
• The Accra Confession. 

The Task Team intends to produce introductions to the other confessional documents on the above list 
and an introduction to, and translation of, the Barmen Theological Declaration (1934) as well. The 
Barmen Confession was the confessional basis of the Bekennende Kirche, or Confessing Church, in 
Germany in its struggle against the Nazification of the Church, and is very pertinent to the repudiation of 
apartheid theology. In contrast to the Belgic Confession, the confession of the Dutch Reformed 
Churches, which is on the website, the Barmen Declaration specifically opposes the notion of more than 
one basis for theology and ethics. This issue is discussed in the introduction to the Belgic Confession that 
the Confessions Committee presented in 2015 (Papers for the Executive Commission 2015, p.201f.) and 
that will be placed before the Belgic Confession. 

3. Confirmation Course 

The Executive Commission in 2009 instructed the Confessions Committee “to draft a course on the 
basics of the faith for use in preparing young people for believers’ baptism or ‘confirmation’—when it has 
finished its other work” (Papers, Proceedings and Decisions of the Executive Commission 2009, p. 49, 
290). The Assembly in 2012 followed this up with an instruction to the Faith and Order Committee “to 
complete the writing of the Confirmation Course”. The Confessions Team has so far drafted and 
presented: 
• a lesson on the doctrine of the Lord's Supper in 2014 and  
• a lesson on the doctrine of Baptism and the Public Profession of Faith, or “Confirmation” (in the 

Supplementary Report) in 2015. 
The first two topics were chosen because teaching on them is so urgently needed in our Church. The 
present report presents a model introductory lesson to such a course, on the theme, Who am I? This is 
printed in Appendix A below. 

It is important that Ministers and others who instruct young people try out these lessons and send their 
comments to the convener. The Task Team needs feedback on all of them. so that it can know whether 
this is the kind, and the level, of material they would like in a “course on the basics of the faith”. Despite 
the request for feedback in 2014 and 2015, no comments have so far been received except some helpful 
ones from Glynis Goyns, a corresponding member of the Team. She suggested that the earlier lessons 
need to be shortened, put into less formal language and presented in a way better suited to young 
people, with more opportunities for interactivity like games or short dramas or stories. She has also 
helped to improve the lesson printed below. 

4. The Problem of Myth 

As some commissioners know, during the past year the Presbytery of eGoli and the Presbytery of the 
Western Cape have engaged in a theological debate with each other about the theological positions of 
two ministers. The debate has taken place by correspondence and through a meeting of representatives 
from the two Presbyteries. The focus of the debate has been the question of myth. This has been a 
fundamental issue in western theological debate since the 19th century and pertains very much to what 
we believe and confess. It seemed appropriate and perhaps even urgent, therefore, for the Confessions 
report to discuss the issue: what the term means, to what extent the contents of the Bible or elements 
in it are mythical and so to what extent preaching or theology may describe its contents as mythical. 
The convener has therefore worked on a document on myth in Scripture and in theology. Largely as a 
result of the debate mentioned earlier a conference on modern theology is now being proposed, 
however. (See below.) Presumably that will deal with the problem of myth as well as other issues. In 
any case it now seems inappropriate to pre-empt any such conference, and the document has been set 
aside, at least for the time being. 
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5. Conference(s) on Modern Theology 

Arising out of correspondence and debate between his Presbytery and the Presbytery of the Western 
Cape about the theological positions of two ministers, the Clerk of the Presbytery of eGoli sent the 
convener of the Faith and Order Committee an email letter on 7 April 2016. The letter requested the 
Committee to propose to the Assembly that a conference be arranged for the denomination, so that “the 
various theological perspectives (from conservative to liberal)” within the UPCSA can be presented and 
discussed in order to better mutual understanding (and, it is to be hoped, promote the unity of the 
Church). The letter is printed in Appendix B below, setting out the Presbytery’s full rationale and 
proposals for the conference. The letter and its proposal fundamentally concern, inter alia: 
• how we understand, or interpret, the creeds and the Confession of Faith of the UPCSA, including in 

particular the Confession’s exposition of the relation between Scripture and the Word of God; and 
• to what extent the UPCSA demands allegiance and loyalty to the Confession and balances with this 

the final paragraph in the Declaration of Standards (Manual, ch. 2.1):  
This Church recognizes liberty of opinion on all points of doctrine not fundamental to the faith. 
But it retains the right in every case to judge what falls within this description and to guard 
against any abuse of this liberty that may injure its witness, unity or peace. 

The convener of the Faith and Order Committee referred the letter and its proposal to the Confessions 
Task Team for inclusion in its report. The convener of the Task Team wrote to the Clerk as follows: 

I am sure our task team will be happy to propose what you are asking for or suggesting. Do you 
think such conferences should be denomination-wide or in each Presbytery?” 

The Clerk replied: 

We feel the suggested conference should be Denomination wide. Personally, I think though this 
should not stop Presbyteries from making their own mini conferences on the subject or opening it up 
for debate within their areas for it to gain momentum towards a denominational conference. 

The proposal is included below. 

6. Anniversary of the Reformation 

In October 2017 the Protestant Church will celebrate the 500th anniversary of the event that began the 
Reformation: Luther’s publication of the 95 Theses against indulgences. In order to commemorate and 
celebrate this key event the Faith and Order Committee of the United Reformed Church in the UK (URC) 
has produced a short document, focusing on Luther’s early writings, for group study. It is intentionally 
short and light on scholarly referencing, to make it easy to read, and includes questions for discussion. 
At the end there is a glossary to help any who may be unfamiliar with the historical context. The 
document was written by, or mainly by, Dr Alan Spence, a minister of our Church now serving in the 
URC in Kent, England. He has kindly given us permission to use the document in the UPCSA.  

Our Church needs to be celebrating this important event as well, and this document provides a good 
means to do so and to educate our church members in the basics of the Reformation. The first 5 of the 9 
pages of the document, slightly adapted in a few places, are printed below in Appendix C as a very 
representative sample of it. A few quotations from the URC Basis of Union have been deleted or can be 
replaced by quotations from the UPCSA Confession of Faith. (This has yet to be done.) The Team 
proposes that the Assembly  
a) make the document available by placing it on the UPCSA website with the above paragraph as a 

preface and instructing that copies (with the preface) be printed for people to order at cost price; 
and  

b) urge all Ministers and Sessions to make it available and encourage discussion of it by study groups 
in their congregations during 2017. 

DOUGLAS BAX 
CONVENER OF THE CONFESSIONS TASK TEAM  
Email: douglas.s.bax@gmail.com 

PROPOSALS 

1. The General Assembly receives the report. 

2. The General Assembly draws the attention of all Ministers and other preachers to the amendments 
to the “Other Confessional Documents” on the UPCSA website that are being made in 
implementation of the Assembly’s and the Executive Commission’s instructions. 

3. The General Assembly  
a) approves the Confirmation Lesson in Appendix A and commends it for use by all Ministers and 

others who instruct people for Believers’ Baptism or the Public Profession of Faith; and 
b) invites feedback on this and the other Confirmation Lessons so far approved, to be sent to the 

convener. 
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4. The General Assembly mandates the Assembly Office in consultation with the Presbyteries to 
organize a Conference for all Ministers during 2017 on the various theological perspectives that are 
current in the Church, in order to discuss these and promote better mutual understanding and unity 
in the ministry and in the Church. 

5. The General Assembly  
a) approves the document “Celebrating the Reformation” printed in Appendix C for use during 

2017 in celebrating the 500th anniversary of the inception of the Reformation; 
b) accordingly instructs the webmaster to place the document on the UPCSA website with the 

proposed preface and the Assembly Office to print and advertise copies at cost price; and  
c) urges Ministers and Sessions to make the document available and encourage, or set up, study 

groups in their congregations to discuss it during 2017. 

APPENDIX A 

CONFIRMATION LESSON: WHO AM I? 

Purpose: To facilitate thinking about the question, “Who am I? Especially who am I in relation to God?” 

Needed 

Bibles, pens, and questionnaires listing the questions under E below with space between them for 
answers. 
A TV set, a U-Tube video on “identity” and one dealing with our identity in Christ. (The videos can be 
Googled.) 

A. Welcome and Opening Prayer 

B. Icebreaker (10 min.) 

“Trust falls” (make sure this is done safely) or sharing in pairs the best and worst things that happened 
to each of you during the week. 

C. Input (30 min.) 

Diiscuss the relation between keeping up appearances and being one’s real self and the problem of 
identity: Who am I really? 
How well do we really see into and know one another? Every person is partly revealed and yet partly a 
mystery to every other person—and the same to him/herself.  
In the old days of apartheid a certain farm labourer used to kowtow to his boss purporting to say, “Ja, 
my baas”, while all the time he was really saying "Ja, my haas!" (A haas is a hare or a rabbit.) What was 
he doing? What can you think of from today or from your own experience as an example of the same 
sort of thing? 

Think of how we present different faces or masks to others—and to ourselves. 
For example: a teenager called HashTag may appear to be 

• Hardworker to his teachers (by showing respect and making them think that he works hard), 
• Turnup Pro to his friends (by pretending to be always game for anything), 
• ProblemTeenager to his parents, 
• DifficultBrat to his older sister, 
• Ilovemybigbrother to his younger sister, 
• SecretlyAnxious to himself—anxious about all kinds of things: his school results, his ability to 

relate to others, what job he can find or should choose to do after school, how he will make a go 
of it in the world etc. 

Each of all these faces is a different mask that he wears—and all may differ from the real Hashtag. 
Which of these masks do you feel you wear sometimes? 
Here the class can break up into pairs in which each person asks the other: What do you really know 
about me, and how do you know it? 
Refer back to the HashTag list: who then sees the real HashTag, i.e. HashTag as he really is? Only God.  
But then the question is: how does God see you? How do you appear in God’s eyes? How do I appear in 
God’s eyes? 

A suitable video related to the problem of identity can be shown. 
Alternatively the instructor can guide the class in using potter’s clay to express the contrast between 
personal identity, public identity and God-created identity and open the way for discussion about the 
individual personas we put on. 
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D. Task (30 min.) 

1. Hand out the questions and ask each person to think carefully before wring down the answers—but 
explain that they will not be handed in: 
• What sort of person do my teachers see when they look at me?  
• What sort of person do my friends see? 
• What sort of person do my parents see? 
• What sort of person do my brothers/sisters see? 
• What sort of person do I myself see? 
• What sort of person do I think that God sees me as? 

2. Share with each other in pairs what you have written, but only as far as you feel comfortable doing 
so. 
3. In Phil.3:3-14 Paul tells us about the radical change he experienced in his own life and how this made 
him a different kind of person. In two teams (boys vs girls) identify what changes he describes and write 
them down. 
4. Consider what you have written down about your different relationships and write down the answer to 
whichever question applies to you:  
• If I am not a converted Christian, exactly what difference would it make to the way I am to each of 

the people listed if God were to come into my life and I were to be converted? 
• If I am already converted, what real difference has it made? 
But explain that this is not for sharing or for handing in but a help to each person on his/her own think 
about life and one’s own relationship to God. 

Pascal: “When I consider the brief span of my life, which is swallowed up in the eternity that comes 
before and after, the little space that I fill and that I see engulfed in the infinite immensity of spaces of 
which I know nothing and that know nothing of me, I take fright and am astonished at being here rather 
than there. For there is no reason for me to be here rather than there, now rather than then. Who has 
put me here? By whose command and direction have this time and place been allotted to me?” (Pensées 205, Penguin 68) 
What does this imply for understanding who we are? 

F. Homework 

Write down two sentences commenting as frankly as you like on the sermon the coming Sunday. 

APPENDIX B 
LETTER FROM THE CLERK OF THE PRESBYTERY OF eGOLI 

I write to you as the Convener of the Assembly's Faith and Order Committee with a request from the 
eGoli Presbytery. 

As a member of the Presbytery of Western Cape's Pastoral Team you will be aware of the questions that 
have been raised regarding the faith and teaching of two of our Ministers, Dr Young and Prof 
Wolmarans. At the moment, the Presbytery [of eGoli] is still considering the latest document sent to it 
from the Western Cape Pastoral Team and what action should be taken or not with regards the two 
Ministers. 

Over the past 18 months, in dealing with various opinions, accusations and comments regarding the real 
and perceived theological position of the two minister's concerned, the Presbytery has come to realise 
that there is a large spectrum of theological positions and perspectives within the UPCSA, including 
within the eGoli Presbytery. There are some who could be termed conservative and fundamental in their 
approach to the scriptures and those who would be more liberal or progressive. Because of this, the 
Presbytery has found it challenging to formulate responses to the various opinions and theological 
positions expressed, both conservative and liberal. It seems that although there are some members of 
Presbytery who engage in theological study and refection, grappling with the many different 
perspectives in contemporary theology, there are others who have not and are even surprised to learn 
that there are varying opinions within the UPCSA and the Christian faith at large. Is it time for members 
of the UPCSA to engage one another on these various perspectives in a non-threatening environment? A 
theological conference, perhaps? 

Our Presbytery would like to request the Assembly Faith and Order Committee to consider proposing to 
the Assembly in July that a theological conference be called and held within the UPCSA in which the 
various theological perspectives (from conservative to liberal) be presented and debated with the view 
to finding a way forward for the UPCSA in addressing and responding to these many perspectives? The 
conference could take the form of the presentations of papers and then discussion groups thereafter, or 
even for the papers to be circulated beforehand so that members can come prepared with comments 
and questions. The details are not important at this point, but we feel that it would of great benefit to 
the UPCSA to create a forum in which there can be robust theological debate which could possibly assist 
members of the UPCSA in understanding and responding to theological positions other than their own. I 
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hope that this request will meet with you and your committee's approval. 

Kind regards 

Nathi Ndlovu 

APPENDIX C 

CELEBRATING THE REFORMATION 

In 2017 it will be 500 years since Martin Luther is said to have posted 95 theses on the door of a church 
in Saxony inviting all who were interested to a public discussion on papal indulgences. The sparks from 
this act lit a fire which was soon to engulf Europe in a prolonged and bitter conflict. War raged on in 
different areas of the Continent for a hundred years until the Peace of Westphalia in 1648. Across 
England bonfires were lit in town squares to burn alive a number of ‘inflexible’ Protestant leaders. 
Catholic martyrs too were generally hanged, drawn and quartered. The heat from the embers of this 
religious firestorm can still raise the temperature in some discussions today. Its divisive consequences 
are perhaps most clearly seen in the Western Church's ongoing inability to share bread and wine at one 
common table. 

Are the events that gave birth to the Lutheran Church something that our Church should be celebrating? 
What do such polarising debates that originated in the German States of the Holy Roman Empire have to 
do with those of us who feel it is our calling to pray and work for the unity of Christian communities in 
our society? If the concern is about affirming our historical roots, does the Reformed tradition not look to 
Calvin rather than to Luther for its line of descent? Further, were there not many movements of reform 
in Europe and is an emphasis on Luther's role not bound to end up as a partisan reading of this 
contentious period of history? 

Of course any interpretation of religious history is open to subjective bias, particularly if it shapes our 
own self-understanding. For instance, Americans tend to view the Puritans in a positive light, for it was 
from the Puritan community that their own Pilgrim Fathers came. Their defining conflict with the British 
crown makes it easy for them to identify with the deep frustration that those early Independents had 
with royal, or state, interference in their religious practices. Not so with the English. Many in England 
today are quite critical of a movement that went on to destroy much of the Church's visual beauty, 
ruthlessly executed the nation’s duly appointed king, and encouraged a moral austerity that proscribed 
what people today regard as forms of innocent fun. Our personal worldview is bound to shape the way 
we read history and to influence the choices we make to emphasise one event rather than another in the 
telling of it. 

For reflection: 
(x) Does an understanding of our history as a church, either locally or nationally, help us see where 

God may be leading us in the future?  

If we are to evaluate the significance of Luther's legacy for the Protestant Church in general and the 
Presbyterian Church in particular, it may be fruitful to focus not on the easily subverted events of history 
but on those elements of our own religious DNA which can be traced back to his work and ideas. Let’s 
look at some of them. 

1. The priesthood of all believers 

The Protestant Church affirms that Christian ministry is the ministry ‘of the whole people of God called 
and committed to his service and equipped by him for it’. Where did such an outspokenly ‘egalitarian’ 
notion of Christian ministry come from? To answer this we need to go back some 500 years to a far 
more clerically dominated society. In the third of his revolutionary tracts of 1520, Concerning Christian 
Liberty, Luther wrote: 

Nor are we only kings and the freest of all people but also priests for ever, a dignity far higher than 
kingship, because by that priesthood we are worthy to appear before God, to pray for others, and to 
teach one another mutually the things which are of God…. Here you will ask, ‘If all who are in the 
Church are priests, by what character are those whom we now call priests to be distinguished from 
the laity?’ I reply, By the use of these words, ‘priest,’ ‘clergy,’ ‘spiritual person,’ and ‘ecclesiastic’, an 
injustice has been done, because they have been transferred from the remaining body of Christians 
to those few who are now, by hurtful custom, called ecclesiastics. For Holy Scripture makes no 
distinction between them, except that those who are now boastfully called popes, bishops and lords, 
it calls ministers, servants and stewards, who are to serve the rest in the ministry of the word, for 
teaching the faith of Christ and the liberty of believers. 

Egalitarian ideas such as these are bound to challenge the power structures of every hierarchical 
establishment. In particular, the clerical domination of the common people depends on a clear value 
distinction between lay person and priest. Once this is dissolved everyone is, at least in principle, 
empowered to use the spiritual gifts that God has given them and serve as an equal in the life of the 
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Church. It is not easy for us in the Protestant tradition to think ourselves back to a time before ‘the 
priesthood of all believers’ became the unchallenged truism that it is for us today. Precisely what is 
meant by the expression may differ somewhat between the various Protestant communions. What they 
share, however, is the view that all believers are called to participate in the ministry of the Church. That 
this is now widely accepted is almost wholly due to the seminal ideas of Martin Luther. We understand 
better today that ‘The Lord Jesus Christ continues his ministry in and through the Church, the whole 
people of God called and committed to his service and equipped by him for it.’ 

For reflection: 
 To what extent are we in the URC a clergy-dominated church, locally or nationally?  
 What aspects of the life of your congregation show how all believers share in ministry? 

This understanding of our shared ministry has further implications. 

2. The spirituality of our secular calling 

It is common practice today to refer to certain types of secular employment as a ‘calling’. A doctor or 
nurse is often said to have a calling. Teachers can still be thought of as being ‘called’ to their profession. 
This somewhat loose understanding of ‘calling’ is all that appears to remain of a very robust Lutheran 
idea. Luther argued that the profession or daily work of every Christian, however mean or lowly, is a 
calling to be considered as possessing the same dignity as a calling to preach the Word of God. 

We see then that just as those that we call spiritual, or priests, bishops or popes, do not differ from 
other Christians in any other or higher degree, but in that they are to be concerned with the word of 
God and the sacraments – that being their work and office – in the same way that the temporal 
authorities hold the sword and the rod in their hands to punish the wicked and to protect the good. 
A cobbler, a smith, a peasant, every man has the office and function of his calling, and yet all alike 
are consecrated priests and bishops, and every man in his office must be useful and beneficial to the 
rest, that so many kinds of work may all be united into one community: just as the members of the 
body all serve one another. (The Christian Nobility of the German Nation)1 

With such arguments Luther laid the foundation for a high view of secular employment that was to 
permeate Protestant society. It came to be described as the Protestant work ethic. Max Weber, one of 
the founders of modern sociology, argued persuasively in his book on The Protestant Ethic and the Spirit 
of Capitalism (1905) that this simple theological idea – the spiritual dignity of secular employment – was 
a major force in the development of capitalism in Northern Europe and so in the transformation of 
Western society. 

The Lord Jesus Christ continues his ministry in and through the Church, the whole people of God called 
and committed to his service and equipped by him for it. This service is given by worship, prayer, 
proclamation of the Gospel, and Christian witness; by mutual and outgoing care and responsibility; and 
by obedient discipleship in the whole of daily life, according to the gifts and opportunities given to each 
one. 

For reflection: 
14. Do you see your work outside the church as an important part of your Christian service? 
15. Does your church pray for your work, or for other workers beyond those who are in caring, 

education and health-related professions? 

3. The simplicity of our style of worship 

It is an integral element of our own religious understanding that divine worship can be performed by 
Christians anywhere, anytime, in humble simplicity and without the need for formal ceremony or time-
hallowed ritual. In particular, we warm to the words of Jesus in John’s Gospel, ‘…a time is coming when 
you will worship the Father neither on this mountain nor in Jerusalem…. God is Spirit and his 
worshippers must worship him in Spirit and in truth.’  

This was not always so. For centuries nearly every detail of public Christian worship was carefully 
prescribed by ecclesial authority and elaborated with centuries of tradition. Ritual and ceremony came to 
dominate every aspect of ‘the divine service’. To challenge this, the universal practice of the Church, 
required an act not only of great courage but deep spiritual insight. Luther had them both. In his book, 
The Babylonian Captivity of the Church2, he argued: 

…in order to grasp safely and fortunately a true and unbiased knowledge of this sacrament [Holy 
Communion], we must above all else be careful to put aside whatever has been added by the zeal 
and devotion of men to the original, simple institution of this sacrament – such things as vestments, 
ornaments, chants, prayers, organs, candles, and the whole pageantry of outward things. We must 
turn our eyes and hearts simply to the institution of Christ and to this alone, and put nothing before 
us but the very word of Christ by which he instituted this sacrament, made it perfect, and 
committed it to us. For in that word and in that word alone reside the power, the nature, and the 
whole substance of the Mass. 

It is easy to understand why in seventeenth century England some of the heirs to this way of thinking 
were unwilling to conform and worship according to the prescriptions of the established Church. All over 
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the country meeting houses and chapels were built where dissenting congregations could worship with 
the freedom and simplicity of style that they believed to be their God-given privilege and duty.  

But why were these early chapels so simple and even austere in their design? Did the Non-conformists 
have some sort of problem with visual beauty or decoration in their buildings? The answer is a 
theological one and is closely related to their understanding of the determining feature of Christian life. 
The Protestant Church believes that in the ministry of the Word as such, through preaching and the 
study of the Scriptures, God makes known in each age his saving love, his will for his people and his 
purpose for the world. 

For reflection: 
9. Is there such a thing as ‘holy space’?  
10. Does the architecture of our buildings matter? 
11. What does worship require and what does it not require to be true worship? 

4. The priority of faith 

The Christian Church has always acknowledged, at least in theory, the vital role that personal faith plays 
on the path to salvation. In the late Middle Ages faith was generally construed in terms of the matter 
that was to be believed, that is, as an assent to right doctrine rather than as personal trust. Further, in 
many circles the place of faith appeared to have been superseded in practice by ‘good works’ as the 
principal channel by which people reckoned that divine favour and salvation were to be secured. 

Luther’s study of Paul’s epistles to the Romans and the Galatians formed the way in which he 
understood the role and dignity of faith. He argues in his tract Concerning Christian Liberty: ‘…a right 
faith in Christ is an incomparable treasure, carrying with it universal salvation and preserving from all 
evil….’ 

According to him: 

Faith unites the believer to all the promises of God, which together constitute the new covenant. 
Faith ‘honours with the utmost veneration and the highest reputation him in whom it believes, in as 
much as it holds him to be true and worthy of belief.’ 
Faith ‘unites the soul to Christ, as the wife to the husband … [and thereby] Christ and the soul are 
made one flesh.’ Their possessions are shared. ‘Christ is full of grace, life and salvation; the soul is 
full of sin, death and condemnation. Let faith step in, and then sin, death and hell will belong to 
Christ, and grace, life and salvation to the soul.’ 

Luther applies this rich concept of faith to his understanding of the nature of Christian worship. Consider 
his explanation of the Lord’s Supper or as he called it ‘the Mass’. 

The Mass, according to its substance, is therefore, nothing else than the words of Christ mentioned 
above – ‘Take and eat.’ It is as if He said: ’Behold, condemned, sinful man, in the pure and 
unmerited love with which I love you, and by the will of the Father of all mercies, I promise you in 
these words, even though you do not desire or deserve them, the forgiveness of all your sins and 
life everlasting. And, so that you may be most certainly assured of this my irrevocable promise, I 
give my body and shed my blood, thus by my very death confirming this promise and leaving my 
body and blood to you as a sign and memorial of this same promise. As often, therefore, as you 
partake of them, remember me, and praise, magnify, and give thanks for my love and bounty for 
you. 

From this you will see that nothing else is needed to have a worthy mass than a faith that 
confidently relies on this promise, believes that these words of Christ are true, and does not doubt 
that these infinite blessings have been bestowed upon it.  (The Babylonian Captivity of the Church) 

For Luther the essence of all Christian worship is faith. Faith receives the promises of the Scriptures, 
properly glorifies God and unites the believer to Christ.  

Why did the Dissenters build their chapels as they did? It was a testimony to their understanding of the 
centrality of faith in Christian worship. The seating and pulpit were positioned so that all might properly 
hear the word of promise, the source of faith. The simplicity of style was partly a reaction to Catholic 
ornamentation but also a reminder that we believe in One who cannot be seen and trust in One who 
speaks always through his Word. The architecture of older Independent chapels and meeting houses is 
itself silent testimony to Luther’s spiritual influence on our religious heritage. 

The Protestant Church confesses the faith of the Church catholic in one God, Father, Son and Holy Spirit. 
It acknowledges that the life of faith to which it is called is a gift of the Holy Spirit continually received in 
Word and Sacrament and in the common life of God's people. 

For reflection: 
9. How would you explain your own experience of faith to a non-Christian friend? 
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5. And not by works 

Papal indulgences, masses for the dead, acts of penance, the veneration of relics and merit-earning 
pilgrimages are not generally on the ‘must have’ or ‘to do’ list of the average member of the Protestant 
Church. Why is that? Although we all find ourselves continually tempted to prove ourselves worthy 
before God, we know in the depth of our religious beings that God’s mercy is not earned by what we do, 
but is freely given. His favour is not to be merited even by our noblest deeds. The words of one of our 
old hymns ‘Nothing in my hand I bring, simply to the cross I cling…’ appear to many of us to be self-
evidently true. But of course they are not. The conviction that our best actions are unable to procure the 
divine favour is the fruit of a revolution in theological thought in sixteenth century Europe that was 
championed by Martin Luther. He was the one who drew attention to the New Testament insistence that 
our good works are unable to earn salvation. 

Thus a Christian, being consecrated by his faith, does good works; but he is not by these works 
made a more sacred person, or more of a Christian. That is the effect of faith alone; nay, unless he 
be previously a believer and a Christian, none of his works would have any value at all….(Concerning Christian Liberty   

We see then that the opposition of faith to good works goes far deeper than the rejection of certain 
superstitions and rituals. Luther considers all the good we do, our acts of justice, kindness, love and 
compassion, buying of fair trade products and care for the planet all as aspects of our active 
righteousness. They are a vital part of faithful Christian living, but in themselves they have absolutely no 
saving value. Our salvation is to be found in our ‘passive’ righteousness, the righteousness that comes 
from God and is to be experienced in Christ. It is from outside of ourselves: God gives it to us, freely. 
The life of faith is consequently one in which puts no confidence at all in our own virtuous deeds or good 
works. Our only comfort or assurance is in the divine gift of righteousness, which Luther describes as our 
passive righteousness. 

This is a righteousness hidden in a mystery, which the world doth not know, yea, Christians 
themselves do not thoroughly understand it, and can hardly take hold of it in their temptations. 
Therefore it must be diligently taught and continually practised...For there is no comfort of 
conscience so firm and so sure as this passive righteousness is.  (Commentary on Galatians) 

By the Holy Spirit, this glorious gospel is made effective so that through faith we receive the forgiveness 
of sins, newness of life as children of God and strength in this present world to do his will. 
For reflection: 

3. Do you regard particular good actions as an essential part of being Christian? If so, which 
actions and why? 

4. We may not venerate relics in the URC, but does your congregation treat particular items of 
church furniture or aspects of church life as particularly holy? If so, which and why? 

 
 
Endnotes 
1 To the Christian Nobility of the German Nation was the first of the three tracts that Luther wrote in 
1520. Not only did it put forward what came to be described as ‘the priesthood of all believers’; it also 
introduced the idea of the ‘two kingdoms’ that was so influential in later German political thought. 
2 On the Babylonian Captivity of the Church was the second of the tracts published by Luther in 1520. In 
it he challenged the current Catholic views on the nature of the Church’s sacraments. 
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HUMAN SEXUALITY REPORT  
Report to the General Assembly 2016 

Human Sexuality Task Team  

The following serve as members of the Task Team: Robert Steiner (convener), Selina Palm, Tamarin 
Philpott, Petson Kabala, and Liena Hoffman. Douglas Bax as convener of the Faith and Order Committee 
is ex officio a member. 
 
Calls for a Report on Christian Ethics and Same-Sex Unions 

Various calls, including one from the General Secretary of the UPCSA, have been made on the Faith and 
Order Committee’s Task Team on Human Sexuality for a report on the issue of same-sex unions to be 
produced, particularly because of charges laid (and dismissed) in 2015 against two of our ministers for 
conducting and blessing same-sex weddings. This report endeavours to respond to these calls in the 
Appendix below.  

The report in the Appendix is, however, a long document that needs close study, and only a small 
minority of commissioners manage to acquaint themselves thoroughly with all the documents in the 
Papers before Assemblies; indeed some read hardly any of the Papers beforehand, though they do read 
some of them during the Assembly. The Task Team therefore proposes that instead of calling on 
commissioners to make a decision on the matter at this Assembly, the document be sent down to 
Presbyteries and Sessions for discussion first and that any decisions on the basis of it or in reaction to it 
be delayed until the next General Assembly, so that everyone has adequate time to read and study it 
properly. 

ROBERT STEINER 
CONVENER  
HUMAN SEXUALITY TASK TEAM 
Email: rpsteiner@me.com 
 
 
PROPOSALS 
 
1. The General Assembly receives the report.  
 
2. The General Assembly in preparation for discussion and decision on the issue at the next General 

Assembly, in 2018:  
 

a)  instructs all Presbyteries to distribute the document on Christian Ethics and Same-Sex 
Unions in the Appendix among all their commissioners, to set a time to discuss the report 
and to report their reactions and findings to the convener by the end of 2017; and 

b) instructs all Sessions likewise to discuss the report. 
 

3. The General Assembly urges every Presbytery to contact Inclusive and Affirming Ministries (IAM), 
in order to set up a Training the Trainer (TOT) session on Sexuality and Diversity. (IAM can be 
contacted via email (info@iam.org.za or ecclesia@iam.org.za) or phone (021 975 8142 or 083 
611 2124.) 
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APPENDIX 1 

CHRISTIAN ETHICS AND SAME-SEX UNIONS 

Introduction 

In 2004 the Presbytery of the Western Cape sent a majority submission and a minority submission to 
the South African Law Reform Commission with regard to proposals about domestic partnerships and 
same-sex unions. The present report builds on that minority submission. This includes in particular 
taking over its careful and detailed analysis of the relevant biblical texts at the end of this report (The 
minority submission is hereinafter referred to as MS2004 for short.) 

In a book reflecting on “what is the Spirit saying to the Churches” on the issue of LGBTIQ (lesbian, gay, 
bisexual, transgender, intersex, and queer) sexualities, published in 2004, Archbishop Emeritus 
Desmond Tutu stresses the need for Churches to acknowledge that most Christian communities have 
shown decided prejudice against people of same-sex orientation and that this attitude has caused great 
psychological damage to many people—who, after all, like others are created in the image of God. 
Whatever our attitude to homosexual practice, we may surely agree that unhappily this is true. As Dr 
Frits Gaum comments, “Gay people are still the object of twisted jokes, jeering looks and talk behind 
their backs. That must wound”—and “the hurt goes very deep”.1 Even more seriously they often suffer 
physical attacks, with notorious recent cases in Africa of lesbians being raped and even murdered. The 
term ‘corrective rape’ has shamefully emerged out of the South African context. Bishop David Russell 
points out that much of the Church is guilty of often having treated homosexuals cruelly and inhumanly.2 

While parts of the Church have begun to confess the sin of destructive prejudice and to stress the need 
for a welcoming love, this has in many places not been widened to re-shape lay-opinion. At the same 
time, such moves sometime takes the form of “double talk”.3 On the one hand churches verbally 
welcome LGBTIQ people as members of the Body of Christ, baptize them as members of the Church on 
the sole basis of faith and verbally condemn all forms of discrimination based on sexual orientation. On 
the other hand much of the Church continues in practice to refuse to allow Ministers to bless same-sex 
unions—despite the Church’s blessing of the marriages of heterosexual divorcees. The 2008 Assembly of 
the UPCSA was clear that “sexual orientation cannot be an excluding factor” from the life of faith and 
membership of the church, but same-sex relationships are still stigmatised. The same Assembly ruled 
that “no ministers of the UCPSA may perform civil unions at present, either hetero- or homosexual, or 
apply for a licence to do so”. 

Bishop Tutu calls on all Christians to meet at the foot of the Cross on this issue, so that we can be given 
“hearts to hear” the Spirit and not let our differences divide us. He points out that we are dealing with a 
“profound, mysterious and intimate dimension of our humanity” and warns that a “heavy handed 
dogmatism” will not solve the problem. He urges those reflecting on the matter to be gentle with one 
another, recognising that none of us have all the answers to questions about God’s gift of sexuality. 
Regardless of our personal positions, we need to “make room” for consciences that differ and to show 
greater tolerance and understanding within the one Body. 

Tutu’s approach was matched by that of the MS2004, which stated,  

We need first of all to recognize that historically the Church’s stand on human rights has often 
been poor. Its general attitude to homosexual people in particular, and its treatment of them, has 
fallen appallingly short of Jesus’ fundamental command to love people of every kind. In the West 
this has been so especially since the 12th and 13th centuries, not least so in Protestantism since 
the 16th century and perhaps more so since the 17th. Under Christian (primarily Old Testament) 
influence people convicted of homosexual acts were executed in England until 1835. Churches and 
society at large continued to reject and show hostility to homosexuals. The tragically much higher 
incidence of suicide among homosexuals has been blamed on continuing social hostility, and the 
attitude of the Church and Christians has often been at the root of this: the rejection and hostility 
in western society as a whole is largely rooted in the Christian tradition. Many homosexuals have 
as a result turned their backs on the Church. In many cities, like Cape Town, homosexual 
Christians have felt it necessary to start their own churches.  

Recent Dialogue 

Over the twelve years since the MS2004 was sent to the Law Reform Commission laws and social norms 
within South Africa have to some extent been reshaped, most notably by the Civil Unions Act of 2007. 
This has started a new dialogue on the issue both within Churches and between the Churches and wider 
society that continues today. As a result of listening to voices from the floor the General Synod of the 
Dutch Reformed Church (NGK) in October 2015 with an unexpected majority voted boldly to sanction 
the blessings of same-sex unions and to abandon that Church’s insistence that gay dominees must be 
celibate. (This decision is, however, now subject to appeal.) The pastoral letter of the Anglican 
Archbishop of Cape Town in February 2016 noted that the bishops at the recent Southern Bishops 
Conference wrestled to finalise common pastoral guidelines for same-sex civil unions in South Africa. 
These guidelines will go to the Anglican General Synod in South Africa in September this year as an 
“important first step … in signalling that they [homosexuals] are welcome members in the body of 
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Christ…loved by God and fully welcomed”. The bishops expressed the hope that homosexuals would be 
“open to the transforming power of God for the living of their lives and the ordering of their 
relationships”. On the issue of the blessing of same-sex unions for clergy and clergy entering into these 
unions, however, the letter reported that “we are not of one mind.”4 Similarly the Human Sexuality 
Committee’s report to the UPCSA Assembly in 2008 identified areas of shared discernment and areas 
where individual consciences remain divided in our own denomination.  

Over the last decade, many denominations have begun to acknowledge the human pain that their 
attitudes have caused and the need to re-examine their interpretation of certain scriptural texts in the 
light of God’s Word of love and grace that became incarnate in Jesus Christ. Theological scholarship from 
both outside and within South Africa has engaged in this re-examination.5 On 15 March this year the 
Presbyterian Church (USA) with 1.8 million members and about 10,000 congregations, made a historic 
decision. It voted to redefine its definition of marriage to call the commitment it involves one “between 
two people, traditionally a man and a woman” and formally to recognize gay marriage and allow same-
sex couples to marry in its congregations. The decision was approved by a majority of the PC(USA)’s 
Presbyteries: 87 voted in favour, 41 against and 1 was tied. It included a provision that no clergy would 
be compelled to preside over a same-sex marriage. (The decision did cause a split in that some 
congregations left the PC(USA).) 

In February 2016 the Moderator of our own denomination sent a pastoral letter to UPCSA congregations 
in which he pointed out that more and more questions were being raised about human sexuality and 
faith in the light of recent media reports. He expressed concern that churches not break away over this 
issue and cause divisions that might take decades to repair. He was also concerned lest differences of 
view affect the UPCSA’s witness to the world. He called for a robust yet patient internal dialogue and 
encouraged concerned groups to raise their voices at General Assembly but to keep in mind that 
• all people are made in the image of God, and Christ died for all of us; 
• we need to listen to the voices of the marginalised and excluded in our existing fellowship as well 

as to Scripture before making any decisions; and 
• the Church needs to be open to the Spirit’s transforming power in thinking about this issue. 

Many ministers who take different stances on the issue have likewise expressed concern that it not split 
the Church, and that the UPCSA should therefore leave room for different views and practices in a way 
that respects individual consciences. This was also the approach taken by the report of the Human 
Sexuality Report in 2008, which argued against a “hard line” stance in either direction: one that would 
rule either that all ministers must agree to bless same-sex unions or one that would face those who felt 
called to bless such unions with charges of misconduct. The UPCSA Assembly Court that sat on this issue 
in 2015 interpreted the statements that the UPCSA has made in the past as not prohibiting a minister, if 
accredited with another agency, to bless same-sex civil unions under the Civil Unions Act.6 However, this 
ruling now faces the UPCSA with a decision: either to prohibit ministers from blessing such unions or to 
accept that people hold genuine differences of opinion and allow ministers to exercise their individual 
consciences in the matter. 

Red Herrings 

Bishop Russell points to a number of approaches that often influence attitudes to marginal sexualities, 
but do not really apply or are irrelevant to it. One is “a creation-focused Christian anthropology” that 
insists on the basis of a “theology of complementariness” according to which marriage partners have to 
complement each other in gender.7 A second is a concern to protect the sanctity of marriage against 
homosexual relations as “undermining the institution of heterosexual marriage”. Russell argues that this 
is a red herring on the ground that support for covenanted same-sex unions should promote, not work 
against, mutual commitment also in heterosexual marriage. 

A third is the fear of a post-modern relativism in Christianity and an “anything goes” approach that 
denies the reality of sin8 or “capitulates to secular culture”. This is a valid concern. In the quest to be 
ethical we clearly cannot abandon fundamental principles of right and wrong for mere ethical relativism 
or total hedonism. The dissolution of ethics into mere psychological impulses or mere feelings cannot be 
condoned by Christians, who must remain concerned about the harm that one person can do to another. 
But Russell notes that the approach of most of those seeking change is not one of relativism and asks,  

Who is suggesting that adultery, abuse, promiscuity, predatory sexual behaviour and paedophilia 
are not sinful? Who is saying there are no longer objective norms and values of the gospel that 
need to be witnessed to and upheld such as faithfulness, self-sacrifice, kindness, integrity?9 

What those pushing for change in this area are seeking is not to encourage sin but to enable the 
possibility of covenantal unions in order to counter promiscuity. Moreover, as Russell points out, some 
changes in the past have been good and can clearly in retrospect be said to have been led by the Spirit.  

Some commissioners expressed yet another red herring in the last Assembly debate about 
homosexuality. They stated baldly, “Our culture is against it” and closed-mindedly took their stand on 
that basis. But that is to exalt culture over what God’s Word says and so to make a false god of culture. 
(See the Confession of Faith of the UPCSA Art. 1.7.) As the Confession states in Art.12.2:  

God’s revelation itself is not to be identified with any human culture or compromised by allowing 
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culture to become a moral or religious norm. Revelation remains sovereign over every culture and 
judges every culture together with its religious beliefs and practices and its moral standards and 
conduct. 

Homosexual Orientation  

Some Christians condemn homosexuality on the basis of the fundamental presupposition that 
homosexuals “perversely” choose to be that way. Since the work of Alfred Kinsey and other researchers 
however, it has been accepted that the sexuality of human beings ranges through a spectrum, from true 
heterosexuals through bisexuals to true homosexuals. It is also recognized today that the great majority 
of homosexuals do not choose to be what they are; on the contrary many find it extremely distressing to 
be homosexual, and some would change their orientation if only they could. A change in behaviour 
under social pressure (including Christian social pressure) does not necessarily mean a change in the 
basic sexual orientation of a person. Most researchers are now convinced that, whether the cause is 
genetic, biological, psychological or environmental, people’s sexual orientation is fixed in early childhood 
by factors which they do not control. Medical, scientific, psychological and psychiatric professions now 
agree that most homosexuals experience and perceive their sexuality as an inherent aspect of their 
identity, just as heterosexuals do. A godly homosexual may well perceive him/herself as having been 
put together as he/she is by the Creator.11 

These professions no longer see homosexual orientation as a mental illness or disease or even a 
“disorder” but as a variant of sexual orientation that occurs naturally in many animal species as well as 
in human beings and in fact is a stage through which all human beings pass to a greater or lesser 
extent, except that some remain stuck in it. Many gay men and lesbians do experience emotional 
disturbance and depression, but the rejection, hostility and discrimination they encounter in society 
must at least contribute to this. While some homosexuals do claim to have altered their sexual 
orientation, the attempts to do so are seldom effective and may be psychologically harmful. Scientific 
papers strongly question the notion that “reparative therapies”, which are often carried out under 
religious auspices, have effected or can effect any lasting and replicable changes in sexual identity. Most 
reparative therapy programmes that claim changes in sexual orientation do so on the basis of observed 
changes in sexual behaviour, but this is an unreliable indicator of sexual orientation. Sexual identity can 
be repressed, but this does not change one’s orientation. 

Although a small number of people do claim to have changed their sexual identity, it seems certain that 
at least for the vast majority of people of all kinds, sexuality is not a conscious choice. What then are we 
to say to LGBTIQ people about moral relationships? Some homosexual people choose to be celibate, just 
as some heterosexual people do, but can we expect this of an entire category of people? Both Jesus and 
Paul warn against heterosexuals choosing to be permanently celibate if they do not have the gift of self-
control. Does this not then apply equally to homosexuals? Is it not a more realistic option for the Church 
to accept the expression of LGBTIQ sexuality in loving, committed and monogamous relationships rather 
than through promiscuous ones—just as in heterosexual relationships? This means being prepared in 
principle to acknowledge and sanction same-sex unions. 

We need to note, however, that as Bishop Russell and Desmond Tutu both points out, the recognition of 
homosexual orientation as a fact does not mean that we should take refuge behind the distinction 
between sexual orientation and its expression. Dr Frits Gaum, a prominent but retired dominee of the 
Dutch Reformed Church (NGK) notes in in a public dialogue with his gay son, who is also a dominee. 

Six, seven texts and passages in Scripture are commonly quoted as irrefutable proofs that the 
Bible rejects homosexuality. But over time I have come to understood better and better that these 
Bible texts do not refer to homosexuality [i.e. homosexual orientation] as such (which is in any 
case a 19th century concept). The Bible says nothing about innate homosexuality and same-sex 
relationships that are intended to be life-long unions. The Bible does indeed speak a great deal 
about love. And about justice.12 
The Bible does not talk about inborn homosexuality as we know it today …. [It] condemns gay 
relationships where they are promiscuous and idolatrous and the same with heterosexual 
relationships. The Bible never mentions gay bonds for life as in love and marriage but does not 
condemn [them] either.13 

Personal Ethics and Civil Rights/Law 

It is increasingly recognized that questions regarding homosexuality must be viewed from the 
perspective of civil and human rights and not merely that of personal ethics. But, as Tutu notes, 
historically the Church’s record on human rights has been ambivalent14. Before the Enlightenment (as in 
Calvin’s Geneva and Elizabethan England) the Church in many places pushed the State to compel people 
to go to church. Indeed both the Catholic and the Protestant Churches used the State to compel people 
into religious belief by persecuting those who did not conform. The struggle for human rights was rooted 
in the 18th century Enlightenment and the ideals of liberty to which it gave birth, partly in opposition to 
the Church. To a large extent the modern struggle for human rights in the West thus had to develop 
without support from, and indeed in opposition to, ecclesiastical as well as political oppression. The 
Church has at times misused scriptural texts to legitimate the systematic abuse of human beings in 
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various ways, and many Churches have taken decades, or even centuries, to recognise this as wrong 
and work to counter it. Clear examples of this are slavery and in South Africa apartheid. On the other 
hand it is also true that in South Africa and elsewhere some religious leaders in the past did stand up for 
human rights as a matter of principled faith, against both the social norms of the time and the Church’s 
own theological complicity or general silence.  

Even though some Christians still believe that all homosexual practice is wrong on the basis of personal 
ethics, as MS2004 pointed out this is not enough ground on which to oppose the civil right of 
homosexuals to live in covenanted, faithful homosexual relationships and to have these legally 
recognized any more than ethical opposition by many Christians to divorce or polygamy should be a 
ground to deny people’s civil right to have legally recognized divorces or legal protection in polygamous 
marriages. While the Church for centuries was able to oppose legal divorce, most Christians today 
acknowledge that was an unwarranted form of Christian heteronomy. The same point applies to 
homosexual relationships: the distinction between individual conscience and beliefs on the one hand and 
the socio-legal enforcement of those beliefs on all of society on the other applies in this area as well.  

Even if some Christians see all homosexual activity as wrong and maintain that all homosexuals should 
be celibate, we need to recognize that homosexuals will not all be celibate just because of our say-so, 
any more than all heterosexuals would. The question then is whether covenanted, faithful homosexual 
relationships are not to be preferred to the promiscuity in which homosexuals who are not committed to 
such relationships may indulge.15 Is it not better, in other words, to offer alternatives to random or 
promiscuous homosexual sex by supporting, encouraging and giving greater stability to covenanted 
relationships with the social acceptance, protection and respect that legal recognition imparts? When 
society refuses to provide such legal and social recognition for covenanted unions, it condemns all 
homosexual sexual relations to be promiscuous by definition.  

To draw an analogy: some Christians who oppose abortion in personal ethics nevertheless agree that the 
civil law should allow abortion in certain cases to avoid the (greater) evil of the deaths of pregnant 
women who in desperation resort to backstreet abortions, of which there are many in countries that 
prohibit all abortion. Likewise many Christians today who believe on biblical grounds (Matt.5:32, 19:9, 
Mk.10:11, I Cor.7:27) that divorcees should remain celibate, nevertheless agree that the State should 
allow divorced people to remarry rather than prohibit all legal remarriage and thereby confine any kind 
of sexual relationship with a divorcee to being a promiscuous one. Analogously then, even if Christians 
oppose homosexual practice in terms of personal ethics and prefer homosexuals to remain celibate, they 
should agree that to avoid the greater evil of sexual promiscuity by agreeing that the State should 
legally recognize covenanted, faithful partnerships between homosexuals.  

The Larger Context of Marriage 

The increasing practice and acceptance of “common law” marriage and even polygamous marriage 
presses us to consider whether the traditional Protestant and middle class definition of marriage as 
based on a State-conducted or State-approved wedding between one man and one woman may not 
need to be widened.16  Moreover, however diverse human sexuality is, the Churches are called to 
promote patterns of relationship that nurture and protect human wellbeing and reduce the need for 
secrecy and the denial that often leads to the abuse of the vulnerable. If the same-sex marriage debate 
is looked at in the light of all these issues, the discussion may be more able to move away from the fear 
of a Western liberal assault on traditional African values or the Protestant and middle class ideal of 
(heterosexual) marriage. Let us remember that the Church after all for many centuries held up celibacy 
as the Christian ideal and justified this on the basis of scriptural references.17 

Interpreting the Bible  

What then does the Bible, or the Word of God to which it witnesses, actually say about homosexual 
practice?  
Does it condemn all homosexual practice without qualification or not? This and how we interpret 
Scripture are, of course, the key questions. And here we need to be aware of what we bring to our 
understanding of Scripture (what Rudolf Bultmann called “our pre-understanding”) and how that may 
include cultural assumptions, for instance. 

To some extent the Church’s understanding of how that Word applies to this area has changed, in the 
same way as, historically, it has changed in other areas. Such change has come partly through a re-
interrogation of the key scriptural texts in a way that is careful to distinguish between what Scripture 
actually says and the cultural perceptions and assumptions that often profoundly determine people’s 
beliefs about right and wrong and so how they interpret Scripture. Such perceptions and assumptions for 
long shaped the teaching of the Church in the area of sex through figures such as Augustine and 
Aquinas, who held strong personal views on both sexuality and women. The Church’s understanding in 
this area has also benefited from listening to the voices of those who have suffered exclusion and injury 
from traditional interpretations. This has made people more careful in examining what the Bible actually 
says. It has also opened up space for dialogue that respects the fact that Christians may understand 
Scripture and what it implies for our behaviour differently at different times.  

It is important to bear in mind here that questioning and reinterpreting Scripture is in fact central to 
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Scripture itself and fundamental to its unfolding. Job, for instance, questions the assumptions of Jewish 
orthodoxy regarding suffering; the Spirit leads Peter to an agonising break with the sacred traditions of 
his forebears and open up the way for the Gentiles in the issue of dietary laws (Acts 10) and 
circumcision (Acts 15); and the risen Christ initiates a conversion process in Paul that leads him radically 
to reinterpret the place, or role, of Hebrew law. Some Christians strongly resisted these changes, so that 
they took time to be accepted.18 But since then the Christian Church has never felt bound to obey all the 
Old Testament laws, e.g. the holiness code in Leviticus, the Sabbath laws or the law demanding the 
death penalty for adultery (Lev 20:10). Since apostolic times it has moved significantly in its 
understanding of biblical teachings in important areas of life and faith, in what may be seen as a Spirit-
guided process that has led it into deeper truth (John 16:12f.).  

A key example of this is slavery. The Bible nowhere categorically condemns slavery, and texts in both 
the Old and the New Testaments not only take slavery for granted, as a given, but condone it and so 
treat it as normal. Even the New Testament recognizes masters’ rights over their slaves and requires the 
slaves to submit to them (Eph 6.5, Col 3.22, 1 Tim 6:1, Titus 2.9, Phm., 1 Peter 2.13). Up to 200 years 
ago this made the Bible seem to the great majority of people to be clearly on the slave-holders’ side. 
Part of the heritage of slavery was the sexual use of female slaves, often daughters bought from 
impoverished families (Ex.21:7) or women captured as booty in war (Jdg.5:30). “Female slaves were in 
every respect the property of their master and became his concubines.”19 They were used as sexual toys 
or breeding machines. Ex.21:7ff., Num.31:18 and Jdg.19:16ff. are three texts that condone this. Many 
American slave owners used their female slaves in this way, and cited such scriptural passages in 
justification. 

Other examples are the patriarchalism, androcentrism and sexism that occur not only in the Old 
Testament, which treats women as legally the property, or chattels, of their husbands, but also in places 
in the New Testament that view women as only secondary in status or as merely the image of man in 
contrast to man is the image of God (I Cor 11.7), oblige them to be subordinate to their husbands, and 
prohibit them from speaking or teaching in church (I Cor 14:34, I Tim. 2:11-14). Many women today 
press the Church to recognize and acknowledge more explicitly the patriarchalism, androcentrism and 
sexism that pervade much of Scripture.  

Yet other examples we can mention are racism and apartheid, which, as we know, were for long 
buttressed by the misinterpretation of scriptural texts in both the American South and in South Africa. 
The way out in the case of patriarchalism, androcentrism or sexism is not to try to deny the presence of 
these things in the Bible (or to uphold them!) but to understand that Scripture is there fundamentally to 
point us to the revelation of God in Jesus Christ (Jn.5:39f.). All texts in Scripture that are used to 
promote or defend such practices must therefore be evaluated in the light of God’s revelation in Jesus 
Christ. As Frits Gaum puts it, we have to look beyond isolated Bible texts and “experience the Word, the 
gospel in its entirety. Then it talks about mercy, love, justice”. Moreover what Jesus (and Paul) give us 
in the New Testament is not a complete ethical system dealing with all issues but a love ethic that as 
such is a critique of domination in all its forms, including slavery, patriarchalism, androcentrism and 
sexism—and surely also discrimination against, and oppression of, homosexuals. When we evaluate the 
relevant biblical texts, we need to do so in the light of these considerations and ask whether any of them 
constitutes a finally convincing case against the legal and social recognition of covenanted and faithful 
same-sex unions. 

All these examples point to the need for the Church to be open to where the Spirit seeks to lead it in 
accordance with Jn. 16:13. In principle this includes how the Spirit is leading us to understand the issue 
of homosexuality. Bishop Russell notes that the basic question homosexuality faces us with is: “What is 
God’s purpose with regarding the sexual dimension of our being human?”20 He points out that the 
Church has come a long way in understanding the purpose of marriage, for instance, by moving from a 
simple focus on procreation in the way it views sex to one that emphasizes it as the expression of a 
loving relationship in marriage.21 Christians recognize the authority of the Bible as the witness to the 
Word of God, but many understand what this means in different ways. Those who oppose all 
homosexual practice cite several texts in the Bible against it. This report examines all these in detail at 
its end. But we need to note that every biblical text has to be understood and interpreted in the context 
of its particular historical and cultural background. Christ emphasized the two primary commandments: 
that we are to love God and to love all our neighbours. Loving our neighbours includes caring for and 
identifying with the sufferings of all people, which includes gays. All texts are to be judged by whether 
they are in line with this gospel imperative, and any text or interpretation that sets love for God in 
opposition to love for a fellow human being or that supports, or leads to, contempt for, or the rejection 
of, any group of persons must be rejected as incompatible with these fundamental principles. Augustine 
defined the Christian ethic as loving God and doing what you want to—because then you will want to do 
what is pleasing to God. What if two homosexual people do truly love God and are convinced that a 
covenanted union between them accords with this? Have those who are heterosexual (and so less able 
to judge the issue from outside) the right to insist that what they claim cannot be true?  

We also recognize that the writings of Scripture are human as well as divinely inspired documents. As 
John Calvin stressed, God “accommodated” what he communicated to the writers of Scripture to be 
within the limits of their particular understanding and the particular understanding of their readers at the 
time.22 These writers were not mere pens in the hand of the Almighty or mere secretaries taking down 
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words dictated to them. The Word of God was given to, and transmitted through, them as human beings 
with human limitations. They were people of their time, obviously unaware of modern discoveries in 
sciences such as astronomy, biology, palaeontology etc. They were also unaware of modern research in 
psychology, genetics, anthropology and biology regarding sexual orientation. These discoveries must, 
however, also be taken into account in any responsible evaluation of the issue today. Moreover, as 
psychologists have shown, homosexuality and other marginalised sexualities elicit a “taboo” reaction in 
many heterosexual people. We may therefore well ask: to what extent did such an unconscious cultural 
taboos operate in the minds of some writers of Scripture just as, for instance, a cultural patriarchalism 
or androcentrism did? 

If we are heterosexual, and react strongly to homosexuality and any questioning of our own 
interpretation of what the Bible says on the matter, we need to ask to what extent such unconscious 
anxieties or other irrational feelings may not really be driving our own gut reaction to homosexuality. In 
other words we have to consider whether or to what extent we may in fact be reading our own fears or 
prejudices into Scripture, instead of interpreting the texts in the overall perspective context of the Word 
of God and by the light of the Spirit. 

The Word of God and Scripture  

Before analysing the texts that are commonly cited with regard to the issue of homosexuality in detail 
MS2004 also raised the question of the relation between the Bible and the Word of God. For though 
some orthodox Christians regard the Bible as the Word of God in the same absolute and unqualified way 
in which Muslims regard the Qur’an as the Word of Allah, many other orthodox Christians do not. They 
agree that the Word of God itself is inerrant and that the biblical writers were inspired by the Spirit, 
enabling the Bible to be the uniquely authoritative witness to God’s revelation, but they see the 
relationship between the Bible and the Word of God as less simple and absolute. They accept that 
modern historical and literary criticism has shown up mistakes in the Bible. They also see some things in 
the Bible as morally reprehensible. Two instances are Moses’ command to the Israelite army to practice 
genocide against the Midianites because some Hebrew men had sinned (Num.25:1-16, 31:1ff.) and 
Samuel’s command to exterminate the Amalekites on the questionable ground that the Amalekites’ 
ancestors had refused to let the Israelite horde invade their territory (I Sam.15 cf. Ex.17:14 and 
contrast Ezk. 18). They hold that what is important is that the Bible is inspired by the Holy Spirit to be 
the sufficient and uniquely authoritative witness to Jesus Christ (Jn.5:39 etc.) and is as such and in its 
general content the Word of God. Thus they more exactly identify the Word of God itself with Jesus 
Christ, as God’s living Word or revelation (Jn. 1:1) to which Scripture witnesses (Jn. 5:39f.). They agree 
with the Reformers that, in the words of Martin Luther, the Word of God is to be identified with was 
Christum treibt (“what sets forth, or propagates or promotes, Christ”) in the Bible. They point out that 
Jesus Christ himself makes clear that Scripture is not an evenly inspired book: it does not evenly reveal 
God’s truth and God’s will throughout (Matt. 5:21-48). Thus they do not accept that the Bible itself is 
inerrant. From this point of view, then, no biblical text should be simply lifted from its context and 
quoted as “the Word of God”. One cannot simply state of any biblical text, “God says…”: one has to 
examine each text and consider what it says in the light of the person, ministry and teaching of Jesus. If 
we do not do this, we end up putting the witness and teaching of Jesus on the same level as other, 
ethically inferior teaching in the Bible and so compromising it. For instance, we make the lex talionis (Ex. 
21:23-25, Lev. 24:19f., Deut. 19:21) equally God’s Word with the command of Jesus to forgive our 
enemies, counter to the lex talionis (Matt. 5:38-48). 

The Scripture Texts 

The following texts are those that are quoted as “proof texts” that homosexuality is unacceptable.  

1. Gen. 19:1-29: The two angels and the men of Sodom.  

This is a case of ostensibly heterosexual men intent on gang-raping two strangers to the locality (really 
angels) in order to humiliate them by treating them “like women” and demasculinizing them instead of 
showing hospitality to them.  

2. Judges 16-30: The Jebusites and the concubine. 

This is an even more brutal case involving a similar issue. 

3. Deut. 23:17f: A prohibition of prostitution. 

This passage in all likelihood refers to female and male heterosexual prostitutes involved in Canaanite 
fertility rites that had infiltrated into Jewish worship. The NRSV, NIV and REB all recognize this and 
correct the older rendering of qādhesh23 in v.17 as “harlot” (KJV) and “whore” (RV) to “temple 
prostitute” (ESV “cult prostitute”) and the older rendering of kelebh24 in v.18 as “sodomite” (KJV) and 
“dog” (RV) to “male prostitute”.  

None of the above three passages has anything to do with loving sexual relationships between 
consenting adults of the same-sex, let alone covenanted, faithful same-sex unions, or whether they are 
to be countenanced or sanctioned. All three texts are thus irrelevant to the issue at hand.  
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4. Lev. 18:22,29f. and 20:13: An abomination. 

Leviticus in its present form was composed by the priestly caste during the Jewish exile. Ch.17-26 are 
what is known as “the holiness code”, which is concerned to direct Israel how to keep itself from being 
defiled with “uncleanness”. Specifically the “uncleanness” is that of the Gentile nations around Israel. 
The code’s preoccupation is thus how to avoid ritual or cultic uncleanness or defilement. For instance, it 
prohibits interbreeding animal species, sowing two kinds of seed in the same field and wearing a 
garment made of two different materials, because such mixtures were perceived as defiling (19:19). 
Likewise it strictly forbids sexual intercourse during menstruation (18:19, 15:19-24), because touching 
menstrual blood, like touching semen, rendered one “unclean” (15:16). Anyone who violates this law is 
to be kārath, a term meaning “cut off” from the people by excommunication and banishment or by death 
(18:29 cf. Ex.31:14). Even when it includes moral laws, the holiness code does so because it sees what 
they prohibit as defiling in ritual or cultic terms.  

The reason these texts give for prohibiting homosexual sex, in both 18:22 and 20:13, is thus that it is 
“an abomination”. The Old Testament uses this word to designate something that contaminates, 
especially because it is associated with heathen idolatry. Lev.18:22,29f. and 20:13 thus probably 
condemn homosexual practice because it was associated with the pagan rites of Canaanite fertility 
religion.25 Homosexuality was deemed not only unnatural but unJewish—an incursion of paganism into 
Jewish life. At any rate they prohibit it because they see it as defiling in the sense of causing ritual 
unholiness. The word translated “abomination” is the Hebrew word tō‘ēbhāh. All its other occurrences in 
Leviticus have to do with animals, carcasses or offerings that are condemned as unclean for eating 
(7:18,21, 11:10-13,20,23,41f., 19:7)  

Christians, however, recognize that the ceremonial, or ritual, laws and prohibitions of the Old Testament 
are not binding on them today.26 The same applies to ceremonial/ritual rationales of any laws in the Old 
Testament. Thus Lev. 18:22,29f. and 20:13 are rendered non-binding on Christians because these texts 
provide a specific rationale that does not hold for Christians. Jesus in any case had quite different ideas 
to Leviticus about what defiles. (See Matt. 15:10-20). 

One should note that there is no similar prohibition against female homosexual acts in Leviticus or 
elsewhere in the Old Testament. This indicates that the rationale for this prohibition is “ritual” rather 
than “moral”. Another reason for the prohibition was the pre-scientific understanding that male semen 
contained all the essential matter out of which human beings were formed, the woman being merely a 
receptacle for it. Hence spilling semen in any non-procreative act, including coitus interruptus (Gen. 
38:1-11) and male masturbation, was taboo: it was seen as a serious waste and misuse tantamount to 
abortion. Because females had no semen to waste, however, female homosexual acts the Old Testament 
does not criticized or even mention it. As a tribe struggling to populate a country in which it was greatly 
outnumbered, Israel was driven to place a high premium on procreation. In a world threatened by the 
crisis of population explosion, however, such a view hardly applies. It is true that Catholic dogma 
opposes sexual relations that are not potentially procreative as wrong.27 (This is the ground on which it 
has opposed artificial contraception.) But this has never been the Protestant point of view.  

Another attendant motive for frowning on homosexuality in a patriarchal culture was that a man acting 
sexually like a woman was felt to compromise male dignity. But this motive too is no adequate rationale 
for Christians and is particularly suspect today in modern society with its growing emphasis on the equal 
dignity of women. 

5. I Cor. 6:9: Excluded from the kingdom of God. 
This text condemns malakoi and arsenokoitai as excluded from the kingdom of God along with 
“fornicators, idolaters, adulterers” etc. The basic meaning of malakos is “soft”, as in soft garments (Matt. 
11:8||Lk.7:25); hence in I Cor. 6:9 the KJV translators took it as meaning “effeminate” persons. The 
term arsenokoitē is derived from arsēn=“male, man” (e.g. Gal.3:28) and koitē=“bed” (Lk. 11:7), which 
is sometimes a euphemism for “sexual intercourse” or “sexual excess, debauchery” (Rom. 13:13). The 
standard Hellenistic Greek-English dictionaries of Walter Bauer and of Johannes Louw and Eugene Nida 
take malakoi and arsenokoitai to mean the passive and active partners in homosexual relationships.28 
But Louw and Nida qualify this by stating that “it is possible that” arsenokoitē may only “in certain 
contexts” refer to the active male partner in male homosexual intercourse in contrast with malakos as the 
passive male partner.29 In other words there is doubt about the meaning. Bauer in fact lists another 
meaning of arsenokoitē as “paederast”. Thus in I Cor. 6:9 Paul may mean “paederasts” by the second 
word and so something else by the first. The German Luther Bible (1973 ed.) in fact translates the 
second word as Knabenschänder (“paederasts”). The issue in the text may then be not homosexuality as 
such but the abuse of boys. GNB and REB too recognize that there is a problem in knowing exactly what 
Paul was referring to by translating the two words together as “homosexual perverts” (GNB) and, even 
more loosely, “sexual pervert” (REB). The New Testament scholar Walter Wink makes the point that it is 
unclear whether the two Greek terms refer to passive and active homosexual partners or to homosexual 
and heterosexual male prostitutes.30 That is, it is unclear whether the issue is homosexual practice or 
sex for hire. NIV recognizes this in part by translating the first word as “male prostitutes”. Some foreign 
language translations such as the Jerusalem Bible in its original French version in fact see no 
homosexual reference in the two words at all.  

Paul Germond in an extended semantic study makes a strong case against translating the two words as 
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referring to homosexual partners. He points out that Aristotle takes malkos in a moral context to denote 
general “unrestraint in respect of bodily pleasures”, and that writings contemporary with Paul never use 
it for gay people as a group but often use it for heterosexual persons or activities. The ancient Greek-
speaking world did not view homosexuals or homosexual activity as “soft” or “effeminate”. Herakles 
(Hercules), for instance, had a number of homosexual liaisons yet was regarded as the epitome of 
manliness. Germond points out that contemporary and patristic writings likewise nowhere use 
arsenokoitēs (an extremely rare word anyway) in a homosexual sense. Chrysostom wrote at great 
length about homosexuality, but never used this word, and his commentaries on I Corinthians and I 
Timothy did not understand it to have a homosexual connotation in these two letters. 

Germond maintains that it was only in the 13th century that Thomas Aquinas gave the two words 
specifically homosexual connotations and that it is from him that modern lexicographers have taken 
these over.31 (Aquinas was very opposed to homosexual practice and responsible for the hardening of 
attitudes towards homosexuals that took place in western society in the 13th century.) Germond 
concludes that malakoi should be translated as having the general sense of “licentious” or “loose 
persons” and that arsenokoitai is also unlikely to have any specifically homosexual meaning. If it does, it 
may mean “paederasts”, as Bauer indicates. Germond points out that “the primary form of 
homosexuality in Paul’s time was paederasty.”32 It is also notable that in the Didache (early 2nd century) 
the only homosexual prohibition is: “Do not corrupt boys.”33 In any case the meanings of the two words 
in I Cor. 6:9 are too uncertain to build a case against all homosexual partnerships on them. 

6. I Tim. 1:10: What is outlawed. 
This text, like I Cor. 6:9, condemns arsenokoitai along with parricides, murderers, fornicators, kidnappers 
etc. as lawless, disobedient, godless and sinful. The NIV, NEB, REB all translate the word here loosely, or 
vaguely, as “perverts”. For the same arguments apply to the meaning of the word here as in I Cor. 6:9.  

7. Jude 7: Like Sodom and Gomorrah. 
This text condemns the people of “Sodom and Gomorrah and the surrounding cities which…indulged in 
sexual immorality and pursued unnatural lust” (literally, in the Greek idiom, “went after strange flesh”). 
The last words are certainly a condemnation of homosexual behaviour, but it is the behaviour of men 
who were depraved with homosexual lust and joined in a (heterosexual) gang rape and others like them 
that the text condemns. As such it does not provide a case against committed, faithful homosexual 
relationships. (On the word “unnatural” see the endnote below.) 

8. Rom. 1:26f.: Unnatural relations.  

This has been called the ‘ace’ in the pack of the texts cited against tolerance of homosexual behaviour. 
It clearly does condemn homosexual practices. Indeed, unlike the others, it also refers to female 
homosexual behaviour. Its opposition to homosexual acts was in line with contemporary Jewish 
tradition. But the question is: what precisely does Paul condemn in this text? He writes about 
homosexual behaviour in the context of pagan idolatry and attributes the practices he is condemning to 
this idolatry (1:22-26).34 The ancient fertility religion of Canaan included sacred prostitution and 
homosexual practices,35 and Paul was thinking either of this or of similar but more contemporary forms 
of such idolatry. The relationships he is condemning are also described as inflamed with lust (1:24,27). 
Does he mean that the fall of humankind into the sin of idolatry in some way indirectly resulted in 
homosexual sin? Or does it not make more sense to understand him as referring specifically to 
homosexual behaviour during the orgiastic behaviour associated with pagan idol worship? “It has often 
been stressed that Paul writes here in the strictest Jewish tradition.”36 Jews traditionally associated 
orgiastic behaviour with idolatry on the basis of the classic text about the golden calf in Ex. 32:1-6. 
Käsemann points particularly to Wisd. 14:12-25 specifically as standing in the background of what Paul 
is stating.37 After a long denunciation of idolatry the passage in Wisdom continues (in the REB 
translation):  

Then, not content with crass error in their knowledge of God, people live in the constant warfare 
of ignorance and call this monstrous evil peace. They perform ritual killing of children and secret 
ceremonies and the frenzied orgies of unnatural cults. The purity of life and marriage is 
abandoned….”  

All three of the practices in the second sentence were specifically associated with pagan cults of idolatry. 
(This passage and Rom. 1:29-31 also parallel each other in that both then go on to list different sins, 
though the list in Wisd.14 is longer.) Thus Paul seems at least to have this passage in Wisdom in mind; 
perhaps he is even paraphrasing it. This supports the idea that Paul is writing about behaviour 
associated with the exercise of idolatrous pagan cults. His statement that those he condemns “received 
in their own persons the due penalty for their error”38 also indicates that he is referring to such 
promiscuous homosexual activity and its effect in spreading sexual diseases. The point, then, is that 
what Paul is condemning is primarily promiscuous orgiastic behaviour associated with pagan worship. 
Such behaviour is quite different from the activity of consenting adults committed to each other as 
faithful homosexual couples. 

However, there is clearly more to it than that. For whatever the particular occasions of homosexual 
activity on which Paul may be focusing, the way in which he describes it makes clear that he disapproves 
of homosexual activity as such. On what grounds? Because it is “contrary to nature”. “For their women 
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exchanged natural relations for those that are contrary to nature; and the men likewise gave up natural 
relations with women and were consumed with passion for each other, men committing shameless acts 
with men…” (v.26f.). What exactly does Paul mean by the Greek adjective physikos (“natural”) and the 
phrase eis tēn para phusin (“contrary to nature”) in v.26f.? There seem to be four possible meanings he 
intends with the word “natural”: 
a) Does he mean “according to a general revelation of the Creator’s will made known to us in nature”? 

But natural revelation has little or no place in Paul except negatively, as a basis for a charge of 
humankind’s ignorance of the living God (Ac. 17:22-30, I Cor.1:21) or of inexcusability for this 
(Rom. 1:18-23). Physis does not appear at all, for instance, when he peaks of the knowledge of God 
from creation (Rom. 1:18-25). 

b) Does he mean “in nature” in the sense of universally in the animal kingdom? That would be 
problematic, because modern zoology has shown that homosexual behaviour occurs among fish, 
lizards, birds, dogs, primates, dolphins and other animals, both for pleasure and as a means of 
bonding.  

c) Does he mean according to the natural sexual tendency of human beings? Modern psychology has 
shown, as the ancient Greeks often recognized, that some people are innately homosexually 
oriented. For them “natural” sexual behaviour would be homosexual, not heterosexual.  

d) A fourth possible meaning of the word “natural” here is “in accordance with how people are made, 
as male and female, for each other”. This is often the sense in which the word “nature” (physis) is 
used elsewhere by Paul, in Rom. 2:14, 11:21,24, I Cor.11:14, Gal. 2:15 and 4:8. These passages 
have in common the notion of the original nature of a thing, as God created it, and so as what 
constitutes what it intrinsically is.39 

The third of these four meanings is a possibility. What one needs to see, however, is that Rom. 1:26f, 
like any other biblical text, as well as being divinely inspired is human in the limitations of its 
perspective. For if the third meaning is the one intended, that means that Paul is assuming that all 
people were by “nature” “straight” or heterosexually oriented, so that those who practised homosexual 
acts were acting contrary to their own nature or natural sexual orientation. What he did not know—could 
not know because such knowledge was not available in the ancient Jewish world—was that people of the 
same-sex have different sexual orientations. For Paul knew nothing of the modern psychosexual 
understanding of homosexuals as people whose orientation is fixed early in life, perhaps even genetically 
or biologically. (The very term sexual orientation came into use only in 1869.) Thus what he did not 
understand—could not have understood—was that while heterosexual people who practise homosexual 
sex are acting contrary to nature, this is not true for people who are homosexually oriented. In their 
case it is homosexual behaviour that is natural, and heterosexual behaviour that is “unnatural” or 
“contrary to nature”.40 So whereas we may accept that Paul’s strictures apply on his own assumption, 
i.e. apply to heterosexuals who indulge in homosexual behaviour, the question is: do they apply in the 
same way to those who by “nature” are true homosexuals? 

It is the fourth meaning, however, that is the most probable. If this what Paul intended, the problem 
again is that Paul makes no distinction between the outward or bodily sexual endowment of a person 
and his or her inward or psychological orientation—because, as we have already said, he could not do so 
within the parameters of the Jewish understanding of sexuality at the time. Moreover in I Cor. 11:14, 
“Does not nature itself teach you that if a man wears long hair it is a disgrace…,” Paul uses the term hē 
physis very loosely. Indeed the “nature” he is really appealing to here is the perception of what length of 
a man’s hair seemed natural to Paul and others in the Corinthian congregation to which he was writing, 
i.e. to Corinthian society. In the end, however, that boils down to just a conservative social convention 
of the time that we would not recognize as necessarily imperative or valid today. This shows an instance 
in which Paul’s view of what was “natural” or “contrary to nature” was determined by social convention, 
not fundamental ethical principle. But it raises the question: how much then was his view of homosexual 
relations also influenced by (Jewish) social convention?  

All these points, particularly the modern view of homosexuality unavailable to Paul at the time he was 
writing, raise serious questions about how final a word this text can be with reference to people who 
have a sexual orientation that is genuinely homosexual and seek to live in faithful covenanted 
relationships equivalent to a monogamous marital relationship. Not everyone, then, will find even this 
text persuasive as a basis for condemning consenting sexual relationships between people with a 
genuine homosexual orientation within a covenanted, faithful relationship. Thus for many the criterion 
for an ethic of homosexual relationships is the same as the gospel’s basic criterion for any other sexual 
relationships, namely, whether the relationship is a genuinely caring, loving, consensual and faithful one 
of permanent commitment, in which neither party abuses, manipulates or exploits the other either 
physically or psychologically. 

9. Matt. 5:32, 19:10-12||Mk. 10:11f.||Lk. 16:18, I Cor. 7:2,7-9,17: Cautions against being bound to 
celibacy 

Finally we need to look again at the New Testament texts on celibacy, to which brief reference was made 
earlier. Jesus himself says nothing specifically about homosexual relations, either one way or the 
other.41 But both Paul and Jesus explicitly warn against choosing permanent celibacy over marriage 
unless what is necessary for this has been “given” to them. In Matt. 19:3ff., in response to a question 
from the Pharisees about divorce, Jesus points out that God created men and women differently, so that 
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they could become and would remain “one flesh” with each other. Creation thus made no room for 
divorce. “Therefore what God has joined together, let no one separate.” The Pharisees then appeal to 
Deut. 24:1,3 (v.7). Jesus replies that this was a later concession by Moses, made only because human 
hearts are so hard—“but from the beginning it was not so.” He adds, “And I say to you, whoever 
divorces his wife, except for sexual unfaithfulness,42 and marries another commits adultery” (v.9). The 
disciples react with the question: is it not then better to abstain from marrying? Jesus responds:  

Not everyone is able to receive this saying [apparently meaning the saying that it is better to 
abstain from marrying—see v.12], but only those to whom it is given. For there are eunuchs who 
were born that way, eunuchs who have been made eunuchs by others and eunuchs who have made 
themselves eunuchs for the sake of the kingdom of heaven. 

That is, some people cannot marry for some congenital reason, some have been castrated and some 
choose not to marry in order to be fully available for the urgent mission of proclaiming the coming 
kingdom, or rule, of God (cf. I Cor. 7:7). But Jesus adds the warning that God has “given” the gift of 
control over sexual desire only to some people, and others do not have it. As Justin Martyr paraphrased 
it, “not all [are able to] receive this.”43 

Likewise in I Cor. 7 Paul responds to the view of Corinthian ascetics that men should abstain from all 
physical contact44 with women, which they see as a threat to Christian sanctification. In response Paul 
states that he would like everyone to have the “gift” of grace (charisma) that he has, by which he 
apparently means a disposition that enables him to accept being permanently single and celibate in 
serving the imminent coming of the kingdom (v.7,37). But he recognizes that most people have no such 
gift. Christians are therefore not required to remain permanently single and celibate. Instead, he 
advocates: “because of [the danger of] sexual immorality each man should have his own wife, and each 
woman her own husband” (v.2), and within marriage each partner should allow the other their sexual 
rights (v.3-5);45 not to do that is to open the door to temptation (v.5). Marriage is not sin but instead 
can be a means to the sanctification of the whole family (v.12-16). What Paul deplores is not marriage 
or sexual relations as such but fornication and the resort to prostitution as incompatible with being a 
Christian (6:15-20). Less sharply, he deplores divorce (7:12f.,39). Further on he urges couples who are 
sexually attracted and not practising self-control to marry; “for it is better to marry than to be aflame 
with passion” (v.9,36-38). 

Of course these warnings have heterosexuals in mind. But the question is: in all logic do they not apply 
to homosexuals just as pertinently? After all, homosexuals experience sexual drives just as 
heterosexuals do! If Jesus’ and Paul’s warnings against a commitment to permanent celibacy if one does 
not have the gift, or charisma, of self-control applies to heterosexuals, why should it not apply to 
homosexuals? If their warnings that marriage is a necessary remedy for temptation, why does that not 
apply to homosexuals? Of course, if all people were heterosexually oriented, such questions would not 
apply; but now that we know that most homosexuals are inherently oriented these questions must 
therefore apply acutely. 
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36. Ernst Käsemann: Commentary on Romans (Grand Rapids: Eerdmans, 1982), p.49. 
37. Ernst Käsemann: Commentary on Romans, p.49. 
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Lizalis' idinga lakho,  Fullfil/realise your promise 
Thixo Nkosi yenyaniso!  Lord, truthful God 

Zonk' iintlanga, zonk' izizwe,  each clan and every nation 
Ma zizuze usindiso.  should attain salvation 
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